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/ MINISTERE DU TRAVAIL
i % 7 HOTEL DU GOUVERNEMENT
r QUEBEC

QUEBEC, ce 20 sollt 1949,

MEMO destiné & La Commission de Relations ouvriéres,
286, rue St-Joseph,
QUEBEC,

Sujet: Convention collective entre National Motors Ltd.,
3401, Park Avenue, Montrdal, The National Metol Trades
Feder:tion and 1' Association Censdienne des Trav.illeurs
de 1'Automobile.

Monsieur,

Conformément aux preseriptions du deuxiéme paragra=
phe de llarticle 19=-A de la Loi des Relations ouvriéres (S.R.Q.,
chapitre 162=A et amendements), je wous inclus, pour dépdt,
deux copies certififes de cette convention datée du 1% mei
1949 et déposde au ministére du Travail le 19 amui
1949 en exécution de la Loi des Syndicats prcfession=
nels (S.R.3., 1941, chapitre 162 et amendements), sous le nu=
méro 1201,

Sincérement & vous,

L'Assistant-Sous-Ministre

Donat Quigper
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COMMISSION DE RELATIONS OUVRIERES DE LA PROVINCE DE QUEBEC

LABOUR RELATIONS BOARD OF THE PROVINCE OF QUEBEC,

288, RUE ST-JOSEI'H, 7080, RUE HUTCHISON,
QUEBEC, MONTREAL.

30 aout, 1949,

ﬁ.%‘fnl—zﬁ RECUE

" \ Al 31 1949
Monsieur Gérard Tremblay, !
{

Sous-ministre du Travail, BUREAU

emen’ SOUS-MINISTRE
ﬁﬁgicdupcﬁ“'m = " DU TRAVAIL
s D0 _

RE:~ Natiomal Motors Ltd., 3401 Park Avenue Mtl.
The National Metal Trades Federation
&
L'Ass. Canadienne des Travailleurs de 1l'Automobile

Monsieur le sous=ministre,

Jtaccuse réception de votre lettre
du 25 aout, 1949 , Accompagnée pour depot
de deux copies certifides d'une convention de travail,
en date du 12 mai 1949 s intervenue entre
les parties ci-dessus mentionnées et déposee au minis-
tire du Travail, le 18 mai 1949
sous le numére 1201

mp/

Bien & vous,

P, E. Bernier, LL.L




MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QUEBEC

Québee, ce 20 mal 1949.

MEMO destiné & La Commission de Relations ouvridres,
286, rue St-Joseph,
Québecs

Sujet: Convention collective entre National Moters Ltd., M0l,
gark Ave, Non 4 .

Je vous inclus wne conie du certificat constatant le dép6t
de cette convention collective enregistrfe au ministdre du Trawvail
en cxécution de la Lol des Syndicats professionnels (S.Ra0., 1941,
chapitre 162 et amendements), le 18 mal 1949 sous le muméro

1201.

Sincdrement & wvous,

L'4izsistant Sous-Ministre.

Donat Quimper

NG, imcl.
T=1177




MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QUEBEC

Québec, ce <20 mal 1949

Monsieur 8.-T. Payne, représentant,
L'Association Canadienne des Travailleurs
de 1'Automobile de Montréal,

1231 est, rue Demontigny,

Montréal,

Cher monsieur,

Je wvous inclus un certificat constatant le
dépdt fait au ministére du Travail, le 18 mai 1949
sous le numéro 1201 | de la convention collective con=
clue scus la Loi des Syndicats professionnels (S.R.Q.,
41, chapitre 162 et amendements) intervenue entre
ziltfonnl Motors Ltd., 3401, Park Avenue, Montréal,"and

bi;lsuocintion Canadienne des Travailleurs de 1'Automo-
e,

La partie ouvridre ayant été reconnue le 12
avril, 1949  comme agent négociateur par la Commission de
Relations ouvriéres de Québec, le dépdt de cette convention
au ministére du Travail a aussi les effets du dépdt exigé
par la Loi des Relations cuvriéres (S.R.Q., 1941, chapitre
162-A et amendements),

Veuillez agréer l'expression de mes meilleurs
sentiments,

L'Assistant-Sous=liinistre

‘DSB. nat Sl.limper




DEPARTMENT OF LABOUR
PARLIAMENT BUILDINGS
QUEBEC

Quebec, May 20th, 1949.

o/o The Secretary

Enclosed please find a certificate of the
deposit made with the Department of labour on Nay 18th,1949
under Number 1201 of a Colloctive Agreement under the
Professional Syndicates! Aot (R.S5.Q., 1941, Chapter ¥62
and amendments) botween National Motors Ltd., » Park Ave,,
Montreal, the National Metal Trades Federation and "L'Aaso-
ciation Canadienne des Travailleurs de 1'Automobile®.

The labour association party to tho abowve
montioned agreement having beon certified on April 12th,
1949 as bargaining agent by the Queboo Labour Relations
Board, the deposit ef such agrcement with the Department of
Labour has also the effeet of the deposit contomplated in
the Labour Relations Aot (R.S.Q., 1941, Chapter 162-A and
amendments),

Sincerely yours,

Assistamt Doputy Minister,




Provinee de Québec Provinece of Quebee

MINISTERE DU TRAVAIL DEPARTMENT OF LABOUR

Loi des Syndicats Professionnels Professional  Svndicates' Act
(S.R.Q., 1941, chapitre 162 et amendements) (R.5.Q., 1941, Chapter 162 and amendments)

CERTIFICAT DE DEPOT D'UNE CONVENTION COLLECTIVE
CERTIFICATE OF DEPOSIT OF A4 COLLECIIIE AGREEMENT

Numéro lam
Number

Les présentes établissent que le
It is hereby certified that on the dix-buitides

jour du mois de mad mil neuf cent quarante- Deuf
day of the month of nineteen hundred and forty-

T : Nonsieur 5.T. Fayne, représentant
e ministére du Travail a reqgu de tien Canadienne des Travailleurs de 1'“-
the Department of Labour has received fr e de Montréal, 1231 est, rue Dementigny, Montréal,

la convention mentionnée ci-aprés, laquelle a été déposée sous le numéro 1200
the hereinafter mentioned agreement, whick has been deposited under Number

savoir:
to wit:

Une convention collective en date du u mal 1949
A collective agreement under date of

intervenue entre:  Hatiomal Notors Ltd., 301, Park ivenue, Montréal, The NHatiomal

between: Netel Trades Pederation and 1'Associstion Cansdienne des Tra=
vailleurs de 1'Automobile. En effet pour une péricde d'une annde,
A compter du 18 mai 1949. Renouvellement sutomatique.

Donné en I'Hotel du Gouvernement, en la cité de Québec,
Given in the Government House, in the City of Quebee,

"m jour du mois de

ce
this day of the month of

mal mil neuf cent quarante- menf

nineteen hundred and forty-

Seean - Seal

Rosistamt -

Sous-ministre ) Deputy Mimister




ASSOCIATION CANADIENNE DES

gmoaiffsum de [ ’cyqutomogi[i: de C/Monhéaf

CANADIAM ASSOCIATION OF
—— Hutomobils Workers of Montreal —

1231 EST, RUE DEMONTIGNY @i 24 Tél. FAlkirk 3694%

=Montréal 24, be X{-_

Homorable Antonio Barrette,
Ministdre du Travail,
HOTEL DU Gouvernement,
QUEBEC.

Monsieur le Ministre,

Yous trouverez sous ce pli, une cople
authentique de la convention colleetive de travail signée
le 12 mai 1949, entre:

D'UNE PART:  NATIONAL MOTORS LTD, 3401 Park Ave. Montreal.
xZz

D'AUTRE PART: LYASSOCIATION CANADIENNE DES TRAVAILLEURS DE

LYAUTQMOBILE, ( affiliée & la Fédération Natio-
nale de la Métallurgie) agent négociateur, certifié par la Com-
mission de Relations Ouvridres agissant pour et au nom des em-
ployés de NATINAL MOTORS LTD.

Le tout scumis conformément & l'article
23 de la Lol des Symdicats professionnels ( Ch. 162, S.R.Q.
1941).

CONVENTIONS COLLECTIVES 1 Bien A vous,

e | [ e | LYASSOCIATION CANADIRNNE IES
TRAVAILLEURS IE L'AUTOMOBILE
it w2
- B¢ ﬂ/(; e
et — | S.T. Payne,
icorperation 3 Représentant.

Reconnaissance

Numerotage
Formule

e f{

S cpaiine ! j- oM




- QOLLRCTIVE AGRERODIY -

goneluded ‘n aceordance with the dispositiom of the
Professional Zyndicates Aot (e. 1828, 5.%. o 134l1)

and smendmente, and the Labor nelations Aet (c. 162 A,
Selle’e 104l) and amondments.

BRIWEEN

E‘EIL“..’&L MOTORS LI'D
P Ave. Montreal

Baployers’name here nfter called "TiE “MPLOYER®

AND

lo= THE NATIOMAL M7TAL FRADES PEDERATION
Hereafter oalled "1 " 7 DTRATION®

Be~ LYASSOCIATION C/AVADIT'NE DES TRAVAILLEURS

2R 1 AUPONOBILE

name of the Uniom

affiliated to said Yederationm snd having its
headquarters in the ¢ %y of lontreal, hereafter
eailed the "ASSOCTIATION®.

This @0 lestive agreemsnt horeafter callsd the "agresment® applies
%o all hourly payed employees, sxwe tion made for foremen, offise
and stock-room employses, servige salesnen, watclhvwen anmd janitors.

The employer rocognises the Union has been duly recognised by the
Labor Relations =card of the Provinee of /ushee, as the bargaining
agent for the hwourly paid of employses expepted.

And that seh Union has all the righte inh rent to sush certifieatfen
in acoorda 0e with chapter 188 ., S.7. 174l) and smendments.

OENERAL _PRINOIFLY

The purpose of this agreement is to promote hnrwony in labour rela-
tions, tc assure on one hand a better output, the proteetion of the
property, and cn the other 'mnd, %o ostablish, 'mgzos houre of work
and verking cnditions whigh are fair ond ressona’ les.

The employer ay ees to slve a fair deal v his amployoces = the
Union agress to support diseipline in the parage and encourage the
mployees tc erfom an honest and loyal produetion.

The Mmployer and the /nion agree to mutually evoperate in the grea-
test poseible 'ay to prevent acaidents and assure sesurity nnd hea!th
for the employees.

There will be no strike nor loekout during the life of the present
agresmant.

WORKING COND (PIONS
mm: g“""m_ 6.- Bxoept in cases were the dispositions of tho present agreement are
94 AGL SPLOVERS wore advantage uas, the parties agree to be bound by the slsuses

and dispoaitions of ~ “ee 1134 govurning Montreal garege smployess




/

CLASSIFI= lde-
CATICH

in the seme manner as if they were insorporated tc the presert agresment
and without being negessary to repeat them.

All reccurses oxisting in the texms of sald degree in favour of either
party will still exist in vertus of and im ounmseguence cf ;resent agree-
men®.

Wage rates for the cmployces covered ly this agreement will be thoge
shwwn in appedix "A" shich foms integral part of this agreement.

Astual salaries, higher than those in the preaemt agreement will
not be diminished when sueh eomes imbo affest.

wiEK o

The regular working mmmes will of (49) farty-nine hours.
Tha regular worlkdng day will be divided ns fallows

from 8.00 a.me %0 12.00 peme and
from 1.00 p.me 8.00 peme

Work will esase at 12,00 noom om Saturday. All hours of work performed
botween elleven (11) hrs p.m. and sevent 7 a.m. from Venday to Ssturdey
morning inclusive, and after five (5) pem. on Saturday, will be paid

at regular wage rate, inoreased by 100%.

The following dae shhil e c:nsidered as holidays. o ons shall he
scmpelled to work on any of these inyvs. ' hatover work performed will
be paid at the rate of daubles time

Sundays Christmas

Hew Year's days 8t-John the Ba tist
Good Friday Labor Day

" Confederation Day

Pz of the above memticned holidays will be paid at recular rate %o
all employees. Christmas, Wew Wear, Labor Day. If these holidays full
on a Surday, the {ollowing day shall be gonsidered as a peid hol day
and all werk performed shall be paid double tho raular rete of pay.

Lvery employee ooversd by this agreement ahall he entitled after five
(5) years or mor continuous servige for this employer, to a yearly
vacation of twe (2) continuous wemks with pay.

RIVUNCRATION= for his wvaestion the cmployee ia o:titled to a remneration
equal to: a) the waces he would have earned during his vecatiom, if he
is exclusively paid on a time basis.
b) four per cent (&%) of the wages varned during the period
of service antitling him tc his wecation if he is paid on any cther basis.

The employer ngrees tc give a muarentes of work to all employees in his
employ of at least forty-four hours a week.

All employses are sntitled to a minimum suarnntee of fourty-four (44)
ordinary hours of pay a week smd wight houra of par a day (exespt Satur-
day whem the daily g:arantee shall be four h ura distriduted betwsen
eight (8) a.m. and six (6) p.m. Trom Monday to iridey exelusively and
from eight (8) a.m. to 12.00 nom Saturdar.

In the case of vcluntary absenge by the employes, these hours of volun=
tary absenee will o reduced from the guaranteed hours.

If, during a regular working meek, there should bhe mrothar or other
holidays than iiew Yoar's Day, Goed Friday, St-John the saptist Day,
Dominion Dayn [Omnada Day) Labour Ysy and Christmas Day, the mployer
shall 11 he closes his establisment, in such a ceme, pap all his journeyman
and a prentices a miniium weekly salary of (40) rorty hours instodd of

the forty-four (44, curs originally gunranteed.

The terms desimating the work to be porfammed b an employce as woll
a8 the tems desigmting its svployment will heve the same meaning as
theee determmined by the docree 1134 covering the wntreal /tomobile Trade.




8ix months of eontimious servise are gequired for the Might of seniority
%0 be resognimed. Mall cases of promotion, transfer, lay-off or rehiring
the employer shall ecnalder the following fastors in their oxder.

1) the langth of eontinuous service;
2) comptence
3) family resucnsebilities

Unless competense is unequal, length of servisce prewvsil, if lenght of
service and eompetenee are equal family responsabilitiecs should be the
factor of preference is at least the eases of lay-offs and rehiring.

The employer should supply & list of the seniority of each amployee,
in each seotion of the garage covered by this azreasment,

If an mployes is scoldently hurt end hes to leave his work, even if
nis day's work is not completed he will be paid as if hiad campleted it.

The »ay will be distributed cach week in Cansdian current money and the
following detalls alculd sppear on or im the envelepes.

a) employee's name and surname;
b) date and pay period;

@) regular hours - overtime

d) dedustions

o) net amount

The normal pay day will be Friday - eash week.

Upon receipt of w written suthorisatién from an employes covered hy
this agresment, the ‘mployer agrees for the legal luration of this
agreament, %o deduet cach month on the first week pay of that month,
on the pay of such employes, the nion dues as sich suthorised and %o
remit the total of those sums %o the Suveretary-I'reamirer of the Unienm,
in the fellowing 6 daym.

SENTATIVE 20- An appointed Union represemfative in the garage, will be sllowed to
moet the Gmployer's repressntative in order to settle any diff ty
or grisvangs. !le shall have ageess 'n all the department culd
not in any way in erfore with the amecution of the work on the way.

UNION ©FFICERS nion delegates or orfisers will be mllowed %= absent themselves from
; : the gurage to scoamplish union duties without pay for the lops of time.
Those, however will present letter frem the Inion to that effoct a Tew

days in advanse, a letter from the Union to that offect.

POSTERS 21 = On boards supplied by the Employer the Union will arfix its posters,
ouncerming ite motivities. Tho notises howewer will not be affixed
before having been approved by the Bmployers

GRI"VANCE 28 = If a grievance arises hetween eamployee (s) and tle Bmployer, it shall
¥ RE be handled in the fdllowing manner.

a) the employer simll submit his grievanse within 30 days alone
with or through the Unicn representative to his immediat foreman.

b) if the decimion is not given by the foremen in the f llowing
! twenty four (24) 'ours or if the employes ia not satisfied with
/FI /-hl.l ofreman‘'s deoision, he shall, if he wishes tc g0 on with his
i / oomplaint, sulm ¢t it to the superintendant with or through the
‘H 'rL. Union rejpresentative;
U
97 @) If the sup rintendan® does not give his deeision in the Following
twenty-four houra (54) or if the employee does 1ot aceept his deeisiem
he cam file a direet appeal $0 the omployer or to his highest re-
presentative; Le oan be then mcocompa:ied by an outside mion Federsa-
tion reprosentatives

4) If the employer or hie hizhest representative does not give s
decision within the follo dng fourty-eight howrs (48) or i the




AGRERINT 88.-
AND LI

MTRATION OF 29-
AGRERVNT

=4 =

Bmployee does not ascept such decision, the Following
artiele will be applied.

If the procedure defined in preceeding article rails and the misunders-
tanding still remains, the grievance (s) shall he mbmitted %o
Arbitrafjion in sceordance with the Juehee Llynde Nisputes Act (e. 167
Selieie 1941)s The Arbitretion Boaxd's decision shall be final and
shall bind both partios in the manner, as s decision rendered by
virtue of Chapter 169, S.H.t . 194l. If the deeision is susceptible

of retroaetivity whether as a whole ar as portions, it shall be effec-
tive in beginning of the date the griowvance would have had been sub-
micted to the m loyer or his highest represen ative (3rd step of the
Grievanse proeesdure).

Where a diseharge is Teso:nized injustified, the dicharged employee
will be reinstated in his position, whith retroasetive pay-dating ae
from the date of susch diseharge providing clain is made within 30
deyae

If one or more elasuses of this agfeement was voided being in - ppe-
sition to the law, the cther elauses of the agreement would be in neo
way affected by this mullity.

Wothing in this agrvement is supposed to ufTfect the employer's rights
nor the union's ;uarantee, in connegtion with any laws or decrees
either from the provinoial or federal govarnments.

The present agreement will be in foree for a year aml will take
effeet s of the dute of its deposition defined MW the low, it will r
new itself sutamiically from jear to year, unless one party adivses
t'® othar by writing, #n an intsrval of no more them sixty days (60)
nor less than thirty days (30) bafore it expires of its intentiom teo
asrogete or modify same.

Signed in liontreal the .[Mﬂ. lay of J.Qﬂ;(....lu.‘“f

LYASSOCIAT ION CANADI'NNE DNS TRAVAILLWES MATIONAL MOWORS LTD

NALIONAL MOTORS LIMITED




Secale of minimum wages, testers, journeyman and spprentices (day werk)

APPRRNTICES (dmy)

1lst 9ix mODENS ccecssscscsscccssncsssannnee «350 per hour
Bnd L] L B v L]
nd year 65 " "
Srd year 5 " -

JOURNEYMAN (day) as defined Wy art. L1l sar. B of deeree 148
m .h- (I TR R R R RN R R A R R R R Y] ] l.lo "
2nda " 1,08 "
all other GAlESSOs ssesssssssssssssnsssssans M "

APPRENTIORS (night)
1ot oix MO cescc-scssnsrassesssnsnsesasn
&nd " b
2nd year
S "

JOURSYMAN:  (nighs)

let clase L T Y T Y )
2md "
all other classes

Tow truek operator
Greaser

Elevator operator
Joakeys

Allothernon elaasified workers

7

o~




