


COLLSCTIVE LABJUR AGRT ZMENT

This egreement made and entered into as of the Ist day of July,
1955

BY AND BTN

T™ME T/ATILE WORKERS UNION OF AMURICA, 1.0CAL No. TIBO, effiliated
with tde C, 1. Qs = C, Cy Loy Bavineg {t* zrincinel place of dusinees
in tze city of &t, Johns, jrovince of  nebec,

e e rr - " e I Lt 4
134 4-'!‘ al .‘.ﬁ_ la b

1)
DRNION HALI® FPILT CO, LIVITYD, a bdody nolitiec and eorpomte
hving its head offics at I3I Collin Otreet, in 3t, Johns,
pistrict of Iherwille, .rovinge of " uedea,

MAREINAFTER STYLED T

W S e MR s e am

SRURAL PROVISIONS

Artiele 1~ FURIOFE:

a) This is o voluntary agrecment sntarsd i{ntn by the aisnatory
partios for the /urpose of establishing and msintaining hor-
moniows relations between the Campany and {ts em loyees, anA
to ne. forth the banie asresmant covering rates of pay, houre
of emloymeni, and other conditinna of mmnloyment t0 be od-
ecrvd hy the nartiee hereto,

vpicle 3= RLHFIL T W

a) 'Lio agresment shall cover ull employees of Lde Company ex-
cef office em loyeen, supervising foremen nnd suerintendentr,
waichamen, ~ower plont ey loyesa, and employoea sngnsed in a
wrk of u confidan’i.l nature.

0) The Company recornizes an! sccords Yo the Union the exclu-
alve right and power %o represent all eryloyecs for the
purpose of bargaining s=od congluding a Collective Lsbour
agreement vith rerpect to ralations bHetween the Company nd
tae Union, aad urs of erployrent, rates of pay, and .1
other conditiona of amnl rynent of snuch am laoyess . and the
Compeny sireecs not to necotiste or barimin collectively «with
any other orzanization or group of employeen ‘uring the life
of tnis agrecment,




Article 3

JIticle 4~

POSTING OTICHS:

a) The Union mball have tho rizht to poet notices on & hoerd
placed in a convenient opot on the company's property ptating
time and place of ita neetings or other news of interst to
its menbars,

. PROM IUTY sl

- el -

UM CTIVITI®

a) Orlevance 2nd negotistion mestinas shall ba hald no oftener
than necessagy, but if held during hours in which the rlent

is operuting, = resnonable rumber of annloyecg attendins such
meetinge vill Le comannuted et thelr resular rate of LV

In no event, will employeen e compenaated for arpearin: an
witnesses bLefore ;rovincial or Tederal Dourds of Coneilf.t!
or of :rbitratlon or other gove nment bodies,

b) The delegate or delegsates chosen by the Union to reprencnt
it at the :rovinciel end Netional Canadian Conzresn of Labour
Conventi ns snd at the International Conventione of the Textile
workere Uni.n of .merica, vill ne granted the necessary leave
of absence wiLkout pay Lo attend such conventione,

C, FF:

a) The Compuny agrees to deduct, and to nay to the Pinaneial
Seeretary of the Union sginst his or he. receipt therefor in
the name of the Union, membershin dues from pay checks of esch
enployee wio siane end files with the Campany written suthori-
gation ia the foliowing form:

" 1 hereby auticrize and direot Deminion Mair
relt Co, Limited to deduct each month from eernin-s
due me tihe mambership dnes of monthly, which
1 mve arreed Lo jany, and %0 pay the pame to the
Flaancial Seeretoxy of the Textile “orkerm mion of
america, Locul No, 1188, ot, Johns, uedbse, chare-
tered Ly the Canadinn Congress of lLabour.

" This autliorization mhall be irrevocnble for a
yariod of one (I) year from the date hereof or until
tic Lermination dete of the arreement dated July I,
1805, Letween the Company and said Union, whichever
otours sooner; and tuereafter this nuthorization
ehall Le revogable at ony tinme of ry elsetion dy
writter notice sigzed by me and submittoed to the
CMI-fanyo

(54gned)

Dsted B

-

®) The Union agrees to furnish to the Company evidence of el ec-
tion of the Flonanciul Seeretary of the 'ocsl suthorized to re-
celpt for moneye deducted for membership dues under this \rticle,
tovetlier with « specimen of such Finencial & ecretary's signa-
tur..




~rticle 6-

¢) The Unlon agrees thst it will indemnily and 0ld the Campany
harmless against all loss or lamage that it may suffer from or
by reason of tho deduction ¢of membershi) dues from the puy of
any enployes pursuunt to the provisions of this \rtiele,

RORKING ICURC s

a) The remlur working sclhiedule saull ve n9 more then nine (9)
hours per day or ‘orty-five (40) hours per week, to De worked
in a period of five (J) duys from ! onduy Lo Friday, inclusive.
pach work day shall start at 7:00 ... and shall end the
following morning st 7:90 .+K. [uach work week shall start

at 7:00 .4, Yonday moraing and siidll end the following londay
porning at 7:00 A.ll, Time worked hetween 7:00 .\,%, Jaturday
morniag and 7:00 AWM. ‘unday smorning shall Le considered Sat-
urday time, and time worged bLetween 7:00 ../de CJunday wmoruing
and 7:00 4, . !onday morning shall be cousiderced _unday time;
The same ruler shall ve applied in the Jdetermination of Loli-
day tine,

b) A regulur lunch period of one hour shall be given to
eaployesve exce t $n energency.

e) Any tire worked over nine (9) hours per day or forty-five
(45) hours | er week or on Saturdsy shall be considered over-
time and shall be puid for at the rate of time and one-half.
All work per‘ormed on Junday or on any of the following
holidaye siwll be [uld for ot the rete of Jdoubtle time:

Nen Yeur's Doy dood Triday
wiphany St. Jakn Paptist Day
Labour Day Daminion Day

A1 Salnts Day
Conception Dey
Curistnas Day

If any of tlhe aforementionsd lLolldaye fall on Swnday, the
day to be obsorved as declared by statute or decree shull be
trected and ;ald for ac e lioliday.

d) In the oveut oo work is performed u,on one or nore of the
following rnolidays

New Your's Day
=iphany

Luabour Day
christmag Day

300d Friday

Ste John Baptist Day
Dominion Day
Conoeption Day

each employeo elizivle therefor shall receive nine(9) hours
pay for each of said holidays on which no work is performed
sald pay to be computed on tlie basis of the hourly rate,
(excluding overtime), rocsived by him ou the lust full day
of em loyment yrior to the holiday for which payment is mude.
an employees Lo be elisible for payment for a hnliday not
worked £h:ll have veen notively employed oy thls coapany not




less than eight [8) hours during the thirty (3C) calendar day
period immediately preceding the holiday.

6) sreajur retes and pay for holidays not worked shall not
be pyramided, and the company will not be ohligated to pay
on uny day wore than the uighest single applicable rate.

ATtiole 7= V.CATIINS;

a) Every ewployee shall be eligiule for ¢ vacation of one
calendar week at & Lime selected Dy the company between
June Ist and uguat 15, provided Le shall huve bdeen in the
employ of the company on or bafore June let of tihe year

in whiich he is ontitled to a vacation.

b) ¥kvery eaployee shall be eligible for a vacation of two
calendar weuks ut a time salccted by the company between
June lat and ,ugust 15, provided he shall h.ve beon countinu-
ously er, loyed a8 defined in parssraph (g) for five years
prior to Juue lat of the yoer in which he ia entitled to a
vacatiocn,

¢) in erployee's vascution compensation shall vary with Lis
years of ase vice at June lot of each yesr, and the amouat
to which he is entitled shall Ue detommined Ly multiplying
the applbcable percentag from the followin: schedule by
the total wasus lhe has recoived from tils compuny for the
02 wecks ending on the Sunday preceding Juno lat of the
yoar in which Lo is aontitled to @& vacation:

19

Lese than 4 yours coulinuous vervice -

2 yeurs but less than 3 years coatinucus :
service - B

3 yeurs but less than 4 yeurs continuous
service - 5k

4 yeurs Dut less thai O years continmuous ‘
sorvice - Oy

O yeurs but less than 10 years contiuuous
service - 4p

10 yeurs but less tluwn ID years continuus
serwice - B

IS yeurs continuous service or more - & g




¢) In the event the plant ie operated during the vaoation DB
iod, the company will make every effort to Arrange the vaoastion
schiedule satisfactory to the individual employeses taking into
consideration their seniority wiih the company snd the nature
of the work performned by esch, 1In Lhie event the plant is to be
shut down, the following period or periods will be salected,
provided business gonditions pernit:

Length of Shutdown Vagation | eriod
One wesk First wecx in sugust
Two weoks ¥irat iwo weeke in ,ugust
Three wooks first Tiree wevks in ,uust

The actusl vacation perind sstadliched for any year will dbe ane
nounced by the Campany not lster than July lst and thersafter
will not be changed except in omoeryengy.

f) Olnce it is expected that the )lant .11l be glosed durins
one, two, or three full weeks of ihe vscution yeriod, and euch
enployes's vacstion conpensation for thins yerind vwill vary
with his years of service, Por this reason, other factors
being equal, preforence will be siven to oy loyeen receivine
the lowaent vecstion compensation with respect Lo such work

ab Lay be avallaole durin: the vadation veriod.

g) or tho sole purpose of the v.dation len, sn amployee
shall be considered to be in continuous saervice foom the
date of his employment to Lhe dutae Le quits, is Jischarzeq,
or having been lald off, fuils to roturn 1.0 work ai thin five
daye after Lsaving been notified o o do0, or, having been
laia off, has been continuously laid off for a period of
six monghs prior to June lst,

h) iny enloyee elizible for a vacstion who is on a lay-off
during the time his vacation is scheduled shall at the beszin-
ning of tne seheduled vication neriod receive ais vacution
check and shull be considered to hwve had his vaostion,

?' Article &- GRIKVANCE COMMITTER AiD OKILEVALGH PROCTHIURE:
2

a) ¥or the purpose of this asrecsent a ¥rievamce shall be
defined a# & difference arising between an employee and Loe
Company, or between the Union and the Company, a8 to the
meaning «nd application of the provislons aof 'he Collective
Labour irreement.,

b) The Union shall furnish the Company with thg names of three
individuals serving as the grievuice corsmittee, and the Come
reny shall recosnize the risht of such 13ividaals to nresent
frievancoe in aceordence with tae ,rocedure Qutlined in thie
article,

3 @) Grievinces not settled in tha rlant between the foreman and
& a nemder of tae grieviunge comnd ttee, shull be nresented in

o writing and discussad Ly the whole committes with the “eneral
Hanuger of the Company,




d) rither party may request that the aggrieved en;loyee be
preasent at the discussion.

9) In the sattlemant of any arievance, the Grievance Comaittee
ghall hove the rizht to eall in hicher officers of the Textile
workers Union of .merica (C.l.U0e=CsCils),not in the employ of
the Company, to asmsirst in obtainine s settlasent,

£) The Company ezrecs thot it will promptly consider all fao-
tors reluting to the grievance and make a prordpt decinion.
This decisiocu, 1f not accepted by the Unlon, ehall not prevent
the Union from seekins such relie® = 1¢ Hrovidod by Lhe [ ue~
beg Labor laws,

JOB CLALSIVICATION D 0

a) The following job classification shall becare effective for
all hours worked on or after July Lst, I%., and chall continue
in effect throughout the life of tlis sgreament, The wage
rates set forth in said Job classification aliull Decume ol lect-
ive for all Lours worked oa or afler July lst, 1o, und shell
coutinue in effect through June 30, 10,

Clesn J- lduchines Operators- kate 1,17 per hour

Felter Operalors

Sang stitch sewin macline opers.ors

Neodle loom ojperutors

Opening l1ine gperators

Checker, resceiver aund shipper (lecding hand)
Barnett tender (garnett man)

Cuttine table (leading hand only)

Sining machine operators (lecdin: hand only)
Overcauting machine operntors

Sshredding machine oparstor

Cluas D2~ JTélpers - Rate 81,12 per iour

Yelter layup mon

Nryer operator

Seminys mwacdhine layup men

Neadle loam layun man

Cuttins table helper

Garnett or opaning iine feeder

Overcasting mashine helper

Vechanical rug wrepper - operator

Surlspy sewing amachine wnd roll up - operutor
Needle boar! re» drman

Clans 3 -~ | uboupers - Rate 1,07 per hour

Car loaders, nnloaders and hand truckers
odzin. aad drylng helpers

Wruppers and puckers

fard men

Mechanlicnl rug wrapper - helpas

purlup sowinz machine and roll up - helpers
jorter und waste collectors




Article 10-

~rticle 1I1-

7 =

Spesialty Mem
Mechanics Rate $1.24 per hour
Meshanios helper Rate 1.I8 per hour

b) Except mechanics, who will recelve their regular rate re-
gardlesc of the charscter of the work performed, employees
when working on any of the operations above listed shall re-
seive the rate for swh operstion, exscept that an employee
who works on two or mare operastions in the same day shall
receive the hourly rate of the highest rated operation on
which he was engaged during the day.

¢) . premium of five cents (5¢) per hour will be paid to
all emjloyees for work performed between 5 F.M, and 7 AN,
provided, howefer, that no employee engsged on the day shirt
who begins work at 7 ..M, shall be entitled Lo receive said
premiun for work performed subsequent to § ; i,

S TY:

a) Ability being equal, seniority shall be followed in the
cese of layoff and rehiring after layoff.

b) An employee shall cease tc¢ Le entitled to seniority, 1if:

1. He quits volunmtary;
2. Is dismissed for cause and not reinstuted;

3. hehas been laid off end does not return to work
within five d4ys after call by personal notifice~
tion sent to Mm either by negsenger or by motice

sent to him ot his last known address by recistered
mail;

4. he has been laid off for six months or rore,

¢) The Campany shall maintain a seriority list which shall be
posted in the rlant or otherwise made avnilable for examina-
tion by any employee.

d) 1n case of layoff only, top senlority rating will be given
t0 the employees serving as yresident and Uembers of the
Grievance Committoe of the Union.

e) The Company shall contimue to mak® ressonable provisions

to protect the safety, health and welfsre of its en) loyees
while at work.

DUE,I;JN or ,,GHEQ.&E:

@) The present agreement shall continue for a period of one
your, from the first day of July, 195, and it shall be
renewed with full force and effect for additional periods of
On® year, unless it ie terminated by one party or the other
by notice in writing delivered to ths other party, within a




delay which shall not be more than sixty days nor less than
thirty days prior to the expiration of each peried.

IN WITNESS WHERS0F, the parties hereto have czused this agree-
ment to be executed Ly the hands of their duly authorized

representatives this day of August, 1980,

.

TALTILE WORKERS UNION OF  MERICA
LOCAL IIED

DOMINION HAIR FELT CO. LIMITKED

rrasident

ooy Al = ) vy gl




COLLFCTIVE LABOUR AGRLEMENT

Thias sgreement wde and entered into ms of the lat day of Ju'ly'
l")le‘-

FHY. TEXTILY WORKFRS UNION COF {MERICA, LOCAL No. 1185, affilirted

. L
f "

\Ji th the ireeg ter Ontrpﬂl 1th119 .Iﬂif“ft -inprd' [:‘I._.). =) .‘}.1‘.’
having its principal plece of busine<s in the City of Hrummond-
ville, Yrovince of "uebeec,

HYREINAFTER STYLED MHF

AND

DOMINDN HAIR TPLT €O, LIATTED, a bodv politie and corporate
having 18 head office at 131 Collin “treet, in 3t, Johns,
Distriet of Iberville, Provinee of Cuebec,

HYREINAFPTTR STYLED THR COMI'ANY,

O0=0=0=0=0=0=0=0=0=N=C=0=0=0=0=0=0=0=0=0

GENFRAL PROVISIONS

Article I - PUPOST:

Article 7~

&z Thia ls & voluntary agreement entered into by the signatory
prtles for the purpose of establishing end meintaining har-
onious reletions between the Compeny and its employers, and
to set forth the basic agreement covering rates of psy, hours
of enployment, and other corditions of employment to be ob-
served by the parties hereto,

RE_OONITION:

a) Tils Agreement shall cover all employees of the Company ex-
cept office employees, supervising foremen end superintendents,
watchman, power nlent euplovees, and employeers enceged in a
work of a confidential nature, '

b) The Comany recognizes ani accords to the Union the exelu-
sive right ani power to represent all emnlovees for the
purpose of barzaining end concluding a Collective Lsbour
Agreement with respeet to relations between the Company and
the Union, and hours of ennloyment, rates of pey, and all
other conditlona of emnloyment of sueh emplo/res, and the
Com any agrees not to negotiate or bargain collectively with
any other organizstion or group of emplovees during the 1ife
of thls agreement,




Article 3 -

Article 4

Article 5 -

FOSTING NOTICES:

a) The Union shall have the right to post notices on ¢ boerd
pleead In a convenient spot on the company's property stating
t1'e end plase of ita awentines or othor news of Interest to
{te mambars,

DAY IND LEATT 07 ARCFECS FROA DUTY FOR UNION ACTIV) [TES:

it it e

a) Orievance snd negotietion meetin-a shall be hald no oftener
that necessery, but 1f held during hours in whieh the plant

{a operating, s reesonable number of enplovees ahtending such
catines will be compensated st their reguler rate of pey.

In no event, will employees be compensated for appearing as
uitnenses before Provinclsl or Pederal Noards of Coneilintion
v of Arbitration or ~ther governaent bodles.

b) The delesate or delegstes chosen by tne Union to represent
(v nt the Provineinl and letionsl Canadian Congreas of Lebour
Conventidne enl! nt the International Conventions of the Textile
nrkers Union of America, vill be pranted the necessary leave
;¢ gbgence without nay to attend such conventions,

AECK=0FF:

) The Comany agrees to deduct, and to pay to the freasurer of
the Union againat his or her recelpt therefor in the name of
the Union, membership dues from pay checks of emcn employee

who slens and f1lcs with the Company written authorization in
the following form:

"] hereby suthorize and direct Dominion ffair
Felt Co, Limited o deduct each month from eernings
{ue me the membership dues of monthly, waleh
I have sgreed to pay, eni %o pay tae same LO the
Treagurer of tna Textile lorkera Union of America,
Loeal No. 1185, Bt, Johns, Ouebes, ciartered by the
Censdian Congrecs of lLebour,

"Phis muthorizetion shmll ba irrevoceble for a
neriod of one (L) veer from the date hereof or until
the ternination derte of the arreement deted July 1,
1954, between the Conremy snd deld Union, whichever
ocours mooner: snl thereafter this authorization
shell be revoesble at anv tLime of my election by
written rotice simmed >v me and submitted to the
Coman,

(54gned)

Deted e

b) The Union sgrees to furaish to the Commany avidence of elec-
tion of the ‘reasurer of tle Local authorized ‘o receipt for
1oneys leducted for membership dues under this Article, to-
gether with » specimen of such Treagurer's signature,




¢) The Union prrees thet 1t will indemnify end hold the Company
hsrnless acainet =11 loss or damage thet it mey suffer from or
by reeson of the dedustion of embership dnes from the pay of
pry oaployre purpuant to the proviesions of this Article,

Article 6 -

a) ‘he recular wor<ing schedule shell Le no more then nine (9)
nours ver dey or forty-five (45) hours rer wesk, to be worked
in ¢ veriod of flve (5) lave from ‘onlay to riday, inclusive,
‘ool work day shall stert ot 7,00 A, " and shall end the
following morning et 7,00 A1, ac work wenk ghall atert
at 7.00 AM, fonday morning and alinll end the following lioniay
warning at 7.00 A.M, me wrkod between 7,00 AM, “eturday
agrring sal 7,00 8.0, Sundey morninz shall be considered Sat-
time, snl tine worked between 7.00 A.'l. Sundey morning
ey sorring shall be considered ‘unday tina,

ba aprlied in the detern'netion of holli-

b) A regular lunch period of ~ne hour shall be glven to
el ovean aveant in emersency,

¢) Any tine worked over nine (9) hours per dey or fort r=five
(45) houre per week or on Saturiay ghall be congldere! over-
t10e and shall be vaid For at the rete of tise end one-nalf.
All work J.,a.'-:‘ wmel on ,'—jun-fr;}' or on eny of the fDllOWiP{‘.
:'lﬁ‘liliﬁ:.' qnall he sid for at the rate of {ouble Limei

New Yestr's Day dood Yriday

Bpiphany 5t. Johh Beptlist Dey
Labour NDav Nominion Nay

Rll “aints Diay

Conception ey

Christmes Nay

If any »f the eforementionad holideys frll on Sundey, the
jay to be observed ss declarel by statute or decree shall be
tree ted and peid for es a hollday.,

4. In the event n, work is rerformed upon one or uore of the
following holidays

New Year's 'ay
Tpiphany

Labour Dey

€h-isims Nay

Good Fridav

St, John Naptliat Day
Dominion ‘'ay
Concentlon av

each employee elijible tierefor shel) receive rine (9) hours
pey Jor each of said holidays on which no work is performed,
sail pey to be computed on the basis of tie hourly rate,
(excluding overtime), received by him on the last full day
of enployment prior to the holldey for which payment is made,
An enployee o be eligible for payment for e hollday not
worked sisll hav: been sctlively enployed by this comany not




Article 7 =

-j‘-

less then eight (8) hours during the thirty (30) calenlar day
period 1 medie‘ely preceding the holidey.

e) iremium retes anl pa - for holideve not worked sinll not
be pyramiied, end the company will not be oblipeted to pay
or any lay more then *he highest aingle eppliceble rate.

VACATICNS:
u) Fvery employae¢ shall be eliplble for & vace tlon of one
salenier week ot a tine selected by the conmpany between
Tune let enl Aumst 15, orovided he shall heve beer in the
employ of the company on or bafore June 1at of the year
in wairh he 1ls ertitled to a vaention,

b) Lvery emnjoyes nli
calenler weells nbt @

11 be eligible for s vacation of ‘wo
ime agelcetad Ly the company betweon
June lst anl Aurist 15, nrovided ie siell have been contint-
yusly employed a3 defined in peragraph (f) for five yoars
;,r"u-." to June 1st of the vaorr Iin whirh he 1a Fﬁhif;l\"'l to n

- e

vace tion,

¢) "very employee shell be ellgille for a vecetion of tiree
calender weeks g: ¢ L1 @ selected by the company between
Tune 1ot en! Augast 15, provided he shell have been continu=-
ously emloved s Jefined in parspreph (f) for fifteen years
prior to June lst of the veer in wileh ne ia entitled to &
vacation.

1) An employee's vacation ~omrensation shell very with his
yecry of gervice at June lat of each yeer, dnd the amount
to which he is entitl~1 shall be determined by multiplying
the applicable percentage from the followinpg =chedule by
the totel wages ne hea received from tals ecompeny for the
£2 veeks endirgz on the “undoy vreceling June lst of the
year in which ne ie erntitled fto a vece tion.

Lass than 2 yer-s continuous service - 29
2 vears but 1-2s than 3 years continuous
aervice - ¥
3 vesrs but le-s then 4 years continuous
service - 39
4 years but lecs than 5 yeers continuous
service ¢ 34
5 years but less then 10 years conti uous
service - 4L
10 years but less then 15 yeare continuous
service - 5%

15 years continuous service or more - by




Article & -

Article 9 -

e) It is expected that the plant will be closed during one,
tw, or three ful)! weeks of the vacation reriod, and each
emlovee's vacation compensatlion for this period will very
with his vears of service. For this resson, other factors
bdng equel, preference will be given to employres receiving
te loweat vecation conrensatin with resnect to such work
as "ay be avallable during the wvecetli n period,

f) For the sole purposze of the vacation plan, an employee
shtll be congidered to be In continuous s rviee from the
Aste of his employment 4o the late he quits, 1s discharged,
o* having been laid off, fails to return to work within five
diys after having been notified so to 10, or, h:ving been
11id off, has been e ntinuousl’ leid off for a period of

six months prior to June 1lst,

g) Any employee eligible for a vacation wio is en a lay-off
durlng the time his veecation is scheduled shall at the begine
niig of the scheduled vacation period recelve his vacation
chieck #nd shall be considerel to heve hed his vacation,

GH'VANCE COMMITT™) AND GRITVAIICE PRICEDURY:

\) For the purpose of this agreement e grieverce shell be
1fined sg o difference srising between an employee and the
ompany, or between the Union and the Company, as to the
neaning and application of the provislons of this ’ollective
Lebour Agreement,

b) The Union shell furnish the Company with the names of three
individuals serving ss the grievance committee, and the Com=
pany shall recogrnize the right of such individusls to present
grievances in s~ ordance with *he procedure outlined in thias
erticle,

¢) Grievances rot settled in the plant between the foremen and
a member of the grievence committee, shall be presented in
writirg and diseussed by the whole committee with the “eneral
Manager of the Company.

d) “ither party may request that the aggrieved employee be
rresent af the discussion,

e) In the settlement of eny grievance, the Grievance Committee
ahall have the right to ~all in higher officers of the Textile
Workers Union of America (C.I.0. = C.C.L.), not in the employ of
the Company, to assist in obtaining a settlement,

f) The Coapany agrees that it will promptly consider all fac-
tors relating to the grievarce end make a prompt decialon,
This decision, if not accep‘ed by the Union, siell not prevent
the Union from seeking such relief as is provided by the Oue-
bee Labour laws,

JOB CLASSIFICATI N AND

a) The following job classification shall ecome effective for
all houra worked on or after July lst, 1954, end shell continue
in effect. throughout the life of this egreement., The wage




rat«s set forth in said job classification shall become of "ot~
ive for r11 hours worked on or after July lat, 1954, and shell
mortinue in effect through June 30, 1955,

Clegs 1 - Machines Operatory - Nate 1,13 per hour

felter Operetors

wang stiteh sewing mecliine operestors

leeile loom operators

Jpening line operators

Cheoker, receiver end s ipper (leading hand)
jtrne't tender (gernett man)

‘utting table (loeding hand onlv)

Sizing mechine operetors (lesding hend only)
Overcastirg machine operstors

“heredding aschine operator

C;ass 2 - Helpors - Rete 1,08 per hour

Felter layup men

Sewing mechine la/up men

Needle loom layup men

Cutt ng ‘table helper

Cerne'.t or openirg line feeder

Overcesting mrchine helper

‘'echenical rug weapper - operator

furlap sewing mechine sri rell up - operator
leadle boerd re airman

Cless 3 - Lebourers - "ste 1,93 per hour

Car loaders, unlonders erd hanl truckers
Sizing and drying helpers

Wrappers eni packers

Yard men

{echenicel rug wrap er - helpers

Birlap gewing mechine anl roll up - heipers
Porter end waste collectors

Specialty !en

‘{echanics fate ?1.20 per hour
4echanies Helper Rate 1,08 per hour

b) Fxcept mechanics, 'ho Will receive their reguler rrte re-
gardless of the cueracter of the work performed, employees
when working on sny of the operstions ebove liated shall re-
ceive the rate for such operation, except tant ar eiployee
W10 works on two or 1ore eperstions in the =ame lay shall
receive the hourly rrte of the highest reted operation on
which he was eng-ged during the day.

¢’ A premium of five centa (5¢) per hour will be peid to
all employees for work pefformed between 5 F.', and 7 A.M.
proviled, 'owever, that no employee engeged on tie day snhift
who began work at 7 A,{, shall be entitled to receive gaid
premiun for work rerformed subsequent to 5 P.M,




Article 10 = SENIORITY:

e) Ability being equal, seniority shall be followed in the
cese of layo’f and rehiring after leyoff.

b) An employee siall cease to be entitled to seniority, if:

1. He quits volunteryj
5. 1is dismissel for ceuse and not reinstated;

3. he has been laid of f snd does not raturn to work
within five davs after call by pe sonal notifice-
tion sent to him either by messenger or by notice
sent to hin at his last known address by regiatered

mail;
L. he has been 1laid off for six months or more,

¢) THe Compeny shell meintein s seniority list which shell be
posted in the Plant or otherwise made s ailable for excamina=-

tion by eny emnloyee,

d) In case of layoff only, top seniority rating will be given
to the smploveca serving as Preaident and Members: of the
Grievance Commi*tee of the Union,

e) The Company shell eortinue to make reasonable provisions
to protect the safety, health and welfare of its employees
wiile 2t work.

Article IT = DURATION OF AGRIMENT

g) The present agreement shall continue for a period of one
year, from the first day of July, 1954, end it shall be
renewed with full force end effect for additional periods of
one vear, unless 1t is termine ted by one perty or the other
oy notice in writing jalivered to the other party, within a
delay which snell not be nore then sixtr deayas nor leas then
thirty dsvs prios to ‘he expiretion of exch period,

[N WITH S5 WHYREOF, the psrties hereto have ceused this agree-
mént to be executed by tne hends of their duly authorized
representatives tnis 23nd day of July, 1954.

TRYTIL! WORKIRS UVION OF AMERICA
LOCAL 71185

A, Palenaude Fdgar Vadeboncoeur

Domins Remillard 0érard Henault

Léo Plette
DOMINION HAIR FFLT ©0, LIMITTD

N. 8, M Kay
President




Article 1

Article 2

COLILCT IVE LABOUR AGReLENT

This agreement made and entered into as of the lst day of July,
1953

BY_AND BETWLEN
THE TiXk1ILE WORKLRS UNIUN OF AMERICA, LUCAL No, 1185, affiliated
'it}! the Greater ;..Dntreal Textile Joint Board’ Gl = C-C.La’

having !is p)“ncipl] place of business at 2020 Clarke Street,
in the City and District of Montreal, Province of Quebec,

HEREINAFTER STYLED THE UNION,

powINIon [AJR FELT CO, LIMITED, & body politic and corporate
having it head office at 131 Collin Street, in St. Johns,
pigtrict of lberville, Frovince of Juebec,

HEREINAFTLI STYLaD THE COWPANY.,

---..-----.----.------..-—--——-.-----—---—..-.—...

GENERAL VROVIOIONG

PURPULL §

a) This s a voluntary agroement entered into by the signatory
parties for the purpose of establishing and maintaining har-
moni ous relations between the Company and its employees, and

to set forth the basic agreement covering rates of pay, hours
of emslo ment, and other conditions of emplovient to be ob=
served by the parties hereto,

REGOGNIT L Jhi 2

g) This Agreement shall cover all employees of the Company ex<
cept office employees, supervising foremen and superintendients,
watchmen, power plant employees, and employees engaged in a
work of a confidential nature.

b) The Company recognizes and accorde to the Union the exclu=
sive right and power Lo represent all 2mployeee for the
purpose of bargaining and concluding a Cellective labour
Agreement with respect to relations between the Compan; and
the Union, and houre of enploynent, rates of pay, and all
other conditions of employument, of such empléyees, and the
Company agrees not to negotiate or bargain collectively with
any other orgenization or group of employees during the life
of this agreenent.

o
g




3= FOSTING NULLCES

a) The Union shall have the right to post notices on a board

placed ia a convenient spot in the com any's property stating
time and place of its meetings or other news of interests te

1ts wembers,

Article 4= LAY AND Uk GUuNCL FROW PUTY LUK UNLUN ACTIVITiES!

a) Grievance and negotiation meetings shall be held no oftener
then necessary , but if held during hours in which the plant

ig operating a reasonable number of suployees attending such
meetinge will be compensated al their rejular rate of pay.

In no eveint, will emplo)ees be compensaled lor appearing as
witnessces before Provincial or Federal Uoarde of Conciliation
or of Arbitration or other governuent bocles,

b) 7le delegate or delegates chosen by the Union Lo represent
it at the annual National Convention of the Canadian (Congress
of Labour will be granted Lhe necesuary leave of abscnce with=
out pay to attend such convention,

Article 5= CLECK-UFF:

o) 1he Coupany agrees Lo deduct, and to pay to the Treasurer of
the Union ageinst his or her receipt therefcr in the name of

the Union, neibership dves from pay checks of each enployee

who sifme and files with the Company written authorizetion in
the following form:

"] hereby authorise and cirect Lominion Hair
Fell Co. Limited toc decduct each month from earnings
due me the merbership dues of menthly, which
1 have agreed Lo (&Y, and to pay the same %o the
1reasurer of the iextile Wworkers Union of America,
Local No. 1185, Gt. Johns , Quebec, chartered by the
Canadian Congress of Labour.

wIhis autherizetion shall be irrevocable for a
period of one (1) year from the date hereof or until
the terminstion date of the agrecient dated July 1,
1953, between the (onpany anc said Union, whichever
oceurs sooner; anc thereal .er thies suthorization
shall be revocable at any time f iy election by
written notice signed by me and gubmitted to the
(ormp&anye

(Siﬁned)

Dated "

‘he Union agrees tc furnish to the Company evidence of elec®
tion of the Trassurer of the Loeal authorised to receipt for
moneye deducted for nembership dues under this Article, to=

pether with a specimen of such Tressurer's signature.




Article 6-
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e¢) The Union agrees that 1t will indemnity and hold the Company
harmlass apainet all loss or darage that it may suffer from or

by reason of the deduction of membership dues from the pay of
any euployee pursuant to the provi siong of this Article.

JURKING_HUURS 8

a) ‘Ine repular working schecdule siall be no nore than nine (9)
hours per duy or forty-five (45) hours per week, to be worked
in & period of fivey(5) days from donday to Friday,, inclusive,
Each work day shall at 7:00 A.M., and shall end the start
following morniny at 7300 A... Lach work week shall start

at 7:00A ' . Monday morning and shall end the following Monday
morning ot 7300 Al Tine worked between 7300 4.). saturday
morning wnd 7300 A, Sunday morning shall be considered Hat=
urday Liue, and time workeo between 7:00 Aew. Suniay morning
and 7:00 A.+. ionday morning shall be considered Sunday tiue.

1he same rules shall be applied in the determinalion of holle
day tine,

b) 4 reular lunch period of one hLour shall te given to
employees except in emergencye

¢) Any time worked over nine (9, houre per day or forty-five
(45) hoers per weck Or on Saturday shall be congidered overe
time and shall be paid for at the rate of time and one=half,
All work periormed on sunday or on any of the following
holidaye shall be palc for at the rate of double time:

New Yesr'e Day (ood Yriday
Epiphany S§t., John Baptiet lay
Labour Day Porinion Day

All Saints Day
Conception Day
Christmas Day

If any of the aforementioned holidays fall on Sunday , the
dey Lo be observed as declared by statute or decree shall be
treated and paid for as & holidaye

d) In the event no work is perforned upon one or more of the
following holidays

New Year's lay
wpiphany

Labour Day
Christmas Day

Good Friday

St. John Baptist Day
pominion Day
Conception Day

Fach employee eligible therefor shall receive nine (9) hours
pay for each of sald holidays on which no work is perforned,
seid pay to be computed on the basis of the hourly rate,
(excluding overtime), received by him on t!e last full day
of employment prior to the holiday for which payment is nade,
An euplayee to be eligible for payment, for a holiday not
worked shall have been actively employed by thie company not




-4 =

less than eight (8) hour: during the thirty (30) calendar day
period immediately preceding Lie holliday.

e) Premfum rates and pay for holldays not worked shall not
be pyraamined, and the Company will not be obliged tc pay
on anv A&y more than the highest aingle applicable rate,

Article 7= YACAL JUNSS

a) Lver employee shall be eiigible for a vacation of cne
cnlendar week at a time pelected by the Company batween
June lgt and August 15, provided lie slull have been in the
employ of the company on or before June lst of the year
in whieh he is entitled to a vacation.

b) kvery employee shall be eligible for a vaca tion of two
calendar weeks at a time selected by the company between
June lgti and August 15, provided he shall hauve Deen continu=
ously esployed as defined im paragraph (f) for five years
prior t» June lst of the year in whicl he igs entd tled to a
vacatim.

¢) Lvery employee shall be eligible for a vecation of Lhree
calendar weeks at a tim. selected by the company hetween
June 1st and August 15, provided he shall have been continu=
ously employed as defined in paragraph (f) for fifteen years
prior to June lst of the year in which Le 1s entitled to a
vacation,

d) An employee's vacation compensation shall vary with his
years of service at June 1lst of each year, and the amount
to which he ig entitled shall be determined bLy multlplying
the sppiicable percentage from the following schedule by
the tots]l wages he has received from this company for the
52 weeks ending on the Sunday preceding June let of the
year in which he is entitled to a vmcation;

less than 2 years contlinuoug service 25

2 yenrs but less than 3 years continuous
gservice 244

years but lece than 4 years continuous
service 3%
years but less tham 5 years continuous

service

years but less than years continuous
service

) yeare but less thna 15 years continuous
service

5, years continuous service or more




Article 8-

Article 9-
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e) It i excepted that the jlant will be closed during one,
two, or chree full weeke od the vacation period, end each
employe's vucation conmpencation for t' 18 period will vary
with his years of service, For this reason, other factors
bein: euml, preference will be piven to employees receiving
the lowst vacatlion corpnesation with respect to such work
ag nay be available during t e vacation periods

f) Fror the sole purpose of Lhe vacation plan, an employee
shall bt considerec 1o be in continuous eervice from the
date of his employment to \}e date he quits, 1s discharged,
or haviyg been laid off, fails to return to work within five
daye after having been notified so to do, OTy having been
laid off, has been continoously laid off for a period of

gix wmthe prior to June lete

g) Any employee elfgihlo for a vacation who 1s on a lay-off
during the time his vacation is scheduled shall at the begin=
nin; of the scheduled vacation per’od receive his vacation
check and shall be congidered Lo v ve has hle vacatior,

GRIEVAICE CU " ITTEE AND GRIEVANC' PROCEDURE :

a) for the purjose of this u._‘.t‘ei.:'il'.ul’lf, i p:rlm.'u.me uhu” be
defined ag a difference ar’ising belween an employee and the
Canjany, or hetween the Union and the Company, as to the
meaning and application of the provistons of thig Collective
labcur Agreeucent,

b) The Union shall furnish tie Company with the bames of three
individuals serving ae the grievnnce comdttec, and the Com=
pany shail recognize the right of cuch individuals to presemt
grievances in accordance with the procecure outlined in this
article.

¢) Grievance not settled in the plani between the foreian and
a member of the grievance conmittee, shall be presented in
writin and discuased by the whole comaittee with the (enerul
Manager of the Companye

d) LEitler party nay request that Lue apgrieved emploree be
present at the discussion.

e) In the settlement of any prievance, t e Cricvance Committee
shnl]l have the right to call in hipher officers of the Textile
workers Union of Americe (CeleOe = C.Cole) not in Lhe employ of
the Company, to asslst in obtaining a settlerent,

f) The Company ugrees that it will promptly consider all fac~
tors relating to the grievance and make a pronpt decision,
This decision, if not accepted by the Union, chall not prevent

the Union from seeking such relief as is prov'ded by the Que=
bec Labor laws,

JOB_CLASSIFICATION AND WACH SCALE:

a) The following Job c1assification shall become effective for
all hours worked on or after July lst, 1953, and shall continue
in effect throughout the 1ife of this agreement. The wage
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rates ret forth in said jub clageliiication shall hecome effect-
ive for =11lhours worked on or after July lst, 1993, and shall
gontinue in affect through June 3, 1954,

Class 1 ~ lMachiner Operstors = hate §$1,09 per hour

Felier Operators

Gang stitch sewing machine operators
Openiny line operators

Checker, recciver and shipper(leading hand)
Garnett tender (garnett man)

Cutting table (leading hand only)

Siziny machine operstors (leading hanc only)
Overcaeting machine operstors

Shredding machine operator

Clags 2 - Helper: = late 31,04 per hour

Felter layup men

Sewing machine layup men

Needle loom layup men

Cutting table lielper

Garnett or opening line feeder

Overcasting machine helper

Mechanical rug wrapper = operator

Burlap sewing machine and roll up = operator
Needle board repairaan

Clags 2 - labourcrs = Hate §V,99Y per lour

Car loaders, unloaders and hand truckers
Sizing and drying helpers

Wrappers &nd packers

Yard men

Mechanical rug wrapper - helpers

Burlap sewing machine and roll up = helpers
Porter and waste collectors

Specialty len
Mechsnias hate $l.1l6 per hour
Mechanies helper tnte 1.04 er hour

b) Except mechamice, who will receive their regular rate re=
gardless of tl= character of the work performec, employeaes
when working on eny eof the operations above listed shall re-
ceive the rate for such operation, excejt ihat an employee
who works on two or more operations in the same day shall
receive the hourly rate of the highes! rated operation on
which he wag engaged during the day.

¢) 1. A coet of living bonus will he paid Lo all employees
weekl; in each monih in which the coest of living in-
dex, as published by the Caenadian Department of
Labour, for the whole of Canada is in excess of sa'd
coat of living index as of July lst, 1952, by one
full point or more, it is agreed that said cost of
living index as of July lst, 1952 was 18€,7.




Article 10-

- -

o T cost of living honug shall be comjputed on Lhe
bwle of 1/2 per hour multiplied by the muamber of
rd]1 yointe the ald cost of living index exceeds
1647, applied tc t'e number of hours worked in the
aplicable week, The amount so ceterninec chull

ol rerregent, an increase in Lhe Luse rale for the
urrope of cetermining overtime compensation,

Lach new cost of liviny 'ndex shall becouwe effect-
jve on the Monday morning follow!ng its publication,
and shall continue in effect until the Monday morne
ing following the rublication of the cost of living
ticex for the next subsequent morntlh,

»
‘e

ks i1 Lhe event said cost of living index i changed
materially aps Lhe repult of a change in the base
erioc or in the nethod used 1n !ls computation,
the sald cost of living index of 186.7 as of
July let, 1952 shall be scjusted to conform with
the nev index on Lhe basis of tLhe relationship
hetween the old index on ity lasi date of publica-
tion and the new index on ‘ts first date of publi-
cation,

SLNIOKITY 3

a) Ability being equal, seniority shall be followed in the
cnse of layof( anc rehiring after layoff,

b) An employes aball cesse to be eniltled to seniority, if:
l. he quits voluntary:
2. 18 dismigsal for cause and not relnstated:

3. he lLas been laid off and does not return to work,
within five dayg after call by personal notifica=
tion gent Lo him either Ly messenger or by notice
sent to him at his last known address by reyistered
mail,

Ao he has been lald off for six nonths or more.

¢) The Company ghall meintsin a seniority list which & all be
poeted in tha Flant or otherwise macde available for examina-
tion by any eujloyee,

d) 1n cave of layoff o'ly, top seniority rating will be given
to the enployees serving as Fresident and Members of the
Crievance Commitiee of the Union,

e) "The Company sball continue to make ressonahle provisione
to protect tle safety, healt) and welfere of ite employees
while at work,

L
-




Article 11- DURATION OF ACREEVFNT:

a) re present aprreement shall contime {or a period of one
year, from the first day of July, 1953, und it slall be
renewed rith full force and effect for sdcditionel periods of
one yeur, unless !t ‘s terminated by one jarty or the other,
by notice in wriiing dellvered to the otrer party, within a
delay v!lieh shall not be more than thlrty days nor less than
thirty de v jrior to the expiraticn of each reriod,

PN MRS VIR, the ertiler hereto have emiger this apree-
ment to Le exechted by the handg of their dnly svthorized
reprecontntives thig 14th  dey of Aaymet 1943,

TrITILE SORKERS URION OF AMERICA
10cal 1185

Ldrar Vadebonousur holand Trotitler
‘recident
A. hhtenaude
; Léo Flette Secrétalre J. Harold laoust

DOUIRTN HAIR FELYT CO, LIVYTED

Lnreadable
fresident




Article 1.~

Article 2,~-

COLLECTIVE LABOUR AGREEMENT

This agreement made and entered inte as of the lst day of July,
1952

BY_AND BETWEEN

THE TEXTILE WORKERS UNION OF AMERICA, Local No, 1185, affiliated
with the Greater Montreal Textile Joint Board, C.I,O,= C,C.L}
having its principal place of business at 2020 Clarks Street,

in the City and District of Montreal, Province of Quebec,

HEREINAFTER STYLED THE UNION

DOMINION HAIR FELT CO. LIMITED, a body politic and corperate
having its head office at 131 Collin Street, in St. Johns,
District of Iberville, Proviace of Quebec.

HEREINAFTER STYLED ¥HE COMPANY.

.l'..l.........Q'l...........l..'..I...l..

GENERAL _PROVISIONS

EURPOSE:s

a) This is a voluntary agreement entered into by the signatery
parties for the purpose of established and maintaining harmonious
relations between the Company and its employees, and to set forth
the basic agrecment covering rates of pay, hours of employment, and
other con!itiens of employment té be observed by the parties hereto,

RECOGNITION:

a) This Agreement shall cover all employees of the Company except
office employees, supervising foremen and superintendents, watch-
men, power plant employees, and employees engaged in a work of a
confidential nature,

b) The Company recognizes and accords to the Union the exclusive
right and power to represent all employees for the purpose of
bargaining and concluding a Collective Labour Agreement with res-
pect to relations between the Company and the Union, and hours

of employment, rates of pay, and all other conditions of employment
of such employees, and the Company agre-s not to negotiate or bar-
gain collectively with any other organization or group of employees
during the life of this agreement,

/7/39if




ll‘ticle 3 ™

Article 4.~

Article 5.~

R Y s e ¢ e SRS
B ot il g e

EOSTING NOTICES:

a) The Union shall have the right to pest notices on a board
placed in a convenient spot on the company's property stating
time and place of its meetings or other news of interest to
its members,

a) Grievance and negotiation meetings shall be held no oftener
than necessary, but if held during hours in which the plant is
operating, a reasonable number of employees attending such mee-
tings will be compensated at their regular rate of pay,In no event,
will employees be compensated for appearing as witnesses before
Provincial or Federal Boards of Conciliatien or #f Arbitration or
other government bodies,

b) The delegate or delegates chosen by the Union to represent
it at the annual National Convention of the Canadian Congress

of Labour will be granted the necessary leave of absence without
pay to attend such convention,

CHECK-QFF

a) The Company agrees to deduct, and to pay to the Treasurer of
the Unien against his or her receipt therefor in the name of the
Union, pepbership dues from pay checks of each employee who signs
and files with the Company written authorizatiens in the follo-
wing forms

"I hereby authorize ahd direct Dominion Hair
Felt Co, Limited to deduct each month from earnings
due me the membership dues of monthly, which
I have agreed to pay, and to pay the same to the Trea-
surer of the Textile Workers Unien of America, Local No,
1185, St, Johns, Quebec, chartered by the Canadian Con-
gress of Labourg

"This authorization shall be irrevocable for a period
of one (1) year from the date hereof or until the termination
date of the agreement dated July 1, 1952, between the Company
and said Union, whichever occurs sooner; and thereafter this
authorization shall be revocable at any time of my electien by
written notice signed by me and submitted to the Company,

-

(8igned)

Dated .

b) The Union agrees to furnish to the Company evidence of elec-
tion of the Treasurer of the Local authorized to receipt for mo-
neys deducted for membership dues under this Article, together with
a specimen of such Treasurer's signature,
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¢) The Union agrees that it will indemnify and hold the Company
harmless against all loss or damage that it may suffer from or by
reason of the deduction of membership dues from the pay of any em-
ployee to the provisions of this Article,

Artiele 6,- WORKING HOURS)

a) The regular working schedule shall be no more than nine (9)
hours per day or forty-five (45) hours per week, to be worked

in a period of five (5) days from Monday to Friday, inclusive,
Each work day shall start at 7:00 A,M, and shall end the follo-
wing morning at 7:00 A M, Each work week shall start at 7:00 A M.
Monday morning and shall end the following Monday morning at 73100
A.Ms Time worked between 7:00 A,M, Saturday morning and 7100 A.M,
Sunday morning shall be considered Saturday time, and time worked
‘between 7:00 A,M, Sunday morning and 7:00 A.M, Monday morning shall
be considered Sunday time, The same rules shall be applied in the
determination of holiday time,

b) A regular lunch period of one hour shall be given te employees
except in emergency,

¢) Any time worked over nine (9) hours per day or forty=-five (45)
hours per week or on Saturday shall be considered overtime and
shall be paid for at the rate of time and one-half,All work per-
formed on Sunday or on any of the following holidays shall be
paid for at the rate of double time:

New Year's Day Good Friday

Epiphany 8t, John Baptist Day
Labour Day Dominion Day

All Saints Day

Conception Day

Christmas Day

If any of the aforementioned hodidays fall on Sunday, the day to
be observed as declared by statute or decree shall be treated and
paid for as a holidayg

d) In the event nor work is performed upon one or more of the
following holidays

Kew Ygar's Ddy
Epiphany

Labour Day

Christmas Day

Good Friday

St. John Baptist Day
Dominion Day

each employee aligible therefor shall receive nine (9} hours

pay for each of said holidays on which no work is performed,
saif pay to be computed on the basis if the hourly rate, (ex-
cluding overtime), received by him on the last full day of em-
ploymeht prior to the holiday for which payment is made, An em-
ployee to be eligible for payment for a holiday not worked shall
have been actively employed by this company not
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less than eight (8) hours during the thirty (30) calendar
day period immediately preceding the holiday,

e) Premiun rates and pay for holidays not worked shall not
by pyramided, and the company will not be obligated to pay
on any day more than the highest single applicable rate,

Article 7,  YACATIONS:

a) Every employee shall be eligible for a vacation of two

(2) calendar weeks at a time selected by the company between
June lst and August 15th, provided, however, that if his vace-
tion compensation computed in accordance with paragraph "b" 1
less than his straight time average wage for the two (2) full
weeks immediately preceding June lst, he may, with the permis-
sion of the management, be allowed to work during a part or all
of the vadation period provided there is work available,

b) An employee on vacation shall receive as compensation the-
refor the applicable percentage set forth in the following ap=
plied to the total wages he received from this Company for the
52 weeks ending at the end of the work week immedisately prece-
ding June 1lst of the year in which he is entitled to a vacation,

(1) Less than 2 years continuous service -2%

(2) 2 years but less than 3 years continuous
service -24%

(3) 3 years but less than 4 years comtinuous

service -3
(4) 4 years but less than 5 years continuous

service 34
(5) Over 5 years continious service -4%

¢) For the sole purpose of the vacation plan, an employee
shall be considered to be in continuous service from the

date of employment tp the date he quits, is discharged, or
having been laid off, falls to return to work within five
(5) days after having been notified so to do, or, having
been laid off, has been continuously laid off for a period
of six (6) months prior to June lst,

d) Any employee eligible for a vacation who is on a lmy-off
during the time his vacatien is scheduled shall at the begin-
ning of the scheduled vacatien period receive his vacation check
and shall be considered to have had his vacation,

Article 8. -

a) For the purposs of this agreement a grievance shall be
defined as a difference arising between an employee and the
Company, or between the Union and the Company, as to the
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meaning and applicatien of the provisions of this Collective
Labour Agreement,

b) The Union shall furnish the Company with the names of three
individvals serving as the grievance committee, and the Company
shall recognize the right of such individuals tp present grievan-
ces in accordance with the rrocedure outlined in this article,

c) Grievances not settled in the plant between the foreman and a
member of the grievance committee, shall be precented in writing
and discussed by the whole committee with the General Manager of

the Company,

d) Either party may request that the aggrieved employee be present
at the déscuscion,

e) In the settlement of any grievance, the Grievance Comuittes shall
have the right to call in higher officers of the Textile Workers Union
of America (C.I,0.=C.C,L,) not in the employ of the Company, to assist
tn obtaining a settlement,

f) The Company agrees that it will promptly consider all factors re-
lating to the grievance and make a prompt decision, This decision,

if not accepted by the Union, shall not ppevent the Union from seeking
such relief as is provided by the Quebec labor laws,

Article 9-  JOB CLASSIFICATION AND WAGE SCALE:

a) The following job classification shall become effective for all

hours worked on or after July 1st, 1952, and shall continue in effect
throughout the life of this agreement, Tho wage rates set forth in said

Job classification shall become effective for all hours worked on or after
July lst, 1952, and shall continue in effect through December 31, 1952,
Effective fanuary 1st, 1953, said wage rates shall be increased by one cent
per hour and the inereased rates shall continue in effect throughout the
remaining life of this agrecment,

C = Ma 8 ators- 0 o

Felter operators

Gang stitch sewing machine operators,
Needle loom operators

Opening line operators

Checker, receiver and shipper (leading hand)
Garnett tender (garnett man)

Cutting table (leading hand only)

Sizing machine operators (leading hand only)
Overcasting machine operators XEEEENXEEXX
Shredding operator

agg 2= 8= 8 n 0

Felter laydp men
Sewing machine layhkp men
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Clage 2- llelporg- Rate 93 cents per hour (cont)

Needle koam layup men

Cutting table helper

Garnett or opening line feeder,

Overcasting machine helper

Mechanical rug wapper= operator

Burlap sewing machine and roll up~ operator
lieedlo board repairpan

Clags 2= Labourers- Rate 93 cents per hour

Car loaders, unloaders and hand truckers
Sizing and drybng helpers

Wrappers and packers

Yard men

Mechanical rug wrapper=- helpers

Burlap sewing machine and roll up~ helpers
Porter and waste collectors

Specialty Men
Mechanics Rate $1.10 per hour
Mechanics helper Rate .98 per hour

b) Except mechanics, who will receive their regular rate regardless
of the character of the work performed, employees when working on any
of the operaylons above listed shall receive the rate for such opera=
tion, except that an employee who works on two or more operatiens in
the same day shall receive the hourly rate & the highest rated opera=-
tion on which he was engaged durfing the day,

¢) 1. A cost of living bonus will be paid to all employces week}y
in each month in which the cost of living index, as publis=-
hed by the Canadian Department of Labour. for the whele of
Canada 18 in excess of said cost of living index as of July
1st;, 1952, by one full point or more, It is agreed that said
cost of living index as of July lst, 1952 was 186,7,

2, The cost of living bonus shall be computed on the basis
of 1/2¢ per hour multiplied by the number of full points
the said cost of living imdex exceeds 186.7 applied to the
number of hours worked im the applicable weeck, The amount
so determined shall not represent an increase in the base
rate for the purpose of determining overtime compensation,

3. Each new cost of living index shall become effective on the
Monday morning, fcllowing its publication, and shall continue
in effact until the Monday morning following the publication
of the cost of living index for the next aubsequent monthe




4e= In the event sald cost of living index is changed materially
as the result of a change in the base period or in the method
used in its computation, the said cost of living index of 186,7
as of July lst, 1952 shall be adjusted to conform with the new
index on the basis of the relationship between the old index on

its last date of publication and the new index on its first date
of publication,

(d) A premium of five eents (5€) per hour will be paid to all employees for
work perforned bgﬁ!een 5 PeMe and 7 A,y provided, however, that no em-
ployee engaged on day shift who bagan work at 7 A.M, shall be entitled
to reeelve said premium for work performed subsequent to 5 P, M,

Article 10~ SENIORITY:

a) Ability being equal, seniority shall be followed in the case
of layoff and rehiring after layoff,

b) An employee shall cease to be entitled to seniority, if:
1, He wuits voluntary;
2, is dismissed for cause and not reinstated;

3, he has been laid off and does not retirn to work within
five days after call by ESEEEEREXXSXX personal notifica-
tion sent to him either by messenger or by notice sent te
him at his last known address by reglstered mailj

ALe he has been laid off for six months or more,

¢) The Company shall maintained a seniority list which shall be posted
in the Plant or otherwise made available for examination by any em-
ployesq

d) In th» case of layoff only, top seniority rating, will be given to the
employees serving as President and Members of the Grievance Committeey
of the Union,

‘o e) The Cimpany shall continue to make rcasonable provisions to protect
: the sifety, health and welfare of its employees while at work,

Article 11.- DURATION OF AGRECMINT:

a) Th» present agreement shall continue for a period of one year,
from the first day of July, 1952, and it shall be remewed with
ful force and effect far adiitional periois of one year, unless
it &8s terminated by one party or the other, by notice in writing
de.ivered to the other party, within a delay which shall not be
more than sixty days nor less than thirty days prior to the expi-
retion of each period,

LAY




IR WITNESS WHEREOF, the parties hereto have caused this agreement
to be executed by the hands of their duly authorized representatives
this day of December,1952,

TEXTILE WORKERS UNION OF AMFRICA
LOCAL /1185

Edgar Vadeboncoeur, Président

Rouina Remdllaxd

~Sérard Rangourt

DOMINION HAIR FELT CO, LIMITED
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between

DOMINICON HAIR FELT COo LIMITED

and

TEXTILE WORKARS UNIGH OF AMURICA

(CI0- CCL= ) IOCAL HO, 1185

EFFECTIVE JULY 1st, 1951,
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Thir Agreement made and entered into as of the lst day of July, 1951 .

BX_AID B. 4G5k

THE TEATILE WORKERS UNiCN OF AMSAICA, Local No, 1185, affilinted with the
Greater Montreal Textlle Joint Board, C.1,0, CeCels having ite prinei-
pal place of business at 2020 Clarke ‘treet, in the City and Distriet of

Montreal, Province of usbec,
HEREINAFTSR STYLED THE UNION,

AKD

DOMINION HAIR FELT CO,LIMITED, a body politie and eorporate having its
hea! of fice at 131 Collin Street, in St.Johms, District of Iberviile,
Provii.ce of Juebec,

HEREIRAFT.R STYLED TH'. COMPANY

Artiele I,-

a) This iz a voluntary agreement entored into by the signatory parties
for the murpose of establishing and maintalining harmonious relatiorr bete
ioen the Company and ite emnloyees, anl to set forth the basie agreement
coveri g rates of pay, hours of ampleyment, ani othr conditionz of em-
ployment to bo observad by the parties herete,

Article 2.~ LLCOGNITION

a) This Agreemsnt shal! cov:r all smployees of the company except office
enployess, suparvieing foremen anl! superint.onients, watehmen, power plant

e ployess, and employses engaged in a work of a econfidential nature,

b) The Company rescognuises and accords to the Union the exclusive right
and pover to represent all employees for the pwrpose of bargaining and
concluding a Collective Labour Agrecment with respest to reiations bete
ween the Camnany anl the Union, and houre of employnent, ratee of pay,

and all other corditions of employment of euch employeee, anl the Come
pany agrees not to negotiale or bargain eollectivioly with any other ore
ganizati-n or group of esmployees during the 1ife of thie agreemsnt,

Artiele 3.- LOSTLUG NOUICLS

a) The Union shall have the right. to poet notices on a board placed in
a conveniont spot on the company's prop.rt.y stating time and place of ite
meetings or other newe of intersst t0 1te nembers,

Article L.- | ) _Li it KROM | N AC

a) Grievance and negotiation mstinga shall be held no eftensr than ne-
cessary, but if held during hours In which the plant is operating, a
reagonable number of employees a!tenling such meotinges w!ll be compensa=
tad at their regular rate of pay, In no event, will emnloyees be com=
pendated for app~aring az vwitnescee Lefore Irovirgial or Federal iocards
of Concilistion or of Arbitration or other gov :nemen' bodles

b) The dolerate or delegatee shosen by the Union to represent it at the
anmual National Convention of the Cansdian Congrecs of labour will be
granted the necesrary leuve of absence without pay to attend such sonvene
tion,

Article 5.~ CHECK-QFF

a) The Company agrees to deduct ard to pay to the 'ressurer of the Union
azainst his or her receipt therefor in the name of the Union, membership
dues from pqy checks of each employee who gigns and files with the Come
pany written authorisations in the following form
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" 1 hereby authorige and direct Daminion Hair
Felt Co. Limited to deduet each month from earnings
due me the membership dves of monthly, which
I have agreed to pay, and to pay the same to the
Tressurer of the Textile Workers Union of America,
Local Ko, 1185, 5t Johne, mebeg, chartered by the
Canadian Congress of lLabour,

"this suthorisation shali be irrevoecable for a
period of one (1) yesr from the late hereof or until
the termination date of the agresment dated July, I,
1951, between the Company and raid Unlon, uhichever
oceurs, sooner, and thereafter this suthorisation
shall be revoesble at any time of my election by
written notice signed by me and submitted to the

Company .
(54gned)
vated »

b) The Union agrees to furnish to the Company evidence of election of the
Treasurar of the local authorized to receipt for moneys deducted for mem-
bership dues under this Artiecle, together with a specimen of such Treasu-
ror's signature,

e) The Union agrees that i1t will indemnify and hold the Company harme
lese againet all loss or demage that it may suffor from or by reason of
the dedustion of membership duee from the pay of any employeepursuant
tc the provisions of this Article,

Article Oe- '
a) The resular vorking schedule shall be no more than nine (9) hours

per day ar forty-five (45) hours per wee , to be warked in a period of

five (5) daye fronm Monday to Friday, inelusive, “ach work day chall
start at 7.00 A.M, and shall end the following morning at 7,00 i.M.

Lach work week shall start at 7,00 ..M. Monday morning ani shall end the
following morning and 7,00 .. Juniay morning shall ‘e considered Sat-
urday time, anl time worked between 7 .00 A.M. dmday morning and 7,00
a.m. Monday morming chall “e considered Sumiay time. The same rules
shall be aprliel in the determination of Holiday time.

b) A regular lumch periol of one hour shall be given to employees ex-
cept in emergenay.

¢) Any time worked over nino (9) howrs per day or forty-five (45) hours
per week or on Saturday shall be consid red overtime and shall be paid
for at the rate of time and ome-half, All work performed on Sunday or om
any of the folloeving holidays shall be paid fer at the rate of double
tine;

Nev Year's lay Good Friday
Kpiphany 8t John Baptist Day
iabour Day Dominion Day

All Saints Day

Conoeption Day

Christmas Day

If any of the aforementioned holidays fall on Sunday, the day to be obe
served s leclared by statute or decres shall he treated and paid for as

a holiday.
b) In the event mo work is performa! upon ome or more of the following

holidays
Nev Yoar's Day Geod Friday

Labour Day S¢t-Joen Baptist day
Christmas Day Demidion Day,




eagh employee eligible therefor shall receive nine (9) hours pay for sach
of said holidays on which no work is performed, said pay to be computed
on the basis of the howrly rate, (exclwling ov rtime) received by him on
the last full day of employment prior to the holiday for which peyment is
made, An employee to be eligible for payment {or a hcllday not worked
shall have been actively employed by his coupuny hot less than eight

(8) hours during the thirty (30) eslendar day poriod immedia‘ely preced-
ing the hol!day

@) Premium rates and pay for holidaye not worked shall not be pyrmahided,
and the oompany will not be obligated to w on sny day more than the
highest single applicsble rate,

Artigle 7.~

a) Gvery employee shall be eligible for a vacation of two (2) ealeninr
weocks at a time selected by the company botween Jume lst and August
15th, orovided, however, that if his vacation ecompensition computed in
sscordance rith parag aph "b") ir less than "is straight time average va-
ge for the tw (2) full weeks immediately precéding Jume lst, he may,
with the permission of the management, be allowed to work during a part
or all of thes vacation periol provided there is vork available,

b) An employee on vacation shall ruceive as compensation therefor the
applicabla percentage set forth in the fol!owing applied to the total
wagos ho received from thie Company for the 52 weeks ending at the end
of the work week immediately preceding June lst of the year in which he
is entltledto a vacation:

(1) Less than 2 years continuous serviee 2%

(?) 2 years but lesc than 3 yeore contime
ousr service.

(3) 3 years ut le:s than 4 years continu-
ous service

(4) 4 years but less than 5 years eontimue
ous srvice,.

g x &

(5) Over 5 years contimuous s:rvice

¢) For the scle purpose of the vasation plan, an smployee shall be con=
sidered to be in eontinuous sarvice from the date of erployment Lo the
date he quits, is discharged, or having been laid off, falls to return
to work within five (5) days afve having been notifie! so to do, or,
having been laid off, has been continuously laild off for a puriod of
eix (6) months prier '0 June lot,

d) Any employee eligible for a vacation who is on a layeoff during the
time hie v cation i: seheluled shall at the begim.ing of the scheiluled
vacation period receive his vacation chegk and shall ba considered te
have had his v:cation.

Article 8.« QAL VAl : Wil G :

a) For the urpore of this agreement a grlwamo lh-ll be defined as a
difference urising between an employce and the Campany, or between the
Union and the Company, as to the meaning and ap-l!cation of tha prowie
eions of this Colleetive Lalour Agreement,

b) ihe Union shall furnish the Corpany with the nases of three indivie
iuale serving as the grievance comnittee, and the compuny shall recoge
nize the right of such indivilduals to present grievances in aseordance
with the proceilure outlinad in this artiecle,

e¢) OGrievancenot set:led in the plant between the foreman anl a member
of the (risvance Committee, shall be presented in writing and diseursod
by the uhole committee with the seneral Mansger of the Company,
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d) %ither party may request that the acg#ievei employes be present at
the diseunaiom,

e) In the settlement of any grievance, the Grievance Committee shall gave
the right to call in higher officers of the Textile “orkers Umion of
Americs (C.1,0,=CeCoLs) not in the employ of the Corpany, to assist in
obtaining a2 settlement,

£, The Company agrees that it will promptly consider all fsetors relate
1hg to the grievance ani make a prompt decision, This decision, if

not acsepted by the Umion, shall not prevent the union from seeking
such relief has ie proviied by the <uebes Labor lawe,

v

ﬁrti‘l. 9." 1e) . 2 . 14 o A "
a) The follo.ing jobs elassificition and <age Seale shall be put into afe
feet as of July the first, 1951, and shall remain in effeet during the

1ife of this collegtive Labour Agreement, cubject to the other  rovisions

of this artiacle,

Clase 1. laghings Opsraterse iale 97 gents Ror hQWr.

Felter op:rators

GCange stite) sewing mashine operators

Needle loom oporutors

Opening line operators

Checkers, receiver and shipper (leading hand)
Garnett tender (garnett mg?

Cutting table (leading hani only)

51zing machine operators (lealin; hami only)
Ovorcasting machine operators

Shreeding mashine operator

Class 2.- Holperss tate 92 geuto per hour

felter layup men

Seving machine layup man

Needle loom lajyup men

Cutting table helper

Garnett or opeuing line feed r

Ovoreueting machine helper

Mechanical rug wrapper- operator

Burlap sewing machine and roll upe op rator

vlacs 3.- leboursrg- iateS7 cenls el Lok

Car loaders, unloaders, and han! truckers
Needle board repairmen

Lising end drying helpers

“rappaers and packers

Yard men

Mechaniocsl rug wrayper- helpers

furlap sewing machine and roll upe helpers
Porter and waste collegtors

Scocialty Me
Hechanice Rate §le04 per hour
Mechanics Helper Rat e «92 per hour

b) Except meghanies, who will regsive their repular rate re;ardless of
the charastor of the work perforwed, employees vhen working on amy of
the operations above 1isted ehull receive the rate f r such operation,
except that an employee who works on two or wore sperations in the sane
do - shall receive the hourly rete of the highest ruted  eration on which
he wae engaged during the day,
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1..
@) A cost of living bomus will be paid to all employees weekly in each
morth in whioh the cost of living index, ag published by the Cana-
disn Department of Labour, for the whole of Canada is in excess of oaid
goat of living index as f July lst, 1:51, by one full poimt or more, It
is agree! that said eogt of li%ing index ae of July lst, 1951, was 184.1.

2, 7he eost of living "onus shall be somputed on the basis of 1/2¢

per howr multipliel by the number of ful! poinmts the saldi coet of living
isdex exceede 184.1 applied to the number of hours worked in the
applicable week, The amount so determinel shall not represent an in=
gcrease in the base rate for the purpcse of determining overtime corpen-
mtion,

3, Lach new cost of living inlex shall bacume effective on the Honday
morning following ite publication, and shall continue in effeat until
the lMonlay morning followiny tha publication of t'e coet of living index
for t'e next subsequent month,

Ae 1n the event said cost of living index is changed materially 28

the result of a change in the base perlod or in the method wsed in ite
computation , the said cost of living index of ,184.1 as of July let,
1951 shall be adjusted to conform with the new inlex on the basis of the
rel:tionship betw.en the old index on its last date of publicat on and -
the new index on its firet date of publication,

d) A preziwm of (ive gents (5¢) por hour will be aid to all employees
for work performed between 5 P.M. anl 7 A.te provided however, that
no employee engaged on the day shift who began werk at 7. A.M, shall be
entitled to receive suid presiun for work p rformed subsequent to 5 Pei,
Article 10.- SENAQRITX
a) Ability being eyual, senlority shall be followed in the ¢ se of laye
off and rehiring nﬁcr}a:eﬂ'.
b) An employee £hall ceane to be entitled to semiority, ifs

L. He quits volumtarys

2 1s dismissed for cmuce and not reinstated)

3, he has been laid off for six months or mere,

6¢) The Company shall maintain s senlorit; list which shall be posted in
the plant or otherwise made avail.ble for examination by amy employee.

d) In case of layoff only, top seniority rating will be given to the
employoee serving as Pre:ident :nd Members of the Grievance Committee
of the Union,

¢) The Company shall continue to make rasonable provisions to protect
the safety, health and welfare of its employe s while at work,

Artiele Il.- DURATICH OF AGREFLENT.

a) The present agreement shall continue for a period of one year, from
the first day of July, 1951, and it shall be rengwed with full foree
and effect for additiomal periois of one year, unless it is terminated
by one party or the other, by notice in writing delivered ‘o the other
party, within & delay which shall not be more than sixly days nor less
than th rty daye prier to the expiration of each period,
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IN JITNESS WHMEEOR,the perties hereto have csused this agreenent to be
executed by the hands of thalr duly authorised ropresentatives this

1,1}, of* '\ug*u{:f. 19510

TEXTILE WORK RS URIOL OF AMERICA
LOCAL 1185

Edgar Vadobonooeur
Prégident Int, U.A,
Local 1125

Gérard Rangourt, director

GREAT A MONTREAB T'.XTIL  JOINT 30AKD (TWUA,-C10)
DOMINION HAIR FUIT CO, LIMITED

NoS.MeKay, prése.




SANADA

Province de Quebee
District de Momtreal
Québesc

ot

DQMINION HAIR FELT COo LIMITER.

( ORIGINAL,)

Lasarovits, Chaloult & Veuilleux,
Avocats.
Bloec Florence
59 rue St. Joseph
Quebea, ,

Tel 5-6175
Proo. pour le Congrés Canadien du Travail,

19/1§ 2,2, %




SUPPEEMENTAL, LABOUR AGREEMENT.

This Agreement, made and entered into this lst day of July, 1949
by and between DOMINION HAIR FELT CO. LIMITED, hereinafter referred to as
the "Company" and THE CANADIAN CONGRESS8 OF LABOUR, herein representing and
acting for its chartered local., Local No, 1 of its branch, THE CANADIAN
UNION OF FELT WORKERS, herelnafter referred to as the "Unlon", for the
purpose of modifying Articles of Agreement dated July lst, 1948.-

WITNESSETH.
WHEREAS, Article of Agreement dated July lst, 1948 were re~-

opened for further negotiation by the Union as provided for in Article 11
thereof, and

WHEREAS, as the result of further negotiations, the parties
hereto desire to modify said Articles of Agreement dated July lst, 1948
only to the extent of establishing wage rates to be in effect from July lst,
1949 through Jme 30, 1950,

NOW THEREPORE, it is agreed that wage rates provided for in
Article 9 of sald Agreement shall be increased by an amount of eight (8¢) cents
per hour for all classifications, and that said increased rates shall con-
tinve in effect from July lst, 1949 through June 30, 1950, and from year
to year thereafter unless either party gives the other party notice as
provided for in Article 1! hereof.

IT WAS FURTHER AGREED, that all other provisions of Articles
of Agreement dated July lst, 1948 shall continue in effect withaut medi-

fication from July lst, 1949 through June 30, 1980,
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IN WITNESS WHEREOF, the partles hereto have caused bhis agreement
to be executed and their regpective seals to be affixed by their respective

of ficers thereunto duly authorized, the day and year first above written,

CANADIAN CONGRESS OF LABOUR.

Jacques Chaloult.

“Heprésentative,

CANADIAN UNION OF FELT WORKERS,
LOCAL No, 1,

Rosario Trudeau.
J, Emilien Beaulne.

Edpard Vadeboncoeur.

DOMINION HAIR FELT CO. LIMITED,

H.8.M¢ Kay, Pres,.-




Article 1,

Article 2.~

This Agreement made and entered into this lst day of July, 1948.

BY AND BETWEEN

THE CANADIAN CONGRESS OF LABOUR, Labour Organization having
its head office and principal place of business in the City
of Ottawa, Province of Ontario, and a branch office at 2020
Clark Street, in the City and District of Montreal. Province
of Quebec, herein representing and acting for its Chartered
Local, LOCAL No. 1, of its branch, THE CANADIAN UNION COF
FELT WORKERS, and duly authorized for these presents by re-
solution dated the day of 1948, and attached
hereto as schedule "A",

HEREINAFTER STYLED THE UNION,

AND

DOMINION HAIR FELT CO.LIMITED, a body politic and corpora=-
te having its head office at 131 Collin Street, in St-Johns,
District of Iberville, Province of Quebec,

HEREINAFTER STYLED THE COMPANY.

GENERAL PROVISIONS

PURPOSE

a) This is a voluntary agreement entered into by the signatory
parties for the purpose of establishing and maintaining har-
monious relations between the Company and its employees, and

to set forth the basic agreement covering ratee of pay, hours

of employment, and other conditions of employment to be ob-
served by the parties hereto,

RECOGNITION :

a) This Agreement shall cover all employees of the Company ex-
cept office employees, supervising foremen and superintendents,
watchmen, power plant emplojyees, and employees engaged in a

work of a confidential nature.

b) The Company recogrizes and accords to the Union the exclu-
sive right and power to repreeent all employees for the

purpose of bargaining and concluding a Collective Labour
Agreement with respect to relations between the Company and

the Union, and hours of employment, rates of pay, and all

other conditions of erployment of such employees, and the
Company agrees not bo negotiate or bargain codlectively with

any other organization or group of employees during the life

of this Agreement.
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Article 3,- POSTING NOTICES :

a) The Union shall have the right to post notices on a Board
place in a convenient spot on the company's property stating
time and place of its meetings or other news of interest to
its members,

Article 4,- PAY AND_LEAVE QOF ABSENCE FROW DUTY FOR UNION ACTIVITIES :

a) Grievance and negotiation meetings shall be held no oftener
than necessary, but if held during hours in which the plant

is operating, a reasonable number of employees attending such
meetings will be compendated at their regular rate of pay.

In no event, will employees be compensated for appearing as
witnesses before Provineial or Federal Boards of Conciliation

or of Arbitration or other government bodies,

b) The delegate or delegates chosen by the Union to represent
it at the annual National Convention of the Canadian Congress

of Labour will be granted the necessary leave of absence with-
cut pay toatend such convention,

Article 5,- CHECK OFF

a) The Company agrees to deduct, and to pay to the Treasurer of
the Union, against his or her receipt therefor in the name of

the Union, membership dues from pay checks of each employee

who signs and files with the Company written authorizations in

the following form :

" I hereby authorize and direct Dominion Hair
Felt Co. Limited to deduct each month from earnings
due me the membership dues of monthly, which
I have agreed to pay, and to pay the same to the
Treasurer of Felt Workers Local No; 1, St-Johns,
Quebec, chartered by the Canadian Congress of Labour,

"This authorization shall be irrevocable for a
period of one (1) year from the date hereof or until
the termination date of the agreement deted July 1,
1948, between the Company and said Union, whichever
occurs sooner ; and thereafter this authorization
shall be revocable at any time of my election by
written notice signed by me and submitted to the

Company,
(Bigned)
Dated -
b) The Union agrees to furnish to the Company evidence of elect-

tion of the Treasurer of the Local authorized to receipt for
moneys deducted for membership dues under this Article, to-
gether with a specimen of such Treasurer's signature.

c) The Union agrees that it will indemnify and hold the Company

harmless against all loss or demage that it may suffer from or
by reason of the deduction of membership dues from the pay of
any employee pursuant to the provisions of this Article,



Article 6.~  WORKING HOURS

a) The regular working schedule shall be no more than nine (9)
hours per da; or forty-five (45) hours per week, to be worked
in a period of five (5) days from Monday to Friday, inclusive,
Each work day shall start at 7:00 A,M. and shall end the
following morning at 7:00 A.M. Each work week shall start
at 7:00 A.M. Monday morning and shall end the following Monday
morning at 7:00 A,M, Time worked between 7:00 A.M, Saturday
morning and 7:00 A.M, Sinday mornigg shall be considered Sat-
urday time, and time worked between 7:00 A M, Sunday morning
and 7:00 A,M, Monday morning shall be considered Sunday time.
The same rules shall be applied in the determination of holi-
day time.

b) A regular lunchperiod of one hour shall be given to
employees except in emergency,

() Any time worked over nine (9) hours per dayor forty-five
(45)hours per week or on Saturday shall be sonsidered overtime

and shall be paid for &t the rate of time and one-half. All work
performed on Sunday or on any of the following holidays shall be paid
for at the rate of double time :

New Year's Day

Epiphany

Good Friday

St=John Baptist Day
Confederation Day (Dominion Day)
Labour Day

All Saints Day,

Conception Day

Christmas Day.

If any of the aforementioned holidays fall on Sunday, the
day to be observed as declared by statute or decree shall be
treated and paid for aa/ﬂoliday. Premium rates and pay

for time worked on Saturdays. Sundays, and holidays shall not
be pyramided, and the Company will not be obdigated to pay

on any day more than the highest single applicable rate.

Article 7,- VACATIONS

a) Every employee shall be eligible for a vacation of one week
(5 regular working days) at a time selected by the Company be-
tween May 1st and August 31st, provided he shall be in the employ
of the Company on or before May lst of the year in whidh he is
entitled to a vacation.

b) Every employee shall be eligible for a vacation of two weeks
(10 regular working days) at a time selected by the Company be-
tween May lst and August 31st, provided he shall have been ¢ on-
tinously employed as defined in paragraph (d) for five years

prior to May lst of the year in which he is entitled to a
vacation,

c) Employees on vacation shall be compensated as follows :
(1) An employee eligible for a vacation of one week
shall receive as com ensationtherefor two per cent
(2%) 6f the total wages he received from this com-
pany for the 52 weeks ending on the Sunday preced-

ing liay lst, of the year in which he is entitled to
a vacation,




(2) An employée eligible for a vacation of two weeks
shall receive as compensation therefor four per
cent (4%) of the total wages he received from
this company for the 52 weeks ending on the Sun-
day preceding May 1lst of the year in which he is
entitled to a vacation,

d) For the sole purpose of the vacation plan, an employee
shall be considered to be in continuous service from the

date of employment to the date he quits, is discharged, or
having been laid off, fails to return to work within three

(3) days after having been notified 8@ to do, or, having

been laid off, has been contincusly laid off for a period

of six (6) months prior to May lst.

e) Any employee who ceases to be an employee prior to May lst
of the year in which he otherwise would be entitled to a vaca-
tion shall have no right to vacationpay.

f) Any employee eligible for a vacation who is on a lay-off
during time his vacation is scheduled shall at the begin-

ning of the scheduled vacation period receive his vacation

check and shall be considered to have had his vacation,

Articlé 8.- CRIEVANCE COMMITTEE AND GRIEVANCE PROCEDURE :

a) For the purpose of this agreement a grievance shall be
defined as a difference arising between an employee and the
Company, or between the Unton and the Company, as to the
meaning and application of the provisions of this Collective
Labour Agreement,

b) The Union shall furnish the Company with the names of three
individuals serving as thegrievance committee, and the Company

shall recognize the right of such individuals to present

grievances in accordance with the procedure outlined in this
article,

c) Grievance not settled in the plant between the foreman and
a member of the grievance committee, shall be discussed by
the whole committee with the General Manager of the Company.

d) Either party may request that the argrieved employee be
present at the discussion,

e) In the settlement of mmy grievance, the Grievance Committee
shall have the right to call in higher officers of the Cana-

dian Congress of Labour, not in the employ of the Company, to

assist in obtaining a settlement.

f) The Company agrees that it will prouptly consider all faee
tors relating to the grievance and make a prompt decision,

Article 9.~ _JOB CLASSIFICATIO. AND WA :
a) The following Job Classification and Wage Scale shall be

put into effect as of July the first, 1948, and shall remain

in effect during the life of this Collective Labour Agreee-
ment,
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Class - Machines Operators- Hate €9 cents per hour

Felter Operators

Gang stich sewing machine operators

Needle loom operators

Opening line operators

Checker receiver and shipper (leading hand)
Garnett tender (yarnett man)

Gutting table ( leading hand only)

Sizing machine operators (leading hand only)
Overcasting machine operators,

Class 2- Helpers- Rate 64 cents per hour

Felter layup men

Sewing machine layup men
Needle loom layup men
Cutting table helper

Garnett or oponing line feeder
Shredding - machine operator

Overcasting machine helper

Class 3- Labourers- Rate 59 cends per hour

Batt carriers

Car loaders and unloaders
Needle board repairmen
Sizing and drying helpers
Hand truckers

Wind-up machine

Wrappers and packers
Yard men

Class 4- General Utility Men- Rate 24 _cents per h

ur
Porter
Trimmings and Waste Collectors

Speciality Mep

Mechanics

Rate 76 cents per hour
Mechanics Helper

Rate 64 cents per hour

b) Except mechanics , who

gardless of the character
when working or a

will receive their regular rate re-
of the work performed, employees

ny of the operations above 1isted shall re-
ceive the rate for such operation, except that an enployde

who works on two or more operations in the same day shall

receive the hourly rate of the highest rated operation on
which he was engaged during the day,

¢) In lieu of retroactive com

pay, for 1948 only, each employee persently employed, added
compensation in the amount of ten percent (10%) of said em-
ployee's earnings at straight time rates for all hours worked
between April 1st, 1948 and June 30, 1948,beth inclusive,
Payment of said added compensation will be made as prompsly
a8 the amount can be determined,

Afticle 10.- SENJQRITY -

pensation the company agrees to

a) Ability being equal, seniority
case of layoff, rehiring, after layo

shall be followed in the
ff, increase or decrease,




empldyee shall cease to be entitled to seniority, if .

He quits voluntary ;
is dismissed for cause and not reinstated 3

- he has been laid off and does not return to work
within three days after call by personal notifica-
tion sent to him either by messenger or by notice
sent to himat his last known address by registered
mail,
he has been laid off for six months or more,

shall be
for examina-

d) In case of layoff, onmly, top seniority rating will be given
to the employee serving as President of the Union,

11, = DURATION OF AGREEMENT

a) The present aereement shall continue for g period of one

year, from the first day of July, 1948, and 1t shall be

renewed with full force and effect for additional periods of

one year, unless it is terminated by one party of the other,

by notice in wr ed to the otherparty, within a

delay ' e than sixty daps nor less than
Aration of each period,

CANADIAN CONGRESS OF LABOUR

Jacques Chaloult
presentative

CANADIAN WNION OF FELT WORKERS
LOCAL NoO. 1

Edgar Vadeboncoeur
Resario Trudeau

Henri Cantin

DOMINION HAIR FELT CO, LIMITED

N.S.McKay
President
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This Agreement made end entered into this 1llth day of April, 1947, by
and betweem Dominiom Hair Felt Oo,., Ltd.,(hereinafter referred to as the "Company”
and the Canasdien Union of Felt Workers,local No, 1, St,Johms, Quebes, chartered by
the Ceneadian Congress of Labor (hereinafter referred to as the "Unioa",

ARTIGLE )
(a) T™és is a voluntery agreemnent entered imto by the sigmatory per—

ties for the purpose of establishing eand maimtaining harmonious relatioms betwsem
the Compeny and its employees, and to ##% forth the basie agresmsnt covering
rates of pay, hours of emplcymemt, and other conditioms of employment to be obser-
ved by the parties hereto,

(b) The Company recoznizes the Union as the exelusive eolleetive bar-
geining ageney for the employees of the Company hereinm specified, and will not
negotiate eor bargeim colleetively with any other labor organisation or group
of employees durimg the life of this agreement,

(e¢) This agreement shall cover all employees of the Compeny except
office employces, supervising foreman and superintendents, w:tchmen, power plant
employees and employees emgaged in a work of a confidential mature,

ARTICLE 11
Nothing in this agreement shall be interpreted as a limitation on the

menagement of the Campeny in the exercise of its usual prorogatives,

ARTIGLE Q1)

b ORI S

(a) T™e following wage scale and job classificetion shall be put
into effeet. as of September 15th, 1948, "nd shall remain in effect during
the 1ife of this agreement; only employees presemtly employed shall be paid at
said rates and will be puid et the rate of time end one hulf for any overtime
worked from the aforementioned date,

Rate gents per hour

Felter Operator

Gang Stiteh Sewing Machine Operator

Needle loon Operater

Opening Line Operator
Checker, Receifer and Shipper (leading hand)

' Y343




2 te 08 ts i

Garnstt Tender o
Cuttiag Table (lesdimg hand only) 3
8izing Mechine Operator (leading hand only)
Overcasting Maghine Operetor

ClASS S, Rate U4 oents per howr,
Felter Layup Mem

Seving Mashine Layup Men
Keedlo' Losn Luyup Mem

u Garnett or opening line feeder
Cutting Tabla Hslper
Shredding Magchine Operetor
Overcasting Mashine Hslper

X At the present time there are no employees classified
a8 Garnett or opening line feeder .

CLASS 4, Rate 85O ocents per hour

Batt Carriers

Car loaders and umnloaders
Needle board repaimen
Sizing and Dryer Helpers
Hend truekers

Wind-up mashine

Wreppers and Paeckers

e i vl % By i M S i

Yard men

cepts
Porter
Trimmings end waste collester
SPECIALTY MEN.

Mechantesy Rate 65 eents per hour
Mechantes'Helpers - Rate 58 cemnts per hour

(b) Exeept as to mechanies, employees whea working oa any of the f

i

operations above listed shall receive the rate for sueh operationm,
except that an employee working om #wo or more operations shall recei-

ve the hourly rate of the operation om whiech he was engaged for the

greatest mamber of hours in each week,

ARTICLERQV

VAGATIONS

(a) Every employee shall be eligible for a vacatiom of ome week (six
working dAays) with pey at a time selected by the Company betweem Jume
1st and August 3lst of each year, provided he shall have been comti-
nuously employed es defined in paregraph (e¢) for one year prior to Jume
18t of the year in which he is entitled to a vacationm,

(b) An employee who has completed less than one years comtinuous ser-
vice during the twelve months prior to Jume first of the year in whiech
ﬁo is entitled to & vacation, will receive one-half day vecation with

pay for each thirty days or fraection thereof of employment, i



(e) For the sole purpose of the vasetion plsm, sm employee's period of
continuous service shall be from the date of employment to the date he loses
seniority,

() Any employee who in the year precsding Jume first has had a leave of
absence of tiirty days or more, or who is ubsemt due to illness for a comtimpous
period of thirty days or more, shall forfeit ome-twelfth of his vacation pay for
eagh full unit of thirty days of his absembe,

(e) Payment of vasation wnzes shall be made in advance, end any employse
eligible for a vagation who ie om a layoff durimg the time his vacation is sehedu-
led, shall at the begimning of the seheduled vacatiom period, reseive his vasstion
cheek, and shall be gomnsidered to have had his vaeationm,

(f) Vaeation pay shall be 48 times the average hourly streight time rate

received by an employee during the last two full payroll weeks he has worked pre-

ceding Jume firss,

(g) T™he Compeny shall cooperate with the employees in the schedulimg of va-
cations, eand if the plemt is to be closed during the veecation period, it will make
every effort consistent with good business praetice to adjust the eclosing to the
desires of the employees, end shall give notiee of such closing as for in advomse

@8 is possibdble,

HOU,

(a) The regular work week shall be no mors then forty-eight (48) hours
to be worked during the period from Monday to Saturday inelusive,

(b) Bach work day shall stert at 7:00 A,M, when the day shift commen~
ces work, and shall end the following morning at 7:00 A,M, Fach work week shall
stert at 7:00 A M, Monday morning , at which time the Monday day shift coomemces
work, and shall end the following Monday morning at 7:00 A, M, Time worked betwsen
7:00 A M, BSunday morning and ¥:00 AM, Mondey morning shall be considered Sumday

time, and the seme rules shall be used for the detemmination of holiday time,




(e) A regular luneh period of one hour shall be given to anployees
sxsept to emergensy,

(d) Any work performed over 9 hours in any one day, or over 48 hours
in any week shall comstitute overtime, end shall be paid for at the rate of time
end one-half, Deily and weekly overtime shall not be duplicated in the compu =«
tation of overtime compemsationm ,

(e) Any work perrormed on Sumdays or oa the following holidays shall be

paid for at the rate of time and one-half,

New Year's Day , Kings Day, Good Friday, All Saints Day, Dominion Day,

St-John The Baptist Day, Labor Day, end Christmss Day. ( Conception Day).
If any of the aforememtioned holidays fall on Sund«y, the day to be ob~
served as declared ep—=mee=wad )y statue or decree shall be treated and paid

for a8 the holiday,

ARTICLE V)
SENIORIIX

(a) Abiiity being equal, seniority shall be followed in the case of

layoffs and of rehiring after layoffs,

(b) An employee shall cease to be entitled to seniority if,

(1) The employee quits volumtarily.

(2) The employee in dismiesed for sause and not reinstated,

(3) The employee who has been laid off and does not retura to work
within three days after csll by persomal notification sent to him
either by messenger or by notice semt to him &t his last known
address by registered mail,

(4) The employee has been laid off for six months or more ,

ARTICLE V11
QRLEV/NCES
(a) For purposes of this egreement a grievanse shall be defined as a
difference arising betweem an euployee and the Company as to the meaning and
application of the provisioms of this agreement, Such grievanees shall be set-
tled in the following manmer,.
(1) The Uniom shall furnish the Company with the names of three indi~-
viduals serving as the grievanes or coneilietion conmittee, and the Company
shall recognize the right of such individuals to presemt grievances in acgor-

dance with the procedure outlined in this article.
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(2) Grievances not settled in the plant betweem the foremsn and & mem»
ber of the grievance committee, shall be discussed by the whole comnmittee with
the General Manager of the Company. Either party may request that the aggrieved
employee be present at the diseussion, |

(b) The Compeny agrees that it whill promptly eonsider all fagtors re-
lating to the grievanse and make a prompt deeisionm,

(¢) The Union agrees that there shall be no suspemsion of work on ae=
count of a difference of opiniom with respeet to sny grievanee, umntil all meens
provided heoreunder have been exhausted,

(d) Grievange meetings involving the grievence committee and the General
Menager of the Company shall not be hold oftener tham once a month except in
enoryendy,

ARTICLE V111

This agreenent shall beseome operative on la$;day of April, 1947, except
as otherwise provided for im Article 1lll, end shull remain in full foree and
effeet until the 30th day of June, 1548, and from year Y0 yssr thereafter, um-
less either party shall have zivem to the other st least sixty days prior +te
hke and of sueh first menticnad year, or of any such subsequeant renewal year,
written notice of the terminatiom of the agreement at the end of sueh year,

IN WITNESS WESREOY the parties hereto have caused this agreement to be
exesuted by the hands of their duly authorized representatives this ..., .....
eesesseoday of April, 1947,

CIGNED ON BEHALY OF LOCAL NO, 1, CANADIAN UIIIOH OF FELT WORKERS:

Rosario Trudesu Henri Coutu

President
PRALAppe Veillspoowrh

For: Canadien Congress of Lebouxy Generel Organiser

SIOGNED ON HEHALF OF DOMINION HAIR FELT CO, LTD,

Presideant,

WITNESS: Yven Sabourin




