


v,#/4 MINISTERE DU TRAVAIL
7T : HOTEL DU GOUVERNEMENT
> a7 / QUEBEC

QUEBEC, oce 9 aofit 1948,

MRMO destiné & Ia Cormmiscion du Salaire Minimm,
288, rue St=Joseph,
QUEBEC.

Sujets Convention ocolleotive entre Montresl Locomotive
works, Limited, & The Montretl Union of Locomotive Builders
and Office Workers, Inc.

Mensieur,

Jde wvous inclus une cople de cette convention
conclue sous la Lol des Syndicats Professiomnels, (SeReQe, 1541, cha=
pltre 162 ot amendements) , datée du 8 julllet 1948

et denosée au
ministdre du Traveil sous le numéro 871

Sincdrement & wue,

Le sous=ministre,

T=1174




niH ] |
/f‘g7 COMMISSION DE RELATIONS OUVRIERES DE LA I‘1tL‘\'IN(‘.1-‘1 DE -Qlrbbidrm.
T R i F FT-€“
LABOUR RELATIONS BOARD OF THE PROVINCE OF QUEBEC

288, RUE BT-JOBEFPH, 4 EST. RUE NOTRE-DAME .
QUEBEC. MONTREAL.

Québec le 12 aoflt, 1948,

Mcnsieur Gérard Tremblay,
Sous-ministre du Travail,
Hétel du Gouvernement,
Québec, P.Q.

RE:- Momtreal Loocemotive Works, Limited,
&
The Montreal Union of Locomotive Builders
and _Office Workers, Ince

Monsieur le sous=-ministre,

J'accuse réception de votre let
du 9amellt, 1948 , accompa
de deux copies certifides d'une con
en date du 8 juillet, 1948 » intervenue
les parties ci-dessus mentionnees et dépose
. 5 Fis
tére .1]11 Iravail, le 10 juillet, 1948,
sous le numero 87le

Bien & vous,

Le secrétaire,. « @ fer 1 ¢
/

P. E. Bernier, LL.L




MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QUEBEC

QUEBEC, ce @ aolt 1948,

MEMO destiné & ILa Comission de Relations ouvridres,
286, rue St=Josevh,
QUEBEC.

treal Locomotive
Sujets Convention colleotive entre Mon

1-, ..\i.nlted, & The Montreal Union of locomotive Builders
and 0ffice Workers, Inec.

Monsieur,

Oonformément aux presoriptions du deuxidms paragraphe de 1tarti-
ole 19-A de la Loi des Relations ouvridres (5,R.7. chapitre 16
amendements) , je wous 1nclus a dér ~B‘t, deux copiea ocertifi
eette convention datée du uillet 1943 et déposée au
tdre du Trawil le 10 J“’-ll“ 1948 en exécution de la I

Syndicats professionnels (S«RaQe, 1941, chapitre 1& et amondem nvta,
ay;ludn le m.lsné a7l. e : ;

Sinodrement ¥ vous,

Le sous=ministre,




MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT

q & QUEBEC
Québec, ce

MEMD destiné & La Commission de Relations ouvridres,
286, rue St-Joseph,
Québec,

Sujet: Convention collective cntre Hemtreal Locomotive Werkas,

fid.. & The Nogtresl Unige of lecometive Builders snd Offige Forkers, Inga.

Je wous inclus une copie du certificat constatant le dépbt
de cette cenvention collective enregistrée au ministére du Travail
en exécution de la Loi des Syndicats prcfessionnels (S.R.Q., 1941,
c'h'tip.itre 162 et amendements), le 10 judllet 1948 sous le rnuméro

Sincérement & wous,

Le sous-ministre




DEPARTMENT OF LABOUR
PARLIAMENT BUILDINGS
QUEBEC

Quebec, July 12th, 1948,

Nr, 4.0, lﬂ“n,

Hontreal Locomotive Works, Limited,
ﬂ.}. 8t Janes West,

Montreal

Dear 8irs-

Enclosed please find a certificate of the
depoeit made with the Department of Labour emn July 10th,1948
under Mumber 871 of & Colleotive Agreement under the
Professional Syndicates' Act (R,85.,Q., 1941, Chapter E62
and amendments) bctween Momtreal Locomotive Works Ltd.,
and ths Nontreal Union of Locomotive Builders and Office
Workers Ine.

The labour association party to the above
mentioned agreement having been certified on Harch 12th,
194 as bargaining agont by the Ouebee Labour Relations
Board, the deposit of such agrecement with the Department of
Labour has also the effeot of the deposit eontemplated in
the Labour Relations Aet (R,B8.0., 1941, Chapter 162-A and
amendments),

Binecerely yours,

Deputy Minister,




MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QUEBEC

Québec, ce 32 juillet 1948.

Honsieur C. Cartier,

Nontreal Union of Lecometive Builders and
Cffien 'ﬂ]hl‘l. Iu.'

215 ousst, rue St-Jacques,

Nontréal

Cher monsisur,

Je vous inelus un certificat constatant le
dépbt fait au ministdre du Travail, le 10 ot 1948
sous le mumére 8%1 , do 1a convention collective conclue
sous la Lol des Syndicats professionncls (S.R.Q., 1941,
chapitre 162 et amgndements) intcrvenuec entre  Momtreal
Locomotive leaiﬁrfkl}, @t The Montreal Union of Leocomotive

Builders and Office Workers Ine,

La partie ouvridre ayant été reconnue le 32
mars 1947 comze agent négoeiateur par la Commission de
Relations cuvridres de Québec, le dépdt de cette convention
au ministdre du Travail a sussi les effets du dépdt exigé
par la Loi des Relations ouvridres (S,R.Q., 1941, chapitre
162-4 et amendemonts),

Veuillez agréer l'expression de mes meilleurs
sentiments,

Le Sous=linistre




Province de Québec Province of Quebee
MINISTERE DU TRAVAIL DEPARTMENT OF LABOUR

Loi des Syndicats Professionnels Professional Syndicates' Act
(S.R.Q., 1941, chapitre 162 et amendements) (R.8.Q., 1941, Chapter 162 and amendments)

CERTIFICAT DE DEPOT D'UNE CONVENTION COLLECTIVE
CERTIFICATE OF DEPOSIT OF A COLLECTIIE AGREEMENT

NuméroSTL
Number

Les présentes établissent que le
It is hereby certified that on the ‘SiNibE

Jjour du mois de Juillet mil neuf cent quarante- hudt
day of the month of nineteen hundred and forty-

le ministére du Travail a regu de Eontreal Lecomotive Works, Lisited, Longue Foisnte, &
the Dﬁn‘mmt of.fl.abom' kax’:'.r-w':wﬁ from o " -

la convention mentionnée ci-aprés, laqueile a été déposée sous le numéro
the hereinafter mentioned agreement, which has been depogited under Number

savoir:
to wit:

Une convention collective en date du @ juillet 1948
A collective agreement under date of

intervenue entre: goptyesl Losssotive Sopks, Linited, & The Mentreal Unien

S S dmnﬂdoﬂlﬂM!ﬂm”ax:;?mm
Im-t-rhlm pour une période 4 ks
Renouvellement 'u-do.

Donné en I'Hotel du Gouvernement, en la cité de Québec,
Given in the Government House, in the City of Quebee,

Sceau - Seal ce dousibme jour du mois de
this day of the month of

Juillet mil neuf cent quarante-hmfdt
nineteen hundred and forty-

Sous-ministre
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Agreement between

Montreal Locomotive Works, Limited and the Montreal
Union of Loocomotive Builders and Office Workers,Ineo.

1) Parties to this Agreement shall be Montreal Locomotive Works,
Limited, Longue Pointe, Montreal, hereinafter referred to as "The

Company”® and Montreal Union of Locomotive Builders and Office Workers,
Inc,., Longue Pointe, Montreal, hereinafter referred to as "The Union".

2) Professional Jurisdiction

This agreement applies to all employees hired at am hourly
rate, except foremen, Patternmakers, stationary enginemen, firemenm snd
helpers in the steam power plant, employed by "The Company®.

3) Regognition

®"The Company™ hereby recognizes that *The Union™ has been duly
certified under the "Labour Relations Act" (R.85.Q.1941, chapter l62a)
as sole bargaining agent for all its employees hired at an hourly rate,
exgept foremen, patternmakers, stationary enginemen, firemen and helpers
ia the steam power plant, employed by "The Company”®.

4) Co-operatien

All parties t0 this agreement hereby commit themselves to
the fullest co-operation with the objeot of mainteining efficient and
uninterrupted production in the plant,

8) The Union Sceurisy

A) "The Company® agrees to furnish "The Union”™ with a list of the
employees hired or re-nired by "The Company®, once svery fifteen days.

B) Employees recalled to work after an indefinite lay-eoff shall

be recalled in the reverse order im which they were laid off, providing
they are qualified to do the work available., At least 24 hours before

an smployee is required to report fer work following an indefinite lay-off,
"The Compeny"™ shall send the employse a recall notice or card by registered
mail eddross2d to him at his last address appeering on "The Compeny's™
employment records, and shall mail or deliver a duplicate copy to "The
Union™. An employee failing to report fer work within seven days, if
unémpleyed, or within fourteen days, i1f employed, after the date for

whiech he is recalled to work, shall forfeit his rights to be re-hired

in accordance with the provisions of this Section 5 under the agreesment.

6) HNegotiatiens

Any diffieculties between "The Company”™ and "The Union™ which
may arise, and which cannot be handled through the regular grievanaa
prosedure, may be presented to the Management of "The Company® by the
Negotiating Committee of "The Unien™, at the discretion of "The Unien",
for consideration and settlement. Every effort will be made to settle
eny such diffieculties within forty-eight (48) hours after presentation
te "The Company”™.

7) Offisars of The Uniem

"The Union” shall furnish "The Company” with a list of names
of the memberg of the Negotiating Committee and of the Executive Committes
and also the names of all Bhop Stewards within tem (10) days after this
agreement comes into force. Whenever any change is made im such 1list,
*"The Company”™ will be notified in writing within three (3) days of sueh
change. It is recognized by "The Union™ that the number of Stewards shall
be kept in reasonable proportion $o the number of men employed by "The
Company™ and covered by this agreement, with the totel number of Stewards
approximating 2% of the employees covered by this agreement.




Hames of all Foremea

A liet of all names of foremen, assistant foremen and others
esuthorised to give orders or to act in a supervisory capacity will be
given to "The Union” within ten (10) days after this agreement comes into
foree. Whenever any changes are made in any such list "The Union" will
be notified in writing within three (3) days of any such cheange.

Hages

4) 4ll hourly rated employees covered by this agreement shall be
paid according to the Wage Scale, Schedule A, which is attached te and

is part of this agreement. In addition to weges per Schedule A, or piece
work earnings, as the case may be, all hourly rated employees covered by
this agreement shall receive ean extra fourteen (14¢) cents per hour in
wages to be added to their total weekly earnings.

B) The classification of employees between various classes,
where there is more than one class for an ococupation shown on the wage
scals - Schedule A, shall be done by "The Company™, based on the skill,
responsibility, initiative, technical knowledge and experience necessary
for the proper performance of the work required, along with any other
requisites and also after recognizing the nature of the work and the
direction and supervision required. "The Company” agrees not to decrease
the hourly rate of any employee, excepting in the case of a man being
transferred to a position of lower category or classification. Im that
case he will be paid the rate corresponding to the prevailing rate in
that category or classification and "The Union® shall be notified im
writing of the rate change.

c) *The Company”™ agreos mot to reduce any piece work rate on
any job withomt first negotiating the said piece work rate with *The
Union” and "The Company®™ also agrees to negntiate with "The Union®™ with
r-gnriﬁto inoreasing any piece work rates considered inadequate by "The
Union ¥,

D) All the asbove provisions of this section shall not apply to
any construction employees covered by Order-in-Council No. 131 of 1948
or any supplement thereto or amendmeant or replacement thereof.

10) Management

All the prerogatives of Manegement, inoluding, but not limited
%0 the Manggement of the Plant and the direction of the working foroes,
the right to hire, promote, demote, suspend, discharge or transfer for
proper csuse and the right to relieve employees from duty because of lack
of work or for other legitimate reasons, and the right to determine the
parts to be manufaotured, the location of plants, the schedules of ma-
terial production, the methods, processes and means of manufacturing, the
sourges of parts, materials and supplies, the disposition of products,
the standards of inspection, is vested exclusively in "The Company®.
"The Company®™ and the Management will not, however, use the provisioms
of this Section for the purpose of diserimination against any members of
®The Union®™.

11) Hourg of Work

A) Day Shift: Regular hours of work shall dbe eight (8) hours
per day or forty-four (44) hours per wWeek.

l.lll’ k1] rri‘.y sessesssssnessessencscsee Te30 meme till 12,00 noen
1.00 pems till 4.30 Peme

Baturday ccecccssscccccscssscvcsssesccssssse 7e30 maeme $11ll 11.30 ae.m.

4ll day shift employees covered by this agreement shall be paid time
and one-half after eight (8) hours have been worked in ome day, with
the exception of Saturdey when time and ome-half shall be paid after
four (4) heurs have been worked.




11) Houyrs of work - continued

B) Hight Shift: Regular hours of work shall be nine (9) hours per
aight or forty-five (45) hours per week.

Monday t0 Friday seccccesscssssssssss B8:00 pom, till 12,00 midnight
12,30 a.m, till 5.30 a.m.

All night employees covered by this agreement shall be paid time and
one-half after nine (8) hours have been worked in one night.

c) All night employees working on regular night shift shall be
paid & premium of five {5¢) cents per hour, which shall be added to
their total weekly earnings.

On the institution of shifts by *The Company” not conforming
to the regular hours of work hereim provided im Section 11, the hours
of work and application of night shift premium, if any, shall be mutually
agreed upon by "The Company™ and "The Union"®.

D) After an employes has worked three (3) hours overtime om his
seheduled shift, any hours worked thereafter on that shift shall be
paid for at the rate of double time.

E) In determining overtime pay, the "excess allowance® shull be
computed in half-hours, fractioms of & half-hour being treated as a
full half-hour.

.7) Any employee who has worked his scheduled shift and is called
back to work after leaving the plant, shall receive a minimum of three
{S) hours pay et time and one-half,

12) Arrivel st work

Ne employes covered by this agreement, having worked less than
shirty (30) hours in a Week, shall be sent home by "The Company” without
being oredited with three (3) hours pay. If an employee has worked more
then thirty (30) houre in the week, he must be credited with two (2)
hours pay.

13) Dismissals, Trensfers and Ley-0ffs

4) No member of the Executive Committee or Shop Steward of "The
finion® shall be dismissed, laid off, or transferred, until his case has
been settled between "The Union®™ and "The Company®.

B) In the event of a lay-off, "The Company” shall supply the
President of "The Union"™ with a list of men to be laid off. If "The
Union” is of the opinion that an injustice is being done, the case or
cases will be handled as per Grievance Procedure, outlined elsewhere

in this agreement. If the Grievance Procedure results in the reinstate-
ment of the employee or employees in question, such reinstatement will
be with pay, retroactive to date of lay-off.

c) In the event of 2 reduction of staff in the Plant, all Shop
Stewards of "The Unien™ shall have top ssniority im their respective
trade, in their department, ability providing. All members of the
Executive Committee of "The Union® shall have top seniority in their
respective trade, throughout the Plant, ability providing.




13) Dismissals, Transfers and Lay-0ffs.

D) In the event of a shut-down in the Plant caused through any
¢ircums tances, "The Company” agrees to re-hire first: the members of
the Executive Committee of “"The Union" and second: the Shop Stewards
of "The Unien®”, in the first group to be re-hired in their respective
trade, ebility providing.

E) In & case where an employee 18 to be laid off, "The Company™
whenever possible shall notify "The Union® in writing, forty-eight (48)
hours before the release of the employee is due to take effect. The
enployee will also be notified at the same time.

14) Pay Period

a) "The Company®” agrees to pay all day shift employees covered
by this agreement each Friday between one o'clotk p.m. and gquitting time,
with the exception of the Plant being c¢losed. In the latter case, the
pay period will be the previous day between the same hours.

B) "The Compeny®™ agrees to pay all night shift employees When
entering the Plant on Fridey night, with the exception of the Plamt being
slosed. In the latter case, the pay period will be the previous night

at the same hour.

15) Night loyees

No night employee covered by this sgreement shall be sent
home by "The Company" between the hours of twelve (12) o'clock midnight
and five (5.00) a.m. No night employee shall be sent home by "The
Company® due to lack of work, break-downs, etc., at any time during
the regular working period of the night shift onm a pay night without
first receiving his pay.

16) Vacations with pay

a) Any employee vwho has less than one year's service prior te
May 1st in any year, shall receive a vacation of one-half (%) day per
month worked, for which he shall be paid his regular hourly rate, per
Schedule A, plus ten (10) percent. His days of vacation shall be
consecutive.

B) Any employee wWho has one year's service but less than five
years prior to May l8t in eny year, shall receive one (1) week's vacation
for which he shall be paid forty-four (44) hours at his hourly rate, per
Schedule A, plus ten (10) percent. His days of vacation shall be
consecutive.

c) Any employee who has five years' serviece or more prior to
May 1lst in any year shall receive two (2) weeks' vacation for which he
shall be paid eighty-eight (88) hours at his hourly rate, per Schedule
A, plus ten (10) percent. His days of vacation shall be consecutive.

D) The vacation period shall be granted between July lst and
September lst, and "The Company™ shall notify the employees of the
exact date of the vacation period not less than sixty (60) days in
advance of such specified vacation perioed.

E) "The Company™ agrees not to penalize any employee for his
vacation due to time lost through reported sickmess, or time lost with
permission, Any employee with less than five years' service prior to

May lst in any year, who loees more than six (6) full working days during
the preceding twelve (12) months without excuse, shall forfeit his vacation.
Any employee wWith five years' service or more prior to May lst im eny

year, who losesg more then six (6) full working days during the preceding
twelve (12) months without excuse, shall forfeit ome-half (4) of his
vacation.




16) Vacations with pay - continued

F) In the gase of an employee being laid off before the vacationm
period; if he has less than five years' service up to the time of lay-off,
he shall be paid a vacation pay of one-half (%) day per month worked

gince the last preceding May 1lst and; if he has five years' service or
more up to the time of lay-off, he ghall be paid a vacation pay of one

(1) day per month worked since the last preceding Mey 1lst. If the em~
ployee is laid off on or after the 15th day of any month, it shall be
coneidered for the purpose of this clause that he shall receive a vacation
pay as specified of one-half (%) day, or one (1} day, as the case may be,
for the month in which the lay-off occurred. This is in eddition to pay
or vacation as specified in the previous clauses of this article for
vacation with pay in respect of service prior te the last preceding May lst.

17) Guards

A) The regular hours of work of all guerds covered by this agree-
ment shell be scheduled by "The Company®™. Hours worked in excess of
forty-eight (48) hours in any work week ghall be paid for at time and
one-helf,

The shift hours presently are as follows, each day!

8,00 a.,m., to 400 pP.m.
4400 pem, %0 12.00 p.m.
12,00 psme. to B8.00 a.m.

B) Any guard who is called to work onm his scheduled day off shall
be paid time and one-half for all hours worked on that day.

c) None of the provisions of Sections 9, 11 and 18 shall be
applicable to guards. Ouards covered by this agreement shell be peid
according to the wage scale, Schedule A. and, in addition, shall receive
an extra ten (10¢) cents per hour in wages, to be added to their total
weekly earnings.

18) Recgognized Holidays

A) New Year's Day, Good Friday, May 24th, June 24th, Dominion Day,
Labour Day, Thanksgiving Day, and Christmes Day shall be observed as
holidays from 5.30 a.m. on any Such day %o 5.30 a.,m. on the next day and
any employee working on any such holidays shall be paid double time. All
Sundays shall be observed as holidays from twelve (12) o'clock midnight
on Saturday to twelve (12) o'cleck midnight on Sundey and any employee
working on Sunday shall be paid double time. In the event of one of the
above-mentioned holidays falling on & Sunday, it shall be considered ags
falling on Monday and overtime shall be computed accordingly.

B) New Year's Day, Good Fridey, June 24th, Labour Day and Christmas
Day shall be observed as holidays with pay for the hours of work specified
in Section 11 for the particular day and in accordance with sectiom 9,
subsection A, providing that the employee has worked the required number

of hours on the working day preceding and the working day following eny
such day, and has hed three months service with "The Compeny”, prior to

any such dey. Any employee who works on one of these five holidays with
pay shall be paid double time and shall have = day off with pay in the
following week,

c) Any employes working on omné of the days mentioned in sub-ssction
A) or B) of this section shall be emtitled to ome-half (%) hour for lumeh
for which he shall be paid provided he has completed four (4) hours of
werk on thet day.

D) Any employee who starts work between twelve (12) o'eclock midnight
on Saturday and twelve (12) o'cloek midnight on Sundey shall be paid at

the rate of double time for all the hours he works on that shift, evenm
though one or more of the hours worked may be on Kondey morning. The same
shall apply from 5,350 a.m. on all the other days mentiomed in Sectiom A)

of this article to 5,30 a.m. on the following day.




19) ©Hotiees

Unless ptherwise required by law, no netice altering the
working conditions in the Plant, or otherwise affeoting the welfare
of the employees, Bhell be posted by the Management until said nmotice
has been submitted to the Executive Committee of ®"The Union®™, "The
Union®™ shall have the privilege of posting notices on the boards in
all departments after said notice ha# been submitted to the Management
of "The Company®. All notieces must be posted by both parties,
bilingually.

20) Heglth and Welfare

#The Oompany" shall make reasonable provisions for the
safety and health of itas employees during working hours. In cases
where special elothing or protective devices are required by law
for the protection of the employees; the same shall be supplied by
"The Company®, and shell be properly utilized by the employees.

81) Ua ivities

Members of the Executive Committee of "The Union"™ and Shop
S8tewards shall be afforded time off as may be required, with pay
at their regular day rate, “or the purpose of =

(a) attending a meeting of Union representatives om the first
Mponday of each month, which shall ococupy not more than one and one-half
hours; notiece of sueh meetings to be submitted to the foremen
twenty-four hours in advence of suech meetings,

(b) performing their necessary and proper dutiesas Unien
representatives which are reasonably required to be performed
o "The Company's™ time in administering this agreement, but members
of the Exeocutive Committee and Shop Stewards shall not leave their
posss without first reporting to their foremen, and in the event
suoh absenge would khandicap produstion, mutually satisfactory
arrangements shall be arrived at by the foremen and the President
of "The Union®™.

82) Grievance Procedure

The employee will take the grievance before the Steward
of his Department. The Steward, with the employee, will take the
grievanee before the departmental foremen for settlement; if no
settlement can be made with the departmental foreman, the Steward
will take the grievance before the Executive Committee of "The Union™.

The Executive Committee will take the grievance before the
departmental foreman for settlement; if no settlement can be made
with the departmental foreman, the Executive Committee will take
the ease before the Plant Superintendent.

If no settlement can be made with the Plant Superintendent,
the grievance will be taken befeore the Works Manager for settlement.

23) Arbitratiom

In the event that ne agreement is reached through the
prosedure set forth in Seotions 6 and 22 hereof, the parties will
endeavour to effect a settlement through some agreed method of
a*bitration to be final and binding on both parties, but, failing
such am agreement as te arbitration, them either party shall have
the right to apply for a Board of Comnciliation under the provisien
of the Quebge Trades Dispute Act (R.85.Q.1941, Chapter 167).




24) Deductions from Wages

Deductions from wages, except those required by law, shall
be made only upon euthorization signed by the employee and acceptable
to "The Company”.

25) Renewal and Termination 2

Thie agreement shall become effective on the gth day of June,
1948, and shall remaia in full force for one year and thereafter shall
remain binding for a furtbier period of one year unless either party
hereto shall give the other signatory notice in writing of termination
within e delay which shall not be mure than sixty (60) days nor less
than thirty (30) deys prior to the expiration of emch one year period.

26) Strikes and Lock-Outs

During the life of this agreement or while negotiations for
a further agroement are in progress, there shall be no strike or slow-
down on the part of the members of "The Union" nc¢. any lock-out om the
part of "The Company®, until all the provisiops of this agreement have
been exhausted.

Signed at Montreal on the 2§ZL day of July, 1948

For *The Company™: For "The Union™:

T A _‘gﬁggtéiézz:fﬁg; E;;EE;;;;;!

%4 Xk S AT

Witness: Witness:




SCHEDULE ®A"

MONTREAL LOCOMOTIVE WORES, Limited

OOCUPATIONAL CLASSIFICATIONS AND HOURLY RATES
ESTABLISHED AS OF JUNE 6th, 1948

OCCUPATION CLASS 2 CLASS 3

Apprentices lat Year
» - 18t »
» 2nd ”
» 2nd
4 Srd
¥ - 3rd
Air Tool Operators +80-.85
Beltmen
Blacksmiths 1.18

+85-,90
Boilermakers - Leaders 1.20

. = Others +96-1,00 «86-,.90
Boltmakers +80 .70

Brakemen «75
Carpenters - Leaders
» = Others
Checkers - Slop
Clerks - Sheop

Crane Operators

Drop Hammer Operators




SCHEDULE "A®

MONTREAL LCCOMOTIVE WORKS, Limited

OCOUPATIONAL CLASSIFICATIONS AND HOURLY RATES
ESTABLISHED AS OF JUNE éth, 1948

QOCUPATION CLASS 1 CLASS 2 CLASS 3 CLASS 4

Electricians - Leaders 1.285

» - Others 1l.15 1,06-1.10 +95=1.00 .85-.90
Engineers - Yard Engine +90 85
Engineers - Lo¢oo, Crane 95 «90

Firemen - Loco. «80 « 75

Fitters 1.,06-1,10  ,95-1.00 «85-,90 «75-.80
Gang Leaders 1,45-1.60 1,25-1.85 1,15-1.20 1,10
Gas Burners +90=.95 +80-.85 «70-.75 +65
Gas Plant Operators «B0 «70=.756
Guards «75
Hammer Drivers +80
Hammersmiths 1.40
Handymen .85
Heaters
Heat Tresters
Hydrauliec Riveters
Inspsctors
Janitors (Male)
» (Pemale)

Layersout




SCHEDULE "A®

MONTREAL LOCOMOTIVE WORKS, Limited

OCCUPATIONAL CLASSIFICATIONS AND HOURLY RATES
ESTABLISHED AS OF JUNE gth, 1948

OCOUPATION

Machine Operatores - Leaders
Machine Cperators +95-1.08 «85-,90 «75-,80

Meintenanse Men 1,05 .95-1,00 «86=,90

Millwrights & Riggers 1,06-1.10 +95-1,00 «85-.90 80

Oilers «80 «70 «65

Painters 1.00 «90 «80=,88

Pipe Fitters 1,08 +90-,95 «80-,88

S8lingers «B80 «70 1]

Shop Helpers «T0
S8hep Leborers «T0

S8toremen «65-,.70

Bivet & Tap Passers
Tin & Coppersmiths
Timekeepers e65-.70
Teol Distridbutors

«85 «80 «70=,78

Toolmakers 1,10-1.15 1,00-1,05 «90=-.985

Toolsmiths 1.00-1,05 .95 .80-,885
Tool Temperers

Tracter drivers

Trackmen

Truek Drivers

Welderg = Electrie +95-1.00




