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BETWEEN:

a body jolitic and corporate, duly
incorporated according to the Lawe

of the Dominion of Canaca, and dhaving
its head office and principal place
of bturiness at the City and District
of Montreal, ‘n the Frov'nce of
Québec, hereinafter referred to as
"tle Com any"

PARTY OF THE FIRST FART

AHI;:

THE lE[T RNATICNAL UNION, bNIs;Q AUTUL E1LE,
rl AND AGRICULTUR/L I SME

EK RS _OF ALERICA
hereinafter referred to as 'gho Union"

FARTY_OF THE SECOND PART

WITNESSETH:

The parties to these present and the empldyees
covere: by this Agreement agree mutually as follows:
ARTICLE 1, PURFUSES OF AGREEXENT

The intenticns and purposes of the parties to this

Agreement are to promote and im;rov; industriasl end economiec

relations between the employees and the Company, to provide
for orderly collective bargaining and to set forth herein the
rasie agreement covering the rates of pay, wages, hours of work
and conditions of employment to e ohserved between the parties
hereto.

i1t is recognized by this Agreement to be the duty
of the Company and of its employees to cooperate fully, indivi-
dually and collectively for the advancement of the said inten~
tions and purposes.

Any ;rovision of this Agreement which would or
mirht come into conflict with the present or future provisic.ns
of Federal or Frovincial laws, Orders=in=Council or Decrees of
all Government bodies having jurisdiction in such matters, shall

automasticelly bhe and hecome null and void.
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Article 2. REGOGNITION

The Company recognizes the Union for the term and
for the purposes of the present Agreement ss the sole collective
bargaining agency for the purpose of bargaining collectively for
all Company employees within the scope of this Agreemente The
employees s0 represented by the Union cénstitute the bargaining

apply
umit and the provisions of this Agreement shall only to

the employees in the said bargaining dnite

ARTICLE ¥.

EMPLOYEES COVERED _

The term""employees ", as used in this Agreement,
shall include all hourly paid,employees of the Company engaged
in production and maintenance in its Montreal plant: but shall
not include Department Heads, Foremen and others having the
powe® to hire, suspend or dimiss employees, plant protection
employees, salaried employevs, office employeés, and all those
engaged in a confidential capachtye.

The Company will negoéiate at all times during the

term of present Agreement,in the matter herein provi ed,

with the aceredited representatives of the uUniovu for thepurpose
of determining any disputes Ihlcflairlna ar‘ter the execution
herefor as to wages of work, working conditions or other
questions affee¥ing employeces falling withip the scope of the

present Agreement.

ARTICLL 4. MANAGLMANT

The Union recognizes Lhe right of the Company to
hire,promotey,iransfer,direct,suspend,or otherwise diascipline
of the
any employce,subject to he right employee concerned to
lodge 2 grievance in the menner end the extent herein provided.
Nothing in this Agreement shallbe interpreted as fimiting the

Company in eny way in the exercise of the regular customary

functions of masncgement.

W ke




ARTICLE &. REPRESENTATION
(a) The Union may appoint, and the Compeny shunll rego=-

gnize a Flant Committec composed of three members,all of mhom
must be members of the Unlon in good standing and eunployees of
the Company.

The Company angrees Lo give the additional re-
presentation to the extent of one e¢xtra Committeaman for each
additional one hundred employees it may hirc over two hundred
employees. The Union Ggrees to notify Company in writing
of the name of the members of the Committee who will be ajppointed
or elected in the various Ulepartment.

(b) The Union shall have the right to have either the
Reglonal iDireetor of the UAWeCIO, having jurlediction or an
International hepresentative of the UAW=CIlU, present st any
meeting between the Plant Committee and Management above the
level of Service Manager of the Iontllnﬁﬂrln.cb,unu above the
level of General Superintedent of the Manufactaring Division.
{e) It 1+ understood anc agreed? ‘hat Committeeman,as
well as other emplyocees, have regular duties to perform.
Committeemen, with the approval of Foremen or, in the absence

of Foremen, the h-llltml”FOInﬁnor epartments where Lhey

are respectively euployed, shall be permitted, during working
hours, WAthout )oss of time @F ‘XZEAEMX pay, to leave théir regular
duties for reusonable lenght of time to adjust snd prosent egrte
grievances,subject to a maximum absence from their regular duties
of two hours within th. hewrse comprising the working duy,

and the further limitation on stch time of three houre in

any two consecutive working days in one culendrr week .

AHTICLE 6. Gitl EILNCL £HOCLDUKE

#lthin the term of this Agrecement,s grievance shall be
defined us a difference or dispute arising between the cmployee
and the Company with reespect to rates ol puy or wages,hours

of employment or other conditions of employment,
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Grievances shall be investigated and settled during
working hours.

Any employees having a grievance may first present
the same to his Departement Foreman, either orally or in writing,
and ¢ither alone or in company with a Union Committeemen, within
two working days of the commission of the act originating #khe
grievunce.ThoPepartenent Foreman must render his decision within
two working dayec of 1its submission to him as afores=id.

If the decision of the Department Foreman be not satis-
factory to the employee or the Union, the grievance shall be
place upon an agenda for conshderation at the next conference between
the representatives of Managemeht and the Ylant Committee.Buch
conference shall be held not later than one week after the Company
has been notiriodfhat the grievance has been placed on the agemda.

If the decision of the Management is not satisfactory
to the employee oOr the Union, an appeal therefrom may be loged
in writhing with the Company through the plant Committee within
three working days of the décision. Such an appeal theréfeon
shall be to an impartial umpire to be selected by the parties to
this Agreement or, if such parties fail,to select such umpire
within #ive working days of the receipt by the Company of hhe
notice of appeal, then an impartial umpire selected by the
Minister of Labour of the province of Quebec. The dechsion of
the imperial umpime shall be final and’ binding oW both partiese

In the case of suspension 0. dimissal of an employee,

shall

the latter have the right to appeal to the General Managhrs
If the General Manager maintains the appeal of the employee; ,the
latter shall be entitled to receive iLhe wages lost during the
period of suspension or dimissal, provhding the case is wought
up within two working days and, {n the case of serios injustice,
the employee,oOr the Union on his behalf, may avail himself of

the right granted to him in Articde 24, parae. 2, of the Labour

Relations Acte.




ARTICLE 7 ULNIORITY

Upon completion of employment to the extent of
ninety days within any jperied of twelve consecutive months,
en employee shull be entitled to have his nume placed on the
seniority list the plante.

geniority shull be established and applied on a
departmental basis by means of separate seniority lists for
the feéllowing group classifications of employees:-~

(a) All employees in the Montreal Branch Service
Department and the wvariowsdivisions and branch therefor;

(b) All employees in the Manufacturing Branch and in
the vaptous divisions of such bramch;

(e) All other employees, if anye.

The Company will supply one copy of each seniority
list to the plant Committee Chairman.

The Company shnll rewise the seniority list erery
four months.

Promotions to higher paid jobs or better jobs with

equal pay shall be based upon merit, ability and seniority.
Where, in the judgment of the Company, merit and ability are
relatively equal, seniority shall be the determining faator.
The deeisionn of the Company in any indtance shall be final.

In all cases of lay-off #or lack of wérk iu the

Sirvice Department,the following factors shall be considered;
Merit
Ability
Seniority

Where, in the judgment if the Company, the other
factors listed above irc relatively equal,seniority shall be

the determining factor. The Company's decision, in any instance,

shall be final.
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Upon recall after such lay-off as aforesaid,the
employees will be re~-hired , as far as possible,in the inverse
order of lay-off.
Lay-dffs excecdiny seven (7) calendar days in dura-
tion, in the Manufacturing Branch, shall follow this procedure:-
(a) All probationary employees shali be laid off in the 1
respective departments where the lay-offs occur.
(b) A1l probationnry empléyees shall be laid off through-
out the Mahufacturing Branch.
(e) Thereafter, employecs will be lafd off according
to seniority procedure.
(a) In case of a lay-off, exceptions in the applécation
of the above mentioned rules may be made by mutual
agreement between the Plant Committee - «nd the Company,
Employees will be re-hired in the inverse order
of lay-off. After the seniority list has been exhausted,
formep employees shall be given preference of work before any
new employee is hired.
At the same time as notice of lay-off is given to
employees, a list ofthe employpes affected will also be given
to the Plant Comhittee.
Seniority rights of aun, employee shsll ccase for
any one of the following reasons:-
(a) If an employee voluntarily quits his employment;
(b) If an employee is discharged for cnuse and is not
later reinstated,;
(e) If an employée 1is absent for three working days

without notifying the Personnel Department of the Company, ;

(This clause shall not apply if the employee furnishes satds-

fac8ory reasons to the l'ersonnel Department for such absence.)

(a)

If an employee f:ils to return to work within seveh

&

v0

(7) consecutive working dayss after notification se to do,
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{records of) -
his address on ‘the “ompanye (This clause shall no. apply If the cusie |
employee furnishes satlsfuetory reasons to the rersouncl JUepartment
for such failure to return.)
(o) If an eaployee 1s not culled upou Lo resurn to
work fo: the Company for a period off twelve consecutive moaths.
In cusen of lay ofr only, the rlunt Coumities ahall
(other)
be deemed to hawe seniority over employees in thelr respsctive
departments, as defined herein,
Ao employee covered by this Agreement, who is trensge
subject to
ferred to a classification not this igreemens ,or a
supervisory position,shall be o8eluded from the coverage. in
the event that he ia subsequentl, transferrod baokFu BuUcCh poe
sltl n, such employee shall rotaln his seniority in the occcu~
pe lon from whiek: ho was transferred abd will be eredited with
the seniority scoumuluted while working outeide the confines
of this Agreement. He shall take his place in the Department,
according to such seniority,
An employee who left the employ of the Compeny and,
directly ihereafter, serwed in His lajesty's srmed Fegues in
the war recently eoncluded, or in u GoMvernment Jepartment or a
Governmont=Supervised activity,shall, whenever applicable,
upon hohourable dischnrge from said forces or release in good
standing from such government servicep, if physiocully fit, be
reinstated upan receipt by the Company of the application. or
such employee within ninety days of such discharge or termina-
tion of government serwice, us the cnge Bay be. Leniority, with
respect Lo such individusl, shell secumulate in his absence from
the Compuny's employfmant for such purposes.
A person who has been a member of the Armed Forces

of Canada, ineluding the Merchaunt Marine, at any time since

Jeptember Ist, IS30U, upom entering the service of the Company
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and subject to the esomditions of the probationary period, shall
be given immediate seniority equal to the length of time he
served in the Forces and this constructive seniority shall be

taken into account in nhis application for work; dattthasshell not

entitle him, % such entrance, to displace & persoh then in the Com=

pany's em loy, e.cept whore the [ormer was, at the time of his

becoming a member of the Forces, a resident of the City of Montreal,
uebeo, #dd the latter was, immediately before his employment by the
Company, & non-resident of that City. To obtain the benefit of this
clause, the person & plying shall do 80 within one year from his
discharge from the Forces and shall, at such time, present his dis-
charge papers. There shell be attached to such a certificate by the
Compeny showing the dete when he was taken An%0 the Compeny's service.

l. Subject 8@ :the provisbons of Government regulatiocmns, or
in cese of war, an employee who leaves the emi loyment of the OCompany
and directly enlists in, and serves with, the Armed Forces of Canada,
shall, upon honourable discharge, be reinstated upon receipt by the
Company of application of such employee, within ninety (90) days of
such discharge, for re-employment with the Company.

2. Seniority with respect to such individual shall accumulate
during his absence from the Compeny's employment for such purposee.

3. It I8 further agreed that any advantages he would have
enjoyed, had henot left the employment of the Company for such purpose
shell likewise acerue to such individual.

None of the terms of this Clesuse shall apply where an emplo=
yee, after discharge, hes obtained employment with another employer and,
after resighing or being discharged, then applies for employment with

the Company, under Sections 1,8,9, of this Clause.
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ARTICLYL 8, NO DISCREMINATION
{he Company sirevs thet 1t will mot dimeriminste in
the hiring of omploycea or in their training, up-grading, promo=
tion, t:ansfer, lay-off, discipline, discharge, or otherwiso bee
cause of ranee, creed, colour, nstional origén, maritel status or
dependents of the employee.
The Union ayrees that 1t will not disoriminate againes,
¢oerce, restain or influencec¢ any enployee becuuse of his membdership
Or non~membership, his nctivity or his lack of activity in auny

labour organization.

AUTICLE 9. LuAVE QF ABSKHCK

(a) An employee desiring leave of unpeence shull make appli-
cation in writing to the Fersonnel Department of the Company and
the employee shall be motiflied as to the disposition of such appli=-
cation and & record kept by ths said rersonnel Department. The

Company's deeision shaull be fimsl with epplibatione ond, 1f granted,
(such)

seniority shall acocumulate during theperiod of leave of ab@®nce.
)

(b) Delegation for Union busdness for the purpose of
sttending Union Conventions shall considered a good cause for
leave of absence in the case¢ of two amployees on not more than
two occasions In any year, and for periods of time not to exceed
ten working daya on each occasions} and also in the case of those
employeces uttending meetings of tho Cansdisn Distrhot Councils
of the UAW«CIO, on no$ more then four occasions in any years
Suel =eetings shall not entail leave of ahsence exceeding one-
and- one-hulf working days.

ARTICL: 10, HAOGKS

It is agreed that, begining March 19th 1951, all

employees governed by this Agreement will receive a five (5) cent

per hour increase in weges. This increase to be applied to all

existing wage rates.
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It is further agreed that either padty te; the Agree~
ment may open negotiations with the otheron the matter of wages,
by giving to the other fifteen (15) days® notice of its desire to
do so. However, it is agreed that no notice shall be gliven for a
period of six (6) months from the signing date of this Agreement
and then only if the Dominion Bureau of Statistica's Cost of Living
Index figure has increassed for the City of Montreal over the ry1-
gure 181 or for a periocd of gix (6) months after putting ianto
effect &any further change in wage rates, at any time, during the
life of this Agreemcnt.

If wage negotiations are required, as governed by
and within the limitations of the above section of this Cleuse,
the following formulas will be used:-

(ad 1f the Dominion Bureau of Statiotice's Oost of Living

Index figure exceeds 181, the Company will, at the request of the

Union, allow one (1) cent increase in wages for each full point

increase, but not any fraction thereof, in the Cost of Living

Index, or

(b) 1f the Doainion Bureau of gtetistice’ Co-tpf Livimg

Index figure decreases, the Company will have the right to 48~
(point)

craese wages one (1) cent for each full deoraese, bdut not

any fraction thereof, {n the Cost Of Living Index, however, de-

(while)

creases by the Company @hall not be mffectedd the Index fi-

gure remains at 181 or drops below the figure 181.

(o) The basis gor this computation will be the pu-

blished Dominion Bureaw of Statistics' Cost of Living Index fi-

gure at that time.

ARTICLE 3}, HOURS OF WORK§ OVERTIME
AND PREMIUM COMPENSATION

1.
1. The bhours of work in the MANUFACTURING BRANCH SHALL

be as follows:
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(a) 1n the event of Lne shift vperation:

vonday and rridoy 6 aems t0 124350 peme
L pime 80 DU poeme

Tuesday, “ednesday
and Thursday 8 asme t0 1lEe30 pome

1l peme t0 D30 pene
Saturday 8.00 aeme t0 12.00 noon

(b) In the event of Two Shift Operations:

i. DAY O IF_I.'

konday through Friduy 8 ae.me. to 12430 pene
1l peme to .00 Pee

Saturday 8 aeme 10 12.30 peme

11, NIGHT OHIFT- 5 nights only

Monday through Fridsey 6 pems to 11.00 pem.
12 aeme to 6.00 Aaeme

All hours of work in excess of forty eight hours per
weeks shall be remunerated at the ratc of time and one Lalf.
2. The hours of work in the MUNTHLAL BHAKCH UKKVICK

Dur i kTaNT 8hall be as follows:

(a) Inthe event of Two Uhift COperations:

1. DAY Sulfl

Monday through rriday 8 a.m. to 12 noon
l peme to € peme

Saturday B aems to 1l& moon

i1 HIGHY SHIFT

Monday through Friday Nine heuar shifts
distributed between
6 peme and 6 acme

(v) In the event of Three Bhift Qperations:

Monday through oJaturday

DAY SHIFT € a.ms to O Pemie
GECOND SHIFT ‘ peme t0 @ Deme
nm SHIFT 10 pems toO 7 a.me

One hour off each chift for lunch - not paid
Overtime and extra time will be evenly distributed
among those normally performing the work to be done, as far aa

it 18 reasonably possible.
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An emnloyee reporting for work, but for whom no work
is svailable in his re ular occupation, wi.l be paid four hours'
timo at his reghlar rate, or will be four hours' work in
another occupation at his regular hourly rate, unlees previously
notifjed not to so report.

#ith both the Manufucturing branch and the kontreal
Braneh Service Dgpartment, the cbq'nny reserves the right to
change ¢ glter these hours of wosk, at any time. The Company
understakes to gives to the Union seven days' notiee of any such

change or alterantion.
The regular working hours An any week in which a
legal holiday occurs (oxcept when such lLolidey ocours upon =

Junday) will be forty and when such legal holiday occurs upon

a saturday, shnll?o forty-four. Time-and-one~hulfl saall be paild

for nll $8me worked in excess of the sald forty or forty-four

hours respectively.

ARTICLE 13 VADUCTIION UF UKRKION DULS

Any member of the Union who wishes the Company to
deddct his Union Dues and pay them to the Uniem oun nis behalf,
may s0 advise the Company, in writhing, on any week day, MOnuay
to Friday included, within regular ofifice hpure and, upom: written
request of each member employee, the Company agrees to deduct
such Union Dues from such momber employee once each month and %o
send this money to the Secretery of the Union. The written re-
quest shall be in the following femm:

“l, the undersigned, request and
"authorize my employer to deduct from
“my first pay,at the beginning of each
"month, the sum of One Dollar and Fifty
"Cents ($1.50) and to remit same to the
“rinancial Secretary, Loecal 698, The
"International Union, United Automobile,
“aA{reraft snd Agricultural Implement
"f#orkers of imerics (UAW-CIO) CCL.,
"such deduction shall continue until
"the expiry of the present Agreoment
"unless and until I give notice to you,
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“4n writhng, concelling tnie authébrisstion
"such notice shall only be valld during
“"the lnet sixty(CV) days of ithe period

‘'of this Apreemsnt, which will be from
“January 1l9th 1952 to March 1l¥th 1902
"inclusive.

The cancelluation requeat shall be in the following
form:

1 hereby revoke the order given
"by me to my emnloyer on the date of
o to, deduct my Ualon
“Dues and to remit the same to the Fianancial
“Secretary of Local Union ¢9U, the
“International Union, United iutomobile,
"Aireraft and Agricultural Implement
"yorkers of America (UA"«CIQO) CCLS,

Lmployee

3hpp Committeeman

Personnel Mnnager

“The receipt of the Financial Se-

“gretary, Loecal 698, the Ifsernatiéonal
“Union, United Automobile, Alrcraft and
“Agricultural implement corkera of Ame-
“riea, (U ' i=Clv) CCLe, shell constitute

full receipt, releasc and discharge
"from my enrnin ¢, as sutnériied and
"direocte: herelin.

ATIULL L3 YA CATL QM

During the term of this Agreement, the Company will

grant vacations with puy to ull employses thereto entitled pure

suant to the provisions of the Lawae, Urders~in~Comncil or lLecrees
of Government bodies, having Jjuridiction in such matters and

subject to compliance therewith, the time of su ch vacations shall
be scheduled st the discretion of tho Coampaly.

ARTICLEL l4e BULLETIN BOAKD

A bulletin board will be proviued by thee Company for
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the #se of the Union for posting notices thereon, which must
first be approved by the Company.

ARTICL: 10 INJURY ALLOWANC .

An employee injured on the job shall be pajyd for the
balance of this shift and if, as a result of such injury, the eun-
ployee is sent home or tom an outside hospital, transpodtation
will be supplied by the Company,

ARTICLE 16, HEALTH AND SAFETY

The Company will make all reasonnable provision fo»
the safety and health of the Company's employees during the hours
of their employemnt. Adequate protective devices, wearing appa-
rel and other equipment neeessary to protect properly employees
from injury shell be provided by the Company and the Union will
cooperate with the Compauny in seeling that such protective devices,

ARTICLE 17, NO STRIKKS:::NO LOCKOUTS

In view of t e orderly procedure established by thhs
Agreemant for the settling of disputes and the handling of grie-
vances, the Unioy agrees that, during the life of thia Agmeesuent,
there shall be no strikes, aitdo'n:or stoppage of work , (x slowdown)
either complsate or partial, and the Company agrees that there
shall be no lockoute.

The Company shall have the right to discharge or other-
wise discipline employees who take part in or instigate any strije,
stoppage, sitdown or slowdown.

ARTICLE 18. CESSATION OF OFLRATIONS®
FROTLCTION OF FPLANT

In the event of cessation of operation dues to any
¢ use whatever, it is specifically agreed that the Company's
property will be protected by the continuance at work of all
meghanies and electriciuns looking after fire protection equijpment,
watchmen, firemen and office staff, all of wljom shall

storemen,

be desighated by the Companye. It is moreever agreed, in the event
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last mentioned, that there shall likewise be no interferance with
any of the other employees of the Company who are desdgnated here~
{n as part of the management of the Compamy.
The Company shall, wikhin thirty (30’ days after the
signed of this Agreement, supply the Union with a list of the
above designated employeeos,

ARTICLE 19. HOLIVAYS

Double time will be paid for all work performed oa
jundsy and the following holidays :-

News Year's Day

Good Friday

3te. Jean Baptiste Lay
Dominion Day

Labour Day
Thanksgiving Day
Chriatmas Day

The Company agrees to grant to its employoes three (3)

paid holidays, without work, to wit: -
New Year's Day
Chridtmas Day
The Suaday betweeh Christmas
Day and Kew Year's Day

and to paey double time fo: work performed on these above mentioned

holidays.

ARTICLE 20. MEDDCAL EXAMINATION

In the interest, both of the Company and its employpes,

present and future, it is hereby agreed that, as from the coming

into foree of the present Agreement, all yresent employees coverdd

by the sald Agreemant, and all persomns seeking employment with
the Company in the future, shall, as and when so required by 2
Company, undergo medical examination by the Company's Mediecal
Doctor, whose certificate of good health shall Ve a condition
required for the comtinuation of , or preceden$y to, epployment
by the Company, as the case may be.

ARTICLE 21. MEETINGS

There shall be a lMeeting of the Compaay'ds w: -

renresentatives and the Union's i'lant Committee atiuthe Plant office

on the first Momday in each month at 10¢30 aems for the purpose of
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dissussing matters of mutual interest within the scope of the present
Agreement. '
It is understoad that the Company may bring forward,
at any Meeting do held with the Plant Committee, any complaints

which it may have with respectn to the conduct of the Union, its

officers or the Plant Dommitteemene.

ARTICLE 22, GENERAL

An hourly paid employee, called back to work after
his regular working hours, having left the premises, will be
paid his normal travellémg expemses and a minimum of four hours'

pay at his regular overtime rate.

The Chairman of the Plant Committee shall be allowed
to cénsult with the members of such Committee on any gréevance
and, upon receipt of permission, have access to all parts of She

plant to investigate grievances,

The Chairman and Members of the Shpp Committee shall
not, so long as such QAP19¥e8P: retainxoffice, be required (x said)
by the Company %o wo rk on any shift, the regular time of which
{s later than six (6) pe.me

ARTICLE 23, UNIFORMS

In cases where employees are required by the Company
to wear a uniform or overalls, such uniform or overalls shall
be supplied free by the Companye Uniforms and oberalls must be
kept clean and in good condition, in accordance with the standards
required by the Company which will pay one half of the cost of
laundry and relair charges requised in the circumstances.

ARTICLE 24. DURATION OF AGREEMENT

The contracting partied agree to abide by the terms
year
of this Agreemamnt for a period of one and from year to year
thereafter, unless either one of the signatéry parties, desiringsa

a change or cancellation of this Agreement, gives sixty (60) days’




notice, in writhng, to the other party, prior %p the expiration

date of the Agreemmnmt.

It notice of desire to terminate or to eamend shall be
given. as above, negotiations for the new, or amended Agroemant
shall begin not later than sixty (60) days prior to the expiration
of the current yearly period and shall continue dn%il an Agreement
has been reached and, during such negotiations, this Agreement
shall remain in full force and effect, provided however that, if
negotiations continue beyond the termingtion of the annual period,

such negotiations shall céntinue as mutually agreed upome.

IN WITNEES WHEREOF the parties hereto have caused this
'

Agreement to be signed by their duly authorized representatives

on this 19th day of March 1951

THE WHITE MOTOR COMPANY OF CANADA LIMITED

Unneaddble. ¢ signatume

POrececscass.
Works Manager

Per...¥9¥98dgble signasure
General Service Manager

PARTY OF THE FIRST PART

THE INTERNATIONAL UNION, UNITED AUTOMOBILL,
AIRCRAFT AND AGRICULTURAL IMPLEMENT WORKRE:S

OF AMERICA (UAW-C@O0) CCL. LOCAL 698

Per... 2%¢adable sighature

Committee

Unreadable signature

P.r.........-...ltu

Committee

P.r.........ll....

Committee

PARTY OF THE SECOND PART

TH INTERNATIONAL UNION,UNITED AUTOMOBILL,
AIRCRA¥T AND AGRICULTURAL IMPLEMENI WORKERS

OF AMERICA (UAW=CIO)
Unreadable signature

P.rl...ontotto.'o-v

International REpresentative




LABOUR AGREEMENT

BETWEEN:

OMPA
a body politic and corporate, duly
incorperated accordi g to the Laws
of the Dominion of Canada and having
its head office and principal place
of business at the City and District
of Montreal, in the Province of
Quebec, hereinafter referred to as
"The Company",

PARTY OF THE FIRSTPART
AND:
THE INTERNATIONAL UNION,UNITED
AUTOMOBILE, AIRCRAFT AND AGRICULTURAL
IMPLEMENT WORKERS OF AMERICA (UAW-CIO)

CCL. LOCAL 698, hereinafter referred
to as "The Union",

PARTY OF THE SECOND PART
NESSE
The parties to these present and the employees
covered by this Agreement agree mutually as followss

ARTICLE I, PURPOSES OF AGREEENT
The intention and purposes of the parties to this

Agreement are to promote and improve industrial and economic
relations between the employees and the Company, to provide

for orderly collective bargaining and to set forth herein the
basic agreement covering the rates of pay, wages, hours of work

and conditions of employment to be obserbed between the parties

hereto, %

It ic recognised by this Agreement to be the duty :4

of the Company and of its employecs to eooperate fully, indiv- %

dually and collectively for the advancement of the said inten- 2
tions and purposes,

Any provision of this Agreement which would or é

night come into @onflict with the present or future provisions ;

of Federal of Provincial laws, Orders-in-Council or Decrees of
all Government bodies having jurisdiction in such matters, shall

automatically be and become null and void.

N 0, ST TN—
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ARTICIE 2, RY 0
The Company recognizes the Unlon for the term and

for the purpcses of the present Agreement as the sole sollective

bargaining agenecy for the purpose of bargaining colleotively for
all Company employees within the scope of this Agreement. The
employees so represented by the Union constitute the bargaining
unit and the provisions of this Agreement shall apply only to
the employees in the said bargaining unit.
ARTICLE 3, EPLOYEES COVERED

The term" employeez"as used in this Agreement,
shall include all hourly paid employe-s of the Company engaged
in production and maintenance in its M ntreal plant but shall
not include department Heads, Foremen and others having the
power to hire, suspend or disnises employees, plant protection
employees, salaried employees, office employees and all those
engiged in a confidential capacity,

The Company will negotiate at all times during
the term of the present Agreement, in the manner herein provided,
with the accredited representatives of the Union for the purpose
of determining any dispute wh bh may arise after the execution
hereof as to wages, hours of work, working conditions or other
questions arfecting employess falling within the scope of the
present Agreement.
ARTIGE 4. MANAGEMENT

The Union recognizes the right of the Company to
hire, promote, transfer, direct, suspend or otherwise discipline
any employee, subjecl to the right of the enployece concerned to
lodge a grievance in the mammer and to the extent herein provided.
Nothing in this Agreement shall be interpreied as limiting the

Company in any way in the exercise of the regular customary
functions of management.

ARTICLE 5, REPRESENTATI ON
(a) The Union may appoint, and the Company shall recogni-

ze a Plant Committee composed of three members, all of whom
must be members of the Union in good standing and employees of

the Company,
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The Company agrees to give the Union additional
representation to the extent of one extra Committeeman for each
additional one hundred employees it may hire overtwo hunred
employees, The Union agrees to notify the Company in writing
of the name of the members of the Committee who will be appointed
or elected in the various Departments,
(b) The Union shall have the right to have &ither the
egional Director of the UAW-CIO, having jurisdietion or anm
I ternational Representative of the UAW-CIO, present at any
meeting between the Flant Comrittee and Management above the
level of Service Manager of the Montreal iranch, and above the
level of General Superintendent of the Manufacturing Divi-ion.
() It 1e understood and agreed that Committeemen, as well
as other employees, have regudar duties to perform. Committeeman,
with the approval of Foremen or, in the absence of Foremen,
the Assistant Foremen of the Departments where they are res-
pectively employed, shall be permitted, during working hours,
without loss 6f time of pay, to leave their regular duties
for a reasonable length of time to adjust and present grie ances,
subject to a maximum absence from their regular duties of two
hours within the hours comprising the working day and the
further limitation on such time of three hours in any two con-
secutive working days in any one calendar week.
ARTICLE G4- GRIEVANCE PROC

Within the term of this agreement, a grievance
shall be defined as a difference or dispute arising between
the employee and the Company with respect to rates of pay or
wages, hours cf employment or other conditionsof employment.

Grievances shall be investiguted and settled during
working hours,

Any e:ployee having a grievance may f{irst breu:t
the same to his Department Foreman, either orally or in writing,
and either alone or in company with 2 Union Committeeman, within
two working dayd of the Commission of the act originating the

griewance., The deparment Foremen must render his decision.
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within two working daye of its submission to him as aforesaid.

If the decision of the Bepartment Foreman be not
satisfactory to the employee of the Union, the grievance shall
be placed upon an agenda for consideration at the next confe=
rence between the representatives of Management and the Plant
Committee. Such conference ahﬁll be held not later than one
week after the Company has been notified that the grievance
has been placel on the agenda,

If the decision of the Management, is not satisfac-
tory to the employee or the Union, an appeal therefrom may be
lodged in writing with the Company through the Plant Committee
within three workigg days of the decision. Such an appeal
therefrom shall be to an impartial umpire to be selected by
the parties to this Agreement or, if such parties fail te
select such umpire within five working days of the receipt
by the Company of the notice of appeal, then to an impartial
umpire selected by the Minister of Labour of the Province of
Juebec. The deeision of the impartial umpire shall be final
and binding on both parties.

In the case of suspension or dismissal of an employee,
the latter shall have the right to appeal to the General Manager,
If the general Manager maintains the appeal of the employee,
the latter shall be entitled to receive the wages lost during
the periol of suspension or dismissal, providing the case is
brought up within two working days and, in the case of serious
injustice, the employee, or the Union on his behalf, may avail
himself of the right granted to him in Article 24, para. 2, of
the Labour Kelations Act.

ARTICLE 7.~ SENIORITY

Upon completion of employment to the extent of
ninety days within any period of twelve consecutive months,
an employee shall be entitled to have his name placed on the
seniority list of the plant.

Seniority shill be established and applied on a

departmental basis by maans of separate seniority lists for
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the following group classifications of emp!oyeess -
(a) All employees in the Montreal Branch Service
Depurtment and the various divisions and branches thereof;
(b) All employees in the Manufacturing Branch and in
the various divisions of such branch:
(e¢) All other employees, if any.
The Company will supply one copy of each seniority
list to the Plant Com ittee Chairman,
The Company Bhall revise the sen ority list every
four months,
Promotions to higher paid jobs or better Jobs with
ejual pay shall be based upon merit, ability and seniority.
Where, in t e judgment of the Company, merit and ability are
relatively equal, seniority shall be the determining factor,
The decision of the Company in any instance shall be final,
In all cases of la&-off for lack of work in the
S rvice Department, the following factors shall be considered;
Merit
Ability
Seniority
Where, in the judgment of the Company, the other
factors listed above are relatively equal, seniority shall be
the determining factof. The Company's decision, in any instance
shall be final,
Upon recall after such lay-off as aforecaid, the
employ-e will be re-hired, as far as possible, in the inverse
order of lay-off,
Lay-orrs exceeding seven (7) calendar days in dura=-
tion, in the Manufacturing Branch, shall follow this procedures-
(a) All probationary employees shall be laid offin the
respective de artments where the lay-off: occur.
(b) All probationary employees shall be laid off through-
out the Manufacturing Branch.
(¢) Thereafter, employe:s will be laid off according
to seniority procedure.
(d) 1In case of a lay-off, exceptions in theapplication _

of the above mentioned seniority rules may be made by mutual
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agreament between the Plant Committee and the Company.

Employees will be re~hired in the inverse order
of lay-off, After the soniority list has been exhaused,
former employees shall be given pre erence of work before any
new enployee is hired.

At the same time as notice of lay-off is given to
employees, a list of the employees affected will also be given
to the Plant Commuittee,

Seniority rights of any employee shall cease for
any one of the following reasons:-

(a/ If an employee voluntarily quits his employmen$

(b) If an employee is discharged for cause andis not
later reinstated;

(¢) If an employee is absent for three working days
without notifying the Personnel Department of the Company
(This clause shall not apply if the employee furnishel satis-

factory reasons to the Personnel Department for such absence).

(d) If an employce fails to return to work within seven

(7) consecutive working days after notification so to do, to

his address on records of the Company.(This clause shall not
apply if the employee furnished satisfactory reasons to the
Personnel Department for such failure to return),
(e) If an employee is not ‘called upon to return to
work for the Company for a pericd of twelve consecutive months,
In cases of lay off, only , the Plant Committee shall

be deemed to have top seniority over other employees in their
respeftive departments , as defined herein,

An employee coverod by this Agreement, who is trans-
ferred to a classification not subjec to this Agreement, or a
supervisory pesition, shall be excluded from the coverage. In
the event that he is subsequently transfermed back to such po-
sition, such employee shall retain his seniority in the oeccu-
pation from which he was transferred and will be credited with
the seniority accumulated while working outside the confines
of this Agreement. He shall take his plgce in the Department,

ac-ording to such seniority.
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An employee who left the employ of the Company
and, directly there:fter served in His Majesty s Armed Forces
in the war recently oconcluded, or in a Government Department
or a Government supervised activity, shall, whenev-r practicable,
upon honourable discharge from said forces or release in good
standing from such government service, if physica'ly fit, be
reinstated upon re eipt by the Company of the application of
such employee within ninety days of such discharge or termina-
tion of government service as the case may be. Seniority, with
respect to such individual, shall accumulate in his absence from
the Company's employment for such purposes,

A person who has been a member of the Armed Forces
of Canada, including the Merchant Marine at any time since
September 1st, 1939, upon entering the s rvice of the Company
and subject to the conditions of the probutionary period, shall
be given immediate seniority equal to the length of time he
served in the lorces and this constructive seniority shall be
1aken into account in his application for work, but this shall
not entitle him on such entrance to displace a person then in
the Company's employ, except where the former was at the time
of his becoming a member of the Forces a resident of the City
of Montreal, Quebec, and the latter was immeditely before his
-mployment by the Company a non-resident of that City. To
obtain the benefit of this clause, the person applying shall
do 8o within one year from his discharge from the Forces and
shal, at such time, present his discharge papers, There shall
be attached to such papers a certificate by the Company showing
the date when he was taken into the Company's service.
ARTICLIE 8, NO DISC i ON

The Company agre-s that it will not discriminate in
the hiring af emyloyees of in their training, up-grading, promo-
tion, transfar; lay-off, discipline, discharge or otherwise
because of rase, creed, colour, national orggin marital status
or dependents of the employee,

‘he Union agrecs that it will not discriminate against,

coerce, restrain or influence any employee because of his memberchip

&
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or non-membership, his activity of his lack of activity in

any labour organization,

ARTICLE 9,- JAVE OF ABSEINCE
(a) An employee desiring leave of absence shall make

application in writing to the Personnel Department of the
Company and the employee shall be notified as to the dispo-
8iti n of such appli ation and a record kept by the said
Personnel Department, The Company's decision shall he final
with applications and, if granted, seniority shall accumulate
during the period of such le.ve of absence,

(b) Delegation for Union business for the purpose of
attending Union Conventione shall be considered a good cause
for leave of dbsenow i the case of two em; loyees on not ‘mowe
than two occasions in any year, and for periods of time not
to exceed ten workingdays on each occasion; and also in the
cace of those employees attending meetings of the Canadian
District Councils of the UAW=CIO, on not more than four
occasions in any year. Such meetings shdl not entail leave

of absence exceeding one and cne half working days.

ARTICLE 10 HOURS OF WORK, OVERTIME
1, The hours ofwork in the MANUF CTURING BRANCH

shal]l be as followst-

(a) In the event of Ome Shift Operation:

Monday and Friday 8 a.m. to 12,30 p.m.
1 Peln, tO 5!00 PeMe

Tuesday ,Wednesday
and Thursday 8 a.a., to 12,30 p.m.
1. p.m. to 5,30 Pel,

Saturday 8 a.m. to 12,00 noon
(b) I the event of Two Shift Operationss
L. DAY SHIFT

Monday through Friday 8 a.m. to 12,30 p.m.
1 pem. to 6400 Pele
Saturday 8 a.m. to 12,30 p.m.

11, NIGHT SHIFT;- 5 nights only

Monday through Friday 6 p.m. to 11,00 p.m,
12 a.m. to GQ(XJ a,m,
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All howrsof work in excess of forty-eight hours
per week shall be remunerated ai the rate of time and one
half,

2, The hours of work in the MONTREAL BRANCH SERVICE
ULPARTMENT shall be as followss

(a) In_the event of Two Shift Operationss

1. DAY SHIFT
Monday through Friday 8.am, to 12 noon
1l pem. to 5 pem,
Saturiay 8 a,m, to 12 noon
1i. NIGHT SHIFT nine hour shifts
: distributed between
Monday through 6 p.m, and 6 ,a.m,
("' Friday
() e ! eratior
Monday through Saturday
DAY SHIFT 8 a.m, to 5 p.m,
SECOND SHIFT 1l pem. to 10 p.m,
THIRD SHIFT 10 poﬁ‘-.. tO 7 ﬁ..m.

One hour off each shift for lunch- not paid

Overtine and extre time will be evenly distributed
among those normally performing the work to be done as far as
it is reasonably poseible,

An employee, reporting for work, but for whom no
work is available, in his regular ocoup:tion, will be paid
four hours' time at his regular rate, or will be given four
hours'! work ir another occupation at his regular hourly rate,
unless previcusly no!ified not to se report.

With both the Munufacturing Branch and the Montreal
Branch Service Department, the Company reserves the right to
change or alter these hours of work at any time, The Company
undertakes to give to the Union seven days' notice of any such
change or alteration,

The r.gular working hours in any week in which a
legal holiday occurs (except when such holiday occurs upon a
Sunday ) shall be forty and, when such legal holiday ocours

upon a Saturday, shall be forty-four, Time and one half shall
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be paid for all time wor ed in excess of the said forty or

forty-four hows respectively,

ARTICLE II, DEDUCTION OF UNION DUES
Any member of the Union who wishes the Company to

deduct his Union dues and pay them to the Union on his behalf
may so advise the Co pany i, writing on any week day, Monday
to Friday included, within rogular office hours and, upon the
written request of e.ch member employee, the Company agrees
to deduct such Union duss from such member employee once each
month and to serd thir money to the Secretary of the Union.
The written requost shall be in the follow ng form:

"] the undersigned, request and
authorize my employer to deduct from my
firat pay a' the beginning of each ronth,

the sum of One dollar and fifty cemts ($1.50)
and to remit same to the Financial Seeretary,
Local 698, the Internati nal Union, United
Aatomoble, A reraft ani Ajricultural Implement
Workers of America, (UAW-CIO) CCL. such de=
duetion shall continue until the expiry of
the present agrecment unless and until I give
notice to you in writing cancelling LAis
authorization such notice shall only be
valid during the last sixty (60) daysaf
the period of this Agreement.

The receipt of the Financiel Secretary,
Local 698. The International Union, United
Automobile,Aireraft and Agricultural Implement
Workers of Amarien (UAY=CIN) CCL. shall cons-
titute a fu | receipt, rele:se and discharge
from my earnings as authorised and directed
herein",

ARTICIE 12, YACATIONS

During the term of this Agreement, the Company will

grant vacations with pay to all employees thereto entit! ed pur-

suant to the previsions of ths Laws, (ORderz-in-Council or Decrees

of Government bodies, having jurisdiction in such matters and

subject to compliance therewith, the time of such vacation shall

be scheduled at the discretion of the Company.

ARTICLE 13, U i

A bulletin board will be provided by the Company

for the use of the Union for posting notices thereon which must

firs! be approved by the Company,
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ARTICLE 44,- ANJURY ALLOWANCE

An employee injured on the job shall be paid for
the balance of his shift and, if, as a wesult of such injury,
the empleyee is sent home or to an outside hospital, trans-
pertation will be supplied by the compm ny,
ARTICLE 15, HEALTH ASD SAFETY

The Coipuny will ma e all reasonable provision for
the safety and health of the Compuny's employees during the
hours of their employment. Ade uate protective devices, wearing
apparel and other equipment necessary to protect properly
employees fpom injury shall be provided by the Company and the
Union will cooperate with the company in seeing that such
protective devices, wearirg apparel and equipment are properly
used,
ARTICLE b, 0 STRIKES,, NO LJCKO

In view of the orderly procedure established by this
Agreement for the settling of disputes and the handling of
grievances, the Union agrees that, during the life of this
Agreement, there ghall be no s trikes, sitdown, slowdown, or
stoppage of work, either complete or partial, and tle Company
a rees that there shall be no lockout.

The Company shall have the right to discharge ar
otherwise discipline employees who'part in or dAstigate
any strike, stoppage sitdown or slowdown,

|

!

rticle 17, CESSATION OF OPER TIONS ?
PROTECTION OF PLANT |

In the event of cessation of operations due to any
cause whatever, it is specifically agreed that the Company's . L
property willbe protected py the continuance at work 86 all
rechanics and electricians looking after fire protection equipment,

storemen, watchmen, firemen and office staff, al! of whom shall

B —

be designated by the Company. ft is moreover agreed, in the

e -

event last mentioned, that there shall likewisd be no inter-

ference with any of the other employees of the Company who are

dedignated herein as part of the management of the Company,
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The Company shall, within thirty (30) days after the signing

of this Agreement, supply the Union with a 1list of the above
designatod employees,
ARTICLE 18, HOLIDAXS
Double time will be paid for a 1 work performed on
Sundays and the following holidaysi=-
New Year's Day
Good Friday
St Jean Baptiste Day
Dominion Day
Labour Day
Thanksgiving Day
Christmas Day
The Company agrees to grant to its employees threée
(3) paid holidays, without work to wit:e
New lear's Day
Christmas Day
The Sunday between Christmas
Dey and N,w Year's Day
and to pay double time for work performed on these ghowe
mentioned holidays.
ARTICLE 19, MEDICAL EXAMINATION
In the interests, both of &he Company anl its employees,
present and future, it is hereby agreed that, as from the coming
into force of the present Agreement, all present employees co ered
by the said agreement, and all persons sceking employment wit)
the Company in the future, shall, as and when so required by the
Coipany, undergo medical examination by the Company's Medical
Doctor, whose certificate of good health shall be a condition
required for the continuation of, or precedent to, employment
by the Company, as the case may be.
ARTICL" 20 . MEETII
There shall be a Meeting of the Company's representa-
tives and the Union's Plant Committee at the Plant Office on
the firs’ Monday in each month at 10,30 a.m. for the purpose of
discussing matters of mutual interest within the scope of the
present Agreement.
It is understood that the Company may bring forward
at any Meeting so held with the Plant Committee any complaints
which it may have with respect to the corduct of the Union ,its

officers and the Plant Committeemen.
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ARTICLE 21 NERA
An hourly paid omployee, called back to work after
his regular working hours, having left the premises, will be
paid his normal travelling expenses, and a minimum of four
hours' pay at his regulsr overtime rate.
The Chairman of the Plant Committee shall be allowed
to congudt with the mbmbers of such Committee on any grievance
and, upon receipt of permission , have access to all parts of
the plang to investipgat grievances,
The Chairman and Members of the Shop Committee shall
not, so long ae such employees retain saild office, be required
by the Companyto work on any shift, the regular time 66 which
is later than six (6) p.m.
ARTICLE 22, UNIFORMS
In cases uhere employ-es are required by the Company
to wear a uniform or overalls, such uniform or overalls shall
be supplied free by the Company, Uniforms and overalls must be
kept clean and in good condition, in accordance with the standards
required by the Company which will pay one half of the cost of
laundry and repair charges required in the circumstances.,
ARTICLE 23, RATION OF AGREEMEN
The contracting rar ies agree to abid/e by the terms
of thie Agreement for a period of one year and from yeqr to year
thereafter, uhless either one of the signatory parties, desiring
a change or cancellation of this Agreement, gives sixty (60)
days' notice in writing to the other party, prior to the expi-
ration dute of the Agreement.
If notice of desire to terminate or to amend shall

given, as above, negotiations for the new or amended Agreement

shall begin not later than sixty (60 days prior to the expiration

of the cursent yearly period and shall continue until an Agreement
has been reached and, during such negotiations, this Agreement

shall remain in full forc<¢ and effect, provided however, that, if
negotiations continue beyond the termination of the amnual period,

such negotiatiohs shall continue as mutually agreed upon.
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IN WITNESS WHEHEOF the parties hereto have caused
this Agreement to be signed by their duly authorized

representatives on this 6th day of Sept. 1949.

THE WHITE MOTOR COMPANY OF CANADA LIMITED

Per: John.:, Wileox
Works Manager

Pers W.Koohtow
Gene: al Service Manager

AR HE F P

THE INTURNATIONAL UNION, united automobile
AIRCRAF! AKD AGRIC'LTURAL IMPLEMENTWORKERS
OF AMERICA (UAW-CIO)CCL. Local 698

Por sW ,F, Jones
Commi* tee

Per: H.Twssdale

Commnittee

P ¥ _THE SECORD PART

THE INTLRNATIONAL UNION, UNITED AUTOMOBILE,
AIRCRAFT AND AGRICULTURAL IMPLEMENT WORKERS
OF AMERICA (UA4-CIO)

Pe : E.J.Parent
International Representative,
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WHJTE MOTOR COMPANY OF CANADA LIMITED

a body politic and corporate, duly |
incorporated according to the Laws _
of the Dominion of Canada, and having

ite head office and principal place

of bueiness at the City and District

of Montreal, in the Province of

Quebec, hereinafter referred to as

"The Company".

OF THE F P

- GCL, LOCAL €98, hereinafter referred

to as " The Union",

EARTY QF Tii SECOND PART

WITNESSETH:

The parties to these presenta, and the
employees covered by this Agreement, agree mutual ly

ag follows ¢

ARTICIE L PURPOSES OF AGREEMENT

The intention and purposes of the parties
to this Agreement are to promote and improve industrial
and economic relations between the employees and the
Company, to provide for orderly collective bargaining
and to set forth herein the basis agreement covering
the rates of pay, wages , hours of work and conditions
of employment to be observed between the parties

hereto.

It is rcocognized by this Agreement to be the

duty of the Company and of its employees to co-operate
fully, individually and collectiv:ly for the advance-
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ment of the said intentions and purposes.

Any provision of this Agreement which would
or might come into ®onfliet. with the present or future
provisions of Federal or Provincial laws, Orders-in-
Council, or Decrees of all Government bodies having
Jurisdiction in such matters, shall automatically be
and become mull and void,

ARTICLE 2, RECOGN

The Company recognismes the Union for the
term and for the purposes of the present Agreement as
the sole collective bargaining agency for the purpose
of bargaining collesctively for all Company employees
within the scepe of this Agreement. The employees so
represantated by the Union constitute the bargaining
unit and the provisions of this Agreement shall apnly

only to the employees in the said bargaining unit,

ARTICIE 3, : S _CO

The term " employees " us used in this
Agreement, shall include al! hourly paid employees of
the Company engaged in produetion and maintenance in
its Mgntreal pdant but shall mot include Department
lieads, Foremen and others having the power to hire,
suspend or dismiss employees, plant protection
employees, salaried employees, office employees and

all those engaged in a confidential capacity,

The Company will negotiate at all times
during the term of the present Agreement, in the
manner herein provided, with the accredited represen-
tatives of the Union for the purpose of determining
any disputes which may arise after the execution

hereof as to wages, hours of work, working conditions
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or other questions affecting employees falling within

the scope of the present Agroement.

ARTICIE 4o HANAGEMENT
The Union recognizes the right of the Company

to hire, promote, transfer, direct, suspend or other-
wise diseipline any employee, subject to the right of
the employee concerned to lodge a grievance ih the
manner and to the extent herein provided. Nothing in
this Agreement shall be interpreted as limiting the
Company in any way in the exercise of the regular

customary functions of mmnagement.,

ARTICLE 5. 3E NTATION

(a) The Union may appoint, and the Company shall
recognize a Plant Committee composed of three members,
all of whom must be members of the Union in good
standing and employees of the Compgny.

The Company agrees to give the Union
additional representation to the extemt of one extra
Committeeman for each ad itional one hundred employees
it may hire over two hundred employees. The Union
arreed to notify the Company in writing of the name of

the members of the Committee who will be appointed or

elected in the various Departments.

(b) The Union shal)l have the right to have either
the Regional Director of the U.A.¥. C.I.0.~ having
jurisdietion , or an International Representative of the
U.A.W, - C,I.0, present at any meeting between the Plant
Committee and Management above the level of Service
Manager of the Montreal Branch, and above the level

of General Superintendent of the Mamufacturing Division,
(e) It 4s understood and agreed that Committee-

men, as well as other employees, have vegular duties
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te perform. Cormitteemen, with the approval ef
Foremen or, in the absence of I'oremen, the Assistant
Foremen of the Departments where they are respectively
employed, shall be permitted, during working hours,
without loss of time or pay, to leave their regular

duties for a reasonable lkength of time to adjust and

present grievances, subject to a maximum absence from
their regular duties of two hours within the hours
comprising the working day, and the Twrther limitation
on such time of three hours in any two consecutive

working days in any one calendar weeck,

ARTICIE 6,- GRIVVANCE PROCEDURE
Within the term of this Agreement, a

grievance shall be defined as a difference or dispute

arising between the employee and the Company with

respect to rates of pay or wages, hours of employment

or other conditionsof employment.
Grievances shall be investigated and

settled during working hours, |
Any employee having a grievance may first |

present the same to his Department Foreman, either

orally or in writing, and either alone or in company

with a Union Committeeman, withintwo working days

of the commission of the act originating the grievance,

The Department Foreman must render his decisiom within

two wopoking days of its submission to him as aforesaid,

If the decision of the Department Foreman
be not satisfactory to the employee or the Union,
the grievance shall be placed upon am agenda fer
consideration at the next conference between the
representatives of Management and the Plant Committee.
Such ccifarence shall be held not later than one week

after the Company has been notified that the grievance
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has bden placed on the agenda,
If the decision of the Management 1s not
satisfactory to the employee or the Uni n, an appeal
therefrom may be lodged in writing with the Company
through the Plant Committee within three working day:
of the decision, Such an appeal therefrom shall be to
an impartial umpire to be selected by the parties to
this Agreement, or,if such parties fail to select such
umpire within five working days of the receipt by the
Company of the notice of appeal, then to an impartial
umpire selested by the Minister of Labour of the Pro-
vince of Quebec, The decision of the impartial umpire
shall be final and binding on both parties,

In the case of suspension or dismissal of an
employes, this latter shall have the right to appeal
to the General Manager. If the General Manager
maintains the appeal of the employee, the latter shall
be entitled to receive the wage lost during the period
of suspension or dismissal, previding the caseis
brought up within two working days and, in the case of
seriour injustice, the employee, or the Union on his
behalf, may avail himself of the right gramted to him
in Article 24, bnra. 2, of the Labour Relations Act,
ABTICLE 7, SENLORLTY

Upon completion of employment % the extent
of ninety daye within any period of twelve consecutive
months, 7n employee shall be entitled to have his name
placed on the seniority list of the plant,

Seniority shall be esthblished and applied
on a departmental basis by means of separate seniority
lists for the following group classifications of
employees 3

(a) All employees in the Montreal Branch
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Service Department and the various
divisions and brenches thereof ;

(b) All employees in the Manufacturing
Branch and in the various divisions
of esuch branch ;
(e) All other employees, if any,
The Company will supply one copy of each
seniority list to the Plant Comnittee Chalrman,
Promotions to highar paid jobs or better
Jobs with equal pay shall be based upon merit, ability,
and seniority, Where, in the judgment of the Compary ,
merit and ability are relatively equal, seniority shall
be the determining factor, The decision of the Company
in any instance shall be final,
In all cases of lay-off for lack of work in
the Manufacturing or Service Departments, the following
factors shall be considered =
Merit
Ability
Seniority
Where, in the judgment of the Company, the other
factors listed above are relatively equal, seniority
shall be the determining factor. The Company's
decision in any instance shall be final,
Upon recall after®ueh lay-off as aforesaid,
the employees will be re-hired, as far as possible in,
the inverse order eflay-off,
At the same time as notice of lay-off is
given to employees, a list of the enployees affected
will also be given to the Plant Committee,
Senlority rights of any employee shall cease

for any one of the following reasons g-

(a) If an employee voluntarily quits his,
employment ;

(b) If an employee is discharged for cause
and 18 not later reinstated ;

(¢) If an employee is absent for three
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working dnye without noyifying the
Personnel Department of the Company :

(This clause shall not apply 1if the
employee furnishes satisfactory
reasons Lo the Personnel Department
for such absence )

If an employee fails to return to work
within seven duays after notification
8o to do by the Company ;

(This clause shall not apply if the
eamployee furnishes satisfagtory
reasons to the Company for such
failure to return, )

If the employee 1s not called upon to

return to work for the Company for a
period of twleve consecutive months,

In cases of lay off only, the Plant Committee
shall be deemed to have top seniority over other
employecs in their respective departments, as defined

herein,

An employee covered by this igreamant, who
L ]

is transferred to a classification not subject to this
Agreement, or a supervisory position, shall be excluded
from the coverage., In the event that he is subse~
quently transferred back to such position, such
employce shdl retain his seniority in the occupation
from which he was transferred and will be eredited with
the seniority accumulated while working outside the
confines of the Agreement, He shall take his place
in the Department according to such seniority,

An employee who left the employ of the
Company and directly thereafter served inHis Majesty's
Armed Forces in the war recetly concluded, or in a
Govermment Department or a Government-supervised
activity, shall, vhenever practicable, upon honourable
discharge from sald forces or release in good
standing irom such government service, if physically
fit, be reinstated upon recceipt by the Company of the

application of such employee within ninety days of




such discharge or termination of governement service as
the case may be, Seniority with respect to such
individual shall sccumulate in his absence from the
Company's employment for such purposes,

A person who has been a member of the Armed
Forees of Canada including the Merchant Marine at any
time since September lst, 1939, upon entering the
service of the Company and subject to the conditias
of the probationary period, shall be given an immediate
seniority equal to the length of time he served in the
Forgces and this constructive semiority shall be taken
into account in his application for work ; but this
shall not entitle Pim on such entrance to displace a
person then in the Company's employ, except where the
former was at the time of his becoming a member of the
Forces a resident of the City of Montreal, Quebec, ahd
the latter was immediately before his employment by
the Company a non-resident of that City. To obtain
the benefit of this clause, the person applying shall
do so within one year from his discharge from the
Forces and shall at such time present his discharge
papers, There shall be attached to such papers &
certificate by the Company showing the date when he

wag taken into the Company's service.

The Company agrees that it will not
discriminate in the hiring of employees or in their
training, up=-grading, promotion, transfer, lay-off,
discipline , discharge or otherwise because of race,
ecreed, colour, national origin, marital status or

dependents of the employee.
The Union agrees that it will not dis-

criminate against, coerce, resttain or influence amy
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employee because of his membership or non-membership,
his activity or hie lack of activity to amy labour
ARTIGIE 9 LEAVE_OF ABSENCE

(a) An employce desiring leave of absence shall
make application im writing to the Personnel Depart-
ment of the Company and the employee ghall be notified
as to the disposition of such application and a resord
kept by the said Personnel Department, The Company's
decision shall be final with applications and if
granted, seniority shall sccumulate during the period
of such leave of absence,

(b) Delegation for Union business for the

purpose of attending Union Conventions shall be eon-
sldered a good cause for leave of absence in the case
of two employees on not more than two occasions in any
year, and for periods of time not to exceed ten working
days on each occasion ; and also in the case'of those
employeos attending meetings of the Canadian Distriet
Councils of the U.A.W. - C,I.0, on not more than four
occasions in any year. Juch meetings shall not entail
leave of absence exceeding one and one half working
days.

ARTICIE 10, HOURS OF WORK OVERTIME
AND PREMIUM COMPENSATION

Xe The hours of work in the MANUFACTURI G

BRANCH shall be as follows i=

)a) in_the event of Ome Shift Operation ;

Honday and Friday - 8, a.n., to 12,30 pem.
1. p.m, to 5,00 n.m,

Tueeday, Wednesday
and Thursday 8ea.m, to 12,30 p.m.
lip.me to 5.30 pem.

Saturday ' 8.a.m. to 12,00 moom,
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(b) In the event of Two Shift Operations ¢
I. DAY SHIFT
Monday through - 8,am. to 12,30 p.m.
Friday lopem. to 6,00 pem.
Saturday B8.a.m, to 12,30 p.m.
i1 MIGHT SHIFT 5 nights only
Monday through 6 pems to 1,00 p.m,

Friday 12,a,m. to 6, 00, a.m,

A1l houre of work in excess of forty-eight
hours per week shall be remunerated at the rats of time
and one half,
2, The hours of work in the MONTREAL BRANCH
SERVICE DEPARTMENT shall be as follows :
(a) In _the event of two shift Operations s

1. DAY SHIFT
Monday through 8.,a.,m. to 12 noon

Fwiday l.p.m, to 6. pem,
S‘tm.y 8- a.m, to 12 noon
11. NIGHT SHIFT

Monday through nine hour shifte
distributed between
Friday 6e.pem. and 6, a.m,

(b) In the eveht of Three Shift Operations:

Monday through Saturday

DAY &'[IFT 8'“- to 5. Pel.
SECOND SHIFT l.p.m. to IO.P.n.
THIRD SHIFT 10.p.m. to 7. a.m,

One hour off each shift for
lunch= not paid.

Overtime and extra time will be evenly
distributed among those normally performing the work
to be done as far as it is reasonably possible,

An employee reporting for work, but for whonm
no work is available in his regular occupation, will be

paid four hours' time at his regular rate, or will be

given four hours'! work in another occupation at his
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regular hourly rate, unless previously motified notto
so report,

With both the Manufacturing Branch and the
Montreal Branch Service Department, the Company
reserves the right to change or alter these hours of
work at any time. The Company undertakes to give to
the Union seven days' notice of any such change or
alteration,

The regular working hours in any week in
wvhich & legal holiday occurs(except whem such holiday
occurs upon a Sunday) shall be forty and, when such
legal holiday occurs upon a Saturday, ahall be forty-
four, Time and one half shall be paid for all time
worked in excess of the said forty or forty-four hours
recpectively,
ARTICLE II. DEDUCTIO! OF UNION DUES

Any member of the Union who wishes the

Company to deduct his Union dues and pay them to the

Union on his behalf may so advise the Company in

writing on any week-day, Monday to Friday included,

within regular office hours and, upon the written

request of each member employee, the Company agrees

to deduct such Union dues from such members employees

onee each month and to send this money to the Secretary

of the Union, The written request shall be in the follewing form:

"1, the undersigned,request and

"authorize my employer to deduct from my first
"pay at the beginning of each month the sum
“of Ome Dollar and fifty cents ($1.50) and

"to remit same to the Financial Secretary,
"Local 698, the International Union,United
"Automobile, Aircraft and Agricultural Implement
"Workeres of America (UAW-CIO) CCL. such deduc-
"tion shall continue until the expiry of the
"present agreement unless and until I give
"notice to you in writing, cancelling this
"authorization, such notice shall onl§ be
"vadid during the last sixty (50) days of

"the period of this Agreement.

"The receipt of the Financial Secretary,
"Local 698, the Intermational Union United
"Automobile, Aircraft and Agricultural
"Implement Workers of America (UAW.-CIO)CCL.,
"shall constitute a full receipt, release
"and discharge to my employer fer the amounts
"deducted from my earnings as authorized and
"directed herein",
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ARTICIE 12, YACATION

During the term of this Agreement the Company
will grant vacations with pay to all employees therete
entitled pursuant to the provisions of all laws, Orders-
in-Council or Decreees of Governement bodies having
Jurisdiction in such matters and, subject to compliance
therewith, the time for such vacalions shall be
scheduled at the diseretion of the Company,
ARTICLE 13 BULLETIN BOARD

A bulletin board will be provided by the
Company for the use of the Union for poeting rotices
thereon which must first be approved by the Company.
ARTICLE 1 LNJURY ALLOWANGE

An employee injured on the job shall be paid
for the balance of his shift and, if, as & result of
such injury, the employee 1s sent home or to an
outside hospital, transportation will be supplied by
the Company,
ARTICLE 15 HEALTH AND SAFETY

The Company will make all reasonable provi-
xion for the safety and health of the Company's
employees during the hours of their employment.
Adequate protective devices, wearing epparel and other
equipment necessary to protect properly employees from
injury shall be provided by the Company and the Union
will co-operdte with the Company in seeing that sueh
protective devices, wearing apparel and equipment are
properly used,

ARTICLE 10.
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In view of the orderly procedure established
by this Agreement for the settling of disputes and the
handling of grievances, the Union agrees that during
the 1ife of this agreement, there shall be no strikes,
pitdown, slowdown, or stoppage of work, either complete
or partial, and the Company agrees that there shall
be no lockout,

The Company shall have the right to discharge
or otherwise discipline employees who %ake part in or

instigate any strike, stoppage, sitdown or slowdown,

PROTECTION OF PLANT
In the event of cescation ofoperations due
to any cause whetever, it is specifically agreed that
the Company's property will be protected by the
continuance at work of all mechanies and electricians
looking after firs proteetion equipment, storemen,

wyatchmen, firemen and office staff, all of whom shall

be designated by the Company. It i& moreover agreed,

in theevent last mentioned, that there shall likewise
be no inteference with any of the other employees of
the Company who are designated herein as part of the

management of the Company.

AKTICLE 18 HOLLDAYS
Double time will be vaid for all work
performed on Sundays and the following holidays$

New Year's Dgy

Good Friday

St-Jean Baptiste Day
Dominion Day

Labour Day
Thanksgiving Day
Christmas Day

The Company agre:s to grant to ite employees

three (3) paid holidays, without work, %o wit s-
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New Year's Day

Christmas Day
The Sunday between Christuas

Day and New Year'e Day

gnd to pay double time for work performed on these

above mentioned holidays.

ARTICIE 19, MEDICAL EXAMINATION

In the interest, both of the Company and its

employees, present and future, it is hereby agreed that

as from the coming into force of the present Agreement.

t employees covered by the said Agreement,

ployment with the Company in

all presen

and all persons seeking em

the future shall, a6 and vhen so required by the Company,

nation by the Conpany's Medical
alth shall be a

undergo medical exami

Doctor, whose certificate of good he

od for the continuation of, or precedent to

condition requir

employment by the Company, ™ the case may be,

ARTICLE 20, MEETINGS
There shall be a Meeting of the Company's

representaiives and the Union's Plant Committee at

the Plant Office on the first Monday in aach month

at 10,30 a,m for the purnose of discussing matters

of the present

of mutual interest within the scope

Agreement.

It is understood that theCompany may bring

forward at any Meeting 8o held with the Plan® Committee

any complaints which it may have with respect to the i

conduct of the Umion, its officers or the Plant i

Committeensn,

paid employee, ¢ alled back to work

An heurly
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after his regular working hours, having left the
premises, will be paid his normal travadling expenses,
and a minimm of four hours pay at his regular overtime
rate,

The Chairman of the Plant Comuittee shall be
allowed to consult with the mambere of such Committee
on any grievance and, upon receipt of peruission
have access to all parts of the plant to Investigate

grievances,

ARTICLE 22. UNIRORMS _

In cases where employees are required by the
Company to wear a wuniform or overalls, such uniform
or overalls shall be supplied free by the Company,
Uniforme snd overalls must be kept clean and in good
condition in accordance with the standards required
by the Comvany which wil] pay one half of the cost of

laundry and repair charges required in the circumstam es,

ARTIRLE 23, DURAT I OF & GREEMENT

The contracting parties agree to abide by
the terms of this “greement for a period of one year
and from year to year thereaft.: unless either one of
the signatory parties desiring a change or cancellation
of this Agreement, gives sixty days' notice in writing
to the other party prior to the expirgtion date of tle

Agreement,,

If notice of desire to terminate or to
amend shall be given as above, negotiations for the
hew or amended agreement shall begin not later than
sixty days prior to the expiration of the current
yearly period and shall continus until an agreement
has been reached and » during such negotiations, this
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Agreement shall remain in full fa ce and effeet,
provided however, that, if negotiations continue beyond
the termination of the ammual period, such negotiations

shall continue as mutually agreed upon,

IN _WIINESS WHEREOF the parties hereto have
caused this Agreement to be signed by their duly

authorized representatives on this tenth

day of February 1948.

THE WHITE MOTOR COMPANY OF CANADA LIMITED

Par 3 John,E,Wilcox
Works Manager,

W, Koohtow ____

General Service Manager

PARTY OF THE FIRST PART

THE INTERNATIONAL UNION UNITED AUTOMOBILLE
AIRCRAFT AND AGRICULTURAL IMPLEMENT WORKERS
OF C W CG

Per 3 H.Beasdale
President
LE. I‘Blmc
Secretary

i _THE SECO!

THE INTLIWNATIONAL UNION UNITED AUTOMOBILE
AIRCRAFT AND AGRICULTURAL IMPLEMENT WORKERS
OF AMERICA (UAW=- CIO),

Faer : E.J.Parent
Internati nal Representative,
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BETWEEN;

TOR COUPAYY OF CANADA LIMITTD

g bodv politie and corporate, duly ineorporated
according to the Laws of the Daminion of Canads,
and havirg its heed office and principal place
of business et the City and Niasrict of Montreel,
in the Province of Quebec, hereinafter referred

to as "the Company"

FIRST PART

NAL UNION, UNITED AUTOMOBILE, AIRCRAFT
COLTURAL 1 FLEMENT WORKEH OF AMVRICA,

CCL,, LOCAL 698, h. reinafter referred

PARTY

e parties to these presents end the employees covs red b’ this Agreemnent
agree nutually =zs follows:

ARTICLE I PURPOCIS OF AGREFMINT

(a) The intentions and purposes of the perties to this Agreement are to

i improve Industrisl =nd econonic relations between the em; lovecs and

nromnote the

r .
Compeny, to proviie for orderly ollective beraining and to set forth herein the
basic egreement covering b s of pay, wajes, hours of work and conliitions of

enployment to be observed between the parties hereto,

(b) It 1a recognized by this Agreement, to be the dity f the ipany and
of its emrlovees to eooperate fully, inlividuelly end collectively for the advan-
cement, of the said intentions : DUTTOS 8,

(e) Anv vrrovision of this Agreement which woull or might come into eonflhet
with the present or future provisions of Federal or Provinelal laws, Urders-ir-

Council or Neerees of all “overnnent bodies, having jurisdietion in such matters,
shall eutomstically be and beeome null and boid,

ARTICLE 2 RECOGIH ITION

e Company recognizes the Union for the term and for the purposes ol the
present Agreement gs tne sole collective bargaining arency for the purpose of bar-
ragining collectively for all @ompany em loyecs within the scope of this Agreement,
he emlovees no repre-ented by the Union constitule the bargaining it end the
provisions of this Agreement shzll spply only to the emloyees in the seld Larpgane

ing unit,
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ARTICLE EMPLOYEES COVERED

(n) The term "employees", as used in this Agreement, shall include all hour=-
ly peid emiloyees of the Company engeged in production, maintenance ani ppris depati-
ment in its Montreal plant but shall not include Department Heads, Foremen, Supervi-
sors end others having the power to hire, suspend or dismiss emnloyees, plant pro-
tection emnlovees, salaried employeres, office employees snd al)l those engaged in a
confidential cipacity, as defined by Section (2), pera. (a), sub-paregrephs 1, 2 and
3 of the Act.

(b) The Company will nepotiate, at all times during the term of the present
Agreement, in the menner herein provided, with the accredited representatives of the
Union, for the purposes of determining eny iispute which may arise after the execu-
tion hereof, #a to wages, hours of vork, workins conditions, or other queation
gffecting empoyees falling within the scope of the present Agreement,

ART

ARTICLE / MANAGEMENT

"he Uniom recognizes the right of the Company to hire, promote, transfer
direct, disclarge, quapend or otherwise discipline eny emnlovee, for just cause, sub-
ject to the right ot the emnlogee concerned to lodge a crievance in the manner ard to
the extent herein provided. Nothing in this Agreement ghall be interpreted as 1imit-
ing the Compeny in any way, in the exercising of the repgular customary functions of
Mane gement,

ARTICLE 2 REPRESENTATION

(a) fhe Union may appoint and the Company ehe1l recognize a Plant Committee
:omposed of four (4) members, all of whom must be members of the Union in good stand-
ing and employees of the Compeny. The Compeny will aslso recognize a Steward for the
nisht shift, who will take up grievences for the night shift with the generel fore-
mar on thet shift,

(b) The Company egrees to give the Union sdditione]l representation to the ex-
tent of one extra Committeemen for each additional one hundred employees it may hire
over two hundred employees., The Union agrees to notify the (ompany, in writing, of
the neme of the members of the Committee who will be appointed or elected in the
various departmenss.

(e) The Union shell heve the right to have either the Regioneal Director of
the UAW-CIO, having juriediction or an Internetions] Representative of the [AW-CIO,
present at ery meeting between the Plant Qommittnn and Management nabove the level of
qervice Mensger of the Montreael Branch, and sbove the level of Neneral Superintendent
of the Manuftcturing Division and ebove the level of Parts Department Manager.

(d) It is understood and agreed that Committeemen and Night Shift Steward, es
well as other emnloyees, heve recilar duties to perform. Commi tteemen and Steward,
with the aprroval of Fpremen or, in the absence of Foreman, whoever the Compeny shall
desipnate, in the Nepertments where they are respectively employed shall be permitted,
end snch nermission shell not be unreasonably withheld, during working hours, without
loss of time or pey, to leave their repuler duties for a reasonable length of time to
edjust end present grievances, subject to & maximum absence from their regnuler duties
of two hour: within the hours comprising the working dey, and the further limitation
on such time of three hours in any twoe consecutive working javs in any one calendar
week,
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ARTICLE 6 GRIFVANCE IROCSDURE

(a) Within the term of this Agreement, a pgrievance shall be defined as 2 dif-
ference or dispute erising between the employees ¢end the Compeny with respect to
nours of work or other conditions of emplovment, as indicated in the Gollective
Apreement.,

(b) Grievsnces shell be investiceted end spttled durine working hoursa,

(e) Any enrloyee having = prievance mey firat present the aesme to his Depart-
ment Foremsn, ei‘her orslly or in writing, and either alone or in company with e
Union Committeemen, within two working days of the commiasion of the act originating
the prievance. The Department Foremen must render his decision within two working

days of its submission to him as aforesaid.

(d) If the decigion of the Devartment Foreman be not setiasfactory to the em-
ployee or the inion, the grievance shall be pleaced upon an agenda for consideration
&t the neyt conference between the representatives of menegenm nt and the Plant Comm-
{ttee. Such conferences shell be held not later than one week after the Compeny has

been notified that tne grievance has been placed on the agenda.

(e) If the decision of the Management be not satisfactory to the amployee or
the Union, an appeal thereffom may be lodged, in wtiting, with'the Personnel Manager
of the Company, through the Plant Committee, within three working days of the deci-
sion. Sych en eppeal therefrom shall be to an impartial umpire selacted by the pare-
ties to this Agreement or, if such parties fail to select such umpire within five

(5) working days of the receipt by the Company of the notice of appeal, then to an

impartial umpire selected by the iinister of Labour of the Province of Quebec. The
decigsion of the impartial umpire shell be finel and binding on hoth parties,

(f) In the case of suspension or dismissal of an employee, he will be given &n
opportunity of interviewing his Plant Cheirman or Committeeman, Shonld the Union
protest the discharge or suspension of such an employee as @ grievance, it will be
placed upon the agenda of the next conference betwean the Plant Committee and the
Management, Tf the “emeral Mennger paintsains the enpeal of the employee, the latter
ahell be entitle@ to receive the wages loat during the period of snapension or dia=-
missal. Should the emplovee be not reinstated at this meeting, the grievance may
then be nade subject to arbitration, according to the Trades end Nisputes Act, and
the decisinn shall be finel &nl binding on both perties,

ARTICLE 7 SENIORITY
(a) Fundamentally, rules repgarding seniority are designed to give employees
an equitable measure of security based on length of cservice with the Company.

(b) Upon completion of sixty (60) days' employment within any period of twelve
(12) consecu*ive months, an employee shall be entitled to have his name placed on
the seniority list. Employees shall be considered probationary employees until they
become »ligible for the seniority list, se above provided,

“(e) Employees on probationary period of sixby (60) days shell not be covered
by this Agreement for the purpose of release, transfer, seniority rights or grievan-
ce on working conditions,




page 4 (White)

(d) The employees' names shall appear on the seniority 1ist in the order of
their respective date of hiring. The date of hiring of any employee placed on the
geniority list after sixty (60) days' intermittent employment, within eny period of
twelve (12) consecutive months, «hall be considered to be the dete aixty (60) deys
prior to the date upon which he attains seniority.

(e) Seniority shall be established and applied on a departmental basis by
means of separate seniority 1ists for the following group clagsifications of employees

1) All employees in the lontreal Branch “ervice nepartment and the
various divisions thereof;
11)  All employees of the Manufacturing Department and tne verious

divisions thereof;
1i1) A1l employees of the Parta Department and the various divisions thereof.

() The Company will gupply the Union with one cOpy of each of the above men-
tioned seniority lists, which shsll be revised every four (4) months by the 'ompeny.

(B) when it is necessary to reduce the working force in any of the above men=
tioned departments, or group s1nasifications, es outlined in section (@) of this
erticle, the “ollowing procedure shell apply:

A1l probationery emplovees shall be 1aid off in the depertment

or departments af fected;

If further reductions are necessary, the emnlovees with the least amount
of seniority on the particular geniority 1ist shall be 1nid off;

The esbove procedire will epplv only if other seniority employees
remagining have the required capabilities, exrerience and willingness

to perform the wor« thet nes to be done, otherwise an em loyee with
leager seniority shall be reteined,

(h) Employees shall be returned to work, after a ley=-off, in the reversd
order of ley-off.

(1) The C,mpany shall give 3 working days', notice of lay=off to all
employees, A 1ist of the employees to be 1eid off will be given to the Plant Comm=
ittee before sugh notice is given to the emp}oyees.

(5 Sgniority rights shall cease for any employee who:

§) Voluntarily quits tne employ of the Cympeny;
11) 3s discharged and is not later reinatated;
111) Is sbsent for five (5) days unless he hes a justifiable excuse;
iy) Feils to return to work within five (5) working deys efter notification
to his address on record with the Company, unless he has a justifiable
reason for such failure;
v) Employees with less than five (5) years' seniority who have been leid
off for a period of twelve (12) consecutive months;
vi) Fails, unless he hes a justifieble excuse, to report on the first day
following the expiration of n leave of absence;
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(k) An employee covered by this Agreement, who is tranaferred to g classifica-
tion not subject to this Agreement, or & supervisory position,; shall be excluded
from the coverage. In the event that he is- subsequently transferred back to such
position, such employee shall retain his geniority in the occupation from which he
wes transferred and will be credited with the seniority accumulated while working
outside the confines of this Agreement, He shall take his place in the department,
according to such serniority.

(1) Any employee who returns to the employment of the Company after loss of
seniority shall be a probationary employee end subject to the provisions of Sections
(b) and (c).

(m) Wwhen & vacancy or new job occurs whthin the bargeining unit, notice of
such vacency or new job shall be posted on the bulletin boards for a period of three

(3) days.

1) Applications to fill such vacency or new job shell be made within the said
three (3) deys and epplications shall be considered in accordance with
the seniority of applicante,
Employees making apnlication from the department involved shall have
preference over employees in other departments of the plant.

(n) In the event of en employee guffering a major disabllity, exceptions may
be made to the seniority provisions of this Agreement in favour of such employee,
snbject to the mutual decision of the Plant Committee and the Compeny.

(o) Ability and competency being equal, rromotions end demotions within the
bargaining unit shall be on the basis of seniority.

(p) Notwithstanding their seniority status, Committeemen shell be continued
at work with top seniority.

(r) Committeemen shall have top seniority in their juriadiction as long as
work is available,

(8) In the ovent of shifts being discontinued, the Committeeman having the
highest seniority snall act.

4R 'ICLE 8 MILITARY SERVICE

() An employee who left the employ of the Company end, directly thereafter,
gserved in Her Majesty's Armed iorces in the war recently concluded, or drafted in a
Government. Department or & Covernment supervised activity, shell, whenever applica-
ble, upon honoursble discherge from said forces or release 'n rood standing from
such government service, if phvsically fit, be reinstated upon receipt by the Com-
pany of the application of such employee, within ninety (90) dsys of such discharge
or termination of government service, as the cese may be. Seniority, with respect
to such individuel, shall szccumulate in his absence from the Company's employment
for such purposes.

(b) A person who has been & member of the Armed Forces of Canada, including
the Merchant Marine, st any time since June 25th 1950, upon entering the service of
the Compeny and subject to the conditions of the probationary period, shall be given
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immediste seniority equal to the length of time he served in the Forces and this cons-
truetive seniority shell ba taken into account in his apnliecation for work; but this
shall not entitle him, on such entrance, to displece » person then in the Cmpeny's
employ, except where the former was, et the time of his becoming & member of the
“orces, a reaident of the Cyty of Montreal, Ouebec and the latter was, immediately
before his employment by the Compamy, a non-resident of that City. o obtain the
benefit of this clause, the person applying shall do so within one year from his dis-
charge from the Forces snd shall, »t suen time, present his discnarge papers. There
shall be attacnhed to such papers o certificate by the Compamy showing the dete when
he was taken into the Company's service.

(P} Subject to the provisiong of Coverpment regulations, or in case of war, an
employees who leaves the employment of the Company end directly enlists in, and serves
with, the Armed Forces of Caneda, shell, upon honoureble discharge, be reinstated
upon receirt by the Company of epplicetion of such employee, within ninety (90) dayse
of such discharge, for re-employment with the Compeny.

(d) geniority with respect to such individuel shell accumilete during his eb-
sence from the Company's employment for such purpose.

(e) It is further egreed that any advanteges he would have enjoyed, had he not
left the employment of the C mpary for such purpose, she1l likewise accrue to such

individuel.

() None of the terms of this Article shall apply where an employee, after dis-
charge, has obteined employment with another enployer and, after resigning or being

dischepged, then applies for employment with the Company, undef Sections (e), (d) and
(o) of thia frticle,

ARTICLT 9 NO DICCRIMINATION

(a) The Cnmpany agrees that it will not diseriminate in the hiring of employees
or in their training, up-greding, promotion, transfer, lay=off discipline, discharge
or otherwise becguse of race, creed, colour, national origin, moritel status or de-
pendente of the employee,

(b) The Union egrees that it wil]l not diseriminate against, coerce, restrain or
influence eny employee becsuse of his membership or non-membership, his activity or
hig lack of zetivity in any labour organization.

ARTICLE 10 LEAVE OF ABSENCE

(a) An em;loyee desiring leeve of sbsence shal)l make epplication, in writing,
to the personnel department of the Company, and the employee shell be notified as to
the disposition of such epplicetion anrd & record kept by the said personnel depart-
ment, The Company's decision shell be finel with epplication and, if granted, senior-
ity shall eccumulate during the period of such leave of absence,

(b) Delegation for Union busineas or for the purpose of atterding Union Conven=
tions shell be considered e cood cause for leave of absence in the case of two em-
ployees on not more than two (2) occesions in any year, and for periode of ‘time not
to exceed ten (10) working days on each osecasion; &nd: aksp-in, theicdse of -thdse.ém=
ployees attending meetings of the Canedien Djstrict Couneils of the TaW=-CT0 on not
more then four (4) occasions in any year. Such meetings ahall not entail leave of ab-
sence exceeding one-gnd-one-helf (1#) working days.
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(e) Upon epplication, the Company will grant a leave of absence to such of its
employees who are elected or appointed to office in the Tnternational Union or the
Locel Union for a period of one (1) year, without loss of seniorityv, such leave of
absence mry be renewed from yoar to yesr vith seniority accumidating, With the exe
piration of such leave of absence, the employee enjoying leave of absence, under this
section, shall be returned to hie job or similer, Job in line with his seniority and
shall receive the rate of peay prevailing for thet job.

WAGES
All employees of the Company, in its employ as of January 2nd 1954, shall
be granted an inecrease of seven (7) cents per hour, én the retes actuelly paysble to

them on that day.

(b) Pates of pay and elessifications shall be in accordance with Sehedule "A"
attached hereto;

1) Manufacturing Department
i1) S@rvice Department
111} Parts Department

ARTICLE 12 HOURS OF WORK, OV RTIME PAY AND NICHT SHIFT PREMIIMS

(a) The regular work week shall be forty-five (45) hours, consisting of five
nine hour deys Monday to Friday inclusive. £A11 work performed in excess of nine (9)

hours in any one working day shall be peid for ot the rete of time-and-one half.

(b) A1l work performed on Saturdeys shull be reid for at the rate of time-and-

(e) Overtime and extra time will be ewenly distributed among those normally
performing the work to be done.

(d) A premium of ten (10) cents per hour shall be paid for all work performed
on the second and third shifts.

(e) An employee reporting for work but for whom no work is availsble in his
regular occupetion will be paid four (4) hours time at his regular rate, or will be
given four (4) hours' work in another occupation, at his regular hourly rete, unless
previously notified not to so report,

(f) In the event an emplyee is celled back to work after his regmlar working

hours, efter having left the premises, he will be peid a minimum of four (4) hours
et his reguler evertime rate, plus normal travelling expenses.

ARTICLE 13 STATUTORY HOLIDAYS

(a) Employees shall be peid nine (9) hours!’ pey at their classified rate for
the five (5) following holidayea:-

New Year's Day

Good Friday
St-Jean-Beptiste Day
Labour Day

Christmas Day
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(b) Nouble time will be paid for all work performed on Sundays #ndi the follow-
ing holilays:

NBw Year's Day

Good "riday

8t Jean leptiste Dey
Dominion Day

Labour Day
Thanksgiving Day
hristmas Day

(e) Should any of the sbove holidsys fall during the vamcation periol of &n em-
plovee, he shall be paid for such holiday et his regular hourly rate in addition to
his vacation, An additionel lay of vecetion shsll be grantel to the employee con-
cernci, proviied he has made arrangements for seme prior to his veaerntion,

(d) Iif any of the above holidays fell on a day wniech is nol & regular working
day, the emloyee shall not be peid, unless he is callcd upon to work on that day,

payment to be mede at double time, if worked,

(o) Ary day declared by statute or by decree ag the dey to be recognized as
the above hclldeyv, is slso to be recognized by the Company,

ARTICLE 14 VACATIONS

(a) "he vacation year shall be from Mey lst to April 30th,

(b) Mmring the term of this Apgreement, the Company will grant vacations with
pay to all employees covered by this Agreement on the following basini-

1) one hel” dav's vacation with pey for each month of cservice up to the

"irst vear,

1i) One week's vacetion with pey efter one y ar of rcervice

iii) One week and two (2) deys' vecetion with pay after two (2) veers of ser-
vice
One week and three (3) deys' vacetion with pay efter three (3) yvears of
service
ne week and four (4) imys' vecation with pay efter four (4) years of
service
'wo weeks' vacation with nay after five (5) vears of service

iv) Three weeks' vacetion with pa’ after wenty-five (25) veers of service

ARTICLEELlS DEDUCTION OF UNION DUES

(a) Any member of the Union who wishea the Ceompeny bto deduet 1is Union Dues
and pay them to the Uiion on hls behalf may so advise the Company, in writing, on
eny week day, fonday to "ridey inclusive, within reguler office hours end, upon
written request of each member enployee, the Compeny agrees to deduct such Union
Dues frpom such member employece once ecach uonth snd to send this money to tne Finan=-
cial Secretary of the Union, The written requiest shall be in the following forms-

I, the undersigned, request and authorize my employer to deduct
from my first pey, at the beginning of esch month, the sum of Two
Dollars and Fifty Cents (22.50) end to remit same to the Financial
jecretary, Locel 98, The Internationel Union, United Automobile,
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Aireraft and Agriecultural Implement Workers of America, (UAW-CIO)
CCL., such deduction shall continue until the expirstion of the
present Agreement, unless and until I pgive notice to you, in writing,
cancelling such authorization, suech notice shall only be valid during
the 1eat thirty (30) days of the period of this Agreement.

The oancellation request shall be in the following form:

"I hereby, revoke the order given by me to my employer on
date of to deduet my (iNion Dues and to remit
the same to the Financial Secretary of Local 698, The Internationn)
Union, United Automobile, Aircraft and Agricul tursl Implement
Workers of America (UAW-CTIO) CCL.,

Ship Committeeman

Personnel Manager

"The receipt of the Financial Secretery, Local 698, The Inter-
nationel Union, United Automobile, Aircraft and Agricultural Imple-
ment Workers o° America (UAW=CIO) CCL,, shall constitute # full re-
ceipt, release and dishcarge from my earninvs, as euthorized herein"

ARTICLE 16 BULLETIN BOARD

W d A

A bulletin board will be provided by the Company for the use of the Union
for posting notices thereon, which must first be approved by the Company.

ARTICLE 17 INJURY ALLOWANCE

An employee injured on the job shall be pesid for the balance of his shift
eand 1f, ea a reault of such injury, the employee is sent home or to an outsilde hos-
pitel, transportetion will be eupplied by the Gompany.

ARTICLY 18 HEALTH AND SAFETY

The Company will make 811 reasonable provision for the safety and health
of the Company's emnloyees during the hours of their employment, Adequate protect-
ive devices, weering espparel and other eqiatpment necessery to protect properly em-
ployees from injury shall be provided by the Company and the Union will cooperate
with the © mpany in seeing thet such protective devices, wearing apperel snd equip-
ment ere properly used.

ARTICLE 19 NO STRIK®S :33: NO LOCKOUTS

i ]

(a) In view of the orderly procediire ecstablished by this Agreement for the
settling of disputes end the handling of grievences, the Union esgrees thet, during
the life of this Agreement, there shell be no strikes, sitdown, slowdown or stoppage
of work, either comnlete or partial, end the Company egrees tnst tnere shall be no
lockout.,
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(b) The Company shall have the right to discherge or otherwise discipline em-
ployeea who take part in or inatizate eny atrike, stoupage, sitdown or alowdown.

ARTICLT 20 CESSATION OF OPFRATIONS, PROTECTIUN OF PLANT

(a) In the event of cessation of operations due to mny ceuse whatsoever, it is
apecifically apreed thet the Company's property will be protected by the continuance
at work of 211 mechanics and electricians looking after fire protection equipment,
watchmen, power house emploveesz and office staff, all of whom shell be designated bv
the Company. It is moreover asreed that, in the event last mentioned, there shall
likewise be no interference with any of the other employees of the Compeny who are
designated herein am part of the Management of the comprny.

(b) The Compeny sheall, within thirty (30) days after the signing of this Agree-
ment, supply the Union with & list of the above designated employees,

ARTICLE 21 MDICAL FXAMINATION

In the interests both of the Company end its employees, present and future,
it is hereby agreed that, ss from the coming into force of the present Agreement, all
present employees, covered by the said Kgreement, and all persons seeking employment
with the Compeny in the future, shall, rs and when required by the Company, undergo
medical examinstion by the Company's Medical Noctor and/or any other Médical Doctor
agreeable to the employee concerned, whose certificete of pood health shell be a
condition required for the continuation of, or precedent to, emnloyment by the Com=
pany or trensfer to other work, as the cese may be,

ARTICLE 22 : MFETINGS

(a) There siell be a Meeting of the Company's VFepresentatives and the Union's
Plent Committee at the Plant Office during the first week in each month, for the
purpose of 4igeassing metters of mutual interest within the scope of Lhe present
Agreement,

(b) It is understood that the ‘smpany may bring forward, at any “eeting so
held with the Plant Committee, eny compleints wlich it may have with respect to the
conduet of the Union, its Officers or the Plant Committeemen,

ARTICLE 23 GENEKAL

(e) The Plant C,mmittee, upon receiving permission from their immediate Super-
visor, and such permisgion <hsll not be unreasonebly withheld, shell be allowed to
consiult with one eanother on any erievances and shell have access to all parts of the
Plant to investigate grievances.

(b) 'he Chairman end Members of the “hop Committee shall not, so long &s such
employees retain said office, be recuired by the Company to work on any shift, the
régular time of which is leter than six (6) p.m.;

(e) The Canpany will allow a period of five (5) minutes for the purpose of
washing-up and putting away tools, immediately prior to the end of the first half
end the last helf of the shift,

e
L

(d) Employees engaged ir-dir“ work, such as designafjed on list to be supplied
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by the Company, shell be allowed ten (10) minutes, immedistely prior to the end of
the last helf of the shift,

MANUFACTURING DIVISTON

10 minutes for Sprery Painters.

In the case of underco, t{{”ﬁ no time is apecified, as they are allowed
V4P
to wash up immediately upon GOUPAEMABE that type of work.

SERVICE DEVISION

10 minutes for Peinters, Undercoaters and Steam Rack Attendants.

ARTICLE 24 UNIFORMS

In cases where employeeg are reguired by the Company to wear a uniform or
overalls, such uniform or overells shall be supplied free by the C mpany. Uniforms
and overaslls must be kept cleen end in good condition, in accordance with the stend-
erde required by the Company, which will pey one helf of the cost of lsundry and re-
naeir Bharges required in the cieumstances.

ARTICLE 2§ DURATION OF AGREEMENT

(a) The con$recting perties egree to abide by the terms of this Agreement for

a period of one (1) year from Januery 2nd 1954 and from yeer to year thereafter,
nunleas either one of the gignatory perties, desiring a change or cencellation of
this Agreement, gives sixty (60) days' notice, in writing, to the other party prior
to the expiration date of the Agreement,

(v) If notice of decire to terminate or to amend shall be givem, as anbove, ne=-
gotiations for the new or amended Agreement shall begin not later than sixty (60)
deve prior to the expiretion of the current yeerly period and shell continue until
an fAgreement hes been resched snd, during such negotimtions, this Apgreement shall
remain in full force and effect provided, however, that, if negotiations »ontinue
bevond the termination of the annuel period, such negotiations shall continue ss
mutuelly agreed upon,
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IN WITNFSS WHEREOF the perties hereto have caused this Agreement. to be
signed by their duly authorized Representatives on this second day of January 1954,

THE WHITF MOTOR COMPANY OF CANADA LIMITED

A. L. Leonard
A.L. Leonard Personnel Manager

W. Koohtow
W. Koohtow General Service Manager

PARTY OF THF FIRST PART

INTERNATIONAL UNION, UNITED AUTOMOBILE,
AIRCRAFT AND AGRICULTURAL I PLEMENT
WORKERS OF AMERICA, UAW-CIO, CCL,
LOCQL 698,

George CB8té
Geo., Coté

H. Comeau
H. Comeau

Jules Filion

J. Filion

Paul Malo
P. Malo

UAW=CIO Shop Committee
PARTY OF THE SECOND PART

INTERNATIONAL UNION, UNITED AUTOMBILE,
AIRCRAFT AND AGRICULTURAL TMPLEM:NT
WORKFRS OF AMFRICA, UAW-CIO,

Norman ¥, Brookes
Norman F, Brookes International
Representative,




SCHEDULE "A" (REVISED JANUARY 2nd 1954)

LABOUR ACREEMENT deted JANUARY 2nd 1954

TH WHITE MOTOR COMPANY OF CANADA LIMITED
and
INTERNATIONAL UNIOH, UNITED AUTOMOBILE,
AIRCRAFT AND AGRICULTURAL TMPLEMENT
WORKFRS OF AMiRICA, (UAW-CIO) CCL.,
LOCAL /98

DEPARTMENT CLASSIFICATION AND HOURLY WAGE RATES

a) MANUFACTURING DEPARTMENT

Intermediate
Clasification Minimum after 6 montha' Maximum
aervice

Assy Line Opers. class ] § 5, 3
class 1.34

Brake Assemblers class

Cab Assemblers clase
class

Cab Bodywork class
class

Cab Finishers , clase
class

Feape/Assemblers class
class

Inspectors class
class

Labourers
Machinists class

Machine Operators class
class

Receivers

Sanders Clegners




SCHEDULZ "A" (RKEVISED JANUARY 2nd 1954)
DEPARTMENT CLAS: ION _AND HOWRLY WACE RATES

() MANUFACTURING DEFARTMENT
Intermediate

Clagsification Minimum after 6 months' Maximum
aervice

Shippers 1.00 _ 1.40

Spray Peinters 1at class 1.10 1.51
2nd class 1.00 _ 1.44

Mfruckers 1.00 p 1.40

Welders lst class 1.20 Yo 57 1,62
2nd class 110 Il 1.56
Ard claas 1.00 117 1.40

NB Maximum column also embodies rates for "Set-Up" "Layout" and
"Group Leaders"

SYRVICE DEPARTMENT

DAY S11°T APPRENTICES

1st six month
2nd aix months
2nd year
3rd year

DAY SIIFT JOURNEYMEN

31 cless
211 elass
1st class

DAY SHIFT PAINTERS AND LETTERFRS

3rd class I
2nd clees Ls 30
1st class 1,50

(e) EARTS DEPARTMENT

3rd class 1,00 1.05
3nd class 1.1 % P o 3 1.30
lat class 1.30 1.38 1.50

AN ADDITIONAL .10¢ PER HOUR PREMIUM TO BX ADDED TO THE FOREGOING RATES
FOR ALL EMPLOYXES RiGAGED ON WIGHT SHIFT,




A body pelitic and corporate, duly incorporated
according to the laws of the Dominien of Canada,
and having its head office and principal place
of business at the City and District of Montreal
in the Province of Quebec, hereinafter refarred
to as "the Company",-

PARTX OF THE FIRST PAKT.

The INTERNATIONAL UNION, UNITED AUTOMOBILE, AIRCRAFT,
AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA,

(UAW=- CIO) CCL., LOCAL 698, hereinafter referred

to as " the Union ",~

PARTY OF THE SECOND PAXT.

WIT NESSETH,
Ths parties to these presents and the employees covered by this Agreement
agree mutually as fellowss-

ARTICIE 1, RURPOSE OF AGREEMENT.

(a) The inbentions and purposes of the parties to this Agreement are to
promote and improve industrial and ecenomic relations between the employees and the
Company, to provide for orderly cellestive bargaining and te set forth herein the
basloc agreement covering the rates of pay, wages, hours of work and conditions of
employment to be observed between the parties hereto,=

(b) It 1s recognized by this Agreement te be the duty of the Company and
of its employees to cooperate fully, individually and collectively for the advan-
cement of the said intentions and purposes.

(o) Any prevision of this Agreement which would or might come into sonflioct
with the present or future provisions of Federal or Previnecial Laws, Orders-in
Council or Decrees of all Governement bodies daving jurisdiction in suech matters
shall automatically be and become null and veid,~-

ARTICLE 2, RECOGNIT JON,

The Company recognises the Union for the term and for the purposes of the
present Agresment as the sole collective bargaining ageney for the purpose of bargain-
ing cellectively fer all Company employees within the scope of this Agreement, The
employees so represented by the Union constitute the barpathing 1nit and the preovis-
ions of this Agreement shall apply only to the employees in the said bargaining unit,
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ARTICLIE 3. EMPLOYEES COVERED.

(a) The term " employees " as used in this Agreement shall include all hour-

ly paid employees of the Company engaged in preduction, maintenance and parts depart-
ment in its Montreal plant but shall not include Department Heads, Foremen, Supervi-
sors and others having the power to hire, suspend or dismiss employees, plant pro-
tection employees, salaried employees, office employees and all those engaged in a
confidential capacity, as defined by Seetion (2) para [a] subparagraphs 1,2, and

3 of the Act,~

(») The Company will negotiate, at all times during the term of the present
Agreement, in themanner herein preovided, with the acoredited representatives of the
Union, fer the purpeses of determining any dispute which may arise after the exeou-
tion hereof, as to wages, hours of work, werking cenditions, or ether question
affecting employees falling within the scepe of the present Agreement,~

ARTICIE 4. MANAGEMENT .

The Union recognizes the right of the Company te hire, promote, transfer
direct discharge, suspend or otherwise discipline any employee, subject to the right
of the employee concerned to lodge a grievance in the manner and to the ext#nt herein
provided, Nothing in this Agreement shall be interpreted as Limiting the Coempany
in any way, in the exercising of the regular customary funetions of Management,

ARTICIE 5, REPRESENTAT JON.

(a) The Union may appoint, and the Company shall recognize, a Plant Cemmit_
tee composed of three members, all ef whom must be membexs of the Union in geod stand-
ing and employees of the Company,=-

(b) The Company agrees to give the Uanion additional reprewentatism to the
extent of one extra Cemmitteeman for each additienal one hundred employees it may hi-
re over two hundred employees, The Union agrees te notify the Company, in writing

of the name of the members of the Committee who will be appointed or elected in the
various depertmentg~

(e) The Union shall have the right te have either the Regional Director of

the U.A.W.- C.I.0. having jurisdiction or an Internmational Representative of the UAW=-CIO
present at any meeting between the Plant Committee and Management above the level of
Service Manager of the Montrea, Branch, and above the level of General Superintendent

of the Manufacturing Division, -

() It is understood and agreed that Cemmitteemen, as well as other empley-
ees, have regular duties to perform Cemmitteemen, with the approval of Feremen or,

in the absence of Foremen, whoever the Company shall desigmate, in the Departuents,
where they are respectively employed shall be permitted, during working hours, with-
out less of time or pay, to leave their regular duties fer a reasorable length of
time to adjust and present crievancey subject to a maximum absence from their regu=
lar duties of twe hours within the hours comprising the working day, and the further
limitation on such time of three hours in any two consecutive working days in any one
calendar wesk,-
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ARTICLE 6. GRIEVANCE PROCEDURE. .

(a) Within the term of this Agreement, a grievance shall be defined as a diff-
erence or dispute arising between the employees and the Company with respect to
hours of work or other conditions of employment, as indicated in the Cellective

Agreement,
(») Grievances shall be investigated and settled during working hourw,

(e) Any employee having a grievance may first present the same to his Depart-
ment Foreman, either orally or in writing ,and either alone or in company with a
Union Cemmitteeman, within two working days of the comgission of the sct originating
the grievance, The Department Foreman must render his decisionwithin two working
days of its submission to him as aforesaid,-

(a) If the decisions of the Department Foreman be not satisfactory to the em-

ployee or the Union, the Grievance shall be pladed upon an agenda for consideration

at the next conference between the representatives of management and the Plant Comm=
ittee. Such conferences shall be held not later than one week after the Company has

been notifiel that the grievance has boen placed on the agenda,-

(o) If the decision of the Management be not satisfactory to the employse sr
the Union, a: appeal therefrom may be ledged, in writing , with the Personnel Manager
of the Company through the Plant Comuittee within three working days of the decisien
Such an appesl therefrom shall be to an impartial unpire selected by the parties to
this Agreemsnt or, if such parties fail to select such umpire within five (5) werking
days of the receipt by the Company of the notice of appeal, then to an impartial
unpire selocied by'the Miniater of Labour of the Province of Quebec, The decisien

of the impartial unpire shall be f inal and binding on both partles,=

(r) In the case of suspension or dismissal of an employee, he will be given
an eppurtunily of interviewing his Plant Chairman or Committeeman, “hould the Union
protest the (lscharge or suspension of such an employee as a grievance, it will be
pladed upon she agenda of the next conference between the Plant Committee and the
Management, [f the General Manager maintaing the appeal of the employee, the latter
shall be entitled to receive the wages lest during the period of suspension or dis-
missal, Should the employee be mot reinstated at this meeting, the grievance may
then be made subject to arbitration, according to $}e Trades and Disputes Acty and
the deecjsion shall be fimml and binding on both parties,

ARTICIE 7. SENIORITY,

[a) Fwndamentally, rules regarding seniority are designed to give employees
an equitable measure of security based on length of service with the Company,=

(b) Uson completion of sixty (60) days' employment within any peried of twelve
(12) consecutive months, an employee shall be entitled to have his name placed on
bhe seniority list. Employees shall be considered probationary employees until they
become eligible for the seniority list, as above provided,

(e) Eapleyees on probationary period of sixty (60) days shall not be covered
by this Agreement for the purpose of felease, transfer, seniority or grievance on
working conditions,.~
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(d) The emplopee' names shall appear on the senierity list in the order of
their respective date of hiring, The date of hieing of any employee placed on the
seniority list after sixty (60) days' intermittent employment, within any peried of
twelve (12) consecutive months, shall be considered to be the date wixty (60) days
prior to the date upon which he attains sealority,-

shall

(e) Semiority be established andapplied on a departmental basis by means of separa-
te seniority lists fer the fellewing greup classification ef émployees.-

(1) All employees in the Mentreal Branch Service Department and the
various deivsions thereecf.

(11) All employees of the Manufacturing Department and the various
divisions thereof.

111) All employees of the Parts Department and the various
divisions thereof,~

(r) The Company will supply the Union with one copy of each of the above mem= _
tiened seniority lists, which shall be revised every four (4) months by the Ceppany, :

(g) Whsn it is necessary te reduce the working forse in any of the above mea-
tiened departments, or group classifications, as outlined in Section (e) of this
article, the fellowing procedure shall apply:-

(1) All probatienary employees shall be laid off in the department
or departments affected:

(11) If further reductions are necessary, the employees with the
least amount of seniority on the particular seniority list
shall be laid off;-

(411) The above procedure will apply only if other seniority empleyees
remaining have the required capabilities, experience and willing-
ness to perform the work that has to be dene, otherwise an employee
with lesser seniority shall be retained,-

(h) Employees shall be returned to work, after a lay-off in the reverse order
of lay=off,=

(1) The Cempany hall give twenty-four (24) hours' notice of laypeff to emple
ees, and the list of the employees to be laid off te the Committeemen, as seon as possible
befere lay-off,-

(J) Seniority rights shall cease for any employee whos:

1) Voluntarily quits the employ of the Company,

11) Is discharged and is not later reinstateds

111) Is absent for five (5) days unless he has a justifiable excuse,

lv) Fails to return to work within five (5) working days after notificatien
to his address on recerd with the Company, unless he has a justifiable
reagon for such a failure,=-

v) Employees with less than five (5) years' seniority who havebeen laid
off for a period of twelve (12) censecutive months;

Failg, unless he has a justifiable excuse to report on the first
day fellowing the expiration of a leave of absence;
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(k) An employee covered by this Agreement, who is transferred te a classifica=-
tion noet subjeet to this Agreement, or a supervisery pesition, shall be exoluded

from the coverage. In the event that he is subsequently transferred back to sueh
positioh, such employee shall retain his seniority in the occupatien frem which he

was transferred and will be credited with the seniority accumulated while working
outside the confines of this Agreement, He shall take his place in the department
aceording to such semiority,

(1) Any employee who returns te the employment of the Cempany after less of
seniority shall be a probationary employee and subject to the provisions of Sections

(b) and (e),~

(m) When a vacancy or newjob occurw within the bargaining unit, notice of
such vacancy or new job shill be posted on the bulletin boards for a peried of three

(3) days, -

1, Applications to fill such vacancy or new jeb shall bs made within the
said three (3) days and applications shall be considered in accordance wit

the seniority of applicants,
11, Empleyees making application from the department involved shall have

‘ preference over employees in other departments of the plant,=-

(n) In the event of an employee suffering a major disability exceptiens may
be made to the seniority provisions of this Agreement in favour of such employee,
subject to the mutual decision of the plant Cemmittee and the Company, -

(o) Ability and competency being equal, prometions and demotioens within the
barpaining unit shall be on the bagis of seniority,-

(pi Netwithstanding their seniority status, Committeemen shall be continued
at work with (tep seniority,-

(r) Committeemen shall have top semiority in their jurisdiction as leng as
werk is available.~

(s) In the event of shifts heing discontinued, the Committeeman having the
highest seniority shall act,

ARTICIE 8 MILITARY SERVICE,

(a) An employee who left the employ of the Company and, directly thereafter,
served in Her Majesty's Armed Forces in the war recently concluded, or drafted in a
Governement Department or a Governement Supervised activity shall whenever applica-
ble upen henourable discharge from said forces or release in geod standing from

such governement service, if physically fit, be reinstated upon receipt by the Com=
pany of the applicable of such wmployee, within ninety (90) days of such discharge
or termination of governement service, as the sase may be Seniority with respect

te such individual, shall accumulated in his absence from the Company's employmeht
for such purposes.-

(b) A person who has been a member of the Armed Forces of Canada, including
the Merchant Marine, at any time since Jume 25th 1950 upon entering the service of

the Company and subject to the won@iition ofthe probationary period , shall be given
\
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immediate seniority equal to the length of time he served in the Forces and this cons-
tructive seniority shall be taken into account in his application for work, but this
shall not entitled him on sush entrance, to displace a reason then in the Cempany's
employ, except where the former was, at the time of his becoming a member of the
Forces, a resident of the City of Montreal, Quebec and the latter was, immediately
before his employment by the Company, a non-resident of that City, Te obtain the
benefit of this clause, the person applying shall do so within one yesr from his dis-
charge from the forces and shall, at such time, present his discharge papers. There
shall be attached to such papers a certificate by the Company showing the date when

he was taken into the Company's service,

(e) Subject to the rpvesions of Gevernement regulatiens, or in case of was, an
employee who leaves the employment of the Company and directly enlists in, and serves
with, the Armed Forces of Canada, shall upen honourable discharge, be reinstated

upen receipt by the Company of application of such employee, within ninety (90) days

of sueh discharge, for re-employment with the Cempany,=

(d) Seniority with respect to such individual whall asecumulate during his ab-
sence from the Company's employment for sush purpose,-

(e) It 1s further agreed that any advantages he would have enjoyed, had he not
left the employment of the Company for sueh purpose, shall likewise accrued te such
individual,~

(f) None of the terms of this Article shall apply where an employee, after
discharge, has obtained employment with another employer and, after resigning or being

discharged then applies fer employment with the Corpany, under Section (e¢) (d) and
(e) of this Article,=

ARTICLE 9, HQ_DISCRIMINAT JON,

(a) The Company agrees that it will not diseriminate in the hiring ef employ®
@88 or in their training up-grading, premetion, transfer, lay-eff discipline, dis-
charge or otherwise because of race, efeed, coleur, national origin, marital status or
dependents of the employee.

(») The Union agrees that it will not discriminate against, coerce, restrain,
or influence any employee because of hismembership or non-membership his activity
or his lack of activity in any labour organisatien,~

ARTICLE 10, .

(a) An employee desiring leave of absence shall make application, in writing
to the personnel department of the Company and the employee shall be notified s to
the disposition of such application and a record kept by the said personnel depart-
ment, The Company's decisien shall be fianl with application apd if granted, senier-
ity shall accumulate during the period fo such leave of absence,-

(») Delegation for union businesser for the purpose of attending Union Conv-
entions shall be considered a good cause for leave eof absence in the case of two
employees on not more than two t2) occasions in any year, and for periods of time not
to exceed ten (10) working days on each occasion, and alse in the case of those em-
ployees attending meetings of the Canadian District Councils of the UAW-CIO en net
more than four (4) occasions in any year.Such meetings shall not entail leave of

absence exceeding one=and one half (1#) werking days.=~
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(e) Upen application, the Company will grant a leave of absence to such of its
employees who are elected or appointedteo office in the International Union or the

Lecal Union for a period of one (1) year, without less of senilority, such leave of
absence may be renewed from year to year with seniority sccumulating, /ith the ex-
piration of such leave of absence, the employ-e enjoying leave of abs=ence, under this
section shall be returned to his job or similar Jeb in line with his seniority and
shall receive the rate of pay prevalling for that Jeb,-

ARTICIE 11, WAGES,

Rates of pay and classifications shall be in aecordance with Schedule
®"A" attached hereto.-

a) Manufacuring Department,
bz Service Department.
¢, Parts Department,~

ARTICLE 12, HOUR

(a) The regular work week shall be forty five (45) hours, consisting of five
nine hour days Monday to Friday inchusive., All work performed in excess of nine (9)
hours in any one working day shall be paid for at the rate of time-and-one half,-

(b) All work performed on Saturdays shall be paid for at the rateof time-and-
one-half,~

(e) Overtime and extra time will be evenly distributed among those normally
performing the work te be done,~-

(d) A premium of ten (10) cents per hour shall be paid for all work performed
on the second and third shifts.-

(o) An employee feporting for zork but for whom ngwork is available in his
regular occupat.ton, will be paid three \3) hours' time at his regular rate, or will
be given three '3) hours' work in another occupation, at his regular hourly rate,
unless previously notified not to so report,-

(£) In the event an employee is called back to work after his ra%nlar working
4

hours, after having left the premises, he will be paid a minimum ef four \4) hours

at his regular overtime rate, plus normsl travelling expenses.-

ARTICLE 13, STATUTORY HOLIDAXS .

(a) Employees shall be paid nine (2) hewrs' pay at their classified rate for
the five (5) following holidayss=
1) New Year's Day
2) Good Friday
(3) 8t, Jean Baptiste Day
(4; Labour Dey
(5 Christﬂl hy."
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(») Double time will be paid for all werk performed on Sundays and the follow =
ing holidays!

) New Year's Day

) Good Friday
St, Jean Baptiste Day
Dominion Day

i Labour Day
Thanksgiving Day
Christmas Day,

(e) Siould any of the above holidays fall during the vacation peried of an em~
ployee, he shall be paid for such heliday & his regular hourly rate in addition te

his vacation, in additional day of vacation shall be granted to the employee eon-
cerned, provided he has made arrangements for same prior to his vacation,=

(d) If any of the above holidays fall on a day which 1is net a regular working
day, the employe shall not be paid, unless he is called upon to work on that day,
payment to be mde at double time, if worked,-

(e) ny day declared by statute or by decree as the day to be recognized as
the above holidays, 1s also to be recognized by the Company,=

ARTICLE 14 YACATIONS.
(a) The vacation year shall be from May lst to April 30th,~

(b) During the term of this Agreement, the Company will grant vacaticns with
pay to al employees covered by this Agreement on the fellowing basisi=

1) One®half day's vacation with pay for each month of service up to the
first year of service,

11) One week's vacation with pay after oneyear of service;
114) Two weeks' vacation with pay after five years of service.
iv) Tiree week's vacation with pay after twenty five years of service.

ARTICLE 15 BERWCTION OF UNION DUES,.

(a) Anymembers of the Union who wishes the Company te deduct his Union Dues and
pay them tc the Uniom on his behalf may so advise the Copany, im writing on any

week day, Mondsy te Friday inclusive, withim fegular office hours and upon written
request of eact members employee, the Company agrees to deduct such Union Dues frem

swh member employees once each month and to send this money to the Financial Secre-
tary of the Union, The written request shall be in the fellowing form, -

'I, the undersigned, request.and authorize my employer

$o deduct from my first pay, at the beginning of each month
the sum of Two Dollrrs and Fifty cents ($2.50) and to remit
same tc the Financial Secretary Lecal 698, The International
Union, United Automobile, Aircraft and Agricultural Implement
Workers of America (UAW CIO) CCL, such deduction shall con-
tinue #ntil the expiration of the present Agreement unless and

until I give notice to you, in writing, cancelling such author-
ization, such notice ghall only be valid during the last,-
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sixry (60) days of the pe#iod of this Agreement, which will
be from August 3rd 1953 to Ostober 3rd 1953 inclusive,~

The cancellation request shall be in the following forms~

"I, hereby revoke the order given by me to my employer
on date of to deduct my Union Dues
and to remit the same to the Financial Secretary ef Lecal 698,
The International Union, United Automobile, Aircfaft and
Agrienltural Implement Workers of America, (UAW-CIO) CCL.,,

Shop Committeepan. Employee.

Personnel Manager,

"The receipt of the Financial Secretary, Local 698,
The International Union, United Automobile, Aircraft and Agri-
cultural Implement Workers of America UAW-CIO) CCL,, shall
constitute a full receipt, release and discharge frim my
earnings, as authorized and #irected herein,"

ARTICIE 16, BULLETIN BOARD.

A bulletin board will be previded by the Company for the use of the Union
for pesting notices thereon which must first be approved by the Company,

ARTICLE 17 INJURY ALLOWANCE,

An employee injured on the job shall be paid for the balance of his shift
and if, as a result of such injury, the employee is sent home or to an outside hos-
pital, transportation will be supplied by the Cempany,-

ARTICLE 18 HEALTH AND SAFETY,

The Company will make all reasonable provision for the safety and health
of the Company's employees during the hours of their employment, Adaquate protective
devices, wearing apparel and other ‘equipment necessary to protect propcrly employees
from injury shall be provided by the Company and the Uhion will cooperate with the
Company in seeing that asuch protective deviees, usaring apparel and equipment are
properly used,=

ARTICLE 19 NO STRIKES

(a) In view of the orderly procedure established by this agreement for the
settling of dispute and the handling of grievances, the Union agrees that, during

the life of this Agreement, there shall be no strikes, sitdown, slowdown or stoppage
of work, either somplete or partial, and the Company agrees that there shall be ne
lockout,~

Iv) The Company shall have the right to discharge or othersise discipline em-
ployees who take part in or instigate any strike steppage sitdown or slowdown,=
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(a) In the event of cessation of operations due to any cause whatscever, it is
specifically agreed that the Company's property will be protected by the continuance
at vork of all mechanics and electricians looking after fire protection equipment,
watchmen, power house employees and office staff, all of whom shall be designated by
the Cempany, It is moreever agreed that, in the event last mentioned, t here shall
likewise be no interference with any of the other employees of the Company who are
designated herein as part of the management of the Company,=

(b) The Company shall, within thirty (30) days after the signing of this Agree=-
ment, supply the Union with a list ef the above designated employees,~

ARTICLE 21, MEDICAL EXAMINATION,

In the interests both of the Company and its employees, present and fut-
ure it is her by agreed that, as from the ceming into force ef the present Agreement
all present empleyees covered by the said Agreement, and all persomns seeking employ-
ment with the Company in the future, shall, as and vhen required by the Cempany
undergo medical examination by the Company's Medical Dooter whose certificate of
good health shall be a condition required for the continuation of, or precedent to,
employment by the Company or transfer to other work, as the case may be,

ARTICLE 22, MEETINGS.

(a) There shall be a Meeting of the Company's representatives and the Union's

Plant Cemmittee at the Plant Office during the first week in each momth, for the

Rurpose of discussing matters of mutual interest within the scope of the present
greement,~

(b) It 1s understood that the Company may bring forward, at any Meeting so held
with the Plant Cemmittee, any complaints which it may have with respect to the conduct
of the Union, its officers of the Plant Cemmitteepen,

ARTICLE 23, GENERAL.

(a) The Chairman of the Plant Cemmittee, during his regular shift, shall be
allove# to consult with the members of such Cepiittee em any grievance and, upen
receipt of permission, have aecess to all parts of the plant te investigate griev-
ances,=

(v) The Chairman and Members of the Shep Cemmittee shall net, so leng as sueh
employeesretain said office, be required by the Company to work on any shift, the
regular time of which is later than six (6) pem.=

(e) The Cempany will allow a peried of five (5) minutes for the purpese of
washing=up and putting away tools,immediately prier to the end of the first half
and the last half of the shift,=

(d) Employees engaged in dirty work, such as designated on list to be supplied
by the C , shall be allowed ten (10) minutes, immediately prior to the end of
the last of the shift,
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In egses where employees are required by the Cempany to wear a uniferm or
overalls, such uniferm or overalls shall be supplied free by the Company, Uniforms
and overalls must be kept clean and in good conditien, in accordance with the stand-
ards required by the Company which will pay one half of the cest of laundry and re-
pair charges required in the circumstances,=-

ARTICLE 25, LDURATION OF AGHEEMENT ,

(a) The contracting parties agree to abide by the terms of this Agreement for
a period of one year and from year to year thereaffer, unless either one of the
signatory parties, desiring a change or cancellation of this Agreement, gives mixty
(60) days' notice, in writing, to the other party, prior to the expiration date of
the Agreement,~

(») If notiwe of desire to terminate or to amend shall be given, as above, ne-
gotiations for the new or amended Agreement, shall begin not later than sixty (60)

days prjor to the expiration of the current yearly period and shall continue until

an Agreement has been reached and, during such negetiations, this Agreement shall

remain in full force and effect, provided however, that if negotiations eontinue be-
yond the termination of the annual perlod, suech negotiations shall centinue as mu-
tually agreed upon,-

IN WITNESS WHEREQF the parties hereto have cause this Agreement, to be
signed by theit duly authorized representatives on this third day of October 1952,-

LHE WUITE MOTOR COMPANY.,
QE _CANADA LIMITED,

Jehn E, illisible,

We Keohton, unreadable gignature
Shep Chairman,

M,E. Dubcau,
Committeeman,

PARTY OF THE FIRST PART. PARTY OF THE SECOND PART,
The INTERNATIONAL UNION, UNITED AUTOM®-
BILE AIRCRAFT AND AGRICULTURAL
IMPLEMENT WORKERS OF AMERICA (UAW-CIO)

Ds Archambault,
International Representative,




THE WHITE MOTOR COMPANY OR CANADA LIMITED.

and
INTERNAT IONAL UNION, TUNITED AUTOMOBILL, AIRCHAFT
AND AGHICULTURAL IMPLEMENT WOMKELIRS OF AMERICA,
(UAW=CI0) CCL. LOCAL 698,-

(a) MANUFACTURING DEPARTMENT,
SLlasaifioation
Assy. Lime Opers.

j

1.44
1.27

Lobd

1.39
1,33

1.49
1.33

1.39
1.28

l.44
1.27

£ 3k

Brake Assemblers.

Cab Assemblers

35

Cab Bedywork

Cab Finishers

Frame Assenblers

L

1
) §
1
1
1
1.15
1.05
|
1
1
1

gk 8k

Inspectors 1,53
‘ ’ 1.21

Labourers 1,17
Machinists 2 1,60

Machine Operators 1.49
) 1,30

Receivers ’ 1.33
3anders Cleaners 1.33

Shippers 1.0u k.33
Spray Painters ist class 1.10 1.44
Znd class 1.00 1.’7
Truckers 1,00 129 103,
Welders lst olass 1.20 1,50 1.55
2nd class 1,10 1.35 1.49
M ﬂh“ low 1;10 1.33
Maximun column also embodlies rates for " Set Up " "layout " and "Croup leaders."
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lst six months

2nd six menths

2nd year

3rd year

DAX_SHIFT JOURNEIMEN:
3rd class

2nd class

1st class

(o) PARIS DEPARTMENIS,

Dependint on ability and previous experience,
Beginners 85 95
6 months 95 1,05
1 year 1,05 115
2years 1,15 1,25
3 years 1,25 1,35
AN ADDITIORAL 10¢ per hour premium to be added to the feregoing rates

for all employees engaged oh night shifte,




LABOUR AGREEMENT dated OCTOBER 3rd 1952,

THE WHITE MOTOR COMPANY OF CANADA LIMITED,
and

INTERNAT IONAL UNION, UNITED AUTOMOBILE AIRCRAFT
AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA,
(UAN- CI0) GCL, Local 698,

EXTRACT yugocese
ARTICLE 23 (d)

Empleyees engaged in dirty werk, such as designated

on list to be supplied by the Company shall be allowed
ten (10) minutes, immediately prior to the end of the
last half of the shift.-

MANUPACRURING DIVISION

10 minutes for Spray Painters,

In the case of undercoaters, no time is specified as

they are allowed to wash wp immediately upon completing
that type of work,

SERVICE DIVISION.

10 minutes for Painters, Underscaters and Steam Rack
Attendants,




