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December 16, 1955,

A meeting was held on pecember I5th, with ¥,H, Wilson and R,M. Cairne

representing the Compuny, J.,J. Areeneau, R, Gagne and 0, pPilon repregenting

the Union.

It was gereaed that there would be:=

I.

A eanarz)l inecrecee of ('X{) thrae cents o male workers and (Pﬂ) two centa
tn famale workers, effective Decmmber IZth.,, I955.

Three weeks vacation will be granted to employees baving (IS5 years) fifteen
yeares service, The date for calculating vacations will remain the same,

namely Mey Lst.

SIGNED AT LACHUTE, this,

sixteanth day of pecember, 1955,

INTERNATIONAL BROTHERHOOD J.Cs WILSON LIMITED
OF PAPFR MAKERS

J J ARSENEAU

—— -

e —— —— - - —

Roger Gagné el Illicsivde
president - Jocal 437 PRESIDENT
OMER FILON ; Illisible
SECRE’ARY- LOCAL 437 MANAGER

e o -




Lachute Mille, (ue, Ef‘ective Deo, 15/55

J,C, WILSON LIMITED

PAPRR KIIL
Occupation _NEW RATE
Machine Te&der $1.43
Rack Tender 125
Ist. Cutter Boy T1.14
2nd Cutter Boy 1,08
j Beaterman T2
| Beaterman Asst't, 1,08
_ sizemeker 1,09
_;ﬂ- cutterman 30 B ¢
cutter Helper T.14
gub Foreman Finisher 1.2
Paper Finisher 1.I4
2nd,pPaper Finisher 1,08
Re=-Winder Man 1,17
Asstt shipper .25
Marker S 1,19
1Lift Truck Operator I1.,.I8
ILabourers T1.08
Oiler 1,74
Shop Foreman 1460
Sub Forempan 1445
Ist. Machinist 137
2nd, Machinist I1431
Ggrinderman T+20
Tlectrical Helper TeD
Fireman I1+22
Fireman Helpers I1.13
pipe Fitters 1 .40
2nd, pipefitters I.2
Foreman Carpenter e Lo
Ist. Carpenter 1225
and, Carpenter 1,20

3rd. Carpenter 1,16




Lachute Mills, Que, Effsctive Deo, I3/856

BAG FACTORY

Occupeation

——— ———

Sub Forsasman

Bag uachinn Operator

2nd, Bag Machine Operator (Apprentice)

3ag Machine Attendunt (Female)ppprentice

Machine aAttendant (Female)

Machine Inspecoor

packer

packer Ass't

Roll Storeman

ry Pressman on large press obly

Bag Pressman on small presses
labellers (Female)ppprentice
labellsre (Female)
Pastemgker

Bag Storeman 3 (New Classification)




AGREEMENT BETWEEN

JoC. WILSON LIMITED.

LACHUTE MILLS

AND

THE INTKANAT IONAL BROTHERHOOD OF PAPER MAK.HS.
LOCAL 437



August 11 1955,

Conforming our negotiations the following changes will be made in our contract,

k.

2e

3.

S
6.
7o

A general increase of (5¢) five cente to male worker and (3¢) three cents
to female workers,

Time and one half will be paid to tour workers after normal working hours.
ihis is subject to certein conditions which will be writien into the contract.

An adjustement of (5¢) five cents per hour to the assistant shi per and marker
An adjustement of (10¢) ten cents per hour to the 1ift truck operation,

An adjustement of 5¢) five cents per how to the electirician helper.

An adjustement of 6¢) six cents per our to the Relper on layboy.

Shift differential on the 4~12 shift increased incrvased to (4¢) four cents per
hour, and ou the 12-8 shift to (6¢) six cents pnﬁhour.

All of the above changes will be retroactive to May lst, 1955 except the }*-

shift differential which will be effective August 15th 1955,

We further ugree to re-opening negotiations between dec. lst and 15th.

to discuss wages ani the question of thr.e weeks vacation after 15 years service,

eleventh day of Aygust, 1955,

INTERNATIONAL BROTHERHOOD JeC.WILEON LIMITED
OF PAPER MAKERS

Je.J.Arseneau

Roger Gagné,
president, Local 437 Hllislb,e vice president

Secretary Local 437 I1lisible, manager,

SIGNED AT LACHUTE. THIS

T mre—
R ¥




PAPER MILL
OCCUPATION
Machine Tender
Back Tender

lst, cutter Boy
2nd Cutter Boy
Beaterman
Beaterman Acs't
Sisamaker
Cutterman

Cutter Helper
Sub Foreman Finisher
Paper Finisher
2nd Paper Finisher
Re-Winder Man
Ass't, Shipper
Marker

Lift Truck Operator
Labourers

Oiler

Shop Foreman

Sub Foreman

lst Machinist

2nd Machinist

Gr inderman
Electrical Helper
Pireman

Fireman Helpers
Piper fitters

2nd pipefitters
Foreman Larpenter
1lst carpenter

2nd carpenter

3rd carpenter

Lachute, Millis.que. Effective May 1/55

JoC.WILSON LIMITED

NEW RATE
1.40
1,22
1,11
1,05
1.17

105
1.06
1l.14
le1l1l(includes 6¢ adjustment )
1417
1.11
1,05

1.14
1422 (Includes 5¢ adjustment)

1.16 (Includes 5¢ adjustement)
lel5 New claseification

1.05
l.11
1457
le42
le34
1.28
le17
1,22 (includes 5¢ adjustment)
1,19
1,10
1,37
1.17
1430
1,22
1.17
1,13

g :
&




BAG FACTORY

Occupation
Sub Foreman

bag Machine Operator

2nd Bag Machine Operator(Apprentice)
Bag Machine Attendant (Female)Apprentice
Bag Machine Attendant 9Female)

Bag Machine Inspector

pag Packer

“ag Packer Ass't

Bag noll Storeman

Bag Pressman on large press only

Bag prescman on small presses
Labellers(Female) Apprentice
Labellers( female)

Pastemaker

Shift differential increased from

Lachute Mills.Que. Effective May lst 1955.

NEW RATE

1,17
l.11
1.05
.72

o 74

80

l.11

1.05
1.05

1.10

3- to 4¢ on 4=12 shift. from

5¢ to 6¢ on 12-8 shift effective august 15th 1955.




AGREFMENT BETWEEN

J.C. WILSON LIMITED- LACHUTE MILLS

\ND

THE INTERNATTONAL BROTHERHOOD OF PAPERMAKERS.

LOCAL 437

/G /5




Aﬁril 23rd, 1254

The agreement di:ted June 1950 has been amended as follows.

There will be a shift differential of (3¢) threec ecents on the 4-12 shift

and (5¢) five cents on the 12-8 shift.

After further discuesi n wit! the Insurance Comsapy, the Local will decide
on inecreased benefits they wish, and the Compniny wlll see that the necesecary

changer are made,

As istant shipper will be paid at a rate halfway his ncrmal and that
of shipper whils he is doing the shipper's work,

4e The contract may be re-opened for discussions of wuges after Lept. lst.

Twenty-third day of Apri. 1954,

INTERNATI KAL BROTHERHOO
OF PAPER MAKERS
J.lﬂ.L&iﬂbai't
Koger Magné

Fresident- Local 437

Donat illiams
Secretury Local 437

SIGNED AT LACHUTE. this

J.C. WILSON LIMITED
J.Wilson
Frecident

{.1l.Pollock
secretary

Unreadiable
Manager,




AGREEMENT BFYTWYEEN

Jo C. WILSOH LIMITED « LACHUTE MILLS

~ T

MiF THTFRNATIONAL BROTHFRIOOD CF PAPRRAAKINA, LOCAL 437




Sergamber 9, 1953,

The agreement dated June 1950 has been smnnded esa “ollows,
1. A genersl ireresse Hf three cents per nour from “sy lst, 1953 to August 3last, 1953.

2. An additional incresse of two cents per hour begirning SDentesber lst,, 1953,

3. Fmployees with twenty or more years of service wiil be grantel ihree weeks
vacation, beginning in 195/,

4o An additionel peid holidey, "ester ‘onday, hos been granted,

As of September lst, the wage scale will be za per the attached schedule,

SIGHYD AT LACKUTE, this

Ninth dey of September 1953

INTYRNATIONAL BROTHFRHOOD Jo Co WILBON LIMITED
OF FAPTR MAKFHS

Jdeo 8 Lambert James O, Wilson
FROSIDENT

Anselme Guénette We R, TFolloek
PRESIDENT - LOCAL 437 5 CRRTINY

Wilfrid Durocher lInreadable
SRCRETARY - LOCAL 437 MANAGYT

Lucien Unreadeble
PROVINCE of CGUTBFC « DEPT. of LABOUR
Coneilietion &nd Arbitration Service.




Lachute fills, Cue, "ffective “ept. lst., 1953,

Jo Cs WILSOR LIMITED
PAPIR SILL
e New 'gte
Mechine Tender § 1.3
Back Terder 1.17
oo lst. Cutter ‘oy 1.06
. 2nd, Cutter Boy 1.00
Bfaterman 1.12
Beaterman Asa't. 1,00
Sizemaker 1.01
Cutter-anr 1.09
Sub-Forenen Finisher 1.12
Faper Finlsher 1,06
2nd, Paper finlsher 1.00 +
: Re-<iinier fgn 1.09 ’
Aess't, Shipper ; Wb b l |
Yerker 1.06
Labourers 1.00
Oiler 1,06
Shop Foreman 1.652
Sub - Foreman 1.37
1st, Machinist e
2nd, Mechinist 1.2
Grinderman 1.12
Flectrical Helper 1.12
Fireman 1.14
Fireman elpers 1,05
Pipe Fitters 1.32
2nd, Pipe “'1tters 1.12
Foreman Carpenter 1.25
lst, Carpenter 1.17
2rd, Cerpenter l.12

3rd, Cerpenter 1,08




BAG FACTORY

Sub. Foremen

Bag “achine Operator

2nd, "ag dechine Operator (Apprentice)
Bag “achire Attondent (fenale) Anprentice
Hag Macnine A'tendart (Fenule)

Bag “echine Tnapector

Rag Vzoker

Bag ""scker Ags't,

Rag '0l) Storeman

Bag 'ressman on lerge press only

Sag 'ressmen on small presses
Labellers ("eanle) Apprentice
Labellers (Female)

Pestensker

Lachute 4illa, Que. "'ffective Jept. lst., 1953.

New Ratep

1.12
1.06
1.90

09

o 71

1.06
1.90
1.20
1.05

1.00

71

1.00




AGREEMENT BETWEEN
J.C. WILSON LIMITED
and
TRADES AND LABOUR CONGRESS,WORKERS FEDERAL UNION,LOCAL 487

1. ARTIES:

The parties of the agrecment are J.C.Wilson Limited and the Trades and
lLabour Congress, Jorkers Federal Union, Local 457, covering the Mill of the Com any located
at St-Jérome, Qué, ]

The mutual intereat of employer and employse is recognised by this
agreement for the operation of the Plant as certified bhy Quebec Labour Board under methods
that will promote to the fullest extent, afety of the employees, eaonomy of operation,
quality and quantity of ocutput, cleanliness of plant and proteetion of property, and it is
recognized by this agreement to be the duty of the Com any and the men to co-cperate fully,
individually and collectively, for the advancement of this condition.

3.~  HECOGNITICN

In accordance with the ruling of the Jusbes labour Relations Board, the Company
recognises the Tcades and labour Congres, Workers Federal Unicn, Local 457, as the sole
collective bargaining repressntative of the Company's employees, except as provided
in section 26 of the Labour Relations Act.

Any employee who ig now a member of this Unicn, or 'ho after this date becomes
a menber of this Union, or who is reinstated as a member of this Union, shull as a
eondition of contirued employment, maintain such member:chip in good standing.

When anev amployee has been employed for thirty (30) days and is considered
permanent he will be engouraged to join the Union, There shall be no discrimination
either by the Company or by .ue Union towards the individual,

3a. ELIGIBLLITY FOR MEMP'RSHIP

Employee: ineligible for membership in the Union 'nder the term of this agree-
ment include Mansgers, Office Emp.oyees, Foremen, and all temporary employees,

4= [FERIOD

The Company and the Union agr:e one with the other that they will abide by the
articles of this agreement for a period of one year, from Ostober lst, 1951,

The parfies further agree that this agreement shall be automatically reneved
from year to ye.r, for a period of twelve (12) months, upon failure by one of the parties
to give a written notice to the ot er party in ascordance with section 15 of the Labour
Reati ns Act,

4ae Should a member of Local 457 be chosen as a delegate to a Union Convention,the
Company shall allow hin to go, provided it doesnot interfere with produstion.

S5e- EMELODMENT

When hiring new em /oyees, the Company will give consideration the following
factor:

(a) Record of ypplicant;

(b) Previous service with the Company, except when separation was volumtary or when
employee was discharged for cause.

(e) Local residence.
When hiring now empléyees, the Company's decision is final,
6.~ PHQMOTIONS:
When making promotions, preference shall be given to employees best qualified,

2058




and where other things are equal, department seniority shall be the governing fastor ,

AL _QFFS

Where is it necessary to penerally reduce the working force of the employees,
seniority wiil be a guiding factor, although preference shall b~ given to employees who
are qualified and willing to do the work which is available, Senlerity for the purpose
of this section will be first exercised on a Departmental basis; p¥ant. wide seniority
will then be exercised where practical.

8.~ SCHEDULE OF WAQES:
The attenhed wage schedule shall be effective for the period of this agreement.
Qo= - Ol K3

It 1= agresd that there shall be no strike or lockouts during thé 1ife of thie
agreement,

10.- MILL BULES:
A1l Mil) Ruies as attached shall be a part of this agreement.
11, QHIEVANCES

A grievance is defined for the purpose of this agreement as a controversy Detueen
the parties on a question eoncerning

An interpretation or a violation of the terms of the Agreement or of the
Mill Rules.

The Un'on, Local 4357, shall appeimt two members to & gricvance committee, and in
case of a grievance, they can call in a representative from their Head Office.

In case of grievances arising in the Mill, they shall be reported by the Trades
and Labour Congress, Workers Feleral Union, Lecal 457, to the Mill Manager, if the Mill
er and the Lom ittee a e unable to arrive at a satisfactorysettlement within forty

eight (48) hours, the question shall be referred to the Company Management., If they are

. unable to reach an agreement within the followin; tem (10) days, the matter shall be re-
ferred to Arbitration in the manner set forth by the (uebec Trade Disputes Act (Chap,167)
The decision rendered by Arbitration shall be final and bindirg upon all parties,

12, GOVEAMMENT LEGISIATION:

It is understood that all or any clauses in this Agreeient that may at any time
during the term of the Agreement conflict with the Provineial or Fedoral Legislation or
Orders-in-Council, shal] automaticaliy bccome null and void,

Signed at ST JEROME. this

TRADES AND LABOUR CONGRESS WORKERS FEDERAL "™WION LOCAL 457
Réjean “agine, président
Elie Thivierge , Marcel Charbonneau, T.L.C. Repres,
J.C. WILSON LIMITED
W.R.Pol ock rec,
W.R.Cainns, Gen.Mgf.
Unresaduble.
M. 8,




T. MILL SCHEDULESS

Operation of the Mill shall not exceed six (6) day per ueek, frem 8,00 a,m .
Monduy to 8,00 A M. Sunday, or alternatively from 12,00 midnight Sunday to 12,00
midnight Saturday. This alternative is at the Compuny's option and depends on the ubility
of the men to startup without causing dumage to equipment and to obtain maximum

production,
2, DAY JQRKEHS:
The reyular hours of service for day workers shall be from 7,00 a.m. to 12,00

noon, and from 1,00 p,u, to 5,00 p,m, except on Saturday when stopping tlme shall be
12,00 Noon, Yorkers are to's at their respective pli.ces, ready to start on time,

3!" DIi |

Before heing hired to work at this Mill, your BARe® has been concidered by our
Employment Committee in an endeavour to place on our payroll only the best type of employee |f
possible, without favouritism being shown i: any way, Svery new employse must then be -
exaz ned and approved by our Doctor, or at the Clinic, and ag ro:ular intervals be
exem ned by raye-at the Company'e expense, Notices aze posted ‘n the Mill, showing requi-
rements on which we insist, but they are based largely on tho ideas a new employse must
be physicially fit, without any eommbnicsble disease, and that the health of our present
employees must be protected.

bo-  INSTRUCTIONS®

#hen you start to work, it is the first duty of your foreman or department
head to give you definite instruections regarding your work, If there is anything you
do not understand, ask the head of your department about it,

Se- SUGGESTIONS:

Is it the intention of the Company to promote in every way possibie, safe and
healthful working conditions and your suggestions and constructive criticisms, submitted
to department heads, will at all times be welcome ani receive careful consideration,The
Manager's door is always to any employee, who lan a personl problem, or who feels

the need of assistance not otherwise obtainable, A suggestion box will also be installed
: in the Mill,

be=  IHE GARDS:

; Every employee is provided with a time card, which must be properly punched at
the beginning and end of tour of duty and muet be kept in ite place in the rack., If there
is any quostion regarding your time card, do not attenpt to make cor:-ections yourself
but see the head of your department. Do not pumch the time card for any other employee, as
this may be cause for immediate discharge. The time ard becomes the record upon which

your pay 18 based, and when duly filled in and signed becomes the cheque for your pay, .'
80 do not forpet to punch it,

7e= AITENDANCE:

t
When sick or unavoidably sbsent, do . fail to motify the head of your
department as direeted under Mill iules. This is only an act of fairnese to your fellow-
vorkers any yourself, as well as the Management who have to plan your work.

{ l b A | : -t o A . 1
bach nev employee should pledge
i get instructions from the foreman,
" Is it absolutely necessary that all Safety Rules be followed. An employee who
vill not comform, is a menace to fellow-workers ani has no place in the Mill,
I. Do not remove safeguards except for repairs and cleaning, then repluce immediately
2, Do not operate any machinery whatscever unles’it is in a cafe wperating condition,
' ani you have beer. instructed amd permittod to o erate it.
3. Do not clean machinery in motion, if it can be ston-ed for this urpose,
4+ Beware of inrumning rolls, they eannot always be puarded.

| owing |
himself, to work safely, nd the first day should |




5 Keep hand tools in good condition, Pool tools cause many accidents,

6¢ Do not ride on trucks or cars of any kind,
7. Horseplay and scuffling are dangerous and will not be allowed, |
8. Do not drop things on the floor for someono to fall over,

9« Do not wear loose sleeves, coats, or ties around mechinery,

10, Do not smoke in the Mill, except inrooms where it 15 specially permitted, Do
not carry matches carelessly,

1lle Observe all danger signs, and never remove,

12, [HNever lift a load beyond your stronght, and never 1lift even a light load with a
sulden jerk. Use your legs and not tour back for 1lifting,

15, Guard especidlly againct sliprery floors and unsafe ladders,

lie Be cafety consoious. Try to promote safety among your fellouv-workers, ieport
unsafe practices and dangerous equipnent.

15, Be sure you know how to handle fire equipment , and where it is placed,
16, All accidents, however minor, must be reported immediately to the Main Office,
17, Venereal or infectious diseases must be reported immediately.

18, Goggles are to be worn whenever there is sny danger or eye injury., Any employee
refusing to wear them when requested, must give a satisfactory reason by he
should not do =0,

CIEANLINESD

The Company desires and intends to have the clearest mill in the Country, Clean
Pulp ean be made only in a clean will by employees who are interested in cleanliness, It
is the duty of every employee to keep his own place neat and orderly as well as clean,
You will probably spend as much time in this Mill as you do in your home, and you should !
endeavour Lo maie your surroundings pleasant co that you can enjoy your work, as e are

interested in having satisfied employees. Spitting on floors and throwing paper, fruit
ckins, candy wrappers, etc, about the Mill, will not be tolerated,

e ——

ECONOMY _

Egonomy both of materials and time, is a virtue to be cultivated. Do not waste { _
Pulp, rav material, power, light, heat, oil, or your own time, ]
JESRLIG EMPLOY:

When a person leaves the employ of this Company he must turn in any tolls er
bther Company property. Final paynent will not be made until this is done, and deduetions
at cost willbe made for any lost articles.

ABSENCL [F JORK:

t is the duty of all workers to report for work at the scheduled time, unless
they have previously arranged with their foreman . If an employee is unavoidably prevented
frorT ‘P"ﬂ'?;‘ to work, he shall notify his foreman or the time office at least two hours
before starting time, unlesc such employee can justify that it has been impossible for
him to give such notice, his absence shall be considered as unaut orized.

Jhen a tour begine eact tour worker 18 required to be at his place. At the end
of a shift, no tour worker is to leave his place to wush up and dress until his Jaat®has
changed hies clothes and reported to take on the responeibility of tho position., If a tour
worker does not report for his shift, his mate shall notify the department superintendent
or foreman, He shall them remain at his post wntil relieved, The rsuperinteridestor fore-
man will notify the third member of the 24 hours crew if requested. it is the responsibility
of the threc men on each job to provide for continuous 24 hours oper:tion perday &t the
regular hourly rate,

After the tour worker has been absent from work 'becauseof sickness, vacation,or
for any other cause, he must re ort to his foremen or superintendent at least twenty-four
houre previ us to the beginning of his tour that he intends to begin duty.




QERTDE FOR DAY WORKERS:

Time and one half shall be paid to allhourly paid day workers for all time
vorked in excess of nine continuous hours in any one veek-day except Saturday, afternocm,
12,00 noon, vhen time and one half will be paid, and for work Jome on Sundays. Day
workers called in without previous notise shall receive a minimum of three hours straight
time, unless the special werk for which they were called in immediately precades or follows

their regular day's work, in which event they chall be paid for the actusl mumber of
hours worked, all time in excess of nine hours being at time and one half,

Wwhere an employee leliberately Z¢faces any time punched on his card, or neglects
to punch, the paymaster shall dedust cme half hour from his pay after checking up with
the superintendent o see that the employee did not lose more than a half hour.If,omn
the other hanl, the smployee actually lost mors than a half hour eithur emtsring or
leaving the Mill, the mattor shall be referred to the Management who will decide what
deduction from his pay shall be made, or what other penalty should apply.

Time and one half shall be paid to tour workers for all work done on Sundays.

Tour workers required to work overtime at other thar tour work shall receive
time and one half for such overtime work, On vacancies after tvo veeks the one half
shall be paid for all time worked over eight hours. If, however, the Company applies
to the Union for men, and the Union and the Company are not able to procure competent
men, in such case straight time would be paid until the vacancy can be filled,

HOLLD:XS}

The following holidays shall be paid, and any employee having to work shall be
paid double timé, However, if an employee is abesent either the day before or the day
after a holiday without permission, he shall not be paid for the holiday.

New Yoars Day- Forty (40) hours shutdown from 4,00 pei. the day before the holiday,
until 8,00 A.M. the day after the holilday,

Thanksgiving Daye 24 hours shutdown, from §,00 a.m, the day of the holiday to 8.00 A.M.
the day after the holiday,

Christmas Day; Forty (40) hours shutdown, from 4,00 psm. the day before the holiday,
until 8,00 A.M, the day after the holiday,

GHANGING OF HOURS OF HOLLDAXS:

A re-arrangemsnt of the hours to be observed for holidays may be made by mutual
agreement to accomodate special occasions, vhen it 1s imprasctical to shut the Mill down
for the occasion,

YACATION WITi FAX:

All employees shall be entitled to vacation with pay each year as provided
in the attached rule gowerning vacation.

BULLETIH BOARDSS

Notices must not be posted in the Mill, except on the official bulletin
Boards, and only after they have been submitted and permission received from the

general Superintendent.

HMION ACTIVITIES:

It is agreed that no Union activities shall be carried on in the plant axcept
at official meetings with Company representatives,

GAUSES FOR DISCHARGES
The following offenses are cause for immediate dis@harges:-

Bringing intoxicants into, or comsuming intoxicants in the Mill, or on Mill
premises.

Reporting for duty under the influence of ligquor,

Deliberate destruction or removal of Company's or another employee's property.




- Dishonesty

(5) Giving or taking a bribe of any nature in comnection with the hiring of an employee,
the retention of his pesition, or his promotion,

(6) Punching another uployo;'l card,

(7) Deliberate prevention by any means of the efficient operation of the plant.
(8) Repeated absences without leave,

(9)  Insuberdination,

(10) kefusal to or negligence in cbserving the provisions of the babcur Agreesent or
the Mill Rules.

(11) Smoking in pwohibited areas,

(12) Inefficiency or incompetence.

(13) Sleeping on duty.

(14) lack of adoption of “abour saving devices or improvement of methods.

Subject to the provieions of Federal or Prowincial regulations which may become
applicable thereto:

I, All employees of J.C., WILSON LIMITED who meet the following requirements will
be granted a vacation with pay,

L.~ ELIGIBILITY

One week's vacation with pay will be available to all employees haviig completed
twelve (12) months' of continucus employment in the Company's service prior to May lst,
Thereafter employees will again be eligible for vacation with pay from year to yeaur after
complation of twelve (12) months of contimioue employment in the Company's service. New
exployees not having completed twelve (12) momths of continuous employment in the Company's
service will be paid as required by Provincial Ordinance No. 3., September 14,.1946, Employees
who have completed five(5) years continuous employment with the Company will be entiteld
to two weeks vacation with pay,

IIL. CONTINUOUS EMPLOXMENT

(o) Continuous employment is broken by unauthorised absenteeism, discharge for cause ,
voluntary resignation, or any other volumtary separation,

(») Periods of disability beceure of sickness or acoidents and temporary lay-offs re-
sulting from curtailment oi operatiomsor other causes beyond the control of the em-
ployee shall not break continuous employment. Doctor's certificate must be produced

as proef of sickness,

Eo) In cases where continuous employment is broken by any causes mentioned in paragraph
a) above, employees will be eligible for vacation with pay after completion of ome
year of comtihuous employment from the date of return to work or re-engagement followe

ing absemce.

IV. YACATION PRRIOD

A vacation with vacation pay shall not excead the equivalent of one half u day for
each twenty-five (25) days of actual work and/or of authorized absenteeism with a maximum
vacation period of twelve (12) working days per twelve (12) months of continuous employment
in the Company's service,

V. YAGATION PAXs

(a) The amount of vacation pay for each employes shall be calculated on the basis of
a normal week's work sarnings, EXAMPLE: Normal week forty-eight (48) hours at 60 cents
per hour equals $28,80 vacation pay,

(b) An employee ma; draw. his vacation pay at the beginning of his vacation period if

d.'ir.d.
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(c) Vacation pay should not be allewed for vacations not taken; in such cases, any
unused vacation privileges should be allowed to accumulate umtil conditions permit
them to be exercised, If an employese leaves the service of his employsr of his owm

aceord, or is dismissed for cause,at a time when vacation privileges have been allowed
to accumulate to his credit as a result of vacation not tukem, he shall be paeid the
amount due him in lieu of vacation calculated to the end of hi: last completed twelve
(12) months of continuous service.

(d) If en employee, not having been dismissed for ceuss, leaves the porvice of the
Cumpany for reasczs beyond his o ntrol, at a tine when an unused period of vacation

with pay stande to his credit, he shall be paid the amount due him in lieu - f vacation
csloulated to the date of his leaving such service,

VI. GEELUALS
(a) Vacation privileges are not transferable,

(b) It is the intent of the present plan that vacatimn perieds shall not be permitted
to interfere with Mill Operat!ons.

(c) The Company recerves the right to schedule the vacation period for each employde
as well as to pgenerally administer the )acation plan in ascordance with the above
provisions; requosts for vacation ghall be male to Department Heads or Foremen who
shall decide upon the time of vacatlon,

(d) In determining the time of vacation, preference shall be given to the senior men
in position, and then to the men genior in time of sarvice,

(e) Employees engaged in seasonal operatiohs for a period of less $han six (6) con-
secutive mnths shall not be eligible for vacation with pay.

Signed. at St-Jérome, this

TRADE AND LABOUR CONGRESS WORK:RS FEDERAL UNION LOCAL 457
Réjesn iacine, Frésident

Elie Thivicrge,

Marcel Charbonneau, T.l.C. Repres.

J,C,WILSON LIMITED

W.i.Pollock, sec.

WeR.Cainns, Gen.Mgf.

Mo Bo




J.C.WILSON LIMITED.

Maintenance
Trueck driver
Truck driver helper

Grindey

Effective, sept 1, 1951.

WAGES SGHEDULE

$1.05 per hur

«90
.85
«90
.85
85
.80
«80




JoCs WILSON LIMITED

LACHUTE DIVISION

INTERNATIONAL BROTHERHOOD,

PAPER MAKERS

Local 437

General Instructions

Agreejenmt




This booklet has been printed for our employees of the Lachute Division, J,.C,
Wilson Ltd, It is to assist you in understanding your surroundings and the sonditions
under vhich you work,-

Our Company was founded in 1870 by the late James Crockett Wilson, who started a
small hand-make paper bag business at Montreal. In 1880 the paper mill at Lachute
commenced operations and in 1890. bag machinés vere installed there, Steady progress
has been made since with branches opened at Winniped and Vancouver.-

The expansion and improvement of this mill, the Montreal plant and branches has
only been ammemplised because the management and employees have constantly worked to-
gether to manufacture the best producfs possible, This is the way to continued success.-

We believe and hope for the developement of a spirit of loyalty and co=operation
which will make your work a source of satisfaction to you, You are an integral part
of an organization performing a service to the publiec, Our success as a Company 1is
determined by the manner in which eachemployee carried out his duties.-

MEDICAL EXAMINATION.

Before being hired to work at this Mill, your name has been considered by our
Employment Committee in an endeavour to plage on our payroll only the beet type of
employee possible, without favouritism being shown in any way, Every nev employes
must be examined andepppowedd by our Doctor, and at regular intervals be examined
by ¥ rays at the Company's expense, Notices are posted in the Mill, showing require-
ments on which we insist, but they are based largely on the diea that a newv employee
must be physically fit, without any commmnicable disease, and that the health of our
present employees must be protected.e

LASTRUCTIONS.

When you start to work, #t is the first duty of your foreman or department
head to give you definite instructions regardingyesr work, If there is anything
you do not understand ask the head of your department about it,

it is the intention of the Company to promtte in everyway possible, safe and
healthful working conditions and your suggestions and oriticlsms » submitted to de-
partment head, will at all times be welcome and receive careful consideration. The
Manager's deor is always open to any employee, whohas a personal problem or who
feels the need of assistance not otherwise obtainable,-

GROUP LNSURANCE.

All employees after three months' service have the privilegé of participating
in the Group Insurance Plan established by the company in conjunction with the
Confederation Life Association.-

Employees covered by the plan are insured for one Thousand Dollars (Life) as
long as they remain in the mervice of the Company, and, on leaving, they may continue
the 1ife insurance only at their own expense,-

The Group plan also provided a wage indemnity of twenty dollars a week for men
and ten dollars a week for women, for a period of 13 weeks, during the time they
are under the care of a physician for illness.-

The insurance plan covers all mon ocoupational accidents, not covered by the
Workmen's Compensation Act, but the Life Insuranse feature of four pelicy is effective
under &1l conditions even if the employee is fatally injured while working for the

Coumpany,=
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A further provision is made -rl- surgieal treatment ir any nulnl- hoqtni. Tor
vhich a reasonable amount is specified in the poliecy; there is, as well, an allowance
of Four Dollars a day during the %ime the employee is hospitalized, valid for a period

of 70 days, with a further allowance of $30,00 while in the hospital for inecidental
expsnses, such as X-ray and operating room.-

The Company fully co-operates with the employees ir handRing claims, compiling
the required reports, etc., in order that claim ny}n handled in a prompt and stis-
factory manner,.- -

Moo

5 The Company has recognised the Internatiomal Brotherhood of Paper Mgkers, Local

No, 437, as the representative of the employees of this Division,and later in this
book is a complete agreement with Mill Rules governing the operation of the Mill, You
should become familiar with these Rules, as they must necessarily be followed in ordér
that smooth and uninterrupted operation may be possible, Some of these Rules are espec-
ially emphasized below,-

TIME CARDS.

Every employee is provided with a time card, which must be properly punched at
the beginning anc end of tour of duty and must e kept in its place in the rack, If
there is any question regarding you time card, do not attempt to make corrections
yourself but see the head of yoflr department, Do not punch the time card for any other
em; loyee, as this may be cause for immediate discharge., The time card becomss the pecord
upon which your pay is based, and when duly filled in and signed becomes the cheque for
your pay, so do not forget to punch it,-

AITEXDANCE:

When sick or unavoidably absent, do not fail to notify the head of your depart-
ment as directed under Mill Rules, This is only an act of fairness to your fellow-
workers and yourself, as wsll as the Management who have to plan your work.-

SAFETY REGULATIONS.

Jour sttention is perticularly called to the following.

Bach nev employee should pledge himself or herself to work safely and the
first day should get instructions from the Safety Inspector and his own foreman,-

e

1 —————

A ———— .

It is absolutely necessary that all Safety Rules be followed, An employee who
will not conform, is a menace to fellow-workers and has no place in the Mill,-

1. Do not remove safeguards except for repairs and cleaning, then replace iymediately.
2, Observe strictly the instructions for operating elevators, Do not use or ride
on any elevator unless permission has been given by the head of your department,
Elevators are meant primarily for freight and not passenger service.,-

3. Do not operate gny machinery whatsoever, unless it is un a safe condition, and
you have been instructed and permitted to operate it,.-

be Do not clean machinery in motion, if it can be stopped for this purpose,=
56 Beware of inrunning rolls, they eannot always be guardcd.-

6o Keep hand todls in good condition. Poor tools cause many accidents,-

T Do not ride on trucks or cars of any kind.-

8. Horseplay and scuffling are dangerous, and will not be allowed,

9. Do not drop things on the floor for someone to fall over.-

10. Do nod wear locse sleeves, coads, or ties avound machinery.

11, Do not smoke in the Mill except in rooms where it is especially permitted Do
not carry matches carelessly.-

12, Observe all danger signs, and never remove,-

13, Newer 1ift a lcad beyond your strength, and never 1lift even a light loed wvith a

sudden jerk. Use your legs and not your back forlifting.-




lde Guard especially against slippery floors and unsafe ladders,-

15. Be safety consious, Try to promote safety among your fellow= workers. Report
unsafe practices and dangerous equipment.

16, fle sure you know ihew to handle fire equipment, and where it is placed.
17. All aceidents, however minor, must be reported immediately to the First Ald Ro

The Coupany desires and intends to !ave the cleanest mill in the country. Clean
paper can be made only in & clean mill by employees who are interested in ocleanliness
It is the duty of every enployee to keep his own place neat and orderly, as well as
clean. You will probably spend as much time in this Mi1l as you do in your home, and
you should endeavour to make your surroundings pleasant so that you can enjoy you work,
as we are interested in having satisfied employees. Spitting on floors, and throwing pa
per, fruit skins, candy wrappers, etc. about the Mill will not be tolerated, Each emplo;
is provided with a locker which we insist be used.-

KCOUIOMY .

Economy, both of material and time, is a virtue to be oultivated, Do not waste
paper rav material, power light heat oll, or your own time,-

LEAVING BFLOT.

When persons leave t! e employ of this Corpany they must turn in any tools,
locker keys, overalls, or other Company property. Final payment cannot be made tntil
all articles are returned, and deductions will be made at cost for any missing articles.

BRUGATION:

The Company encourages any form of education which an employee finds suitable tc
his need, and urges that advantage be taken of any opportunities to further edueation.
it 1s only through education in some form that advancement is possible. The Company will
advise and assist in all reasonable ways, any ewployee who wishes to better himself
through education, If you wish to take a cource, consult your department head,-

It is the sincere desire of the management to promote goodwill and pleasant sur-
roundings, and we ask that every employee do his or her part to make this Mill the kind
of place you would like to work in.~

JeCe WILSON LI MITED .=




AGREERVMENT BETWEEN
C. WILSON LIMITED,

Amended to May 1 1952

Theparties of the agreement are J,C, WILSON LIMITED and the INTERNATIONAL
BROTHERHOOD OF PAPER MAKERS, covering the Mill of the Company located at LACHUTE,
Quebec,-

2. EURPOSE OF AGREEMENT

The mutual interest of employer and employee is recogniszed by this Agreement for
the operation of the plant as certified by Quebec Labour Board under methods that
wvill promote to the fullcat extent safety of the employees economy of operatioh,
quality and qpantity of output, cleanliness of plant and protection of property
and it is recognized by this Agreement to be the duty of the Company and the men
to co-operate fully, individual and collectively, for the advancement of this
eondition,

2o BECOGNITION

In accordance with the ruling of the Quebec Labour relations Boards, the Company
recognises the International Brotherhood of Paper Makers as the sole collective
bargaining representative of the Company's employees except as provided in section
26 of the Labtour Relations Act, any employee who is now a member of this Union, or
who after this date, becomes a member of this Union or who is reinstated as a
member of this Union, shall, as a condition of continued employment, maintain such

mexbership in good g#anding.-

When a nev employee has been employed for ghirty (30) days and is considered
permanent h~ will be encouraged to join the Union,

Ja, ELIGIRILLTY FOR MTMBERSHIF .

Employees ineligible for membership in the Union under the term of this agree-
ment include Managers, Superintendentw, Office Employees, Foreman, the Engineering
Department, Tecjmical Control Department and Watchmen as well as salaried employess,
and all temporary employees,-

4o EERIOD.

The Company and the Union agree one with the other that they will abide by the
articles of this agreement for a period of one year, from May lst, 1951 teo May lst
1952, The parties further agree that this Agreement shall be automatically renewved
from year to year, for a period of twelve (12) montps, upon failure by one of the
parties to give a written notice to the other party in accordance with section 15
of the Labour Relations Act.-

5 RELODENT

When hiring new employees, the Campany will give consideration to the following
factori=

(a) Record of Applicant.-

(b) Previous service with the Company, except when separation was voluntary or when
employee was discharged for cause.-

(e) Loeal residence.=

¥hen hiring hew employees, the Company's doeision ia final,~

6. FROMOTIONS»
Wher making promotions, preference shall be given to the employees best qualified

and vhere other things are oqual, Departmental semiority shall be the governing
factor.-




Whefe it is nevessary to generally reduce the working foree of the .
employees, seniority will be a guiding factor, although preferense shall be glven to ek 1
ees vho are qualified and willing to do the work which is available, Seniority for the
purpose of this section will be first exercised on a Departmental basis; plantewide
seniority will then be exercised where practiocal,-

8,  SCHEDURE OF WAGES:
The attached wage schedule shall be effective for the period of this agremment,
9. ANTERRUPTION OF WORK.

It is agreed that there shall be no strike or lockouts during the 1life of this
agreement .~

» loyees

10, M1l Rules
All Mil]l Rules as attached shall be a part of this Agreement,-
11,  GRIEVANGES:

A grievance is defined for the purpose of this Agreement as a controversy between
the parties on a question concernings~

| , An interpretation or a violation of the terms of the Agreement of the MLL Rules,

In case of grievances arising in the Mill they shall be reported by the Inter-
national Brotherhood of Paper Makers Union Cpmmittee to the Departmert Superintendent.
1f the Department Superintendent and the Committee are wmable to arrive at a satis-

factory settlement within forty-eight (48) hours, the question shall be referred i
the General Superintendent of the Company. Upon failure to agree within the follorng
seven days, the matter shall be refefred to the Manager or his accredited represeit-
ative o reach an Agreement within the following ten days, the matter shall be relerred
to Arbitration in the manner set forth by the Quebec Trade Disputes Act Chap 147

The decision rendired byArbitratdcm shall be final and binding upon all parties,-

12, GOVERNEMENT LEGISLATION;
It 1s understod that all or any clauses in this Agreement tha\ may at any time

1B during the term of this Agreement conflict with Provineial or Federal Legislation
or Orders-in=Council, shall be automatically become null and void,-

Signed at LACHUTE, this First day of May 1951,-

INTERNATIONAL BROTHERHOOD OF PAPER MAKERS.,

Vice President,
CoeAmpleman, President Leocal No. 437
We Jrootiesr. Secretary Loecal Ne. 437

JeCo WILSON LIMITED,

&.Ce Wilson, President,
We Re Pollock Secretafy
ReMs Cairns. Manager,

and the President of the Union or his secredited reprcsentative, If theg are umble




Operation of Paper ML1l shall not emesed six days per week, from 7,00 A.M, Monday
to 7,00 A.M, Sunday, However, men will come in at 6,00 A.M, Monday for startup, and
make washup after 7,00 A.M, Sunday, These extra hours will be paid at the overtime
rate, Paper machine crews may be called in oh Sundays for wire and felt changes
vhen considered necessary by the Company, and as permitted under the laws of the
Federal Governement/ or the Province of Quebec.-

DAY WORKERS

The regular hours of service for day-workers shall be from 7,00 A.M, to 12,60
Noon, and from 1,00 P.M. to 5.00 PsMs except on Saturday when starting and stopping
vill be from 7,00 A.M. to 12,00 Noon, Work is to start promptly at 7,00 A.M. and
2000 P,M, Asignal siren will sound at starting time and also three minutes before
stopping time, Workers are to be at their respective places ready to work, at the
sounding of the starting siren, and are not to leave work until the sounding of the
stopping.-eiren,

ABSENCE FR M WORK.

It is the duty of all workers to report for work at the scheduled time, unless
they have previously arranged with their foreman. If an employee is unavoidably
prevented from reporting to work, ha shall notify his foreman or the time-office
at least two hours before starting time, unless such employee can justify that it
has been impossible for him to give such notice, his absence shall be considered
as unauthorized,-

When a tour begins each tour worker is required to be at his place., At the end
of a shift, no tour vorker is to leave his place to wash up and dress until his
mate has changed )iie clothes and reported to take on the responsibility of the position,
If a tour vorker does not report for his shift, his mate shall notify the department
superintendent or foreman., He shall then remain at his post until relieved, The
superintendent or foreman will notify the third member of the 2/ hour crew if requested,
It is the responsibility of the three men on eash job to provide for continuous 24
hours oper.tion per day at the regular hourly rate,-

After the tour worker has been absent from work because of sicknesp, vacation, or
for agy other cause, he must report to his foreman or superintendent at least twenty-
four hours previous to the beginning of his tour that he intends to begin duty,.-

Time and one-half shall be paid all hourly paid day workers for all time worked
in excess of nine continuous hours in any one veek-day except Saturday afternoon
12,00 noon, when time and one-half will be paid, and for work done on Sundays or
recognized Mill Holidays. Day workers called in wishout previous notice shall receive
a minimum of three hours straight time, unless thespecial work for which they were
called in imnedlately precedes or follows their regular day's work, in which event
they shall be paid for the aétual number of hours worked, all time in excess of nine
hours being paid at time and one-half,=

Where an employee deliberately defaces any time punched on his card, or neglects
%o punch the paymaster shall deduct one half hour from his pay after checking up
with the superintendent to see that the employee did not lose more than a half hour,-
If, on the other hand, the employee actually lost more than a half hour either enter-
ing or leaving the Mill, the matter shall be referred to the Management who will
decide what deduction from his pay shall be made, or what other penalty should apply.=

Time and one-half shall be paid to tour workers for all work done on Sundays and
recognized Mill Helidays -

Tour workers required to work overtime at other than tour work shall receive time
and one-half for such overtime work, On vacancies after two weeks, time and one-half
shall be paid for all time worked over eight hours, If, however, the Company applies
to the Union for men, and the Union and the Company are not able to procure coupetent
men, in such case straight time would be pald until the vagancy oam be filied,
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warkorl roqui.rod to stay to putl on a wire after a shift is ended shall receive time

and one-half,.-

6o HOLIDAYS:

The following ho}idays shall be paid and any employe¢ hawiing to work shall be
paid double time, However, if an employce is abseni on the day before or day after
a holidi~ without permission, they shdll not be pald for the holiday.-

40 hours shutdown, from 4.00 p.m, the day before the holiday

until 8,00 AM, after the holiday.
24 hovrs shutdown, from 7,00 A,M. the day of the holiday to

7,00 A.M, the day after the holiday.~
24 hours shutdown, from 7,00 A.M. the day of the holiday to
70% “". the d‘y after the hOlidayo'

Thanksedving Daye - 24 hours shutdown, from 7,00 A.M. the day of the holiday to
7.00 A.M, the day after the holiday.-

2/, hours shutdown, from 7,00 A.M. the day of the holiday to
7.00 A.M, the day after the holiday,.-

40 hours shutdown, frem 4,00 P.,M. the day before the holiday
until 8,00 A,M. the dey after the holiday,~

On the day .receding Christmas and Nev Year's no overtime shall be paid for
cleaning up work or necessary repairs dohe between the hours of 4,00 P.M, and
Midnight, except as provided in Mill Rules paragraphs no, 4 and No, 5 The same
rule shall apply to operations conducted during the same period after mutual

agreement .-
QAICIIC OF HOURS QF MOLLDAYS,

A re-arran; ement of the hours to be observed for holidays may be made by
mztual agreement to escommodate special occasions, when it is impractical to shut
the Mill cdown for the occasion.

7. VAGATION 'ITH PAY.

All hourly paid employees shall be entitled to vacation with pay eash year
as provided in the attached rule governing vacation.-

8. RULLETIN BOARDS.

Notices must not be posted in the Mill, except on the official Bulletin Boards
and only after they have been sutmitted and permission received from the General
Superintendent .-

9« UNLION ACTIVITES.

It is agreed that no Union activities shall be carried on in the plant except
at official meetings with Company representatives,-

10, CAUSES FOR DISCHARGE:
The following offenses are cause for immediate discharges:

(1) Bringing intoxicants into or consuming intoxicants in the Mill, or on MIl
premises.~

(2) Reporting for duty under the influence of liquor.=

(3) Deliberate destruction or removal of Company's or another employee's property,-
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(ls; Dishonesty.

(5 Giving or taking a bribe of any nature in connection with the hiring of an

emp loyee, the retention of his position;, or his promotion.-
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(6) Bunching another employee's card,

(7) Deliberate prevention by any means of the efficient operation of the plant.

(8) Repeated absences without lcave.

(9) Insubordination,

(10) Refusal to or negligence in observing the provisions of the Labour Agreemen
or the Mill Rules,

(11) Smoking in prohibited areas.

(12) Inefficiency or Incompetence,

(13) Sleeping on duty,e

(14) Lack of adoption of labour saving devices or improvement of methods,.-

SAFETY AND FIKST 4ID.

There are a number of men in the Mills qualified to do first aid work in th« BB

event of major or minor accidunts, and all employees who are injured are required to
report to the First Ald Room for treatment and registration, no matter how slight the

injury,=
Venereal or infectious diseaseas must be reported to Doctor immediately.-

All employees who are engafjed must have a physical examination, This exumi-
nation to be arranged and paild for by the Company,.-

Goggles are to be worn vhenever there is any danger of eye injury., Foremen |
will be held respomsible for the wearing of goggles by employdes, If a foreman requests
an employee to wear goggles at !ils work, the employee must wear the: or else give a
satisfactory reason why he should not do so.-

By loyeea olher ithan electrliclans or mechanics must hot tamper with electri-
cal or mechanical equipment in any manner that will cause injury to themselves or the
equipment , -

Subject to the provisions of Federal or Provincial regulations which may be-
come applicahlethereto,-

1, All hourly paid emplo ‘ecs of J,C, Wilson Limited who meet the following require-
mente will be granted a vacation with vacation pay,-

11, ELIGIBILITY.

One week's vacation with pay will be available to all hourly paid employees
having completed twelve (12) months of continuous employment in the Com pany's service
prior to May lst 1945, Thereafter, em loyees will again be eligible for vacation
with pay from year to year after completion of twelve (12) months of eontinuous
employment in the Corpany's service, New employees not having completed twelve (12)
months of continuous emplioyment in the Compuny's service will be paid as required
by Provincial ordinance No, 3 September 14, 1946, Employees who have completed five
(5) years continuous employment with the Company will be entitled to two weeks'
vacation vith pay,-

111 CONTINUQUS EMPLOYMENT.

(a) Continuous employment is brokeh by unauthorized absenteeism, discharge for
- cause, voluntary resignstion or any other voluntary separation,-

(b) Pericds for disability bLucause of sickness or accidents and temporary lay-

offs resulting from curtailment of operations or other causes bayond the control of the BB

employee shall not break continuous employment, Doctor's certificete must be produced
ag proof of sickness,.-
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Vi.

() In cases where continuous employment is broken by any of the causes
mentioned in paragraphs (a) above, employees will be eligible for vacationm with
pay after completion of one yeur of continuous employment {rom the date of return
to vork or re-engagement following absence.-

YACATION PERLOD.
A vacation vith vacation pay shall not exceed the equimalent of one half a
day for sach twenty-five (25) days of actual work and/or of authorized absenteeism

vith a maximum vecation period of twelve (12) working days per twelve (12) months
of continuous employment in the Company's service.-

IN FA(s
!ai The amount of vacation pay for cach employee shall be calculated on the basis
of a normal week's earnings. EXAMPLE: Normal week forty-eight (48) hours at 60 cent
per hLour equals $28,80 vacation paye.=

(b) An employee may draw his vacation pay at the beginning of his vacation period !
desired,-

(e) Vacation pay should not be allowed for vacations not taken, in such cases, any
unused vacation privileges should be allowed to accumulate until conditions permit
them to be exercised., If an employee leaves the service of his employer of his owr
accord, or 1s dlsmissed for cause, nt a time when vacation privileges have been

allowed to accumulate to his credit as a result of vacation not taken, he should 1
paid the amount due him in liep of vacation calculated to the end of his lggt gom-

Rleted twelve monihs of contiguous service,=-

(d) If an employee, not having been dismisged for cause, leaves the service of the
Company, for reasons beyond his eemtrel, at a time when an unused period of vacatic
with pay stands to his credit, he shail be pald the amount due him in lieu of vacae
tion calculated to the date of his leaving such service,-

GENERALt

(a) Vacation privileges are not transferable,-

(b) It 1s the intent of the present plan that vacation periods shall not be permi
ted to interfere with Mill cperations,-

(¢) The Company reserves the right to shced.le the vacation period for each employ
as well as to generally administer the vacation plan in accordance with the above,
provisions; requests for vacation shall be made to Department Heads or Foremen who
shall decide upon the time of vacation,-

(d) In determining thi time of vacation, preference shall be glven to the senior
men in position, and then to the men senior in time of service.’

(e) Bmployees engaged in seasonal operations for a period of less than six consecu-
tive months shall not be eligible for vacation with pay,-

3igned at LACHUTE, this first day of May 1951,-

INTERNATIONAL BROTHERHOOD OF PAPER MAKERS,

JeSs Lambert Vice President,
G Ampleman President Local No, 437
We Durocher Secretary Leecal No. 437
J.G. Wilson Limited
JeCe Wilson President,
WeR. Polloack Secretary

ReM, Cairne, Manager




Lachute Mills, Que, Effedtive May lst 1951,

J«Co WILEON LIMITED,

Scumation, e ke,
Machine Tender ¢ 1.7
Bagke== Tender 1,09
lat Cutter Boy .98 o
2n3 Cutter Boy 092
Beaterman 1.04
Beatermun Ass't, 92
Sisemaker 93
Cutterman 1,01
Sub=Foreman Finisher 1,04
Paper Finisher .98
2nd Paper Finisher 92
he@Wfinder Man 98
Shipper 1,15
Ass't Shipper 1,04
Merker 98
Labourers 092
Oiler 98
Shop Foremean L4
Sub~Foreman 1,29
lst Machinist 1.2
2nd Machinist 1.15
Grinderman 1,04
Electrical Helper 1,04
Fireman 1,06
Firemen Helpers 97
Pipefittars 1,24
2nd Pipe Fitters 1,04
Foreman Carpenter 1,17
lst Carpenter 1,09
2nd Carpenter 1,04

3ré Carpenter 1,00




LACHUTE MILLS, QUE Effestive May lst., 1951.-

aCs WILSON LIMITED.

BAS_FACTORY.
Scoupation.

Sub Foreman
Bag Machine Operator
20d Bag Machine Operator ( Apprentice)
Bag Machine Attendant (Female) Apprentice.e
Bag Machine Attendant (Female)
Bag Machine Inspector
Bag Packer
Bag Packer Ass't,
Bag Roll Storeman

press
Bag Pressman on large only
Bag Precsman on small presses
Labcllers (Female) Apprentice
labellers (Female)

Pastmaker

ROLLET FLCTORY.

Sub Foreman

Helpers
Machine Attendant (Pemale)

Machine Attendant (Female) Apprentice
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LABOUR AGREEMENT,;

BETWEEN
WILS MITE
AND
THE INTSRNATIONAL BROTHERHOOD OF PAPER WAKEHS 3

PARTIkS:

The parties to the agreement ire: J,C, WIL3ON, LIMITED
and the INTERNATIONAL BROTHERHOOD OF PAPER BAKERS, covering
the Mill ef the Company Located at LACHUTE, Juebec,

PUHPOSE OF AGHEEAENT 3

The mutual interest of employer and employee 1is
recognized by this agreenent for the operation of the plant
as certified by Quebec Labour Board under methods that will
promote to the fullect extent: safety of the employees, economy
of operation, guality and quantity of out-put, cleaniness of
plant and protection of property; ard it is recoynized by this
agreenent to be the duty of the Company and the nen to cooperate
fully, individually end collectively, for the adv:ncenant of
this condition,

HRECOGNITION:

In accordance with the ruling of the Juebee Labour
Relations Board , the Company recopgnizes the International
Brotherhood of Paper Makers as the sole collective barguining
representative of the Company's employees, except ss provided
in Section 26 of the Labour Relations Act, any employee who is
now a member of this Union, or who after this date, becomes a
member of this Unlon, or who is reinstated a: a member of this
Union, shall, as a corditlon of continued employanent, anintain
such aembership in good st nding,

It 1s agreed that Superintendents and Assistant,
Superintendents are conslidered for the purpose of this, Auree-
aent as part of Managenent .nd are not covered by the Agreement,

PLRIODs

The Company :nd the Union :gree one with the other that
$hey will abide by the articles of this agreeaent for a period
of one year , froam August 24th, 1944 to Moy lst, 1945.The parties
further agree thut this agreement shall be automaticzlly renewed
from year to year, for a period of twelve (12) months, upon
fallure by one of the parties to ive a written notice to the
other party in uccordance with Section 15 of the Labour Relations
Act,

LMPLOYMINY 5

When hiring new employees, the Compcny will give
consideration to the following factors:

(e) rHecord of applicant ,

(b) Previous service vith the Company, except when
separation was voluntery or when employce w 8
discharged fop cause .

(e) Local residence,

When hiriry new employees, the Company's decision in any
case is final,
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PiOMQL IONS :

“hen m:king promotions, proference shall e yiven
to employces b sl qualified, and where other things are equal,
Departmentall seniority shall be the governin, factor,

1 LAY-OFFS:

Where it 1s necessary to generally reduce the working
force ol the employees, seniority will be a gulding focior
although preference shall be given to camployees who are
qualified and willing to do the work which 1s avallalle,
Seniority for the puruose of this seetion will he firct
e ‘ercised on a Depurtmental basis; plant-wide senlority .ill
then be exerclsed where practical,

?

8, SCHEDULE OF WAGES:

The attached wage schedule as authorized by the
Juebec Heplional War Labour Bo:rd and the Nationa! War Lzuour
Board forme part of this Agree wnt and shall v« «ffeetive [or
the period from March lst, 1948 to May lst, 1945.

Do INTERRUPTION OF OiKs

It is ayreed that there shall be no strike or lackouts
during the 1life of this agreement, This section shz1l not have
the effect of prev nting an interruption of work which does
not constitute a -trike or a lock-out,

10, MILL HUL.G:

All Mill Rules as attached shall be a part of this
Agreeaernt,

11, GRILVANCESS

A grievance 1s defined for the purpose of this agree-
ment as a controversy between the parties on a question concerning,

(a) Working conditions at the Mill not specifically
covered by the terms of the Apgreeament or Lhe
Mill Rules.

(b) An interpretation or a violation of the terms of
the Agreeaent or of the Mill Rules,

In case of grievances arising in the Mill, they shall
be reported by the International Brotherhood of Paper Makers
Union Comuittee to the Depurtment Superintendent, If the
Departiaent Superintendent and the Committee are unuble io
arrive at a satisfactory settlement within forty-eight (48)
hours, the questlon shall be referred to Lhe General
superintendent of the Company, Upon fallure to agree within
the following seven days, the m:tter .hall be referred to the
Manager or '1s acecredited reprecertative uni the President of
the Union or his accredited representative, If they are unable
to reach an A reeacnt within the following ten days, the m tter
shall e rcferred to Artitration in the manner set forth by the
Jebec Trade Dinputes Act (Chap. 167), The decision r:ndered by
Arbitration ehall e final and binding upon all p:rties,

12, GOVERN.A NT LEGISTATIO 2

It is understood that 21l or any clauses in this
agreen nt that may at any time duriry the term of this Ayreenent




conflict with Provincial or Federal Legislation or Orders e in-
Council, shall automatically become null and void.

Signed et LACHUTE, this .... twenty-seventh ..,. Day
Of 'SR LR R FGbI'LI.&I'y s o paend 1945.

INTERNAT IONAL BROTHERHOOD

OF PAPER MAKERS J.C. WILSON, LIAITED.
M.C. Reymolds EyKq Wilson
Manager,
Léon Gibeault James 6, Wilson
President - Local No. 437. &sst. Manager.

Donat Williams
Secretary - Local No. 437
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J,C, WILSON , LIMIIED

MILL RULES

SCGHE 1

Operation of Paper Mill shall not exceed six days per
week, from 7,00 A.M. Monday to 7,00 A. i, Sunday , snd no eamployee
shall be required to work on paper machines between the hours of
7,00 4.4, Sunday to 7,00 A,M, Monday, other then for washing
screeons, olling , and repair work, except as mutually agreed, and
as pernitted under the laws of the Federal Governaent and/or
the Province of Juebec,

DAY VORKCRS:

The regular hours of service for day-workers shall be
from 7,00 A.4. to 12,00 Noon, and from 1,00 P.d. to 6,00 P.d4. ,
except on S.uturday when starting and stopping wiil be from 7,00
A.M, to 12,00 Noon, Work is to start promptly at 7,00 A,M, and
1,00 .M. A signal siren will sound at gtarting tine ond also
three ainutes belore stopping time, Workers are to be at their
rospective places, ready to work, at the sounding of the starting
siren and are not to leave work until the sounding of the stopping
siren,

ABSENCE FROM ' /QitKs

It is the duty of all workers to report for work at the
scheduled tiae, unless they have previously arrirged with their
foreaan, If an employee is unavoldably prevented from reporting
to work, he shall notify his foreanan or the tise-office at leust
two hours before starting time, unless such émployee can justify
it has been lampossible for him to give such notice, his absence
shall be considered as unauthorized,

OVERTIME FOR DAY WORKGRS:

Time and one helf shall be paid to all hourly paid day
workers [or all tlame worked in excess of ten continuous hours in
any one week-day, except Saturday afternoon, 12,00 P.., when
time ard one half will be p:id and for work done ou Sundays or
recognized Mill Holidays, Day workers called in without previous
notice shall receive & ainiium of three hours straight tiae,
unless the special work for which they were called in imamedi:tely
preced s or follows tneir regular dey's work, in which event
they shall be pald for the actual number of hours worked, all
tiase in excess of ten hours being at time and one-half,

OVERTIME FOR TOUR WORKERS:

Time and one half shall be paid to Tour Workers for all
work done on Sundays and recognized Mill Holidays,

Tour workers required to work overtime at other than
tour work shall receive time and one half for such overtiage work,
On vacancies after two weeks, time und one-half shall be paid for
all tine worked over eight hours, &f » howefer, the Company applies
to the Union for aen, and the nion e¢nd tie Company are not able
to procure competent men, in such case straight time would be puid
until the vacancy can be filled,

PUTTING OR WIRESS

Special crew called in to put on a wire shall receive
five hours pay, Tour workers required to stay to put on a1 wire
after o shift is ended shall receive four hours straight time,
excepting when the job is started at least half an hour before the
Lour ends , when actual time worked, plus one hour, shall be paid,
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xMidnight, except
as provided in

Mill Rules, para-
graphe No. 4 and
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HOLIDAYSs ALl

All necessary work done on the following Holideys shall
be paid for at the time 2nd one half r:te, Holidays are as fol-
lows,

Ni_ YrAR'3 DAX: 40 hours shutdown froa 4,00 P.4, the .ay belore
the Hoj?dny until 8,00 A,M, the day efter,

DOAINION D.Xa 2/, hours shutdom from 7,00 A,4, the day of the
Holilay to 7.00 ..M., the day ufler the Holldey,

LABOUR JAiYs 24 hours shutdown , from 7,00 i.d, the day of the
Holluay to 7,00 ..., the dey a ter the Hollday,

THaN&S NG Ui 24, hours shutdown , from 7.00 \,d4.  the day
of the Holliay to 7.)0 i.id, the day afler the lloliday,

ALL SAINIS DAX: 2, hours shutdown, from 7,00 A,i, the day of the
iloliday to 7,00 A.4, the duy aflter the iloliday.

H LS DsY: 40 hours shutdown , from 4.00 .M, the day belore
the iiollday until 2,00 i.M, the uay after,

On the d y pregeding Christmas nd New Year's , no overe
time shall be paild for cleanling up work or necessury repalrs done
betueen the hours of 4,00 I’./4, andxl'o, 5, The same rule phall
apply to operationa conducted during the sume perlod after autual
rgreeaent,

CHANCING OF HOUm. OF HULlﬂaxﬁl

A re=-nrrangegent of the hours Lo be observed for Holi-
days acy be made by mutual agreenent to sccomodate spoclal occasions,
vhen it is imprscticzl to shut the Mill .own tor the occasion,

VACGATI N ITH PaX:

All hourly poid employees shall be ntitled to one week's
Hollday with pey each yecar as provided in the attached rule
governin;: olidayse.

QUM‘-'IIN :)"J!UQ +f)

Notice must not be ,osted in the rill, except on the
Official bulletin Boards , and only afler they have been submlttied
and peralssion received [rom the General Superintendent,

e ol

1 VILL.

It is ayreed that no Union activities sh:ll be corried
on 4n the plant except st officiul meetings with Compuny represcn=
tatives.

CAUS'S FOR DISCHANGES

The following offenses are caus s for lamedizte dischar-
ge:

(1) #ringing intoxic nts into, or consuaming intoxicunts in the
Mi1l, or on Mill premises,

(2) Reporting for duty under the inlluence of liguor,

(3) Deliberate destruetion or removal of Company's or
another employee's property,




(4) Dishoresty.

(5) GAving or taking a bribe of any neture in connection with
the hiring of an employee, the retention of his position,
or his promotion.

(6) Punching another employee's card,

(7) Deliberate prevention by any means of the efficlent
operation of the plant,

(8) Repeated absences without leave,
(9) Insuboodination .

(10) iefusal to or negligence in observing the provisions of
the Labour Agreemert or the Mill Kules,

(11) Smoking in prohibited areas,




C, W IMITED

VACATIONS ITH PAY TO HOUI

Subject tv the approval of the Reglonal War Labour Board .nd subject to
any Federal or Provincial regulations which may becoame applicable thereto:

le

11,

111,

1v,

v.

4ll hourly paid employees of J.C, 'ILION ,LIMITED, who meet
the following requireaents will be granted a vacation with
vacation pay,

ELI(- IﬂlL;T! H

The vacation with pay will be available to all hourly paid
employees having completed tvelve (12) months of continuoua
employment in the Company's service prior to May lst, 1945.
Thereafter, employees will again be eligible for vacation with
pay from year to year after completion of twelve { 12 ) months

of econtinuous eaployient in the Company's service, New employees
not having completed twelve (12) months of continuous employaent
in the Yompany's scrvice will become eligible for vication

with pay at such time they have compieted itwelve (12)

months of continuous employnent in the Company's service,.

CONT INUOUS EMPLOYMENT :

(a) Continuous employnent is broken by unauthorized
absenteeism discharge for cause, voluntary resignstion,
or any other voluntary separation,

(6;:

(Q_ In cases where cortinuous employmnent is broken by any
of the causee mentioned in paragraph (a) above,
employees will be eligible for vacation with pay afler
compietion of one year of eantinuous employment from
the date of return to work or re-engagenent followlng
absence,

VACATION PERIOD:

A vacation with vacation pay shall met exceed the equivalent
of one-half a day for each twenty-five (25) days of actuel
work and/or of authorized absenteeism with a maximum vacation
period of six (6) consecutive working days per twelve (12)
months of continuous employament in the Company's service,

VACAT ;UN PAY:

(a) The auount of vacation pay for each employee shall be
calculated on the basis of 2f of each employee's yearly
earnings.

(b) An employee may draw his vacation pay =t the beginning
of his vacation perlod if desired,

(¢) Vacation pay should not be allowed for vacations not
taken ; in such cases, any unused vacation privileges
should be allowed to nccumulate until conditions permit
them to be exer@ised, If an employee leaves the service of
his employer o! his own accord, or is dismissed for cause,
at a time when vacation privileges have been allowed to
accumulate to nis credit as a result of vacation not taken,
he should be paid the cmount due him in lieu of vacation
calculated to the end of his last completed twelve months
of continuous _service.

(b)x Periods of disability because of sickness or accident
and temporary lay-offs resuliing from curtailment of
operations or other causes beyond the control of the
employee shall not break continuous employaent,




Vi,

(d)

If an employee, not having been disamissed for cause,
leaves the service of the Compeny for reasons beyond

his control, at a time when an unused period of

vacation with pay stands to hie credit, he ehall be pald
the amount due him in lieu of vacation calculated to

the date of his leaving such service,

Since the jurpose of this plan is to provide a reason-
able rest perlod, employees shall not engaye in remune-
rative work during the vacation period, and vacation
pay shall not be allowed to employees who full to mest
this condition,

G:.NE&{ALS

(a)
(b

()

(d)

Vacation privileges are not transferable,

It is the iIntont of the present plan that vication perlods
ghall not Le permitted to interfere with mill operations;

The Conpany reserves the right to schedule the vacation
period for each employee as well as to generally adai-
nister the vacation plan In accordance with the above pro-
visions; reyuests for vacation shall be kade to Depurt-
aent Heads or Foreanen who shall decide upon the time of
vacation,

In determining the time of vicatlon, preference shall be
given to the man senior in position , and then to the men
senior in Lime of scrvice,

Employees engaged in seasonal operations for a period of
less than six consecutive months shall not ve eligible
for vacation with pay,

E.K.W, M.C.R.

Approved,
L.G,




......

Montreal, Jue.,
February 26th 1945.

Mr, Kilgour /ilson, Manager,
J.C, Wilson Company, Limited,
Lachute,

P.qQ.

regs Vacations with pay and
in addition to Division "B",
Section "3%,

Dear Mr, Wilson:

Further to our conversation of to-day's
date, it is hereby agreed that when, in the Company's
opinion, an employee 1is clained to be off sick
unjustifiably, the Company's doctor may visit the home

of such employee,

All expense of such visit to be

sustained by the Company,

Sinceraly yours,

Léon Gibeault
President

Lauchute Local 437

b David Williams

. Secretary,

Lachute lLocal AT

ToA,




x Paste Man

50

Beaterman,
Beaterman's Helper,

Machine Tender,
Backtender,

Shipper,

| Shipper's Helper,

Finisher
Finisher,

Bag Machine Operator,
pah Machine Operator,
Stockkeeper,

Packer,

Packer,

Toilet room helper,
Press Man,

Bag Mach, Attendant,
Bag Mach. Attendant,
Toilet Mach. Attendant,
Toilet Mach, Attendant,

Firenan,

Fireman's Helper,

Laborers,

Machinist,
Substation Attendant,
Size Man,

Oiler,

Machinist's ielper,
Boss Carpenter,

Carpenter's Asst.,
L] n

First Boy
Second Boy,
Third Bog,




COAL EN

SUB STATION

SHIPPING ROOM) )
FINISHING ROOM )
TRUCKERS )

BAG FACTORY

MACHINE CREWS )
FIREMLN )

MACHINE SHOP )
CARPENTER SHUP )

55 Hours Weekly 5 x 10 Hrs,
1l x 5 hes,

Same as in effect now 10 Hrs, Day
13 Hrs. Night

Any necessary extra

55 Hours Weekly
48 lours ‘eekly
48 Hours Weekly

50 Hours Weekly
Same as in effect now




