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Monsieur, B

MINISTERE DU TRAVAIL
IT fyA! HOTEL DU GOUVERNEMENT
YAY QUEBEC

MEMO destiné & Ja Commission du Salaire Minixum,
288,rue SteJoseph,
QUEBEC.

Sujets Convention collective entre Montreal Locomotive
works, Limited, & The Montreal Union of Locomotive Builéews
and Office Norkers Qe

oo de vous inolus une oopie de cette convention
conclue sous la Loi des Syndicats Professionnels, (SeReQe, 1541, cha=
pitre 16 ot amendements) , datée du 8 juillet 18 et déposée au
ministère du Travail sous le numéro 871.

Sinodrement 2 vous,

Le sous-ministre,

LE
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  LABOUR RELATIONS BOARD OF THE PROVINCE OF QUEBEC,
Cu 13 1948

 

cdAge COMMISSION DE RELATIONS OUVRIERES DE LA ONerrorprntiel

3 LETTRE REGUE

L
T

  
PIERRE-A. GOSSELIN, 286, RUE ST-JOERPH, 4 BST, RUE NOTRE-DAME ©® 'REAY

. QUÉBEC. MONTREAL. OU-.INISTRE

BRUNAY BRAIS, . . DU TRAVAIL

MEMBRE. 4,

| Quebec le 12 août, 1948.

4°

Monsieur Gérard Tremblay,
: Sous-ministre du Travail,

" “Hôtel du Gouvernement,
Québec, P.Q.

RE:- Meutreal Lecemetive Werks, Linited,
&

The Montreal Union of Lecomotive Builders

and_QffieeWorkers, Inge 

Monsieur le sous-ministre,

J'accuse réception de votre lettre

du 9 sells, 1948 , accompagnée pour dépôt

de deux copies certifiées d'une convention de travail,

en date du 8 Juillet, 1948 , intervenue entre
2

les parties ci-dessus mentionnées et déposée au minis-

tère du Travail, le 10 juillet, 1948,
sous le numéro #7

Ë

Le. “Bien & vous,

 

P. E. Bernier, LL.L



MINISTÈRE DU TRAVAIL
HÔTEL DU GOUVERNEMENT

qutazc

 

QUEBEC, ce 0 août 1948,

MEMO destiné & La Camission de Relations ouvrières,
286, rus St=Josevh,

QUEBEC.

Montreal Loccuetive ‘Sujets Convention collective entre
wor ; limited, & he Montreal Union of Locomotive Mil

end Office Worksrs, Ine. »
 

‘Conformément aux prescriptions du deuxièmes paragraphe de ltarti-
ole 19-A de la Loi des Relations ouvrières (S,ReQ. chapitre 162-A et
amendements ) , je vous inolus pq dépôt, deux copies certifiées de
cette convention datée du 8 fa t 1948 et déposée au minis=
tère du Travail le 10 juillet 1948 en exécution de la Loi des
Syndicats professionnels (SeReQe, 1941, chapitre 16€ et amondements),
sous le muméro 871.

Sinobrement à vous,

Le sous-ministre,

H=14
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MINISTÈRE DU TRAVAH
HÔTEL DU GOUVERNEMENT

QUÉBEC
Québec, ce

MEMD destiné à La Commission de Relations ouvrières,
286 . rue St-Joseph,

Québec.

_ Sujet: Convention collective entre Nemtreal
fo + 4[SRY a. 4 LR

Je vous inclus une copie du certificat constatant le dépôt
de cette convention collective enregistrée au ministère du Travail
en exécution de la Loi des Syndicats professionnels (S.R.Q., 141,
chapitre 162 et amendements), le A0 Juillet 1948 sous le numéro

Sincèrement à vous,

- . Le sous-ministre 



  

Bh a3, 8Janes Vest,

1 }
DEPARTMENT OF LABOUR

PARLIAMENT BUILDINGS

QUEBEC

HoEY

© Quebes, July JNM, 148.

ir AG. Laveen,

aaus Lemaire Werks,Mnited,

Dour Siri

“ ’Mnolosod please find a certificate |
deposit made with the Department of Labour on 10th,1948
under Number 871 of a CollectiveAgreement under the
Professional Syndiontes!hotAct (R.8,Q. 1941, She ter 862
and amendments) between Hemt Ltd.)
and the Eontreal Union of locemetive mailders and OrPL
Verkhers Ins.

pe

The labour association party to the above
mentioned agreement having been certified on Haroh l2th,
1947 as bargaining agont by the Quebec Labour Relations
Board, the deposit of such agreement with the Department of
Labour hus also the effeot of the deposit contemplated in
the Labour Relations Aot (R,8.0., 1941, Chapter 162-A and
amendments),

Sinoerely yours,

Deputy Minister.

NO, emels
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Monsieur 0. Cartisy,

MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT

qutanc

- Québec, ce 32 Juillet 1948.

Montreal Union of Lessmsrive Muiléers and
Te Workers, Ine., ;
a»Tue Et-dacques,

x

oo.er monster, +

Je vous inclusun certificat constatant le
dépôt fait au ministère du Travail, Je 10
sous le numéro @Ÿà , do la convention collective conclue
sous la Loi des Syndicats professionnels (S.RoQ., 1941,
chapitre 162 et cments) intervenue entre Montreal
Loceuotive Werks ep © The Mentreal Union of Leccmetive
Builders and Office Workers Tne.

.. La partieouvrière ayant été reconnue le 32
mare IMT | come agentnégociateur par la Commission de
Relations ouvrières de Québec, le dépôt de cette convention
au ministère du Travail a aussi les effets du dépôt exigé
par la Loi des Relations ouvrières (S.RoQ., 1941, chapitre
162-A et amendements).

Veuillez agréer l*expression de mes meilleurs
sentiments, |

Le Sous-Ministre

MS. feeds

{TES agin

H=2



Province de Québec

MINISTERE DU TRAVAIL

Province of Quebec

DEPARTMENT OF LABOUR

 

Loi des Syndicats Professionnels Professional Syndicates’ Act
(S.R.Q., 1941, chapitre 162 et amendements) (RS.Q., 1941, Chapter 182 and amendments)

(CERTIFICAT DE DÉPÔT D'UNE CONVENTION COLLECTIVE
CERTIFICATE OF DEPOSITOF A COLLECTIVE AGREEMENT

1

Numéroffi
Number

Les ntes établissent que le &It is hereby certified that on the Ctmlème

jour du mois de Millet mil neuf cent quarante- Mt
day of the month of nineteen hundred and forty- ‘

le ministère du Travail a reçu de Bontrenl Lousmetive Vorka, Léniteé, Lengue Pointe, à
the Dengriment orfFh has received from _ Ineo,

À
la convention mentionnée ci-après, laquelle a été déposée sous le numéro
the hereinafter mentioned agreement, which has been deposited under Number

savoir:
to wit: | |

| Une convention collective en date du § Juillet INS
A collective agreement under date of |

intervenue entre: Mentyeni Lossuetive Vooks, Linttet, à The Bewtreal Vaden :
between: o LosemativeBuildersand Office Rorkers, Ine,1a viguw

conpter du join pour was périede année
lenouvellenent ‘une année.

Donné en l'Hôtel du Gouvernement, en la cité de Québec,
Given in the Government House, in the City of Quebec,

Sceau - Seal ce dowsing jour du mois de
" this day of the month of

jules mil neuf cent quarante-bmés
nineteen hundred and forty-

H-1
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Agreement between

æ Montreal Locemotive Works, Limited and the Montreal
Union ef Loconotive Builders and Office Voerkers,Ine.

1) = Parties te thisAgreement shall be Montreal Loesomotive Werks,
Limited, Lengue Peinte, Montreal, hereinafter referred te as “The
Company®” and Montreal Union of Locomotive Builders and Offise Workers,
Ine., Lengue Peinte, Montreal, hereinafter referred to as "The Union".

2) Proefossienal Jurisdietion 4

This agreemexs applies te all employees hired at aa hourly
rate, oxee)t foremen, Pattoramakers, stationary eaginemex, firemen and
helpers in She steam power plant, empleyed dy "The Company®.

3) Recognition

"The Company®” horedy recogaises thas “The Union” has deez duly
cortified under the “Labour Relations Act” (R.5.Q.1941, chapter 1lé2a)
as sele bargaining agont fer all its empleyees hired at am hourly rate,
ex3ePpt feremen, patteramakers, stationary enginemen, firemen and helpers
in the steam pever plant, empleyed bY "The Company®.

4) Co-operation

All parties se shis agreement hereby commit thomselves te
the fulleas se-eporation with the ebjeet of maintaining efficient and
uninterrupted production ia the plant.

8) The Union Sceurisy

A) "The Company® agreos te furnish “The Union” with a list of the
employees hireé er re-hired by "The Company®, ence every fifteon days. :

B) Employees recalled te work after an indefinite lay-off shall
be recalled ia the reverse order in which they were laid off, providing
they are qualified te do the work available. At least 24 hours before
an employee is required to report fer work fellowing en indefinite lay-eff,
The Conpeny” shall send the employse a recall notice or card by registered
mail addrsssad to him at his last address appoaring on “The Company's"
employment records, and shall mail er deliver a duplieate copy te "The
Union”. An enployes failing to repert fer work within seven days, 1f
unemploeyed, or within fourteen days, if employed, after the date for
which he is recalled to work, shall ferfeit his rights to be re-hired
in accordance with the provisions of this Section 5 under the agreement.

. 6) Mogotiations

Any diffieultion between "The Company” and The Union” whieh
; ney‘arise, and whieh cannot be handled through the regular grievanss
procedure, may be presented to the Management of "The Company® dy the
Negotiating Committee of “The Unien”, at the discretion of "The Union”,
Low consideration and settlement. Every effort will be made te settle
any suekh difficulties within ferty-eight (48) hours after presentation

: te "The Oempany”.

ui qu ef Tne Union

“The Union” shell furnish "The GCempeny” with a l1s8t of nanes
of themembers of the Negotiating Comaittes and of the Executive Connittee
and alse the names ef all Shop Stewards within ten (10) days after this
agreement comes inte force. Whenever any change is made im such list,
“The Company” will be netified in writing within three (3) days of sueh
change. It is recognized by "The Union” that the number of Stewards shall
de kept im reasonable prepertierx te the number of mon employed by "The
Company” anâ covered by this agreement, with the total numder of Stewards
approximating 23% of the employees severed by this agreement.
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. À list of all names of foremen, assistant foremen and others
authorised to give orders or te aet in a supervisory eapacity will be
given te “The Union” within ten (10) days after this agroenent cemes inte
foree. Whenever any changes are made in any such list “The Union” will
de notified in writing within three (3) days of any sueh change.

Mages
A) All hourly rated employees covered by this agreement shall be
paid secording to the Wage Scale, Schedule A, which is attached te and
is part of this agreement. In addition to wages Der Schedule A, or pieee
work earnings, as the case may be, all hourly rated employees covéred by
this agreement shall receive an extra fourteen (14f) cents per hour in
wages $0 be added to their total weekly earnings.

3) oo The classification of employees between various classes,
where there is more than one class for an occupation shown on the wage
scale - Schedule A, shall be done dy "The Company”, based or the skill,
responsibility, initiative, technical knowledge and experience necessary
fer the proper performance of the werk required, along with any other
requisites and also after recognising the aature of the work and the
direction and supervision required. “The Oompany” agrees not to decrease
the hourly rate of any empleyee, excepting in the case of a nan being
transferred to a position of lower category or classification. In that
ease he will be paid the rate corresponding to the prevailing rate in
that category or classification and “The Union® shall be notified ia
writing of the rate change.

oe) | "The Company” agreesnot $0 reduce any piece werk rate en
CL any Job without first negotiating the said piece work rate with "The
Unica" amd "The Company” alse agrees to negotiate with "The Union” with
Loregard:+0 increasing GAY pieess work rates considered inadequate by "The

CoUnions

RE 5) - All the above provisions of this section shell not apply to
>any construotion enployess covered by Order-in-Council No. 131 of 1948

… or any supplenent thoroete er anmondnent or replacement thereoef.

20)paasgemens |  
Ee all the prerogatives of Managements, including, but not limited
Tse the Management of the Plant and the direction of the working ferces,

‘the right to hire, promote, demote, suspend, discharge or transfer for
proper eause and the right to relieve employees from duty because of laek
of work er for other legitimate reasons, and the right te determine the
parts $0 be manufactured, the location of plants, the sehedules of ma-
terial production, the methods, processes and means of manufacturing, She
sourees of parts, materials and supplies, the disposition of products,
the standards of inspection, is vested exclusively in "The Company®.
"The Company” and the Management will not, however, use the provisions
of this Soetien for the purpose of discrimination against any members ef

"Tne Union”.

-uiE
Coa DayTIT* peguler ours ef work shall de eight (6) hours
- per tayorforty-four(44) hours per Week.

ot WerBE  ET

merseFritey®ecccscccrssessesrcreccce 7.30 ame till 12,00 noes

ang 5EY | 1.00 Pele $111 4,30 pom.  

- Sarertaysesecesrasecscsccsnsencracsserane 7.50 Gome $111 11.30 BeBe

all Flshifs employees covered dy this agroement shall be paié time
and ene-half after eight (0) hours have been worked in one day, with
the exception of Saturday when time and one-half shall be palé after
four (4) heurs have been werked.
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. paid fer at the rate of double time.

 

2’ Night Shifts: Regularhours of work shall be nine (9) hours per
night or forty-five (48) hours por week.

Monday te Tridey Secessscevesssssssse 8.00 Pel, +4111 18.00 nidnight

18,50 a.me till 5.30 acme

an Right employees covered by this agreement shall de paid time and
one-half after nine (9) hours have been worked in one night.

0) All night employees working on regular night shift shall be
paid & premium of five {8¢) cents per heur, whieh shall be added te
their total weekly carnings.

On the institution of shifts by "The Company” not cenfornming
to She regular hours of werk herein provided in Seotion ll, the hours
of werk and application of night shift premium, if any, shall de mutually
agreed upon by "Theo Company” and “The Union”.

a) After an enployes has woerked three (3) hours overtine en his
seheduled shift, any hours worked thereafter on that shift shall be

R) Ia determining overtime pay, the "exeoss allowance” shill de
cenputod in half-hours, fractions ‘of à half-hour being treated as a

fall half-hour.

-F)- Any exployee whe has worked his scheduled shift and 1s salled
~ bask to werk after leaving the plant, shall receive a minimum ef three
(3) hours pay et time and one-half,

Bi

as) Arrival sx york ;

oo He enployes covered dy this agresment, having workod less than
thirty (50) hours ia a Week, shall be sent home dy "The Company” without
being eredited with three (3) hours pay. If an employee has worked mere
then thirty (30) heures ix the week, he must be credited with two (8)
hours pay.

 

No member of the Executive Committee or Shop Steward of "TheA)
Waton” shall be dismissed, laid off, or transferred, uatil his ease has
Been settled between The Union” and "The Company®.

3) In neevent of a lay-off, "The Company” shall supply the
Presidents of "Tho Union” with a list of mea to be laid off. If "The
Union” 1s of she opinion that am injustice is deing done, the case or
“cases will de handled as psr Grievance Procedure, outlined elsewhere
in this agreement. If the Grievance Procedure results in the reinstate-
mont of the employes or employees in question, such reinstatement will
de with pay, retroaetive te date of lay-off.

0) In the event of & reduction of staff in the Plant, all Shep
Stewards of "The Union” shall have top seniority ia their respective
trade, in their department, ebility providing. All members of the
Executive Committee of "The Union” shall have top seniority in their
respective trade, throughout the Plant, ability providing.
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vacation.

 

D) In the event of a shut-down in the Plant caused through any

ciroumstanees, “The Company” agrees to re-hire first: the members of

the Executive Committee of “The Unien" and second: the Shop Stewards

ef “The Union”, in the first group to be re-hired in their respective

trade, ability providing.

BE) - Ia a caso where an employee is te be laid off, "The Company”
whenever possible shall notify "The Union” ia writing, forty-eight (48)
hours before the release of the employee is due to take effect. The

enployeéese will alse be notified at the same time.

16) Pay Period

a) "fhe Company” agrees te pay all day shift employees severed

by Shisagreement oach Friday between one o'eieek p.m. and quitting time,

with the exception of the Plant being closed. In the latter case, the

pay périod will be the previous day between the same hours.

B) | The Company” agrees to pay all night shift employees when

entering the Plant on Friday night, with the exception of the Plant being

closed. In the latter case, the pay period will be the previous night

at thesame hour.

. 18) Night Empleyees

oo Ne night employee covered by this agreement shall be sent
heme by "The Company” between the hours of twelve (12) o'clock midnight
and five (5.00) a.m. Nb night employee shall be sent home by "The

Company” due to lack of work, break-downs, ete., at any time during
the regular working peried of the night shift on a pay night without
first receiving his pay. |

16) Vacations with par

A) Any employes whe has less than ene year's service prier te
Mey lst in any year, shall receive a vacation of one-half (}) day per
month Worked, for whieh he shall be paid his regular hourly rate, per v
Schedule A, plus ten (10) percent. His days of vacation skall be
consecutive.

B) Any empliyee who has one year's service but less than five
years prior te May lst in any year, shall receive one (1) week's Vacation
for whieh he shall be paid forty-four (44) hours at his hourly rate, per
Schedule A, plus ten (10) percent. His days of vacation shall be
sonsecutive.

6) Any empleyee who has five years’ serviee or more prior te
May let in eny year shall receive two (2) weeks' vacation for which he
shall be paid eighty-eight (88) hours at his hourly rate, per Schedule
A, plus ten (10) pereont. His days of vacation shall be censecutive.

D) The vacation period shall be granted between July lst and
September lat, and "The Company” shall notify the employees of the
exact date of the vacation period not less than sixty (60) days in
advanees of such specified vacatien period.

B) "The Company” agrees not to penalize any employee for his
vacation due te time lost through reported sickness, or time lost with
permission, Aay empleyee with less than five years’ service prior te
May lst in any year, who loectes more than six (6) full working days during
the preceding twelve (12) months without excuse, shall forfeit his vacation.
Any employee with five years' serviee or mere prior to May lst in aay
year, Who loses mere than six (6) full working days during the preceding

twelve (12) months without excuse, shall ferfeit one-half (§) of his
Jy2
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1} . ‘In the case of an employée being laid off before the vacation
period; if he has less than five years’ service up to the time of lay-off,

he shall be paid a vacation pay of one-half (4) day per month worked
since the last preceding May lst and; if he has five years’ service or

more up $0 the time of lay-off, he shall be paid a vacation pay of one

(1) day per month worked since the last preceding May let. If the on-

‘ployee is laid off on orafter the 15th day of any month, it shall be

considered for the purpose of this clause that he shall receive a vacation

pay as specified of one-half (#) day, or one (1) day, as the case may be,

for the month in which the lay-off occurred. This is in addition te pay

or vacation as specified in the previous clauses of this article for

vacation with pay in respect of service prior to the last preceding May lst.

17) Guards

A) "The regular hours of work of all guards covered by this agree-
ment shall be seheduled by "The Company®. Hours worked in excess of

forty-eight (48) heurs in any work week shall be paid for at time and

ene-half, cu .

The shift hours presentiy are as follows, each day:

8,00 a.m, $0 46.00 Pom.

4000 Pom, $0 12.00 p.m.

12.00 poms to 8.00 a.m,

B) oo Any guard who is called te work on his scheduled day off shall

be paid time and one-half for all hours worked on shat day.

c) Mone of the provisions of Sections 9, ll and 18 shall be
applicable to guards. Guards cevered by this egreement shell be paid

according to the wege scale, Schedule A. and, in addition, shall receive

an ertra tem (10g) eents per hour in wages, to be added to their total

weekly earaings.

18) Recognized Holidays

A) # New Year's Day, Good Friday, May £4th, June 24th, Dominion Day,
Labour Day, Thanksgiving Day, and Christmas Day shall be observed as

holidays from 5.30 a.m. on any such day to 5,30 a,m. on the noxt day and

any employée working on any such holidays shall be paid double time. All
Sundeys shall be observed as holidays from twelve (12) o'clock midnight
on Saturday te twelve (12) e'cleck midnight on Sunday and any employee

working on Sunday shall be paid double time. In the event of one of the

above-mentioned holidays falling on a Sunday, it shall be considered as
falling on Monday and overtime shall be computed accordingly.

B) New Year's Day, Good Friday, June 24th, Labour Day and Christmas

Bay shall be observed as holidays with pay fer the hours of work specified

in Soetion 11 for the partieular day and in accordance with section 9,
subsection A, providing that the employee has worked the required number
ef hours en the working day preceding and the working day following any

such day, and bas had three months service with "The Company”, prior te

any such day. Aay employee who werks on one of these five holidays with

pay shall be paid double time and shall have a day off with pay in the

following week,

c) . Any empleyes working on one of the days mentioned in sub-ssetion
A) or B) of this session shall be entitled te one-half (#) hour for lumeh
for whioh he shall be paid provided he has completed four (4) heurs of
werk ox thet day.

D) “ Any employes who starts work between twelve (12) o'cloek midnight
onSaturday and twelve (12) o‘eloek midnight on Sunday shall be paid at
“the rate of double time for all the hours he works on that shift, even

though one or more ef the hours worked may be on Monday morning. The mame

shall apply from 5.30 a.m. on all the other days mentioned in Section A)
ef this article to 5,30 acm. on the following day.
à
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19) Motiees

Unless etherwise required dy law, ne notice altering the
working eonditiens in the Plant, er otherwise affecting the welfare
ef tho employees, shell be posted by the Management until said notice
has deen submitted to the Executive Committee of “The Union”. "The
Union” shall have the privilege of posting notices en the boards in

ell departments after said notice has been submitted to the Management
ef "The Company®. All notices must be posted dy doth parties,
bilingnally. Co

20) HealthandWelfare

"The Company®” shall maks Foasonable provisions fer the
safety and hoaith of 1ts employees during working hours. In eases
where special clothing or protective devices are required by law
for the protection ef the employees, the same shall be supplied by
The Cempany®, and shell be preperly utilized by the employees.

21) Union Agtivitios

Members of the Executive Committee of “The Union” and Shop
Stewards shall be afferded time off as may be required, with pay
at thoir regular day rate, “or the purpose ef -

(a) attending a meeting of Unien representatives on the first
Monday of each month, which shall eecupy not more than ene and ene-half
hours; notice of sueh meetings to be submitted to the foremen
twenty-four hours in advance ef such meetings,

and

(») performing their necessary and proper dutiesas Unien
representatives whieh are reasonably requireéd to be performed
en "The Company's” time in administering this agreement, but memders
of the Executive Cemmittese and Shop Stewards shall nots leave their
posss without first reporting se their feremen, and in the evens
suoh absence would handicap productien, mutually satisfactory

arrangements shall be arrived at dy the foremea and the President
of "The Union”.

‘88) Grievance Presodure

The employee will take the grievance before the Steward
of his Department. The Steward, wish the employee, will take the
grisvanee defore the departmental foreman for settlement; if no
settlement c2n bo made with the departmental fereman, the Steward
will take the griovanes before the Executive Committee of "The Union”.

The Executive Committee will take the griovanee before ths
departmental foreman for settlement; if ne settlement ean be made
with the departmental foreman, the Executive Committees will take
the case deferTe the Plant Superintondent.

If ze settlement can de made with the Plaat Superiatendeas,
the grievance will be taken before the Works Manager fer settlement.

23) Arbitration

Ia She event that ne agreement is reached through the
procedure set forth ia Sections ¢ and 23 hereef, the parties will
endeavour te offect a settlement through seme agreed method of
arbitration te be final and binding on both parties, but, failing
sueh an agroement as te arbitration, then either party shall have
she right to apply fer a Beard of Coneilation under the provisien
of the Quebes Prades Dispute Aes (R.6.Q.1941, Chapter 167).
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84) Deductions from Wages

Deduetions from wages, except those required dy law, shall
be made oaly upon authorization signed By the enployee and acceptable
to "The Sompany”.

25) Renewal and Termination | .

2 This agroomont shall become effective on the 6th day of June,
2948, and shall remain in full force for one year and thereafter shall
remain binding for a further period of one year unless either party
hereto shall give the other signatory notice in writing of termination
within a delay which shall not be mere than sixty (60) days nor less
than thirsty (30) deys prior te the expiration of each one year period.

26) Strikes aad Lock-Ouss

During the life of this agreement or while negotiations for
a further agroement are ia progress, there skall be no strike or slow-
dewn on the part of the members of "The Union" nos any lock-out om the
part of “The Company”, until all the provisions of this agreement have
been exhaustod.

Signed at Montreal on the sd day of July, 1948

Fer "The Oompany®: Yer "The Union”:

LEZGein yyIPLéat-‘[

%- { 2 a) 7 4i Z- :

Witness: Witness:
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MONTREAL LOCOMOTIVE WORKS, Limited

SCHEDULE ‘AY

PAGE

QOCUPATIONAL CLASSIFICATIONS AND HOURLY RATES
ESTABLISHED AS OF JUNE 6th, 1948

OCCUPATION

Apprentices « 18% Year

+ - less PP?

> - înt *

9 - ad 2

. spd »

*  -îré *
: ® Co

Air Teel Operators

Beltmen

Blacksmiths

Beilermakers ~ Leaders

® - Others

= Beltmakers

Brakenen

Carpenters - Leaders

+ - Others

Checkers ~Siep

Glerks- She?

Grane Operators

Dre) Hemmer Gperators

lst ¢ mes.

Sada ¢ *

ist 6 *

Sxd 6 *

iss ¢ °*

32d 6 *

CLASS 1

«48

«40

« 850

83

86

60

80

1.18

1.20

95-1.00

80

.80

1.10

1.00

.88~ .90

.83

90

2.10

CLASS 2

80-.88

«70

1.00

1.10

-88-,90

«70

75

GLASS 3

<70-.75

85-.90

90

75

78

«80

«90

CLASS 4

88

70

63-270

78
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| SCHEDULE "A"

MONTREAL LCCOMOTIVE WORKS, Limited

@COUPATIONAL CLASSIFICATIONS AND HOURLY RATES
ESTABLISHED AS OF JUNE 6th, 1948

OCOUPATION CLASS 1 CLASS £ CLASS3 CLASS 4

Electricians ~ Leaders 1.28

» - Others 1.15 1,08-1.10 .95-1.00 .85-.90

Engineers ~ Yard Engine «90 88

Engineers - Leese. Orane «98 90

Firemen - Leso, .80 ET

Fitters 1.05-1.10 .95-1.00 .85-.90  ,75-.80

Gang Leaders 1.48-3.60  1.25-1.35 1,15-1.20 1.10

Gas Burners 904.95 «80-,88 «70.75 «88

Gas Plant Operators «80 70-758

Guards 78

Hemmer Drivers «80 70

Nammorsaiths 1.40 1.20 1,00

Hanéynez 95 80 5 «70

Heaters «80 70 «80

Heat Treatoers 90 «80-,88 75

Hyéraulie Riveters «90 80

Inspooters 1.08 1,00 98 85-290

Janiters (Male) «70

® (Female) «80

Layersout 1.08 «95 «85-,90 «00
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SOREDULE "A"

HTREAL LOCOMOTIVE WORKS, Limited

PAGE

OCCUPATIONAL CLASSIFICATIONS AND HOURLY RATES
ESTABLISHED AS OF JUNE 6th, 1948

OCCUPATION

Mashins Operators - Leaders

Machine Gperaters

: Maintonanto Mon.

Millwrights & Riggers

Cilers

Painters

Pipe Fitsors

Slingers.

Sue? Relpers
ShepLaberers

Storenen

Rives &Tap Passers

Tia & Coppersmiths

Timekespers oo BN

tél Bistributors.

Toolimakors

Toolsnitks

Teel Temporers

Treaster rivers

Tracknon

Truek Drivers

Welders - Blestrie

 

CLASS2)

1.10

.98-1.08

1.08

1.08-1.10

«80

1.00

1.08

270

7
0

«
8
5

6
0

1.00
«
8
0ee

1.26
1
.
1
8

1.10
+80205
8
5

1.08

1.08

 +88-~,90

.98-1.00

«95-1.00

75

«93

0884,70

1,102.48 1,00-1,08

1.00-1.05

1.00

70-075

70

80

© o95-1.00

 

CLASS 3

1.00

75-,80

88-,90

«85-,90

70

90

90-295

«70

78

«80

90

.

90

68

78

«90

CLASS 4

$8-.70

75-.80

«80

68

«80-.88

«80-,88

65-.70

70-75

90°s


