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BY AND BETWEN

DOMINION TEXTILE COM ANY LIMITED, a body
corporate having ite heai of ice in the
City of Montreal, juebec, hereinafter called
the Co pany with respect to its General
Machine Shop Branc: hereinafter eslled
the Flants

PARTY OP THE FUCT PART:

AXD8

L'CAL 102- UNITED TEXTILE WORKERS CF
AMERICA. at Montreal, ,usbee, hereinafter
called the Union,

PARTY OF THE SECGHD FAKTS

WITNES.ETH:

That the parties in consideration of the mutual
oovenants and undertaking hereinafter contained have agreed
as follows:

Artiale )

Éecognition

The Union having been duly eertified under the Jusbee
Labour Relations Act is recognized by the Company as the collsetive
representative for the employees of the General Machine Shop Branch
of the Comrany in matters pertaining to rates eof pay, hours of work
and working condit'ons. The Union, an its part, recognises that it is
the right and function of the -ompany to nanage the iniustrial eat:re
prise in which the Company is engaged and, vithout restricting the
generality of the forego'ng, to change or introduce machine processes
and methods of manufaeture; to change w.ge payment methods; to make
ties studies of and to institute chunges in work leads, job assigna-
ments, methois of operation and work paynent rates ; to deternine
the products to be manufaoctured, procerses of manufacture, the
extension, limitation, ¢ rtailment or ces:ation of operations and al!
ther matters concerning the operation of the Comrany's busines.
he Company agrees that the exercice of its rights in this seetion

does not relieve the Company of 1te obligations or prejwiice theriyhts
of the employees arising out of any provision of this Agreement.
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Tern ol pl gvee”

The term " empipyee " ghenever found im this present agreement ,incluies all employees of the Flant except overseers, second hands,
surety personne!, office esployees, will clerks, sisers,

testers, laboratory personnel, time study men and all other membersof the :dministrative staff of the Plant,

Article J

Gri-vances

Procedure

a) The Un. on shall designate from amongst the employees of cash
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department a representative for that departnent to be imewmn «8 @
“departmental stevard*. This lepartsental steuard's functions will

be to oo:sider all ,risvaices or corplaints which the empleyees of his

department may bring to his attentiun and to prooeed with these cricva:.ces

or complaints in conformity with the procedures ostabiisied in this

Artiele 3.

The Union ehall desinate five (5)iepartmental stewards which
five shall constitute and be the Union Gri vance Com ittes. This Com- i

nittee shall a Amt its own Chairman.

Ihe Union shall subuit in writing to the Comany the nanes

of all dapartanental stewards and rembers of the Uni-n (Grievance Committee.

The power ani funotions of the Umion Grievance Committee
shall be a: set forth in this <rtiele.

b) The Union Grievance Committee vill hold a regular »onthly meet-
{ng vith the lan’ .uperi tendent ani such other reprecemtatives of the

Company as the Plant superirtendent may designate. Such meeting may be

hald more often ifthe Luperintendent ani the Union vrievance Committee
are agrevabls to so doing,

It ir agreed that at mcetings betwesn the Umion (wievance lom-

mittes and the Plant Superi tendent ami his representatives, the Union

ray have the assistance of the tusine:: Agent of the Union end /or other
dosignatel representatives of the Un on ani that such person or persons
may atteni such moetigzse

e) For the sarvieing of any grievances that employees ray have
the Company and Union agree that the following proselure shall be fal-

loved:
(1) he employve must first discuss his grievance with his own

departiaental overseer vit: out or, if the euplopees desires,
41th the pretence of Lis own departmental steward, The over-
see rhall give his deeisio: within tree (3) workingdays
after the day the grievance vas so submitted to him,

(11) Should there be dissatisfact'on with the decis‘on of the ever-
seer, the o ployee must, eithor with or without his oun de-
partnental steuard, or represented by his own departmental
steward and the Chairman of the Union Griovance Comidttes,
pre ent the grisvance is writing to the Plant -uperinterdent
within thre (3) working days «fter tLe oversesr's d.:cision
The Plant ouperintendent rust give Lis deeis on within six (5)
working d-ys thereafter. Should such grisvance not be pre-
sented to the .uperintendeant within the said three (3) working
days uftor te overseer's descinion the (ricvauce sh.ll be

deanei ratisfactorily and finally settled,

(111) Should there then be dissatisfaction with the decision of the
i'lant superintendent, the Umicn shall forward a statement of
the gricvance in writing signed by the e:nployes to the Hipure

intendent for considerationat the next mesting between the
Supori.1tenient and the Uniontirisvance Comittee. Shouldtbe
gril vance not be so subit to the :lant :uperintendent
wit! .in thre: (3) working days after the Superinte. lent's deei-
sion, the ;ri vance shsll be doenel zatisfactorily and finally

settled,

aly grievance submitted in this manner wiil be dealt with at i F
any meeting botweenn the ilamt Superintendent and his represen- i ;
tatives and the Union Griovance Committee except çri va:.ces of
urgeney which ay be submitLed in uriting by the Unior to the
Juperi.terdent prior to such reti. ge
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(iv) All decisions reached by agreument betuesa the Plant
Superintendent and the Union (ri vance Committee shall

be final andbinding on the Company and the Union and

the Employees.

(v) Falling a settlement unier the procedure set ferth above

in this Article of a yrievanee thit is based on a violation

of the terme of this Colieetive Labur Agresment or of a

grieva:ce that has arisen under the provisions of Article

5 (¢) of this Agreement, either the Conpany or the Union

may make a written lerand upon the othar that such a

griavance be submitted to an Arbitration Board for final

settlerent, all sceording to the <rbitration procedure as set

forth in Article 4 of this Agreanert .

Such a de and for Arbitration must be made ani forwarded

by registered mail within twelve (12) working days from

the late of the last meet iy between the Union (el vance

Committee ani the lant Superi:tendent uniiis represent-

atives at which said gricvarces was discussed, othervise

it ehall be isemel that the grievance has been finally and

satisfastorily settled,

Artisle 4

Axhitration

a) Should a written de.and for an Arbitration as set forth in Artiele

3 (¢) (v) abo-e be made, the matterchh}l fortinfithbe submittei to an

ar itration Boarti which shall eonsist of three (3) arbitretere, one te

be appointe.l by eagh of the parties herste, and the third who shall be

the Chairman, to be appointed by the two arbitrators eo named, : hould

either party fail to appoint its arbitrekter within six (6) working days
after reeeirt of written equest of the othur party so to do, sush

arbitrator shall be appoimted by the Minister of Labour of the frovimee
of Jusbes. Should the first two arbitrators fail to agree on a third

arbitrator, the letter shall be appointed by the Minister of Labour for

the Fro.ince of juebec on appliontion of either party.

Shoull a gri vance so subnitted to an arbitration Board refer

to tasks, job assignments and / or work payment rates, the Chairman of an

Arbitration Board appointed under the provisions of the paragraph immedistely

above either bs the first two named arbitrators or by the Minister of Labour

for the provinoe of juebec must be acompetent textile engineer chosen from

any Canadianfi:m both partics may mtwally acres upon fron time to time or

from any of the following firms; Bigelow, keat, “illard & Co. 300 Fifth Ave.

Mev York, halphl.loper Co. Yall River, Mass; Moore, Thies & Morgan,

Charlotte, Lorth Carelima, J.k. ilrerine (ee Greruwille,South Caroling.

db) An Arbâit:ation Board shail rend:r its decision in writing ani the

majority duoision of an arbitr.tion Bourd shall be final and binding

up n the partiss hernto and all employees eoncerned.

e) The Arbitration Board shall gonfie its desis'on to the deternin-

ation of the facts involved in the matter submittel to it for arbitr-

tion. No Arbit tion Board formed under this Agreenent shall have the

power to ameni, alter or modify this Agreement or to give any deeisiom

inconsistent with ite provisions,

Any adjustment arising out of an Arbitret iondesision shall net be

made retronetive prior to the dateof the signature of the present ool-

lective agreenemt, exc:pt in the care of a grisvance which has arisem

unier the provisions of Article 5 (e).

(4) Each of the parties to this agreument will bear 418 oun expenses

of arbitation including the sxpenses of the arbitrator appoimted by it.
The purties will equally share the fees ani expenses of the Chairman ef the
Arbitration Board.

@
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Exoduativity

a) It is resognised and agreed that it is the right of the Company

to fix and institute changes in tasks, work assignments, wage paymsat

methods, methods of operation and work payment rates. Due netifi cation

of at least twelve (12) vorking days vill be given im advanee by the Company

to the Union of any inpending fondamental changes and at such tine all

necessary information to fully explain sush chumçe will also be furnished to

the Union.

b) If there is any question as to the fegsibility o? such changes

a trial period which nay be lers but in no case shall exceed .inety

(90) working days will be instituted in order to give a fair trial

to the said changes, During this period the emplpyees will work

und r the mw conditions and vill be paid according to the work

paynent rates pertaining t- the change, bu 1 any event during such
period their average hourly earni:gs, except learers, will not be

lower than 1004 of the rate for their oec: pations as contained in

sehedule “1” amnexed te this Contract,

e) If following the trial period there is no agreement betveen the
ies a8 to the feasibility of the change, the Union within twelve

12) vorkgny days following the enl of the trial perioi way take the

question up according to the Gricvaice Procedure If no grievance
is institute! within this :elay the work payment rates an! tasks

ani job ascigneents in force during the trial period shall be deemed

final and bsciz-æents in force during the trial period shall be deemed
final and fully accepted by bth partiez, After a grisva ce is in-

stituted the tasks ani job assignments and work payment rates and
working eo:ditions in force during the trial period shall remain in

foroe uhtil the final decision including the Arbitration Board's

decision, if :iny ) on the grievance has beengranted.

4) Should the change in force during the trial period be submitted
to arbittation the decicion of the Arbitation Board insofar as wages
is concerned will be retroactive and will take offoet from the time

of the inauguration of the trial period. The amount cf retroaestive
aijustments, if any, shall be determined by the Ardit ation Board
and shall be granted,

e) There is nothing in this Article wiieh precludes the Union {row
pointirg out to or iiscussing with manageront an error in either the
rate or task at an, tine during the trial period. Ip management
concurs, an imned ate change will be made to correet any sush error.

f) During any trial period the Company, on request, will gmant the
Union permission to delegate a representative, the whole without cost
to the Com avy;

(1) To observe the effects of any ehanges in tasks under-
going such trial periods; and

(11) To observe the chronometrical tests which are being
male to >stablish or m@tifythe tasks, job asrign-
mente or work payment rates undorgoing such trial
period; and

(111) To ca. ry out chronometrical tests jointly with a Con-
[ pany representativs for purposes of veritifcation of

the changes undsrgoing such trial period, such tests
to not hinder the pro-er funetioning of the dep.rment.

Article

Meskly

Paynent of wages earned vill be made on a weekly basis and the
pay day shall be Friday unless Friday is a heliday, in which case the pay day shall be
the preceding day.



Artiale7

Hoildsve

a) Except i. the cazes mentl ned in paragraph (ce) of this artiele

7, no work stdl be performed on the following iays and e-ployees having

thre: months or nore contiruous serviee with the Company shall be paid at

their regular rates of pay for obeervance of thes eo days:

Nev Ysar'e Day, Dominion Day

Cood Friday Labour Day

St-Jean Baptiste Day Im-aculate Conception Day
Christmas Day

the whol . provided they have worked their full shift on the deal ‘red

working day previous to and the declared working day following, each of

the saîd holidays.

( On EpiphanyDay, Ascension Dey and All Saints Day no vork shall

be performed between the hours of 7 more ani 9 ane

0) Any employee rejuired to work on Sunday or or Kev Year*e lay,

Good Ftilay, St-Jeun Baptiste Day, Don'niun Day, Labour Day, Imsmculate

Conceptior Day, or Christmas Day shall re-eive his regular rate of my

plue a premium of fifty (50) per cent except porson el employed in

the devslopment and transmission of motive power and heat,

Articole 8

Seniority

The follewing principle of sen arity will be recognised, nanely;

in questiors involving lay-offr, rabirings, prootions and demotions, the

Company sill give consideration to skill, competence, ability ani as.i-

duity. Should it find these factors on the whole, equal as bet een

individual employees seniority will e the guiding fector. The Company

agrees to lircuss with the Union any alleged injustice arising out of a

seniority question. An e-ployse shall n ¢t have his seniority broken

through approved abeen-e for reazo:s acceptable to the Company. iiovever,

ti elost dur! g such an absence will mot ba counted in cozputing that

employes'e total seniority, unlee such aprroved sboence 1s for a period

of less tuo (2) calendar weeks, in which latter case there will be no loss

of eeniority.

The provisions of this Article 8 sh.ll not apply to employees

having less than thres (3) months” continuous servioe with the Conpany.

If a menbor of the Company's staff who is working in a position

which 1s nut eovsred by t! is Agreement is transferrel to a position that 16

covered b this Agreement, he stall “e eredited with any contimious

service with the Corpany that he has a such time in computing his total

length of seniority. Prasotions or appo intments to oecupations within

the Conpan; not covered by this Agreement shall not be subfeot to the

terms of this Article 8.

Acthiels 9.

Bulletin

Boards

The Union shall be accorded the use of notice bourds situated at

fate places throughout the mill upon which to post notices of

nestings of tie Union.All such Un on notices shall be properly

authenticate! and all notices that may be of a special nature shall

be submittel to the C.mpany's Parconnel Departnent for approval before being

posted,
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<Artlale 20

a) Subjeet to the requirements of produstion and the avallabil-

ity of manpower as determined ‘y the Company, ihe nil] or any department

or cecti.n thereof may be operated according to any one, any two or all

three of ths following shifts:

Siret

Shift: Moniay through friday inclusive; 7 a.m. until 3,30 pen.

vith 8 no:-paii half hourinterruption for the millay meslj

ei shift Honday through Friday inolusive; 3.30 om until

“1dnight with a non-peid half hour interruption for tbe evering

meal;

Third sHift Honday through Caturday incyusive; 12 x dnight watll

7 a.m.

B) (1) The first snl second shifts ac set forth shall be day s:ifts,
(7) The enmploye:s forming tie second shift as set forth above

41) receive a premium of 3.0.03 per hour.

(3) The third shift as se’ forth above shall be a aigit shift

employees forming the third shift will re eive a premiw:

of 30.10 in lieu f any or all other night bouuses.

(4) hothlag hereinabove remitted °':all preclude the Lom any's

richt to have shifts work longer than those herairabove

spocifiei provilod that the rtipulations of paragraph (e)

of this <rtiole 10 coverirz cverti e rates of ‘ay are

obrervel.

Cc) All employees covered by the terms of this Agreement except

personnel employed in the levelopement and transmission of otive

power anl heat shall ze e titlei for all hours worked in excess

of forty hours in any one week to arremium of 50a of eithsr their

regular houlry rate or their average hourly ploce-work earnings

during t:st week, us the case nay be.

Personnel employed in the levelopment and transmission éf
-otive power ani heat shall be entitlei for all hours vorked in excess

of fortyeeizht hours in any one week to a premiuy of 506 of their segular

hourly rate.
Acticle 11

+ 4 >

a) ihe Company agrees to granttuo (7) weeks' annual vacation

to each eiplayee in its cervice af the cmmensement of such vacation.

ihe vacati. will be given comet me betuweon July the lst ani Au ustthe

31st. annually. Fhe mill stall not operate durin; these two (2, weeks

whi:h will be known as " General Vacation Fortnight.

b) All vacation periodr murt be taken by eiployees at such tises

ns pay be apecified by the Coupmpye. |

e) The total a-ount of vscation nay due each employee shall ve

basei o: ..1s length of continuous service with the Company and shall

be compute! !: secordance with the " Computati.n of Vacation Pay fable ".

set ou below;

 

Length of eaploye>'s continuous

service With the Company computad igte of vacuti.n pay

as of the June 30th prior to the

General Yacation Fortnight.". 25 f the employee's total earnings
for work performed for the Company

Les than one (1) year. during the 12 -onths preceding the
lagt pay period but three pri.r to
the commencement of the General
Vacation Forthnight" refer ed to in
paragraph (a) of this artisle.

  



 

*%

x a

- eg = 2
Rasa7 -3 eu Da dé ELTA,

Length of employee's continuous
serviee with the Company camputed
as of the June 30th prior to the y| .“ | ‘

One (1) ear or over but less than 2.44 of the employee's to tal cern-two (2) years ings for work performed for the
Company during the 12 months pree
ceding the last pay perdod but
three prior to the commencement
the"General Vacation Fertnight*
referred to in paragraph (a) ef

 

this Artiele,

Two (2) years or over but less than
three (3) years 2,8% Ditto

Three (3) years or over but less than
four (4) years 3.2% Ditto

Four (4) years or over but less than
five (5) years 3.68 Ditto

Five (5) years or over but less than
fifteen (15) years 45 Ditto

Fifteen (15) years or over but less
than twenty-five (25) years 52 Ditto

Twenty-five (25) years of over 6s Ditte

d) Vacation pay dus to each empleyee in aecordance with the

 

Computation of ’acation Pay Table shall be paid at the ecmmencement of the- "General Vacation Fortnight*.

e) Te number of years of continuous service used in reckening the
rate of vacation pay to which an employee is entitled shall corputel as of
the June 30th prior to the "Genera! Vacation Fortnight",

f) Any employee having o:.e (1) year or more of continuous serviceWho leaves the Conpany's service before the "Ge:eral Vacation Fortnight " willreceive when leaving severance pay of two (2) per cent of his earnings computedas of the last date of the preceding vacation period,

Article 12

adissicline

a) To effect the maintenance of discipline ani good order theCompany and the Union agree upon the adoption of the follewing methods andprocedure, it being agreod thatit is the funetion of the Company tomaintain esdeg,discipline and efficiency and to mae and alter fromtime to time rules amd regulationsto be observed by the employees, as
well as to hire, discharge, clas:ify, direct, transfer, lay-off or re-
¢. ploy , promo.e, and for esuse, de ote and suspend or otherwise disciplinesuployees, whieh functions must be exereieed in a manner not inconsistentwith any pruvisien of this ngreerent.

 

(1) Personal reprimand by the superintendent assistant superin-
tendent the overseer or the second hand where the situation
so varrants;

(11) suspension fror vork without pay for a period of from one te. ‘three days in the case of a sesond offence;

(111) dismissal from the employ of the Company fer a fhird offence;

 
  



(a)

(b)

(e)

a)

b)

(1v) In a esse whieh, in the opinion of the Company, 18 à serious
offence ar a matter seflowly affecting the maintenance of

discipline amongst the employees, the ubove procedure can be

dispensed with and the erployse lealt with sumnarily by the
Company, including disnissals

($) within one veek fra: the iate of any reprimeni, suspension or

disnisral set ferthin paragraphe (a) (1) to (iv) of this

Article, the Company shall forward written notification

the eof, to the Union. should any smployeeof the vorpany be

1lon'seed, the said disuissal may within a period of cix

(6) working days from the iate of the disnisrel be taken up
as a çri«vance unir Article 3 (e) (41) of this agreement
directly with the lant Superintendent., and should 1t be

determine: tat raid iinniseal 18 a vronagful i1ismissal the

said esmloyee shall Ho reirstated. i;:loyesr with le. «

than thres (3) monthe! continuous service v'1l be considered

as probationary ex:loyees,

rtigle 13

The Union agrees that it or it: members shal. not cause, aid
or abet. or tike rært in any rtrike, slowlown of produation,
stop age of wiri, or pleketin: even peucalul for any esuse
whatsoever during the l!ifetims of this contraet,

The Company agrees not to engage in any leckout and to maintain
ac rtealy a program of operations as nay bo foasistent with
sound busi ess judgment ani o erating efficiency.

No exployee, wheuher a Union member or not, shall cause or

take pari in a strike, slowdown of produstion, stoprage of
work or picketing for any cause whatroever. Shouli an employee

do ro, he shill bw dsenal to Have broken this Agreement ani
may to dis:1ssed by the vompany and such employee will lose
by any euch act all pritileges of reinstatement.

 

The parties agree that it shall be the right aml the respm-
sibility of the Com;any to olacsify its employees in accordance

with the differe:.t cocupationul class f cations and to decide in

which one of the said occupatio:d elaccifications eachand every

enployes belonge.

in the event of an employee being required to stand by for
eny reason within the co:trol of the Company, such emplo/es shall
notify his second Hand or Uvsrseer and shall be raid his regular
hourly rates of pay or his average hourly earnings for the current
nay par!od, 17 on piecs-work, provided th:t if requested by te
Company, the amplo,ee shull perform such available work is the
vonpn; «ay assigh., It iz understood that all plece-work rates
are set to compensate for regular stop:ages of work, whieh nor-
mally occur, and this provision will not apnly im such cases.

bxtiole

Sparen

It is understood and agreed th:t the rates of wages to Le paid
to employees shall be established in accordance with the Job Evaluation

Plan submitted by the Company. The said rates of wagec are those re-
sulting from a wags curbs pacsing through a minimum occupation rate of
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eighty-five cents (554) evaluated at 14% points and am cecupation rate
of one doller ani twenty cents ($1,20) for an occupation evaluated at

520 points. The partiec æsknodledge that the said rates are as set

forth in Schedule "A" snnexed to this greeent ani the said rates

shall be in effect throughout the ter: of the present Agreement,

For any oecupation thut is on plece-work or that may be placed

on plece-work there shall be a guaranteed rate for those employees

who have one year or more continuous service with the Company on said

oscupation (two years contirmuous Service with the Con ny in tho case

of weavers) . This guaranteed rate shall be nine cents(9#) less than

the rate for such occupation that appears in the above-mentioned

‘ohedule ' ." and during any one week the average hourly eirnings of

sush an employee vill be adjusted to the said guaranteed rate for

his ogoumtion,

For any hourly paid or piece-work ccoupation that is placed by

the Company under the onus ‘lan method f sage payment, the hase

rates for employeet in such occupations shall be those set forth im

schadule "B®" annexed to this Agreement, and further thereare the

rates .n which bouuses are tu + calculated, Vurtheruore, qualified
ard experienced employees working und r tho Uomu. Plan nethod of
gags payment will be guaranteed that their average hourly earnings

during any ve:k will not be le/s than thé!r rate as set forth In

Lghedule ".",

! A It A gl Q ] 6

Léarners

:  Motuithanding the dispositions of Artiele 15 above, it is
understood and agreed that the Company has the right to engage new enployees
and to pay them, at its optim., 8trates less than standard but not lees
than ceventy (70) cente per how provided that in not more than a period
of four weeks 8 minimum rate of seventy-five (75) cents per hour wi!l be
paid and th:t in not nore than a period of eight weeks a minimum rate of
eighty (80) centa per hour will be paid and thut in not Lore than a period
of twelve (12) weeks a minimum rate of eighty-five (85) cents per hour

will be paid,

Achigle

Vol +

a) The Company will, iuring the term of this agreement, honowr an
authorisation by an employee for the dedustion and redittance of his
Union dues as set out in Form "4A" hereto . Such an authorization shall
be irrevocable for the te nm of the present Agreement.

b)  Sueh an authorisation will onl. be revocable by the employees by
notice as set out in Form "B®, Such notice mist be signed in duplicate
ani reu!tted to the Company between tls 30th day and the 10th day )both
iays inclueive) prio: to Lhe Larainatio.. date of this agreement, “evocation
phall take effeet only at the date of expiration :f saîdAgreement.

When the Company renits dues to the UnionTreasurer it shall name
the umloywes fro whose a; dues vere deduoted. fhe Company shall
also advise the Union in writing of the nanes of the anployoes who Have
revoked their ordsrs for check-off of Undon duss not later than ten
(10) days after the revocation takes eff.ot.

e) The Union agress to notify the Company at least seven (7) days in
advance of the rate set for Union dues ani of an change thereto during
the turn of the presentigreenent.

d) The Company and the Union agree that they will not at any time
coerce or intimiiate any employee to induce hi: either tongcept or
refuse to accept the check-o{fe
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Date

I hercby authorise Docinin Tettile Company Idmited tc dedust
from my "ay once sach calendar north, such run as may be set as monthly
Un! © dues by Local 102- United textile Jarkers of America, and to
remit sane t. the Treasurer of said Uni-a,.

‘his authorisation shall take effect on the sisth day after it
has been receivedby the “ompany.

1 reangnise that the rrerent authorivati:m ray be revoked by
we only in ac ordance with the term o? the Collectt£ve Agreemet in
force between raid Coupany and said Unton at such +ine as I may decire
to mare R revocation. >

I rereby re:ounce in advaz.e to any recourse ir. damages or
~therwise against Jo:inion Textile Car any Limited for making the above
dedueti nx during sush pe.iol az this authorizetiuon may be in farce.
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employee

909000000000 000000000000

dAitnecs
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Date

lherely revoke any authorisation by me to Dominion
Textile Conrlny Limited ~revious to this date to deduct aay Umion duec
and reu:t varo tu the Ireasurer of Local 102-Unitei Textile Jorkerc of
Anerion, ani request that nofurther deducting be made for Uni.u Jues

from cy pay.
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Enployee
0000000000000 0500006000000

Witneas,

Axtigle

Miom Cal 1 Fay

Any enploy:e Mho reorts for work at the usual time without
revi.uly :wvi.g beea Litiflsd that hic ea vices aro not required, can be
assig:ed to do four howrr work by the Com.any, at his habitual rate of nay.
If ro werk ir as:i,ed to him the zall onployee w!ll receive for hours pay
at his habitual rate of pay. This ,howov::r, does not ap;ly in cases of
force paj ure,

Axtis!e 19

Apszrance

a) The Corpany agre r to continue to insure the cuployeesin
accordance with the general plan tnat h:s boan inforoe ir its Montresel M{lis sinee
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November Jet, 1949, and vhish is being administered by recognised imsu-
rance oo panies and/or arsociation. Bach emplayne will receive a eopy
of the plan. The follewing schedule of insurence will be provided:

(1) Life Insurance;
Female $500,
MsLe” $00,

(11) deekly Sickmes- and Acsident Benefits
Fe:ale 15.00

‘ale 15.00

(111) Daily hospital Benefits
Female 3.5%

Male 3.50

(iv) -pesial Hospital Servies:
Fezale and ale up
As per the schedules of puynents to a saximm of 325.00 for
spesified itexs as sel: forth in the schedule presently in foree
under the Quebec Hon;ital service Association Staniard 4 ard
service laa,

(v) Surgical Benefite
Fecale ani tale
às per the schedules of payments up to a maximum of $134.0. dot
for specified itere ar set forth in the L¢hedules presently
in farce under the _uebec :.08ital Service Association By-
Lau NO. 9 #134.00 Hiniram .urgieal Be: efit :lan.

b) An employee shall not be entitled to the benefits of the above Flan
unless he has six (6) months* continuvus sevioe with the Company.

Benefits (111) (iv) and (v) above will apply in respect to dependents
of all eligible employees. The tern " imendment” includes o (1) the
employee's wife, (2) the unmarried chiliren over fourteen (14) lays and
unisr nineteen (19) hours of age of a male saployece of of a widowed
female enployse. “owever, any such persor who is an employee of the Com-
paiy or vho msides utside the !'rovince of (uebes is not insluded in the
tera " Dependent®,

 

The present Agreeuent shall te in foree for a period of two (2) years
connencing on the 8th day of July, 1954 and terminating on the 7th dey of
July, 1956,

|

The parties hereto spesifically agree, lewveve:, that either one
of then may reyuast ghe other party for a revision upwards or downarde in the
vage rates et forth in Schedule "A* and in seheluie "B® attached to this
contract, such revision in any event not t: become ¢ fective before July 8th, |
1955. No other changes in the terme and conditions of this cortraet uay be :
requested at any tim ucht its duration. should either party desire to i
make such a requsst said upvards or downwards revision in the said
#age rutes it must give written notice therof to the other purty between May 158h
1955, and Hay 30th, 1955, both dates inclusive, Cn the giving o  suesh
written notice borh parties shall meet fortéith to discuss suc requested
reviz on and if no agreement is mutually arrived at by the parties on
such requestel revision sithin fifteen (15) days frothe date sueh request
was given, either party may refer the question to an arbitration Board ‘
ap ointei under the provisions of the juabee :rade Disputes Act, such Arbitration
decision not to be biniing on either arty, The only matter to be
e neidere! during said arbitatin shill be the requosted upvard or
downward revisien of the wage rates set forth in _ehedule "A" and in Sehedule
"B® attached to this contrast.
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If after the elapse of fifteen (15) days fron the rendering of the

des si n of such an Arbitration Board

between the par'ies as to the said rev

Seheduls "-" and in said Schedule "B"

t}sre is stil: no mutual agreement

ision of ware rates set forth in said

the purties her to specifically aggree

that t: e Coupany may declare a l-ck-out <r the Union may declare a strike

in the said ..ills hy giving one week's

party. Shoull euch written ot'ce f8
written notice thereof to the other

trike or lock-out not be given prior

to the elase oftwenty(20) lays from the rendering of calddesision of

enid Arbdit- :tior Board, the party originally requesting such revis! on

upwards or documents in the sald wage rates shall be deaned to have aband-

onel its request an! the sald age rater shall re ain {n force during the

full period fro July 8th, 1955 to July 7th, 1956. Should such written

notice of strike or lock-out be giver:

of article 13 of this agreerent shall
within the a“ove lslay the rovisions

be ineperative for the period of the

said strike or lock-nut but in any event the narties agree thet such strike

or lock-out sballnot commence prior tu July 8th 1955.

IN JITHRESS WHE BOF the parties hereto have eweouted an origimsl

and seven copins hereof et Montreal, <mebes, az of the 8th day of July 1934.

ioProvest

CARADIAN DIRECTR

UKITED TLETILE WORKERS OF AMERICA

G.Payette.

(UEBEC DIR‘CTOR

UXIT:D TEXTILE VORKERS CF AMSI:ICA

DOMIRI 8 TEXTILE COMPANY LIMITED

Par: Unreadable

LOCAL 102= UNITED TREAT] B <ORKERS

OF AME..ICA.

hend Ouimond
président

Frank T.Cedbean

G.Bélalr

Lucien Gervais

VicePrésident

honso. L’Arehevêque
- eoretary
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RUMNIZNTEXTILECOPANYLIMITED

SEULE M
CCUPATION

Maehinist "AN

" "pe

" uce

Benah Fitter

Welder "a"

® pe

Blacksmith np

. “pa

Wood Pattern Maker

Metal Pattern Maker

Tool Maker

Punch Press Set-up Man & Operator

Punch Press Operator

Grinder & Snagger

Heat Treater

Assistant Hear Treater

Shop Helper

Asaistant 8hipper

Improver

Apprentise - lst year

_Electpicnle-Wind Section

" ad year

" 3rd year

A 4th year

Improver

Motor Winder non

Apprenties- lst year

" 234 year

xd year

y Ath year

Coil Winder and Taper

NOTE: x indicates that the rate is two oents (24)
above the job evaluated rate.

July 6, 1954.

BAIES QFPAX

$ 1. x

1,30 x

$1.20 x

1.9 x

1.28 x

1,23 x

1.34 x

1.27 x

1.42 x

1.35 x

l.41 x

1,18 x

1.13 x

1.05

1,35 x

1.06

94

1.05

1.15

«88

34

1,08

1,08

1.15

1.30 x

+88

«9%

1.00

1,08

«93
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GENERAL MACHINE SHOP July 8, 1954.

JCCUPATION SCHEDULE")"

Mashinists nn $1.3 à

Be 1.25 X

w 115 #4
Bench Fittor 1.30 “

Welders JU 123 à

Be 1.18 +
Badeksnith we 29 &

» 1.22 &
“ood Pattern Maker 197 à

Metal Pattern Ma:er 1,30 à

Tool Maker 1.3 à

Punch Press Set-up & Ope: ater 1.13 à

Punch Press Ope ator 106 à

Grinder and Snagger 1.00

Heat Treater 1.30 à

Assistant Heat Treater 1.01

Shop Helper 8

Assistant Shipper 1.00

mmprovers 1.10

Apprentiees- lst year 8

nad year 8

Fed your 95
" Ath year 1.03

RLECTRICALREMWIND SECTION

Pprover 1.10

Motor Winder "A" 1.25 à

Apprentioes- 1st year 8

" 2nd year 89

ord year 95

458 your 1,03
Coil Winder amd Taper %

NOTE: £& indicates that the rate if OR
( to cents) above the job
evaluated rate,
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BY AND BETWEEN:

DOMINIONTEXTILECOMPANY LIMITED,a body
corporate having its head office in the
City of Montreal, Quebec, hereinafter cal-
led Company with respect to its General
ghineShopBranchhereinafter called the Plant.

PARTY OF THE PIRST PART;

AND:

LOCAL 102+ UNITED TEXTILE WORKERS OF AMERICA,
at Montreal, Quebec, hereinafter called the Union,

PARTY OF THE SECOND PART;

WITNESSETHs

That the parties in consideration of the muthal covenants
and undertakings hereinafter contained have agreed as follows!

~ARTICIE

Recognition

The Union, having been duly certified under the Quebec Labour
Relations Act is recognized by the Company as the collective representative for the enplo-
pees of the General Machine Shop Branch of the Company in matters pertaining to rates of

pay, hours of work and working conditions,

ARTICLE

"Emplovee™

The term "employes" whenever found in this present agreement,

includes all employees of the Plant except overseers, second hands, watchmen, surety per-

sonnel, office employees, mill clerks, sizers, testers, laboratory personnel, time study

men and all other members of the administrative staff of the Plant,

ARTICLE

Procedure

(a) The Union shall designate from amongst the employees of

each department a representative for that department to be known as a "shop comitées man”.

The shop committee men shall constitute and be the "Plant Shop Committee",

The Union shall designate five shop committee men which

five shall constitute and be the "Grievance Committee", The Grievance Gommittee shall

appoint one of their members to be "Grievance Committee Chairman”,

ra mes + mit es meetenee ad
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The Union shall submit in writing to the Company the names of every
shop committee man and of every member of the Grievance Committee,

(b) In prder to establish ah orderly procedure for the handling of
grievances both parties agree that grievances arising out of the operation or the in-
terpretation of this contract shall be settled in the following manner;

(1) Any employee feeling he has such a grievance and who wished
the grievance to be settled must first discuss his grievance with his own departmental
overseer, withéut or, if the employee desires, with the presence of his own departmental;
shop committee man, The overseer shall give his decision within three working days from
the date the grievance was so submitted to him,

(11). 8hould there be dissatisfaction with the decision of the
overseer the employee, either with or without his own departmental shop committee man,
or represented by his departmental shop committee man must within three working days
of the overseer's decision present the alleged grievance to the plant superintendent,
and the plant superintendent shall give his decision within six working days after the
matter was so presented to him, Should the alleged grievance not be presented to the
superintendent within the said three working days after the overseer's decision the
grievance shall be deemed satisfactorily and finally settled.

(114) Should there then be dissatisfaction with the decision
of the plant superintendent, the alleged grievance shall be reduced to writing and
signed by the employee concerned, and shall be submitted by the employee either with
or without his own departmental shop committee man, or represented by his own departs
mental shop committee man for consideration at the next meeting between the plant su=
perintendent and his assistants and the Grievance Committen, Should the grievance not
be submitted to the plant superintendent and the Grievance Committee within three vor=
king days after the superintendent's decision, the grievance shall be deemed satisfac-
torily and finally settled,

The plant Superintendent and the Grievance Committee shall
meet at least once a month, and may meet more often ff the superintendent and the
Grievance Comnittee are agreeable to so doing,

(iv) All decisions reached by agreement between the plant
superintendent and the Grievance Committee shall be final and binding on the Company,
the Union and the employees,

(v) In the event that the alleged grievance is not settled
bejwesn the Grievance Committee and the plant superintendent, either the Company
or the Union may make a written demand upon the other for an arbitration on the grie~
vance by an Arbitration Board, all according to the arbitration procedure as set
forth in Article 4 of this Agreement, Such a demand for arbitration must be made
and served six working days from the date of the last conference at which the alleged
grievance was discussed,, otherwise it shall be deemed that the grievance has beemn
finally and satisfactorily settled,

(vi) It is agreed that, at meetings between the Grievance
Comittee and the Plant superintendent and his assistants, the Union may have the
assistance of the Business Agent of the Union and/or other designated representa~
tives of the Union, and that such person or persons may attend ths said meetings,

  



[
I
K

U
o
n

o
R

h
e
ai
b

Fe

ARTICLE 4

Arbitration

(2) Should a written demand for an arbitration as set forth in Article
3 (b) (v) be made, the matter shall forthwith be«gubditeddto an Arbitration Board which
shall consist of three arbitrators, one to be appointed by each of the parties herete
and the third, who shall be the Chairman, to be appointed by the two arbitrators so
named. Should either party fail to appesmtthe arbitrator withih six working days after
receipt of written request from the either party so to do, such arbitrator shall be
appointed by the Minister of Labour for the Province of Quebec. Should the first two
arbitrators fail to agree on a third arbitrator the latter shall be appointed by the
Minister of Labour for the Province of Quebec on application of either party,

   

If the matter submitted to an Arbitration Board refers to tasks
or work loads or wage rates, the Chairman of an Arbitration Board appointed under the
provisions of the paragraph immediately above either by the first two named arbitrators
or by the Minister of Labour for the Province of Quebec, must be a competent textile
engineer chosen from any of the following fbrms;

JD, Woods & Gordon Ltd;
IS Vellington VW; Toronto,

Bigelow, Kent, Willard & Co;
580 Fifth Ave; New York,

Ralph E, Loper Co;
Fall River, Mass,

Moor, Thies & Morgan,

Charlotte, North Carolina.

JeBe Sirrine Cos;
Greenville, South Carolina.

American Association of Textile
Consultant®,

Nev York,

and from such ether firms which the parties may mutually agree upon from time to tiges

(b) An Arbitration Board shall render its decision in writing and the

majority decision of an Arbitration Board shall be final and binding upon the parties

hereto, and all employees concerneds

(6) Mo Arbitration Board formed: under this Agreement shall have the

power to amend, alter or modify this Agreement, or to consider any matters except those

vhich arise from it, or to give any defision inconsistent with the provisions, save in=

sofar as the determination of wage rates under the procedurs indicated in Article 5 of

this Agreement is concerned,

ARTICLE 2

Productivity

f the Company(a) It is recognized and agreed that ft is the right o

to fix and institute changes in tasks or work assignments or wage rates, Due notification
to the Union

t twel 12) working days will be given in advance by the Company

of Leeenone] changes and at such time all necessary information to fully

explain such change will also be furnished to the Union,
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i (b) If there is any question as to the reasibility 6f the change in

LE task or the suitability of new rates, a trial period which may be less but in ne case

1 shall exceed thirty (30) working days will be instituted in order to give a fair trial

x to the said wage rates and/or tasks or work assighmentsDuring this period employees will

| be paid according to the wage rates pertaining to the new task, but in any event during

x such period their average hourly earnings, except learmere, will not be lower than ninety

percent (98§) of the objective rate for their occupation as establish by Article 15 of

this contracte

(6) If following the trial period there is no agreement between the par-

ties, the Union, within twelve 12) working days following the end of the trial peried

may taks the question up according to the Grievance Procedure, If no grievance is insti-

tuted within this dâbay, the wage rates or tasks in fureeduring the trial period shall be

deemed final and fully accepted by both parties, After a grievance is instituted the tasks

and wage rates and working conditions in force during the trial period shall remain im

force until the final decision on the grievance has been granted, .

(d) Should the wage rates and tasks in force during the trial period be

submitted to arbitration, the decision of the Arbitration Board insofar as wages are

concerned will be retroactive and will take effect from the time of the inauguration of

the trial period. The amount of retroactive adjustments,if any, shall be determined by

the Arbitration Board and shall be granted.

(e) There is nothing in this article which precludes the Waion from

pointing out to or discussing with management an error in either the rate or task at

any time during the trial period, If mamagemsxfgoncurs, an immediate change will be

made to correct anÿ such errors

(£) During amy trial period the Company, on request, will grant the

Union permission to delegate a representative, the whole without cost to the Company}

(1) To observe the effects of any

changes in tasks undergoing such

IE
trial period; and

+
(14) To observe the chronometrieal tests

¥
which are being made to establish or

Î
modify the tasks or piecevork rates um

T
dergoing such trial period; and

(111) To carry out chronomt trical tests himself |

for purposes of varification of the tasks

or changes undergoing such trial period,

provided such representative does not

hinder the proper functioning of the

departasnte

ARTICLE

La

~Veskly

Pay.

Paynent of wages earned will be made On à veekly basis and the

pay day shall be Priday unless Friday is a holiday, in which case the pay day shall

be the preceding daYe
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ARTICLE

(a) Except in the cases mentioned in paragraph (oc) of this
Article 7, no work shall be performed on the following days, and employees shall
bejpaid at their regular rates of pay for observance of these days:

Nev Year's Day
Good Friday
Ste Jean-Baptiste Day
Dominion Day
Labour Day
Christmas Day

the whole provided they have worked the declared working day previous to and the
declared working day following each of the said holidays,

(b) On Epiphany Day, Ascension Day, All Saints Day and Immaculate
Conception Day, no work shall be performed between the hours of 7 a.m. and 9 a.m,

(e) Any employee required to work on Sunday or on New Year's Day,
Good Friday, St Jean-Baptiste Day, Dominion Day, Labonr Day, or Christmas Day shall re
ceive his regular rate of pay plus a premium of fifty (50) perwent except personnel
employed in the development and transmission of motive power and heat,

ARTICLEGe

Senlordty

In question involving layoffs, rehirings, promotions and
demotions, the Company will give consideration to skill, competence, ability and ssi-
duity, Should it find these factors equal as between individual employees seniority
will be the guiding factor, The Company agrees to discuss with the Union any alleged

injustice arising out of a seniority question, An employee shall not have seniority

broken through approved absence for reasons acceptable to the Company at its entire

cretion, However, time Jost during such an absence will not be counted in computing

that employee's total seniority,

ARTICLE

Bulletin

The Union shall be accorded the use of notice boards situated

at appropriate places throughout the mill upon which to post notices of meetings of the

Union, All such Union notices shall be properly authenticated and all notices that may

be of a special nature shall be submitted to the Company's Personnel Department for

approval before being pasted.

ARTICLE

—Jorkine

(a) Subject to the requirements of production and the availability

of manpower as determined by the Company:: the mill or any department or section thereof

may be operated according to any one, any two or all three of the following shiftss

First Shift: Monday through Friday #nclusives

7 a.m, until 3,30 pms with a non-paid

half-hour interruption for the midday

meal,
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Second Shift: Monday through Frida [

3,30 pele until 12 midnight with a

non-paid half-hour interruption for

the evening meal,

Third Shifts Monday through Saturday inclusive:

12 aidaight until 7 a.m

(b) (1) The first and second shifts as set forth

shall be day shifts.

(2) The employees!1FS6g the second shift as

set forth above will receive a premium of $0,03

per hour,

(3) The third shift as set forth above shall be

a night shift and will be composed entirely of

male personnel, The employees forming the third

shift will receive a premium of $0.10 in lieu of

any Or all other night bénuses.

(4) Nothing hereinabove recited shall preclude

the Company's right to have shifts work longer

than those hereinabove specified provided that

the stipulations of paragraph (e) of this arti-

sle 10 covering overtime rates of pay are obser-

ved,

(5) The only bonuses or premiums which shall be

in effect are those provided by this Article 10

and Article 7e

(oc) All employees covered by the terms of this Agreement except personnel

employed in the development and transmission of motive power and heat shall be

entitled for all hours worked in excess of forty hours in any one week to a prer

plum of 50% of either their regular hourly rate or their average hourly plecewirk

earnings during that week, as the case may bee

Personnel employed in the development and trannmission of motive power

and head shall be entitled for all hours worked in excess of forty-eight hours in

any one week to a premium of 50% of their regular hourly rates

HARTICHE

dd
e
—

Annu
al

Vaçetion

vit
h

Fay
.

(a) The Company agrees to grant one (1) week's vacation to ech employee

in its service at the commencement of such vacation, The Mill shall not operate du-

ring that veek, and it shall be known as the "General Vacation Week",

(b) The Company may, at its option, grant a second week's vacation to

any or all employees,

(¢) All vacation periods mst be taken by employees at such times as

may be specified by the Companye

(d) The total amount of vacation pay due each employee shall be based

oh his length of continuous service with the Company and shall be computed in accor™

dance with teh "Computation of Vacation Pay Table” set out belows=
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COMPUTATIONOF

VACATION

PAXTABLE

Length of Bwployee's continuous
service with the Company computed

asofJune20th,1951 

Lessthan one (1) year-

One (1) year or over but less
than tvo (2) years-

Tvo (2) years or over but less
than three (3) years-

Three (3) years or over but
less than four (4) years-

Four (4) years or over but
less than five (5) years-

Five (5) years or over but

less than fifteen (15) years-

Fifteen (15) years or over but
less than tventy-five (25)

years

Twenty-five (25) years or over-

(e) Vacation pay

BateofVacation Pay

2% of the employeels total earnings

for work performed for the Company
during the 12 months preceding the
last pay period but three prior te

the commencement of the “general

Vacation Week" referred to in para
graph (a) of this Article,

2.4% ditto

22%  ditto

3.2% ditto

3.68 ditto

LE ditto

5% ditte

éh ditto

due to each employee in accordance

with the Computation of Vacation Pay Table shall be paid ss followss

(1) 2% at the commencement of the employee's first

week's vacation,

(11) Any vacation pay in excess of 24 due to an

employee shall be paid,

(1) At the commencement of the employee's second

week's vacation if an vhen such vacation is

granted by the Company; or

(2) On the last pay day prior to December 25th,

1951, 1f a second week's vacation is not

granted to the employee by the Company,

(£) The number of years éf continuous service used in

reckoning the rate of vacation pay to which an employee hs entitled shall

be computed as of June 30th, 1951,
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ARTICLE

Discipline

(a) To effect maintanance of discipline and good order, the Company
and the Union agree upon the adoption of the following methods and procedure:

(1) Personal reprimand by the superintendent, assistant~
superintendent, the overseer or the second-hand where
the situation so warrants;

(11) Suspension from work without pay for a period of from
one to three days in the case of a second offence;

(111) Dismissal from the employ of the Company far a third
offence} |

(iv) In a case which, in the opinion of the Company, is a
serious offence or a matter seriously affecting the
maintenance of discipline amongst the employees, the
above nroceaure can be dispensed with and the enplotee
dealt with summarily by the Company, including dismissals

(v) Within one week from the date of any reprimand, suspensiea
or dismissal set fem in paragraphs (a)(4) to(iv) of
this Article, the Company shall feswssd vritten notifi-
cation thereof to the Union, Should an employee of the
Company be dismissed and feel that his dismissal is unjus~-
tified, the sald dismissal may within a period of six wore
king days from the date of the dismissal becomes a dhscusse~
ble grievance in accordance with the Grievance Procedure
Article set out in this Agreement,

ARTICLE

Stopnage

(a) The Union agrees that should any disagreement or grievance
arise between the parties hereto, the Union or its members shall not cause, aid or abet,
or tale part in any strike, slowdown of production, stoppage of work, pr pi€keting even
peaceful for any cause whatsoever during the lifatime of this contrast, Such disagreement
or grievance shall be settled in accordance with the steps providdd in the grievances and

arbitration sections of this contracte

(b) The Company agrees not to engage in any lockout and to maintain
as steady a program of operatiens as may be consistent with sound business judgment and

operating efficiency.

(ce) No employee, whether a Union member or not, shall cause or
take part in a strike, slowdown of production, stoppage of work or picketing, for any

cause whatsoever, Should an employee do so, he shal] be deemed to have broken this Agreement

and shall be dismissed from the Company, and such employee will lose by any such act all

provileges of reinstatement,
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ARTE I
(a) The partiem agree that it shall be the right

and the responsibility of the Company to classify its employees

in accordance with the different occupational classifications and

to decide in which one of the said occupational classifications

each and every employee belongs,

(b)In:the event af an employece be'ng required to

stand by for any reason, w tnin the controll of the Company: such

employee shall notify his Second hand or Overseer and shall be

paid his regular hourly rate of pay or his averare hourly earnings

for the current pay perind, if on piece-work, provided that if

requested by the Companyk the employee shall perform such available

work as the Company may a-eign . Tt 1e understood that all piece-

work rates arp met to compensate for reguler stoppnges of work,

which normalky occur, and this prevision will not apply in such

cases,

ARTICLE_15_

It ai understood and agreed that the rates of

pay to he paid to employees shall be established in ac ordance

with the Job Evaluation Plan Submitted by the Company, The

said rates of pay are those resulting from a wage curve passing

through a minimum accupation rate of seventy-four cents (746)

and one dollar and nine cents ($I,08) for loom fixers. The

parties of Rates attached to this Agreement and the said rat:a

shall be in effect throughout the term of the present Agreement

save insofar as otherwise provided by Article 5.

For any occupation that 1s on piece-work or

that may be placed on piece“work there shall be a guaranteed

rate for those employees who have one year or more continuous

service with thèé Company on said occupation( two years! contin-

uous service in the case of weavers). This guaranteed rate

shall be nine cents (9¢) less then the rate for such occupation

that appears in the above mentioned Schedule of Rates and éuring

any one weel the average hourly earnings of such an employee will

be adjusted to the said gusrantedd rate for his occupation,

ARTICLE16

Learners

Notwithstanding the dispositions of Article 15

above, it is understood and agreed that the Company has the

right to engage new employees and to pay then, at its option

at rates less than standard but not les: than fifty-nine (50)

cents per hour provided that in not more than a period of

four werks a minimum rate of sixty (64) cents per hour will

be paid and that in not more than a period of eight weeks a

minimum rate of sixty-nine (69) cents per hour will be paid

and that in not more than a period of twelve (12) weeks a mini-

mum rate of seventy-four (74) cents per Jour will be paid,
+
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°° Yoluntary Trhevocable Check@off
#4 >

[a

(a) The Company will, during the term of this
Agreement, honour an authorization by an employee for the dedus-
tion and remittance of his Union dues as set out in Schedule "A"
hereto, Such an authorization shall be irrevocable for the term

of the preserit Agreement,

(b) Such an authorization will only be revocable
by the employee by notice as set ott in Schedule,"B* Such notice
murt be signed in duplicate nnd remitted to the Company within 30
days prior to the termination dat of this Agre ment, Revocation
shall take effect only at the date of expiration of seid Agreement,

Ehen the Company remits dues to the Union
Treasurer it shall name the employees from whose pay dues were
deducted. The Company shall also advise the Union in writing of
the rames of the employees whe have revoked their orders for check~
off of Union dues, not later than ten {I0) days after the revoca-
tion takes effect.

(e) The Union agrers to notify the Company at
least seven (7) days in advance of the rate set for Union dues snd
of any change thereto during the term of the present Agreement.

(4) The COmpany and the Union agree that they
will not at any time coerce or intimidate any employee fo induoé
him either to accept or refuse to accept the check-off

SBHEDULE "A"

 

Date

I hereby authorize Dominion Textile Company Limited
to deduct from my pay once each calendar month, such sum
as may be set ae monthly Union dues by Local 102 -United
Textile Workers of America, and to remit same to the
Treasurer of said Union,

This authorization sh 11 take effect en the sixth
day after it has been received by the Company,

I recognize that the present authorisation may be re-
voked by me only in accordance with the terms of the Collecti-
ve Agreement în force between séld Company and said Union
at such time as I may desire to make a revocation,

I herebg renounce in advange to any recourse in damages
or otherwise against Dominion Textile Company Limited for
making the above deducticns during such period as this
authorization way be in force, -

  

Witness Employee

SCHEDULE *B"

 

Date

I hereby revoke any authorization given by me to
Dominion Textile Company Limited previcus to this date
to deduct my Union dues and remit same to the Treasurer
of Local IO2- United Textile Workers of America, and
request that no further deduéctions be made. for Union dues
from my pay.

 

 Witness
Employee
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MinimumCellPay_

Any employee who reports for work at the usual time
without previously having been notified that his services are not
required, can he asaigned to do four hours work by the COmpany,
at his habitual rate of pay. If no work is assigned to him the
said employee will receive fomr hours pay at his habitual rate of
pay, This, however, does not apply in cases of force majeure,

ARTICLE I9

Jngurançe -

 

(a) The Company agrees to continue to insure the
employees in accordance with the general plan that has been in force
in its Montreal Mills since November Ist, I949 and which is being
administered by recognized insurance companies and/or association,
Each employee will receive a copy of the pleæ. The following wie
schedule of insurance will be provided, said schedule to become
effective on November @nd, 1950:

(1) Life Insurance

Female > $500,00

Male- 500,00

(11) Weekly Sickness and Accident Benefit

Female- $ 15,00

Male~ 15,00

(This increased benefit to apply only where
the absence due to sickness or accident
commences on Or after November 2nd, 1950,)

(111) Daily Hospital Benefit

Female- $ 3.50

Male~ 3.50

(iv) Special Hospital Services

Female and Male”

As per the schedule of payments up to a
maximum of $25,00 for specified items as
set fobth in the schedule presently in
force under the Quebec Hospital Service
Association Standard Ward Service Plane

(v) Surgical Benefits

Female and Male=

As per the schedule of payments up to a
maximum of $134.00 for specified items as
set forth in the schedule presently in
force under the Quebec Hospital Service
Association By-law No. 9, - $134,00 Maximum
SUrgical Benefit Plan,

(b) An employee shall not be entitled to the benefits of
the above Plan unless he has six (6) months's continuous service
with the Company.

Benefits (iii), fiv) and (v) above will apply in res-
pect to dependents of all àligible employees, The term " dependent”
includes only (I) the employee's wife, (2) the unmarried children over
fourtenn (I4) days and under nineteen (I9) years of age of a male
employee or of a widowed female employee, Howerver, any such person

vho is an employee of the Company, or who resides outside the Province

of Quebec, is not ‘inluded in the term R dependent*,

 



ARTICLE 20_

The present Agreement shall be in force for the period commen-

cingron the 2nd day of November, 1950 and terminating on the 5th day of September,

1951, It shall be automatically renewed for a period of one year as and from the 6th

day of September, 1951, unless one of the parties hereto gives a written notice of

dérmination to the other party hereto not more than sixty days nor less than thirty

dnys prior to the 3th day of September, 1951, and thereafter this Agreement shall be

automatically renewed for a similar period of one year, and so en, upon failure by

one of the parties to give a written notice to the other party within a delay which

shall not be more than sity days nor less than thirty days prior to the expiration

of each period,

IN WITNESS WHEREOF the parties hereto have executed an original

and seven copies hereof at Montreal, Quebec as of the 2nd day of November, 1950,

DOMINION TEXTILE COMPANY RIMTHD

 
Da Edeh

General Superintendent

LOCAL 102- UNITED TEXTILE WORKERS |
OF AMERICA

Vice-Président

pa

gainent

Clément Lessard —
Secretary~Treasurer

ArakFa

Cobban
Trustee

Organiser=U,TeWoAe

Pres, Can, Diste Council
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Occupation
Machinistd = mg»

n UL

n ne ”

Bench Fitter

Welders "a

" "apn

Blacksmith ra

" ”pe

Wood Pattern Maker

Metal Pattern Maker

Tool Maker
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RatesofPay

$ 1.22

TI7

1.07

I.22

I.I5

LI0

Ie2I

I.I4

1s29

1,22

1,28

Punch Press Set-Up Man & Operator 1,05

Punch Press Operator

Grinder and Snager

Heat Treater

Assistant Hest Treater

Shop Helper

Assictant Shipper

Improvers

Apprentices = Ist Year

" = 2nd Wear

" = 3rd Year

" = 4th Year

Improver

Motor Winder wiz»

Apprentices - Ist Year

" = 2nd Year

" = 3rd Year

" = 4th Year

Coil Winder and Taper

1,00

094

Le22

995

083

0%

I,04

77

+83

«89

97

ELECTRICAL REWINDSECTION

1,04

LI7

77

«83

«89

«97

44

MADELEINE PARENT
LOCAL 102 =~ U.T.W, A

 



maim having |re bead office”in A,
City of Montreal, Quebec, hereinafter cal-
led the Company with respect to ite General
Machine Shop Branch hereinafter called the
Plant,

PARTY OF THE FIRST P

AND:

LOCAL 102= UNITED TEXTILE HORKERS AMERICA, :

Montresl, Quebec, hereinafter called the Unton,

PARTY OF THE SECOND PART;

WITNESSETH:

That the parties in considerationof the mutual covenants
and undertakings hereinafter contained have agreed as followss

The Union having been duly certified under the Quebec |

Labour Relations Act is recognized by the Company as thecollective representuti= a

ve for the employees of the General Machine Shop Branch of the Company in matters |
pertaining to rates of pay, hours of work and working conditions, à

The term "employee" whenefer found inthis present

agreement, includes all employees of the Plant except overseers, second hands,
watchmen, surety personnel, office employees, mill clerks, sizers, testers, lab-8

ratory personne}, time study men and all other members of the administrative staff

of the Plant,

(a) The Union shall designate from amongst the employees

of each department a representative for that department to be known as a "shop
es

committee man”. The shop comities men shall constitute and be the "Plant Sho

EX ERE IX KENNY] EEX EX TRYERX ENE

The Union shall designate five shop committee men od

which give shall corstitute and be the "Grievance Committee”. The Grievance Com-

mittee shall appoint one of their members to be "Grievance Committee Chairman”,

19/2
ét 
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The Unien shall submit in writing to the Company the
names of every shop committee man and of every member of the Grievance Comittee,

(b) In order to establish an orderly procedure for the
handling of grievances both parties agree that grievances arising out of the opera-
tion of the interpretation of this contract shall be settled in the following manners

(1) Any ekployee feeling he has such a grievance and
who wishes the grievance to be settled must first discuss his grievance with his
own departmental overseer, without or, if the employee desires, with the prrasende
of HI6 Ovi departmental shop committee man, The overseer shall give his decision
within three working days from the date the grievance was so submitted to him,

(11) Should there be dissatisfaction with the decishea
of the wverseer the employee, eithefor without his own departmental shop committee
man, or represented by his departmental shop committee man must within three working
days of the overseer's decision present the alleged grievance to the plant superin-
tendent. and the plant superintendent shall jive his decision within six working days
after the matter was so presented to him, Should the alleged grievance not be presen
ted to the superintendent within the said three working days after the overseer'd
decision the grievance shall be deemed satisfactorily and finally settled,

(114) Should there then be dissatiefactien vith the
decision of the plant superintendent, the alleged grievance shall be reduced to
writing and signed by the employee concerned, and shall be submitted by the employee
either with or without his own departmental shop committee man, or represented by
his departmental shop committee man for consideration at the next meeting between
the plant superintehdent and his assistants and the Grievance Committee, Should the
grievance not be so submitted to the plant superintendent and the Grievance Committee
within three working days after the superintendent's decision, the grievance shall
be deemed satisfactorily and finally settled,

The Plant Superintendent and the Grievance Commit~
tee shall meet at least «once a month, and may meet more often if the superintendent
and the Grievance Committee are agreeable to so doing,

(1v) All decisions reached by agreement between the
plant superintendent and the firievanece Committee shall be final and binding on the
Company, the Union and the employees,

(v) In the event that the alleged grievance is not
settled between the Grievance Committee and the plant superintendent, either the

Company or the Union may make a written demand upon the other for an arbitration on

the grievance by an Arbitration Board, all according to the arbitration procedure as

set forth in Adticle 4 of this Agreement, Such a demand for arbitration must be made

and served six working days from the date of the last conference at which the alle-

ged grievance was discussed, otherwise it shall be deemed that the grievance has been

finally and satisfactorily settled.

(vi) It is agreed that, at meetings between the Grie-

vance Committee and the Plant superintendent and his assistants, the Union may habe

the assistance of the Business Agent of the Union and/or other designated represen-

tatives of the Union, and that such person or persons may attend the said meetings,



 

ARTICLE

AUBITHATION

(a) Should a written demand for an arbitration as set forth
in Article 3 (b) (v) be made, the matter shall forthwith be submitted to an
Arbitration Board which shall consist of three arbitratéss,one to be appoin=
ted by cach of the parties hereto and the third, who shall be the Chairman,
to be appointed by the two arbitrators so named, Should either part fail to
appoint the arbitrator within six working days after receipt of written re-
quest from the other party so to do, such arbitrator shall be appointed by
the Minister of Labour for the Province of Quebec, Should the first two are
bitrators fail to agree on athird arbitrator the latter shall be appointed
by the Minister of Labour for the Province of Quebec on application of either
partye

If the matter submitted to an Arbitration Board
refers to tasks or work loads or wage rates, the Chairman of an Arbitration
Board appointed under the provisions of the paragraph immediately above either
by the first two named arbitrators or by the Minister of Labour for the Province
of Quebec, must be a competent textile engineer chosen from any of the following
firnmss

J.D, Woods & Gordon Ltd;
15 Wellington W; Toronte,

Bigelow, Kent, Willard & Co;
580 Fifth Avez New Yèrk,

Ralph E, Loper Co;
Fall River, Mass,

Moore, Thies & Morgan,
Charlotte, North Caroline.

JoEe Sirrine Co;

Greenville, South Carolina,

American Associatien of Textile

Consultants,
New Yorke

and from such firms which the parties may mutually agree upon frem time to time,

(b) An Arbitration Board shall render its decision in writing and the
majority decision of an Arbitratien Board shall be final and binding upon the
parties hereto, and all employees concerned,

(ce) No Arbitration Board formed under this Agreement shall have the
power to amend, alter or modify this Agreement, or to consider any matters
except those which arise from it, or to give any decision fmeénsintent with
the provisions, save insofar as the determination of wage rates under the

procedure indicated in Artiele 5 of this Agreement is concerned,

ARTICLE

FRODUCTIVLIX

(a) It is recognized and agreed that it is the right of the Company
to fix and institute changes in tasks or work assignments or wage rates, Due

notification of at least twelve (12) working days will be given in ddvance +4
by the Company to the Union of any impending fundamental changes ahd at such

all necessary information to fully explain such change will also be furnished

to the Union,
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(b) there is any question as to the feasibility of the change
in task or the suitability of new rates, a trial period which may be less but
in no case shall exceed thirty (30) working days will be instituted in order
to give a fair trial to the said wage rates and/or tasks or work assignments,
During this period employees will be paid according to the wage rates pertaining
to the nev task, bwt&in any event during such period their average hourly earnings,
‘ofcéps learners, will net be lower than ninety perdent (90%) of the objective rate
for their occupation as established by Article 15 of this contract,

(a) If follewing the trial period them is no agreement between the
parties, the Union, within twelve, (12) working days following the end of the trial
period may take the question up according to tle Grievance Procedure. If no grievance
is instituted within this delay, the wage rates or tasks in force during the trial
period shall be deemed"fhal and fully accepted by both parties. After a grievance
is instituted the tasks and wage rates and working conditions in force during the trial
period shall remain in force until the final decision on the grievance has been grnated,

(d) Should the wage rates and tasks in force during the trial period
be submitted to arbitration, the decision of the Arbitration Board insofar as wages :
are concernsd will be retroactive and will take effect from the time of the inauguratien
of the trial period, The amount of retroactive adjustments, if any, shall be dbternined
by the Arbitration Board amd shall be granted,

(e) There is nothing in this article which precludes the Union from
pointing out to or discussing with management an error in either therséte or task
at any time during the trial period. If management concurs, an immediate change will
be made to correct any such error,

(£) During any trial period the Company, on requestywill grant the Unien
permission to delegate a representative, the whole without cost to the Sompany;

(1) The observe the effects of any
changes in tasks undergoing such
trial period; and

(11) To observe the chronometrical
tests which are beîng made to
establish or modify the tasks
er piece work rates undergoing
such trial period; and

(111) To carry out chronometrical tests
himself for purposes of verifica-
tion of the tasks or changes under-
going such trial period, provided
such representative does not hinder
the proper functientng of the departæ
ment,

ARTICLE©

Weekly

Payment of wages earned will be made on a weekly basis and the

pay day shall be F.iday unless Friday is a holiday, in which case the pay day shall

be the preceding day,
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(a) Except in the cases mentioned in paragraph
(6) of this Article 7, no work shall be performed on the following days,
and employees shall be paid at their regular rates of pay for observance

of these dayss

New Year's Day
Good Friday
St. Jean-Baptiste Day
Dominion Day
Labour Day
Christmas Day

the whole provided they have worked the declared working day previous to

and the declared working day following each of the said holidays.

(b) On Epiphany Day, Ascension Day, All Saints Day and

Immaculate Conception Day, no work shall be performed i.etween the hours of

7 a.m, and 9 a.m,

(6) Any employee required to work on Sunday or on Nev

Year's Day, Good Friday, St. Jean-Baptiste Day, Dominion Day, Labour Day,

or Christmas Day shall receive his regular rate 6 pay pbes a premium of

fifty (50) per cent except personnel employed in the development and trans-

mission of motive pover and heat,

ARTICLE ©

Seniority

In questions involving layoffs, rehirings, promotions

and demotions, the Company will give consi eration to skill, competence, ability

and assiduity. Should it find these factors equal as between individual employees

seniority will be the guiding factor, The Company agrees to discuss with the Union

any alleged injustice arising out of a seniority question. An employee shall not

have his seniority broken through approved absence for reasons acceptable to the

Company at its entire discretion, However, time lost during such an absence will

not be counted in computing that employees total seniority,

ARTICLE 9

Bulletin Boards

The Union shall be accorded the use of notice boards

situated at appropriate places throughout the mill upon which to post notices

of meetings of the Union, All such Union notices shall be properly authenticated

and all notices that may be of a special nature shall be submitted to the Company's

Personnel Department for approval before being posted,

ARTICLE 10

Working Hours

(a) Subject to the requirements of production and the avai-

lability of manpower as determined by the Company, the mill or any department or

section thereof may be operated according to any one, any two or all three of the

following shiftss

First Shift: Monday through Friday inclusives

© 7 a.m until 3,30 pem, with a non-paid

half-hour interruption for the midday

meal}

 



Second Shift: Monday through Friday ihclusive;

3.30 pem. until 12 midnight with a

non-paid half-hour interruption for

the evening meal,

Third Shifts Monday through Saturday ibclusive;

12 midnight until 7 a.m.

(b) (1) The first and second shifts as set forth shall be

dey shifts,

(2) The third shift as set forth above shall be a night

and will be composed entirely of male personnel, The

employees forming the third shift will receive a pre-

mun of $0.10 in lieu of any or all other night bonuses,

(3) Nothing hereinabove recited shall preclude the Company's

right to have shifts work longer than those hereinabove

specified provided that the stipulations of paragraph

(e) of this article 10 covering overtime rates of pay

are observed,

(4) The only bonuses or premiums which shall be in effect are

those provided by this Article 10 and Article 7,

(e) ALL employees covered by the terms of this Agreement except per-

sonnel employed in the development and transmission of motive power and heat shall

be entitled for all hours worked in excess of forty hours in any one week to a pre-

mium of 50% of either their regular hourly rate or their average hourly piecework

earnings during that week, as the case may bee

Personnel employed in the d evelopment and transmission of motive

power and heat shall beentitled for all hours worked in excess of forty-eight

hours in any one week to a premium of 50% of their regular hourly rate.

ARTICLE 11

Annual

Vaçation

WithFay

(a) The Company agrees to grant one (13 week's vacation to each employee

in its service at the commencement of such vacation, The mill shall not operate

during that week, and its shall be known as the “General Vacation Week",

(b) The Company may, at its option, grant a second week's vacation

to any or all employeess

(6) All vacation periods must be taken by employees at such times

as may be specified by the Companys

(d) The total amount of vacation pay due each employee shall be based

on his length of continuous gervice with the Company and shall be computed in acocer- §

dance with the "Computation of Vacation Pay Table” set out belowi=

COMPUTATIONOF

VACATION

PAXTABLE

Length of Baployees's continuous

service with the Company computed

Rateof

Vacation

Fay

Les than one (1) year À of the employee's total earnings

for work performed for the Company

during the 12 months preceding the

last pay period but three prior te

the commencement of the

Vacation Week" referred to in paragrer

(a) of this Articles
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COMPUTATION OF VACATION PAY TABLE (Contimued)

One (1) year or over but less
than two (2) years-

2.4% of the employee's total
earnings for work performed
for the Cempany during the
12 months preceding the last
pay period but three prior te
the commencement of the "General
Vacation Week" referred te in
ragraph (a) of this Article,

Two (2) years or over but less
than three (3) years- 2,88

Three (3) years or ever but
less than four (4) years 3.25

Four (4) years or over but
less than five (5) years- vig

Five (5) years or over but less
than twenty-five (25) years- 48

Tventy-five (25) years or over= és

ditte

ditto

ditte

ditto

ditte

>

(e) Vacation pay due to each employee in accordance with the
Computation of Vacation Pay Table shall be paid as follows:

(1) 2% at the comrencement of the employee's first week's
vacatieh,

(11) Any vacation pay in excess of 2% due to an employee,
shall be paid,

(1) At thecommencement of the employee's second
veek's vacation 1f and when such vacation is
granted by the Company; or

(2) On the last pay day prior to Decenber 25th, 1950,
if a oecond week's vacation is not granted to the
employee by the Company,

(1) The number of years of continuous service used in reckoning
the rate of vacation pay to which an employee is entitled shall be computed
as of Juns 30th, 1950,

ARTICLE12

Discipline

(a) To effect maintenance of discipline and good order, the
Company and the Union agree upon the adoption of the following methods and
procedure}

(1) Parsonell reprimand by the superintendent, assistant-
superintendent, the overseer or the second-hand where
the situation so warrants;

(11) Suspension from work without pay for a period of from
one to three days in the case of a second offense}

(144) Dismissal from the employ of the Company for a thin
offence;

(iv) In a case which, in the opinion of the Company, is
a serious otffence or a matter seriously affecting
the maintenance of discipline amongst the employees,
the above procedure can be dispensed with and the
employee dealt with summarily by the Company, including
dismissal,

 

 



(v) Within ons week from the date of any re-
primand, suspension or dismissal set forth
in paragraphs (a) (1) to (iv) of this
Article, the Company shall forward writbea
notification thereof to the Union, Should
an employee of the Company be dismissed
and fééàlshat his dismiosal 1s unjustified,
the said dismissal may within a period of
six working days from the date of the dise
missal become a discussable grievance in
accordance with the Grievance Procedure
Article set out in this Agreement,

ABIICLE123

stoppage

(a) The Union agrees that should any disagreement or grievance
arise between the parties hereto, the Union or its members shall not cause, aid or
abet, or take part in any strike, slowdown of production, stoppage of work, or pieket~
ing even peaceful for any cause whatsoever during the lifetime of this contract. Such
di.:agreement or grievance shall be settled in accordance with the steps provided in
the grievances and arbitration sections of this contract,

(b) Thé Company agre's not to engage ineny lockout and to
maintain as steady a program of operations as may be consistent with sound business
Judgment and operating efficiency,

(a) No employee, whether a Union member or not, shall cause
or take part in a strike, slow-down of production, stéppage of work or pieketing, for

any cause whatsoever, Should an employee do so, he shall be deemed to have broken
this Agreement and shall be dismissed from ths Company, and such employee will lose
by any such act all privileges of reinstatement,

ARTICLE14

(a) The parties agree that fit shall be the right and the res-

ponsibility of the Company to classify its employees in accordance with the different

occupational classifications and to decide in which one of the said occupational classi-

fications each and every employee belongs,

(b) In the ewent of an employee being required to stand by for

any reason, within the control of the Company, such employee shall notify his Second

Hand or Overseer and shall be paid his regular hourly rate of pay or his average

hourly earnings for the current pay period, if empiece-work, provided that if requested

by the Company, the employee shall perform such available work as the Company may

assign, It is understood that all piece work rates are set to compensate for regular

stoppage of work, which normally occur, and this provision will not apply in such cases,

ARTICLE12

It is agreed and understood that the rates of pay to be paid

to the employees shall be established in accordance with the Job Evaluation plan

submitted by the Company, The said rates of pay shall be those resulting from a vage

curve passing through a minimum occupation rate of sixty-five (65) cents and one

dollar ($1,00) for loom fixers, Thess rates shall be in effect throughout the tern

of the present Agreement save insofar as otherwise provided by Article 5,
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However, it is also understood and agreed that any standard
hourly rate of pay which is higher than the atandard hourly rate of pay established
by Job Evaluation will remain in force and be paid by the Company only as the emplo-
yees now having such occupations continue to be employed at these same occupations

Any piece rate enplègpef except learners having less than twelve
weeks' servise with the Conpanyzwill receive a guaranteed minimum of sixty-five
(65) cents per hour for each hour which he works,

ARTICLE

Learners

Notwithstanding the dispositions of Article 15 above, it is
understood and agreed that the Company has the right to engage new employees and
to pay them, at its option, at rates less than standard but not less than fifty
(50) cents per hour provided that in not more than a period of four weeks a mini-
mun rete of fifty-five (55) cents per hour will be paid and that in not more than
a period of eight weeks a minimum rate d mixty (60) cents per hour will be paid and
that in not more than a period of twelve (12) weeks a minimum rate of nixty-five (65)
cents per hour will be paid,

 

(a) The Company will, during the term of this Agreement, honour
an authorization by an employee for the deduction and remittance of his Union dues
as set out in Schedule "A" hereto, Such an mthorization shall be irrevocable for the

term of the present Agreement,

(b) Such as authorization will only be revocable by the employee
by notice as set out in Schedule "BL", Such notice must be signed in duplicate and

remitted to the Company within 30 days prior to the termimatiomrdate of this Agreement,

Rgvocation shall take effect only at the date of expiration of sald Agreement,

When the Company remits duss to the Union Treasurer it shall

name the employees from whose pay dues were deducted, The Company shall also advise

tho Union in writing of the names of the employees who have revoked their orders for

check-off of Union dues, not later than ten (10) days after the revocation takes
effect,

ke) The Union grees to notify the Company at least seven (7)
days in advance of the rate set for Union dues and of any change thereto during the

term of the present Agreement,

(d) The Company and the Union agree that they will not at any time

coerce or intimidate any employee to induce him either to accept or refuse to accept

the checkeoffe

SGEERUAK."A"

 

Date

I hereby authorize Dominion Textile Company Limited to

deduct from my pay once each culendar month, such sum as may be set as

monthly Union dues by Local 102= United Textile Workers of America, and

to remit same to the Treasurer of said Union
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This authorisation shall take effect on the sixth day after
it has been received by the Company,

I recognise that the present authorization may be revoked
by me only in accordance with the terms of the Collective Agreement in force
between said Company and said Union at such time as I may desire to make a
revocation, |

I hereby renounce in advance to any recourse in damages or
otherwise against Dominion Textile Company Limited for making the ahove deduc-
tions during such period as this authorization may bs in force,

 

 

Witness Employee

SCHEDULE "B"

 

Date ]

I hereby revoke any authorization given by me to Dominion i
Textile Company Limited previous to this date to deduct my Union dues and remit
same to the Treasurer of Local 102- United Textile Workers of America, and re-
quest that no further deductions be made for Union dues from my pay.

 
 

Witness Employee

ARTICLE18

ni C

Any employee who raports for work at the usual time without
previously having been notified that hiswservices are not required, can be assigned
to do four hours work by the Company, at his hahitual rate of pay, If no work is
assigned to him the said employee will receive four hours pay at his habitual rate
of pay. This, however, does not apply in cases of force majeure,

ARTICLE19

dnsurançe

(a) The Company agrees to insure the employees in accordance with
the plan discussed and agreed to with the Union, This Plan will be administered by
a recognized insurance company and/or association, Each employee will receive a
copy of the Plan, The following schedule of insurance will be provideds

(1) life Insurance

Female- $500.00

Male- 500.00
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(11) Weekly Sickness and Accident Benefit

Male- 12,00

(111) Daily Hospital Benefit

Fomale- $ 3. 50

Male- 3. 50

(iv) Special Hospital Services

Female- and Male-

As per the schedule of payments up
to a maximum of $35,00 for specified
items as set forth in the schedule pre-
sently in force under the Quebec Hospi-
tal Service Associatién Standard Ward
Service Plan,

(b) An employee shall not be entitled to the benefits of the
above Plan unless he has six (6) months' continuous service with the Company,

Benefits (111i) and (iv) above will apply in respect to de-
’ pendents of all eligible employees. The term "dependent® includes only (1) the
: employee's, (2) the unmarried children over fourteen (14) days and under nineteen

(19) years of age of a male employee or of a widowed female employee. However, any
such person who is an employee of the Company, or who resides outside the Province
of Quebec, 18 not included in the term "dependent",

ARTICLE20

The present Agreenent shall be in force for a
period of one year commencing on the 6th day of September, 1949 and terminating
on the 5th day of September, 1950, It shall be automatically renewed for a further
period of one year as and from the 6th day of September, 1950 unless one of the
parties hereto gives a written notice of termination to the other party hereto
not more than sixty days nor less than thirty days prior to the 5th day of September
1950, and thereafter this Agre-inent shall be automatically renewed for a similar
period of one year, and so on, upon failure by one of the parties to give a written
notice to the other party within a delay which shall not be more than sixty days
not less than thirty days prior to the expiration of each period.

i

IN WITNESS WHEREQF the parties hereto have exe-

cuted an original and seven copies hereof at Montreal, Quabes, as of the 2nd

day of September, 1949,

  

 

: DOMINION TEXTILE COMPANY LIMETED LOCAL 102= UNITED TEXTILE
; WORKERS OF AMERICA

4d Da Pechie |

j : General Superintendent President |

: Secretary

Business Agent

J, :

General Machine Shop Branch
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COLLECTIVE LABOUR AGREFMENT

 

BY AND BETWEEN}

DOMINION TEXTILE COMPANY LIMITED, a body
corporate having ites head office in the
City of Montreal, Quebec, hereinafter aclled
the Company with respect to its General
Shop hereinafter called the Plant,

PARTY OF THE FIRST PART;

AND

LOCAL IO2-~ UNITED TEXTILE WORKERS OF AMERICA,

at Montreal, Quebec, hereinafter called the Union,

PARTY OF THE SECOMD PART)

WITNE3SSETHS

That the parties in condideration of the mutual

covenants and undertakings hereinafter contained have agreed as follows:

ARTICLE À

Recognition

The Union, having been duly certified under the

Quebec Labour Relations Act is recognized by the Company as the collective re-

presentative for the employees of the General Machine SYop Branch of the Company

in matters pertaining to rates of pay, hours of work and working conditions.

ARTICLE &

Term"Eunloyee”_

The term "employee" whenever found in this present

agreement, includes all employees of the Plant except overseers, second hands, |

watchmen, surety personnel, ofice employees, mill clerks, siszers, testers, laboratery

personnel, time study men and all other members of the administrative staff of the

Plant,

ARTICLE 2

Qrieyance

Frecedurs

(a) The Union shall designate from amongst the employees

of each department a representative for that department tebe known as a “shop

committee man", The shop committee men shall constitute and be the "Plant 8hop

Committee”,

The Union shall designate five shop committee

men which five shall constitute and be the "Grievance Comnittee", The (Grievance .

Committee shall appoint one of their members to be “Grievance Committee Chairman”e

17/1867
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The Union shall submit in writing to the Company thenames of every shop committee MAR and of every member of the Grievance Committee,

handling of grievances both parties agres that grievances arising out of the or ration §este Or the interpretation of this contract shall be settled in the folltingmamnert -*
(4) Any employee feeling he has such a grievance amd who Iwishes the grievance to be settled must first discuss his grievance with his own ondepartmental overseer, without or, if the employse desires, with the presence of his ‘Bown departmental shop committee men, The overseer shall give his decision within three Jworking days from the date the griavance vas sé submitted to him, J

(11) Should there be dissatisfaction with the decision :of the overseer the employee, either with or without his own departmental shop committeeWen, or Espnenentad represented by his departmental shop cémmittee man must withinthree working days of the everseer's decision present the alleged grievance to theplant superintendent, and the plant superintendent shall give jis decision vithin sixworking days after the matter was so presented to him, Should the alleged grievancenot be presented to the superintendent within the said three working days after theoverseer's decision the grievance shall be deemed satisfactorily and finally settled,

(111) Should there then be dissatisfaction with the decisionof the plant superintendent, the alleged grievance shall be reduced to writing andsigned by the employee concerned, and shall be submitted by the employee either withor without his own departmental shop committee man, or represented by his departmentalshop committee man for consideration at the next mesting betwesh the plant superintemsdent and his assistants and the Grievance Committees, Should the grievance not be sosubmitted to the plant superintendent and the Grievance Comuittes within three workingdays after the superintendent's decision, the grievance shall be deemed satisfactorilyand finally settled,

The Plant Superintendent and the Grievance Committee shallmeat at least once a month, and may meet more often if the superintendent and theGrievance Committee are agreeable to so doing,

(1v) All decisions reached by agreement betwsen the plant
superintendent and the Grievance Committee shall be final and binding on the Company,
the Union and the employees,

(v) In the event that the alleged grievance is not settled
between the Grievance Committee and the plant superintendent, either the Compuny or
the Union may make a written demand upon the other for an arbitration on the grievance
by an Arbitration Board, all according to the arbitration procedure as set forth in
Article 4 of this Agreements Such a demand for arbitration must be madeserved six
working days from the date of the last conference at which the alleged grievance vas
discussed, otherwise it shall be deemed that the grievance has been finally and satis-
factorily settled,

(vi) It is agreed that, at meetings between the Grievance
Committees and the Plant superintendent and his assistants, the Union may have the
assistance of the Business Agent of the Union and/or other designated representatives
of the Union, and that such person or persons may attend the said meetings,
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ATICLE 4

ABRIRARION.

(a) Should a written deman: for an arbitratiom as sot forth

in Article 3 (b) (v) be mada, the matter shall forthwith be sulsitted

to an Arbitration Board which nhall consist of threc arbitrators, one

to be appointed by each of the parties hereto and the third, vho shall

be the Chairman, to be appointed by the two arbitrators no naned. Should

either party fall to appoint the arbitrator within six working days after

receipt of written request from the other party so to do, such arbitrator

shall be appointed by the Minister of Labour for the Province of Quebec.

Should the first two arbitrators fail to agree an a third arbitrator the

latter shall be appointed by the Minister of Labour far the Province cf

Quebec on application of either party.

If the matter submitted to an Artitration Board refers to

tasks or work loads or wage rates, the Chairman of an Arbitration Board

appointed under the provisiona of the paragraph immediately above either

by the first two named arbitrators or by the Minister of Labour for the

Province of Quebec, must b e a competent textile engineer chosen from any

of the following firmes

JD. Woods & Gordon Ltd3

15 Wellington Wj Toronto.

Bigelow, Kent, Willard & Co;
580 Fifth Ave New York,

Ralph H, Loper Coj
Fall River, Masse

Moore, Thion &
Charlotte, Borth °

JoBe Sirrino Cop
Greenville, South Caroline,

American Association of Textile
Consultants,

Rev York,

amd from such other firms vhich the parties may mutually agrec upon

from time to time,

(b) An Arbitration Board shall render its decision in writing

and the majority decision of an Arbitration Board shall be final and binding

upon the parties hereto, and all employees concered,

(a) No Arbitration Board formed under this Agreement shall have

the power to anend, alter or modify this Agreement, or to consider any

matters except those vhich arise from i%, or to give any decision inconsistent

with the provisions, save insofar as the determination of wage rates under the

procedure indicated in Article 5 of this Agrosnant is ooncernsd.

AICI S

PRODUCTIVEUX

(a) It is recognized an! agreed that it 1s the right of the Company

to fix and institute chengss in tasks or work assigmments or wage rates, Due

notification of at least tvelve (12) working days will be given in advance

by the Compary to the Union of any impunling fundamental changos and at

such time all nece:sary information to fully explain such change will also

be furnished to the Union.

       



(b) If there is any question as to the feasibility of
the change in task or the suitability of new rates, a trial period which
may be less but in no case shall exceed thirty (30) vorking days vill be
instituted in order to give a fair trial to the wage rates and/or tasks
or work assignments, During this period employees vill be paid uocording
to the wage rates pertaining to the new task, but in any event during such
period their average hourly earnings, except learnsrs, will not be lower
than ninety percent (90%) of the objective rate for their occupation as
entablished by Artiele 15 of this contrast,

(e) If following the trial period thers is no agreement
between the parties, the Union, within tvelve (12) working days following
the end of the trial period may take the question up according to the Grie-
vance Procedure, If no grievance is instituted within this olay, the wage
rates or tasks in force during the trial period shall be deemed final and
fully accepted by both parties. After a grievance is instituted the tasks
and wage and vorking conditions in force during the trial period shall remain
in force until the final decision on ths grievajce has been granted,

(d) Should the vagn rates and tasks in force during the
trial period be submitted $0 arbitration, the decision of the Arbitration
Board insofar as wages are concerned will be retroactive and will take effect
from the time of the inauguration of the trial period, The amount of retroac-
tive adjustements, if any, shall be depermined by the Arbitration Board and
shall be gremted,.

(e) There is nothing in this article which precludes the
Union from pointing out to or discussing with management an error in either
the rate or task at any time during the trial period. If management concurs,
an immediate change will be made to correct any such error,

(f) During any trial period the Company, on request, will
grant the Union permission to delegate a representative, the whole without
cost to the Company:

(1) To observe the effects of any
changes in tasks undergoing
such trial period; and

(11) To obsarve the chronometrical
tests vhich are being made to
establish or modify the tasks
or plece vork rates undergoing
such trial period; and

(111) To carry out chronometrical tests
himself for purposes of verification
of the tasks or changes undergping
much trial period, provided such
representative does not hinder the
proper functioning of the department,

ARTICLEGo

Heskly Pay

Payment of wages earned will be made on a wesklybasis

..
py
a

A

;
*

M
E

_
«
u
e

S
e
d
e
x

and the pay day shall be Friday unless Friday is a holiday, in vhich case

the pay day shall be the preceding day,
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ARTICLE7

(a) Except in the cases mentioned in
(e) of this Article 7, no work shall be performed on the donegab
and employees shall be paid at their regular rates of pay for observance

of these days:

New Year's Day
Good Friday
St. Jean-Baptiste Day
Dominion Day
Labour Day
Christmas Day

the whole nrovided they have worked the declared working day previous to

and the declared working day following each of the sald holidays,

(b) On Epiphany Day, Ascension Day, All Saints Day and Immaculate
Conception Day, no work shall be performed between the hours of 7 a.m, and 9 a.m

 

(e) Any employee required to work on Sunday or on New Year's Day,

Good Friday, St. Jena=Baptiste Day, Dominion Day, Labour Day, or Christmas Day

shall receive his regular rate of pay plus a premium of fifty (50) per cent

except personnel employed in the development and transmission of motive pover

and heat,

ARTICLE&

Senionity

In questions involving layoffs, rehirings, promotions and

demotions, the Company will give consideration to skill, competence, ability

an) assiduitye Should it find these factors equal as between individual employees

seniority will be the guidng factor. The Company agrees to discuss with the Union

any allejed injustice arising cut of a seniority quastion,

ARTICLE 9
Bulletin Boards

The Union shall be accorded the use of notice boards situated

at appropriate places throughout the mill upon which to post notices of meetings

of the Union, All such Union notices shall be properly authenticated and all

notices that may be of a special nature shall be submitted to the Company Personnel

Department for appowwal before beitg posted.

AJTICLE10

HorkingHours

(a) Subject to the requirements of production and the availabili

of manpower as determined by the Company, the mill or any departmeht or section

thereof may be operated according to any One, any two or all three of the following

shiftss

Firat Shifts Monday through Friday inclusive:

7 a.m, until 3.30 p.me with a non-paid

half-hour interruption for the midday meal}
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Second Shifts Monday through Friday inclusive;
J¢30 pem, until 12 midnight with a
non-paid half-hour interruption for the
evening neal,

Third Shifts Monday fhrough Saturday inclusive;
12 midnight until 7 a.m,

(b) (1) The first and second shifts as sep forth
shall be day shifts,

(2) The third shift as set forth above shall
be a night shift and will be composed en-
tirely of male personnel, The employeas
forming the third shift will receive a
reemiun of $0.10 in lieu of any or all
other nijht bonuses,

(3) Nothing hereinabove recited shall preelude
the Company's right to have shifts work
longer than those hereinabove specified
provided that the stipulations of paragraph
(e) of this article 10 covering overtime
rates of pay are observed,

(4) The only bonuses or premiums which shall
be in effect are those provided by this

Article 10 and Article 7,

(e) ALL employeos covered by the terms of this Agreement
except personnel employed in the development and transmission of
motive power and heat shall be ehtitled for all hours worked in
exsass of forty hours in any ons week to a premium of 50% of either
their regular rate or their average hourly piecework earnings during

that week, as the case may be,

ARTICLE
Yacation

(a) The Company agrees to grant one (1) week's

vacation to each employee in its service at the commencement of sush

vacation, The mill shall not operate during that week, and it shall be

known as the “Roneraï Vacation Week".

(b) The Company may, at its option, grant a second
week's vacation to any or all employees,

(e) All vacation periods must be taken hy employees

at such times as may be specified by the Company,

(d) The total amount of vacation pay dus each employee

shall be based on his length of continuous service with the Company and shall

ce computed in accordance with the "Computation of Vacation Pay Table” set out

belowse

VAGATION

Length of Employee's continuous

service with ths Company computed

1949. Vacaldon

| 2% of the employee's earnings
Less than one (JD year for work performed for the Company

during the 12 months preceding the

last pay period but three prior te

the commencement of the “geheral

Vacation Week" referred to in pares
graph (a) of this sA Artiele,

Que (3) yoar,or over but less than 2.48 aitte
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Two (2) years or over but less
than three (3) years- 2,87 of the employee's tetal earnings

for work performed for the Company
during the 12 months' preceding the
last pay period but three prior te
the commencement of the “General Va-
cation Week" referred to in paragraph
(a) of this Article,

Three (3) years or over but less
than four (4) yearse 3.2% ditto

Four (4) years or over but less
than five (5) years- 3.68 ditto

Five (5) gears or over 4% ditto

(e) Vacation pay due to each employee in accordance with
the Computation of Vacation Pay Table shall be pal! as fellows:-

(1) 2% at the commencement of the employee's
first weak s vacatiom,

(11) Any vacation pay in excess of À due to an
employee shall be paid,

(1) At the commencement of the employee's
Second week's vacation if and vhen such
vacation 1s granted by the Company; or

(2) On the last pay day prier to December
25th, 1949, if a second week's vacation
is not granted to the employee by the
Companye

(f) The mumber of years of contimuous service used in
reckoning the rate of vacation pny to vhich an employee is entitled shall
be computed as of June 30th, 1949,

ARTICLE 1g

Riscinline

(a) To effect maintenance of discipline and good order,
the Company and the Union agree upon the adoption of the following methods
and procedure}

(1) Personal reprimand Oy the superintendent,
aszisthat-superinten’ent, the overseer
or the second-hand where the situation
sO warrants;

(11) Suspension from work without pay for a
period of from one to three days in the
case of a second offense}

(111) Dismissal from the employ of the Company
for a third offense;

(iv) In a case which, in the opinion of the
Company, is a serious offence or a matter
seriously affecing the maintenance of
discipline amongst the amployees, the
above procedure can be dispensed with and
the employee dealt with summarily by the
Company, including dismissal,
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(v) Within one week from the date of any

reprimand, suspension or dismissal

set forth in paragraph (a) (1) to
(iv) of this Article, the Company shall

forward written notification thereof te

the Union, Should an employee of the

Company be dismissed and feel that hie

dismineal is unjustified, the said dis-

missal may within a period of six working

daye from the date of the dismissal become

a discusmable grievance in accordance vith

the Grievance Procedures Article set out

in thin Agreement.

ARTICLE12

No

Storage

ofWor
k

(a) The Union qgrees that should any disagreement

or grievance arise between the parties hereto, the Union or its members

shall not cause, aid or abaj or take part in any strike, slowdown of

production, stoppage of work, or picketing even peaceful for any cause

whatsoever during the Iifetime of this contrast. Sush disagreement or

grievance shall be settled in accordance with the steps provided in the

grievance and arbitration sections of this contracte

(b) The Company agrees not to engage in any lockout

and to maintain as steady a program of operations as may be consistont

with sound businsss judgment and operating efficiency,

(¢) No employes, whether a Union member or not,

shall cause or take part in a strike, slow-down of production, stoppage

of work or nicketing, for any causa whe tsoever, Should an employee do

so, he shall be deemed to have broken this Agreement and shall be dis-

missed from the Company,and such employee will lose by any such ast all

privileges of reinstatement,

ARTICLE24

The parties agrer that 4% shall be the right and the

responsibility of the Company to classify its employees in accordance

with the different occupational classifications and to decide in which

one of the said occupational classifications each and -employee belongs

ARTICLE13

It is agreed and understood that the rates of pay to

the employees ! shill be entablished in accordance vith the Job Eve~

luation plan submitted by the Companye The said rates of pay 8s

be those resulting from a Wags curve passing through & minimum ocou=

pation rate of sixty-five (65) cents and one dollar (81,00) for loom

fixers. These rates shall be in effect throughout the term of the

present Agreement save {insofar as othervise provided by Article 5,

However, it is also understood and agreed that any

standard hourly rate of pay which is higher than the standard hourly

rate of pay established by Job Evaluation will remain in force ani

deu paid by the Company only as long as the employees BOV having such

occupations continue to be employed at these same occupations,

Any piece rate employees, except learners having less

than twelve weeks! service with the Company, will receive à puarantesd

minimm of sixty-five (65) cents per hour for each hour which he works.

 



ARTICLE16

Lesrnara

Notwithetanding the dispositions of Article 15 above,

4¢ 1s understood and agreed that the Company has the right to engage new

employees and to them, at its option, at rates less than standard but not

lens than fifty (50) cents per hour provided that in not more than a period

of four veska à minimum rate of fifty-five (55) cents per hour will be paid

and that in not more than a period of aight weeks a minimum rate of sixty

(60) cents per hour will be paid and that 4p not more than a period of

twelve (12) weeks a minimum rate of sixty=ilve (65) cants per hour will be paid.

ARTICLE17

VoluntaryIrrevogableCheck=0ff

(a) The Company will, during the term of this Agreement,

honour an authorisation by an employee for the deduction and remittance of his

Union duns as set out in Schedule "A" herato, Such an authorization shall be | ©

irrevocable for the term of the present Agreement,

(b) Such an authorisation will only be revocable by

the employes by notice as set out {n Sohedule "B", Such notice must be signed

in duplicate and remitted to the Company within 30 days prior to the termina

tion date of this Agreement, Revocation shall take effect only at the date of

expiration of said Agreement.
| —<

When the Company remits dues to the Union Treasurer

1t shall name the employees from whose pay dues were deducted, The Company

shall also advise the Union in vriting of the nanes of the employees vho have

revoked their orders for check=off of Union dues, not later than ten (10) days

after tha revocation takes effect,

(co) The Union agrees to notify the Company at least

seven (7) days in advance of the rate set for Union dues and of any change

thereto during the term of the present Agreement,

(A) The Company and the Union agree that they vill

not at any time coerce or intimidate any amployee to induce him either to

accept or refuse to accept the check-offe

SCHEDULE "A"

 

Date

I hereby authorise Dominion Textile Company Limited lo.

to deduct from my pay once each calendar month, such sum as

‘beset as monthly Union dues by Local 102« United Textile

Workers of America, and to remit same to the Treasurer of

said Union,

This authorisation shall take effect on the sixth

day after it has been received by the Company,

I recognise that the present authorisation may be

revoked by me only in accordancs with the terms of the Collestive

Agreement in force between said Company and said Union at such ]

time an I nay desire to maks a revocation,

I hereby renounce in advance to any recourse in demages

or otherwise against Dominion Textile Company Limited for making

the above deductions during such period as this authorisation

may be in force,

 

Witness Employee
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Date

I hereby revoke any authorization given by me to
Dominion Textile Company Limited previous to this date
to deduct my Union dues and remit same to the Treasurer
of Local 102= United Textile Mérkers of America, and
request that no further deductions be mude for Union
dues from my pay.

 

Witness Emplayee

ARTICLEJA

UininuaSellPay

Any employee who reports for work at the usual
time without previously having been notified that his services are
not required, cam “o assigned to do four hours work by the Company,
at his habitual rate of pay. If no work in assigned to hin the said
employee will receiva four hours pay at his habitual rate of pay.
This, however, does not apply in cases of force majeure,

VIICLE 19

The present Agreement shall be in force fer
a period of one year commencing on the 6th day of September, 1948
and terminating on the 5th Jay of September, 1949. It shall be auto-
matically remeved for a further period of one year as and from the
3th day of September, 1949 unless one of the parties hereto gives a
written notice of termination to the other party hereto not more
than sixty days nor less than thirty days prior to the 5th day of
Séptember 1949, and thereafter this Agrecment shall be automatically
rensved for a similar period of one year, and no on, upon failure
by one of the parties to give a written notice to the other party
within a delay which shall not be more than sixty days nor less than
thirty days prior to the expiration of each period,

IN WITNESS WHEREOF the parties hereto have
executed an original and seven copies hereof at Montreal, Quebec,
as of the 2nd day of September, 1948,

DOMINION TEXTILF COMPANY LIMUTED

 meekDARLALS
General Mamufeotéring Manager

 

General Superintendent

LOCAL 102+ UNITED TEXTILE WORKERS

 

 

 

OF AMERICA

President

)
Secretary

Business Agent

Representative, Shop Committee
General Machine Shop Branch

ORGANIZER- i i ° Vi.
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COLLECTIVE

LABOUR

AGREEMENT

BY AND BETNEEN ;

DOMINION TEXTILE COMPANY LIMITED, a bédy
corporate having its head office in the
City of Montreal, Quebec, hereinafter
called the Company, wih respect to its
General Machine Shop Branch hereinafter
called the Plant,

PARTY OF THE FIRST PART,

AND  THE UNITED TEXTILE WORKERS OF AMERICA,
chartered by the American Federation of
Labour, having its head office in the
City of Washington ,District of Columbia
and its local Union No. 102 of the United
Textile Workers of America ot Montréal,
Quebec, hereinafter called the Union,

PARTY OF THE SECOND PART,

WITNESSETH 3:

That the parties in consideration of

the mutual covenants and undertakings hereinafter con-

tained have agreed as follows $

ARTICLE 3

Recognition

The Union, having been duly certified

under the Quebec Labour Relations Act is recognised by

the Company as the codlective representative for the

employees of the Genersl Machine Shop Branch of the

Company in matters pertaining torates of pay, hours of

work and working conditions.

h

.
R
E
N
E
E

O
n
a
i
l
g
t

R
R
S

E
E



The term " employee * whenever found in

this present agreement, includes all employees of the

Plant except overseers, second hands, watchmen, surety,

personnel, office employees, mill clerks, sizers, testers,

laboratory personnel, time study men and all other members

of the administrative staff of the Plant,

ARTICLEJ

Grievance edur

(a) The Union shall designate from |

amongst the employees of each department a representative

for that department to be known as a " Shop Committee Man "

The shop committee men shall constitute and be the " Plant

Shop Committee ",

The Union shall designate five shop

committee men which five shall constitute and be the

"Grievance Committee ", The Grievance Committee shall

appoint one of their members to be " Grievance Committee

Chairman *,

The Union shall submit in writing to

the Company the names of every shopcommittee man and

of every member of the Grievance Committee,

(b) In order to establish an orderly

procedure for the handling of grievances bodh parties

agree that grievances arising out of the operation or

the interpretation of this contract shall be settled

in the following manner ;

(1) Any employee feeling he has

such a grievance and who wishes the grievances to be
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settled must first discuss his grievance with his own

departmental overseer, without or, if the employee desires,

with the presence of his own department shop committee

man. The overseer shall give his decision within three

working days from the date the grievance was so submitted

to him,

(11) Should there be dissatisfaction

with the decision of the overseer the employes, either

with or without hés own departmental shop committee man,

or represented by his departmental shop committee man must

within three working days of the overseer's decision present

the alleged grievance to the plant superintendent,and the

plant superintendent shall give his decision within six

working days after the matter was so presented to him,

Should the alleged grievance not be presented to the

auperintendent within the said three working days after

the overseert!s decision the grievance shall be deemed

satisfactorily and finally settled.

(111) Should there then be dis-

satisfaction with the decision of the plant superintendent

the alleged grievance shall be reduced to writing and

signed by the employee concerned and shall be submitted

by the employee either with or without his own departmental

shop committee man, or represented by his own departmental

shop committee man for consideration at the next meeting

between the plant superintendent and his assistants and

the Grievance Committee. fhould the grievance not be so

submitted to the plant superintendent and the Grievance

Combittee within three working days after the superin-

tendent's decision the grievance shall be deemed satis-

factorily and finally settled,
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The plant Superintendent and the Crievance

Committee shal) meet at least once a month, and may meet

more often if the superintendent and the Grievance Committee

are agreeable to so doing.

(iv) All decisions reached by agreement

between the plant superintendent and the Grievance Committee

shall be final and binding on the Company, the Union and the

enployees,

(v) In the event that the alleged

grievance is not settled between the Grievance Connittee

and the plant superintendent, either the Company or the

Uninn may make a written demand upon the other for an ar-

bitration on the grievance by an Arbitration Board, all

according to the arbitration procedure as set forth in

Article 4 of this Agreement. Such a demand for arbitration

mst be made and served six working days fromthe date of

the last conference at whichthe alledged grievance was

discussed, otherwise it shall be deemed that the grievance

has been finally and satisfactorily settled,

(vi) It 1a agreed that at meetings

between the Grievance Committee and the Plant Superintendent

and his assistants that the Union may have the assistance

of the Business Agent of th« Undon and " or other designated

representatives of the Union, and that such person or

persons may attend the said meetings.

ARTICLE 4

Arbitration

(a) Should a written demand for an ar-

bitration as set forth in Article 3 (b) (v) be made the

matter shall forthwith be submitted to an Arbitration Board

which shall consist of three arbitrators, one to be

=
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appointed by each of the parties hereto and the third, who

shall be the Chairman, to be appointed by the two arbitrae

ters so named. Should either party fail to appoint the ar-

bitrator within six working days after receipt of written

request from the other party so to do such arbitrator shall

be appointed by the Minister of Labour for the Province of

Quebec, Should the first two arbitrators fail to agree on

a third arbitrator the latter shall be appointed by the

Minister of Labour for the Province of Quebec on application

of either party.

If the matter submitted to an Arbitration

Board refers to tasks of workiloads or wage rates, the
Chairman of an Ar-itration Board appointed under the pro-

reheparagraphimmediatelyaboveeitherbythe
for the Province of Quebec must be a competent textile

engineer chosen from any of the following firms ;

J.D.Woods & Gordon Ltd,
15 Wellington W,Toronto,

Bigelow. Kent, Willard & Co,
580 Fifth Ave. New-York,

Ralph E.Loper Co,
Fall River, Mass,

Moore, Thies & Morgan,
Charlotte, North Carolina,

J.E.Sirrine Co,
Greenville, South Carolina,

AmericanAssociation of Textile Consultants,‘ New York,

and from such other firms which the parties may mutually

agree upon from time to time,

(b) An Arbitration Board shall render

its decision in writing and the majority deeision of an

Arbitration Board shall be final and binding upon the
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parties hereto, and all employees concerned.:

(ec) No Arbitration Board formed under

this Agreement shall have the power to amend, alter or

modify this Agreement, or to consider any matters except

those which arise from it, or to give any decision in-

consistent with the provisions, save insofar as the deter-

mination of wage rates under the procedure indicated in

Article 5 of this Agrement is conce ned,

ARIICLE©

Productivity

(a) It is wecognized and agreed that it

is the right of the Company to fix and institute changes

is tasks or work assignments or wage rates. Due noti-

 

fication of at least twelve (12) working days will be given

in advance by the Company to the Union of any impending

fundamental changes,

(b)If there is any question as to the

feasibility of the change in task or the suitability of

new rates, à trial period which may be less but in no case  shall exceed thirty (30) working days will be instituted

in order to give a fair trial to the said wage rates and / or

tasks or work assignments. During this period employees

will be paid according to Ake wage rates pertaining to

 

the new task,

(c) If following the trial period there

in no agreement between the parties, the Union, within

twelve (12) working days following the end of the trial

period may take the question up according to the Grievance

Procedure. If no grievance is instituted within this delay,

 

mgtSAE - ; agce at AE.

  

 



 

the wage rates or tasks in force during the trial period

shall be deemed final and fully assepted by both parties,

After a griexance is instituted the tasks and wage rates

and working conditions in force during the trial period

shall remain in force until the final decision ef the

grievance has been granted,

(d) Should the wage rates and tasks in

force during the trial period be submitted to arbitration,

the decision of the Arbitration, Board insofar as wages are

concerned will be retroactive ‘and will take effect fron

the time of the inauguration of the trial period. The

amount of retroactive adjustments, if any, shall be deter-

mined by the Arbitration Board and shall be granted,

(e) There is nothing in this article

which precludes the Union from pointing wut to or discuss-

ing with management an error in either the rate or task

at any time during the trial period, If management

concurs, an immediate change will be made to correct

any such error,

ARTICLE©

Week a

Payment of wages earned will be made
basis

by cheque on a weekly/and the pay day shall be

Thursday unless Thursday is a holiday in which case the

pay day shall be the succeeding day.

ARTICLE7

(a) Except in the casesmentioned in par-

agraph (e) of this Article 7, no work shall be performed

on the following days, and employees shall be paid
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at their regular rates of pay for observance of these

days ;

New Year's Day Dominion Day
Good Friday Labour Day
Steean Baptiste Day Christmas Day

the whole provided they have worked the declared working

day previous to and the declared working day following

each of the said holidays.

(b) On Epiphany Day, Ascension Day, All

Saints Day and Immaculate Conception Day, no work shall be

performed between the hours of 7.a.m, and 9, a.m,

(¢) Any employee required to work on Sunday

or on New Year's Day, Good Friday, SteJean-Bajtiste, Day,

Dominion Day, labour Day, or Christmas Day shall receive

his sggular rate of pay plus a premium of fifty(50) per

cent except personnal employed in the development and

transmission of motive power and heat,

ARTICLE8

Seniority

In questions involving layoffs, re-

hirings, promotions and demotions, the Company will give

consideration to skill, competence, ability and assiduity.

Should it find these factors equal as between individual

employees seniority will be the guiding factor.

ARTICLE

Bulletin

The Union shall be accorded the use of

notice boards situated at appropriate places throughout

the mill upon whichté post notices of meetings of the

Union. All such Union notices shall be properly authenticated
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and all notices that may be of a special nature shall be
submitted to the Company's Personnel Department for approval
before being posted,

ARTICLE10

¥orkingHours.

(a) Subject to the requirements of product-
ion and the availability of Ranpower as determined by the
Company, the Mill or any department or section thereof may
he operated according to any one, any two or all three of
the following shifts ;

First shift ; Monday through Friday inclusive ;7. a.m, until 3,30 Pm, with a
non-paid half-hour interruption forthe midday meal $

Second shift ; Monday through Friday inclusive ;
3.30 p.m. until 12 midnight with& non-paid half-hour interruptionfor theevening meal ;

Third shift ; Monday through Saturday inclusive ;12 midnight until] 7. a.m,

(b) (1) The first and second shifts as set

forth shall be day shifts,

(2) The thire shift as:set forth above

shall be a night shift and will be

composed entirely of male personnel,

The employees forming the third

shift will receive a premium of

$0.05 in lieu of any or all other

night bonuses,

(3) Nothing hereinabove recited shall

preclude the Company's réght to

have shifts worl longer hops than

those hereinabove specified provided
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that the stipulations of paragraph

(e) of this article 10 covering

overtime rates of pay are observed.

(4) The only bomuses or premiums which

shall be in effect are those provided

by this Article 10 and Artice 7.

(¢) Al] employees covered by the terms of

this Agreement except personnel employed in the development

and transaission of motive power and heat shall be entitled

for all hours wèrked in excess of forty hours in any one

week to a premium of 50% of either their regular hourly

rate of their average hourly piecework earnings during that

week, as the case may be.

ARTIGLE

Holidays

The Company reaffirms its policy to grant

one week's holidays to employees in its employ at the time

of the holidays, with pay at the rate of 2% of the gross

earnings of the employee during the twelve months preceding

the last pay period but one prior to the holiday or since

the date of employment, should the period of employment

be less than twelve months,

ARTICLE 12

OCIFL
ar a

(a) To effect maintenance of discipline

and good order, the Company and the Union agree upon the

adoption of the following methods and procedure j

(1) Personal reprimand by the super-

intendent, assistant-superintendent,

the overseer or the second-hand

where the situation so uarrants ;
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(11) Suspension from work without

pay for a period of from one to

three days in the case of a second

offence e

(114) Dismissal from the employ of the

Company for a third offences.

(iv) In a case which, in the opinion of

the Company, is a seiours offence

or a matter seriously affecting

the maintenance of discipline

amongst the employees, the above

procedure can be dispensed with

and the employee dealt with summa-

rily by the Company, including

dismissal,

(v) Should an epployse of the Company

be dismissed and feel that his

dismissal is unjustified, the said

dismissal may within a period of

six working days from the date of

the dismissal become a discussable

grievance in accordance with the

Grievance Procedure article set out

in this Agreement.

ARTICLE 10

st e of Wo

(a) The Union agrees that sheuldany dis-

agreement or grievance arise between the parties hereto)

the Union or its members shall not cause, aid or abet, or

take part in any strike, slow down of production , stoppage

of work, or picketing, even peaceful, for any cause

 

 



 

whatsoever during the lifétime of this contract. Such

disagreement or grievance shall be settled in accordance

with the steps provided in the grievances and arbitration

sections of this contract,

(b) The Company agrees not to engage in

any lockout and to maintain as steady a program of opere

ations as may be consistent with sound business judgment

and operating efficiency.

(c) No employee, whether a Union member

or not, shall caume or take part in a strike, slow-down

of production, stoppage of work or picketing, for any

cause whatsoever, Should an employee do so, he shall be

deemed to have broken this Agreement and shall be dis-

missed from the Company, and such employee will lose by

any such act all privileges of reinstatement ,

ARTICLEJ4_

The parties agree that it shall be the

right and the responsibility of the Company to classify

its employees in accordance with the different occupational

classifications and to decide in which one of the said

occupational classifications each and every employee belongs.

ARIICLE15

It is agreed and understood that the

rates of pay to be paid to the employees shall be

established in accordance with the Job Evaluation plan

submitted by the Company. The said ratesof pay shall

be those resulting from a wage curve passing through a

minimum occupation rate of fifty (50) cents and eighty-

five (85) cents for loom fixers. These rates shall be
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in effect throughout the term of the present Agreement

save insofar as otherwise provided by Article 6.

However, it is also understood and agreed

that any standard hourly rate of pay which is higher than

the standard hourly rate of pay established by Job Evalua-

tion will remain in force and be psd by the Coppmny only

as long as the employees now having such occupations con-

tinue to be employed at these same occupation,

ARTICLE

Nowtistanding the dispositions of

Article 15 above, it is understood and agreed that the

Company has the right to engage new employees and to pay

them, at its option, at rates less than standard but not

less than forty-five (45) cents per hour provided that in

nor more than a period 6f four (4) weeks the minimum rate

of fifty (50) cents will be paid,

ARTICLE17

lunta rrey eck-0f

(a) The Company will, durigg the term of

this agreement, honour an order by an epployee for the

deduction and remittance of his Union dues as set out in

Schedule "A" hereto, Such an order shall he irrevocable

for the term of the preseht agreement.

SCHEDULE "A"

 

Date

I hereby authorise Dominion Textile

Company Limited, to deduct from mg first pay cheque each

calendar month, such sum as may be set as monthly Union
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dues by United Textile Wrkers of Americe, Local 102, and

to remit the same to the Treasurer of said Union,

The present authorization will take effect

on the seventh day after it has been received by the Company

and shall be irrevocably in forfie from the date thereof

until the date of the termination of theagreement for the

year 1947=48 between Dominion Textile Gompany Limited and

United Textile Workers of America, Local 102, unless I

should in the meantime leave the employ of the said Company,

in whichevent this authorization shall be automatically

revoked as of the date I leave.

L hereby renounce in advance to any re-

course in demages or otherwise against Dominénn Textile

Company Limited fer making theabove deductions during the

entire term of the said labour agreement, even in the case

I would withdraw from the said Union. However, I reserve

myself the right and privilege of revoking the present

authorisation within thirty (30) days from the termination

of the said agreement, such revocation to take effect

only at the date of expiration of said agreement.

 

Employee.

WITNESS 3

 

(b) The Union agrees to notify the

Company at least seven (7) days in advance of the rate

set for Union dues and of any change thereto during the

term of the present agreement.

(¢) The Company and the Union agree

that they will not in any time coerce or intimidate

any employee to induce him either to accept or torefuse to

accept the check-off.
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ARTICLE18

The present agreement shall be in force

for a period of one year commencing on the 2nd, day of

September 1947 and terminating on the lst, day of September

1948. It shall be automatically renewed for a further

periofl of one year as and from the 2nd, day of September

1948 unless one of the parties hereto gives a written

notice of termination to the other party hereto not more

than sixty days nor less than thirty days prior to the

1st, day of September 1948, and thereafter this agreement

shall be automaticall¥ renewed for a similar period of

one year, and so on, upon failure by one of the parties

to give a written notice to the other party within a

delay which shall not be more than sixty days nor less

than thirty days prior to the expiration of each period,

IN WITNESS WHERECF the parties hereto

have executed an original and sevencopies hereof as

Montreal, Quebec, this 15th day of August. 1947.

DOMINION TEBTILE COMPANY LIMITED,

 EDanie)l
General Manufacturing Manager

Q

General Superintendent

UNITED TEXTILE WORKERS OF AMERICA

 

International Secretary-Treasurer

LOCAL 102 UNITED TEXTILE WORKERS OF AMERICA

 

 

A

President
Chairman, Shop

Committee, Gen'l. Marcelle
Machine Shop. Secretary

 

Business Agent, local 102
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Beton: DOMINION TEXTILE COAPANY LIM.TED,
a body corporate havirg its head
office in the City of Montreal,
Quebec, hereinafter called the Company

with jæespeot to its GeneralMaghlye
hereinafter
Plant.

PARTY OF THE FIRST PART,

Andi. The United Textile Workers ‘of America
ehartered by the American Federa-
tion of labour, having its head
office in The City of Washington,
Distriot of Columbia, and its Loe
cal Union Ng. 102 of the United Textile
Verkers of Anerioa at Montreal, Quebec,
hereirafter called the Union,

PARTY OF THE SECOND PART

WITNESSETH

Article ls

Article 2s

Article 3:

That the parties in cnsideration of the mitual oove=
nants and undertakings tereinafter containod have agreed as followss

RECOQIITION.
The Union, having been duly certified under the Quebec labour

Relations Act recognised by the Coapany as the collective representative
for the eaployees of the General Shop Branch of the Company in matters per=
tairing to rates of pay, hours of work and working conditions.

"EE ®

The team * er ] eeer found in this presert :.greenent, in=
cludes all employoces of the Plant except overseers, second hands, watchmen,
surety personnel, office emploees, nill clarks, sisers, testers, laboratory
personnel, time study men and all other asabersof thesdainistrative staff ef
the Plant,

r *
- M

(a) The Union Le re azongst the employees of cash depart-
ment a representative for that departasnt to be known as a "shop committee nan, *
The shop coanittee xn shall constitute and he the "Plant Shop Comaittee.

The Union shall designate five shop comaitee .uen which five shall cohe=
titute and be the " Grievance Comnittey shall appoint ore of their asabers to be
"Criovarce Comaittee Cheiraan,®

The Union shall submit in writing to the Company the nases of every
shop conuittee mar: and of every ieaber of the Grievance Gounittes,

(b) In order to establish an orderly procedure for the hanily of .rie=
vance both parties agree that grievarces arising out of the speration or the ine
terpretation of this contract shall be settled ir the following xanners

X- The Grievance committee,

/9
md-u1-

 



 

(4)

(14)

 

Any employes feeling he has such a grievance and who whished the grisvance

to be settled must first discuss his grievance with his own deparmental o-

verseer, without or, if the employee desiros with, the presence of his own

departasntal shop comaittee man, The Overseer shall give his decision vi-

thin three working days from the date the grievarce was so submitted to

hin,

Should thers be dissatisfaction with the devision of the overseer the employee,

either with or without his own deparmental shop connittee man, or represented by

his deparmental shop Committee man must within three working iays of the over-

seer's decision present the alleged grievance to the plant supereinterdert,

and the plant superirtendant shall give his decision within six working days

after the matter was so presented to him.Should the alleged grievance not be

presented to the superi tendent within the said three working days afterthe

overseer's docision the grievance shall Be deemed satisfactorily and tinally

settled,

(411)Should there then be dissatisfaction with the devisien of the plant superinten-

(iv)

(v)

(v1)

dent the alleged grievance shall be reduced to writing and signed by the employee

concerned and shall be submitted by the employee either with or without his own

departæental shop counittee nan or reproserted by his own departmental shop coa=

aittee aan for consideration at the next meeting between the plant superi' ten-

dent and his assistants and the grievance committees, Should the grievance not be

sé subnitted to the plant superintendent and the Grievance Committee within three

working days after the superintendent's d cision the grievance shall be deenod sa-

tisfactorily and finally settled,

The Plant Supedintendent and the Grievance Committees shall meet at least one a

month, and any meet more often if the Superi:tendent and the Grievance Comittee

are agreable to so doing.

All decisions reached by agreement between the plant superintendent and the (rie-

vance Committee shall be final and binding on the Company, the Union ant the ex

ployees.

In the event that the alleged grisvance is not settled between the Grievance Com-

mites and the Plant superintendent, either the Company or the Union may meke a

vritten demand: upon the other for an arbitration on the grievance by an Arbitration

, all according to the arbitration procedure as seé forth in Article 4 of this

Agreement, Such a demand for arbitration must be made and served six working days

from the date of the last conference at which the alleged grievance was discussed,

otherwise is shall be deemed that the grisvance has been finally and satisfactorily

settled,

It is agreed that at meetings between the Grievance Committee and the Plant Supcrin-

tendent and his assistants that the Union may have the assistance of the Business

Agent of the Union and /or other designated representatives of the Union, and that

such person or persons may attend the said meetings.
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ARRIIMATION.

(a) Should a written demand for an arbitration as set forthin Article 3 (b) V be made the matter shall forthwith be submittedto an Arbitration Board which shall consist of three arbitrators,one to be appointed by e.ch of the parties hereto and the third, whoshall be the Chairman, to be appointed by the two arbitrators sonamed, Should either party fall to appoint the arbitrator witiin aix

J.D, Woods & Gordon Ltd,
15 Wellington W., Toronto,

Bigelow, Kent, Willard & Co.,
580 Fifth Ave, New-York,

Ralph E. Loper Cp, «
Fall River, Mass,

Moore, Thies € Morgan,
Charlotte, North Catalina,

JE. Sirrine Co.,
Ureenville, South Carolina,

American ‘ssociation of Textile ConsultantsRev-York,

(b) An Arbitration Board shall render its desision in writing andthe majority decision of an Arbitration Board shall be fina] abd bineding upon the parties hereto, and all employees concerned,

(6) XO Arbitration Board formed under this Agreement shall havethe power to amend, alter or modify this Agreenent, or to consider anymatters except those which arise from it, or to give any decision ineconsistent with the provisions, save insofar as the deteraination of wa-ge rates under the procedure :ndicated in Article 5 of this Agreementis concerned,

ERQDUCTIVITY.(a) It is recognised and agroed that iL is the right of the Compa-~ny to #ix and institute changes in tasks or work assignments or wagerates. Due notification of

 

 



Article 6.

Article Te

Article 8,
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at least t-elve working days will be given inadvansce by the Company to
the Union of any impending fundamental changes.

(b) If there is any question as to the frasibility of the change
in task or the suitability of new rates, a trial period of sixty working
days will be instituted in order to give a fair trial to the said va-
ge rater and /or tasks or work assignments, During this period explo.ees
vill be aid according to the wage rates pertaining to the new task.

(6) If following the trial period there is no agreement between the
parties, the Union, within t-elve vorkin; days following the erd of the
tedal period n ay take the question up according to th: Grievance Proce-
dure. If no grievance is instituted .ithin this delay the wage rates or
tasks in force during the trial period shall be deemed final and fully
accepted by both parties, After a grievarce is instituted the t:.sks and
wage rates and working conditions in force during the trial period shall
rein in force until the final decision on the grievance has been yranted,

(d) Should the wage rates and tasks in force during the trial pe-
riod be submitted to arbitration the decision of the Arbitration Board in-
sofar as wa.es are gorocerned will be retroactive and will take effect from
the time of the inauguration of the trial period, The amound of retroactie
ve adjustaonts, if any, shall be determined by the Arbitration Board and
shall be granted,

EEKLY PAY,

Payment of wages earned will be made by cheque on a weekly basis and the pag
day shall be Thursday unlsss Thursday 1s a holiday, in which case the pay
d:y shall ipethe succeeding day, :

(a) Except in the cases mentiored in Paragraph (b) of this Article 7,
no work shall be done on the following holidays:

Nev Year's Day
Good Friday
St= Je:n Baptiste Day
Dominion Day
Labour Day
Christus Day.

and between the hours of 7 am, and 9.2.m on AR] Sainte Day and Imagula-
te Conception Day.

(b) Any employee required to work on Sunday or on New Year's Day, good
Friday, St- Jean Baptiste Day, Dominior Day Labour Day or Christaas Day shall
receive his regular rate of pay plus a premium of 50% except personnel employed
in the development and transnissions of motive power and heat.

SRNIQHLTX.

In questions involving layoffs, rehirings promotions and demotions,
the Company vill give consideration to skill, competence, ability and ngsi-
duitye Should it find these facotors equal as between individual employees
seniority will be the guiding factor,



Se

BULLETIN.BOARDS.

Article 9: The Union shall be aecorded the use of notice boards situated at appre-
priate places throughout the will upon whish to post notices of meetings of
the Union. All such Union notices shall be properly authenticated and all no-
tices that may be of a special nature shall be submitted to the Company's Pere
sonnel Departaent for approval before being posted,

Article 103 HORIINGHOURS,

(a) The working hours in any one woring day for all coocupations set
forth in the list entitled "Schedule of Wages " attached to this contragt
shall be eight hours of continuous operation subject to the requirements of
production and the availasility of min-power as determined by the Company,
The mill or any De, artuwent or Section thersof may be operatod at the Coapany's
discretion according to any one, any two, or all three of the following shifts:

(1) roa 7 a,n, until 3 peas which shall be the first shift,

shall
(114)Prom 11 p.m. of the day previous until 7 a.m, which be

the third shift. :

The third shift shall eommense operations each week at 12,01 a.m, on Monday,

However, it is agreedby the parties that when the plant operates on Saturdays
the firat shift shall on that day work from 7 a.m, until 12 noon and the se-
cond shift shall -n that day work from 12 noon until 5 Pole and the third shift
shall on that day work froa 11 p.m, Priday until 7, a.m, Saturday morning,

(b) (1) The first and second shifts as set forth above shall be day
shifts,

(11) The third shift as set forth above shall be a night shift and
employees working on that shift shall receive a premium of 5
cents per hour in lie: of any and all other might bonuses,

(111) Nothirg hereinabove moited shall preclude The Company's right
to have certain shifts vorking longer hours than those hereinabows
specified, provided that the stipulations of paragraph (a) of
this Article 10 covering overtise rates of pay are observed,

(iv) All bonuses or premiums in effect before the effective date of
this contrast aro heroby discontinued, save insofar ns jrovi-
ded by this Article 10 and Article 7.

(ec) All employee ssovered by the terms ofthis Agreement except per-
sonnel employed in the develop,ent.

3 a ==



 

and transmission of motive power and heat shall be entitled
for all hours worked in oxcess of forty hours'in any one week
to a preaniun of 504 of either their regular hourly rate or
their regular hourly rate or their average hourly pilecework
earnings during that week, as the case may bo,

Artiale 11s

ANNUAL

HOLIDAYS

WITH

PAX.
The Company reaffirms its policy to grant one week's

holidays to employees in its employ at the time of the holidays,
with pay at the rate of 2% of the gross earnings of the employee
during the twelve months preceding the last pay period but one
prior to the holiday or since the date of employment, should the
period of employment be less than twelve months,

Article 123 DISCIPLINE.

(a) To effect maintenance of discipline and good order,
the Company and the Union agree upon the adoption of the follo-
ving metbods and procedures

(1) Personal reprimand by the superintendent assitant-su-
perintendent, the overseer or the second-hand vhere
the situation so warrants;

(41) Suspension from work without pay for a period of from
one to three days inthe case of a second offense,

(111)Dismissal from the employ of the Goapany for a third
offense,

(iv)In a case which, in the opinion of the Company, is a
serious offense or a matter seriously affecting the
maintenance of disciplaine amongst the employees, the
above procedure can be dispensed with and the employee
dealt with summarily by the Companya including disais-
sal,

(v)Should an easployse of the Company be disnissed and feel
that his dismissal is injustified, the said disaissal may
within g period of six working days from the date of the
dismissal become a discussable grievance in accordance
vith the Grievance Procedure article set out in this
Agreement.

Article 13s MQSTOPPAGE

OFWERK

(a) The Union agrees that should any disagreement or grievance arise
between the parties hereto, the Union or à members shall not cause, aid
or abet, or take part in any strike, slow vroduction, stoppage of work,
or picketing, even psaceful, for any cause whatsoever during the lifetime
of this contract. Sueh disagreement or grievance shall be settled in accor-
dance with the steps provided in the grievances and arbitration sections of
this contract.

 

(b) The Company agrees not to engage in any lockout and to maintain
as steady a program of operations as may be consistent with sound business
Jud.ment and operating efficiency.
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Article 14s

Article 153

Article 16f
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(es) No employee, wheter a union member or not shall eause or take
part in a strike, slow-down of production, stoppage of work or picketing,
for any cause whatsoever. Should an employee do so, he shall be deemed
to have broken this Agreeasnt and shall be dismissed from the Company,
and such employee will lose by any such act all privileges of reinstate-
ment.

The parties agree that it shall be the right and the responsibi-
lity of the Company to classify its employees in assordance with the dif-
erent occupational classification contained in the list attached to this
contract entitled "Schedule of Wages " and to decide in vhieh one of tue
said occupational classifications each and every employee belongs.

The raies of pay as set forth under the Reading entiled " Proposed
Wages Cents per Hour “ in the list attached to this contrast entitled "Sche<
dule of Wages" shall be in effect thooughout the term of this contract, sa-
ve insofar as otherwise provided by Article 5,

YOLUNTARY REVOCABLE CHECKOFF.

(a)The Company will, during the term of this Agreement honour an or-
der by an employee for the deduction and remittance of his union dues ss
set out in Schedule A hereto. Such an order shall be revocable at any ti-
me by notice to the Company sét out in Schedule B, Orders shall be signed
in duplicate by the employee concerned,

When the Company remits dues to the Union Treasurer it shall nace
the employees from whose pay dues were deducted, and it shrll nome the employees
who have revoked iheir orders since tlie lust remittance vas made,

DULS A

000000000000 00000. eu. 00

Date.

I hereby order Dominion Textiie Co, Limited to deduct the sun of $1,00
fron my first pay cheque each calendar month, and to remit the same to
the Treasurer of Loeal 102 of tie United Textile Workers of America,

EMPLOYER

WITNESS,

000000000 000000000000000000000¢0000000

  

 
 



Article 173

}

Date,

I hereby revoke the order given by me to Dominion Textile
Company Limited on ¢ ¢ ¢ ¢ ¢ ¢ os 6 ¢ 06 ¢ 006066060 ¢ 00
to deduct iy union dues and remit the same to ths Treasu-
rer of Local 102 United Textile Vorkers of America, and
request that no further deductions be made for union dues
from my pay cheque.

e & © © © 0&6 © 0 0 © © 0 oo oo

EMPLOYER,

WITNESS:

e 6e e @ & Oo 6 0 © 5 46 0 oo 0 oo 0

(b) The Company and the Union agree that they will not
at any time coerce or intimidate any emplo.ee to induce hia ei-
ther to accept or to rufuse to accept the checkoff, They ree
further that they will not coerce or intimidate or disoriaina-
te against any employee because he ascepts,cancels, or refuses to
acoept or cancel his checkoff order,

The present Agreement shall be in force for a period of
one year comaensing on tle 29th day of July 1946, and terminating
on the 28th day of Jily 1947. It shall Le automatically renewed for
à further period of onc year as and from the 29th day of July 1947
unless one of the parties hereto fives a written notice of teraina-
tion to the other party hereto not more than sixty days nor less
than thirty days prior to the 238th day of July 1947, and thereafter
this Agreement s:all be autoatically reneved for a sini:ar period of
one year, and 20 on, upon failuro by one of the parties to give c write
tent notice to the other party within a delay whisk shall not be ore
than sixty days nor less than thirty days prior to the expirationof
each period.

y
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IN VITMESS WHERECP the parties heroto have execute: an

original and soven copies hareof at Montreal, Quebea, this 25th day

, of July, 1946,

+ DOMINION TEXTILE GOMPANY LIMITED,

P
Genernl Manufacturin Haniger. 

Industrial Relations Manager,

UNITED TEXTILE WORKERS OF AMERICA,

aniKlesast SocrotaryeTroasurer.

LOCAL 102 UNITED TEXTILE VORKERS

oF AMERICA,

ente

Horr,Souther,
 | Secretary.

Approved and Countersigneds

3 GO» ORDD'ATIIG COMMITTEE ON I'DUSTRIAL DISPUTES OF THE QUEBEC
PROV !"CIAL FEDERATION QF LABOUR,
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QENERALMACHINESHOP.

Wages in forée
May 29, 1946

Mncentsperhour.

Machiniste- - —. «6800 = ,7800
Fitters tae —… ene «6300 - 7400

Welders - a «7200 - ,8000
Blacksaiths ow 7400 =
Wood Pattern Makereessesccse «9000
Metal Pattern Maker—eeececeee «8000
Tool ankergeeeee=e cons «8600
Danrover5--———…—….. a. 02300
Press Operators oe «3800 = ,6300
Grinder & Snaggereeesecesees 5600
Heat Treatere-cecevccccccces (900
Asst, Heat Treaterescceccsce 5500
Shop Helper--- 0 9104
Apprentices, lst. yearwecee. «4000

And, " ce 4500
" 3rd. " mens «5000

" Lthe " see 5500
Head Storemane=-: ewececenccs +6200
Asst, Storeaan > - «4600

Shipper=ees- vee - «6200
Asst, Shipper- — «5600

Proposed Wages
in cents

+8500 let.
«8000 nd,

+7600 3rd,

«8000
9390
+6700
+6700
«6300
«7600
6300

«4700
05200
«5700
«6300
«6900
«5300

6300


