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5 COMMISSION DE RELATIONS OUVRIEGES DU LA PROVING Di GUEBE
SE .

- ey -

p Ha LABOUR RELATIONS BOARD OF THE PROVINCE OF Of EREC
JUGE EUDORE RO{VIN,

> PRESIDENT.

PIERRE-A. GOSSELIN. 286, RUE ST-JOSEPIT 4 EST, RUE NGTRE-D AME

MEMBRE. QUERFEC. MONTREAL

BRUNAY BRAIS,

MEMBRE.

ei

Québec, le 3 novembre, 1947.

Monsieur Léon T. Vallée,
° Régistraire des conventions collectives,

| Ministère du Travail, chambre 313,
H8tel du Gouvernement,
QUEBEC,

Cher monsieur,

J'accuse réception de votre lettre du 29
=: octobre dernier ainsi que des documents suivants:

lo- Une double copie de l'entente collective
de "The Canadian Fairbanks-Morse Company Limited";

20- Une copie de l'entente collective de
"Duval Motor Limited".

Votre tout dévoué,

 

P.B. Bernier, LL.L,

 

LO,
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Québec, le 29 octobre 1947.

Monsieur Rosaire ithéaume,
Coamission de Relations ouvrières,
286, rue St-Joseph,
Québec.

Cher monsieur,

Pour faire suite à notre conversation téléphoni-
que, Je vous truncmets, sous pli aéparé:

lo- Unu doubie cople ue l’ententu collective de
"Ine Canadian l’airbanke-dorse Company Limited";

2o- Une copies de l'entente collective de "Duval
Motor, Limited".

Sincèrement à vous,

Régistreire des conventions collectives.

L. J. Vallée
G.
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MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT

QURBEC

Québoo, co 25 apldt 17,

MEMO destiné & Commission du Salaire Minimum,
| 286, rue SteJoseph,

Québec.

Sujets Conv, colle antru The Cunadian
Fairbnoke-Morse Company Limitod .nd l'Union Catholi;jue
des Matallurristes, Local Nu l, Inc.

Monsieur,

Je vous inclus une copio de cocotte coonvontion conoluo
sous la Loi des Syndicats Profossionnels, {SeR.Qe, 1941, chapitre 162
ot amondements), datéo du ler avril 1947 ot déposéo au ministôre du
Travail sous lo numéro 480.

Sincôromont & vous,

Le Sous-ninistre 



) |
MINISTÈRE DU TRAVAIL

HÔTEL DU GOUVERNEMENT

QUÉBEC

 

Québoo, oo 25 août 1947.

MEMO destiné & La Commission de Relations ouvrières,
286, rue St=Joseph,

Québec ®

Sujet: Convention colleotivo ontre The Canndian Fairbanks
Morse Company Limited and l’Union Canadienne des Métallure

_zistes, Local no 1, Inc.
 

Monsieur,

Conformément aux prescriptions du deuxidme paragraphe do l'articlo 13=A
de la Loi des Relations ouvrières (S.RsQ. chapitre 1GZ2=A et amondements), je
vous inclus, pour dépôt, deux copies oertifiéos de cotto convention datée du

ler avril 1947 ot déposée au ministère du Travail lo26 juin 1947
sous le numéro*30 on oxéoution do la Loi dos Syndioats profussionnols (S.R.Q.,

1941, chapitro 162 ot amondomonts)e

Sinodromont & vous,

Lo sous-ninistre

H=24

T=1175



MINISTÈRE DU TRAVAIL
HÔTEL DU GOUVERNEMENT

QUÉBEC

 

21 juillet 1947.Québec, ce

MEMO destiné & La Commission de Relations ouvrières,
286, rue St=Joseph, |

Québec.

Sujets Convention collective entre The Canadian Fairbanks-Norse ji
Co. Ltd. et l'Union Canadienne des Métallurgistes, Local no 1, #

ing.

Je vous inolus une copie du certificat constatant le dépôt
de cette convention collective enrogistrée au ministère du Travail
en exécution de la Loi des Syndioats professionnels (S.R.Qe, 1941,
chapitre 162 et amendemonts), le 26 juillet 1947 sous le numéro

Sinedrement & vous,

Le sous-ministre
MC.
incl.

Hel2

T=1177



DEPARTMENT OF LABOUR
PARLIAMENT BUILDINGS

QUEREC

 

Quoteo, July 21st, 1947.

Mr. R. Bassett, Manager,
The Canadian Fairbanks-Norse Company Limited,
980, St.Antoine Street,
Montreal.

Dear Siri-

Enclosed nloase {ind à certifionte vu LE 1947
deposit nde Vi 5 the denartment of Labour on » 194

. undor Nuaber of’ « Collective Agrceren: under the

lroession: S‘milic.tus* ° ; A he _ y 20

Croceoned Ste tes he(lSak Falrbanks-Morse Gompany1. and 5 ‘iween

Tinitoda ne PrinionCanadienne des Métallurgistes, Local no
l, Inc.

The labour association party to the a

EY agreement having boen certified on Fone’ 198,
as bargaining agont br the Cuebre Labour Relations

Board, the deposit of such agreement with the ’epartren* of
Labour hus also the offect of the deposit contemplated in
the Labour ‘lelations ct (ReSle, 1941, Chapter 162-1 and
amendnents).

Sincerely vours,

MC.
enel.

Doputy Minister.

T-1170 H-2a
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MINISTÈRE DU TRAVAIL
HÔTEL DU GOUVERNEMENT

QUÉBEC

Québec, ce 21 juillet 1947.

MN. Paul Emile Marquette,
Président et Directeur d'Organisation,
L'Association ouvrière canadienne, Inc.,
3439, rue St-Denis,
Montréal 18, P.Q.

Cher monsieur,

Jo vous inclus un certificat constatant le
dépôt fait au minis’êre du Travail, le 26 juin, 1947,
sous le num.ro 480 , de la convention collicctive concluo
sous la Loi des Syndicats rrofessionnels ( 3e..0., 1941,

chanitre 162 5 arende ents) ot intervonue entre The

Canadian Fairbanks-Morse Company Limited et l'Union Cana-
dienne des Métallurgistes, Local no 1, Inc.

La partie ouvridre arant été reconnue le 19
Juin, 1946, comme agent négociateur var la Commission de
Relations ouvridres de Qu>vee, lu Cépôt de cutte convention
au ministère du Travail a aussi les effets Cu A600t exis
rar la Loi des Melations ouvrières (5e: 02e, 1.11, charitre
162-A et amonderonts oe

Veuillez agréer l'expression de mes meillours
sentiments.

Le Sous-ministro

MC.
incl.

p
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Province de Quéhec THT Province of Quebec
tq

"on
MINISTERE DU TRAVAIL ry DEPARTMENT OF LABOUR

Loi des Syndicats Professionnels Professional Syndicates’ Act
(S.R.Q., 1941, chapitre 162 et amendements) (R.S.Q., 1941, Chapter 162 and amendments)

CERTIFICAT DE DÉPÔT D’UNE CONVENTION COLLECTIVE
CERTIFICATE OF DEPOSIT OF A COLLECTIVE AGREEMENT

Numéro 480
Number

Les présentes établissent que le ingt cétiène
It is hereby certified that on the

t
jour du mois de Juin mil neuf cent quarante»
day of the month of nineteen hundred and forty-

24e , La Connission de Relations ouvrières,
le ministère du Travail à reçu de
the Department of Labour has received from

la convention mentionnée ci-après, laquelle a été déposée sous le numéro
the hereinafter mentioned agreement, which has been deposited under Number

savoir:
to wit:

ler avril 1947
Une convention collective en date du
À collective agreement under date of

The Canadian Fairbarke-Horse Conpany Linited and L'Union Canadienne
des Métallurgistes, Local no l, Inc. En vigueur à compter du ler avril
1947 jusqu'au 31 nars 1948, à midi. Renouvellement automatique.

intervenue entre:
between:

Donné en l’Hôtel du Gouvernement, en la cité de Québec,
Given in the Government House, in the City of Quebec,

S Seal ce vingt-et unième jour du mois deceau - Sea this day of the month of

Juillet mil neuf cent quarante- sept
nineteen hundred and forty-

®@ & 5 4 0 5 0 F008 St LE A Eee BE Es Ee EE EE SE GE ss ste BSE ®

Sous-ministre Deputy Minister
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Monsieur Faul Emile Marquette, /
i Président et Directeur d'Organisation,
| L'Association Ouvrière Canadienne, Ins, 5

| 3432 rue Suinte Denis, 3
Montréal 18, P.Q. a

Ret- The Canadian Fairbanks=dorse Company Limited,
&

  

Cher mensieur,

 

L'artiqle 23 de la Loi des Syndleats Professionnels
en vertu de laquelle le syniiont ci-haut mentionné semble incorroré,
exiye que toute convention collective que vous signes soit déposée
au bureau du ministre du travail par l’uno des parties simataires.

Or l’article 19=4 de la Loi des Relations Ouvribres
expose clairement que ce dépôt vous dispense de nous en transmettre
deux exemrlaires ou deux copies certifiées, tel que prévu À l’article
19.

Aussi avons-nous donc tranenis au ministère du Trevail,
les comventione collectives de travail que vous nous aves fait parvenir x
avec votre lettre du 25 juin conosemant l'affaire ci-dessus mentionnée, »

 

Votre tout dévoué,

’ | Scerétaire-adjoint,

  



L'ASSOCIATION OUVRIERE CANADIENNE, INC,

le 25 juin, 1947.

Monsieur Paul Emile Bernier,
Secrétaire,
Commission de Relations Ouvrières

de la Province de Québes,
286 rue Saint-Joseph,
QUEBEC,

Cher monsieur°

Conformément & l'article 19 de la Loi des Relati ons
Ouvrières de la Province de Québec, veuillez trouver ci-inclus deux
copies de la convention de travail signée entre The Canadian Fairbankse
Morse Company Limited, Sherhrooke, et l'Union Canadienne des Métallure
gistes, Local No, l, Inc., le 20 juin 1947.

Bien & vous,

Paul Emile Marquette,
Président et Direateur d'Organisation,

) ; . ge ms. - rage tet : ; . pu: - p . Sal an . ; Sia a A CEST Lt de nee - RETENUE NE THEON LE AE Sega + ; . TES
a re » . D A ryWF ye &Y wd 152726 EOSKED RT AE bagiEl SRE Ua SE GhiaTL i Se oY Se =
«| +a Nla v.. CN a x as5 a NEA0R Ee GTR Sy ; - PEbe 4 [IES N Pre ra oe dou ue a VRP - a pe .
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THISAGREEMENT by and between:

reinafter calle e Company ),

L'UNION CANADIENNE DES MET RGISTES
ere er called "the

nion , acting on ite own behalf and es agent
for the employees of the Company as herein defined,

OP TRE SECOND PART,

VITHESSETRL

WEEREAS the parties have fermulated this Agreement in
order to promote and maintain a pesseful and hareonious relationship
betveen the Company and sueh of 1te present end future employees as
are or may become subjeet to the provisions hereof and to set forth the |
conditions of employment to be observed by the parties and suchemployees

 

In this Agreement:

(a) the term"plant”’mesns the Cempany's fastery at Sherbreeke,
Quedee.

(v) the term “employee” means any person nov or hereafter
employed by the Company on sn hourly vage basis at the plant except

office vorkers and foreseen.

(e) the term “grievance” means a difference arising detveea
one or more employees and the Company as to the meaning or application

of any provision of this agrecment.

2. RECOGNITION
>»

(a) The Company recognises the Unien &6 the sole and

exclusive bargaining agency fer the employees vith respect te vages,

vorking heurs and other conditions of employment.  



DH

(2)

(v) The Coupany shall met diseriminate against,
LeeteCu restrain er cosrce any empleyee because of membership
n the on.

(e) The Union shall not intimidate or ceerse any
person into memdership in the Union, and shall not solicit such
sembership, hold meetings, or carry on other Union activities on the
Company's time or property, except as herein expressly previded fer in
respect of negotiations vith the Company.

(a) Any person employed by the Compeny contravening
any provision of this clause shall de subject to disciplinary astion
by the Company.

3. RARAGEMENT

(a) The management and direction ef the vorking
forees of the Company, including the rights te hire, promote, demote,
transfer, suspend or discharge any employee, or to relieve any employee
from duty for lack of work or other legitimate reason, shall remain

(rentes exclusively in the Company.

(v) The Union and the exployees shall co-operate with
the Company on netters of safety rules, production, vorimanship, elimin-
ation of inefficiencies, regularity of attendanc® unotuslity and
suggestions for improved processes and production standards.

; FEES
(a) No representative or meuder of the Union shall

solicit, collect or accept payment of Union fees or dues on Company
time,

(v) When authorised and requested in writing by
any employee the Company shell deduct from his vages a Union initiation
foo of $2.00 and monthly Unien dues of $1.00 and shall remit to the
Secretary of the Union onee esch menth by cheque the total of all
emounts so deduoted. Every such authorisation and request shall auto-
matically expire on the 31st day of Nerech following the date on vhioh 1
vas originally given and unless reneved in writing thereafter shall de
without further effect.

5. PROCEDURE
(a) The Union shall establish a Orievance Committee

consisting of not more than three (3) employees and shall promptly
notify the Company in writing of the personnel of such committee and of
any ehanges therein.

b) All grievamees except those erigimating frem
disuissal 0 lay-off shall be settled in the following manners

Step 1. By discussion with the foreman con-
sorned. If only one employee is affected he may present the gievmnee

personally, or through a member of the Grievance Committee. A



(3)

grievance affecting more than one employee shall be presented by a
asmder of the @rievanse Committee.

Step 2. If the grievance is mot settled under
Step 1 within threes (3) verking days, à written statement thereef shall de
subuitted by a member of the Grievance Committee to the Superintendent :
of the department invelved snd be discussed bLetveen them.

Step 3. If the grievanes is net sqgttled under
3ep 2 within three (3) vorking days it shell be submitted by the
Grievance Committees to the Manager of the Company's plant at their next
regular meeting or at a special meeting convensd as hereinafter previded
for,

Step 2. If the grievance 1s net settled under
Step 3 vithin five (5) vorking days of the holding of the meeting
between the Grievance Committse and the Manager of the Company's plant it
shall be discussed es 200n as conveniently possible at a meeting between
representatives designated dy the Compsny and representatives of The
Canadian Workers Association with the Grievance Committee.

Step 5. If the grievance is not settled under
Step 4 1t shall be referred to & Board of Arbitration composed of one
member appointed by the Company, ome by the Union and a chairman sel-
ected by the members appointed dy the parties. 1f the members sppointed
by the parties fail to agree upon a chairman the parties shell accept
88 chairmen such person as the Minister of Lsdbour of the Province of
Quebec may appoint. The authority of each Board of Arbitration shall de
limited to the rendering of decisions on the specific grievance referred
to it and no Board of Arbitration shall have authority to change or
modify in any respect the terms of this agreemsnt. The charges and
expenses of the chairman of each Board of Arbitration shall be divided
equally between the Company and the Union, each of which shall defray the
chargesji and expenses of the momber sppointed by ît.

(e) A grievance originating from the dismissal or
lay-off of an employee shall be in the first imstanee referred in
writing to the Hrnager of the Company's plant by the samployes concerned,
or, if he so chooses, by the Grievance Committee, within five (5) vorking
days from the date of dismissal or lay-off. If the grievance is not
settled vithin three (3) vorking days from the date when it is so referred
to the Mrnager of the Company's plant it shall de dealt with under Step
h, and, if necessary, under Step 5 of the Grievance Procedure provided inos

Section (bd) of this Clause. Should it be determined through the griev-
ance procedure that the dismissal or lsy-off of an employee vas not
Justified, such employee shall be re-instated to his forwer job vithout
loss of pay or seniority. The disalsal or lay-off of an employee who is

not entitled to a seniority reting under Clause 10 shall be entirely in

the discretion of the Company and shall net be made the subjeet of 8

grievanee.



(8)
(a) A vritten msmerendua of the terms of every

settlement made under Steps 2, 9 or § ef the @risvanse Procedure
provided in Section (db) of this Clause shall be signed dy a
representative of the Compeny and a representative of the Union.
Every memorandum, of settlement so signed and every decision of the
majority of sa Bosrd of Arbitration under Step 5 of the Grievance
Procedure shall be final and binding on the Company, the Union and the
employee or employees concerned.

(eo) Regular meetings botveen the Manager of the
Gompeny's plant and the Qrievance Jemmittee shall de mutually arrenged
to take place not more than once every calendar month. Betveen
regular meetings one special meeting for presentation of any grievance
wvhieh cannot reasonably be delayed may be requested in writing dy the
Union and such meeting shall be held within three (3) vorking days
of the request. Reguler meetings shall de convened during vorking
hours but assy be adjourned to or continued after working hours vhen
necessary and special meetings shall de held outside wvorking hours.

(r) The Compeny shall net be bound te consider any
grievanse unless it ts presented in acceréance vith the procedure
outlined in this Clause,

5. COFTINUIYYOFOPERATIONS

During the continuance of this agreement there
shall be no strike of any kind, stoppege of vorkx, slov-down, inter-
ference with or interruption of the aperations of the plant either by
the Union or by the employees and there shell be no lock-out by the

The closing of the plant or the cessation of its operationsCompany.
in vhole or in part during any vacation period or as the result of fire,
breakdown, power fallure or any other cause beyond the control of the
Company shall not constitute 2 lock-out on its part fer the purpose of
this Clause. Any employes contravening the provisions of this Cleuse
shall be subject to summery dismissal, vithout prejudice to any other
rights vhich the Company may have against him in the premises.

Te WORKINGCONDITIONS

(a) Any employee may be required to work at the
applicable straight time wage rate up to forty-eight (28) hours per veek
but not more than ten (10) hours in any dey, Monday to Priday inmclusive-
ly or rive (5) hours on Saturday.

(») The Company shall observe Nev Year's Dey,
Good Friday, 38. Jean Baptiste Day, Dominien Dy, labour Duy,
giving D'y, Ohristmas D-y, snd all Sundays, as legel holidays vithout

loyees, and such days shall be considered as thepay for ell
twenty-four (2h) hours from midnight to midnight.

(a) The Ccmpany shall pay overtime

(1) As the rate of time and one-half the
reguler rete of the smpleyee for all time wverked

in excess of the straight time working a)ef per

week or per day stipulated in Section («) ef
this Clause, and

j NEE STIRIR NS Son EN
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(3)

& | (11) At the rate of double the regulsr rete
of the employee for all time vorked om

o À Sundays and the legal holidays stipulated
| in Section (d) of this Clause;

 

provided that the Conpany shall not be bouné to pay overtine coupen-
sation to any employee more than one in respect of the same hours of
work.

 

(a) The Company shall te all employees vorking en
night shift a premium of five cents ve4) per hour over and above their
regular day rete and such premium shall be eonsidered part of the
regular rate for the purpose of ssleulating overtime compensation.

5 (0) Any employee reporting for verk in the ordinary
>a course vithout having been notified on the preceding vorking day not

to report and for whom the Company is snadle to provide vork shall
(unless caused by Power Shut-Off, Strikes, Floods and/or Fire) be paid
four (8) hours at such employee's regular rate. If requested by the
Compeny such employee shall perform a minimum of four(à) hours of
such avaiîleble work as may be assigned to him and vhich he is capable of
perforaing and for which he is properly equipped. The provisions of
this Clause shall not apply to smployees absent on the preceding
verking day.

5 (r) An employee transferred to « jed vith a different
8 rete of pay shall be entitled to the rate fer the new job. An enployee

| temporarily assigned to & job with a different rete of pay shall be
entitled to his regular rate. €

(e) The Cenpany shall continue to make provisieams fey
the safety and health of its employees in the plant and provide
safficient and sanitary vashrooms, leskers and other heeslth and safety
facilities. Vhere special clothing or protective devices are required
by law for the protection of employees the Company shall supply the
sane vitheut cherge to the empleyee,

(nr) The C.mpany shall blov the vhistle five (5)
minutes before the regular quitting time for each shift to permit the
employees to gather their tools, vash up and change clothes. The
employees shall also be given a rest period of ten (10) minutes
during each half of every shift of eight (3) hours or longer and one
(1) such period during every shift of less than eight (8) hours. Any
employee quitting vork before the whistle shall be subject to dissip-
iinery action and on repeating such offemce shall be subject to
summary éischarge.

 

(1) All employees shall de paid on the Company's
time and under eover.

The Company shall, vhere possible, distribate
n eraing the verk inovertime equally among 6ll employees mormally perf

respeet of which overtime is required,

(x) No employee, including any Union Steward or

member of the Grievance Ccaamittee, shall leave his vork for Union

business or negotiation under this agreement vitheut having first

obtained permissien to de se froa his foreman.

3 © 8 Fa S 6 æ Ÿ



(6)

8. VITE
(a) Vecations with pay shall be grented by the

Company in sceordance vith Quebec Minimum Wsege Commission Ordinance
Ro. 3 Revised, or pursuant to eny statute, regulation or ordinanse
amending the same, or substituted therefor during the term of this
eareement.

(v) Employees shall take their vacations at sueh
times as may be designated by the Company within the period froma
July 1st to August 31st in each year.

(e) The Company may declare a genersl vacation
period between July lst and August 3lst in any year and designate
such period as the time during vhich all employees other than those
required for plant maintenance purposes shall take the vacations
which they have earned. Should the Company decide to close the
entire plant or any portion of it during the vhole or eny part of sueh
general vacation period employees thereby affected who are not
sntitled to vacations equal to such period mey be given leave of
absence without pay for such period or any part thereof vhich their
vacations do not cover,

(a) The Company shall give notice of net less than
one (1) month of the time at whieh vacations shall de taken,

9.

UNION

NOTICED
The Company shell provide three (3) notice

boards en Company property, upon vhioh the Union and the employees
shall be entitled to post only sueh notices as shall have been
previously submitted to and approved by the Nanager of the plant or
his designated representative/

10. SENIORITY
(0) The Compani shall in all cases of prewstioen,

increase or decrease of employees, consider length of service,
experienee, ability, physical fitness, and efficiency, and vhen all
other factors are relatively equal, length of service shall govern.
No employee shall be entitled to seniority reting until sueh enpleyese
has completed two (2) months service ¥ith the Company. Seniority
acquired shall terminate and be forfeited by any employee who:

(1) voluntarily loaves the service of the
Company ;

(114) 1s discharged Wy the Company;

(111) shall have been absent from the serviee
of the Conp for any resson vhstever fer a period of mere
than three (3) months vhere such eaployee has deen immediately
theretofore consecusively employed dy the Company for one
(1) year and not over two (2?) years;



(1)

(iv) shell have been absent frem the serviee of
the Company for any reason vhatesver for a period of more
than six (5) months where such employee has been immediately
theretofore gonsecutively employed by the Company for two
(7) years and not over three (3 years;

(v) shall have been abssnt fron the service ef
the Company for any resson vhatever for a period of more
than nine (9) months vhere sush employee has been immediate-
ly theretofore consecusively employed by the Company for
three (3) years and not over five (5) years}

(vi) shall have been absent from the service
of the Compeny for any reason vhatever for a period of mere
than one (1) year where sueh employce has been immediately
theretofore consecutively employed by the Company for five
(5) years er over.

(w) Absenge for vhich special permission er leave ef
absence has deen granted will not break seniority. The period for

Bi vhich leave of absonce has been given shall be stated at the time
it 1s granted (but for not wore then three months at any one time,
unless épplication for a renswel of seme has been maddand approved).
Special permission for or lzavs of sbsence must be obtained in
vriting before the empioyze leaves, or in 3880 of agsident or illness

5 at the first avaîlable op>ortuaity. A sopy of such leave of adsense
| shall be given to the Secretary of the Union.

11. YAGES

(e) The Company shall adjust the wage rete of each
employee on its payrell on June Tth, 1947, as follows:

(1) By inereasing such rate to the equivalent
of forty-eight (15) hours pay at the employee's
regular rate on April lst, 1947, for forty-
five (35) hours of work. In calculating adjust-
ments under this paragraph resulting fractions
shall count as one cent.

(11) By the addition of two (?) cents per heur
t2 sach employee's rate as sdjusted under pare-
graph (1) of this seotion;

(111) By fnereasing to fifty-five (5%) cents
per hour each smploye2's rate vhich remains at
less than thet amount after adajustaent under
peregraphs (1) end (11) of this section;

 

(iv) Any employee whose vege rate has already
been increased since April let, 1947, to an
amount in excess of that which he would receive
from the adjusteent provided for under pare-
graphs (1), (11) snd (111) of this secrion
shall continue to receive the existing rate;

 



(8)

~
~

Hi The adjustments under paregrephs (1
11), (111) and (iv) of this section shs

be made as of June Tth, 1937, and apply te
all vages payable to employees after that date;

(vi) Pr the period April let, 1987 to June7th,
1947 caeh employee shall receive additional
vages calculated by multiplying the number ef
hours vorked by sueh employee during that
period dy ths net inorease detween the rete
payable to such employse: 9n April lst, 1937,
and that able after sajustment under paree-,
graphs (1511), (111) and (iv) of this
sections

(vii) Kffeetive June 7th, 19?7, the nintmen
hiring rate fer qualified employees shall de
fifty-five (45) conte per hour;

(viit) Effective June 7th, 1987, the ainimum
hiring rate for learners shall be forty-five
(45) cents for the first three (3) months,
increasing to fifty (50) cents for the next
three (3) months, Should the C ny decide to
retain any learner wore than six (5) months
such learner shall thsrosfter be entitled to
the minimum hiring rete of fifty-five (53)
cents per hour provided fer under paragraph
(vii) of this essotien;

(1x) Bffective June Tth, 1947, the minimus
hiring rate fer youths under twenty-one (21)
years of age shall be forty (4C) cents for the
firet three moñèhs, increasing to forty-five
(85) cents for the next three (3) months.
Should the Company decide to retain any youth
acre then eix (>) months such youtn shall there-
after be entitlea to the ainimum hiring rate of
fifty-five (25) cents provided for under pare-
graph (vii) of this clause;

(bv) If after béjustment of the vage rates of alk employees
under paragrephs (i), (41), (111) and (iv) of this section the UGrievanee
Committee is of the opinion that the rate of any employee requires
further adjustment, the Grievance Committee may refer the matter to the
Mrnager of the Compeay! plant at sny regular or special meeting. The
decision of the Nenager on any reference respecting adjustment of veges
shal, be final and binding on all concerned and shall ne! constitute a
grievance for the purposes of this asreement.

(>) Should the Company determine it expedient to continue
1te previous prematice of paying sa ennual, bonus, such bonus shall be

; paid to the employees on the same basis as that granted to persons

eaploysé by it at similsr or comparable hoarly vege rates at tête other

branches throughout Vaneca.



(9)
12. APPRENTICES

Apprentices should de limited to one for every
eight jeurneymen, shall not be utilised to work as helpers and
not be more than eighteen years of age vhen hired. On completion ef
four years service, apprentices shall de entitled to receive a
Journeyman's rete.

13. AND
The Company may preseribe from time to time rules

and regulations not inconsistent with the provisions of this agree-
ment governing the conduct of its empléyees. Any employee contra-
vening or refusing to conform to any rules or reguletiosns prescribed
by the Company shell be subject to discharge. The Cewmpany shall
furnish a copy of any such rules and regulations to the Secretary or
the Union before posting the same on the notice boards of the plant.

18. IRTERPRETAEION
In esse ofxy cenfliet dbetveen the English and

the Prench texts of this agreement the fermer shall prevail.

16. TERN: OF AGREEMENT

This agreement shall remain in force rnd effeet
until Noon, March 31st, Nineteen Rundred and Forty-Eight and from
year to year thereafter, unless terminsted on any such anniversary
date by not less then thirty (30) days nor more than sixty (0) Gays
previous notice given in writing by either party to the other.
Within the same .delsy either party may give like notice to the other

of emendments desired to the agreement for the folloving year end

should negotiations respecting such amendments continue beyond the

expiration dete all provisions of this agreement not affected by

such nmendnents shall remrin in effect for the folloving year.

N WITNESS WMERKOF the Parties have executed these

presents as of April lst, nér-à and Forty-Seven.

TRE CANADIAN PAIRBANKS-MORSE COMPANY LIMITED
s

BY oe” co EL

  

  

 

 

L'UNION CANADIENNE DES REPALLURGISTES,LOCAL HO. I,IN0.

By LL roe _ J'encasseSunPresident.

LCUR
 

Approvoé
c OCIAPESN INC.

“By | i aaæe (der.


