


BY AND BETW EK

DOMINION TEXTILE COM ALY LIMITED, a body
corporate having ite heai of 1ce in the
City of Montreal, Juebec, hereinafter ocalled
the Co pany with respect to its General
Machine Chop Branc: here nafter e¢=lled

the ilant;

PARTY OF THE LT PALTS
AilDs

L CAL 102« UNITED TEXTILE WORALRS CF
AMERICA. at Montreal, ,uebec, hereinafter
called the Uni n,

PARTY OF THE SECOLD FALTS

WITNES ETH:

That the parties in consideraticn of the mutual
covenants and undertaking hereinafter contained have agreed
as followes

Article 1
Lecognition

The Union having been duly eertified under the Juebec
Labour Relations Act is recognized by the Company as the collwgtive
representative for the employees of the General Machine Shop Branch
of the Com any in matters pertaining to rates of pay, hours of work
and working codit ons. The Union, on ite part, recognises tlat it is
the right and funetiom of the -ompany to manage the iniustrial ent re-
prise in which the Company is eunga;ed and, without restricting the
generality of the foregoin;, to change or introduce machine processes
and methods of manufsueture; to change w.ge payment met!ods; to make
tise studies of and to institute chinges in work leais, job assigna-
ments, methoi: of operation and work payment rates; to determine
the products to be manufsctured, procerces of ranufacture, the
extension, limitation, ¢ rtailment or ces:ation of operations and al!
other :atters concerning the operation of the Comrany's businesr .
‘he Company agrees that the exercice of its ri hte 1in this section

does not relieve the Company of 1ite obligations or prejulice theri hts
of the ewployees arising out of any provision of this Agreement.

Article 2.
Tm n! E] nu’n
The torm " empigyee " yhenever found in this present agreament ,
incluies all employeee of the Flani, except ovorseers, second hands,
watohmen,, surety personne!, office e:ployees, will oclerks, sisers,

testers, laboratory pereonnel, time stuly men and ull other members
of the dministrative staff of the Plant,

~Artigle 2

a) The Un on shall designate from amongst the smployees of eash
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department a reprecentative for that department tc be known us a
"jepartmental steward”, This le ertnental steuard's funeti ms will

be to coisider all risva ces or corplainte which the smployees of his
departaent may bring to hie attent!.n and to progceed with these /ricvaices
or complaints 1n conformity with the procedures ostabiisiied in this
Airtiele 3.

Ihe Union rhell desi nate five (5)lepartmental stewarde which
five shall c-netitute and be thi: Unlon Gr! vance Com ittee. Thie Com-
“i1ttee shall n int ite own Chulrman,

‘heo Union shal! subuit !n writ'ng to the Com =ny the names
of al] derartmental stewards and rambers of the Uni-n Grisvance Committee.

The powsr ani functions of the umion Lrievarce Committee
ehall be ar set forth in this .rtiecle.

b) i'e Un'on Orieva ce U mmittee will hold a regular ronthly wmeet-
in- with the :lan® .uperi tendent and such other reprecemtatives of the
Company a& the Plamt Juper:rtendent may designate. Such neeting may be
hald mwore often iftie Luperintendent anl tie Unlom Urievance Committee
ars agrocoabls to zo doing.

It i agreed th.t at meetings betwsan the Umion rievance .ome-
zittee and the rlamt ‘uperi tendent unl his representatives, the Union
»ay have the arsistunce of the lmeine . /igent of the Unmlon and /or other
desipuatel representatives of the Um cn and that such person or pertons
may alteni ruch meetigis,.

e¢) For the sarvieing of any griovances that employees nay have

the Company ard Union agree that the following procelure shall e fol-

lowed:

(1) ‘ho employce must firet iiscus: his grievance with his own

departaental overseer wit out or, if the e:plopeee de:irec,
/ith the pre:eice of 1is own departmental steward, The over-
see rhall give iie deeisio. within t ree (3) werkinglaye
after the day the grievance vas so subu!tted to him,

(14) Should there be dissatiefact’ om with the deels om of the ever-
seer, the o ployee rurt, eithar with or without his oun de-
partmental stesard, or reprece:sted by his oun departmental
stoward and the Chairman of t'e Union Griovance Lomittes,
pre ent the grisvaice is writing to the rlamt -uperintendent
within thre (3) working daye after tl.e overseosr's d.cision
Ire Plant .uperintendent rust give I1s deeis on within six (5)
working d ye thereafter. "rould such grievanee not be pre-
renited to the uperintendent within the said three () working
daye sftor t' e overseer's deecirion the ;riovance sh.ll be
desme | ratiefactorily and {inally settled,

(111) Should there then he lissatisfaction with the deels ' on of the
i lant ouperintendent, the Uml 1 shall forward a ctatement of
the gricvance in writing signed by the a:ployee to the . pire
intendent for coneiderationat the next mesting between the
Super! tendent and the Unilontiriovaice Com:ittee., Shouldtbe
gri vange not be o sub-1ttell to the lant : sperintendent
wit in thre  (3) working days after the Superinte dent's doei-
gion, the 'ri vaice shull be dverol catisfactoriiy and finally
ﬂ.tt-ld.

Only pricvance submitted in this manner @i 1 be dealt with at
an; meet g botwesn the rlant Superintendent and his represen-
tatives and the Unlon Griovance Committee except gri va ces of
urgeney whieh nay be submiited in writisg by the Unior to the

vuperi. terndent prior to sueh i eti g.
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(1v) All deecisions reached by agre ment betueen the ilamt
Superintendent ani the Union (ri vance Committee shall
be final andbinding or the Conpany and the Union and

the Employees.

(v) Failing a settlement unier the procedure set farth above
in this Article of a grievamee thit iz based on a violation
of the terme of this Colleetive lab ur Agreement or of a
grieva:ce that has arisen under the provisions of Article
5 (@) of this Agreement, either the Company or the Unicn
may make a written lemand upon the otier that such a
grisvance be submitted to an irbitration Board for final
settlement, all secording to the ~rbitration procedure as set
forth 1 Article 4 of this Agreement,

Sue a de and for Arbitration must he made anl forwarded
by registered mail wit:in twelve (12) working days from
te date of the last meet iy betuween the Union (ri vance
Comnittee sn! the . lant Superirtendent an ! is represent-
atives at which said sricva ces was discusseld, othervise
it chall be isemel that the grievance has boen finally and
satisfactorily cettled,

artiele 4
Arbitcation

a) Should a writteu de and for an Arbitration as set forth in Article
3 (¢) (v) abo @ be made, the matterchall forthwithbe submittei to an
ar itration Boartl whieh rhall eonsist of thyee (J3) arbitretors, one to
be appoimted by eseh of the partios hersto, and the third who shall be
the Chairman, to be appoimted by the two arbitrators so named, :hould
eithe: party fail to appoint its arbitr«tor within six (5) working days
aftor reseit of written equest of the othur party eo to do, sush
arbit:stor shall be appoimted by the Minister of Labtour of the frovimee
of Juebec. Should the first two arbitrators fall to agree on a third
arbit ator, the letter shall be appointed by the Minister of Labour for
the iTo ince of jusbec on application of eithor purty,

Shoull a gri vance so subsitted to am arbitration Board refer
to tacks, job assigmments and / or work payment rates, the Chairman of an
Arbitration Board appoimted under the provisions of the paragraph immedistely
above e@ither b/ the first two named arbitrators or by the Ministor of Labour
for the province of Juebec nust be acompetent textile engineer clhiosen from
any Canadianfi:m both partice may mutwally agree upon fror time to time or
from any of tie following firme; Bigelow, Kemt, Willard & Co. 500 Fifth Ave.
New York, ikalph§.loper Co. Fall River, Mace; Moore, Thies & Morgam,
Charlotte, liorth Carolina, J.i. .lerine (ée Gremnville,.South Caroling.

b) An arbit:ation Board chall remd-r ite deeierion in writing ani the
majority dcelsion of an arbitrition Board shall be final and binding
up n the partise heroto and all employees oconcerned,

e) The Arbitration Board shall confie its deeis on to the determin-
ation of the facte involvel in the matter submitte! to it for arbitr-
tion. ho Arbit tion Uoard formed under this Agreenent shall have the
power to ameni, alter or modify this Agreement or to give any decision
inconsistent with its provisioas,

Any adjustnent arising out of an Arbitrst iondeeirion shall not be
made retroactive prior to the dateof the signature of the precent col-
lective agreenent, exc pt in the care of a griovance which has arisem
unier the provisions of irticle 5 (e).

(d) Zach of the parties to this agrecment will bear 1ts own expenses
of arbitation including the cxpeises of the arbitrator appointed by it.

fhe parties will equally share the fees ani expenses of the Chairman of the
Arbitration Board.




~Arkigle 3.

Eredugtivity

a) It is recognized and agreed that it is the right of the Company
to fix and institute changes in tasks, work assignments, wage payment
methods, methods of operation and work payment rates. Due notification
of at least twelve (12) working daye will be given in sdvance "y the Company
to the Union of any impending forndamemtal changes and at such time all
necessary information to fully explain sush change will also be furnished to

the Union.

b) If there is any questi.n us to the feasibility of such changes
. trial period which nay be lece but in no case shall exceed . inety
(90) vorking days will be institute! in order to give a fair trial
to the said changes, Uuring this period the emplpyees w'll work

und r the mew conditions and will be paid according to the work
paynent rates pertaining t  the change, bu i any event during such
period their average hourly earni'gs, exeept learers, will not be
lower than 1004 of the rate for their ooc pations as contained in
schedule " ." amnexel to this Cont act,

a) If following the trial period there is ro agreement between the
parties as to the feasibility of the change, the Union within twelve
(12) workgny days following the enl of the trial periol nay take the
juestion up ac-ording to the Griovaice Frocedure If no grievance

i tnetituts! within this .elay the work payment rates an' tasks

ani job ascignments in force during the trial period shall be deemed
final and bsei  mente in foree during the trial period shall be deemed
final and fully acceptel by bith partiec, After a grisva ce is in-
stituted the tasks an! job assigmments and work paymemt rates and
working eo ditions in force during the trial period ehall remain 1in
force uhtil the final decision Including tho Arbitrution Board's
decicion, 1f .ny ) on the grievance has beeng anted.

d) Should the echanpe in force during t'e trial period be submittad
to arbittation the deeirion of the Arbitation Board insofar as wages

is concerned will be retroactive and will take offcet from the time

of the inmaugurat on of the trial periocd. The arount cf retroactive
aijustments, if any, shull be determined by the Arbit ation Board

and shall be granted,

°) There is nothiny in thds Article w ich precluder the Umnion rom
po'ntirg out to or iiscusrsing with managenort an error im either tie
rate or task at an, tine dur!n; the trial period. I¢ management
concurr, an imned ate change will be made to correct any such error,

f) During ang trial period the Company, on requect, will gmant the
Union permisrion to delesate a representative, the whole without cost

to the Com ary;

(1) To obeerve the effects of any shanges in tasks under-
going such trial periodr; and

(11) 7o observe the chronometrical tests which are being
male to 2stablish or madifyt e tasks, job asrign-
ments or work payment rates undorgoing such trial
period; and

(111) To ca ry cut chronometrical teste jointly with a Con~
pany representativ: for purposee of veritifcation of

the changes undargo'ng such trial period, such tests
to not hinder the pro er functiuning of the dep rment.

Article D,
deekly Pay
Paysent of wages earned will be made on a weekly basis and the

pay day shall be Friday unles: Friday is a holiday, in which case the pay day shall be

the preceding day.
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Artisle 7
oddaye
a) ©xcept ! the caces menti ned in paragraph (e¢) of this artiele
7, vo vork sidl be performad on the following laye and e ployees having

thre: morths or more eontiruous service with the Company ghall be paid at
their regular rates of pay for observance of thes o days:

New loar'e Day, Dominion Day
tood Iriday Labour Day
SteJean Baptiste Day Im-aculate Conception Day
Christmas Day

the whol provided they hmve worked thelr full shift on the decl red
workin; day previous to and the declared working day following, oach of

the eaid holida/s.

b( on GpiphanyDay, szeension Dey and All Sainte Day no work shall
be perforicd betwosn the hours of 7 Aer.e ANl 7 AeMe

c) Any employee rejuired to work on Sunday or o hew Year'v lay,
Good Ffilay, St-Jean Baptiste Duy, Lon niun Day, lLabour Day, Immaculate
Congeption Day, or Christmas Day shall re ‘eive his regular rate of 'ay
nlue a premiwm of £ift; (50) per cent exaept pordon el employed in

the devalopment and transmiscion of motlve power and heat,

article 8

Senlority
The following princtple of sen arity will he recognized, nanely;

in questiors involving lay-offr, rohirings, pro otions and demotioms, the
Company will give cousideration to ekill, competence, ability ani as i-
duity. Should 1t find these factors on the whole, equal as bet een
individual employees seniority will e ihe guiding factor. The Company
agress to lircuse with the Union any alleged iniustice arieing out of a
peniority jquestion, An e-ployee shall n % have his seniority broken
through aprroved abesene for reasoi s agceptable to the Company. ilowever,
ti elost dur! g such an absence wi'! not be counted !n cosputing that
enploye:'r total esenlority, unles such aprroved sbsence is for a period
of les: tuo (Z) caleniar weekr, in which latter case there will be no loss

of cenlority.

The provisions of this irtiecle & eh:11 not apply to employeer
havirg lees than threa (3) months! eantinoue rervice with the Company.

&

If s membar of the Corpany's staff she is working in a position
which ip not eovsred by t' ir Agreerent is tranaferrol to a poeitio: that 18
covered b this Agreement, he s'all ‘e creditsd with any cont inuous
pervice with the Company that he has a sueh time in computins his total
length of eeniority. Prasotions or ap intments to oecupations within
the Conpeny not covered by thic Agreement shal]l not be subpect to the
torme of this Article 8.

Acrtials 9 .
Bulletin Boards

The Union shall be accorded the use of notlce bourdn situatad et
aporopriate places throughout the mill upon which to poet notiees of
meetinge of t'e Union.ill such Un on rotices shal! be properly
authenticate! and all notices that may be of a special nalure shall
be submittel to the C mpany's Perconnel Depirtnent for approval before being

f'h}ltail
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<rtlole 10
orkling Hoyrs
a) Subjeet to the requirenent: of produetion snd the availabil-

ity of manpower as determined 'y the Lompany, he mill or any department
or secti n thereof may be operated according to any one, any two or al!
three of ths folliowin; shifte:

iiret chift: Honday through friday inclusive; 7 a.uwe until 3430 peme
4ith a no-paii half hourinter uption for the millay mealp

nd ehift ronday through fridsy Inolusive; 3.30 «m, until

12 {dnight with a non-raid half hour interruption for the eve: ing
meal;

ihird bift Honday through faturday incjusive; 1z dnight watil
7 AelMe

B) (1) The first ni seco d ehifts ac set forth chall be day s-ifts,

(:) The enploye.z forming t'e eecond sh'ft as set forth above

i1) receive a prenfum of 5,003 per hour.

(3) The third ehift as se forth above shall be a aiight ehift
employses forming the third shift will re elve a premiw
of 30,10 in lieu £ 'ny or all other night boiuses.

(4) lLothing hereinabove remitted 'all areclude the Lom any'c
right to have shifts work longer than those heralrabove
speciile! proviled that the stipulations of paragraph (e)
of this .rticle 10 coveriiy overti e rates of ‘ay are
obrervel,

c) .11 employess coverod by the terms of this igroement except
sersonnel erployed in the lovelopecant and tranemission of otlve
power ani heat shall e e titlei for all hours worked in axcess
of forty hours in any one wes: to aremiuwm of 50. of elthur their
regular houlry rate or thelr average hourly vl ce=work earninge
dur ng t it week, ie the case may be.

rarconnel employel in the levelopment and transmiesion of
otive power anl heat shal' he entitlel for all houre worked in exceos
of fortyeei ht hours in a2ny one week to a pramiug of 506 of their me ular
hourly rate.

a) ihe Company agrees to granttwo (/) weeks' annual vaeation

to easch eplayse in ite cervice af the commensement of such vacation.

ihe vacat'il will be given romet me betwecn July the lst ani Au ustthe
jlet, anrually. Fhe mill slali not operate durlng these two (2, woaks

wbi h will be known as " General Vaeation Fortnight.

b) 411 vacation periodsr murt be taken by eployees at such tises
8 moy be npecified by the Coupapye.

c) The total a-ount of vscatlon pay due each employee shall Le
bucei o is length of eontinuous sarvice with the Company and shall

be compute! | asccordance with the " Computat! n of Vacution Pay Table ",
set ou belows;

GUMPYTATICL OF VAGATIO. Pay TABLE

Length of employe-'s continuous

sarvice with the Company ecomputad “gte of vacatl n pay

as of the June 30th prior to the

General ‘acation Fortnight.,". 2, f the employea's total earnings
for work performed for ths Conmpany

Les than one (1) year. during the 12 ronthe preceding the

lact pay period but three pri r to
the comencement of the General
Vacation rortimight" refer ed to In
paragraph (a) of this article.




Length of employee's continucus
service with the Company camputed

as of the June 30th prior to the

One (1) ear or over but les: than 2.4% of the employee's to tal earn-

two (2) years ings for work performed for the
Coupany during the 12 vonths pree
ceding the last pay perdod but
three prior to the commencement of
the "General Vacation Fartnight*
referred to in paragrah (a) of

this MIGIO.

Two (2) years or over but lees than
throe (3) years 2,8% Ditto

Ihree (3) yeare or over but less than
four (4) yoars —

Four (4) yeare or over but les: than
five (5) years 3.6% Ditto

Five (5) years or over but less than
fifteen (15) years 4% Ditto

Fifteen (15) years or over but les:c
than twenty-five (25) years &% Ditto

Twenty-rive (250 years of over 6% Ditto

d) Vacation pay due to each employee in aecordance with the
Computation of 'acation Pay Table shall be paid at the commencement of the
"General Vacation Fortnight",

o) T e number of years of continuous service used in reckening the
rate of vacation pay to which an employee 1s entitled shall Is corpute | as of
the June 30th prior to the "Gerera' Vacation Fortnight",

f) Any employee having o'e (1) year or more of contimuous service

who leaves the Company's service hefore the "Ge eral Vacation Fortnight " will
receive when leaving severance pay of two (2) per cent of his earnin;s computed
as of the last date of the preceding vacation periocd,

Article 12

<degipline
a) To effect the maintenance of discipline ani good order the
Company and the Union agree upon the adoption of the following methods and
procedure, it Leing agreod thatit is the function of the Company to
maintain ordep,discipline and efficiency and to ma' e and alter from
time to time rules amd regulationsto be observed by the employees, as
well as to hire, discharge, clas:ify, direct, transfer, lay-off or re-
e ploy , prono.e, and for esuse, le ote and suspend or otherwise disciplime

euployees, which functions must be exeref0ed in a manner not irconsistent
with an; provisien of this .gresrent.

(1) Porsonal reprimand by the supsrintendent assistant superin-
tendent the overseer or the second hand where the situation
80 warrants;

(1) suspension fro- work witiout pay for a perid of fro- one to
. three days in the case of = sesond offence;

(111) dismiseal from the ezploy of the Lompany for a fhird of fence;
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(4v) In a esse which, in the opinon of the Company, is a serious
offence ar a matt r sef'ouw ly affecting the maintenance of
iiseipline amongst the employees, the =bove proecedure can be
iispensel with and the erployse lealt with swacarily by the
Company, including dismirsalj

within one weelt 'ro: the iate of any reprimenl!, sucpension or
disnisral cet forthin paragrarhe (a) (1) to (iv) of this
article, the Com any ehal! forward written notification

the eof, to the Union, ~hould any =mployeeof the Lompuy be
{1on' seed, the sald discisral may within a period of cix

(&) working 4daye from the late of the dismisral be taken up
as a griovancce unlor wrticle 3 (e) (11) of thic agreement
direectly with the ilant cuperintendent, and should It be
letermine: ¢t at rald iiemiseal 1# a wrongful 1ismissal the
said emmloyee shall be relustated, | loyesr with le :

than tires (3) monthe! contlnuous service w 11 be conridered
as probetionar; om lorees,

artlele 13
Tve Union agrese that it or i1u members shal! not cause, aid
or abet or tike rert ‘n any r4rike, rlowlown of produstiocn,

ston age of wirky or picketin; even peacaiul for any cause
wvhatsoever durins tre !ifetine ol this contraet.

The Compuny sgrees rot to engage in any lockou! sni to maintain
ar rtealy a progran of cperations as muy bo Toanistent with
gound bus! ege judgment uni o erating efiiciency.

Lo awployese, wheuher a Union memb.r or not, shall cause or

take pari in a ctrike, elowdown of produetion, stopage of
work or picketing fur any cause whatcoever. Lhoull an employee
{0 ro, he sh.ll bw dseoua! to have broken thls Agreement anl
may to dis ‘ssed by the .omparny and cuch employee will lose
by any cueh act all pritileges of reinstatenent.

The parties agree that 1t shall be the right and the respm-

gibility of the Com any; to classify ite employeet in aseordance
with the differe:t oscupational class f catione and to lecide in
vwhieh cne of the sald oeccupatiod elascifications eachand every

euployos belonge.

in the event of an emnloyee being required to stand by for

sny rencon within the co.trol of the Lompiny, such emplose> shall
notify his second Hand or Uverseer and shall be raid his regular
hourly rates of nay or hir average hourly oarnings for the cur:ent
nay puriod, 11 on plece-work, provided ti t if requested by tie
Company, the wmplo ee shull perform such available work us the
vonpn, cay assigh. It iz understocd that all ploce-work rates
are get to compensate for rogular stop ages of work, which nor-
mally oceur, and this provicion will rot apply im such casec,

srtiglae 19
2agee

1t is understocd and agresd th .t the .ates of wages to ba paild
to employees shall be establirhel in aecordance with the Job Lvaluation
Flan submitted by the vompany. The said ratee of wager are thoce re-
sulting from a wage curbo pacsing through a minimma oocupation rate of
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elghty-five centy (75¢) evaluated at !4i pointe and an ooci.pation rate
of one dollar ani twenty cents (§1,20) for an oeccupation evaluated at
520 ;olnts. The partlec mmknodledge that the said rates are as set
forth in (chedule "i" annexed to this .greeent ani the said rates
shall be in effect throughout the ter: of the present Agreement,

For any oecupation thut im on plece-work or that uay be plased
on plece~work there shall be a guasranteed rate for those employwes
vho have cne year or more continuous service with the Compuny on sald
ogcupation (two yesrs continuoue service with the Com my in tho case
of weavers) ., Ihies guaranteed rate shall be rime cents(9¢) less thaw
the rate for such occupation that appears in the above-ment!oned
‘ghedule +nd during any ne week the average hourly a:rnings of
such an employee will be aijusted to the said puaranteed rate for
his oceupation,

For any hourly paid or piece-work cccupation that ie placed by
the Comrany under the ‘oruc  lan method f sage payment, the base
rates ior employees im such oecupations ehall be those set forth in
schodule "B" annexed to this Agreement, and further these ars the
rates .n wh'lcl bonuess are to o calculatel, Furthersore, qualified
and experienced employees working und r tho Lorm: Plam nethod of
wagc payment will be guaranteed that their average hourl; earnings
dur ng any wek will not be lece than thé!r rate ar se% forth in

Lghedule " .".
irt.¢le 16
learners

Notwithanding the dispositins of irtiels 15 above, it is
understood and agreed tiat the (gmpany has the right to engage new enployeas
ard to pay them, at 1ts optim., @btrates less than standard but not lees
then ceventy (70) esnte per how provided that in not more than a periocd

of four weeke 8 minimum rate of veventy-five (75) cents per hour wi'l be
peld and thot in not rore than a period of eight weeks a minimm rate of
eighty (80) cents per lour will be paid and th.t in nol .ore tham a period
of twelve (12) wveeks . minimun rate of eighty-five (85) cente per hou:
will be iiﬂm.

Artigle 17

a) The Company will, luring the torm of this agreement, honour an
authorizaticn by an employee for the deduction and retittance of his
Uni n duss as set out in Form ":" herete . ‘Uch an authorization eshal!
be irrevocable for the te =m of the present Agreement,

b) Sueh an authorigzation wil! onl be revocable by the employee by
notice ar set ocut in Form "BY, Juch notice must be signed in duplicate

anl revtted to the Company between tle 30th day and the 10th day )both
lmye Inclueive) pricc to Lie Lsrsinatio. date of thils agroement, “‘evocation
shall tuke effeep only at the date of expiration  saldAgreoment.

Jjpen the Company reaits dues to the Unionireasurer 1t shall name
the um loyees fro whose -, duss were deducted. lhe Company shall
also advise the Union in writing of the names of the employeee who lave
revoked theilr orders for check-off of Unfon dues not later than ten
(10) daye aiter the revocation takes eff .ot,

e) The Union agre ¢ to notify the Company at least seven (7) days in
advance of the rate set for Union lues andi of an change thereto during
the term of the presentigreement.

d) The Company and the Union agree t'at they will mot at any time
coerce or intimilate any employoe to induce hi  either toaccept or
refuse to accept the check-off,
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(A XA Y ER TS AR A R AR TR N

Date

I hersby suthorize Docinin Textile Company Limited t: deduot

frow my -ay oace sach calendar :onth, such run az may be set ag monthly
Un! © dues by Loeal 102~ United textile Jorkers of America, and %o
renit caze t the Treasurer of said Uni m,

4/.is authorization shall take effect on the sieth lay after it
hag been rocaiva-:ipy the Company.

1 recognize timt the ;re: ent authorizati n nay be revoked by
we o ly in ac ordance with the tarm o7 the Colleecttie Agreemet in
force between raid Corpany and said Un'on at such Line as I may declre
to na.e ®m roveeation,

I rereby re: ounse in z2dva:. e to any recourse in deamages or
therwise againct Jorinlon Textile Con any Limiied for making the above
daedueti n¢ during such puwclol as Lhle agthorisation may be in foree,

. smployee

[ EE R RN R NN EE NN NNNE NN RN BN

dtne s

fgm 3"

G000 00QPLIIBIOIOOPOORORNERDIOS

dJate

lherchy revoke ayy, authorigsition by me to Lominion
Textile Covp¥ns Limited ~revious to th's date to deduct any Umion duec
and renit cane tu the lreasurer of locil 102-Unitel Textile Jorkerc of
amerioa, and rejueet that nofurther deduct! ne be .ade for Un!l n dues

from ©y paye. !

(IRl AR R R A R N O Y]
“nmployoe
e PP RN NOPOPRPTIRRIARERROLSN

ditneco,

qt&‘ﬂég Lﬂ

dlalom wal. ey

iny employ @ who r¢ orte for work at the usual time without
rovi ounly fwviag been wotifled that Lic ea viees asre not regquired, can be
aseigied to do four Lours work by the Com any, at his habitual rate of ray,.
If vo work ic azci nad to him the tald onployee will receive for hours pay
at hie habitual rate of pay, It showev r, doe¢ ot ap ly in caces of
foree nuj ure.

ﬁxxin‘g !ﬂ

-

PRI

a) The Co pany azre r to co tinue to insure the smploy n
accordance with the gemeral plan that L o boen inforce i: !te Montreal M1l )s since

. —
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liovember Jet, 1949, and which ir being administered by recognized insu-
rance co panies anl/or association., lach emplayee w!ll receive a eopy
of the plan. The followin; seheduie of insurence will be provided:

(1) Life Insurancej

lemale +00¢

!t’-’la. m.
(11) deekly _icknes and iccident Benefit:

Fe ale 15.00

ale 15,00
(114) Daily hoepital Benefit:

I enale 3.50

Male 3.50
(iv) pecial iiospltal Jerviee:

Feuale and ‘ale up

As per the schedule of paymentes to a maximm of (25,00 for
specified items as eeb. fourth in the schedule presemtly in foree
unde:r the Yuebec iop ital service issociation Ssaniard ¢ ard
service 'lan,

(v) Surgical Benefite
Ferale ani ‘ale
iz per the schedule of payments up to & maximum of [134.0 dot
for specified itane ar set forth in the ‘chedules presently
in foree unidcr the uebec o8 ital ‘ervice Assoeiation By-
Lavw No, 9, ;134,00 Minime: wurgieal Be efit . lan,

b) in employee shall not be e:titled to the benefits of the above rlan
unlees he hae #ix (6) monthe' continuvus sevvige with the Company.

Benefits (111) (iv) and (v) above will apyly in respect to dependents
of all eligible employeas. The term " imendumert" includee only (1) the
amployee's wife, (2) the umnarried chillren over fourteen (14) laye and
uni'r nineteen (19) hours of age of a male saploye:e of of a widowed
female employce, “owever, any ruch perszo: who is an employee of the Com-
paty or who msides uteide the !rovince of uebes 1s not included in the
term " Dependent”,

arklgle 20
Durat .on of Agrescent

The present Agreeuent shall e in foree for a period of two (2, years
comnencing on the 8th day of July, 1954 and terminating on the 7th day of
Ju*.;,r, 1')56.

The parties hereto specifically agree, howeve:, that eit .er one
of them may rejuest ghe other party for a revision upwards or downardes in the
vage rater et forth in Jchedule "." and !n seheiuie "B" attashed to this
cunt ragt, such revision in any event not t. become @ ffective before July 8th,
1955, Lo other changes in the ternme and ¢urditions of this cortrset ay be
requected at any tim ucht its duratin, -hould either party desire to
muke sueh a requuet for said upvarde or downwarde revision in the said

dago rates 1t must give writlen notice ther of to the othar _urty betweon May 15th

1955, and Hay 30th, 1955, both datee inclusive, 'n the giving o such
written notice borh parties shall meet fortd#ith to discuss suc requested
revic on and If 0 agreement iz mutually arrived at by the parties om

such requeste! revis on 21thin fifteen (15) daye fro- the dute such request
was given, either party may refer the question to an arbitration Board

ap ointel under the provisiors of the _usbee .rade Disputes ict, such Arbitrution

decision not to be binling on elther arty. The only matter to be

¢ neldore | during said arbit at!i n shall he the requ.sted upvward or

downward revisicn of the wage ratee et forth in ehedule "A" and in ‘ehedule
"B® attached to thies contract,




12.

If after the elapse of fifteen (15) daye fron the rendering of the
dee 81 n of such an Arbitration hoard t'ore is still no rutual agreensnt
botwoen the par ies as to the pald revision of wage rates set forth in sald
Sehedule " " and in said Sehedule "B" the purties her to secifically aggree
that t o Corpany may declare a 1 ek=cut r the Union may declare a strike
in the said ills hy giving one weak'e written notice thereof to the other
party. “houll euch written stioe f strike or loek-out not be given prior
to the ela ce O twenty(20) days from the randering »f ralddecinion of
caid Arblt ticr Board, the purty originally requesting € ch revis’'on
upvards or dooumente 1n the sald wage rates ghal! be deened to have aband-
onel ite request an! the gald age rater shall ro ain 1 force during the
full period fro Judy 8th, 1955 to July Tth, 1950. Spould such written
notice of atrike or lock-out be glvon within the aove l!slay the rovis!one
of article 13 of this Agreeuent shall be insperative for the period of the
paid strike or loeck-out but ia any evant the ~artles agroo that ruch strike
or leck=-out ahnllfmt. commence prior to July 8th 1955.

I JITHESS #HE 0F the parties hereto have exeouted an original
anl seven ¢ pine hereof et Montreal, J(uebeec, ar of the 8th day of July 1954.
DOMIKI B TEXTILE COMPANY LIMITED
Par: Unroadable

LOCAL 102« UNITED TRATI E ~Unitic
'\F “}. m.

rent (nlsmond
irésident

Frank T.Cobbeau
‘:'0 ﬂ‘:m

Lucien Gervais
Vige Présidemt

. cméo. LY archevéque
- ecratary

..oFrovost

CALADIAN DIRECT K
UNITLD T"ATILE #ORKERS
G.Payette.

JUEBEC DIK CTOR
UKIT:D TEXTILE WORKERS OF ATIICA




GENEFAL MAGHLNE SHOP
SCHEDULE "A"
Maghinist ’ $ 1.35 x

” 1,30

Jm 8 » 1954.

. $1.20
Bench Fitter 1,35
Welder 1,28

" 1,23
Blacksmith 1,34

" 1,27
Wood Pattern Maker 1,42
letal Pattern Maker 1,35
lool Maker 1.41
Punch Press Set-up !an & Operator 1,18
Punch Press Operator 1,13
Grinder & Snagger 1,05
Heat Treater 1,35
Assistant liear Treater 1,06
Shop Helper «9%
Asaistant Shipper 1,05
Improver 1.15
Apprentice - 1lst year .88

. 2nd year

. rd year

” 4th year

Imprower

Motor Winder nan

Apprentice- illt year

» 2nd year
” Ird year
) 4th year

Coil Winder and Taper

NOTE: X  indicates that the rate is two cents (2¢)
above the job evaluated rate.




GENERAL MACHINE. SHOP July 8, 1954,

GGUPATION SCHEOULE "B® BATE OF PAY

Machinists

Bench Fiticr

Welders

iood Pattern Maker
Metal Pattern Ma er
Tool Maker

Punch Press Set-up & Ope

" % % % = » » »

Punch Press Ope ator
Grinder and Snagger
Heat Treater
Assistant Heat Treater
Shop Helper
Aesistant Shipper
Improvers
Apprentices- 1lst year
" 2rnd year
Ird year
4th year
Improver
Motor Winder "A"
Apprentices- 1st year
" 2nd year
. 3rd year
“ 4th year
Coil Winder and Taper
HOTE: & indicates that the rate if .02

( to cents) above the job




BY AND BETWEEN:

DOMINION TEXTILE COMPANY LIMITED, a body
corporate having its head office in the
City of Montreal, Quebec, hereinafter cal-
led Company with respect to its

General Ma-
ghine Shop Branch hereinafter called the Plant.

PARTY OF THE PIRST PART;

AND3:

LOCAL 102~ UNITED TEXTILF WORKERS OF AMFRICA,
at Montreal, Quebec, hereinafter called the Union,

PARTY OF THE SECOND PART;

WITNESSETHs

Thet the parties in consideration of the mutdal covenants
and undertakings hereinafter contained have agreed as follows!

~ARTICLE 1
~Recognition

The Union, having been duly certified under the Quebec Labour
Relations Act is recognized by the Company as the collective representative for the emplo=
pees of the General Machine Shop Branch of the Company in matters pertaining to rates of

pay, hours of work and working conditions,

The term "employee" whenever found in this present agreement,

includes all employees of the Plant except overseers, second hands, watchmen, surety per-
sonnel, office employees, mill clerks, sizers, testers, laboratory personnel, time study

men and all other members of the administrative staff of the Plant,
ARTICLE 2

ava ]

(a) The Union shall designate from amongst the employees of
each department a representative for that department to be known as a "shop commitéee man®,
The shop committee men shall constitute and be the "Plant Shop Committee",

The Union shall designate five shop committee men which
five shall constitute and be the "Grievance Committee"., The Grievance Bommittee shall
appoint one of their members to be "Griewance Committee Chaimman",
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The Union shall submit in writing to the Company the names of every
shop committee man and of every member of the Grievance Committee,

(b) In prder to establish ah orderly procedure for the handling of
grievances both parties agree that grievances arising out of the operation or the in-
terpretation of this contract shall be settled in the following manner;

(1) Any employee feeling he has such a grievance and who wished
the grievance to be settled must first discuss his grievance with his own departmental
overseer, withéut or, if the employee desires, with the presence of his own departmen
shop committee man, The overseer shall give his decimion within three working days from
the date the grievance was so submitted to him,

(11) 8hould there be dissatisfaction with the decision of the
overseer the employee, either with or without his own departmental shop committee man,
or represented by his departmental shop committeec man must within three working days
of the overseer's decision present the alleged grievance to the plant superintendent,
and the plant superintendent shall give his decision within six working days after the
matter was so presented to him, Should the alleged grievance not be presented to the
superintendent within the said three working days after the overseer's decision the
grievance shall be deemed satisfactorily and finally settled.

(111) Should there then be dissatisfaction with the decision
of the plant superintendent, the alleged grievance shall be reduced to writing and
signed by the employee concerned, and shall be submitted by the employee either with
or without his own departmental shop committee man, or represented by his own depart=
mental shop committee man for consideration at the next meeting between the plant su~
perintendent and his assistants and the Grievance Committes, Should the grievance not
be ~ubmitted to the plant superintendent and the Grievance Committee within three wor=
king days after the superintendent's decision, the grievance shall be deemed satisfacw
torily and finally settled,

The plant Superintendent and the Grievance Committee shall
meet at least once & month, and may meet more often ff the superintendent and the
Grievance Committee are agreeable to so doing,

(iv) All decisions reached by agreement between the plant
superintendent and the Grievance Committee shall be final and binding on the Company,
the Union and the employees,

(v) In the event that the alleged grievance is not settled
beyween the Grievance Committee and the plant superintendent, either the Company
or the Union may make a written demand upon the other for an arbitration on the grie-
vance by an Arbitration Board, all according to the arbitration procedure as set
forth in Article 4 of this Agreement, Such a demand for arbitration must be made
and nerved six working days from the date of the last conference at which the alleged
grievance was discussed,, otherwise it shall be deemed that the grievance has beemn
finally and satisfactorily settled,

(vi) It is agreed that, at mectings between the Grievance
Committee and the Plant superintendent and his assistants, the Union may have the
assistance of the Business Agent of the Union and/or other designated representa=
tives of the Union, and that such person or persons may attend ths said meetings,




Arbitration

(a) Should a written demand for »n srbhitration as set forth in Article
3 (b) (v) be made, the matter shall forthwith be«gubdittédto an Arbitration Board which
shall consist of three arbitrators, one to be appointeud by each of the parties hereto
and the third, who shall be the Chairman, to be appointed by the two arbitrators so
named. Should either party fail tc appesntthe arbitrator withih six working days after
recelpt of written request from the either party so to do, such arbitrator shall be
appointed by the Minister of Labour for the Province of Quebec. Should the first two
arbitrators fail to agree on a third arbitrator the latter shall be appointed by the
Minister of Labour for the Province of Quebec on application of either party,

If the matter submitted to an Arbitration Board refers to tasks
or work loads or wage rates, the Chairman of an Arbitration Board appofnted under the
provisions of the paragraph immediately above either by the first two named arbitrators
or by the Minister of Labour for the Province of Quebec, must be a competent textile
engineer chosen from any of the following fibrms;

JeDe Woods & Gordon Ltd;
I5 Jellington W; Toronto,

Bigelow, Kent, Willard & Coj
580 Fifth Ave; New York,

Ralph E, Loper Coj;
Fall River, Mass,

Moor, Thies & Morgan,
Charlotte, North Carolina.

JeEq Sirrine Co;
Greenville, South Carolina.

American Association of Textile
Consultant®,
New York,

and from such ether firms which the parties may mutually agree upon from time bo tipe,

(b) An Arbitration Board shall render its decision in writing and the
majority decision of an Arbitration Board shall be final and binding upon the parties
hereto, and all employees concerned,

(¢) No Arbitration Board formed under this Agreement shall have the
pover to amend, alter or modify this Agreement, or to consider any matters except those
which arise from it, or to give any defision inconsistent with the provisions, save in=
sofar as the determination of wage rates under the procedure indicated in Article 5 of

this Agreement is concerned,

ARTICLE 2
_Productivity

(a) It is recognized and agreed that #t is the right of the Company

tes, Due notification
to fix and institute changes in tasks or work assignments or wage rates,
of at least twelve (12) working days will be given in advance by the Company to the Union
of any impending fundamental changes and at such time all necessary information to fully

explain such change will also be furnished to the Union,
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(b) If there is any question ae to the reasibility 6f the change in
task or the suitability of new rates, a trial period vhich may be less but in mo case
shall exceed thirty (30) working days will be instituted in order to give & fair trial
to the sald wage rates and/or tasks or work assighments,During this period employees will
be paid according to the wage rates pertaining to the new task, but in any event during
such period their average hourly earnings, except learmeps, will not be lower than ninety
perocent (99) of the objective rate for their occupation as establish by Article 15 of

this contracte

(¢) If following the trial period there is no agreement between the pare
ties, the Union, within tw91Ven?12) working days following the end of the trial period

may take the question up according to the Grievance Procedure. If no grievance is insti-
tuted within this daday, the wage rates or tasks in foree during the trial period shall be

deemed final and fully accepted by both parties, After a grievance is instituted the tasks
and wage rates and working conditions in force during the trial periocd shall remain in

force until the final decision on the grievance has been granted,

(d) Should the wage rates and tasks in force during the trial period be
submitted to arbitration, the decision of the Arbitration Board insofar as wages are
concerned whll be retroactive and will take effect from the time of the {nauguration of
the trial period. The amount of retroactive adjustments,if any, shall be determined by

the Arbitration Board and shall be grantede

(e) There is nothing in thls article which precludes the Union from
pointing out to or discussing with management an error in either the rate or task at
any time during the trial period, If managemenf.goncurs, an {mmediate change will be

made to correct any such errors

(£) During any trial period the Company, on request, will grant the
Union permission to delegate a representative, the whole without cost to the Companyj

(1) To observe the effects of any
changes An tasks undergoing such

trial period; and

(11) To observe the chronometrical tests
vhich are being made to establish or
modify the tasks or plecevwork rates un=
dergoing such trial period; and

(111) To earry out chronoms trical tests himself
for purposes of varification of the tasks

or changes undergoing such trial peried,
provided such representative does not
hinder the proper functioning of the

departmente

_ARTICLE ©o
Meekly Pav

Payment of wages earned will
pay day shall be Friday unless Friday i1s a holiday,
be the preceding daye

be made on & weekly basis and the
in which case the pay day shall
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ARTICLIE 7o

(a) Except in the cases mentioned in paragraph (e¢) of this
Article 7, no work shall be performed on the following days, and employees shall
befpaid at their regular rates of pay for observance of these days:

New Year's Day

Good Friday

Ste Jean-Baptiste Bay
Dominion Day

Labour Day

Christmas Day

the whole provided they have worked the declared working day previous to and the
declared working day following each of the said holidays,

(b) On Epiphany Day, Ascension Day, All S8aints Day and Immaculate
Conception Day, no work shall be performed between the hours of 7 a,m. and 9 a.m,

(e) Any employee required to work on Sunday or on New Year's Day,
Good Friday, St Jean=Baptiste Day, Dominion Day, Labomr Day, or Christmas Day shall re=
ceive hi: regular rate of pay plus a premium of fifty (50) perwent except personnel
employed in the aevelopment and transmission of motive power and heat,

JARTICLE 84
Sendordty

In question involving layoffs, rehirings, promotions and
demotions, the Company will give consideration to skill, competence, ability and ssi-
duity, Should it find these factors equal as between individual employees seniority

will be the guiding factor, The Company agrees to discuss with the Union any alleged
injustice arising out of a seniority question, An employee shall not have seniority
broken through approved absence for reasons acceptable to the Company at its entire d
cretion, However, time }ost during such an absence will not be counted in computing

that employee's total seniority,

~Bulletin Boards

The Union shall be accorded the use of notice boards situated

at appropriate places throughout the mill upon which to post notices of meetings of the
Union, All such Union notices shell be properly authenticated and all notices that may
be of a special nature shall be submitted to the Company's Persornel Department for

approval before being pested .
ARTICLE 10q=
_Working Hourg _

(a) Subject to the requirements of production and the availability

as determined by the Company. the mill or any department or section thereof
y one, any two or all three of the following shifts:

of manpower
may be operated according to an

First Shift: Monday through Friday #nclusives:
7 a,m, until 3,30 pym, with a non-paid
half-hour interruption for the midday

mealg




Second Shifts Monday through FridaflRedsmiyes.s
3,30 peme until 12 midnight with a

non-paid half-hour interruption for
the evening meal,

Third Shift: Monday through Saturday inclusive:
1. midnight until 7 a.me

(b) (1) The first and second shifts as set forth
shall be day shifts,

(2) The emplayeesf’ﬁﬂ*!lg-the gecond shift as
set forth above will receive a premium of $0,03
per hour,

(3) The third shift as set forth above shall be
a night ehift and will be composed entirely of
male personnel, The employees forming the third
shift will receive a premium of $0.10 in lieu of
any or all other night bbnuses,

(4) Nothing hereinabove recited shall preclude
the Company's right to have shifts work longer
than those hereinabove specified provided that
the stipulations of paragraph (¢) of this arti-
gle 10 covering overtime rates of pay are obser-
ved.

(5) The only bonuses or premiums which shall be
in effect are those provided by this Article 10
and Article 7¢

(¢) All employees covered by the terms of this Agreement except personnel
employed in the development and transmission of motive power and heat shall be
entitled for all hours worked in excess of forty hours in any one week to a pre=
pium of 50% of either their regular hourly rate or their average hourly plecewbrk
earnings during that week, as the case may bee

Personnel employed in the development and trapamission of motive power
and heat shall be entitled for all hours worked in excess of forty=eight hours in
any one week to a premium of 50% of their regular hourly ratee

i ARTICLE lla=
Apnual Vacation with Pay.

(2) The Company agrees to grant one (1) week's vacation to ech employee
in ite service at the comnencement of such vacation, The Mill shall not operate du=
rings that week, and {t chall be known as the "General Vacation Week",

(b) The Company may, at 1ts option, grent a second week's vacation to
any or all employeess

(¢) All vacation periods mat be taken by employees at such times as
may be gpecified by the Companye.

(d) The total amount of vacation pay due each employee shall be based
oh his length of continuous service with the Company and shall be computed in accor=

dance with teh "Computation of Vacation Pay Table" set out belows=




COMPUTATION OF VACATION PAY TABLE

Length of Buployee's continuous
service with the Company computed

as of June 30th, 1951 Va 0

Lessthan one (1) year- 2% of the employee's total earnings
for work performed for the Company
during the 12 months preceding the
last pay period but three prior to
the commencement of the "general
Vacation Week" referred to in para=
graph (a) of this Article.

One (1) year or over but less
than two (2) years- 2448 ditto

T™vo (2) years or over but less
than three (3) years- 2,8 ditto

Three (3) years or over but
less than four (4) years=- 3.2% ditto

Four (4) years or over but
less than five (5) years- 3.6% ditto

Five (5) years or over but
less than fifteen (15) years- 4% ditto

Fifteen (15) years or over but
less than twenty=-five (25)

years= 5% ditto

Tventy-five (25) years or over- “% ditto

(e) Vacation pay due to each employee in accordance
with the Computation of Vacatlon Pay Table shall be paid ss followss

(1) 2% at the commencement of the employee's first
week's vacation,

(11) Any vacation pay in excess of 2% due to an
employee shall be paid,

(1) At the commencement of the employee's second
week's vacation if an when such vacation is

granted by the Company; or

(2) On the last pay day prior to December 25th,
1951, if a eecond week's vacation is not

granted to the employee by the Company,

(£) The number of years éf continuous service used in

reckoning the rate of vacation pay %o which an employee bs entitled shall

be computed as of June 39th, 1951,




SARTICLE 12
~DRigcipling

(a) To effect maintanance of discipline and good order, the Company
and the Union agree upon the adoption of the following methods and proceduret

(1) Personal reprimand by the superintendent, assistant-
superintendent, the overseer or the second=hand where
the situation so warrants;

(11) Suspension from work without pay for a period of from
one to three days in the case of a second offence;

(111) Dismiesal from the employ of the Company far a third
offence}

(1v) In a case which, in the opinion of the Company, 1s a
serious offence or a matter seriously affecting the
maintenance of discipline amongst the employees, the
above rrocedure can be dispensed with and the emplogyee
dealt with summarily by the Company, including dismissal,

(v) Within one week from the date of any reprimand, suspension
or dismissal set feml in paragraphs (a) (1) to(iv) of
this Article, the Company shall forwsyd written notifi~
cation thereof to the Union, Should an employee of the
Company be dismissed and feel that his dismissal is unjus-
tified, the saild dismissal may within a period of six wore=
king days from the date of the dismissal become a dhscussa=
ble grievance in accordance with the Grievance Procedure
Article set out in this Agreement,

~ARTICLE 12
No Stoppage of Work

(a) The Union agrees that should any disagreement or grievance
arise between the parties hereto, the Union or its members shall not cause, aid or abet,
or talke part in any strike, slowdown of production, stoppage of work, pr pi€keting even
peaceful for any cause whatsoever during the lifstime of this contract, Such disagreement
or grievance shall be settled in accordance with the steps providdd in the grievances and

arbitration sections of this contracte

(b) The Company agrees not to engage in any lockout and to maintain
as steady a program of operations as may be consistent with sound business judgment and

operating efficiency.

(¢) No employee, whether a Union member or not, shall cause or
take part in a strike, slow-down of production, stoppage of work or picketing, for any
cause whatsoever, Should an employee do so, he sha}} be deemed to have broken this Agreement
and shall be dismissed from the Company, and such employee will lose by any such act all

provileges of reinstatement,




ART ICI?E I
(a) The partiom agree th-t it shall be the right
and the responsibility of the Company to classify its employees
in accordance with the different occupstional clascificationg and
to decide in which one of the said occupational classifications
esch and every employeec belongs,

(b)In the event of sn employece be'ng required to
stand by for any reason, w Grin the control’ of the Company cuch
employee shall notify his Second hand or Overseer and shall be
pnid his repular hourly rnte of pay or his averaje hourly earnings
for the current pay period, if on plece-work, provided thnt if
requested by the Company. the employee ghall perform such availesble
work as the Company may az:eign . Tt is understood that all piece=
work rates are met to compensate for reguler stoppnges of work,
which normal}y occur, and this prevision will not apply in such
canses,

ARTICLE _15

It i understood and apgreed that the rates of
pay to be pnid to employees shall be established in ac ordance
with the Job Evaluation Plan Submitted by the Company. The
sanid rates of pay are those resulting from a wage curve passing
through a minimum esoupation r:te of seventy-four cents (74¢)
and one dollar and nine cents (§$I,08) for loom fixers. The
parties of Rates attached to thie Agreement and the sald rat s
shall be in effect throughout the term of the present Agreement
gsave insofar as othcrwise provided by Article 5,

For any occupation that is on plece-work or
that may be placed on piece-work there shall be a guaranteed
rate for those employees who have one year or more continuous
gervice with th® Company on said occupation( two years' contin-
uous service in the case of weavers)., This guaranteed rate
shall be nine cents (9¢) less then the rate for such occupation
that appears in the above ment’oned achedule of l'ates and @uring
any one weel the average hourly earnings of such an employee will
be adjusted to the said guarantedd rate for his occupation,

ARTICLE _I6_

Learners

Notwithstanding the dispositioms of Article I5
above, it is understood and agreed that the Company has the
right to engage new employees and to pay them, at its option
at rates less than standard but not les: than fifty-nine (50)
cents per hour provided that in not more than a period of
fomn we ks a minimum rate of sixty (64) cents per hour will
be paid and that in not more than a period of eight weeks a
minimum rate of sixty-nine (69) cents per hour will b psid
and that in not more than a period of twelve (I2) weeks a mini=
mum rste of seventy-four (74) cents per Bour will be paid,




ARTIOLE X7

Voluntgpxmigrevoggple Check@off

(a) The Company will, dur‘ng the term of this
Agreement, honour an autlorizstion by an employee for the dedue-
tion and remittance of his Union dues as set out in Jchedule "AM
hereto, Such an authorization shall be irrevocable for the term
of the presert Agreement,

(b) Such an auttorization will only be revocable
by the employee by notice as set obt in Schedule,"B" Such notice
must be signed in duplicate  nd remitted to the Company within 3C
daye prior to the termination dat: of this Agre ment, Revocation
shall take effect only at the date of expiration of ssid Apreement,

Rhen the Company remits dueg to the Union
Treasurer it shall name the employees from whoee pay dues were
deducted., The Company shall also advise the Union in writing of
the rames of he employees whc have revoked their orders for check-
off of Union dues, not later than ten {I0) days after the revoca-
tion takes effect.

(¢) The Union agre«s to notify the Company at
least seven (7) days in advance of the rate set for Union dues and
of any change thereto during the term of the pres nt Agreement,

(d) The COmpany and the Union npree that they
will not at any time coerce or intimidate any employee to induce
him either to accept or refuse to accept the check=-off

S@HEDULE WA"

Date

I hereby authorize Dominion Textile Company Limited
to deduct from my pay once each calendar month, such sum
as may be set ae monthly Union dues by Local 102 -United
Textile Workers of America, nnd to remit same to the
Treasurer of szid Uniong

This authorization sh 1] take effect en the sixth
dny after it has bern received by the Company,

I recognize that the present authorization may be re~
voked by me only in sccordance with the terms of the Collect!-
ve Agreement in force between sd&id Company and esaid Union
at such time as I may desire to make a revocation.

I herebgp renounce in advange to eny recourse in dromages
or otherwise sgainst Dominion Textile Company Limited for
moking the above deductions during such period as this
autiiorization may be in force,

Witnes:s | Empiojee"

SCHEDULE "B"

Date

I hereby revoke any authorization given by me to
Dominion Textile Company Limited previcus to this date
to deduct my Union dues usnd remit same to the Treasurer
of Local 102~ United Textile Workers of America, and
request that no further deduéctions be made. for Union dues

from my pay.

Witneses




Any employee who reports for work at the usual time
without previouely having becn notified that hie services are not
required, can l'e asaigned to do four hours work by the COmpany,
at his habitual rate of pay. If no work is assigned to him the
said employee will receive fomr hours pay at his habitual rate of
pay, This, however, does not apply in cases of force majeure.

ARTICLE I9
Anpurange

(a) The Company agrees to continue to insure the
employees in accordance with the general plan that has been in force
in its Montreal Mills since November Ist, 1949 and which is being
administered by recognized insurance companies and/or association,
Each employee will receive a copy of the plam, The followiny new
schedule of insurance will be provided, said schedule to become
effective on November &nd, I950:

(1) Life Insurance

Female - $500,00
Halé"‘ 500.00

(11) Weekly Sickness and Accident Benefit

Female~- $ 15,00
Male~ 15000

(This increased benefit to apply only where
the absence due to sickness or accident
commences on or after November 2nd, 1950,)

(141) Daily Hospital Benefit

Female~ $ 3.50
Male- 3050

(1v) Special Hospital Services
Female and Male~

As per the schedule of payments up to a
maximum of $25.00 for specified items as
set fopdth in the schedule presently in

force under the Quebec Hospital Service
Association Standard Ward Service Flang

(v) Surgical Benefits
Female and Male=

As per the schedule of payments up to a
maximum of $134.00 for specified Items ap
set forth in the schedule presently in
force under the Juebec Hospital Service
Association By-law No. 9, - $134,00 Maximum
SUrgical Benefit FPlan,

(b) An employee shall not be entitled to the benefits of
the above Plan unles: he hss six (6) months's continuous service
with the Company,

Benefits (iii), {iv) and (v) above will apply in res=
pect to dependents of all #ligible employees, The term " dependent"
includes only (I) the employee's wife, (2) the unmarried children over
fourtenn (IL{ days and under nineteen (I9) years of age of a male
employee or of a widowed female employee, Howerver, any such person
vho is an employee of the Company, or who resides outside the Province

of Quebec, is not inluded in the term R dependent®,




~ARTICLE 20

The present Agreement shall be in force for the period commen=
cingron the 2nd day of November, 1950 and terminating on the 5th day of September,
1951, It shall be automatically renewed for a period of one year as and from the 6th
day of September, 1951, unless one of the parties hereto gives a written notice of
sermination to the other party hereto not more than sixty days nor less than thirty
days prior to the 3th day of Jeptember, 1951, and thereafter this Agreement shall be
automatically renewed for a similar period of one year, and so aem, upon failure by
one of the parties to give a written notice to the other party within a delay which
shall not be more than simty days nor less than thirty days prior to the expiration

of each period,

IN WITNESS WHEREOF the parties hereto have executed an original
ard seven copies hereof at Montreal, Quebec as of the 2nd day of November, 1950,

DOMINION TEXTILE COMPANY EXMETED

General guporintondent

LOCAL 102~ UNITED TEXTILE WORKERS
OF AMERICA

Vleo-Prznidont

Vice~Président

aioo-?residont

—Clément leggard
8ecretary~Treasurer

Trustee

Organizer=U,T.W,4o

t
Prese Cang, Diste Council
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DOMINION TEXTILE COMPANY LIMITED
November 2, 1950,
GENFRAL MACHINE SHOP

Occupation Rates of Pay
Machinistd = mpw ‘ $ 1,22
" wpH : .17
" "gn 1.07
Bench Fitter 1,22
Welders nAW I.I5
" " mgn 1, 10
Blacksmith L U 1,21
. g I.14
Wood Pattern Masker 1,29
Metal Pattern Maker 1,22
Tool Maker ‘ 1.28
Punch Press Set=Up Man & Operator 1,05
Punch Press Operator 1,00
Grinder and Snag:er 094
Heat Trester 1,22
Assistant Hest Treater 295
Shop Helper o83
Aesictant Shipper 94
Improvers 1,04
Apprentices = Ist Year o7
3 " = 2nd Wear +83
- " = 3rd Year «89
: " = 4th Year 97

ELECTRICAL RE<WIND SECTION

Improver 1,04
Motor Winder wpw I.I7
Apprentices - Ist Year o7
" = 2nd Year 83
. = 3rd Year +89
- = 4th Year 97
Coil Winder and Taper o84

MADELEINE PARENT
LOCAL 102 ~ U.T.W, A




COLLECTIVE LABOUR AGREEMENT

BY AND BETWEEN:

DOMINION TEXTILE COMPANY LIMITED, a body
corporate having its head office in the
City of Montreal, Quebec, hereinafter cal-
led the Company with rerpect to its General
Machine Shop Branch hereinafter called the
Plant,

PARTY OF THE FIRST PART;
ANDt

LOCAL 102= UNITED TEXTILE WORKERS OF AMERICA,
st Montreal, Quebec, hereinafter called the Union,
PARTY OF THE SECOND PART;

WITNESSETH3

That the parties in consideration of the mutual covenants
and undertakings hereinafter contained have agreed as followss

ARTICLE )
Becognition

The Union having been duly certified under the Quebec
Labour Relations Aot is recognized by the Company as the collective representuti=
ve for the employees of the General NMachine Shop Branch of the Company in matters
pertaining to rates of pay, hours of work and working conditions,

ARTICLE 2
Tern "Employee"

The term "employee" whenefer found in this present
agreement, includes all employees of the Plant except overseers, second hands,
watchmen, surety personnel, office employees, mill clerks, sizers, testers, labe=
ratory personne}, time study men and all other members of the administrative ataff

of the Plant,
ARTICLE 3
Grievance Procedure

(a) The Union shall designate from amongst the employees
of each department a representative for that department to be known as a "shop
comnittee man", The shop committee men shall constitute and be the "Plant Shop fo
Commi t tee . BENCKNIL I NENNXTERTEXIOGEDOEEX DO XXX NELXANED

The Union shall designate five shop committee men
which give shall corstitute and be the "Grievance Committee™, The Grievance Com-
mittee shall appoint one of their members to be "Grievance Committee Chairman®,




s

The Union shall submit in writing to the Company the
names of every shop committee man and of every member of the Grievance Committee,

(b) In order to establish an orderly procedure for the
handling of grievances both parties agree that grievances arising out of the opera-
tion of the interpretation of this contract shall be settled in the following manners

(1) Any ekployee feeling he has such a grievance and
who wishes the grievance to be nettled must first discuss his grievance with his
own departmental overseer, without or, if the employee desires, with the prwsends
of hi8 own departmental shop committee man, The overseer shall give his decision
within three working days from the date the grievance was so submitted to him,

(11) Should there be dissatisfaction with the decisbon
of the wverseer the employeec, eithef or without his own departmental shop committee
man, or represented by his departmental shop cormittee man must within three working
days of the overseer's decision present the alleged grievance to the plant superin-
tendent., and the plant superintendent shall give his decision within six working days
after the matter was so presented to him, Should the alleged grievance not be presen=
ted to the superintendent within the sald three worktng days after the overseer'd
decision the grievance shall be deemed satisfactorily and finally settled,

(111) Should there then be dissatisfaction with the
decision of the plant superintendent, the alleged grievance shall be reduced to
writing and signed by the employee concerned, and shall be submitted by the employee
either with or without his own departrmental shop committee man, or represented by
his departmental shop comméttee man for consideration at the next mecting between
the plant superintehdent and his assistants and the Grievance Committee, Should the
grievance not be so submitted to the plant superintendent and the Grievance Committee
within three working days after the superintendent's decision, the grievance shall
be deemed satisfactorily and finally settled,

The Plant Superintendent and the Grievance Commit~
tee shall meet at least once 1 month, and may meet more often if the superintendent
and the Grievance Comnmittee are agreeable to so doing,

(1v) All decisions reached by agreement between the
plant superintendent and the firievance Committee shall be final and binding on the

Company, the Union and the employees,

(v) In the event that the alleged grievance is not
settled between the Grievance Committee and the plant superintendent, either the
Company or the Union may make a written demand upon the other for an arbitration on
the grievance by an Arbitration Board, all according to the arbitration procedure aa
set forth in Adticle 4 of this Agreement, Such a demand for arbitration must be made
and served six working days from the date of the last conference at which the alle-
ged grievance was discussed, otherwise it shall be deemed that the grievance has been

finally and satisfactorily settled.

(vi) It is agreed that, at meetings between the Grie-
vance Committee and the Plant superintendent and his assistants, the Union may habe
the assistance of the Business Agent of the Union and/or other designated represen-
tatives of the Union, and that such person or persons may attend the said meetings,
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ARTICLE 4
ABITEATION

(a) Should a written demand for an arbitration as set forth
in Article 3 (b) (v) be made, the matter shall forthwith be submitted to an
Arbitration Board which shall consist of three arbitratémm, one to be appoin=-
ted by ecach of the parties hereto and the third, who shall be the Chairman,
to be appointed by the two arbitrators so named, Should either part fail to
appoint the arbitrator within six working days after receipt of written re-
quest from the other party so to do, such arbitrator shall be appointed by
the Minister of Labour for the Province of Quebec, Should the first two ar-
bitrators fail to agree on athird arbitrator the latter shall be appointed
by the Minister of Labour for the Province of Quebec on application of either

partye

If the matter submitted to an Arbitration Board
refers to tasks or work loads or wage rates, the Chairman of an Arbitration
Board appointed under the provisioms of the paragraph immediately above either
by the first two named arbitrators or by the Minister of Labour for the Province
of Quebec, must be a competent textile engineer chosen from any of the following
firms:

J.De Woods & Gordon Ltd;
15 Wellington W; Toronto,

Bigelow, Kent, Willard & Co;
580 Fifth Ave; New York,

Ralph E, Loper Coj
Fall River, Maas,

Moore, Thies & Morgan,
Charlotte, North Carolina,

JeEe Sirrine Co;
Greenville, South Carolina,

American Associatioen of Textile
Consultants,
New York,

and from such firms which the parties may mutually agree upon from time to time,

(b) An Arbitration Board shall render its decision in writing and the
majority decision of an Arbitration Board shall be final and binding upon the
parties hereto, and all employeen concerned,

(¢) No Arbitration Board formed under this Agreement shall have the
pover to amend, alter or modify this Agreement, or to consider any matters
except those which arise from it, or to give any decision tmedmsi:tent with
the provisions, save insofar as the determination of wage rates under the
procedure indicated in Artiecle 5 of this Agreement is concerned,

ARTICLE 5
PRODUCTIVITY

(a) It is recognized and agreed that it is the right of the Company
to fix and institute changes in tasks or work assignments or wage rates, Due
notification of at least twelve (12) working days will be given in ddvance
by the Company to the Union of any impending fundamental changes ahé at such
all necessary information to fully explain such change will also be furnished
to the Union,
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(b) $f there is any question as to the feasibility of the change
in task or the suitability of new rates, a trial period which may be less but
in no case shall exceed thirty (30) working days will be instituted in order
to give a fair trial to the said wage rates and/or tasks or work assignments,
During this period employees will be paid according to the wage rates pertaining
to the new task, hw€ in any event during such period their average hourly earnings,
eXcépd learners, will not be lower than ninety perdent (90%) of the objective rate
for their occupation as established by Article 15 of this contract,

(e) If following the trial period them im no agreement between the
parties, the Union, within twelve, (12) working days following the end of the trial
period may take the question up according to the Grievance Procedure. If no grievance
is instituted within this delay, the wage rates or tasks in force during the trial
period shall be deemed 'f4mll and fully accepted by both parties, After a grievance
is instituted the tasks and wage rates and working conditions in force during the trial
period shall remain in force until the final decision on the grievance has been grnated,

(d) Should t'e wage rates and tasks in force during the trial period
be submitted to arbitration, the decision of the Arbitration Board insofar as wages
are concernod will be retroactive and will take effeet from the time of the inauguration
of the trial period, The amount of retroactive adjustments, if any, shall be dééermined
by the Arbitration Board and shall be granted,

(0) There is nothing in this article which precludes the Union from
pointing out to or discussing with management an error in either therréte or task
at any time during the trial period. If management concurs, an immediate change will
be made to correct any such error,

(f) During any trial period the Company, on request; will grant the Union
permission to delegate a representative, the whole without cost to the Bompany;

(1) The observe the efects of any
changes in tasks undergoing such
trial period; and

(11) To observe the chronometrical
tests which are being made to
establish or modify the tasks
or plece work rates undergoing
such trial period; and

(111) To carry out chronometrical tests
himself for purposes of verifica-
tion of the tasks or changes under-
going such trial period, provided
such representative does not hinder
the proper functionfng of the depart=
ment,

ARTICLE 6
Weekly Pay

Payment of wages earned will be made on a weekly basls and the
pay day shall be F.iday unless Friday is a holiday, in which case the pay day shall

be the preceding day,




ARTICLE 7

(a) Except in the cases mentioned in paragraph
(e) of this Article 7, no work shall be performed on the following days,
and employees shall be pald at their regular rates of pay for observance
of these dayss i

New Year's Day
Good Friday
St. Jean-Baptiste Day
Dominion Day
Labour Day
Christinas Day

the whole provided they have wor'ed the declared working day previous to
and the declared working day following each of the said holidayse

(b) On Epiphany Day, Ascension Day, All Saints Day and
Imnaculate Conception Day, no work shall be performed ietween the hours of
7 &.m. md 9 a‘m.

(¢) Any employee required to work on Sunday or on New
Year's Day, Good Priday, St. Jean-Baptiste Day, Dominion Day, Labour Day,
or Christmas Day shall receive his regular rate 6 pay ples a premium of
ity (50) per cent except personnel employed in the development and trans-
mission of rotive power and heat,

ARTICLE 8
Senlority

In questions involving layoffs, rehirings, promotions
and demotions, te Company will give consi eration to skill, competence, abillty
and assiduity, Should it find these factors equal as between individual employees
seniority will be the guiding factor, Te Company agrees to discuss with the Union
any alleged injustice arising out of a seniority question. An employee shall not
have his seniority broken through approved absence for reasons acceptable to the
Company at its entire discretion, However, time lost during such an absence will
not be counted in computing that employees total seniority,

ARTICLE 9

Bulletin Boards

The Union shall be accorded the use of notice boards
situated at appropriate places throughout the mill upon which to post notices
of meetings of the Union, All such Union notices shall be properly authenticated
and all notices that may be of a speclal nature shall be submitted to the Company's
Personnel Department for approval before being posteds

ARTICLE 10
Working Hours

(a) Subject to the requirements of production and the avai-
lability of manpower as determined by the Company, the mill or any department or
section thereof may be operated according to any one, any two or all three of the
following shiftst

First Shift: Monday through Friday inclusive:
7 aeme until 3,30 pem, with a non-paid
half-hour interruption for the midday
meal;




Second Shifts Monday through Friday ihclusive;
3030 peme until 12 midnight with a
non-paid half-hour interruption for
the evening meal,

Third Shift: Monday through Saturday ibclusive;
12 midnight until 7 a.m,

(b) (1) The first and second ehifts as set forth shall be
day shifts,.

(2) The third shift as set forth above shall be a night
and will be composed entirely of male personnel, The
employees forming the third shift will receive a pre-
mium of $0.10 in lieu of any or all other night bonuses,

Nothing hereinabove recited shall preclude the Company's
right to have shifts work longer than those hereinabove
specified provided that the stipulations of paragraph
(e) of this article 10 covering overtime rates of pay
are observed,

(4) The only bonuses or premiums which shall be in effect are
those provided by this Article 10 and Article 7,

(e¢) ALL employess covered by the terms of this Agreement except per-
sonnel employed in the development and transmission of motive power and heat shall
be entitled for all hours worked in excess of forty hours in any one week to a pre=
mium of 50% of either their regular hourly rate or their average hourly piecework

earnings during that week, as the case may be,

Personnel employed in the d evelopment and transmission of motive
power and heat shall be entitled for all hours worked in excess of forty-eight
hours in any one week to a premium of 50% of their regular hourly rate,

ARTICLE 11
Annusl Vacation With Pay

(a) The Company agrees to grant one (1) week's vacation to each employee
in its service at the commencement of such vacation, The mill shall not operate
during that week, and its shall be known as the "General Vacation Week",

(b) The Company may, at lts optionm, grant a second week's vacation
to any or all employeese

(e) All vacation periods must be taken by employees at such times
as may be specified by the Companye

(d) The total amount of vacation pay due each employee shall be based
on his length of continuous gervice with the Company and shall be computed in accor-
dance with the "Computation of Vacation Pay Table" set out belows=

4 9 A

Length of Employees's continuous
service with the Company computed

Rate of Vacation Pay

% of the employee's total earnings
for work performed for the Company
during the 12 months preceding the
last pay period but three prier to
the commencement of the "@eneral
Vacation Week" referred to in paragraf
(a) of this Article.

Les than one (1) year




COMPUTATION OF VACATION PAY TABLE (Continued)

One (1) year or over but less 244% of the employee's total

than two (2) years= earnings for work performed
for the Company during the
12 months preceding the last
pay period but three prior te
the commencement of the "General
Vacation Week" referred to in pa=
ragraph (a) of this Article,

Two (2) years or over but less

than three (3) vears= 2,8% ditto
Three (3) years or awer but

less than four (4) years= 3.2% ditto
Pour (4) years or over but

less than five (5) years- 3466 ditte
Five (5) years or over but less

than twenty-five (25) years- 4% ditto
Tventy=five (25) years or over= 6% ditto

(e) Vacation pay due to each employee in accordance with the
Computation of Vacation Pay Table shall he paid as followss

(1) 2% at the comiencement of the employee's first week's
vacatioh,

(11) Any vacation pay in excess of 2% due to an employee,
shall be paid,

(1) At the commencement of the employee's second
week's vacation if and when such vacation is
granted by the Company; or

(2) On the last pay day prior to December 25th, 1950,
if a second week's vacation is not granted to the

employee by the Company,

(f) The number of years of continuous service used in reckening
the rate of vacation pay to which an employee is entitled shall be computed
as of June 30th, 1950,

AGTICLE 12
Rigciplipe

(a) To effeect maintenance of discipline and good order, the
Company and the Union agrec upon the adoption of the following methods and

procedurej

(1) Personall reprimand by the superintendent, assistant-
superiniendent, the overseer or the second-hand where

the situation so warrants;

(11) Suspension from work without pay for a period of from
one to three days in the case of a second offense;

(141) Dismissal from the employ of the Company for a thizd
offence;

(iv) In a case which, in the opinion of the Company, is
a serious of'ffence or a matter seriously affecting
the maintenance of discipline amongst the employees,
the above procedure can be dispensed with and the
employee dealt with summarily by the Company, including

diamiﬁsal.
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(v) Within one week from the date of any re=-
primand, suspension or dismissal set forth
in paragraphs (a) (1) to (iv) of this
Article, the Company shall forward writéen
notification thereof to the Union, Should
an employee of the Company be dismissed
and fésdlthat his dismiseal 1s unjustified,
the sald dismissal may within a period of
six working days from the date of the dis=
missal become a discussable grievance in
accordance with the Grlevance Procedure
Article set out in this Agreement,

ARTICLE 13
of

(a) The Union agrees that should any disagreement or grievance
arise between the parties hereto, the Union or its members shall not cause, aid or
abet, or take part in any strike, slowdown of production, stoppage of work, or pieket=
ing even peaceful for any cause whatsoever during the lifetime of this contract. Such
di agreement or grievance shall be settled in accordance with the steps provided in
the grievances and arbitration sections of this contract,

(b) Tha Company agre s not to engage inay lockout and to
maintain as steady a program of operations as may be consistent with sound business
Judgment and operating efficiency,

(e) No employee, whether a Union member or not, shall cause
or take part in a strike, slow-down of production, stéppage of work or pleketing, for
any cause whatsoever, Should an employee do so, he shall be deemed to have broken
this Agreement and shall be dismissed from the Company, and such employee will lose
by any such act all privileges of reinstatement,

ARTICLE 14
(a) The parties agree that Mt shall be the right and the res-
ponsibility of the Company to classify its employees in accordance with the different

occupational classifications and to decide in which one of the sald occupational classi-
fications each and every employee belongsa

(b) In the ewent of an employee being required to stand by for
any reason, within the control of the Company, such employee shall notify his Second
Hand or Overseer and shall be paid his regular hourly rate of pay or his average
hourly earninge for the current pay period, if om plece-work, provided that if requested
by the Company, the employee shall perform such available work as the Company may
assign, It is understood that all piece work rates are set to compensate for regular
stoppage of work, which normally occur, and this provision will not apply in such casess

ARTIC

It is agrecd and understood that the rates of pay to be paid
to the employees shall be established in accordance with the Job Evaluation plan
submitted by the Company, The said rates of pay shall be those resulting from a wage
curve passing through a minimun occupation rate of sixey-five (65) cents and one
dollar ($1,00) for loom fixers, There rates shall be in effect throughout the tern
of the present Agreement save insofar as otherwise provided by Article 5.
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Hovwever, it is also understood and agree! that any standard
hourly rate of pay which is higher than the atandard h urly rate of pay established
by Job Evaluation will remain in force and be paid by the Company only as the emplo-
yees now having such occupations continue to be employed at these same occupatione

Any plece rate employpej oxcept learners having less than twelve
weeks' serviee with the Companyp will receive a guaranteed minimum of sixty-five
(65) cents per hour for each hour which he works,

ARTICLE 16
Learners

Notwithstanding the diaspositions of Article 15 above, it is
understood and agreed that the Company has the risht to engage new employees and
to pay them, at 1its option, at rates lers than atandard bat not less than fifty
(50) cents per hour provided that in not more than a period of four weeks a mini-
mun rate of fifty=five (55) cents per hour will be paid and that in not rore than
a periol of eight woeks & minimum rete o mixty (60) cents per hour will be paid and
that in not more than a period of twelve (12) weeks a minimum rate of alxty=five (65)
cents per hour will be paid,

\KTICLE 17
Yoluntary Irrevocable Chack-0ff

(a) The Company will, during the term of this Agreement, lLonour
an authorization by an employee for the deduction and remittance of his Union dues
as set out in Schedule "A" hereto, Such an mthorization shall be irrevocable for the

term of the present Agrecment,

(b) Sueh as authorization will only be revocable by the employee
by notice as set out in Schedule "L", Such notice must be aigned in duplleate and
remitted to the Company within 30 days prior to the terminmatiom date of this Agreement,
Rgvocation shall take effect only at the date of expiration of sald Agreement,

When the Company remits dues to the Union Treasurer it shall

name the employees from whose pay dues were deducted, The Company shall also advise
tho Union in writing of the names of the employees who hive revoked their orders for
check=off of Union dues, not later than ten (10) days after the revocation takes

effect,

(e) The Union grees to notify the Company at least seven (7)
days in advance of the rate set for Union dues and of any change thereto during the
term of the present Agreenent,

(d) The Company and the Union agree that they will not at any time
coerce or intimidate any employee to induce him either to accept or refuse to accept
the check-off.

SGUEDULE "A"

Date

I hereby authorize Dominion Textile Company Limited to
deduct from my pay once ecach culendar month, such sum as may be set as
monthly Union dues by Local 102= United Textile Workers of America, and
to remit same to the Treasurer of said Union
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This authorization shall take effect on the sixth day after
1t has been received by the Company,

I recognize that the present authorization may be revoked
by me only in accordance with the terms of the Collective Agrecment in force
between said Company and said Union at such time as I may desire to make a
revocation,

I hereby renounce in advance to any recourse in damages or
otherwise against Dominion Textile Company Limited for making the ahove deduc~
tiona during much period as thim authorization may be in force,

Witness Employee

SCHEDULE "B"

Date

I hereby revoke any authorization given by me to Dominion
Textile Company Limited previous to this date to deduct my Union dues and remit
name to the Treasurer of Local 102= United Textile Workers of America, and re-
quest that no further deductions be made for Union dues from my pay.

Witness Employee
TICLE
Minimum Call Pay

Any employee who reportes for work at tho usual time without
previously having been notified that his'services are not required, can be assigned

to do four hours work by the Company, at his hahbitual rate of pay, If no work is
assigned to him the said employee will receive four hours pay at his habitual rate
of pay. This, however, does not apply in cases of forece majeure,

ARTICLE 19
dnsurance

(a) The Company agre-s to insure the emplovees in accordance with
the plan discussed and agreed to with the Union, This Plan will be administered by
a recognized insurance company and/or association, Each employee will receiwe a
copy of the Plan, The following schedule of insurance will be provideds

(1) Life Insurance

Female-
Male-




ﬂu-

(11) Weekly Sickness and Accident Benefit

Female~ $ 8,00
M.- IZQOO

(111) Daily Hospital Benefit

Female~ $ 3.50
Hﬂla" 30 50

(iv) Special Hospital Services
Female~- and Male~-

As per the schedule of payments up

to a maximum of $35.00 for specified
items as set forth in the schedule pre-
sently in force under the Quebec Hospi-
tal Service Associatién Standard Ward
Service Plan,

(b) An employee shall not be entitled to the benefits of the
above Plan unless he has six (6) months' continuous service with the Company,

Benefits (111i) and (iv) above will apply in respeect to de-
pendents of all eligible employecs. The term "dependent®™ includes only (1) the
ernployee's, (2) the unmarried children over fourteen (14) days and under nineteen
(19) years of age of a male employee or of a widowed female employee, However, any
such perioon who ls an employee of the Company, or who resides outside the Province
of Quebec, is not included in the term "dependent",

ARTICLE 20

The present Agrecment shall be in force for a
period of one year commencing on the 6th day of September, 1949 and terminating
on the 5th day of September, 1950, It shall be automatically renewed for a further
period of one year as and from the 6th day of September, 1950 unless one of the
parties hereto glves a written notice of termination to the other party hereto
not more than sixty days nor less than thirty days prior to the 5th day of September
1950, and thereafter this Agre-nent shall be automaticelly renewed for a similar
period of one year, and so on, upon failure by one of the partlies to give a written
notice to the other party within a delay which shall not be more than sixty days
nor less than thirty days prior to the expiration of each perilod.

IN WITNESS WHEREQOF the parties hereto have exe-
cuted an original and seven coples hereof at Montreal, Quebec, as of the 2nd
day of September, 1949,

DOMINION TEXTILE COMPANY LIMETED LOCAL 102= UNITED TEXTILE
WORXERS OF AMERICA

General Superintendent President

—— Gérapd Bélalr

$ Secretary

Business Agent

Madaleine Paremt —Frank F, Cobban -
ORGANIZER=U,T,WoA. Representative, Shop Committee

General Machine Shop Branch




COLLECTIME LABOUR AGREZMENT

BY AND BETWEEN)

DOMINION TEXTILZ COMPANY LIMITED, a body
corporate having its head office in the
City of Montreal, Quebec, hereinafter aclled
the Company with respect to its

chine Shop Branch hereinafter called the Plant,
PARTY OF THE FIRST PART;

AND3

LOCAL 102~ UNITED TEXTILE WORKERS OF AMERICA,
at Montreal, Quebec, hereinafter called the Union,

PARTY OF THE SECOND PARTj
WITNISSETHS

That the parties in condideration of the mutual
covenants and undertakings hereinafter contained have agreed as follows:

ARTICLE 1
Recognition

The Union, having been duly certified under the

Quebec Labour Relations Aet is recognized by the Company as the collective re-
presentative for the employecs of the General Mashine Sjop Branch of the Company
in matters pertaining to rates of pay, hours of work and working conditions,

ARTICLE 2
Ierm "Employee"”

The term "employee" whenever found in this present

agreement, includes all employees of the Plant except overseers, second hands,
watchmen, surety personnel, of(ice employees, mill clerks, sizers, testers, laboratory
personnel, time study men and all other members of the administrative staff of the

Plante
ARTICLE 3
Grievance [Precedure

(a) The Union shall designate from amongst the employees
of each department a representative for that dapartment to be known as a "shop
commttee men", The shop committee men shall constitute and be the "Plant Shop

Ccunittee".

The Union shall designate five shop committee

men which five shall constitute and be the "Grievance Committee", The Grievance
Committee shall appoint one of their members to be "Grisvance Committee Chairman®,




The Union shall submit in writing to the Company the
names of every shop committee M8n and of every member of the Grievance Committee,

(b) In order to estahlish an orderly procedure for the
handling of grievances both parties agreo that grievances arising out of the operation
ssndhe or the interpretation of this contract shall be settled in the follling mammers

(1) Any employee feeling he has such a grievance and who
wishes the grievance to be settled must first discuss his grievance with hbs own
departmental overseer, without or, if the employse desires, with the presence of his
own departmental shop committee men. The overseer shall give his decision within three
working days from the date the grievance was sé submitted to him,

(11) Should there be dissatisfaction with the decision

of the overseer the employee, either with or without his own departmental shop committee

man, or mepnasamdmd represented by his departmental shop cémmittee man must within
three working days of the everseer's decision present the alleged grievance to the
plant superintendent, and the plant superintendent shall give his decision within six
working days after the matter was so presented to him, Should the alleged grievance
not be presented to the superintendent within the said three working days after the

overseer's decislon the grievance shall be deemed satisfactorily and finally settled,

(111) Should there then be dissatisfaction with the declsion
of the plant superintendent, tho alleged grievance shall be reduced to writing and
signed by the employee concerned, and shall be submitted by the employee either with
or without his own departmental shop committee man, or represented by his departmental
ehop committee man for consideration at the next meating betwesh the plant superinten-
dent and his assistants and the Grievance Committee, Should the grievance not be so
submitted to the plant superintendent and the Grievance Committee within three working

days after the superintendent's decision, the grievance shall be deemed satisfactorily
and finally saettled,

The Plant Superintendent and the Grievance Committee shall
meot at least once a month, and may meet more often if the superintendent and the
Grievance Committee are agreeable to so doing,

(iv) All decisions reached by agreement between the plant
superintendent and the Grievince Committee shall be final and binding on the Company,
the Union and the employees.

(v) In the event that the alleged grievance is not settled
between the Grievunce Committee and the plant superintendent, either the Compuny or
the Union may make a written demand upon the other for an arbitration on the grievance
by an Arbitration Board, all according to the arbitration procedure as set forth in
Article 4 of this Agreement, Such a demand for arbitration must be made’ served six
working days from the date of the last conference at which the alleged grievance was
discussed, otherwise it shall be deemed that the grievince has been finally and satis-
factorily settled,

(vi) It ie agreed that, at meetings between the Grievance
Committee and the Plant superintendent and his assistants, the Union may have the
assistance of the Business Agent of the Union and/or other designated representatives
of the Union, and that such person or persons may attend the said meetings,

1

LY
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AZTICLE A

(a) Shoul! a written deman for an arbitration ms sot forth

Article 3 (b) (v) be made, the mattor shall forthwith be sulidtted

an Arbitration Board which shall consist of three arbitrators, one

be appointed by each of the parties hereto and the third, vho shall

the Chairman, to be appointed by the two arbitrators no naned, Should

ther party fall to appoint the arbitrator within wix vorking days after
receipt of written request fram the other party so to do, such arbitrator
shall be appointed by the Minlster of Labour for the Province of Quebeac,
Should the first two arbitrators fall %o agree on a third arbitrator the
latter shall be appointed by the Minister of Iabour far the Province of
Quebeec on application of either party.

If the matter sumitted to an Arbitration Board rofers 0
tasks or work loads or wage rates, the Chairman of an Arbitration Board

appointed under the provisiona of the paragraph immediatel$ above either
by the first two named arbitrators or by the Minister of Labour for the

Province of Quebec, must b e a competent textile angineer chosen from any
of the following firmas

J.D. Woods & Gordon Ltdj
15 Jellington W3 Toronto.

Bigelow, Xent, Willard & Coj
580 Fifth Avey New Yorke

Ralph H. Loper Coj
Fall FU.'NI'. lass.

Moore, Thiom & Morgan,
Charlotte, liorth Carolim.,

J.B. sm Co;
Greenville, South Caroline,

Americon Association of Textile
Consultants,
llev York,

rom such other firms which the parties may mutually agroe upon
timo to time,

(b) An Arbitration Board shall render its decirion in writing
the mejority decision of an Arbitration Board shall be final and binding
upon the parties hereto, and all employees concer ed,

f

and
from
and

(a) No Arbitration Board formed under thir Agreement shall have
the power to masend, alter or modify this Agreement, or to consider any
matters except those vhich arise from 1%, or to give any decision inoconsistent
with the provisions, save insofar as the determination of wage rates under the
progedure indicated in Article 5 of this Agroenent 1s concernad.

”]nﬁi £ 5

(a) It is reoognized an! agroed that it 1s the right of the Company
to fix and institute chenges in tasks or work asslgmments or wage rates, Due
notifieation of at least twelve (12) working days will be given in advance
by the Company to the Undon of any imponding fundamontal changos and at
such time all nece sary information to fully explasn such change will also
be furnished to the Urndom,
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(b) If there is any question as to the femsibility of
the change in task or the suitability of new rates, a trial period which
may be less but in no case shall exceed thirty (30) working days will be
Instituted in order to give a fair trial to the wage rates and/or tasks
or work arsignments, During this period employeos will be paid nocording
to the wage rates pertaining to the new task, but in any event during such
nreriod their average hourly earnings, except learners, will not be lower
than ninety percent (90%) of the objective rate for their occupation as
entablished by Article 15 of this contract,

(e) If following the trial period there is no agreement
between the parties, the Union, within twelve (12) working days following
the end of the trial period may take the question up mccording to the Grie-
vance Proccdures If no grievance is instituted within this dalay, the wage
rates or tasks in force during the trial period shall be deemed final and
fully accepted by both parties, After a grievance is instituted the tasks
and vage and working conditions in force during the trial period shall remain
in force until the final decision on the grievajce has been granted,

(d) Should the wage rates and tasks in foroe during the
trial period be submitted $o arbitration, the decision of tne Arbitration
Board insofar as wages are concerned will be retroactive and will take effect
from the time of the inauguration of the trial period, The amount of retroac-
tive adjustements, 1f any, shall be depsrmined by the Arbitration Board and

shall be greated,

(e) There im nothing in this article which precludes the
Union from pointing out to or discussing with management an error in either
the rate or task at any time during the trial period., If management concurs,
an irmcdiate change will be made to correect any such error,

(f) During any trial period the Company, on request, will
grant the Union permission to dolegate a representative, the whole without

cost to the Companys

(1) To obmserve the effects of any
changes fin tasks undergoing
such trial period; and

(11) To observe the chronometrical
tests which are being made to
establish or modify the tasks
or plece work rates undergoing
such trial period; and

(111) To carry out chronomstrical teste
himaelf for purposes of verifiecation
of the tasks or changes undergping
such trial period, provided such
representative does not hinder the
proper functioning of the department,

M: IE LZ'. §.

Weakly Pay

Payment of wages earned will be made on a weekly basis
and the pay day shall be Friday unless Friday is a holiday, in which case

the pay day shall be the preceding day,
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ARTICLE 7

(a) Except in the cases mentioned in paragraph

(¢) of this Article 7, no work shall be performed on the following days,

and employees shall be paid at their regular rates of pay for observance
of these dayn:

New Year's Day

Good Friday

St., Jean-Baptinte Day
Dominion Day

Labour Day

Christmas Day

the whole nrovided they have worked the declared working day previous to
and the declared working day following each of the said holidays,

(b) On Epiphany Day, Ascension Day, All Saints Day and Immaculate
Conception Day, no work shall be performed between the hours of 7 a.ms and 9 a.me

(¢) Any employee required to work on Sunday or on New Year's Day,
Good Friday, St. Jena=Baptiste Day, Dominion Day, Labour Day, or Christmas Day
shall receive his regular rate of pay plus a premium of fifty (50) per cent
emcept personnel employed in the development and transmission of motive power

and heat,
ARTICLE 8
Seniomity

In questions involving layoffs, rehlrings, promotiona and
demotions, the Company will give coneideration to skill, competence, ability
an| assiduity. Should it find these factors equal as between individual employees
seniority will be the guidng factor. The Company agrees to discuss with the Union
any alleped injustice arising out of a seniority question,

ARTICLE

Bulletin Boarda

The Union shall be accorded the use of notice boards situated
at appropriate places throughout the mill upon which to post notices of meetings
of the Union, All such Union notices shall be properly authentieated and all
notices that may be of a special nature shall be submitted to the Company Personnel

Department for appreval beforo beljg posted.
AXTICLE 10
dorkdng Hours

(a) Subject to the requirements of production and the availabili
of manpower as determined by the Company, the mill or any departneht or section
thereof may be operated according to any one, any two or all three of the following

shiftst

Firast Shift: Monday through Friday inclusive!
7 a.me until 3,30 peme with a non-pald
half-hour interruption for the midday meal}
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Second Shifts Monday through Priday inclusive;
3430 peme until 12 midnight with a
non-paid halfehour interruption for the
evening meal,

Third Shift: Monday through Saturday inclusive;
12 midnight until 7 a.m,

(b) (1) The first and second shifts as se$ forth
shall be day shifts,

(2) The third shift as set forth above shall
be a night shift and will be composed en-
tirely of male personnel, The employeas

forming the third shift will receive a
ppemiun of $0.10 in lieu of any or all
other nipht bonuses,

(3) Nothing hereinabove recited shall preeclude
the Company's right to have shifts work
lenger than those hereinabove specified
nrovided that the stipulations of paragraph
(e) of this article 10 covering overtime
rates of pay are observed,

(4) The only bonuses or premiums which shall
be in effect are those provided by this
Article 10 and Article 7,

(e) ALL employcoe covered by the terms of this Agrecment
except personnel employed in the development and transmission of
motive power and heat shall be ehtitled for all hours worked in

exasss of forty hours in any on: week to a premium of 50% of either
their regular rate or their average hourly plecework earnings during
that we«k, as the case may be,

ARTIC

Apnua) Vacation with Pay

(a) The Company agrees to grant one (1) week's
vacation to each employee in its service at the commencement of sueh
vacation, The mill shall not operate during that week, and it shall be

known as the “Genmeral Vacation Week".

(b) The Company may, at its option, grant a second
week's vacation to any or all employees,

(e) All vacation periods must be taken hy employees
at such times as may be specified by the Company,

(d) The total amount of vacation pay due each employee
shall be based on his length of contimuous service with the Company and shall
ce computed in accordance with the "Camputation of Vacation Pay Table" set out

belowie

COMPUTATION OF VACATION PAY TABLE

: Length of Employee's continuous

A service with the Company computed

i as o June 30th, 1949, _ Rate of Vacation Pay

L

i

- e (A 24 of the employee's total earnings

; clambns o for work performed for the Company
during the 12 months preceding the
last pay period but three prior to
the commencement of the "geheral
Vacation Week" referred to in para-
graph () of this »A Article,

% (B gg'?r over but less than 2.48 Si0hs




Two (2) years or over but less

than three (3) years-

2,87 of the employeo's total earnings
for work performed for the Company
during the 12 months' preceding the
last pay pariod but three prior to
the commencement of the "General Va-
cation Week" referred to in paragraph
(a) of this Artiele,

Three (3) years or over but less

than four (4) yenrse

Four (4) years or over but less

than five (5) years-

Five (5) gears or over-

Je 2% ditto
3.6% ditto
4% ditto

(e) Vacation pay due to each employee in accordance with
the Computation of Vacation Pay Table shall be pal! as follows:=

(1)

2% at the commencement of the employee's
fir:t week s vacationm,

(11) Any vacation pay in excess of 2% due to an

employeo shall be paid,

(1) At the commencement of the employee's
Second week's vacation if and when such
vacation 1s ;ranted by the Company; or

(2) On the last pay day prier to December
25th, 1949, if a second week's vacation
is not granted to the employse by the

Company

(f) The mumber of years of contimous serviee used in
reckoning the rate of vacation pny to which an employee is entitled shall
be computed as of June 30th, 1949,

ARTICLE 12
Riscipling

(a) To effect maintenance of diseipline and good order,
the Company and the Union agree upon the adoption of the following methode

and procodure;

(1)

(11)

(111)

(1v)

Parsonal reprimand Oy the superintendent,
ascisthmt-superinten’ent, the overseer
or the sacond=hand where the rituation
80 varrante;

Suspension from work without pay for a
period of from one to three dayes In the
case of a second offenee}

Dismiscal from the employ of the Company
for a third offenee;

In a case which, in the opinion of the
Company, is a serious offence or a matter
seriously affec$ing the maintenance of
disecipline amongst the employees, the
above procedure can be dispensed with and
the employee dealt with sumarily by the
Company, including dismissal,



(v) Within one week from the date of any
reprimand, suspension or dismi ssal
set forth in paragraeph (a) (1) to
(1v) of this Article, the Company shall
forward written notification thereof to
the Union, Should an employee of the
Company be dismissed and feel that his
dismissal is unjustified, the said dis-
minsnl mag within a period of six working
dayve from the date of the dismissal become
a Jiscussable grievance in accordance with
the Grievance Procedure Article set out
in this Agreement,

ARTICLE 13 ,

Ho_Stoppege of Work

(a) The Union qgrees that should any disagreement
or grievance arise between the narties hereto, the Union or its menbers
shall not cause, aid or abel or take part in any strike, alowdown of
sroduction, ntoppege of work, or nieketing even peaceful for amy cause
vhatesoever during the Iifetime of this contract. Sush disagreament or
grievance shall be cattled in accordance with the steps provided in the
grievances and arbitration sectione of this contracte

(b) 'The Company agrees not to engege in any lockout
and to maintain as steady a progran of operations as may be consistont
with sound business judgment and operating efficlencye

(¢) No employee, whether a Union member or not,
shall cause or take part in a strike, slow=down of production, stoppage
of work or nicketing, for any cause wh- tsoever. Should an employee do
s0, he shall be deemed to have broken this Agreement and shall be dis-
missed from the Company,and such employee will lose by any such act all
nrivilegen of reinatatoment,

ARTICLE 14

The parties agreo that it shall be the right and the
responsibility of the Company to classify its employees in accordance
with the different occupational classifications and to declde in which
one of the said occupational claseifications each and employee belangs

It is agread and understood that the rates of pay to
the employees | shall be antablished in accordance vith the Job Eva~
luation plan submitted by the Companye The said rates of p&y shall
be those resulting from a wage curve passing through a minimum occu-
pation rate of alxty-five (65) cents and one dollar ($1.00) for loom
rfixers. These rates shall be in effect throughout *the term of the
prosent Agreement save {nsofar as otherwise provided by Article 5.

However, it is aleo understood and agreed that any
atandard hourly rate of pay which is higher than the standard hourly
rate of pay established by Job Rvaluation will remain in force an!
be: paid by the Company only as long as the employees DOV 1aving such
oc-upations continue to be employed at these same occupations,

An plece rate employee, except learners having less
than twelve weeks! service with the Company, will receive a guaranteed
ainimm of sixty-five (65) cents per hour for each hour which he works.
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ARTICLE 16 /

learners

Notwithetanding the dispositions of Article 15 above,
1t 1s understood and agreed that the Company has the right to engage new
employees and to pay them, at its option, at rates less than standard but not
less than fifty (50) cents per hour nrovided that in not more than a period
of four weoka a minimum rate of fifty=five (55) eents per hour will be paid
and that in not more than a period of eight weeks a minimum rate of nixty

(60) eents per hour will be paid and that 4w not more than a period of
twelve (12) weeks & minimum rate of sixty=iive (65) emnts per hour will be paid,

A ; f;r m L

Voluntary Irrevogable Check=0ff

(a) The Company will, during the term of this Agreement,
honour an authorization by an employee for the deduction and remittance of his
Union dues as set out in Schedule "A" hereto, Such an authorization shall be

irrevocable for the term of the present Agreement,

(b) Such an authorization will only be revocahle by
the employee by notiece as set out in Sehedule "BY, Such notice must be signed

in duplicate and remitted to the Company within 30 days prior to the termina-
tion date of this Agreement. Revocation shall take effect only at the date of

expiration of sald Agreement,

When the Company remits dues to the Union Treasurer

1t shall name the employecs from whose pay dues were deducted, The Company
shall also advise the Union in writing of the names of the employeea who have
revoked thelr orders for check=off of Union duer, not later than ten (10) days

after the revocation takes affect,

(¢) The Union agrees to notify the Company at least
seven (7) days in advance of the rate set for Union dues and of any change

thereto during the term of the present Agreement,

(d) The Company and the Unlon agree that they will

not ot any time coerce or intimidate any amployee to induce him either to
acoept or refuse to accept the check-off,

SCHEDULE "A"

Date

I hereby authorize Dominion Textile Company Limited
to deduct from my pay once each calendar month, such sum as
may beset as monthly Union dues by Loeal 102« United Textile
Workers of Amarica, and to remit same to the Treasurer of

said Unione

This suthorization shall take effect on the sixth
day after it has Deen recoived by the Company,

that the present authorization may be
revoked by me only in accordance with the terme of the Collective
Agreement in force between aaid Company and said Union at such
time an I may desire to make a revocation,

[ recognize

to any recourse in demages
Company Limited for making
as this authorisatiom

1 hereby renounce in advance
or othervise against Dominion Textile
the above deductions during such perlod

may be in force.

Witness



JCHEU'ULE "B*

Date

I hereby revoke any authorization given by me to
Dominion Textile Company Limited previous to this date
to deduct my Union dues and remit same to the Tressurer
of lLocal 102« United Textile Wérkers of America, and
request that no further deductions be made Tor Union
dues from my paye

1tness Employee
ARTIOLE 18

v v P

Any employee whe reports for work at the usual
time without previously having been notified that his services are
not required, cam "5 assigned to do four hours work by the Company,
at his habltual rate of pay. If no work in assigned to hin the said
employee will receiva four hours pay at his habitual rate of pay,
This, howevar, does not apply in cases of force majeure.

A TICLE

The p-esent Agreement shall be in force for
a period of one year commencing on the Gth day of Saptember, 1943
and termlnating on the 5th day of September, 1949, It shall be auto-
matically remewed for a further period of one year as and from the
3th day of September, 1949 unless one of the parties hereto gives a
written notlce of termination to the other party hereto not more
than sixty days nor less than thirty days prior to the 5th day of
September 1949, and thereafter this Agreement shall be automatically
reneved for a similar period of one year, and so on, upon failure
by one of the parties tc give a vritten notice to the other party
within a delay which shall not be more than sixty days nor lese than
thirty daye prior to the expiration of each period,

IR VITKESS WHEREOF the partles heroto have
executed an original end seven coples hereof at Montreal, Quebec,
as of the 2nd day of September, 1943,

DOMINION TEXTILY COMPANY LIMUTED

— TR
General Masufeetéring Manager

J— {7 U
General Superintendent

JOCAL 102« UNITED TEXTILE WORKERS
OF AMERICA

Preaident
)

Secretary

Business Agent

Representative, Shop Committee
General Machine Shop Branch

ORGANIZER- B- i WA,
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BY AND BETWEEN

DOMINION TEXTILE COMPANY LINITED, a
corporate having its head office in the
City of Montreal, Quebec, hereinafter
called the Company, wih respect to its

General Machine ‘Shop Branch hereinafter
called the Plant,

PARTY OF THE FIRST PART,
AND

THE UNITED TEXTILE WORKEKS OF AMERICA,
chartered by the American Federation of
Labour, having 1ts head office in the
City of Washington sDistrict of Columbia
and its local Union No. 102 of the United
Textile Wiorkers of America et Montréal,
Quebec, hereinafter called the Union,

PARTY OF THE SECOND PART,

WITNESSETH :

That the parties in consideration of
the mutual covenants and undertakings hereinafter con-

tained have agreed as follows 5
ARTICLE 3
Recognition

The Union, having been duly certified

under the Quebec Labour Relations Act is recognized by
the Company as the coblective representative for the
employees of the Genersl Machine Shop Branch of the

Company in matters pertaining to rates of pay, hours of

work and working conditions.
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ARTICLE 2
"Tern " Euployee"

The term " employee " whenever found in
this present agreement, includes all employees of the
Flant except overseers, second hands, watchmen, surety,
personnel, office employees, mill clerks, sizers, testers,
laboratory personnel, time study men and all other members
of the administrative staff of the Plant,
ARTICLE 3
Grievance Procedure

(a) The Union shall designate from
amongst the employees of each department a repraloniativo
for that department to be known as a " Shop Committee Man "
The shop committee men shall constitute and be the " Flant

Shop Committee ",

The Union shall designate five shop
committee men which five shall oonstitute and be the
"Grievance Committee ", The Grievance Committee shall
appoint one of their members to be " Grievance Committee

Chairman ",

The Union shall submit in writing to
the Company the names of every shopcommittee man and

of every member of the Grievance Committee,

(b) In order to establish an orderly
procedure for the handling of grievances both parties
agree that grievances arising out of the operation or
the interpretation of this contract shall be settled

in the following manner ;

(1) Any employee feeling he has

such a grievance and who wishes the grievances to be
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settled must first discuss his grievance with his own
departmental overseer, without or, if the employee desires,
with the presence of his own departmentl shop committee
man, The overseer shall give his decision within three
working days from the date the grievance was so submitted
to him,

(11) Should there be dissatisfaction
with the decision of the overseer the employee, either
with or without hés own departmental shop committee man,
or represented by his departmental shop committee man must
within three working days of the overseer's decision present
the alleged grievance to the plant superintendent,amd the
plant superintendent shall give his decision within six
working days after the matter was so presented to him,
Should the alleged grievance not be presented to the
superintendent within the said three working days after
the overseerts decision the grievance shall be deemed

satisfactorily and finally settled.

(111) Should there than be dis-
satisfaction with the decision of the plant superintendent
the alleged frievance shall be reduced to writing and
signed by the employee concerned and shall be submitted
by the employee either with or without his own departmental
shop committee man, or represented by his own departmental
shop committee man for consideration at the next meeting

betwoen the plant superintendent and his assistants and

the Grievance Committee. Should the grievance not be so

submitted to the plant superintendent and the (rievance
ComAittee within three working days after the superin-
tendent's decision the grievance shall be deemed satis-

factorily and finally settled,
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The plant Superintendent and the Grievance
Eommittee shal) meet at least once a month, and may meet
more often if the superintendent and the Grievance Committee

are agreeable to so doing,

(4v) A1l decisions reached by a;reement
between the plant superintendent and the Grievance Committee
shall be final and binding on the Company, the Union and the

employees,

(v) In the event that the alleged

grievance is not settled between the Grievance Committee
and the plant superintendent, either the Company or the
Uninn may make a written demand upon the other for an ar-
bitration on the grievance by an Arbitration Board, all
according to the arbitration procedure as set forth in
Article 4 of this /igreement. Such a demand for arbitration
must be made and served six working days fromthe date of
the last conference at whichthe alledged grievance was
discussed, otherwise it shall be deemed that the grievance

has been finally and satisfactorily settled,

(vi) It is agreed that at meetings
between the Grievance Committee and the Plant Buperintendent
and his assistants that the Union may have the assistance
of the Busineses Agent of th« Unton and " or other designated
representatives of the Union, and that such person or

persons may attend the said meetings.

ARTICIE 4
Arbitration

(a) Should a written demand for an ar-
bitration as set forth in Article 3 (b) (v) be made the
matter shall forthwith be submitted to an Arbitration Board

which shall consist of three arbitrators, one to be
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appointed by each of the parties hereto and the third, who

shall be the Chairman, to be appointed by the two arbitrae
tors so named. Should either party fail to appoint the ar-
bitrator within six working days after receipt of written
request from the other party so to do such arbitrator shall
be appointed by the Minister of Labour for the Province of
Quehec. thould the first two arbitrators fail to agree on

a third arbitrator the latter shall be appointed by the
Minister of Labour for the Provinge of Quebec on application

of either party.

If the matter submitted to an Arbitration
Board refers to tasks of worklloads or wage rates, the
Chairman of an Aritration Board appointed under the pro-
h h
vfiisrj; 01n ’twt(f ntal,:a e r{) aaI '["‘}gjrflr"‘)fflt Oilf‘?e(? I; ”)ti}.lﬂ F}ug? ;;?1 s?tietr e(f f Fa ?;tou.r

for the Province of Quebec must be a competent textile

engineer chosen from any of the following firms ;
JeD.Woods & Gordon Ltd,
15 Wellington W,Toronto,

Bigelow. Kent, Willard & Co,
580 Fifth Ave. New-York,

Ralph E, Loper Co,
Fall River, Ma:s,

Moore, Thiez & Morgan,
Charlotte, North Carolina,

J.E.Sirrine Co,
Greenville, South Carolina,

AmericanAssociation of Textile Consultants,
New York,

end from such other firms which the parties may mutually
agree upon from time to time.

(b) An Arbitration Board shall render
its decision in writing and the majority decision of an

Arbitration Board shall be final and binding upon the
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parties hereto, and all employees concerned.:

(¢c) No Arbitration Board formed under
this Agreement shall have the power to amend, alter or
modify this Agreement, or to consider any matters except
those which arise from it, or to give any decision in-
consistent with the provisions, save insofar as the deter-
mination of wage rates under the procedure indicated in

Article 5 of this Agrement is conce ned,

ARTJCLE 2
Productivity

(a) It is eecognized and agreed that it
i3 the right of the Company to fix and institute changes
ip tasks or work assignments or wage rates. Due noti-
fication of at least twelve (12) working days will be given
in advance by the Company to the Union of any impending

fundamental changes,

(b)If there is any question as to the

feasibility of the change in task or the suitability of

new rates, a trial period which msy be less but in no case

shall exceed thirty (30) working days will be instituted

in order to give a fair trial to the said wage rates and / or
tasks or work assignments., During this period employees

will be paid according to bhe wage rates pertaining to

the new task,

(e¢) If following the trial period there
ia no agreement between the parties, the Union, within
twelve (12) working days following the end of the trial
period may take the question up according to the Grievance

Procedure. If no grievance is instituted within this delay,
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the wage rates or tasks in force during the trial period
shall be deemed final and fully aseepted by both parties,
After a griewance is instituted the tasks and wage rates
and working conditions in force during the trial period
shall remain in force until the final decision ek the

grievance has been granted,

(d) Should the wage rates and tasks in
force during the trial period be submitted to arbitration,

the decision of the Arbitration, Board inscofar as wages are
concerned will be retroactive and will take effect from

the time of the inauguration of the trial period. The
amount of retroactive adjustments, if any, shall be deter-

mined by the Arbitration Board and shall be granted,

(e) There is= nothing in this article
which precludes the Union from pointing wut to or discuss-
ing with management an error in either the rate or task
at any time during the trial period, If management
concurs, an immediate change will be made to coreect

any such error,

ARTICLE 6

Week a
Payment of wages earned will be made
basis

by cheque on & weekly/and the pay day shall be

Thursday unless Thursday is a holiday in which case the

pay day shall be the succeeding day.

ARTICLE 7

(a) Except in the cases mentioned in par-

agraph (¢) of this Article 7, no work shall ‘e perforued

on the following days, and employees shall be paid
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at their regular rates of pay for observance of these

days
New Year's Day Dominion Day
Good Friday Labour Day
Ste ean Baptiste Day Christmas Day

the whole provided they have worked the declared working
day previous to and the declared working day following
each of the said holidays.

(b) On Epiphany Day, Ascension Day, All
‘aints Day and Immaculate Conception Day, no work shall be

performed between the houre of 7,a.m, and 9, a.m,

(¢) Any employee required to work on Sunday
or on New Year's D;y, Good Friday, Ste-Jean-Baptiste, Day,
Dominion Day, Labour Day, or Christmas Day shall receive
his pggular rate of pay plus a premium of fifty(50) per
cent except personnal employed in the development and

transmission of motive power and heat,

ARTICLE 8

Seniority

In questions involving layoffs, re-
hirings, promotions and demotions, the Company will give
consideration to skill, competence, ability and assiduit;.
Should it find these factors equal as between individual
employees seniority will be the guiding factor.
ARTICLE 9
Bulletin Boards

The Union shall be accorded the use of
notice boards situated at appropriate places throughout
the mill upon whichté post notices of meetings of the

Union. All such Union notices shall be properly authenticated
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and all notices that may be of a special nature

shall be

submitted to the Company's Personne) Uepartment for aj

before being posted,

IC 0
Working Hours,
(a) Su

blect to the requirements of product-

ion and the availability of manpower as determined by the

Company, &he Mill or any department or section thereof may

he operated @ccording to any one, any two or all three of

the following shifts 3

First shift Monday through Friday inclusive }

7. a.m, until 3,30 p.m, with a
non-paid half=hour interruption for
the midday meal 3

Second shift ; Monday through Friday indlusive }

3.30 p.m, until 12 midnight with
& non-paid half-hour interruption
for theevening meal H

Third shift Nonday through Saturday inelusive 3

12 midnight unti] 7. a,m,
(b) (1) The first and second shifts as set
forth shall be day shifts,

(2) The thir¢ shift as set forth above
shall be a night shift and will be
composed entirely of male personnel,

The employees forming the third

s8hift will receive a premium of

$0.05 in lieu of any or all other

night bonuses,

(8) Nothing hereinabove recited shall

preclude the Company's réght to
have shifts work longer hors than

those hereinabove apecified provided

proval
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that the stipulations of paragraph
(¢) of this article 10 covering
overtime rates of pay are observed.
The only bonuses or premiums which
shall be in effect are those provided

by this Article 10 and Artice 7.

(¢) All employees covered by the terms of

this Agreement except personnel employed in the d«velopment

and trpnsmission of motive power and heat shall be entitled
for all hours wérked in excess of forty hours in any one
week to a premium of “C¥ of either their regular hourly
rate of their average hourly piecework earnings during that

week, as the case may be.

ARTIBLE 11
Annual Holidays with pay

The Company reaffirms its policy to grant
one week's holidays to employees in its employ at the time
of the holidays, with pay at the rate of 2% of the gross
earnings of the employee during the twelve months preceding
the last pay prriod but one prior to the holiday or since
the date of employment, should the period of employment

be less than twelve months,
ARTICIE 12
DISCIPLINE

(a) To effect maintenance of discipline
and good order, the Company and the Union agree upon the

adoption of the following methods and procedure j

(1) Personal reprimand by the super-
intendent, assistant-superintendent,
the overseer or the second-hamd

where the situation so warrants j
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(11)

(111)

(1v)

(v)

Suspension from work without
pay for a period of from one to
three days in the case of a second

offence.

Dismisesl from the employ of the
Company for a third offence.

In a case which, in the opinion of
the Company, is a seiours offence
or a matter seriously affecting
the maintenance of discipline
amongst the employees, the above
procedure can be dispensed with
and the employee dealt with summa-
rily by the Company, including
dismissal,

Should an epployee of the Company
be dismissed and feel that his
dismissal is unjustified, the said
dismissal may within a period of
six working days from the date of
the dismissal become a discussable
grievance in accordance with the
Grievance Procedure article set out

in this Agreement.

ARTICLE 13
No stoppage of Work

(a) The Union agrees that should any dis-

agreement or grievance arise between the parties heretoy

the Union or its members shall not cause, aid or abet, or

take part in any strike, slow down of production , stoppage

of work, or picketing, even peaceful, for any cause
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whatsoever during the lifétime of this contract. Such
disagreement or grievance shall be settled in accordance
with the steps provided in the ;rievances and arbitration

sections of this contract,

(b) The Company agrees not to engage in
any lockout and to maintéin as steady a program of opere
ations as may be consistent with sound business judgment

and operating efficiency.

(c) No employee, whether a Union member
or not, shall casse or take part in a strike, slow-down
of production, stoppage of work or picketing, for any
cause whatgoever, Should an employe- do so, he shall be
deemed to have hroken this Agreement and shall be dis-
missed from the Company, and such employece will lose by

any such act all privileges of reinstatement ,

~ARTICLE 14

The parties agree that it shall be the
right and the responsibility of the Company to classify
its employees in accordance with the different occupational
classifications and to decide in which one of the said

occupational classifications each and every employee belongs.

ARTICIE 17

It is agreed and understood that the
rates of pay to be paid to the employees shall be
established in accordance with the Job Evaluation plan
submitted by the Company. The said rat-sof pay shall
be those resulting from a wage curve passing through a
minimmm occupation rate of fifty (50) cents and eighty-

five (85) cents for loom fixers. These rates shall be
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in effect throughout the term of the present Agreement

save insofar as otherwise provided by Article 6.

Hewever, it is also understood and agreed
that any standard hourly rate of pay which is higher than
the standard hourly rate of pay established by Job Evalua-
tion will remain in force and be pggd by the Coppany only
as long as the employees now having such occupations con=-

tinue to be employed at these same occupation,

ARTICLE 16

Nowtistanding the dispositions of
Article 15 above, it is understood and agreed that the
Company has the right to engage new employees and to pay
them, at its option, at rates less than standard but not
less than forty-five (45) cents per homr provided that in
nor more than a period 6f four (4) weeks the minimum rate

of fifty (50) cents will be paid,
ARTICLE 17

Coluntary Irrev e Check-0ff

(a) The Company will, durigg the term of
this agreement, honour an order by an epployee for the
deduction and remittance of his Union dues as set out in
Schedule "A" hereto, Such an order shall he ir-evocable

for the term of the preseht agreement.

SCHEDULE "A"

Date
I hereby authorise Dominion Textile
Company Limited, to deduct from mg first pay cheque each

calendar month, such sum as may be set as monthly Union




dues by United Textile W,rkers of America, Local 102, and

to remit the same to the Treasurer of said Union,

The present authorization will take effect
on the seventh day after it has been received by the Company
and shall be irrevocably in forfle from the date thereof
unti]l the date of the terminatinn of theagreement for the
year 1947=48 between Dominion Textile Gompany Limited and
United Textile Workers of America, Local 102, unless I
should in the meantime leave the employ of the said Company,
in whichevent this authorization shall be sutomatically

revoked as of the date I leave,

L hereby renounce in advance to any re-
coLrse in demages or otherwise against Domindon Textile
Company Limited for making the above deductions during the
entire term of the said labour agreement, even in the case
1 would withdraw from the said Union. However, I reserve
myself the right and privilege of revoking the present
authorization within thirty (30) days from the termination
of the said agreement, such revocation to take effect

only at the date of expiration of said agreement.

Employee.

WITNESS 3

(b) The Union agrees to notify the
Company at least seven (7) days in advance of the rate
set for Union dues and of any change thereto during the

term of the present agreement.

(¢) The Company and the Union agree
that they will not in any time coerce or intimidate
any employee to induce him either to accept or torefuse to

accept the check-off.
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ARTICLE 18

The present agreement shall be in force
for a period of one year commencing on the 2nd, day of
September 1947 and terminating on the lst, day of Se;tember
1948, It shall be automatically renewed for a further
periof of one year as and from the 2nd, day of September
1948 unless one of the parties hereto gives a written
notice of termination to the other party hereto not more
than sixty days nor less than thirty deys prior to the
1lst, day of September 1948, and thereafter this agreement
shal) be automaticall¥ renewed for a similar period of
one year, and so on, upon failure by one of the parties
to give a written notice to the other party withi: a
delay which shall not be more than simty days nor less

than thirty days prior to the expiration of each period,

IN FITNESS WHEREQF the parties hereto
have executed an original and sevencopies hereof at
Montreal, Quebec, this 15th day of August. 1947,

DOMINICH TERTILE COMPANY LIMITED,

General Manufacturing Manager

q
General Superinsendent

UNITED TEXTILE WORKEES OF AMERICA

International Secretary-Treasurer

LLOCAL 102 UKITED TEXTILE WORKERS OF AMERICA

-

AlL.Cendron President
Chairman, Shop

Committee, Gen'l.  Mge Marcelle Dub¢
Machine Shop. Secretary

Business Agent, Local 102




By and Do tagent DOMINION TEXTILE COAPANY LIM TED,

a body corporate havirg its head
office in the City of lbntreal,
quaboc, hereinafter uallod the Oommrw

PARTY OF THE FIRST PART.

<Andi The United Textile Workers of America

chartered by the American Federa-

tion of Lebour, having its head

office in The City of Washington,
District of Columbla, and its Loe

cal Union Ng. 102 of the United Texiile
Workers of Aserica at Montreal, Quebec,
hereirafter called the 'nion,

P4RTY OF THE SECOND PART

WITHESSETI .

Article 1s

Article 23

Article 3s

That the parties in consideration of the mitual covee
nants and undertakings 'ereinafer cortained have agreed as followss

we e

The Union, having been duly certified under the Quetec Labour
Relations Aet recogniged by the Coupany as tie collective representative
for the eaployees of the General Shop Dranch of the Company in matters per=
tairing to rates of pay, hours of wurk and vorking conditiors,

T " - > N

The term " am!oyn g vhenever found in this presert  greenent, ine
cludes all employces of the Plant except overseers, second hands, watchmen,
surety personnel, office euplo ees, mill clerks, sisers, testers, laborat.or/
personnol, time study mon and all other ncabers of theadaministrative staff of
the Plant,

b >

(a) The Union lhlll te from amongst the employoes of -ach depart-
ment a reprecentative for t.hni. departaent Lo be knowr as a "shop comaittee man,"”
The shop comanittee .a n shall constitute and be the "Plant Shop Comaittee.

The Union shall designate five shop comaitee .wen v le¢h {ive shall cohs~
titute and be the " Grievance Comuitteq shall appoint ore of their aeabers to Le
“Grievarce Coaaittee Cheiraan,”

The Union shall submit in writing to the Coampany the naues of every
shop comuittee a: und of every meaber of the Grievarce Boamittee,

(b) In order to establish an orderly procedure for the hanily of riee
vance both partles agree that grlevarces arleing out of the speration or the in-
terpretation of this contraet shall be settled ir the following acnners

X- The Grievance committee,




(1) Any employee feeling he has such a grievance and who whigshed the grievance
to be settled must first discuss his grievance with his own deparmental o=
verseer, without or, if the employee desiros with, the preserce of his own
departamental shop comaittee man, The Overseer shall give his decision wi-
thin three working days from the date the grievarce was so submitted to
him, _

(11) Should there be dissatisfactior with the devision o the overseer the employee,
eitier with or without his own deparmental shop comaittee man, or represented by
his deparmental ghop committee man must within three working ays of the over=
seer's decision present the alleged grievence to the plant superelrterdort
and the plant superirtendant shall give his decision within six working days
after t'e motter was so presented to him.Should the alleged griev:nce not be
rresented to the superi tendent within the said three working days afterthe
overseer's docision the grievarce shull 8e deemed satisfactorily and 'Inally

settled.

(111)Should there then be dissatisfaction with the devision of the plant superinten-
dent the alleged grievance shall be reduced to writing and signed by Lhe em)loyee
concerned and shall be submitted by the employee either with or witho.t his own
departaental shop comaittee man or reproserted by his owr departaental shop coa=
aittee aan for consideration at the next aeeting between the plant superi ten-
dent ard his assistants and the grievance committee, Should the grievance not be
86 subaitted to the plant superintendent and the Grievance Committee within three
working days after the superintendert's J clsion the grievance shall be deeaed na=
tisfactorily and finally settled.

The Plant Supegintendent and the Grievance Committee sha!l meet at least one a
month, and mny neet more often if the Superl: tendent and the Grievarce Comnittee
are agreable to so doing.

(i1v) All decisions reached by ayreement between the plant superintendent and t)e Grie-
vance Committee shall be final and binding on the Company, the Union and the em-

ployees.

(v) In the event that the alleged grisvance is not settled between the Grievance Cou-
mitee and the Plant superintendent, either the Company or the Union may meke a
written demand upon the other for an arbitration on the grievance by an Arbitration

, all according to the arbitratiom procedure as se6 forth in Article 4 of thls
Agreement, Such a demand for arbitration must be made and served six working days
from the date of the last conference atL which the alleged grievance was dlscussed,
otherwise is shall be deemed that the grievance has been finally and satisfactorily
settled,

(vi) It is agreed that at meetings between the Grievance Committee and the Plant Sup-rin-
tendent and his assistants that the Union may have the assistance of the Business
Agent of the Union and /or other designated represertatives of the Unlon, and that
such person or persons may attend the said aeetings,




Article 4s

Article 53

(a) Should a written demand for an arbitration as set forth
in Article 3 (b) V be made the matter shall forthwith be submitted
to an Arbitration Board which shall consist of three arbitrators,
one to be appointed by e.ch of the parties hereto and the third, who
shall be the Chairman, to be appointed by the two arbitrators so
named, Should either party fall to appoint the arbitrator witiin six
working days ofter receipt of written re juest from the other party so
to do such arbitrator shall be appointed by the Minister of Labour
for the Provisce of Quebec,Should the first twe arbitrators fail to
a‘ree on a third arbitrator the latter ahall be appointed by the Mi-
nister of Labour for the Province of Quebec on application of either

If the matter subaitted to ar Arbitration Board refers

“o tasks or work loads or sage rates, the Chairman of an Arbie
tration Board appointed under the provisions of the paragraph imoe-
diately above either by the first two named arbitrators or by the Mi-
nister of Labour for the Province of Quebec must be a competent textilen
engineer chosen from any of the following firms:

Je.D. Woods & Gordon Ltd,
15 Wellington W., Toronto.

Bigelow, Kent, Willard & Co.,
580 Fifth Ave, New-York,

Ralph E. Loper Cp, .
Fall River, Mass,

Moore, Thies ¢ Morgan,
Charlotte, North Ca®olina,

J+E, Sirrine Co,,
Greenville, Sout: Carolina,

Anerican 'ssociation of Textile Consultants
Rew=York,

and from such other firms which the parties aay mutually agrees upon
from time to time,

(b) An Arbitration Beard shall rerder its dewision in writing and
the majority decision of an Arbitration Board shall be fina]l ahd bin-
ding upon the parties hereto, and all employees concerned,

(e) NO Arbitration Board foraed urder tuis Agreement shall have
the power to amend, alter or aodify this Agreement, or to congider any
matters except those which arise from it, or to give any decision in-
corsistent with the provisions, save insofar as the deteraination of wa-
ge rates under the procedure :ndigated in Article 5 of this Agreement
is concerned, ‘

ERQDUCTIVITY.
(a) It is recognized and agreed that 1L is the right of the Compa~
ny to 8ix and institute changes in tasks or work assignaents or wage
rates. Due notification of




Article 6.

Article 7,

Article 8,

at least i-olve working days will be given inadvance by the Company to
the Union of any inpending fundasental changes.

(b) If there is any question as to the fragibility of the change
in task or the suitabllity of new rates, a trial period of sixty working
days will be instituted in order to give a fair trial to the said wva-
ge rater and /or tesks or work assignments, During this period eaplo ees
will be all according to the wage rates pe®lainirg to the new taak,

(¢) If following the trial period there is no agreement bhctween the
parties, the Union, within t-elve workir  days following the erd of the
tedal period m ay take the question up according to th: Grievance Proce-
dure, If no grievance is instituted 4thin this delay the wage rates or
tasks in force during the trial period shall be deemed final and fully
accepted by both parties., After a grievarce is instituted the t sks ard
wage rates and vorking conditions ir foree during the trial period shall
reain In force until the final decieion on the grievance has been  rented,

(d) Should the wage rates and tasks in foree during the trial pe-
riod be submdtted to arbitration the deeision of the Arbitration Board in-
sofar as wva es are gorocerned will be retroastive and will take effeect from
the tlae of the inauguratior of the trial perioed, The amound of retroacti-
ve adjustaents, 1f any, shall be determined by the Arbitration Board and
shall be granted,

EEKLY PAY,

Paymert of wages earned will be ande by cheqpe on a weekly basis and the pag
day shall be Thursday unless Thursday is a hollday, in which case the pay
d'y shall bethe succeeding cay,

(a) Except in the cases mentlored in Paragraph (b) of this Article 7,
no work chall be done on the folloving holidayss

Noev Year's Day

Good Friday

St- Je n Baptiste Day
Dominion Day

Labour Day

Christaas Day,

and between the hours of 7 a.,m, and 9,a.m, on ARl Saints Day and Immacula-
te Conception Day,

(b) Any employee required to work on Sunday or on New Year's Day, @ood
Friday, St~ Jean Baptist: Day, Dominior Day Labour Day or Christaas Day shall
recelve 'is regular rate of pay plus a premium of 50% e:cept personnel esployed
in the developuent and transmissions of motive power and heat,

(o]
w) °

In questions involving layoffs, rehirings promotions and demotions,
the Company vwill give consideration to skill, competence, ability and ~gsi-
dulty. Should 1t find these faoctors equal as between individual esployees
seniority vill be the gulding factor,
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BULLELIN BOARDS .

Article 9 The Union shall be accorded the use of notice boards situated at approe
priate places throughout the mill upon whigh to post notices of meetings of
the Union, 411 such Union notices shall be properly authenticated and all no=-
tices that may be of a special nature shall be subaitted to the Company's Per-
sonnel Department for approval before bein: posted,

Article 10: HORKING HOUAS,

(2) The vorking hours in any one wor:ing day [lor all coccup:tions set
forth ir the 1list entitled "Schedule of Wages " attached to this contract
shall be eight hours of continuous operatior subjeet to the reguirements of
production and the availa.ility of mun-power as determined by the Company,
The mill or any De art.ent or Section thereof may be operated at tie Coapany's
discretion according to any one, any two, or all three of the following shiftss

(1) From 7 a,a, until 3 p.a, vhich shall be the firat shift,

(11) From 3 p.a, until 11 p.m, which shall be the second shift.
shall
(411)Prom 11 p.m, of the day previous until 7 a.m, which be
the third shift,

The third shift shall commence operations each week at 12,01 a,a, on Monday,

However, it is agreedby the parties that when the plint operates on Saturdays
the firat shift chall on that day work from 7 a.m, until 12 noon and the se=
cond shift shall 'n that day work from 12 noon until 5 pems and the third shift
shall on that day work from 11 p.m. Friday until 7, a.m, Saturday morning,

(b) (1) The first and second siifts as set forth above shall be day
ahiftl.

(11) The third shift as set forth above shall be a night shift and
employees working on that shift shall receive a premium of §
cents per hour in lie of any and all other night bonuses,

(111) Nothirg hereinabove meited shall preclude The Company's right
to have certain shifts working longer hours than th-se hereinabowe
specified, provided that the stipulations of paragraph (e) of
this Article 10 covering overtine rates of pay are observed,

(iv) All bonuses or premiums in effect before the effective date of
this cortraet are hereby discontinued, save insofar na provi=
ded by this Article 10 and Article 7,

(c) All employeescovered by the terms of this Agreenent except per=
aonnel employed in the develop,ent.




Article 113

Article 12

Article 13

and transmission of motive power and heat shall be entitled
for all hours workei in excess of forty hours'in any one week
to a prealua of 50% of either their regular hourly rate or
their regular hourly rate or their average hourly plecewvork
earnings during that week, pas the case may be,

( ALS W PAY,

The Company reaffirms its policy to graunt one week's
holidays to employees in its employ at the time of the holidays,
with pay at the rate of 2% of the gross earnings of the employee
during the twelve months preceding the last pay period but one
prior to the holiday or since the date of employment, should the
period of employment be less than twelve months.

DISCIPLINE,

(a) To effect maintenance of discipline and good order,
the Company and the Union agree upor the adoption of the follo-
ving methods and procedures

(1) Personal reprimand by the superintendent assitant-su-
perintendent, the overseer or the second-hand where
the situation so warrants:

(41) Suspension from work without pay for a period of from
one to three days inthe case of a second offense,

(111)Dismissal from the employ of the Company for a third
offense,

(iv)In & case which, in the opinion of the Company, is a
serious offense or a matter seriously affecting the
maintenance of disciplaine amongst the enployees, the
above procedure can be dispensed with and the employee
dealt with suamarily by the Companym including dismis-
sal,

(v)Should an eaployce of the Company be dismissed and feel :
that his dismissal 1s injustified, the said dismissal nay
within @ period of six working days from the date of the
dismissal Lecome a discussable grievance in aceordance
with the Grievarce Procedure article set out in this

Agreenent.,
NQ STOPPAGE OF DRK

(a) The Union agrees that should any disagreement or grievance arise
betwsen the parties hereto, the Union or members shall not cause, aid
or abet, or take part in any strike, slow vroduction, stoppage of work,
or picketing, even peaceful, for any cause whatsoever during the lifetime
of this contract. Sush disagreement or grievance shall be settled in accor-

dance with the steps provided in the grievances and arbitration sections of
this contract,

(b) The Company agrees not to engage in any lockout and to maintain
as steady a program of operations as may be consistent with sound business
Jud ment and operating efficiency,




(e¢) No employee, wheter a union member or not shall cause or take
part in a strike, slow-dowr of production, stoppage of work or picketing,
for any cause whatsoever. Should an employee do so, he shall be deemed
to have broken this Agreement and shall be dismissed from the Company,
and such employee will lose by any such act all privileges of reinstate-
ment.,

Article 1lis

The parties agree that it shall be the right end the responsibi-
1lity of the Company to classify its employees in acecordance with the dif=-
erent occupational classifieation cortained in the list attached to this
contract entitled "Schedule of Wages " and to decide in whish one of tuie
sald occupational classifications each and every employee belongs.

Article 153 The raies of pay as set forth under the Reading entiled " Proposed
Wages Cents per Hour " in the list attached to this contraet entitled "Sche-
dule of Wages" shall be in effect thpoughout the term of this contract, sa-
ve insofar ss otherwise provided by Article 5,

VOLUNTARY REVOCABLE CHECKOFF,

Article 16¢
(2)The Company widl, during the term of this Agreement honour an or=
der by an employee for the deduction and remittance of his union dues as
(LK) set out in Schedule A hereto, Such an order shall be revocabie at any ti-
me by notice to the Company sét out in Schedule B, Order:s shall be signed
in duplicate by the employee concerned,

When the Company remits dues to the Union Treasurer it shall naae
the employees from whose pay dueswere deducted, and it shnll neme the employees
who have revoked lheir orders since tlie lust remittance was made,
SCHEDULE A
*000000ROPROOIBOIOES GPBRBOR
Date,
I hereby order Dominion Textiie Co, Limited to deduct the sum of $1.00

frow my first pay cheque each calendar month, and to remit the same to
the Treasurer of Local 102 of tie United Textile Workers of America,

LA AL R N N R N R IR X

EMPLOYER

.l...................O......l.'.l....




Date,

I hereby revoke the order given by me to Dominion Textile
cowmwon.ooooooo-.oooaoocoo
to deduct iy union dues and remit the same to the Treasu~
rer of Local 102 United Textile !/orkers of America, and
request that no further deductions be made for union dues

{rom ay pay cheque,

EMPLOYEE .,

L] ® s 2 0 *® & & 9 s 4 @ o 8 *» @

(b) The Company and the Union agree that they will not
at any time coerce or intimidate any emplo ee to induce hia ei-
ther Lo accept or to rfuse to accept the checkoff, They a, ree
[further that they will not coerce or intimidate or diserinina-
te against any employee because he accepts,cancels, or refuses to
accept or cancel his checkoff order,

Article 17 The present Agreement shall be in force for a period of
one year commencing on the 29th day of July 1946, and terninating
on the 28th day of Jily 1947. It shall e automatically renewed for
a further perlod of on: year as and from the 29th day of July 1947
unless one of the partles hereto fives a written notice of teraina-
tion to the other party hereto not more than sixty days nor less
than thirty days prior to the 28th day of July 1947, and thereafter
this A reesent siall be auto.atically renewed lor a sial.ar period of
one year, ani 80 on, upon failurc by one of the parties to ;ive ¢ write
tent notlce to the cther party withir a delay whieh shall nol be wore
than sixtly days nor less Lhen thirty daye prior to the expiration of
each period,




=0 =

I UITNESS WHEREQP the parties hercto have execute: on
original and seven coples hercof at Momtreal, Quebea, this 25th day
of July, 1946,

DOMINION TEXTILE COMPANY LIMITVD,

P
General Momufacturin Hanoper,

Industrial Relations Hanager,

UNITED TEXTILS JURKERS CF AMERICA,

I !
..
International Secrotary=lroasurer.

LOCAL 102 RITED TEXTILE JORKERS
o AMERICA,

V;g’i igé ie AL,
sident,

Approved and Countersigneds

CO= ORDIVATIMG COMMITTEE ON I'DUSTRIAL DISPUTES oF THE QUEBEC
PROV ("CIAL PEDERATION OF IABOUR,

~Elohbee Deaudodn,

Chairmen.




WAGES ,

GENERAL MACHINE SHOP,

Machiniste-

rittﬂrﬂ - Seeee

Welders -
BMREMUIB =
Wood Pattern Maker
Metal Pattern Makereeesecsce
Tool wakers
Daprovers - -
Press Operators -
Grirder & Snaggeree=seccecee
Heat Troater- -
“.t't Heat Treateresecsccssss
Shop Helper
lpp!‘ﬁntiool, lﬁt. y’ar—---.
. 2nd, " ecccss
" Brdl " aaeas
a Lthe " eeces
Head Storemane=- eeece-ccccs
“’t. Storﬂlm
Shipper=- -
Asst, Shipper---ececccaac.aa.

Wages in forde
May 29, 1946
An_cents per hour.

.m e .'fm)
6900 = ,7400)
'7m0 S OM)
o'”ooo -

«9000

8000

+5600

. «2300
33800 = L6200

«5600

.(’900

¢ 5500

¢ 9100

«4000

«4500

« 5000

«6200

«4600

« 5200

o 56:)0

Proposed Wages
in cents

.am l.t-
.8000 2nd,
+7600 3rd,

#9700
«8000
«9300
6700
+6700
.6300
. 'f'()OO
6300
« 5800
4700
0 5200
¢ 5700
«6300
« 6900
« 5300
«6900
-63(”




