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MINISTÈRE DU TRAVAIL
HÔTEL DU GOUVERNEMENT

QUEBEC

 

QUEBEC, ce 22 juin 1948,

MEMO destiné À Ia Commission du Salaire Minimum,
286, rue St=Josenh,

AU BIC.

Sujets Convention collective entre Tha Cunadian Feir=

Lenxs-Morse CanpAny Limited ot l'Union Cancdtenne des

Métullur-istes, Local no.l, Ince

Monsieur,

Je vous inclus une copie de cette convention

conclue sous la Loi des Syndicats Professionnels, (SeReÇe, 19541, cha-

pitre 162 et amendements ) , da”ée du ler avril 1948 et derosce au
ninistdre du Travail sous le numiro 802.

Sincèreent à vous,

Le sous-ministre,
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JUGE EUDORE ROIVIN,

PRESIDENT.

PIERRE-A, GOSSELIN.

MEMBRE.

BRUNAY BRAIS,
MEMBRE.

| | orTY

COMMISSION DE RELATIONS OUVRIERES DE LA PROVINCE bE QUEBEC.

LABOUR RELATIONS BOARD OF TRE PROVINCE OF QUEBEC

286, RUE STJOSEPH.

QUEBEC.

4KST, RUE NOTRE-DAMEK

MONTREAL. A

Québec le 15 juillet 1548

en re
LET LOUE
§
i : :

Monsieur Gérard Tremblay, | |
Sous-ministre du Travail, > .

Hotel du Gouvernement, + vie,
Québec, P.Q. _ Av ut

RE:- The Canadian Fairbanks-Morse Company
Limited, et l’Union Canadienne des “étallur«-

gistes, local no }, Inc.

Monsieur le sous-ministre,

J'accuse récertion de votre lettre
du 2% Juin 1948 , accompagnée ; our depot
de deux copies certifiées d'une convention Je travail,
en date du ler avril 1948 , intervenue entre
les parties ci-dessus mentionnées et déposée au minis-
tère du Travail, le 15 mai 1948
sous le numéro 802

Bien À vous,

HIDEMure
pePK.

Le secrétaire,

F. E. Bernier, Li.



MINISTÈRE DU TRAVAIL
HÔTEL DU GOUVERNEMENT

QUEBEC

QUEBEC, ce 22 juin 1948

MIDMO destiné À La Commission de Relations ouvriâres,
286, rue St-dosenh,
QUEBEC,

Sujet: Convention collective entre The CancdisnF
benks-Morse Coupany Limited et l'Union Cinudien
Môtullur;istes, Loctl no. 1, Inc,

lionsieur,

Conformément aux prescriptions du deuriâme pararraphe de ltarti-
cle 19-A de la Loi des Relations ouvrières (540. chanitre 162=A et
amendements) , je vous inclus, pour dinôt, deux corics certifiées de
cette convention datée duler avril 1948 et dénosce au minis=

tère du Travail le 15 mai 1048 en exécution de la Loi des
Syndicats professionnels (S.Re0., 1941, chapitre 1et amendemnents)e

sous le numéro 302. |
Sincärement Ÿ vous,

Le sous-ministre,

T=1175 



 

: = MINISTÈRE DU TRAVAIL
HÔTEL DU GOUVERNEMENT

Bl À QUÉBEC

MEMO destiné à La Commission de Relations ouvrières,
286, rue St-Josenh,
Québec.

Québec, ce 19 mal 1948,

u[TN -

lective contre The Canadian Fairbanks-lMorse

Ds : g (

Je vous inclus une copie du certificat ronstatant le dépôt
de cette convention collective enregistrée au ministère du Travail
en exécution de la Loi des Syndicats professionnels (S.R.0., 1941,
gagrite 162 rt amendements), le 15 mai 1948 scus le ruméro

e

Sincèrement à vous,

Le scus-ministre
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Québec, le 18 naî 1948.

Nonsieur Paul-Falle Marquette, Président at
Directeur 4'Organisation,
L'Association Ouvrière Canadienne, Inec.,
3439, rue St-Denis,

Montréal 18,

Cher monsieur,

Je vous inclus ur certificat constatant
le dépôt fait au sinistère du Travail, le 15 naî 1948, sous
le numéro 802, de la convention collective conclue sous la
Loi des Syndicats professionnels, (C.K.Q., 1941, chapitre
162 et amendements) intervenue entre “The Canadian Pai-banks-
Morse Co: pany Limited? et l’Union Canadienne des Métallur-
gistes, Local no 1, Inc.

Veuillez agréer l'expression de nes
meilleurs sentiments.

Le sous-ministre du Travail,

Gérard Tremblay.
MC eo incl.
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Québec, le 18 mal 1948,

H. Nervé Sinoneau,
L'Union Canadienne des Métallurgistes, Local no l, Ine.,
3439, rue St-Denis,

Montréal 18.

Cher monsieur,

‘Je vous inclus un certifieat constatant
lé dépôt fait au ninistère du Trava!l, le 15 naîf 1948, sous
le numéro 802, de la convention collective conclue sous la
Loi des Syndicats professionnels, (S.R.Q., 1941, chapitre
162 et anendements) intervenue entre “fhe Canad{an Fairbenks-
Morse Company Limited", et l'Union Canadienne des Métallur-
gistes, Local no 1, Inc.

Veuilles agréer l'expression de mes
meilleurs sentiments.

Le eous-ninistre du Travail,

Gérard Tremblay.
uC. incl.



Quebec, May l6th, 1948.

The Canadian Fairbanks-Nerse Compeny Limited,
980, St-Aatoine,

Nentreal.

c/o Secretary

Dear Siris-

Fnclosed please find a certificate
of the deposit made with the Departmeat of Labour on May
15th, 1948, under Number 802, of a Collective Agreement
under the Professional Syndicates* Act (R.S.Q., 1941,
Chapter 162 and amendments) between The Canadian Pairbanks-
Morse Company Limited and "1'Union Canadienne des Métallur-
gistes, Local no 1, Inc."

Sineerely yours,

Deputy Minister of Labour

Gérard Tremblay
uC. enel.



i à !
Province de Québec Province of Quebec

MINISTERE DU TRAVAIL i § DEPARTMENT OF LABOUR

Loi des Syndicats Professionnels Professional Svndicates’ Act
(S.R.Q., 1941, chapitre 162 et amendements) (R.S.Q.. 1941, Chapter 162 and amendments)

CERTIFICAT DE DEPOT D'UNE CONVENTION COLLECTIVE
CERTIFICATE OF DEPOSIT OF ÀA COLLECTIVE AGREEMENT

Numéro
Number

Les présentes établissent que le quinatèee
It is hereby certified that on the

jour du mois de nad mil neuf cent quarante- bit
day of the month of wineteen hundred and forty-

8. Faul Fnile Narquette, Fréaident et Directeur
le ministère du Travail a reçu de —

d'ottaiisbutée) 5430," Las 'sestafez"Montréal 18,

la convention mentionnée ci-après, laquelle a été déposée sous le numéro so
the hereinafter mentioned agreement, which has been deposited under Number

Savoir:
to wit:

Une convention collective en date du Me? avril 1948
A collective agreement under date of

intervenue entre: The Canadian Fairbanks-liorse Company Limited, et l'Union Canadienne
between: des Nétallurgistes, Local no l, Inc. Cette convention deneurera en

vigueur et en effet jusqu'à ntdi, le 31 nare 149. Renouvellement
automatique,

Donne en l'Hôtel du Gouvernement, en la cité de Québec,
Given in the Government House, in the City of Quebec.

Sceau - Seal ce dix-buitidme jour du mois de
this day of the month of

sad mil neuf cent quarante- Mudd
nineteen hundred and forty-

LI II I 0 =. 8 WU < + + + + 8 a = + 4 6 5 4 2 2 0 3 UC 0 0 0 0 1 1 1 1 0 0 mn

we. Sous-ministre Deputy Ministery



* UBALD JOYAL opMARQUETTE i OWEN GORMLEY
Socrétaire-1:ésorier Président ot Directeur d'Organisetion Vice-Président

L'Association Ouvrière Canadienne, Inc.

Ohe Canadian Workers’ Association, Inc.

3439 rue Saint-Denis, Montréal 18, Québec

 

“UNION, TRAVAIL, SUCCES” ces 13

“UNION, LABOUR, SUCCESS Téléphone: Plateau 8008

le 14 mai 1948.

Ta - CU

| ee -
\ |

|
Honorable Antonio Barrette, i

Ministre Provincial du Travail, - ob
Hôtel du Gouvernement, No |
QUEBEC. Leeee

Monsieur le Ministre,

Conformément à l’article 23 de la Loi
des Syndicats Professionnels de Québec, je vous fais parvenir
sous pli copie du renouvellement de la convention de travail

intervenu entre The Canadian Fairbanks-Morse Company Limited

et L'Union Canadienne des Métallurgistes, Local No. l, Inc.,
le ler avril 1948.

Acceptez, monsieur le Ministre, l'exrpres-

sion de mes meilleurs sentiments et veuillez me croire,

Bien à vous,

real
Paul Emile Marquet#e,

 

  

 

   

  

 

 

 

 
 

JIM Président ot Directeur d'Organisation.

° aM 1Annexe | CONVENTIONS COLLECTIVEES

VISA |
cc. Mr. C.E. Bassett. Mn LE Date | Par

y camDit.Ç ro - |

Tri
i - em Le y | \

: rt. 11 4 , }
= . TAN =) al)

TTLT
su. SES _ / ,LL6-2

Namser. tae -Tor ; !

Formuie | 
 

deg >i * ow 3



JORKRUNT by ed bevween:

   hereinafter called "the Company”),

FIRST

° N ADIENNE D al
LOCAL NO. 1, INCe., (hereinafter called "the
Union”, acting on its own behalf and as e gent
for the employees of the Company es herein defined,

SIDOND

WHEREAS the parties have formmlated this Agreement

in oréer to pramote snd maintain a peaceful and harmonious relation-

ship between the Company and such of its present and future employees

as are ar may become subject to the provisions hereof and to set forth

the conditions of employment to be observed by the parties amd such

employees;

MON ™ MUTUALLY Al :

1. DEFINITIONS
In this Agreement:

(a) the tem “plant” means the Osmpany’s factory at

Sherbrooke, Quebec.

(») The term “employes” moans any person now or hereafter

enployed by the Company on an hourly wage basis at the plant exoept

office workers smd foremea.

(a) the tem “grievance” means a difference arising between

ene or nore employees and the Company es te the noaning or application

of any provision of this agreament.

2. RECOGNITION
(a) The Company recegnises the Union as the sele and

exclusive bargaining agensy for the employees with respect $0 wages,

working hours and other conditions of employment.



(b) The Company shall not diseriminate against, interfere

with, restrain or coeree any enployee because of membership in the

Union.

(e) The Union shall not intimidate or coerce any peresa

into msmbership ia the Unien, and shall net solicit such membership,

hold meetings, or carry on other Union activities on the Company's

time or property, except as herein expresaly provided for in respeet

of negotiations with the Company.

(4) Jay persea employed by the Cempany contrevening any

provision of this clause shell be subject to diseiplinary action by

the Company.

3. MAMAGIQUENE

(a) The management and direction of the working ferees of

the Cogpany, including the rights % hire, promote, demote, transfer,

suspend or discharge say employes, Or $0 relieve any employee from

duty for lack of work or other legitimate reason, shall remain vested

exclusively in the Company.

(vb) The Union end the employees shall eo-oporate with the

Oompany on matters of safety rules, proguetion, workmanship, elimination

of inefficiencies, regularity of attendance, punctuality and suggestions

for improved prosesses and produetion staniarése

4. FERS
(a) No repressatative or member of the Union shall selieis,

eolleet or accept payment of Union fees or dues on Company time.

(v) then mthorized and requested ia writing by any employee

the Company shall deduct from his wages a Union initiation fee of $3.00

and monthly Union dues of $1.00 and shall remit to the Secretary of the

Union once each month by cheque the tetal of all amoumss so deducted.

Every such authorization and request shall sutomatiocally expire on the

Slot éay of Mareh following the date on whieh it was originally given

and unless renswed in writing thereafter shall be without further effect.



8. PROCEDURE

(a) The Union shall establish a Orievanse Committees consisting

of net more than three (3) employees and shall promptly notify the

Company in writing of the personnel of sueh committee and of any ehanges

therein.

(») Al) grievances except those origineting from di ami seal

or lay-off simll be settled in the following manner:

Step le By discussion with the foreman concerned. If

only one employees is affected he may present the grievance persomally,

or through a member of the Qrievance Committee. A grievance affecting

more than one employee shall be presented by a member of the Qrievansce

Committees.

Step 8. If the griavanee 19 not settled under Step 1

within three (3) working days, a writtea statemsat thereof shall be

submitted by & member of the Grievanee Committee to the Superintendent

of the department involved and be discussed between them.

Step 3e If the grievance is not settled under Step 2

withia three (3) working days it shall be sulmitted by the Orievanee

Committee to the Manager of the Company's plant at their next regular

meeting or at a special meeting convened as hereinafter provided fer.

Step 4. If the grievance is not settled under Step 3

within five (5) working days of the holding of the meeting between

the Grievance Committes nd the Manager of the Company's plaat 1t shall

be discussed as soon as conveniently possible at a mooting between

representatives designated by the Company aad repressatatives of The

Canadian Workers Association with the Orievance Committee.

Step 5. If the grievance is not settled under Step 4

1% shall be referred to a Board of Arbitration eomposed of ome member

appointed by the Company, one by the Union and a chairman selected by

the members appointed by the parties. If the members appointed by the

parties fail to agree upon a chaiman the parties shall accept as

chairman smeh person as the Minister of Labsur of the Prevines of Quebes
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may appoint. The authority of each Bonré of Arbitrationshall be

limited to the rendering of decisions on the specific grievance

referred Ww it and no Board of Arbitration shall have authority to

     

   
  
    

  
   
  
  
  
    

  
   
  
  
  

   
  
  
   
  
  
  
   

    

change or modify in any respect the terms of this agreement. The

charges and expenses of the chaiman of each Board of Arbitration shal.   
be divided equally between the Company amd the Union, each of which

shall defrey the charges and expenses of the member appointed by it.

(e) A grievance origirating from the dismissal or lay-off

of an employee shall be in the first instance referred in writingto

the Manager of the Compamy's plent by the employee concerned, or, if

he 30 chooses, by the (Grievances Committees, within five (5) working days |

from the date of dimmigsal or lay-off. If the grievanceis not settled

within three (3) working days from the date when it is so referred to

the Manager of the Company's plant it shall be dealt with under Step 4,

and, if necessary, under Step 5 of the Orievance Procedure provided in

Section (b) of this Clause. Should it be determined through the

grievance procedure that the dismissal or lay-off of an employee was not

justified, sich employee shall be re-instated to his former job without

loss of pay or seniority. The dismissal or lay-off of an employee who

is not entitled to a seniority rating under Clause 10 shall de entirel

 

in the discretion of the Company end shall not be made the subject of

a grievance.

(a) A written memorandum of the terms of every settlement

made under Steps 2, 3 or 4 of tho Grievance Procedure provided in

Section (b) of this Clause shall be signed by a representative of the

Company and a representative of the Union. Kvery memorandum of

settlement so signed and everydecision of the majority of a Board of

Arbitration under Step 5 of the Grievance Procedure shall be final and

binding on the Company; the Union and the employee or employees concerned.

(e) Regular meetings between the Manager of the Company's

plant and the Orievence Committes shall be mutually arra to take

 

place not more than once svery calendar month. Between regular meetings

ons special meeting for presentation of any grievance which cannot



reastaably be delayed may be requested ia writing dy the Unioa aad

such meeting shall be held within three (3) working days of the

request. Regular meetinss shall be convened during working hours dat

nay be adjourned to or continued after working hours whea necessary

sad special meetings shall de held outside working hours.

(f) The Company shall net de bound to consider say grievanse

unless it is presented in acesxdanse with the procedure outlined ia

this Clause.

6. OF
During the contimancoe of this agreement there shall

be no strike of any kind, stoppage of work, slow-4dowm, interference

with or interruption of the operations of the plant either by the

Union or by the employees and there shall de no loek-eut by the Company.

The closing of the plant or the cessation of its operations ia whole

or ia part during any Vacation period or as the remlt of fire, break-

doun, power failure or any other cause beyond the contrel of the

Cempany shall not constitute a lock-eut on its part for the purpose of

this Clause. ‘ay employee contraveaiag the provisions of this Chance

shall be mubjeet to summary éismiseal, without projuéice to aay other

rights which the Company may have against him in the premises.

7. OONDITIONS
(a) The regular working week shall de of forty-five (48)

hours to be worked mime (9) hours per day from Monday to Friday

iaslusively. Work performed on Saturdays shall be on voluntary basis.

(») The Company shall observe Now Yoar’s Day, Good Méay,

St. Jean Baptiste Day, Dominion Day, Labour Day, Thenkegiving Dey,

Christmas Day, aad all Sundays, as legal holidays without pay for all

employees, and such days shall be considered as the tweaty-four (34)

hours from midnight te midnight. In case the employees decide to werk

any of She said holidays, they shall give the Management of the

Company a week notice.

 
 
 



(e) The Company shall pay evertime

(1) AS the rete of time and one-half the regular rete

of the employee for all time werked in excess of

forty-eight (48) hous 12 any ome week or mise aad

a half (94) hours ia any one day fren Monday te

Friday inclusively;

(11) A% the rate of double the regular rate ef the

employes for all time wrked on Sundays end the

legal holidays stipulated in Seetien (bd) of this

Clause;

provided that the Oompany shall not de bound te pay overtime ecmpemsatiea

to say employee more than once in respest of the same hours of work.

(a) The Company shall pay to all employees working om aight

shift a premium of five eemts (84) per heur over and above their regalar

day rate and mueb premium shall be considered part of the regular rete

for the purpose of calculating overtime eompeasation.

(e) Any employes reporting fer work in the ordinary course

without having been notified oa the preceding working day aot to report

end for whom the Company is umable $0 provide work ahall (unless oemsed

dy Power Shutv-0ff, Strikes, Floods and/or Fire) de paid four (4) hours

at sueh employee's regular rate. If requested dy the Company such

employee shall perform a minimum of four (4) hours of such available

work as may be assigned to him and whieh he is capable of perfoming

and fer which he is properly equipped. The provisions of this Clause

shall not apply to employees adseat oa the preceding working day.

(£) An employes transferred to a job with a different rate

of pay shall be entitled to the rate for the new job. An employees

temporarily assigned to a job with a different rate of pay shall de

entitlof to his regular rate.

(g) The Company shall comtimme to make provisions for the

safety and health of its employees ia the plant and provide mfficient

and sanitary washrooms aad drinking fountains, lockers and other health

and safety facilities. Where special clothing or protestive devices are

required dy law for the proteetion of employees the Company shall mpply

the same without charge $0 the employes.
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(n) The Company shell blow the whistle five (8) mimmtes

before the regular Quitting time for eash shift to pemit the employess

$0 gather their tools, wash up and change clothes. The employees shall

also be given a rest period of tea (10) minutes during each half of every

shifts of eight (8) hours or longer and ome (1) such period during every

shift or less than eight (8) hours. Any employee quittiag work bdafore

the whistle shall be subject to dissiplinary ection and on repeating

œueh offence shall de subject to summary discharge.

(1) All employees shall be paid om the Company's time and

under cover.

(5) The Company shall, where possible, distribute evertine

equally among all employees nomally perfoming the work in respest

of ukhieh overtine 1s requi red.

(x) No employee, including any Union Steward or member of

the Grievance Committee, shall leavs his work for Union business or

negotiation under this agreement without having first obtainet pernis-

sien to do so from his foreman.

. © WLIW
(a) Any employee, after one year's contimeus serviee ia

the employ of tha Company, shall be entitled to a contimous enmal

vacation with pay having a minimum duration of seven (7) days including

Sunday. If he has not yet completed a year's service in the employ of

the Company he shall de entitled to a contimous ennuel vacation with

pay having a minimum duration cf as many half days as the nunber of

calendar months during which he has deen continuously in the employ of

the Company.

(») The reauneretion fer the vacations shall de ss fellows:

2% of their annual wage earaings for the employees who have worked less

than five (35) years for the Company;

SÉ of their annual vage earnings for the employees who have worked frem

five (5) years to ten (10) years for the Company;

4% of their amnual wage earaings for the employees who have worked tea

(10) years or over for the Company.



(e) Imployees shall take their vacations at such times

as may be desigaated by the Company within the peried from June 18%:

to mgust 31st in each year.

(a) The Company may declare a general vacation period

between June 1532 ané mgust 31st in any yeer and designate such peried

as the time during which all employees other than those required for

plant maintenance purposes shall take the vasations whieh they have

earned. Should the Company decide t0 ¢lose the entire plant or amy

portion of it during the whole or any part of such generel vacation

period employees thereby affected who are not entitled to vasations

equal to such period may de given leave of adeence without pay for sueh

period or any part thæeof whish their vacations 40 mot cover.

(e) The Company shall give notice of not less than one (1)

month of the time at whieh vacations shall be taken.

9. NOTIONS
The Company shall previde ia each department notices

boards on Company property, upon whieh the Union end the employees

shall be entitled to post only ok notices as shall have been

previously submitted to ani approved by the Manager of the plant er

his designated represeasative.

10. SIMIORITX

(a) The Company shall in all cases of promotion, inerease

or decrease of employees, consider length of service, experiense,

ability, physical fitness, and efficiency, and when all other factors

are relatively equal, length of service shall govern. No employee

shall be entitled to semiority rating until such employee has eampleted

two (2) months service with the Company. Seaiority acquired shall

terminate and be forfeited by any employee who:

(1) voluntarily leaves the service of the Company;

(11) 1s digobarged dy the Gonpeny ;
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(111) shall have teen absent from the service of the

Company for any reason whatever for a period of more than three

(3) months where such employes has been izmediately tueretefere

consecutively smployed by the Company for one (1) year and met

over two (2) years;

(iv) ahali have been absent from the service of the

Company for any reason whatever for a period of more than six

(6) months where such employee bas been immediately theretefere

consecutively employed by the Company for two (2) yeurs amd mot

over three (3) years;

(v) shall have been absent from the service of the

Company for eny reason whatever for a period of more than nine

(9) months where such employes has been immediately theretofere

consecutively employed by the Company for three (3) years and

not over five (3) years;

(vi) shall have been absent from the service of the

Company for any reason whatever for a period of nore than one

(1) year where such employes has been immediately theretofere

consecutively employed ay the Company for (5) years or over.

(v) Absence for which special pemission or leave of absence

uas been granted will not break seaiority. The period for which leave

of absence has been given shall be stated at the time {it is granted |

(but for not more than three months at any one time, usless applicatiea

for a renswal of same has been made and approved). Special pemmissiea

for absence ar leave of absence must be obtained in writing before

the employee leaves, or in case of accident or illness at the first

aveilable opportunity. ‘ copy of such leave of absence shall be given

to the Secretary of the Unione

1. PA
(a) The Company shall inerease the wage rate of each

employee on its payroll on Aprillst, 1948 by 104 per hour.

(b) iffective -pril lst, 1948, the minimum hiring rate for

qualified employees shall be sixty-five (35) sents per hour.

dor Ew?cg =; val na 4e : à ve : ow SP 3
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(e) Rffective April lst, 1948, the minimum hiring rate fer

learners shall be fifty-five (55) cents for the first three (3) months,

increasing to sirty (60) cents for the next three (3) months, Should

the Company decide t0 retain say learner more thaa six (8) months meh

learner shall thereafter be eatitled to the minimum hiring rate of

sixty-five (68) cents por hour provides for under paragraph (d) of

this sestion.

(a) Effective April lst, 1948, the minimum hiring rate for

youths under twenty-one (21) years of age shall be fifty (50) centa

fer the first three (3) months, increasing to fifty-five (85) cents

for the next three (3) months. Should the Company decide to retain

any youth more than six (6) montha sueh youth shall thereafter be

entitled to the minimum hiring rate of sixty-five (65) cents providet

for under paragraph (b) of this clause.

(e) If after adjustment of the wage rates ef all employees

under paragraphs (a), (b), (6), and (d) of this section the Grievance

Committee is of the opinion that the rate of any employee requires

further adjustment, the Urievance Committee may refer the matter to the

Manager of the Company's plant at any regular or special meeting.

The decision of the Manager om any reference respecting adjustment of

wages shall be final and binding on all concerned and shall not

constitute a grievance for the purposes of this agreement.

(f)Should the Company determine it expedient to continue its

previous practice of paying «n annual bomus, such bonus shall be paid

to the employees on the same basis as that granted to persons employed

by it at similar or comparable hourly wage rates at its other brenches

throughout Canada.

12. APPRANTIORS
Apprentices should be limited to ome for every eight

journeymen, shall not be utilized to work as helpers and not be more

than eighteen years of age when hired. On completion of four years

service, apprentices shall be entitled to receive a jouransyman's rete.
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1s. AND
The Company may prescribe from time to time rules and

regulations not inoonsi stent with the provisiens of this agreement

governing the eonduct of 1%s employees. Any amployee contravening or

refusing to conform to any rules or regulations prescribed by the

Company shall be subject to discharge. The Company shall furnish a

copy of any suoh rules and regulations to the Secretary of the Union

before vosting the same on the netiee boards of the plant.

1¢. ERPRETATION

In case of any confliet between the Maglish amd the

French terts of this agreement the former shall prevail.

1s. AGREMIEONS
This egroemont shall remmin in foree ané offest until

Roon, March 3lst, Nineteen Hundsed and Forty-Nine and from year to year

thereafter, unless terminated oa any meh anniversery date by not less

than thirty (30) days nor more than sixty (80) days previous notice

given in writing by either party to the other. Within the same delay

either party may give like notice to the other of amendments desired

to the agreement for the following year and should nemotiations

respecting such amendments contime beyend the expiration date all

provisions of this agreement not affected dy such amentnents shall

remain in effect for the following year.

IN WITRESS WIERKOY the Parties have executed these

presents as of April lst, Nineteem Rundred and Forty=Æight.
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