


COMMISSION DE BELATIONS OV

LADOUR RicLATIONS BOARD O
JUGE FEUDORE BOIVIN,
PRESIDENT.

PIERRE-A. GOSSELIN, 286, RUKE ST-JOSKPH

' - - |
MEMBRE QUERKNC

BRUNAY BRAILS,
MEMDIRE.

Québec, le 3 novembre, 1947,

Monsieur Léon T. Vallée,

Régistraire des conventions collectives,
Ministdre du Travail, chambre 313,

H8tel du Gouvernenment,

QUEBEC,

Cher monsieur,

Jtaccuse réception de votre lettre du 29
octobre dernier ainsi que des documents suivants:

lo- Une double corie de 1l'entente collective
de "The Canadian Fairbanks-Morse Company Limited";

20= Une copie de l'entente collective de
"Duval Motor Limited".

Votre tout dévoué,

Le Secrétaire,

P.E. Bernier, LL.L, MSD et

- Far K




Québec, le 29 octobre 1947.

donsieur iosaire ihdaume,
Commission de Relations ouvridrss,

286, rue St-Josepa,
Québec.

Cher monsieur,
Pour {aire suitc & notre comversation télédpnoni-
que, je vous tlrensmets, sSous pll sepurd:

lo- Une aouble cople ce l'enteate collective de
"lhne Canadiun rairbenke-dorse Coapany Limited";

20— Une copie de l'entente collective de "luval
dotor, Liailted”.

L B

Sincereamcat L vous,

Héglstraire des conventions collectives.

L. J. Vallée
G.




MINISTERE DU TRAVAIL

HOTEL DU GOUVERNEMENT

lh ds QUEREC

Québoc, co 25 acldt 1%

MEMO destiné & Commission du Salaire Minimum,
286, rue SteJoscph,
Québeo.

Sugot: Couv, coll, asntru [he Cunadian
Falrunoke-Morse Compuny Limitod :nd 1l'Union Catholi jue
des Matallurisistes, Local No 1, Inc.

Monsieur,
Je vous inclus une copio do cctte eonvontion conelue
sous la Loi dos Syndicats Professionnels, (Se.H.Qe, 1941, chapitre 102
2 ¥ A 3 # - . . L 8 - ¥
ot amonderments), datée du ler avril 1947 ot deposeo au ministeore du
Travail sous le nunéro 45Ue

Sincdroment & vous,

Lo Sous-mninistre




MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QUEREC

Québoo, oo 25 aoQt 1947,

MEMO destiné & La Commission de Relations ouvriéres,
286, rue Ste=Joseph,
Québeo,

Sujot: Convention colleotive ontre The Canndian Feirbanks-

Morse Comptuny Limited and l'Union Canadienne des Metallur-

~sistes, Local no 1, Inc.
Monsieur,

Conformément aux proscriptions du deuxidme paragraphe de 1'article lie=A
de la Loi des Relations ouvriéres (S.ReQs chapitre 102=A ot amondements), je
vous inclus, pour dép8t, deux copies eertifidos de cotto convention datée du

ler avril 1947 ot dbposdée au ministdre du Travail 1026 juln 1947
sous le numéro®30 on oxéoution do la Loi dos Syndiocats profossionnols (S.1.Q
1941, chapitro 162 ot amondomnents)e :

LR L ]

Sinodrement & vous,

le scus=rainistrs
T=11756




MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QUEBEC

Québec, ce <21 juillet 1947.

MEMO destine & La Commission de Relations ouvriéres,
286, rue St-Joseph,
QUébBO .

Sujet: Convention collective entre The Canadian Fairbanks-Morse
Co. Ltd, et 1'Union Canadienne des Métallurgistes, Local no 1,

Inc,

Je vous inclus une copie du certificat constatant le dépét
de cette convention collective enrepistrée au ministdre du Travail
en oxécution de la Lol des Syndioats professionnels (S.R.Qe, 1941,
ohagitro 162 ot amendemonts), le 26 Juillet 1947 sous le nunéro

-

48

Sinedrement & wvous,

e sous=mninistre

T=1177




DEPARTMENT OF LABOUR
PARLIAMENT BUILDINGS
QUEREC

July 2lst, 1947.

Q"LIC beo 5

Mr. R. Bassett, Mansger,

The Canadian Fairbanks-Morse Company Limited,
980, St.Antoine Street,

Montreal.

Dear Siri:-

Fnelosed nleage {ind o certificat:
posit nade wi ':OL.‘:;-i enartnent of '.:"('\1:;‘ or “h 26t'h’ 1947
undaer Nunber ‘Bh of o Collective rasmenc wder
Prolfessi i?.ul Sy R.S rl
Tﬁo can dilﬁ alfUlnksJﬂorao Uompnny
Tinited and &'Union Canadienne des Métallurgistes, Local no
1, Inc.

The labour association 3\:_1‘*1:y to L]_‘i h
: CHF T P | Jm »

mentioned apgreemcnt having been certifi

g
1946 as bargaining agent by the Cuebee Labour

TOnve

1R
Board, the deposit of' such aprecoment

Abour has also the affect of

=} 1 h " v 7 - 3~ 1 4

tne l.abouy lations ot ‘.__'..S. e,

amendments ),

Sincercly vours,

Doputy Minister,




MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QUEBEC

Quchec, ce 21 juillet 1947.

M. Paul Emile Marquette,

Président et Directeur d'Crganisation,
L'Association ouvridre cenadienne, Inc.,
3439, rue St-Denis,

Montréal 18, P.Q.

Cher monsieur,

Jo wvous inclus un certificat constetant le
it au minisi8re du Travail, le 26 juin, 1(}47’
1) 1 cenvention colliective concluo

'v:r'm“.uls ( 7. oa s

, - 1ts) ¢t intervonuo entre The
Cnnndian Fnirbanka-lorae Company Limited et 1'Union Cana-

dienne des Métallurgistes, Local no 1, Inc.

r . . N : S g
La partie ouvriere ayant &té reconnue le 19

ju.‘ln, 1946, comne agent négociateur par la Commission de
LY - - iy = AR '

. . - -~ 3 - BT Y i i v 1 ' +
Relations ouvrieres de Quobec, le depot

av ministore du Travail a
par la Loi des lNelations
P 1) . Mg AY
162=-A et amendenents e

Veuillez agréer lfexpress

Le Sous-ministro




Province de Québec =0 Province of Quebec

MINISTERE DU TRAVAIL [ DEPARTMENT OF LABOUR

Loi des Syndicats Professionnels Professional Syndicates’ Act
(S.R.Q., 1941, chapitre 162 et amendements) (R.S.Q., 1941, Chapter 162 and amendments)

CERTIFICAT DE DEPOT D'UNE CONVENTION COLLECTIVE
CERTIFICATE OF DEPOSIT OF A COLLECTIVE AGREEMENT

Numéro
Number

vingt-sktidae

Les présentes établissent que le
It is hereby certified that on the
, . ui : Y aept

jour du mois de Juin mil neuf cent quarante-

day of the month of mneteen hundred and forty-
Sl o , La Commission de Kelations ouvridres,
le ministere du Travail a recu de
the Departmen! of Labour has received from

la convention mentionnée ci-apres, laquelle a été déposée sous le numéro
the heremnafter mentioned agreement, which has been deposited under Number

savoir:
to wit:
2 ) , ler avril 1947
Une convention collective en date du
A collective agreement under date of

The Canadian Fairbacks-dorse Company Limited end L'Union Canadienns
des Métallurgistes, Locel no 1, Inc. En vigueur A compter du ler avril
1947 jusqu'au 31 mars 1948, 3 sidi. Renouvellemout sutomatique.

intervenue entre:
between:

Donné en I'Hotel du Gouvernement, en la cité de Québec,
Given in the Government House, in the City of Quebec,

t, -unidme . :
ce vingt-et Jjour du mois de
this day of the month of

Juillet ~ mil neuf cent quarante- sept
nineteen hundred and forty-

Sceau - Sceal

Sous-ministre Deputy Minister




Monsisur Faul Emile Marquette,
Préeident ot Directcur d'Organisation,
L'Assoelation Ouvridre Caradienne, Inec,
3439 ruve Seinte Denias,

Montrcal 18, P.Q.

Fei= The Canadian Fairbanks-dorse Company lLimited,

i

Cher memsiewr,

L'artigle 23 de la Loi des Syndicats Professionnels
en vertu de laquelle le syniiocat ol~haut mentionné semble incorporé,
exi o que Loute convention collective que vous asignez solt ddposde
au bureau du ministre du traveil par l'une des parties si nataires,

r l'article 19«4 de la Loi des Relations Cuvridres
expose cleirememt gue os dépdt vous dispense e nous en transwetire
deux exenmrleires ou deux coples ceriifides, tel que préwu & llarticle
19,

Aussi avonsenous donc transmis au ministdre du Trevail,
les converticne sollectives de travail jue vous nous aves fait parveniy
avac votre letire du 25 juin concwnant 1'affuire cl=dessus mentionnde,

Votre tout dévoud,

Sear taire=ad joint,




LYASSOCIATICN OUVRIERE CANADIENNE, INC,

3439 rue Saint-Denis, Montréal 18, P.Q.

le 25 juin, 1947,

Monsieur Paul Emile Bernier,

Secrétaire,

Commission de Relations Ouvridres
de la Province de Québec,

286 rue Saint-Joseph,

QUEBEC,

Cher monsieur,

Conformément & l'article 19 de la Loi des Relati ons
Ouvridres de la Province de Québec, veuillez trouver ci-inclus deux
copies de la convention de travail signée entre The Canadian Fairbankse
Morse Company Limited, Sherhrocke, et 1'Union Canadienne des Métallure~
gistes, Local No, 1, Inc,, le 20 juin 1947,

Bien & vous,

Paul Emile Marquette,
Président et Direateur d'Organisation,

PFEM/YM

Annexes 2,




THIS AQREENENT by and betveen:

reinagfier calle

nion , acting on ites own behalf and as agent
for the employees of the Company as herein defined,

OF THE SECOND PART.

WHEREAS the parties have formulated this Agreemsnt in
order to promote and maintain a peaceful and harsonious relatiocnehip
betwveen the Company and such of its present snd future employees as
are or may become subject to the provisions hereof and to set forth the
conditions of employment to be observed by the parties and such employeesj

In this Agreement:

the term”plant ‘means the Company's factory at Sherbrooke,
Quedec.

(v) the term "employee” means any person nowv or hereafter
employed by the Company on an hourly wvage basis at the plant except
office vorkers and foremen.

(e) the term "grievance” means a difference arillng betveen
one or more employees and the Company as to the meaning or application
of any provision of this agreement.

g " RECOGNITION

5 (o) The Company recognises the Union as the sole end
exclusive bargaining sgency for the employees vith respect to vages,
vorking hours and other conditions of employment.




(2)

(v) The Coupeny shall mot diseriminate agaimnst,
:nt::fbs:lvith, restralin or co6res any empleyes dbecause of membership
n the on.

{e) The Union shall not intimidste or coerce &ny

person into membership in the Union, and shalil not solicit such
mombership, hold meetings, or carry on other Union sctivities on the
Compsny's time or property, except as herein expressly provided for in

respect of negotiations vith the Company.

(a) Any person esployed by the Compeny contrevening
any provision of this cleuseé shalil be subject to disciplindry sction

by the Company.

3. NARAOENENT

_ (e) The managesient and direction of the wvorking
/, forees of the Company, including the rights to hire, promote, demote,
trensfer, suspend or discharge any employee, or to relieve any employee
from duty for lack of work or other legitimate reason, shall remain

\ vested exclusively in the Compsny.

.\\ﬂ (v) The Union and the employees shall co-operate with
the Company on metters of safety rules, production, vorkmanship, eélimin-
stion of inefficiencies, regularity of attendance ~Hunctuslity and
suggestione for 1mproved processes and production standards.

5, UNION FEES AND DUES

(a) Jo representative or meamder of the Union shall
soliecit, eollect or accept payment of Union fees or duss on Company

time,

(v) ¥hen sutherised and requested in writing by
any employee the Company shsll deduct from his vages & Union initiation
foo of $2,.00 and monthly Unioa dues of $1.00 and shall remit to the
Secretary of the Union onece esch month by cheque the total of ell
emounts so deducted, LUvery such authorigation and request shall auto-
satically expire on the 3lst day of Merch following the date on wvhioh 1t
vas originally given and unless renewed in vriting thereafter shall bde

without further effect.

e GR “ ‘

(a) The Union shall establish s Orievance Committee
consisting of not more than three (3) employees and shall promptly
notify the Company in writing of the personnel of such committee and of

any changes therein.

(v) All grievances except those originating from
disuissal or lay-off shall be settled in the following manner:

Step 1. By discuseion vith the fcreman con-

If only one employes is affected he may present the gievunce

gorned,
a member of the Orievance Comm ttee. A

persenally, or through




(3)

grievance affecting more than one employee shall be presented by a
member of the Grievance Committes.

Step 2. If the grievance is not settled under
Step 1 within three (3) vorking daye, & vritten statement thereef shall be
submitted by a member of the Grievance Committee to the Superintendent
of the department involved and be discussed hetveen them.

Step 3. If the grievance is not s@ttled under
Rwp 2 within threse (3) working deys it shall be submitted by the
Grievance Committee to the Hanager of the Company's plant at their next
regular mesting or at a special meeting convenad as hereinafter provided

for,

Step %, If the grievance is not ssttled under
Step 3 wvithin five (5) working days of the holding of the meeting
between the Orievence Committee and the Manager of the Compeny's plant it
shall be discussed s soon &3 conveniently possible at a meeting between

representatives designated by the Company and representatives of The
Canadian Vorkers Association with the Urisvance Committee.

Step 5. If the grievance is not settled under
Step 4 it shall be referred to & Board of Arbitration composed of one
momber appointed by the Company, ome by the Union and & chairsan sel-
ccted by the membere appointed dy the parties. If the members appointed
by the parties fail to agree upon & chairmen the parties shell accept

as chairman such person as the Minister of Lebour of the Province of
Guebec may appoint. The suthority of each Boerd of Arbitration shall bde
limited to the rendering of decisions on the specific grievance referred
to it and no Board of Arbitration shall have authority to change or
modify in sny respect the terms of this agreement. The cherges and
expenses of the chairman of each Board of Arbitration shall be divided
equally between the Company snd the Union, each of which shall defray the
charges){ and expenses of the momber sppointed by 1it.

(¢) A grievance originating from the dismissal or
lay-off of an employee shall be in the first instance referred in
vriting to the Mrpnager of the Company's plant by the employee concerned,
or, if he so chooses, by the Grievance Committee, within five (5) working
days from the date of dismissel or lay-off. If the grievance is not
settled vithin thres (3) wvorking days from the date when it is so referred
to the Mrnager of the Company's plant it shall de dealt with under Step
", and, if necessary, under Step . of the Urlevance Procedure provided in
Section (b) of this Clause. Should it dbe determined through the griev-
ance procedure that the dismissal or ley-off of an employee was not
Justified, such employee shall be re-instated te his former job without
loss of pey or seniority. The dismisal or lay-off of an employee who is
not entitled to a2 seniority reting under Clsuse 10 shall be entirely in
the discretion of the Company and shall not be made the subjeot of @

grievance.




(%)

(e) A vritten memorandum of the terms of every
settlement made under Steps 2, 3 or 4 of the Orisvance Procedure
provided in Section (b) of this Clause shall be signed by »
representative of the Compeny and » representetive of the Union.

Every mewmorandum of settlement so signed and every decision >f the
ma jority of a Bozrd of Arbitretion under Step 5 of the Grievence
Procedure shall bhe finel and dinding on the Company, the Union and the

employee or employees concerned.

(e) Regular meetings between the Henager of the
Compeny 's plant and the Grievence Josmmittee shall bes mutually arranged

to take place not more than once every calendar month. Between
regular meetings one special mseting for presentation of any grievance

vhich cannot ressonably he delsyed may be requested in writing by the
Union and such mseting shall be held within three (3) working days
of the request. Fegulsar meetings shall be convened during vorking
hours but may be adjourned to or continued sfier working hours when

necessary and special meetings shall be held outside working hourse.
(r) The Compeny shall not be bound to consider any

grisevense unless it is presented in asecordance with the procedure

outlined in this Clsuse,

5. CcO 0 T

During the continuance of this agreesment there

shall be no strike of any kind, stoppage of work, slov-down, {inter-
ference with or interruption of the dperstions of the plant either by
the Union or bty the employeées and there shall be no leock-out by the

Compeny . The closing of the plant or the cessation of 1its operations
in wvhole or in psart during any vscation period or ss the result of fire,
breakdown, power fallure or sny other cause dbeyond the control of the

Company shall not constitute 2 lock-out on its pert for the purpcse of
this Clause. Any employee contravening the provisions of this Clause
shall be sudbject to summary dismissal, without prejudice to any other

righte wvhich the Company may heve against him in the premises.

WOR v ¥ 3

(a) Any employee may bde required to work at the
applicable straighi time wage rate up to forty-eight (%8) hours per vesk
but not more than ten (10) hours in any dey, Monday to Priday inclusive-

ly er five (5) hours on Saturday.

{(v) The Company shall obaserve Nev Year's Day,
Good Priday, 5t, Jean Baptiste Day, Dominien D y, labour Dy, Thanks-
giving D'y, Christmss D-y, end 211 Sundays, ss legel holidays vithout
pey for ell smployees, and such deys shall be considered as the
tventy-four (2§) hours from midnight to midnight.

the Ccmpany shall pay overtime

(1) At the rate of time and one-half the
reguler rete of the smployee for a2ll time worked
in excess of the straight time working hours per
week or per day stipulated in Seection (a) of

this Claass, and

7
L

(e)




(5)

At the rate of double the regular rate

of the employee for all time vorked on
Sundays and the legal holidays stipulated
in Section {b) of this Clause;

provided that the Compasny shall not be bound to pay overtime cowmpen-
sation to eny employse more than on¢e in regpect of the same hours of

werk.

(a) The Company shall to all employees working om
night shift & premiam of five cents ?;v) per hour over and above their

regular day rate and such premium shall be considered pert of the
regular rete for the purpose of celsulating overtime compensation.

(@) Any employee reporting for wvork in the ordinary
course without having been notified on the preceding wvorking day not

to report and for whom the Company is unadble to provide vork shall
(unless caused by Power Shut-Off, Strikes, Floods =nd/or Fire) be paid
four (8) hours at such employee's regular rate. If requested by the
Compeny such employee sheall perform a minimum of four ?h) hours of

such aveileble work as may be assigned to him a2nd wvhich he is capable of
perforuing and for which he {8 properly equipped. The provisions of
this Clause shall not apply to employees absent on ths preceding

verking day.

(r) An employee transferred to & job vith a different
rete of pay shall be sntitled to the rate for the new job. An employee
temporarily assigned to & job with a different rete of pay shall be

entitled to his regular rate.

(g) The Company shall continue to make provisions for

the safety and health of its employees in the plant and provide
sufficient and sanitary vashrooms, lockers and other heelth and safety
feoilities. Where specisl clothing or protéctive devices are required
by law for the protection of employees the Company shell supply the

sane vithout charge to the employee,

(n) The C mpany shall blow the vhistle five (5)
minutes before the regular quitting time for each shift to permit the
employees to gather their tools, wash up and change clothes. The
employses shall also be glven & rest period of ten (10) minutes
during each half of evasry shift of eight (3) hours or longer and one
(1) such perind during every shift of less than eight (8) hours. Any
employee quitting vork before the vhistle shell be subjeci to dissip-
linery action and on repesting such offence shell be subjecl to

semmery discharge.
(1) All employees shall be paid on the Company's
time and under eover,

(J) The éolpany shall, vhere possidle, distribute
overtime equally among €ll employees mormally perferming the work in

respect of which overtime is required.

(k) No smployes, including any Union Steward or
member of the Grievence Ccamittee, shall leave his vork for Union
business or negotiation under this agreement vithout hsving first

obtained psrmission to do sc froa his foreman.




(5)

8. ATIONE W A

(e) Vecations with pay shell be granted by the
Company in sceordance with Quebec Minimum Weoge Commission Ordinance
No. 3 Reviesed, or pursuant to any statuts, reguletion or ordinance
amending the same, or substlituted therefor during the term of thie

sgreement.

(b) Employees shall take their vecations at such
times as may be designated by the Company within the period from
July 1lst to August 3lst in each year,

(e) The Company may declare a general vacation
period between July lst and August 3lst in any year and designate
such period as the time during which sll employees other than those
required for plant msintenance purposes shall take the vacations
vhich they have earned. Should the Company declde to close the
entire plent or any portion of it during the vhole or esny part of suech
general vacaetion perlod employees thereby sffected who are not
entitled to vacations equel to such period may be glven lssve of
absence without pay for such period or sny pert thereof which their

vacations do not cover,

(a) The Company shell give notice of not less than
one (1) month of the time at which vacations shall be taken.

9. UNION NOTICES

The Company shall provide three (3) notice
boards on Company property, upon vhich the Union and the employees
shall be entitled to post only such notices as shall have been
previously submitted to and approved by the Manager of the plant or
his designated representative/

10. SENJORITY

(=) The Companh shell in all cases of prowmotion,
inerease or decrease of eaployees, consider length of service,
experience, sbility, physical fitness, and efficiengy, and vhen all
other factors are relatively equal, length of servigce shall govern.
No employee shall be entitled to -eniority rating until such employee
has completed two (?) months service ¥ith the Compeny. Seniority
acquired shall terminate and be forfeited by any employee who:

(1) voluntarily loaves the service of lae
Company ;

(11) is discharged by the Companyj;

(112) shall have been absent from the service
of the Compa for any reason vhetever for a period of more
than three (3) months where such employee has been .mmediately
theretofore consecutively employed by the Company for one
(1) year and not over two (7) years;




(7)

(iv) shall have been absent froam the service of
the Company for any reason vhatever for & period of more
than six () months where such employee has been immediately
theretofore consecutively employed by the Compsny for two
(7) years and not over three (3{ years;

(v) shall have been absant from the service of
the Coaparny for any rereon whatever for e period of more
thsn nine (O) months vhere such employee hes teen immediate-
ly theretofore consecutively employed by the Compeny for
three (3) years end not over five () years)

(vi) shall heve been absenti from the servige
of the Compsny for any reason vhatever for a period of more
then one (1) yesr vhere such employce has been immediately
theretofore consecutively employed by the Company for five
(5) years or over.

(b} Absence for vhich special permission or leave of
absence has dbeen granted will not break seniority. The period for
vhich leave of absoncoe has heen given shrll be stated at the time
it 18 grantecd (but for not wmore then three months at any one time,
unless épplication for & renswel of seme hap besen madd and approved).
Special permission for or lszave of absence must be cbtained in
vriting before the employse leaves, or in zase of agcolident or 1llness
at the first availedble cprortuaity. A aopy of such leave of absencs
shell bes given tu the Secretary of the Union,

11. VAGES

(») The Company shall sdjust the wage rate of each
employee on its payroll on June Tth, 1987, as followse:

(1) By increasing such rate to the equivalent
of forty-eight (23) hours pey at the employee's
regular rate on April lst, 19487, for forty-

five ("5) hours of vork. In celculating adjust-
ments under thie peragraph resulting fractions
shall count as one cent.

(11) By the addition of two (?) cents per hour
t> aach employees's rate as adjusted under para-
granh (1) of this sectionj

(111) By increesing to fifty-five (55) cents
per hour each =smployee's rate vhich remains at
iess than that amount after aqa jusisment under
peregraphs (1) ~nd (11) »f this section;

{iv) Any saployes vhose vege rate hes already
beén increased sfnoce April let, 1947, to an
amount in excess of that which he would receive
from the adjustment provided for under pars-
graphs (1), (11) and (111) of this seciion
shall continue to receive the existing rate;




(8)

iv) The adjustments under paragrephs (1)

11), (111) end (1v) of this section shsl

be made as of June Tth, 1947, and apply to

ell vages payable to employees after that date;

(vi) F r the poriod April lst, 1947 %o Jume7ih,
1947 each employee shall rcooivo sdditional
vages calculated by msultiplying the number of
hours vorked by such employee during that
period bty the net inorease between the rste
payable to such employse sn April lst, 1947,
gnd that able after majustment under parae-,
graphs (1§T’(11). (111) and (iv) of :this
sectiong

(vii) kffective Jume Tth, 1977, the minimsm
hiring rate for qualified employces shell bde
fifty~-rive {5=) cents per hour;

(viii) Effective June 7ih, 1687, the minimus
hiring rate for laarners shall bde forty-five
(t5) ecentes for the first three (i) wonths,
increessing to fifty (50) cents for the next
three (3) monthe, “hould the Compeny decide to
retain any leesrnsr more than six () months
such learner shall theresfter be sntitled to
the minimum hiring rete of fifty-five (9)
cents per hour orovided for under persgraph
(vii) of this eection;

(ix) Uffective J.me Tth, 1947, the minimus
hiring rete for youths under twenty-one (21)
yeare aof age shall be forty (%C) cents for the
first three moAdhs, inorcasing to forty-five
(25) cents for the next three (3) months.

“hould the (Company declde Lo retain any youath
acre then six () monthes such youta shall there-
after be entitled (o the minimum hiring rate of
fifty~-five (5) cents provided for under para-
graph (vii) of this cleuse;

(v) 1f «fter sdjustmont of the wage rates of all employees
under paragrephs (1), (11), (111) snd (iv) of this section the Grievance
Committee is of the opinion thet the reate of sany employee requires
further adjustament, the Grievance Committee may refer the mster to the
drneger of the Compeny! plant a2t any reguler ar special meeting. The
decieion of the Nen2ger on &ny refersnoe respecting Ad justment of wages
ghal, he final and bPinding on nll conceorned and shall ne' constiltute e
sriesvance for Lthe purposes of this firesement.

(2) thould the Jompeny deteraine it expedlent to continue
ite previous prectige of paying sn ennuel, bonus, euch bonus shall Dde
- paid to the omployses on the same basis &3 ihat yranted Lo psrs.ns
smployed by it at similsr or ccamparebls noariy wage rates at fta other
branches throughout Jansca.




(9)
12, APPRENTICED

Apprentices should be limited to one for every

eight Jjourneymen, shall not be utilised to vork as helpers and
not be more than eighteen yesrs of age vhen hired. On completion of
four years service, spprentices shall be entitled to receive =

Journeyman's rete.

13, COMPANY '8 RULES AND RSGULATIONS

The Compeny may prescribe from time to time rules
and regulations not inconsistent with the provisions of this agree-
ment governing the conduct of its empléyees. Any employee contra-
vening or refusing to conform to any rules or reguletions prescribed
by the Company shell be subject to discharge. The Cempany shall
furnish a copy of any such rules and reguletions to the fecretiary or
the Union before posting the seme on the notice boards of the plant,

18. INTERPRETREION

In csse ofamy conflict between the English and
the French texis of this agreement the former shall prevail.

TERM OF AGREEMLNT

Thie agreement shall remain in force rnd effect
antil Noon, March 31lst, Nineteen Hundred and Forty-tEight and froa
year to year theresfter, unless terminsted on any such anniversary
date by not less then thirty (30) days nor more than sixty ( 0) days
previous notice pgiven in writing by either party to the other,
¥ithin the same ielsy either party asy glve like notice to the other
of emendments desired 1o the agreement for the following yesr &nd
should negotiations respecting such amendments continue beyond the
expiration dste all provisions of this sgreement not =flfected by
such emendments shall remein in effect for the following yeer.

the Perties have exscuted these
ndr 4 and Forty-Sesven,

THi CANADIAN PAIRBANKS-MORSE COMPANY LIMITED

o y
By e A cFP1ldl” 2 M ~.
L “TF the First Part

16.

IN WITNESS WHNEREQ
presents s of April

L'UNION CANADIENME DES METALLURGISTES,LOCAL NO. I,INC.

et AT (L;L;'_u‘ém' -

L

J P .L-_._l‘

By Ch . e X
By

Approved:
Cllﬁblllmyﬁﬂ?FRQ OCIATINN 1NC.
> “'1¢f38' L7

By T R LS s

v




