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a body politic and corporate, duly

incorporated according to the Laws

of the Dominion of Canada, and thawirg

its head office and principal place

of business at the City and District

of Montresl, ‘n the Province of

Quéhec, hereinafter referred to as
"the Com;any”

PARTYOFTHEFIRSTPART

AND:

THE INTERNATICNAL UNION, UNITED AUTOKOÆILE,

AIRCRAFT AND AGRIÇULTUR/L IKFI EMI

HDRK:R: LERIC/ WN-CIC L HOE

hereinafter referred to as "She Union"

}  SECC

WITNESSETH:

The parties to these present and the espldyees

‘1 coverei by this Agreement agree mutually as follows:

ARTICLE 1, PURPUSES QF AGREEMENT

The intentions and purposes of the parties to this

 

Agreement are to promote and improve industrial end economie

relations between the employees and the Company, to previde

for orderly collective bargaining and to set forth herein the

 

basic agreement covering the rates of pay, wages, hours ef work

and conditions of employment to e chserved between the parties

hereto.

It is reeognised by this Agreement to be the duty

of the Company and of its employees to cooperste fully, indivi-

duslly snd collectively for the advancement of the ssid inten-

tions and purposes.

Any (rovision of this Agreement which would or

might come into confliet with the present or future provisicas

of Federal or Provincial laws, Orders-in=Council or Desrees of

all Government bodies having jurisdictiom in such matters, shall

automsticelly be and tecome null and void.

N':crofilmé
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Ar ticle 2e RBGOGNITION

The Company recognises the Union for the term aad

for the purposes of the present Agreonent as the sole collective

dargaining agoney for the purpose of bargaining collestively fer

all Compeny employees within the seope of this Agreements The

employees se represented by the Union cénstitute the bargaining

unit and the provisions of this Agreement shallonly te

the enployees in the said bargaining Gait,

ARTICLE J,
EMPLOYEES COVERED

The tern”*enmployeoes ", as used {in this Agreement,

shall include all heurly paid,empleyeos of the Cempany engaged

in productienand maintenance in its Monsreal plants but shall

net include Department Heads, Feremen and others having the

pewe® to hire, suspend or dimiss empleyees, plant pretection

employees, salaried employees, office employeés, and all these

engaged in a confidential capacity.

The Cempaay will negoéiate at all times duriag the

term of present Agreement,in the matter herein proviued,

with the aceredited representatives of the Union for thepurpese

may
of determining any disputes which arise arter she execution

herefor as to wages of work, werking conditions er other

questions gffesting Ompleyees falling withiy the scopeof the

present Agreement.

ARTICLK 4e MANAGEMENT

The Union soccgnîses the right of the Company to

hire,promote,transfer,direct,suspend,or otherwise discipline

of the
any employee,subjeet to he right employee concerned to

Îoûge a grievance in the manner and the extent herein provided.

Nothing in thia Agreement shallbe interpreted as Asnitine the

Company in any way in the exereise of the regular eustonary

funetions of management.
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ARTICLE J. REPRESENTATION
(a) The Union may uppoint, and the Cempany shall rege-

ghize a Plant Committees compesed of three moendbers,all of thon

must de members of the Union in good standing and employees of

the Conpanye

The Company agrees to give the additional re-

presentation to the extent of one extra Commisteeman for each

additional ene hundred employees it may hire over two hundred

enployees. The Union AgR#0$ so notify Company in writiag

of the name of the mendbers of the Connittee whe will be appointed

or elected in the various Department.

(db) The Union shall have the right te have either the

Regional Director of the UAWN=CIO, having juriedtetion or an

International Representative of the UAW=CIO, present at any

meeting between ths Plant Committees and Management above the

level of Service Manager of the NontneelRyaaeh and above the

level of General Superintedent of the Manufactéring, Division.

{e) 1% 1s understood. and agrsedd that Coemmitteeman,as

well as other eaplyocees, have regular duties to perferam.

Committeemen, with the approval of Foremen er, in the absence

of Foremen, the AssistantFasaes of vepartmeats where they

are respectively employed, shall be permitted, during werking

hours, VÉSROWS loss of time GF ANBMEME pay, to leave their regular

duties for reusonadble lenght of time te adjust and present arte

crievances,subject to a maximum absence frea their regular duties

of two hours within th. heure comprising the werkiag duy,

and the further liMitation on stoh time of three hours in

any two conseoutire working days in one calender week .

€

ARTICLE 6. ORI VANCE FHOOKDURN

Within the term of this Agreement,a grievance shall be

defined as a difference or dispute arising between the employee. ,

and the Company with respect to rates of puy or wages,heurs ,

of enployment or other conditiens of employment,
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Grievances shall be investigated and Bottled during

working hours.

Any employees having a grievance may first present

the same to his Departement Foreman, either orally or in writing,

and vither alone or in company with a Union Committoemen, within

two working days of the commission of the act eriginating Ske

grievance.ThePepartementt Forema
n must render his decision within

two working days of its submission to him as aforesaid.

If the decision of the Dopartment Foreman be not satis-

factory to the employee or the Union, the grievance shall be

place upon an agenda for conshderation at the next conference bdetweoea )

the representatives of Managemeht and the Plans Committee.Bueh

conference shall be held not later than one week after the Company

 

has been notifiedshat the grievance has been placed on the agoxdas

If the decision of the Management is not satisfactory

to the employee or the Union, an appeal therefrom may be loged

in wrishing with the Company through spapane Comhistes within

three working days of the décisions Such an appoal thoréfeun

shall be te an impartial umpire to be selected by the parties te in

this Agreement OT, {f such parties fail,to select such umpire

within give working days of the receipt dy the Company of Bhe ê

notice of appeal, then an impartial umpire selected by the ;

Minister of Labeur of the Province of Quebec. The dechsioen of ,

the imperial umpime shall be final andi binding es both partiese “ ‘

In the case of suspension o: dimissal of an employee, ¥

the Latterhave the right to appeal to the Gemsral Managiss. 3

If the General Manager maintains the appeal of the employees, the Ë

latter shakl be entitled to receive the wages lost during the 1

period of suspension or dimissal, providing the case is Wwoughd * 3

up within two working days and, in the case ef series injustice, i8

the emploeyse,or the Union on his behalf, may avail himself of =

rtiche 24, para. 8, of the Labour
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ARTICLE 7 UENIORITY

  

Upon completion of empleymeat te the extent of

ninety days within any peried of twelve consecutive months,

an employee shall be entitled to have his name placed on the

seniority list the plante

Seniority shall be established and applied en a

departmental basis by means of separate seniority lists fer

the fédlowing greup classifications of empleyees:-

(a) All employees in the Montreal Branch Service

Department and the vartouedivisions and branch thorefer;

(vb) All employees in the Manufacturing Branch aad ia

the Vartique divisions of suek branch;

(e) All other enployees, if anye

The Company willsupply ene cepy of each seniority

list to the Plant Committee Chairman.

The Company shall revise the seniority list erery

four months.

Promotions to higher paid jobs or better jobs with

equal pay shall be based upon merit, ability and senioritye

Where, in the judgment of the Company, morit and ability are

relatively equal, seaierity shall be the determining faster.

The deecisiban ef 1pe Company ia any instance shall be finale

In all cases of lay-off @#or.lask:afwésk in the

girviee Department, the following factors shall be considered;

Merit
Ability

Seniority

Where, in the judgment if the Company, the other

factors listed above are relatively equal, sentority shall” be

the determining factor. The Company's decision, in any iastanes,

shall be final.
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Upon recall after such lay-off as aforesaid, she

employees will be re-hired , as far as possible,in the inverse

order of lay-off.

Lay-dffs excecding seven (7) calendar days ia dura-

tion, in the Manufacturing Branch, shall follow this proscedure:-

(a) All probationary employees shall be laid off in the #- :we

respective departments where the lay-offs occur.

(D) All probationary empléeyees shall be laid eff through-

out thes Mshufacturing Branch.

(e) Thereafter, employecs will bw lah off accerding

$0 seniority precedure.

(a) In case of a lay-off, exceptions in the applécation

of the above mentioned rules may be made by mutual

agreement between the Plant Caomuitse:: and the Company,

Employees will be re-hired in the inverse order

of lay-off. After the seniority list has been exhausted,

forme employees shall be given preference of work before any

new employee is hired.

At the same time as notice of lay-off is given to

employees, 8 list ofthe employpes affected will also be given

to the Plant Committee.

Seniority rights of an, esplayse: shall ccase for

any one of the fellowing reasons:-

(a) If an employee voluntarily quits his employment;

(b) If an employee is discharged for ocsuse and is not

later reinstated;

(eo) If an employée 1s absent for three working days

without notifying the Personnel Department of the Company;

(This clause shall not apply if the empleyee furnishes satids-

factery reasons to the Personnel Department for such absence.)

(a) If an employee feils to return to work within seveh

(7) consecutive working days after notification se to do, to
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(records of) Le
his address on‘t_e Company. (This clause shall no! apply Af the envie
Omployse furnishes satisfuctory reasons to the Personnel Jepartnent

fer such failure to return.)

(o) If an employee is not called upon Le return te
work fe: the Company for a period of tvelve consesutive nonths.

In cusos of lay ofr only, the Plant Committees shall
(other)be doomed to have seniority over employwes in heir respective

departments, as defined herein,

An employee covered by this Agreement, who is treonse
subjeet toferred to a classification Rot this Agreement ,er a

supervisery pesition,shall be Oteitéoé from the aoverage. in

thie event that he ia subsequentl, transferred backso such poe

siti n, auch employee : shall retain his seniority in she ecog»

pe:lon frou whiekh ho was transferred and will be ersdited with

the seaierity seeumulated while working outside the confines

of this Agreement. He shall take his place in the Department,

acceréing te such seniority.

AR employee who left the empley of the Oompany and,

directly thereafter, served in His Hajesty's psmed Fogues in
the war recently eoRoluded, or tn « Goxvernnent Department or a

Gevernanent-Supervised activity, shall, whonever applicable,

Upon hetourable discharge from saiq forces or release in goed

standing from such government services, 1f physieclly £1t, be

reinstated upan receipt by the Company ef the application: «:; of

sueh employeswithin ninety days of such discharge or ternina-

tion of governnent service, ua the gape hay be. Sentority, with

Fospeet to such individual, shell aceunulate in his absence fron

she Conpany's enployénant for auch purpeses.

A person who has been a member of the Armed Forces

of Canada, including the Merchant Marine, at any time singe

September Ist, I930, upon entering the service of the Congany



i ; - “a ace ‘ -
. Crheen Th am pe seein TE . a - « - = 7:

ANE . w. «

 

Be

and subject to the Gonditions of the probationary period, shall

be given immediate seniority equal ve the length of time he

served in the Forces and this construetiva seoniority shall be

taken into account in his application for work; battthésshell not

entitle him, Ok:such entrance, to displace « person then in the Com-

pany's employ, e.cept where the former was, at tho:ting+ of his

becoming a member of the Forces, a resident of the City of Montregl,

Quebec, dé the latter was, immediately before his employment by the

Company, a non-resident of that City. To obtain the bonefit of this

clause, the person a plying shall do so within one year from his

discharge from the Forces and shall, at such time, present his die-~

charge papers. There shall be attached to such a certificate by the

Compeny showing the date when he was taken Ane the Company's service.

le Subject $@ the proviséons of Government regulations, or

in case of war, an employee who leaves the employments of the Cempany

end directly enlists in, and serves with, the Armed Forces of Canada,

shall, upon honourable discharge, be reinstated upom receipt by the

Company of application of such employee, within ninety (00) days of

such discharge, for re-employment with the Company.

£2. Seniority with respect to sueh individual shall accumulate

during his absence from the Company's employment for such purposes

3e It 1s further agreed that any advantages he would have

enjoyed, had henot left the employment of the Company for such purpese

shall likewise accrue to such individual.

None of the terms of this Clause shall apply where an emplos

yes, after discharge, has obtained employment with another employer ant,

after resighing or being discharged, then applies for employment with

the Company, under Sections l,Ry$, of this Clause.
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ARTICLE 8. NO DISCREMINATION

The Company sgrevs thet it will met diseriminste ia

the hiring ef eaployees or in their training, Up-grading, premo-

tion, t:zansfer, lay-off, discipline, discharge, or otherwise bee

| cause of rase, orsed, colour, national erigêôn, marital status or

dependents of the employees,

The Union agrees that 1t will net discrininate agaings,

ceerce, restain er influence any enployee beouuse of his momdership

OF ROR-memborship, his notivity or his lack ef activity ia aay

labeur organisatian.

ARTICLE 9, LEAVE OF ABIKICK

(a) An employee desiring leave of ajsence shall make applie

cation in writing te the Personnel Department ef the Company and

the emplegee shall be amtiTied as to the disposition ef such appli-

cation and a record kept dy ths said Fersonnel Department. The

Cempany's desisfionm shall bes fimal with appltetibas and, if granted,
(such)

sentority shall aecunulate during theperied of leave of abB@RSe.

(D) Delegation for Unien imménses fer the purpesc of

attending Union Conventions shall considered a good cause for

leave of absence in the case of two employees on net mers than

tve eccanions in any year, and fer perieds of tine net te exeeed

ten working days en each occasions} and also in the case: ef these

employees attending neotings of the Canadian Distrhet Councils

ef the UAW-CIO, en Nef more than four oceasiens in any year.

Sue} aeetings shall net entail leave of absence excooting one-

and- eae-half workingdays,

 

ARTICLE 10. WAGERS

It is agreed shat, begining March I9th 1901, all

enployees governed dy this Agreement will receive a five (5) eens

per heur imerease ia weges. aie inerease to be applied to all

existing wage rates.
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I$ is further agreed that either pañty sp/ he Agree-

ment may open negotiations with the otheron the matter of wages,

by giving to the ether fifteen (15) days* notice of its desire te

do so. However, it is agreed that no notice shall te given for a

period of six (6) months from the signing date of this Agreement

and then only if the Dominion Bureau of gtatistics's Cost of Living

Index figure has increased for the City of Montreal over the fi-

gure 181 or for a period of six (6) months after putting into

effect any further change in wage rates, at any time, during the

life of this Agreement.

| If wage negotiations are required, as governed bY

and within the limitations of the above section of this Clause,

the foilowing formula will be used:~

(ad If the Dominion Bureau of Stetistice's Oost of Living

Index figure exceeds 181, tbe Company will, at the request of the

Union, allow one (1) cent increase in wages for each full point

increase, but not any fraction thereof, in the Cest of Living

Index, or

(») If the Dominion Bureau of svesisties® Costef Living

Index figure decreases, the Company will have the right to 48~

Craese wages One (1) cent for each raiTAYes, but not

any fraotion thereof, in the Cost Of Living Incex, however, de~

(while)

creases by the Company #hall not beauffectadé the Index fi-

gure remains at 181 or drops belew the figure 181.

(0) The basis gor this computation will be the pu-

blished Deminien Bureaw of Statisties® Cest of Living Index f1-

gure at that time.

ARTICLE Là. HOURS OF WORK§ OVERTIME

AND PREMIUM COMPENSATION

1e
20 The hours of work ina the MANUFACTURING BRANCH SHALL

de an follows:

 



s
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(»)
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in the event of Une Shift vperation;

Monday and #rid:y 8 acme 0 12,30 pom

1 pen to 0400 poem.

Tuesday, “ednesday

end Thursday 8B acme 10 18:30 pom.
l peme V0 530 poem.

Saturday 8,00 aeme te 18.00 noon

In the event of Two Shift Operations:

i. DAYSHIFT
Menday through Friduy 8 nom. to 18:30 pome

l peme te 6.00 pom,

Se turédsy 8 acme $0 18.530 pome

11. MN1QHT SHIFT- 5 nights enly

Monday through Friday 6 p.m. %0 11.00 poem.
18 aom. to 6.00 Rome

All hours of werk in excess of forty eight hours per

weeks shall be remunerated at the rate of time and one Lalf.

The hours of work im the MONTREAL BRANCH SERVICE

DerAKTHMANT shall be ams follows:

(a)

(»)

Inthe event of Two Shift Operationgs

le DAY SELFT

Monday through Friday 8 a.m. $0 12 nooa

l peme to 6 pome

Saturday B aome to 18 Moon

tie MIORTSHIFT
Monday through Friday Nine beur shifte

distributed between
6 pomme GRÉ 6 acne

Im the event of Three Shift Operations:

Monday through 3aturday

DAY SHIFT © B meme $0 5 pom.

SECOND SHIFT À pon. te 6 pon.

hp sSRIFT 30 poms to 7 am.

One hour off each chift fer luneh ~ not paid

Overtime and extra time will be evenly distriduted

ameng these normally performing the work te be done, as far as

1% is reasseocadly possible.
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An emnloyee Poporting for werk, dut for whem ane work

is evailable in kis re.ular oceupation, wiil de paid four hours’

time at his reghlar rate, or will be four hours' werk in

another oceupation at his regular hourly rate, unless previeusly

notifteé not te so reporte

With both the Manufacturing branch and She Montreal

Braneh Servies Dgpartaent, the Company reserves the right to

change 0° âfter these hours of wodk, at any time. The Company

understakes to gives to the Unien seven days’ notice of any sueh

change or alteration.

The regular working hours ia aay week ia which a

legal holiday eccurs (except when sueh holidey oeeurs upon a

Junday) will te forty and when such legal holiday oecurs upon

« Saturday, shalibe forty-four. Time~and-one~half shall de paid
:

for nll $ême vworked in excess of the said forty or forty-four h

hours respectively.

ARTICLE 1&8. DÉDUCTION OF UNION DURS

ARY member of the Union who wishes the Company te

dodtet his Unton Dues and pay then to the Unian on Ais behalf,

/

may se advise the Company, 1a writhing, on any week day, Ménaay
/

to Friday imcluded, within regular efifice hpurs and, upemn vrittta

request of each member employse, the Conpany agrees to deduot

sueh Union Dues from such member enployee once each month and to

send this money te the :Jecretery of the Union. The written re-

quest shall de ia the following femm:

“1, the undersigned, request and .

"authorize ny onployer te deduct from

“my first pay,at the beginning of each _

"month, the sum of One Dollar and Fifty

"Cents ($1.50) and to remit same te the

“financial Secretary, Local 698, The

“International Union, United Automobile,

"Aireraft and Agricultural Implement

"forkers of Amerion (UAW-CIO) CCLe,

"auoh deduction shell continue until

"the expiry of the present Agreement

“unless and until I give notice to you,
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"in writènge, conceolling taie authori sation
"such notice shall only be valid duriag
"she last sixty(60) days of the perted
“of this AgreemBat, whieh will be fron
“January l9th 1952 to March 19th 1998
"{nelusives

The cancellation request shall be in the follosiag
forms

" ] hereby revoke the order givea
"by me to ay emnloyer on the date of

te, deduct my lUaion
“Dues and to remit She same to the Financial
"Secretary of Local Unioa 0698, the
“International Union, United Automobile,
"Aireraft and Agricultural Implement
"Yorkers of Amortce (UAW-CIO) CCL8S,

 

Employee
 

Shpp Commisteonan

 

Porsoanel Manager

“The receipt of the Financial 5e-

"eretary, Loeal 698, the lIttternatéonal

‘Union, United Automobile, Aireraft and

"Agricultural implement sorkers of Ame-

“rica, (UtaeCl0) CCL., shall constitute
"¢ full receipt, roleasu and discharge

“from ay earnin.s, as nutnériied and

"directed herein.

AXTIOLS 13. VACATIONS

During the tera of this Agresmont, the Company will

grant vacations with pay to nll employges : thereto entitled pure

suant te the provisions of the Laws, Orders-in-Conneil or Deerees

of Government bodies, having juridietion ia sueh matters and

subject te compliance therewith, the time of su oh Vacations shall

be scheduled at the discretion of the Cempaldy.

ARTICLE 14. BULLETIN BOARD

A bulletin beard mill be proviued by thee Company fer

«
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she âse of the Union for posting notices theroon, whieh must

firat be approved by the Company.

ARTICLE 106. INJURY ALLOWANCS

AR employee injured on the job shall be paÿd for the

balance of this shift and if, as a result of such injury, the en-

ployee is sent home or tom an outside hospital, sranspostation

will be supplied by the Company,

ARTICLE 16. HEALTH ANDSAFETY

The Coimgeny will make all reasonnable prevision fod

the safety and health of the Company's employees during the hours

of their employemnt. Adequate protective devices, wearing appa-

rel and other equipment nesessary to protect properly employees

from injury shell be provitéé ' by the Company aad She Union will

cooperate with She Company in seeing that such protective devices,

ARTICLE 17. NO STRIKES: : NO LOCKOUTS

In view of tue orderly procedure established dy this

Agreemant for the gettling of disputes and the handling of grie-

vances, the Unioÿ agrees that, during the life of this Agpoounent,

x

there shall be no strikes, sitdown,or steppage of work , (x slowdowa)

either complete or partial, and the Company agrees that there

shall be noc leckeus.

The Company shall have the right to discharge or other-

wise discipline empleyees who take part in or iastigate aay strije,

stoppage, sitdewn or slowdown.

ARTICLE 18. CESSATION OF OPERATIONS
PROTECTION OF PLANT

In the event of eessation of operation dues to aay

¢nuse whatever, it 1s specifically agreed that the Company's

property will be protected by the continuance at work of all

noghuiies and electricians looking after fire protection equijmens,

steremen, watchmen, firemen and office staff, all of wliem shall

be desighated by the Company. It is moreover agreed, in the eveatd

2027 >, is > = a . ‘ -sa COURS ET AE AT -
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last nontioned, that there shall likewise be no interferance with

any of the ether empleyees of the Company vhe are designated here

ia as part of the management of the Company.

The Company shall, wilhia $hirty (30) days after she

signed of this Agreement, supply the Union with a list ef the

above designated employees,

ARTICLE

19.

HOLIDAYY

Deuble time will be paid for all werk performed oa

Sunday and the following holidays :-

News Year's Day
Geed Friday
8%. Jean Baptiste Day

Deminion Day
Labour Day

Thanksgiving Day

Christmas Day

The Company agrees to grant te it. empleyess three (3)

paid holidays, witheus: work, to wit: -

New Year's Day

Chridtmas Day

The Sanday Detweeh Christmas

Day and Kew Year's Day

and te pay double time for H@FE performed on these above mentionéé

holidays.

ARTICLE 80. MEDBOAL EXAMINATION

Yn the interest, beth eof $he Company and îta enploypes,

present and future, it is hereby agreed thas, as from the coming

inte foree ef the present Agreement, all proseat employees ceverdd

by she said Agreemans$, and all persons seeking employment with

the Company in the future, shall, as and when se required ¥y Ni

Cempany, undergo medical examination by the Company's Modieal

Deetor, whose wertifivate - of good health shall be a condition

required for the continuation of , or precedent te, epploynen t

by the Company, as the case may be.

ARTICLE al. MEETING5

There shall be a Meetiag of theSonpaay!Pr wer nann

representatives aad the Union*s liant Committee atbthe Plant Offiee

on the first Monday in each month at 10.50 aom. for the purpose of

C
i

|
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dissussing matters of mutual interest within the scope of the present

Agreement. . ‘

It is unéerstoad that the Company may bring forward,

at any Meeting de held with the Plant Committee, any complaiats

whioh 1t may have with respectn te the cenduct of the Union, its

officers or the Plant Dommitteomen.

TIC 28, GENERA

AR hourly paid eAployee, called back te werk after

his regular working hours, having left the premises, will be

paid his nermal travelléng expenses and a mininum of four hours’

pay at his regular evertime rate.

The Chairman of the Plant Committee shall be allowed

to cénsult with the members of such Committee OR any grhevanee

and, upon receipt ef permissien, have ascess to all parts of She

plant to investigate grievanees,

The Chairman and Members of the 3hpp Committee shall

not, so long as such VITretainxerrice, de required (x said)

by the Company to wo rk on any shift, the regular time of whieh

{s later than six (6) pome

ARTICLE 23. UNIFORMS

In cases where employees are required by the Company

so vear a uniferm er overalls, such uniferm or everalls shall

be supplied free by the Company. Uniferms and eberalls must be

kept clean and in geed condition, in accordance with the standards

required by the Cempany whioh will pay one half ef the cost ef

laundry and relair charges requised in the cireumstances.

ARTICLE 24. DURATION OF AQREEMENT

The contrasting partied agree te abide by the terms

year

ef this Agreemant for a period of one and frem year te yoar

thereafter, unless either ene of the signatéry parties, dosirings

a change or cancellation of this Agreement, gives sixty (60) days’
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notice, in writhag, te the other party, prier tb the expiration

date of the Agreemant. |

It netice of desire to terminate or to amend shall de

given. as above, negotiations fer the news or amended Agreomant

shall begin nes later than sixty (60) days prier to the expiration

ef the current yearly period and shall centinue éatil as Agreement

has been reached and, during such negotiations, this Agreement

shall remain im full force and effeot, provided however that, if

Regotiations centinue beyond the termingtion of the annual period,

such negotiations shall céntinue as mutually agreed upem.

IN WITNKES WHEREOF the parties hereto have caused this

Agreement to be signed by their duly autherised representatives

en this 19%h day eof March 1951

THE WHITE MOTOR COMPANY OF CANADA LIMITED

Per, Canesdédhim e signatuse

Works Manager

Per...UBTeadgble signature
General Service Manager

PARTY OF THE FIRST PART

THE INTERNATIONAL UNION, UNITED AUTOMOBILE
AIRCRAFT AND AGRICULTURAL IMPLEMENT WORKERS
OF AMERICA (UAW-C@O} CCL. LOCAL 698

Unreadable sigRature
P@Ors+..00000.0 000000

Committees

Unreadable signature
Perfs6ss0000.0000 00000

Committee

POFo6.0.0000000000

Committee

PARTY OF THE SECOND PART

THE INTERNATIONAL UNION,UNITED AUTOMOBILE
AIRCRAFT AND AGRICULTURAL IMPLEMENT WORKERS
OF AMERICA (UAW=CIO

Unreadable signature
POresceeccccccoccnsss

International REpresentative
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LABOUR AGREEMENT

BETWEEN:

 

       ye
v | F CAN/ ;

a body politic and corporate, duly
incorperated accordi:g to the Laws
of the Dominion of Canada and having
its head office and principal place
of business at the City and District
of Montreal, in the Province of

Quebec, hereinafter referred to as
"The Company".

THE

AND:

THE INTERNATIONAL UNION,UNITED
AUTOMOBILE, AIRCRAFT AND AGRICULTURAL

IMPLEMENT WORKERS OF AMERICA (VAW-CIO)

CCL. LOCAL 698, hereinafter referred
to as "The Union”,

THE

WIINESSEIHS

The parties to these present and the employees

covered by this Agreement agree mutually as followss

ARTICLE I. OF

The intention and purposes of the parties to this

Agreement are to promote and improve industrial and economie

relations between the employees and the Company, to previde

for orderly collective bargaining and to set forth herein the

basic agreement covering the rates of pay, wages, hours of work

and conditions of employment to be observed between the parties

hereto,

It ie recognised by this Agreement to be the duty

of the Company and of its empleyees to ecoperate fully, indiv-

dually and eolleetively for the advancement of the said inten-

tions and purpeses,

Any prevision of this Agreement which would or

night come into éonflioct with the present or future previsions

of Federal of Previncial laws, Orders-in-Coumcil or Decrees of

All Government bodies having jurisdietion in such matters, shall

automatically be and become null and void.

19/2157
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ARTICIE RECOGNITION

The Company recognises the Union for the term and

for the purposes of the present Agreement as the sole eollective

bargaining ageney for the purpose of bargaining cellectively for

all Company employees within the scope of this Agreement. The

employees sc represented by the Union constitute the bargaining

unit and the provisions of this Agreement shall apply only to

the employees in the said bargaining unit.

ARTICLE 3, EMPLOYERS

The term” employees"as used in this Agreement,

shall include all hourly paid employess of the Cempany engaged

in production and maintenance in its Mntreal plant but shall

not include department Heads, Foremen and others having the

power to hire, suspend or dismiss employees, plant pretection

employees, salaried employees, office employees and all those

engaged in a confidential capacity.

The Company will negotiate at all times during

the term of the present Agreement, in the manner herein provided,

with the accredited representatives of the Union for the purpose

of determining any dispute wh bh may arise after the execution

hereof as to wages,hours of work, working conditions or other

questions affeeting employess falling within the scope of the

present Agreement.

ARTICE 4. MANAGEMENT
The Union recognizes the right of the Company to

hire, promote, transfer, direct, suspend or otherwise discipline

any employee, subjedto the right of the employee coneerned to

lodge a grievance in the mamer and to the extent herein provided,

Nothing in this Ag¥Sement shall be interpreted as limiting the

Company in any way in the exercise of the regular customary

functions of management.

ARTICLE 5. REPRESENTATION

(a) The Union may appoint, and the Company shall recogni-

se a Plant Committee composed of three members, all of whom

must be members of the Union in good standing and employees of

the Company.



-3-

The Company agrees to give the Umion additional

representation to the extent of one extra Committeeman for each

additional one hundred employees it may hire overtwe humred

employees, The Union agrees to notify the Company in writing

of the name of the members of the Committee who will be appointed

or elected in the various Departments,

(b) The Union shall have the right to have bither the

Kegional Director of the UAW-CIO, having jurisdietion or am

Iternational Representative of the UAW-CIO, present at any

meeting between the Plant Committee and Management above the

level of Service Manager of the Montreal Bransh, and above the

level of General Superintendent of the Manufacturing Division.

(0) It is understood and agreed that Cemmitteemen, as well

as other employees, have regular duties to perform. Committeeman,

with the approval of Foremen or, in the absence of Foremen,

the Assistant Foremen of the Departments where they are res-

pectively employed, shall be permitted, during working hours,

without less 6f time of pay, to leave their regular duties

for a reasonable length of time to adjust and present grievances,

subject to à maximum absence from their regular duties of two

hours within the hours comprising the working day and the

further limitation on such time of three hours in any two eon-

secutive working days in any one calendar week.

ARTICLE 6.- PROCEDURE
Within the term of this agreement, a grievance

shall be defined as a difference or dispute arising between

the employee and the Company with respect to rates of pay or

wages, hours cf employment or other eonditionsof empleyment.

Grievances shall be investigated and settled during

working hours,

Any e:ployee having a grievance may first presert

the sane to his Department Foreman, either orally or in vriting,

and either aléne or in company with & Union Committeeman, within

two working dayd of the Commission of the act eriginating the

griemance. The deparment Foremen must render his decision.

A
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within two working days of its submission to him as aforesaid.

If the decision of the Pepartment Foreman be not

satisfactory to the employee of the Union, the grievance shall

be placed upon an agenda for consideration at the next confe-

rence between the representatives of Management and the Plant

Committee. Such conference shall be held not later than one

week after the Company has been notified that the grievance

has been placed on the agenda.

If the decision of the Management, is not satisfac-

tory to the employee or the Union, an appeal therefrom may be

lodged in writing with the Company through the Plant Committee

vithin three workipg days of the decision. Such an appeal

therefrom shall be to an impartial wmpire to be selected by

the parties to this Agreement or, if such parties fail to

select such umpire within five working days of the receipt

by the Company of the notice of appeal, then to an impartial

umpire selected by the Minister ofLabour of the Province of

Quebec. The decision of the impartial umpire shall be final

and binding on both parties.

In the case of suspension or dismissal of an employes,

the latter shall have the right to appeal to the General Manager,

If the general Manager maintains the appeal of the employee,

the latter shall be entitled to receive the wages lost during

the period of suspension or dismissal, providing the case is

brought up within two working days and, in the case of serious

injustice, the employee, or the Union on his behalf, may avail

himself of the right granted to him in Article 24, para. 2, of

the Labour Relations Act.

ARTICLE 7,.- SENIORITY

Upon completion of employment to the extent of

ninety days within any period of twelve consecutive months,

an employee shall be entitled to have his name placed on the

seniority list of the plant.

Seniority shall be established and applied on a

departmental basis by maans of separate seniority lists for

 

à

C
h
g

|
G
T
R
L
n
R
E

E
S

5
"
0
e

d
a
n
a

;
R
N

p
o

f
+



v

o
l

o
l

a
p
g
a

>
g
E

A
f
,

:
"
e
k

.

«Se

the following group classifications of employees: -

(a) All employees in the Montreal Branch Serviee

Department and the various divisions and branches thereof;

(b) All employees in the Manufacturing Branch and in

the various divisions of such branch;

(6) All other employees, if any,

The Company will supply one copy of each seniority

list to the Plant Com ittee Chairman,

The Company khall revise the sen ority list every

four months,

Promotions to higher paid jobsor better Jobs with

equal pay shall be based upon merit, ability and seniority.

Where, in tie judgment of the Company, merit and ability are

relatively equal, seniority shall be the determining factor.

The decision of the Company in any instance shall be final.

In all cases of lay-off for lack of work in the
S rvice Department, the following factors shall be considered;

Merit
Ability
Seniority

Where, in the judgment of the Company, the other

factors listed above are relatively equal, seniority shall be

the determining factof. The Company's decision, in any instance

shall be final,

Upon recall after such lay-off as aforesaid, the

enployce will be re-hired, as far as possible, in the inverse

order of lay-off,

lay-offs exceeding seven (7) calendar days in dura~

tion, in the Manufacturing Branch, shall fellow this procedures-

(a) All probationary employees shall be laid offin the

respective deartments where the lay-off: osour. |

(b) All probationary employees shall be laid off through-

out the Manufacturing Branch.

(6) Thereafter, employe:s will be laid off according

to seniority procedure.

(4) In case of a lay-off, exceptions in theapplication |

t
r
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of the above mentioned seniority rules may be made by mutual
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agresment between the Plant Committee and the Company.

Employees will be re-hired in the inverse order

of lay-off, After the seniority list has been exhaused,

former employees shall be given pre‘erence of work befere any

nev employee is hired.

At the same time as notice of lay-off is given to

employees, a list of the employees affected will also be given

to the Plant Committee,

Seniority rights of any employee shall cease for

any one of the following reasonst-

(a/ If an employee voluntarily quits his employment

(b) If an employee is discharged for cause andisnot

later reinstated}

(s) If an employee is absent for three working days

vithout notifying the Personnel Department af the Company!

(This clause shall not apply if the employee furnished satis-

factory reasons to the Personnel Department for such absence).

(d) If an employee fails to return to work within seven

(7) consecutive working days after notification so to do, to

his address on records of the Company. (This clause shall not

apply if the employee furnished satisfactory reasons to the

Personnel Department for such failure to return),

(e) If an employee is not ‘called upon to return to

work for the Company for a period of twelve consecutive months.

In cases of lay off, om]y , the Plant Committee shall

be deemed to have top seniority over other employees in their

respeftive departments , as defined herein,

An employee covered by this Agreement, who is trans-

ferred to a classification not subjeo! to this Agreement, or a

supervisory pesition, shall be excluded from the coverage. In

the event that he is subsequently transfersed back to such po-

sition, such employee shall retain his seniority in the oecu-

pationfrom which he was transferred and will be credited with

the seniority acoumulated while working outside the confines

of this Agreement. He shall take his place in the Department,

according to such seniority.
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An empleyes who left the employ of the Company

and, directly thereafter served in Nis Majesty s Armed Forces

in the var recently concluded, or in a Government Department

or a Government supervised activity, shall, whenever practicable,

upon honourable discharge from said forces or release in goed

standing from such government service, if physically fit, be

reinstated upon re eipt by the Company of the application of

such employee within ninety days of sush discharge er termina-

tion of govermment service as the case may be. Semierity, with

respect to sueh individual, shall accumulate in his absencs from

the Company's employment for such purposes,

A person who has been a member of the Armed Forces

of Canada, including the Merchant Marine at any time since

September 1st, 1939, upon entering the s rvice of the Company

and subject to the conditions of the probationary period, shall

be given immediate seniority equal to the length of time he

served in the Forces and this construstive seniority shall be

taken into account in his application for work, but this shall

not entitle him on such entrance to displace a person thea in

the Company's employ, except where the former was at the time

of his becoming a member of the Forces a resident of the City

of Montreal, Quebec, and the latter was immeditely before his

omployment by the Company a non-resident of that City. Te

obtain the benefit of this clause, the person applying shall

do so within one year from his discharge from the Forces and

shall, at.such time, present his discharge papers, There shall

be attashed to such papers a certificate by the Company showing

the date when he was taken into the Company's service.

ARTICIE

8,

NO D 0
The Company agrees that it will net discriminate in

the hiring af employees of in their trainimg, up-grading, promo-

tion, transfer, lay-off, discipline, discharge or otherwise

because of rade, creed, colour, national orggin marital status

or dependents of the employee.

‘he Union agrees that it will not discriminate against,

coerce, restrain or influence any employee because of his membership

a
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or non-membership, his activity of his lack of activity in

any labour organisation.

ARTICLE 9,= LEAVEOFABSENCE

(a) An employee desiring leave of absence shall make

application in writing to the Personnel Department of the

Company and the employee shall be notified as to the dispo-

sition of such appli: ation and a record kept by the said

Personnel Department, The Company's decision shall be final

with applications and, if granted, seniority shall accumulate

during the period of such leve of absence,

(b) Delegation for Union business for the purpose of

atténding Union Conventions shall be considered a good cause

for leave of dbwemae in the case of two employees on not ‘meme

than two occasions in any year, and for periods of time not

to exceed ten vorkingdays on each ocecasion; and also in the

case of those employees attending meetings of the Canadian

Distriet Councils of the VAW-CIO, on not more than four

occasions in any year. Such meetings shdl not entail leave

of absence exceeding one and one half working days.

ARTICIE 10 ROURS OF WORK, OVERTIME
AND PM MEENA LUN1144 Ly La      

1, The hours ofwork in the MANUF CTURING BRANCH

shall be as followsi-

(a)

Intheeventof

One

ShiftOperations

Monday and Friday

Tuesday ,Wednesday
and Thursday 8 a.u, 0 12,30 p.m.

1. pm. to 5.30 p.m.

Saturday 8 am to 12.00 noon

(b)

Latheeventof

“yo

SiftOcorationst

i. DAYSHIFT

Monday through Friday 8 a.m. to 12,30 p.m.
1 p.m. to 6,00 p.m,

Saturday 8 a.m. to 12,30 p.m.

11. NIGHT SHIFT;- 5 nights only

Monday through Friday 6 p.m. to 11,00 p.m.
12 a.m. to 6.00 SoM,
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A1] beuæsSof vork in excess of forty-eight hours

per week shall be remunerated «à the rate of time and one

 

half.

2e The hours of work in the MONTH

DEPARTMENTshall be as follows

(a)

Intheeventof

Two

ShiftOperations:

1. DAYSHIFT

Monday through Friday 8.am, to 12 noon
l pom. to 6 p.m,

Saturday 8 a.m. to 12 noon

ii. SHIFT nine hour shifts
; distributed between

Monday through 6 pum, and 6 a.m,
(*) Friday -

(s

Intheevetof

Three

ShiftsOperationss

Monday through Saturday

DAY SHIFT 8 a.m to 5 p.n.

SECOND SHIFT À pm. to 10 pom,

THIRD SHIFT 10 p.m. to 7 Am.

One hour off each shift for lunche mot paid

Overtime and extra time will be evenly distributed

among those normally performing the work to be done as far as

it is reasonably possible,

An employee, reporting for work, but for whom no

work ia available, in his regular occupation, will be paid

four hours' time at his regular rate » Or will be given four

hours’ work in another occupation at his regular hourly rate,

“unless previowsly notified not to se report.

With both the Mumufacturing Branch and the Montreal

Bransh Service Department, the Company reserves the right to

change or alter these hours of werk at any time. The Company

undertakes to give to the Union seven days' notice of any sush

change or alteration,

The regular working hours in any week in whigh a

legal holiday occurs (except when such holiday occurs upon a

Sunday ) shall be forty and, when such legal holiday occurs

upon a Saturday, shall be forty-four. Time and one half shall
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be paid for all time vor.edi in exsess of the said ferty or

forty-four hours respectively.

ARTICLE II, DEDUCTIONOFDUES

Any member of the Union who wishes the Company to

deduct his Union dues and pay them to the Union on his behalf

may so advise the Corpany in writing on any week day, Monday

to Friday included, within regular office hours and, upon the

uritten request of e.ch member employee, the Company agrees

to dedust such Unänn dues from such member employee once eash

month and to send this money to the Secretary of the Union.

The written request shall be in be follow ng form:

"I the undersigned, request and
authorize my employer to deduct from my
first pay a! the beginning of each month,
the sum of Que dollar and fifty cents ($1.50)
and to remit same to the Financial Secretary,
Local 698, the Internati nal Union, United
Automobile, A'roraft ani Agricultural Implement
Workers of America, (UAW-CIO) CCL. such de=
duction shall continue until the expiry of
the present agreement unless and until I give
notice to you in writing cencelling this
authorization such notice shall only bg
valid during the last sixty (60) daysaf
the period of this Agreement.

The receipt of the Financial Secretary,
Lecal 698. The International Union, United
Automobile,Aircraft and Agricultural Implement
Workers of Amarion (UA4-CIN) CCL. shall onns-
titute a fu:! receipt, rele:se and discharge
from my earnings as authorised and directed
herein®,

ARTICIE 12, YACATIONS

During the term of this Agreement, the Company will

grant vacations with pay to all employees therete entit!ed pur-

suant to the pr@visions of the Lave, (ORders-in-Couneil or Decrees

of Government bodies, having jurisdiction in such matters and

subject to compliance therewith, the time of such vacation shall

be scheduled at the discretion of the Company.

ARTICLE 13, BUIBETIN

A bulletin board will be previded by the Company

for the use of the Union for posting notices thereon which must

firs! be approved by the Company. 5



w
e

C
a
l
N
E
E
m
l

w
f
.

o
o

T
Y

 

ARTICLE 14.-

INJURY

ALLQVAXCE
An employee injured on the job shall be paid for

the balance of his shift and, if, as a wesult of such injwry,

the empleyes is sent home or to an outside hospital, trans-

pertation will be supplied by the commny,

ARTICIE 15, HEALTHANDSAFETY

The Coupuny will mae all reasonable provision for

the safety and health of the Company's employees during the

hours of their employment. Ade uate protective devices, vearing

apparel and other equipment necessary to protect properly

employees fwom injury shall be provided by the Company and the

Union will cooperate with the company in seeing that sush

protective devices, wearing apparel and equipment are properly

used,

ARTICLE }5,

NO

STRIKES, ,NQLOCKOUTS
In viev of the orderly procedure established by this

Agreement for the settling of disputes and the handling of

grievances, the Union agrees that, during the life of this

Agreement, there shall be no s trikes, sitdown, slowdown, or

stoppage of work, either complete or partial, and tie Company

agrees that there shall be no logkout,

~The Company shall have the right to discharge ar

otherwise discipline employees whofart in or distigate

any strike, stoppage sitdown or slowdown,

article 17, CESSATION OF OPER:TIONS
PROTECTION QF PLANT

In the event of cessation of operations due te any

cause whatever, it is specifically agreed that the Company's )

property willbe pretected py the continuance at work 86 all

mechanics and electricians looking after fire protection equipment,

storemen, watchmen, firemen and office staff, all of vhon shall

be designated by the Company. + is moreever agreed, in the

event last mentioned, that there shall likewisd be no inter-

ference with any of the other employees of the Company who are
dedignated herein as part of the management of the Company.
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The Company shall, within thirty (30) days after the signing

of this Agreement, supply the Union with a list of the above

designated employees,

ARTICLE 18, HOLIDAYS

Double time will be paid for a:l work performed on

Sundays and the following holidays:=

New Year's Day
Good Fridey
St Jean Baptiste Dey
Dominion Day
Labour Day
Thanksgiving Day
Christmas Day

The Conpany agrees to grant to its employees thydèe.>

(3) paid holidays, without vork to vitie

New Year's Day
Christmas Day
The Sunday between Christmas
Day and N,v Year's Day

and to pay double time for work performed on these ye

mentioned holidays.

ARTICLE 19.

MEDICAL

EXAMINATION

In the interests, both of #8 Company and its employees,

present and future, it is hereby agreed that, as from the coming

into force of the present Agreement, all present employees covered

Ly the said agreement, and all persons sceking employment wit)

the Company in the future, shall, as and vhen so required by the

Company, undergo medical examination by the Company's Medical

Doctor, whose certificate of good health shall be a condition

required for the contimuation of, or precedent to, empleyment

by the Company, as the case may be.

ARTICLE 20 MEETINGS

There shall be a Meeting of the Company's representa~

tives and the Umion's Plant Committee at the Plant Office on

the first Monday in each month at 10,30 a.m. for the purpose of

discussing matters of mutual interest within the scope of the

present Agreement.

It is understood that the Company may bring forward

at any Meeting so held with the Plant Committee any complaints

which it may have with respect to the conduct of the Union ,its

officers and the Plant Committeemen.

0
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ARTICLE 21 QENERAL

An hourly peid employee, called back to work after

his regular working hours, having left the premises, will be

paid his normal travelling expenses, and a minimum of four

hours! pay at his regular overtime rate,

The Chairman of the Plant Committee shall be allowed

to consult With the mbmbers of such Committee on any grievance

and, upon receipt of permission , have access to all parts of

the plang to investipgat grievances,

The Chairman and Members of the Shop Committee shall

not, so long as such employees retain said office, be required  
by the Compmmyto work on any shift, the regular time 88 which

is later than six (6) p.m.

ARTICLE 22, UNIFORMS

In cases where employces ere required by the Company

to wear a uniform or overalls, such uniform or overalls shall

be supplied free by the Company, Uniforms and overalls must be

kept clean and in good condition, in accordance with the standards

required by the Company which will pay one half of the cost of

laundry and repair charges required in the sircumstanses.

ARTICIE 23, OFAGREEMENT

The contracting nar‘ies agree to abide by the terms

of this Agreement for a period of one year and fron yeqr to year

thereafter, uhless either one of the signatory parties, desiring

a change or cancellation of this Agreement, gives sixty (60)

days! notice in writing to the other party, prior to the expi-

ration date of the Agreement.

If notice of desire to terminate or to amend shall

given, as above, negotiations for the nev or amended Agreement

shall begin not later than sixty (60 days prior to the expiration

of the cursent yearly period and shall continue until an Agreement

has been reached and, during sush negetiations, this Agreement

shall remain in full force and effect, provided however, that, if

negotiations eomtinue beyond the termination of the annual period,

such negotiatiohs shall continue as mutually agreed upom,
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IN WITNESS WHEREQF the parties hereto have caused

this Agreement to be signed by their duly authorised

representatives on this 6th day of Sept. 1949.

THE WHITE MOTOR COMPANY OF CANADA LIMITED

Pers John,E, Wileox
Works Manager

Pers VW.Koochtow

Gene:al Service Manager

FIRST

THE INTERNATIONAL UNION, united automobile
AIRCRAF( AND AGRICLLTURAL IMPLEMENTWORKERS
OF AMERICA (UAW-CIO)CCL. Local 698

Per sW ,F, Jones
Commi* tee

Per: H°Tweedale

Committee

SECOND

THE INTERNATIONAL UNION, UNITED AUTOMOBILE,
AIRCRAFT AND AGRICULTURAL IMPLEMENT WORKERS
OF AMERICA (UAW-CIO)

Pe-: E.J.Parent
International Representative.
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a body politic and corporate, duly

incorporated according to the laws

of the Dominion of Canada, and having

its head office and principal place

of business at the City and Distriet
of Montreal, in the Province of

Quebec, hereinafter referred to as

"The Company”.

AND:
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* GCLeIQCAL698, hereinafter referred

to as " The Union".

PARIXOFTUE

SECOND

PART

WITHNESSRIE:

The parties to these presenta, and the

employees covered by this Agreement, agree mutually

as follows $

ARTICLE OF

The intention and purposes of the parties

to this Agreement are to promote and improve industrial

and economic relations between the employees and the

Company, to provide for orderly collective bargaining

and to set forth herein the basis agreement eovering

the rates of pay, wages , hours of work and conditions

of employment to be observed between the parties

herete.

It is recognised by this Agreement to be the

duty of the Company and of its employees to ce-operate

fully, individually and collectively for the advance-

19/1931
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ment of the said intentions and purpeses, ;

Any prevision of this Agreement which would -}

  

or might come inte æonfltett vith the present or future 4

provisions of Federal or Provineial laws, Orders-ia- ;
Council, or Decrees of all Government bodies having

Jurisdiction in such matters, shall automatically be

 

and become mull and void,

ARTICLE 2, RECOGNITION

 

TheCompany recognises the Union fer the

term and for the purposes of the present Agreement as

the sole colleetive bargaining agency fer the purpose

of bargaining eollectively for all Company employees

+ within the sespe of this Agreement. The employees so

representated bs the Union constitute the bargaining

~ unit and the provisions of this Agreement shall apply

only to the empleyees in the said bargaining unit,

ARTICIE 3, EMPLOYERS

COVERED

The term " employees " us used in this

Agreement, shall include all hourly paid employees of

the Cogipany engaged in produstion and maintenance in

its Montreal padant but shall mot include Departaent

Heads, Foremen and others having the power to hire,

 

suspend or dismiss employees, plant pretestion

employees, salaried employees, office employees and

all those engaged in a confidential capasity,

The Company will negotiate at all times

during the term of the present Agreement, in the

 

manner herein provided, with the aceredited rppreser-

tatives of the Union for the purpose of determining

any disputes which may arise after the execution

hereof as to wages, hours of work, working conditions

 

L
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er other questions affeeting employees falling within

the scope of the present Agreemeat,

ARLICIRbe MANAGEMENT

The Union recognises the right of the Company

to hire, promete, transfer, direet, suspend or other-

vise diseipline any employee, subject to the right of

the employee concerned to lodge a grievance ih the

manner and to the exteat herein provided. Nothing in

this Agreement shall be interpreted as limiting the

Company in any vay in the exereise of the regular

eustomary functions of management.

ARTICLE 5. BERBESENTATION

(a) The Union may appoint, and the Company shall

recognise a Plant Committee composed of three members,

all of whom must be members of the Union in good

standing and employees of the Compgay.

The Company agrees to give the Umion

additional representation to the extent of one extra

Committeeman for each ad iitional one hundred employees

it may hire over two humired employees. The Union

agreed to notify the Company in writing of the name of

the members of the Committee who will be appointed or

‘elected in the various Departments.

(b) The Union shall have the right to have either

the Regional Director of the U.A.W. C.I.0.- having

jurisdietion , or an International Representative of the

U.A.W. - C.I.0. present at any meeting between the Plant

Committee and Management above the level of Service

Manager of the Montreal Branch, end above the level

of General Superintendent of the Manufacturing Division.

(e) It is understood and agreed that Committee~

men, as well as other employees, have regular duties



 

wie

te perform. Cenmitteemen, with the appreval ef

Feremen or, in the absence of Foremen, the Assistant

Foremen of the Departments where they are respectively

exployed, shall be permitted, during working hours,

without less of time or pay, to leave their regular

duties for a reasonable kength of time to adjust and

present grievances, subject to a maximum absemce from

their regular duties of two hours within the heurs

comprising the working day, and the Swifter limitation

on such time of three hours in any two consecutive

working days in any one calendar wesk.

ARTICLE 6,- PROCEDURE

Within the term of this Agreement, a

grievance shall be defined as a difference or dispute

arising between the employee and the Cempany with

respect to rates of pay or wages, hours of employmeat

or other eonditionsof employment.

Grievances shall be investigated and

settled during working hours,

Any empleyee having a grievance may first

present the same te his Department Foreman, either

orally or in writing, and either alone or im company

with a Union Committeeman, withintwo vorking days

of the commission of the ast originating the grievance,

The Department Foreman must render his decision withim

tvo venking days of its submission te him as aforesaid,

If the decision of the Department Foreman

be not satisfastory to the empleyee or the Union,

the grievanee shall be placed upon am agenda fer

consideration at the next conference between the

representatives of Management and the Plant Cemmittes.

Such ccufarence shall be held mot later than one week

after the Company has been notified that the grievance

> ) f j : N
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has béen placed on the agenda,

If the decision of the Management is not

satisfagtory to the employee or the Union, an appeal

therefrom may be lodged in writing with the Compamy

through the Plant Committee within three vosking days

of the decision, Such an appeal tharefrom shall be’ to

an impartial umpire to be selected by the parties to

this Agreenent, or,if such parties fall to seleet such

umpire within five working days of the receipt by the
Company of thenotice of appeal, then to an impartial

umpire selested by the Minister of Labour of the Pre-

vince of Quebec, The decision of the impartial umpire

shall be final and binding on both parties,

In the case of suspension or dismissal of an

exployse, this latter shall have the right te appeal ;
to the General Manager. If the General Manager À
maintains the appeal of the enpleyee, the latter shall }

be entitled to receive the wage lest during the period {
of suspension or dismissal, previding the oaseis 3

brought up within twe working days amd, in the case ef à

serious injustice, the employee, or the Union on his 1

behalf, may avail himself of the right gram ted te him 1

in Article 24, para. 2, of the Labour Relations Aet,

ARTICLE SENIORIIX
Upen'‘completion of employment to the extent

of ninety days within any period of twelve consecutive

months, sn employee shall be entitled to have his name

placed on the seniority list of the plant.

Senierity shall be esthblished and applied

on a departmental basis by means of separate seniority

lists for the following group classifieations of

employees s

(a) All employees in theMontreal Braneh

 



bom

Service Department and the various
divisions and breaches thereof }

(b) All employees in the Manufacturing
Branch and in the various divisions
of such branoh ;

(e) All ether employees, if any,

The Company will supply one copy of each

seniority list to the Plant Committee Chairman,

Promotions to highsr paid jebs or better

Jobs with equal pay shall be based upon merit, ability,

and seniority, Where, in the judgment of the Qompary,

merit and ability are relatively equal, seniority shall

be the determining facter, The deeision of the Company

in any instance shall be final,

In all cases of lay-off for lack of werk im

the Manufacturing or Service Departments, the follewing

factors shall be considered =

Merit
Ability
Seniority

Where, in the judgment ef the Company, the other

factors listed above are relatively equal, seniority

shall be the determining factor. The Company's

deeision in any instance shall be final,

Upon recall aftsr®eR lay-off as aforesaid,

the employees will be re<hired, as far as pessible in,

the inverse order #flay-off,

At the same time as notice of lay-off is

given to employees, a list of the employees affected

will also be given to the Plant Committee,

Seniority rights of any employee shall -couse

for any one of the follewing reasons :-

(a) If an employes voluntarily quits hé;
enpleyment ;

(b) If an employee is discharged for cause
and is not later reinstated ;

(c) If an employee is absent for three

e
h

-
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werking days without moyifying the
Personnel Department of the Company :

(This clause shall not apply if the
employee furnishes satisfactory
reasons to the Personnel Department
fer such absence )

(d) If an employes fails to return to werk
within seven days after notification
so to do by the Company ;

(This clause shall not apply if the
employees furnishes satisfagtory
reasons to the Company for sueh
failure to return. )

(eo) If the employee is not called upon to
return to work for the Company fer a
period of twleve consecutive months,

In cases of lay off only, the Plant Committee

shall be deemed to have top seniority over other

employees in their respsctive departments, as defined

herein.

An employee covered by this Agreement, who

is transferred to a classification not subject to this

Agreement, or a supervisory position, shall be exsluded

from the coverage. In the event that he is subse-

quently transferred back to such pesition, such

employee shdl retain his seniority im the ocoupation

from whieh he was transferred and will be eredited with

the seniority asoumulated while working outside the

oonfines of the Agreement. He shall take his place

in the Department according to such seniority,

An employes who left the employ of the

Company and direstly thereafter served inHis Majesty's

Armed Forces in the war receâtly ooncluded, or in a

Gevermment Department or a Government-supervised

activity, shall, vhenever practicable, upon homourable

discharge from said ferces or release in geed

standing irom sush government service, if physically

fit, be reinstated upon receipt by the Company of the

application of sueh employee within ninety days ef
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such discharge or termination of governement service as

the ease may be, Seniority with respeet te sush

individual shall accumulate in his absence from tie

Company's employment fer such purposes,

A person who has been a member of the Armed

Ferces of Canada including the Merchant Marine at any

time sinee September lst, 1939, upon entering the

service of the Company and subjest to the conditiœæ

of the prebationary period, shall be given an immediate

seniority equal to the lemgth of time he served in the

Forces and this construetive senierity- shall be taken

into account in his application for work ; but this

shall not entitle. Fim on such entrance to displace a

person then in the Company's employ, exsept where the

former vas at the time of his becoming a member of the

Forces a resident of the City of Mentreal, Quebec, ahd

the latter was immediately before his employment by

the Company a non-resident of that City. To obtain

the benefit of this clause, tbe person applying shall

do so within one year from his discharge from the

Forces and shall at such time present his discharge

papers, There shall be attached to such papers a

certificate by the Company showing the date when he

vas taken into the Company's service.

ARTICLE€, DISCRIMINATION

The Company agrees that it will not

discriminate in the hiring of empleyees or in their

training, up-grading, promotion, transfer, lay-off,

discipline , discharge or ethervise because of race,

ereed, colour, national origin, marital status er

dependents of the employee.

Tha Union agrees that it vill not dis-

eriminate against, eoceree, resttain or influence amy
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enpleyes bessuse of his membership er non-membership,

his activity or his lack of activity te amy labour

ARIICIE

9ARAVE

OF

ABSENCE

(a) ‘ Ain empleyce desiring leave of absence shall

make application im writing to ths Personnel Depart-

ment of the Company and the employee shall be notified

as to the disposition of such application and à reserd

kept by the said Personnel Department. The Cempany's

decision shall be final with applications and if

granted, seniority shall sscumulate during the peried

of such leave of absence,

(b) Delegation fer Union business for the

purpose ef attending Union Conventions shall be eon-

sidered a good cause fer leave of absencein the ease

of two employees on net more than two occasions in any

year, and fer periods of time not to exceed ten working

days on each occasion ; and also in the caseof those

enployees attending meetings of the Canadian Distriet

Councils of the U,A.W. - C,I.0, on not more than four

occasions in any year. Such meetings shall not entail

leave of absence exseeding one and one half working

days.

ARTICLE 10, HOURS OF WORK OVERTIME
AND PREMIUM COMPENSATION

1, The hours of work in the MANUFACTURI!G

BRANCH shall be as follows i=

)a)

Intheeventof

Que

ShiftOperation

3
Monday and Friday - 8. a.n, to 12,30 Pele

1, p.m. to 5,00 p.m,

Tuesday, Wednesday :
and Thursday 8.a.m, to 12,30 p.m.

’ lepems to 5.30 pom,

Saturday ) 8.a.m. to 12,00 POOR,
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(b) Two:

I. SHIFT

Monday through - 8.am. to 12.30 p.m.

Friday lepom. to 6.00 pon.

Saturday S8.a.m, to 12,30 p.m.

11 SHIFT 5 nights omly

Monday through 6 pm. te 1,00 p.m.

Friday 12.a,m. to 6, 00. acm,

All hours of work in excess of forty-eight

hours per week shall be remmerated at the rats of time

and one half,

2. The heurs ef work in the MONTREAL

DEPARTMENTshall be as follows :

(a)twos

Le HIS

Monday through S.a.m, to 12 noon

Friday lep.m. to 6. pm.

Saturday 8.a.m, to 12 moon

11. SHIFT

Monday through nine hour shifts
distributed between

Priday 6.pem. and 6, a.m.

(b)Three
Monday through Saturday

DAY SHIFT 8.am, to 5. pom.

SECOND SHIFT lopom. to 10.pome

THIRD SHIFT 10.pem. to 7. a.m,

One hour off each shift for
luneh~ not paid.

Overtime and extra time will be evenly

distributed ameng these mormally performing the werk

to be done as far as it is reasonably possible.

An empleyee reporting for werk, but for vhon

Re werk is available in his regular cecupation, will be

paid four hours' time at his regular rate, or will be

given four hours! werk in another eeccupation at his
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regular hourly rate, unless previously netified nette

se reporte

With both the Manufaeturing Branch and the

Montreal Branch Service Department, the Company

reserves the right to change or alter these hours of

work at any time. The Company undertakes to give te

the Union seven days' notice of any such change er

alteration,

The regular working hours in any week in

vhich a legal heliday eccurs(except vhen such holiday

eccurs upon a Sunday) shall be forty and, when such

legal holiday cccurs upon a Saturday, shall be forty-

four, Time and one half shall be paid fer all time

werked in excess of the sald forty er forty-four hours

respectively,

ARTICLE II. N

Any member of the Union who wishes the

Company to deduct his Union dues and pay them to the

Union on his behalf may so advise the Company in

writing on any week-day, Monday te Friday included,

within regular office hours and, upon the writtea

request of each member employee, the Company agrees

to deduct sush Union dues from such members employees

onee each month and to send this money to the Secretary

of the Union. The written request shall be in the follewing form:

"I, the undersigned,request and
“euthorise my enployer to deduct from ny first
"pay at the beginning of each month the sum
“of Ome Dollar and fifty cents ($1.50) and
"to remit same to the Financial Secretary,
"Local 698, the International Union,United
"Automobile, Aircraft and Agricultursl Implement
Workers of America (UAW-CIO) CCL. such deduc-
"tion shall continue until the expiry of the
“present agreement unless and until I give
“"rotice to you in writing, oenoelling th{s
"authorization, such notice shall only be
*vadid during the last sixty (60) days ef
"the period of this Agreement.

"The receipt of the Financial Secretary,
"Local 698), the International Union United
“Automobile, Aircraft and Agricultural
"Implement Workers of America (UAW.-CIO)CCL.,
"shall constitute a full receipt, release
"and discharge to my employer far the amounts
"dedusted from my earnings as authorised amd
"directed herein®,
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ARTICLE désYAÇATION

During the term of this Agreement the Conpary

will grant vacations with pay to all employees therete

entitled pursuant to the provisions of all laws, Orders-

in-Council or Decreees of Governement bodies having

jurisdietion in such matters amd, subject to compliance

therewith, the time for such vacations shall be

seheduled at the diseretion of the Company,

ARTICLE

13

BULLETIN

BOARD
A bulletin board will be provided by the

Company for the use of the Union for posting netices

thereon which must first be approved by the Company.

ABLICLE

JaINJURY

ALLOWANCE
© An employee injured on the job shall be paid

for the balance of his shift and, if, as a result of

such injury, the employee is sent home or to am

outside hospital, transportation will be supplied by

the Cenpany.

ABLICLE

15HEALTH

AND

SAFETY

The Cempany will make all reasonable provi-

xion fer the safety and health of the Company's

employees during the hours of their employment.

Adequate protective devices, wearing apparel and other

equipment necessary to protect properly employees from

injury shall be previded by the Company and the Union

will co-eperète with the Company in seeing that sweh

protective devices, wearing apparel and equipment are

properly used,

ARTICLE16.
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In view of the orderly precedure established

by this Agreement for the settling of disputes and the

handling of grievances, the Union agrees that during

the life of this agreement, there shall be ne strikes,

sitdowm, slowdown, or stoppage of work, either complete

or partial, and the Company agrees that there shall

be no leckout,

The Company shall have the right to diseharge

or otherwise discipline employees who take part in or

instigate any strike, stoppage, sitdown or slewdown,

ARLICIE17a CESCATIONOFOFZRATIONNà

PROTECTIONQFPLANT

In the event of cessation ofnperations due

to any cause vhetever, it is specifically agreed that

the Company's property will be protected by the

continuance at work of all mechanics and electrieians

looking after fires proteection equipment, storemeam,

watchmen, firemen and office staff, all of whem shall

be designated by the Company. If is moreover agreed,

in theevent last memtioned, that there shall likewise

be no inteference with any of the other employees of

the Company who are designated herein as part of the

management of the Company.

ARTICLE18 HOLIDAYS

Double time will be paid for all work

performed on Sundays and the following bolidayst

New Year's Dgy
Good Friday
St-Jean Baptiste Day
Dominion Day
Labour Day
‘Thanksgiving Day
Christmas Day

The Company agress to grant to its employees

three (3) paid holidays, without work, to vit s-

 



U
E

.
t
o

8
B
E

-
:

.
e
s

L
o

o
r

S
R

»
Sy
n

L
o
k

2
x

W
e

e
p
E
S

d
e
L
e

C
r

E
L

*
n
y

3
or

.
;
m
g

O
U

+
4

R
S
a

+
:

o
d

“Y
F

a &
R
E
N
O
A
T
E

A
»

d
A

“
2
x

u
t

a
f
a
a
a
W
T

+.
hy

©

.

:
5
J
k

# al se. téVite + Tea PEFENANE -3 ë

-l4-

Nev Year's Pay
Christmas Day

The Sunday between Christmas

Day and New Year's Day

pd to pay double time for work performed on these

above mentioned holidays.

ARTICLE

29
.

MEDI
CAL

EXAMINATION

In the interest, both of the Company and 1ts

employees, present and future, {% is hereby agreed that

as from the coming into ferce of the present Agreement,

all present employees covered by the sald Agreenent,

and all persons seeking employment with the Company in

the future shall, as and vhen so required by the Company,

undergo medical examination by the Company's Medical

Doster, whose certificate of good health shall be a

condition required fer the continuation ef, er precedent te

employment by the Company, MA the case may be.

ARTICLE20. MERTINGS

There shall be a Meeting of the Company's

representatives and the Union's Plant Committee at

the Plant Office on the first Monday in each month

at 10,30 a,m for the purnose of discussing matters

of mutual interest within the scope of the present

Agreement.

It is understood that theConpany may bring

fervard at any Meeting se held with the Plant Committee

any complaints whieh it may have with respect to the

sonduet of the Umion, its officers or the Plant

Committoentne

ARTICLE2s GRUERAL

An hourly paid employee, called back to work
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after his regular working hours, having left the

premises, will be paid his normal travadling expenses,
and a minimm of four hours pay at his regular overtime

rate.

The Chairman of the Plant Comuittee shall be

allowed to consult with the members of such Committee
on any grievance and, upon receipt of permission

have access to all parts of the plant to investigate

grievances °

ARTICLE22. UNJNORNS._

In cases vhere employees are required by the

Company to wear a uniform or overalls, such uniform

or overalls shall be supplied free by the Company,

Uniforms and overalls must be kept clean and in good

eondition in accordance with the standards required

by the Company which will Pay one half of the cost of
laundry and repair charges required in the ofrounstar es,

ARTIELE23, DURATIONOF4GREEMENT

The contracting parties agree to abide by

the terms of this Agreement for a period of one year

and from year to year thereaftor unless either one of

the signatory parties desiring a change er cancellation
ef this Agreement, gives sixty days' notise in writing

to the other party prier to the expirgtion date of the

Agreement,

If notice of desire to terminate or to

amend shall be given as above, negotiations for the

BOW or amended agreement shall begin not later than
sixty days prier to the expiration of the eurrent

yearly period and shall continus until an agreement

has been reashed and » during such negotiations, this
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Agreement shall remain in full far ee and effeet,

provided however, that, if negotiations continue beyond

the termination of the annual period, such negotiations

shall continue as mutually agreed upon,

WITNESS the parties hereto have
caused this Agreement to be signed by their duly

authorised representatives on this tenth

day of February 1948.

THE WHITE MOTOR COMPANY OF CANADA LIMITED

Per 1 John,B. Wilcox
Werks Manager,

W, Koohtow

General Service Manager

PARTY OF THE FIRST PART

THE INTERNATIONAL UNION UNITED AUTOMOBILE
AIRCRAFT AND AGRICULTURAL IMPLEMENT WORKERS

Per : H.Eeasdale
President

LE.LeBlanc
Secretary

THE

THR INTERNATIONAL UNION UNITED AUTOMOBILE
AIRCRAFT AND AGRICULTURAL IMPLEMENT WORKERS
OF AMERICA (UAW=- CIO).

Per 3: B.J.Parent
Internatinal Representative.

{
a
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BETWEEN: J

 

LL e body politic and corporate, duly ineorporated

according to the Lave of the Daminion of Canada,

and havirg its heal office and principal place
of business at the City and Nistrict of Montreal,
in the Province of Quebec, hereinafter referred
to as "the Company"

 

   

 

    

 

  

 

 

PARTY OF Ti‘. FIRST PART ‘

AD: the INTERNATIONA]
. AGRIC! ILEMENT | ki

JAY-CIO) CC LOCAL 698, h- reinafter referred
to as "the Union"

PARTY OF 1H! SECOND PART

WITN*SSETH ;

i.e parties to these presents uni tie employees covered b' tiis Agreement

agree mutually us follows:

 ARTICLE

I

PURPQ7S OF AGREFM'NT

(a) The intentions and purposes of the perties to this Agreement are to

promote ani i.aprove industrial and economic relations between the em;loyecs and the

Compeny, to proviie for orderly rollective brrraining and to set forth herein the

basic agreement covering tiie rstes of pay, wakes, hours of work and coniitions of

enployment to be nbserved between the parties hereto,

(b) It is recognized by this Agreement, to be the dity of the Company and

of its emrlnvees to cooperate fully, inlividuelly and collectively for the advan-

cement of the said in*entinns anil purpos-s,

(c) Any provision of this Agreement which vouli or might rome into conflict

with the present or future provisions of Federal or Provincial laws, Orders-ir-

Council or Necrees of all “overnnant bodies, having jurisdiction in such mrtters,

shall automatically be and become null and bold.

ARTICLE2 RECOGUITION

The Company recognizes the Union for the term and for the purposes of the

present Agreement es tne sole collective bargaining agsncy for the purpose of bar-

gagining collectively for all Gompany employees within the scope of this Agreement.

‘he employees no repre. ented by the Union constitute the bargaining unit and the

provisions of this Agreement shall epply only to the employees in the ssid Lbargane

ing unit,

à

17/3774}



i
t
l

le
v
o
B
p
o
f

Page 2 (White)

TIC E 1S CO

(a) The term "employees", as used în this Agreement, shall include all hour«-

ly paid em loyees of the Company engaged in production, maintenanceand partedppeti-

ment in its Montreal plant but shall not include Department Heads, Foremen, Supervi-

sors and others having the power to hire, suspend or dismiss emnloyees, plant pro-

tection employees, salaried employees, office employees and all those engaged in a

confidential capacity, as defined by Section (2), pera. (a), sub-peragraphs 1, 2 and

3 of the Act.

(b) The Company will nepotiate, at all times during the term of the present

Agreement, in the manner herein provided, with the accredited representatives of the

Union, for the purposes of determining any dispute which may arise after the execu-

tion hereof, #8 to wages, hours of work, workinr conditions, or other question

gffecting emp.oyees falling within the scope of the present Agreement,

ARTICLE 4 NAGFMEN

“he Union recognizes the right of the Company to hire, promote, transfer

direct, discharge, suspend or otherwise discipline any employee, for just cause, sub-

ject to the right of the emnloyee concerned to lodge a rrievance in the manner and to

the extent herein provided. Nothing in this Agreement shall be interpreted as limit-

ing the Company in any way, in the exercising of the regular customary functions of

Nanegement,

ARTICLE 2 REPRESENTATION

(a) fhe Union may appoint and the Company shell recognize a Plant Committee

zomposed of four (4) members, all of whom must be members of the Union in good stand-

ing and employees of the Company. The Compeny will also recognize a Steward for the

night shift, who will take up grievances for the night shift with the general fore-

man on that shift.

(b) The Company agrees to give the Union additional representation to the ex-

tent of one extra Committeeman for each additional one hundred employees it may hire

over two hundred employees. The Union agrees to notify the Company, in writing, of

the name of the members of the Committee who will be appointed or elected in the

various departments.

(e) The Union shall heve the right to have either the Regional Director of

the UAW-CIO, having jurisdiction or an International Representative of the UAW-CIO,

present at ary meeting between the Plant Committee and Management above the level of

Service Manegger of the Montreal Branch, and sbove the level of feneral Superintendent

of the Manuficturing Division and above the level of Parts Department Manager.

(a) It is understood and agreed that Committeemen and Night Shift Stevard, as

well as other emmloyees, have remlar duties to perform. Commi tteemen and Steward,

vith the approval of Foreman or, in the absence of Foreman, whoever the Company shall

designate, in the Nepertments where they are respectively employed shall be permitted,

and such permission shell not be unreasonably withheld, during working hours, without

loss of time or pay, to leave their regular duties for a reasonable length of time to

adjust end present grievances, subject to a maximum absence from their regular duties

of two hours within the hours comprising the working dey, and the further limitation

on such time of three hours in any two consecutive working days in any one calendar

week,
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2 ARTICLE6 GRIEVANCE FROCHDURE

(a) Within the term of this Agreement, a grievance shall be defined as a dif-
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fererce or dispute erising between the employees end the Company with respect to

hours of work or other conditions of employment, as indicated in the Collective

; Agreement.
hy!

Ce (b) Grievances shall be investigated and settled during working hours,

ww (e) Any enrloyee having a grievance may first present the same to his Depart-

4% ment Foreman, either orally or in writing, and either alone or in company with a

ot Union Committeemen, within two working days of the commission of the act originating

> the grievance. The Department Foreman must render his decision within two working

a days of its submission to him as aforesaid.

| ? (d) If the decision of the Department Foreman be not setisfactory to the em-

° ployee or the inion, the grievance shall be placed upon an agenda for consideration

at the next conference between the representatives of managemrt and the Plant Comm-

ittee. Such conferences shell be held not later than one week after the Company has

; been notified that the grievance has been placed on the agenda.

\ (e) If the decision nf the Management be not satisfactory to the employee or

Q the Union, an appeal thereffon1 may be lodged, in writing, #tth**be"Personnel Manager

4 of the Company, through the Plant Committee, within three vorking days of the deci-

{ sion. Sych an eppeal therefrom shall be to an impartial umpire selected by the par-

a ties to this Agreement or, if such parties fail to select such umpire within five

(5) working days of the receipt by the Company of the notice of appeal, then to an

à impartial umpire selected by the Minister of Labour of the Province of Quebec. The

‘ decision of the impartial umpire shall be final and binding on hoth parties,

(1) In the case of suspension or dismissal of an employee, he will be given an

opportunity of interviewing his Plant Chairman or Commi tteeman, Should the Union

protest the discharge or suspension of such an employee as a grievance, 1it will be

placed upon the agenda of the next conference betwe@n the Plant Committee and the

Management. If the Femeral Manager maîntains the anpeal of the emloyee, the latter

shall be entitle@ to receive the wages lost during the period of anapension or dis-

missal. Should the employee be not reinstated at this meeting, the grievance may

then be nade subject to arbitration, according to the Trades end Disputes Act, and

the decisinn shall be finel end binding on both parties.

ARTICLE7 SENIORI

(a) Fundamentally, rules regarding seniority are designed to give emnloyees

an equitable measure of security based on length of service with the Company.

(b) Upon completion of sixty (60) days' employment within any period of twelve

(12) consecutive months, an employee shall be entitled to have his name placed on

the seniority list. Employees shall be considered probationary employees until they

become eligible for the seniority list, as above provided.

£(e) Employees on probationary period of sixfy (60) days shall not be covered

by this Agreement for the purpose of release, transfer, seniority rights or grievan-

ce on working conditions,
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(a) The employees’ names shall appear on the seniority list in the order of

their respective date of hiring. The date of hiring of any employee placed on the

seniority list after sixty (60) days' intermittent employment, within any period of

twelve (12) consecutive months, shall be considered to be the date sixty (60) days

prior to the date upon which he attains seniority.

(e) Seniority shall be established and applied on a departmental basis by

means of separate seniority lists for the following group classifications of employees

1) All employees in the Montreal Branch Service Nepartment and the

various divisions thereof;

11) All employees of the Manufacturing Department and the various

divisions thereof;

411) All employees of the Parts Department and the various divisions thereof.

(f) The Company will supply the Union with one copy of each of the above men-

tioned seniority lists, which shall be revised every four (4) months by the ’onpany.

(8) when it is necessary to reduce the vorking force in any of the above men-

tioned departments, or group classifications, as outlined in Section (@) of this

article, the following procedure shall apply:

1) All probationary employees shall be laid off in the department

or departments affected;

11) If further reductions are necessary, the employees with the least amount

of seniority on the particular seniority 1ist shall be laid off;

111) The ebove procedire will epplv only if other seniority employees

i+ remaining have the required capabilities, exrerience and willingness

to perform the worx that has to be done, otherwise an employee with

lesser seniority shall be retained,

(h) Employees shall be returned to work, after a lay-off, in the reversd

order of lay-off.

(1) The C,mpany shall give 3 vorking days', notice of lay-off to all

employees. À list of the employees to be laid off will be given to the Plant Com

ittee before sudh notice is given to the employees.

(3) Sgniority rights shall cease for any employee who:

4) Voluntarily quits the employ of the Company;

11) 3s discharged and is not later reinstated;

111) Is absent for five (5) days unless he has a justifiable excuse;

iv) Fails to return to work within five (5) working deys after notification

to his address on record with the Company, unless he has a justifiable

reason for such failure;

v) Employees with less than five (5) years' seniority who have been laid

off for a period of twelve (12) consecutive months;

vi) Fails, unless he hes a justifiable excuse, to report on the first day

following the expiration of a leave of absence;
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(Je) An employee covered by this Agreement, who is transferred to a classifioa-

tion not subject to this Agreement, or a supervisory position shall be excluded

from the coverage. In the event that he is- subsequently transferred back to such

position, such employee shall retain his seniority in the occupation from which he

was transferred and will be credited with the seniority accumulated while working

outside the confines of this Agreement. He shall take his place in the department,

according to such seniority.

(1) Any employee who returns to the employment of the Compeny after loss of

seniority shall be a probationary employee end subject to the provisions of Sections

(b) and (ce).
(m) When a vacancy or new job occurs whthin the bargaining unit, notice of

such vacancy or new job shall be posted on the bulletin boards for a period of three

(3) days.

1) Applications to fill such vacancy or new job shall be made within the said

three (3) deys amd applications shall be considered in accordance with

the seniority of applicants.
11) Employees making application from the department involved shall have

preference over employees in other departments of the plant.

(n) In the event of en employee suffering a major disability, exceptions may

be made to the seniority provisions of this Agreement in favour of such employee,

subject to the mutual decision of the Plant Committee and the Company.

(o) Ability and competency being equal, promotions and demotions within the

bargaining unit shall be on the basis of seniority.

(p) Notwithstanding their seniority status, Committeemen shall be continued

at work with top seniority.

(r) Committeemen shall have top seniority in their jurisdiction as long as

work is available.

(s) In the ovent of shifts being discontinued, the Committeeman having the

highest seniority snall act.

ARTICLE 8 MILITARY SERVICE

(a) An employee who left the employ of the Company and, directly thereafter,

served in Her Majesty's Armed Forces in the war recently concluded, or drafted in a

Government Department or a Government supervised activity, sholl, whenever applica~

ble, upon honourable discharge from said forces or release ‘n good standing from

such government service, if phvsically fit, be reinstated upon receipt by the Com-

pany of the application of such employee, within ninety (90) days of such discharge

or termination of government service, ss the case may be. Seniority, with respect

to such individuel, shall sccumulate in his absence from the Company's employment

for such purposes.

(b) A person who has been a member of the Armed Forces of Canada, including

the Merchant Marine, at any time since June 25th 1950, upon entering the service of

the Company and subject to the conditions of the probationary period, shall be given

;
;
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imeediate seniority equal to the length of time he served in the Forces and this cons-

tructive seniority shall ba teken into account in his apnlication for work; but this

shall not entitle him, on such entrance, to displace a person than in tha Company's

employ, except whare the former was, at the time of his becoming a member of the

Forces, a resident of the City of Montreal, Quebec and the latter was, immediately

before his employment by the Compamy, a non-resident of that City. To obtain the

benefit of this clause, the person applying shall do so within one year from his dis-

charge from the Forces snd shall, pt surn time, present his discnarge papers. There

shall be attached to such papers » certificate by the Compamy showing the date when

he was taken into the Company's service.

f Govergment regulations, or in case of war, an

employees who leaves the employment of the Company and directly enlists in, and serves

with, the Armed Forces of Canada, shall, upon honourable discharge, be reinstated

upon receipt by the Company of epplication of such employee, within ninety (90) days

of such discharge, for re-employment with the Company.

(e) Subject to the provisions o

(d) Seniority with respect to such individual shall accumulate during his ab-

sence from the Company's employment for such purpose.

(e) It is further agrged that any advantages he would have enjoyed, had he not

left the employment. of the C mpany for such purpose, shall likewise accrue to such

individual. |

(7) None of the terms of this Article shall apply where an employee, after dis-

charge, has obtained employment with another employer and, after resigning or being

dischatged, then applies for employment with the Company, under Sections {e), (a) and

(e) of this !rticle.

 ARTICLE 9 NO DISCRIMINATION

t 1t will not discriminate in the hiring of employees

promotion, transfer, lay-off discipline, discharge

, colour, national origin, marital status or des

(a) The Company agrees tha
or in their training, up-greding,

or otherwise because of race, creed

pendente of the employee,

(b) The Union agrees that it will not discriminate against, coerce, restrain or

influence any employee hecsuse of his membership or non-membership, his activity or

his lack of activity in any labour organization.

ARTICLE 10 : LEAVE OF ABSENCE

(a) An emzloyee desiring leave of absence shall make application, in writing,

to the personnel department of the Company, and the employee shel) be notified as to

the disposition of such epplicetion and a record kept by the said personnel depart-

The Company's decision shell be finel with application and, if granted, senior-
ment,

ity shall accumulate during the period of such leave of absence.

(b) Delegation for Union business or for the purpose of attending Union Conven-
of two em

tions shell be considered a good cause for leave of absence in the case

ployees on not more than two (2) occasions in any year, and for periods of‘time mot

to exceed ten (10) working days on esch cmeasion; énd‘ axag-in, theicése ofrthôseofm-

ployees attending meetings of the Canadian Djstrict Councils of the 1AW-CIO on not

more than four (4) occasions in any year. Such meetings shall not entail leave of ab-

sence exceeding one-gnd-one-half (1%) working days.  
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(e) Upon application, the Company will grent a leave of absence to such of itsemployees who are elected or appointed to office in the International Union or the
Local Union for a period of one (1) year, without loss of seniority, such leave ofabsence mry be renewed from yrar to year with seniority accumäkéting. With the exepiration of such leave of absence, the employee enjoying leave of absence, under thissection, shall be returned to his job or similar, Job in line with his seniority and
shall receive the rate of pay prevailing for thet job.

ARTICLE

11

WAGES
(a) All employees of the C,mpany, in its employ as of January 2nd 1954, shallbe granted an increase of seven (7) cents per hour, dn the rates actually payable to

them on that day.

(b) Rates of pay and classifications shall be in accordance with Schedule "A"
attached hereto:

1) Manufacturing Department
ii Sérvice Department

111} Parts Department

ARTICLE.

12

HOURS OF WORK, OVRTIME PAY AND NIGHT SHIFT PREMIUMS

(a) The regular work week shall be forty-five (45) hours, consisting of five
nine hour days Monday to Friday inclusive, A411 work performed in excess of nine (9)
hours in any one working day shall be paid for et the rate of time-and-one half.

 

(b) All work performed on Saturdeys shall be paid for at the rate of time-and-
one-half.

(ec) Overtime and extra time will be emenly distributed among those normally
performing the work to be done.

(d) À premium of ten (10) cents per hour shall be paid for all work performedon the second and third shifts,

(e) An employee reporting for work but for whom no work is available in hisregular occupation will be paid four (4) hours time at his regular rate, or will begiven four (4) hours' work in another occupation, at his regular hourly rate, unlesspreviously notified not to so report.

(r) In the event an emplyee is called back to work after his regular working
hours, after having left the premises, he will be paid a minimum of four (4) hours
at his regular overtime rate, plus normal travelling expenses.

TICLE _STATUTORY HOLIDAYS

(a) Employees shall be paid nine (9) hours' pey at their classified rate for
the five (5) following holidays:-

(1) New Year's Day
(2) Good Friday
(3) St-Jean-Beptiste Day
(4) Labour Day
(5) Christmas Day
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(b) Double time will be peid for all work performed on Sundays end the follow-
ing holidays: | |

(1) NBw Year's Day |
(2) (Good Friday '
(3) St Jean Heptiste Day
(4) Dominion Day
(5) Labour Nay
tS) Thanksgiving Nay
(7) Christmas Day

(e) Should any of the above holidays fall during the vacation period of an em=
ployee, he shall be paid for such holiday at his regular hourly rate in addition to
his vacation, An additional lay of vacation shall be granted to the employee cone
cerned, provi led he has made arrangements for same prior to his vacation,

(d) Jif any of the above holidays fell on a day wnich is not a regular working
day, the emloyee shall not be paid, unless he is rall-d upon to work on that day,
payment to be made at double time, if worked,

(e) Ay day declared by statute or by decree ag the dey to be recognized as
the abova hclidey, is also to be recognized by the Company.

TIC VACATIONS

(a) "he vacation year shall be from May last to April 30th,

(b) During the term of this Agreement, the Company will grant vacations with
pay to all mmployees covered by this Agreement on the following basisi-

1) one helf day's vacation with pay for each month of service up to the
Pirat year.

11) One week's vacation with pey after one y: ar of rervice
111) One week and two (2) days' vecation with pay after two (2) years of ser-

vice
One week and three (3) deys' vacation with pay after three (3) years of
service
One week and four (4) lays' vacation with pay after four (4) years of
service ’
Two weeks' vacation with pay after five (5) years of service i

iv) Three weeks' vacation with pay after “wenty-five (25) years of service

 

TICLEE]L DEDUCTION OF UNION DUES

(a) Any member of the Union who wishes the Company to deduct ais Union Dues
and pay them to the U:lon on his behalf may so advise the Company, in writing, on
any week day, .fonday to Fridey inclusive, within regular office hours end, upon
written request of each member employee, the Company agrees to deduct such Union
Dues from such member employee once sach month and to send this money to the Finane
cial Secretary of the Union. The written request shall be in the following forms-

I, the undersigned, request and authorize my employer to deduct
from ay first pay, at the beginning of esch month, the sum of Two
Dollars and Fifty Cents (22.50) end to remit same to the Financial
Secretary, Local 698, The International Union, United Automobile,
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Aircraft and Agricultural Implement Workers of America, (UAW-CIO)
CCL., such deduction shall continue until the expiration of the
present Agreement, unless and until I give notice to you, in writing,
cancelling such authorization, such notice shall only be valid during

the last thirty (30) days of the period of this Agreement.

«2. The’oancellation request shall be in the following forms

"I hereby, revoke the order given by me to my employer on
date of to deduct my UNion Dues and to remit
the same to the Financial Secretary of Local 698, The International
Union, United Automobile, Aircraft and Agricultural Implement

Workers of America (UAW-CIO) CCL.,

  

Ship Committeeman Employee

 

Personnel Manager

"The receipt of the Financial Secretary, Local 698, The Inter-
national Union, United Automobile, Aircraft and Agricultural Imple-
ment Workers of America (UAW-CIO) CCL., shall constitute a full re-
ceipt, release and dishcarge from my earninr~s, as suthorized herein"

ARTICLE 16 BULLETIN BOARD

A bulletin board will be provided by the Company for the use of the Union
for posting notices thereon, which must first be approved by the Company.

ARTICLE 17 NJURY ALLOWANCE

An employee injured on the job shall be paid for the balance of his shift

and if, es a result of such injury, the employees is sent home or to an outside hos-
pital, transportation will be supplied by the Bompany.

ARTICLE 18 HEALTH AND SAFETY

~ The Company will make all reasonable provision for the safety and health

of the Company's emnloyees during the hours of their employment, Adequate protect-
ive devices, wearing spparel and other eqitpment necessary to protect properly em-
ployees from injury shall be provided by the Company and the Union will cooperate
with the ©.mpany in seeing thet such protective devices, wearing apparel and equip-
ment ere properly used.

 

ARTICLE 19 NO STRIK"S :3;: NO LOCKOUTS

(a) In view of the orderly procedure established by this Agreement for the
settling of disputes end the handling of grievances, the Union agrees that, during
the life of this Agreement, there shall be no strikes, sitdown, slowdown or stoppage
of work, either commlete or partial, and the Company agrees that tnere shall be no
lockout.
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(b) The Company shall have the right to discharge or otherwise discipline em-
ployees who take part in or instigate eny strike, storpage, sitiown or slowdown.

ARTICLE 20 CESSATION OF OPERATIONS, PROTECTIUN OF PLANT

{z(a) In the event of cessation of operations due to any cause whatsoever, it is
specifically agreed that the Company's property will be protected by the continuance
at work of all mechanics and electricians looking after fire protection equipment,
watchmen, power house emplovees and office staff, all of whom shell be designated by
the Company. It is moreover agreed that, in the event last mentioned, there shall
likewise be no interference with any of the other employees of the Company who are
designated herein as part of the Management of the Company.

(b) The Company shall, within thirty (30) days after the signing of this Agree-
ment, supply the Union with a 1ist of the above designated employees.

ARTICLE 21 | MEDICAL EXAMINATION

In the interests both of the Company and its employees, present and future,
it is hereby agreed that, as from the coming into force of the present Agreement, all
present employees, covered by the said Egreement, and all persons seeking employment
with the Compeny in the future, shall, as and when required by the Company, undergo
medical examination by the Company's Medical Doctor and/or any other Médical Doctor
agreeable to the employee concerned, whose certificete of good health shall be a
condition required for the continuation of, or precedent to, employment by the Come
pany or transfer to other work, as the case may be.

ARTICLE 22 MEETING

(a) There shall be a Meeting of the Company's Fepresentatives and the Union's
Plent Committee at the Plant Office during the first week in each month, for the
purpose of diseassing matters of mitual interest within the scope of the present
Agreement,

(b) It {18 understood that the “ompany may bring forward, at any Meeting ao
held with the Plant Committee, any compleints which it may have with respect to the
conduct of the Union, its Officers or the Plant Committeemen.

ARTICLE 23 GENERAL

(a) The Plant Committee, upon receiving permission from their immediate Super-
visor, and such permission shall not be unreasonably withheld, shall be alloved to
consult with one another on any grievances and shall have access to all parts of the
Plant to investigate grievances.

(b) The Chéirman and Members of the Shop Committee shall not, so long as such
employees retain said office, be renuired by the Company to work on any shift, the
régular time of which is later than six (6) p.m.;

(€) The Company will allow a period of five (5) minutes for the purpose of
vashing-up and putting away tools, immediately prior to the end of the first half
and the last half of the shift.

(a) Employees engaged in TYyork, such as designaged on list to be supplied
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by the Company, shall be allowed ten (10) minutes, immediately prior to the end of
the last half of the shift. |

MANUFACTURINGDIVISION

10 minutes for Sprary Painters.

In the case of undercopte 2 no time is specified, as they are alloved
to wash up immediately upon EOWA ¥UE that type of work.

SERVICE DEVISIO

10 minutes for Peinters, Undercoaters and Steam Back Attendants,

ARTICLE 24 UNIFORMS

In cases where employees are required by the Company to wear a uniform or
overalls, such uniform or overalls shall be supplied free by the C mpany. Uniforms
and overalls must be kept clean end in good condition, in accordance with the stand-

ards required by the Company, which will pay one half of the cost of laundry and re-

pair Bharges required in the cieumstances.

CLE DURATICN OF AGREEMENT

(a) The contracting perties agree to abide by the terms of this Agreement for

a period of one (1) year from Januery 2nd 1954 and from year to year thereafter,

unless either one of the signatory perties, desiring a change or cancellation of

this Agreement, gives sixty (60) days' notice, in writing, to the other party prior
to the expiration date of the Agreement,

(v) If notice of desire to terminate or to amend shall be givem, as above, ne-

gotiations for the new or amended Agreement shall begin not later then sixty (60)

davs prior to the expiration of the current yearly period and shall continue until

an Agreement has been resched end, during such negotiations, this Agreement shall

remain in full force and effect provided, however, that, if negotiations zontinue

beyond the termination of the annual period, such negotiations shall continue as

mutually agreed upon.
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OF the parties hereto have caused this Agreement to besigned by their duly authorized Representatives on this second day of January 1954.

THE WHITF MOTOR COMPANY OF CANADA LIMITED

A. L. Leonard
A.L. Leonard Personnel Manager

W. Koohtow |
W. Koohtow General Service Manager

PARTY OF THE FIRST PART

INTFRNATIONAL UNION, UNITED AUTOMOBILE,
AIRCRAFT AND AGRICULTURAL I“PLEMENT
WORKFRS OF AMERICA, UAW-CIO, CCL,
LOCAL 698,

George C8té
Geo. Coté

H, Comeau
H, Comeau

Jules Filion
Jo. Filion

Paul Malo
P. Malo

UAW-CIO Shop Committee
PARTY OF THE SECOND PART

INTERNATIONAL UNION, UNITED AUTOMBILE,
AIRCRAFT AND AGRICULTURAL IMPLEMENT
WORKFRS OF AMFRICA, UAW-CIO.

Norman F. Brookes
Norman F, Brookes International

Representative,



SCHEDULE (REVISEDJANUARY1954)

LABOUR AGREEMENT dated JANUARY 2nd 1954

THE WHITE MOTOR COMPANY OF CANADA LIMITED
and

INTERNATIONAL UNION, UNITED AUTOMOBILE,
AIRCRAFT AND AGRICULTURAL IMPLEMFNT
WORKFRS OF AMFRICA, (UAW-CIO) CCL.,

LOCAL 698

DEPARTMENT CLASSIFICATION AND HOURLY WAGF RATES

a) MANUFACTURING DEPARTMENT

 

 

Intermediate

Clasification Minimum after 6 months’ Maximum

_gervice

Assy Line Opers. 1st class 1,10 1.42 1,51

2nd class 1,00 1.17 1.34

Brake Assemblers last class 1.10 1.42 1.51

Cab Assemblers 1st clase 1.10 1.42 1.46
2nd class 1.00 1.17 1.40

Cab Bodywork lst class 1,15 1.47 1.56
2nd class 1.05 1.22 1.40

Cab Finishers 1st class 1,10 1437 1.46

2nd class 1.00 1.17 1.35

Frame\Assemblers 1st class 1,10 1.42 1.51

2nd class 1,00 1.17 1.34

Inspectors 1st class 1,20 1.42 1.60
2nd class 1,05 1.22 1.28

Labourers 1.00 1.17 1.24

Machinists 1st class 1.20 1.52 1.67

Machine Operators 1st class 1.30 1.42 1.56
2nd class 1,00 1.17 1.37

Receivers 1,00 1.32 1.40

Sanders Clesners 1.00 1.22 1.40



*
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EPARTMENT C N RLY WAGE RA &
$9

(a) MANUFACTURINGDEPARTMENT I
Intermediate ER

Classification Minimum after 6 months' Maximum

gervice

Shippers 1.00 1.32 1.40

° Spray Painters 1st class 1.10 1.44 1.51
2nd class 1.00 1.17 1.44

Mruckers 1.00 1.32 1.40

Welders 1st class 1.20 1.57 1.62
2nd class 1.10 1.42 1.56
Ard class 1.00 1,17 1.40

NB Maximum column also embodies rates for "Set-Up" "Layout" and
"Group Leaders"

(b) SFRVICE DEPARTMENT

lst six month 55 69 97
2nd six months .05 79 1.07
2nd year 75 89 1,17
3rd year .90 1.02 1.22

S OT

3rd class 1.15 1.29 1.37
2rd class 1.30 1.44 1,57
1st class 1.50 1.54 1.82

AY SHIFT INTERS AND TTERFR

3rd class 1.15 1.29 1.37
2d class 1.30 1.44 1.57
1st class 1.50 1.64 1.82

(c) DEPARTMENT

3rd class 1,00 1.05 1,10
3nd class 1.10 1.17 1.30
1st class 1.30 1.38 1.50

AN ADDITIONAL ,10¢ PER HOUR PREMIUM TO BE ADDED TO THE FOREGOING RATES
FOR ALL EMPLOYEES ENGAGED ON WIGHT SHIFT.  

      



 

A body pelitis and corporate, duly ineerporated
aecerding to the Laws of the Deminien ef Canada,
and having its head office and principal place
of business at the City and Distriet ef Montreal
in the Prevince of Quebec, hereinafter referred
to as “the Company®,-

RARIYOFTHE FIRSTPAKI.

The INTERNATIONAL UNION, UNITED AUTOMOBILE, AIRCRAFT,
AND AGRICULTURAL IMPLEMENT WORKERS QF AMERICA,
(UAW- CIO) CCL., LOCAL 698, hereinafter referred
to as ” the Union *,-

LARIXOTTUE SECONDPARX.
WITMESSETH,

Ti» parties te these presents and the employees eevered by this Agreement
agree nutually as felleva:-

ARTICLE 1,

RURPOSE

OFAGREEMENT.

(a) The inbentions and purposes of the parties te this Agreement are te
promote and improve industrial and eeenomic relations between the employees and the
Company, te provide fer orderly eellective bargaining and te set forth herein the
basic agreement covering the rates of pay, wages, heurs ef werk and conditiens eof
employment to be observed between the parties herete,«

(») It 1e recognised by this Agreement te be the duty ef the Cempany and
of its employees te coeperate fully, individually and eellectively fer the advan-
cement of the said intentions and purpeses.

(e) Any previsien of this Agreement whish would er might coms inte eenfliet
vith the present or future previsions of Federal er Previneial Laws, Orders-in
Geuncil or Decrees ef all Gevernement bodies Javing jurisdictien im sueh matters
shall automatically be and becems null and veid,~

ARTICLE 2, RECOONITION,
The Company recognises the Union for the term and for the purposes of the

present Agresment as the sole eellestive bargaining ageney fer the purpese of bargain~- .
ing celleetively fer all Company employees within the scepe of this Agreement, The
employees se represented by the Union censtitute the Yirpathing unit and the previs-
lens ef this Agreement shall apply only te the employees in the said bargaining unit,
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ARTICLE 3, RMELOXERSCOVERED.

(a) The term ® empleyses " as used in this Agreement shall imclude all heur-
ly paid employees ef the Cempany engaged in preduction, maintenance and parts depart-
ment in its Memtreal plant but shall not include Department Heads, Feremem, Supervi-
sers and others having the pever to hire, suspend er dismiss empleyees, plant pre-
tection employees, salaried employees, office employees and all those engaged in a
eonfidential capacity, as defined by Seetien (2) para la} subparagraphs 1,2, and
3 ef the Aet,-

(») The Cempany will megetiate, at all times during the term of the present
Agreement, in themanner herein previded, vith the assredited representatives ef the
Unien, fer the purpeses of determining any dispute which may arise after the exeeu-
tien hereof, as to wages, hours of werk, werking cenditiens, er ether question
affecting employees falling within the sespe ef the present Agreement,~

ARTICLE 4. MANAGEMENT.

The Unien recognises the right ef the Company te hire, pronete, -trensfer
direct discharge, suspend or otherwise discipline any employee, subject te the right
ef the employee eoncerned te lodge a grievance in the manner and to the extént herein
provided, Nothing in this Agreement shall be interpreted as Limiting the Cempmny
in any way, in the exsreising of the regular eustemary funetiens of Management,

ARTICLE 5, HEPRESENTALION.

(a) The Union may appoint, and the Cempany shall recognise, a Plant Cesmit_
tee compesed of three members, all ef whem must be members ef the Uniom in geed stand-
ing and employees of the Cenpany,-

(») The Cempany agrees te give the Union additiemal reprewentatimm to the
extent of one extra Cemmitteeman for each additienal ene hundred employees it my hi-
re ever tve hundred empleyees, The Union agrees te netify the Company, in writing
of the name of the members ef the Cemmittee whe will be appointed er elected in the
various departmentg~

(e) The Union shall have the right te have either the Rogienal Direster ef
the U.A.W.- C.I.0. having jurisdiction or an Intermatienal Representative ef the UAW-CIO
present at anymeeting between the Plant Cemmittee and Management abeve the level of
Service Manager of the Montrea, Branch, and abeve the level of General Superintendent
ef the Manufacturing Division, -

(d) It is understeed and agreed that Cemmitteemen, as well as ether empley-
ees, have regular duties to perform Cemmitteemen, with the appreval ef Feremen or,
in the absence of Foremen, whoever the Company shall desigmate, in the Departments,
vhere they are respectively empleyed shall be permitted, during working hours, with-
out less of time or pay, te leave their regular duties fer a reasozable length ef
time te adjust and present grievances subject te a maximum absence frem their regue
lar duties ef twe hours within the heurs cemprising the working day, and the further
limitation on such tine ef three heurs in any tve censeoutive verking days in any eme
calendar week,-
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ARTICLE 6. GRIRYANCEPROGEDURE.-

(a) Within the term ef this Agreement, a grievanee shall be defined as a difr-

erence er dispute arising between the employees and the Cerpany with respest to

hours of werk er other conditions of employment, as indicated in the Cellestive

Agreement,

(») Grievanses shall be investigated amd settled during werking hourw,

(eo) Any employee having a grievanee may first present the same te his Depart-

ment Feremn, either erally er in writing ,end either alone er in cenpany vith a

Union Cemnitteeman, within twe werking days of the comission of the act originating

the grievance, The Department Fereman must render his decisiemwithin two werking

days of its submissien to him as aferesaid,-

 
(4) If the decisions of the Department Fereman be mot satisfactory te the em-
ployee or the Union, the Grievance shall be pladed wpen an agenda fer censideratien

at the next senferense between the representatives ef management and the Plant Comm

ittee. Such sonferences shall be held net later than ene week after the Company bas

been netifiel that the grievance has boen placed on the agenda,- (
R
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(e) If the decision of the Management be not satisfaetery te the employse sr

the Union, a: appeal therefrom may be ledged, in writing , with the Persennel Manager

ef the Compaxy through the Plant Cemnittee within three werking days of the decisien

Such an appml therefrem shall be to an impartial unpire selected by the parties te

this Agreement er, if sueh parties fail to select such umpire within five (5) werking
days ef the receipt by the Cempany of the notice of appeal, thea te an impartial

piresviccted bytthp Minister ef Labour ef the Previnee ef Quebes. The decision

of the irpartial umpire shall be fémel and binding on beth parties.“

(r) In the cane ef suspension er digmissal of an employes, he vill be given
an eppurtun!ly of interviewing his Plant Chairman or Cemmitteeman, Should the Unien

pretest the (1scharge er suspension of such an employee as a grievance, it vill be

pladed upen ihe agenda of the next cenference between the Plant Cemmittee and the

Management, lf the General Manager maintains the appeal of the employee, the latter

shall be entitled te receive the wages lest during the peried ef suspension er dis-

missal, Should the employee be mot reinstated at this meeting, the grievance may

then be made subject te arbitration, according te ¢je Trades and Disputes Acty amd

the desjsior shall be fimml and binding on beth parties,

ARTICLE 7. SRHIORUIL,

fa) Fundamentally, rules regarding senierity are designed te give empleyees

an equitable measure ef security based en length of service with the Company,

b) Upon cempletien of sixty (60) days' employment within any peried of twelve
12) consecutive months, an employee shall be entitled te have his name placed en

She seniority 1ist. Employees shall be considered probationary employees until they

become eligible fer the seniority list, as above previded,

 
(e) Exployees en prebationary period of sixty (60) days shall net be cevered

by this Agreement fer the purpose of felease, transfer,seniority er grievanse on

verking cenditions,”
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The emplepee’ names shall appear ea the senierity list in the order ef >
their respective date ef hiring, The date of hieing of any empleyee placed om the A
senierity list after sixty (60) days' intermittent employment, within any peried ef a
tvelve (12) censecutive months, shall be censidered te be the date wixty (60) days
prier te the date upen vhieh he attains senierity,- #

shall di
(e) Seniority be established andapplied en a departmental basis by means of separe- ¥
te seniority lists fer the felleving greup classification wf éuployces,-

(4) All employees in the Mentreal Branch Service Department and the
various deivsiens thereef.

(11) All employees ef the Manufacturing Department and the varieus
divisions thereef,

111) All employees of the Parts Department and the varieus
divisiens thereof,»

(f) The Company vill supply the Union with one copy ef each ef the above non- Ç i
tiened seniority lists, which shall be revised every few (4) months by the Ceppany, |

(g) When {t is necessary te reduce the werking feree in any of the abeve mea
tiened departments, er greup classifications, as outlined in Section (eo) of this
article, the felleving procedure shall apply:-

(1) All prebatiemary employees shall be laid off in the department
or departments affected:

(11) If further reductions are necessary, the empleyees with the
least amount of senierity en the particular sealerisy list
shall be laid off;- '

(411) The above procedure will applyonly if ether seaierity empleyees
remaining have the required capabilities, experiemee and willing-
ness to perferm the verk that has to be dene, ethervise an empleyee
vith lesser semierity shall beretained.-

i
(h) Employees shall be returned te verk, after a lay-eff in the reverse exder

(1) The Company shall give twenty-four (24) heurs' metice ef laypeff te emplq
ees, and the list ef the employees te be laid eff to the Committeemen, as seon as peesible
before lay-eff,- : i

(3) Senierity rights shall cease for any empleyees whe! || |

1) Veluntarily quits the empley ef the Company,
11) Is discharged and is net later reinstateds 8
111) Is absent for five (5) days umless he has a justifiable excuse. ;
iv) Fails to return to work vithin five (5) verking days after notification 1

to his address on recerd with the Cempany, unless he has a justifiable
reasen fer sush a failure,~ : i

v) Employees with less than five (5) yoars' seniority vhe haveboen la id i
off for a peried of twelve (12) censesutive months; 3

vl) Failg, unless he has a justifiable excuse te report en the first
day fellewing the expiration of a leave ef absence;
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(x) An employee covered by this Agreement, vhe is transferred te a classifiea-
tion not subjeet te this Agreement, er à supervisery position, shall be exeludod
frem the coverage. In the event that he is subsequently transferred bask te sush
pesitieh, such employee shall retain his senierity in the occupation frem which he
was transferred and will be credited with the senierity accumulated while werking
outside the confines of this Agreement, Me shall take his place in the department
according te such senierity.

(1) Any employees who returns te the employment of the Cempamy after less ef
seniority shall be a probatienary employee and subject te the provisions of Sections

(») and (0).

(n) When a vacancy or newjeb oecur# within the bargaining unit, notice ef
such vacaney er new job shill be pested en the bulletin beards for a peried of three

(3) days,”

le Applications te fill sush vacancy er nev job shall be made within the 4
said three (3) days and applications shall be considered in accerdanee vit 4
the senierity ef applicants, E.

11, Employees making application frem the department involved shall have
‘preference ever employees in other departments of the plant,

(a) In the event of an empleyee suffering a major disability exceptions may
be made to the seniority previsiens of this Agreement in faveur of sush employee,
subject te the mutual decision of the plant Cemmittee and the Cempany,-

(e) Ability amd eompetency being equal, premetiens and demotions vithin the
barpaining unit shall be on the basis of semiority,-

( - Notwithstanding their seniority status, Cemmitteemen shall be continued
at work with ttep seniority,-

(r) Committoomen shall have tep semierity im their jurisdistiem as leng as
verk is available."

(s) In the event ef shifts joing discontinued, the Committeeman having the
highest senierity shall act,

ARTICLE 8 SERVICE.

(a) An employee who left the empley of the Company and, directly thereafter,
served in Her Majesty's Armed Forces in the war recently concluded, er drafted in a
Gevernement Department er a Gevernement Supervised activity shall whenever appliea-
ble upen henourable discharge from said forces or release in geod standing fren
such gevernement service, if physically fit, be reinstated upon receipt by the Cem=
pany of the applicable ef sueh wmployee, within ninety (90) days of such discharge
or termination of gevernement service, as the ease my be Seniority with respect
te sueh individual, shall aecumulated in his absence frem the Company's employmeht
fer such purposes.-

(») A person whe has been a member of the Armed Ferces of Canada, ineluding
the Merchant Marine, at any time since June 25th 1950 upen entering the service ef i.

the Company and subject to the mantiitiien ofthe prebaticnary period , shall be given
\

 



Page - 6 - (White)

immediate semierity equal te the length ef time he served in the Forces and this cens-
tructive seniority shall be taken into account in his application fer verk, but this
shall net entitled him en sush entrance, te displace a reasen then in the Cempany's
employ, except where the former was, at the time of his besoming a member of the
Forces, a resident ef the City of Mentreal, Quebee and the latter was, immediately
before his employment by the Company, a mom=resident ef that City, Te obtain the
benefit of this clause, the persen applying shall do se within ene year from his dis-
charge frem the forces and shall, at such time, present his discharge papers. There
shall be attached te sweh papers a certificate by the Cempany shewing the date when
he was taken inte the Cempany's service,

(e) Subject te the rpvesions of Gevernement regulatiens, or in ease of was, an
enpleyee who leaves the employment of the Cempany and directly enlists in, and serves
with, the Armed Forces of Canada, shall upen honourable discharge, be reinstated
upon receipt by the Company ef application of sush empleyee; within ninety (90) days
of sush discharge, fer re-employment with the Cempany,°

(a) Seniority with respect te sush individual whall aeeumulate during his ab-
sence from the Conpany's employment fer sush purpose,“

(e) It is further agreed that any advantages he would have enjoyed, had he net
left the employment ef the Company for such purpese, shall likewise aserued te sush
individml,=

(1) None ef the terms of this Article shall apply where an employes, after
discharge, has obtained employment with another employer and, after resigning or being
discharged then applies fer empleymeat with the Cempany, under Seetien (e) (d) and
(e) of this Article,”

ARTICLE 9, KO_DISCRIMIHALION,

(a) The Company agrees that it will net diserimimate in the hiring ef empley®
ess er in their treining up-greding, prometien, transfer, lay-eff diseipline, dis-
charge er otherwise because of race, efesd, celeur, natiomal erigin, marital status or
dependents of the employee.

(») The Unien agrees that it vill net discriminate against, ceerce, restrein,
er influence any employee beeause ofhismembership er nen-membership his astivity
or his laek ef activity in any labeur erganisatien. -

ARTICLE 10, ABSENCE.
(a) An empleyee desiring leave of absence shall make applicatien, in writing
te the persennel department ef the Company and the employee shall be notified as te
the disposition of sush applicatien and a record kept by the said personnel depart-
ment, The Company's decisien shall be fianl with applicatien apd if granted, senier-
ity shell aceumulate during the period fo such leave of absence,-

(») Delegation fer wunien businesses fer the purpese ef attending Unien Conv-
entiens shall be considered a goed eause fer leave ef absence in the case ef two
employees on net mere than twe ‘2) econsiens in any year, and fer periods ef time net
te exceed ten (10) werking days om each occasion, and alse in the case ef these em~
ployees attending meetings ef the Canadian District Coumcils of the UAN-CIO en met
mere than four (4) eecasions in any year.Swch meetings shall met entail leave ef
absence exseeding one-and ene half (l}) verking days.-
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(e) Upen application, the Cempany vill grant a leave of absence te sush ef its
employees who are elected or appeintedto office in the International Union er the
Lecal Union fer a period ef one (1) year, without less ef seniority, such leave ef
absence may be reneved fron year te year vith seniority accumulating, <ith the ex-
piratien of such leave of absence, the employne enjoying leave of absence, umder this
section shall We returned te his job er similar Yob in lime with his seniority amd
shall receive the rate of pay prevailing fer that jeb.-

ARTICIE 11, MAGES.

Rates ef pay and classificatiems shall be in aecerdance with Seshedule
®A® attached -herete.-

a) Manufacÿuring Department,
» Service Department.

Parts Department,“

 

(a) The regular work week shall be forty five (45) heurs, censisting of five
nine hour days Monday te Friday inciusive, All werk perfermed in excess of nine (9)
hours in any one werking day shall be paid fer at the rate of time-and-ene half,-

(») All vork perfermed on Saturdays shall be paid fer at the rateef time-and-
one-half,

(e) Overtime and extra time will be evenly distributed amemg these nermally
performing the werk te be dene,-

(a) À premium of tea (10) cents per hour shall be paid for all werk performed
on the secend and third shifts.-

(0) An empleyee feporting for york but for whem newerk is available in his
regular escupatjon, will be paid three \3) hours' time at his regular rate, er will
be given three \3) heurs' werk im anether eecupatien, at his regular heurly rate,
unless previously notified not te se report.“

(£) In the event an employee is called back to work after his regular werking
hours, after having left the premises, he will be paid a minimum ef feur (4) hours
at his regular overtime rate, plus normal travelling expemses.~

ARTICLE 13, SIATVIORYHOLIDAYS.

(a) Employees shall be paid nine (8) hours' pay at their classified rate fer
the five (5) fellowing holidayss=

1) New Year's Day
2) Geed Friday
3) St. Jean Baptiste Day
4) labour Day
5 Christmas Bay.
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(») Double time vill be paid fer all werk performed en Sundays and the felley =
ing holidays:

1) New Year's Day
Good Friday
St. Jean Baptiste Day
Deminien Day
Labour Bay
Thanksgiving Day
Christmas Day.
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(e) Mould any ef the above holidays fall during the vacation peried df an em~
ployee, he shall be paid for such heliday & his regular hourly rate in addition te
his vacation, in additional day of vacation shall be granted te the employee con-
corned, provided be has made arrangements for same prier to his vacation,=

(a) If any ef the abeve helidays fall em a day vhich is met a regular werking
day, the employe shall net be paid, unless he is called upen te werk on that day,
payment to be mde at deuble time, if werked,-

(e) ny day deelared by statute or by decree as the day to be recognised as
the above helidays, is alse to be recognized by the Company,-

ARTICLE LU YAGALIONS.

(a) The vacation year shall be frem May lst te April 30th,=

(») During the term of this Agreement, the Cempary will grant vaeatiens with
pay to al employees covered by this Agreement on the fellewing basiss~

1) One@half day's vacation with pay fer each month of service up te the
firet year ef service,

11) One week's vacation with pay after omeyear of service;
111) Tue veeks' vacatien vith pay after five years ef service.
iv) Three veek's vacation with pay after twenty five years of service,

ARTIS 15 OFDUES.
(a) Arymembers ef the Union who wishes the Cempany te dedust his Union Dues and
pay them to the Union en his behalf may so advise the Copany, in writing en any
week day, Mendsy te Friday inclusive, withia fegular effice heury and upen vritten
request of eack members empleyee, the Company agrees to dedust such Union Duss {rem
swh member employees once each month and to send this money te the Financial Seere-
tay of the Unien, The written request shall be im the fellewing form,

‘I, the undersigned, request and authorize my employer
$e deduct from my first pay, at the beginning ef eaeh month
the sum of Two Dollars and Pifty cents ($2.50) and to remit
same te the Financial Secretary Lecal 698, The Imtermational
Union, United Automobile, Aircraft and Agricultural Implement
Werkers of America (UAW ‘ CIO) CCL, sush deduction shall cen~
tinue #ntil the expiration of the present Agreement unless and
until I give notice to you, in writing, cancelling such author-
isatien, auch notice shall only be valid during the last,-
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sixry (60) days of the petied ef this Agreement, vhieh will
be from August 3rd 1953 te Ostober 3ré 1953 inclusive,»

The cancellation request shall be in the fellewing fornt-

"I, hereby revoke the order givea by me te my employer
on date ef to deduct my Union Dues

and te remit the same te the Financial Seeretary ef Lecal 696,
The International Umien, United Automobile, Airofaft and
Agricultural Implement Workers of Aperiea, (UAW-CIO) CCL,,

 
 

Shep Cemmitteepan. Employee.

 

Personnel Manager.

"The receipt of the Financial Seeretary, Lecal 696,
The International Union, United Automobile, Aircraft and Agri-
cultural Implement Werkers of America UAW-CIO) CCL,, shall
sonstitute a full receipt, release and discharge frcm my
earnings, as autherised and directed herein,"

ARTICLE 16. BULLETINBOARD.

A bulletin beard will be previded by the Company for the use of the Union
for pesting notises thereon which must first be approved by the Company,

ARTICLE 17 ALLOWANCE,

An empleyee injured on the job shall be paid fer the balance of his shift
and if, as a result of such injury, the employee is sent home or te an outside hos-

pital, transpertation will be supplied by the Cempany.-

ARTICLE 16 AND

The Company will make all reasonable provision fer the safety amd health

of the Company's employees during the hours of their employment, Adaquate pretective
deviees, wearing apparel and other ‘equipment necessary te protect preperly empleyees

from injury shall be provided by the Cempany and the Uhien will coeperate with the
Company in seeing that sush pretective devises, wsaring apparel and equipment are
properly used,-

ARTICLE 19 NO STRIKES

(a) In view ef the orderly precedure established by this agreement for the
settling ef dispute and the handling of grievances, the Union agrees that, during
the life of this Agreement, there shall be no strikes, sitdewn, slowdown or steppage

of work, either complete er partial, and the Company agrees that there shall be ne
leckeut,~
Iv) The Cempany shall have the right te discharge or otheruise discipline en-
ployees who take part in or instigate any strike steppage sitdewm or slewdown,~
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ARTICLE 20,

 

(a) In the event of cessation ef operations due te any cause whatseever, it is
specifically agreed that the Company's property will be protested by the centinuanee
at werk ef all mechanios and electricians loeking after fire pretestien equipment,
watchmen, pever house employees and office staff, all ef vhom shall be designated by
the Cempany, It is moreever agreed that, in the event last mentioned, there shall
likewise be me interference with any of the other empleyees of the Cempany who are
designated herein as part ef the management ef the Company,"

(») The Company shall, within thirty (30) days after the signing ef this Agree-
ment, supply the Union with a list ef the abeve designated employees.~

ARTICLE 21, BXAMINATION,

In the interests both ef the Cempany and its empleyees, present and fut- 3
ure it is her by agreed that, as from the ceming inte ferce ef the present Agreement A
all present employees covered by the said Agreement, and all persens seeking empley- 3
ment with the Company in the future, shall, as and when required by the Ceppany
undergo medical examinatien by the Company's Medical Docter whese certificate ef
geed health shall be a condition required for the continuation of, or precedent to,
enployment by the Cenpany er transfer to ether wewk, as the case my be,

ARTICLE 22. . MEETINGS.

(a) There shall be a Meeting of the Cempany's representatives and the Uniea's
Plant Committee at the Plant Office during the first week in each month, fer the
urpose ef discussing matters of mutual interest within tha seope of the present

nent,”

(») It 1s understeod that the Company may bring fervard, at any Meeting se held
with the Plant Cemmittee, any complaints whieh it may have with respect te the econdust
of the Unien, its offisers of the Plant Cemmitteepen,

ARTICLE 23, GENERAL.
(a) The Chairman ef the Plant Cemmittee, during kis regular shift, shall be
allewe& to consult with the members ef such Cepiittee eam any grievance and, upen
receipt ef permission, have aecess te all parts of the plant te investigate grieve
ances,”

(») The Chairman and Members ef the Shep Cemmittee shall net, se leag as sush
enployeesretain said office, be required the Company te werk on any shift, the
regular time of which is later than six (6) peme= i
(e) The Company will allew a peried of five (5) minutes fer the purpese ef
veshing-up and putting avay tools, immediately prier te the end of the first half a
and the last half of the shift,- < 
(a) Employees engaged in dirty werk, such as designated on list te be supplied ;
by the , shall be allevwed ten (10) minutes, immediately prier te the end ef
the last of the shift,

A
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ARTICLE 2%. / TLFOMS,

In egses vhere employees are required by the Cempany te vear a unifern er
overalls, such uniferm or overalls shall be supplied free by the Company, Uniforns
and overalls must be kept clean and in goed conditien, in aecerdance with the stand-
ards required by the Cempany whish will pay ene half of the cest of laundry and re-
pair charges required in the sirocumstances.-

ARTICLE 25,

DURATION

OF

AGREEMENT,
(a) The contracting parties agree to abide by the terms ef this Agreement fer
a period eof one Year and from year to year thereaffer, unless either one ef the
signatory parties, desiring a change or cancellation of this Agreement, gives wixty
(60) days' notice, in writing, te the other party, prier te the expiration date ef
the Agreement,-

(») If netive of desire to termimate er to amend shall be given, as abeve, ne-
gotiations for the new or amended Agreement, shall begin mot later than sixty (60)
days prjor to the expiration ef the current yearly peried and shall continue until
an Agreement has been reached and, during such negetiatiens, this Agreement shall
remain in full force and effect, previded hevever, that îf negotiations continue be-
yond the termination of the annual peried, sueh negetiatiens shall e entinue as mu-
tually agreed upon,-

IN WITNESS WHEREQF the parties hereto have cause this Agreement, te be
signed by theit duly autherised representatives en this third day ef Oetober 1952,= LUEWAITE

MOTORCOURANT. the

INTERNATIONAL

UNION.

UNITEDAUTOMO-

LIMITED,

 

John BE, 1llisible,

W. Keehten, wnreadable gigrature
Shep Chairman,

ME. Dubcau,
Gemittoemn,

PARTY OF THE FIRST PART, PARTY OF THE SECOND PART,
The INTERNATIONAL UNION, UNITED AUTOMS-

BILE AIRCRAFT AND AGRICULTURAL
IMPLEMENT WORKERS OF AMERICA (UAW-CIO)

Dy Arehambault,
International Representative,
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(b) DEPARTMENT.

1st six months 55

2nd six months 965

2né year 75

3ré year «90

JOURNS

xd class 1.15

Znd class 1,30

1st class 1.50

(e) PARISDEPARIMENTS,

Bopeondint on ability and previous experience,

Beginners 85

6 months «95

1 year 1,05

2years 1415

J yoars 1425

«90

1,00

1.15

1,30

14,50

1,75

095

1,05

1.15

1,25

1435

AN ADDITIONAL 10¢ per heur premium te be added te the foregoing rates

for all employees engaged ch night shifts,
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LABOUR AGREEMENT dated OCTOBER 3rd 1952,

THE WHITE MOTOR COMPANY OF CANADA LIMITED,

and

INTERNAT IONAL UNION, UNITED AUTOMOBILE AIRCRAFT
AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA,
(UAB- CIO) GOR Lecal 698,

BITRACTyoq00ese
ARTICLE 23 (d)

Empleyees engaged in dirty werk, such as designated
on list to be supplied by the Company shall be allowed
ten (10) minutes, immediately prier to the end of the
laut half of the shift.-

MANUFACRURINGDIVISION

10 minutes for Spray Painters,

In the case of undercoaters, no time is specified as
they are allowed to wash wp immediately upen completing
that type of work.

SERVICEDIVISION.

10 minutes for Painters, Underseeters and Steam Rack
Attendants,

 


