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Clause 1 PARTIES TO THIS AGREEMENT : "€
 

eg . «
Puit eu à en 9,

The parties to this Agreement shall be:

(a) Les Ateliers d'Ingénierie Dominion Limitée, Lachine, Québec,
  

—_— At :

_—7" (hereinafter called the "Company")

and

(pb) Hourly-rated Security Guards employed by Les Ateliers d'Ingénierie
Dominion, Limitée as represented by the International Assocaition

of Machinists and Aerospace Workers, Lodge 2235.

Clause 2 GENERAL PURPOSE

The purpose of this Agreement is to set forth the terms and

contions of the ccllective labour agreement between the

parties.

 

Clause 3 STARTING AND STOPPING TIMES

The Company reserves the right to change from time to time the
starting and stopping times. They agree to consult with the

Committee of the Union before putting any such changes into effect.
The union and affected employees shall be given two weeks notice :
prior to affecting any change concernirg starting and stopping
time.

3.1 The Company will issue on the Wednesday two weeks ahead of time
the work schedule for any particular week; however, should a case

of unforeseable incident occur between the above mentioned date
of insuance and the Wednesday preceding the week in question the

Company will, without penalty to the Company, issue another work
schedule for the week in question. In the case of a second list

being issued as per the above, the second list will be binding on
the employees and will supersede the first list.

3.2 In scheduling the work, the Company will endeavor as much as possible

to follow the following rules:

~- Employees will swing from one shift to anotherevery four weeks.

- As to what days of the week are to be worked, employees will work;

a block of 8 consecutive full week-ends, plus 3 other days between

Monday and Friday.

… ÉÉoLlowed by:

— À block of at least b consecutive "off week-ends weeks".

TL JZ uA gy,

 



 

Clause 4 STATUTORY HOLIDAYS

LI Employees shall be paid for eleven (11) Statutory Holidays.
Such holidays shall be:

First year of this Labour Agreement:

St-John the Baptist Day

Dominion Day

Labour Day
Thanksgiving Day

Christmas Day
December 26,1978
December 28, 1978
December 29, 1978
New Year's Day
Good Friday
Empire Day

Second Year of this Agreement:

St-John the Baptist Day

Dominion Day

Labour Day

; Thanksgiving Day
b . Christmas Day
‘ New Year's Day

Good Friday
Empire Day
Three (3) Statutory Holiday to be determined.
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h.1.1 During the second year of the collective agreement CANADA HERITAGE
DAY, or the equivalent will be a paid statutory holiday if it is

decreed by the Quebec Provincial Government.

 
1â
i 4.2 When a paid statutory holiday coincides with an employee's normal

| working day then this holiday will be observed the same day by this

| employee.

4.3 When a paid statutory holiday coincides with an employee's day off
then this holiday will be observed the nearest normal working day

by this employee.
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LL Saturdays and Sundays will not modify the prescritions established
in the present clause.
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L.5 All employees who have been in the Company's employ for thirty
(30) days or longer and who worked on the last working day pre-

ceding the day of observance of a statutory holiday as shown by
the time clocks will be eligible for payment for the aforementioned

days of observance.
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1.6

(a)

(v)

(c)

(a)

h,7

4.8

Clause 5

5.1

5.2

5

Notwithstanding the provisions contained in paragraph 4.5 an

employee is remunerated for such a day of observance of a

statutory holiday;

If he has been employed with the Company for thirty (30) days;
and

If he has worked for the Company within the thirty (30) working - days
preceding the day of observance of the statutory holiday; and

If he has been employed with the Company for thirty (30) days and,

having worked withing the twenty-one (21) days preceding the day of
observance of the statutory holiday, is absent the last day preceding
the statutory holiday because of lay-off.

If he was absent the last regular working day preceding the day

of observance of such holiday due to verified non occupational

sickness or accident, emergency illness at home, death in the

immediate family or has obtained prior written permission from
the Company to be absent on sich a day.

-

Rehired Employees

Employees who have been laid off, and rehired in accordance with

paragraph 17.10, whose continuous service as defined in paragraph

17.2 has not been broken, shall be eligible immediately upon

re-employment providing they are otherwise qualified as above.

If an employee is scheduled to work on the holiday as part of his

regular schedule and he fails to work as scheduled, he will not be
paid for the holiday unless his failure to work on the holiday is
due to one ofthe reasons specified in paragraph k.6.

ANNUAL HOLIDAYS
 

General Regulations

The employees areentitled to annual vacations paid in accordance
with the Quebec vacation with pay Act (ordinance No. 3, 1972) and
with the provisions of this devision.

The duration of the employees' annual paid vacations is based on
accumulated service credits:

a) As of on the 30 June if the employees has entered the Company
before June lst, 1964



5.3

5.4

b) As of on the 31 of May if the employee has entered the
Company on or after June lst, 1964.

In the case of the employees who joined the Ccapany before

June lst, 1964 the qualifying year is from July 1st to June

30th which has elapsed.

In the case of the employees who joined the Company since

June lst 1964 the qualifying year is from June 1st to May

31st which has elapsed.

The employee is entitled annual vacations with pay in accordance

with the following schedule:

a) First year of this Agreement:

Employee's service
credits on 31 May or 30

June preceding whenever

applicable
 

less than ten (10) months

Un

ten (10) months, less

than five (5) years.

five (5) years, less than

Fourteen: (1) years.

Fourteen (1) years, less
than twenty-five (25)

years.

twenty-five (25) years

and more.

thirty (30) years and
more.

vacation

duration

one day for ‘each

month of service

completed

two (2) weeks

three (3) weeks

four (4) weeks

five (5) weeks

six (6) weeks

vacation pay

4% of total

earnings for the

qualifying year.

the greater of 4% of
total earnings for the

qualifying year or two

(2) regular weeks at
the current wage rate.*

the greater of 4% of

total earnings for the

qualifying year or three

(3) regular weeks at

current wage rate.*

four regular weeks at

current wage rate.®

five regular weeks at

current wage rate, *

six regular weeks at

current wage rate.

* Current wage rate at the time the employee takes his vacation.

Absence due to lay off, sickness or accident

(a) The vacation pay for the cinployce absent from work during
the qualifying year due to layoff and recalled to work

according to paragraph 8.9 or 8.10, vill be calculated at

prorata of the enployce total active services during his

qualifying year less ony accrued vacation paymeal received
for that qualifying year.
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5.4

Ded

5.6

2.7

5.8

5.9

5.10

5.11

5.12

Clause 6

Clause 7

(b) The vacation pay for the employee absent from work during
the qualifying year due to accident or sickness will be
allowed in full, providing that the duration of absence
does not exceed twelve (12) months. Where the duration of

absence exceeds vwelve (12) months, an appropriate pro-rata
vacation pay entitlement will be paid based on actual
time worked during the qualifying yearless any other payment.

Vacation period

Annual paid vacations are taken during the gregorian year.

Regarding the choice of the vacation period, preference is
granded to employees by decreasing order of continuous service

credit. Between March 15 and March 31st employees will select

the period they wish to take their vacations.

The employee's annual paid vacation cannot totally or partially

be taken concurrently to another employee's vacation unless

 authorized by the Foreman and Superintendant.

The Company will endeavour to accomodate each employee as long
as it does not interfere with Company's needs for security and
the rights of other employees, as established in paragraphe 5.6

above

Termination of Employment

The employee leaving or discharged from the Company and who is

entitled to two (2) weeks or less, three (3), four (4), five (5),
or six (6) weeks vacation at the end of his qualifying year,
receives a pro-rata vacation pay based on 4%, 6%, 8%, 10% or 12%
respectively of his total regular earnings (at regular rate) since

- the end of the qualifying year.

Distribution of Vacation Pay

The vacation pay will be given to the employee in advance prior to
his departure for his annual vacation or following employment

separation from the Company, as the case may be.

Tt is not permitted to omit vacations and to withdraw payment for
the same except if approved by the Manager of Shop Operations or his
representative.

In conformity with Clause U4, statutory holidays, if a paid holiday
is observed during an employee's vacation, this holiday is not
considered as part of his vacation and he is entitled to an addi-

tional day on his vacation pay.

DEDUCTIONS

Deductions from wages, except those required b law, shall be made

only on the written authority of the employee.
UNION CHECK-OFF
 

a) The Company will, during the term of this Agreement, honour an

authorization for the deduction and remittance of the

 



 

Clause 8

“Clause 9

Clause 10

*

t PA
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regular monthly dues of any employee who instructs the Company

to make such a deduction on a form provided by the Company and

previously approved by the Union. These deductions will be
forwarded to the Union monthly, | ’

(b) As a condition of employment, all employees of the Company

who are covered by this agreement will be required within

thirty (30) days from the effective date ofthis agreement

to complete such a form instructing the Company to deduct

an amount equivalent to the regular monthly dues of Lodge 2235,

International Association of Machinists and Aerospace Workers.

SAFETY AND HEALTH

(a) The Company shall continue to make reasonable provisions for

the safety and health of the employees during working hours.

In cases where, in the opinion of the Company, special clothing,

safety glasses (with or without prescription lenses) and other

customary protective devices are required for the protection of

the employee, the same will be supplied by the Company.

(b) Representatives of the Union may meet with Company representatives

for the purpose of discussing matters of mutual assistance, and .

will arrange for regularly conducted Safety inspections. )

PAY ON DAY OF INJURY

(i) An employee hurt in an industrial accident while at work

shall be paid at his regular rate for the time lost on the day

on which he was injured. If injured during overtime hours or

- while on night shift, the overtime premium and applicable shift

differential shall apply.

(ii) The Company agrees to provide transportation and pay for

the time spent by employees during their regular shift hours for

medical treatment in the. Company medical unit or nearest hospital,

when such visits are required as the result of an industrial

accident while on the Company premises. | ;

(iii) The Company agrees to pay for visits required by the

Workmen's Compensation Board resulting from an industrial

accident, except where payment of time or transportation is

being compensated for by the Workmen's Compensation Board. |

COMMITTEE OF THE UNION . : 4

The Union agrees to notify the Company of the names of the

members of a Comnittee appointed by the Union to discuss with

the Company any matters or grievances arising out of the

operation of this agreement, and also of any changes that may

take place from time to time in such Committee. All the members

of the Committee shall be employces of the Company, and if they

are required to leave their jobs for the performance of their

duties as members of the Committee, they shall consult the

Foreman-Building Services & Security and come to a satisfactory
-arrangement concerning their work before leaving their post.

The Union ackuowledges and agrees that members ol their Commit toc

have regular duties to perform in connection with their employment,

and that only such time as is reasonably necessary will be consume!
by such persons during working hours in order to attend to the

business of adainistering this noreeeest vr

® -

> A   



Clause 11

11.1

11.1.1

11.1.2

11.2

11.3

Clause 12

BEREAVEMENT LEAVE
 

In the case of the death of an employee's close relatives, he
shall be granted Bereavement Leave with pay at his straight
time rate, for each of those days coinciding with regular
working days, in the following cases:

A maximum of three (3) days of Bereavement Leave in the
case of the death: :

-l. spouse
2. child

3. father
Le mother
5. brother

6. sister
T.  parents-in-law

‘One day of Bereavement Leave, the day of the funeral,Monday to

Firday inclusive, in the case of the death:

8. sister-in-law
9. brother-in-law

10. grandparents
11. grandchildren

Commencement of Bereavement Leave

The three (3) calendar days bereavement leave will commence with
effect from the normal starting time of the employee's shift next
following decease, irrespective of whether or not that shift falls

on a regular working day.

Additional Payment
An employee who is at work and receives notification of a death in
his or her immediate famely (wife, husband, child, father, mother)
shall, in addition to normal bereavement pay, receive payment at
regular hourly rate to the end of the nearest half shift.

 

LEAVE OF ABSENCE

(a)The Company will grant reasonable leaves of absence without pay

(p)

to delegates of the Union, not exceeding three in number, when
necessary for the transaction of Union business.

Any employee elected as a full-time Union Official, granted

leave of absence as above, shall be given special consideration

as to re-employment upon termination of his term of office. If

at such time a vacancy suitable to his position and experience
is open, he shall be given preference over other applicants.
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Clause 13

 

Clause 14

“Clause 15

15.1

15.2

15.3

15. 4

Clause 16

(a)

(b)

seeES
A EA

CO-OPERATION

The Union undertakes to co-operate with the Company and will
support all reasonable Company rules and regulations.

During the term of this agreement, the Company agrees that

there shall be no lockout and the Union agrees that there

shall be no slowdown, strike or other stoppage or interference
with work. :

DISCRIMINATION

There shall be no discrimination, interference, restraint or

coercion by the Company or any of its agents against any employee

because of membership in the Union, and the Union will not coerce

employees into membership, or solicit membership, or distribute

propaganda, or transact any other business of the Union on the .

Company's time other than as provided in this Agreement.

No Union meeting shall be held nor Union notice distributed or

posted on the Company's property which has not been approved

by a representative authorized by the Management to deal with
such matters.

WAGES, WORKING HOURS AND CONDITIONS OF EMPLOYMENT

Standard Working Week

The standard work week shall consist of 5 eight hour shifts
- as scheduled by the Company.

The standard working week is the number of working hours in

the week for which no overtime is paid.

The Company has the right to reduce the working week below the

standard working week mentioned above, but it agrees that this

will only be done when in its opinion there is insufficient work

to operate in an efficient and economical manner cn the basis of

a standard working week. In such cases the Company will post on

the notice boards in the shop the working hours which will apply

until further notice.

Wages and Conditions of Employment

Rates of wages, overtime regulations, penalties for late starting,

recall to work are attached hereto as Schedules "A", "B", "C" and

"D", and shall remain in force until the expiration of this

Agreement.

CLASSIFICATIONS

Employees will be classified by the Company in accordance with

the detailed classifications contained in Schedule "A" and every
such employee will be entitled to receive the minimum rate of vapes

established for his job classification.

aq
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Clause 17

17.1

17.2

17.3

17.4

17.5

17.6

17.7

17.8

.c) Is not recalled to work following a lay off within the

Probationary Period

SENICRITY

Seniority means the total credits allowed for periods during

which the employee is actually at work for the Company and

for periods of absence for which credit is granted.

Seniority previously accumulated by an employee will be lost

whenever the employee: :

a) Is discharged

b) Leaves voluntarily the Company's service.

proper period established in paragraph 17.11

d) Is recalled to work following a lay off within the period
established in paragraph 17.11 but is not back to work
within the period prescribed in paragraph 17.12

An employee with one (1) year or more seniority and who is

absent from work due to lay off will receive credit for such
absences of twelve (12) months or less upon return to work.
Where any such absence exceeds twelve (12) months, the excess
time will not be credited.

 

An employee's probationary period terminates when he has worked
forty-five (45) regular working days with the Company.

From the time the employee's probationary period has elapsed,

he acquires seniority retroactive to the date of his employment.

 
LAY OFF

In all cases of lay-offs employees shall be listed by classification
in order of length of service with the Company,

the last hired at the bottom of the list. Total continuous
length of service with the Company in the occupational classification

will be the major factor governing such lay-offs, subject to the

remaining employees being able to maintain the normal requirements
of the work.

As soon as possible and no later than the Friday preceding the Friday
a lay-off will be made, the Company shall meet with the Union Committee
to discuss the work available,and to try to find a solution to minimize
the effects of the lay-off.

Employees who transfer to the security guards from other areas of
the Company shall be considered asnew employ-es within the bargaining
unit.

The lay-off becomes effective on a Friday regardless if that day

coincides or not with a working day. The employee who is to be
laid-off shall be given notice four (L) calendar days before the
lay-off becomes effective. The same conditions shall apply for the

employees who return to work after an absence due to illness or

accident

The Company agrees to discusc with the Committee of the Union any

case or instance of hardship or alleged injustice to an employee
arising out of the lay off.
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17.9

17.10

17.11

17.12

17.13

Clause 18

(a)

(b)

The Company agrees to supply confidentially to the Committee of
the Union a seniority list, and the names of all employees to be

laid off at least (4) days before the lay off becomes effective.
The Union agrees not to disclose this information prior to the
employees being notified by the Company.

Recall after lay off
pe

The employee eligible to recall after a layoff is recalled to work
in the reverse order to that in which he was laid off from his

classification i.e.: the last man laid off is the first man to be
recalled. If necessary, the recall notification 1s given by regis-
tered litter or telegram sent to the last address reported by the

employee to Personnel office. A copy of the registered letter is
sent to the Union the same day it is forwared to the employee.

Right and eligibility to recall

Subject to the provisions contained in the present division,an

employee with established seniority who is laid off from his
original occupational classification has his name entered on the
recall list of his classification for a maximum period of:

a) One year from the date of his layoff if he has less than
one year seniority.

b) two years from the date of his layoff if he has over one

~ year seniority.

An employee should advise the Company of his intention to return

to work within four (L) days from the receipt of a recall to work
notification and be back to work within seven (7) days from the .
reception of such notification when the employee 1s unemployed,

or within fourteen (14) days when he is employed elsewhere.

On request, the Company will supply the Committee of the Union
with a list of all the employees then covered by this agreement

showing their length of continuous service.

DISCHARGES

If an employee is discharged form cause or dismissed without noti-
ce, his Steward or other member of the Union executive will be

notified and the employee shall have the right to interview his
Steward for a reasonable period of time before leaving the Company
premises.

An employee who believes he or she has been unjustly discharged,
shall have the right to appeal such discharge through the last
step of the grievance procedure. Such appeal must be made in

writing three (3) working days from the date of discharge, and failure tc
file an appeal within this prescribed limit shall prohibit any further
consideration of such discharge.

Such special grievance may be settled by confirming the Company's

decision in dismissing the employee, or by reinstating the employee
with compensation for time lost, at his regular rate of salary
for the time he would have otherwise normally worked, less any
income he may have received from any other source of employment,

or by any other arrangement which is just and equitable.

 



 

Clause 19

Clause 20

Clause 21

JURY DUTY

When an employee is required to be absent from work on a regularly

scheduled work day in order to appear for selection and/or to serve

as a juror, he shall be granted pay for those days for which he is
absent from work for this reason at his regular hourly rate, including

the shift premium and all other premium that he would have received
if he had worked, less any fee or other compensation paid him as a

Juror. Such payment shall not exceed eight (8) hours for any one day
of absence.

 

An employee will not have to report to work on 2nd or 3rd shift if,
during the day, he had to appear for selection and/or to serve as

(b)

(a)

(b)

(a)

)b)

Juror,

No additional payment shall be made if required to serve as a juror
on any day during which the employee is not scheduled to work nor
on statutory holidays, vacations or authorized leaves of absence for
other reasons.

SEVERANCE PAY

The Company agrees to provide assistance to employees with specified
service who may be laid off due to plant closing, plant relocation
or loss of job through technological change. In the latter case,

affected employees will receive full consideration for job reclassi-
fication with a period of training before being laid off.

To be eligible for these benefits, employees must have two (2) or
more years of continuous service. Benefists will be computed on

the basis of one week's pay for each year of an eligible employee's
year of service over five years. The application of the plan is
restricted to the conditions outlined in paragraph 1 above, and will not
apply in cases of lay-off for shortage of work or where inability to
compete or withdrawal of a product results in employees being laid off.

SETTLEMENT OF DISPUTES

Disputes or grievances shall be dealt with by the Management repre-
sentatives and the Grievance Committee as required.
Following will be the procedure:

The employee concerned may take the matter to his immediate supervisor

alone or accompainied by his union representative within ten (10)
days following the day the cause of the dispute or grievance arose.

If the grievor is not satisfied with the immediate supervisor's decision
or if no decision is delivered by the latter within (5) five working
days the Union may submit a written declaration of the grievance to
the Company Specialist in Union Relations.

A grievance hearing will be held within five (5) working days from

the date the written grievance has been received by the Union Relations
Specialist.

At that grievance hearing the Company will be represented by the

Superintendent of Security and the Specialist-Union Relations. The
Union will be represented by the grievor or one of the grievors and
a Union Representative.
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Clause 22

(c)

(d)

(e)

(a)

(b)

(c)

i" : . I > ro

A vritten decision will be delivered te the Union by the Company

Grievance Investigating Committee within (10) working days from
the date of the grievance hearing.

If the Union is not satisfied by the decision delivered by the

Grievance Investigating Committee then, within five (5) working

days following this decision, the Union may submit the grievance

to the Manager-Employee Relations or his delegate.

All decisions arrived at between the Company and the Committee

shall be final and binding upon the Company, the Committee, and

the employee or group of employees concerned.

Matters to be dealt with under the foregoing provisions of this

paragraph shall normally be discussed during working hours, but

lengthy negotiations for settlement of disputes shall be

discussed outside of working hours.

ARBITRATION

Should the Company and the Committee fail to reach an agreement

regarding an alleged violation of the agreement, the matter shall,

on the application of either party, be referred to an Arbitration

Board in accordance with the provisions of the Quebec Labour Code.

The party making application for arbitration shall notify the other

party in writing within thirty (30) calendar days from the date of

the final decision rendered by either party on the alleged viola-
tion of the agreement.

The decision of the majority shall be the decision of the Arbitration

- Board, and if there is no majority, the decision of the Chairman

shall be the decision of the Board, but the jurisdiction of the

Arbitration Board shall be limited to deciding the matter at issue

within the existing provisions of the agreement, and in no event shall

the Arbitration Board have the power to add to, subtract from, alter

or amend this agreement in any respect. 1

In the cases where the Union and the Company have mutually agreed

that, for the best interests of all concerned, a single Arbitrator

should be selected in the settlement of a specific dispute, the

following shall apply:

a) Should the Company and the Committee fail to reach an

agreement regarding an alleged violation of the

Agreement, the matter shall, on the-application of

either party, be referred to a single Arbitrator.

The party making'application for arbitration shall

notify the other party in writing within thirty(30)
calender days from the date of the final decision

rendered by either party on the alleged violation

of the Agreement.

b) Within ten (10) working days (or any other period
mutually agreed upon) of receiving such notiflica-

tion the Union represcntative and the Company

. represcntative must agree to the appointmentl of

the single Avbitrator, Failing agreement either

party may rcquest the Minister of Labour Lo appoint

such Arbitrator.
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c) The decision of the Arbitrator shall not be incon-

sistent with the provisions of the Agreement and in

no event shall the Arbitrator have the power to add

to, subtract from, alter or amend this Agrcement

in any respect,

d) The decision of the Arbitrator will be final and

binding upon the parties hereto.

e) Expenses which may be incurred in connection with the

services of the Arbitrator will be borned equally by

both parties to. this Agreement,

f) The Arbitrator will be found to render his decision
within thirty (30) calendar days following the hearing

of the case. :

g) No matter may be submitted to arbitration which has
not been properly carried through all earlier steps
provided for in this Agreement.

DURATION OF THIS COLLECTIVE AGREEMENT

This Agreement shall become effective on the 3rd of June, 1978

and shall remain in effect for a two (2) year period thereafter
terminating 2nd of June, 1980 unless changed by mutual consent

of the parties thereto.

It shall be binding for a further period of one year unless

either party shall have given the other written notice of the

termination of the agreement not less than thirty days, and

not more than sixty days, before the last day of the period
prescribed by this agreement.

In the event of notice of termination having been given, and

the parties then desiring to negotiate together. for a new

agreement or for a revision of the present agreement, then

the present agreement shall be considered as remaining in

force during such reasonable time as may elapse before it is

found that the parties cannot come to an agreement,

NOTICES

Any notices required to be sent to the Union hereunder shall

be effectively given when posted to Lodge 2235, International

Association of Machinists and Aerospace Workers at its last known

address, and any such notices required to be given to the Company

shall be effectively given when mailed to the Company, P.0. Box
220, Montréal, Québec.

 



La présente convention collective est signée au non des

par leur représentants autorisés le 2599 jour de Fonseca)
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SCHEDULE "a"

HOURLY WAGE RATES

STEPS

Classification Base First Second Third Fourth Fifth

Effective June 3, 1978

 

Sergeant 5.59 5.74 5.89 6. où 6.19 6.35

Constables 5.35 5.49 5.63 5.77 5.91 6.05
Effective June 3, 1979

Sergeant 5.82 5.98 6.14} 6.30 6.46 6.62

Constables 5,57 5.72 5.87 6.02 6.12 6.32

SHIFT PREMIUM
a

During the first year of this agreement a $0.15 per hour shift

premium is added to the wage rate of the employee working on

three shifts rotation.

During the second year of this agreement a $0.19 per hour is

added to the wage rate of the employee working on three shifts

rotation.

CONSTABLE PREMIUM ACTING SARGENT

A constable required to assume the responsibility of a sergeant

shall receive a premium of $0.30 per hour above his wage rate
while performing such responsibility.

AUTOMATIC INCREASE

The employee who is paid the base rate in his classification
receives the first step rate after three (3) months of continuous

service in his classification.

The employee who is paid at a higher rate than the base rate
receives the following step rate after six (6) months of
continuous service credit at that rate in that classification. =

Notwithstanding the provisions of paragraph 4.1 and 4.2 the
periodicity of the automatic increases are delayed at a rate of
one full day for each absence of a normal full working shift.

 



 

SCHEDULE ""B"

OVERTIME REGULATIONS

GENERAL RULE

For the purpose of identifying the normal and overtime hours it

is specified that each day shall be deemed to commence at 7.00

a.m. and to terminate at 7.00 a.m. on the following day for the

first shift, to commence at 15.00 p.m. and to terminate at 15.00

p.m. the folliwing day for second shift, to commence at 23.00 and to
terminate at 23.00 p.m. the following day for third shift.

Employees will be paid overtime rates as follows, unless such overtime

is the result of a personnal arrangement between two employees or

results from the normal changeover between shifts:

a) Time and one-half
 

1) For all hours worked in excess of eight (8) hours
per day.

2) For the first eight (8) hours worked on their first
day off.

3) For the first eight (8) hours worked on the day of
observance of a statutory holiday.

b) Double time

1) For all hours worked in excess of twelve (12) hours

per day.

2) For all hours worked in excess of eight (8) hours on
the day of observance of a statutory holiday.

3) For all hours worked on their second consecutive day

off.

MEAL SUBSIDY

Effective June 3rd 1978 and for the duration of the collective

agreement a meal subsidy for the amount of $2.00 is paid when
the employee is required to work more than two (2) hours overtime -
without warning prior to starting his normal shift.

>

Fo
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SCHEDULE "¢"

LATENESS
re

Lateness of three (3) minutes and less after the beginning

of the employee's regular working shift is not considered

in the calculation of the employee's pay.

The employee is paid according to the actual hours worked

if he is late for more than three minutes after the beginning

of his regular working shift.

Lateness up to and including sixty (60) minutes will not be

taken into consideration in the calculation of overtime.

Any employee being late more than sixty (60) minutes

will be paid for overtime on the basis of actual hours
“worked.

—

  



 

SCHEDULE "D"

RECALL TO WORK

DEFINITION

Recall to work means the act to recal or to demand, after an
employe has left the Company premises and in regards with the

: beginning of his next normal shift, to come to work before the

beginning of his next normal working shift.

REMUNERATION

2.1 The employee who works following a recal is paid at
overtime rate for the hours thus worked in conformity
with provisions of Schedule "B"

The employee who completes his normal working shift
and returns to work, after a recall,within ten (10)
hours following the end of his normal shift and who
works continuously till the end of his next normal
shift is paid at overtime rate for all continuous
nours worked since his return to work.

Notwithstanding provisions of paragraph 2.2 above, the
employee who cannot work for acceptable reasons to the

Company till the end of his next normal working shift,
may qualify for overtime rate for hours worked on that

shift.

 


