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CONVENTION prenant effet le trente et unidme jour d'ootobre 1954, conclue

ENTRE!® IMPERIAL TOBACCO COMPANY OF CANADA
TINITED, FWPTRE BRANCH, RUE CONTE, GRANEY,

QUE., (cI=aprds appelde la "Compagnie™)

PARTIE DE LA PREMIERE PART:

et

TOBACCO WORKERS INTERNATIONAL UNION
TOCAL 212, ofT11i% ¥ I'Anerlcan Federa-
tIon of Labour, une association volon-
taire, agissant pour le compte des
employés de 1'Imperial Tobacco Company
of Canada, Limited, 3 1'usine & Empire
Branch, rue Cowie, Oranby, Qué., (ci-
aprds appelée "1'Union")

] PARTIE DE LA SECONDE PART:

RECONNAISSANT que 1'intér8t de la Compagnie et de ses employés reldve de la
proapérité de 1'entreprise dans son ensembls; reconnaissant de plus que le
maintien des bonnes relations et du respect mutuel entre employeurs et employés
peut grandement contribuer au maintien et 3 1l'accroissement de cette prospérité,
| les parties contractantes se sont unies par la présente Convention ayant trait

aux gages, aux heures et aux conditions de travail qui suivent:

DEFINITION DU TERME "MPLOYES"

Le terme "employés" dans cette Convention désigne tous les employés
de mamufacture au-dessous du rang de surveillante qui travaillent & 1l'usine de la
Compagnie, située & Empire Branch, rue Cowie, Cranby, Qué., mais ne comprend
pas le personnel de 1'hOpital, le persomnel du laboratcire, les instructeurs et

les employés provisoires.

HEURES DE TRAVAIL

La semaine normals de travail se composera des heures suivantes:

OUVRIERS DE JOUR

5 journées de 8 heures
(du lundi au vendredi inclusivement) - 4O heures

MECANICIENS DE MACHINES FIXES - 3idme Classe

Equipes de L2 heures par semaine.
GARDIENS

Bquipes e L9 heures par semaine.
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| SURTEMPS

Dans 1le cas des employés mentionnés dens cette clmuse, on considérera

les heures suivantes comme surtemps qu'on paiera & temps et demi:

(a) QUVRIERS DE JOUR (ouvriers travaillant d la pidce et employés
pay®s I TTheure, saul ceux mentlonns dans la catégorie

Les heures de travail en plus de huit (8) heures du lundi

au vendredi inclusivement, ainsi que les heures de travail

un jour de féte ou le samedi avant midi.

(b) GARDIENS ET MECANICIENS DE MACHINES FIXES - 3idme Classe

Lee heures ds travail en plus de isurs heures hebdomadaires
déterminées.

Sanf dans le cas des employés de la catégorie (b), on considérera

| aussl comme surtemps les heures de travail du dimanche, 1és heures de travail

'_'I aprés minuit de n'importe quel jour de la ssmaine ou aprés midi le samedi, qu'on

paiera A tamps double.

Pour calculer le montant de surtemps payable aux employés travaillant
;l la pidce, on établira le taux horaire en divisant le total de la somme gagnée
jaux taux 4 la pidce pendant la semaine durant laquelle le surtemps aura été
'ifourni, par le nombre d'heures de travail aux taux d la pidce fournies durant
cette m8me semaine. Ces employés recevront comme surtemps:
(a) leurs gages réguliers A la pidce plus la moitié du
taux horaire ainsi établi pour chaque heure de surtempe
3 temps et demij
(b) leurs gages réguliers A la pidce plus le plein taux
horaire ainsi établi pour chaque heure de surtemps
4 temps double.
Un employé 3 salaire requis de fournir du surtemps sera payé seulement
son salaire hebdomadaire régulier, A moins qu'il n'ait droit A du surtemps en
vertu de la Loi du Salaire Minimum du Québec.

La Compagnie s'engage A continuer sa pratique actuelle de ne pas

| travailler les samedis, dimanches et f8tes, A moins qu'elle juge indispensable

|de 1o faire,




L. |JOURS DE FETE

On considérera comme jours de f8te les jours suivante: le Jour de 1'An,

{1'Epiphanie, le Vendredi Saint, 1'Ascension, la Saint-Jean-Baptiste, le Jour

|

'de la Confédération, la Féte du Travail, le Jour d'Actions de Grfces, la Toulcuint;
l |
|1'Immaculée-Conception et le Jour de No¥l.

! Les employés ayant deux mois de service contimu qui travailleront le

'nombre d'heures requises le jour de travail précédant immédiatement et le jour |
}de travail suivant immédiatement les f8tes susdites seront payés & leurs taux

f courants pour

é huit (8) heures si la f8te tombe du lundi au vendredi

inolusivement.

Cependant, A la discrétion de la Direction de la mamifacture, dans
fdel circonstances spéciales, telles que:

| 1. Maladie certifiéde,

l 2. Mortalité dans la famille immédiate,

E 3. Assignation comme juré,

ﬁ L. Permission par 8crit,

fon paiera un employ$ qui est absent soit le jour de travail cédulé précédant
|immédiatement ou scit le jour de travail cédulé suivant immédiatement le jour

|de f8te, pourvu que l'employé ne soit pas absent ces deux jours-14 et pourvu

ﬁluani que son absence ne dépasse pas une semaine.
Hf i Les employés payés 4 1'heure et les employés travaillant A la pidce

I
'qui seront en vacances, conformément A& la clause dix (10) de cette Convention,

pendant une semaine o} tombe un des onze (11) jours de f8te susdits, seront

|
' payés A leurs taux courants pour
5 huit (8) heures si le jour de f8te tombe du lundi

au vendredi inclusivement,

l
!

ipourvu qu'ils aient travaillé au complet les heures requises le jour de travail
;qni précdde immédiatement et le jour de travail qui suit immédiatement leurs

'vacances. Les employés A salaire recevront une journée de vacances supplémen-

|

j)tairo au lieu d'un supplément de salaire. |
ﬂ Afin de calculer le montant payable aux ouvriers A la pidce pour les
|

'onze (11) Jours de f8te susdite, on Stablira le taux horaire en divisant le

:nontant total gagné aux taux A la pidce par le nombre d'heures travaillées aux
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THIS AGREEMENT entered into as of the thirty-first\day of

_egtent
October, 1954, s

BETWEEN : IMPER IA OMPAN P CANA
% STREET, ORANE

OF THE FIRST PART

ﬂmd-

TOBACCO WORKERS INTERNATIONAL UNION,LOCAL 242,
affiliated wit e rican Fe oratl’m of
Labour, a voluntary Association, aoting on
behalf of the employees of Imperial Tobacoco
Oompany of Canada, Limited, in the factory

at Empire Branch, Cowie Btroet& Granby, Que.,
(hereinafter called the "Union")

OF THE SECOND PART

RECOGNIZING the oommon dependense of the COompany and of its
employees upon the welfare of the business as a whole}
recognising fﬁrther that maintenance of good-will and mutual
respect between employers and employees can sontribute greatly
to the maintenance of and inorease in that welfare, the
parties to this contract have joined together in the following
Agreement ocovering wages, hours of work and working conditions,

which are set out below.

"EMPLOYEES" DEFINED

The term "employees" as used in this Agreement
refers to all factory employees, below the rank of supervisor,
working in the plant of the Company at Empire Branch, Cowie
Street, Granby, Que., but does not refer to hospital staff,

laboratory staff, instructors and probationary employees.

HOURS OF WORK

The normal work-week shall be as followst~-
DAY WORKERS

5 days of 8 hours (Monday' to Friday incl.) - 40 hours
STATIONARY ENGINEMEN CLASS III

8hifts of 42 hours per week
WATCHMEN
Shifts of 49 hours per week




OVERTIME

The following shall be considered overtime for
employses in the categories mentioned in this clause and paid
for at time and one-half:

(a) DAY WORKERS (P;ego-workera and gourlg-gaid employees
except those mentione category

Time worked in excess of eight (8) hours on Monday

to Friday inclusive; also time worked on a holiday
and on Saturday before noon.

WATCHMEN 'AND STATIONARY ENGINEMEN CLASS III

Time worked in excess of their scheduled weekly hours.

Time worked on Sunday, after midnight on any
day of the week, or after 12 o'elock noon on Saturday shall also
be considered overtime (except for employees in category (b))
and paid for at double time.

In order to compute the amount payable to
plece-workers for overtime, the hourly rate will be established
by dividing the total amount earned at plece-work rates during
the week in which overtime occurred by the number of hours
worked at plece-work rates in that week. Such employ ees will
be paid for overtime:

(a) their regular plece-work earnings plus one-half
the hourly rate thus established for each hour of
overtime worked at time and one-half.

(b) their regular plece-work earnings plus the full
hourly rate thus established for each hour of
overtime worked at double time.

An employee on a salary basis required to work
overtime shall be paid only his regular weekly salary unless he
is entitled to overtime under the Quebeoc Minimum Wage Act.

The Campany undertakes to continue its present

policy of not working on Saturdays, Sundays and holidays unless,

in its opinion, it 1is essential to do so.
HOLIDAYS
Holidays shall be - New Year's Day, Epiphany,

Good Friday, Ascension Day, St.Jean Baptiste Day, Dominion Day,
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4]/ HOLIDAYS (Cont'd.)

(a) during the week preceding the week in which
the holiday occurs, for employees not on
vacation during such week, or

‘ (b) during the week preceding the vacation, for

employees on vacation during the week 1n

which such holiday occurs.

54 GRIEVANCE PROCEDURE !

There shnll be eatablished, after the signing
of this Agreement, a Board of Conciliation and Arbitration, to

which shall be referred such grievances as may properly be ;

referred to 1t in accordance with the grievance procedure or l

any question arising out of the Interpretation of this Agreement.}

| people = two of whom shall be members of the staff selected by

|
The Board of Concillation and Arbitration shall consist of four 1

the Company and two shall be employees selected by the Union.

P In the event that the Board thus conotituted cannot arrive at

h an understanding on the question before it, a fifth member

i shall be agreed upon by the Board. In the event of failure

I to agree upon a fifth person within ten (10) days, the Minister
| of Labour for the Province of Quebec shall be requested to name |
] a Judge as Chairman. The Chairman shall be entitled to vote
and the majority vote of the Board as thus constituted shall ;
be final and binding on the parties hereto. The expenses of |
the fifth member in connection with such arbitration shall be
borne equally by the Company and the Union.

The Board of Conciliation and Arbitration shall
not have any jurisdiction to alter or change this Agrcement, or
to give any decisim 1inconsistent with the terms and provisions
herecf .

Any grievance arising out of employer-employee
relationship shall be handled in the following manner:

(I) Employee, accompanied by floor representative if

the employee so wishes, with supervisor or

assistant-foreman or foreman; i
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GRIEVANCE PROCEDURE (Cond't.)

(II) Employee or Shop Committee, or Shop Committee
accompanied by employeeif the employee so
wishes, with foreman and assistant factory
manager and/or factory manager;

(I11) Employee or Shop Committee, or Shop Committee
accompanied by employee if the employee 8so
wishes, with assistant factory manager or
factory manager and director in charge of
factory;

(IV) Board of Conciliation and Arbitration.

If the grievance 1s not settled in stage (I)
above, the employee nhall staute W s grievance in wri ting and
hand it to the foreman.

The Shop Committee shall consist of two (2)
employees appointed by the Union to investipgate grievances re-

ferred to it 1n accordance with the procedure set out above.

The names of the members of the Shop Committee and any subsequent |

changes in membership of this Committee shall be submitted to
the Company in writing prior to such Shop Committee member
commencing such duties.

No member of the Shop Committee shall leave his
Job to iInvestigate a grievance except with the permission of the
supervisor or assistant-foreman or foreman.

Nothing contained herein shall be deemed to
prevent any individual employee from discussing any matter
affecting him with the supervisor, assistant-foreman, foreman,

or the manager of the Factory Personnel Department.

TRANSFERS

(a) When an employee 1s transrérred to a higher hourly-
r 1 job, he will be paid his farmer rate for a
period of one (1) week; thereafter, his rate will
be adjusted to the commencing rate of the higher-

rated job but not lower than his former rate.
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6| TRANSFERS (Cont'd.)

(b) When an employee on an hourly-rated job 18 demoted
at his own request, or on account of inefficiency,
he will be paid his former rate, or the job rate if
lower, from t he date of trananfer.

(0) When an employee 1is transferred from a higher
hourly-rated job to a lower hourly-rated job for
any reason other than that stated in section (b),
he will be paid his former rate for a period of
one (1) week; thereafter, his former rate, or the
Job rate if lower.

(d) One (1) week in this clause means five (6) oon-
secutive working days.

Employees who consider themselves qualified
for positiona in the following categories may give their names
to their foreman for consideration when vacancies occur.,
Details should be given of any experience or aptitude they have
for such occupations:

Majintenance Men,
Watchmen,
Elevator Operators.

Selection will be made in accordance with the
provisions of Clause No.8 (c).

“Notlces of vacancles in the above occupations

shall be posted on the Plant Notice Boards.

74 FLOOR REPRESENTATIVES

One floor representative may be elected from
the employees of each department. It shall be the duty of each
floor representative to inveastigate, as provided in this Agree-
ment, any grievance arising in the department which he represents.
No floor representative shall leave his job to investigate a
grievance except with the permission of the supervisor or
assi stant -foreman or foreman.

A list of all floor representatives elected

and any changes caused by subsequent elections during the term
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FLOOR REPHESENTATIVES (Cont'd,.)

of this Agreement shall be submitted to the Company prior to

such floor representatives commencing such duties.

BENIOR ITY

(a) In laying off, seniority shall be gilven preference
provided the employees concerned have, in the opinion
of the Company, approximately equal merit, ability,
or efflclency, and subject to this proviso the last
employee hired shall be the first laid of f.

When Increasing staff, employeea who were laid off,
and who have applientions on file, shall, subject to
the proviso 1in section (a), be given preference and
allowed a reasonable time to report for work.

In making transfers or promotions, except to occupa-
tionq not covered by this Agreenent, seniority shall
be glven preference provided, in the opinion of the

Company, the elipglble employees have approximately

equal merit, ability, or efficlency.

Any grievance arising as a result of a discharge or

of the application of seotions (a) or (o) of this
clause may be dealt with through the grievance pro-
oedure.

Senfority rules shall not apply in making transfers

or promotions to ocoupations not covered by this

Agreement.

Notwithstanding anything to the contrary contained in
this Agreement, all employees are hired on probation,
the probationary period to eontinue for two (2) months,
during which time they are to be considered temporary
employees only, and during thls period no seniority
rights shall be recognized. Upon completion of two
(2) months' continuous service, they shall, if retained,
be entitled to seniority dating from the day on which

they entered the Company's employment.

(g) "Seniority Standing" means length of continuous ser-

vice with the Company.




SENIOHITY (Cont'd.)

A voluntary quit or a discharge breaks senior-
ity.

Absence from work on acsount of an oseupati onal
accident or occupational disease does not break seniority.

Any employees who are transferred or promoted
to an oscupation not covered by this Agreement, and any employees
(not in excess of two) who leave the employment of the Company
to become officers of the Tobacso Workers International Union,
or of its Local 242, shall retaln and accumulate seniority.

The seniority lists which are posted in each
department shall be revised by the Company semi-annually. The
names of employees tcommencing employment on the same day shall
be entered on such 1lists in alphabetical order.

Employses with three or more years of service,
who are laid off in accordance with paragraph (a) of this clause,
shall be given notice on the following basis:

Employees with 3 years!
service, but less than 56, =~ two weeks' notice.

Employees with 5 years'
service, or more, - three weeks' notice.

ABSENCE FROM WORK - MAINTENANCE EMPLOYEES, ETC.

Except in the case of proven sickness or
accident, watchmen, power-house employees and maintenance man
shall under no circumstances refuse to work or absent them-
selves from work without the consent of the Company which shall

not be unreasonably withheld.

VACATIONS

The expression "vacation period" shall mean

the period commencing on May lst and ending on September 30th.

The Campany will grant vacation to all em-

ployees who are in the employment of the Company during the

vacation period in 1956 in accordance with the following:
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10, VACATIONS (Cont'd.)

(a) A1l employses shall be granted one-half (%) day's
vacation with pay for each full calendar month of
service up to April 30, 1956, (not to exceed a
maximum of one (1) ocalendar week) to be taken in
the vacation period.

(b) Employees paid onhn hourly or plece-work basis,

who will have completed two (2) years' continuous

service on or before September 30, 1955, shall be
granted, In the vacation period, one week's vacation
with pay, in addition to the vacation which they are
granted under section (a) hereof. |
(¢) A1l employees, who will have completed fifteen (15) |
yeara' continuous serviee on or before September 30, |
1966, shall be granted, in the vacation period,
one (1) week's vacation with pay, in addition to the

vacation granted under sectione (a) and (b) hereof;

such additlional vacation to be taken at any time

designated by the Company but not necessarily immedi-

I ately before or immediately after the vacation pro-
vided in sections (a) and (b) hereof.

(d) All employees who will have sampleted twenty-f1ive
(25) years' continuous service on or before
December 31, 1956, shall be granted, in the vacation
period, one (1) week's vacation with pay, in : i
addition to the vacation granted under sections (a),
(b) and (o) hereof. Such additional vacation to
be taken at any time designated by the Company, but
not necessarily immediately before or immediately
after the vaocation provided in sections (a), (b) and
(¢) hereof.

(e) Employees paid on a salary basis, who will have
completed twelve (12) full calendar months! service
on or before September 30, 1956, shall be granted, in |

the vacation period, one week's vacation with pay, in
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VACATIONS (Cont'd.)

(e) Cont'd.

addition to the vacation which they are granted under

section (a) hereof.

(f) In addition to the vacation provided for in sections

(a) and (e) hereof, employees on a salary basis shall

be granted, upon completion of ten (10) years' con-

tinuous service on or before September 30, 1955, two
days' vacation.

Employees who leave the employment of the
Company, for any reason except lay-off, shall not receive a
vacation, but shall receive a vacation indemnity equal to:

(a) 2% of wages earned since May 1, 1954, if the employee
has not recelived his vacation during 1955, or
(b) 2% of wages earned since May 1, 1955, if the employee

has received his vacation during 1955.

The vacafion pay to which an employee, paid on
an hourly or plece-work basis, shall be entitled, shall be
calculated as follows:

(1) If the emﬁloyee was employed after April X, 1954,
he shall receive 2% of his wages earned between
May 1, 19564 and April 30, 1955.

(2) If the employee was employed before May 1, 1954,

and

(a) he 1s paid on an hourly basis, he shall receive
pay at his current hourly rate for the number
of hours durinpg each week of vacation equal to
his normal weekly hours as set forth in Clause 2
of this Agreement;

(b) he 18 paid on a plece-work basis, he shall
receive pay, based on his average harly earnings,
for the number of' hours during each week of
vacation equal to his normal weekly hours as set
forth in Clause 2 of thils Agreement. In order

to canpute his average hourly earnings, the

amount earned at piece-work rates during the




VACATIONS (Cont'd.)

(2)(b)Cont'd.

four-week period ending with the last complete
week in April, 1956, will be divided by the
number of hours worked at plece-work rates during
such four weeks.

An employee pald on a salary basis shall re-

ceive his full salary for the period of his vacation.

The foregoing provisions of this clause shall

not apply to employees who are laid off or to employees who are

recalled following a lay-off, which employees shall be governed

by the following:

(1)

An employee who is laid off shall not at time of
lay-off receive a vacation but shall receive a
vacation indemnity based upon the wages he earned
since May 1lst preceding the date of his last
vacation or since his most recent date of recall,
whichever is the later, according to the following
table:

(a) 24 of such wages 1f, at time of lay~off, he
has completed less than two years of con-
tinuous service;

4% of sach wages if, at time of lay-off, he
has completed two years but less than fifteen

years of continuous service;

6% of such wages 1if, at time of lay-off, he

has campleted fifteen years but less than
twenty~five years of continuous service;
8% of such wages if, at time of lay-off, he
has canpleted twenty-five years or more of
continuous service.
An employee who is recalled before May 1, 1965,
shall be granted vacation during the 19556 vacation
period and shall receive vacation pay based upon

the wages he earned between May 1, 1954, or his
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VACATIONS (Cont'd.)

(11) Cont'd.

most recent date of recall, whichever 1s the later,
and April 3o, 1955, according to the following
table:
(a) 2% of such wages if, on or before September
30, 1956, he will have ecompleted less than
two years of continuous service;
(b) 4% of such wages 1f, on or before September
30, 1955, he will have completed two years
but less than fifteen years of continuous
service;
(¢) 6% of such wages if, on or before September
30, 1955, he will have completdd fif teen
years but less than twenty-five years of con-
tinuous service;
(d) 8% of such wages if, on or before December
31, 1955, he will have completed twenty-five
years or more of continuous service.
(111) A laid-off employee who 18 recalled on or after
May 1, 1966, will not receive vacation during 1955.
As thlis Agreement 18 made for a period of two
years, during the second year of this Agreement, namely from
Ooctaber 31, 1955 to October 30, 1956, the figures 1954 and 19565
wherever they appear in this clause shall be replaced by the

figures 1965 and 1956 respectively.

WAGES

The Campany agrees to pay and the Union agrees
to accept, during the term of this Agreement., the scale of wage
rates existing on October 31, 1954.

Nothing stated herdin shall be deemed to
deprive the Campany of its legal right to adjust the wage rates
of individual employees within the limits of the basic scale of

wage rates existing from time to time.

Nothing in this Agreement shall be construed




L. | JOURS DE FETE (suite)

| toux 3 1a pidce,

(a) durant la semaine précédant la semaine ol tombe
le jour de f8te, pour les employés non en vacances
cette semaine-l3, ou

(b) durant la semaine précédant les vacances, pour les

employés en vacances le semaine ol tombe la féte.

PROCEDURE DE REGLFIMENT DES (RIEFS

Aprds la signature de cette Convention, on établira un Conseil de

|

Conciliation et d'Arbitrage auquel seront soumis, conformément A& la procédure
| de rdglement des griefs, les griefs qui sont de la juridiotion du dit Conseil,
E ou toute question relevant de 1'interprétation de cette Convention. Le Conseil
; de Conciliation et d'Arbitrage comprendra quatre personnes: deux représentants
| désignés par 1ls Compsgnie parmi les membres du personnel et deux représentants
' déaignés par 1'Union permi les employés. Au cas oll le Conseil, ainsi constitué,

ne pourrait 8tre d'accord sur la question soumise, le Conseil désignera un
' cinquidme membre. A supposer que les membres du Conseil ne soient pas d'accord
}lur le choix de la cinquidme personne dans un délai de dix (10) jours, on priera
'» le Ministre du Travail de la Province de Québec de nommer un juge comme
?préuident. Le président aura droit de vote et le vote majoritaire du Conseil
!ainai constitué sera final et liera les parties contractantes. La Compagnie et
%l'Union partageront de moitié les frais du cinquidme membre en ce qui concerne
- cet arbitrage.

Le Conseil de Conciliation et d'Arbitrage n'aura aucune juridiction

|
|
1
]
1
l

| pour modifier ou changer cette Convention, ou pour prendre une décision incompa-
5tible avec les termes et les dispositions de cette Convention.

li Tout grief découlant de relations entre employeur et employé sera
?réglé de la manidre suivante:

(I) L'employé, accompagné du yeprésentant du plancher
si 1'employé le désire, avec la surveillante ou
le contremaftre-adjoint ou le contremaltre;

(II) L'employé ou le Comité de la Fabrique (Shop
Committee), ou le Comité de la Fabrique accompagné Microfilmé
de 1'employé si ce dernier le désire, avec le contre-""~
mattre et le gérant-adjoint de la menufacture et/ou
le gérant de la manufacture;




5. | PROCEDURE DE REGLEMENT DE.! GRIEFS (suite)

(III) L'ewployé ou le Comité de la Fabrique (Shop Committee),
ou le Comité de la Fabrique accompagné de 1'employé
8l ce dernier le désire, avec le gérant-adjoint de la
manufacture ou le gérant de la mamifacture et 1'admi-
nistrateur qui a charge de la mamufaoture.

(IV) Le Conseil de Conciliation et d'Arbitrage.

31 on n'a pas réussi A régler le grief de la manidre spécifibe dans

;la olause (I) ci-dessus, 1'employé devra soumettre son grief par éorit au

Econtremattre.

| Le Comité de la Fabrique (Shop Committee) sera composé de deux (2)
?employés nommés par 1'Union pour enqu8ter sur les griefs qui lui seront soumis
;conformément & la procédure atipulée plus haut. Une liste des membres de ce
iComité et de tous les changements subséquents qui pourraient survenir dans les

;membras du dit Comité devra 8tre soumise 3 la Compagnie, par écrit, avant que

ceux-~ci entrent en fonction,

Aucun membre du Condté de la Fabrique ne pourra quitter son travail
Jpour snquter sur un grief sans la permission de sa surveillante ou du
contremalire-adjoint ou du contremaitre.

Aucune disposition de cette Convention ne devra 8tre interprétée comme
un emp8chement & toute discussion entre un employé et la surveillante, le
contremaltre-adjoint, le contremaitre, ou le gérant du personnel de 1l'usine sur
|

juna question qui touche 4 ses intérBts.
6o TRANSFERTS
é (a) Lorsqu'un employé est transféré 3 un emploi & taux
: 2 1'heure plus élevé, 11 sera payé suivant le taux
de son emploi antérieur pour une période d'une (1)
semaine, aprds quoi son taux sera ajusté au taux de
début de 1'emploi 3 taux plus élevé, mais ce taux
ne devra pas 8tre moindre que son taux antérieur.
Lorsque, & sa propre demande ou A cause de son
incompétence, un employé payé A l'heure est abaissé
A un emploi A taux inférieur, il sera payé A compter

de la date de son transfert son taux antérieur ou

le taux s'appliquant A son nouvel emploi, si ce

dernier taux est moins élevé.




|
I

l
|
|| TRANSFERTS (suite)

(0) Lorsque, pour une raison autre que celle mentionnée A la

seotion (b), un employé est trensféré d'un emploi 3 taux

i
f
|
|
|
|
|
|

3 1'heure plus élevé A un emploi & taux & 1'heure moins

élevé, 11 sera payé son taux antérieur pour une période

d'une (1) semainej aprds quoi il sera payé son taux

antérieur ou le taux s'appliquant 3 son nouvel emploi,

8i ce dernier taux est moins élevé.
(d) Une (1) semaine dans cette clause signifie cinq (5) jours
| conséoutifs de travail.
fi Les employés qui se considdrent qualifiés pour les emplois suivants
| pourront donner leur nom A leur contremattre pour considération lorsqu'il y

| aura des places vacantes. Les employés devron® mentionner 1'expérience et les

iaptitudea qu'ils possédent pour l'emploi qu'ils sollicitent:
|
i Préposés A 1'entretien,

1 Gardiens,
i Opérateurs d'ascenseur,
' On fera le choix conformément aux dispositions do la clause 8 (c).

Toute vacance dans un de ces emplois sera affichée sur les tableaux

'd'avis de 1l'usine,

1]
il
i
| REPRESENTANTS DE PLANCHER

ﬁ Un représentant par plancher peut 8tre élu psrmi les employés de

jchaqno département. Il sera du devoir de ch@cun de ces représentants d'enquéter,
i

tel que prévu dans cette Convention, sur tout grief qui pourrait surgir dans le

‘département qu'il représente. Aucun de ces représentants de plancher ne pourra

quitter son travail pour enqulter sur un grief sans la permission de la surveil-

jllnto ou du oontromaitre—ndjoint ou du contremaitre.
5 Une liste de tous les représentants de plancher élus et de tous les
échnngonontl résultant d'élections subséquentes pendant la durée de cette Conven-
?tion devra 8tre soumise 4 la Compagnie avant que ces représentants entrent en

fonction.




(a) Dans 1e cas de mise A pied, on accordera la préférence

sux employés les plus anciens pourvu que ces employés

alent, & 1'avis de la Compagnie, approximativement égal

mérite, habileté ou efficsoité et d'aprds ce oritdre
le dernier embauché sera le premier mis A pied.
Lorsqu'on augmentera le personnel, les employés qui
auront 6té mis 2 pied et dont on aura enregistré la
demande d'emploi, auront la priorité, sous réserve des

dispositions de la section (a) et on leur accordera un

temps raisonnable pour se rapporter au travail.

Dans les cas de transferts ou de promotions (sauf pour

des emplois non régis par cette Convention) on dormera

la priorité aux employés les plus anciens pourvu qu'd

1'avis de la Compagnie les employés éligibles aient
approximativement égal mérite, habileté ou efficacité.
Tout grief, découlant d'un renvoi ou de 1l'application
des paragraphes (a) ou (c) de cette clause, peut 8tre
traité d'apréds la procédure de réglement des griefs.
Les rdglements concernant 1'ancienneté ne s'appliquent
pas aux transferts ou aux promotions 4 des emplois non
régis par cette Convention.

(£) Malgré tout ce qui pourrait indiquer le contraire dans
cette Convention, toue les employés sont embauchés A
1'essai pour une période de deux mois durant laquelle
on considérera ces employés comme temporaires, et durant

cette période aucun droit d'ancienneté ne sera reconnu.

Lorsque ces employés auront terminé leurs deux (2)

premiers mois de service continu, s'ils sont encore

au service de la Compagnie, leur droit d'ancienneté

remontera & la date de leur embauchage.

"Rang d'ancienneté" signifie la durée du service contimu

dans la Compagnie.




ANCIENNETE (suite)

Un employé qui quittera la Compagnie de son propre gré ou qui aura

| 6té renvoyé perdra ses droits d'ancienneté.

L'absence du travail causée par un accident de travail ou par une

| maladie résultant du travail n'interrompt pas 1'ancienneté.

Les employés transférés ou promus 3 un emploi non régi par cette

| Convention et les employés (Jusqu'd concurrence de deux) qui quitteront le

,' service de la Compagnie pour devenir officiers de la Tobacco Workers International
| Union ou de son Local 2lj2 conserveront et accumuleront leurs droits d'anciennetés
Les listes d'ancienneté qui sont affichées dans chaque département

.I seront revisées semi-annuellement par la Compagnie. Lee noms des employés qui
ont commencé & travailler le mBme jour seront insorits sur ces listes par ordre

| alphabétique.

Les employés ayant trois années de service ou plus, qui sont mis 2

| pled en conformité aveo le paragraphe (a) de cette clause, devront 8tre avisés
"; comme suits

Employés ayant 3 années de service, mais moins de 5,
deux semaines d'avisj

Employés aysnt 5 années de service, ou plus,
trois semaines d'avis.

I' ABSENCE DU TRAVAIL - EMPLOYES PREPOSES A L'ENTRETIEN, ETC.

Excepté dans les cas de maladie ou d'accident certifiés, les gardiens,

| les employés de la contrale électrique et les préposés A 1l'entretien ne

pourront, en aucune circonstance, refuser de travailler ou s'absenter de leur
| travail sans la permission de la Compagnie, et cette permission ne leur sera

:l pas refusée pour cause raisonnable.

VACANCES
| L'expression "période de vacances" signifiera la période commencant

! 1@ ler mal et se terminant le 30 septembre.

La Compagnie accordera des vacances d tous les employés & son service

| durant 1a période de vacances de 1955, comme suit:

(a) A tous les employést une demi (3) journée de vacances
payées, durant la période des vacances, pour chaque

mois de calendrier entier de service jusqu'au 30 avril




'
| |

'VACANCES (suite)
(a) (suite)

1955, pourvu que le tout ne dépasse pas une semaine de
calendrier.
Aux employés payés & 1'heure ou A la pidce qui auront
complété deux (2) années de service continu le ou avant
le 30 septembre 1955: une (1) semaine de vacances payées,
durant la période des vacances, en plus des vacances qui

leur sont accordées d'aprds la section (a).

A tous les employés qui auront complété quinze (15) années
de service continu le ou avant le 50 septembre 1955t une
(1) semaine de vacances payées, durant la période des
vacances, en plus des vacances qui leur sont accordées

d'aprds les sections (a) et (b). Ces vacances addition-

nelles devront 8tre prises au temps désigné par la Compagnie
mais pas nécessairement immédiatement avant ou immédiatement
aprds les vacances accordées d'aprds les asections (a) et (b).

A tous les employés qui auront complété vingt-cing (25)

annbes de service continu le ou avant le 31 décembre 19551
une (1) semaine de vacances payées, durant la période des
vacances, en plus des vacances qui leur sont accordées
d'aprds les sections (a), (b) et (e).

Ces vacances additiommelles devront 8tre prises au temps
désigné par la Compagnie mals pas nécessairement immé-

diatement avant ou immédiatement aprds les vacances

accordées d'aprds les sections (a), (b) et (e).

Aux employés 2 salaire qui auront complété douze (12)
mois de service continu le ou avant le 30 septembre
1955: une (1) semaine de vacances payées, durant la

période des vacances, en plus des vacances acoordées

d'aprds la section (a).

En plus des vacances d'aprds les sections (a) et (e),

la Compagnie accordera sux employés A salaire qui suront

complétd dix (10) années de service contimu le ou avant

le 30 septembre 1955: deux (2) jours de vacances.




EV'AGANGES (suite)

Les employés qui quitteront 1'emploi de la Compagnie pour une raisomn
queloonque, sauf mise A4 pied, ne recevront pas de vacances mais recevront une
indemnité de vacances égale A

(a) 2% des gages gagnés depuis le ler mai 1954, si

1'employé n'a pas eu de vacances en 1955, ou
(b) 2% des gages gagnés depuis le ler mai 1955, si
1l'employé a eu des vacances en 1955.

La paye de vacances & laquelle aura droit 1'employé payé 3 1'heure
lou & la pidce sera calculée comme suiti

(1) 81 1'employé a été embauché aprds le 30 avril 195,

11 recevra 2% des gages qu'il aura gagnés entre le
ler mai 1954 et le 30 avril 1955.
(2) 84 1'employé a é6té embauché avant le ler mai 1954, et
(a) 8'11 est payé & 1'heure, il recevra, pour chaque
semaine de vacances, une paye i son taux courant,
pour le nombre d'heures de sa semaine normale, tel
qu'indiqué dans la clause 2 de cette Convention.
8'il est payé A la pidce, il recevra, pour chaque
semaine de vacances, une paye basée sur la moyenne
de ses gages A 1'heure, pour le nombre d'heures de
sa semaine normale, tel qu'indiqué dans la clause 2
de cette Convention. Afin d'établir la moyenne de
ses gages & l'heure, on divisera le montant gagné
aux taux A la pidce durant la période de quatre
semaines se terminant avec la dernidre semaine
compldte en avril 1955, par le nombre d'heures
qu'il aura travaillé A la pidce durant ces quatre
semaines,

Un employé A salaire recevra son plein salaire pour la période de ses
vacances.

Les dispositions précédentes de cette clause ne s'appliqueront pas aux

|employés qui sont mis A pied ou aux employés qui sont rappelés & la suite d'une

|mise A pied, lesquels seront gouvernés comme suit:




VACANCES (suite)

(1) Un employé qui est mis A pied ne recevra pas de vacances
lors de sa mise A pled mais recevra une indemnité de
vacances basée sur les gages qu'il a gagnés depuis le
ler mai précédant la date de ses dernidres vacances ou
depuis sa plus récente date de rappel, quelle que soit
la dernidre, suivant le tableau oi-dessous:

(a) 2% de ces gages si lors de sa mise A pied il a
complété moins de deux années de service continuj

(b) L% de ces gages si lors de sa mise A pied 1l a
complété deux années, mais moins de quinze années,
de service contimj

(o) 6% de ces gages si lors de sa mise 3 pied il a
complété quinze années, mais moins de vingt-cing
années, de service continuj

(d) 8% de ces gages si lors de sa mise A pied il a
complété vingt-cing années ou plus de service
continu,

(41) Un employé qui est rappelé avant le ler mai 1955, recevra
des vacances durant la période de vacances de 1955 et
recevra une paye de vacances basée sur les gages qu'il a
gagnés entre le ler mai 1954, ou sa plus récente date de
rappel, quelle que soit la dernidre, et le 30 avril 1955,
suivant le tableau ci-dessouss

(a) 2% de ces gages si, le ou avant le 30 septembre
1955, 11 aura complété moins de deux années de
service contimj

(b) L% de ces gages si, le ou avant le 30 septembre
1955, 1l aura complété deux années, mais moins de
quinze années, de service continuj

(o) 6% de ces gages si, le ou avant le 30 septembre
1955, 11 aura complété quinse années, mais moins

de vingt-oinq années, de service contim.




VACANCES (suite)

(d) 8% de ces gages si, le ou avant le 31 décembre 1955,
i1 aura complété vingt-cing années ou plus de
service continu.

(114) Un employé mis & pled qui est rappelé le ou aprds le ler mai
1955 ne recevra pas de vacances en 1955.
Oomme cette Convention est signbe pour une période de deux ans, au
cours de la seconde année de cette Convention, soit du 31 octobre 1955 au
| 30 octobre 1956, les chiffres 1954 et 1955, ol qu'ils apparaissent dans cette

clause, seront remplacés par les chiffres 1955 et 1956 respectivement.

GAGES
La Compagnie s'engage A payer et 1'Union s'engage A accepter,

pendant la durée de cette Gonvontiog, le bardme des gages en vigueur le

31 octobre 195L.
Aucune disposition de cette Convention ne devra 8tre interprétée

comme privant la Compagnie de son droit légal d'ajuster les taux de gages

d'employés particuliers dans les limites du bardme de base des taux de geges en

| vigueur de temps A autre. |
I

Aucune disposition de la présente Convention ne devra 8tre interprétée |
|

comme privant la Compagnie de son droit de payer 3 un ou i des employés un taux

plue élevé que le taux déterminé, de temps A autre, pour les classifications

| de travail d'aprds les termes de cette Convention.

AVIS DE L'UNION

La Compagnie consent & afficher les avis de 1'Union sur les

tableaux de 1l'usine, pourvu qu'ils soient approuvés au préalable par le gérant

de la manufacture ou le gérant-adjoint de la manufacture, et qu'ils aient

trait aux sujets suivants:

(a) Réunions sociales ou récréatives;

(b) Elections de 1'Union, nominations et

résultats d'élections;




DEDUCTION DES COTISATIONS DE L'UNION (suite)

Un chdque payable 4 1'ordre du Local 2/2, Tobacco Workers
International Union, pour le montant des cotisations ainsi pergues, moins 2%
retenu par la Compagnie, sera remis au t: orier du Local 2,2 le ou avant
le dernier jour du mois pendant lequel les déductions auront été faites.

VALIDITE DE LA CONVENTION

Toute disposition de cette Convention qui serait contraire 4 la loi
ou aux ordonnances en vigueur de temps d autre sera nulle et de nmul effet,

mais cette Convention ne sera pas invali.e en raison de telle disposition.

CONGE POUR DEUIL

On accordera A un employ$ qui s'absente de son travail, uniquement
par suite de décds dans sa famille immédiate, un congé payé de trois (3)

jours normaux de travail y compris la jowrnée de 1'enterrement. Par famille

immédiate, on signifiera:

pire,
mére,
époux,
épouse,
enfant,
frére,

soeur.

81 un jour de f6te payé tombe pendant une période de congé payé
accordé d'aprds cette clause, on ne payera pas cet employé pour cette féte

en vertu de la clause 4 de cette Convention.

DUREE DE LA CONVENTION

Cette Convention sera en vigueur d partir du moment od elle a été
| exécutée jusqu'au 30 octobre 1956 inclusivement, et, 3 moins d'un avis




DUREE DE LA CONVENTION (suite)

contraire par éorit donné par 1'une des parties & 1l'autre dans un délai de

| pas plus de soixante (60) jours ou de pas moins de trente (30) jours avant

| 1'expiration de cette Convention, celle-ci demeurera en vigueur d'année en

année.

EN FOI DE QUOI les parties ont signé cette Convention ce dixidme jour

de novembre 19&.10

IMPERIAL TOBACCO COMPANY OF CANADA,
1)

(signé) Pierre Cagnon Par (signé) E.A. Craham

TOBACCO WORKERS INTERNATIONAL UNION,

|(signé) Rosario Lebeau Par (signé) Romuald Gagnon

(signé) Arsdne Scott

(signé) Georges Pontbriand

(signé) René Fournier

|

'Traduction du texte angleis.




| JOURS DE FETE
On considérera comme jours de f8te les jours suivants: le Jour de 1'An, |

il

i-l’&):lmunio, le Vendredi 8aint, 1'Ascension, la Saint-Jean-Baptiste, le Jour
;de la Confédération, la F8te du Travail, le Jour d'Actions de Grfces, la Tousnaint;

!
gll'Inculh-Conocption et le Jour de No#l.

]

| Les employés ayant deux mois de service contimu qui travailleront le

}nonbro d'heures requises le jour de travail précédant immédiatement et le jour
|
ide travail suivant immédiatement les f8tes susdites seront paybés d leurs taux

courants pour

| huit (8) heures sl la f8te tombe du lundi au vendredi

|

f inolusivement.

| Cependant, A la diascrétion de la Direction de la mamfacture, dans
|

_.lides circonstances spéciales, telles que:

‘ 1. Maladie certifiée,

2. Mortalité dans la famille immédiate,

3. Assignation comme jurs$,

on paiera un employ$ qui est absent soit le jour de travail cédulé précédant

1

|immédiatement ou soit le jour de travail cbdulé suivant immédiatement le jour

\de f8te, pourvu que l'employé ne soit pas absent ces deux jours-l2 et pourwvu

|
|
|
i L. Permissicn par 8crit,
E
|
|

;auaai que son absence ne dépasse pas une semaine.

Les employés payés A 1'heure et les employés travaillant d la pidce

|
'qui seront en vacances, conformément & la clause dix (10) de cette Convention,

pendant une semaine o) tombe un des onze (11) jours de f8te susdits, seront

l
‘payés A leurs taux courants pour

4 huit (8) heures si le jour de f8te tombe du lundi

ﬁ au vendredi inclusivement,

gpourvu qu'ils aient travaillé au complet les heures requises le jour de travail
qui précdde immédiatement et le jour de travail qui suit immédiatement leurs
fvacancea. Les employés A salaire recevront une journée de vacances supplémen-
étaira au lieu d'un supplément de salaire.

ﬁ Afin de calculer le montant payable aux ouvriers 3 la pidce pour les

onze (11) jours de f8te susdits, on établira le taux horsire en divisant le

montent total gagné sux taux 2 la pidce psr le nombre d'heures travaillées aux




| SURTEMPS

Dans le cas des employés mentionnés dans cette clause, on considérera
les heures suivantes comme surtemps qu'on paiera d temps et demi:

(a) OUVRIERS DE JOUR (ouvriers travaillant d la pidce et employés
pay®s 1 T'heure, sauf ceux mentionnbs dans la catbgorie (b

Les heures de travail en plus de huit (8) heures du lundi

au vendredi inclusivement, ainsi que les heures de travail
un jour de f8te ou le samedi avant midi.

(b) GARDIENS ET MECANICIENS DE MACHINES FIXES - 3idme Classe

Les heures de travail en plus de lesurs heures hebdomadaires

déterminées.

Sauf dans le cas des employés de la catégorie (b), on considérera
aussi comme surtemps les heures de travail du dimanche, les heures de travail

I aprds minuit de n'importe quel jour de la semains ou aprds midi le samedi, qu'on

il palera 4 temps double.
|

| Pour calculer le montant de surtemps payable aux employés travaillant

‘A la pidoe, on établira le taux horaire en divisant le total de la somme gagnée
' aux taux 4 la pidce pendant la semaine durant laquelle le surtemps aura été
| fourni, par le nombre d'heures de travail aux taux d la pidce fournies durant

!! cette m8me semaine. Ces employés recevront comme surtemps:

|| taux horaire ainsi établi pour chaque heure de surtemps

| (a) leurs gages réguliers 3 la pidce plus la moitié du
i

f A temps et demij
t (b) leurs gages réguliers A la pidce plus le plein taux

horaire ainsi établi pour chaque heure de surtemps

4 temps double.
_ Un employé & salaire requis de fournir du surtemps sera payé seulement
son salaire hebdomadaire régulier, A moins qu'il n'ait droit A du surtemps en
| vertu de 1la Loi du Salaire Minimum du Québec.
La Compagnie s'engage & continuer sa pratique actuelle de ne pas

i travailler les samedis, dimanches et f8tes, 4 moins qu'elle juge indispensable
i
|de le faire,
i




CONVENTION prenant effet le trente et unidme jour d'octobre 195, conclue

ENTRE! IMPERIAL TOBACCO COMPANY OF CANADA

TOITTED, ENPIRE BRANCH, RUE COWIE, GRANBY
QE., TcI=aprds appelbe 1a "Compagnie”)

PARTIE DE LA PREMIERE PART:

ot

TOBACCO WORKERS INTERNATIONAL UNION

[ can Federa-
mrabour, une association volon-
taire, agissant pour le compte des
employés de 1'Imperial Tobacco Company
of Canada, Limited, A 1'usine A& Empire
Branch, rue Cowie, Oranby, Qué., (oci-
aprés appelée "1'Union")

PARTIE DE LA SECONDE PART:

RECONNAISSANT que 1'intér8t de la Compagnie et de ses employés reldve de la
prospérité de 1'entreprise dans son ensemble; reconnaissant de plus que le
maintien des bonnes relations et du respect mutuel entre employeurs et employés

| peut grandement contribuer au maintien et d 1'accroissement de cette prospérité,

%les parties contractantes se sont unies par la présente Convention ayant trait

}nux gages, aux heures et aux conditions de travail qui suivent:
I

DEFINITION DU TERME "EMPLOYES"

Le terme "employés" dans cette Convention désigne tous les employés
de manufacture au-dessous du rang de surveillante qui travaillent A& 1l'usine de la
Compagnie, située & Empire Branch, rue Cowie, Granby, Qué., mais ne comprend
pas le personnel de 1'hOpital, le persomnel du laboratoire, les instructeurs et

les employés provisoires.

HEURES DE TRAVAIL

La semaine normale de travail se composera des heures suivantes:

OUVRIERS DE JOUR

5 journées de 8 heures
(du lundi au vendredi inclusivement)

MECANICIENS DE MACHINES FIXES - 31dme Classe

Equipes de 42 heures par semaine.
GARDIENS
Equipes de L9 heures par semaine.




TOBACCO WORKERS INTERNATIONAL UNION,

801 Carpenters Building,

Washington, D.C,,
3265 St, Antoine Street,
Montreal P,Q.

November %. 1952,-

Quebec labour Relations Board
371 Boulevard Charest,

Quebes P.Q.

Dear Sirss
This is to certify that the attached is

a true copy of the Collective labour igreement entered into

between:

IMPERIAL TOBACCO COMPANY OF CANADA, Limited,

EMPIRE BRANCH, COWIS STREET, Granby P.Q.

and
TOBACCO WORKERS' INTERNATIOMAL UNTION,

LOCAL 242, 171 Empire 3treet, Granby

on October 31, 1952 and expiring October 30, 1954,

I am,
Cordially yours,
John Purdie, Fourth Vice President,




THIS AGREEMENT entered into as of the thirty first day
of October, 1952,-
BETWEENS

GEANBY, QUE,, (hereinafter called the
Company .=

=i S THE FIRST PART:

ZOBACCQ WORKERS INTERNATIONAL UNION,
looal 242, affiliated with the American
Federation of labour, a voluntary
Assoclation, acting on behalf of the
employees of Imperial Tobacco Company of
Canada Limited, in the factory at
Empire branch, Cowie Street, Granby Que.s
(hereinafter called the "Union,")
C THE o
RECOGNIZING the common dependence of the Company and of
its employees upon the welfare of the business as a
whole, recognizing further that maintenance of good will
and mutual respect between employers and employees oan
conteibute greatly to the maintenance »f and increase in
that welfare the parties to this contract have Joined
togethse: inthe following Agreement covering wages,
hours of work and working conditiona, which are set out

below,~

1. EMPLOYECS DEFINED.

The term " employees " as used in this
Agreement refers to all factory employees, below the
rank of supervisor, working in the plant of the Company
at Empire Branch Cowie Street, Granby Que,, but does
not refer to hospital staff, laboratory staff, in-

stuctors probationary employees and part-time employees.=~




2. HOURS OF ORK.
The norml wvork-week shall be as
follows?
DAY JORKELSI.
5 days of a 8 hours ( Monday to Friday incl,) 40 hours
STATIONARY ENCIUSMEN CIASS 11].
Shifts ef 46 hours per week,
HATCIMEN.
Shift of 51 hours per week,
3. QULETIME.

The following shall be considered over-
tims for employees ir the categories mentiohed in this
clause and paid for at time and emerhslf,.-

(a)

Time worked in excess of eight (2) hours on

Monday to Friday inclusive; also time worked

on a holiday and qn Saturday before noon,
(b) NATCHMEN AND STATIONARY LNCINEMEN CLAJ3 111.

Time worked in excess of their scheduled

weekly hours,

Time worked on Saturday, after midnight
on any day of the week, or aftef 12 o'clock noon en Saturday
shall also be considered overtime ( except for employees in cate-
gory (b) and paid for at double time.

In erder to compute the amofint payable
to plece-voskersfor overtime, the hourly rate will be established
by dividing the total amount earned at piece work rates during
the week in which overtime occurred by the number of hours worked

at plece work rates in that week, Such employnes will be paid for

overtime:




3. QYERIDE (Cent'd.)

(a) their regular piece-work earnings plus one-
half the hourly rate thus established for
each hour of overtime worked at time and one-
half,

(b) their regular piece work earnings plus
full hourly rate thus established for eech
hour of overtime worked at double time,

An employee on a salary basis required
to work overtime shall be paid only his regular weekly
salary unless he is entitled to overtime under the
Quebec Minimum Wage Act,.~-

The Company undertakes to continue ite
present policy of not working on Saturdays, Sundays and
" holidays unless, in its opinien, it is essential to do
80,

4. HOLILAXS.

Holidays shall be New Year's Day,
Epiphany, Good Friday, Ascension Day, St, Jean Baptiste
Day, Dominion Day, labour Day, Thanksgiving Day, All
Saints' Day, Immaculate Conception and Christmas Day

All employees, upon completing two (2)

months' continuous service, who work the complete
scheduled hours on the work-day immsdiately before and
on the wvork-day immediately after each of the following
holidays namely:-

New Ymar's Day Dominion Day

Epiphany labour Day

Good Friday Thanksgiving Day,

Ascension Day, Immaculate Conception,

St. Jean Baptiste Day, Christmas Day,-

shall receive pay at their current rates fort
Eight (8) hours if the holiday falls on a

Monday to Friday inclusive.-




4o HOLIDAXS ( Cont'd,)

However, at the discretion of Fasctory Management, under
special circumstances such asi~

l, Verified illness

2, Death in immediate family,

3. Jury duty,

Lo Written permission.-
payment will be made to an employee who is absent on
the scheduled work=-day immediately before or on the
scheduled work=-day immediately after the holiday, pro-
viding the employee is not absent. on both of thesge
days and providing also that the absence does not
exceed one week,-

Hourly =paid and plece = work employees
who are away on vacation, in accordance with Clause 10
of this Agreement, in a veek during which any of the
said ten (10) holidays occurs, shall receive pay at
their current rates for:

Eight (8)hours if the holiday fall on

a Monday to Friday ineclusive.-
provided they work the complete scheduled hours ch the
work-day immediately before and on the work-day immedig-
tely after their vacation, Employees paid on a
salary basis shall receive one additional day's vacation

in lieu of additional pay.=-

In order to compute the amount payable

to piece workers for the said ten (10) holidays, the hourly

rate will be established by dividing the total amount earned

at piece work rates by the number of hours worked at plece-

work ratest
(a) during the week preceding the week in which
the holiday occurs, for employees not on

vacation during sueh week, or




4e HQLIDAXS ( CONT'D,)

1b) during the week preceding the vacation, for
employees on vacation during the week in
which such h@diday ocecurs,.-

5. GRICVANCE PROCEDURE.

The shall be established, after the signing
of this Agreement, a Board of Conciliation and Arbi-
tration, to which shall be refeffed such grievances
as may properly be referred to it in accordance with
the grievance procedure or any question arising out of
the interpretation of this Agreement, The Board of
Conciliation and Arbitration shall consist of four
people two of whom s'all be members of the staff
selected by the Company and two shall be employees
selected by the Unlon, In the event that the Board
thus constituted cannot arrive at an understanding on
the question before, it a fifth member xhall be agreed

upon by the Board, In the event of failure to agree

upon a fifth person within ten (10) days, the Minister

of labour for the Province of Quebec shall be requested
to name a Judge as Chairmen, The Chairman shall be
entitled to vote and the majority vote of the Board as
thus constituted shall be final and binding on the
parties hereto. The expenses of the fifth member in
connectlion with such arbitration shall be borne equally
by the Corpany and the Union,=

The Board of Conoiliation and Arbitration shall
not have any jurisdiction to alter or change this Agree-
ment, or to give any decision inconsistent with the terms
and provisions hereof.-

Any grievance arising out of employer




5. GRIEVANCE PROCEDUIE ( Contfd,)
employee relationship shall be handled in the following
manner!

(1) Employes, accompanied by floor repre=-

sentative if the employee sc wishes,
with supervisor or assistant-foreman
or foremans

(11) Employee or Shop Committee, or Shop

Committee acoompanied by employee if
the employeo so wishes, with foreman
and agsistan. factory manager and / or
factory managers

(111) Employee or Shop Com~ittee, or Shap

Committee accompanied by employee if
the employee 8o wishes with assistant
factory manager or factory manager and
director in charge of factory,.-
(1v) Noard of Comeiliation and Arbitratioh,=-
If the grievance is not settled in stage
(1) above, the employes shall statd his grievance in writing and
hand it to the foreman,

The Shop Committee shall consiat of two (2) employees
appointed by the Union to investigate grievances referred to it
in accordance with the procedure set out above, The names of the
members of the Shop Committee and any subsequent changes in member-
ship of this Comnittee shall be submitted in writing to the Company
prior to such Shop Committee member commencing such dutlies,=
No member of the Shop Comnittee shall leave his job

to investigate a grievance except with the permission of the super-

visor or assistant foreman or foreman,




e =
Se QRIEVANCE PHOCKRURE ( Cont'ds)

Nothing consdined herein shall be
deemed to prevent any individual employee from discussing
any matler affecting him with the supervisor, assistant~
foreman, foreman or the manager of the Factory Personnel
Departmsnt,-

6. IRANSEEKS .

(a) When an employee is transferred to ahigher
hourly-rautes Job, he will be paid his former
rade for a period of one (1) week; there
after, his mate will be adjusted to the
commencing rate of the higher-rated job but
not lower than his former rate,-

When an employes on an hourly rated job is
dempted at his own request, or on sccount
of inefficiency, he wil! be paid his former
rate, or the jJob rate if lower, from the
date of transfer,-

When an employee is transferred from a
higher hourly-rated€ Job to a lower-hourly
rated job for any reason other than that
stated in seotion (b), he will be paid his
former rate for a period of one (1) week;
thereafter his former rate, or the job
rate if lower,-

One (1) week in this clause means five (5)
conseculive working days.

Employees who consider themselves qualified
for a positions in the following categories may give their names
to their foreman for consideration when vacancies ococur, Details

should be given of any experience or aptitute they have for such




6.  IRANGYEES (Cont'd,)
Occupations:
¥aintenanece Men.
We tchmen,
Elevator Operatirs,
Selection will be made in aceordanne with the provisions
of Clause No, 8 (a)
Hotices of vacancies in the above occupations shall
be posted on the Plant Hotlce Boards.
7. ELOOR [GPRESENTATIVES.

One floor representative may be elected
from the employees of each department., It shall be the duty
of each floor representative to investigate, &s provided in
this Agreement, any grievance arising in the departing which he
rejresents, No floor representative ghall leave his job
to invostigate a grievance except with the permission of
the supervisor or assistant-foreman or foreman,-

A list of all floor representatives elected
and any changes caused by subsequent elections during the
term of this Agreement shall be submitted ta the Company prior
to such floor representatives commencing such duties,=
8. SRNIORIIY,

(a) In laying off, semiority shall bes given
prefersnce provided the employeces concerned
have in the opinion of the Company, approxi-
mately equal merit, ability, or efficiency,
and subject to this proviso the last employee
hired shall be the firs$ laid off,-




-9.

8. SRNIORITY (Cont.d)

(b)

(e)

(d)

(o)

(r)

(g)

When increasing staff, employees who were
laid off, and who have applications on file,
shall, subject to the proviso in motion (a),
be given preference and allowsd a reasonable
time to report for work,-

In mkin: transfers or promotions » oxcept to
occupations not covered by this Agreement,
senlority shall be given préference provided
in the o, inion of the Gompany, the eligible
employecs have approximately ejual merit.
ability or efficiency,-

Any grievance arising as a result of the
application of sections (a) or (a) of this
clause may be dealt with through the grievance
procedure, -

Seniority rules shall not apply in making
transfers or promotions to occupations not
covered by this Agreement.-

Notwithstanding anything to the contrary
contained in this Agreement, all employees
are hired on probation, the probationary
period to continue for two (2) months, during
which time they are to be considered temporary
employees only, and during this period no
seniority rights shall be recognized, Upon
completion of two (2) months' continuous
service, they shall if retained, be entitled
to seniority dating from the day on which
they entered the Company's employment, =
"Seniority Standing" means length of continu-

ous service with the Company,-




8, SENIORIZX ( Conteda)

A voluntary quit or a discharge breaks seniority,

Absence from work on account of an occupational accident
or occupational disease does not break seniority.

“Any employees who are transferred or promoted to
promoted to an occupation not covered by this Agreement, and
any employees ( not in excews of two ) who leave the employment
of the Company to become officers of the Tobacco Workers Inter-

national Union, or of its Local 242, shall retain and accumulate

seniority,.

The seniority lists which are posted in each department
shall be revised by the Company semi-annually, The names of
employeees commencing employment on the same day shall be entered
on such lists in alphabetical order,

Employees with three or more years of service, who are laid
off in accordance with paragraph(a) of this clause, shall be given
notice on the following basist~

Employees with 3 years'
' garvice, but less than 5, two week's notice,

Employees with 5 years'
service or more three week's notice,

%

Except in the case of proven sickness or accident,
watchmen, power house employees and maintenance men shall under
no circumstances refuse to work or absent themselvea from work

without the consent of the Company which shall not be unreasonably

withheld,.-




YACALIONZ .
The exprossion " vacation period ® shall

mean the period commencing on May 1st and ending on

September 30th.-

|

The Company will grant vacation to all
employees who are in the employment of the Company dur-<
ing the vacation period in 1953 in accordance with the

following.~

(a) All employees shall be granted one~half
(4) day's vacation with pay for each full
calendar month of service up to April 30,

1953, ( Not to exceed a maximum of one (1)

calendar week) to be takenin the vacation

period.-

Employees paid on an hourly or plece work
basis, who will have completed two (2)
years' continuous service on or before
September 30, 1953 shall be granted, in
the vacgtion period, one week's vacation
with pay, in addition to the vacatlion
which they are granted under section (a)
hereof ,

All employees, who will have completed
fifteen (15) years' continuous service on
or before September 30, 1953 shall be
granted in the vacation period, one (1)
veeks' vacation with pay, in addition to
the vacatfon granted under sections (a) and
(b) hereof, such additional vacation to be
taken at any time designated by the Company
but not necessarily immediately before or
immediately after the vacatioh provided in

sections (a) and (b) hereof,-
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10,  YACATIONS ( Gont'd,)

(d) Bmployees paid on a salary basis, wvho will
have completed twelve (12) full oalendar
months' service on or before September 30,
1953 shall be granted, in the vacation
period, one week's wgeation with pay in
addition to the Vacation which they are
granted under sesfion (a) hereof.

(e) In addition to the vacation provided for
in sections (a) and (d) hereof, employ-es
on § salary basis shall be granted, upen
completion of ten (10) years! continuous
service on or before September 30, 1953
two days! vacation, -

Employees who leave the employment of
the Company for ANy reason except lay off shall not
receive a vacstion, but shall receive a vacation in-
demnity equal tos
(a) 2% of wages earned since May 1, 1952 ir

the employee has not received his vacation

during 1953 or

(b) 2% of wages eamned since May 1953 ir

the employee has received his vacation

during 1953, -

The vacation pay to which an employee,
paid on an hourly or piece work basis, shall be entitled,
shall be caloulated as follows:

(1) If the employse was employed after April 30,
| 1952 he shall receive 2% of his wages earned

| between May 1, 1952 and April 30, 1953,-




.13.

101 YACATIONS { Cont'd,)

(2) If the employee was employed before Mayl, 1952

and
(2) he is puid on an hourly basis, he
shdll receive pay at his current
hourly rate for the number of hours
during each week of vacation e uml
to his normml weekly hours as set
forth in Clause 2 of this Agreement.
he is pald on a piece work basis,
he shall receive pay, based on his
average pourly sarnings, for the
number of hours during each week of
vacation equal to his normal weekly
hours as set forth in Clause 2 of
this Agreement, In order to compute
his average hourly earnings, the amount
earned at piece work rates during the
four -week period ending with the last
complete week in April 1953, will be
divided by the number of hours worked
at plece work rates during such four
weeks,
An employee paid on a salary basis shall
receive his full salary for the period of his vacation,
The foregoing provisions of this clause
shall not apply to employees who are laid off or to
emplo ees who are reinstated following a lay=-off which
employees shall be governed by the following:-
(1) An employee who is laid off shall not at
time of lay=off receive a vacation but
shall receive 2 vacation indemnity based

upon the wa.es he earned since Mgy lst,




(11)

(1) (Cont'd,)
preceding the date of his last vaication
or since his most recent date of rein-
statement whichever is the later,
according to the following table:

(a) 2% of such wages, if, at time of
lay=of, he has completed less
than two years of continuous
service!

(b)4% such wages 17, at time of
lay=.. , he has completed two
Years but less than fifteen years
of econtinuous gservicet-

(e) 6% of such wages, if at time of
lay~off, he has completed fifteen
Years or more of continuous service,

An employee who is Feinststed  nerore May 2,
1953, shall be granted vacation during the
1953 vacation period and shall receive
vacation pay besed upon the wages he earned
between May 1, 1952 or his most recent
date of reinstatement, whichever is the
later, and April 30, 1953 according to the
following table,~
(a) 2% of such wages if, on or before
September 30, 1953 he will have
completed less than two years of
continuous service,-
(b)4% of sush wages if, on or before
Ssptember 30, 1953 he will have

compdeted two years but less then

fifteen years of continuous services
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10, YACATIONS ( CONT'D,)
(1) Cant'd.
(a) 6% of sush wages if, on or before

Septeomber 30, 1953 he will have
completed fifteen years or more of
continuous service.-

(111) A laid off employce who is reinstated after

May 1, 1953 will not receive wvacation during

1953.-

As this Agreement 1s made for a period of two years,
during the second year of this Agreement, namely from October
31, 1953 to October 30, 195, the figures 1952 and 1953 where-~
ver they appear in this clause shall be replaced by the figures
1953 and 1954 respeciively,~-

11, HAGES.

The Company agrees to pay and the Union agrees
to aceept during the period from November 2, 1952 to Ostober 31,
1953 the scale of wage rates existing on November 2, 1952, It is
further agreed that, during the period November i, 1953 to
October 31, 1954 the scale of wage existing on November 2, 1952
shall be increased by five aents (5¢) per hour for hourly-paid
and salaried employeea, and by a gorresponding amount for plece-
workers.

Nothing stated herein shall be deemed to deprive the

Company of its legal right to adjust the wage rates of individusl

employces within the limits of the basic scale of wage ratss existing

from time to time,

Nothing in this Ag.eement shall be construed to mean
that the Company may not pay any employee or employees more than
the job rate which may be payable from time to time under this
Agreement,-




12. INJOY NOTICES,

The Company agrees to permit Union notifes,
if approved by the Factory Manager or Assistant Factory
Manager, to be posted on the Plant Notise Boards, provided
such notices be restricted to announdement of'

(a) Recreational or social affairs,

(b) Union elections, appointments
and results of elections,

(¢) Notices of Union meetings,
Notifes shall be posted only by the Management,
13, M. Hy
The management and operation of the
business, and subject to tha provisions of this Agree-
ment, the employment, discharging, direction and pro-
motion of employees shall he vested exclusively in the

Company,
14, NO STRIKES OR LOCK OUT,

The re shall be no strikes, slow-downs or
lockouss either complete or partial , during the term
of this Agreement,-
15. MEMBERSHIP IN UNION,
All employees who are members of the Union,
or hereafter become members, shall remain members during
the term of this Agreement,~
All new employees hereafter employed, upon comple-
tion of a two-months' probationary period , shall become
members and remain members during the term of this Agreement,
Provided, however, that any emplovee shall have
the right to resign his membership in the Union by giving

written notice to the Company and to the Union within ten

days prior to Ostober 31, 195{,-
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16, CHECK OFF OF UMION DUES.
The Company upon receipt of written authorizgtion
from any of its employees in the form préscribed by the Company
will deduct and continue to deduct until the termination of

this Agreement, from such employees' last pay in each month

the sum of $1.50 for plymrit of Union dues,=-

A cheque in favour of Local 242 Tobscco Workers
International Union, for the amount of dues so eellected,
less 2% to be retained by the Company, will be forwarded to
the Treasurer of Local 242 on or before the tenth day of the month
fpllowing each deduction date,.-
17, YALIDITY OF AGHEEMENT.
Any provision in this Agreement which is
contrary to law or regulation in force from time to
time shall have no forde or effect, but this Agreement

shall not be invalid by reason of any such provision,-

18, BEREAVEMENT LEAVE.

An employee who is absent from work, solely as
the result of death in his immediate family, shall be granted
up to three (3) normal working days' leave with pay ineluding
day of burial., Immediate family shall be deemed to meant
Father
Mother




18,~ PREZAVEMENT LEAVE ( Cont'd.)

Should a paid holiday occur during a period
of leave with ply.mnt.cd under this clause, the employee
shall not receive pay for such holidsy under Clause 4
of this Agreement,~
19. DUBATION OF AGHEEMENT.

This Agreenment shall be in force and effect
from the time that it is executed wp to and ineluding
Ogtober 30, 1954, and unless written notice to the contrafy
is given by either party to the other within a delay whieh
shall not be more than sixty (60) days nor lews than thirty
(30) days prior to the termination of the Agreement, the

said Agreement shall continue thereafter from year to year,

IN WITNESS WHEREQF the partlies hereto have exscuted

this Agreement as of the date first hereinabove mentioned,

{3gd.) Rosario lebeay, (3gd.) Romuald Cagnon.

(Sgd.) René Fournisr.

(Sgd.) Arsene Scott,

(Sgd.) Georges Pontbriand,

CERTIFIED A TRUE COPY,
W.E, Jackson,
Secretary,
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WASHINOTON, D.C.
3265 8t Antedne Street,
Montreal, P.Q.
Ostover 2, 1951

Qusbee Labour Relations Beard
7080 Hutchison Street,
m’ P,

Bear Sirs
This is te certify that the attashed is a
true oopy of the New Collective Agreemsnt entered inte om

September 26th, 1951 between:
INPERIAL TGBAGCO COMPANY OF CANADA, LIMITED
EMPIRE BRANCE, COMITE STREET, GRANBY,P.Q.
eand-
TOBASCO WORKERS INTERNATIONAL UNION,
LOCAL 242, 171 EMPIRE STREET,
JRANBY, P.Q.

T,
Yours truly

John Purdie, Fifth Viee President,

2L




THIS AGREEMENT entered into as of Jammary 1, 1951,

BETWEENS
hereinafter called "the

Company, )

WHEREAS the mrties hereto have this day
entared into a Ca}lective Labout Agreemen$ for a period
of one (1) year from October 31, 1951, (hereinafter called
"the new Agreemsnt") and, in order to comply with the Labour
Relations Act, the parties desire to make an agreemsnt to
cover She interval between the end of the Agreement entered
{nto between them on thirty=-first December 1949 (hareinafter
called "the preceding Agreoment") and the beginning of the
nev Agreement,

It is, therefore, agreed and understood that
morthpminlmdmmmmwmnhuhhud
tohmh..mdtobcinfﬁllfwnndoffoctfmlml,
1951, to October 30, 1951, provided, however, than in respect
of the period from September 25, 1951, to October 30, 1951, Clsuses
2, 3,4y5,8,10, 11, 12, 17, 18, 20 ad 21 of the new Agreenent shall
be desmed to be in full force and effeet and shall apply in the
place and stead of Clauses 2,3,4,5,8,10, 11, 12,17, 18 and 20 of

th- preceding Agreement.




IN WITNESS WHEREOF the parties hereto have
exscuted this Agreement as of the date first hereinabove
mentioned,




813 AGRERIKNT entered into on the twenty-sixth day of

Septenber 1951,

BETWEFNs IMPERIAL TOBACCO COMPANY OF CANADA,
LIMITED, FMPIRE BRANCH, COWIE STREET,
GRANBYy QUZj (heweinafter called the
"Conpany”

OF THE FIRST PART
wande

TOBACCO WOHKERS INTERNATIONAL UNION,

LOCAL 242, affiliatod vith the American
Federation of ladbour, a voluntary Asso-
clation, acting on behalf of the emplo-

yees of Imperial Tobacco Campamy of Canada,
Limitel, in the factory at Empire Dranch,
Cowie Street, Granby, Que; (hereinafter cal-
lod the "Unian®).

OF THE STCORD PARTs

RICOGNLZZD the oammond dependence of the Campany and of its

employees upon the welfsre of the business as s vholej rece~
gnising further that mai tenance of good=will and mutual res-
pect between employers ana employees oan contribute greatly

to the maintensnce of and inorease #n that wlfare, the parties
to this contract have joinsd together in the following oment
covering wages, hours of work and working coaditioms, ch are
set out below,

mm*mmumuww
nent refors to all factery employees the rank of

vorking in the plant of the Company at Dmpiwe Branch, C Street,
Granky, ‘uej but does not refer to hospital staff, laborstory staff,
{nstructors, probationary employees and part~time employees,




The normal work-wesk shall besas follows:

RAY_WORKERS
5 days of 8 hours (Monday to FPriday inol,) =40 hours
Shifts of 46 hours per week,
HATCHMEN
Shifts of 51 hours per week,

3. The following shall be considered overtime for
employees in the categories mentioned in this clause and paid for

at time and one-half;

(a) DAY WORKERS

Time worked in excess of eight (8) hours on Monday
to Friday inclusive; also time worked on Saturdays

and h.lidm.
(b) WATCHMEN AND STATIONARY ENGINEMEN CLASS IIX

Time worked in excess of their scheduled weekly hours,

Time worked on Sunday or after midnight on any day of
the veek shall also be considered overtime (exsept for employees in cate-
gory) (b) and paid for at double time,

In order to compute the amoult payable to plece-workers
for overtime, the hourly rate will be established by dividing the total
amount eraned at plece-work rates during the week in wvhich overtimes occu-
red by the number of hours worked at pilece=work rates in that week, Such
employees will be paid the regular piece-work rates plus one-half or double
the hourly rate thus established for eash hour of overtime,




3.

(Cont'd)

Any employee on a salary basis required to work
overtime shall be paid his regular weekly salary or the value
of his time rate based on the Quebec Mnimm Schedule ineluding
time and one<half or double time for overtime, whichever is the

greater,
The Company undertakes to contimus its present poliey

of not working on Saturdays, Sundays and holidays unless, in its
opinion, it i¢ esnsential to do so,

Holidays shall bg= New Year's Dqﬁm_u Priday,
Adoension Day, 8t Jean Baptiste Day, Dowinion Day, Labowr Day,
Thanksgiving Day, All Saints'Day, Immaculate Conception and
Chriatllll Ihy.

All employees, upon completing two (2) months' conti-
nuous servise, who work the complete scheduled hours on the
work=day immediately before and on the work=day inmediatily after-
each of the following holidayr, namelys

New Year's Day, Dominion Dy
Epiphany, Labour Day,

Good Friday, Thanksgivisg Day
Aseension Day, Immaculate Conception,

St Jean Bpatiste Day, Christeas Jay,

fhall receive pay at their current rates for eight (8)
hours if the holiday falls on a lMonday to Friday inclusive,




(Cont'd)

However, at the discretion of Festory Management, under special
circunstances, such asi

1. Verified 1llnen=,
2 Death in the w Ml’.

3, Jury duty,
4e Written permiesion,

paynent
full scheduled

or on the work-day
providing the absence does not

veek after the holidaye

Employees who are away on vacation, in
with Clause 10 of this Agresment, in a week during

eight (8) hours if the holiday falls on &
Mondsy to Friuay inclusive,

wldndthymkthsconhhuh.dﬂ-dhm-ummm
immediately before and on the worke=day {mmediately after their

vacatione

Inardnrtoomuthnmtwnbh
to plece-workers for the sadd ten (10) holidays, the hourly rate
will be established by ddviding the total amount earned at plece=
work rates by the number of hours worked at plece=vork ratest

(a) during the week in which the holiday ocoursy
for employees not on vacation durin g such

week, Or

during the week preceding the holiday, for emplo~
yees on vacation during the week in which such

holiday occurse




o5e

There shall be established, after the
signing of this Agreement, a Board of Conciliation and
ArbAtration, to which shall be referred such grievances
as may properly be referred to it in eccordance with the
grievance procedure or any ywestion irising out of the
interpretation of this Agroement, The Board of Concilia-
tion and Arbitration shall consist of four peopla=-two
of whom shall be members of the staff seleeted by the Com-
pany and two shall be employee: salested Ly the Union, In
the event that the Board thus conztituted cannot artive
at an understanding on the question belore it, a fifth member
shall be agreod upon by the Beard, In the event of failure
to agree upon a fifth person within ten (10) days, the Minister
of Labour for the Mrovince of Quebec shall he requested to name
@ Julge as Chairman, The Chairman, The Chairman shall be enti-
tled to vote and the majority vote of the Board ms this consti-
tuted shall be final and binding on the parties hereto, The
expense of the fifth member in connection with such arbitration
shall bs borne equally by the Company and the Union,

The Board of Conciliation and Arbitration shall
not have any jurisdiction to alter or change this Agreerent, ob

to give any decision inconsiatent with the terms and provisions
hereof, i

Any grievance arising out of employer-smploywe:
relationship shall be handled in the following manners

(I) Beployee, accompanied by the floor representative
If the employee so wishes, with supervisor ot
assistant=foreman or foreman;




(Cent'd)

(11) rmployee or Shop Committee, or Shop Committee
accompanied by employee if the employee 80 wishes,
with foreman and assistant factory manager and/or

factory manager)

(111) Esployee or Shop Committes, or Shop Committee
accompanied by employee if the smployee 80
wishes, with assistant factory manager and di-
rector in charge of factoryj

(IV) Roard of Conmciliation and Arbitration.

If the grievance is not settled in stage (I) above,
the employee shall state his grievance in writing and hand it
to the foreman,

The Shop Committee shall consist of two (2) employees
aprointed by the Union to investigate grievances referred to it
in sccordance withtthe procedure metl out above, The names of the
members of the 3hop Committee and any subsequent changes in men=
bership of this Committee shall be submi tted in writing to the
Sompany prior to such fhop Comittee member -ommencing such duties.

jio menber of the Shop Committee shall leave his job to
investigate a grievance except vith the permission of the supervisor
or assintant=foreman or foreman,

Nothing contained herein shall De deemsd tp prevent any
individual employee from discussing any matter affecting him with
the supervisor, ansistant@foreman, foreman or the manager of the
Fasctory Personml Department.




(2) Vhen an enployee ie transferred to a
higher hourly rated Job, he will be paid
his former rate for a period of one (1)
week; thereafter, his rate will he adjusted
to the commencing rate of the higher rated
Job but not lower than his former rate,

(b) When an employee on an hourly-rated job is
cdemoted at hi=s owm request, or on acecount
of inefficiency, he will be paid his former
rate, or the job rate if lower, from the date
of trar ‘er,

(¢) When an employee is tranaferred from a higher
hourly=rated job to a lower hourly-rated job
for any reason other than that egtated in section
(b), he will be paid his former rate for a period
of one (1) weekj thereafter, him former rats, or
the job rate if lower,

(d) Ope (1) Week in thies clause means five (5) conse-
eutive working days,

KEmployees who consider thamselve: gualified ' for
positions in the following categories may give their names to their foreman
for consideration vhen vacancies ocour, Details should be given of any expe=
riance or atitude they may have for such occupations;

Maintenance Monj
Watchmen,
Tsvator Operator,-

Selection will be made in mcoordance with
the provisions of Clause No, 8 (e).




Notices of vacaneies in the above occupations

One floor representative may be elected from the
employees of each department, It shall be the duty of easch
floor representative to investigate, as provided in this
Agreement, any grievance arising in the department which he
reprerents, No floor representative shall leave his job to in-
veatigate a grievance exoept with the permission of the supervi-
sor or assistante-foreman or foreman,

Iist of all floor representativer slected and any
changes caused by msubrequent elections during the term of this
Agreement shall be submitted to the Company prior to such floor
reprasentatives commencing such duties,

(a) In laying off, ssniority shail be given
prefarence provided the employwes cpneerned
have, in the opinion of the Company, approxi-
mately equal merit, ability or efficiency, and
subject to this proviso the last employee hired
shell be the first laid off,

When increasing staf?, ermloyees who were laid off,
and who have arnlications on file, shall, subjeoct
to the proviso 4in section (a), be given preference
and allowed a reasonable time to repart for work,




() In making transfere or promotions, except
to occupations not coversd by this Agreemenj
seniority shall be given preference provided,
in the opinion of the Company, the aligible
emmloyees have approximately equal merit, ability
or efficinoney,

Anv srievanes arising as a remlt of the applica-
tion of sections (a) or (a) of this olause may
be dealt with through the grievance proeddure,

Seniority rules ahall not apply in making trans-
fera or promotions to occipations not covered by
this Agreemsnt,

Notwithetanding anything to the contrary contained

in this Agreemant, all employees are hired on pro=-
bation, the probationary pariod to contimue for two

(2) months, during which time they are to be considered
temporary employses only, and during this peried no
meniority rights shall he recognized, Upon completion
of two (2) montha' continuous service, they shall,
1f retained, be entitled tc seniority dating from the
day on which they entered the Company's smployments

(g) "Seniority Sganding” means length of continucus ser-
viee with the Company,




A voluntary quit or discharge breaks seniority.

Absence from work on account of an occupational
accident or occupational disease does not break seniority.

Any employece who are transferred or promoted to an
oceupation not covered by this Agreenent, and any employees (not
in excess of two (2) who leave the employment of the Company to
become offleers of the Tobucco Workers'! International Union, or
2f its loeal 242, shall retain and eccuyulate ronlority,

The reniority lists which 2re posted in each department
shall be revigel by the Company semi-anmually, The names of emplo=
yoes commencing employment on the same day shall be entered on
such lists in alphabetical order,

Exeept in the case of proven sickness or accident,
watchmen, power-house employee> and maintenance men shall under
no eircumotancer rafuse to work or ab sent men themselves (rom vork
without the consent of the Company which shall not be unreasonably
vithheld,

The Company will grant vacation to all employees, who
are in the cuployment of the Compant during the vacation peried,
in accordance with the followings:

(a) All employees shall be granted one-half
(%) day's vacation with pay for each full
calendar month of service up to April 30th,
1952, (not to exceed & maximum of one (1)
calendar weak) to be taken in the vacation period,




Employees paid on an hourly or plece-work

basis, who will have completed two (2) years'
éontinuous serviee on or before September 30,
1952, shall bs granted, in the vacation period,
one woek's vacaiion with pay, in addition to the
vacation which they are granted wnder section (a)
hereof,

Employees paid on an hourly or plece-work basis,

vho will have completed twenty (20) years' gone
timous service on or before Ceptember 30, 1952,

ghall be granted, in the vacation peried, one (1)
week's vacation with pay, in addition o the vece=
tion granted under svetions (a) and (b) hereof, such
adéitional vacation to be taken at any time designated
by the Company but 10t necessarily immediately before
or immediately after the vacation provided in seections
(a) and (b) hereof,

Employees paid on a salary basis, who will have comple-
ted twelve (12) full dalendar months' service on o
before September 30, 1952, shall be granted, in the vasa~
tion period, one week's vacaticn with pay, in addition
to the vacetion which they are granted under sectiom (a)
hereof.




Employees paid on an hourly or plece-work

baris, who will have completed two (2) years'
continuous serviee on or bafore September 30,
1952, shall ba granted, in the vacation period,
ons week's vacation with pay, in addition to the
yacation which they are granted dnder section (a)
hereol,

Employees paid on an hourly or plece-work basis,

who will have completed twenty (20) years! cone
timous mervice on or bafore ‘eptember 30, 195<,

ghall be granted, in the vacation period, one (1)
weekds vacation with pay, in addition to the vaca=
tion grantad under scctions (a) and (b) hereof, such
addltional vacation to he taken at any time designated
by the Company bhut not necessarily immediately before
or imnediately after the vacation provided in sections
(a) and (b) hereof,

Employees paid on & salary basis, who will have comple-
ted twelve (12) full omlendar months' service on or
before September 30, 1952, rhall be granted, in the vaca-
tion period, one week's vacation with pay, in addition
4o the vacation which thev are granted under section (a)
hereofs




(e) In sddition to the vacation provided for
in sections (a) and (d) heresf, employees
on & salary basir shall be granted vacations
az followss

(1) Upon completion of ten (10) years’
contilnuous nervice on or before
Sevtenber 30, 1952, two days! vwation,

(II) Upon completion o fifteen (15) yeara!
eontimoue rerviee on or befors Sentenmber
30, 1952, four dys' vacstion,

(1II) Upon completion ¢ twenty (20) years!
continuous serviu on or befory Sep=
tember 30, 1952, me week's vacation,

imployees who leave the amplyment of the Company,
for any reason whatsoever, ghall not receive a vacatdn, but alall receive
a vacation indemnity equal tos

(a) 2% of wapns sarned since Hay let o' the previom ocalendar
year if the employee has not raceived his vacation for the
current calendar yeary or

(b) 2% of wages earned since May lst o the current talendar
vear ff the employee las received his vacation fa the
current calendar year,

The vaeation pay 0 which an shplma,
pakd an an hourly or plece-work baris, shall be extitled,
shall be caleulated as followss




(I) If the employre was amplayed after April
30, 1951, he shall receive 2§ of his

wagas sarned betweon May 1, 1951 and Aprdil
30, 1952,

(2) If the employee war enployed before May 1,
1951, and

(a) he is paid on an hourly hanris, he
shall receive pay st hir ORRPeNt
hourly rate for the number of hourn
during each week of vacation equal to
his normal wselkly hours a=s eot forth in
Clause 2 of this Agreemant,

he is pald on a piece=qork basis, he

shall receive pay, basel on his average
hourly earnings, for the number of hours
during each week of vacation equal to

his normal weeldly hours as set forth in
Clause 2 of thie Agreement, In order to
compite his average hourly earnines, the
anount earned at place=work rates during
the feur complete weeks ending April 26,
1952 willi be divided by the mumber of hours
wvoriked at plece=work rates during ruch four

veoks,

in employee pald on a salary basis shall receive his full
salary for the period of his vacatlion,

The vacation period for gll employses commences
May 1, 1952 and ends on 3eptember 30, 1952,
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rates existing on s.m 25, 1951.

Nothing stated herein shall be deemed to deprive
the Company of its legal right to adjust ilhe wage rates of indi-
vidual employess within the limits of the basis scale of wage rates
exlsting from time to time,

To compensate for variations in the cost of living,
the Company will pay a Cost of Living Allowanse equal to 1% of wages
or salary for each full paint by which the Cost of Living Index number,
compiled as at present by the Dominlom Government, for the preceding
month exceeds 17606, provided such Allowance will not be paid upon
the excess of any wege or salayy over 435,00 per weeke

Nothing in this Agrecnent shall be construed to mean
thai the Cpmpany may not pay any enmployes or employess more than
the job rate which may be payable from time to time under this Agreement,

The Company agrees to permit Union
notices, if approved by the Factory Manager or Assistant
‘aotpry Manager, to be posted on the Plant Netleo Boards,
provided such notices be restricted to announcements ofs

(a) Reereation or social affairs,

(b) Union elections, appointments,
and results of elections,

(¢) Notices of Union meetingse

Notiees shall be pested only by the




The management and operation of the
NHIMII. l.lﬂ. Sﬂbj“f- to the m’im of this
Agreoment, the employgent, dimcharging, direcpion and
promotion of employees shall be vested exclusively in

the Conpany,

Thers shull be no rtrikes, slowedowns or looke
outs, either complete or partial, during the term of
this Agreement,

All employees who are members of the Ualon, or
hereafter become members, =hall remain menbers during
the term of this Agreement,

411 new employses heroafter employed, upon comple=
tion of & two (2), montha' probationary perlod, shall
become members and remain mombers Juring the term of this

Agroemonte

Providad, however, that any o~mployee shall have
the right to resign hils membership in the Union by giving
written notice to the Company and to the Union within ten
day= prior to October 31, 1952,

™e Companym upon receipp of wrbtten authorization
from any of ite employeez in the form preacribed by the
Company, will dasduct, and continue to deduct until the tere
mination of thie Agresment, from such amployees? laat pAy
{n ¢anh month the sum of (1,50 for payment of Unfon dues,

A ehoque in favour of Local 242, Tobacco Workers?
Intarnational Union, for the amoubt of dues g0 collectad,
less 2% to be retained by the Company, will be forwarded
to the Treasurer of loeal 242 on or before the tenth day
"of the momth following each deduction date,




Any provieion in this Agreement which 1s
contrary to lav or regulation in force from time to time
shall have no force or effect, but this Agreement shall not
be invalid by reason of any such provision,

An employee who is absent from work solely as
the result of death in his immediate family shall begranted
W te three (3) normal working days' leave with pay, including
day of burial, Immediate family shall be deemed to means

Father
Mother

Husband

Child
Brother

Sister

Should & paid holiday occur during a period of leave with
pay granted under thls clausec, the employos shall not receive
pay for such holiday under Clause 4 of this Agrecment,

This Agre-ment shall take effect on October 31,
1951 and shall remain in foree up to and including October 30,
1952, unless written notice to the contrary 1s given by either
party to, the other within a dolay which shall not be more than
aixty (60) days nor less than thirty (30) days prior to the
terminatiem of the Agroement, the sald Agreement shall continue
thereafter from year Lo yaar,




IN WITNTS8 WHEREQF the parties hereto
have axecuted this Agreement on the date first
hersinahovenantioned,

IN THT PRaLSENCE OFs IMPRRIAL TOBACCO
COMPANY OF CANADA,
LIMITED (RMPIRE BRANCH

EoA, GRAHAM (aigned) J.W, HALPIN (signed)
TOBACCO WORKRERS INTERMNATIC
NAL, LOCAL 242,

ROSARIO LEBRAU RONALD GAGNON (signed)
ARTHUR HOULE (signed)
ARSENE SCOTT (signed)

ALIVE TOUCHETTE (aigned)




TOBACCO WORKERS TNTERNATIONAL UNTON.,

708 6th Avenue
Verdun P.Q.

July 11, 1950,

Quebec Labour Relations Board,
m. Hutehison Stﬂ.ﬁ,
Montreal.

This is to certify that the attached is a"true®
copy" of the Collective Agreemsnt entered into s of January

1, 1950, and signed July 25th, 1950 between:

IMPERIAL TOBACCO OF CANADA (EMPIRE BRANCH) 1td,
Granby

- .N -
TOBACCO WORKERS INTERNATIOHAL UNION, LOCAL 242, 169,
Empire Street, Granby.

I am,
Truly yours
John Purdie
John Purdie, Fifth Vies President,




THIS AGREEMENT entered into as of the first day of
January, 1950,

IMPERIAL TOBACCO COMPANY OF CANADA,
LIMITED, EMPIRE BRANCH, COWIE STREET,
GRANBY, QUE., (hereinafter called
the

"COMPANY "
OF THE FIRST PART:
AND:

TOBACCO WORKERS INTERNATIONAL UNION,
LOCAL 242, affiliated with the American
Federation of Labour, a voluntary Asso-
ciation, acting on behalf of the em-
ployees of Imperial Tobacco Company of
Canada, Limited, in the factory at
Empire Branch, Cowie Street, Granby,Que.,
(hereinafter called the "UNION")

OF THE SECOND PART:

RECOGNIZING the common dependence of the Company and of

its employees upon the welfare of the business as e
wholey recognizing further that maintenance of good-will
and mutual respect betwesn -employers and employees can

contribute greatly to the maintenance of and increase in

that welfare, the parties to thie contract have joined
together in the following Agreement covering wages, hours
of work and working conditions, whiech are set out below,

1. The term ‘“employees" as used in this
Agreement refers to all factory employees below the rank
of supervisor working in the plant of the Company at

Empire Branch, Cowie Street, Gramby, Que., but does not
refer to hospital staff, laboratory staff, inatructors,

probationary employees and part-time employees,
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2. The normal work-week shall be as follows:
DAY WORKERS:
4 days of 8} hours (Mon, to Thurs, inel,) - 34 hours
1 day of 8 hours (Friday) = _8 hours
42 hours
STATIONARY ENGUEMEN CLASS 111!
Shifts of 48 hours per week.
HATCHMEN :
Shifts of 53 hours per week.
3. The following shall be considered over-

time for employees in the categories mentioned in this
clause and shall be paid for at time and one-half:
(a) DAY WORKERS:
Time worked in excess of eight and one-half
(84) hours on Monday to Thursday inelusive,
or in excess of eight (8) hours on Priday.
(b)

Time worked in excess of their respective

weekly hours set out in Clause 2,

Time worked on Saturdays, Sundays and ho-
lidays shall also be considered overtime (except for
employees in category (b) and paid for at time and one-
half,

In order to compute the amount pq-bio to
plece-workers for overtime, the hourly rate will be es-
tablished by dividing the total amount earned at pilece-
work rates dwring the week in vhich overtime ocourred
by the number of hours vorked at piece-work rates in
that week, Such employees will be paid the regular pilece-
work rates plus one-half the hourly rate thus established
for each hour of overtime,

R —rq"—-_‘m—m—"ﬁ_
('h) eight (s) hmumwmmhu.m-

day.




3, (Cont'd.)

Any employee on a salary basis required
to work overtime shall be paid his regular weekly sala-
ry or the value of his time rate based on the Que-
bec Minimum Wage Schedule including time and one-half
for overtime, whichever is the greater,

The Company undertakes to continue its
present policy of not working on Saturdays, Sundays and
holidays unless, in its opinion, it is essential to do

80

be Holidays shall be - New Year's Day ,
Epiphany, Good Friday, Ascension Day, St, Jean Baptiste
Day, Dominion Day, Labour Day, Thanksgiving Day, All

Seints' Day , Immaculate Conception and Christmas Day,

A1l employees, upon completing two (2)

months' continuous service, who work the complete Sche-
duled hours on the work-day immediately before and on the
work-day immediately after each of the following holidays,
namely:
New Year's Day, Dominion Day,
Epiphany, Labour Day,
Good Friday, Thanksgiving Day,
Ascension Day, Immaculate Conception,
St.Jean Baptiste Day, Christmas Day,
shall receive pay at their current rates, if the holiday
falls on a normal fastory work-day, Monday to Friday ineclu-
sive, for
(a) Eight and one-half (84) hours if the holiday
falls on a Monday to Thursday inclusive, or
(b) eight (8) hours if the holiday falls on a Fri-

day.




4e (Cont'd)
However, at the discretion of Factory Management, under

special circumstances, such as:

) Verified illness,
2 Death in immediate family,

3e Jury duty,

be Written permission,
payment will be made to those employees who have not
worked the full scheduled hours on either the work-day
immediately before or on the work-day immediately after
the above-named holidays,

Employees who are away on vacation, in
accordance with Clause 10 of this Agreement, in a week
during which any of the said ten (10) holidays occurs,
shall receive pay attheir current rates, if the holiday
falls on a normal factory work-day, Monday to Friday
inclusive, for

(o) eight and one~half (84) hours if the
holidasy falls on a Monday to Thursday inclusive, or
(b) eight (8) hours if the holiday falls
on a Friday,
provided they work the ecomplete scheduled hours on the
work-day immediately before and on the work-day immedia-
tely after their vacatien,

In order to compute the amount payable
to piece-vorkers for the said ten (10) holidays, the
hourly rate will be established by dividing the total
amount earned at plece-work rates by the number of hours
worked at plece-work rates:

(a) during the week in which the holiday oec-
curs, for employees not on vacation du-

ring such week, o:r

(b) during the week preceding the hcliday, for

employees on vacation during the week in
whish sueh holiday occurs,




-5.

There shall be established, after the
signing of this Agreement, a Board of Conciliation and
Arbitration, to which shall be referred sush grievances
as may properly be referred to it in accordance with
the grievance procedure or any question arising out of
the interpretation of this Agreement, The Board of
Conciliation and Arbitration shall consist of four
people - two of whom shall be members of the staff
selected by the Company and two shall be employees
selected by the Union, In the event that the Board
thus constituted camnot arrive at an understanding on
the question before it, a fifth member shall be agreed

upon by the Board., In the event of failure to agree

upon a fifth person within ten (10) days, the Minis-

ter of Justice for the Dominion of Canada shall be re-
quested %o neme a Judge as Chairmen, The Chairman shall
be entitled to vote and the majority vote of the Board as
thus constituted shall be final and binding on the pare
ties hereto, The expenses of the fifth member in con-
nection with such arbitration shall be borne equally by
the Company and the Union,

The Board of Conciliation and Arbitration
shall not have any jurisdistion to alter or change this
Agreement, or to give any decision inconsistent with the
terms and provisions hereof,

Any grievance arising out of employer -
employee relationship shall be handled in the following
manners

(1) Employee, accompanied oy floor repre-
sentative if the employee so wishes,
with supervisor or assistant-foreman

or foreman;




5, (Cont'd)

(11) Employee or Shop Committee, or Shop
Committee accompanied by employee if the
employee so wishes, with foreman and as-
sistant factory manager and/or factory
manager;

(111) Employee or Shop Committes, or Shop
Committee accompanied by employee if the
employee so wishes, with assistant fao-
tory manager or factory manager and di-
rector in charge of factory;

(1v) Board of Coneiliation and Arbitration,

If the grievance is not settled in
stage (1) above, the employee shall state his grievance
':ln writing and hand it to the foreman,

The Shop Committee shall consist of two
(2) employees sppointed by the Union to investigate grie-
vances referred to it in accordance with the pro-
cedure set out above, The names of the membors of the
Shop Committee and any subsequent changes in membership
of this Committee shall be submitted in writing to the
Compeny prior to such Shop Committee member commencing
such dutles.

No member of the Shop Committee shall
lesve his job to investigate a grievance except with
the permission of the supervisor or assistant~-foreman
or foreman,

Nothing contained herein shall be deemed
to prevent any individual employee from discussing any
matter affecting him with the supervisor; assistant-fore-

man, foreman or the manager of the Factory Personnel De-

partment,
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When an employse is transferred to a
higher hourly-rated job, he vill be paid
his former rate for a period of one (1)
week; thereafter, his rate vill be ad~
justed tc the commencing rate of the
hirher-rated job but not lower than his
former rate.

b) When sn employee on an hourly-rated job
is demoted et his own request , or om
account of inefficiency, he will be paid
his former rate, or the job rate if lo-
wer, from the date of transfer,

c) when an employee is transferred from a
higher hourly-rated Job to a lowsr hour-
jy-rated job for any reason other than
that stated in section (b) , he will
be paid his former rate for a period of
one (1) week; thereafter, his former
rate, or the Job rate if lower.

d) One (1) week in this clause means five
(5) conseouf lve working days.

Employees who consider themselves quali-
fied for positions in the folloving categories may give

their names to their foreman for consideration when vacan-

cies occur, Details should be given of any experience or
aptitude they may have for such occupations.

Maintenance Men,

Watchmen,

Elevator Operators.

Selection will be made in asccordance

with the provisions of Clause No, 8 (e)e




6. (Cont'd.)
Notices of vacancies in the above oeoupations
shall be posted on the Plant Notice Beards,

7 One floor representative may be elected from
the employees of each department, It shall be the duty
of each floor representative to investigate, es provi -
ded in this Agreement, any grievence arising in the depart-
ment wvhisch he represents, No floor representative shall
leave his Job to investigate a grievance exeept with
the permission of the supervisor or assistent-foreman or
forenan,

List of all floor representatives elected
and any chenges caused by sibsequent elections during
the term of this Agreement ghall be submitted to the
Company prior to sush floor representatives ecommencing
sush duties.

8, a) In laying off, seniority shall be given
preference provided the employees con-
oerned have, in the opinion of the
Company , approximately equal merit ,
ability or efficiency , and subject to
this proviso the last employee hired
shall be the first laid off,

b) When increasing staff , employees who
were laid off, and who have applications
on file, shall, subjest to the proviso
in section (a), be given preference and
allowed a reasonable time to report for
work,




In making transferc or psomotions, except
to occupations not covered by this Agree-

ment, seniority shall be given preference

provided, in the opinion of the Company,

The oli.lh‘l.i employees have approximately

equal merit, ability or effieiency,

(d) Seniority rules shall not apply in making
transfers or promotions to oscupations not
covered by this Agreement,

(e) Notwithstanding anything to the contrary
contained in this Agreement, all employees
are hired on probation, the probationary
period to continue for two (2) months,
during which time they are to be consi-
dered temporary employees only, and du~
ring this period no seniority rights
shall bs recognized, Upon completion
of two (2) months' continuous service,
they shall, if retained, be entitled to
seniority dating from the dey on vhich
they entered the Company's employment,

(f) "Seniority Standing" means lenghh of
continuous service with the Company,

A voluntery quit or a discharge breaks
seniority,

Absence from work on account of an occu-
pational accident or ococupational disease does notbreak
seniority,

Any employees who are transferred or
promoted to an occupation not covered by this Agreement ,

and any employees (not in excess of two (2) who leave



8, (Cont'd,)
the employment of the Company to become officers of
the Tobacco Workers Internmational Union, or of its
Local 242, shall retein and accumulate seniority ,
g) The seniority lists which are posted
in each department shall be revised
by the Company semi-annually, The
names of employees commencing employ=-
ment on the same day shall be ente=
red on such lists in alphabetical or-
der,

9. Except in the case of proven sicknoss
or accident, watchmen, power-house employees and
meintenance men shall under no circumstances refuse
to work or absent themselves from work without the
consent of the Company which shall not be unreaso=-
nably withheld,

10, The Company will grant vacation to all
employees, wvho wre in the employment of the Company
during the vacation period, in accordance with the fol-
lowing:

a) All employees shall be granted one-half
(4) day's vecation with pay for each
full ealenliar month of servide up to
April 30, 1950, (not to exceed a max-
imun of one (1) calendar week) to be
taken in the vacation period,

b) Employees paid on an hourly or piece-
work basis, who will have completed
two (2) years' continucus service onm
o1 bafore September 30, 1950, shall
be granted, in the vecation period,

one week's vacation with pay, in addi-

tion to the vacation which they are

grented under section (a) hereof,




10, (Cont'd.)

o) Employees paid on an hourly or plece-
work basis, who will have completed
twenty (20) years' continuous serviee
on or before September 30, 1950, shall
be granted, in the vacation period,one
(1) week's vacation with pay, in addi-
tion to the vacation granted under see-
tions (a) and (b) hereof, such additio-
nal vacation to be taken at any time
designated by the Company but not neces-
sarily immediately before or immediately
after the vacation provided in sections
(a) and (b) hereof,

Employees paid on a salary basis, who

will have completed twelve (12) full

calendar months' service on or before

September 30, 1950, shall be granted,

in the vacation period, one week's vaca-

tion with pay, in addition to the vacation

which they are granted under section (a)

hereof,

In addition to the vacation provided for

in sections (a) and (d) hereof, employees

on a salary basis shall be granted vaca-
tions as follows:

(1) Upon completion of tem (10) years'
eontinuous service on or before
September 30, 1950, two days' va=-
ecation,

Upon completion of fifteen (15)

years' continuous service on or

befpre September 30, 1950, four

days' vacation,




10, (Cont'd,)

() Cont'd.)

(111)

Upon completion of twenty (20)

years' continuous service on or
before September 30, 1950, one

woek's vacation,

Employees who leave the employment of
the Company before receiving the additional vacation gran-

ted under sections (b) , (e) , (d) or (e) of this clause ,

shall not be entitled to sush vaeation or to pay in lieu

thereof,

The vacation pay to which an employese,

paid on an hourly or pilece-work basis, shall be entitled,

shall be calculated as follows:
(1) If the employee wes employed after
April 30, 1949, he shall receive 2% of

his wages earned between May 1, 1949

and April 30, 1950,

(2) If the employee was employed before May
1, 1949, and

(a)

(v)

he is paid on an hourly basis,

he shall receive pay at his cure
rent hourly rate for the number
of hours during each week of va=
cation equal to his normal week=-
1y hours as set forth in Clause
2 of this Agreement,.

he is paid on a piece-work basis,
he shall receivs pay, based on his
average hourly earnings, for the
number of hours during each week
of vacation equal to his normal
weekly hours as set forth in Clau-

se 2 of this Agreement, In




10, (Cont'd.)

1l.

12.

(2) (W) Cont'd.)
order to compute his average

hourly sarnings, the smount eare
ned at plece-work rates during
the four complete weeks ending
spril 28, 1950 will be divided ty
she nusber of hours worked at ple-
ce-vork retes during sush four
Woeks .
h\oq:lqnpddonalnlarymumu

receive his full salery for the period of his vecation,
The veeation period for all employees

comaences May 1, 1950 and ends on :‘aopt.uhor 30, 1950,

The Compagy agrees to pay and the Union
agrees to accept the pr-unuymnin:ual-of wvage rates
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dopﬂwthocwwnriuhplﬂ@ttonﬁutthaupn-
tes of individual employees within the limits of the tasle
mhofupnusoxhungfro-u.totm.

To compensate for variations in the cost

otnvimﬁnCmviupqncoutorummm
equal tolﬂof\aguoruhryroruohhnlpomtwm&
the Cost of Living Index musber, compiled as at present by the
Dominion Government, mmmmmmmm.&
pmi&dmwwmmumuwth-muut

any wege or selary over $35,00 per week,
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16.

17,

ﬁu.

lomn‘uthhlmonntnhdlhm-
trued tomthntthoCoupmyuynotpqmnplqu :
oroq:lmumthmtlnjobrnu\minhwbopmblo

from time to time under this Agreement,

The Company agrees to permit Union noti-
ces, Aif approved by the Fastory Manager or Assistant
Factory Manager, to be posted on the Plant Notice Boards,
provided such notices be restricted to amnouncements of !

a) Recreation or social affairs,

b) Union elestions, sppointments,

and results of elections,

c) Notice s of Union meetings.

Notices shall be posted only by the
Management.

The managemsnt and operation of the busi-
ness, and, subject to the provisions of this Agreement,
the employment, discharging, direction and promotion of

employees shall be vested exclusively in the Company,

There shall be no strikes, slow-downs or
lock-outs, either complete or partial , during the term

of this Agreement,

All employees who are members of the Uniom,
or hereafter become members , shall remain members during
the term of this Agreement,

All new emplcyees hereafter employed, upon

completion of a two (2) months' prokationary
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19,

20,

(Cant'd,)

period, shall become members and remain members during

the term of this Agreement,

Provided, however, that any employees
shall have the right to resign his membership in the
Union by giving written notice to the Compeny snd to

the Union within ten days prior to December 31, 1950,

The Company, upon receipt of written
suthorization from any of its employees in the form
prescribed by the Company, will deduct, and continue
to deduct until the termination of this Agreement, from
such employees' last pay in each month the sum of
25¢ per each pay week of sush month for payment of

Union d‘tﬂl.
A cheque in favour of Loecal 242, Tobasco

Workers International Union, for the amount of dues

so collected, less 2% to be retained by the Company ,
vill be forwvarded to the Treasurer of Loeal 242 on

or before the tenth day of the month following each

deduction date,

Any provision in this Agreement whiech is
contrary to law or regulation in force from time to
time shall have no foree or effect , but this Agreement

shall not be invalid by reason of any such provision,

This Agreement shall be in force and ef-
fect from the time that it is executed up to and inelu-
ding December 31, 1950, and, unless written notice to

the contrary is given by either party to
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the other within a delay which shall not he more than
forty (40) days nor less then thirty (30) days prior
to the termination of the Agreement, the said Agree-
ment shall continue thereafter from year to year,

IN WITNESS WHEREOF the parties hereto have

exscuted this Agreement as of the date first hereinabove

mentioned,
IN THE PRESENCE OF: g&ﬁnﬂ zg‘nﬁgg S,i"’.;;é;’)‘ OF CANADA,
. {Sgds) E. A. GRAHAM BY: (Sgde) JaMa HALPIN
TOBACCO WORKERS INTERNATIONAL UNION,
LOCAL 242,
(8gd.) ROSARIO LEBEAU BY I(ud.) BOMUALD GAGHNON
(Sgd.) ARSENE SCOTT
(Sgd.) ARTHUR HOULE
(Sgd.) EDDX DUMOULIN,
GERTIFIED A TRUE COPY:

= Secre lsrv.




TOBACCO WORKERS INTERMATIONAL UNION

708 6th Avenue
Verdua, P.Q.

July 28, 1949

Quebec Labour Relations Board
7080 rue Hutchison Street
Montreal, P.Q.

I have emclosed two copies of the recent collective

Agreement emtered into by Local 242 of the Tobacco Workers Ine

ternational Union and the Imperisl Tobacco Company of Canada
(Empire Branmch) Grandy, P.Q.

I trust that you will find everything in order and

these copies are all in geder, With best regards I remain,

Jours truly

John Purdie, Fifth Vice President,

19/ 2136




1949,
BETHEEN: IMPERIAL TOBACCO COMPANY OF CANADA,

LIMITED, EMPIRE BRANCH, COWIE STREET,
GRANBY,QUE,, (hereinafter called the

"COMPANY")
OF_THE FIRST PART:

TOBACCO WORKERS INTERNATIONAL UNION,
LOCAL 242, affiliated with the American
Federation of Labour , a Voluntary Asso-
ciation, acting on behalf of the em-
ployees of Imperial Tobacco Company of
Cenada, Limited, in the factory at Empire
Branch, Cowie Street , Granby, Que.,
(hereinafter Called the "UNION" )

QF_THE SECOND PART:

RECOGNIZING the common dependence of the Company and of
its employees upon the welfere of the business as a
whole; recognizing further that maintenance of good-will
and mutual respect between amployers and employees can
contribute greatly to the maintenance of and increase in
that welfare, the parties to this contraet have joined -
together in the following Agreement covering wages,
hours of work and working conditions, which are set ocut
below,

1, The term “employees” as used in this
Agreement refers to all factory employees below the ramk
of supervisor working in the plent of the Company at
Empire Branch, Cowie Street, Gramby, Que., but does not
refer to hospital staff, laboratory staff, instruectors,

probationary employees and part-time employees,

THIS AGREEMENT entered into as of the twemty~-third day of May,

/%/Jé
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2e The normal work-week shall be as
follows:~
DAY_NORKERS:
44 days of 9 hours (Mom, to Thurs, imel,) 36 hours

1 day of 8 hours (Friday) _8 hours

Shifts of fifty-six hours per week,

3. The following shall be comsidered over
time for employees in the categories mentioned in this
clause and shall be paid for at time and one-half:
(a) DAY WORKERS:
Time worked in excess of nime (9) hours om
Monday to Thursday incluaive, or in excess
of eight (8) hours on Friday,

Time worked in excess of fifty-six (56)
hours per week,

Time worked on Saturdays, Sundays and
holidays shall also be considered overtime (ex-
cept for employees in category (b) ) and paid
for at time and ome-half,

In order to compute the amount payable

to piece-workers for overtime, the hourly rate will be
established by dividing the total amount earned at

plece-work rates during the week in which overtime

occurred by the number of hours worked at plece-work

rates in that week , Such employees will be pasid the
regular piece-work rates plus one-half the hourly rate
thus established for each hour of overtime.

Any employee on a salary basis required




3. (cOmt'd.)
to work overtime shall be paid his regular weekly
galary or the value of his time rate based on the
Quebec Minimum Wage Séhedule including time and one-
half for overtime, whichever is the greater.

The Company undertakes to continue its
present policy of not working on Saturdays, Sundays
and holidays unless, in its opinion, it is essential

to do so,

be Holidays shall be - New Year's Day,
Good Friday, St.Jean Baptiste Day, Dominion Day, la-
bour Day, Thnnhgivin_g Day and Christmas Day.

On the four days of religious obliga-
tion, Epiphany, Ascension Day, All Saints' Day and
Immaculate Conception Day, the plant will also be elo-
sed,

All eaployees, upon completing two (2) -
months! contimuous service, who work the complete
scheduled hours on the work-dsy immediately before
end on the work-day immediatelay after Ascension Day
and each of the following holidays, namely:

flew Year's Day,

Good Friday,

St.Jean Baptiste Dny,l

Dominion Day,

Labour Day,

Thapksgiving Day,

Christams Day,

shall receive pay at their current rates for

(a) nine (9) hours if the day falls on a

Monday to Thursday inclusive, or
(b) eight (8) hours if the day falls on

a rrm".
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However, at the diserétion of Factory Management, under
special circumstances, such as:

1, Verified illness,

2, Death in immediate family,

3. Jury duty,

b Written permission,

payment will be made to those employees who have not
worked the full scheduled hours on either the work-day
immediately before or on the work-day immediately after
the above-named holidays or Ascension Day,.

Employees who are away on vacation , in
accordance with Clause 10 of this Agreement, in a week
during which any of the said seven (7) holidays or
Ascension Day occurs, shall receive pay at their
current rate for,

a) nine (9) hours if the day falls om a
Monday to Thursday inclusive, or

b ) eight (8) hours if the day falls on
a Friday,

Provided they work the complete scheduled hours on the
work-day immediately before and on the work-day imme~
diately after their vacation,

In order to compute the amount payable to
piece-workers for the said seven (7) holidays and
Ascension Day, the hourly rate will be established by
dividing the total amount earned at piece~work rates
by the number of hours worked at piece-work: rates:

a) during the week in which Ascemsion Day or
the holiday occurs, for employees not on
vacation during such week, or

b) during the week preceding Ascension Day or

the holiday, for employees on vacation
during the week in which such day occurs,
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5¢ There shall be established, after the

signing of this Agreement , a Board of Conciliation and
Arbitration, to which shall be referred such grievances
as may properly be referred to it in accordance with

the grievance procedure or any question arising out of

the interpretation of this Agreement, The Board of

Conciliation and Arbitration shall consist of four
people - two of whom shall be members of the staff
selected by the Company and two shall be employees
selected by the Union, Imn the event that the Board
thus constituted cannot arrive at an understanding on
the question before it, a fifth member shall be agreed
upon by the Board, In the event of failure to agree
upon a fifth person within ten (10) days, the Minister
of Justice for the Dominion of Canada shall be re-
quested to name a judge as Chairmen, The Chairman
shall be entitled to vote and the majority vote of the
Board es thus constituted shall be final and binding
on the parties hereto, The expenses of the fifth
member in connection with such arbitration shall be
borne equally by the Company and the Union,

The Board ¢f Conciliation and Arbitration
shall not have any jurisdietion to alter or change this
Agreement , or to give amy decision inconsistent with
the terms and provisions hereof,

Any grievance arising out of employer-
employee relationship shall be handled in the following
manner:

1) Employee, accompanied by floor repre=
sentative if the employee so wishes,
with supervisor or assistant-foreman

or foreman;
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(11) Employee or Skop Committee, or Shop
Committee accompanied by employee if
the employee so wishes, with foreman
and assistant factory manager and/or
factory manager;

{111) Employee or Shop Committee, or Shop
Committee accompanied by employee if
the employee so wishes, with assis=
tant factory manager or factory nana-
ger and director in charge of factory;

(1v) Beard of Comeiliation and Arbitration,
if the grievance is not settled in

stage (1) above, the employee shall state his griev-

ance in writing and hand it to the foreman,

The Shop Committee shall comsist of two
(2) employees appointed by the Union to investigate
grievances referred to it im accordance with the pro-
cedure set out above, The names of the members of
the Shop Committee or any subsequant changes in member-
ship of this Committee shall be submitted in writing
to the Company prior to such Shop Committee member
commencing such duties,

No member of the Shop Committee shall
leave his job to investigate a grievance except with
the permission of the supervisor or assistant-foreman
or foreman,

Nothing contained herein shall be deemed
to prevent any individual employee from discussing any
matter affecting him with the supervisor, assistant-
foreman, foreman or the manager of the Factéry Personnel

Department,
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6o a) When an employee is transferred to a
higher hourly-rated job, he will be
paid his former rate for a period of
one (1) week; thereafter, his rate will
be adjusted to the commencing rate of
the higher-rated job but not lower
than his former rate.

b) When an employee on an hourly-rated
job is demoted at his own request, or
on account of imefficiency, he will be
paid his former rate, or the job rate
if lower, from the date of transfer,

e¢) When an employee is transferred from a
higher hourly-rated job to a lower
Bourly-rated job for any reason other
than that stated in section (b) , he will
be paid his former rate for a period of
one (1) week; thereafter, his former
rate, or the job rate if lower,

d) One (1) week in this clause means five
(5) comsecutive working days.
Employees who consider themselves qua-

1ified for positioms)in the following categories may give

their names to their foreman for consideration when va-
canodes occur, Details should be given of any expe-
rience or aptitude they may have for such oeccupations,

Maintenance Men,

Watchmen,

Elevator Operators,

Selection will be made im accordance

with the provisions of Clause No. 8 (e).
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Notices of vacancies in the above oe-

cupations shall be posted on the Plant Notice Boards,

7. One floor representative may be eleoted
from the employees of each department , It shall be the
duty of each floor representative to investigate, as pro-
vided in this Agreement , any grievance arising in the
department which the represents, No floor representative
shall leave his job to investigate a grievance except
with the permission of the supervisor or assistant-foreman
or foreman,

List of all floor representatives elected
and any changes caused by subsequent elections durinmg the
term of this Agreement shall be submitted to the Company

prior to such floor representatives commencing such duties,

8. a) In laying off, seniority shall be given
preference provided the employees con-
cerned have, in the opinion of the
Company, approximately equal merit,
ability or efficiency, and subject to

this provise the last uﬁloyn hired

shall be the first laid off,

b) When increasing staff, employees who
were laid off, and who have applica-
tions on file, shall, subject to the
proviso in section (a) , be given pre-
ference and allowed a reasonable time

to report for work ,




(Comt*d.)
¢) In making transfers or promotions, except

to occupations not gowered by this Agree-
ment , seniority shall be given preference
provided, 4n the opinion of the Company,
the eligible employees have approximately
oqual merit, ability or efficlency.
Senlority rules shall not apply in making
trensfers or promotions to occupations
not covered by this Agreement,
Notwithstanding anything to the contrary
contained in thie Agroement, all em-
ployees are hired on probation, the pro=
bationary period to continue for two (2)
months, during which time they are to be
considered temporary employees only, and
during this period no geniority rights
shall be recognized. Upon completion
of two (2) months' continuous service,
they shall , if retained, be emtitled to
geniority dating from the day on which
they entered the Company's employment,
wSeniority Standing® means length of
continuous service with the Company.
A voluntary quit or & discharge breaks
seniority.
Absence from work on account of am occu=

pational accident or occupational disease does mot break

seniority.

Any employees who are transferred or

promoted toan occupation not covered by this Agreement,

and any employees (not in excess of two (2) ) who leave
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the employment of the Company to become officers of

the Tobacco Workers Internmational Uniom, or of 1its

Loeel 242, shall retein and accumulate seniority.
g) The seniority lists which are posted in
each department shall be revised by the
Company semi-snnually, The names of
employees commencing employment on the
same day shall be entered ok such list

in alphabetical order,

9. Except in the case of proven sickness
or accident , watchmen, power-house employees and main-
tenance men shall under mo ocircumstances refuse to work
or absent themselves from work without the comsemt of the

Compaty which shall not be unreasonably withheld,

10, The Company will pgweut vacation to
all employees, who are im the employment of the Company
during the vacation period, im accordance with the
following:

a) All employees shall be granted one-
half (3) dey:*s vacation with pay for
each full calendar month of service
up to April 30, 1949, (not to exceed
a maximum of one (1) calendar week)
to be taken in the vacation period,
Employees paid on an hourly or piece-
work basis, who will bave completed '’
three (3) years' contimuous service
on or before September 30, 1949, shall
be granted , in the vacation pericd,

one week's vacation
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b)

Conttd,
with pay, in addition to the vacation

whbich they are granted under section (a)

hereof,

Employees paid on an hourly e piece-
work basis, who will have completed twen-
ty (20) years! continuous servicé on or
before September 30, 1949, shall be granted,
in the vacation period, one (1) week's
vacation with pay, in addition to the
vacation granted under sections la) and
() horaof,l such additional vacation to
be taken at any time designated by the
Company but not necessarily immediately
before & immediately after the vacation
provided in sections (a) and (b) hereof,
Employees paid on a salary basis, vho
will have completed twelve (12) full
calendar monthe! service on or before
September 30, 1949, shall be granted, in
the vacation period , cne week's vacation
with pay , in addition to the vacation
which they are granted under section (a)
hereof .
In addition to the vacation provided for
in sections (a) and (d) hereof, employees
on a salary basis shall be granted
vacetions as follows:
(1) Upon completion of ten (10) yearst?
continuous service on or before
September 30, 1949, two days!

vacation,
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e) Conmttd,

(11) Upon completion of fifteem (15)
years' continuous service on or
before September 30, 1949, four
days' vacation,

(111) Upon completion of twenty (20)
years' continuous service on or
before September 30, 1949, one
week's vacation,

Employees who leave the-émplegyment of
the Company before receiving the additional vacation
granted under sections (b) , (&) or (e) of this
clause, shall not be entitled to such vacation or to
pay in lieu thereof,

The vacation pay to which an employee,
paid on an hourly or plece-work basis, shall be en-
titled, lhali be calculated as follows:

(1) If the employse was employed after

April 30, 1948, he shall receive 2% of

his wages earned between May 1, 1948

and April 30, 1949, g

(2) If the employee was employed before :

May 1, 1948, and

a) he is paid on an hourly basis,
he shall receive pay at his current
hourly rate for the number of hours
during each week of vecation equal
to his normal weekly hours as set
forth in @lause 2 of this Agree-
ment,
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(2) Conttd,
(b) e is paid on a piece-work basis,

he shall reeceive pay based om his
average hourly earnings, for the
number of hours during each week
of vecation equal to his normal
weekly hours as set forth in
Clause 2 of this Agreement, In
order to compute his average
hourly earnings, the amount ear-
ned:at plece-work rates during the
four complete weeks ending April
30, 1949 will be divided by the
number of hours worked at piece-

work rates during such four weeks.
An employee paid on a salary basis shall
receive his full salary for the period of his vacation ,
The vacation period for all employees

commences May 1, 1949 and ends on September 30, 1949 .,

11, The Company agrees to pay and the Union
agrees to accept the presently existing scale of wage
rates during the term of this Agreement,

Nothing stated herein shall be deemed to
deprive the Company of its legal right to adjust the
wage rates of individual employees within the limits of

the basic scale of wage rates existing from time to time,

12, To compensate for variations in the cost
of living , the Company will pay a Cost of Living Allow-
ance equal to 1f of wages or salary for each full point
by which the Cost of Living Index mumber, compiled as
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at present by the Dominion Governsment, for the prece =
ding month exceeds 149.6, provided such Allowance will
not be paid upon the excess of any wage or salary over
$35.00 per week.

This Cost of Living &llowance will re-
place the Cost of Living Allowgnce that has been paid
by the Company since September 1947, and the first pay-
ment, which will be made on Junme 24, 1949, will be in

respect of the work-week commencing June 13, 1949.

13, Nothing in this Agreement shall be
construdd to mean that the Company may not pay any
employee or employees more tham the job rate which

may bo'plylble from time to time under this Agreement,

VR The Company agre¢s to permit Union
notices, if approved by the Factory Manager or
Assistant Factory Manager, to be posted on the
Plant Notice Boards, provided such notices be res-
tricted to announcements of :
a) Recreation or social affairs,
b) Union elections, appointments, and
results of elections,
c) Notices of Union meetings,
Notices shall be posted omly by the

Management,

15, The management and operation of the bu-
siness, and, subject to the provisions of this Agree-
ment, the employment, dischargéng, direction and pro-

motion of employees shall be vested exclusively ir the

Company.
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16, There shall be no strikes, slow-downs
or lockouts, either complete or partial, during the
term of this Agreement,

17, All employees who are members of the
Union, or hereafter bscome members, shall remain
members during the term of this Agreement.

All new employees hereafter employed,
upon completion of a two (2) months' probationary
periocd, shall become members and remain members
during the term of this Ajpreement,

Provided, however, that any employee
shall have the right to resign his membership in the
Union by giving written notice to the Company and to
the Union within ten deys prior to ay 22, 1950,

18, The Company , upon receipt of written
authorisation from any of its employees int the form
prescribed by the Company , will deduct,and continue
to deduct until the .ermimation of this Agreement,
from such employees?! last pay in each month the sum
of 25¢ per each pay week of such month for payment of
Union dues,

A cheque in favour of local 242, Tobaeco
Workers International Uniom, for the amount of dues
80 collected, less 2% to be retained by the Company,
will be forwarded to the Treasurer of Local 242 on or
before the tenth day of the mont. fcllowing each
deduction date,

19, Any provision in this Agreement which is
contrary to law or regulation in force ftem time to
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time shall have no force or effeet , but this Agreement

shall not be invaiid by reasom of any such provisions,

20, This Agreement shall be in force and

effect from the time that it 1s executed up to and in-
cluding May 22, 1950,

apd,

unlees written motice to

the contrary is given by either party to the other wi-

thin a delay which shall not be more than fory (40) days

nor less than thirty (30) days prior to the termination
of the Agreement, the said Agreement shall continue

thereafter from year to year,

IN WITNESS WHERE(F the parties hereto

have executed this Agreement as of the date first herei-
nabove mentioned.

IN THE PRESENCE (F: IMPERIAL TOBACCO COMPANY QP
CANADA, LIMITED (EMPIRE BRANCH)

(Signed) E,A, GRAFAM _  BY: (Signed) J,W, HALPIN

TOBACCO WORKERS INTERNATIONAL
UNION , LOCAL 242,

(Stgned P,E, DUBOLS _  BY: (Signed) ROMUALD GAGNON
(Signed) ABSENE SCOTT
(Signed) ARTHUR HOULE

(Signed EDDY DUNOVLIN




I the undersigned, JOHN PURDIE, hereby declare

that the attached copies of a Collective Agreement is a true copy

of the Collective Agreement emtered into between the IMPERIAL

TOBACCO COMPANY LIMITED, COWIE STREET GRANBY, and Local 242 OF

THE TOBACCO WORKERS INTERNATIONAL UNION, on the twenty-first

day of May, 1948.

John Purdie,
Fifth Vice President




THIS AGREEMENT entered into on the....twenty-firste.....day of ...May

Ooooooolqw.

BETVEEN: IMPERIAL TOBACCO COMPANY OF CANADA,
LIMITED, EMPIRE BRANCH, COWIE STREET,
G ,QUE; (hereinafter called the

"Company®)
OF THE FIRST PART:

.m.

TOBACCO WORKERS INTERNATIONAL UNION,
LOCAL 242, afifiliated with the Ame-
rican Federation of Labour, a volun-
tary Association, acting on behdlf of
the employees of Imperial Tobascg Com-
pany of Canade, Limited, Empire Branch,

Cowie Street, in the factory at Granby,
Que; (hereinafter called the "Union").

OF THE SECOND PART:

RECOGNIZING the common depend:igice of the Company and of its
employees upon the welfare of the business as a whole; recognizing
further that maintenance of good-will and mutual respect between
enployere sl employees can contribute greatly to the maintenance
of sml Ssmemse in that welfare, the parties to this contract have

joined together in the following Agreement covering wages, hours
of work and working conditions, which are set out below,

1. The term "employees" as used in this Agreement refers
to all factory employees below the rank of supervisor working in
the plant of the Company at Empire Bramch, Cowie Street, Granby,
Quebec; but does not refer to Hospital Staff, Laboratory Sgaff,
instructors, probationary omployees and part-time employees,

24 The normal worke-week shall be as follows:

RAY_WORKERS
5 days of 9 hours (Monday to Friday inclusive) =45 hours

Shifts of fifty-six (56) hours per week,

3. The “following shall be considered overtime for employees
in the categories mentionned #n this clause and shall be paid for at

time and one-half: ]

(a) DAY WORKERS

Time worked in excess of nime (9) hours on
Mondays to Fridays inclusive,

Time worked in excess of fifty-six (56)
hours per week,

Time on Saturdays, Sundays and holidays shall
also be considered overtime (except for employees in category (b)
and paid for at time and one-half,

In order to compute the amount payable to
piece-workers for avertime, the hourly rate will be established by
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diwiding the total amouht earned at piece-work rates during the week
in vhich overtime occurred by the number of hours worked at plece~vork
rates in that veek, Such employees vill be paid the regular piece=-work
rates plus one-half the hourly rate thus established for each hour of
overtime,

Any emploges on a salary basis required to work overtime shall
be paid his regular weeklysalary or the value of his time rate based
on the Quebec Minimum Wage Shhedule including time and one-half for
overtime, whichever is the greater,

The Company undertakes to continue its present policy of not
working on Saturdays, Sundays, and holidays unless, in its opinion,
it is essential to do:so.

Holidays shall be- New Year's Day, Good Friday, St Jean Baptiste Day,
Dominion Day, Labour Day, Thanksgiving Day and Christmas Day.

On the four days of religious obligation, Epiphany, Ascension Dey,
Al]l Seint's Day and Immaculate Conception Day, the plant will also be closed.

All employees now in the service of the Company, and all persons
employed after the date of this Agreement upon completing six month's con-
tinuous service, who work the complete scheduled hours on the work-day imme-
diately before and on the workeday {mmediately after each of the following
holidays, namely:

Good Friday Labour Day

St Jean Bpatiste Day Thanksgiving Day

Dominion Day Christmas Day,
shall receive pay at their current rates for nine (9) hoursp for each
holiday, if the holiday falls on a normak factory vork-day (Monday to
Friday inclusive). However, at the discretion of Factory Management,
under special circumstances, such as:

1, Verified illness,
2, Dgath in the immediate family,
3- m duto’.
4. Written permissiom,
nt will be made to those employees who have mot worked the full
scheduled hours on either the work-day immediately before om the work-day
{mmediately after the above-named holidays. :

Emphdyees who are away on vacation, in accordance with Clause 10
of this Agreement, in a week during which amy of the said six (6) holidays
ocours, shall receive pay at their current rates for nine (9) hours for such
holiday #f the holiday falls on a norsal factory vork-day, (Monday to Friday
inclusive) provided they work the complete acheduled hours on the word-day
{mmediately before and on the workeday {immedistely«dféer their vacation,

In order to compute the amount payable to piece-workers for the
said (6) holidays, the hourly rate will be established by dividing the
total amount earned at pieceswork rates by the number of hours worked
at piece=work rests:

(a) during the week in which the holiday occurs, for

loyees not on vacation during such week, or
(b) during the week precedimg the holiday, for employees
on vacation during the week in which such holiday ocoums.

5, There shall be established, after the signing of this Agreement, a
Board of Conciliation and Arbitration to which shall be referref such
grievances as may properly be referred to it in accordance with the
grievance procedure or any questiog arising out of the interpretation
of this Agreement, The Board of Comsilistion and Arbitration shdll consist X
by the Company and two shall be employees selected by the Uniom, In the
event that the Board thus constituted carnot arrive at an understanding.
of four people = two of whom shall be members of the staff selected
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ém the question before it, a fifth member shall be agreed upon by
the Board, In the event of failure to agree upon a fifth person
within ten (10) days, the Minister of Justice for the Dominiom

of Canada shall be requested to name a Judge as Chairman,The
Chairman shall be entitled to vote and the majority vote of the
Board as thus constituted shall be final and binding on the parties
hereto, The expenses of the fifth member in connection with such
arbitration shall be borne equally by the Company and the Union,

The Board of Conciliation and Arbitration shall not have
any jurisdiction to alter or change this Agreement, or to give any
decision inconsistent with the terms and provisions hereof,

Any grievance arising out of employer-employee relationship
shall be handled in the following manner:

(I) Employee, accompanied by floor representatize if the
employee #0 wishes, with supervisor or assistant-
foreman or foreman; '

(II) Employee or Shop Committee, or Shop Committee accom-
panied by employee if the employee so wishes, with
foreman and assistant factory manager and/or factory
manager,

(I11) Employee or Shop Commitee, or Shop Committee accom-
panied by employee if the employee so wishes, with

assistant factory manager or factory manager and
director in charge of factory,

(IV) Board of Conciliation and Arbitrationm,

If the grievance is mot settled in stage (I) above,
thedempioppe shall state his grievance fin writing and
hand a cppy to the foreman,

The Shop Committee shall consist of two (2) employees
appointed by the Union to investigate grievance referred
to 1t in accordance with thk procedure set out above, The
names of the membere of the Shop Committee or any subsequent
changes in mesbewship of this Committee shall be submitted
in writing to the Company prior to sach Shop Committee member
sommencing such duties,

No member of the Shop Committee shall leave his job
to investigate a grievance except with the permission of
the supervisor or assistant-foreman or foreman.

Nothing contained herein shall be deemed to prevent
any individual employee from discussimg any matter affecting
him vith the supervisor, assistant-foreman, foreman, or the
manager of the Factory Persomnel Department,

(a) When an employee is transferred to a higher hourly-
tated jéby-he will be paid his former rate for a period of one
(1) week; thereafter, his rate will be adjusted to the commen-
cing rate of the higher rated-job but not lower thar his former
rate,

(b) When an employee on am hourly-rated job is demoted
at his own request, or on accoumt of imefficiency, he vill
be paid his former rate, or the job rate if lower, from the
date of transfer,

(e¢) When Annuployu is transferred from a higher
hourly-rated job'a lower hourly-rated job for amy reason
other than that stated in section
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(b), he will be paid his former rate for a period
of one (1) week; thereafter, his former rate,
or the job rate if lower,
(d) One week in this clause means five (5) consecutive

working days,

Employees who consider themselves qualified for
positions in the following categories may give their names
to their foreman for consideration when vacancies occur, Details
should be given of any experience or aptitude they may have for
such occupationss

Maintenance Men;
Watchmen;
Elevator Operators.

Selection will be made in accrodance with the provisions
of Clause No. 8 (e).

Notices of vacencies in the above occupations shall also
be posted on the Plant Notice Boards,

Te One floor representative may be elected from the employees

of each department, It shall be the duty of each floor representative
to investigate, as provided in this Agreement, any grievance arising
in the department which he represents. No floor representéiive ahall
leave his Jtb to imvestigate a grievance except with the permission
of the supervisor or assistant-foreman or foreman.

List of all floor representatives elected and any changes
caused by subsequent elections during the life of this Agreement
shall be submitted to the Company prior to such floor representatives
commencing such duties,

8, (a) In laying off, seniority shall be given preference provided
the employees concerned have, in the opinion of the Company,
approximately equal merit, &bility or efficiency, and
subject to this provise the last employee hired shall be the
first laid off,

(b) When inereasing staff, employees who were laid off, and
who have applications on file, shall, subject to the
proviso in section (a), be given preference and allowed
a reasonsble time to report for work.

(¢) In making transfers or promotions, except to occupations
not covered by this Agreement, seniority shall be gifen
preference provided, in the opinion of the Company, the
eligible employees have approximately equal.
merit, ability or efficiency

(d) Seniority rules shall nop apply in making transfers or
promotions to occupations not covered by this Agreement.

(8) Notwthstanding anything to the contrary contained in

this Agreemeht all employees are hired on probation, the
probationary period to continue for two (2) months, during
vhich time they are to be considered temporary employees
only, and during this period no seniority rights shall be
recognized, Upon completion of two (2) months' continuous
service, they shall, if retained, be entitled to seniority
dating from the day on which they entered the Company's

employment,

(£)3 YSemiority Standing" means length of continuous service ;
with the Company. |
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A voluntary quit or discharge breaks seniority,

Absence from work on account of an occupational accident
or occupational disease does not break seniority,

Any employees who are transferred or promoted to an occupation
not covered by this Agreement, and mmy employees (not in excess of
two (2) who leave the employment or the Company to become officers of
the TobhecooWorkers International Union or of its Ldcal 242, shall

retain and accumulate seniority.

(g) The seniority lists which are posted in each department
shall be revised by the Company semi-annually. The nagpes
of employees commmncing employment on the same day shall be
entered on such list in alphabetical order.

9. Except in the case of proven sickness or accident, watchmen,
povwer-house employees and maintenance men shal) under no circumstances refuse
to work or absent themselves from work without the consent of the Company

which shall not be unreasonably withheld,

10. The Company will grant vacation to all employees, who are in
the employment of the Company during the vacation period, in accordance
with the following:

(a) All employees shall be granted one-half (}) day's
vacation with pay for each full calendar month of
service up to April 30, 1948, (not to exceed a maximum
of one (1) calendar week) to be taken in the wacation period,

(b) Employees paid on an hourly or plece~work basis, who will
bave eompleted five (5) years' continuous service on or

before September 30, 1948, shall be granted in the vacation
period, one week's vacation with pay, in addition to the
vacation which they are granted under section (a) hereof.

(¢) Employees paid on a salary basis, who will have completed
twelve (12) full calendar months' service on or before
September 30th, 1948, shall be granted, in the bacation
period, one week's vacation with pay, in addition to the
vacation which they are granted under section (a) hereofs

(d) In addition to the vacation provided for in sections (a)
and (¢) hereof, employees en a salary basis shall be
granted vacations as follows:

(I) Upon completion of ten (10) years' continuous service
on or before September 30, 1948, two (2) days' vacation.

(11) Upon completion of fifteen (15) years' continuous
service on or before September 30, 1948, four (4)

days' vacathon,

(1I1) Upon completion of twenty (20) years' continuous
service on or before September 30, 1948, one weeks®

vacation,

Employees ve the employment of the C before receiving the
additi granted under sections (b), (c) or (d) of this clause,

shall not entitled to such vacation or to pay in lieu thereof,

The vacation pay to which an employee, paid on an hourly or piece-
work basis, shall be entitled, shall be calculated as follows:
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(T) I the employee vas employed after Jamuary 1,1947, i
he shall receive 2% of his wages earmed between
May 1st, 1947 and April 30th, 1948.

(2) If the employee was employed before January 1, 1947,
he shall receive 2% of his wages earned during the
twelve months ended December 31, 1947,

(3) For any additiomal vacation granted under section (v)
of this clause, the employee shall receive 2% of his
wages earned during the twelve months ended December

31, 1947.

An employee paid on a salary basis shall receive his
full salary for the period of his vacation,

The vacation period for all employees commences
May 1y 1948, and ends on Spptember 30, 1948,

11, The Company agrees to pay and the Union agrees to
accept the presently existing scale of wage rates during the life

of this Agreement,

Nothing stated herein shall be deemed to deprive
the Company of its legal right to adjust the wage rates of
{ndividusl employees within the limits of the basic scale
of wage rates existing foom time to time,

12, Nothing in this Agreement shall be construsd to
mean that the Company may not pay any enployee or employees
more than the job rate which may be payable from time to time

under this Agreement.

13 The Company agrees to permit Union Notices, if
approved by the Factory Manger or Assistant Factory Manager,
to be posted on the Plant Notice Boards, provided such notices

be restricted to announcements ofl

(a) Recreational or Social affairs,

(b) Union elections, appointments, and
results of elections,

(¢) Notices of Union meetings.

Notices shall be posted only by the Management,

14. The management and operation of the business, and
subject to the provieions of this Agrecment, the employment,
discharging, direction and promotion of employees shall be
yested exclusively in the Company.

15 There shall be no strikes, slow=downs or lockouts,
either complete or partial, during the 1ife of this Agreement.

16, All employees who are members of the Union, or
pereafter becone members, shall remain members during the 1life

of this Agreemsat,
Abl bew employees hereafter employed, upon completion

of a two (2) months' probationary period, shall become members and
remain members during the life of this Agreement.

Provided, however, that any employees shall have the
right to resign his membership in the Union by giving written notice
to the Company and to the Union within ten days prior to twentieth

May, 1949,
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: " from any of its etpio‘ycd:' g‘gﬂ ' ”pﬂbr!b&l by the Company,
will deduct, and continue to deduct until the termination of
this Agreement, from such employees' last pay inech month the
sum of 254 per each pay week of such month for payment of Union dues,

A cheque in fewemr of Local 242, Tobacco Workers Intere-
national Union, for the amount of dues so collected, less 2% to be re-
tained by the Company, will be forwarded to the Treasurer of Local 242
on or before the tenth day of the month following each deduction date.

18, Any provision in this Agreement which is contrary to law
or pegulation in force from time to time shall have no force or effect,
but this Agreement shall not be iwwalidiby reason of any such provision,

19, This Agreement shall be in force and effect from the time
that it is executed up to and including 20th day of May, 1949. and,
unless writtea notice to the contrary is given by either party to the
other within a delay which shall not be more than forty (40) days nor
less than thirty (30) days prior to the termination of the Agreement,
the said Agreement shall continue thereafter from year to year.

IN WITNESS WHRREOF the parties hereto have executed this
Agreement on the date first hereinabove mentiomad.

IN THE PRESENCE OF: IMPERIAL TOBACCO COMPANY OF CANADA,
LIMITED (EMPIRE BRANCH)
e Balde GRAHAM, By __J.¥, HALPIN

TOBACCO!! WORKERS INTERNATIONAL UNION
LOCAL 242 '

~—Balle DUBOIS ____ By CHARLES QAGNON
—ARSENE SCOTT
——BOMAULD GAGNON ___________
——ARTHUR HOULE




