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CONVENTION prenant effet le trente et unième jour d'octobre 1954, conclue

ENTRE: IMPERIAL TOBACCO COMPANY OF CANADA

LIMITED, EMPIRE BRANCH, RUE COWIE, GRANBY
QUE; TeI—aprds appelée "Compagnie"}

PARTIE DE LA PREMIERE PART:

ot

TOBACCO WORKERS INTERNATIONAL UNION
affiliseFodera-
tion of Labour, une association volon-
taire, agissant pour le compte des
employés de 1'Imperial Tobacco Company
of Canada, Limited, à l'usine à Empire
Branch, rue Cowie, Oranby, Qué., (ci-
aprds appelée "1'Union")

PARTIE DE LA SECONDE PART:

RECONNAISSANT que l'intérêt de la Compagnie et de ses employés relève de la

prospérité de l'entreprise dans son ensembles reconnaissant de plus que le

maintien des bonnes relations et du respect mutuel entre employeurs et employés

peut grandement contribuer au maintien et À l'accroissement de cette prospérité,

les parties contractantes se sont unies par la présente Convention ayant trait

aux gages, aux heures et aux conditions de travail qui suivents

DEFINITION DU TERME "ZMPLOYES"

Le terme “employés” dans cette Convention désigne tous les employés

de mamfacture au-dessous du rangde surveillante qui travaillent À l'usine de la

Compagnie, située à Pnpire Branch, rue Cowie, Granby, Qué., mais ne comprend

pas le personnel de l'hôpital, le persomel du laboratoire, les instructeurs et

les exployés provisoires.

 

 

2. [HEURES DE TRAVAIL

La semaine normals de travail se composera des heures suivantes:

OUVRIERS DE JOUR

5 journées de 8 heures
i (du lundi au vendredi inclusivement) - 4O heures

MECANICIENS DE MACHINES FIXES = 31ème Classe

Equipes de L2 heures par semaine.

GARDIENS

Equipes ds. 49 heures par semaine.
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3. |SuRTEES
Dans le cas des employés mentionnés dans cette clause, on considérera

les heures suivantes comme surtemps qu'on paiera i temps et demi:

(a) OUVRIERS DE JOUR (ouvriers travaillant à la pièce et employés
payéeàITheure,sauf ceux mentionnés dans catégorie

Les heures de travail en plus de huit (8) heures du lundi

au vendredi inclusivement, ainsi que les heures de travail

un jour de fête ou le samedi avant midi.

(b) GARDIENS ET MECANICIENS DE MACHINES FIXES — 31ème Classe

Les heures de travail en plus de leurs heures hebdomadaires

déterminées- 
Sauf dans le casdes employés de la catégorie (b), on considérera  aussi come surtemps les heures de travail du dimanche, les heures de travail

| après minuit de n'importe quel jour de la semaine ou après midi le samedi, qu'on

paiera À temps double.

Pour calculer le montant de surtemps payable aux employés travaillant

à la pièce, on établira le taux horaire en divisant le total de la some gagnée

aux taux À la pièce pendant la semaine durant laquelle le surtemps aura été

fourni, par le nombre d'heures de travail aux taux À la pièce fournies durant

| cette mine semaine. Ces employés recevront comme surtemps:

(a) leurs gages réguliers À la pièce plus la moitié du

taux horaire ainsi établi pour chaque heure de surtemps

à temps et demi}

| (b) leurs gages réguliers à la pièce plus le plein taux

horaire ainsi établi pour chaque heure de surtemps

À temps double.

son salaire hebdomadaire régulier, À moins qu'il n'ait droit À du surtemps en

vertu de la Loi du Salaire Minimum du Québec.

La Compagnie s'engage à contimier sa pratique actuelle de ne pas

travailler les samedis, dimanches et fêtes, à moins qu'elle juge indispensable

|

de le faire.  

Un employé à salaire requis de fournir du surtemps sera payé seulement

.

mu
se
2
0
r
e
e
r

t
e
v
e

$
i
.

-
—
0

=

 

 
 



Le

W
E

od

 

;
1

|

| JOURS DE FETE

On considérera comme jours de fête les jours suivants: le Jour de l'An,

l'Epiphanie, le Vendredi Saint, l'Ascension, la Saint-Jean-Baptiste, le Jour

l'Immaculée-Conception et le Jour de Noël. | Les employés ayant deux mois de service contimi qui travailleront le

nombre d'heures requises le jour de travail précédant immédiatement et le jour

a
:
n
e
t
t
e
n
e
t

de travail suivant immédiatement les fêtes susdites seront payés À leurs taux

m
i
n
i
e
r
a
n

courante pour

huit (8) heures si la fête tombe du lundi au vendredi

inolusivement.

Cependant, à la discrétion de la Direction de la mamfacture, dans 
[des circonstances spéciales, telles que:

| le Maladie certifiée,  
2. Mortalité dans la famille immédiate,

3. Assignation comme juré,

LL. Permission par écrit,

on paiera un employé qui est absent soit le jour de travail cédulé précédant

immédiatement ou soit le jour de travail cédulé suivant immédiatement le jour

de fête, pourvu que l'employé ne soit pas absent ces deux jours-là et pourvu

aussi que son absence ne dépasse pas une semaine.

Les employés payés à l'heure et les employés travaillant À la pièce qui seront en vacances, conformément à la clause dix (10) de cette Convention,

pendant une semaine où tombe un des onze (11) jours de fête susdits, seront

payés À leurs taux courants pour 
huit (8) heures si le jour de fête tombe du lundi

au vendredi inclusivement, 
pourvu qu'ils aient travaillé au complet les heures requises le jour de travail

lqut précdde immédiatement et le jour de travail qui suit immédiatement leurs

vacances. Les employés à salaire recevront une journée de vacances supplémen-

taire au lieu d’un supplément de salaire.

| Afin de calculer le montant payable aux ouvriers à la pièce pour les

onse (11) jours de fête susdits, on établira le taux horaire en divisant le 
montent total gagné aux taux À la pièce par le nombre d'heures travaillées aux

de la Confédération, la Féte du Travail, le Jour d'Actions de Orfoes, la Toussaint,
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| / {,WAL $AT THIS AGREEMENT entered into as of the thirty-first\dsy of

 

   
October, 1954,

BRTWEEN :

 

OF THE FIRST PART

- and =

TOBACCO WORKERS INTERNATIONAL UNION,LOCAL 248,
affiliated wit e American Fe eration of
Labour, a voluntary Association, acting on
behalf of the employees of Imperial Tobacco
Company of Canada, Limited, in the factory
at Empire Branch, Cowie Street, Granby, Que.,
(hereinafter called the "Union" )

OF THE SECOND PART

RECOGNIZING the common dependence of the Company and of its

employees upon the welfare of the business as a whole}

recognising fur ther that maintenance of good-will and mutual

respect between employers and employees can contribute greatly

to the maintenance of and increase in that welfare, the

parties to this contract have joined together in the following

Agreement oovering wages, hours of work and working conditions,

which are set out below.

"EMPLOYEES" DEFINED

The term "employees" as used in this Agreement

refers to all factory employees, below the rank of supervisor,

working in the plant of the Company at Empire Branch, Cowie

Street, Granby, Que., but does not refer to hospital staff,

laboratory staff, instructors and probationary employees.

HOURSOF
The normal work-week shall be as followsi~

DAY WORKERS

5 days of 8 hours (Monday' to Friday incl.) - 40 hours

STATIONARY ENGINEMEN CLASS III

Shifts of 42 hours per week

WATCHMEN

Shifts of 49 hours per week  
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OVERTIME

The following shall be considered overtime for

employees in the categories mentioned in this clause and paid

for at time and one-half

(a) DAY WORKERS (Piege-workers and hourly-paid employees
except those mentione categor

Time worked in excess of eight (8) hours on Monday

 

 

to Friday inclusive; also time worked on a holiday

and on Saturday before noon.

(b) WATCHMEN AND STATIONARY ENGINEMEN CLASSIII

Time worked in excess of their scheduled weekly hours.

Time worked on Sunday, after midnight on any

day of the week, or after 12 o'clock noon on Saturday shall also

be considered overtime (except for employees in category (b))

and paid for at double time.

In order to compute the amount payable to

plece-workers for overtime, the hourly rate will be established

by dividing the total amount earned at plece-work rates during

the week in which overtime oc curred by the number of hours

worked at plece-work rates in that week. Such employ ees will

be paid for overtime:

(a) their regular piece-work earnings plus one-half

the hourly rate thus established for each hour of

overtime worked at time and one-half.

(b) their regular piece-work earnings plus the full

hourly rate thus established for each hour of

overtime worked at double time.

An employee on a salary basis required to work

overtime shall be paid only his regular weekly salary unless he

is entitled to overtime under the Quebec Minimum Wage Act.

The Campany undertakes to continue its present

policy of not working on Saturdays, Sundays and holidays unless,

in its opinion, 1t is essential to do so.

HOLIDAYS

Holidays shall be - New Year's Day, Epiphany,

Good Friday, Ascension Day, St.Jean Baptiste Day, Dominion Day,  



 

 
 

 

HOLIDAYS (Cont'd.)

(a) during the week preceding the week in which

the holiday occurs, for employees not on

vacation during such week, or

(b) during the week preceding the vacation, for

employees on vacation during the week in

which such holiday occurs.

GRIEVANCE PROCEDURE

There shall be established, after the signing

of this Agreement, a Board of Conciliation and Arbitration, to

which shall be referred such grievances as may properly be

referred to it in accordance with the grievance procedure or

any question arising out of the interpretation of this Agreement.

The Board of Conciliation and Arbitration shall consist of four

people - two of whom shall be members of the staff selected by

tho Company and two shall be employees selected by the Union.

In the event that the Board thus conatituted cannot arrive at

an understanding on the question before it, a fifth member

shall be agreed upon by the Board. In the event of failure

to agree upon a fifth person within ten (10) days, the Minister

of Labour for the Province of Quebec shall be requested to name

a Judge as Chairman. The Chairman shall be entitled to vote

and the majority vote of the Board as thus constituted shall

be final and binding on the parties hereto. The expenses of

the fifth member in connection with such arbitration shall be

borne equally by the Company and the Union.

The Board of Conciliation and Arbitration shall

not have any jurisdiction to alter or change this Agreement, or

to give any decisim inconsistent with the terms and provisions

hereof.

Any grievance arising out of employer-employee

relationship shall be handled in the following manner:

(I) Employee, accompanied by floor representative if

the employee so wishes, with supervisor or

assistant-foreman or fereman;
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GRIEVANCE PROCEDURE (Cond 't.)

(II) Employee or Shop Committee, or Shop Committee

accompanied by employeeif the employee so

wishes, with foreman and assistant factory

manager and/or factory manager;

(III) Employee or Shop Committee, or Shop Committee

accompanied by employee if the employee so

wishes, with assistant factory manager or

factory manager and director in charge of

factory;

(IV) Board of Conciliation and Arbitration.

If the grievance 1s not settled in stage (I)

above, the employee nhall state hs grievance in writing and

hand it to the foreman.

The Shop Committee shall consist of two (2)

employees appointed by the Union toinvestigate grievances re-

ferred to it in accordance with the procedure set out above.

The names of the members of the Shop Committee and any subsequent

changes in membership of this Committee shall be submitted to

the Company in writing prior to such Shop Committee member

commencing such duties.

No member of the Shop Committee shall leave his

Job to investigate a grievance except with the permission of the

supervisor or assistant -foreman or foreman.

Nothing contained herein shall be deemed to

prevent any individual employee from discussing any matter

affecting him with the supervisor, assistant-foreman, foreman,

or the manager of the Factory Personnel Department.

TRANSFERS

(a) When an employee is transferred to a higher hourly-

r d job, he will be paid his farmer rate for a

period of one (1) week; thereafter, his rate will

be adjusted to the commencing rate of the higher-

rated job but not lower than his former rate.  
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TRANSFERS (Cont'd.)

(b) When an employee on an hourly-rated job is demoted

at his own request, or on account of inefficiency,

he will be paid his former rate, or the job rate if

lower, from t he date of transfer.

(6) When an employee 1s transferred from a higher

hourly-rated job to a lower hourly-rated job for

any reason other than that stated in section (b),

he will be paid his former rate for a period of

one (1) week; thereafter, his former rate, or the

job rate if lower.

(d) One (1) week 1n this clause means five (5) con-

secutive working days.

Employees who consider themselves qualified

for positions in the following categories may give their names

to their foreman for consideration when vacancies occur.

Details should be given of any experience or aptitude they have

for such occupations:

| Maintenance Men,

Watchmen,

Elevator Operators.

Sel ection will be made in accordance with the

provisions of Clause No.8 (c).

“Notices of vacancies in the above occupations

shall be posted on the Plant Notice Boards.  FLOOR REPRESENTATIVES

One floor representative may be elected from

the employees of each department. It shall be the duty of each

floor representative to investigate, as provided in this Agree-

ment, any grievance arising in the department which he represents.

No floor representative shall leave his job to investigate a

grievance except with the permission of the supervisor or

assistant -foreman or foreman.

A 11st of all floor representatives elected

and any changes caused by subsequent elections during the term  
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FLOOR REPRESENTATIVES (Cont'd,)

of this Agreement shall be submitted to the Company prior to

such floor representatives commeno ing such duties.

BENIOR ITY

(a)

(b)

(0)

(a)

(e)

(£)

In laying off, seniority shall be given preference

provided the employees concerned have, in the opinion

of the Company, approximately equal merit, ability,

or efficiency, and subject to this proviso the last

employee hired shall be the first laid off.

When increasing staff, employees who were laid off,

and who have applications on file, shall, subject to

the proviso in section (a), be given preference and

allowed a reasonable time to report for work.

In making transfers or promotions, except to oceupa-

tions not covered by this Agreenent, seniority shall

be given preference provided, in the opinion of the

Company, the eligible employees have approximately

equal merit, ability, or efficiency.

Any grievance arising as a result of a discharge or

of the application of sections (a) or (o) of this

clause may be dealt with through the grievance pro-

cedure.

Seniority rules shall not apply in making transfers

or promotions to occupations not covered by this

Agreement.

Notwithstanding anything to the contrary contained in

* this Agreement, all employees are hired on probation,
the probationary period to eontinue for two (2) months,

during which time they are to be considered temporary

employees only, and during this period no seniority

rights shall be recognized. Upon completion of two

(2) months’ continuous service, they shall, if retained,

be entitled to seniority dating from the day on which

they entered the Company's employment.

(g) "Seniority Standing" meanslength of continuous ser-

vice with the Company.  
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SENIOHITY (Cont'd.)

A voluntary quit or a discharge breaks senior-

ity.

Absence from work on account of an osoupati onal

accident or occupational disease does not break seniority.

Any employees who are transferred or promoted

to an occupation not covered by this Agreement, and any employees

(not in excess of two) who leave the employment of the Company

to become officers of the Tobacco Workers International Union,

or of its Local 242, shall retain and accumulate seniority.

The seniority lists which are posted in each

department shall be revised by the Company semi-annually. The

names of employees commencing employment on the same day shall

be entered on such lists in alphabetical order.

Employees with three or more years of service,

who are laid off in accordance with paragraph (a) of this clause,

shall be given notice on the following basi a:

Employees with 3 years!
service, but less than 6, - two weeks! notice.

Employees with 6 years!
service, or more, - three weeks! notice.

ABSENCE FROM WORK - MAINTENANCE EMPLOYEES,ETC.

Except in the case of proven sickness or

accident, watchmen, power-house employees and maintenance man

shall under no circumstances refuse to work or absent them-

selves from work without the consent of the Company which shall

not be unreasonably withheld.

VACATIONS

The expression "vacation period" shall mean

the period commencing on May lst and ending on September 30th.

The Campany will grant vacation to all em-

ployees who are in the employment of the Company during the

vacation period in 1956 in accordance with the following:  
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VACATIONS (Cont'd.)

(a) All employees shall be granted one-half (4) day's

vacation with pay for each full calendar month of

service up to April 30, 1955, (not to exceed a

maximum of one (1) calendar week) to be taken in

the vacation period.

Employees paid ondn hourly or piece-work basis,

who will have completed two (2) years' continuous

service on or before September 30, 1955, shall be

granted, in the vacation period, one week's vacation

with pay, in addition to the vacation which they are

granted under seotion (a) hereof.

All employees, who will have completed fifteen (15)

years’ continuous service on or before September 30,

1966, shall be granted, in the vacation period,

one (1) week's vacation with pay, in addition to the

vacation granted under sections (a) and (b) hereof;

such additional vacation to be taken at any time

designated by the Company but not necessarily immedi-~

ately before or immediately after the vacation pro-

vided in sections (a) and (b) hereof.

All employees who will have campleted twenty-five

(26) years! continuous service on or before

December 31, 1955, shall be granted, in the vacation

period, one (1) week's vacation with pay, in

addition to the vacation granted under sections (a),

(b) and (oc) hereof. Such additional vacation to

be taken at any time designated by the Company, but

not necessarily immediately before or immediately

after the vacation provided in sections (a), (b) and

(ce) hereof.

Employees paid on a salary basis, who will have

completed twelve (12) full calendar months! service

on or before September 30, 1955, shall be granted, in

the vacation period, one week's vacation with pay, in
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VACATIONS (Cont'd.)

(e) Cont'd.

addition to the vacation which they are granted under

section (a) hereof.

(f) In addition to the vacation provided for in sections

(a) and (e) hereof, employees on a salary basis shall

be granted, upon completion of ten (10) years' con-

tinuous service on or before September 30, 1955, two

days' vacation.

Employees who leave the employment of the

Company, for any reason except lay-off, shall not receive a

vacation, but shall receive a vacation indemnity equal to:

(a) 2% of wages earned since May 1, 1954, if the employee

has not received his vacation during 1955, or

(b) 2% of wages earned since May 1, 1955, if the employee

has received his vacation during 1955.

The vacation pay to which an employee, paid on

an hourly or piece-work basis, shall be entitled, shall be

calculated as follows:

(1) If the employes was employed after April X, 1954,

he shall receive 2% of his wages earned between

May 1, 1954 and April 30, 1955.

(2) If the employee was employed before May 1, 1954,

and

(a) he is paid on an hourly basis, he shall receive

pay at his current hourly rate for the number

of hours during each week of vacation equal to

his normal weekly hours as set forth in Clause 2

of this Agreement;

(b) he is paid on a plece-work basis, he shall

receive pay, based on his average hairly earnings,

for the number ofhours during each week of

vacation equal to his normal weekly hours as set

forth in Clause 2 of this Agreement. In order

to campute his average hourly earnings, the

amount earned at pfece-work rates during the  
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VACATIONS (Cont'd.)

(2)(b)Cont'd.

four-week period ending with the last complete

week in April, 1955, will be divided by the

number of hours worked at piece-work rates during

such four weeks.

An employee pald on a salary basis shall re-

ceive his full salary for the period of his vacation.

The foregoing provisions of this clause shall

not apply to employees who are laid off or to employees who are

recalled following a lay-off, which employees shall be governed

by the following:

(1) An employee who is laid off shall not at time of

lay-of receive a vacation but shall receive a

vacation indemnity based upon the wages he earned

since May lst preceding the date of his last

vacation or since his most recent date of recall,

whichever is the later, according to the following

tables |

(a) 2% of such wages if, at time of lay-off, he

has completed less than two years of con-

tinuous service;

(b) 4% of sich wages if, at time of lay-off, he

has completed two years but less than fifteen

years of continuous service;

(6) 6% of such wages if, at time of lay-off, he

has campleted fifteen years but less than

twenty-five years of continuous service;

(d) 8% of such wages if, at time of lay-off, he

has canpleted twenty-five years or more of

continuous service.

(11) An employee who is recalled before May 1, 1955,

shall be granted vacation during the 1955 vacation

period and shall receive vacation pay based upon

the wages he earned between May 1, 1954, or his  
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VACATIONS (Cont'd.)

11) Cont'd.

most recent date of recall, whichever is the later,

 

and April 30, 1965, according to the following

tables

(a) 2% of such wages if, on or before September

30, 1955, he will have completed less than

two years of continuous service;

(b) 4% of such wages if, on or before September

30, 1955, he will have completed two years

but less than fifteen years of continuous

service;

(ce) 6% of such wages if, on or before September

30, 1965, he will have completed fifteen

years but less than twenty-five years of con-

tinuous service;

(d) 8% of such wages If, on or before December

31, 1955, he will have completed twenty-five

years or more of continuous service.

(111) A laid-off employee who 18s recalled on or after

May 1, 1966, will not receive vacation during 1955.

As this Agreement 1s made for a period of two

Years, during the second year of this Agreement, namely from

Octdber 31, 1955 to October 30, 1956, the figures 1954 and 1955

wherever they appear in this clause shall be replaced by the

figures 1955 and 1956 respectively.

WAGES
The Campany agrees to pay and the Union agrees

to accept, during the term of this Agreement, the scale of wage

rates existing on October 31, 1984.

Nothing stated herdin shall be deemed to

deprive the Canpany of its legal right to adjust the wage rates

of individual employees within the limits of the basic scale of

wage rates existing from time to time.

Nothing in this Agreement shall be construed
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le | JOURS DE FETE (suite)

teux à la pidoe,

 (a) durant la semaine précédant la semaine où tonbe le jour de fête, pour les employés non en vacances

cette semaine-là, ou  |

‘ (b) durant la semaine précédant les vacances, pour les ; employés en vacances le semaine où tombe la fête.

| I
| F

5e | PROCEDURE DE REGLFMENT DES (RIEFKS I
i |

| Après la signature de cette Convention, on établira un Conseil de

| Conciliation et d'Arbitrage auquel seront soumis, conformément à la procédure

—
—
—
—
—
—
—

ve
=

| de règlement des griefs, les griefs qui sont de Ja juridiotion du dit Conseil,

ou toute question relevant de l'interprétation de cette Convention. Le Conseil

de Conoiliation et d'Arbitrage comprendra quatre personnes: deux représentants

désignés par la Compagnie parmi les membres du personnel et deux représentants

—
i
m

e
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e
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désignés par l'Union permi les employés. Au cas où le Conseil, ainsi constitué,

| ne pourrait être d'accord sur la question soumise, le Conseil désignera un |

cinquième membre. À supposer que les membres du Conseil ne soient pas d'accord

| sur le choix de la cinquidme personne dans un délai de dix (10) jours, on priera

le Ministre du Travail de la Province de Québec de nommer un juge comme

0 | président. Le président aura droit de vote et le vote majoritaire du Conseil

ainsi constitué sera final et liera les parties contractantes. La Compagnie et

l'Union partageront de moitié les frais du cinquième membre en ce qui concerne |

 cet arbitrage. | i

Le Conseil de Conciliation et d'Arbitrage n'aura aucune juridiction 
pour modifier ou changer cette Convention, ou pour prendre une décision incompa-

tible avec les termes et les dispositions de cette Convention.

Tout grief découlant de relations entre employeur et employé sera

rôglé de la manière suivante:

(I) L'employé, accompagné du représentant du plancher
| si l'employé le désire, avec la surveillante ou

le contremaftre-adjoint ou le contremaître ; !

—
—
—

| (II) L'employé ou le Comité de la Fabrique (Shop
Committee), ou le Comit& de la Fabrique accompagné Microfilmé \
de 1'employé si ce dernier le désire, avec le contre- |
maître et le gérant-adjoint de la manufacture et/ou

j le gérant de la mamfacture;
  

mats



a,

e
e

N
e
o
e
e
r
A
R
E

EE

De

6e

 
 

e
a
n
m
a
r
r
e

m
e
e
r

n
o
r
e
t
s

m
e

t
t
e

_
t
n
a
m
n

 

-
—
—
—

—
—
+

 

e
y
a
n
—
—

m
m
e

- «

| } i
os a5 ° »

PROCEDUKE DE REGLEMENT DE} CRIEFS (suite)
 

(III) L'employé ou le Comité de la Fabrique (Shop Committee),
ou le Comité de la Fabrique accompagné de l'employé
si ce dernier le désire, avec le gérant-adjoint de la
manufacture ou le gérant de la mamfacture et l'admi-
nistrateur qui a charge de la manufacture.

(IV) Le Conseil de Conciliation et d'Arbitrage.

SL on n'a pas réusei à régler le grief de la manière spécifiée dans

la clause (I) ci-dessus, l'employé devra soumettre son grief par écrit au

contremaître.

Le Comité de la Fabrique (Shop Committee) sera composé de deux (2)

employés nommés par l'Union pour enquêter sur les griefs qui lui seront soumis

conformément à la procédure atipulée plus haut. Une liste des membres de ce

|Comité et de tous les changements subséquents qui pourraient survenir dans les membres du dit Comité devra être soumise À la Compagnie, par écrit, avant que

ceux-ci entrent en fonction.

Aucun membre du Comité de la Fabrique ne pourra quitter son travail

pour enquêter sur un grief sans la permission de sa surveillante ou du

i
; contremaître-adjoint ou du contremaître.

Aucune disposition de cette Convention ne devra être interprétée comme

jun emp8chement À toute discussion entre un employé et la surveillante, le

contremaître-adjoint, le contremaître, ou le gérant du personnel de l'usine sur

[une question qui touche à ses intérêts.

TRANSFERTS

 

(a) Lorsqu'un employé est transféré à un emploi à taux

À l'heure plus élevé, 11 sera payé suivant le taux

de son emploi antérieur pour une période d'une (1)

semaine, après quoi son taux sera ajusté au taux de

début de l'emploi à taux plus élevé, mais ce taux

ne devra pas être moindre que son taux antérieur.

(b) Lorsque, à sa propre demande ou à cause de son

incompétence, un employé payé à l'heure est abaissé

à un emploi à taux inférieur, 11 sera payé à compter

de la date de son transfert son taux antérieur ou

le taux s'appliquant à son nouvel emploi, si ce  
dernier taux est moins élevé.
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TRANSFERTS (suite)

(6) Lorsque, pour une raison autre que celle mentionnée À la

section (b), un employé est trensféré d'un emploi à taux

“À l'heure plus élevé à un exploi à taux à l'heure moins

élevé, 11 sera payé son taux antérieur pour une période

d'une (1) semaines après quoi il sera payé son taux

antérieur ou le taux s'appliquant à son nouvel emploi,

si ce dernier taux est moins élevé.

(d) Une (1) semaine dans cette clause signifie cing (5) jours

conséoutifs de travail.

Les employés qui se considèrent qualifiés pour les emplois suivants

| pourront donner leur nom à leur contremaître pour considération lorsqu'il y

aura des places vacantes. Les employés devront mentionner l'expérience et les

aptitudes qu'ils possèdent pour l'emploi qu’ils sollicitent:

Préposés à l'entretien,

Gardiens,

Opérateurs d'ascenseur.

On fera le choix conformément aux dispositions do la clause 8 (c).

Toute vacance dans un de ces emplois sera affichée sur les tableaux

ld'avis de l'usine.

| REPRESENTANTS DE PLANCHER

Un représentant par plancher peut être élu parmi les employés de

chaque département. Il sera du devoir de chacun de ces représentants d'enquêter,

tel que prévu dans cette Convention, sur tout grief qui pourrait surgir dans le

département qu'il représente. Aucun de ces représentants de plancher ne pourra

quitter son travail pour enquêter sur un grief sans la permission de la surveil-

lante oudu contremaître-adjoint ou du contremaître.

Une liste de tous les représentants de plancher élus et de tous les

|changements résultant d'élections subeéquentes pendant la durée de cette Conven-

tion devra être souxise à la Compagnie avant que ces représentants entrent en

fonction.
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ANCIENNETE

(a) Dans le cas de mise à pied, on accordera la préférence

aux exployés les plus anciens pourvu que ces employés

aient, À l'avis de la Compagnie, approximativement égal

mérite, habileté ou effiosoité et d'après ce oritère

le dernier embauché sera le premier mis à pied.

(b) Lorsqu'on augmentera le personnel, les employés qui

auront été mis à pied et dont on aura enregistré la

demande d'emploi, auront la priorité, sous réserve des

dispositions de la section (a) et on leur accordera un

temps raisonnable pour se rapporter au travail.

(0) Dans les cas de transferts ou de promotions (sauf pour

des emplois non régis par cette Convention) on domera

lapriorité aux employés les plus anciens pourvu qu'à

l'avis de la Compagnie les employés éligibles aient

approximativement égal mérite, habileté ou efficacité.

(d) Tout grief, découlant d'un renvoi ou de l'application

des paragraphes (a) ou (c) de cette clause, peut être

traité d'après la procédure de règlement des griefs.

(e) Les règlements concernant l'ancienneté ne s'appliquent

pas aux transferts ou aux promotions à des emplois non

régis par cette Convention.

(1) Malgré tout ce qui pourrait indiquer le contraire dans

cette Convention, tous les employés sont embauchés à

l'essai pour une période de deux mois durant laquelle

on considérera ces employés comme temporaires, et durant

cette période aucun droit d'ancienneté ne sera reconnu.

Lorsque ces employés auront terminé leurs deux (2)

premiers mois de service continu, s'ils sont encore

au service de la Compagnie, leur droit d'ancienneté

remontera à la date de leur embauchage.

(e) “Rang d'ancienneté” signifie la durée du service continu

dans la Compagnie.’
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  | ANCIENNETE (suite)

 

  

 

Un employé qui quittera la Compagnie de son propre gré ou qui aura

été renvoyé perdra ses droits d'ancienneté.

   

  

 L'absence du travail causée par un accident de travail ou par une  
maladie résultant du travail n'interrompt pas l'ancienneté.

  

Les employés transférés ou proms à un emploi non régi par cette

  

Convention et les employés (jusqu'à concurrence de deux) qui quitteront le  
|

service de la Compagnie pour devenir officiers de la Tobacco Workers International  Union ou de son Local 2,2 conserveront et accumuleront leurs droits d'ancienneté. [
   

Les listes d'ancienneté qui sont affichées dans chaque département

  

seront revisées | semi-annuellement par la Compagnie. Les noms des employés qui  
ont commencé à travailler le même jour seront insorits sur ces listes par ordre

 

   

 

Les employés ayant trois années de service ou plus, qui sont mis à

 

  pied en conformité avec le paragraphe (a) de cette clause, devront être avisés     comme suits

Employés ayant 3 années de service, mais moins de 5, 

 

  
 9

|
|

10.

  deux semaînes d'avis;
   

Employés ayent 5 années de service, ou plus,
trois semaines d'avis.    

| travail sans la permission de la Compagnie, et cette permission ne leur sera

| pas refusée pour cause raisonnable.

| durant la période de vacances de 1955, comme suit:

    
ABSENCE DU TRAVAIL - EMPLOYES PREPOSES A L'ENTRETIEN, ETC.   

   Excepté dans les cas de maladie ou d'accident certifiés, les gardiens, °

   

 

les employés de la centrale électrique et les préposés À l'entretien ne

  

pourront, en aucune circonstance, refuser de travailler ou s'absenter de leur

 

      

  

 

VACANCES
 

L'expression "période de vacances” signifiera la période commençant

le ler mai et se terminant le 30 septenbre. -   

 

La Compagnie accordera des vacances À tous les employés À son service

    

 

(a) À tous les employés: une demi (4) journée de vacances  
payées, durant la période des vacances, pour chaque 

  

mois de calendrier entier de service jusqu'au 30 avril  



5
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10, VACANCES (suite)

(a) (suite)

: 1955, pourvu que le tout ne dépasse pas une semaine de

calendrier.

(b) Aux employés payés À l'heure ou à la pièce qui auront

complété deux (2) années de service continu le ou avant

le 30 septembre 1955: une (1) semaine de vacances payées,

durant la période des vacances, en plus des vacances qui

leur sont accordées d'après la section (a).

(oc) À tous les employés qui auront complété quinze (15) années

de service continu le ou avant le 30 septembre 1955: une

(1) semaine de vacances payées, durant la période des

Vacances, en. plus des vacances qui leur sont accordées

d'après les sections (a) et (b). Ces vacances addition-

nelles devront être prises au temps désigné par la Compagnie

mais pas nécessairement immédiatement avant ou immédiatement

après les vacances accordées d'après les sections (a) et (b).

(d) À tous les employés qui auront complété vingt-cinq (25)

années de service continu le ou avant le 31 décembre 1955:

une (1) semaine de vacances payées, durant la période des

vacances, en plus des vacances qui leur sont accordées

d'après les sections (a), (b) et (c).

Ces vacances additionnelles devront être prises au temps

désigné par la Compagnie mais pas nécessairement immué-

diatement avant ou immédiatement après les vacances

accordées d'après les sections (a), (b) et (c).

(e) Aux employés à salaire qui auront complété douze (12)

mois de service continu le ou avant le 30 septembre

1955: une (1) semaine de vacances payées, durant la

période des vacances, en plus des vacances accordées

d'après la section (a).

(f) En plus des vacances d'après les sections (a) et (e),

la Compagnie accordera aux employés à salaire qui auront

complété dix (10) années de service continu le ou avant , le 30 septembre 1955: deux (2) jours de vacances.
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10. VACANCES (suite)

 

| 
|

Les employés qui quitteront l'emploi de Ja Compagnie pour une raison

quelconque, sauf mise À pied, ne recevront pas de vacances mais recevront une

indoemité de vacances égale à:

(a) 2% des gages gagnés depuis le ler mai 1954, ei

| 1'employé n'a pas eu de vacances en 1955, ou

(b) 2% des gages gagnés depuis le ler mai 1955, si

l'employé a eu des vacances en 1955.

La paye de vacances À laquelle aura droit l'employé payé À l'heure

ou À la pièce sera calculée comme suit:

(1) Si l'employé a été embauché après le 30 avril 1954,

11 recevra 2% des gages qu'il aura gagnés entre le

ler mai 1954 et Le 30 avril 1955.

(2) Si l'employé a été embauché avant le ler mai 1954, et

(a) s'il est payé à l'heure, 11 recevra, pour chaque

semaine de vacances, une paye à son taux courant,

pour le nombre d'heures de sa semaine normale, tel

qu'indiqué dans la clause 2 de cette Convention.

(b) s'il est payé à la pièce, il recevra, pour chaque

semaine de vacances, une paye basée sur la moyenne

de ses gages à l'heure, pour le nombre d'heures de

sa semaine normale, tel qu'indiqué dans la clause 2

de cette Convention. Afin d'établir la moyenne de

ses gages à l'heure, on divisera le montant gagné

aux taux à la pièce durant la période de quatre

semaines se terminant avec la dernière semaine

complète en avril 1955, par le nombre d'heures

qu'il aura travaillé à la pièce durant ces quatre

semaines.

Un employé À salaire recevra son plein salaire pour la période de ses

Vacances.

Les dispositions précédentes de cette clause ne s'appliqueront pas aux

employés qui sont mis à pied ou aux employés qui sont rappelés à la suite d'une

mise à pied, lesquels seront gouvernés comme suits
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10. VACANCES (suite)

 
 

+

(4) Un employé qui est mis À pied ne recevra pas de vacances

lors de sa mise À pied mais recevra une indemité de

vacances basée sur les gages qu'il a gagnés depuis le

ler mai précédant la date de ses dernières vacances ou

depuis sa plus récente date de rappel, quelle que soit

la dernière, suivant le tableau ci-dessous:

(a) 2% de ces gages si lors de sa mise à pied il a

complété moins de deux années de service continu;

(b) 4X de ces gages si lors de sa mise A pied il a

complété deux années, mais moins de quinse années,

de service contim3

(0) 6X de ces gages si lors de sa mise à pied 11 a

complété quinze années, mais moins de vingt-cing

années, de service continus

(d) 8% de ces gages si lors de sa mise à pied il a

complété vingt-cinq années ou plus de service

continu.

(14) Un employé qui est rappelé avant le ler mai 1955, recevra

des vacances durant la période de vacances de 1955 et

recevra une paye de vacances basée sur les gages qu'il a

gagnés entre le ler mai 1954, ou sa plus récente date de

rappel, quelle que soit la dernière, et le 30 avril 1955,

suivant le tableau ci-dessous:

(a) 2% de ces gages si, le ou avant le 30 septembre

1955, il aura complété moins de deux années de

service contimj

(b) LX de ces gages si, le ou avant le 30 septembre

1955, 11 aura complété deux années, mais moins de

quinse années, de service continu;

(0) 6% de ces gages si, le ou avant le 30 septembre

1955, 11 aura complété quinse années, mais moins

de vingt-cinq années, de service contim.
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10. VACANCES (suite)

(d) 8X de ces gages si, le ou avant le 31 décentre 1955,

11 aura complété vingt-cinq années ou plus de

service continu.

(114) Un employé mis À pied qui est rappelé le ou après le ler mai

1955 ne recevra pas de vacances en 1955.

Comme cette Convention est signée pour une période de deux ans, au

cours de la seconde année de cette Convention, soit du 31 octobre 1955 au

30 octobre 1956, les chiffres 195ly et 1955, où qu'ils apparaissent dans cette

 clause’ seront remplacés par les chiffres 1955 et 1956 respectivement.

lle GAGES

La Compagnie s'engage À payer et l'Union s'engage À accepter,

pendant la durée de cette Convention, le bardme des gages en vigueur le

31 octobre 195L.

Aucune disposition de cette Convention ne devra être interprôtée

comme privant la Compagnie de son droit l6gal d'ajuster les taux de gages | d'employés particuliers dans les limites du barème de base des taux de gages en

vigueur de temps À autre.

Aucune disposition de la présente Convention ne devra être interprétée

comme privant la Compagnie de son droit de payer à un ou À des employés un taux

plus élevé que le taux déterminé, de temps À autre, pour les classifications

de travail d’après les termes de cette Convention.

12. AVIS DE L'UNION ;

La Compagnie consent À afficher les avis de l'Union sur les

tableaux de l'usine, pourvu qu'ils soient approuvés au préalable par le gérant

de la manufacture ou le gérant-adjoint de la manufacture, et qu’ils aient

trait aux sujets suivantes

(a) Réunions sociales ou récréatives;

(b) Elections de l'Union, nominations et résultats d'élections;
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16.

 
17.

18.

 
 19.

DEDUCTION DES COTISATIONS DE L'UNION (suite)

Un chèque payable À l'ordre du Local 212, Tobacco Workers

International Union, pour le montant des cotisations ainsi pergues, moins 2%

| retenu par la Compagnie, sera remis au t:  orier du Local 212 le ou avant

le dernier jour du mois pendant lequel les déduotions auront été faites.

VALIDITE DE LA CONVENTION

Toute disposition de cette Convention qui serait contraire À la loi

ou aux ordonnances en vigueur de temps À autre sera nulle et de mul effet,

mais cette Convention ne sera pas invaliue en raison de telle disposition.

CONGE POUR DEVIL

On accordera À un employé qui s'absente de son travail, uniquement

par suite de décès dans ea famille immédiate, un congé payé de trois (3)

jours normaux de travail y compris la journée de l'enterrement. Par famille

immédiate, on signifierat

épouse,

enfant,

frère°

soeur.

81 un jour de fête payé tonbe pendant une période de congé payé

accordé d'après cette clause, on ne payera pas cet employé pour cette fête

en vertu de la clause l; de cette Convention.

DUREE DE LA CONVENTION

Cette Convention sera en vigueur A partir du moment où elle a été

exécutée jusqu'au 30 octobre 1956 inclusivement, et, À moins d'un avis

  



19. DUREE DE LA CONVENTION (suite)

contraire par éorit donné par l'une des parties À l'autre dans un délai de

pas plus de soixante (60) jours ou de pas moins de trente (30) jours avant

l'expiration de cette Convention, celle-oi demeurera en vigueur d'année en

 

année.

EN FOI DE QUOI les parties ont signé cette Convention ce dixième jour

de novembre 1954.

EN PRESENCE DE

(signé) Pierre Gagnon

IMPERIAL TOBACCO COMPANY OF CANADA,

 

 

(signé) Rosario Lebeau

 

 
Traduction du texte anglais.

  

Par (signé) E.A. Graham

TOBACCO WORKERS INTERNATIONAL UNION,

Par (signé) Romuald Gagnon

(signé) Arsène Scott

(eigné) Georges Pontbriand

(signé) René Fournier
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Le JOURS DE FETE

On considérera comme jours de fête les jours suivants: le Jour de l'An,

l'Epiphanie, le Vendredi Saint, l'Ascension, la Saint-Jean-Baptiste, le Jour

l'Immaculée-Conception et le Jour de Noël.

Les employés ayant deux mois de service continu qui travailleront le 
[nombre d'heures requises le jour de travail précédant immédiatement et le jour

de travail suivant immédiatement les fêtes susdites seront payés À leurs taux

courants pour
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huit (8) heures si la fête tombe du lundi au vendredi

inolusivement.

Cependant, À la discrétion de la Direction de la mamifacture, dans

des circonstances spéciales, telles que:

le Maladie certifiée,

2. Mortalité dans la famille immédiate,

3. Assignation comme juré,
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lo Permission par dorit,

on paiera un employé qui est absent soit le jour de travail cédulé précédant

immédiatement ou soit le jour de travail cédulé suivant immédiatement le jour

de fête, pourvu que l'employé ne soit pas absent ces deux jours-là et pourvu

laussi que son absence ne dépasse pas une semaine.

| Les employés payés à l'heure et les employés travaillant à la pièce qui seront en vacances, conformément à la clause dix (10) de cette Convention,

pendant une semaine où tombe un des onze (11) jours de fête susdits, seront

payés à leurs taux courants pour

huit (8) heures si le jour de fête tombe du lundi

au vendredi inclusivement, 
pourvu qu’ils aient travaillé au complet les heures requises le jour de travail

‘qui précède immédiatement et le jour de travail qui suit immédiatement leurs

vacances. Les employés À salaire recevront une journée de vacances supplémen-

taire au lieu d'un supplément de salaire.

Afin de calculer le montant payable aux ouvriers 4 la pidce pour les
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jonse (11) jours de fête susdits, on établira le taux horaire en divisant le montent total gagné aux taux à la pièce par le nombre d'heures travaillées aux
|

de la Confédération, la Féte du Travail, le Jour d'Actions de Grfces, la Toussaint,  
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SURTEMPS
 

Dans le cas des employés mentionnés dans cette clase, on considérera

les heures suivantes comme surtemps qu'on paiera À temps et dent:

(a) OUVRIERS DE JOUR (ouvriers travaillant à la piâce et employés
payés&'IMeure,sauf ceux mentionnés dans catégorie

Les heures de travail en plus de mit (8) heures du lundi

au vendredi inclusivement, ainsi que les heures de travail

un jour de fête ou le samedi avant midi.

(b) GARDIENS ET MECANICIENS DE MACHINES FIXES — 31ème Classe

Les heures de travail en plus de leurs heures hebdomadaires

déterminées

Sauf dans le cas des employés de la catégorie (b), on considérera

aussi come surtemps les heures de travail du dimanche, les heures de travail

après minuit de n'importe quel jour de la semaine ou après midi le samedi, qu'on

paiera À temps double.

Pour calculer le montant de surtemps payable aux employés travaillant

À la pièce, on établira le taux horaire en divisant le total de la somme gagnée

aux taux À la pièce pendant la semaine durant laquelle le surtemps aura été

fourni, par le nombre d'heures de travail aux taux À la pièce fournies durant

cette même semaine. Ces employés recevront comme surtemps:

(a) leurs gages réguliers à la pièce plus la moitié du

taux horaire ainsi établi pour chaque heure de surteups

à temps et demi}

(b) leurs gages réguliers à la pièce plus le plein taux

horaire ainsi établi pour chaque heure de surtemps

4 temps double.

Un employé A salaire requis de fournir du surtemps sera payé seulement

son salaire hebdomadaire régulier, À moins qu'il n'ait droit à du surtemps en

vertu de la Loi du Salaire Minimum du Québec.

La Compagnie s'engage à continuer sa pratique actuelle de ne pas

travailler les samedis, dimanches et fêtes, à moins qu'elle juge indispensable

de le faire.
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CONVENTION prenant effet le trente et unième jour d'octobre 195l, conclue

ENTRE: IMPERIAL TOBACCO COMPANY OF CANADA

BRANCH,GRANBY
QUE., Tol-aprës appelde Ta "Compagn

PARTIE DE LA PREMIERE PART:

et

TOBACCO WORKERS INTERNATIONAL UNION
3 can Federa-

ton of Labour, une association volon-
taire, agissant pour le compte des
employés de 1'Imperial Tobacco Company
of Canada, Limited, À l'usine à Empire
Branch, rue Cowie, Granby, Qué., (oi-
aprds appelée "1'Union")

PARTIE DE LA SECONDE PART:

RECONNAISSANT que l'intérêt de la Compagnie et de ses employés relève de la

prospérité de l'entreprise dans son ensembles reconnaissant de plus que le

maintien des bonnes relations et du respect mutuel entre employeurs et employés

peut grandement contribuer au maintien et À l'accroissement de cette prospérité,

les parties contractantes se sont unies par la présente Convention ayant trait

aux gages, aux heures et aux conditions de travail qui suivent:

DEFINITION DU TERME "FMPLOYES"

Le terme “employés” dans cette Convention désigne tous les employés

de mamifacture au-dessous du rang de surveillante qui travaillent À l'usine de la

Compagnie, située à Empire Branch, rue Cowie, Granby, Qué., mais ne comprend

pas le personnel de l'hôpital, le persomel du laboratoire, les instructeurs et

les employés provisoires.

HEURES DE TRAVAIL
 

La semaine normale de travail se composera des heures suivantes:

OUVRIERS DE JOUR

5 journées de 8 heures
(du lundi au vendredi inclusivement) - LO heures

MECANICIENS DE MACHINES FIXES = 31ème Classe

Equipes de 2 heures par semaine.

GARDIENS
 

Equipes de L9 heures par semaine.  



TOBACCO WORKERS INTERNATIORAL UNION,

801 Carpenters Building,

Washington, D.C,,

- 3265 St. Antoine Street,
Montreal P,Q.

November 26, 1952,-

Quebee Labour Relations Beard
371 Boulevard Charest,
Quebee P.Q.

Deer Sires

This is to certify that the attached is

à true cepy of the Celleetive Labour Agreement entered inte

between:

IMPERIAL TOBACCO COMPANY OF CANADA, Limited.

EMPIRE BRANCH, COWIS STREET, Granby P.Q.

and

TOBACCO WORKERS' INTLRMATIONAL UNION,

LOCAL 242, 171 Empire Street, Granby

on October 31, 1952 and expiring Ostober 30, 1954.

Ian,

Cerdially yours,

John Purdie, Fourth Vise President,

 

 

 

 



 

THIS AGREEMENT entered into as of the thirty first day

ef October, 1952,-

BETWEEN

AMERRIALTOBACCOCOMPANXOFCANADA,

MIMILED,EMPIREBUANCH,COMIFSTRENT

SEANME, QUE,, (hereinafter called the
Company,

- and -

DETié

FIRST

PART

+
     

SA . ELAR HS VA KHL i ’

Local242, affiliated with the American
Federation of labour, a voluntary
Association, acting on behalf of the
employees of Imperial Tobacco Company of

Canada Limited, in the factory at
Empire branch, Cowie Street, Grqnby Quesy
(hereinafter called the "Union, *)

TIESECONDPARX.

RECOGNIZING the common dependence of the Company and of

  

its employees upon the welfare of the business as a

whole, recognising further that maintenance of good will

and mutual respect between employers and employees oan

contsibute greatly to the maintenance of and increase in

that welfare the parties te this contract have Joined

togethetonthe following Agreement covering wages,

hours ef work and working conditions, which are set out

below,=

le KMFLOYRES

DEF

LED.

The term ” employees " as used in this

Agreement refers to all factory employees, below the

renk of supervisor, working in the plant of the Company

at Empire Brench Cowie Street, Granby Que,, but dees

net refer to hospital staff, laboratery staff, in-

stuotors probationary employees and part-time enpèayees,
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2,OFVORK.

The nerml verk-veek shall be as

fellows!

NORKERS.

3 days of a 8 hours ( Memdsy te Friday inel,) 40 howrs

Shifts ef 46 heurs per week,

MAICIMEN.

Shift of 51 hows por voek,

3 MEL,

The fellowing shall bo considered ever-

time fer empleyees in the entegories mentiched in this

clause and paid for at time and emophalf,-

. y PY @
(a) 8 A £241 » ., 5 [AR [ASS , N LR 3 “A ow

ment the antioned in category (Rh

Time worked in excess of eight (8) hours on

Monday to Friday inclusive; alse time worked

on a holiday and qu Saturday befere noen,

(b)

VATCHSINAND

STATIONARY

LNGINKMENCLASS

111.

Time werked in excess of their scheduled

weekly heurs,

Time verked on Saturday, after midnight

on any day of the week, or afted 12 e'cleck neem en Saturday

shall alse be considered overtime ( except fer employees in eate-

gory (db) and paid for at deuble time.

In créer te compute the anotint payable

te piece-verkersfer overtime, the hourly rete will be established

by dividing the total amount earned at piece werk rates during

the week in vhieh evertime cscurred by the number of hours verked

at pieee werk rates in that week, Such employees will be paid fer

overtime!

 



3. (Centde)

(a) their regular piece-vork carnings plus cne-

half the hourly rate thus established for

each hour of evertime vorked at time and one-

half, |

“ (b) their regular pisee werk earnings plus

full heurly rate thus established fer each

hour of overtime verked at double time,

An empleyee on a salary basis required

te verk overtime shall be paid only his regular weekly

salary waless he is entitled te overtime under the

Quebec Minimum Wage Ast.~

The Company undertakes to continue ite

present pelisy ef not verking oa Saturdays, Sundays and

“ holidays unless, in its opiniem, it is essential to do

80,

4. BOLIDAXS.

Holidays shall be Nev Year's Day,

Epiphany, Good Friday, Ascension Day, St,’ Jean Baptiste

Day, Deminien Day, Labour Day, Thanksgiving Day, All

Saints’ Day, Immculate Conception and Christmas Day

All empleyees, upon completing two (2)

months' continuous service, who werk the complete

scheduled hours on the work-day immediately befere and

on the work-day immediately after each of the felloving

belidays namelys-

Nev Ynar's Day Deminion Day
Epiphany Labour Day
Good Friday Thanksgiving Day,
Ascension Day, Immeculate Cenceptien,
St. Jean Baptiste Day, Christmes Day,-

shall receive pay at their eurrent retes for:
Eight (8) hours if the heliday falls om a

Monday te Friday imslusive.-



4.(Cont'd.)

Kovever, et the diseretion of Fastery Mamagement, under

special cireunstanses such agte

l, Verified illness

2. Death in {immediate family,

3. Jury duty.

A. \Written pernissien.-

payment will be made te an employee vho is absent on

the seheduled werk-day immediately before or om the

seheduled vork=-day immediately after the holiday, pre-

viding the empleyee is net absent on both of these

deys and providing alse that the absense dees net

exseed one veek,-

Hourly <paid and plese = work employees

yho are away on vacation, in accordance with Clause 10

of this Agreement, in a week during vhish axy ef the

said ten (10) holidays cceurs, shall receive pay at

their eurrent rates for:

Right (8)houme if the heliday fall on

a Monday to Friday inelusive,-

provided they werk the eomplete scheduled hours eh the

verk-day immediately before and on the work-day immedig-

tely after their vacation. Employees paid on a

salary basis shall receive ene additiomal day's vacation

in lieu of additional pay.-

In erder to coxpute the amount payable

to pisee verkers for the said ten (10) holidays, the hourly

rate vill he established by dividing the total amount earned

at piece vork rates by the number of hours worked at pilece-~

work retes!

(a) during the week preceding the week in whieh

the ho}iday oceurs, fer employees not on

vacation during sush week, er

   



4(CONT'D,)

1») during the week preceding the vacation, fer

employees on vacation during thé week in

which such h@àiday oceurs,-

3. PROCEDURE.

The shall be established, after the signing

of this Agreement, a Board of Conciliation and Arbi-

tration, te which shall be refeffed sush grievances

es my preperly be referred to it in accordance with

the grisvance procedure or any question arising out eof

the interpretation of this Agreement, The Beard of

Coneiliation and Arbitration shall consist of four

poeple two of whom shall be members of the staff

selected by the Company and two shall de employees

selected by the Union. In the event that the Board

thus constituted cannot arrive at an understanding on

the questien before, it a fifth member xhall be agreed

wen by the Board. In the event of failure te agree

wpon a fifth person within ten (10) days, the Minister

of labour for the Province ef Quebec shall be requested

to name a Judge as Chairman, The Chairman shall be

entitled to vote and the majority vote of the Board as

thus constituted shall be final and binding on the

parties hereto, The expenses ef the fifth member in

cennestion vith such arbitration shall be borme equally

Wy the Corpany and the Uniom.~

The Beard of Coneiliation and Arbitration shall

not have any jurisdiction te alter er change this Agree-

ment, er to give any decision ineensistent with the terms

and provisions hereof.-

Axy grievance arising out ef employer
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5.

QAINVAMGE

PROCEDURE

(Cont®d,)

employee relationship shall be handled in the fellewing

manners

(1) Emplayee, aesempanied hy floer repre-

sentative if the employee so wishes,

vith supervisor er assistant-foreman

or feremant

(11) Employee or Shep Committee, or Shep

Committees acoempanied by employee if

the employee so wishes, with foreman

and assistent factory manager and / er

factory managers

(111) Employes or Shep Cemmittes, or Shep
Comittee aecompanied by employee if

the employee so wishes with assistent

factory manager or factory manager and

director in charge ef factory.-

(1v) Roard of Coneiliation amd Arbitratioch,-

If the grievance is not settled in stage

(1) above, the employee shall statd his grievance in writing and

hand it to the foreman,

The Shop Committee shall consist of twe (2) employees

appointed by the Union to investigate grievances referred te it

in accordance with the procedure set out above. The names ef the

members of the Shep Cemnittee snd amy subsequent changes in nonber-

ship of this Cemnittee shall be submitted in writing to the Company

pwior te sush Shop Committee member commencing such duties,-

No member of the Shop Cemnittee shall leave his job

to investigate a grievanse exsept with the permission of the supere-

viser or assistant foremn or fereman,
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7.

5. QRISTANCEPLOCKDURE(Cont'd.)

Nothing conbéined herein shall be

deemed to prevent any individual employee from discussing

any miter affecting him with the supervisor, essistant-

fereman, foreman or the manager of the Fastery Personnel

Department.-

6. JBANSTERS.

(a) When an employee is transferred te ahigher

hourly-rates job, he will be paid his former

rafe for a period of one (1) week; there

after, his mate vill be adjusted to the

commencing rete ef the higher-rated job but

not lever than his former rate.-

(b) When an employes on an hourly rated job is

dempted at his own request, or on secount

of inefficiency, he will be paid his former

rate, or the job rate if lever, from the

date of trangfer,-

(s) When an employee is transferred from a

higher hourly-rated job to a lower-heurly

rated job for any reason other than that

stated in seetion (b), he will be paid his

former rate fer a period of one (1) week}

thereafter his former rate, or the jed

rate if lever.-

(4) One (1) week in this clause means five (5)

conseeufive verking days.

Employees vho consider themselves qualified

fer a positions in the fellewing categories may give their names

to their foreman for consideration vhen vacancies oceur, Details

should be given ef any experiense or aptitute they have for swsh
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Maintenance Men.

Watehmen,

Elevater Operetirs,

Selection will be made in acsordanne with the previsions

of Clause Ko. 8 (e)

Notices of vaeuncies in the above occupations shall

be posted on the Plant Notice Boards.

7 [GPAGSENTATIVES.
One floer representative may be elected

frem the employees of each department, It shall be the duty

of each floor representative to investigate, &s provided in

this Agreement, any grievance arising in the departing which he

represents, Ne floor representative shall leave his jeb

te Investigate a grievance except with the permission ef

the supervisor or assistant-fereman or foreman,-

À list of all floer representatives elected

and any changes csused by subsequent eleetions during the

term of this Agreement shall be submitted to the Company prior

to sush floer representatives commencing such duties,-

8. ZENIORIEL,

(a) In laying eff, semiority shall be given

preference provided the employees concerned

have in the opinion of the Company, approxi-

mately equal merit, ability, or efficienesy,

and subject te this proviso the last empleyee

hired shall be the firs$ laid off,-
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€. SRMIORIIX(Cent.d)

(b) When inereasing staff, employees vho vere

laid eff, and vhe have applications on file,

shall, aubjeet to the proviso in motion (a),

be given preference and allowsd a reasenable

time to repert fer voerk,<

(ce) In makin: transfers er promotions , exeept te

occupations net covered by this Agreement,

seniority shall be given préference previded

in the opinion of the Company, the eligible

employees have approximately equal merit.

ability er effieieney.-

(d) Any grievance arising as a result of the

application of seetions (a) or (e) of this

clause may be dealt vith through the grievanee Ne

 

precedure,

(e) Sentority rules shall not apply in making

transfers or premotions to eccupatiens not

covered by this Agreement. -

(f) Notwithstanding anything to the contrery

contained in this Agreement, all enpleyees

are hired on prebation, the probatienary

 

period to continue for twe (2) months, during

which time they are to be considered temporary

employees only, and during this period ne

seniority rights shall be recognised, Upon

completion of two (2) months' continuous

service, they shall if retained, be entitled

to seniority dating from the day on vhish

they entered the Company's employment,

“1 (g) "Seniority Standing” means length of eeatinu-

ous service with the Cempany,-
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Absence from work on account of an ocoupational accident I €

or occupational disease does not break seniority.

“Any employees who sre transferred or promoted to

promoted te an occupation not covered by this Agreement, and

any empleyees ( net in exsews ef two ) who leave the employment

of the Cempany te become effisers of the Tebacco Workers Inter-

natienal Unien, or of its Lecal 242, shall retain and aecunulate

seniority,
RK 4

The seniority lists which are posted in each department i

shall be revised by the Company semi-snnwslly, The names of

employeses commencing employment on the same day shall be entered

on swsh lists in alphabetical erder, à ,

Employees vith three or mere years of service, who are laid è a

eff in aocordance vith paragraph(a) of this clause, shall be given

notice on the following basiss~ |

Employees with 3 years | &

‘service, but less than 5, two veek's netice. j

Employees with 5 years° ;.

service or more three week's notice, ;

‘. |
Except in the case of preven sickness or accident,

wvatehmen, pever house employees and maintenance men shall under

no circumstances refuse ve work or absent themselves from work

without the consent of the Company which shall not be unreasonably

vithheld.®
;
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10. YACALIOKI.

The expressien ® vacation period “ shall

mean the period commencing on May lst and ending on

September 3)Oth.-

The Company will grant vaestien te all

employees who are in the employment of the Company dure

ing the vacation period in 1933 in accordance with the

following. -

(a) All employees shall be grented one~half

(à) day's veoation with pay for eaeh full

calendar month of service up to April 30,

1953, ( Not to exceed a maximum of one (1)

calendar vesk) to be takenin the vesatien

peried.“

(b) Employees paid en an hourly er piese verk

basis, vho will have completed twe (2)

years’ continuous service om or before

September 30, 1953 shall be granted, in

the vaegtion peried, one veek's vacation

vith pay, in addition te the vacation

which they are granted under section (a)

hereof,

(e) All employees, vho vill have eompleted

fifteen (15) yoars' continuous service on

or befere September 30, 1953 shall be

granted in the vaeation peried, ome (1)

weeks' vacation with pay, in addition to

the vaeatfen granted under sections (a) and

(b) hereof, such additional vacation to be

taken at any time designated by the Company

but not necessarily immediately befere or

immediately after the vacatich previded in

sections (a) and (b) hereof.«



 

 

(d) Employces paid on à salary basis, who will
have completed twelve (12) full cslendar
months" service en or before September 30,

1953 shall be granted, in the vacation
period, one week's wgeation with pay in

addition te the vacation vhieh they are

in sections (a) and (4) hereof, employees
on § salary basis shall be granted, upea

cemplotion ef ten (10) years* continuous
service on er befere September 30, 1953

two days! vaeatien,-

| Enpleyees vhe leave the employment of
the Company for Any reason exsept lay eff shell not
receive a vasstion, Wut shall receive « vacation ine
demnity equal tes

(a) 2% of wages earned sinee May 1, 1952 4e

the employee Mus not received his vacation

dwring 1953 or

(b) 28 of vages camod sinse May 1953 ir

the enpleyee hus received his vacation

during 1953, «

The vacation pay te whieh an employee,
paid en an hourly wr piese work basis, shall be entitled,
shall be caleulatoi as follows:

(1) If the employse was employed after April 30,
1952 he shall receive 2% of his wages carnod
between May 1, 1952 and April 30, 1953,-
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100{

(2) If the empleyse was employed befere Mayl, 1932

and

(a) ho ie paid en an hourly basis, he

shâll receive pay at his eurrent

hourly rate fer the number of heurs

 

during eaeh week of vacation eonl

to his nermal weekly hours as set

forth in Clause 2 of this Agreement.

(b) he is paid on a piece work basis,

 

he shell receive pay, based on his

average hourly sarnings, for the
4
y

number of hours during each veek of

vacation equal to his nermal veekly

hours as set forth in Clause 2 of

this Agreement, In order to compute

his average hourly earaings, the amount

earned at piece verk rates during the

four “week period ending with the last

complete week in April 1953, will be

 

divided by the number of hours verked

at piece work rates during such four

veeks.

An employee paid on a salary basis shall

receive his full salary for the peried of his vacation,

The foregoing previsions of this elause

shall not apply to empleyees vho are laid off or to

empleo;ees vho are reinstated follewing a lay-off whieh

employees shall be governed by the folloving:-

E (1) An employee who is laid off shall not at

time of lay-off receive a vacation but

shall receive & vasation indemnity based

 

a | upon the vases he earned since May lst.
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10,

VACATIONS

(Cemt'd,)

(4) (Cont'd.)

preceding the date of his lent vacation

or sinee his most recent date of rein-

statement whichever is the later,

according to the fellewing tables

(a) 2% of swoh wages, if, at time of

lay-off, he has eompleted less

than two years of continuous

services

(b)4S sush wages if, at time of

lay=.. , he has completed two

years but less than fifteen years

of continuous service:-

(e) 6% ef such wages, if at time of

lay=-off, he has eompleted fifteen

years or mere of continuous service,

(11) An employee who 1s Feinalated; before May à,

1953, shall be granted vacation during the

1953 vacation period and shall receive

vacation pay based upon the veges he earned

between May 1, 1952 or his most recent

date of reinstatement, whichever is the

later, and April 30, 1953 according to the

following table.

(a) 2% of sush wages if, on or before

September 30, 1953 he will have

completed less than tvo years ef

continuous service,-

(b)4% of sush wages if, on er befers

Ssptender 30, 1953 he will have

completed two yesrs but less then

fifteen years of continuous services
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(eo) 6% of swsh wages if, en or before

September 30, 1953 he will have

completed fifteen years or more of

continuous service.-

(111) A laid off empleyee who is reinstated after

May 1, 1953 will not receive vacation during

1953.-

As this Agreement is mde for a period of two years,

during the second year of this Agreement, namely from Octeber

31, 1953 te Ostober 30, 1954 the figures 1952 and 1953 vhere-

ver they appear in this clause shall be replaced by the figures

1953 and 1954 respeetively.-

11, MAGES.

The Company agrees to pay and the INnien agrees

te accept during the period fren Nevenber 2, 1952 te Osteber 31,

1953 the scale of vage rates existing on Novenber 2, 1952, It is

further agreed that, during the period November i, 1953 te

Ostober 31, 1954 the scale of wage existing on November 2, 1952

shall be inereased by five cents (5¢) per hour for hourly-paid

and salaried employees, and by a corresponding amount for piece-

vorkers.

Nothing stated herein shall be deemed te deprive the

Company of its legal right to adjust the wage rates of individuel

employees vithin the limits of the basic soale of wage rates existing

from time to time,

Nothing in this Agieement shall be construed to mean

that the Company may net pay any employee or employees mere than

the job rate which may be payables from time to time under this

Agreement.”
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12. BOLICES.

The Company agrees to pernit Unien netifes,

if approved by the Factory Manager er Assistant Fastery

Manager, te be posted on the Plant Notice Boards, provided

sush notices be restricted te announéement ef:

(a) Recrentional er social affaire,

(b) Union elections, appointments
and results of elections,

(e) Notices of Union moedings,

Netifes shall be posted only by the Management, .

13. MANAGEMENT,

The management and operation of the

business, and subject to the provisions of this Agree

ment, the employment, discharging, direction and pre-

motion of employees shall be vested exclusively in the

Company,

14.OR

The re shall be no strikes, slow-dewns er

leckouts either complete or partial , during the term

ef this Agreement,-

15. MEMPERSHIUNION.

All employees who are members of the Union,

or hereafter becomes members, shall remain members during

the tern of this Agreement.»

All new employees hereafter employed, upon eomple-

tion of a tvo-months' prebatiomary period , shall beeome

members and remain members during the term of this Agreement,

Provided, however, that any employee shall have

the right to resign his membership in the Union by giving

written notice to the Company and to the Union within ten

days prier te Osteber 31, 1954,<
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16.OrDUES.

The Company upen reseipt ef vritten autherin,tion

from any ef its employees in the form préscribed by the Ceupany

will deduet and continue te deduct until the termination of

this Agreement, from such employees’ last pay in each month

the oun of $1,50 far paynent of Union dues.-

A cheque in faveur of Local 242 Tobnece Werkers

International Union, fer the ameunt of dues se collestod,

less 2% te be retained hy the Cempany, vill be fervarded te

the Treasurer ef Lesal 242 en er befere the teath day of the meath

fpllewing each dedustion date.-

17.QFAGHEEMENT.

Any provision in this Agreement vhish is

contrary te lav or regulation in force from time to

tine shall have no forde er effect, but this Agreement

shall net be invalid by reasen eof any swsh provision,-

18. DEREAYEMENTLEAVE.

An empleyes vhe is absent frem werk, selely se

the result of death in his immediate family, shall be granted

up te three (3) nermsl working days’ leave with pay imelwiing

day of burial. Immediate family shall be deemed to meant

Father

Nether

Rusband

Wife

Child

Brother

Sister



 

18.- LEAVE Cont'd.)

Should a paid heliday escur during a period

of leave vith pay granted under this clause, the empleyee

shall net receive pay for such holidsy wander Clause 4

ef this Agreement, -

19.OFAGREEMENT.

This Agreement shall be in force and effect

from the time that it is exseuted wp te and ineluding

Osteber 30, 1954 and unless written notise te the contrafy

is given Wy either party te the other within a delay whieh

shall net be more than sixty (60) days ner lews than thirty

(30) days prier to the termimatien of the Agreement, the

said Agreement shall continue thereafter from year te year,

IN WITNESS WHEREQF the parties hereto have exwouted

this Agreement as of the date first hereinabove mentiened,

 

Besarie (Sgd.) Remuald Gagnon,

(Sgd.) René Fournier.

(Sgd.) Arsene Scott.

(8gd.) Georges Pontbriand,

CERTIFIED À TRUE COPY,

VB. Jacksea,

Socretaery.
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WHEREAS the mrties hereto have this Gay

entered inte a Collective labeut Agreemen$ for a period

of gne (1) year from October 31, 1951, (hereinafter called

“the new Agreement”) and, in order to comply vith the Labour

Relations Act, the parties desire to make an agreement to

cover She interval between the end of the Agreement entered

into between them on thirty-first December 1949 (hereinafter
salled "the preceding Agreement”) and the begiming ef the

new Agreement,

—
M

Is is, therefore, agreed and understoced that

all of the previsions of the preceding Agreement shall be deemed

to have bees and to be im full force and effeet from Jamuary 1,

1951, to October 30, 1951, provided, however, than in respeet

of the peried frem September 25, 1951, to Ostober JO, 1951, Clauses

2, 3,495,8,10, 11, 12, 17, 18, 20 aid 21 of the nov Agreement shall

be deemed to be in full force and effeet and shall apply in the

place and stead af Clauses 2,3,405%,8,10, M, 12,17, 18 afd 20 of

the preceding Agreement,
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exseuted this Agreement as of the date first hereinabove

R.A GRANAN (signed)
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THIS

AGEETMLET entered into en the twnty-sixth day ef

Septenber 1951, §

BTIWEFNs IMPERIAL TOBACCO COMPANY OF CANADA,
| LIMITED, EMPIRE BRANCH, COMTE STREET,
GRAIBYp QUE; (heweinafter salled the
“Company”

OF THE FIRST PART

<ande

TOBACCO WOHKERS INTERNATIONAL UNION y

LOCAL 242, affiliated vith the Amorloan
Federation of Labour, a voluntary Asso»
ctation, acting on behalf of the emple-
7ooe of Tnperdal Topagco Pope©

ted, in the factory at Empire Branch,
Couie Street, Cranhy, Que; (hereinafter eal-
led the "Union®).

OF THE SECOND PARTS ù

 

v
eupon

gnising further that maitenance of goodewill and mutual res
pect between employers and employees can contribute grostiy

to the maintenance of ani {norease ên that velfure, Une parties

to this contrect have joinsd together in the following omen
covering wages, hours of werk end vorking conditions, are

: 8
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& The normal wverkewesk shall Gesas fellows

WORKERS

5 days ef $ hours (Monday te Friday inel,) «40 hewrs

 

Shifts of 51 heurs por week,

3, The following shall be considered overtime fer
enplayees in the categories mentioned im this clause and paid fer
at time and one-half;

(a) WORKERS

Time worked in exeess of eight (8) hours om Menday
te Friday inelusive; also time werked on Saturdays
and helidays,

 

Tine worked in exsess of their sesheduled weekly hours,

Timo verked en Sunday er after nidnight on any day of
the veek shall also be considered overtine (exsept fer employees in eate-
gory) (b) and paid fer at double time,

In order to compute the amoubt payable to piece-verkers
fer overtime, the hourly rate vill be established by dividing the total
amount eraned at piece-verk rates during the week in which overtime ocowe
red by the number of hours worked at plece=work rates in that week, Such
employees will be paid the regular piece-vork rates plus one-half or double
the hourly rate thus established fer each hour of overtime,
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calpuorne on à oalery basis required to vork
evertine regular weekly salary er the value

the Quebec Minimum Schedule including

The Company undertaken to contimie its present poliey
of net working on Saturdays, Sundays and holidays unless, in its
opinion, it is esnsential to do se,

Holidays shall’bhg= Nev Year's DayPRIRIARE,Good Friday,
Adosnsion Day, St Jean Baptiste Day, Doninion Day, Labour Day,
Thanksgiving Day, All S8aints'Day, Immaculate Comseptiom and
Christues Day,

All empleyees, upon completing two (2) momths' eemti-
nuous serviee, who work the complete seheduled hours om the
work=day immediately before and on the vork-day immsdiamly after
each ef the following helidays, namely:

Nev Year's Dey, Deminion Dy

Epiphany, Labour Day,

Good Friday, Thankogivisg Bey
Ascension Day, Inmaculate Censoptien,

St Jean Byatiste Day, Christmas Say,

Shall receive pay at their current rates fer eight (8)
hours if the holiday falls om a Menday to Friday inelusive,
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1, Verified illness,

2, Death in the ppoésaite family,

3. Jury duty,

he Written porniosien,

es Who are avay on vacation, in
Enploye

Ah Clause 10 of this Agreement, in a week during
vi

vhioh say of the said ten (10) holidays oscurs, shall receive

pay at their current rates fer.

eight (6) hours Lf the holiday falls eno

Monday te Friuay inelusive,

provided they work

{immediately before

vasatione

the complete scheduled hours en the vork=day

and en the verk-day immediately after their

ardor te compute the amount payshle
In

te pless~verkers for the said tem (10) helidays, the hourly rate

vill be established by dividing the total amount earned at pleee=

verk retes by the manber of hours worked at piese=vork ratess

(a) during the week in whieh the heliday 000we

for employees not on vacation durin g such

week, or

(») the week precoding the holiday, for emplec
during
yoos en vacation during the week in vhish such

holiday osours.
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There shall be established, after the
signing of this Agreement, a Beard of Conciliation and
Arbitration, to vhich shall be referred such grievances
&s may properly be referred to it in accordance vith the
griecvanee procedure er any queuttion «rlsing out of the
interpretation of this Agreement, The Board of Concilia-
tion and Arbitration shall censist of four psopla-tve
ef whom shall be members of the staff selseted by the Cen~
pany and two shall be employees shlested Ly the Union, In
the event that the Board thus constituted cannot artive
at an understanding on the question before it, a fifth mander
shall bs agreed upon by the Beard, In the event of failure
to agree upon a fifth person within ten (10) days, the Minister
ef Labour for the Province of Quebec shall be requested to name
a Juige as Chairman, The Chairman, The Chairman shall be enti
tled to vote and the mujority vote of the Board as this consti-
tuted shall be final and binding on the parties hereto, The
expense of tm fifth member in connection with sush arbitratien
shall be borne equally by the Company and the Union,

The Beard of Conciliation and Arbitratiem shall
ou have any jurisdiction to alter or change this Agreerent, cb
to give any decision inconsistent vith the terms and previsiems
hereof,

Any grievance arising out of employer-empleype
relationship shall be handled in the following manners

(1) maployee, aocompanted by the fleer representative
the employee so vishes, vith superviser @

anettefava or foreman}

g Va Soa.cory
Zo a B40 Rrees) SiFRSes Ser wa EREj 45 CEE Ee i
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(Cent*é)

(11) Fapleyee er Shop Cemmittes, er Shop Committee

aceompanied by employee if the enployse so viskhes

with foreman and assistant fastory manager and/er
fastory manager)

(XII) Explayse or Shep Committee, or Shop Committee

aseompanied by employes if the enployee 80

vishes, vith assistant fastery manager and die

rector in charge of factory;

(IV) Board of Cemoilietion and Arbitration,

If the grievance is not settled im stage (I) above,

the employee shall state his grievance in writing and hand 1%

to the foreman,

The Shop Committee shall eonsist of two (2) employees

appointed by the Union to investigate grisvances referred to it

in accordance vith’Ahe procedure set out above, The names of the

members of the 3hop Committee and any subsequent changes in men=

bership of thins Committee shall be submitted in writing to the

Company prior to such Shep Comittee member commencing such duties,

No member of the Shop Committee shall leave his job to

investigate a [rievance exseph vith the permission of the supervisor

er assistanteferenan er foreman,

Nothing contained herein shall be deemed tp prevent any

individual employee from discussing any matter affecting him with

the supervisor, assistant@forenen, foreman or the manager ef the

Fastery Personnel Department,
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6. (a) Vhon an exployee is transferred te a
higher hourly reted job, he will be paid
his former rate fer a period of one (1)
week; thereafter, his rate will be adjusted
to the commencing rate of the higher rated
job but net lever than his former rate,

(b)

(e)

(à)

When an employee on an hourly-rated job is
demoted at His own request, Or on account
of inefficiency, he will be paid his former
rate, or the job rate if lower, from the date
of trer ‘er,

When an employee 1s transferred fron a higher
hourlyeretei job te a lower hourly-rated job
for any reason other than that stated in section
(b), he vill be paid his former rate for a period
of one (1) week} thereafter, his former rate, or
the job rate if lever.

Owe (1) Week in this clause means five (5) eonse=
cutive verking days,

Exployees vhe sensider thamselves gualifist. fer
positions in the fellowing eategeries may give their names to their foreman
for consideration vhen vacancies ocour, Details should ba given of any expe-
rience or atitude they may have for sush csoupationsj

Maintenance Mans

Watehmen,

Selcotien vill be nade in accordance with
the provisions of Clause Ne, 8 (e).
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(Cont'd)

Notices ef vasancies in the above cocupations
shally posted on the Plant Notise Beards.

Que floor representative may be elected from the
expleyees of each department, It shall be the duty of sash
floor representative to imvestigate, as provided in this
Agreement, any grievance arising in the department which he
reprerents, No floor representative shall leave his job to în-

vestigate a grievance except with the permission of the supervi-
sor er assistant-foreman or foreman,

Liat of all fleur represeatativer elected and any
changes caused by subsequent elections during the termof this

Agreement shall be submitted to the Company prior to such fleor
representatives commencing such duties,

(a) In laying off, seniority shall be given
prefarence provided the employwes opnoerned
have, in the opinion of the Company, approxi-
natelyequal merit, ability or efficiency, and
wubjeut to this proviso the last employes hired
shall be the first laid off,

(b) When inereasing staf?, empleyess who were laid off,
and who have apnlications on file, shall, subjest
to the proviso in section (a), be given preference
and allewed a reasonable time te repert fer werk,

 
  



 

Ss, (Cont'd)

Ur
(s) Im making transfers or promotions, except

to occupations not covered by this Agreement 5

seniority shall be given preference provided, ©

in the opinion of the Company, the eligible :

employees have approximately equal merit, ability

or efficianey,

(4) Any grievanee arising as a result of the applica
tion of sections (a) or (a) of thin clause may
be dealt with through the grisvance proeddure,

| : (e) Banierity rules shall not apply in making transe
fera or promotions to occupations not covered by

this Agreomsnt,

(£) Notwithstanding anything to the contrary contained
in this Agreement, all employees are hired en pro-

bation, the probatiomary period to continue for two
(2) monthe, during which time they are to be considered

temporary employees only, and during this period no

seniority rights shall he recognised, Upon completiem

of two (2) months! continuous service, they shall,
if retained, be entitled tc seniority dating from the

day on which they entered the Company's employment,

(g) "Seniority S$anding” means length of comtimeus ser-

i vies With the Companys
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(Cont'd)

A veluntary quit or discharge breaks senierity,

Absence from work en ascount of an oceupatienal
accident or oceupational disease doas not break seniority,

Any employees vho are trensferred or promoted te an
occupation not covered by this Agresnent, and any employses (not
in excess of two (2) who leave the employment of the Company to
become officers of the Tobacco Workers! International Union, er
of Îts Local 242, shall retain and accuyulate seniority,

The seniority lists which are posted in each department
shall be revised by the Company semi-anmually, The nares of enple-
Joss comnencing employment on the same day shall be entered on
such lists in alphabetical order,

Except in the case of proven sickness or accident,
watchmen, pover-house employees and maintenance men shall under
no eircunstances refuse to work or absent tem Lheusedves from verk
without the consent of the Company which shall not be unreasenably

The Company will grant vacation to all employees, who
are in tho cuployment of the Compant during the vacation period,
in accordance with the followings

(a) All employees shall bs granted one-half
(3) day's vacation with pay for each full
“calendar month of service up to April 30th,
1952, (not to exosed a :mximam of one (1)
calendar week) to be taken in the vacation peried,
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(a)

basis, vhe will have completed twe (2) yours?
‘¢ontinuous servise on er before September J,La M Ty +,

- 1952, shall be granted, im the vacation pero
one week's vacation withpay, in addition to 4
vacation “doh aaySouareera granted dater section (0)

“Enployses paid on an hourly er pless-vork basis,
vho vill heave completed twenty (20) years! cen
— service on er before September 30, 1952,
shall be granted, im the vacation peried, ane 3)
veek!s vacation vithpay, in addition to the vecu
tion granted under svetions (a) and (b) hereof, sueh
additional vacation to be taken a$ any time designated

by the Company but 20% necessarily imeediately before
or, Lmadiste after the vacation providedin sections

+

espas on a

+

Bmploys salary basis, vheafave ocomple
ted twelve (12) full éalendar months’ service ed or
before September 30, 1952, shall be granted, ia $he vasa

tion period, one week's veoaticn with pay, in addition
Sotthe vacation vhiok Sheyare granted underhating (a)
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10. (Cent'd)

 

(b)

()

(d)

 

Employees paid on an hourly oz piece-vork
basis, who will have completsd two (2) years’
continuous service on or befare September 30,
1952, shall bs granted, in the vacation period,
one week's vacation with pay, in addition to the
vacation which they are granted ander section (a)
hereof,

Employees paid on an hourly or piese-work basis,
vho will have completed twenty (20) years! cen
timuous service on or before September 30, 1952,
ehall be granted, in the vacation period, one (1)
weekis vacation with pay, in addition to the vace-
tion granted under novetions (a) and (b) hereof, such
additional vacation to be taken at any time designated
by the Company hut not necessarily immediately before
or immediately after the vacation provided in sestions
(a) and (b) hereof,

Employees paid on a salary basis, who will have comple-

ted twelve (12) full calendar months! service on or
before September 30, 1952, thall be granted, in the vasa~

tion period, one week's vacation with pay, in addition

to the vacation which they are granted under sectien (a)
hereof,



 

20. (Cont'd)

(e) In addition to the vacation provided for
in sections (a) and (d) heresf, enployses
on & salary basis shall be granted vacations
as follows:

(I) Upon completion of ten (10) years’
continuous service on or before

September 30, 1952 two days! vacation,

(II) Upon completion fifteen (15) yeara®

continuous servi on or before September
30, 1952, four diys' vacation,

(III) Upon completion « twenty (20) years!
continuous servie on or befom Sep~

tember 30, 1952, me veek's vacation.

Gapleyees who leave the emplyment of tha Company,

for any reason whatsoever, shall not receive a vaca in, but shall receive

a vacation indemnity equal tos

(a) 2% of wages earned since Nay lst o the previow calendar

year if the employes has not received his vacation fer the

current calendar yearg or

(») 2% of wages earned since My lst the current ‘alender

year ff the employee las received kis vacation far the

current calendar year,

The wasation pay jo which an omloyes,

pañd en an hourly or piece-vork bards, shall be entitled,

shall be oaleulated as followss
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(I) If the employee was emplayed after April
30, 1951, he shall receive 2% of his
wages sarned between May 1, 1951 and April
30, 1952,

(2) If the employee was employed before May 1,
1951, and

(a)

(b)

he is paid on an hourly basis, he
shall receive pay at hie CURPERY
hourly rate for the number of hours
during each veek of vacation equal te
his normal waekly hours as set forth in
Clause 2 of this Agresmante

he is puid on a piece-gork basis, he
shall receivs pay, based on his average
hourly earnings, for the number of hours
during each weak of vacation equal to
his normal weelly hours as set forth in
Clause 2 of this Agreement, In order to
compute his average hourly earnings, the
amount earnsd at plesce-work rates during
the four complete weeks ending April 26,
1952 will be divided by the rumber of hours
worked at place~work rates during such four
weeks,

An employee paid on a salary basis shall receive his full
salary for the period of his vacation,

The vacation period for all emplayees comences
May 1, 1952 and ends on Septamber 30, 1952,
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13.
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The Company agrees to pay and the Union agrees

te asespt during the term ef this Agreement, the

rates existing en Seplenber » 1941.25

Nothing stated herein shall be deemed te deprive

the Company of its legal right to adjust ths wage rates of indi-

vidual employees within the limits of the basis scale of vage rates

existing from time te time,

To compensate for variations in the cost ef living,

the Company will pay & Cost of Living Allowanes equal te 1% of wages

or salary for each full point by which the Cost of Living Index number,

compiled as at present by the Dominion Government, for the preceding

sonth exceeds 176.6, provided such Allowance will not Se paid upon

the exsess of amy wage or nalary over 335.00 per weeks

Nothing in this Agreement shall be construed to mean

that the Company may not pay any employee or employees more than

the job rate which may be payable from time to tims under this Agreement,

The Company agreas to perwit Union

notices, if apuroved by the Factory Manager or Assistant

¥aotpry Manager, to be posted on tha Plant Notice Boards,

provided such notices be restricted to announcements oft

(a) Reereation or social affairs,

(b) Union elactions, appointments,

and results of elections,

(¢) Notices of Union meetings.

Notices shall be pasted only by the

Management,
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16.

17.

18,

 

The management and operation of the

business, and, subjest to the provisions of this

Agreoment, the emnloypens, discharging, direoÿton amd

promotion of employees shall be vested exclusively in

the Companys

There shall be no strikes, slowedowns er lock

outs, either complete or partial, during the term of

this Agreement, ;

All employees who are members of the Union, or

hereafter become members, shall remain members during

the term of this Agreement,

All new employees hereafter employsd, upon comple

tion of a two (2), months' probationary period, shall

become members and remain members Juring the tearm of this

Agreemont,

Provided, however, thst any amployes shall have

the right to resign his membership in the Union by giving

written notice to the Company and to the Union vithin ten

daya prior to October 31, 1952.

The Companym upon receip of wrbtten authorisation

from any of its employses in the form prescribed by the

» Will deduct, and continue to deduct until the tere

mination of this Agresment, from such omployees® la-t phy

in each month the sum of {1,50 for paymant of Union duss,

À choque in favour of Local 242, Tobacco Workers!

International Union, for the amoubt of dues so collected,

1nss 2% to be retained by the Company, will be forwarded

to the Treasurer of loeal 242 on or before the tenth day

"of the month follewing each deduction date,

 



19.

20.

21.

Any provision in this Agreement which is

to law or regulation in force from time to time

have no foree or effect, but this Agreement shall mot

be imvalid by reasen of amy such provision,

|
An employee who is absent from work solely as

the result of @eath in his immediate family shall Legranted

PP te threo (3) normal working days' leave with pay, including

day of burial, Immediate family shall be desned to means

Father

Mother

Husband

Wife

Child

Brother

Sister

Should a paid holiday occur during a period of leave with

pay granted under this clause, the employes shall not receive

pay for such holiday under Clause 4 of this Agrecment,

This Agre~ment shall take effect on October 31,

1951 and shall remain 4n force up to and including Ostober 30,

1952, unless written notice to the contrary 1s given by either

party to, the other within a dolay which shall not be more than

sixty (6Q) days nor less than thirty (30) days prior to the

terninatien of the Agreement, the said Agreement shall continue

thereafter from year Lo yaar.
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IN VITNESS WHEREOF the parties hereto
have executed this Agreement on the date first
hereinabevesantioned,

IN THE PRRSENCE OF IMPRRIAL TOBACCO
COMPANY OF CANADA, ° |
LIXMITED (EMPIRE BRAKE) |

B.A, ORAHAM (signed) JN, HALPIN (sigmed)

TOBACCO WORKRRS INTEmmarICH
NAL, LOCAL 242,

ROSARIO LEBRAV RONALD GAGNON (signed)

ARTHUR HOULE (signed)

ARSENE SCOTT (signed)

ALICE TOUCHETTE (signed)
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708 6th Avenue
Vordun P.Q.

 

July 11, 1950.

QuebesLabour Relations Beard,

7080, Hutehisen Street,

Dear Sirs:

This is te certify that the attached is a“true”

eopy* of the Collective Agroemsnt entered inte as of Jamwary

1, 1950, and signed July 25th, 1950 between:

IMPERIAL TOBACCO OF CANADA (EMPIRE BRANCN) 144,

Qranty
ood =

TOBACCO WORKERS INTERNATIONAL UNION, LOCAL 242, 169,

Dapire Street, Qranbg.

I an,

Jeim Puréte

3/3. John Purdie, Fifth Vies President,
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AGREEMENT entered inte as of the first dey of

January, 1950,

BETWEEN: IMPERIAL TOBACCO COMPANY OF CANADA,
LIMITED, EMPIRE BRANCH, COWIE STREET,
GRANEY, QUE., (hereinafter ©
the "COMPANY"

OFTHEFIROTPART:
. |

TOBACCO WORKERS INTERNATIONAL UNION,
LOCAL 242, affiliated with the American
Federation of Labour, a voluntary Asso-
elation, acting on behalf of the em-
ployees of Imperial Tobacco Company of
Canada, Limited, in the factory at
Empire Branch, Cowie Street, Granby,Que.,
(hereinafter called the "“UNION")

SECONDPART:

 

RECOGNIZING the common dependence of the Company and of

its employees Spon the welfare of the business as a

wholes recognising further that maintenance ef good-will

and mutual bespest betvepnrremployerscand.: employees ean

contribute greatly to the maintenance of and increase in

that velfare, the parties to this contrast have Joined

together in the following Agreement covering wages, hours

of work and working conditions, vhieh are set out below.

1. The term "employees" as used in this

Agreement refers to all factory employees belew the rank

ef supervisor working in the plant of the Company at

Empire Branch, Cowie Street, Oramby, Que., but does not

refer to hospital staff;-laboratory staff, imatructers,

prebationary employees and part-time employees,
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2 The normal vork-veek shallbe as fellows:

_WORKKRJ:

4 days of 8} hours (Mom, te Thurs, imsl,) - 34 hewrs

lday of 8 hours (Friday) « _§ hours

Ad hours

Shiftsof 53 hours per week.

3. The following shall be considered overe

time for employees in the categories meatiened in this

clause and shall be paid fer at time and one-half:

(s) WORKERS:
Time worked in exsess of eight and ome-half

(81) hours on Monday to Thursday inelusive,

or in exsess ef eight (8) hours em Friday.

(b)

 

Tine vorked in exsess of their respective

weekly hours set out in Clause 2,

Time worked on Saturdays, Sundays and he-

lidays shall also be considered overtime (except for

employees in eategery (b) and paid for at time and one-

half,

In créer to compute the amount payable te

piece-vorkers fer evertime, the hourly rate will he es-

tablished by dividing the total amount earned at pisee-

work rates during the week in vhish evertime eeewrred

by the number of hours vorked at piece-verk rates in >

that week, Sush empleyees will be paid the regular pieee-

werk rates plus one-half the hourly rate thus established

fer each heur ef overtime,

  



3, (Cont'à.)

Any empleyes on a salary basis required

to work overtime shall be paid his regular weekly sals-

ry er the value of his time rate based on the Que-

bee Minimum Wage Seheduls including time and one-half

fer overtime, whichever is the greater,

The Company undertakes to continue its

preseat pelisy of not working om Saturdays, Sundays and

holidays unless, in its opinion, it is essential to do

he Holidays shall be - NewYear's Dey ,

Epiphany, Good Friday, Aseension Day, St. Jean Baptiste

Day, Dominion Day, Labour Dey, Thanksgiving Day, All

Saints’ Day , Immaculate Conception and Christmas Day,

111 employees, upon completing two (2)

months! continuous servies, who werk the complete Sehe-

duled hours on the vork-day immediately before and on the

vork-day immediately after eaeh of the folloving holidays,

namely

New Year's Day, Dominion Day,

Epiphany, Labour Day,

Good Friday, Thanksgiving Day,

Ascension Day, Immaculate Comneeptien,

St.Jean Baptiste Day, Christmas Day.

shall receive pay at their current rates, if the holiday

falls on a nermsl festery werk-day, Monday to Friday inelu-

sive, fer

(a) Eight and one-half (8f) hours if the holiday

falls on a Monday to Thursday inclusive, er

(b) eight (8) hours if the holiday falls oa a Fri-

day.

SP“nabXpFR ; ed: WoIo LySame TL 1gTHge Fe A a, vo oy E gy 7 - _
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4s (Cont'd)

However, at the disaretion of Factory Management, under

special eireumstances, such as:

Le Yorified illness,
À Death in immodiate fanily,
Je Jury duty,

he Written permission,

payment will be made to those empleyees vhe have net

worked the full scheduled hours em either the werk-day

immediately before or en the werk-day immediately after

the above-named holidays,

Employees vio are away en vacation, in

aecordance with Clause 10 of this Agreement, in a week

during vhich any of the said ten (10) holidays oscurs,

shall receive pay attheir eurrent rates, if the holiday

falls on a normal fastery werk-day, Monday te Friday

inelusive, for

(a)

—

eight and one-half (8f) hours if the

holiday falls on a Monday to Thursday inclusive, or

(b) oight (8) hours if the holiday falls

en a Friday, |

provided they work the eomplete scheduled hours on the

verk-day immediately before and on the vork-day immodia-

tely after their vasatiem,

In order te compute the amount payable

te piecs-vorkers for the said ten (10) holidays, the

hourly rate vill be established by dividing the total

amount earned at piece-werk rates by the number of hours

worked at piesee-work rates:

(a) during the week in vhish the heliday ee :

curs, for employees net on wacation du-

ring such week, or

(bv) during the week preceding the holiday, for

employees on vacation during the week in’

which sush holiday oceurs,

2 yn LE oe
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There shall be established, after the

signing ef this Agreement, a Board of Conciliation and

Arbitration, te vhieh shall be referred such grievances

as may properly be referred to ît in accordance vith

the grievance procedure er any question arising out of

the interpretation of this Agreement. The Beard of

Coneiliation and Arbitration shall oemsist of four

people - two of whom shall be members of the staff

selected by the Company amd two shall be employees

selected Ly the Unien, Ia the event that the Board
thus eonstituted camnet arrive at an understanding on

the question before ît, a fifth member shall be agreed

upon by the Board, In the event of failure to agree

wpon a fifth person within ten (10) days, the Minise

ter of Justice for the Dominion of Canada shall be re-

quested to name à Juige as Chairmen, The Chairman shall

be entitled to vote and the majority vete ef the Board as

thus constituted shall be final and binding on the pare

ties hereto, The expenses of the fifth member in oon-

nsetion with sush arbitration shall be borne equally by

the Company and the Unien,

The Board of Ceneiliation and Arbitration

shall not have any jwrisdistien to alter er change this

Agreement, or to give any deeisien inconsistent with the

terms and provisieas hereof,

Any grisvanee arising out of emplayer -

employes relationship shall be handled in the fellewing

manner:

(1) Empleyes, secompanied vy floer repre-

sentative if the employee se wishes,

vith supervisor or assistant~fereman

or fereman;



Committes accompanied by employee if the

employes so wishes, vith foreman and es-

sistant factory manager and/or factory

nanager;

(111) Employee ar Shop Committee, er Shep

Comaittes acsompanied by employees if the

enployes so vishes, vith assistant fac-

tory manager or factory manager and di-

rector in eharge of fastory;

(1V) Board ef Conoiliation and Arbitration.

If the grievance is not settled in

stage (1) above, the employes shall state his grievance

in writing and hand it to the foremen.

The Shop Committee shall consist of two

(2) employees appointed by the Union to investigate grie-

vances referred to it in aceordance with the pre-

codure set out above, The names of the membors ef the

Shop Committees and any subssquent changes in membership

of this Committees shall be submitted in writing to the

Company prior to such Shop Committee member commencing

such duties,

No member of the Shop Committee shall

leave his job to investigate a grievance except with

the permission of the supervisor or assistant-foremen

or foreman,

Nothing eontained herein shall be deemed

to prevent any individual employee fron discussing any

matter affecting him with the supervisor, assistant-fore-

man, foreman or the manager of the Fastory Persomnel De-

partment,
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6.

e)

d)

cataNmle 5

 

+ 7e

When an emplayse As transferred te a

higher hourly-rated job, he will be paid

his ferner rate for a period of one (1)

week; thereafter, his rate vill be ad

justedtc the ecmmencing rate of the

hirhor-rated job but not lover than his

fermer rate.

when an employee ON an hourly-rated job

is demoted at his oun request , or em

account of inefficiency, he vill be paid

his former rate, or the job rate if le-

wer, from the date of transfer,

When an employee is transferred frem a

higher hourly-rated ob te s lower hour-

jy-rated job for axy reason other than

that stated in section (») , be vill

be paid his former rate for a peried of

ons (1) week; thereafter, his former

rate, or the jeb rate if lower,

One (1) week in this clause means five

(5) eonseeufive working days.

Employees who consider themselves quali-

fied for positions in the following categories may give

their names to their foreman for consideration vhen vasan~

cles oceur, Details should be given of any experience or

aptitude they may have fer such oceupations,

Maintenance Men,

Vatehnen,

Elevator Operators.

Selection vill be made in aceordanee

with the provisions of Clause No, 8 (eo).
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6. (Cent*d.)

Notices ofvacansies in the above oceupations

shall be posted on the Plant Notiee Beards,

7e One floer representative may be elected from

the employees of coach department. It shall be the duty

of each fleer representative to investigate, as provi -

ded in this Agreement, any grievance arising in the depart-

ment whieh he represents, No floor representative shall

leave his job to investigate a grievanee exsept with

the permission of the supervisor er assistant~feremsn er

foreman,

List of all floer representatives elested

and any chenges caused by mibsequent elections during

the term of this Agreement shall be submitted to the

Gempany prior to such floor representatives ecomensing

sueh duties, |

8, a) In laying off, semiority shall be givea

preference provided the emplayees eon-

corned have, in the opinion ef the

Company , approximetely equal merit ,

ability or effisiensy , and subject te

this proviso the last employee hired

shall be the first laid eff.

b) When increasing staïf , enplayess whe

were laid off, and who have applications

on fils, shall, subjeet to the previse

in seetion (a), be given preferenes and

allowed a reasonable time to report for

werk, |

dR pers bran Sas
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8, (Cemt'd,)

(e)

(a)

(e)

(£)

seniority,

 

In making transfers or poemetions, exeept

to oceupatiens not covered by this Agres-

mont, seniority shall be given preference

provided, in the opinion of the Couparg,

The elijidle employees have approximately

equal merit, ability or effisieney,

Seniority rules shall not apply in making

transfers er pronotiens te ceoupatiens net

covered hy this Agreement,

Notwithstanding anything to the contrary

contained in this Agreement, all employees

are hired en probation, the probationary

period to contime for two (2) months,

during whieh time they are to be eonsi-

dered temporary employees only, and dw

ring this period ne seniority rights

shall be recognised, Upon eompletion

of tw (2) months’ continuous service,

they shall, if retained, be entitled to

seniority dating from the day on vhieh

they emtered the Company's employment,

"Senierity Standing” means lenghh of

continuous service vith the Cempany,

À volumtary quit or a discharge breaks

Absenes from work on ascount of an eceu-

pational accident er ecsupational disease does netbreak

senierity.

Any employees who are transferred er

promoted to an cecupation not covered by this Agreement ,

and any employees (met in exsess of two (2) who leave

 

 

 



o
R

L
e

p
e

9e

   
  

&= Era Ares Fed TER €
Poor EAT agentEL NS CTT es eT
RAT A EERRY “ri Coa REL 7

Pay LER © pmtte a ol Ld EE a Ze + ght a’ À

TEES Ren £ co SES 5, Eh root 7 oh WE a 2 CTCU TRSERAR TRE = 2 a
AY

- 10 =

(Cent'à.)

the empleyment of the Company to become officers ef

the Tebeceo Workers Intermational Union, or of its

Lessl 242, shall retain and aceumilate seniority ,

g) The seniority lists vhieh are posted

in eash department shall be revised

by the Company semi-annually, The

names of employees sommeneing employ-

ment on the same day shall be ente= ;

red on sush lists in alphabetisal er-

der,

Except in the ease of proven sickness

or accident, vatelmen, pover-house enpleyees and

maintenance men shall under no cireumstances refuse

te work or absent themselves froma work without the

consent ef the Company whieh shall not be mrease-

nably vithheld,

The Company will grant vacation te all

employees, vho vre in the employment of the Cempany

during the vacation perisd, in aseordanes with the fel-

lowing:

a) All employees shall be granted ome-half

(4) day's vacation with pay for cash

full ealendar month of servide wp te

April 30, 1950, (not to exeeed a max-

{mm of ene (1) calendar week) te be

taken in the vacation period.

b) Employees paid on an hourly er pieee-

work basis, whe vill have eompleted

tive (2) years' oontimucus service on

or bafere September 30, 1950, shallb

be granted, in the vacation period,

one week's vaeation vith pay, in aditl-

tiem te the vacation vhieh they are

granted under soution (a) hereef.

 
  



Por
na
0

A
M
A
L
G
1
I
o
r
5

|

   

10, (Comt'd.)

 

e)

 

Employees paid on an hourly er pisee-

werk basis, who will have ecmpleted

twenty (20) years' continuous service

on or before September 30, 1950, shall

be granted, in the vacation period,cme

(1) week's vacation vith pay, in addi-

tion to the vacation granted under see-

tions (a) and (b) hereof, sush additio-

nal vacation to be taken at any time

designated by the Company but net neces

sarily immediately before er immediately

after the vacation provided in sections

(a) and (b) hereof,

d) Employees paid on a salary basis, vhe

e)

will have cospleted twelve (12) full

calendar months’ serviee on or before

September 30, 1950, shall be granted,

in the vacation period, one week's vaes-

tion vith pay, in addition te the vacation

whieh they are granted under section (a)

hareef,

In addition to the vacation previded for

in sestions (a) and (4) hereof, employees

on a salary basis shall be granted vase

tions as follows:

(1) Upon completion of ten (10) years*

continuous service on er befece

September 30, 1950, twe days' va-

cation.

(11)

—

Upon eompletion of fifteen (15)

years' continuous serviee on er

befpre Septender 30, 1950, four

days’ vacation.
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(e) Cent'à.)

(111) Upon completion ef twenty (20)

years’ eontinuous sorviee ea ov

before September 30, 1950, eme

week's vacation,

Employees who leave the employment ef

the Company before receiving the additional vacation gran-

ted méer sections (»b) , (0) , (2) er (e) of this clause ,

shall net be entitled te sueh vacation er te pay in lieu

thereof,

The vacation pay to vhieh an enpleyee,

paid on an hourly or piees-vork basis, shall be entitled,

shall be calculated as fellews:

(1) If the smployes was employed after

April 30, 1949, he shall reesive 2% of

his wages earned between May 1, 1949

and April 30, 1950,

(2) If the eupleyes was employed before May

1, 1949, and

(a) he is paid on an hourly desis,

he shall reeeive pay at his eure

rent hourly rate for the number

of hours during each week of ve

catien equal to his normal week=

lp hours as set forth in Clause

& of this Agreement,

(») he is paid on a piece-vork basis,

he shall receivs pay, based on his

average hourly earnings, for the

number of hours during each week

ef vacation equal to his normal

weekly hours as set forth in Clau~

se 2 of this Agreement, In

 



 
erdar te conpute his average

ned at piece-verk rates during

tha. four complete weeks ending

April 23, 1950 will be divided Wy

she muster of hours worked st ple-

eo-vork rates during sush four

E wesks.

’ E im employes paid on a salary basis shall

E receive his full salary for the peried ef his vacation.

ki The vacation period for all employees

commences May 1, 1950 and ends on September 30, 1950,

 

?
Nothing stated herein shall be deemed te

ÿ
'

> deprive the Company of its legal right te adjust the vage ver

tes of individual employees within the limite ef the basie

Ré seals of wage rates existing from time to time,

12. To compensate for variations in the cost

° | of living, the Company vill pay a Cost of Living Allewanes

the Cost of Living Index masher, compiled es at present ty the

a Dominion Government, for the preceding mouth exnsseds 156.6

> provided sus Allowanse dll net be paid upon the exsses ef

any wage or salary ever $35.00 per week,
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13, Nothing in this Agreement shall be eens~

tresd te mean that the Company may not pay any empleyee
or enployees mare than the job rate vhish may be payable

from tims to tims under this Agreement,

WU. The Company agrees to permit Unien noti-

cos, if approved hy the Factory Manager er Assistant

Factory Manager, to be posted on the Plant Notice Boards,

provided vush notices be restristed te amouncements of :

a) Rocreation or social affaire,

b) Union elections, appointments,

and results of elections,

es) Noties of Unien meetings.

Hotieos shall be posted only ky the

Menagenent.

15, The management and operation ef the busi-

ness, and, subjest to the provisions of this Agreement,

the employment, discharging, direction and promotion of

employees shall be vested exslusively in the Company.

16, There shall be me strikes, slew-dewns er

losk-eute, either complete er partial , during the tera

ef this Agreement.

17, All employees vhe are members of the Unien,

or hereafter bosoms members , shall remain members during

the term of nis Agreement,

A11 nov employees hereafter empleyed, upen

completion of à two (2) months' probationary

 

 



 

(Centtde)

perted, shall become members and remain members during

the term of this Agreement,

Provided, bhowever, that any employees

shall have the right te resign his membership in the

Union by giving written notice to the Company and to

the Union within ten days prier te Deesmber 31, 1950,

The Company, Upon recoipt of vritien

authorisation fron ay of its employees in the ferm

preseribed by the Company, will deduet, and continue

te dedust until the termination of this Agreement, frem

such employees' last pay in each month the sum of

254 per each pay veek ef sueh month for payment of

Union dues.

A cheque in favour of Leeal 242, Tebases

Verkers Internatisnal Union, fer the amount ef dues

se collested, less 25 te be retained by the Cempany ,

vill be forvarded to the Treasurer ef Leeal 42em

or before the tenth day of the month fellowing

|

each

dedustion date,

Any provision in this Agreement whish is

contrary to lav or regulation in foree from time te

time shall have no foree or effect , but this Agreement

ghall not be invalid by reason ef any such previsiem,

This Agreement shall be in farce and ef-

fout from the time that it is exscuted up te and inelu-

ding Desember 31, 1950, and, unless written netics te

the centrary is given ky either party te

 

 



20. (Cent'à.)

the other vithin a delay vhieh shall net be more than

forty (40) days ner less then thirty (30) days prier

9 te the termination of the Agreement, the said Agree-

mont shall continue thereafter from year te year,

IM WITNESS VHEREOF the parties hereto have

exseuted this Agreement as of the date first hereinabove

mentioned,

ag IN THR PRESENCE OF: DOVIIAL TOBACCO COMPAIT OF CANADA,

0

Ra Ms (Sgde) BALRIN

TOBACCOonzas INTERNATIONAL UNION,

(8gd.) BOSARIQ

LEBEAU

BI: (out)

ROMUALD

GAONCE

ooo

(Sgd.) JCOTX

(Sed.) MOVIE

(Sgd.) PUMOULIN,

ACOPY:
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TOBACCO WORKERS INTERNATIONAL UNION

708 6th Avenue
Verdun. PQ.

July 26, I949e

Quebec Labour Relations Beard
7060 rue Hutohison Street
Montreal. PQe

Dear Sirs

I have emclosed twe copies of the recent celleetive

Agreement entered into by Local 242 of the Tebasee Workers Ine

ternational Union and the Imperisl Tebaceo Company of Canada

(Empire Branch) Grandy, P.Qe

I trust that you will find everything in erder and

those copies are all in guder, With best regards I remain,

Bours truly

John Purdie, Fifth Vice President,

19/2136
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THISAGREEMENT entered inte as of the twenty-third day ef May,

1949,

BETNEES : IMPERIAL TOBACCO COMPANY OF CANADA,
LIMITED, EMPIRE BRANCH, CONIE STREET,
GRANBY,QUE,, (hereinafter called the
"COMIANY")

i

FIRSTPARI:

TOBACCO WORKERS INTERNATIONAL UNION,
LOCAL 242, affiliated with the American
Federation of Labour , a Voluntary Asso-
ciation, acting on behalf of the em-
ployees of Imperial Tobacco Company of
Canada, Limited, in the factory at Empire
Branch, Cowie Street , Granby, Que.,
(hereinafter Called the "UNIOE" )

SECONDPART:

RECOGNIZING the common dependence of the Company amd of

its employees upea the welfare of the business as a

whole; recognising further that maintenance of geod-will

and mutual respect between amployers and employees can

centribute greatly to the maintenance of and inerease in

that welfare, the parties to this contraet have joined :

together in the follewing Agreement ecvering wages,

hours of work and working conditions, whieh are set out

below,

le The tern “employees” as used in this

Agreement refers te all fastory empleyees below the rank

cf ouperviser working in the plant ef the Cempany at

Enpire Branch, Cowie Street, Granby, Que., but dees not

refer to hespital staff, laboratery staff, instruetors,

prebationary employees and part-tine enpleyees,
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2. The mermal werk-week shall be as

fellews:-

RAYWORKERS:

LA days of 9 hours (Mem, to Thurs, inel.) 36 hours

1 day of 8 hours (Friday) _8 hours

| i hours

 

Shifts of fifty-six hours per week,

3. The following shall be considered over

time fer employees in the categories mentiened in this

clause and shall be paid for at time end one-half:

(a) DAYWORKERS:

Time worked in excess of nine (9) hours on

Menday to Thursday inclwaive, er im exoess

of eight (8) heurs em Friday,

 

Time worked im excess of fifty-six (56)

hours per week,

Tine worked on Saturdays, Sundays and

helidays shall also be considered overtime (ex-

cept for employees in category (b) ) and paid

for at time and ome-half,

In order to compute the amount payable

te picce-werkers fer overtime, the hourly rate will be

established by dividing the total amount earned at

plece-verk rates during the week in which evertine

ocourred by the mumber of heurs worked at plece-work

rates in that week , Sueh employees will be paid the

regular pieee-work rates plus one-half the hourly rate

thus established for each hour ef everiime.

Any employee on a sslary basis required

.
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3. (COnt'é.) \

te work overtiss shall be paid his regular weekly —

salary or the value of his time rate based on the \

Quebec Minimum NageSéhedule including tine and ones

half for overtime, whichever is the greater. À

The Company undertakes to contime its )

present poliey ef net werking en Setardays, Sundays

and holidays unless, in its epinicn, it is essential

to de se,

he Holidays shall be ~ New Year's Day,

Good Friday, St.Jean Baptiste Day, Dominion Day, la-

bour Day, Thanksgiving Day and Christmas Day.

On the four days ef religious eblige-

tiem, Epiphany, Ascension Day, All Saints! Day amd

Immaculate Conception Day, the plant will also be elô-

sed,

All employees, upem completing two (2) -

months! contimuous service, who werk the complete

scheduled hours on the werk-day immediately befere

and on the work-day immediatelay after Ascension Day

and cach of the following holidays, nanely s

eu Yoar!s Day,

Good Friday,

StJoan Baptiste Day,

Deninien Dey,

Labour Duy,

Thanksgiving Day,

Christanssiey,

shall receive pay at their eurrent rates fer

(a) nine (9) hours if the day falls on a

Nenday te Thursday inclusive, @w

(b) eight (8) heurs if the day falls ea

a Friday.

 «F5 2 ® *
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4, (Cent'é.)

However, at the discrétion ef Factory Management, under

epocial cireunstances, sheh as:

l. Verified illness,

2, Death in immediate family,

3. Jury duty,

ke Writtem permissiem,

payment will be mede to those empleyees who have not

worked the full scheduled hours en either the werk-day

immediately before or en the werk-day immediately after

the above-nanod holidays or Ascension Day,

Employees vhe are away on vacation , in

accordance with Clause 10 of this Agreement, in a week

during which any of the said seven (7) holidays or

Ascension Day occurs, shall receive pay at their

current rate for,

a) nine (9) hours if the day falls on a

Monday te Thursday inclusive, or

b ) eight (8) hours if the day falls on

a Friday,

Provided they work the eemplete scheduled heurs on the

werk-day immediately befere and om the work-day imme~

diately after their vacation,

In order te sompute the amount payable to

plese-workers fer the said seven (7) holidays and

Ascension Day, the hourly rate will be established by

dividing the total amount esrned at piece-work rates

by the number of hours worked at piece-workrrates:

a) during the week in whieh Ascemsion Day or

the holiday eceurs, for employees mot on

vacation during sueh week, or

b) during the week preceding Ascension Day or

the holiday, for employees on vacation

during the week in which sueh day eccurs.
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Se There shall be established, after the

signing of this Agreement , a Board of Conciliatien and

Arbitration, to whieh shall be referred such grievances

as may properly be referred to it im ascordamee with

the grievance precedure er any question arising eut ef

the interpretation of this Agreement, The Board of

Coneiliation and Arbitration shall eemsist of four

people - two of whom shall be members of the staff

selected by the Company and two shall be employees

selected by the Union, In the event that the Beard

thus constituted cammet arrive at an understanding on

the question before it, a fifth member shall be agreed

upon by the Board, Im the event of failure te agree

upon a fifth person within ten (10) days, the Minister

ef Justice for the Dominien of Canada shall be re-

quested to name a judge as Chairmen, The Chairmen

shall be entitled to vote and the majority vote of the

Beard as thus constituted shall be final and binding

en the parties herete, The expenses of the fifth

nonber in connection with sueh arbitration shall be

berne equally by the Company and the Union,

The Beard cf Cenciliation and Arbitration

shall net have any jurisdietion to alter er change this

Agreement , or to give any decision inconsistent with

the terns and provisiens horeof.

Any grievanee arising out of empleyer-

employee relationship shall be handled in the fellowing

manner :

1) Employee, accompanied by floor repre=

sentative if the employee so wishes,

with supervisor or assistamt-foreman

or foreman;
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(11) Employee er Skep Committee, er Shop

Committees ascempanied by employee if

the empleyee so wishes, with foreman

and assistant factory manager and/or

factory manager;

{111) Employee or Shep Committee, or Shop

Connittes accempanied byemployees if

the employees so wishes, with assise

tant factery manager er factery nana-

ger and diroetor in charge of fastery;

(IV) Beard of Comeiliatien and Arbitration,

if the grievance is not settled in

stage (1) above, the employee shall state his griev-

anse in writing and hand it to the foreman,

The Shep Committee shall cemsist of two

(2) employees appointed by the Union to investigate

grievances referred to it in accordance with the pro-

cedure set out above, The names of the members of

the Shop Committee er any subsequant changes ia member-

ship of this Committee shall be submitted im writing

te the Cempany prior te sueh Shep Committee nouber

commencing sueh duties,

Noe member of the Shop Committees shall

leave his job te investigate a griesunee except with

the permission of the supervisor or assistant-foresan

or foreman,

Nething contained herein shall be deemed

to prevent any individual empleyee from discussing any

matter affecting him with the superviser, assistant-

foreman, foreman or the manager of the Fastèry Persennel

Department,
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be a)

b)

à)

œ 7e

Whea an expleyee is transferred te a

higher heurly-rated job, he will be

paid his former rate for a peried of

one (1) week; thereafter, his rate will

be adjusted to the commencing rate of

the higher-ratod job but net lewer

than his fermer rate,

When an empleyse en an heurly-rated

job is demoted at his own request, or

en account of imeffieciency, he will be

paid his former rate, or the jeb rate

if lower, from the date ef transfer.

When an employee is transferred fream a

higher heurly-rated job to a lewer

Jourly-rated job for any reason other

than that stated in seetiom (b) , he will

be paid his fermer rate fer a peried of

one (1) weeks thereafter, his former

rate, er the job rate if lower,

One (1) week in this clause means five

(5) consecutive working days.

Employees who consider themselves qua-

lified for positiens)in the follewing categories may give

their names to their fereman for consideration when va- :

cancées oecur, Details should be given of any expe- A

rience or aptitude thoy may have for such occupations, 4]

Maintenance Men,

Watchmen,

Elevator Operaters. y

Selection will be made în accerdance 1

with the provisions ef Clause No. & (ce). a

C
E
O
A
5

pt
e
T
g

IA
i

38

Cs heat de, © ali Ws er A a ag bakes oo sae . al ’ ’ J.
gies ry i : cd PES SAT TE MMA AE La JS at h dati cuine Ap Th itd 2 aah di DRE . 0 dan .



p

>

 

 

6. (Cent*.)

Notices ef vacancies in the above ee-

capations shall be posted en the Plant Netiee Beards,

Te Ome fleor representative may be elected

fron the employees of each department , It shall be the

duty of cach fleer representative te investigate, as pro-

vided in this Agreement , any grievance arising in the

department which the represents. Ho fleor representative

shall leave his Job to investigate a grievance except

with the permission of the supervisor or assistast-foreman

or foreman,

List of all fleer representatives elected

and any changes caused by subsequent elections during the

term of this Agreement shall be submitted to the Cempany

prier to such fleer representatives commencing such duties,

8. a) In laying off, seniority shall be given

preference provided the employees con-

cerned have, in the opinion ef the

Company, appreximately equal merit,

ability or efficiemoy, and subjeet to

this previse the last enployee hired

shall be the first laid off,

b) When inereasing staff, employees who

were laid off, and whe have applica-

tiens on file, shall, subjeet te the

previse in soetion (a) , be given pre-

ference and allewed a reasonable tine

te report for work ,
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8. (Cont*d.)

e)

d)

e)

In naking trensfers of promotions, exeoph

to cocupations net sovered by this Agreer

ment , sonierity shall be given preference

provided, in the opinion of the Cempany,

the eligible employees have approximately

oqual merit, ability or effisiency.

Seniority rules shall not apply im making

transfers or promotions te cecupations

not covered by this Agresment,

Notwithstanding anything to the contrary

contained in this Agreement, sll em-

pleyees are hired om prebation, the pre-

bationary period to continue for two (2)

months, during which time they are to be

considered temporary employees only, and

during this period no seniority rights

shall be recognised, Upet completion

of two (2) months‘ continuous serviee,

they shall , 1f retained, be entitled te

seniority dating from the day on which

they entered the Company's employment,

£) "Seniority Standing” means length of

pational accident er oceupational disea

seniority.

promoted toan oceupat

and any employees (not in exce

continuous service with the Company.

A veluntary quit or 8 discharge breaks

senierity.
|

Absence from work on account of an oceu-

se dees net break

Any employees who are transferred op

{om not covered by this Agreement,

ss of twe (2) ) whe leave
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8. (Cent ‘à) |

the employment of the Company te beceme officers eof

the Tobaseo Workers International Union, er of ‘its

Gi; theal 242, shall retain and accumulate senierity,

i g) The seniority lists which are pested in

each department shall be revised by the

Company semi-anmually, The names of

employees commensing employment om the

sane day shall be entered oh sueh list

in alphabetical order,

9. Exeopt in the ease of prevea siekmess

or seeident , watchmen, power-house employees and main-

tenance men shall under ne eircumstances refuse te werk

or absent themselves frem werk without the comseat ef the

Company which shall met be unreasensbly withheld,

10, The Company will quant vacation to

sll employees, who are ia the employment of the Cempany

during the vacation peried, im ascordanee with the

followings

a) All empleyees shall be granted ome-

half (§) days vacation with pay fer

each full calendar month of service

wp te April 30, 1949, (mot te exeeed

a maximun of one (1) calendar week)

to be taken in the vacation period,

b) Empleyses paid on an hourly or piece-

werk basis, who will bave completed th

three (3) years* contimuous service

on or befere September 30, 1949, shall

de granted , in the vacatiom peried,

one week's vacation
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10, (Conttd.)

elle

b) Contd,

6)

d)

vith pay, in addition to the vacation

which they are granted under section (a)

hereof,

Enployees paid on an hourly ew plece-

work basis, who will have completed twen-

ty (20) years* continuous servicë on or

befere September 30, 1949, shall be granted,

in the vacation period, one (1) week's

vacation with pay, in addition to the

vacation granted under sections la) and

(b) hereof, such additional vacation to

be taken at any time designated by the

Company but not necessarily immedistely

before & immediately after the vacation

provided im sections (a) amd (Db) hereof,

Employees paid on a salary basis, who

will have completed twelve (12) full

calendar monthst service on or before

September 30, 1949, shall be granted, in

the vacation period , one week*s vacation

with pay , in addition te the vacation

which they are granted ‘under section (a)

hereof,

In addition to the vacation proviésd for

in sections (a) and (4) hereef, employees

on a salary basis shall be granted

vacations as follows:

(1) Upon completion of tem (10) yearst

continuous service on or before

September 30, 1949, two dayst

vacation, .
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10. (Centtd,)

e) Ceont*é.

(11) Upem completion of fifteen (15)

years! contimuous service om or

before September 30, 1949, four

days‘ vacation.

(111) Upon completion of twemty (20)

years’ contimmous service on or

before September 30, 1949, one

week's vacation,

Employees who leave toconphgynent of

the Company before receiving the additional vacation

granted under sectiens (b) , (&) or (e) of this

clause, shall not be entitled to such vacation or to

pay in lieu thereof,

The vacation payto whieh an employee,

paid on an hourly er plece-work basis, shall be en-

titled, shall be calculated as follows:

(1) If the employse was employed after

- Mgeil 30, 1948, he shall receive 2% of

his wages earned between May 1, 1948

and April 30, 1949,

(2) If the employee was employed before

May 1, 1948, and

a) he is paid om an hourly basis,

he shall receive pay at his eurrent

hourly rate fer the mumber of hours

during each week of vecation equal

to his normal weekly hours as set

forth in @lause 2 of this Agree-

ment,
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10, (Cemttd.)

(2) conttd,

(b) Ds 4s paid om a piece-werk basis,

he shall receive pay based on his
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average hourly earnings, for the

number of hours during each week

ef vacation equal to his normal

weekly hours as set forth in

Clause 2 of this Agreement, In

order to compute his average

hourly earnings, the amount ear-

midcat plece-werk rates during the

four complete weeks ending April

30, 1949 will be divided by the

aumber of hours werked at piece-

work rates during such four weeks.

An employee paid on a salary basis shall

receive his full salary fer the period of his veeation ,

The vacation period for all employees

commences May 1, 1949 and ends on Septendber 30, 1949 .

11, The Cempeny agrees to psy amd the Union

agrees to accept the presently existing scale of wage

rates during the term of this Agreement,

Nothing staged herein shall be deemed to

deprive the Company of its legal right to adjust the

wage rates of individual employees withim the limits of BD

the basie scale of wage rates existing from time to time,

12, To compensate for variations im the cost

of living , the Company will pay a Cost of Living Allow-

anes equal te 1% of wages or salary fer each full point

by whieh the Cost of Living Index mumber, cempiled as



 

12. (Contté.)

at present by the Doninien Governoment, for the prece -

ding month exceeds 149.6, provided such Allowanes will

net be paid upom the excess of any wage or salary over

$35.00 per week,

This Cost of Living &llowanee will re-

place the Cost of Living Allewanee that has been paid

by the Company simee September 1947, and the first pay-

ment, which will be made en June 24, 1949, will be in

respect of the work-week cemmencing June 13, 1949.

13, Nothing in this Agreement shall be i

construdd to mean that the Company may net pay any

employee or employees more thas the job rate which

may be paysble from time te time under this Agreement,

lhe The Company agrees to permit Union

notices, if approved by the Factery Manager er

Assistant Factery Manager, to be posted oa the

Plant Notice Boards, provided such notices be res-

tricted to announcements of:

a) Recreation or social affairs,

b) Union elections, sppotataents, and

results of elections,

c) Notices ef Union meetings.

Notices shall be posted only by the

Nanagement,

15 The management and operation of the bu-

siness, end, subjeet to the provisions of this Agree-

mont, the employment, discharging, direetion and pro-

motion of employees shall be vested exclusively in the

Company.
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16e Thore shall be ne strikes, slew-dewns

or lwekouts, either cemplete or partial, during the

ters of this Agreement,

17, All employees whe are members of the

Unien, or hereafter bssome members, shall remain

members during the term of this Agreement,

All new employees hereafter empleyed,

upon completion of a two (2) momths® prebatiomary

peried, shall become members and remain members

during the term of this Ajpeement,

Provided, however, tha* amy employes

shall have the right te resign his membership ia the

Union by giving written notice to the Company and te

the Union Within ter days prior to day 22, 1950,

18, The Company , wpen reeeipt of writtea

suthorisation from any of its employees int the form

preseribed by the Cenpany , will deduct,and continue

to deduct until the .ermimatiem ef this Agreement,

from such employees® last pay in each month the sun

of 25¢ per eash pay week of such month fer payment ef

Union dues,

A cheque in faveur of Local 242, Tobaeco

Werkers International Union, for the amount of dues

80 eollested, less 2% te be retained by the Cempany,

will be forwarded to the Treasurer of Local 242 on or

before the tenth day of the mont: fellewing cach

deduction date,

19, Any provision in this Agreement which is

centrary te law or regulation in force frun téme te
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19, (Cemttd,)

time shall have no ferce er effeet , but this Agreement

shall met be invalid by reason of any such provisiens,

20. This Agreement shall be in force amd

effeet from the time that it is executed up to and in-

cluding May 22, 1950, amd, unless written notice to

the eontrary is given by either party to the other wi-

thin a delay whieh shall net be more than fory (40) days

net less than thirty (30) days prior te the terminetion

of the Agreement, the said Agreement shall continue

thereafter frem year to year,

INWITNESS WHERECF the parties hereto

have executed this Agreement as ef the date first herei-

nabove mentioned.

IN THE PRESENCE OF : IMPERIAL TOBACCO COMPANY CF
CANADA, LIMITED (EMPIRE BRANCH)

(Sigwed)

EA,

GRAHAM BY: (Signed) JW, HALPIN

TUBACCO WORKERS INTERNATIONAL
UNION , LOCAL 242,

(Signed

P.E,

DUBOIS

_

BY: (Signed)

ROMDALD

GAGNON

(Signed)

ARSENE

SCOTT

(Signed)

ARTHUR

HOULE.

(Signed

ROOF

BUNOVLIY

SECRETARY,
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I the undersigned, JOHN PURDIE, hereby declare

that the attached copies of a Colleetive Agreement is a true copy

of the Collective Agreement emtered into between the IMPERIAL

TOBACCO COMPANY LIMITED, COWIE STREET GRANBY, and Local 242 OF

THE TOBACCO WORKERS INTERNATIONAL UNION, on the twenty-first

day ef May, 1948.

John Purdie,

Fifth Vice President
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THIS

AGREEMENT. onterod into on tho...tventy-firste.…...éay of «..May

000000019480

BETVERES IMPERIAL TOBACCO COMPANY OF CANADA,
LIMITED, EMPIRE BRANCH, COWIE STREET,

,QUE; (hereinafter called the

a
v
y

"0 §

OF THE FIRST PART:

«andes

P
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| TOBACCO WORKERS INTERNATIONAL UNION,

LOCAL 242, affiliated with the Ame-

rican Federation of Labour, a volume

tary Association, acting on behdlif

of

the employees of Imperial TebasogCom-
pany of Canada, Limited, Empire Branch,

Cowie Street, in the factory at Granby,

Que; (hereinafter called the "Union”).

OF THE SECOND PART:

RECOGNIZING the common dependence of the Company and of its

employees upon the velfare of the business as a vwhele; recognising

further that maintenance of good=will and mutual respect between

enployure smd employees can contribute greatly to the maintenance

of emi Sumfense in that welfare, the parties to this contract have

joined together in the following Agreement covering wages, hours

of work and working conditions, which are set out below,

Le The term “employees” as used in this Agreement refers

to all factory employees below the rank of supervisor working iam

the plant of the Company at Empire Branch, Cowie Street, Granby,

Quebec; but does not refer to Hospital Staff, Laboratory Sçaff,

instructers, probationary omployees and part-time employees,

2 The normal vorkweek shall be as fellewss

DAYWORKERS

5 days of 9 hours (Menday te Friday inelusive) =45 hours

 

Shifts of fifty-six (56) hours per week.

3. The ffellowing shall be considered overtime fer employees

in the categories mentionned Aa this clause and shall be paid fer at

time

and

one-half: ;.

(«) DAXVORKKRS

Time worked in exsess of nine (9) hours en
Mondays te Fridays inclusive.

 

,Ç Time vorked in exeess of fifty-six (56)
’ hours per week,

Time on Saturdays, Sundays and holidays shall

also be considered overtime (exsept fer employees in category (b)

and paid for at time and one-half,

e
k

n
g
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In order te compute the amount payable te

piece-werkers fer wertime, the hourly rate will be established by

 



dividing the total amouht earmed at piece-work rates during the week

in which overtime occurred by the number of hours worked at piece~vork

rates in that week. Such employees will be paid the regular plece=vork

rates plus one-half the hourly rate thus established for each hour of

over time,

Any enploÿes en a salary basis required to work overtime shall

be paid his regular veeklysalary or the value of his time rate based

on the Quebec Minimum Wage Sthedule ineluding time and one-half for

overtime, wiichever is the greater,

The Company undertakes to continue its present policy of net

working on Saturdays, Sundays, and holidays unless, in its opinion,

it is essential to dosso.

he Helidays shall be- Nev Year's Day, Good Friday, St Jean Baptiste Dey,

Deminien Day, Labour Day, Thanksgiving Day and Christmas Day,

On the four days of religiews obligation, Epiphany, Ascension Day,

All Saint's Day and Immaculate Comception Day, the plant vill also be elesed,

All employees nov in the service of the Company, and all persons

employed after the date of this Agreement upon completing six month's cen-

tinuous service, who work the complete scheduled hours on the work-day imme-

diately before and on the work-day immediately after each ef the following

holidays, namely:

  

Good Friday Labour Day

St Jean Bpatiste Day Thanksgiving Day

Dominion Day Christmas Day,

shall receive pay at their ourrent rates for nine (9) heursp for each

holiday, if the holiday falls on a normab factory vork-day (Monday to

Friday inclusive). However, st the discretion of Factory Managenent,

under special circumstances, such ast

  

Le, Verified illness,

2. Bgath in the immediate family,
3. Bury duty,
4. Written permissiea,

nt will be made to those employees who have not vorked the full

scheduled hours on either the work-day immediately before en the werk-day

immediately after the above-named holidays. ¢

  

Baphdyees who are svay on vacation, in accordance with Clause 10

of this Agreement, in a week during which any of the said six (6) helideys

occurs, shall receive pay at their current rates for nine (9) hours for such

holiday #f the holiday falls on a normal factory vork-day, (Monday to Friday

inclusive) provided they werk the complete scheduled hours on the word-day

immediately before and on the werkeday innodiatelyatéter their vacation,

    

In order to compute the amount payable to piece-workers for the

said (6) holidays, the hourly rate will be established by dividing the

total amount earned at pieceework rates by the number of hours worked

at piece-vork rest:

(a) during the week im which the holiday occurs, for

employees not on vacation during such week, or

(b) during the week precedimg the holiday, for employees

on vacation during the week in which such holiday ocoums.

5, There shall be established, after the signing of this Agreement, a

Board of Conciliation and Arbitration to which shall be referred such

grievances as may properly be referred to it in accordance with the

grievance procedure or any questiegarising out of the interpretation

of this Agreement, The Board of Cemsilistien and Arbitration shdll consist ¥

by the Company and twe shall be employees selected by the Unione In the

event that the Board thus constituted carnot arrive at an understanding.

X of four people = two of whom shall be members of the staff selected
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neterres gt Shemet

(Cont'd)

êm the question before it, a fifth member shall be agreed upon by
the Board, In the event of failure to agree upon a fifth person
vithin ten (10) days, the Minister of Justice for the Dominiem
of Canada shall be requested to name a Judge as Chairman,The
Chairman shall be entitled to vote and the majority vete of the
Board as thus constituted shall be final and binding on the parties

hereto, The expenses of the fifth member in connection with such
arbitration shall be borne equally by the Company and the Union,

The Board of Conciliation and Arbitration shall not have

any jurisdiction to alter or change this Agreement, or to give any
decision inconsistent with the terms and provisions hereof,

Any grievance arising out of employer-employee relationship
shall be handled in the following manner:

(I) Employee, accompanied by floor representative if the
employee 80 wishes, with supervisor or assistant-
foreman or foreman;

(II) Employee or Shep Committee, eo» Shep Committee ascom-
panied by employee if the employee so wishes, vith
foreman and assistant factery manager and/er factory
RANAger,

(111) Employee or Shop Commitee, or Shop Committee accom-
panied by employee if the employee so wishes, with

assistant factory manager or factery manager and
director in charge of factory.

(IV) Board ef Conciliatien and Arbitration,

If the grievance is met settled in stage (I) above,
Shadempioppe shall state his grievance fa writing and

hand a cppy to the foreman,

The Shop Committee shall consist of two (2) employees

appointed by the Union to investigate grievance referred

to it in accordance with thb procedure set out above, The
names of the members of the Shop Committee or amy subsequent

changes in mesbewship of this Committee shall be submitted

in writing to the Company prier to seach Shep Committee member
esommencing such duties,

No member of the Shop Committee shall leave his job

to investigate a grievance except with the permission ef
the superviser er assistant-foreman er foreman,

Nothing contained herein shall be deemed te prevent

any individual employee from discussimg any matter affecting
him with the supervisor, assistant-foreman, feremam, er the
manager of the Factory Personnel Department,

6. (a) When an employee is transferred to a higher hourly-
sated jéyc-he will be paid his former rate fer a period of ome

(1) week; thereafter, his rate will be adjusted to the commen-
cing rate of the higher rated-job but mot lower thar his former

rates

(b) When an employee on am hourly-rated job is demoted
at his own request, or on account of inefficiency, he vill

be paid his former rate, or the job rate if lewer, from the

- date of transfere

(c) Vhon

an

employee is transferred from a higher
hourly-rated job's lower hourly-rated jeb for any reasen

other than that stated in section

 Le 1000 etre: comtemariaAITOrtSTae



 

6. (Cont'd)

(b), he will be paid his former ratefer a peried
of ome (1) week; thereafter, his former rate,
er the jeb rate if lover.

(a) One week in this clause means five (5) conseoutive
werking days.

Employees who consider themselves qualified for

positions in the following categories may give their names

to their foreman fer consideration when vacancies occur, Details
should be given of any experience or aptitude they may have for

such occupationss

Maintenance Men)
Watchmen;
Elevator Operaters,

Selection will be made im accrodance with the previsiens
of Clause No, 8 CYR

Notices of vacancies in the above occupations shall also

be posted on the Plant Notice Boards.

Te One floor representative may be elected from the employees

of each department, It shall be the duty of each floer representative

to investigate, as provided in this Agreement, any grievance arising

in the department which he represents, No floor representative ahall

leave his 3th to investigate a grievance except vith the permission

of the supervisor or assistant-foreman or foreman,

List of all floor representatives elected and any changes

caused by subsequent elections during the life of this Agreement

shall be submitted to the Company prior to such floer representatives

commencing such duties,

8, (a) In Laying off, seniority shall be given preference provided
the employees concerned have, in the opinion of the Company,

approximately equal merit, ability or efficiency, and

subject to this provise the last employee hired shall be the
first laid off,

(b) When ineressing staff, employees who were laid off, and
who have applications on file, shall, subject to the

proviso in section (a), be given preference and allowed
a reasonable time to report for work.

(co) In making transfers or promotions, except to ocoupations
not covered by this Agreement, seniority shall be gifen

preference provided, in the opinion of the Company, the

eligible employees have approximately equal- -

merit, ability or efficiency
(d) Seniority rules shall noy apply in making transfers or

promotions to occupations not covered by this Agreement.

{(æ) Notwthstanding anything to the contrary contained in
this Agreemeht all employees are hired on probation, the

probationary period to continue for two (2) months, during
vhich time they are to be considered temporary employees

only, and during this period no seniority rights shall be

recognised, Upon completion of two (2) months' continuous
service, they shall, if retained, be entitled to seniority

dating from the day on which they entered the Company's

employment,

(£)8 FSeniority Standing" means length of continuous service
with the Company.
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A voluntary quit or discharge breaks senierity,

Absence from work on account of an occupational accideat

or occupational disease does net break seniority,

Any employees who are transferred or posmeted to an occupation

net covered by this Agreement, and myemployees (not in excess of

two (2) who leave the employment of the Company to become officers of

the TebhacooWorkers International Union or of its Ldoal 242, shall

retain and accumulate seniority.

(g) The seniority lists which are posted in each department

shall be revised by the Company semi-annually. The napes

of employees commmncing employment on the same day shall be

entered on such list in alphabetieal order.

9. Except in the case of proven sickness or accident, vatohnen,

pover-house employees and maintenance men shal) under no circumstances refuse

to work or absent themselves from work without the consent of the Company

which shall not be unreasenably withheld,

10. The Company will grant vacation to all employees, who are in

the employment of the Company during the vacation period, in accordance

with the following:

(a) All employees shall be granted one-half (}) day's
vacation with pay for each full calendar month of

service

up

to April 30, 1948, (not to exceed a maximum

of one (1) calendar week) to be taken in the vacation period.

(b) Employees paid on an hourly or piece-work basis, who will

have eompleted five (5) years! continuous service on or

before September 30, 1948, shall be granted in the vacation

period, ons week's vacation with pay, in addition to the

vacation vhich they are granted under section (a) hereof,

(c) Employees paid on a salary basis, who will have completed

twelve (12) full calendar months' service on or before

September 30th, 1948, shall be granted, in the bacation

period, one week's vacation with pay, in addition to the

vacation which they are granted under section (a) hereof,

(4) In addition to the vacation provided for in sections (a)

and (e¢) hereof, employees en a salary basis shall be

granted vacations as follows:

(I) Upon completion of ten (10) years' continuous service

en or before September 30, 1948, two (2) days' vacatien.

(II) Upon completion of fifteen (15) years' continuous

service on or before September 30, 1948, four (4)

days* vacation. .

(III) Upon completien of tventy (20) years' continuous

service on or before September 30, 1948, one veeks*

vacation,

Employees capte the employment of the C befere receiving the

additional granted under sections (b), (c) or (d) of this clause,

shall not entitled to such vacation or to pay in lieu thereof,

The vacation pay to which an employee, paid on an hourly or piece-

work basis, shall be entitled, shall be calculated as fellows:
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C7 ‘ae shall receive 28 of lis wages earned between.…*iu:

May lst, 1947 and April 30th, 1948.

(2) If the employee was employed before January 1, 1947,

he shall receive 2% of his wages earned during the

twelve months ended December 31, 1947,

(3) For any additional vacation granted under section (b)

of this clause, the employee hall receive 2% of his

wages earned during the twelve months ended December

31, 1947.

An employee paid on a salary basis shall receive his

full salary for the peried of his vacation,

The vacation period for all employees commences

May Lg 1948, and ends on Spptember 30, 1948.

11, The Conpany agrees to pay and the Union agrees to

aceept the presently existing scale of wage rates during the life

of this Agreement,

Nothing stated herein shall be deemed to deprive

the Company of its legal right to adjust the wage rates of

individual employees within the limits of the basic scale

of wage rates existing fem time to time.

12, Nothing in this Agreement shall be construed to

mean that the Company may not pay any enployee or employees

more than the job rate which may be payable from time to tine

under this Agreement,

13. The Company agrees to permit Union Notices, if

approved by the Factory Manger or Assistant Factory Manager,

to be posted on the Plant Notice Boards, provided such notices

be restricted to announcements ol

(a) Recreational or Social affairs,

(b) Uaion elections, appointments, and

results of elections,

(c) Notices of Union nootings.

Notices shall be posted only by the Management,

14. The management and operation of the business, and

subject to the provisions of this Agreement, the enployment,

discharging, direction and promotion of employees shall be

vested exclusively in the Company.

15e There shall be no strikes slowedowns or lockouts,

either complete or partial, during the life of this Agreement.

16, All employees who are members of the Union, or

hereafter become menbers, shall remain members during the life

of this Agreement.

Ahl dew employees hereafter employed, upon completion

of a two (2) months! probationary period, shall become members and

remain members during the life of this Agreement.

Provided, however, that any employees shall have the

right to resign his membership in the Union by giving written notice

to the Company and to the Union within ten days prior to twentieth

May, 1949¢
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will deduct, and continue to deduct until the termination of
this Agreement, from such employees’ last pay in each month the
sum of 254 per each pay veek of such month for payment of Union dues,
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A cheque in fame of Local 242, Tobacce Workers Inter-
national Union, for the amount of dues so collected, less 2% to be re-
tained by the Company, will be forwarded te the Treasurer of Local 242

on or before the tenth day of the month following each dsductiom date.

18, Any provision in this Agreement which is contrary to law

or segulatien in force from time to time shall have no force or effect,

but this Agreement shall not be fwbaliddby reason of any such provision.

19, This Agreement shall be im ferce and effect from the time

that it is executed up to and including 20th day of May, 1949. and,

unless writtem notice to the contrary is given by either party to the

other within a delay which shall not be more than forty (40) days mor
less than thirty (30) days prior to the termination of the Agreement,

the said Agreement shall continue thereafter from year to year,

IN WITNESS WEEREOF the parties hereto have executed this

Agreement on the date first hereinabove mentiemad,

IN THE PRESENCE OF: IMPERIAL TOBACCO COMPANY OF CANADA,
LIMITED (EMPIRE BRANCH)

Babe

GRAAM,

2e

By

Lo

HALEN. 

TOBACCON WORKERS INTERNATIONAL UNION

PR

DUBOIS By

CHARLES

MIGNON.
_ABSENE SCOTT
 

 

 

 


