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This agreement made and entered into as of the Ist day of July, §
1906

3Y AND3rvYFN

TE THATILE FORKERS UNION OP AMTAIC", LOCAI. No. TIBS, effiliated
with tie C, I. Os = C. Cs Lo, having îts princinel place of dusiness
in tre city of St. Johns, Provinoe of ‘uebec,

MATFINANER STYLYD TI1S UNION,

DMINION HAIR PELT CO. LIVITID, à dody nolitie and corporate di
mving its head office at ISI Collin itreet, in 3t, Johns,
sistriot of Tderuille, “rovince of “uedeo,

JARYINATTER STYLE TZ CS: YY. cy €
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Avtiele 1- JURIOCE:
a) TMs is a voluntary agrecment enters! into by the aisnatory
partim for the purpose of establishing and maintaining hor-
moniows relations between the Company and {ts earloyees, anA
to se forth Lhe banic azresment oovering rates of pay, hours
of employment, and other conditions of emmnlo/ment $0 de od- =
scrvd hy the narties hereto, 19

ABLOLO I= RICETI NW:

a) ‘his agreement shall cover all emyloyces of the Company ex~
cep office emloysen, supervising foremen nnd suerintendentre,
wagohemen, ~~war plant er; loyeas, and em:loycen sogared in a
wrk of a confidantiul nature.

bd) The Company recosnizes and «coords to the Union the escau-
sive right nnd power to represent all erployecs for the
purpose of bargaining and oon¢luding a Collective Labour
agre@aent vith respect to relutions between the Company and E
the Union, and hours of erployment, ratos of pay, and «ll )
other conditisns of amnlryment of such emnloyess, end the |
Company sirees not to nerotiate or bargain collectively with rr ©
any other organization or group of employees Auring the life
of this azrecaent.

19 / «1
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ATticle &

Article 4-

Article 8-

M0 HOTICKS :

a) The Union aball have the right to poet notices on a doard
placed in a convenient spot on the company's property stating
time and place of its meetings or other news of interst to
its members,

FAX ANDLUN ES OF \BAENCY FROM DUTY PF UNION  CTIVITIY :

a) Grievance and negotiation meetinas ahall be held no oftener
than necessary, but if held during hours in which the pient
is operating, a resncnable rumber of employes attendin: such
mestinge vill Le comennsted st their rerular rate of Pay
In no event, will employees Le compensated for arpearin~ on
witnesses before irovincial or Federal Boards of Cone 111atim
or of arbitration or other govenment bodies.

b) The delagate or delegates chosen by the Union to represent
it at the :rovinoial end National Canadian Congresa of Labour
Conventinns und at the International Conventions of the Textile
workers Uniun of ,mecica, will ne granted the necessary leave
of absence without pay to attend such conventions,

SLCK-0FP1

a) The Company agrees to deiuat, and to pay to the Financial
Sesretary of the Union agminst nis or he: receipt therefor in
the name of the Union, asmbershin dues from pey cheska of esch
employee who signs and files with the Campany written suthori-
sation ia the following foram:

" 1 hereby authorize snd éirect Dominion Nair
Pelt Co. Limited to deduct each month from earnings
due me tie xembership dunes of monthly, whieh
1 ave azreed to my, and LO pay the same to the
Financial Seorntary of the Textile Torkers ™mion of
asaricu, Local No, 1185, ct. Johns, :uebsc, char-
tered Ly the Canadian Congress of Labour.

" This sutloriration shall be irrevocadle for a
period of one (I) sear from the date hereof or until
tie termination date of the agreement dated July I,
IM5, between the Company and said Union, whichever
oscurs sooner; and thereafter this suthorization
ghail La revogable at any time 02 ry election dy
written ntice sited by me and submitted to the
Company.

(Signed)
 

Deted 8
vou =

b) The Union agrees to furnish to the Company evidense of elee-
tion of the Financiul Sesretary of the Locs1l authorized t9 re
ceipt for moneys deducted for membership dues under this Article,
together with u spvoimen of such Financial Secretary's signa-
ture.
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Article 6-

6) The Union agrees thst it will indemnify and hold the Company
harmless against all loss or lamage that it may suffer fron or
by reason of the deduction of nenbership dues from the pay of

any employees pursuant to the provisions of this \rtiele,

FAR 8  
a) The remlur working sclieiule sa.ll oe 19 aore then nine (9)
hours por day or ‘orty-five (45) hours per week, to be work ed
in a period of five (5) dus from: ond.y to Friday, inclusive.
Each work day shall start at 7:00 ....l. and shall end the
following morning at 7:90 .°M, Zach work week shull start
at 7:00 A.M. Monday moraing and shill end the following Monday
morning at 7:00 aid. Time worked hetweun 7:00 \.k, Saturday
sorniag sad 7:00 A.M, Sunday morning shall be sonsidered 3at-

urday time, and time worked between 7:00 a.le Sunday morning
and 7:00 x... Monday morning shall be considered Lunday tims;
The same rules shall be applied in the determination of holi-
dey tine.

®) A regular luneh period of one hour shall be given to
eaployess exce,t fn emergency.

e) Any time worked over nine (9) hours per day or forty-five
(45) hours er week or on Saturday shall be considered over-
time and shall be paid for at the rate of time and one-half.
All work performed on Cunday or on any of the following

holidays sisll de puld for nt the rate of double time:

Hew Your's Day Good Friday
Sp1phany St. John Baptist Day
Lubour Day Dominion Day
A1 Saints Dey

Conception Day

Christmas Day

If any of the aforementioned Lolidays fall on funda/, the
day to be oboerved as declared by statute or decroe shall be
treuted und sald for as a holiday.

4) In the evert no work is performed u;on one or xore of the
following nolidays

Now Year's Day

Liphany
Labour Day
Christmas Day
Good Fridey

Dominion Day
Conception Day

each employee elizible therefor shull reseive nine(9) hours .
pay for each of said holidays on which no work is performed
said pay to be computed on the basis of the hourly rete,
(exoluding overtime), received by him ou the lust full day

of em;loyment prior to the holiday for which jayment is nude.
an employee Lo ne eligible for Layment for a hnliday not
worked shill have veen netively employed dy thls company not

æ ‘ ;
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Article "=

less than eight (8) hours during the thirty (30) ecal@adar day
period immediately preceding the holiday.

©) irumiun rates and pay for holidays not worked shall net
be pyrumided, and the company will not be onligated to pay
on any day ore than the highest single applicable rate.

VACATIVS 1

a) Every employee shall be aligiule for à vacation of one
calendar week at a Lime selected by the company dDetween
June Ist and .uœuat 15, provided he shall huve deen in the
enploy of the company on or bafore June lst of the year
in which he i» entitled to as vacation.

b) Every employes shall de eligible for a vacation of two
calendar weeks ut a time selocted dy the company between
June let and ugust 15, provided he shall h.ve beon sontinu-
ously ez;loyed as defined in parsgraph (g) for five years
prior to June lat of the year in which he 1s entitled to «
vacation,

6) Ah employee's vacation comjengation shall vary with hia
years of nervico at June lat of each year, and the amount
to which he 1s entitled shall be detormxined by multiplying
the applicable psrcentag from the followin,, schedule dy
the total wasus he has recoived fron this company for the
32 weeks ending on the Sunday preceding June lat of the
your in which Le is entitled to 3 vacation:

Less than à years continuous service - 2%

2 yours but lees than 3 years continuous
service - 84

3 years but less than 4 yeurs continuous
service - 3%

4 yours but less than D years contimious
service - 35%

D years but Less than 10 years continuous
service - 44

IO yours but less thun 15 years continuvus
service - 0%

18 years continuous serviee or more - &

 + .

. wt, ce Sagal1 [re ES 44
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e) In the event the plant is operated during the vacation par
ied, the company will make every effort to Arrange the vacation
schedule satisfactory te the individual employees taking into
considerstion their seniority wiih the eompuny snd the nature
of the work performed by esch. In the event the plant ie to be
shut down, the following period or periods will be selected,
provided business conditions pernit:

 

 

_Legth of shutdown Yaontion | eriod

One week First week in August
Two weeks First two weeks in ,uguet
Three weeks first Three weoks in iugust

The actuel vacntion period sstadlished fon any year will de ane
nounced by the Company not later than July Let and thereafter
will not be changed except in emergenoy.

f) Since 1t is expected that the plant »ill be clased during
one, two, or three full weeks of ihe vscalion period, and each
employee's vacation compensation for this yorind will vary
with hs years of service. Por this reason, other faators
being equal, preforence will be 4iven to om,layeea receiving
the lowant vouation compensution with respeof Lo such work
as Lay be availaule during the vadution period.

8) For the sole purpose of the vudetion nlen, sn smployes
shall be considered to be in continuous services feem the
date of his employment to the date he quits, is Jischarzed,
or having beun laid off, fuils to return to work within five
days after Lavine been notified so io do, or, having been
laid off, has been continuously laid off for a period of
six aonghs prior to June lst.

h) any emvloyee eligible for a vacation who is on a lay-off
during the time his vacation is scheduled shall st the dbextin-
aing of the seheduled vacation period receive is vaoution
sheek and shall be considered to luve had his vasatioa,

GRIRVANGECOMMITTER aND OKLEVAICKPROC!DURE:

«) For the purpose of this agreement a grievance shall be
defined as a difference arising between an employee and the
Company, Or between the Union and the Company, as to the
Reening end application of the provisions of the Collective
Labour icreement.

b) The Union shall furnish the Company with the names of threc
individuals serving as the grievesce cormittee, and the Com-
pany shall recosnize the right of sueh individuals to present
grievancoe in aceordence with thse ,rocedurs outlined in this
article,

0) Grievenoes not settled in the plant between the forexan and
8 nesber of the grievimce cormittes, shull be presented in
writing end discussed Ly the whole committees with the Jeneral
Ganager of the Company.
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artisdie 9

d) Either party say request thal the aggrieved enpleyes de
presént at the discussion.

e) In the settlement of any grievance, the Grievance Coammittes

shall have the right to call in higher officers of the Textile
workers Union of ,merios (C.1.0.<C.C, Le ) not in the employ of
the Company, to assist in obtaining a settlement,

f) The Company agrees that it will promptly consider all fee-
torr relating to the grievance and make a prorpt decision.

This decision, 1f not accepted by the Union, shall not prevent
the Union from seskinz such relief = is »nrovidoed by the ue
bes Labor lows,

 

a) The following Job classification shall desaome effective for
sll hours worked on or after July lst, 1963, and shall continue
in effect throughout the life of tlis agreement, The wage
rates set forth in said job classifisation ahull become aflfect-
ive for nll hours worked on or after July let, 1955, ind shall
continue in effect through June 30, 1X3.

Cless ]- Lschines Operators- Kate j1,17 per hour

Falter Operators
Sang stitch sein, machine opera:ors
Nesdle loon oyerutors
Opeaing line operators
Checker, receiver und shipper (leading hand)
Qernett tender (garnett aan)
Cuttina table (leading hand only)
ining machine operators (leadis: hand only)
Overcauting machine operators

shredding machine opsretor

 

Class 2- Jlelpers - Rate$1,123 per sour

Yelter layup men
Dryer operator
Seins machine layup nen
Neadle looa layup men

Cutting table helper
Garnett or opening line feeder
(vercasting mechine helper
Kechanical rug wrapper - opernior
Burlsy sewing auchine und roll up - operutor
Needle board rep drman

Class 3 ~ j.uboupers = Rate 21,07 per hour

Car loaders, unlosders and han truckers
sizin. aad drying helpers

Kruppers and puskers
Yard nen
Mechanical rug wrapper - helyes
Burlup sewinz machine and roll up « helpers
Forte und waste collectors

Feb dad,
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Article IQ

Article II-

eV ew

Spesiajty Nem

Mechanies Rate $1.84 per hourMeshanies helper Rate 1.18 per hour

db) Emept meshaniss, who will receive their regular rate re-gardless of the eharsster of the work performed, emp
shen working on any of the operations above listed shall re-veive the rate for such operstion, except that an employeewho works on two or mare operstions in the same day shallreseive the hourly rate of the highest rated operation oa
whieh he was engaged during the day.

¢) à premium of five cents (39) per hour will be paid toall employees for work performed between 8 P.M, and 7 A.M,provided, howefer, that no employee engayed on the day shiftwho begins work at 7 A.M. shall be entitled to receive saidpremium for work perferaed subsequent to 5 Lu,

SRURITY;

a) Ability being equal, seniority shall de followed in the6886 of layoff and rebiring after layoff.

bd) AR employee shall cease te be entitled to seniority, if:

1. Re quits volumtary;

8. Is dismissed for cause snd not reinstated;

3. hehas been laid off and does not return to work
within five dys after call by personal notifice-
tion sent to Man either dy Ressenger or by notice
sont to him et his last known address by registered
neil;

4. he has been laid off for six months or more,

¢) The Company shall maintain a seriorfty list whieh shall beposted in the ’lant or otherwise nade available for cxenine-tion by any employee.

&) In ease of layoff only, Sop seniority reting will be givento the employees serving as President and Uenbers of theGrievense Committee of the Union,

e) The Company shall continue to make ressonable provisionsto protect the safety, health and wdfare of its enployees
while at work.

a) The present agreement shall continue fer a period of oneYear, from the first day of July, 195, and it shall derenewed with full force and effest fr additional periods of00d year, unless it is terminated by one party or the otherby notice in writing delivered to th) other perty, within a
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delay whieh shall not be more than sixty days nor less Shan

thirty days prior to the expiration of eech peried.

IN WITNESS WHARZOY, the parties hereto have csused this agree-
nent to be executed by the hands of their duly authorized

representatives this day of August, 1985,

TECTILE WORKERS UNION OF .MIRICA
LOCAL IIBS

 

DOMINION HAIR FEL? CO, LIMITED
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This agreement wde snd entered into as of the lst day of July,
1954.

EXAN)HILTNREN
TH" TFXTIL" WOPKFES UNION VF A4FRICA, LOCAL No. 1185, affilisted
with the Greater “‘ontreal Textile Joint Board, C.1,0, - C,C.L.,

having its principal place of busine-s in the City of Nrummond-
ville, Province of Nuebec.

HYREINAFTFR STYLED MF UNLON,

AND

DOMINDDH HAIR PTLT CO, LI ATTAD, a body politio and corporate

having {ts head office at 131 Collin treet, in St. Johns,
Nistrict of Iberville, Province of Nuebec,

HYREINAPTFR STYLED HF COUANY,

FNFR ROVISION

Article I = PURPOSE:

a’ This 1s 8s voluntery agreement entered into by the signatory
prties for the purpose of establishing and maintaining her-
onious relations between the Company and its employees, and
to set forth the basic agreement covering rates of pay, hours
of amployment, and other conditions of employment to be ob-
served by the parties hersto.

 

Article /°

a) Tnis Agreement shall cover all employees of the Company ex-
cept office employees, supervising foremen end superintendents,
watchmen, power plant employees, and employees engaged in a
work of a confidential nature.

b) The Company recognizes and accords to the Union the exclu-
sive right ani power to represent sll employees for the
purpose of bargaining end concluding a Collective Labour
Agreement with respect to relations between tha Company and
the Union, and hours of amployment, rates of pay, and all
other conditinns of emnloymant of such employnas, and the
Comany agrees not to negotiate or bargain collectively with
any other organization or group of employees during the life
of this agreement,
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Article 3 -

Article 4 -

Article 5 -

we

FOST OTICFS +

a) The Union shall have ths right to post notices on a board

placod in a convaniant spot on the comany's property stating

tire end plage of ite neetings or other news of Interest to

its members,

PAY ANDLAUT 0° ABCFHCO FROM DUTY FUR GHIION ACTIVI TIES

a) Orievance and negotiation meetinzs shall be hald no oftener

than necessary, but if hald during hours in whieh the plant

ia operating, a ressoneble number of employees ahtanding such

meetings will be compensated 2% their regular rate of pay.

In no event, will employees be compensated for appearing as

vitnersas before Provinnisl or Federal Doards of Conciliation

ar of Arbitration or nther government bodies.

b) The delegate or delegaten chosen by the Union to represent

is mt the Provinoial and letions] Canadian “ongress of Labour

Gonvent{tns and at the International Conventions of the Textile

-orkers Pnion of America, vill be jranted the necessary leave

»f absence without nay to attend such conventlons.

 

a) The Company agrees to deduct, and to pay to the Treasurer of

the Union againat his or her receipt therefor in the name of

the Union, membership dues from pay checks of eaon employee

who signs and files with the Company written authorisation in

the following form:

“I hereby authorise and direct Dominion Hair

Felt Co, Limited to deduct each month from earnings

due me the membarship dues of monthly, which

I have agreed to pay, eni to pay the same to the

Treasurer of the Textile Workers Union of America,

Local No. 1185, &t, Johns, Quebea, onartered by the

Canadian Congress of labour.

"This authorisation shall be irrevocable for a

period of one (L) yeer from the date hereof or until

the termination dete of the arreemant deted July 1,

1954, between the Conreny and deid Union, whichever

ocaurs sooner: ani thereafter this authorization

shell be revocable at any Lime of my election by

written notice sipnsd ov me and submitted to the

Comnany,

(Signed) 

Dated "

b) The Union agreas to furnish to the Company evidence of elec-

tion of the Treasurer of tie Local authorized to receipt for

aoneys deducted for membership dues under this Article, to-

(ether with s specimen of such ‘Treasurer's signature,

net MPREESCPE, 2Ex: = Elu SU: . owed Pa - 4 ue Co
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¢) The Union agrees thet it will indemnify and hold the Company

nsraless against s11 loss or lamage that it mey suffer from or

by reason of the deduction of membership dues from tha pay of

sry oaployre purpuant to the nrovisions of this Article,

Artiele 6 -

 

a) “he rerular worting schedile shnll Le no more then nine (9) | Ba

hours per day or forty-five (45) hours rer week, to be worked i

ip ¢ period of five (5) days from ‘onlay to “rlday, inclusive, |

fea work day shall start st 7,00 A.0 snd shall end the

following morning et 7.00 4X. “ach work weak shall atart ©

st 7.00 AM, fonlay morning and shall end the following Mon iay

wornine at 7.90 Act, me onked betwann 7,00 AML “aturday <

norrine ant 7,)0 M, Tundey mornin- shall ba considered Sat-

uriev time, ani Line worked between 7.00 A.M. Sundey morning |

ari 7.0C A. '.  ‘on'ey norring shall be considered “unday time, "Re

he sate rules shall ba apyliod in tha determination of holl- ’ |

{a7 time,

9

b) A regular lunch period of ‘ne hour shall be given to |

earloyess arcapt in emerpenw. |

¢) Any tine worked over nine (9) hours per day or forty-five

(45) hours per week or on Satur iay shell be considered over-

time end shall be naid “or at the reta of tine end one-ialf,

All work ,erformed on Sunday or on any of the following

holiday shall be aid for at the rate of double times

New Your's Day Good rriday

Bpiphany 3t. Johh Baptist Day
Labour Nay Dominion Day

211 Salnts Day
Conaeption ‘ey
Christmss Day

If any of the aforementioned holidays fell on 3undey, the

day to be observed ss .leclarel by statute or decree shall be

treated and peil for ss a holiday.

d. In the event n., work is -erformed upon one or nore of the

following holidays

New Year's ‘ay

Epiphany
Labour dey
Ehristms Pay
@ood Friday
St, John Baptist Day
Dominion ‘ay
Conception "ay

each employee eliible tierefor shall receive rine (9) hours

pey “or each of saîd holidays on which no work is performed,

sail pay to be computed on the basis of tue hourly rete,

(excluding overtime), raceived by him on the last full day

of enployment prior to the holidev for which payment is made.

An employee to be eligible for payment for a holiday not

worked shall hav been activaly employed by this company not

 



Article 7 -

less then eight (8) hours during the thirty (30) caleniar day

period 1 media*ely preceding the holidey.

e) Fremiwa rates ani pa* for holidays not worked s.all rot

be pyramided, and the company will not be obligeted to pay

or any day more then *he hiphent aingle applicable rate.

VACATIONS:

¢) Fvery employes shall be elipible Tor vacation of one

calenier week. st a tine selected by the conyany between

June 1st and Aumst 15, ~rovi-ied he shall have beer in the

employ of ‘the company nn or bafore June 1at of the year

in whioh he Is entitled to a vaeation,

bj "very emloyes niall be eligible for a vacation .f ‘wo

calenler woes at a time gelccted by thr comany betweon

June lst and Aupist 15, nrovided ïe sasll save been contintt-

ously employed as defined in peragraph (f) for five years

prior to June lst of the yvorr in which he is entitled Lo a

vacation.

c) Fvery employees shell be eligible for a vecation of tirea

caletiar weeks a: & ti € selected by the company between

June 1rt end Aupast 15, provited he shall have been continu-

ously emloyed ss defined in paragraph (F) for fifteen years

prior to June lst of the veer in which he ia entitled to a

Vacation.

d) An employee's vacation ronpensation ahell very vith his

yecru of service at June lst of each yaer, dnd the amount

to which he is entitled shell be determined by multiplying

the applicable percentape from the following schedule by

the total wages he haa received fron tale company for the

£2 vaeks endirg on the “nunday nreceiinz June lst of the

year in which ne ie entitled to a vacation.

Lass than ? yeers continuous service - 2%

2 ymara but lean than 3 years continuous

service - 3%%

3 years but le-s than 4 years continuous

service - 3%

4 years but less than 5 years continuous

service 4 34

5 years but less than 10 years oonti uous

service - 44

10 years but less than 15 years continuous

service - 55

15 years continuous service or more - 6%



Article à -

Article 9 -

eo) It is expected that the plant will be closed during one,
tw, or three ful) weeks of the vacation period, and each

emloyee's vacation compensation for this period will very
with his vears of service. For this reason, other factors
bang equal, prefarence will ba given to employées receiving
tim lovest vacation con; ensation with respect to such work

as may be available during the vacstirn period.

f) For the sole purpose of the vacation plan, an employee
shill be considered to be in continuous 3rviee from the
date of his employment to the late he quits, 1s discharged,
o* having been laid off, feils to return to work within five

days after having been notified so to io, or, hiving been
liid off, has been cntinuousl: laid off for a period of
six months prior to June lat,

g) Any employee eligible for a vacation who is en a lay-off
during tne time his vacation is scheduled shall at the begine
niig of the scheduled vacation period receive hia vacation
chick end shall be considered to have had his vacation.

QHUFVANCECOMMITIF. AND ORIFVAICE PROCEDURE:
1) Far the purpose of this agreement s grievance shall be
1pfined ms po difference arising between an employee and the
(oupany, or between the Union and the Company, as to the
reaning and application of the provisions nf this Collective
Labour Agreement,

 

b) The Union shall furnish the Company with the names of three
individuals serving as the grievance committee, and the Com-
pany shall recognise the right of such individusls to present
grievenaes in accordance with tha procedure outlined in this
article,

e) Qrievances not settled in the plant between the foreman and
a member of the grievance committee, shall be presented in
writing and disaussed by the whole committee with the “eneral
Manager of the Company.

d) %ither party may request that the aggrieved employse be
rresent af the discussion.

e) In the settlement of any grievance, the Grievance Committee
shall have the right to -~all in higher officers of the Textile
Workers Union of America (C.I.0. - C.C.L.), not in the employof
the Company, to assist in obtaining a settlement.

f) The Company agrees that it will promptly consider all fac-
tors relating to the grievance end make a prompt decision.
This decision, if not accep*ed by the Union, shell not prevent
the Union from seeking such relief as is provided by the Que-

bes Labour laws.

 

a) The following Job classification shall become affective for
all houra worked on or after July lst, 1954, and shall continue
in effect throughout the life of this egreament. The wage
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ratun set forth in said job classification shall become eff-ot-

ive for rll hours worksd nn or after July lst, 1454, and shell

continue in effect through June 30, 1955,

Clee 1 - Maghines Operators - Rate “1,13 per hour

felter Operetors
lang stitch sewing machize operators

leedle loom operators
Jpening line operators
Checker, receiver and s ipper (leading hand)

jrrna‘t tender (garnett man)
Jutting table (loeding hand only)
Sising machine operators (leading hand only)

Overcastirg machine operators

Sheredding sachine operator

 

 

Felter layup men
Sewing mechine layup men

Needle loom layup men
Cutt.ng table helper
Carnet or opening line feeder

Overcesting me chine helper

‘‘echanirel rug vrapper - operator

Burlap sewing machine eri roll up - operator

Needle boerd rerairman

urers - Nate -  
Car loaders, unloaders and hanl truckers

Sizing and drying helpers

Wrappers ani packers
Yard men
Mechanical rug wrapper =- helpers

Bfirlap gewing machine anil roll up - helpers

Porter and vaste collectors

Specialty Men

Mechanics Rate $1.20 per hour

Mechanics Helper Rate 1.08 per hour

b) Except mechanics, "ho dll receive their regular rete re-

gardless of the cuaracter of the work performed, employees

when working on any of the operations abova listed shall re-

ceive the vaste for such operation, except that ar employee

wno works on two or ire eperations in the same lay shall

receive the hourly rrte of the highest rated operstion on

which he was enz-ged during the day.

c) À premium of five centa (5$) per hour will be paid to

all employees for work pefformed between 5 P.M, and 7 A.

provided, l.owever, that no employee engeged on tue lay shift

who begen work at 7 A.d{, shall be entitled to receive said

premium for work nerfnrmed subsequent to 5 P.M.
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SENIORITY
‘a) Ability being equal, seniority shall be followed in the

case of layoff and rehiring after layoff.

b) An employee shall cease Lo be entitled to seniority, if:

1. He quits voluntary;

2. 1s dismissel for cause and not reinstated; =

3, he has been laid off and does not return to work

within five davs after call by ps sonal notifica-

tion sent to him either by messenger or by notice

sent to hin at his last known address by registered

nail;

L. he has been laid off for six months or more,

¢) THe Company shall maintain s senlority list which shell be |

posted in the Plant or otherwise made available for excamina-

tion by any employee,
}

d) In case of layoff only, top seniority rating will be given i

to the smployees serving as President and Nembera& of the

Grievance Committee of the Union.

e) The Company shall continue to make reasonable provisions

to protect the safety, health and welfare of its employees

while at work.

 

a) The present agreement shall continue for a period of one

year, from the first day of July, 1954, end it shall be

renewed with full force and effect for additional periods of

one year, unless it is termineted by one party or the other

oy notice in writing ielivered to the other party, within a

delay which shall not be nore than sixty days nor less than

thirty davs prios to the expiration of esch period. |

IN WITNTSS WHFREOF, the parties hereto have caused this agree-

nüint to be executed by the hands of their duly authorized

representatives tnis 23nd day of July, 1954.

TEXTILE WORKYRS UNION OF AMFRICA

LOCAL 71185

A. Palenaude Fdgar Vadeboncoeur

Domina Remillard Gérard Renault

Léo Piette i
DOMINION HAIR PFLT CO, LIMITYD

N. 8. R-Kay
President
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Article 2

COLLLCTIVE LABOUR AGREEMENT

This agreement made snd entered into as of the let day of July,

1953 :

BX_AND

FRIWLEN

THE TAXTILE WORKERS UNIUN (F AMERICA, LUCAL No. 1185, affiliated

with the Greater laiontreal Textile Joint Beard, C.I1.0. - C.CeLeyp

heving iis principal place of business st 2020 Clarke Street,

in the City and District of Montreal, Province of Quebec.

HEREINAFTER STYLED THE UNION,

AD

DOMINION AJR FELT CO, LIMITED, a body politic and oerporate

having its head office at 131 Collin Street, in St. Johns,

District of Iberville, Province of Quebec,

HEREINAFTER STYLED THE COMPANY,

EEar Sar GD TWITER -— ah eh a OF up on Wn WB en Ge wn gp 4D WD UDGP OF OH Gb bun #5eo

EUBFOMES

a) This is a voluntary agroement entered into by the signatory

parties for the purpose of establishing and maintaining har-

monious relations between the Company and its employees, and

to set forth the basic agreement covering rates of pay, hours

of employment, and other conditions of emplovient to be ob=

served by the parties hereto.

RECNITION $

g) This Agreement shall cover all euployees of the Company exe

cept office employees, supervising foremen and superintendents,

watchmen, power plant employees, and employees engaged in a

work of a confidential nature.

b) The Company recognises and accords to the Union the exclu“

sive right and power to represent all æmployees for the

purpose of bargaining and concluding a Cellective labeur

Agreement with respect to relations between the Compsny and

the Union, and hours of employment, rates of pay, and all

other conditions of employment, of such empléyees, and the

Conpany agrees not to negotiate or bargain collectively with

any other organisation or ‘group of employees during the life

of this agreement,
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Article 3= POSTINGMULIGHE

 

a) The Union shall have the right to post notices on a board

placed i à convemient spot in the company's preperty stating

time und place of its meetings or other news of interesta.te-

4ts membsrse

Article 4°

 

a) Grievance and negotiation meetings shall be held no eftener

than necessary , but if held during hours in which the plant

is operating a reasonable number of umployeas attending such

meetings will be compensated at their regular rate of pay.

In no event, will emploees be compensated for appearing as

witnesses before Provincial or Federal Boards of Cenciliation

or of Arbitration or other governuent bocles.

b) The delagate or delegates chosen by the Union to represent

{t at the annual National Convention of the Canadian Congress

of Labour will be granted Lhe neces.ary leave of abscnce with-

out pay to attend such convention,

Artiele 5- GCHECK-UFF!

9) The Company agrees to deduct, and té pay to the Treasurer of

the Union against his or her receipt therefor in the name of

the Union, weibership dues frem pay checks of each employee

who sigms and files with the Company written authorisation in

the following forms

n] hereby authorise and direct Lominion Heir

Felt Coe. Limited to deduct

due me the membership dues
each month frem earnings

of monthly, which

1 have agreed to jay, and to pey the same to the

Treasurer of the Textile herkers Union of America,

Local No, 1185, SL. Johns » Quebec, chartered by the

Canadian Congress uf Labcur.

"This autherizetien shall be irrevocable for a

period of one (1) year from the date hereof or until

the termination date of tho agrecient dated July 1,

1953, between the Company and said Union, whichever

occurs sooner; anc thereal

shall be revocable at any
Ler this authorization

time of my election by

written notice signed by me and submitted to the

Companys

Dated, "

b) ‘the Union agrees to furnish

tion of the Tressurer of the

moneys deducted for menbersh

(Signed)
 

to the Company evidence of elee”

Local autherised te receipt fer

ip dues under this Article, te=

gether with a specimen of such Tressurer's signature.
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e) The Union agrees that it will indemnity and hold the Company

harmless against all loss or daiage that 1t may suffer from or

by reason of the deduction of membership dues from the pay of

sny employee pursuant to the provisions of this Article.

WORKING HOUR:à

a) ‘The regular working schedule slall be no more than nine (9)

hours pei day or forty-five (45) hours per week, to be worked

in a period of fivey(5) days from ionday to Friday, inclusive.

Rach work day shall at 7:00 A.M. and shall end the stert

rolluwing morning at 7:00 A.ù. Lach work week shall start

at 7:00A!:. Monday morning and shall end the following Monday

morning it 7300 A... Time worked between 7:00 Ak. saturday

morning snd 7300 Ads. Sunday morning shall be considered Sat-

urday bi, ana time workeo between 7:00 A... Sunray morning

and 7:00 A.M. Monday morning shall be considered Sunday tive.

The seme rules stall be applied in the determinution of Mel!»

day time,

b) A reular lunch period of one hour shall be given to

enplèyees except in emergencye

c) Any time worked over nine (9) hours per day er ferty-five

(45) hoors per weck or on Saturday shall be considered over®

time und shall be paid for at the rate of time and one=half,

All work performed on Sunday or on any of the following

holidays shall be paid for at the rete of double time!

New Year's Dey Good Friday

Epiphany St. John Baptist Day

Labour Day Dorinion Day

All Saints Day

Conception Day

Christmas Day

If any of the aforementioned holidays fall en Sunday , the

day to be observed aa declared by statute or decree shallbe

treated und paid fur as a holiday.

d) In the event no work is perforned upon one or more of the

following holidays

New Year's Day

Epiphany
Labour Day
Christmas Day
Good Friday

St. Jehn Baptist Day

Deminion Day

Conception Dey

Fach employee eligible thewefor shall receive nine (9) hours

pay for each of sald holidays on which no work is perforned,

sald pay to be computed on the basis of the hourly rate,

(excluding overtime), received by him on tie last full day

of employment prior to the holiday for which payment is nade.

An enplayee to be eligible for payment for a holiday not

worked shall have been actively employed by this company net

 

 



Article 7e

wie.

less than eight (8) hours during the thirty (30) calendar day
period immediately preceding the holiday.

e) Preufum rates and pay for holidays not worked:shall mot

be pyrauned, end the Conpeny will not be obliged to pay

en any dy more than the highest single applicable rate,

YACAT IONS

a) Ever employee shall be eligible for a vacation of cne

calendar week at a time selected by the Company between

June 1st and August 15, provided he slull have been in the

employ of the company on or before June lst of the year

in whieh he is entitled to a vacation.

b) Every employee shall be eligible for a vacation of two

calendai weeks at a time selected by the company between

June lsi and August 15, provided he eliall have Deen contimu-

ously employed as defined im paragraph (f) for five years

prior t> June lst of the year in which he is entitled to a

vacatim,

c) Every employee shall be eligible for a vacation of three

calendar weeks at a tim- selected by the company between

June lst amd August 15, provided Re shall have been continu~

ously employed as defined in paragraph (f) for fifteen years

prior to June lst of the year in which he is entitled to a

vacatien.

d) An employee's vacation compensation shall vary with his

years of service at June lst of each year, and the smount

to which he is entitled shall be determined by multiplying

the applicable percentage from the following schedule by

the totsl wages he has received from this company for the

52 waeks ending on the Sunday preceding June lst of the

year in which he is entitled tu a vacation)

Less than 2 years continuous service - 4

2 yenrs but lese than 3 yesrs continuous

service - 24% ;

3 years but less than 4 years contimuous
service - 3%

4 years but less than 5 years continuous

service - 31%
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5 years but less than years continuous

service - LE

10 years but less thae 15 years continuous
service - 5%

15 years continuous service or more - (%

 

 

 



Article 8-

Article 9-

 

e) It i excepted that the (lant will be clesed during one,

two, or chree full weeks oi the vacation period, and each

employee's vacation compensation for ti.ls period will vary

with his years of service, For this reason, other factors

beineusl, preference will be piven to employees receiving

the lowst vacatien co:pnesation with reepeot to such work

as nay be available during the vacation period.

f) ror the sole purpose of the vacation plan, an employee

shall bv considered to be in continuous service from the

date of his employment to the date he quits, is diacharged,

or havixg been laid off, fails to return to work within five

days after having been notified so to do, OT, having heen

laid off, has been continously laid off for a period of

six uenths prior to June lste

g) Any employee eligihln for a vacation who 1s on a lay-off

during the time his vacation is scheduled shall at the begin-

nin; of the scheduled vacation per: od receive his vacation

check snd shall be considered to ls ve has hie vacation,

EE AND GRIEVANC: PROCEDURE 3

a) For the purpose of this arveoment a grievance shall be

defined ag a difference arising between an employee and the

Comjany, or hetween the Union and the Company, as to the

meaning and application of the provisions of this Collective

Labeur Agreeuente

 

b) Tha Union shall furnish the Company with the bames of three

individuals serving as the grievance comuittec, and the Come

pany shail recognize the right of such individuals to present

grievances in accordance with it! e procecure outlined in this

article.

¢) Grievance not settled in the plant between the foreuan and

a member of the grievance committee, shall be presented in

writin. and discussed by the whole cumnittes with the Generul

Manager of the Company.

d) Eitler party may requost that Lhe aggrieved employee be

present at the discussion,

e) In the settlement of any grievance, t.e Gricvance Committee

shell have the rigsht to call in higher officers of the Textile

workers Union of America (C.1.0. - C.C.L.) not in the employ of

the Company, to assist in obtaining a aettlernente

£) The Company ugrees that it will premptly consider all fac

ters relating to the grievance and make a pronpt deciskone

Thig decision, if not accepted by the Union, shall not prevent

the Union from seeking such relief as ie prov'ded by the Que”

bec Labor laws,

Q SIF JON ) WAGE = WE

a) The following job classification shall become effective for

all hours worked on or after July lst, 1953, and shall continue

in effect throughout the life of this agreement. The wage

{ RE SRL = 217 A ira
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rates eet forth in said job classil'ication shall become effect“

ive for slllhours werked om or after July lst, 1953, and shall

continue in effect through June 3, 1954.

Class 1 - Machines Operators - Rate $1,09per

hour

Felter Operators

Gang stitch sewing machine opsraters

Opening line operators
Checker, rec<iver and shipper(leading hand)
Garnett tender (garnett man)
Cutting table (leading hand only)

Sizinmachine operators (leading hand only)

Overcasting machine operetors

Shredding machine operator

Glass2

-Helper:

-

hate$1.04

berhour

Felter layup men
Sewing machine layup men
Needle loom layup men
Cutting table helper
Garnett or opening line feeder
Overcasting machine helper
Mechanical rug wrapper = operator
Burlap sewing machine and roll up = operater
Needle beard repairman

Clags 3

-

labourers =

Hate

$0.99

perhour

Car loaders, unloaders and hand truckers

Sizing end drying helpers
Wrappers «nd packers

Yard men
Mechanical rug wrapper - helpers

Burlap sewing machine and roll up = helpers

Porter and waste collectors

 

Specially

Mechenios Kate $1.16 per hour
Mechanies helper: kate 1.04 jer hour

b) Except mechamics, who will .receive their regular rate re-

gardless of th~ character of the work performed, employees

when working on eny of the operations above listed shall re-

ceive the rate fur such operation, excert that an employee

who works on two or more operations in the same day shall

receive the hourly rate of the highest rated operation on

which he was engaged during the day.

c) 1. A cost of livimg bonus will he paid to all employees
weekly in each month in which the cost of living in-
dex, as published by the Canadian Department of
Labour, for the whole of Canada ia in excess of said
cost of living index as of July lst, 1952, by one
full point or more, it is agreed that said cost of
living index as of July lst, 1952 was 186,7.
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Article 10-

… 7 -

2, Tho cost of living bonus shall be computed on the

basis of 1/2 per hour aultiplied by the muaber af”
rdl rointr the aid cost of living index emoeeds
16.7, appliec to t'e mpmber of hours worked in the
aplicoble week, The amount so determinec shall
pl. rerrevent an incresse in the Luse rate for the

surpone of determining overtime compensation,

3, kach new cost of livin; 'ndex shall become effect-

jve on the Monday morning following its publication,
and shall continue in effect until the Monday norne
ing following thie publication of the cost of living
fiviex for the next subsequent month.

Le In the avent said cost of living index ir changed

materially as the result of a change in the base
rerfioc or !r. the method used in its computation,
the said cost of living index of 186.7 as of
July let, 1952 shall be adjusted to conform with
the nev index on the basis of the relationship

between the old index on its lasi. date of publica-
tion ani the new index on “ta first date of publie
cation,

WJ JORITY 3

a) Ability being equal, seniority shall be followed in the
Case of layoff an rehiring after layoff,

h) An employes shell cesso to bo entitled Lo seniority, if:

l. lie quits voluntary:

2. is dismisasl for cause snd not reinstated:

3. he has been laid off and does not return to work,
within five days after call by personal notifica-
tion sent to hin either by messenger or by notice
sent to him at his last known address by reyistered
nail,

4. he has been laid off for six months or more,

ce) The Company shall meintein a seniority list which a: all be
posted in the Flent or otherwise made available for exanine- !
tion by any euployee.

d) In case of layoff orly, top seniority rating will be given
to the employees serving as Prosident and Members of the
Grievance Committee of the Union,

e) Thu Company shall continue to make reasonable provisiens |
to protect tle safety, heslth and welfare of its employees |
while at work, |
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Artiele 11- DURATIONACREEMFITS
a) The present arreement shal] contimie for a period ef one
year, frou the first day of July, 1953, and it skall be

renewed with full farce and effect for udéitionn| periods of

one year, unless Ît “x terminated by one jarty or the other,
by notice in writing delivered to the oL:er party, within a
delay r}.îcii shall not be more than thirty days nor less than
thirty de.;rior tn the expiration of each period.

IN TITHESS RELRFUP, the ertice hereto Have cnused thin agrees"
ment tu Le executed by the hande of their duly authorized
repreccntatives this 14th day of Aupuet 1953,

TEXTILE LORKERS UNION CF AMERICA
LOCAL ‘1185

tdcar Vadebanousur Koland Trottier
President

A. Htenaude |

Léo Fiette Secrétaire J. Harold Macuat

“DONTMAIR PELT CO, LIMITED

Unreadable
President
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Article 2,-

 

COLLECTIVELABOUR AGREEMENT

Tosa agreement made and entered inte as ef the lst day ef July,
952

BXANDDEIWEEN

THE TEXTILE WORKERS UNION OF AMERICA, Lecal Ne, 1185, affiliated
with the Greater Montreal Textile Joint Beard, C.I,O0,= C,C.L}

having its principal place of business at 2020 Clarks Street,

in the City and Distriot of Montreal, Prevince of Quebec,

HEREINAFTER STYLED THE UNION

DOMINION HAIR FELT CO. LIMITED, a body politic and cerperaté-
having its head office at 131 Cellin Street, in St. Jehns,
District of Iberville, Province of Quebec.

HEREINAFTER STYLED RHECOMPANY,

000000000000000000000000000000000000000000

GENERAL_FROVISIONS

RURPOSKS

a) This is a voluntary agreement entered inte by the signatery

parties for the purpose of established and maintaining harmonieus

relatiens between the Company and its employees, and to set forth

the basic agreement covering rates of pay, hours of employment, and

other coniitiens of employment té be ebserved by the parties herete,

RECOGNITION:

a) This Agreement shall cever all employees of the Cempany exsept

office employees, supervising foremen and superintendents, vatch=

men, power plant employees, and employees engaged in a verk of a

confidential nature,

b) The Company recognizes and accords to the Unien the exclusive

right and power to represent all employees fer the purpose of

bargaining and concluding a Collective Labour Agreement with res-

pect to relations between the Company and the Union, and hours

of employment, rates of pay, and all other conditions of employment

of such employees, and the Company agrens not te negotiate or bar-

gain collectively with any other organisation or group of employees

during the life of this agreement,

[1/3227
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NOTICES:

a) The Unien shall have the right to pest netices en a board
placed in a convenient spot on the company's property stating
time and place of its meetings or other news of interest to
its embers,

 

a) Grievance and negotiation meetings shall be held no oftener
than necessary, but if held during hours im which the plant is
operating, a reasonable number of employees attending such mee~
tings will be compensated at their regular rate of pay,In ne event,
will employees be compensated for appearing as witnesses before
Provincial or Federal Boards of Conciliatien or #f Arbitratiom or
other government bodies,

b) The delegate or delegates chesen by the Union te represent
it at the annual National Convention of the Canadian Congress
of Labour will be granted the necessary leave of absence without
pay to attend such convention,

CHECK-CFF

a) The Company agrees to deduct, and to pay te the Treasurer of
the Unien against his or her receipt therefor in the name of the
Unien, pepbership dues from pay checks of each employes who signs
and files with the Cempany written autherisatiens in the follo-
wing forms

"I hereby authorise ahd direct Dominion Hair
Felt Co, Limited to deduct each month from earnings
due me the membership dues of monthly, which

I have agreed to pay, and to pay the same to the Trea-
surer of the Textile Workers Unien of America, Local No,
1185, St. Johns, Quebec, chartered by the Canadian Con-
gress of Labourg

"This authorizatien shall be irrevocable for a period
of one (1) year from the date hereof or until the termination
date of the agreement dated July 1, 1952, between the Company

and said Unien, whichever occurs soonerj and thereafter this

authorization shall be revocable at any time of my electiem by
written notice signed by me and submitted to the Company,

>

(Signed) 

Dated .

b) The Union agrees to furnish to the Company evidence of elec-
tion of the Treasurer of the Local authorised to receipt for mo-

neys deducted for membership dues under this Article, together with
a specimen of such Treasurer's signature,
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c) The Unien agrees that it will indemnify and held the Company
harmless against all boss or damage that it may suffer from or by
reason of the deduction of membership dues from the pay of any em-
ployee to the provisions of this Artiele,

Artiele 6,- HORKING
a) The regular working schedule shall be no more than nine (9)
hours per day or forty-five (45) hours per week, to be worked
in a period of five (5) days from Monday to Friday, inclusive,
Each vork day shall start at 7:00 A,M, and shall end the folle-
ving norning at 7:00 A,M, Bach work week shall start at 7:00 A.M,
Monday morning and shall end the following Monday morning at 7:00
A.M, Time worked between 7:00 A.M, Saturday morning and 7:00 A.M
Sunday morning shall be considered Saturday time, and time worked
between 7:00 A.M. Sunday morning and 7:00 A.M, Monday morning shall
be considered Sunday time, The same rules shall be applied in the
determination of holiday time,

b) A regular lunch period of one hour shall be given te employees
except in emergency,

€) Any time worked over nine (9) hours per day or forty-five (45)
hours per week or on Saturday shall be considered overtime and
shall be paid for at the rate of time and one-half,All work per-
formed on Sunday or on any of the following holidays shall be
paid for at the rate of double time!

New Year's Day Good Friday
Epiphany 8t. John Baptist Day
Labour Day Dominion Day
All Saints Day
Conception Day
Christmas Day

If any of the aforementioned hodidays fall on Sunday, the day to

be observed as declared by statute or decree shall be treated and

paid for as a holidays

d) In the event nor work is performed upon one or more of the
following holidays

Nev Ygar!s diy
Epiphany
Labour Day
Christmas Day
Good Friday
St. John Baptist Day
Dominion Day

each empleyee eligible therefor shall receive nine (9ÿ hours
pay for each of said holidays on which no work 1s performed,

saié pay to be computed on the basis if the hourly rate. (ex-

cluding overtime), received by him on the last full day of em-

ploymeht prior to the holiday for which payment is made, An om

ployee to be eligible for payment for a holiday not worked shall

have been actively employed by this company not
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less than eight (8) hours during the thirty (30) calendar
day period immediately preceding the holiday,

| e) Premtum rates and pay for holidays not worked shall not
! by pyramided, and the company will not be obligated to pay
» on any day more than the highest single applicable rate,;

; Article 7. YACATIONS:
F
? a) Every employee shall be eligible for a vacation of twe

(2) calendar weeks at a time selected by the company between
- June lst and August 15th, provided, however, that if his vace-

tion compensation computed in accordance with paragraph "b* ia
less than his straight time average wage for the two (2) full
Weeks immediately preceding June lst, he may, with the pernis-

€ sion of the management, be allewed to work during a part or all
of the vadation period provided there is work available.EB

z b) An enpleyse on vacatien shall receive as compensation the-
k refor the applicable percentage set forth in the folleving a}-
LL plied to the total wages he received from this Company for the
5 52 weeks ending at the end of the work week immediately prece-
+ ding June lst of the year in which he is entitled to a vacation,

x (1) Less than 2 years continuous service  -2%
à

j (2) 2 years but less than 3 years continuous
B service -24%

= (3) 3 years but less than 4 years continuous
x service -3%

(4) 4 years but less than 5 years continuous

b
:

W
N
e
n

+ service

| i (5) Over 5 years contintous service =A%
2."

ce) For the sole purpose of the vacation plan, an employee
SY; shall be considered to be in continuous service from the
or date of employment tp the date he quits, is discharged, or
3 having been laid off, fails to return to work within five
_. (5) days after having been notified so to do, or, having
* been laid off, has been continuously laid off for a period
’ of six (6) months prior to June lst,

d) Any employee eligible for a vacation who is on a lpy-eff
during the time his vacatien is scheduled shall at the begin-
ning of the scheduled vacatien period receive his vacation check
and shall be considered to have had his vacation,

+
+

À
Ch

er

Article 8,-

 

a) For the purpose of this agreement a grievance shall be
defined as a difference arising between an employee and the
Company, or between the Union and the Company, as to the
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Article 9-

Se

meaning and applicatiem of the provisiens of this Collective
Labour Agrcement,

b) The Unien shall furnish the Company with the names of three
individuals serving as the grievance committee, and the Company
shall recognize the right of such individuals tp present grievan-
ces in sccerdance with the rrocedure outlined in this article,

c) Grievances not settled in the plant between the foreman and a
member of the grievance committee, shall be presented in writing
and discussed by the whole committee with the General Manager of
the Company,

d) Either party may request that the aggrieved employee be present
at the discussion,

e) In the settlement of any grievance, the Grievance Committee shall
have the right to call in higher officers of the Textile Workers Unien
of America (C.I,0.=C.C,L.) not in the employ of the Company, to assist
fn obtaining a settlement,

£) The Company agrees that it will promptly consider all facters re-
lating to the grievances and make a prompt decision, This decision,
1f not accepted by the Union, shall not ppevent the Union from seeking
such relief as is provided by the Quebec labor laws,

JOBCLASSIFICATIONANDWAGESCALE:

a) The following job classification shall become effective for all
hours worked on or after July 1st, 1952, and shall continue in effect
throughout the life of this agreement, The wage rates set forth in said
job classificatien shall become effective for all hours vorked on or after
July lst, 1952, and shall continue in effect through December 31, 1952,
Effective January lst, 1953, said wage rates shall be increased by one cent
per hour and the increased rates shall continue in effect throughout the
remaining life of this agresment,

Cc - Tg

Felter operators
Gang stitch sewing machine operators,
Needle loom operators
Opening line operators
Checker, receiver and shipper (leading hand)
Garnett tender (garnett man)

. Cutting table (leading hand only)
Sizing machine operators (leading hand only)
Overcasting machine operators XEEERIXEJXX
Shredding operator

2- -

Felter laytp men
Seving nachine laykp men

FONE ue ST Ve RoWFulpar,K €TE
Re ME Ts aegE ee
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Rate(cent)

Needle Reem iayup men
Cutting table helper
Garnett or opening line feeder,
Overcasting machine helper
Mechanical rug Wapper- operator
Burlap sewing machine amt roll up~ operator
lisedlo board repairpan

- f ’ Ot

Car loaders, unloaders and hand truckers
Sizing and drybng helpers
Wrappers and packars
Yard men
Mechanical rug vrapper- helpers
Burlap sewing rachine and roll up helpers
Porter and waste collectors .

2recialty

Mechanics Rate $1,10 per hour
Mechanics helper Rate .98 per hour

») Except mechanics, who will receive their regular rate regardless
of the character of the work performed, employees when working om amy
of the operaylons above listed shall receive the rate for such opera=
tion, except that an employee who works on two or more operatiens in
the same day shall receive the hourly rate d the highest rated opere-
tion on which he vas engaged durâng the day.

c) 1.

3e

A cost of living bonus will be paid to all empleyees weekly
in each month in which the cost of living index, as publis-
hed by the Canadian Department of Labour. for the whele of
Canada is in excess of said cost of living index as of July
1st; 1952, by one full point or more, It is agreed that said
cost of living index as of July lst, 1952 was 186,7,

The cost of living bonus shall be computed on the basis
of 1/2¢ per hour multiplied by the number of full points
the said cost of living imdex exceeds 186.7 applied to the
number of hours worked in the applicable week, The amount

so determined shall not represent an increase in the base
rate for the purpose of determining overtime compensation,

Each nev cost of living index shall become effective on the
Monday morning, following its publication, and shall continue
in effact until the Monday norning following the publication

of the cost of living index for the next aubsequent monthe
a



ke” In the event said cest of living index is changed materially
as the result of a change in the base period or in the method
used in its computation, the said cost of living index of 186,7
as of July 1st, 1952 shall be adjusted to conform with the nex:
index on the basis of the relationship between the old index on
its last date of publication and the new index on its first date
of publication,

(d) A premium of five cents (5€) per hour will be paid to all employees for
work performed detigeon 5 P.M, and 7 A.M, provided, however, that no em
ployee engaged on day shift who bagan work at 7 A.M, shall be entitled
to receive said premium for work performed subsequent to 5 P.M,

Article 10- SENIORITY;

a) Ability being equal, seniority shall be followed im the case
of layoff and rehiring after layoff,

b) An employee shall cease to be entitled to seniority, if:

1, He quits voluntary;

2, is dismissed for cause and not reinstated}

3. he has been laid off and does not retirn to work within

five days after call by NNEBEEEEXXEXX personal notifica-
tion sent to him either by messenger or by notice sent te
him at his last known address by registered mails

Le he has been laid off for six months or more,

¢) The Company shall maintained a seniority list which shall be posted
in the Plant or otherwise mate available for examination by any em
ployese

d) In th» case of layoff only, top seniority rating, will be given to the
employees serving as President and Members of the Grievance Committeep
of the Union,

re e) The Cmmpany shall continue to make reasonable provisions to protect
à | the sifety, health and welfare of its employees while at work,

Article l1.- AGREEMENT:

a) Ths present agreement shall continue for a period of one year,
from the first day of July, 1952, and itshall be remeved with
ful force and effect far adiitional periods of one year, unless
it 4s terminated by one party or the other, by notice in writing
de.ivered to the other party, within a delay which shall net be
more than sixty days nor less than thirty days prior to the expi-
ration of each period,

a Pa a. A © 5 of cea WC - HER AUS. à : =+ : = x € + . . RMPRE hs E : Feu . 200 ia. 2 Poy=NT
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IE WITNESS WHEREOF, the parties herete have caused this agreement
to be executed by the hands of their duly authorised representatives
this day of December,1952,

TEXTILE WORKERS UNION OF AMERICA
LOCAL #1185

Edgar Vadsboncosur, Président

Remiliard

Rangourt

DOMINION HAIR FELT CO, LIMITED

President
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This Agreement made and entered inte es of the lat day of July, 1941 ,

THE TEXTILE WORKERS UNION OF AMERICA, Local No, 1185, affiliated vith the
Greater Montreal Textile Joint Board, C.1,0, CeCele having ite prinei-
pal place of business at 2020 Clarke Street, in the City end Distriet ef
Montreal, Province of )ushes,

HEREINAFTYR STYLED THE UNION,

ARD

DOMINION HAIR FELT CO,LIMITED, a body polities and eerpsrate having its
heu | office at 131 Cellin Street, in St.Johme, District of Iberville,
Province of Juebee,

HEREINAYTR STYLED THY COMPANY

 

Artiele I.- [URPOOE
a) This iz a voluntary agreement entored into Wy the signatory parties
for the murpose of establishing and maintaining harmonious relations bete
Joon the Company and ite emnloyees, andl to set forth the basis agresment
covering rates of pay, hours ef employment, ani oth:r conditions of eme
ployment to be observed by the parties herste,

Article 2. LOCOGNITION.
a) This Agreement shall cover all employees of the eompany except office
employees, supervising foremen ani superint.nlents, vatehmen, pover plant
eaployens, and employees enguged in a vork ef a confidential nature,

») The Company recoguises and accords te the Union the exclusive right
and pover to represent all enployees for the purpose of bargaining and
soncluding a Collestive Labour Agreement with respect to relations bete
veen the Company anil the Union, and hours of employment, rates of pay,
and all other conditions of employment of such employees, ard the Come
pany agrees not to negotiate or barçain cellectivaely with any other ore
ganization or group of employees during the life of this agreement.

Article 3.- HQUICESL
a) The Union shall have the right to post notices on a beard placed in
a convenient spot on the company's property stating time and place of its
meetings or other news of interest $0 its nsmbdors,

Article 4. PAX AN : ABSENCE FROM | FOR UNION JIT IES
a) Grievance and nopotistion mentings shall be held ne eftener than ne=
cessary, but if held during hours in which the plant is operating, a
reasonable number of employees attending such mesctings will be compense=
tad at their regular rate of pay. In no event, vill smnloyees be Gone
pendated for app=aring as witnesses Lefore i'rovingial er Federal lioards
ef Conciliution or of Arbitration or other gov :rnement bodies

 

bd) The delegate or delegates shosen by the Union to represent it at the
annuel National Convention of the Canadian Congres of labour will be
granted the necesrary leave of absence without pay to attend such ocenven=
tion,

Article 3.- CHECK-QFF
a) The Company agrees to deduct and te pay to the Tresswrer of the Union
against his or her receipt therefor in the name of the Union, membership
dues frem pqy checks of each employees vho signs and files with the Come
pany written authorisations in the folleving form
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" I hereby autheriye and direct Deminion Hair
Felt Co. Limited te deduet each month fron earnings

due ne the membership dues of monthly, vbidh
I have agreed to pay, and to pay the sane te the

Treasurer of the Textile Herkers Union of America,

Canadian Congress of labour,

"this suthorisation shall be irrevosable for a

period of one (1) year from the date hereof or until

the termination date of the agreement dated July, I,
1951, between the Company ani said Union, whishever

oceurs, seoner, and thereafter this authorisation
shall be revocable at any tine of ny election by

written notice signed by ne and submitted to the

Company,

(signed)

Dated ene*

b) The Union agrees to furnish to the Cempany evidence ef election of the

Treasurer of the lecal awtherised te receipt fer moneys dedusted for mem-

bership dues under this Artisle, together vith a spesinen of sueh Treasue

rer®s signature.

e) The Union agrees that it vill indemnify and hold the Conpany harme

less against all loss or demage that it may suffer from or hy reason ef

the dedustion of membership dues from the pay of any eapleyeepursusat

to the provisiens of this Artiele.

Article 6JRKING

NOUSSH

a) The reular vorking schedule shall be ne mere than nine (9) hewrs

per day ar forty-five (45) hours per wes , te be worked ia a period ef

five (5) days fren Monday to Friday, inelusive, “sch werk day shall

start at 7,00 A.M. and shall end the following merning at 7.00 AN,

kagh werk week shall start at 7,00 .M. Monday morning and shall end the

following morning and 7.00 i.¥. Juniay morning shall be considered Sat-

urday time, ani time werked between 7 ,00 AJM. Mmiay morning an 7,00

an. Monday merming shall be considered Sumlay time. The sams rules

shall be applied in the determination ef Holiday time.

db) A regular lumeh peried of ome hour shall be given te enplayess en

eopt in emergency.

e) Any time vorked ever nine (9) hours per day er ferty-five (45) hours
per vesk or on Saturday shall be considsred overtime and shall be paid

fer at the rate of time and ome-half, All werk performed on Sunday or en

any of the folleving helidays shall be paid fer at the rete of double

 

tine)

Bev Year's Duy Geod Friday
Epiphany 3t John Baptist Day

labour Dominion Day
All Saints Day
Cenceptien Day
Christmas Day

If any of the aferementioned holidays fall en Sunday, the day te be ob»

served As leclared by statute er decres shall be treated and paid fer as

a holiday, |

b) In the event ne werk is performe! upon eme or mere of the felleving

holidays
Nev Year's Day Geod Fridey

Labour Day St-Jean Beptist day
Christmas Dey Demidion Day.



3.

each employee eligible therefor shall receive nine (9) hours pay fer saoh
of said holidays on which no werk is performed, said pay to be somputed
en the basis of the howrly rate, (exclwiing ov rtime) received by him on
the last full day of empleymunt prior to the holiday fer which payment is
made, An employee to be eligible for payment for a holiday mot worked
shall have been actively employed by kis conpuny hot less than eight
(8) hours during the thirty (30) calendar day prriod imseiia:ely preced-
ing the holiday

©) Premium rates ani pay for holidays not worked shall net be pyrmehided,
and the company vill net be obligated to pay om any day mere than the
highest single apnlicable rate, 3

Article 7. JY.CALIQIS |
a) Every emplayee nhall be eligible fer a vacation of two (2) caleniar
weeks at a time selected by the company botwesen June 1st ani August
15th, provided, hevever, that if his vacation eompensstion computed in
escordance Ath parag-aph "b¥) ir less than bis straight time average wae
ge for the tw (2) full weeks immeliately precéfing June let, he may,
with the permission of the manageusnt, be allowed to work during a part
or all of the vacation period provided there is werk available,

b) An enployes on vacation shall receive as compensation therefor the
applicable percentage set forth in the felleving applied to the total
vagns he received from this Company for the 52 veeks ending at the end
ef the vork veek immediately preesding June lst of the year in thieh he
is entitledte a vasations

(1) Less than 2 yours continuous service 2%

(2) 2 yeare but less than 3 years contime

 
ous service. 2

(3) 3 years ut loss than { years continue
ous sarviee »

(A) 4 years but less then 5 years contime
ous sarviee,

(5) Over 5 years eontimious serviee A

e) Fer the sale purpose of the Vacation plan, an employee shall be eons
sidered to be in continuous service from tha date of enpleyment te the
date he quits, is discharged, or having been laid off, fails te return
%0 work within five (5) days afte having been netifield so to do, or,
having bbealaid off, has been continuously laid off for a period of
six (6) months prier‘ Le June lat,

4) Any employee eligible for a vacation whe 1s on a lay-eff during the
time his v cation i: scheduled shall at the begiming of the scheiuled
Vacation period receive his veeation check and shall be considered te
have had his vacation,

Artiele 8, §} AL A MMI IER AN BRT VANCE PROCHAINES

a) For the jurnore of this agreement a grievance shall be defined as a
difference arising between an enpleyos and the Canpany, er between the
Union and the Coxpany, as te the meaning and epnlication of ths provie
sions of this Colleetive Labour Agreement.

    

 

     

b) The Union shall furnish the Corpany with the neases af three indivie
duals serving es the grievance committees, and the company shall recog
aise the right of sush individuals to present grievances in accordanes
with the precedure outlinei in this artiele.

e) Grievanoenet set:led in the plant between the fereman and a mnamber
of the Grievance Committee, shall be presented in writing and diseussed
by the “hele comittes vith the veneral Mansger of the Cempany,.
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d) Sither party =ay request that the acgtieved enplayes be present at
the discussion.

6) In the settlement of any grisvance, the Grievance Comittee shall gave
the rightte c1ll in higher officers of the Textile Vorkere Union of

Amerion (C.1.0.«C.Co Le ) net in the empley ef the Cexpany, te assist in
obtaining a settlement,

f; The Company agrees that it vill promptly consider all fagters relate
ig to the grievance and make a prompt decision, This decision, if

not accepted by the Union, shall not prevent the union from seeking

such relief has is previded by the <usbes Labor laws,

Article 9. AT IL ‘>

a) The follo-ing jobs classificstion and Jage Seale shall be put into af-

feat as of July the first, 1951, and shall remain in effect during the
life of this collestive Labour Agreeuent, subject te the other previsiens

ef this artiele.

Class 1. Sais

Yeltar oporators
Cangs stiteh sewing aaghine eperetors
Needle leca eperutors
Opening line operaters
Checkers, receiver and *hippor (leading hand)
Garnett tender (yarnett man
Cutting table (leeding hand only)
Sizing machine operstors (leaiing hand only)
Ovorcasting nachine operators
Shresding machine eperator

Class 2.

Halpers=‘ala

92

centsnechour

Felter layup men
Seving machine layup nan
Needle lesca layup mem
Cutting table helper
Garnett or opening line feeder
Ovorcestiag machine helper
Mechanical rug wrapper- eperator
Burlap sewing machine and rell ups oporater

Class 3.- fatal

Car loaders, unloaders, and han! truckers
Needle board repairmen
Sising end drying helpers
Wrappers and paskers
Tard nen
Mechanical rug wrapper- helpers
Burlap sewing machine and rell wpe helpers
Porter and vaste ecllesters

Soacialty Men.

Mechanies Rate 61.04 per hour
Mechanics Helper Rate 092 per hour

b) Except me¢hanies, who will reesive their regular rete regardless of
the character of the werk performed, employees vhen working on any of
the operations above listed shall receive the rate f r such operatiom,
except that an employee who works on two er mere operations in the sane
das shall receive the hourly rate of the highest rated ‘reration on which
he was engaged during the day.
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e) À oest of living berms will be paid to all employees weekly in oseh
morth fn vhieh the cest of living index, as published by the Cana-
dian Departwent ef Labeur, for the whole of Canadas 4s in excess of said

cost of living index as <f July lst, 1751, by one full point or more, It

1s agreei that said eost of litäng index as of July lst, 1951, was 184.1.

2 The cout of living benws shall be eomputed on the basis ef 1/24
per how multipliel by the number of full points the said cost of living

{sdex exceeds 184.1 applied to the number of hours worked in the
applicable week, The amount se determinei shall not represent an in
ereass in the base rate for the purpose of determining evertine eerpen-

sation

3, Each new cost of living index shall beocme effective cn the Monday

morning following its publication, and shall sontinue in effeat until

the Moniay morning follewin; the publication of the cost of living index

for the next subsequent month,

Ae In the event said cost of living index is changed materially as
the result of a change in the base period or in the method wsed in its

somputation , the said cost of living index ef ,1B4.1 as of July let,

1951 shall be adjusted to eonform with the nev inlex on the basis of the

relationship betwien the old index on its last date of publicat on and
the nev index on its first date of publication,

d) A preuiun of {ive cents (5¢) por hour will be ‘aid to all employees
for work performed between 5 P.M. an! 7 A.M. provided however, that
ne enployee engaged on the day shift who began work at 7s A.M, shall be
entitled to receive said prenium for work p.rformed subsequent to 5 P.M,

Artisle 10,
a) Ability being s sonterity shall be felleved in the c se of laye
off and rehiring afterlayeff.

b) Aa employee shall cease te be entitled te senierity, if:

£ Ne quits voluntary;

2, 1» dismissed for cause and not reinstated;

3. he has been laid off fer six months er move,

e) The Company shall meintaim a seniority list whieh shall be posted in
the plant or otherwise made availible fer examination by amy employee.

d) In case of layoff only, top seniority rating will be given to the
employees serving as President amd Members of the (Grievance Commitee
of the Mnion, |

e) The Company shall continue te make ruasonable provisions te pretest
the safety, health and welfare of its empleye-s while at werk,

Artiele IL. DURATION OFAGRREUENX.

a) The present agreement shall continue for a period of one year, fren
the first day of July, 1951, and it shall be renewed with full foree
and effect for additional periois of one ysar, unless it is terminated
hy one party or the other, by notice in writing delivered to the other

» Within a delay which shall not be more than rixky days nor less
than thirty days prier to the expiration of each period,



6. +

IN WITNESS WEVEEN,the parties herete have caused this agreement to be

executed by the hands ef thair 4uly authorised representatives this

day of Auçust 1951.

TEXTILE WORK'RS UNIO: OF AMERICA
LOCAL 1183

Vadshonooeur
dent Int. Ud,

Local 1188

Gérard Rancourt, direster

QREATH.R MONTREAR THXTIL JOINT BOAKD (TWRA,«GIU)

DOMINION MAIR FFLT CO.LINITED

No.5.MaKay, prés.
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PREMENT GREE .

This Agreement, made and entered inte this lst day of July, 1949

by and between DOMINION HAIR FELT CO. LIMITED, hereinafter referred to as

the "Company" and THE CANADIAN CONGRESS OF LABOUR, herein representing and

acting for its chartered local. Local No, 1 of its branch, THE CANADIAN

m
s
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w
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n
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n
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“
4

UNION OF FELT WORKERS, hereinafter referred to as the "Union", for the

purpose of modifying Articles of Agreement dated July lst, 1948.-

WITNESSETH

WHEREAS, Article of Agreement dated July lst, 1948 were re-

opened for further negotiation by the Union as provided for in Article 1l

thereof, and

WHEREAS, as the result of further negotiations, the parties

hereto desire to modify said Articles of Agreement dated July lst, 1948

 

only to the extent of establishing wage rates to be in effect from July lst,

1949 through Jue 30, 1950, B

NOW THEREPORE, it is agreed that wage rates provided for in

we
a
R
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s

y
“

;

Article 9 of sald Agreement shall be increased by an amount of eight (84) cents

per hour for all classifications, and that said increased rates shall con-

tinue in effect from July lst, 1949 through June 30, 1950, and from year

to year thereafter unless either party gives the other party notice as

provided for in Article 11 hereof,

IT WAS FURTHER AGREED, that all other provisions of Articles ‘a

of Agreement dated July last, 1948 shall continue in effect withaut modi- i

fication from July lst, 1949 through June 30, 1950,

AS
,
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IN WITNESS WHEREOF, the partles hereto have caused this agreement

to be executed and their respective seals to be affixed by their respective

officers thereunto duly authorized, the day and year first above written,

<r
c
l
s
p
l
p
o
n

CANADIAN CONGRESS OF LABOUR.

Jacques Chaloult.

 

“Roprésentative,

CANADIAN UNION OF FELT WORKERS.

LOCAL No. le

Rosario Trudeau.

J. Emilien Beaulne.

Edgard Vadeboncoeur.

DOMINION HAIR FELT CO. LIMITED.

i.8.M0 Kay. Pres.”

 



Article 1.

Article 2.

   

 

This Agreement made and entered into this lst day of July, 1948.

BETWEEN

THE CANADIAN CONGRESS OF LABOUR, Labour Organisation having
its head office and principal place of business in the City
of Ottawa, Province of Ontario, and a branch office at 2020
Clark Street, in the City and District of Montreal. Province
of Quebec, herein representing and acting for its Chartered
Local, LOCAL No. 1, of its branch, THE CANADIAN UNION CF
FELT WORKERS, and duly authorized for these presents by re-
solution dated the day of 1948, and attached
hereto as schedule "A",

HEREINAFTER STYLED THE UNION,

AND

DOMINION HAIR FELT CO.LIMITED, a body politic and corpora-
te having its head office at 131 Collin Street, in St-Johns,
District of Iberville, Province of Quebec,

HEREINAFTER STYLED THE COMPANY.

(EX NE FN ENE NEENNNERERNNNYN NEN

GENERALPROVISIONS

PURPOSE

a) This is a voluntary agreement entered into by the signatory
parties for the purpose of establishing and maintaining har-
monious relations between the Company and its employees, and
to set forth the basic agreement covering rates of pay, hours
of employment, and other conditions of employment to be ob-
served by the parties hereto.

COGNIT 3

a) This Agreement shall cover all employees of the Company ex-
cept office employees, supervising foremen and superintendents,
watchmen, power plant employees, and: employees engaged in a
work of a confidential nature.

b) The Company recognizes and accords to the Union the exelu-
sive right and power to represent all employees for the
purpose of bargaining and concluding a Collective Labour
Agreement with respect to relations between the Company and
the Union, and hours of employment, rates of pay, and all
other conditions of employment of such employees, and the
Company agrees not bo negotiate or bargain codlectively with
any other organization or group of employees during the life
of this Agreenent.
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Article 3.- POSTINGNOTICES:

a) The Union shall have the right to post notices on a Boardplace in a convenient spot on the company's property stating
time and place of its meetings or other news of interest to
its members,

4

Article 4,- PAY A VE OF ABSENCE FROM UNIONACTIVITIES :
a) Grievance and negotiation meetings shall be held no oftenerthan necessary, but if held during hours in which the plantis operating, a reasonable number of employees attending suchmeetings will be compendated at their regular rate of pay.In no event, will employees be compensated for appearing aswitnesses before Provineial or Federal Boards of Conciliationor of Arbitration or other government bodies,

b) The delegate or delegates chosen by the Union to representit at the annual National Convention of the Canadian Congressof Labour will be granted the necessary leave of absence with-cut pay to attend such convention,

ticle 5,- CHECK

a) The Company agrees to deduct, and to pay to the Treasurer ofthe Union, against his or her receipt therefor in the name ofthe Union, membership dues from pay checks of each employeewho signs and files with the Company written authorizations inthe following forn :

" I hereby authorize and direct Dominion HairFelt Co. Limited to deduct each month from earningsdue me the membership dues of monthly, whighI have agreed to Pay, and to pay the same to theTreasurer of Felt Workers Local No; 1, St-Johns,Quebec, chartered by the Canadian Congress of Labour,

"This authorization shall be irrevocable for aperiod of one (1) year from the date hereof or untilthe termination date of the agreement dated July 1,1948, between the Company and said Union, whicheveroccurs sooner ; and thereafter this authorizationshall be revocable at any time of my election bywritten notice signed by me and submitted to the

 

 

Company,

(61gned)

Dated "

b) The Union agrees to furnish to the Company evidence of olect-tion of the Treasurer of the Local authorised to receipt formoneys deducted for membership dues under this Article, to-gether with a specimen of such Treasurer's signature,

c) The Union agrees that it will indemnify and hold the Companyharmless against all loss or demage that it may suffer fron orby reason of the deduction of membership dues from the pay ofany employee pursuant to the provisions of this Article,

AreAlodameas me»
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Article 6.- WORKING :

a) The regular working schedule shall be no more than nine (9)
hours per da; or forty-five (45) hours per week, to be worked
in a period of five (5) days from Monday to Friday, inclusive,
Each work day shall start at 7:00 A.M. and shall end the
following morning at 7:00 AM. Each work week shall start
at 7:00 A.M. Monday morning and shall end the following Monday
morning at 7:00 A.M, Time worked between 7:00 A.M, Saturday
morning and 7:00 A.M. Sanday mornigg shall be considered Sat-
urday time, and time worked between 7:00 A.M, Sunday morning
and 7:00 A.M. Monday morning shall be considered Sunday time.
The same rules shall be applied in the determination of holi-
day time, a

b) A regular lunchperiod of one hour shall be given to
enployees except in emergency.

8) Any time worked over nine (9) hours per dayor forty-five
(45)hours per week or on Saturday shall be sonsidered overtime
and shall be paid for at the rate of time and one-half. All work
performed on Sunday or on any of the following holidays shall be paid
for at the rate of double time :

New Year's Day
Epiphany
Good Friday
St=John Baptist Day
Confederation Day (Dominion Day)
Labour Day
All Saints Day,
Conception Day
Christmas Day.

if any of the aforementioned holidays fall on Sunday, the
day to be observed as declared by statute or decree shall be
treated and paid for as/foliday. Premium rates and pay
for time worked on Saturdays. Sundays, and holidays shall not
be pyramided, and the Company will not be obdigated to pay
on any day more than the highest single applicable rate.

Article7.- VACATIONS

a) Every employee shall be eligible for a vacation of one week
(5 regular working days) at a time selected by the Company be-
tween May lst and August 3lst, provided he shall be in the enploy
of the Company on or before May lst of the year in whidh he is
entitled to a vacation.

v

b) Every employee shall be eligible for a vacation of two weeks
(10 regular working days) at a time selected by the Company be-
tween May lst and August 31st, provided he shall have been c on-
tinously employed as defined in paragraph (d) for five years
prior to May lst of the year in which he is entitled to a
vacation,

o) Employees on vacation shall be compensated as follows ;:

(1) An employee eligible for a vacation of one week
shall receive as com;ensationtherefor two per cent
(2%) Of the total wages he received from this com-
pany for the 52 weeks ending on the Sunday preced-
ing May lst, of the year in which he is entitled to
a vacation,

 



 

(2) An employde eligible for a vacation of two weeks

shall receive as compensation therefor four per

cent (4%) of the total wages he received from

this company for the 52 weeks ending on the Sun-

day preceding May 1st of the year in which he is

- entitled to a vacation,

d) For the sole purpose of the vacation plan, an employee

shall be considered to be in continuous service from the

date of employment to the date he quits, is discharged, or
having been laid off, fails to return to work within three
(3) days after having been notified s® to do, or, having
been laid off, has been continously laid off for a period
of six (6) months prior to May lst,

°) Any employee who ceases to be an employee prior to May lst
of the year in which he otherwise would be entitled to a vaca-
tion shall have no right to vacationpay.

f) Any employee eligible for a vacation who is on a lay-off
during time his vacation is scheduled shall at the begin-
ning of the scheduled vacation period receive his vacation
check and shall be considered to have had his vacation.

Article 8.- NCE COMM A ANCEPROCEDURE

a) For the purpose of this agreement a grievance shall be
defined as a @ifference arising between an employee and the
Company, or between the Unbon and the Company, as to the
meaning and application of the provisions of this Collective
Labour Agreement,

b) The Union shall furnish the Company with the names of three
individuals serving as thegrievance committee, and the Company
shall recognise the right of such individuals to present
grievances in accordance with the procedure outlined in this
article,

6) Grievance not settled in the plant between the foreman and
a member of the grievance committee, shall be discussed by
the whole committee with the General Manager of the Company.

d) Either party may request that the aggrieved employee be
present at the discussion,

e) In the settlement of any grievance, the Grievance Committee
shall have the right to call in higher officers of the Cana-
dian Congress of Labour, not in the employ of the Company, to
assist in obtaining a settlement.

f) The Company agrees that it will proupsly consider all fac=
tors relating to the grievance and make a prompt decision,

Article 9.- _JOBCLASSIFICATIONANDWAGESCALE

a) The following Job Classification and Wage Scale shall be
put into effect as of July the first, 1948, and shall remain
in effect during the life of this Collective Labour Agreee-
ment,

on re Vv pMAAAR ©
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Glass I- Machines Operaters- Kate 69) cents pe |
 

Felter Operators
Gang stich sewing machine operators
Needle loom operators
Opening line operators
Checker receiver and shipper (leading hand)
Garnett tender (¢arnett man)
Cutting table ( leading hand only)
Sizing machine operators (leading hand only)
Overcasting machine operators,

a8 2-_ Helpers- Rate

64cents

per

hour

Felter layup men
Sewing machine layup men
Needle loom layup men
Cutting table helper
Garnett or Opening line feeder
Mredding; machine operator
Overcasting machine helper

- bourers- © Cents per hour

Batt carriers
Car loaders and unloaders
Needle board repairmen
Sizing and drying helpers
Hand truckers
Wind-up machine
Wrappers and packers
Yard men

 

Porter
Trimmings and Waste Collectors

Speciality

Mep

Mechanics Rate 76 cents per hourMechanics Helper Rate 64 cents per hour
b) Except mechanics » Who will receive their regular rate re-gardless of the character of the work performed, employeeswhen working or any of the operations above listed shall re-ceive the rate for such operation, except that an enployéewho works on two or more operations in the sane day shallreceive the hourly rate of the highest rated operation onwhich he was engaged during the day,

c) In lieu of retroactive compensation the company agrees toPay, for 1948 only, each employee persently em loyed, addedcompensation in the amount of ten percent (108) of said em-Ployee's earnings at straight time rates for all hours workedbetween April 1st, 1948 and June 30, 1948, both inclusive,Payment of said added compensation will be made as prompsly&s the amount can be determined,

Afticle 10.- SENIORITY

a) Ability being equal, seniority shall be followed in thecase of layoff, rehiring, after layoff, increase or decrease,
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b) An enplèyee shall cease to be entitled to seniority, if ;
l. He quits voluntary ;
2, is dismissed for cause and not reinstated 33. he has been laid off and does not return to work, within three days after call by personal notifica-tion sent to him either by messenger or by noticesent to himat his last known address by registeredmail.
4. he has been laid off for 8ix months or more,

c) The Company shall maintain a seniority list Which shall bepested in the Plant or othewwise made available for examina-gion by any employee,

d) In case of layoff, only, top seniority rating will be givento the employee serving as President of the Union,
Article 11.-

DURATION

OF

AGREEMENT

:
a) The present Agreement shall continue for a period of oneyear, from the first day of July, 1948, and it shall berenewed with full force and effect for additional periods ofone year, unless it is terminated by one party of the other,by notice in writing delivered to the otherparty, within adelay which shal} nôt be more than sixty days nor less than
thirty days prior to the expiration of each period,

IN WITNESS NHERE(F, the parties hereto have caused this agree-
ment to be executed by the hands of their duly aut)orized
Tepresentatives this 14th day of July 1948

CANADIAN CONGRESS CF LABOUR

Jacques Chaloult
presentative

CANADIAN WNION Op FELT WORKERSLOCAL NO. 1

Edgar Vadeboncoeur

Besario Trudeau

Henri Cantin

DOMINION MAIR FEIT CO, LIMITED

N.S.McKay
President
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This Agreement nade and entered inte this 11th day of April, 1947, Wy

and between Bemtnion Nair Felt C., LV. (hereinafter referred to an the "OCempany”

s
u
i
E
S
d
i
n
t

and the Censdian Union of Felt Werkers,losal No, 1, 5¢,Jekms, Quedes, chartered Ny

the Cenadian Congress ef Leber (hereinafter referred te as the “Unien”,

ARTICLE

(a) The is a voluntary agreement enterod inte by the signatery per-

ties for the purpose of establishing end maintaining hermonious relatiens between

the Compeay and its empleyees, and to 88% forth the banie agreement covering

rates of pay, hours ef exploynent, and other conditions of enployment to de ebsez- «

ved by the parties hereto, |

(b) The Company recognizes the Union as the exclusive colleotive bez-

gnining agoney for the employees of the Company herein specified, and will net

 

negotiate er bergain eolleetively with aay other laber erganisasioa er group

of employees during the life ef this agreement,

(eo) This agreement shall cover all empleyees of the Company exeept €

office employees, supervising fereman and superintendents, watchmen, power plant

employees and employees emgaged in a work of a confidentiel nature,

ARTICLE

Nothing in this agreement shall be interpreted as à limitation en the

management of the Campeny in the exereise of its usual prorogatives,

ARTICLE

(a) The fellowing wage scale snd job classification shall be put

into effeet} as of September 154k, 1948, and shall remain in effest during

the life of thisagreement; only employees presently employed shall de paid at  
said retes and will be paid et the rate of time and one half for any evertime

worked from the aforementioned date,

Rate ents per ho

Felter Operator

Gang Stiteh Sewing Machine Operator
Needle loon Operater
Opening Lins Operator
Checker, Recoeifer aad Shipper (leading hand)

.
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Garnett Tender

Outting Table (lesding hand only)
Sizing Meshine Operator (leading hamd oaly)
Overeasting Machine Operetor

Of

Felter Leyup Men
Seving Machine Leyup Men
Heodlt-LounLeyup Mens
Garnett or opening line feeder
Cutting Tablas Helper
Shredding Maghine Operetor
Overeasting Machine Helper
At the present time there are no employees classified
as Garnett or opening line feeder .

59
Batt Carriers
Car loaders and unloaders
Meodle boeré repairmen
Sizing and Dryer Helpers
Hand truekers
Wind-up machine
Wreppers and Packers
Yard men

cents

Porter
Trimmings and wmste collester

SPEOLALTY

Meshatiosy Rate 60 conts per hour
Meshanses'Helpers - Rate 55 cents per hour

(b) Exeopt es te mochanies, employees when working on axy of the

eperations above listed shall receive the rete for meh eperetion,

excopt that an employce working en êwo or more operetions shall reeet-

ve the hourly rate of the operation en whieh he was engaged for the

greatest member of hours in eseh week,

ARMICLEUAT

TAGATIONS
(a) Every empleyee shall be eligible for a vacation of one week (six

working lays) with pay at a time selected by the Company between June

1st and Augast 3lst of each year, provided he shall have beem eonti-

nuously employod es defined in peregreph (e) for one year prier te June

1st of the year in which he is entitled te à vacation,

(b) An employees who has eompleted less than ome years continuous ser-

vice during the twelve months prior to June first of the year in whieh

he is entitled to a vacation, will receive one-half day vacation with

pay for eaeh thirty days or fraction thereof of emplomnent,

REdentDosear,bis

+dns,De+CEE.+)
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(s) For the sele purpose of the vacation plan, en employee's period ef

continuous serviee shall be from the date of employment to the date he loses

seniority,

(€) Any employes whe in the year proéoding June first has had a leaveof

absense of tiirty days or more, or who is absent due to illness for a centinpous

period of thirty éays or more, shall forfeit one-twelfth of his vacation pay fer

each full unit of thirty deysof his absenÿb,

(e) Payment of vacation wnges shall be made in advance, and any empleyee

eligible tor a vacation who 1s on a layoff during the time his vacation is sehodu-

led, shall at the beginning of the sehoduled vacation period, receive his veasation

cheek, and shall be censidereé te have had his vacation,

(f) Vasation pay shall be 48 times the average hourly straight time rete

received by aa empleyes during the last two full payroll weeks he has worked pre

coding June first, [|

(g) The Company shell cooperate with the employees in the scheduling of ve-

cations, and if the plant is te be elesed during the veeqtion period, it will male

every effort consistent with goed business prectiee to adjust the slosing te the

desires of the employees, end shall give notice of such closing as for in aévense

es is possible,

ARIQLET

NORKING

(a) The regulary work week shall be no mers than forty-eight (48) hours

to be worked during the period frem Monday to Saturday inclusive,

(b) Bash work day shall start at 7:00 AM, when the day shift commen~

ces work, and shell end the following morning et 7:00 A,M, Beech work week shall

stert at 7:00 A.M, Monday morning , st whieh time the Monday day shift camenses

work, end shall end the following Monday morning at 7:00 A.M, Time worked between

7:00 AM, Sunday morning and £160 A.M, Monday morning shall be considered Sunday |

time, and the sams rules shall be used for the determination of holiday time,
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(e) A yegulaz lungh period of one hour shall be given te exployess

exeept to energensy.

(€) Any work performed over 9 hours in any eae day, er over 48 hours

in any week shall eomstitute overtime, and shall be paid for at the rete of time

and one-half, Daily snd weekly overtime shall net be duplicated in the come =

tation of evertime compensation .

(e) Any work performed oa Sumdays or oa the following helidays shall be

paid for at the rete of time snd one-half,

New Year's Day , Kings Day, Good Friday, All Saints Dey, Dominion Day,

St-John The Baptist Day, labor Day, amd Chriswmas Dey, ( Conception Day).

If any of the aforementioned holidays fall on Sunday, the day to be ed

served as declared wr-weciweed dy Statue or desyee shall be treated ad paid

for a8 the holiday,

ARTICLE VU

SENTORIIX
(a) Ability being equal, seaterity shall be follswed in the ease of

layoffs and of rehiring after layoffs,

(») An employee shall eease to be entitled %0 seniority if,

(1) The employee quits volumtarily,

(2) The euployee in dismissed for eause and not reinstated,

(3) The employee who has been laid off and does mot retura te work

within three days after eall hy persomal notification sent te bia

either by messenger or by notise seat to Aim at his last knewm

address by registered mail,

(4) The employee has been laid off for six noRthS or more ,

ARTICLE VA.

SELEVARCES

(a) Tor purposes of this egreement a grievanse shall be defined as a

differense arising between an employee and the Company es to the meaning and

application of ‘the provisions of this agreement. Buck gricvances shall be set-

tled in the following BCARY,.

(1) The Uniem shell furnish the Company with the names of three indi-

viduals serving as the grievanse or conciliation committee, anû the Company

shall recognize the right of such individuels to present grievances in accer-

dance with the prosedure outlined in this ertiels.

ll
]
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(2) Grievances mot settled in the plant between the foreman aad à mamb

ber of *he grievanee committee, shall be discussed by the whole committee with

the Generel Manager of the Company, Either party may request thet the aggrieved

employee be prosent at the diseussion, |

(b) The Company agrees that i$ whill promptly consider all faetors ye-

lating to the grievanse and make a prompt deeision,

(ec) The Uniom agrees that there shall be ne suspension of werk on ae

count of a difference of opinion with respeet to axy grievense, until all means

provided hereunder have been exhausted,

(à) Grievange meetings involving the grievance committep and the General

Manager of the Company shall mot be hold oftener than ones 8 month exsept ia

mergenay.

ARTICLE

This agreeueat shall beeoms operative oa lghrday of April, 1947, except

as otherwise provided fer im Artiele 111, end shall remin in full fores amd

effeet until the 30th day of June, 1968, end from your to mer thereafter, wa~

less either party shall have given to the other ot least sixty Gays prier +

Ake and of sueh first mentionné year, er of any meh subsequent renewal year,

written notice of the termination of the agreement at the end of sueh year,

IN WITNESS WESNESP the parties herete have caused this agreement to be

exesuted by the hands of their duly authorised representatives this ... .....

cersececday of April, 1947, |

SIGNED OM BAHALF OF LOCAL NO, À, CANADIAN UMION OF FEL? WORKERS:

Rosarie Tmdesu Henri Coutu
 

President

Vuillaneourt

For: Canadian Congress of Lebeuxs Generel Organisez

SIONED ON HSRALF OV DŒUKION HAIR YELT CO, LTD,

President.

WITNESS: Sebourin
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