
w
(
W
R
I

i
-

+
o
r
y

=

Ÿ
J

4)

ta
d

~

o
u

a

X
d

nt
i

A

ve
i ve

à A

4

‘
à

27
gd

ie
d

Ra

PA
>

Ld
* a

$
"

*
% oo Ed

Fe
%

ve
,

“
a

4e
C
a

“
r

es

i”

a
a

=
+

a
f #

=
-

t
e

v
e

1

£
£

l
r P
r
d

Ey

S
A
A
N

#
o
r

%
AS

o
e

se
L

¢
a
v fi

x

8
.

1

s
y

=

EN

»
{+

1

«

ak,

+

2e
ek

+

é

ê.
=

r
e

A

v
i
e
s

t
a
g
.

o
e

:
a
m
e

I
d

«

R
O

f
a
.

[
P
O
S

a
p
t
e
,

d
i
n

da
.

ci
te

C
L
R

AR
E

v
i
,

f
o

EY
4

1
i

A
T
T
A

A
an

.
P
e

“
x

2
4

>
+

e
u

3
T
u

E
s

a
“

A
e

ne
p
a

7
P
E
.

y

he
=

2
b
e

5
E
p

i
F
P

>
+

#
7
B
=

~
~

i“
pn

P
IO

=
i 2
e

à
5

v
u

ww
)

v
e
E
e

T
a
n

o
J
A



Es
o
v

=>
x
]

=
P
s

A
a

PO
L
R

_
I
,

L
e

9
À

KX
FF

)-
“

L
C

4

7

b

æ

™
-

D

;
+

4

2
pe

Ë
>

si
e

re
4

Le
Co
ns

2%
La
l

:
hy

i
n
i

uh
4.

ia
a

Hu
he
s

je
20
0d
,

A
SA

Lu
mn

ve
Li

a
$

C
m

pi
:

7
x

#
io

pa
ss

S
e

:

a

1
é

Ë
À

;
5

AF
n
a

He
y

4
PY

Q
u

4
A

a
n
y

by
sh

Te
r

>
,

>
s
a

#
FL

a
a

54
%

pre
¥

of
a

A
Ja=

7e)
of

$
A

%>
sl

tr
,

y
er

Tu
}>

&
à

ù
5

a
-
5

»
Je
:

ne:
oa

#
3

5

Ë
ai

da
s ;

HW
7

“
La

lf
+

g
s

=
at
s,

ie
;

a
td

bi
g

A
1
4

ne

i
s

#
x

Wa
S
E

se
x

#
He

o
e

{
4

a
.

4,

i
F
e
t
e
4

2
=}

4
7

i
:

Mo
4

a
>

et
a.

he
We

RYa
t

4
he

+
en

=
Si

is
%

5
Yo

es
K
R

i
t
é
,

f
y

fn
e
s

v
e

i
i)

&
rév
e
u
s

i
À

pe
72

Li
s
s

ki
4

*
AS

+
ÉL
IR
E

Py;
hs

?}
#

H
E

Fi
N
e

of
a
s

¥
cé

keh
or

B
R
,

he
i

AN
:

cu
i

H
b

A

=
a

«d
y!

a

4
pat
a

JE
fo

W
e
s

on
5

Rs
.

H
y

Le
R
y

a
7

ki
5

5
RX

a
re

o£
]

3
4

Lo
y

BL
W
y
A

3%
4

“r
as

a
a

3 4
0

I I
NN

o
h “

hf
of

v
u

=
2
,

4,
gi

R
E
S

R
E

3
R
Z

7
i?

!
“

h-
ES

:
i

F
h

va
n

cz
V
i

o
x

Te
e
e

RA
EC

Me
>

i
4,

;
4

be
3

T
r

x
ob

o
s

po
3

£
NE
c
u

i

a
ns

pf
“

5
%

Le
e
s

ca
t

1
i

caa
it

iN
LE

{
f
u

=
P
e
d

vs
5 a

Du
w
f
,

w
h

2°
%

4
5

>
+

ay
i
s

-
hi 4

3
4

3
Is

=
€

H
E
R
)

LE
‘r
h

7

5

A
5ad
7,

2
y

x
2

Jo
i
t

0
v
e

Te
A

t
h

w
i

a
3

T
g

“A
J
i

=
S
i

ob
A M

de
E
N

3)
n

AY.
ve

>
“

Py
TT
R

2
i

b
d

=7
Ë

un
>

Py
ie

A
E

NY
a

x
A

bt
ji
e

33
Be

A
R

2 o
f
4

a
p
e

he
ou

Le
Se

24
{of

X
e
v
y

g
s

§
i}
#

£
Ÿ

oy
a

y
a

Xa
s
i

ah
3

sk
à®

é
6

pu
8

a
u

“4,
ke

72
)

&
je

v
u

pe
a
t

Ju
=

B
Y

J
a

>
5

Ji
t

a
&

o
Ye
=

“8
Me
s

2
i

&
i

=
oy

a
o
r

5
%

y
À

A
e

wi
<a

Lo
1

#
F
d
a

w
Gi

Le
d

&
A

5
a
h

a
€

a
ir

se
UF=

ca
v
e

e
s

H
i

A
C
i

i,
La

i
an
y

i
Av
es x

X
3 w
p

$a
¥

A
se
s
3

Ae
olf

.
¥

A
Le

z
e

R
e

&@
ro
r

we
%

2
2
4

ut
,

Me
n

A
w
h
5

En
Pa
t

i
u
e

ce
x

-
4
e

CT
£

-
a

cn
ve

i
i

e
r
e

rd
on

_
$

5
# pre

6
3

co
e

E.
i
o

2
72

;
2

P
o

ke
Ab

He
ad

C
p
t

ji
s

+
&

E
n

5
ve

g
s

57
E
e

2
Te

ne
3

bi
4

x
a
w
S
R

it
h
a

4
2 %

3

+
&

5
a

i
8

or
10
,

a
5
,

2:
À

3
or

+
=

a
f
e

hi
e

fF
43

>
E
r

AT
By)

FR
w

M
v

Re
S
U
N

i
)

,
‘a

=
J

a
x
5 e
c

h
k

hap
)

=
#

Ja
a

s
t
e

oi
i

Ai
a
h
i

i
se

Wi
k

L
E

y
M
i
i

ES
&

p
T

1s
F
E
R
N

A
y

3
Le

‘
>

4
AY

E
bi

ce
+,

2
a

it
,

2
4

z
=

>,
er

v
s

as
1 53

3
A

à
Ta

Le.
L
i
n

2
>,

4!
03

)
Ni

ty;
51

i
i

#
.

ou
5e

vo
it

XN
À

Ft
2

se
n
l

5
i

5
4

a
h

Py
il

ui
i
n

i
t

4
M

Se
re
s
s

te
“

LS
su
,

i
m

Th
e

oF
P
e

Ry
o
r

45
7

+
2

a
2e

a
H

a
a

S
h

4
:

L
E
E

La
$
8

3e
i

A i
o
n

q
e

>
T
E
)

f
r
,

je
2

Ë
s

So
d

Ge
ge

at
a

o
f

oo
!

3
Ls

7
ei

0
>
7

E
h

os
2

pi
t

he
a
y

st
l À.=

w
B
h

a
4

p
i

Ke
w
r

Ÿ
_

a
n

I
P

2
+4
5

hi
A
i
r
e

xe
i,

ra
te
s

5
,

a
Ea
,

di
x.

A

De
iL

T
y

i
5

%
2

id
>

x
or
i

;
7

A
2)

>»
r
e

#1
ai

“
B

>.
AB

;
2

aL
S

.
w
y

iv
s
e

mn
"wh

,
a
d

ne.
ÈS

%
7

i
i

if:
>

J
S
G

>
=

+
4

i
4

#
Æ

3
K
a
h

S
E

o
f

2,
3

pe
C5

kd
=

=
po
s

A
"3

x“
2

&
w

$
A

A
a

kay
Fa

2
op

S
h

e
5
,

wr
e
g

5;
à

ie
ee

L
e

s
d
s

w
a

F
n

3
s

it
P
o

x
ii
n

P
e

f
d

is
WE

x
e
.

32
S
u
e

PA
R!
)

a»
=

n
y

e
s

#
4

2
Dh

€
c

=
>

ah
L
A

+
1

ve
>

a
.

ut

RÉ
W
k

6
v

7
(I

P
r
e

7
x

=
7a

RD
i

o
r

S
i

4A

‘>
C
E

a
g

ne
3)

oN
ÿ

R
S

A
S

ab
o
x

i
Gi

ze
2,

$
y

7
we
dd
r

th
s
b
a

ÿ
c
l

AC
2 A

A
h AA

=
4%

i
i

À
pe

rs
7

p
s
h
d

H
E

?

“t
e

5
i

7,
Ë

%
i

a
iN

A
x

a
“

en

5
H
o
s

E
N

a
N
E

{x
‘

n
i
e

S
o

ie
T
6
,

n
t

ME
E

i
7

a
R

ce
s =

=
A

a
F
a
d

8
3

T
R ct

fo
d

x
2

W
R

th
R
e

s
i

vi
:
1

e
e
,

ce
te

Fe
B
e

s
a

Ÿ
T
R
E

T
s
3

“6
a

a
&

T
d

p
e

+2
5,

e
s

we
l

or
a

a
Ë

a
k.

3
Le

LR:
S
E
T

de
ni

e
i
d

4
is.

1
ie

Be
2

>a
x

3
F
R

=
A
F.

Ai
Le

A
%

M
K
a

vu
et

13
>

€
3

ve
A
5

2
) e
u

Je
p
ô

+
wi

H
h

Yt
,

A

i.
1

VE
T
¥

A
;

3
i

ib
AR

e
s

I
5

=
qe

b
ea

‘
i

v
T
h

A
ov
r

>
A

A
R
S

i
H
E
Y
,

4
~

ss
x

x
1

js?
A

p
t

ra
it
,

pe
1)

r
v

>
ir

AY
x7

ol
A
A

LS
hid

S
e

=
5

A
h

IA
2

He
+

+
E
N

ve
T
h

A
;

a i
R
R

5
8

SU
x

EE
a

T
h
s

Cu
Ga

=
ne

sa
GR
,

a
t

A
0

5
Yi
o

2
3

©
=

a
n
e

p
d

A
R
5
3

Ge
,

{7
UN

#
5

E
E 45

=
2

A
Ww

v
e

Lo
5

5
fos

t
5
%

Ju
s)

2
Py

x
4

Ve:
wr

ee
Tr
t

Ye
by

s
i

4
A

2
be

L
S

Y
i

tl
y

e
n

o
o

a
Le

x
x

N.
é

1%
il
y

ui
3

c
n

æ
+

j
s

a
52
3

a
x

3
W
y

v
e

S
E

À
wi

Ki
o
x

H
e
w

3%
A

4
qu

4a
N
e

p
i

1
5
5

i
&

+
N
Y

;
pi

l
:

i
e

’
i
e
s

Th
; i
y

ve
3

©
i

f
r

fe rh
3%

5»
A

7
€

T
9

T
A

=
t
h
a
n

=
F
a

a
2

it
i.

p
e

5
8

>
4

3
!

i
)

f
4
5

5
f

T
H
R
E

wv,
4)i

ed
5

i Ë
A
u

2K
R
a

À
:

a
u

(
Hs

&
=

1h
+4

Mo
L
P
£9
4

2
He

;
e
u

74
,

+
5

x
=

ES
SE

is
y
e

i:
7

te
a

%
D
E
R

a
;

ni
5

bn
5

5
v
d

L
e

s
e S
e

n
é

Sa
k?

)
J
E

45
nd

J
m
e

A
a

Es
&

qe
ba

L
y

bi
R
o

2x
Sh

Au
ge

i
5

f
e

H
R

p
e

*
er

a
=

?
ww

Ye
5r

i
e
san

2
A

Mf
se
m,

=
2

’
yp
5

c
s

«
2

or;
+

LE
I
h

Ly
=V

A,
A

Le
A,

u
}

hd
25

4
EN

.
=

a
a

Lu
NH

v
s

2)
A
W

%
w

e
n

Jo
vy
.

=
E
R

Ae
s

d
h

1
i
s

4
,

4
E
L

4
e

>
A

3
iN

a
fs 3
4

|n
e

fi
0,

4
2
4

p
e

i
<3

1
W
e

v
x

>,
of

45
3

CR
“
a
g

1%
a

1
3

p
e
e

oN
w
s
€

6
3,

ee
a

e
s

=
Pa

F
L

o
i
À

S
p

o
d

>,
L
A

e,
pi
n

;
i,

"
i

x
:

a
u

a

»,
+

E
r

4
po

as
od

R
E

A,
a

be
x

F
r

v
s

ES
RE

i
Ao

i
3

o
N

4
3

3
ro
o

te
a

JF
p
a

RE
g
t>

x5
d
E

>
os

2
#

{+
Eat

iy
.
L
e

E
S

c
e

4
5
A,

ia
d

P
Y

>
4

cn
e
u

e
s ny

a
PE

ir
7
0

j
a

a
.

3
Ly

“a
4

4
e

su
pe

5
bh

+
x,

ai
#

2
A

dr
y

af
A

a
u

a
és

>
r
o
a
.

o
e

F
y

4
a

t)"
A

7
a
u

TR
F
N

A
u
s

ok
2

i
BE

a
A
N

R
a
s

v
e
u
t
,

Ct
8.

s
i
e

th
ea
.

20
5

o
i

«
*

i
E
Y

S
d

ve
r
a
r

ns
eh

a
4

2
%

=
osË

as
at.

F
o

97
ux
c
f

it,
“
j
e
e

S
A

at
3
,

1
e

?
a

3
0

a
pi

>
3

A
ot

m
e L
E

H
O
N

+
pr
i

A
f

2
#

fa]
p
s

4
te
k

E)
a

4
H
r

#
i

be
rt

i
5

“W
i

A
3

La
y

1
T
a

£0
33

I
N

c
H

Ng

#
>,

vs
B
s he

eu
S
L
D

f
o
C
u

ra
à
g
s

à
Ti

P
R
R
! o

f)
o
i

o
r

4
}

a
e

de
oe

M
d
a

n
g
a

La
)

«
5

vu
hd
r

v
e

m
r

we
5
e,

À
PH

pa
t

hi
t

St
=

ur
PE

a
n

P
s

vu
s
i

Es
Ae
n

w
y

t
a
.

L
e

ed
A

5
Fi

E
N

7,
ay
e

s
a

L
s

Xe
28

ep
T
E
E

ES
o
o

a
2

5
Xi

J
r
e

2
*

5
a

=
.

Ti
5

pa
A

i:
p
e
pd

TS
tr

S
e

k
is

i)
A
Y

a
3

B
E y
l

pe
E
Y

i
2

oe
o
h

3
i

4]
M
EL

ee
x Se

i
Fa
s

2)
r
r

f
op
e

5

H
e
r

Br
?

s
k

wn
ze

hi
s

5
S
R

À
E
n

ee
2

ae
7e

3
S
e

S
N

=
d
e

5
=
"

~
3QE:

Le
Le

id
se

A
E

It
2

a
A P
Y

3
a
A

k
os)

ai
&

4
ie

3
re

a
S
A

F
y

;
1.

r
i

a
e
&

a
ai

oF
7 5

Ct
s

B
e
l

if
eb

p
S

is
i

v
e

Re
l

“
iW

+
E

A
a

>
re

de
=

ol
v
i

po
=

A
A

&
GE

4.
ji
a

ne
=

A
by

ot
n
g

oo
5

ue
x

pa
oud

5,
2

g
r

32
j
e
,

Le
s

t
y
i
e
d

b
a

i
À
,
E
e

£
#

24
e
s
Lo
,

Ed
d

ie
T
e

AN
3

ne
js

En
)

F
E
S

i
!

©
L
e

=
L
e
,

ft
uy

*
a

4
-

k
y
;

L
A

5
f
w

#
ps

Es
ae

vx
de

C
R

À
2
2

5.
54

ar
re
t

H
E

>
4

i”
t
y

WE
R

i
a

à
Sp

e0
s

Pe
re
,

So
sc

ut
(5
0o
d

a
pr
es

R
e

Lo
As

1}
,

7
ÿ

ne
7!

ne
L
E
A

À
,

Ji
>
,

S
i
t
e

%
S
E

2
n
u

A
"
x

oe
0

’
e
d
:

S
a

y
Aon

wo
0

Ly

"
4

y
F
R

5
€

d
e
p

22
I

cr
ap
!

3
i

xe
er

“
=

r
i

=
C
e a
if

f
a

pi
s.
a

%
€

J;

“y
i

:
Fr

4
Es

a
c

Top
.

on
v
s

oy
vi

=
SE

3
u
e

3
A

A
a
e

x
a

i
I

i
x

pe
ie

i
v
e

>
ss

di
s
a

Ch
at

25
€

a
pu

e
l

a
e

r
l

5
8

i
o 35.

ER
,

Je
af
i

=
a

ve
vo
s

a
sé

CA
En

i
Th

x
A

Ce
ve
,

#
id

iy
€A
W

we
a

p
w

od
+

5
74,

de
i

s
e

ve
u

a
2)

i
os

Ep
>

72
7

i
i

w
l

i
pe
d

Rh
Es

fe
e

x
,

A]

5
À

+
1

n
s

5
a
n

=
>

s
t

4
i

=
va

=
à

5
a

F
Y
)

E
s

o
Y

a
y

dr
y,

Py
J
e

q
u

2)
“

:
or

c
a

=
7

o
i

CL
4

es
ks

>
>

7
w
on

A
pS

ir
sk

y
ar

34
#

p
i

7je
*

ar
AT

a
fa
c

a
e

i
a

7
os

fh
i

a
5

i
#

x
A

Te
,

ii
iS

r
i

=

3)
;

“
a
l

S
r

%
;ne

A
i

=
rt

W
o

+
+

ER
2.

<5
nf

el
ty

5,
<r

iY,
#

oh
+

4
5

8
aL
y

pi
Xe

ç

AÈ
A
E
E

x
So

3,
e
s

a
A

W
E

a
n

£2
m
u

a
5

A
[
A
N

2
, e
t

2
=

©
2

Re
H
e

c
h
e
,

2
a

jo
3

2
g
b
:

h
s

&I
Le

>
vu

R
L

5
e
t

À
34
a
s

D
A
N
S

dé
es

lag
s’

p
x

A
dA

ae
ad

VA
R

i
i
À

S
e

A
se

H
E
T
.

2)
I

WE
à

pi
42

L
a

vg
s,

y
s

+
s
e

Ë
A

4

a
i

a
g
e

a
y

re
te

Y
R

hn
3
8

3

£
"

se T
R
A
E

d
e
r
S
H
R ES

f
r
e

5
iF;

B
d

ry
.

i
e

2

A
A

o

J
Li

La
pe

"
i

A
:

.
»

a
4

a
6



 

a
=

o
P
l
t

N
E
E

A
E
E

Pl
a
a
d
W
a
t

pe
M
E
R
E

T
e

8

  

December 16, 1955,

A meeting was held on December ISth, with FH, Wilson and R,M, Cairns

representing the Company, J,J, Arseneau, R, Gagne and 0, Pilon representing

the Union,

It was agreed that there would be :=

Is A general increase of (3) three cents to male workers and (2#) two cents

tn female workers, effective Decmmber I2th,, 1955.

Ce Three weeks vacation will be granted to employees baving (IS years) fifteen

years service. The date for calculating vacations will remain the same,

namely May Ist.

SIGNED AT LACHUTE, this,

sixteanth day of December, 1955,

INTERNATIONAL BROTHERHOOD J.Co WILSON LIMITED
OF PAPER MAKERS

+

J J ARSENEAU
 

Roger Gagné Illisitèe
président - Local 437 PRESIDENT

OMER PILON _ Illisivle
SECREZARY- LOCAL 437 MANAGER
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PAPRR MILL

Occupation

Machine Tedder

Back Tender

Ist. Cutter Boy

2nd Cutter Boy

Beaterman

Beaterman Ass*' te

Sizemaker

Cutterman

Cutter Helper

Sub Foreman Finisher

Paper Finisher

2nd ,paper Finisher

Re-Winder Man

Asstt Shipper

Marker

Lift Truck Operator

labourers

Oiler

shop Foreman

Sub Foreman

Ist, Machinist

2nd, Machinist

Grinderman

Electrical Helper

Fireman

Fireman Helpers

Pipe Fitters

2nd, Pipefitters

Foreman Carpenter

Ist. Carpenter

2nd, Carpenter

3rd. Carpenter

Lachute Mills, Que, Xf ‘sctive Des, 12/55

La

J,Co WILSON LIMITED

NEW RATE

$1.43

In25

IoI4

1,Œ

120

1,08

1,09

1.17

1.14

1.20

1.14

1.08

1.17

620

I.I9

I.IS

1.08

1.74

1460

Ia45

137

T1431

I420

1.25

T1322

1.13

1.40

1.20

1035

1425

1.20

1.16
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Lachute Mills, Que. Effective Deo, 13/08

BAG FACTORY

Occupation

Sub Foreman

Bag Machine Operator

2nd. Bag Machine Operator (Apprentice)

Bag Machine Attendabt (Female)Apprent. ice

Bag Machine attendant (Female)

Sag Machine Inspector

Bag Packer

Bag Packer Ass't

Bag Roll Storeman

Bag Pressman on large press obly

Bag Pressman on small presses

labellers (Female )apprentice

Labellers (Female)

Pastæmaker

Bag Storeman

I.14

1.08

1,08

I.I3

1.08

274

«76

1.08

1,18 (New Classification)
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August 11 1955,

Conforming our negotiations the following changes will be made in our contract.

ke A general increase of (5¢) five cents to male worker and (3¢) three cents
to female workers,

2. Time and one half will be paid to tour workers after normal working hours.
Ihis is subject to certein conditions which will be written into the contract,

3. An adjustement of (5¢) five cents per hour to the assistant shiper and marker

4 An adjustement of (10¢) ten cents per hour to the lift truck operation.

5¢ An adjustement of 5¢) five cents per how to the electrician helper,

6. an adjustement of 6¢) six cents per ur to the helper on layboy.

7. Shift differential on the 4~12 shift increased increased to (4¢) four cents per
hour, and on the 12-8 shift to (64) six cents perhour.

All of the above changes will be retroactive to May lst, 1955 except the
shift differential which will be effective August 15th 1955,

We further agree to re-opening negotiations between dec. 1st and 15th,
to discuss wages ani the question of thrue weeks vacation after 15 years service,

SIGNED AT LACNUTE. THIS

eleventh day of August, 1955,

INTERNATIONAL BROTHERHOOD JC.WILEON LIMITED
OF PAPER MAKERS

Je.J.Arseneau

Roger Gagné,
president. Local 437 Hllislb,e vice president

Secretary Local 437 Illisible, manager,
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PAPER MILL

OCCUPATION

Machine Tender

Back Tender

lst, cutter Boy

2nd Cutter Boy

Beaterman

Beaterman Acs't

Sisamaker

Cutterman

Cutter Helper

Sub Foreman Finisher

Paper Finisher

2nd Paper Finisher

Re-Winder Man
Ass't, Shipper
Marker

Lift Truck Operator

Labourers

Oiler

Shop Foreman

Sub Foreman

lst Machinist

2nd Machinist

Grinderman

Electrical Helper

Pireman

Fireman Helpers

Piper fitters

2nd pipefitters

Foreman Larpenter

last carpenter

2nd carpenter

3rd carpenter

Lachute, Mills.Que. Effective May 1/55

J.C.WILSON LIMITED

NEW RATE

1.40

1.22

l.11

1.05

1.17

105

1.06

1.14

le1ll(includes 6¢ adjustment )

1417

1.11

1.05

1.14
1422 (Includes 5¢ adjustment)

1.18 (Includes S5¢ adjustement)

lel5 Mew classification

1.05

l.11

1457

le42

1.34

1.28

de17

1422 (includes 5¢ adjustment)

1.19

1,10

1,37

1.17

1.30

1.22

1.17

1.13
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BAG FACTORY

Occupation
Sub Foreman

bag Machine Operator

2nd Bag Machine Operator (Apprentice)

Bag Machine Attendant (Female)Apprentice

Bag Machine Attendant (Female)

Bag Machine Inspector

Bag Packer

Sag Packer Ass!t

Bag Holl Storeman

Bag Pressman on large press only

Bag pressman on small presses

Labellers(Female) Apprentice

Labellers( Female)

Pastemaker

Lachute Mills.que. Effective May lst 1955.

NEW RATE

1.17

l.11

1,05

72

74

«80

1,11

1.05

1.05

1.10

1405

072

74

1.05

Shift differential increased from 3- to 4¢ on 4-12 shift. from
5¢ to 6¢ on 12-8 shift effective auguet 15th 1955.
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J.C. WILSON LIMITED- LACHUTE MILLS
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THE INTERNATIONAL BROTHERHOOD OF PAPERMAKERS.
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Aril 23rd. 1954

The agreement dated June 1950 has been amended as follows.

1, There will be a shift differential of (3¢) three cents on the 4-12 shift

and (5¢) five cents on the 12-8 shift.

2. After further discussion with the Insurance Compapy, the Local will decide

on increased benefits they wish, and the Company will see that the necessary

changes ere made.

3, As istant shipper will be paid at a rate halfway his ncrmal and that
of shipper while he is doing the shipper's work.

4. The contract may be re-opened for discussione of wages after Sept. let.

SIGNED AT LACHUTE. this

Twenty-third day of Apri. 1954.

INTERNATI(RAL BROTH:RHOOD J.C, WILSON LIMITED

OF PAPER MAKERS

J.Wilson
J.S. Lambert Precident

Roger Yagné W.k.Follook
President- Local 437 Secretary

Unreadable

Donat Williams Manager,

Secretary Local 437
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Sertenter 9, 1953.

The agreeaent dated Juns 1950 has been awnded ss follows,

l. A general ircresse of three cents per hour from “sy lst, 1953 to August 31st, 1933.

3. PFmployees with twenty or more years of service wiil be grantei three weeks
vacation, beginning in 1954.

2. An additional increase of two cents per hour beginning Jeptesber lst., 1943,

bo An additionel paid holiday, Yaster “onday, hos been granted,

As of September lst, the wage sosle will be as per the attached schedule,

Ninth day of September 1953

INTERNATIONAL BROTHERHOOD
OF PAPER MAKFRS

J. 3. Lenbert

Anselme Guénette
PRESIDENT = LOCAL 437

Wilfrid Durocher
SHCKETARY - IOCAL 437

Lucien Unreadable
PROVINCE of QUEBFC < NEPT. of LABOUR

Conciliation and Arbitration Service.

“Lp .
F :

. no. -

102 :
m ; gE

be} Et]
< * rag . €. TEE

4 f » wi, we fo

.
; 208 i XA

SIGHYD AT LACHUTE, this

J. C, WILSON LIMITYD

James C, Wilson
PRTJIDERT

Wo R. Pollook

STCRETARY

Unreadable
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RARERHILL

Qecuretion

je Machine Tender

in Baek Tender

1st. Cutter Hoy

2nd, Cutter Boy

od Materuan

| Beateruan Ass't.

| Sisewaker

a Cutterren

Sub-Forenan Finisher

Faper Finisher

2nd, Paper Finisher

A Re=winder ian

Ass't, Shipper

Marker

Labourers

= | Oiler

of Shop Foreman

) Sub - Foreman

f lst. Machinist

4 2nd, Machinist

Fleetriecal Helper

Fireman

| Firemen Helpers

q Pipe Pitters

2nd, Pipe {tiers

Foreman Carpenter

let. Carpenter

2d, Carpenter

3rd. Carpenter

Lachute Mills, Que. Tffective Sept. lst., 1953.

Jo Co WILSON LIMITED

$ 1.35

1.17

1.06

1.00

1.12

1.00

1.01

1.09

1,12

1,06

1,00

1.09
1.12

1.06

1.00

1.06

1.52

1.37

1.29

1.23

1.12

1.12

1.14

1.05

1.32

1,12

1.25

1.17

1.12

1.08
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FACTURE

Qecupation

Sub, Foressn

Bag Machine Operator

2nd, Dag Yachine Operator (Apprentice)

Bag Machine Attendant (female) Apprentice

Reg Machine Attendant (Female)

Beg Hechine Inspector

Bag Packer

Beg Packer Ass't.

Bag oll Stersman

Beg Pressaen on large press only

Beg Fressasn on small presses

Labellers (Fenels) Apprentice

Labellers (Female)

Pastenaker

<>»

$ 1.12

1,06

1.00

69

71

77

1.06

1.00

1.90

1.05

1.00

69

7

1.00

 

I
B
r

r
e

4.

hd
a

3
a

S
C
-



A
d
'
A

A
A

a
u

AGREEMENT BETWEEN

JG. WILSON LIMITED

and

TRADES AND LABOUR CONGRESS,WORKERS FEDERAL UNION,LOCAL 457

I. ARIES:

The parties of the agreement are J.C.Wilson Limited and the Trades and
Labour Congress, Jorksrs Federal Union, Local 457, covering the Mill of the Cemany lecated
at St-Jérome, Qué.

 

The mutual interest of employer ani enployse is recognised by this
agreement for the operation of the Plant as certified Ly Quebec Labour Board under methods
that will promote to the fullest extent, afety of the employees, economy of operation,
quality and quantity of output, cleanliness of plant and prétestion of property, and it is
recognized by this agreement to be the duty of the Com;any and the men to eo-ocperate fully,
individually and collectively, for the advancememt of this condition.

3. EECOGNITION
In accordance with the ruling of the Jwsbee labour Relations Board, the Company

resognises the Tsades and labour Congres, Workers Federal Union, Local 457, as the sole
ecllective bargaining representative of the Company's empleyees, except as previded
in section 26 ef the Labour Relations Aes.

Any employee who is now a member of this Umion, or .he after this date beeomes
a member of this Union, or who is reinstated as a member of this Union, shall as a
eondition of oontimued empleyment, maintain such memberchip in good standing,

When anev employee has been employed for thirty (30) days and is considered
permanent he will be angouraged to join the Union. There shall be no discrimination
either by the Company or by che Union towards the individwali

Employee: ineligible for membership in the Umion under the term of this agree-
nent inelude Managers, Office Emp.oyees, Feremen, and all temporary employees,

kr EERIOD

The Company and the Union agree one with the other that they will abide by the
articles of this agreement for a peried of one year, from Ogstober lst, 1951,

The parties further agree that this agreement shall be automatioally reneved
from year to yeur, for a period of twelve (12) months, upon failure by one of the parties
to give a written notice to the other party in aecordance with seetion 15 of the Labour
Reations Act.

dae Should a member of Lecal] 457 be chosen as a delegate to a Union Convention,the
Company shall allew him to go, provided it doesnot interfere with produetion.

5- RELONENT

When hiring new em; /oyees, the Company will give eonsideration the following

(a) Recerdof .gppitossit;

(b) Previous service with the Company, sxeept when separation was velwmtary er whem
employee was diseharged for cause.

(e) Local residence.

When hiring nov enplèyees, the Company's deeision is final,

6.- EROMOTIONS:

When making promotions, preferemee shall be given te employees best qualified,

2858
St nd SE Rohs
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. unable to reach an agreement within the following tea (10) deys, the matter shall be re-

and where ether things are equal, department semierity shall be the governing faster ,

Where is it necessary to pemerally reduce the working force of the employees,

ty vill be a guiding factor, although preference shall bo given te employees who

are qualified and willing to do the work which is available. Sanisrtty for the purpose

of this section will be first exercised on a Departmental basis; pluwt. wide seniority

be exereised vhere practical.

8. QFWAGES:

The attemhed wage schedule shall be effeetive for the period ef this agreement.

9- LNTER.UPTIOH
It is agresd that there shall be mo Strike or leckouts during thé life ef this

agreement, |

10.- BUIES:

All Mil] Rules as attached shall be a part of this agreememt,

li. GRIEVANCES €

A grievance is defined for the purpose of this agreement as a controversy between .

the parties en à question eoncerning

An interpretation or a violation of the terms of the Agreement or of the T “

M111 Rutes.  «.

The Union, Local 457, shall appoint two members to à. grisvance committee, and in
ease of a grievance, they can call in a representative from their Head Office.

In case of grievances arising im the Mill, they shall be reported by the Trades

and Labour Congress, Workers Federal Union, Lecal 457, to the Mill Manager, if the Mill

Manager and the Comittee are unable to arrive at a satisfactorysettlement within forty

eight (48) hours, she question shall be referred to the Company Management. If they are à

ferred to Arbitration in the manner set forth by the quebec Trade Disputes Act (Chap,167)
The decision rendered by Arbitratien shall be final and binding upon all parties, 5

12, LEGISIATION: | 1
It 1s understood that all or any clauses in this Agreement that may at any time

during the term of the Agreement conflict with the Provincial or Federal legislation or
Orders-in-Couneil, shall automatically become null and void.

Signed et ST JEROME, this

TRADES AND LABOUR CONGHESS WORKERS FEDERAL PWION LOCAL 437

Réjean “asine, président

Elie Thivierge , Marcel Charbenneau, T.L.C. Awpres, 1

J.C. WILSON LIMITED

W.R.Pel.oek sea,

MB.
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I. SCHEDULERS

Operation of the Mill shall not exceed six (6) day per week, fem 8,00 a.m .
Monday to 8,00 A.M. Sunday, or alternatively from 12,00 midnight Sunday te 12,00
midnight Saturday. This alternative is at the Company's option and depends on the ability
of the men to startup vithout causing dumage to equipment and to obtain maximum
production,

2,- JORKERD+

The reyular hours of service for day workers shall be from 7,00 a.m. te 12,00
noon, and from 1,00 per. to 5,00 p,m. exoept on Saturday when stopping time shall be
12.00 Noon. Workers are tole at their respective places, ready to start on time,

3.- BXAMINATION

Before heing hired to work at this Mill, your BES has been considered by our IE
Employment Committee in an endeavour to placs on our payroll only the best type of empleyee ||
possible, without favouritism being shown ir any way. Every new employees must then be
exaz'ned andapproved by our Doctor, or at ths Clinic, and a$ re;ular intervals be
exen ned by rays-at the Campany's expense, Notices asd posted in the Mill, showing requi-
renents on vhich we insist, tut they are based largely on the idea. a new employes must
be physicially fit, without any comxhnicable disease, and that the health of our present
employees must be protested,

do= JLESTRUCTIONGS : ‘

When you start to vork, it is the first duty of your foreman or department
head to give you definite instructions regarding your work, If there is anything you
de not understand, ask the head of your department about it,

Je- SUGGESTIONS:

Is it the intention of the Company te promote in every way possible, safe aml
healthful working conditions and your suggestions and constructive criticisms, submitted
to department heads, will at all times be welcome aml receive careful oonsideration,The
Manager's door is alvays to any employee, who has a personil problem, or who feels
the need of assistance not otherwise obtainable, A suggestion box will also be installed
in the Mill,

6e= GARDS:
Every employee is provided with a time card, which must be properly punched at

the beginning and end of tour of duty and must be kept in its place in the rack. If there
is any quostion regarding your time card, do not attempt to make corrections yourself
but see the head of your department. Do not punch the time card for any other employee, as
this may be cause for immediate discharge. The tims ard becomes the record upon whieh
your pay is based, and when duly filled in and signed becomes the cheque for your pay,
so do not forget to punch it.

Te= AITENDANCE:

       

When sick er unavoidably absent, do no} fail te notify the head of your
departaent as dirested under Mill Rules. This is only an act of fairness to your fellew-
vorkers amy yourself, as well as the Management who have to plan your work.

REGULATIONS als DEL &

1

GF 3 ; da SP 9 Saif VanLS

Sach nev employee should pledge himself, to work safely, .nd the first day sheuld
got instructions from the foreman,

Is it absolutely necessary that all Safety Rules be followed. An employee vho
vill not conform, ie a Memsde to fellow-werkers ani has no place in the Nill,

I Do not remove safeguards except for repairs and cleaning, then replace immed ia Ll
2 Do not operate any machinery whatsoever unlessit is in a safe wperating condition, À

and you have beer. instructed add permitted to operate it. |
3. Do not clean machinery in motion, if it can be stopoed for this parpæe.
4

_

Bevare of inrumning rolls, they eannof alvays be guarded.
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So Keep hand teals in geed condition. Pool tools cause many accidents,

6. Do not ride on trusks or cars of any kind,

Te Horseplay and scuffling are dangerous and will not be allowed,

8. Do not drop things on the fleor for someone to fall over,

9 Do not wear loose sleeves, coats, or ties around machinery.

10. Do not smoke in the Mill, except inrooms where it is specially permitted, De
not earry matches carelessly,

lle Observe alli danger signs, and never remove,

12, Never lift a load beyond your strenght, and never lift even a light load with a
suiden jerk. Use your legs and nog tour bask for lifting,

138. Guard especidlly against slippery floors and unsafe ladders,

lie Be safety conscious. Try to promote safety among your felloweworkers, Heport
unsafe practices and dangerous equipment.

15. Be sure you know how to handle fire equipment , and where it is plaeed,

16e Al] accidents, however minor, must be reported immediately to the Main Office,

174,  Venereal er infeetious diseases must be reported immediately.

18. Geggles are to be worn whenever there is any danger or eye injury. Any empleyee
refusing to wear them when requested, must give a satisfactory reasom by he
should not do mo,

SIBANLINESS

The Company desires and intends to have the cleanest mill in the Country, Clean
Pulp ean be made only in a clean will by employees who are interested in cleanliness, Et
is the duty of every employee to keep his own plage neat and orderly as well as clean,
You vill probably spend as much time in this Mill as you do in your home, and you should
endeavour to make your surroundings pleasant co that you can enjoy your work, as ve are
interested in having satisfied employees. Spitting on floors and throwing paper, fruit
skins, candy wrappers, ets, about the Mill, will not be tolerated,

ECONCX

Eeonomy both of materials and time, is a virtue to be cultivated. Do not vaste
Pulp, rav material, pever, light, heat, oil,or your own time,

RMPIOY:

When a person leaves the empley of this Company he must turn in any tells er
Sher Company property. Final payment will not be made until this is done, and deduetions
a8 cost viàlbe made for any lest articles.

ABSENCI FO WORK
t 1s the duty of all workers to report for work at the scheduled time, unless

they have Fag"ously arranged with their foreman , If an employee is unavoidably prevented
frorTPPOTLING to work, he shall notify his foreman or the time office at least two hours
before starting time, unless such employee cen justify that it has been impossible for
hin to give such noties, his absence shall be considered as unaut'orised.

dhen a tour begins each four worker is required to be at his place At the end
of a shift, no tour worker is to leave his place to wush up and dress until his JMAt0hes
changed his clothes and reported to take on the responsibility of tho position. If a tour
verker does not report for his shift, his mate shall notify the department superintendent
or foreman, He shall then remaim at his post until relieved, The msuperimterndedtor fore-
man will notify the third member of the 24 hours crew if requested. It is the responsibility
ef the three men on each job to provide fer continuous 24 hours operation perday tt the
regular hourly rate,

After the tour worker has been absent from work ibecmissof sickness, vacation,or
fer any other cause, he must report to his foremen or superintendent at least twenty-four
hours previcus to the beginning of his tour that he intends to begin duty.
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SERINE

JOR

DAY

WORKERS

Time and ome half shall be paid te allheurly paid day verkers for all time

verked in exsess of mine continuous hours in amy one week-day except Saturday, afterioom,

12,00 noon, when time and one half will be paid, and fer work Jone on Sundays. Day

workers called in without previcus notise shall receive a minimum of three hours straight

tine, unless the spesial werk for vhich they were called in immediately precades or follows

their regular day's work, in which event they shall be paid for the actual number of

hours worked, all time in excess of mine hours being at time and ome half,

Where an employee deliberately Zefaces any time punched on his card, or neglests

to punch, the paymaster shall dedust ome half hour from his pay after checking wp with

the superintendent #0 see that the employee did not lese more than a half hour.If,em

the other hand, the employee actually lest more than a half hour either entering or

leaving the Mill, the mattor shall be referred to tho Management who will decide what

deduction from his pay shall be made, or what ether penalty should apply.

OVERTIMEJOR

TOUR

WORKINGS.

Time snd one half shall be paid to tour workers fer all werk done on Sundays.

Tour workers required to work evertime at other than tour werk shall receive

time and one half for sush overtime work, On vacancies after tvo weeks the one half

shall be paid for all time worked over eight hours. If, however, the Company applies

to the Union for men, and the Union and the Company are not able to procure compotent

men, in such case straight time would be paid until the vacaney can be filled,

HOLIDAXS:

The follewing holidays shall be paid, and any enpleyse having to werk shall be

double time. However, if an employee is absent either the day before or the day

after a holiday without permission, he shall not be paid for the holiday.

Nev Years Day- Forty (40) hours shutdewn from 4.00 pou. the day beforé the holiday,

until 8,00 A.M. the day after the holiday.

Thanksgiving Day= 24 hours shutdown, from 6,00 a.m, the day cf the holiday te 8.00 A.M,

the day after the holiday.

Christmas Day; Ferty (40) hours shutdewn, from 4.00 pom. the day before the holiday,

until 8,00 A.M, the day after the holiday,

CHANGINGOF

HOURS

QFHOLIDAXS:

A re-srrangesant of the hours to be ebserved for holidays may be made by mutual

agreement to accomodate special oceasions, vhen it is imprestieal to shut the Mill down

fer the occasion

YACATIGHWIXI PAU

All empleyees shall be entitled to vacation vith pay each year as provided

in the attached rule governing vacation,

MILLETRGARDSS

Notices must not be posted in the Mill, except on the official bulletin

Beards, and only after they have been submitted and permission reeeived frem the

general Superintendent,

VONACTIVITIES +

It is agreed that no Union aetivities shall be carried om in the plant exespt

at offieial meetings vith Company representatives,

GAISESFORDISCHARGES

The felleving effenses are cause for immediate dissharges:-

(1) Bringing intoxieants inte, or ecmsuming intoxicants in tl» Mill, er oa Mill

premises.

Reporting fer duty under the influence of liquor,

Deliberate destruetion or removal ef Company's or another enployee's property.
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(4) 5 Dishenesty

(5) Giving er taking a bribe ef any nature fn connection with the hiring of an employes,
the retention of his pesition, or his promotion,

(6)  Pumohing anether ewpleyee's oard,

(7) Deliberate prevention by any means of the efficient operation of the plamt,

(8) Repeated sbseness without leave,

(9) Insuberdimatien,

(30) Kefusal to er negligence in ebserving the provisions of the labour Agresment er

the Mill Rules,

(11) Seeking in pwehibited areas.

(12) Inefficiency er incompetense.

(13) Sleeping on duty.

(14) lasek of adoption ef Labour saving devices er imprevement of methods,

 

Subject to the previsions of Federal er Prowincial regulations vhich may beecme

applicable therete:

Is» All employees of J.0. WILSON LIMITED whe meet the following requirements will
be granted a vacation with pay,

1+ RLIGIBILIZX

One week's vasation with pay will be available to all employees havi:g eompleted
twelve (12) momths' ef continuous empleyment in the Company's serviee prier to May lst,
Thereafter employees will again be eligible for vacation with pay from year to year after

eomplation of twelve (12) months of continous employment in the Company's service. New
eaployees not having eompleted twelve (12) months of continuous employment in the Company's
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service vill be paid as required by Provincial Ordinance No. 3,, September 14,.1946, Employees |

who have completed five(5) years continuous employment with the Compamy will be entiteld
to two weeks vacation with pay,

IIX. EMPLOYMENT
(ee) Contimuous empleyment is breken by umautherised adsemteeisa, discharge fer ecamse ,
voluntary resignation, or any other volumtary separation,

(b) Periods of disability beceune of siciness or aceidents and temperary lay-effs re=
sulting from curtailment of operatiensor other causes beyond the control of the en
ployee shall not break continuous empleyment. Dector's certificate must be produeed
ss presf of sickness,

{ In oases whers contimuous employment is broken by any causes mentioned in paragraph
à) abeve, employees vill be eligible for vacation with pay after completion of one

year ef contitmous employment from the date ef return to work or re-engagenent follow
ing absenes.

IV. YACATION

À vacation with vacation pay shall not excead the equivalent ef ome half a day fer
ench tventy-five (25) days of actual verk and/or of authorised absenteeism with a maximum
vacation period of tvelve (12) vorking days per tvelve (12) months of continuous employment
in the Cenpany's service.

Ve YAGATION

(a) The amount of vacation pay for each employes shall be calculated on the basis of
a nermal week's work sarnings. EXAMPLE: Normal week forty-eight (48) hours at 60 cents
per hour equals $28.80 vacatien pay,

(b) An employee may dtwal his vacation pay at the begiming of his vacation peried if

-
8

N
2

3
;

g
y

©
e

3



 

  

 

@ . ba

CUTS MRET 7 ME Sg.RRAAeBe A ad 2 =xLe 5 y 3 -

©

(s) Vacation pay should not be alleved fer vacations net taken; in such oeses, any

used vacation privileges should be allowed to accumulate until conditions permit i

thon to be exereised. If an employse leaves the service of his employsr of his owm | ©

accord, or is dismissed for cause,at a time vhen vacation privileges have been allowed |

te accunulate to bis credit as à result of vacation not taken) he shall be paid the

amount due him in lieu of vacation salculated to the end of his last completed fwelve

(12) months ef eontimuous service. |

F
A PS T
y
,

C
u

Company for ressozs beyond his acntrol, at a time when an unused period of vacation

with pay stands to his credit, he shall be paid the amount dus him in lieu »f vacation

€

(4) If an employee, not having been dismissed for cause, leaves the service ef the +

saleulated to the date of his leaving such serviee,
§

VI. GENERALS

(a) Vacation privileges are not transferable.
y

 

(») It is the intent of the present plan that vacatim perieds shall not be permitted

fo interfere with Mill Operations.

(¢) The Company recerves the right to schedule the vacation period for each employée

as well as to generally administer the vacation plan in aocerdance with the above

provisions; requests fer vacation shall be made to Department Heeds or Foremen who ‘

shall decide upon the time ef vacation.
"R »

(d) In determining the time ef vacation, preference shall be given to the senier men

in position, and then to the men senior in time of service.

(e) Employees engaged in seasonal eperatiohs for a period of less than six (6) oen- À

secutive months shall not be eligible for vacation with paye «1

Signed, at St-Jérome, this
$
:
A

 

TRADE AND LABOUR CONGRESS WORKERS FEDERAL UNION LOCAL 457.

Réjean hacine, Président
Ol

[
Elie Thivierge,

+4

-

x

Marcel Charbonneau, TokC. Rennes.
;

! J,C,WILSON LIMITED

| M,R,Pelleek, see,

MR,Caims, Gen.Mgr.
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Effective, sept 1, 195).J.C.WILSON LIMITED,

SCHEDULE

$1.05 per hur

Truek driver 9 " ©

85Truek driver helper

«90

65

*

85

80Wet lap

®
&

«

80labourer

0
9?

@

A

7 6

pd)

a

9

}

q à |

>
mcs a ee emma arreteare — etmet ——EDSait

pe 4 En



+

{
2p
a
s

h
e

u
e

N
E

q
e

h
y

i

“
p

T
E
A=38

0

é
s

d
e

Ré
P
a
r
e

BROTHERHOOD.

ent

P
r

WILSON LIMITED

MILL RULES.

LACNUTE DIVISION
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This beoklet has been printed for our employees of the Lashute Division, JeCe
Wilsen Ltd, It is te assist you in understanding your surroundings and the senditiens
under vhieh you vérke-

Our Company was founded in 1870 by the late James Crockett Wilson, vho started a
small hand-make paper bag business at Montreal. In 1880 the paper mill at Lachute
eommenced operations and in 1890. bag machines were installed there, Steady progress
has been made since vith branches opened at Winniped and Vancouver.-

The expansion and improvement of this mill, the Montreal plant and branches has
enly been ammemplised because the management and emplayees have constantly worked to-
gether te manufacture the best products possible, This is the way to continued suseess.-

We believe and hope for the develepsment of a spirit of loyalty and cooperation
vhieh vill make your work a source of satisfaction to you, You are an integral part
of an organisation performing a service to the publie, Our success as a Company is
determined by the manner in vhich eachemployee carried out his duties.-

MEDICALRLANCHATION-

Befere being hired te verk at this Mill, your name has been considered by our
Employment Committee in an endeavour to plage on our payroll only the best type of
employee pessible, without favouritism being shown in any way, Every nev employee
must be examined andeggpowedd by our Doster, and at regular intervals be examined
by 3 rays at the Company's expense. Notices are posted in the M11, shoving require-
ments on vhich ve insist, but they are based largely on the diea that a new employee
must be physically fit, without any cemmmnicable disease, and that the health ef our
present employees must be protected.

JMSIRUCTIONS»

When yeu start te verk, st is the first duty ef your fereman or department
head to give you definite instructions regardingypsr work. If there is anything
you de net understand ask the head of your department about it,

© is the intention of the Company to prontte in everyway possible, safe and
healthful working conditions and your suggestions and criticisms, submitted to de-
partment head, vill at all times be welcome and receive careful considerstien, The
Manager's door is always open to any employee, whohas a personal problem or whe
feels the need of assistance not otherwise obtaimable,-

GROUFLSURANCE-

All employees after three months’ service have the privilegé of partieipating
in the Greup Insurance Plan established by the company in conjunction with the
Confederation Life Assceiation,-

Employees cevered by the plan are insured for one Thousand Dellars (Life) as
leng as they remain in the merviee of the Company, and, on leaving, they may centinue
the life insurance only at their own expense,-

The Group plan alse provided a wage indemnity of twenty dellars a veek fer men
and ten dellars a week for wamen, for a period of 13 weeks, during the time they
are under the care of a physician for illness.-

The insurance plan eovers all nen ocoupational aceidents, net covered by the
Werkmen's Cempensation Act, but the Life Insurance feature of four mlilsy is effective
under all eonditions even if the employee 1s fatally injured while working fer the
Cempanyse
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which a reasonable amount is specified in the policy; there îs, as vell, an allowance
éf Four Dellars a day during the Mime the employee is hospitalised, valid for a period
ef 70 days, with a further allowance of $30,00 while in the hospital for ineidental
expanses » sush as X-ray and operating room.

The Company fully ce-operates vith the employees in pandRing clains, compiling
the required reports, ete., in order that claim mayhe handled in a prompt and sttis-
factery manner.

The Company has recognised the International Brotherhood of Paper Makers, Leenl
Ke. 437, as the representative of the employees of this Division,and later in this
beek is à complete agreement with Mill Rules governing the operation of the Mill, You
should become familiar with these Rules, as they must necessarily be followed in ordér
that smooth and uninterrupted operation may be possible, Some of these Rules are espee-
ally emphasised belev,-

CARDS.

very employee is provided vith a time card, vhish must be preperly punched at

the beginning anc end of tour of éuty and must be kept in its place in the raek, If
there is any question regarding you time card, do not attempt to make cerrectiens
yourself but see the head of yoftr department, Do not punch the time card for any other
em.loyee, as this may be cause for immediate discharge. The time card becomes the mecord
wpon vhieh your pay is based, and when duly filled in and signed becomes the cheque fer
your pay, se do not forget to punch ît.-

ALTENDANCE:

When sick or umiveidably absent, do not fall to notify the head ef your depart-
ment as
vorkers

directed under Mill Rules, This is only an aet ef fairness te your fellow
and yourself, as well as the Management who have te plan yeur verk.-

REGULATIONS.

Bach nev empleyee should pledge himself or herself te werk safely and the
first day should get instructions from the Safety Inspester and his own foreman,-

It is absolutely necessary that all Safety Rules be followed, An employee whe
will net cenferm, 1s a menace to fellow-verkers and has no place in the Mill,-

le

2

3e

3

7.

8.

9
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De not remove safeguards except fer repairs and cleaning, then replace igmediately.

Observe strictly the instructions fer operating elevators. De not use or ride
en any elevator unless permission has been given by the head ef your department.
Elevators are meant primarily fer freight and not passenger serviece,-

De net operate gay machinery vhatseever, unless it is un a safe cendition, and
you have been instrusted and permitted te operate it.-

De mot clean machinery im motion, if it ean be stopped for this purpose,~

Beware of inrunning rells, they eannet always be guarded,~

Keep hand tedls in good condition. Poor tools cause many accidents.-

De net ride on trucks or ears ef any kind.-

Herseplay and souffling are dangerous, and vill net be allewed,

Do net drop things on the fleer fer someone to fall over.-

De aed vear leece sleeves, ceads, er ties apound machinery.

De not smeke in the Mill except in recms vhere it is especially permitted De
not carry matches earelessly,-
Observe all danger signs, and never remove,-
Newer 1ift à lead beyond your strength, and never lift even à light load with a
sudden jerk. Use your legs and not your back forlifting.-

svihospital, for |
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Le Guard especially against slippery fleors and unsafe ladders,-

15. Be safety eomsious, Try te premcte safety among your fellew verkers. Report

unsafe practices and dangerous equipment.

16. De sure you knev thew te handle fire equipment, and where it 1s placed.

17. All accidents, hovever minor, must be reported immediately to the First Alig Ro

SRAILIEESS,

The Coupany desires and intends to have the cleanest mill in the country. Clean

paper ean be made only in a clean mill by employees who are interested in cleanliness

It is the duty of every employee to keep his own place neat and orderly, as vell as

elean. You vill probably spend as mush time in this Mill. as you do in your heme, and

you should endeaveur to make your surroundings pleasant so that you can enjoy you work,

as ve are interested in having satisfied employees. Spitting on floors, and throwing pa:

per, fruit skins, candy wrappers, etc. about the Mill will not be telerated, Each emplo:

is previded with a locker which we insist be used.-

ECONOMY.

Reonomy, beth of material and time, is a virtue to be cultivated. De net waste

paper rav material, pover light heat oll, er your own time,-

LEAYINGRELOT.

When persons leave tle employ of this Cerpany they must turn in any teols,

lesker keys, overalls, or other Company preperty. Final payment cannet be made tntil

all articles are returned, and deductions will be made at cost fer any missing articles.

EDUCATION
The Cempany encourages any form of education which an employee finds suitable te

s need, and urges that advantage be taken of any opportunities to further education,

is only through education in some form that advancement is possible. The Company will

advise and assist in all reasonable ways, any suployee who wishes to better himself

through education. If you vish to take a ceurce, consult your department head.

It is the sineers desire of the management to promote goodwill and pleasant sur-

roundings, and ve ask that every empleyee do his or her part to make this Mill the kind

of place you would like to vork im.~

JoCe WILSON LIMITED
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AGREEMENT BETWEEN

Jo QC WILSON LIMITED,

and

 

le PARTIES.

Theparties of the agreement are J,0, WILSON LIMITED and the INTERNATIONAL
BROTHERHOOD OF PAPER MAKERS, cevering the Mill of the Company located at LACHUTE,
Quebes,-

2. AGRERMENT
The mutual interest of employer and exployee is recognised by this Agreement fer

the eperation of the plant as certified by Quebec Labour Board under methods that
vill promote to the fullcat extent safety of the employees economy of operatioh,
quality and qpantity of output, cleanliness of plant and protection of property
and it is recognised by this Agreement to be the duty of the Cempany and the men
to co-operate fully, individual and collectively, for the advancement of this
condition.

RECOGEITION

In aecordance vith the ruling ef the Quebec Labour relations Boards, the Company
recognises the International Brotherhood of Paper Makers as the sole collective
bargaining representative of the Company's em.loyees except as provided in section
26 of the Labour Relations Act, any employee who is nov a member of this Unien, or
who after this date, becomes a member of this Union or who is reinstated as a
member of this Union, shall, as a eonditiom of continued employment, maintain such
memberehipin good dandinge-

When a nev employee has been employed for ghirty (30) days and is considered
permanent hs vill be encouraged te jein the Union,

3a. FORMEMBERSHIP.

~ Employees imeligible for membership in the Union wader the term of this agree-
ment include Managers, Superintendents, Office Employees, Foreman, the Engineering
Department, Techmical Control Department and Watchmen as well as salaried employees,
and all temperary empleyees.-

4 TEL.

The Company and the Union agree eme vith the other that they will abide by the
articles of this agreement for a period of one year, from May lat, 1951 te May 1st
1952. The parties further agree that this Agreement shall be automatically remeved
frem year to year, for a period of twelve (12) months, upon failure by one of the
parties to give a written notice to the other party in aecerdanee vith seetion 15
ef the Labour Relations Ast.-

4 RELOIMENE

fact When hiring nev employees, the Cempany vill give consideration te the following
wie

(a) Record ef Applicant.-

(b) Previous service vith the Company, except when separation was voluntary er vhen
employce vas discharged fer cause,-

(e) leesl residence.-

When hiring hev employees, the Cæmpany's decision is finalse

6. PROMOTIONS:
Wher making premotions, preference shall be given to the emplcyves best qualified

and vhere ether things are equal, Departmental semiority shall be the geverning
factor,

o
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Whefe it is nevessary te generally reduce the verking feree of the |

oes vho are qualified and willing to do the work which is available, Seniority for theloyees purpose of this section will be first exercised on a Departmental basis) plantewide
seniority will then be exercised where practiocal,-

8, OFWAGES:

The attached wage sehedule shall be effective fer the peried of this agrement,

9 ANTERBUPTION

OFWORK.

It is agreed that there shall be no strike or leckouts during the life of this
agreement,~

10. HilRules

All )i1l Rules as attached shall be a part of this Agreement,-

11. GRIEVANCES:
A grievance is defined for the purpose of this Agreement as a eontroversybetwee

the parties on a question cencerningi~ n 
An interpretation or a violation of the terms of the Agreement of the Mil| Rules,

In case of grievances arising in the Mill they shall be reported by the Inter-national Brotherhood of Paper Makers Union Committees to the Departaert Superintement,
If the Department Superintendent and the Comittee are unable to arrive at a satis-
factory settlement within forty-eight (48) hours, the question shall be referred iothe General Superintendent of the Company. Upon Zaillywe to agree within the felloringseven days, the matter shall be réfefred to the Manager or his accredited represait-ative Ro reach an Agreement within the following ten days, the matter shall be relerredte Arbitration in the manner set forth by the Quebec Trade Disputes Act Chap 167
The decision rendured by Atmbiitrratitfoon shall be final and binding upon all parties.-

12,

 GOVERNEMENT

LEGISLATION)

It is understed that all or any clauses in this Agreement that my at any time
during the term of this Agreement eonflict with Provinoial or Federal Legislation
or Orders-in=Couneil, shall be automatically become null and void,-

Signed at LACHUTE, this First day of May 1951,-

INTERNATIONAL BROTHERHOOD OF PAPER MAKERS,

Jods lambert, Vice President, :
Cedmpleman, President Local Ne, 437

|

gr Secretary Loeal Ne. 437

JeCo WILSON LIMITED,

Ve Re Pelloek Secretafy
Rede Cairns, Manager,

X and the President of the Union or his secredited representative, If theg are umble
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“Operation of Paper M11 shall net emcoed bix days per week, from 7,00 A.M, Monday
to 7.00 A.M, Sunday, However, men will come in at 6,00 A.M, Monday for startup, and

: ) make vashup after 7.00 A.M. Sunday. These extra hours vill be paid at the overtine
> | rate. Paper machine crews may be called in oh Sundays for vire and felt changes
9 4 vhen eonsidered necessary by the Corpany, and as permitted under the laws ef the

] Federal Gevernement/ or the Province of Quebec.-

2. DAYWORKERS:

 

2

‘ The regular hours of service for day-workers shall be from 7,00 A.M. to 12,60
Noom, and frem 1,00 P.M, to 5,00 P.M, except on Saturday when starting and stepping
vill be frem 7,00 A.M. to 12,00 Noon, Werk is to start promptly at 7,00 A.M. and

y BR 1400 P.M, Asignal siren will sound at starting time and also three minutes before
? = stopying time, Workers are to be at their respective places ready te work, at the

€

©

sounding of the starting siren, and are not to leave work until the sounding of the
stopping.-eiren,

Je ARSENCEFROMWORK.

It is the duty of all workers te report for work at the scheduled time, unless
| they have previously arranged with their foreman. If an employee is unaveidably

“vend prevented from reporting to work, hs shall notify his foreman or the time-office
o ¥ at least two hours before starting time, unless sush employes can justify that it

has been impessible for him to give sweh notice, his absence shall be considered
as wnauthorised,-æ

s
e

When a tour begins each tour worker is required to be at his place. At the end
of a shift, no tour worker is to leave his place to wash up and dress wmtil his
mate has ehanged his clothes and reported to take on the responsibility of the positien,
If a tour worker dees not report for his shift, his mate shall notify the department
superintendent or foreman. He shall then remain at his pest until relieved, The
superintendent or foreman will notify the third member of the 24 hour crew if requested,
It is the responsibility of the three men on each job te provide for sontimous 24
hours eperution per day at the regular hourly rate.

 

After the teur worker has been absent from work because of sicimess, vacation, or
1 for ajy other cause, he must report to his foreman or superintendent at least tventy-

2° | four hours previous to the beginning of his tour that he intends to begin duty.-

AF 4
_ONERTIME

FOR
DAY

WORKERS.
q: Time and one-half shall be paid all heurly paid day vorkers fer all time worked8 0j in exsess of nine continuous hours in any one veek-day except Saturday afternoon

; 12,00 noon, when time and one-half will be paid, and for work done on Sundays or
fv resognised Mill Holidays. Day workers called in without previous notice shall receiveHE a Minimum of three hours straight time, unless thespecial work for which they were| Ç called in imnediately precedes or follows their regular day's work, in whieh event: they shall be paid fer the eétual number of hours worked, all time in exsess ef nine

hours being paid at time and one-half,

Where an employes deliberately defases any time punched on his card, or neglects
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. %e punch the paymaster shall deduct one half hour from his pay after checking wp
4 vith the superintendent to see that the employee did not lose more than a half hour,evi If, sm the other hand, the employee actually lost more than a half hour either enter-, 8 ing or leaving the Mill, the matter shall be referred to the Management who will3 ho decide vhat deduetion frem his pay shall be made, or what other penalty should apply.

42S
MEN
HE Time and one-half shall be paid te tour vorkers for all werk dene en Sundays and|W recognised Mill Nelidays -
9h83
9 (4 Tour verkers required to work overtime at other than teur verk shall receive timeadd and one-half fer such overtime work, On vacaneies after twe weeks, time and one-half
"1 shall be paid fer all time worked over eight hours, If, however, the Company applies
2 te the Uhion for men, and the Union and the Company are not able te procure scopetent675 men, in such case straight time would be paid until the vacancy eam be filled,

dd
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a ftSErouted to stay to oton a wire after a shift is ended hall receive time
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and cnre-half.-

6.
The follewing holidays shall be paid and any employes lanting te werk shall be

paid double time, However, if an employee is absent on the day before or day after
8 holidiy without permissien, they shill not be paid for the holiday.-

40 hours shutdewn, from 4.00 p.m. the day befere the holiday
until 8,00 AM, after the holiday,

24 hours shutdewn, from 7,00 A.M. the day of the holiday te
7.00 AM, the day after the holiday.-

24 hours shutdown, frem 7,00 AM. the day ef the holiday to
7.00 A.M, the day after the heliday.-

ThanksgivingDaye = 24 hours simtdewn, from 7,00 A.M, the day ef the holiday to
7.00 A.M, the day after the holiday.-

All

Saints

Day

24 hours shutdown, from 7,00 A.M. the day of the holiday to
7.00 AJM, the day after the holiday.-

Christmee 40 hours shutdown, frem 4,00 P.M. the day before the holiday
until 6,00 AM. the dey after the holiday.-

On the day ,receding Christmas and Nev Year's no overtime shall be paid fer
cleaning up vork or nesessary repairs dohe between the hours of 4.00 P.M. and
Midnight, except as provided in Mill Rules paragraphs no. 4 and Ne. 5 The same
rule shall apply te eperations conducted during the same period after mutual
agreoenent.-

A re-arran;ement of the hours to be observed for holidays may be made by
urtual agreement te ascornodate special oecasions, vhen it is impractioal to shut
the Mill down fer the osension.

Te TAGATIONFAX.

All heurly paid employees shall be entitled to vacation with pay each year
as provided in the attached rule geveraing vasation.-

€ RULLETIEBOARDS.

Notices must net be posted in the Mill, exeept on the offieial Bulletin Beards
and only after theyhave been submitted and permission received frem the General
Superintendent ~

9 ACTIVITES»

It is agreed that no Unien astivities shall be earried om in the plant exsept
at official meetings vith Company representatives,-

W.FOR

The follewing offenses are cause fer immediate discharges:

(a) Bringing intexieants inte er consuming imtoxiesnts in the M11, er on M11
premises.-

(2) Reperting fer duty under the influence of liquor,~

(3) Deliberate destruction or remeval of Ceompany's er another employee's preperty.-

a JEICHSIASELAISSONSAISSESSEBASASSNSSAISM
4 Dishonesty.
5 Giving er taking a bribe of any nature in connection with the hiring ef an

employees, the retention of his positiom; er his promotion.-
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— FawTo ABASLe he

(6) Bunching another employee's card,

(7) Deliberate prevention by any means of the efficient operatien ef the plant.

(8) Repeated absences without leave.

(9) Insubordination,

(10) Refusal to or negligence in observing the previsions of the Labour Agreemen
er the Mill Rules, | | x

(11) Smeking in prohibited areas,

(12) Inefficiency or Incompetence.

(13) Sleeping on duty.-

(14) Laek of adoption of labour saving devices or improvement of methods,-

DAFLITANDFIRSTALD.

There are a mmber of men in the Mills qualified te do first alé vork in the À

event of major or minor accidents, and all employees who are injured are required te
report to the Firat Ald Room for treatment and registration, no matter how slight the
injury,=

Venereal or infestious diseases must be reported to Doctor immediately,-

All employees who are engajed must have a physical examination, This exami-
nation to be arranged and paid for by the Company.~

Goggles are to be worn whenever there is any danger of eye injury, Poremen » §
will be held responsible for the wearirg of goggles by employdes, If a foreman requests
an employee to wear goggles at Lis work, the employee must wear them or else give a
satisfactory reason why he should not do se.-

Exployees other than electricians or mechanics must hot tamper with electri-
cal or mechanical equipment in any manner that will cause injury to themselves or the
equipment.

 

Subject to the provisions of Federal er Provincial regulations vhieh may be- K
seme applicablethereto,-

le All hourly paid emplo-ecs of J,C, Wilson Limited who meet the folleving require-
ments vill be granted a vacation with vacation pay.-

11, ELIGIBILITY.

One week's vacation with pay will be available te all hourly paid employees
having completed twelve (12) months of continuous employment in the Cem pany's service
prier to May lst 1945, Thereafter, em, loyees will again be eligible for vacation
vith pay from year to year after completion of tvelve (12) months of eontinuous
employment in the Carpany's service, New employees not having coppleted twelve (12)
months of continuous employment in the Compuny's service will be paid as required
by Provincial ordinance No, 3 September 14, 1946, Employees who have completed five
(5) years continuous employment with the Company will be entitled to two weeks
vacation vith pay.-

11 EMPLOYMENT
(a) Continuous empicynent 1s brokeh by unauthorised absentecism, discharge for

- eauSe, veluntary resignation or any ether voluntary separation.-

(») Pericds for disability bLusause of sickness or accidents and temporary lay-
offa resulting from curtailment of operations or other causes beyond the contrel of the #
employee shall not break continuous employment, Doctor's certificate nust be produced
as preef of sickness,-

 



 

v_ §
6

L

(e) In cases vhere centinuous employment is broken by any ef the causes pe
mentioned in paragraphs (a) above, employees will be eligible fer vacation with ) ¢
pay after completion nf one yeur of continnous employment from the date of return À ;
de vork er re-engagement fellewing absence.- p ¢

YAGATIONPERIGP.
A vacation vith vacation pay shall not exeeed the equimalent of one half a D

day for each twenty-five (25) days of actual work and/or of authorised absenteeism JB
vith a maximum vacation period of twelve (12) working days per twelve (12) months
of eontinuous employment in the Company's serviee.-

 

 

 

OR PALS
a) The amount of vacation pay for cach employee shall be calculated on the basis [€
of a normal week's earnings. EXAMPLE: Normal week forty-eight (48) hours at 60 cent
per hour equals f28.80 vacation paye- E 
(b) An employee may drav his vacation Pay at the beginning of his vacation period : À
desired.-

 

(c) Vacation pay should not be allowed for vaeations not taken, in such oases, any
unused vacation privileges should be allewed to accumulate until conditiens permit
them to be exercised. If an employee leaves the service of his employer of his ow
accord, or is dismissed for cause, nt a time when vacation privileges have been
allowed to accumulate to his credit as a result of vacation not taken, he should l
paid the amount due him in lien of vacation caleulated te the end of his gom-
ofgervige,-

(4) If an employee, not having been dismissed for cause, leaves the service of the |
Company, for reasons beyond his eantra), at a time vhen an unused period of vacatic FP
with pay stands to his credit, he shall be paid the amount due him in lieu of vaca- k
tion calculated to the date of his leaving such service.-

GENERALL

(a) Vaeation privileges are not transferabls,-

  

c
e

(b) It is the intent of the present plan that vacation perieds aball not be permi J
ted to interfere with Mill eperations,- |

 

(e) The Company reserves the right te shcedile the vacation period for each enploy Ÿ
as well as to generally administer the vacation plan in accordance vith the above, |
provisions; requests for vacation shall be made to Department Heads or Foremen who
shall decide upon the time of vacation.-

  

(d) In determining tha time of vacation, preference shall be given to the senier R,
men in position, and then te the men senior in time of service,” ;

(e) Employees engaged in seasonal operations for a period of less than six eonseeu-
tive months shall not be eligible for vacation with pay,-

 

Signed at LACHUTE, this first day of May 1951,

INTERNATIONAL BROTHERHOOD OF PAPER MAKERS,

  

JoSe Lambert Yice President,

G Ampleman President Local Ne, 437
We Durocher Secretary Lecal No. 437

Joe Wilsen Limited

JG Wilson President.
WoR. Polloek Secretary

 

Res Cairas, Manager
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¢ . Lachute Mills, Que. Effedtive May lst 1951,
af

à | JG. WILSON LIMITED,

Remade, alate,
) Machine Tender $ 1,77

Bnekère Tender 1,09

| lat Cutter Bey 98

9 223 Cutter Boy 92

qe 1.04
° | Beaterman Ass't, | 9

Sisemaker 93

in Cutterman 1.01

Sab-Foreman Finisher 1,04

Paper Finisher +98

2nd Paper Finisher «92

hottfinéer Man 96

Shipper 1.15

Asst Shipper 1,04

Marker 98

Labourers 92

Oller 98

Shep Foreman 1d

Sub-Foreman 1.29

1st Machinist LA

° 224 Machinist 1.15

Grinderman 1.04

, Klestrieal Helper 1.04

Fireman 1,06

. Firemen Nelpers 97

Pipefitters 1.24

" ; Qué Pipe Fitters 1,04

: 1 Foreman Carpenter 1.17

* ad Carpenter 1,04

3ré Carpenter 1,00
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LACHUTE MILLS, QUE Rffective May lst., 1951.-

aCeWUISONLIMITED.

MGFACTORY.
Qscwoation.

Sub Foreman

Bag Machine Operator

2né Bag Machine Operater ( Apprentiee)

Bag Mashine Attendant (Female) Apprentice,-

Bag Machine Attendant (Female)

Bag Machine Inspector

Bag Packer

Bag Packer Ass'\..

Bag Roll Stereman
press

Bag Pressman on large only

Bag Precaman on small presses

Labellers (Female) Apprentice

Labellers (Female)

Pastuaker

ROLLET_FACTORY.

Sub Foreman

Kelpers

Miehine Attendant (Female)

Mehine Attendant (Female) Apprentice

$ 1.04

«98

92

61

63

+69

98

92

92

7

92

él

«63

092

+92

6

61
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LABOUR AGREEMENT,

 

PARTIES s

The parties to the agreement are: J,C, WILSON, LIMITED
and the INTERNATIONAL BROTHERHOOD OF PAPER BAKERS, covering
the Mill e£ the Company Located at LACHUTE, quebec,

PURPOSE OF AGHER.1ENT :

The mutual interest of employer and employee is
recognized by this agreenent for the operation of the plant
as certified by Quebec Labour Board under methods that will
promote to the fullect extent: safety of the employees, economy
of operation, quality and quantity of output, cleanineas of
plant and protection of property; and it is recognized by this
agreenent to be the duty of the Company and the sen to cooperate
fully, individually and collectively, for the advancenant of
this condition,

RECOGN]ITJON:

In accordance with the ruling of the Juebesc Labour
Relations Board , the Company recognizes the International
Brotherhood of Paper Makers as the sole collective bargaining
representative of the Company's employees, except as provided
in Section 26 of the Labour Relations Act, any employee who is
now a ember of this Union, or who after this date, becomes a
member of this Union, or who is reinstated a: a member of this
Union, shall, as a condition of continued employment, maintain
such .seabershlip in good standing.

It 1s agreed that Superintendents and Assistant,
Superintendents are considered for the purpose of this, Agree-
ment as part of Manage nent und are not covered by the Agreement,

PERIOD:

The Company und the Union agree one with the other that
Shey will abide by the articles of this agreeaent for a period
of one year , froa August 24th, 1944 to May lst, 1945.The parties
further agree thut this Agreement shall be automatically renewed
froa year to year, for a period of twelve (12) months, upon
failure by one of the parties to ive a written notice to the
other party in accordance with Section 15 of the Labour Relations
Act,

n » +

NT 8

When hiring new employees, the Compeny will give
consideration to the following factors:

te Record of epplicant .
(b) Previous service vith the Company, except when

separation was voluntary or vhen employee w s
discharged fop cause .

(6) Local residence,

When hirirg new employees, the Company's decision in any
case is final,

17/170
_3 , isi prise.défie or eur - - “ fans nuns mate etamnan +r
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When making promotions, pruference shall be given
to employces b st qualified, and where other things are equal,
Departmental senlority shall be the governin, factor.

Y-OFFS :

Where it 1s necessary to generally reduce the working
force of the employees, seniority will be a guiding factor,
although preference shall be given to caployees who are
qualified and willing to do the work which is availatle,
Seniority for the puricse of this section will he first
e ‘erclsed on a Departmental basis; plant-wide seniority .111
then be exercised where practical,

3C , QF WAGES:

Tre attached wage schedule as authorized by the
quebec Keyional War Labour Board and the National War Labour
Board forme part of this Agree wnt and shall be affeetive for
the period from March lst, 194% to May lst, 1945.

TERRUPTION OF WORKS

It 18 agreed that there shall be no strike »r Leckouts
during the life of this agreement. This section shall not have
the effect of prevnting an interruption of work which does
not constitute a cstrike or & lock-out,

All Mill Rules as attached shall be a part of this
Agreenent.

GRIEVANCES 3

A grievance 1s defined for the purpose of this agree-
nent as a controversy between the parties on a question concerning,

(a) Working conditions at the Mill not specifically
covered by the terms of the Agreement or the
Mill Rules.

(b) An interpretation or a violation of the terms of
the Agreenent or of the Mill Rules,

In case of grievances arising in the Mill, they shall
Le reparted by the International Brotherhood of Paper Makers
Union Committee to the Depurtment Superintendent, If the
Departaent Superintendent and the Committee are unuble to
arrive at & setlsfactory settlement within forty-eight (48)
hours, the question shall be referred to the General
Superintendent of the Company, Upon failure to agree within
the following seven days, the autter shall be referred to the
Manager or '1s accredited represertative and the President of
the Union or his accredited representative, If they are unable
to reach an Areeacnt within the following ten days, the m.tter
shall ‘e referred to Arbitration in the .uanner set forth by the
wusbec Trade ninputes Act (Chap. 167). The decision r ndered by
Arbitration shall ve final and binding upon all parties,

   GOVERN.A ‘NT LEGISTATIO"

It is understood that all or any clauses in this
Agreencnt that may at any time durirg the term of this Ayreenent
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conflict with Provincial or Federal legislation or Orders.eine yc

Council, shall automatically become null and void, B,

 

x Signed et LACHUTE, this .... twenty-seventh .... Day 4
€! 4 Of ceocncee February eo... 1945. €

INTERNATIONAL BROTHERHOOD

  :

M,C,

Reynolds E,K,Wilson à +
] Manager.

Léon Gibeault JeunesÉ, Wilson be
President - Local No. 437. Ssst. Manager. |e

c

 
 

s§ Donat Williams |
; Secretary - Local No. 437 R ¢
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SCHEDULE:
Operation of Paper Mill shall not exceed six days per

week, froma 7,00 A.M, Monday to 7,00 A, 1, Sunday , snd no employee
shall be required to work on paper machines between the hours of
7,00 A.M, Sunday to 7,00 A.M, Monday, other then for washing
screens, oiling , and repair work, except as mutually agreed, and
as permitted under the laws of the Federal Governaent and/or
the Province of Juebec,

AY J "RS1

The regular hours of service for day-workers shall be
from 7.00 A.M, to 12,00 Noon, and from 1,00 P.M, to 6,00 P.d. ,
except on Saturday when starting and stopping will be froma 7,00
A.M, to 12,00 Koon, Work is to start promptly at 7,00 A.M, and
1,00 P.M. A signal siren will sound at gtatting tine and also
three winutes before stopping time, Workers are to be at their
respective places, ready to work, at the sounding of the starting
siren and are not to leave work until the sounding of the stopping
siren,

ABSENCE

 

It is the duty of all workers to report for work at the
scheduled tiae, unless they have previously arripnged with their
fore.aan, If an employee is unavoidably prevented froa reporting
to work, he shall notify his fore.usan or the tise-office at least
two hours before starting time, unless such émployee can justify
it has been lmpossible for hia to give such notice, his absence
shall be considered as unauthorized,

E AY W iRSs

Time and one helf shall be paid to all hourly paid day.
workers for all time worked in excess of ten continuous hours in
any one veek-day, except Saturday afternoon, 12,00 P.i, when
time and ore half will be paid and for work done ou Sundays or
recognized Mill Holidays, Day workers called in without previous
notice shall receive a mini.um of three hours straight tiae,
unless the special work for which they were called in immediately
preceds or follows their regular day's work, in which event
they shall be paid for the actual number of hours worked, all
tise in excess of ten hours being at time and one-half,

; FOR TOUR WORKERS:

Time and one half shall be paid to Tour Workers for all
work dome on Sundays and recognized Mill Holidays.

Tour workers required to work overtime st other than
tour work shall receive time and one half for such overtime work,
On vacancies after two weeks, time and one-half shall be paid for
all tise worked over eight hours. $f , howvefer, the Company applies
to the Union for nen, and the Union end tie Company are not able
to procure competent amen, in such case straight time would be paid
until the vacancy can be filled,

PUTTING ON WIRKSS

Special crew called in to put on a wire shall receive
five hours pay, Tour workers required to stay to put on a wire
after a shift is ended shall receive four hours straight time,
excepting when the job is started at least half an hour before the
tour ends , when actual time worked, plus one hour, shall be paid,
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HOLIPALSs ALL
All necessary work done on the following Holideys shall

be paid for at the time and one half rate. Holidays are as fol-
lows,

NE_ nT DAY: 40 hours shutdown froa 4.00 P.M, the .ay before
t ollday until 8.00 A,M, the day after,

a=} 24 hours shutdom from 7,00 A,4, the day of the

Holijay to 7.00 1.M. the day after the Holiduy.

LABQURvAX: 24 hours shutdown , from 7,00 A.M, the day of the
Holiluay to 7.00 mi. the dey a ter the Holiday.

THANKS GIVING DaY: 24 hours shutdown , from 7.00 A.H. | the day
of the Holiday to 7.00 a.d, the day afler the Holiday.

A AY: 24 hours shutdown, {roa 7,00 A,.4, the day of the

iloliday to 7.00 A.4. the day after the iloliday,

Siavs 40 hours shutdown , froa 4.00 P.M. the day before
the ltioliday until 4,00 i.M. the aay after,

On the d y prededing Christmas .nd New Year's , no over-
time shall be paid for cleaning up work or necessary repalrs done
betueen the hours of 4,00 P.4, andxFo, 5. The same rule shall
apply to operations conducted during the sume period after autual
&gree.sænte

HOLIDATS
À re-arrange.nent of the hours to be observed for Holi-

days aay be made by autual apreenent to accomodate special occasions,
vhen it is impractical to shut the Mill iown tor the occasion,

 

H Pa:

 

All hourly puld employees shall be «ntitled to one veek's
Holiday vith pay sach year as provided in the attached rule
governin,y ilolidayse

BULLETIN rOARDS t

Notice must not be posted in the Mill, except on the
Official Bulletin Boards , and only after they have been subaitted
and peralssion received from the General Superintendent.

ARLE
Vv rn §

1t is agreed that no Union activities shull be corried
on in the plant except at official meetings with Company represcn=
tatives.

“3 3CHARGE 3

The following offenses are caus-s for lamediate dischar-
ge:

(1) Pringing intoxio:nte into, or eonsuming intoxicants in the
Mill, or on Mill premises.

(2) Reporting for duty under the influence of liguor,

(3) Deliberate destruction or removal of Coupany's or
another eaployee's property,
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x (4)

(5)

(6)

(7)

(8)

(9)

(10)

(11)

   

Dishonesty.

Giving or taking a bribe of any neture in connection with
the hiring of an employee, the retention of his position,

or his promotion.

Punching another employee's card,

Deliberate prevsntion by any means of the efficient
operation of the plant,

Repeated absences without leave,

Insubopdination °

kefusal to or negligence in observing the provisions of

the Labour Agreenert or the Mill Rules,

Smoking in prohibited areas,
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Subject to the approval of tho Regional War Labour Board «nd subject to

any Federal or Provincial regulations which may becouse applicable thereto:

all hourly paid employees of J.C. IL30N ,LIMITED, who meet

the following requirenents will be granted a vacation with
vacation pay,

ELIGISILIIE:
The vacation with pay will be available to all hourly paid

employees having completed twelve (12) months of continuous
employnent in the Company's service prior to May lst, 1945.
Thereafter, employees willagain be eligible for vacation with

pay from year to year after completion of twelve [ 12 ) months
of continuous eaploy.asnt in the Company's service, New employees

not having completed twelve (12) months of continuous employment
in the “Yompany's scrvice will become eligible for vacation
with pay at such time they have compkoted twelve (12)
months of continuous employment in the Company's service,

CONT INUOUS EMPLOYMENT :

(a) Continuous employment is broken by unauthorized
absenteeism discharge for cause, voluntary resignation,

nr any other voluntary separation,
b :

to) In cases where cortinuous employment is broken by any
of the causes mentioned in paragraph (a) above,
employees will be eligible for vacation with pay after
completion of one year of eantinuous employment from
the date of return to work or re-engaçenent following
absence,

VACA PE 3

A vacation with vacation pay shall met exceed the equivalent
of one-half a day for each twenty-five (25) days of actual
work and/or of authorized absenteeism with a maximum vacation
period of six (6) consecutive working days per twelve (12)
months of continuous employaent in the Company's service,

VACATION PAYs

(a) The asount of vacation pay for each employee shall be
calculated on the basis of 28 of each employee's yearly
earnings,

(b) An employee may draw his vacation pay at the beginning
of his vacation period if desired,

(6) Vacation pay shduld not be allowed for vacations not
taken ; in such cases, any unused vacation privileges
should be allowed to accumulate until conditions permit
them to be exer@ised, If an employee leaves the service of
his employer oi his own accord, or is dismissed for cause,
at a time when vacation privileges have been allowed to
accumulate to his credit as a result of vacation not taken,
he should be paid the amount due him in lieu of vacation
calculzted to the end of his last completed twelve monthg
of continuous erv .

(b)x Periods of disability because of sickness or accident
and temporary lay-offs resulting from curtailaent of
operations or other causes beyond the control of the
employes shall not break contimmous employuent.,
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(4)

(e)

If an employee, not having been disaissed for cause,

leaves the service of the Compeny for reasons beyond

his control, at a time when an unused period of
vacation with pay stands to hie credit, he ehall be paid

the amount due him in lieu of vacation calculated to

the date of his leaving such service,

Since the purpose of this plan is to provide a reason-

able rest period, employees shall not engage in renune-

rative work during the vacation period, and vacation

pay shall not be allowed to employees who full to meat

this condition,

GLNE 3

(a)

(b

(e)

(à)

(e)

Vacation privileges are not transferable,

It is the intont of the present plan that vacation periods
shall not be permitted to interfere with mill operations;

The Co.npany reserves the right to schedule the vacation
period for each employee as well as to generally adai-
nister the vacation plan in accordance with the above pro-
visions; requests for vacation shall be Made to Depart-
asnt Heads or Forenen who shall decide upon the time of
vacation.

In determining the time of vacation, preference shall be
given to the man senior in position , and then to the uen
senior in tine of service,

Employees engaged in seasonal operations for a period of

less than six consecutive months shall not be eligible
for vacation with pay,

E.K.W, M.C.R,
 

Approved,
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Montreal, que.,
February 26th 1945.

Mr. Kilgour Wilson, Manager,
J.C, Wilson Company, Linited,
Lachute,
P.Q.

res Vacations with pay and
in addition to Division "B",
Section "3",
 

Dear Mr, Wilson:

Purther to our conversation of to-day's

date, it is hereby agreed that when, in the Company's

opinion, an employee 1s clalaed to be off sick

unjustifiably, the Company's doctor may visit the home

of such employee,

All expense of such visit to be

sustained by the Company.

Sinceraly yours,

oO ault

President

Lachute Local 437

Williams
Secretary,

Lachute Local 437,

T,A,
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x Paste Man «50

Beateraan,
Beaterman's Helper,

Machine Tender,

Backtender,

Shipper,
Shipper's Helper,

} Finisher

Finisher,

Bag Machine Operator,

Bah Machine Operator,
Btockkesper,
Packer,
Packer,

Toilet rooa helper,

Press Man,
Bag Mach, Attendant,

Bag Mach, Attendant,

Toilet Mach. Attendant,

ToiletMach, Attendant,

Fireaan,
Fireman's Helper,

Laborers,

Machinist,
Substation Attendant,
Size Man,
Oiler, |
Machinist's Helper,
Boss Carpenter,
Carpenter's Asst.,

n n

First Boy
Second Boy,
Third Bos,
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SHIPPING ROOM) )

 

FINISHING ROOM )
TRUCKERS  )

BAG_FAGTORY

MACHINE CREWS )

FIREMEN )

MACHINE SHOP )
CARPENTEK SHUP )

55 Hours Weekly

Same as in effect nov
*

Any necessary extra

55 Hours Weekly

48 Hours Weekly

48 Hours Weekly

50 Hours Weekly
Same as in effect nov

5 x

l x

10 Hrs,

13 Hrs,
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10 Hrs,

5 Hes,

Day
Night

10 Hrs.

5 Hrs.

8g Hrs,

4% Hrs,

9 Hrs.
4% Hrs,
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