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COMMISSION DE RELATIONS OUVRIERES DE LA PROVINCE DE QUEREC.

LABOUR RELATIONS BOARD OF THE PROVINCE OF QUEBEC

286, RUE ST-JOSEPN,
QUEBEC.

1080, RUE HUTCHISON,
MONTREAL

quévec le 21 juitlet 1949 | F RECUE

Monsieur Gérard Tremblay,
Sous-ministre du Travail,
Hitel du Gouvernement,
Québec, P.Q.

RE:- The Northern Electric Company, Limited
&
The Northern Electrie Company Employee
Association "Unit 2 (Covering émployees
in the Installation Department)

Monsieur le sous=ministre,

J'accuse réception de votre lettre
du 5 juillet 1949 , accompagnée pour depot
de deux copies certifides d'une convention de travail,
en date du 7 avril 1949 s .int?wenus entre
les parties ci-dessus mentionnées et déposée au minis-
tire du Travail, le 12 mai 1949
sous le numérc 1160-A

mp/

Bien & vous,

/.

(o forf s
Ao _L? gecrétaire,

P. E, Bernier, LL.L




MEMO destiné &

Monsieur,

MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QUEBEC

QUEBEC, ce 5 juillet 1949,

La Commission de Relations ouvriéres,
286, rue St-Josenh,

Sujet: Convention collective entre The Northern Eleatrie
Compeny, Limited, =nd the Northarn Rlsctric Company Bmployee
Association "Unit £ (covering employees in the Ineteallation
Department ).

Conformément aux prescriptions du deuxiéme paragra=
phe de lfarticle 19-A de la Ioi des Relations ouvriéres (S.R.Q.,
chapitre 162=4 et amendements), je vous inclus, pour dépdt,
deux copies certifides de cette convention e du 7 avril

1949
1949
nels (S.R.Q.,
méro 1160=A.

Donat Quigper

et déposfe au ministére du vail le 12 mai
en exécution de la Lol des Syndicats profession=
1941, chapitre 162 et amendements), sous le nu=

Sincérement a vous,

L'Assistant-Sous-Ministre




MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QUEBEC

Québec, ce 13 mal 1949.

MEMO destiné 3 Ia Commission de Relations ouvridres,
286, rue St-Joseph,
Québec.

Sujet: Convention collective ontre The Horthern Electric Ce. Led
«nd the Northern Electrig Emploves Apsociation "Unit/2" (govering employees in the
Installation Pevertment)

Jo vous inclus wne cople du certificat constatant le dépft
de cette convention collective enregistrie au istare du Trawmil
en oexécution de la Lol dus Syndieats professionne SeR o0 1941.,
chapitre 162 et amendements), le 12 mai, 1949
1160=-A.

Sincdrement & vous,

Hissistant Sous-Ministre.

Donat Quinmper

¥C, imel,




DEPARTMENT OF LABOUR
PARLIAMENT BUILDINGS
QUEBEC

Quobec, May 13th, 1949,

Mr. Ceorge H. Hather, Secretary,
Northern Electrie Employee Azsociation,
1261, Shearer Street,

Montreal.

Dear Siri-

Enclosed please {ind a certificate of the
doposit made with the Department of labour cn May 12th,1949
under Nunberd160=A of a Collootive Aprcement under the
Professional Syndicatos' Act (R.8.Q., 1941, Chapter 162
and amendnents) betwoen The Northern Ylectric Co. Ltd.,
and the Northern Electric Employee Association "Unit#z"
(covering employees in the Installation Department).

The labour association party to the above
mentioned agrecment having boon certified on April,30th,
1947 as bargaining agont by the Cuebee Labour Relations
Board, the deposit ef such agreement with thc Department of
Labour has also the effeet of the deposit contmmplated in
the Labour Relations Aot (R.S.Q., 1941, Chapter 162-A and
amendments),

8inocrely yours,

Doputy Minister.

Donat Quimper
NC, encl.




DEPARTMENT OF LABOUR
PARLIAMENT BUILDINGS
QUEBEC

Quabec, May 13th, 1949.

Mr. H.W.D. Sparks, Manager, Industrial Relations,
The Northern Electric Company Limited,

1261, Shearer Street,

Nontreal.

Dear Siri-

Enclosed please Mnd a certificate of the
doposit made with the Department of labour onMay 12th,1949
under Mumberll60=A of a Colloctive Apgreement under the
Professional Syndicatos' Aot (R.S,Q., 1941, Chapter ¥62
and amendments) betwecn The Northern Electric Co. Ltd.,
and the Northern Electric Employee Association "Unit #2°®
(covering employees in the Installation Department).

The labour association party te the abowe
mentioned aprecment having beon certified on April, 30th,
1947 as bargaining agont by the Queboe Labour Relations
Board, the deposit ef such agreement with the Departnent of
Labour has also the effect of the deposit contomplated in
the Labour Relations Aot (R.S.Q., 1941, Chapter 162-A and
amendnents).

Sinecerely yours,

Deputy Ministor.




Provinee of Queb

Province de Québec
MINISTERE DU TRAVAIL DEPARTMENT OF 1
Loi des Syndicats Professionnels

Professional  Svndicates’ Aot
(S.R.Q., 1941, chapitre 162 et amendements) (R.S

Q.. 1941, Chapter 162 and amendments)

CERTIFICAT DE DEPOT D'UNE CONVENTION
CERTIFICATE OF DEPOSIT OF A4 COLLECI!IE

COLLECTIVE
AGREEMENT

Numéro 1160=A

Number

Les présentes établissent que le dousides
It is hereby vertified that on the

jour du mois de [ § mil neuf cent quarante- neuf
day of the month of nineteen hundred and forty-

G T i, i ¥r, BN .D, Sparks, Manager, Indusirial Relations,
¢ mimstere au ravail a regu de T
the Department of Labour has veceived fro? ™a Flestrie Compeny, Lisited,

la convention mentionnée ci-aprés, laquelle a été déposée sous le numero 1160=-A
the hereinafter mentioned agreement, which has been deposited under Number
savoir:
to wit : " &
d'auendesent en date du 7 awril 1949
Une convention urlluttl\ﬂdu
A collective agreement under date of

intervenue entrfhe Northern Electric Company, Limited, and the Northeran
between: vlpgtrie Company Foployee Association "Unit 2" (covering
employees in the Instellstion Depart:ent).

Donné en I'Hitel du Gouvernement, en la cité de Québee,
Given in the Government House, in the City of Quebee,

ce m jour du mois de

this day of the month of

Scean - Seal

mal mil neuf cent quarante- neaf
nineteen hundred and forty-

Assistant &-i.ms-tu:::;s.t.r;— ©Asad Deputy Mrmater




i
Northern £lockne Comppanry

H . Mc D SPARKS

MANASER INDUSTRIAL RELATIONS POST OFFICE DRAWE
B.W.CHAVE 2

PERIONNLL MANAGER Ter Witsanw 3131
DR .M. C. TOWNSEND

MEDICAL BIRECTOR 1261 SHEARER STREET

O

MONTREAL22,Q UE

HKINGETON  PORT ARTHUR
WINNIPEG  REGINA
CALGARY EOMONTON

May 1lth, 1949. Victoma . LeTnamOSE
'II ;«ﬁ L P

Department of Labour,
Parliament Buildings, If [~
Quebec, Que, ™M

—

Hon, Antonio Barrette, Minister of Labour, /'”4}
i

Dear Sir:

Enclosed please find Appendix "C" to the
Collective Apreement between the Northerm Elsctric Company Lim=-
ited and the Northern Electric Employee Association "thit #2°
(covering employses in the Installation Department),
The original agreement is deposited under
Noe 1160,
Yours very truly

FOUVSS cacke
Mnager = Industrial Relations

/ENTIONS COLLECTIVES

: r THLE « € 1
auinmarctage
Formuie

.E._; ~




COLLECTIVE AGREEMENT between

NORTHERN ELECTRIC COMPARY, LIMITED

and

NORTHERN ELECTRIC EMPLOYEE ASSOCIATION, UNIT g2

APPENDIX "C"

Under Paragraph 2,5 of Appendix "B" it 1s stated that over-
time shall be paid for all time worked on any shift commencing on a
Saturday. Whereas the Association has requested, and it is agreed that
for 1949 there shall be a shut down of operations on Monday, May 23rd
and that Saturday, May 1kth shall be worked.

AND, it is further agreed:

That employees will work their regular shifts and will be paid
their regular pay (overtimes will not be paid unless more than 8 hours is
worked) for Saturday, May lhth.

That all jobs will be closed down May 23rd and employees will
be on leave of absence without pay.

Provided employees are not absent without pay on Friday, May
20th and/or Wednesday, May 25th, employees will be paid their Statutory
Holiday pay for Tuesday, May 2hth,

IN WITNESS hereof the parties thereto have exscuted this Agree-
ment on the 7"5‘ day o:r%j 1949, in the City of Montreal, County of
Hochelaga.

FOR_NOTHERN ELECTRIC EMPLOYEE ASSOC. FOR NORTHERN ELECTRIC COMPANY,LTD.

=

; J i _ President T - Indmﬁr’iai Relations
suniy Jo Mo .. AOA Haer

Secretary Perscmnel Manager

P -
L-Q-,T} D
o T T S s s snnsns

District Representative
Installation Department




Hon. Antonia Barrette, Minister of Labour,
Departasnt of Labour,

Parliament Buildings,

Quebee, Jua,

Enclosed please find Appendix "C" to the
Collective Agregaent between the Northern Eltciric Company Lim=-
ited and the Nothern Eleetric Employge Association "Unit ;2%
(covering eaployees in the Installation Departusmt),

The original agreewsent is deposited undew
lo.IM|

Yours very truly
H.W, MoD, Sparks

Marager- Industrial Relations




COLLECTIVE AGHEEMENT between

Under Paragraph 2.5 of Appendix "B" it is stated that over=-
time shall be paid for all time worked on any shift comaencing on
a Saturday, Whereas the Associs iom has riucsied, and it 1s sgreed
that for 1949 there mhall be & shut down of operstions on Monday,
Hay <3rd and that Saturday, May I4 th ahgll be wurked,

AND, it is further ayreeds

That employees wAll work their regular shifts and will be
paid their rejular pay (overtime will not be paidi unleas aore than
8 hours le worked) for Saturday, May Lith,

That all jobs will be closed down May 2ird anc empleyees
will be on leave of absence without pay,

Provided employees ire not absent without pay on Friday,
May 20th and/ or Wednesd:y, May 2 th, saployees will be paid their
Statutory Holiday pay for Tuesiay, May 24the

IN WITNESS hereof the parties thereto have executed this
hgresuent on tha 7th duy of April 1949, in the City cf Montreal,

County
FOR_NOAT

H, Mo
President Manuger - Industrial Relations

GLORGE H, HATHER By W, CHAVE,
Secre Persomnel danager

? 0
District Hepreseniative
Installation Departasnt




l REF _ _@Is—_-.

COMMISSION DE RELATIONS OUVRIERES DI LA PROVINCE DE QUEREC.

LABOUR RELATIONS BOARD OF THE PROVINCE OF QUEBEC
JUGE EUDORE BOIVIN,
FPRESIDENT.

PIERRE-A. GOSSELIN, 286, RUE ST-JOSEFH,
MEMBRE. QUEBEC

BRUNAY BRAIS,
MEMBRE.

4 ET, RUE NOTRE-DAME
MONTREAL

Québec le 30 juin 1949

Monsieur Gérard Tremblay,
Sous=ministre du Travail,
Hétel du Gouvernement,
Québec, P.Q.

RE:=- Northern Elsetriec Company Limited
&
Northern Electric Employee Associztion
(Unit 2, Installation Depsrtment).

Monsiezur le s inistre,

du 28 juin 1949 ) accompag! I
de deux copies certifides d'une conventi
en date du 24 mars 1949

les parties ci-dessus mentionnées et dé
tére du Travail, le 29 mars 1949
sous le numéro 1160

mp/

Le secrétaire,




MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT

'q g //( HL' o QUEBEC

QUEBEC, ce 28 juin 1249,

MEMO destiné 4 La Commission de Relations ouvriéres,
286, rue St-Joseph,
QUEBEC,

Sujet: Convention collective entre Northern Elsctric Company
Limited, & Northern Bluctiic mupioys: issccintion, Unit 2, (Ins-
tallation Depsrtm-nt.)

Mongleur,

Conformément aux prescriptions du deuxiéme paragra=
phe de lfarticle 19-A de la Lol des Relaticns ouvridres (S.R.Q.,
chapitre 162-A et amendements), je wous inclus, pour dépdt,
deux ecopies ecertifides de cette convention datée du 24 mars
1049 et déposée au ministére du Travail le 29
mars 1949 en exécution de la Lci des Syndicats profession=
nqls S.R.%., 1941, chapitre 162 et amendements), sous le nu=
mero  1160.

Sincérement & vous,

L'Assistant-Sous-Ministre

Donat Quigper




MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT

!h o @ QURBEC
Québec, ce

MEMO destiné & La Commission de Relations ouvridres,
286, rue St-Joseph,
Québec,

9 avril 1949,

Sujet: Convention collective entre gopthern Tlectrie Co. Ltd,
A i D me|

Je vous inclus une copie du certificat constatant le dépét
de cette convention collective enregistrée au ministére du Travail
en exécution de la Loi des Syndicats professionnels (S5.E.Q., 1941,
chapitre 162 et amendements), le 29 mars 1949 sous le numéro

1160.

Sincérement A vous,

Le sous-ministre




DEPARTMENT OF LABOUR
PARLIAMENT BUILDINGS
QUEREC

Quobee, April 9th, 1949,

Mr. George H. Hather, Secretary,
Horthern Electric Fmployee Asscciation,
1261, Shearer Street,

Bontreal 22,

Dear Siri-

Enclosed please find a certificate of the
deposit made with the Department of lLabour on March 29th,1949,
under Number 1160 of a Collective Agreement under the
Professional Syndicatos! Aot (R.S.Q., 1941, Chapter %62
and amendments) between Northern Electric Company,Limited,

& Northern Electrie Employee Association, Unit #2, (Instal-
lation Department).

The labour association party to the above
mentioned apgrecment having beon certified on April 30th,
1947 as bargaining agont by the Quebee Labour Relations
Board, thoe deposit of such agreement with thc Department of
Labour has also the effect of the deposit contemplated in
the Labour Relations Aet (R.8.0., 1941, Chapter 162-A end
amendnents),

8incerely yours,

Doputy Minister,

Gérard Tremblay
MC. encl.




DEPARTMENT OF LABOUR
PARLIAMENT RUILDINGS
QUEREC

Quobec, April O9th, 1949.

Mr. H, McD. Sparks, Manager; Industrial Relations,
Northern Electric Company Limited,

1261, Shearer Street,

¥ontreal 22,

Dear Siri-

Enclosed please find a certifieate of the
deposit made with the Department of labour on Mareh 29th,1949,
under Number 1160 of a Collective Agreement under the
Professional Syndicatos! Act (R.S.8., 1941, Chapter %52
and amendnents) botween Nerthern Eleetric Compeny, Limited,
& Northern Flectric Fmployee Assoclatiom, Unit /2, (Installation
Department).

The labour association party to the abowe
mentioned agreement having beon certified on April 30th,
1947 as bargaining agent by the Queboe Labour Relations
Board, the deposit ef such agreement with the Departnment of
Labour has alsc the effeet of the deposit contemplated in
tho Labour Ticlations Aot (R.S.Q., 1941, Chapter 162-A end
amendments),

8incerely yours,

Doputy Mindster,




Province de Québec Province of Qurbs

MINISTERE DU TRAVAIL DEPARTMENT OF LABOUR

Loi des Syndicats Professionnels Professional Syndicates’ Act
(8.R.Q., 1941, chapitre 162 et amendements) (R.8.Q.. 1941, Chapter 162 and amendments)

CERTIFICAT DE DEPOT D'UNE CONVENTION COLLECTIVE
CERTIFICATE OF DEPOSIT OF 4 COLLECTIINE AGREEMENT

Numéro 1160
Number

Les présentes établissent que le 'jn‘g,wu.-.
It iz hereby certificd that on the

jour du mois de nars il neuf cent quarante- azuf
day of the month of nineteen hundred and forty-

e ; Mr, B.MeD. Sparks, Mansger, Industrial Felationms,
bl G Forthern !'leotric Compeny |imited, 1261, Shearer
the Department of Labour has received from Street, Montreel 02, . i ’

1160

la convention mentionnée ci-aprés, laquelle a été déposée sous le numéro
the hereinafter mentioned agrecment, which has been deposited under Number

savoir:
to wit :

Une convention collective en date du 24 mars 1949
A collective agreement under date of

ifitervente entre: Northern “lectric Company,limited, & Northern Tlectrie

Nitieenl ‘mployee Assoelation, Unit 72, (Installation Lepartment.)
En vigueur pour une annde 3 compter du lor mars 1949.
Renouvellesent sutomatique d'une anide.

Donné en 'Hotel du Gouvernement, en la cité de Québee,
Given in the Government House, in the City of Quebee,

Sceau - Seal ce Bbeuvilme ! jour du mois de
this day of the month of

avril mil neuf cent quarante- neuf

nineteen hundred and forty-




Norttern Llecline Company

DISTRIBUTING HOUSES
H.McD.SPARKS MALIFAY MONCTON
MANAGER INDUSTRIAL AELATIONS POST OFFICE DRAWER 369 MONTREAL QUEBEC
B.W.CHAVE SHIRBROORE CHICOUTIMI
PERSONNIL MANAGER Ter THREE RIVERS VAL D'OR
Da. M. 0. TOWNSEND DTTAWA TORONTO
MEDICAL DIRECTOR 12610 SHEARER] w — LONDON HAMILTON
ClLna 1ENT XIRKLANG LKL WINDSOR
vyl ] ™ TiMmil sSuUr
MONTREALRZ. -1 | Dy O Al
EGINA
LDMONTON
VERMOMN
VICTORIA LETHBRIDGE

T m l’fﬁ_k___
Mre Antonio Barrette, Minister of léiium, F
Department of labour, --J
Parliament Buildings,

Quabec, Quae

rch 28th, 1949

Dear Sirs

In accordance with Section 23 of the Professional
Syndicates Act (R.S.Q., 1941, Chapter 162 and amendments), I am enclosing
herewith copy of an Agreement between the Northern Electric Company, Limited
and Northern Electric Employee Association, Unit #2 (Installation Departm
ment) o

The Agreement is for a period of one (1) year from
March 1st, 1949 to February 28th, 1950, and replaces the agreement, together
with Appendices, for the previous year, which were deposited with the Departs
ment and registered under the followings =
Registered under
Agreement between Northern Electric #7121

Company Limited and Northern Electric

Employee Assoclation ~ Unit 42

(Installation Department) = March 1,

1948 = February 28, 19L9.

Appendix *C*
Appendix "p®
Appendix “E®

ITIONS COLLECTIV very truly,

VISA DE nia @ )'-t“(.(f'l_r E._: W g

Festampiie |V Mmafer, Industrial Relationse

Numerclage
Formuie




COLLECTIVE AGREEMENT

HENRANDUN OF AGGERGNT made thie 2HX day ot M2ecd 1949, BETWERN 1w

MORTHERN EIECTRIC COMPANY, LIMITED, a corporation organized
and existing under the laws of the Dominion of Canada,

Hereinafter called the "Company™”

OF THE FIRST PART

NORTHERN ELECTRIC EMPLOYEE ASSOCIATIN & body corporate duly in=-
corporated under the provislons of the Professional Syndicate Act
of the Provinoce of Quebec,

Hereinafter cslled the "Association"

OF THE SECOND PART

ARTICLE I = RECOGNITIOF

Whereas the Northern Electric Employee Association was duly
certified under the Lsbour Relations Act by the Labour Rew=
lations Board of the Province of Quebec on July 13th, 1945,

the Company recognizes Unit #2 of the Association s= the ex=
clusive bargaining agency for all hourly rated non=supervis=
ory employees in the Telephone Instellation Department, whose
base point is in the Provinoe of Quebesc,

GENERAL PURPOSE

The general purpose of this Agreement is to provide for order-
1y collective bargeining on all matters of employer=smployee
relations ms covered by this Agreement; to promote the mutual
interest of the Company and its employees; to provide for
operations under methods which will further to the fullest
extent possible, the safely, heelth and welfare of employees,
economy of operations, quality and quantity of work, end pro=
teotion of property.

MANAGEMEN T RIGHTS

1, The Association acknowledges that it has been snd still is
the exclusive right of the Management of the Compsny toi= Hire,
lay=off, discharge, classify, transfer, promote, demote or dis-
cipline employees, provided that a claim of discriminatory de=
motion or trems®er, or a claim that an employee has been dis=
charged or disc.plined without reasonable cause may be dealt
with under the Grievenoe Procedure ms per Article VI, provided
that such claim shall be mede within six working days after the
date the employee is given notice of Jdemotion, transfer, dis=
charge or other diseiplinary actiom,




-3 -

ARTICLE III - MANAGEMENT RIGHTS (Comttd)

24 All other rights and functions of Management heretofore
existing and not specifically modified or changed by this
Agreement shall remain with the Company.

NON=-DISCRIMINATION

1., The Company agrees that there shall be no discrimination or
intimidation by the Company or any of its agents against any em-
ployee or group of employees because of membership or non-mem=
bership in the Association.

2¢ The Company also agrees that representatives of the Assoco=
iation shall be free to discharge their duties in sn independent
menner without fesr that their individusal relations with the
Company may be affected in the least degree by any action takem
by them in good faith in their representstive capacity.

7e The Assoclatiom mgrees that neither its officers nor its
members will intimidate, discriminete against or coerce any em=
ployee or group of employees, for the reason that they are or
are not members of the Associationm.

REPRESEN TATION

l. In order to carry out the provisions of this Agreememt there
shall be ome (1) "District Representative” and not more than one

(1) "Group Representative" for approximately one hundred (100)
employees, The number of "Group Representatives" shall be as
mutuelly agreed upon from time to time,

2¢ 'The Association a grees to furnish the Company with the names
of its duly elected officers and representatives appointed to
perform any act in comneetion with the carrying out of this
Agreement, end undertakes to notify the Company promptly of any
chenge in the membership of officers or representatives,

COMPLAINTS AND GRIEVANCES

STEP 1 = Any matter which in the opinion of an employee constit=
utes a grievance or requires adjustment shall first be taken up
by the employee with the foreman concerned, If the employee so
desires he may request his "District Representative" to amccompany
him, provided that the "District Representative" is available at
the job site.

An employee who is unable to personally contact his "Distrioct
Representative", may, after taking the matter up with his fore=
men and failing to obtain satisfactory adjustment, submit the
question in writing to his "District Representative". The
"District Representative” will take up the question with the
Division Superintendent,




ARTICLE VI =~
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COMPLAINTS AND GRIEVANCES (Conttd)

ARTICLE VII =

Any employee, if he so desires, may teke up a complaint or a
grievence as an individual through the regular line of organ-
ization without recourse to the grievance procedure, The Com=
pany, however, undertakes that it will not attempt to settle

any grievances directly with the employee involved if his griev—
ance has already been discussed with the Company by the "District
Representative” pursuant to the regular grievance procedures

The "District Representative" may intercede on behalf of his
constituents at any time on matters covered by this Agreement,
which in his opinion may affect the employees either as an inw=
dividual or as a group regardless of whether this action is taken
as & result of a complaint by an individual or a group or as a
result of personal observaticn,

STEP 2 = If, after following the above procedure, satisfactory
‘adJustment is not obtained the "District Representative" shall
refer the matter to the Mamager = Telephone Division, or his del=
egnte or delegates,

STEP 3 = Matters which are not satisfactorily edjusted through
The procedure outlined above shall be reported to the President
or Secretary-Treasurer of the Am=ocimtion for mction, Where war=-
ranted the matter will be takenm up with the Mamager of Industrial
Relations of the Company.

LAY-OFF

ARTICLE VIII =

1., The Company sgrees to discuss with the "District Represemt=
etive", eny case of hardship or alleged injustice arising out of
any ley=off provided that request for such discussion shall be
made by the "DIistrict Representative" within six working days
after the employee has received notice of such lay=offs Request
for discussion of these cases shall be made to the employeefs
Divisional Personnel Superintendent.,

2¢ If, after following the above procedure, satisfactiom is not
obteined, the matter may be presented by the "District Represent=
ative" to the Mwnager of Industrisl Relations of the Company with=
in ten working days after the employee has received notice of such
lay=off,

ARBITRATION

1, Should the Company and the Association fail to reach an agree=
ment in regard to any differences concerning the interpretation or
violation of this Agreement, the matter mey on the application of
either party be referred to am arbitration boardj such board will
be composed of one persom mppointed by the Compeny, one persom
appointed by the Association, both of whom shall choose and agree
to a third persom to act as chairman, but in the event that the
person chosen by the Company end the persom chosen by tha Asso




s

ARTICLE VIII = ARBITRATION (Conttd)

ietion fail to mgree upon a third person within sevem working
deys the Minister of Labour of the Province of Quebec shall be
asked to nominate a Member of the Judiciary of the Province of
Quebec, and the decision of the board shall be binding om both
parties,

2¢ The Arbitration Board, however, shall not have jurisdietion
to alter or change any of the provisions of this Agreememnt or
to substitute any new provisions in lieu thereof, nor to give
eny decisiocns inconsistent with the terms and provisions of this
Agreement,

%9 BEach of the perties hereto will bear the expemse of the ar=
bitrator eppointed by it, snd the parties will jointly bear the
expense, if any, of the chairman,

ASSOCIATION ACTIVITIES DURING WORKING HOURS

1. Representatives shall be permitted to leave their regular
work for & reesonable length of time to perform their duties in
oonnection with this Agreement, subject to the approval of their
Job foremen or Division Superintendent,

24 The Compeny ngi‘eos to pay employees (except those on leave

of ebsence) who are Association representatives, for reasonable
time spent in the proper administration of this Agreement, dur=
ing regular worlkdng hours, Regular pay for the purpose of this
section shall be the employeets hourly rate in effect at the
time,

3s The Compeny reserves the right to prohibit soliciting of mem—
bership in the Association during working hours or on Company prem=
ises,

LIST OF EMPLOYEES

The Company agrees to furmish lists of hourly rated employees
eligible to membership in the Association entering the service
of the Compary, md also to furnish lists of hourly reted employ-
ees covered by this Agreement whose employment with the Company
is terminated, These lists will be furnished within one week of
employment or terminetion of service,

ARTICLE XI =~ NOTICE BOARDS

The Association shall have the privilege of posting notices with
respect to mctivities of the Associetion on notice boards desig=
nated for that purposes All such notices shall be approved by
the Manager of Industrial Relations of the Company before being
posted, The Company agrees that it will not refer to the Assoc~
iation or use the neme of the Association in any notices without
first securing the approval of the Presidemt or Secretary of th

Assoociation, 1




ARTICLE XII =~ SENIORITY

l, The Company agrees, that in cases of squally qualified em=
ployees, on all occaslons where, due to lack of work a lay=off
of employees is necessary, and in cases of regrasding, seniority
shall be given the fullest ccnsideraticn,

2e The original continuous service date shall be the first day
on which the employee earns pay, provided, however, that in oase
of eny ebsences without oredit for service the original date
shall be edjusted by the period or periods corresponding to such
ebsences,

ARTICLE XIII = JOINT FRODUCTICN COMMITTEE

The Assoclistion recognizes the Joint Production Conmittee, whieh
is presently established,

ARTICLE XIV =~ UNINTERRUPTED WORK

1. During the term of this Agreement and during the pericd whem
negotiations for a further Agreement are in progress, the Company
egrees that there shall be no lockouts, and the Associntion agrees
that there shall be no slow=down, strike or any other stoppages of
or interference with work which would cause eny interruption,

24 The Association egrees that it will not involve any employees
of the Company or the Company itself in any dispute which may
arise between any other employer and the employees of such other
employer,

RATES OF PAY

1, The Association agrees that the classification of employees
within the Classes, Ay B & C and to the varicus jobs shall be in
eccordence with the esteblished class description in use in the
Compeny.

2¢ The Retes of Pay for the classification in which the employee
is engaged shall be such as is set forth im Appendiz "A" hersto
ennexed and forming part of this Agreement,

3¢ The Association acknowledges receipt of a copy of the Com=-
pany®s "Hage Administration Plan = Non-supervisory Hourly Rated
Employees = Installation Department",

OTHER WORKING CONDITIONS

Hours of work, overtime, offwshift differemtial, statutory holi-
days, vacetion privileges, minimum compensation, shall be such
as is set forth in Appendix "B" hereto annexed and forming part

of this Agreement, ¥ ﬁﬂ"/




ARTICLE XVII - VALIDITY

1. If for eny reason any portion of this Agreement shall be
held to be void and unlawful, it shall not affeot the wvalidity
of the rest of the Agreement,

2e¢ The Company agrees that existing gemeral privileges not
included in this Agreement will not be withdrawm during the
1life of this Agreement without due and sufficient cause and
the Compeany undertekes to advise the Associrtion of any con-
templated chenges,.

ARTICLE XVIII = DEDUCTION OF REGULAR DUES

ly An employee, shall have the right, by writtem authority
duly signed by him, to suthorize the Company to deduct his
regular snnual Association membership dues from his wages in
instalments, and to terminate such suthority by appropriate
written notice to the Company signed by him and forwarded te
the Compeany.

2e The Company agrees to deduct these instalments from the
wages of employees who authorize it to do so for so long as
such suthority is in effect and to remit the same, on a fiseal
monthly besis, As soon as possible after the end of each
fisesl month, the Company will remit to the Association the
total amount of deductions made,

3s This arrengement for the deduction of regular dues may
be cmcelled at any time either by the Company or the Assoom
istion by the giving of sixty (60) deys written notice by
either party to the other,

ARTICLE XIX - MODIFICATION, RFNEWAL AND TERMINATION

1, This Agreement shall become effective on the lst day of
Merch, 19,9, and shall remain in full force and effect for a
period of one year, This Agreement may be changed or amend~
ed by mutuzl consemt of the parties hereto, such changes or
amendments shall take the form of sppendices to the original
Apreement,

2¢ It shall remain binding for a further period of twelve

months unless either party gives to the other party writtem
notice of the terminestion hereof of not mors tham sixty days
nor less than thirty days prior to the date of termination.

34 FEither party may give the other party notice in writing
at least sixty days prior to the expiration date of their dew
sire to modify this Agreement, Within ten daye after such
notice is given a conference shall be hold to comsider such

modifications,
2y /ﬂ‘“’
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ARTICLE XIX = MODIFICATION, RENEWAL AND TERMINATICN (Cont'd)

Lia In the svent of written notice of modificetion or termin-
ation having been given by either party as provided for above,
end the parties then desiring to negotiate together for a new
Agreement or for a revisiomn of the present Agreement, the pres=
ent Agreement shall be considered as remaining in force during
suoh reasoneble time as may elapse, before it is found that the
parties are unable to reach an agreement, or until a new or mod=
ified Agreement is completed, The parties hereto shall be
obliged to sign an Agreement renewing the terms and conditions
of this Agreement during such interim periocd.

IN WITNESS Hereof thegﬁartisa thereto have executed this

Agreement on the ZAX dey of 1cec{ 1949, in the City of Mntreal, County of
Hochelagase

FOR NORTHERN ELECTRIC EMPLOYEE ASSOC, FOR NORTHERN ELECTRIC COMPANY,LIMITED

Vi 2 S e e
1 s %’X-ﬁﬂm.m-‘ I.....;-.‘.%-':t.:“:-‘:‘:ﬁa.’..ﬁ..l-t
President Mana Indgpusirial Relations

Secretary Personnel Manager
4..0.-....... .‘@..l...

Distiriot Representative
Installation Deparimemt
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APPERDIX "A®

Pago #1 of 2 Pages.
WAGE SCHEDULE NON=-SUPERVISORY HOURLY RATED ZMPLOYZES

LISTALLATION DEPARTIENT

EASTERN AREA

Effective Februory 25th, 1949

Installatiocn Field Employeess

Classifications, Rate Ranges and Progression Schetules:

Class Hiring Progressiocn & @ in lcnths
Class Rate Range Rate Rate e 2l 5 42 L8 sy 60

c g.esj.m $1.0L $0.86 .92 .98 1.04 -

B 1,10-1.35 1.2° ) 5 L2 185 = eaams S

A 1.21-1.6 Iy - = 1.311.36 1.Ja 146
Mobility Factor:

The rates set forth in the above schedules include a five cents ($0,05) per hour
mobility factar.

Pay Treatment:

The Progrossicn Schedule provides for advancement from the winimum of the Class
Ratc Range or Hiring Rate to the Class Rate.

Increases in rates betwoeen the Class Rate and the maximum of the class rate range
for each classificition shall bc consideraed annually on a morit basis,

Information regarding rerating as a rosult of change in classification may be ob=
tained through refeorance tc the Wage Administration Plan,

Responsibility and In-charze allowances:

An empleycs responsible to a Job Supervisor for a portion of a job and having
under his guidance a minimum of two installers shall be paid a respcnsibility
allowance of $0.10 per houre

An caployue re 1sible to a Job Supervisor and whc is sent to a location where
thers is no othor supervisor shall be paid a responsibility allowance of $0.10
per hour,

An employse "in char" of a job, reporting dimctly to 2 District Supervisor in
Jurisdietion, or his delosate and wher: no otho rvisor is assigned directly
to the job, regardloss « 1 he handles his own payroll or nct, shall be
paid an in-charpe allowvancs of $0.15 per hour,

Should an cmployee bao called upon to work overtime as assigned abowve, the over-

time rate shall be computed on the basis of one and one-half times the sum of
his hourly rate and the allowance,

: (L
Reason for Reissue: Oeneral Wage Increase of $0.09 per hcur. oY ,T'vﬁ




II Installation Toolroom Employees:

Job Titles, Rate Ranges and Progressicn Schodules:

Job Job Hiring Progression Schedule in Months
Job Title Rate Range Rate Rate 3 6 9 12 18

Bench & Mach,

Operator -

Tools, Test S - 1,09 1,02 «90 S «0
Sets & Instal,

Equipment

Mechanie -

Tools, Test o
S L
Equipment.,

Pay Treatment:

Inexperienced employees are hired at the job hiring rate amd rcrated at the ine
tervals shown until they reach the nmaximum of the Progression Schedule,

Applicants whe have had previous expericnce with the Northern Electric Co, Ltd.
or elsewhere on a class of work considered as suitable training for the job may
be given credit for this experience and started at separate steps in the Progres-
sion Sch.dule above the hiring rate,.

All progression rerates shall becoms effective at the beginning of the payroll
wack fcllowing completion of the specified pericd of service.

In the case of continucus absence on the part of a new employce (other than
break in employment) of one calendar month or more the normal time interval
until the next scheduled progressiocn increase shall be deferred by as many
months as the number of such complete calendar months of absence,

Progression rerates may be withheld on the approval of the Division Manager,
if in the Company's judgment, the emplcy-e dces not meriit the increase due to
his performance on the job, his conduct or his attendance. When progression
rerates are withheld for cause it shall be for a period of three menths, at
which time the casc shall be reconsidered and if the employee has overcoms
the cause, the withheld rate shall then be given and the progression schedule
followed at the intervals provided,

Advancement to rates between the job rate and the maximum of the job rate range
shall be considered anmually on a merit basis,

Derates for disciplinary reasons are tc be made immediately,

Reason for Reissue: General Wage Increase of $06.09 per hour,

T4y fj ‘i'“:




lpp:d’..‘l i
Effe€tive February 25, 19l9.

HWORKING CONDITIONS

Both parties agree to the following working conditions relating to
hours of work, overtime, off-shift differential statutory holidays, vacatiom
privileges, minimum compensation, and specisl working conditions.

1. Hours of Work
lel The regular hours of work shall be L0 per week,
Regular Shift
= B hours 1 hour lunch
Night Shift
= 8 hours 1/2 hour lunch
The Company reserves the right to change from time to time the starting
and stopping time of any regular shift; it is however agreed to consult
with the "District Representative" before putting any such changes into
effect,

Overtime

241 Employees on dgy work jobs shall be paid for overtimei=

(a) One mnd one=half times their hourly rate for overtime not
exceeding 12 hours on sny one shift,

(b) Twice their hourly rate for hours worked in excess of 1=
hours on any one shift,

The number of strel ght time hours in any one shift shall not exceed
elght (8) hours,

Overtime shall be paid for all time worked in excess of eight (8)
hours (not including overtime hours) on any one shift in any 2l; hours,
Mondey to Saturdey inclusive.

Overtime shall be paid for all time worked in the 2J; hours on Sunday.

Employees whose regular work week is Monday to Friday inelusive shall
be peid overtime for all time worked on any shift commencing on a Sate
urday, Those employees whose regular schedule includes a Saturday
shall not be peid overtime on the Saturday but shall be paid overtime
on a 6th shift for all time worked on any such 5th shift,

The Company agrees that as much advance noticc as possible will be

given to employees who are required to work overtime, Except in the

easa of an emergency where the notice given is less than 2l hours,

employees may request to be excused from working such overtime pro=

vliding they have a legitimate reasom for such request, L 5T
: ﬂ %
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Off=Shift Differential

3¢l The Off=Shift differential will be 10¢ per hour or 10% of employee's

day work reate for hours worked which ever is greater, and will be
paid to employees working on shifts commencing at or after 3100 P.M.

Statutory Holidays

Lal

Employees who are not required to work on the undernoted Statutory
Holidays will be paid for eight (8) hours (except for part~time em=
ployees who will be pald for their normal hours) at day work rate,
provided that these holidays are officially observed on e day on
which an employee would normally work, and -rovided that the employee
is not sbsent without pay on the working day preceding end/or the
working day following a holiday,.

New Year's Day

Good Friday

Empire Day = (or any other Statutory Holiday
which is officially substituted
by the Federal Governmemt for
this day)

8t. Jeen Baptiste Day

Dominion Day

Labour Day

Thanksgiving Day

Christmas Day

Should an additional Statutory Holiday be declsred by the Federal
Government and should the Compeny declide to close down on such day,
this will be discussed with the Associationm,

Employees who work on eny of the above Statutory Holidays officially
observed on & day on which an employee would normally work, will be
peid their holidey pay end, in addition, will be paid at their regu-
lar rate for all time worked,

Employees working away from base point shall observe the same Stat=
utory Holidays as those cbserved by employees working at their base
point,

An employee, who is away from his base point, and who is required to
work on a Statutory Holiday officially observed by the Company for
employees at his base point, will be paid his holiday pay provided
he qualified for such payment and, in addition, will be paid at his
regular hourly rate for time worked,

An employee who is required to work om a day which is offieially ob~
served by the Compeny as a holiday in the job location but is not
observed as a Statutory Holiday for employees at his base poini, will
be paid at his regular hourly rate for normal hours worked but no
extra payment because of the holidey. ;.‘\t’i/
v
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Le Statutory Holidays (Contvd)

Le7 In order to determine Statutory Holiday pay trestment, the day om which
a shift starts shell govern all the hours of that shift,

LB Where conditions do not permit of an employee, away from his base point,
working on a holiday which is not officielly observed by the Company for
employees at hir base point, he shall not be entitled to any payment,

If possible, the emnloyes will be givem an opportunity to make up such
lost time by working extra hours at his regular straizht time hourly
rate during the peyroll week in which the locel holiday occurs,

At the beginning of November, 1949, the Compeany undertakes to discuss
with the Assocliation the questlon of working conditions preceding the
Christmas snd New Yeer's holidsys,

S5e Vacation

S5e¢1 Employees will become eligible for wacation with pay each yeer based on
their continuous service with the Company as of June 30th of the ourrent
year, as followsi=

S5alel Employees whose continuous service is less than one year will
receive vacation on the basis of ons-=half (1/2) day for each
full calender month of service up to June 30th, The maximum
number of one=helf days to which an smployee may becomes elig=-
ible shall not exceed ten (10).

Pay for employees under this Section shall be computed on the
basis of ; hours, at the employees' standeard dmy work rate for
each one=half (1/‘2) day of wacetion,

G5eles2 After continuous service of one yeer but less than
% years, = 1 mweek

S5eles3 After continuous service of three yesars but less
than twenty=one (21) years, = 2 wesks

Selali After continuous service of twenty-one (21) years
Or more, = % weoks

Employees who complete twenty-one (21) years of continuous service with
the Company, between July lst and December 25th in any year, will be-
come eligible tc a third week of vecation in that year on or after the
date on vhich they complete twenty-one (21) years of service,

Former employees, e xcept for those covered under the following para-
graph, who eare re=amployed after Jemuary lat of the current year, are
not eligible for vaontion during the current year,

5e5sl Employees who ere discharged from the Armed Forces or Merchant
Merine and who are reinstated prior to October 3rd in the cur=
rent year, are elipgible for vacations in the current year based
on thelr credited Comuvany service as of June 30th,

A
L

L
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S5e Vacetion (Conttd)

Se?s2 When a Heekly or Monthly Rated Employee is transforred to
en hourly rate, the vecetion period shell be based on his
status as of June %0th in the ourrent year,

Geli Where e Statutory Holiday occurs om a normel working dey in the period
of an employeet'!s vecetion, and the employee has been requested by the
Company to teke his vecation in that period, am extra day of wvacation
will be ellowed,

The weekly rate of pay for wacatiom will be computed as followsi=

S5e5el For employees teking their vacation on or after July lst, the
pay shall be based on the employee?s avera;s weekly earnings
for the ten weeks ending seven weeks prior to the Standard
Vacation Period,

For employees teking their wvacatiom prior te July 1st, the
pey shall be based on the employee's average weekly earnings
for the ten weeks ending four weeks prior to their vacation
period.

The last two weeks that fall completely im July shall be considered as
the Standerd Vecetion Period during which jobs will be shut down inso=
far as possible but wherever practicable the Company will provide work
for those employees who are not eligible for veacation under this plan,

S5ebsl Wherever practicable vacations will be given during the last
two weeks in July and the first two weeks in August, The
Company reserves the right to select employees from those
eligible for vecntion to work during this period, such em=
ployees will toke their wvacation st such other tims as may
be erranged,

6a Minimm Compensation

6¢l Employses who are callsd in to work for a short period om mccount of
an smergeney shall be paid for a minimmm of three hours at the employ-
sets standard day work rate,

642 Any employee who reports for work as usual and is sent home bscause no
work is aveilable, shall be paid the equivalent of four hours work at
his day work rate, providing such lack of work is not caused by any
event beyond the control of the Company.

Te Special Working Conditions

Tel The Field Staff of the Department is necessarily mobile, It is sub=-
Ject to transfer at any time and to any location, Installation Dew
partment bases are presently established at Montreal and Torontog
The Association will be notified when additional beses are establish=
ed or present bases are changed, T |
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Te Special Working Conditions (Conttd)

Te2 BEmployees are expected to hold themselves in readiness to be moved
about tho country by the Company as the conditions of work demand
and to be prepared to work Sundays or Statutory Holidays, should the
necessity arise. The Company agrees that, wherever possible, reason=
able advance notice shall be given to employees who are assigned to
work away from base,

In selecting men for transfer to jobs away from their base, wherever
possible single men of equal ability shall be chosen before married
men, provided that the desirability of affording men an opportunity
to widen their experience im the installation of various types of
equipment shall be glven consideration whemever feasible,

When emplcyees esre permanently transferred from one base to another
at the Company®s reguest, the moving expense will be paid for by the
Company,

BEmployees assigned away from their base to an out-of=-town job will
be paid the cost of meals and berth whem this expense is neocessarily
inourred, in addition to reilway fare,

Ts5el Employees who are grented vecation with pay snd who are, at
vacation time, assigned away from their base to an out=of=
town job will be peid railway fare, meals and berth when
necessarily incurred from the job to base, or to an inter=
madiate point and back egain to the job,

Employees, with the exception of locally hired help md casual labour
will be notified as to the base to which they are attached and will

be paid reasonable boerd and lodging expense when working away from
their bease.

Tebel At job locationes where Board and Lodging Expense is allowed,
it will be paid on a Statutory Holidasy observed by the Com
pany to hourly rated employees when off duty providing the
employee has not been absent on the working day preceding the
holiday or the working day immedistely after the holiday under
circumstrnces not warranting the payment of board and lodging
expense,

8¢ Imstallers! Travel Time

Bel One Day Jobs (Where employee returns to his base before midnight)

Employees will be paid travel time at straight time rates for all

time spent travelling on Company business during regular working

hours, i.e, 8:00 A.M, to 12 noon and from 1:00 P.M. to 5:00 P,M.,

and in addition will be paid straight time for actual time occupied

waiting for trains and in travelling back to base after 5:00 P.M, W
v
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Installers® Travel Time (Cont®d)

842 Jobs Over Ome Day's Duration

B8.241 Installers will be paid travel time at straight time rates for
ell time spent trevelling during regular working hours, 1.e.
8:00 A.M, to 12 noon and from 1:00 P,M, to 5:00 P.,M.

84242 For all time spent travelling between the hours of 85:00 A.M, to
-12 noon end from 1:00 P.M. to 5300 P.M, on Saturday and/or Sun=
day, at the Company's request, the employee shall be pald at his
regular day work rate,

9¢ Trips Home

9¢1 Employees working on jobs which are eway from their base but mot over
three hundred (300) resil miles from their base shall be sllowed trans=—
portation expenses back to their bases or tc their home loecation, which-
ever is the shorter, after two weeks and at the end of each two sub=
sequent weeks providing the employee is scheduled to be eway from base
at leest one additinonal week, end that the employeels absence shall not
interfere with the job. The expenses pald for shall only be the transe
portation expemses incurred snd shall not excsed return railway fare at
coach rates, Advantage shall be teken of excursion rates or week-emd
return fares on traine and buses where available; however, providing
authorization is obtnined in advance from the Supervisor, meals and berth
mey be vouchered where considered mutually advantageous,

9s141 Employees returning to base or to their home looation, in accord=
ance with the above plan, shall not leave the job on which they
are working before reguler quitting time on Friday and shall
return to the job, ready to work, at the regular starting time
on the following Monday. They shall not be granted meal expense
during the period of absence and shell satisfy job foreman that
trip has been made,

Employees working on jobs which are 300~500 rail miles from their base
shall be allowed transportation expenses back to their base or to their
home location whichever is the shorter, after eight (B8) weeks, and at
the cnd of eech eight (8) subsequent weeks providing the smployee is
scheduled to be awey from base at least one additional four week period
end that the omployeets absence shall not interfere with the jobs The
expenses paid for shell be first=cless fare, plus pullman, plus meals
on train, but no meals shall be paid for the balance of the period of
absence, Advantege shall be taken of excursion rates or week—and re
turn fares on treins where available,

D42l Where it is necessary for an installer to lsave befors regular
quitting time on Fridsy or return late on Mondey in order to
have as much time home during Saturday end Sundgy as possible,
leave of absence with pay shall be granted for the minimum
time necessery to a meximum of one day for this purposes

Employees shall not be required to work at a job location more tham 500

miles from their bese point for more tham six (6) months unless transfer

from such & job would interfere with completion of the job, A
~ W7,

HI\'*




