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Ada Lf id w le In duplicate in the City and District of
“ontreal, i'rovince of Quebec, Canada, this lst dav of
Mercn, 1953.

4: A4; BÉTW-THS

T+ OGILVIT, FLOUR MILLS CO. LIMITFD, (llereinafter called
tne "Compagy" or

PARTY OF Ti" FIRST PART

AND
NATIONAI UNION OF OPERATING FNGINTERS OF CANADA (Hereinafter
called the "Union" or

t
t
e

r
i

PARTY OF TH" SECO'D PART

L
i

WHERFAS the Union has been recognized by the
Labour Relations Board of the Province of Quebec, established
pursuant to the Labour Relations Act (R.5.Q. 1941 Ch, 16A) as
the collective representative of the employees of the Steam
Power Plant of the Compa@y situated on Mill Street in the
City of Montreal, in the Province of Quebec

AFREAS the parties hereto have negotiated for the

puppose of making & collective Agreement and are agreable to
these presents.

NOW THEREFORE, THESE PRESENTS WITNESSET!:

THAT, for and in consideration of the mutual
covenants and agreements herein contained, thie parties hereto
covenant and agree as follows, that is to say:

 le HECOGNITION

The Company pursusnt to the provisions of the i
Labour Relations Act hereby recognizes the Union as the “ad
collective representative of the em;loyees of the Steam
Power House operated bv the “ompany at its plant on Mill +
Street, in the City of Montreal, in tne Province of Quebec, | =
such employees sorepresented by the Union hereinafter being 24
called the "amployee", =

 



 

The rates of pay to be paid by the Company,
effective as and from first day of March, 1953 and the
respective classifications nf employees contained herein
are set forth in Schedule A hereto sttached to form part
hereof,

From last March = June 1st, 1953 the normal working
hours shall not exceed eight hours per dey or forty-eight
hours per week at straight time,

Effective 1st June, 1953 the normal working hours
shall not exceed eight hours per day or forty hours per
week at straight time.

The reference to "normal working hours" indicates
straight time working hours and not minimum working hours.

Sehedules of shift vork shall be made by
agreement between the Company and the employees,

3. COMPULSORY CHECK=OFF

It shall be a condition of employment that any
eligible employee at the date of this Agreement whether a
member of the Union or not, shall be requirad to pay the
normal Union dues for the duration of this Agreement and
thet toe same shall be deductible from tie first pay
cheques in each month and forwarded to the Union by the
Company,

It shall be a condition of employment that any
eligible now employee, at the conclusion of his probationary
period, pay the normal Union lues for the duration of this
Agreement and which shall be deductible from pay cheque ns
outlined in paragraph one of thia Article.

4. STATUTORY HOLIDAYS

Straight time rates for normal working hours
shall be paid for work not perforned on the following
Statutory Holidays, and which would otherwise have been
worked if these days had not been Statutory Holidayss

NEW YEAR'S DAY GOOD FRIDAY
DOMINION MAY 3T. JEAN BAPTISTE DAY
LABOUR DAY THAKSGIVING DAY
CHRISTMAS DAY
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It is understood that the above Statutory Holiday
pay for work not performed apylies only to employees vith
three months or .wre of service with the Company, end further
understood that a pemalty will be imposed upon employees who
fail to work the full balance of any week in which any f the
above Statutory llolidayn may appear, that is to say that ir
an e loyee works only four of the balance of five days in any
of these wecks, he will receive only four fifths of his holiday
pay or sach other proportion as the case may be,

5. QVERTIA, TIVE AND ONE i N° DOUBLE TIME

The Company shell pey at tie rate of time and one
half for all vork performed in excess of normal working
hours, except as otherwise provided herein,

The Company shall pay at the rate of double time
for all work performed on any of tha Statutory Holidays named
herein, provided that if auch dav fall on & Sunday, and if
the proper authority designates another day for the
celebration of such Statutory !Iclidav, then tie rate of
double time shall apply for ell work performed on the dav amo
designated.

Sunday work is recognized as part of the normal
work week and for which straight time will be paid, However,
if it is necessary for an emrloyee to work on his first
weekly day of rest he will be pall at tine and one half and
if it is neceamary for hin to work on his second weakly day
of rest he will be paid double tine for suen work,

Tne Company shall pay anv eaployees who ara celled
bak to work after completing their normal shift and leaving
the nremises of the Company at the rate of time and one half
for any time so worked, provided, however, that such employee
shall be entitled to be paid for a minimum of two hours’
work rt ti e and one half, whether they work such two hours
or less, provided further that such minimum shall not apply
when employees are required to continue working after their
normal shift has bean completed for not more than one nni a
half hours, in order to complete the work in hand.

The Company shall pay employeca who fre called to
work on any days for a minimum of three houra' work or for
time during which employees may perform work if such tine
exceeds such minimum of three hours,

Fmployees shall not take time off or be requested
to take time off by the Company during regular working hours
in lieu nf ary time for which they have been paid at the
rate of tine and one half or double time,
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6. CATIEN H PA

The Company shall in each year grant one weck's
vacation with normal pay to the employres who have been in
the service of the Company for at least one year and less
than five years as at April 30tn, and two weeks' vacation
wita normal psy to employees who have bean in the service of
the Company for five or more years as nt April 30th and three
weeks' vacation with normal pay to employees who have been in
the service of the Company for twenty years or nore as at
April 39th, such vacation pay to be caloulated on the basis
of a maximum nf a normal vork veek,

Employres with less than one yesr's service with the
Company as at April 30th, will be allowed a holiday credit of
one half day for each completed calendar month so worked,

Vacation periods shell be deterained from time to
time by the Plant "”ngineer, or in the rase of dissatisfaction
by tne Plant Manager of the Company, and the Company shall,
insofar as possible, meet tie wishes of the employees, with
particular regard for seniority,

7. WAGE PAYMENT SYSTEM

Wages will be pald once jer week, Ly cheque,

d. SENIORITY

Tne Compeny shall cause to be prepared, as soon
after the date of the execution of this Agreement as possible,
and to be posted in a place accessible to the employees, a
seniority list of employees covered by this Agreement, showing
their names, the date of entry into the service of the Company,
and the position which they occupy,

Fhe Company shall furnish the Chairman of the Local
Committee hereinafter mentioned a copy of such seniority list,

The seniority list small be open for correction by
the Company on proof of error to the satisfaction of the
Company by any employee or by the local Coumittee, for a period
of sixty days,

Employees wio on account of reduction in forces have
not parformed any service for the Company for a period of six
months, shall forfeit all seniority rights.
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in tie avent of eny roduction In tno gtalf, the
Compuny oin’l Luxe into acongllerazl nn rimrll crnprétence
and fitness, and ir cases wisro Tiess caalifleratlins are
eq al, ir Lie opinion »f “die Où sn/, seriority shell Le
recomizsd.

In the event thal Lhe number of amlorcas ia
increescs subsequent to sary redaction, tie rositiors becoaine
sveilable 21811, (nacfer ass possible, be fille! by ‘he foræer
em'loyens ir the order In which they were vacated, 1r cose
of dissatisfaction rerresantations na; be vde by tre nion,

10.

 

The Union siall caune Lo Le foranl a local Cowaittee
consistinr ~f not aore ther tvo nwabers chosen fron amongst

the enloyces, whic: ainall be recognized br tne Company as
the "omii‘tee representing Lie inlon dn lealineg with anv and

all metters vRioh ay arise out 0° tie interpretation or
appli-ation of tails Agreement,

The nton sell fron tim % Lio notify “ue Comeary

ir writing >. the name endl addresses of tie Jf'icers of ‘he

jnion anl of Lie menbers of the Local Coualttee,

1. LoAVT FRET fm UE

 

he Company sinll, wherever possible; allow mealera i
f tue Locel “orwalttoc reasoneble lrave I absence with pay

dariry regular vorcing hours for sac. tiw cs may be necessary
to ennbie such meshbers of tie local ‘omalttee to liscuss
grievances with te Officers of tie “ompany,  

12.

 

In the event of eny comrlaint on the rert of any :
employees uho aay have benn lisciplined or 1lasinsel, or wio
aa; consiler hi self to neve bron unjustly treetedi, such
emloyre ssl) Le entiltlel *o © fair and Lnpertial hearirg
before tie !lant *ngîneer, provided Lit 6 reques® in writing

for such hesring is nde ln Lie Local loumnitor vitin “ive
doya oftaer te consirrrence 5° Isciplinin, Ilsatisal or
sllaelly mjust treatment. ‘uch veerin? ahall be prantel
vithin five 1n/s froa in date of tie receirt ys sinh Flent
Engineer 3° the recuest ir writing "or sae, ard a fecision
8.81) be rendered b sich llent “ngineer withir five lavs
after such aeerirg,
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At any such hearing the employes may be accompanied

by the Local Committee or its representative.

Appeal may ba taken by the Local Committee from any

auch decision to the Plant “annper of the Company and upon

auch appeal the eauployee may be accompanied by the Local

Committee or a representative thereof or e representative of

the Union,

In the event that after the final decision nf the

Plant Maneger of the Company, the complaint of the employee

is found to be justified, such employee ahall be paid for

all time lo t and restored to his former position,

13, DISPUD:3 BETWEL.: TH™ COMPANY AND THE UNION

In the event of any lispute between the Company and

the Union, the Company agrees that tnere shall not be any

lockout, end the Union agrees that taere shall not be any

strike, walkout, slowdown or suapenslon of work intil all
practical and legal means have been exhausted in an
enieavonr to settle such dispute.

In the event of the failure of the Company and of

the Union to agree upon the settlement or adjustment of any

dispute, the procedure defined by law and pertinent under

the circumstances shall be followed.

14. SAFETY AND H'ALTi

The Company shall meke reusonable provision for Lhe

safety and health of the employees luring working hours and

shall provide such protective devices and equipment,

including gloves and coveralls, as sy be necessary or

required by law to safeguard the employees from injury,

Such protective levices and equipment shall be used by

employes proporly and for the purpose for which they are

intended.

Employees aust observe the rules of cleanliness at

15. ABSENTIEISM

fhe Union recognizes that absenteeism on the pert

of any employee which nas been proven to be unwarranted shall

constitute adequate reason for the prompt dismissal of such

employee in accordance with the existing regulations of the

Company.
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An ennloyne vlll not be placed on the aeniority
list until he has worked for a total of four weeks for the
Company and has been approved as a permanent employee,

17, NG CIF

It is agreed that all employees covered by this
Agreement will be fully prepæmed to start work at the
commencement of the shift,

18, gH E

All employars workkng on the second and third
shifts between 4.00 p,m, and 8,00 a.m. on the following day,
will receive e shift bonus f three cents per hour and five
cents per nour respectively- that is to say for work performed
during this period the second shift will receive a bonus of
three cents per nour, end the third shift a bonus of five
cents per hour,

It is further agreed that tnese shift bonuses will
not be included when calculeting overtime or holiday pay.

19, MANAGEMENT CONTROL

The Union recognizes that there is reserved to the
Company full and complete control over the management of {ts
affairs, such sa the management of its plants, the direction
of ita working force, tie right to engege, sispeni or
discnarge enplovees for cause, to assign and re-assign
enployrrs to different positions or jobs, to transfer
employees fron one department to another, to Increase or
decrease the number of its eplovees and working hours, to
deter ine the products to be 'roduced, processed, manaufactured
or handled, and to fix the achedule of production and the
metiiods, processes and means of production and handling of
the products of tie Company, provided, however, that nothing
s..all be done by the Company in the exercise of such control
while: shall be con'rary to law or to the provisions of this
Agreement.

20. RULES AND REGULATIONS

The Union recognizes that all employees shall be
subject to and governed by the rules and regulations from

time to time establisned br the Company, and agreca that the
employees shall carry out ell special orders posted on the
notice boards in the plant of the Company or verbally
conveyed to emrloyees, unless such rules, regulations or
apechal orders are contrary to Law or to the provisions of
this Agreement,
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This Agreement shall become effective as of the
lst day of March, 1953 and shall remain in effect for a
perhod of twventy-f>ur months thereafter ani shall be
a.tomatically extended for yearly periods thercafter unless
s written notice to the contrary be served by either party

upon the other not more then sixty lava nor lesa than thirty
Aavs prior to the date of termination,

It is un erstood between thie perties hereto that
no pert of this Agreement shall affect the terms and
eodditions of the Company's combined Ketirement Income and
Group Insurance Plan,

N WITNESS WHRREOF the parties hereto have
executed and delivered tliese presents under the hanis of
thelr respective officers duly ruthorized for the purpose
hereof, at tie tine and place indicated in the preamble hereof,

THY OGILVIF. FLOUR SILLS CO,, LIMITED

Unreadable

Plant Manger
Unreadable PARTY OF THY FIRST PART

Witness

NATIONAL UNION OF OPKRATING ENGINFERS

OF CANADA

P. 5. Dessureault

C. Coyle PARTY OF THE SECOND PART
Winess
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Claapifications:-

2rd (lass A.B, & H,V, Fnginemen ‘1.90

2rd Ll heBe Enginemn 1.75

3rd 18 A.B. Fnginewn

VOTE The Shift Aomuses referred to in ‘mation 16 of
the Agreement will be paid ir aidition to the
rates showr in tails “chodule,
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AGREEMENT made in duplicate in the City and District of Montreal,
Province of Quebec, Canada, this lst day of January, 1953,

ZXANDBETWEEN

THE OBILVIE FLOUR MILLS CO, LIMITED, (hereinafter called the
"Company® or

PARTY OF THF. FIRST PART

AID

BROTHERHOOD NF RAILWAY AND STEAMSHIP CLERKS, FREIGHT HANDLERS,EXPRESS AND STATION EMPLOYTES, St. Charles Lodge Local 1142,
(hereinafter called the "Union" or

PARTY OF THY SECOND PART

WHEREAS the Union has been recognized by the Labour
Relations Boards of the Province of Quebec, established pursuant
to the.Labbur Relations Act (R.8.Q. 1941, Ch. 164) as the
collective representative of all of the employees of the Company
at its plant on Mill Street in the City of Montreal, in the
Province of Quebec, excepting Foremen with authority to discharge;
employees in a supervisory capacity, and office personnel, as
well as employees of the Steam Power Plant,

WHEREAS the parties hereto have negotiated for the
purpose of making a collective agreement and are agreshbèetto
these presents,

NOW THERFFORE, THESE PRESENTS WITNESSETH:

THAT, for Fin consideration of the mutual covenants
and egreements herein contaîned, the parties hereto covenant and
agree as follows, that is to say:

ARTICLEJeRECOGNITION.

The Company, pursuant to the provisions of the Labour
relations act hereby recognizes the Union as the collective
representative of all the employees of the Company at its plant
on Mill Street, in the City of Montreal, in the PRovince of
Quebec, with the exception of Foremen with authority to discharje;
all those acting in a supervisory capecity, office personnel and
employees of the Steam Power Plant, such employees so represented
by the Union hereinafter being called the "employee".

117 sow 1}
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The rates of wages to be paid by the Company, effective
as and from the lat day of January, 1953 and as and from the lst
day of January, 1954 to the respective classifications of the
employees of the Company set forth in Schedule A hereto attached
to form part hereof, shall be the respective rates for the day
shift, the respective rates for the night shift, that is to say,
for work performed between 7,00 p,m, and 7.00 a.m, in any one day,
and the respective weekly rates, as the case may be, as set forth
in Sehedule A apposite such classification,

The rates listed in column I shall be effective between
January 1, 1953 and December 31, 1953, The rates listed in
Column Ii shall become effective with the institution of the
forty (40) hour basis work week on 1 January, 1954.

From 1 March, 1953 until 31 December, 1953 the normal
work week shall be forty-four hours, and the normal working
hours eight (8) hours per day.

On 1 January, 1954 the forty (40) hour week shall become
effective and for the duration of this contract the words forty
(40) hours shall be substituted in the preceding paragraph
wneraver forty-four (44) hours now appears, except in the case
of watchmen when such normal working hours shall not exceed

twelve (12) hours per day or sixty hours per week at straight
time, The reference herein to normal working hours indicates
straight time working hours and not minimum working hours,

It is sgreed that the work week may be staggered in
accordance with the Company's operationaïmrequirements provided
that whenever possible the rest days shall be consecutive
consistent with the establishment of regular relief assignments,

It 1s also agreed that while the 44 hour work week
remains in force, until 31 December, 1953, it may be scheduled
where necessary to cover a two"p8riod one of forty-eight (48)
hours and one of forty (40 Hours, respectively,
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ARTICLEJ,COMPULJORXCHECK-OFF

It shall be a condition of employment that any eligible
employee at the date of this Agreement, whether a member of the
Union or not, shell be required to pay the normal Union dues for
the duration of this Agreement and that the same shall be
deductible from the first pay cheque in each month and forwarded
to thie Jnion by the Company.

It shall be a condition of employment that any eligible
new employee, at the conclusion of his probationary period, pay
the normal Union dues for the duration of this Agreement and
which shall be deductihié from pay cheque as outlined in
paragraph (1) of this Article.

STATUTORI
Straight time rates for normal working hours shall be

paid for work not performed on the following Statutory Holidays,
and which would.etheryisehave.beaniwbfked:Af thpse~ddys had not
been Statutory Holidays:

NEW YEAR'S DAY GOOD FRIDAY
DOMINION DAY ST. JEAN BAPTISTE DAY
LASOUR DAY THANKSGIVING DAY
CHRISTMAS DAX

It is understood that the above Statutory lloliday pay
for work not performed applies only to employees with three
months or more of sarvice with the Company, and further under-
stood that a penalty will be imposed upon employees who fall to
work tue full balance of any week in which any of the above
Statutory Holidays may appear; that 1s to say that if any
employee works only four of the balance of five days in any of
these weeks, he will receive only four fifths of his holiday pay
or such other proportion as the case may be.

 

The Company shall pay at the rate of time and one half
for all vork performed in excess of normal working hours, except

as othervise provided herein,

The Company shall pay at the rate of double time for

all work performed on Sundays except to Watchmen whose regular

duties include Sunday work, such employees being allowed time
off in lieu thereof, provided, however, that if they are required
to work on Sundays when it is a part of their time off, they
will be paid therefor at the rate of double time,
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The Company shall pay at the rate of double time for

all work performed on any of the Statutory Holidays named herein,

provided that if such ‘lay fall on a Sunday, and if the proper

authority designates another day for the celebration of such

Statutory Holiday, then the rate of double time shall apply for

all work performed on the day so designated.

The COmpany shall pay any employees who are called back

to work after completing their normal shift and leaving the

premises of the Comnany at the rate of time and one half for any

time so worked, provided however that such employee shall be

entitled to be paid for a minimum of two hours’ work at time and

one half, whether they work such two hours or less, provided

further that such minimum shall not apply when employees are

required to continue working after their normal shift has been

| A and for not more than one and a half hours, in order

to complete the work in hand,

The Company shall pay employees who are called to work

on any days for a minimum of three hours' work or for the time

during which employees may perform work if such time exceeds

sach minimum of three hours.

Fmployees shall not take time off or be requested to

take time off by the Company during regular working hours in lieu

of any time for which they have been paid at the rate of time

and one half or double time,

ARTICLE6,REST PERIODS,

The Company shall allow the employees, with the

exception of those working in the Garage Department and those

employees who are from time to time engaged in loading and

unloading operations outside the Gompany's Plant, two rest

periods of ten minutes each in each shift, such rest periods to

be taken at a time as may be determined by the Foreman of each

respective Department,

However, these rest periods do not apply to shift workers

who are paid twenty minutes for lunch time,

ARTICLE7,

VACATION

WITHFAI,

The Company shall in each year grant one week's vacation

with normal pay to the employees who have been in the service of

the Company fer at least one year and less than five years as at
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April 30th, two weeks' vacation with normal pay to employees who

have been in the service of the Company for five or more years

as at April 30th, and three weeks' vacation with normal pay to

employees who havd been in the service of the Company for twenty

years or more as at April 30Rh, such vacation pay to be calculated

on the basis of a maximum of s normal work week,

Employees with less than one year's service with the

Company as at April 30th will be allowed a holiday oredit of one

half day for each completed calendar month so worked,

Vacation periods shall be determined from time to time

By the Foreman in each respective Department, or in the case of

dissatisfaction, by the Plant Manager of the Company, and the

Company shall, insofar as possible, meet the vishbs"of"the

employees, with particular regard for seniority,

ARTICLE84

WAGE

PAYMENTSYSTEM

Wages will be paid once per week, by cheque.

ARTICLE9,

TEMPORARY

CHANGEOFEMPLOYMENT

Any employee temporarily assigned to a position

carrying a higher rate of pay then that normally paid to such

employee shall be paid at such higher rate, but only whilst

temporarily ocoupying such position,end shall revert to his

normal rate of pay if and when reduced to bis eriginal position

Any employee temporarily assigned to a position carrying

a lover rate of pay then that normally paid to such employee

shall not have his pay reduced whilst temporarily eccupying such

position.

Any employee when permanently assigned to another

-pesttion shall be entitled to the rate of pay applicable to such

position, whether or not he previously occupled a position

entitling him to shigher or to a lower rate of pay.

ARTICLE10, SENIORITY

The Company shall cause to be prepared, as soon after

the date of execution of this Agreement as possible, and to be

posted in a place accessible to the employees, a seniority list

of all the employees in the various Departments, showing their

names, the date of entry into the service of the Company, and

the position which they occupy.

The Company shall furnish to the Chairman of the Local

Committees hereinafter mentioned, a copy of such seniority list,
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The seniority list shall be open for correction by the
Company on proof of error to the satisfaction of the Cenpanyby
any employee or by the Local Committees, for a period of sixty

days,

Seniority shall apply to Departments only, However, in
the case of abolition of positions or Departments, plant-wide
seniority shall prevail,

Employees who, on account of reduction in forces, have
not performed any service for the Company for a period of six
months, shall forfeit all seniority rights,

 

Bacancies and new positions shall be bulletined within
the Uepartment in vhibh they occur, and, subject to competence
and fitness, senior employees will be given an opportunity to

qualify, If however, in the opinion of the Company such
employeas do no! qualify at any time within thirty days they
will revert to their former positions, Furthermore, if they are
permitted to earry on in their new positions for thirty days or
more it shall be considered that they have fully qualified for
same, In cases of dissatisfaction, representations may be made
by the Union,

AR14GLE 4d REDUCTION IN NUMDER U PLOYFES AND JUBS ENT INCREASES

In the event of any reduction in the staff, the Company
shall take into consideration primarily competence and fitness,

and in cases vhere these qualifications are equal, in the opinion
of the Company, seniority shall be recognised,

In the event that the number of the Employees of the

Sompany is increased subsequent to any reduction, the positions

becoming available shall, insofar as possible, be filled by the

former employees in the order in which they were vacated, In

case of dissatisfaction representations may be made by the Union,

LOCAL

The Union shall cause to be formed a Local Committee

consisting of not more than five members chosen from amongst the

employees and of which not more than two members shall be employed

in any one Department, which shall be recognized by the Company

as the Committee representing the Union in dealing with any and

all matters which wey arise out of the interpretation or

application of this Agreement,

The Union shall from time to time notify the Company in

writing of the names and addresses of the Officers of the Union

and of the members of the Local Committee,
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The Company shall allow members of the Local Committee
reasonable leave of absence with pay during regular working hours
for suc: time as may be necessary to enable such members of the
Local Committee to discuss grievances with the Officers of the

Company.

EMPLOYFED'

In the event of any complaint on the part of any
employee vho may have been disciplined or dismissed, or who may
consider himself to have been unjustly treated, such employee
shall be entitled to a fair and impartial hearing before his
Foreman, provided that a request in writing to such Foreman for
such hearing is meade by the Locsl Committee within five (5) days
after the occurrence of dispiplining, dismissal or allegedly
unjust trectment, Such hearing shell be granted within five (5)
days from the date of the receipt by such Foreman of the request
Foreman within five (5) days after such hearing,

At any such hearing the employce may be accompanied by
the Local Committee or its representative,

Appeal may be taken by the Local Committee from any
such decision to the Plant Ménager of the “ompany and upon such
appeal the amployee may be accumpanied by the Local Comnittes or
a representative thereof or a represeniaiire: Of the"Union,

In the event that after the final decision of the Plant
Manager of the Company, the complaint of the employee is found
to be justified, such employees shall be paid for all time lost
and shell be restored to his former position,

 

In the event of any dispute between the Company and
the Union, the Company agrees that there shall not be any lockout,
and the Union agrees that there shall not be any strike, walkout,
lockout, slowdown or suspension of work until all practical and
legal means have been exhausted im¢an endeavour tn settle such

dispute.

In the event of the failure of the Company and of the
Union to agree upon the settlement or adjustment of any dispute,

circumstances shall be followed,
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ARTICLE17.SAFETYANDHEALTH

The Company shall make reasonable provision for the
safety and health of the employees during working hours and
shall provide such protective devices and equipment as may be
necessary or required by law to safeguard the employees from
injury and, when available, such protective devices and equipment
shall be used by employees properly and for the purpose for
which they are intended. Fmployves must observe the rules of
cleanliness at all times,

ARTICLE18,ABSENTEEISM,
The Union recognizes that any absenteeism on the part

of any employee which has been proven to be unwarranted shall
constitute adequare reason for the prompt dismissal ®f such
employees in accordance with the existing weguletions of the
Company,

ARTICLE19,

PROBATIONARY

EMPLOYEES,
An employee will not be placed on the seniority list

until he has worked for a total of four (4) weeks for the
Company and has been approved as a permanent employee,

CLE 20 OBATION

It is agrend that the “ompany may pay starting rates
for all job classifications, at a discount of not more than
five (5) cents per hour under the regular rate applicable to
the classification concerned, and the period of probation mey
run for sa maximum of four (4) weeks,

G N

It is agreed that all employeas covered by this Agree-
ment will be fully prepared to satart work at the commencement
of the shift, and also that employees will be allowed a clean-up
period of ten (10) Minutes at the end of the shift, at the
prevailing rate,

ARTICLE22,SHIFTBONUSES,

All employees, except Watchmen, working on the second
and third shifts between 7,00 p.m, and 7,00 a,m, on the follow-
ing day, will receive a shift bonus of three (3) cents per hour
and five (5) cents per hour respectively - that is to say for
work performed during this period the second shift will receive
a bonus of three (3) cents per hour, and the third shift a bonus
@fofive (5) cents per hour,

It is further agreed that these shift bonuses will not
be included when calculating overtime pay,
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ARTICLE23,

MANAGEMENT

CONTROL

The Union recognises that there is reserved to the
Company full and complete control over the management of its
affairs, such as the management of its plants, the direction of
1ts working force, the right to engage, suspend or discharge
any employees for cause, to essign and re-assign employses to
different positions or jogs, to transfer employees from one
department to another, to incre-se or decrease the number of
its employses and working hours, to determine the produets to
be produced , processed, manufactured or handled, and to fix the
schedule of production and the methods, processes and means of
production and handling of the products of the “ompany, provided,
Bowever, that nothing shall be done by the Company in the
exercise of such control which shall be contrary to Law or to
the provisions of this Agreement,

T D REG 0

The Union recognizes that all employees shall be
subject to and governed by the rules and regulations from time
to time established by the Company, and agrees that the employees
shall carry out all special orders posted on the notice boards
in the plant of the Company or verbally conveyed to employeas,
unless such rules, regulations or special orders are contrary
to Law or to the provisions of this kgreement,

ARTICLE25,

TERM

OFAGREEMENT

This Agreement shall remain in force and effect until
3lst day of December, 1954 and thence shall be automatically
renewed from year to year subject to the provisions of the

- -_aeB.A., provided, however, that this Agreement may be
terminated or revised by either of the two parties hereto at
31st day of December, 195, or at any time during any subsequent
year by thirty days prior notice in writing to the other party,

It is understood between the parties hereto that no
pert of this Agreement shall affect the terms and conditions of
the Company's combined Retirement Income and Group Insurance Plan,

see 7 0v0 oaSSE
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IN WITNESS WHEREQF the parties hereto have exeeutéd
and delivered these presents under the hands of their respeetive
officers duly authorized for the purpose hereof, at the time and
place indicated in the preamble hereof,

THE OGILVIE FLOUR MILLS CO., LIMITED

Unreadable Plent Manager
Unreadable PARTY OF THE FIRST PART
Witness

BROTHFRHOOD OF RAILWAY % STEAMSHIP
CLERKS, FREIGHT HANDLERS, EXPRESS &
STATION EMPLOYETS, ST. CHARLES
LONNE, LOCAL 1142.

He Y. Meud

General Chairman
B. Campeau PARTY OF THE SECOND PART
Witness

»



Millwrights (First class)

Tinsmiths (First class)

Steanfitters (licenced)

Machinists (First elass)

Fleetrieians (First class)

Shift Millers

Grinders (Fleur)

Bolters (Fleur)

Millwrights (Second class)

Electricians (Second class)

Tinsmiths (Second class)

Garage Moehanic (Assistant)

Asst. Flour Blender

Sprinkler Fitter (License CC)

Maintenanee Painter

Millwrights (Third class)

Asst. Elevator Foreman (Feed Mill)

Tinsmith's Helper (Seeond class)

Bagman in charge (Royal Mill)

Mail Poreman & Fleetric Truek Operater
(Feed M111 Products)

Bolter's Helper (Flour Mill)

Grinder's Helper (Flour Mill)

Chiéf Electric Truek Operater

Shift Foreman, Prepared Mix Dept.

Pleormen Checkers, Warehouse

Rae of Pay Rate of Pay
From lst January From lst January,
1953 to 31st 1954 to lst
December,1953, December,1954.

1.49 1.64

1.49 1.64

1.49 1,64

1.89 1.64

1.49 1.64

1.5 1.69 1/2

1,49 1.64

1.49 1,64

1.41 1.55

1.41 1.55

1,41 1.55

1,41 1.55

1,37 1,50 1/2

1.36 1.49 V2
1.36 1.49 1/2

1.31 1.44

1,31 1.44

1.31 1.44

1,31 1.44

1,30 1.43

1.29 1.42

1.29 1,42

1.29 1,42

1.29 | 1.42

1.28 1,41
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ScheduleA (Cont'd,)

Rate of Pay Rate of Pay

Prom lst January, ,From lst January
1983 to 31st 1954 to 31st

Second Asst. Millers (Feed Mill) 1.31 1.44

Shift Poreman (Feed Mill) 1.25 1/2 1,38

Scaleman (Elevator) 1.25 1/2 1,38

Chauffeurs 1,25 1/2 1,38

Mail Foremen (Royal Mill Products) 1,25 1/2 1,38

Fleur Packers (Royal Mill Products) 1.25 1/2 1,38

Feed Packers (Royal Mill Produets & 1.25 1/2 1,38

Feed Mill)
Electric Truck Operators 1,25 1/2 1,38

Sewer, Feed Mill 1.25 1/2 1.38

Feed Inspector (Feed Mill) 1.25 1/2 1.38

Asst, Foreman (Warshouses) 1.38 1,52

Bagmen, Resasking, Warehouses 1,25 1/2 1,38

Power House Operators (Feed Mill) 1.25 1/2 1,38

Bagman in charge (Feed Mill) 1.28 1.41

Car Checkers 1,23 1/2 1.36

Stock Cheekers 1.23 1/2 1.36

Car Supervisor 1,23 1/2 1.36

TruckClhehisers 1.3 V2 oo L36

Smtters 1.23 1/2 1,36

Senior Scalemen (Feed Mill) 1.23 1/2 1,36

Mixermen, Prepared Mix Dept. 1,23 V2 1,36

Grinders (Feed Mill) 1.25 1/2 1.38

Scaleman & Elevatorman (Feed Mill) 1,22 1/2 1.35

Oilers 1,22 1/2 1.35

Senior Utility fan (Rre-mix & S.F.P.) 1,21 1/2 1,33 1/2

Stock Pilers 1,20 1/2 1,32 1/2
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Schedule

A

(Cout'ds)

Rate of Pay Rate of Pay

From lst January, From lst January,

1953 to 31st 1954 to 3lst

Classifications December,

1953,_

December,

194.

Car Helpers 1.20 1/2 1,32 1/2

Storeman (Utility) 1.20 1/2 1,32 1/2

Cheoker (Feed Mill) 1,20 1/2 1,32 1/2

Senier Feederman (Feed Mill) 1.23 1/2 1.36

Elevatormen
1,20 1/2 1,32 1/2

Ssst, Sealemen & Myxer (Feed Mill) 1,20 1/2 1.32 1/2

Utility Men, Warehouse & Flour Mill 1.17 1/2 1.29

Laborers 1417 VA 1.29

Chauffeurs Helpers 1,17 1/2 1.29

Foedermen (Food Mill) 1.20 1/2 1.32 1/2

Feedermen (Royal Mill) 1,17 1/2 1.29

Mail Table Helpers 1.17 1/2 1.29

Stock Helpers, Warehouses 1.17 1/2 1.29

Truskers 1,17 1/2 1.29

Sieve Repatrman (Flour Mill) 1,17 1/2 1.29

Asst. Bagmen 1,15 1/2 1,27

Sweepers 1.12 1/2 1.24

Packers, Cereal Dept. (Male) 1,07 1/2 1.18

Packers, Small Fleur (Male) 1.07 1/2 1,18

female

Employees

Forelady
1,03 1,13

Packers
48 1,08

Sweepers
98 1,08

Stevardess

Utility Man (S.F. Pkg. Pl.) 1,17 1/2 1.29

Utility Man (Pre-mix) 1.17 1/2 1.29
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ScheduleA(Cont'd,)

Classifications

Dept. Foreman (Pre-mix)

ee C ificatio

Night Outside Constable

Inside Watehmen

Outside Foreman (Shipping)

Luneh ROom Porter

Janitor (Chemical Laboratory)

wifi a 3 Ra %. ET

< <4

Rate of Pay
From lst January,
1953 to 31st

Recenber,1922,

1.36

Per week 67.64

65.64

59.84. (1.36)

57,20 (1.30)

57.20 (1.30)

gies # AT Ea 6

Rate of Pay
From 1st January,
1954 to 31st

Recenber,1934.

1.49 1/2

67.64

65,64

59,80 (1.49 1/2) À

57.20 (1.43)

57.20 (1.43)
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AGREEMENT made in duplicate in the City and Distriet of Montreal
Province of Quebee, Canada, this let day of January, 1952.-

REXANRRETWERM

THE OGILVIE FLOUR MILLS., CO. LIMITED (Kereinafter called the
“Company” or

PARTY OF THE FIRST PART

AD.

BROTHERHOOD OF RAILWAY AND STEAMSHIP CLERKS, FREIGHT HANDLERSEXPRESS AND STATI.N EMPLOYEES, St, Charles Lodge Loosl 1142,
(Hereinafter called the "thion " or,

PARTY OF THE SECOND PART,

WHEREAS the Union has been recognised ty the Labour
Relations Board of the Province of Quebec, established pursuant
to the labour Relations Act R.3.3. 1941 @ Ch. 164) as the
collective representative of all of the employees of the
at its plant on Mill Street in the City of Montreal, in the
Province of Quebec, excepting Foremen with authority to discharge;
employees in a supervisory cascity, andoffice personel, as
vell as employees of the Steam Power Plant.-

WHEREAS the parties hereto have negotiated for the
purpose of making a collective agreement and are agreeable to
these presents,-

MOW THEREFORE THÈSE PHESENTS WITNESSETHs

That for and in consideration of the mutual convenants
and agreements, herein contained, the parties hereto convenant and
agree as follows, that is to say:

Company pursuant to the provisions of the labour
Relations Act hereby recognizes the Union as the collective
representative of all the employees of the Corpany at its plant
on Mill Street, in the City of Montreal, in the province o
Quebec, with the exception of Foremen vith authority to discharge;
all those acting in s supervisory sapacity, office personnel and
employees of the Steam Power Plant, such employees so represented
by the Union hereinafter being oall-d the * employee "

The retes of wages to be paid by the Company, effective
as and from the lst day of January, 1952 to the reppective classifica-
tion of the employees of the Company set forth in
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ssheduls "A" hereto attached to form part hereof, shall be the
respective rates for the day shift, the respective rates for
the Right, that is to say, for work performed between
7.00 P.M. and 7 A.M. in any one day, and the respective weekly
rates, as the cnse may be, as set forth in schedule "A"
opposite such classification} and

The normal working hours shall not exoeed eight hours
per day or forty-five hours per week at streight time, the
no: 1 working hours shall bei-

_3biftWork.

Monday to Friday inclusive 8 hours per day
Saturday 5 hours.

5 ahifte at 8hours 1 shift at 5 hours veekly,-

except in the ease of Watchmen vhen such normal working hours
shall not exoees twelwe hours per day or sixty hours per veek
at straight time, The reference herein to NORMAL WORKING HOURS
indicates straight time working hours, and not minimum working
hours.

ABLICIECOMPULIOHYCUECK-CFE.

It shall be a condition of employment, that any eligible
enplo-es at the date of this Agreement whether a member of the
Union or not, shall be required to pay the normal Union dues for
the duration of this Agreement to pay the normal Union dues for
deductible from the first pay cheque in each month and forwarded
to the Union by the Company.

It shall be a eondition of employment that any eligible
nev employee, at the conclusion of his probationary period, pay
the normal Union dues for the duration of this Agreement and
which shall be deductibiefron pay cheques as outlined in
paragraph (1) of this Article.-

“

Straight tine rates for normal vorking hours shall be
paid for work not performed on the followihg statutory Holidays,
and vrich would otherwise tiame been worked if these days had not
been Statutory Helidays:<

NEW YedR'S DAY GOQD FRIDAY
DOMINION DAY 3t. John Baptiste Day:
LABOUR DAY THANKSGIVING DAY,—
CHRISTMAS DAY
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It 1s understoed that the above Statutory Heliday pay
for work not performed applied only to employees with three
months or more ¢f service vith the Company, and further under-
stood that a penalty vill be imposed upon employees who fail to

; work the f::11 balance of any week in uhieh any of the above
> 8 Statutory Holidays may appear, that is to say that if any

i em;loyee works only four of the balance of five days in any of
tire vaok's he will receive only four fifths of his holiday psy
or sush other proportion as the conse may be,-

 

The Company shall pay at the rate of time and one half
for all work performed in excess of normal working hours, except
as otherwise provided herein,-

Ç The Company shall pay at the rete of double time for
all vork performed on Sundays, except to Watchmen whose regular

: duties include Sunday work, sush employees being allowed time
off in lisu thereof, provided howsver, that if they are required
to work on Sundays when it is a part of their time off, they
will be paid therefor at the rate of double time,

> The Company shall pay at the rate of double time for
: all vork performed on any of the Statutory Holidays named herei:.

provided that if such day fall on a Suniay, and if the proper
authority designates another day for the celebration of sueh
Statutory Holiday, then the rate of double time shall apply for

3 all work performed on the day so designated.-

The Company shall pay any employees vho are onlled baek
to vork after completing their normal shift and leaving the
premises of the Co pany at the rate of time and one half for any

> time so worked, provided however, that such employee shall be
entitled to be aid for a minimum of two hours‘ work at time and

2 one half whether they work such two hours or less, provided
further that such minimum shall not apply when employees are
required to continue working after their normal shift has been
completed nd for not more than one and a half hours, in order
to complete the work in hand,~

The Company shall pay employees who are oalled to work
on any days for a minimum of three hours' work or for the time
during which employees may perform work if sush time exseeds
such minimum of three hours.

Employees shall not take time off or be requested to
take time off by the Company during sdegulsr working hours in lieu
of any time for whédh: they have been paid at the rete of time
and one half or double time.
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The Cempany shall allev the employees, with the
exception of those working in the Garage Department and those
employees who are from time to time engaged in loading and
unloading operations outside the Company's Plant, two rest
periods of ten minutes each in each shift, sush rest periods to
be taken at a time as may be determined by the Foreman of each
respective Department,~

However, these rest periods do not apply to shift workers
vho are paid twenty minutes fer lunch time,-

ARTICLE7VACATIONPAI.

The Cempany shall in each year grant one week's vacation
vith normal psy to the employees who have been in the service of
the Company for at least one year and less than five years as set
April 30th, two weeks' vacation with normal pay to employees who
have been in the service of the Corp.ny for five or more years
as at April 30th, and three weeks' vacation with normal pay to
enphoyees who have been in the service of the Company for twenty
Years or more as at April 30th, such vacation pay to be calculated
on the basis of a maximum of a normal work veek,-

Employess with less than one year's service with the
Company as at April 30th will be allowed a holiday eredit of ome
half day for each completed calendar month so worked,=

Vacation periods shall be determined from time to time
by the Foremun in each respectiye Department, or in the cawe of
dissatisfaction, ty the Plant Mangger of the Cempany and the
Company shall, insofar as possible, meet the wishes of the
employees, with partieular regard for seniority,

ATIC) | alk I Xi a x ~ [

by
Wages vill be paid once per week, chequë

 

Any employee temporarily assigned te a position
carrying a higher rate of pay than that normally paid to such
sxplovee shall be paid at such higher rete, but only whilst
Somporanbly oacupying such position, and shall revert to his
normal rute of pay if and when reduced to his original position,
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Any employee temporarily assigned to a pesition carrying« lower rate of pay than that normally paid te such employeeshall not have his pay reduced whilst temporarily oceupying suehposition.

Any employes when permanently assigned to anotherposition, shall be entitled to the rate of pay applicable to suehposition, vhether or not he previously oecupied a positionentitling him to a higher or to a lover rete of pay.

The Company shall cause to be prepared, assoon as afterthe date of execution of this Agreement as possible, and to beposted in a place aocessible to the employees, a seniority listof all the employees in the various Departments, showing theirnames, the date of entry into the service of the Company, andthe position which they ocoupy.-

The Company shall furnish to the Chairman of the LocalCommittee hereinafter mentioned, a copy of such semiority list.-

The seniority list shall be open fer aorrection by theCampany on proof of error to the satisfaction of the Canpennbyeny emplofee or by the Lecal Committee for a period of sixtydays.

Seniority shall apply to Uepartments only. However, inthe case of abolition of positions or Departments, plant-videseniority shall prevail,-

Employees who, on account of reduction in forces, havenot performed any service for the Company for a period of sixmonths, shall forfeit all seniority rights,.~

 

Vacancies and nev positions shall be bulletined withinthe Department in whieh they occur, and subject to competenceand fifhess, senior exployees will be given an opportunity toqualify, If, however, in the opinion of the Cempany suehemployees do not qualify at any time within thirty days theywill revert to their former positions. Mrthermore, if they arepermitted to carry on in their new positions for thirty days ormore it shall be considered that they have fully qualified forsame, In cases of dissatisfaction reprewentativns may be made
by the Union, ~

 

ffrôhe event of any reduction in the staff, the Conpanyshall take consideration primarily competence and fitness. ~
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and in cages where these qualifisations are equal, in the opinion
of the Company, seniority shall be recognised.-

In the event that the mmber of tha employees of the
Company, is increased subsequent to any reduction, the positions
becoming available shall, insofar as possible, be filled by the
former em;loyses in the order in which they were vacated. In
case of dissatisfaction representations may be made by the Un'on,

LOCALCOMMITIER.

The Union shall cause to be formed a Local Committee
gonaisting of not more than five members chosen from amongs the

employoes and of which not more than two members shall be employed
in any one Department, vhich shall be recognized by the Company
as the Committee representing the Union in dealing with any and
all matters which may arise out of the interpretation or applioa-
tion of this Agreement.“

The Union shall from time to time notify the Company in
writing of the names and addresses of the Officers of the Union

and of the members of the Local Committee,.-

 

The Company shall allow members of the Loonl Committee
reagonable leave of absence with pay during segulsr working hours
for such time as may be necessary to enable such merbers of the

Local Committees to discuss grisvanees with the Officers of the

Company.

In the event of any complaint on the part of any employee

who may have been disciplined or dismissed, or vho may consider
himself to hive been unjustly trested, such employee shall be
entitled to a fair and impartial hearing before his Foreman

provided that q request in writing to such Foreman for such
hearing is made by tha Local Com-ittee within five (5) days
after the occurrence ofdisciplining, dismissal or allegedly

unjust treatment, Sueh hearing shall be granted withih five (5)
days from the date of the receipt by 8a, Foreman of the request
in writing for same, and a decision shall be rendered by such

Forsman vithin five (5) days after such hearing.

At any such hearing the employes pay be accompanied by
the Locu) Coemittes: or its representatives.

IY
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Appeal may be taken by the Local Committee from any
such decision to the Plant Manager of the Company and upon such
eppeal the employees may be accompanied by the Local Committee or
a representative thereof or a representative of the Union.

In the event that after the final decision of the Plant
Manager of the Company, the complaint of the employee 1s found
to be justified, such employee shall be paid for all time lost
and shall be restored to his former position.-

 

In the event of any dispute between the Company and the
Union, the Company agrees that there shall not be any lookout
and the Union agrees that there shall not be any strike, walkout
lockout, slowdown or suspension of work until all preaetical and
legal means have been exhausted in an endeavour to settle such
dispute.-

In the event of the failure of the Company and the
Union to agree upon the settlement or adjustment of any dispute
the procedure defined by law and pertinent under the
circumstances shall be folloved,-

 

The Company shall make reagonable provision for the
safety and health of the employees during working hours and
shall provide such protective devices and oquipment as may be
necessary or required by law to safeguard the employees from
injury and, vhen available, such protective devices and equipment
shell be ‘ised by employees properly and for the purpose for
which they are intentend.Employses must observe the rules of
cleanliness at all tines,-

The Union recognizes that any absenteeism on the part
of any employee which has been proven tq be unwarranted shall
constitute adequate reason for the prompt dismissal of such
employees in accordance with the existing regulations of the
Company, -

 

An employee will not be placed on the seniority list
until he has worked for a total of four (4) weeks for the
Company and has been approved as a permanent enployee,-

ARTICLE20°PiQBATJONARYHATESOFPAX.

~ It is agreed that the Company may pay starting rates
for all job classifications, at » dissount of not more than

 



five (5) cents per hour under the regular rete applisable to
the classification concerned, and the perind of probstion mgyrun for a maximm of four (4) veeks,-

ARTICLE2)STARTINGANDQUITTINGIDE.

It is agreed that ail employees eovered by this Agree-ment vill ba fully prepared to start vork at the commencementof the shift, and also that enployees wil be allowed a clean-upperiod of ten (10) minutes at the end of the shift, at theprevailing rate,-

ABLICIE22,SHIFTBONUSES,

All employees, except Wathmen, working oh the secondand third shifts between 7.00 Pom, and 7,00 a.m, on the follow~ing day, will receive ahift bonus of three (3) cents per hourand five (5) cents per hour respectively - that is to say forwork performed during this period the second shift will receive« ram of three (3) cents per hour, and the third shift a tamof five (5) cents per hour,-

i 1, further agreed that these shift bonuses will notbe included when calculating overtime pay.-

ARTICLE23,MANAGEMENTCONTROL.

The Union recognises that there is reserved to theCompany full and complete control over the management of itsaffairs such as the management of ite plants, the direction ofits working force, the right to engage, suspend or dischargeAny employees for cause, to 8ssign and re- assign exployees todifferent positions or jobs to transfer employees from onedepartment to another to increase or decrease the number of
its employees and working hours, to determine the products tobe produced, processes, manufactured or handled and to fix theshedule of production and “he methods, processes and means ofproduction and handling of the products of the Company providedhowever that nothing shall be done by the Company in the
exercise of such control which shall be contraby to Law or tothe provisions of this Agreement, -

ANTIQUE 26, RULES AND KEGULAT IONS.

The Union recognizes that all employees shall besubject to and governed by the rules and regulations from timeto time established by the Company, and agrees that the employeesshall carry outall epecial orders posted on the notice boardsin the plant of the Company or verbally conveyed to employees,unless such rules, regulations or special orders are eontraryto Law or to the provisions of this Agreoenent, -
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This Agreement shall remain in force and effect for a
period of one year from the date hereof, and shall be automati-

g oally renewed from year to year subject to the provisions of the
i labour Relations Ast, provided however, that this Agreement nay

be terminated or ravised by either of the parties hereto at the
end of the first year or at any time during any subsequent year
by thirty days prior notice in writing to the other perty.-

  

It 1s understood between the parties hereto that no
part of this Azreement shall affect the terms and conditions of
the Company's ecmbined Retirement Income and Group Insurance Plan,

 

IN WITNESS WHEREOF the parties hereto have executed
and delivered these presents under the hands of their respective
officers duly authorized for the purpose hereof, at the time and
place indicated in the preamble hereof.-

  

TH. OGILVIE FLOUR MILLS CO, LIMITXD,

 

Plant Manager
unreadable signature, Party of the First part.

Witness,

 

BROTHFRHOOD OF RAILWAY & STEAMSHIP
CLERK, FREIGHT? HAADLERS, EXPHESS
& STATION EMPLOYEES, ST. Charlee
Lodge Local 1142,-

General Chairman,

Party ef the secend part,

 

Re Campeau,

Witneas

 

  

           



7
e

a
v
n
,
S
O
R
E

Millwrights (First Class) $ 1.42

Dinandthias 'First Class ‘ 1,42

Steanfitters ( Gttetnpet) 1.42
Machinists (First Class ) 1.42
Electricians (First Class) 1,42

Shift Millers (Fleur Mill) 1.47

Grinders (Flour ) 1,42

Belters (Flour) 1,42
Millwrights (Second Class) 1.34

Elestricians (Second Class) 1.34
Tinsmith's Helpers (First Class) 1.34

Garage Mechanic (Assistant) 1.34
Asst, Fleur Blender 1,30

Sprinkler Fitter (License, CC) 1.29

Maintenance Painter 1,29

Millwrights (Third Class ) 1.26
Asst. Elevator Feremsa (Peed Mill) 1.24

® " " (Royal M111) 1,30

Tinsmith's Helpers (Second Class) 1.24

Bagman (Royal Mill) 1,24
Mail Foreman LEleotrie Truck Operator (Feed Mill Products. )1,23

Belter's Helper (Flour Mill) ; 1.22

Grinder's Helpers (Flour Mill) 1,22

Chief Eleatris Truek Operator 1.22

Shift Forezan Prepaget Mix Dept. 1,22

Deermen Checkers, Warehouses
21

Second Asst. Millers (Feed Mi) _ da ira Le 1.24 4. LA
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Claanitications

shift Foremen (Feed Mill)

Soalemen (Elevator)

Chauffeurs

Mail Foremen (Royal Mill Products.)

Fleur Packers (Roysl Mill Produets.)

Feed Packers (ioyal Mill Products & Feed Mill)

Electric Trusk Operators

Sever Feed Mill

Bagmen, resacking warehouses

Pever House Operstors (Feed Mill)

Bagman, Fowdl Mill

Car Checkers

Stoek Checkers

Car Supervisor

Trusk Checkers

Smutters

senior Soalemen (Peed Mill)

Mixermen, Prepared Mix Depte

Grinders (Feed Mill)

Scaleman & Tlevateruma(Feed Nill)

Oilers
Senior Utility man (Pre-mix & Small Flour Packing.)

Stock Pilers

Car Helpers

Steremsa (Utility)
Checkey, 3tockman, Time Glook Attendant (Feed Mill)

senier Feederman (Peed M11)

ä



Elevatormen

Asst. Scalemen & Mixer (Feed Mill)

Utility Men, Warehouse & Flour Mill

labourers

Chauffeurs’ Helpers

Feedermen (Feed Mill)

Fecdermen (Royal Mill)

Mail Table lelpers

Stoek Helpers, Warehouses.

Truskers,

Sieve Repairman (Fleur Mill)

Asst, Bagmen

Sweepers

Packers ( Cereal Dept (Male)

Packers (Small Fleur (Male)

Foerelady
Packers
Sveepers
Stewardess

CLASSIFICATIONS.

Kight Outside Comstable,

Inside Watehmen

Outside Foreman (Shipping)

lunch Reon Porter

Janitor (Chemical Laboratory)

(Bete,) THE SHIFT BONUSES REFERRED TO IN ARTICLE 22 of the agreement

$ 1.14

1.14

1.1

21,11

à,11

1.11

1.11

1.11

1.11

l.1

1.11

1.14

1,06

1,01

1,01

97
92
92
87

$65.88 per week,

63.68 *

58.05 *

55.33 *

55435

 
will be paid in addition to the rates shown in this sehedule.-
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Montreal, Que.«

The Ogilvie Fleur Mills Co, Itd.,

Sun Life Building,

Dominion Square,

Montreal Que.“

 
Dear Sirsi-

COMPULSORYCHECK-QFYAURHORIZATION,

: I hereby authorise The Ogilvie Fleur Mille Ce.,
Limited to deduet the sun of $ from my first pey
cheque in each month and to remit the same to the
Brotherhood of Railway and Steamship Clerks, Freight
Handlers, xpress and Station Employees, St. Charles Lodge,
Local 1l42,~-

This authorization is irrevocable during the
term of the Collective Agreement dated January lst, 1952.-

Withess. Employee.

Departments

Tino Cleek Ne, -

 



  

AORKEMENT made in duplicate in ths City ard Distriet of

Montreal, Province of Quebes, Canada, this lst day of

Mareh 1952,.-

RAND_BLIWRLK

THE OGILVIE FLOUR MILLS CO, LIMITED (hereinafter called

the "Company®) or

PARTY OF THE FIRST PART,

AND,

NATIONAL UNION OF OPERATING ENGINEERS OF CANADA ( Hereinafter

oalled the "Union" or

PARTY OF THE SECOND PART,

WHZREAS the Union has beer. mesogriised by the

Labour Relations Board of the Province of Quebec, established

pursuant to the Labour Relations Act (R.8.Q. 1941 Ch, 16A) as

the collective representative of the employees of the Steam

Power Plant of the Company situated on Mill Street in the

City of Montreal, in the Province of Quebeo.-

WHEREAS the parties hereto have negotiated for the

purpose of making a collective Agreement and are agreeable to

these presants.«

HOW THEREFORE, THESE PRÉSENTS WITNESSETH:s

THAT, for and in consideration of the mutual
oonvenants and agreements herein, con ained the parties heroto

convenant and agree as follows, that is to says

} RECOCAILION

The Company pursuant to the provisions of the
Labour Relations Act hereby recognises the Union as the
collective representative of the employees of the Stean

Power House operated by the Company at its plant on Mill

Street, in the City of Montreal, in the Province of Quebec.
such employees so represented by the Union hereinafter being
calld the "employee"

The rates of wages to be paid by the Company effec-

tive as and from the first day of December 1951 to the respecti-

ve classification of employees covered herein.-
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are set forth in schedule “A” hereto attached to form part

hereof.~

The Normal working hours shall not exceed eight
hours per day or forty eight hours per week at straight time.
The reference herein to NORMAL WORKTHG HOURS indicates straight
time working hours, and not minimum working hours.

Schedules of shift work shall be made by agreement
between the Corpany and the em;l-yees with the day of rest to
fall on Friday, Saturday or Sunday if possible,

 

The Company shall, during the term of this .

Agreement, when authorised in writing by an employee of the
Company who is a mem or of the Union in the form and terms of

the authorization hereto attached as Scheduled "B® to fora
part h reof, ‘‘educt the amount of Union dues from such
employee's wages and remit the same to the Union, and the
Company agrees to post onthe notice boards within the plants
of the Company once during each calendar month a notice showing
the amount of dues so deducted from the wages of employees and
remitted to the Union,

Any authorisation in witing so given by en employee
of the Company shall be revocable by such employeeat any time
by notice in writing from such emjloyee to the Company in the
form and terus of the notice attached as Schedule "C*
to for: part hereof.*

4. 2IALUTORXHOLIRAIS.

Straight time rates for normal vorking hours shall
be paid for work not performed on the following Statutory
Holidays and which would otherwise have been worked if these
days had not been Statutory Holldays.

Nt.4 YEAR'S DAY GOFD FRIDAY
DOMINI>N Day ST, JLAN BAPTISTE DAY
LABUR DAY THANK3SGIVI'G Duy
CHRTSTMAS Day
It 1s understood that the above Statutory Holiday

pay for work not performed applies only to employee with three
months or more oservice with tha Cor and further understood
that a penalty will be imposed UPOR®MPLOYER ho fail to work the full
balance of ant. veek in which any of ihe avuve Statutory lslidays may
appera, that is to say that if an employre works on!y four of the Palan-

ce of five cays in any of these weeks, he will receive only four fifths of

His holiday.
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pay or such other proportion as the case may be.

 

The Company shall pay at the rete of time and one
half for all work performed in excess of normal working hours,
except as otherwise provided herein.-

The Company shall pay at the rate of double time
for all vork performed on any of the Statutory Holidays named
herein, provided that if such day fall on a Sund:y, and if
the proper authority designated another day for the cele-
bration of such Statutory Holiday, then the rate of double
time shall apply for all work performed on the dey so desi-

inated, =

Sunday work is recognised as part of the normal
work week, and for which straight time will be paid.
However, if it is necessary for an emplopes to work on his
veekly day of rest, he will be paiddouble time for sueh
work.”

The yany shall pay any en;loyees who are
called back to work after completing their normal shift and
leaving the premises of the Company at the rete of time and
one half for «ny time so worked, provided however, tiat
such employee shall be entitled to be paid for a minimum of

twphourd work at time end one half whether they work
such two hours or less, provided further that such minimum
shall not apply when smployses are required to continue
vorking after their normal shift has been completed for not
more than one and a half hours, in order to complete the
work in hand.-

The Company shall pay employees who are called
to work on any days for a minimum of three hours' work or
for time during which employees may perform work if sueh
time exceeds such minimum of three hours.-

Fmployees shall not take time off or be requested
to take time off by the Company during pegular working hours
in lieu of any time for which they have been paid at the
rate 4f time and one half or double time,-

6. VACATIONWITHPAY.
The Company shall in each year grant one week's

vacation with normal pay to the employees who have been in
the service of the Company for at least one year Sd less
than five years as at April 30th and two veeks vacation
with norms] pay to employees who have been in the servide
of the Company ior five or more years as at April 30th,~
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sush vacation pay to be calculated on the basis of a maximum

of a normal work week.-

Employees with less than one year's service with the

Company as at April 30th, vill be allowed a holiday credit of

one half day for each completed calendar month so vorked.-

Vacation perioda shall be determined from time to

time by the Plant Engineer, or in the cage of dissatisfaction

by the Plant Manager of the Company, and the Company shall,

insofar as possible, mest the wishes of the employees with

particular regard for senlority.-

7. HAGEPAXMEX1.212144°

Wages vill be paid onee per weex, by cheque.

8. SEMIORIII.

The Company shall cause to be prepared as soon

after the date of the execution of this Agreement as possible,

andto be posted in a place accessibèe to the employees, à

seniority list of employses covered by this Agreement, showing

their names, the date of entry into the service of the Company,

and the position which they oecupy.

The Company shall furnish the Chairman of the Local

Committee hereinafter mentioned a copy of such seniority list

The seniority list shall be open for correction by

the Company on proof of error to the satisfaction of the Compa-

ny by any employee or by the Local Committee for a period

of sixty days.”

Employees who on account of reduction in forces have

not performed any service for the Company for a period of sim

months, shall forfeit all seniority righte.-

9, REDUCTION IN NUMBER OF HMPL YKES AND SUBSEQUENT

INCREASE,

In the event of any reduction in the staff, the

Company shall take into conslderation primarily competence

and fiftmess and in cases where these qualifications are

equal in the opinion of the Company, seniority shall be

recognized. -
In the event that the number of employees is

increased subsequent to any reduction, the positions bewoming

available shall, insofar as possible be filled by the former

employees in the order ih which they were vacated. In cuse

of dissatisfaction representations may be made by the Unlon.-
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; 10 LOCALCOMMITTEE.

| The Union shall cause to be formed a local Committee

; consisting of not more than two members chosen from amongst

E the employees, which shall be recognized by the Company 48
the Committee reprosentin,’ the Union in dealing vith any and

all matters which may arise ut of the interpretation or

application of this Agreement, -

The Union shall from time to time notify the Company

: in writing of the names and addresses of the Officers of the

, Union snd of the members of the Local Cra:ittee.g
e
2

 

The Corpany shall, whenever possible, allow members

of the Local Committee reasonable leave of absence with pay

during regular working hours for such time as may be necessary

to enable such members of the local Comuittee Go discuss

grievances with the Officers of the Company.”

12. EMPLOYNES CRIEVAIGES.

In the event of any complaint on the part of any

employee who may have been disci}lined or Glamised, or who

may consider himself to have heen unjustly treated, such

employee shall be ~ntitled to a fair and impartial hearing

before the Plant Engiveer, provided that a request in writing

for such hearing is made by the Local Committee vithin five

(5) days after the occurrence of disci,11n1ng, dismissal or

allegedly unjust treatment. Suchhearing shall be granted

vithin five (5) days from the date of the recelut by such

Plant Engineer of the request in writing for same, and a

decision shall be rendered by such Plant Engineer within five

(5) duys after such hearing.-

At Any such hearing the employees may be agovrpanied

by the Local Committee or its representative.

Appeal may be taken by the Local Comiittee from any

such decision to the Plant Manager of the Company and upon

such appeal the employe~ may be accompanied by the Loca.

Committee or a representative thereof or a representative of

the Union.“

In the event that after the final decision of the

Plant Manager of the Company, the complaint of the employes

is found to be justified such employee shall be paid for

all time lost and restored to his formez pouitlone”
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In the event of any dispute between the Company and

the Union, the Cokpany agrees that there shall hot be any

lockout, und the Union agrees that there shall not be any

strike, wulkout, slowvdown or sus,ension of work until all

prugtiosl and legal mouns have been exhausted in an

endeavour to settle such dispute.”

In the event of the failure of the Company and of

the Union to agree upon the settlement or adjustuent of any

dispute, the procedurs, defined iy law and pertinent under

the circumstances shall be followed,=

14. SAFKIXANDiEALLH.

The Company shall mais reasonable provisions for the

safely and realth of the employees during working hours and

shall provide such protective decides and «quiprent es may

be necessary or required by law to safaguard the employees

from injury. Such protective devires and equipment shall te

used by emloyess properly and for the purpose for which

they are intended,

Employees must observe the rules of cleanliness at

all times.”

15. ARSENTEELe

The Union recognises that absenteeism on the part of

any employes which has been proven to be unwarranted shall

constitute adequate reason for tbe REIT" cismissal of such

employees in accordance with the Xinving regulations of the

Company.”

16.

 

An employee will not be placed on the seniority list

until be has worked for a total of four (4) weeks for the

Company and has been approved as à permanent employees.”

17. WT ATV 2 D AY.

It is agreed that the Company may pay starting rates

‘or all job classifications, at a discount of not more than

five (5) cents per hour under the re‘ular rate applicable to

the classification concerned, and the period of probation may

run for a maximum of four (4) weeks.

J
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18. a ®

It is agreed that all employees covered by this

Agreement will be fully prepared to start to work at the

commencewent of the shift.

19 SILInONVOLS +

All employees working on the second and third shifts

between 7.00 p.m. and 7,00 a.m, on the following day, vill

receive a shift bonus of three (3) cents per hour and five (5)

cents per hour respectively = that is to say for work performed

during this period the second shift will receive a bonus of

three (3) cents per hour,and the third shift a bonus of five

(5) cents per hour.-

It is further agreed that these shift bonuses will not

be included when calculating overtime or holiday pay.-

20 LAUIGAMENT GOUTHOL.

The Union recognizes that there is reserved to the

Company full and complete control over the management of ite

affairs, such as the management of its plants, the direction

of its working forse, the wight to engage, suspend or discharge

employees for cause, to assign and re-asslgn employees to

differe:t positions or j»ba, totransfer employees from one

department to another, to Lucreess or decrease the number of

its employee and working hours, to determine the products to

be produced processed, manufactured or handled, and to fi

treschedule or production and the methods, processes and means

of production und handling of the products of the Company,

provided however, that nothing shall be done by the Company

in theexercise of such control which shall be contrary to law

or to the provisions of this Agreement.“

le plies AdEUULAT TUNS

The Unioch recognizes that all employees shall be

subject to and governed by the rules and regulations from time

to time established by the Company, and agrees that the employees

shall carry out all special orders posted on the notire boards

in the plant of the Company or verbally convoyed to employees,

unless such rules, regulations or apecial orders are contrary

to Law or to the provisions of this Agreement.-

 

This Agreement shall remin in force and effect for a

period of one year from the cate hereof, and shall be
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automatically renewed from year to year subject to the

provisions of the Labour Relations Act, provided, however,
that this Agreement may be terminated 'r revised by either

of the parties hereto at the end of the first year or at any

time during any subsequent year by thirty dayg prior notice

in writing to the other party.

It is understood hetween the parties hereto that no

part 4f this Agreement shall effedt the terms and conditions

of the Company's comhined Retirement Income and Group

Insurance Plan.-

IN JITNES3 Wil AEOF the parties hereto have executed

and delivered these presents under the hands of thelr

respective officers duly authorised for the purpose hereof

at the time and place indicated in the preamble hereof.

THE OCILVIE FLOUR MILLS CO,, Limited,

Plant Manager
PARTY OF THR FIRST PART,

Witness.

NATIONAL UNION QF OPFRATING ENGINERRS

OF CANADA,

P. Dessureault,

G, Gamache.
Witness. PARTY OF THE SECOND PART.«
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2nd Class A.B, & R,V, Enginemen $1.65

@e n<nd A.B, 1.50

3rd » A.B, 1.35

NOTE: The Shift Bonuses referred to in Section 19 of the

Agreement will be paid in additionto the rates
shown in this Schedule.-
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SUGEDULE"ER"

Montreal» Que. 19.

The Ogilvie Fleur Mills Co., Ltd.,

Sun Life Building

Dominion 3quare
Montreal que.

Dear Sirs.

I hereby authorise The Ogilvie Flour Mills Co.,

Limited to deduct the sum of § from my first pay cheque

in each calendar month and to remit the same to the National

Union of Operating Engineers of Canada,-

Witness. Employees.

TD& CLOCK NO,

DEPAUTMENT+
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Montreal, Que 19

The Ogilvie Flour Mills Co., Ltd.,

Sun Life Building,

Dominion Square,
Montreal Que.

Dear Sirs!

I hereby ravoke and cancel the authorisatten
previnusly given by me to The Ogilvie Flour Mills Co.,
Limited to deduct the sum of § from my first pay
cheque in each calendar month and to remit the same to
the National Union of Operating Engineers of Canada,-

Witness, Employees.=-

TIME CLOCK No,

L.PARTMENT ,—
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AGREEMENT made in duplicate in the City and District of Montreal, Prevince ef E
Quebec Canada this lst day of January 1951.- Ë

BiLlsREH.

THE OCILVIk FLOUK MILLS CO., (Mereinafter called the "Company" or

PARTY OF THE FIRST PART,
AiR

BROTHZRHOOD (FF RAILWAY AND STEAMSHIP CLERKS, FREIGHT HANDLLR3, EXPRES3 AND
STATION EMPLOYEES, ST. CHARLES LODGE LOCAL 11 42 (Hereinafter called the"Umion” er

PARTY OF THE 3ECOND PART.

WHEREAS the Union has been recognized by the labour Relations Board of
the Province of Jusbec established pursuant to the Labour Relations Act
(R.S.5. 1941 Ch, 164A) as the collectiyge representative of all of the employees of
of the Company at its plant on Mill Street, in the City of Hontreal, in the i
Province of Juebec, excepting Foremen with authority to discharge, employees in
a supervisory capacity, and «ffice personnel, as well as employees of the Steam
Power Phant.-

dHEREAS the parties hereto have negotiated for the purpose of ming a
collective agreement and are agreeable to these presents.-

NOW THEREFORE, THESE PRESZNTS WITNESSETH:

THAT, for and in consideration of the wutual uonvenants and agreements R:
herein contained, the parties hereto convenant and agree as follows that is to .
say:-

LAHECOCNITION
The Company pursvant to the provisions of the Labour Relations Act hereby

recognises the Union as the collective representative of all the empèoyees of
the Company at its plant on Mill Street, in the City of Montreal, in the Province
of Quebec, with the exception of Foremen, with authority to discharge} all those
acting in a supervisory co:pacity, office personnel and employees of the Stean
Power Plant, such employees so represented by the Union hereinafter being called
the "employee"

The rates of wages to be ;aid by the Company)effective as and from the
dst day of January 1951 to the respective classifications of the employees
of the Company set forth in schadule "i" hereto attached to form part hereof
shall be the respective rates for the day shift, the respdotive rates for the
night shift, that is to say, for work performed between 7,00 p.m, and 7,00 a.m,
in any one day, and the respective weekly rates, as the oase may bem as set
forth i schedule "A" opposite such classification; and

The normal working hours shall not exceed ei;' : hours per day or forty- 2
eight hours per week at straight tims, except in the case of Watchmen when such A €
normal working hours shall not exceed twelve hours per day or sixty hours per =
veek at straight time, The reference herein the NCIMAL QiXING HOURZ indicates
straight tims working; hours, and not minimum working h-urs,.-
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It shall be a condition of employment that any eligible employee at

the date of this agreement whether a member of the Union or not, shall be re-

quired to pay the normal Union dues for the duration of this Agreement and that

the sare shall be deductitle from the fitst psy cheque in each month and for-

warded to the Imion by the Company.»

It shall be a condition of employment that any eligible new employes,

at the conclusion of his probationary period, pay the normal Union dues for the

duration of this Agreement and which shall be deductible from pay cheques as
outlined in paragraph (1) of this Article,

ARLICIESTAIVIORY

Straight time rates for norml working hours shall be paid for work

not performed on the following Statutory holidays, and which would otherwise
have been worksd (¢ these days had not been Statutory Holidayss~-

NE4 YiAK'S DAY GOOD FHILAY
VOMINION Day ST. JAN BAPTISTE DAY
LigCh DAY THANKSGIVING,
CHRISTMAS LAY

It is understood that the above Statutory Holiday pey for work not

performad applies only to employees with three months or more of service with
the Company and further understood that a penalty will te imposed ppon employee

who fail to work the full balance of any week in which any of the above Statutory

Holidays may appearl that is to say, that if any employee works only four of the

balance of five days in any of these weeks, he will receive only four fifths of

his holiday pay or such other proportion as the case may be.-

ARRICE 5e QUART LNG TLG AND OM: ALF AQ DOUBLE TIM

The Company shall pay at the rate of time and one half for all work per-
formed in excess of normal working hours, except as otherwise provided herein,

The Company shall pay at the rate of double time for all work performed
on Sundays except to Watchmen whose regular duties include Sunday work, such a-
ployee being allowed time off in lieu thereof, provided however, that if they

are required to work on Sunday when it is a part of their time off they will be

paid therefor at the rate of double time,-

The Compuny shall pay at the rate of double time for all work performed
on any of the Statutory liolidays named herein, provided that if such day fall on
a junday, and if the proper authority designates another day for the celebration
of such Statutory Holiday, then the rate of double time shall apply for all work
performed on the day so designated,-

The Company shall pay any employees who are called back to work after
completing their normal shift and leaving the premises of the Company at the rate
of time and one half for any time so worked, provided however, that such employee
shall be entitled to be paid for a minimum of two hours! work at time and one
half, whether they work seach two hours or less, provided further that such

minimum shall not epply men employees are required to continue working after

their normal shift has been completed for not mere than one and a half hours ,
in order to complete the work in hand.
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The Company shall pay emloyees who are called to work on any days

for a minimum of three hours’ work or for time during which employees may

pefform work if auch time exceeds suct minimum of three hours,-

Employees shall not take time off or be requested to take time off
by the Corpany during regular working hours in Diet of any time for which they
have been paid at the rate of time and one half or double tine.-

The Company shall allow the employees, with the exception of those
working in the Garage Department and those employees wo are from time to time

sngaged in loading and unloading operations outside the Company's Plant, two

rest periods of ten minutes each in each shift, such rest pericds to bd taken
at a time es my be determined by the Foreman of each respective Department.

However, these rest pericds do nok apply to shift workers who are paid

twenty minutea for lunch time.-

VACATIONPAX.

The Company shall iu each year ¢rant ons week's Vacation with normal
pay to the ew;loyeec who have been in the service of the Company for at least

one year and less than five years as at April 30th, two weeks' vacation with
normal pay to employees who have been in the service of the Company for five or
more years as at April 30th, and three weeks' vacation with normal pay to
employees who have been in the service of the Company for twenty years or yore
as at April 30th such vacation pay to be caloulated on the basis of 2a maximum

of a normal work week.-

Employees with less than one year's service with the Company as at
April 30th will be allowed a holiday oredit of one half day for each completed
calendar month eg“ vorked.

Vacation periods shall be determined from time to time by the Foreman

in each respective Department, or in the case of “iesatisfaction by the i'lant
Manager of the Company, and the Company shall insofar as possible, meet the
wishes of tho employees, with particular regard for geniority.-

  
Any pareper pi aast ned to a position carrying s higher rate

of pay than that normally pai! to such employee shall be paid at such higher
rate, but only whilst temporarily occupying such position and shall revert to
his normal ra'e of pay if and when reduced to his original position.-

Agy employee temporarily as signed to a position arrying a lover rete

of pay than that normally paid to such employee shall not have his pay reduced
whilst temporarily occupying such position,-

Any employes when permanently assigned to another position shall be

entitled to the rate of pay applicable to such position, whether or nct be
previously cooupied a position entitling him to a higher or to a lover rate of pay.
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The Company shall cause te be prepared, as soon after the date ef EF *
execution of this Agreement as possible, and te be posted in a place accessible
to the employees a seniority list of all the employees in the various Depart- :
ments, shoving their names, the date of entry into the service of the Company, R «
and the position whieh they oseupy. i ©

The Company shall furnish to the Chairman of the Local Committee
hereinafter mentioned, a copy ef such seniority list,

The seniority list shall be open for correction by the Company on
proef of error to the satisfaction of the Company by any employee or by the E «
Lecal Committee, for a period of sixty days.

Seniority shall apply to Departments only, However, in the case of }
aboiition of positions or Department, plant-wide seniority shall prevail à <

Employees who, on account of reducrion in forces have not pergormed y
any service for the Company for a period of six months shall forfeit all |
seniority rights. R *

ARLICLE11YACANCIESANDNEMPOSITIONS.

Vacaneies and nev positions shall be bulletined within the Depart-
ment in which thay oecur, and subject to eompetence and fitness, senior
employees will be given an opportunity to qualify. If however, in the opinion
of the Company such employees do not qualify at any time within thirty days
they will revert to their former positionsl Furthermore if they are permitted
to carry on in their new positions for thirty days or W¥® {t shall be con-
sidered that they bave fully qualified, for same. In cases of dissatisfaction
representations may be made by the Union,

 

In the event of any reduction in the staff, the Company shall take
into eonsideration primarily competence and fithres and in cases where thesd
qualifications are equal, in the opinion of the Company, seniority shall be
-ecegnised.

In the event that the nukber of the employees of the Company is in-
eresged subsequent to any reduction, the positions becoming available shall ke
insofar as possible, be filled by the former employees in the order in which hit
they vere vacabed. In æse of dissatisfaction representations may be made by :
the Union,

Union shall cause to be formed a Local Committee consisting of
not more than five members chosen from amongst the employees and of which not
more than two members shall be employed in any one Department, which shall be
recognised by the Company as the Committee representing the Union in dealing
“ith any and all matters which may arise out of the interpretation or applica- 3
tion of this Agreement. »

The Union shall from time to time notify the Company in writing of x
the names and addresses of the Officers of the Union and of the members of ES
the Local Comnittee.- RE
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The Company shall allow members of the Local Committee reasonable .
leave of absence with pay during regular working hours for such time as may be
gecessary to enable such members of the Local Committee to discuss grievances
with the Officers of the Company.-

ARTICLE13,EMPLOYLES®GRIEVANCE.

In the event of any complsint on the part of any employee who may have
been disciplined or dismissed, or who may consider himself to have been unjustly
treated such employee shall be entitled to a fair and impartial hearing before
his Foreman, provided that a request in writing to such Foreman for such hraring
is made by the Local Committee within five (5) days after the occurrence of
disciplining dismissal or allegedly unjust treatment, Such hearing shall be
granted within five (5) days from the date of the receipt by ateh Foreman of
the request in writing for same, and a decision shall be rendered b. such Foreman
within five (5) days after such hearing.

At any sush hearing the smployee may be accompanied by the Local
Committee or its reuresentative.

Appeal may be taken by the Local Committee from any sueh decision
té the plant Minager cf the Company and upon such appeal the emplèyee may be
accompanied by the Local Comnittee or a representative thereof or a representa-
tive of the Union. |

In the event that after the final decision of the Plant Manager of the
Company, the complaint of the employee is found to be justified, such employee
shall be paid for all time lost and shall be restored to his former position

 

In the event of any dispute between the Company and the Union, the
Company agrees that there shall not be any lockout, and the Union agrees that
there shall not be any strike walkout, lockout, slowdown or suspension of work

until all practical and legal means have been exhausted in an endeavour to

settle such dispute,
In the event of £he failure of the Company and of the Union to agree

upon the settlement or adjustment of any dispute, the procedure defined by law
and pertinent under the circumstances shall be followed,

ABLICLE 177 .
T ompany shall make reasonable provision for the safety and heakth

of the s.sployees during working hours and shall provide such protective dewices
and equipment as may be necessary or required by law to safeguard the employees
from injury and when available, such protective desices and equipment shall
be used by employees properly and for the purpose of” which they are intended
Employees must obssrve the rules of cleanliness at ali times.

The Union recognizes that any absenteeism on the part of any employee
which has been proven to be unwarranted shall constitute adequate reasan for

the ppompt dismissal of such employees in accordance with the existing regular-

tions of the Company.-
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An employee will not Le placed on the seniority list until he has
worked for a total of four (4) weeks for the Company and has been approved
as 8 permanent employees,

ARTICLE.PHOBATIONARX: Lalk3TAX °

It is agreed that the Company may pay starting rates for adl job
classifications, at a discount of not more than five (5) cents per hour under
the regular rate applicable to the classification concerned, and the period
of probation may run for a maximum of four (4) weeks.-

+ ~~ ° . . ~ .
' 3

e

It is agreed that all employees covered by this Agreement will be
fully prepared to start work at the commencement of the stift, and also that
employees will be allowed a clean-up period of ten (10) minutes at the end o
the shift, at the prevailing rate,

All employees except Watchmen, working on the second and third
shifts between 7.00 p.m, and 7,00 a.m. on the following day, will receive a
shift bonus of tlxrse (3) sents per hour and five (5) cents jer hou respectively
that is to say for work performed during this period the second shift will
receive a bonus of three (3) cents per hour, and the third shift a bonus of
“ive (5) cents per hour,

It is further agreed that there shift bonuses will not be included
when calculating overtime ray.

CR MS (As
e

The Union recognizes that there is reserved to the Company full and
complete control over the management of its affairs, such as the management of
its plants the directio of its working force the right to engage, suspend or
discharge any employces for cause to :ssi,n and re-assign employees to

different positions or jobs, to transfer employees from one department to
another, to increase or decrease the number of its employess and working hours,
to determine the products to be produced, processed, manufactured or handled, and
to fix the schedule of production and the methods, processes and means of
production and huncling of the products of the Company, provided, however, that
nothing shell be done by the company in the exercise of such control which
shall be contrary to law or to the provisions of this Agreement.-
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The Uhion recognizes that all employe‘s shall be subject to and
governed by the rules and regulations from tine to time established by the
Company, and agrees that the employees shall carry out all special orders posted
on the notice boawds in the plant of the Company or werbally conveyed to
employes, unless such rules, regulations or special orders are contrary to
lav or to the provisions of this Agreement.“

  

0
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ARLICIE23,TERM QFAGREEMENT.

This Agreement shall remain in force and effect for a period of one
year from the date hereof end shall be automatically renewed from year to
year subject to the provisions of the Labour Relations Act, provided, however
that this Agreement may be terminated or revised by either of the parties
hereto at the end of the first year or at any time during any subsequent year
by thirty days prior notice in writing to the other party.-

It is understood between the parties hereto that no part of this
Agreement shall affect the terms and conditions of the Corpany's combined
Retirement Income and Croup Insurance Plan,«

IN JITMESS WHEKREOF THE PAKTIES HERETO HAVE executed and delivered
there presents under the hands of their respective officers duly authorised
for the purose hereof, at the time and place indicated in the preamble hereof,-

THE OGILVIE FLOUR MILLS CO., LIMITED.

H, Arnitage,
Personnel lf2icer
PARTY OF THE FIRST PART,

Vitness.

BROTHERHOOD OF RAILNAY & STEAMSHIP CLERKS
FEEIGHT HANDLERS, EXPRESS & STATION EMPLOYERS,
ST. CHARLES LODGE LOCAL 1142,-

Party of the Second Part.-
Mitnnas-

Attested to be a true copy

Montreal, Que November 4th 1951,

Chas, A, Giroux,
CeSelo-



MILLS

KLASSIFICATIONRATES.
MONTISAL CUE PLANT

Sdasaificatlona, January

Millwrights (First Class) | - 81,26

Tinemith (First Class) 1.26

Steanfitters (Licensed) 1.26

Mashiniste(First Class) 1,26

Eloetricians(First Class) 1.26

Shift Millers(Flour Mill) 1,26

Grinders (Fleur) 1.26

Belters (Fleur) 1.26

Killurighte (Second Class) 1.18

Rloctricians(Second Class) 1.18

Tinsuith's Helpers (First Class) 1.18

Garage Mochanie (Assistant) 1,18

Asst. Fleur Blender 1.14

Sprinkler Fitter (License CC) 1.13

Maintenance Painter 1.13

Mllvrights (Third Class) 1.08

Asst. Elevater Fereman (Feed Mill) 1.08

Tinghith's Helper (Second Class) 1.08

Bagman (Reysl Mill) 1,08

Mail Foreman & Electric Trusk Operator (Peed Mill Products) 1.07

Grinders Malpas (Fiver MLL 106
Chief Elestris Trusk Operator 1,06

DoorsanCheekere,Larebouses 1:05
Second Asst. Millers (Peed Mill) 1.05
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Shift Feremen (Feed ¥ill) 1,0)

Sealemen (Elevator) 1,03

Chauffeurs 1,03

Mail Poremen(Rpyal Mill Preduets.) 1,03

Fleur Packers, (Reyal Mill Preducts) 1,03

Food Packers (Royal Mill Produets & Fosd Mill) 1.03

Eleetris Truek Operators 1.03

Sever, Feed Mill 1,03

Bageen, resacking warsheuses 1,03

Pover House Operators (Feed Mill) 1,03

Bagman, Feed Mill 1.03

Car Cheekers 1.01

Stoek Checkers 1,01

Car Supervisor 1,01

Trusk Cheekers 1.01

~ Ssmatters 1,01

Senior Scalemen (Feed Mill) 1,01

Mixerman, Prepared Mix Dept. 1,01

Grinders(Feed Mill) 1,00

Seslemea & Klevatorman (Feed Mill) 1,00

Oilers 1,00

Senior Utility Man (Pre-mix & Small Flour Paeking. 99

Steek Pilers 98

Car Helpers «98

Spereman (Utility) 98

Cheeker , Stockman, Time Cleck Attendant (Feed Mill) 96

Senior Fesderman (Feed Mill) 98
Elevatormen

«98

Asst, Soalemen & Mixer (Peed Mill) «98
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Utility Mea, Warehouse & Flour Mill

labourers

Chauffeurs lelpers

Foedermen (Yeed Mill)

Peedernen ( Royal Mill)

Mail Table Helpers

Stock Helpers, Warehouses

Truckers

Sieve Repairman (Flowr Mill)

Asst, Bagman

Sweepers

Pasksrs, Cereal Dept. (Male)

Packers, Small Flour (Male)

IRMARAC IOLERSA

Perelaty

Packers

Sveepers

Stewardess

MERKIX_

CLASSIFICATIONS,

Night Outside Censtable

Inside Watelmen

Outside Foreman (Shipping)

Lunch Room Perter

Janiter (Chemienl Laboratory

NOTE THE SHIFT BONUSES REFERRED TO IN ARTICLE 22, OF THE AGREEMENT WILL BE PAID

IN ADDITION TO THE RATES SHOWN IN THIS SCHEDULE,-

i

LE ay

15 wk

93

95

95

93

95

95

95

95

95

93

0

83

83

81

76

76

71

56 28 pew week

54, 28

54. 28

51. 28

51. 28
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Montreal, Que 19

The Ogilvie Fleur Mills Co, ILtd,,
Sun Life Building,
Dominion Square
Montreal, Que.

Dear Sirss

»

CHECK-QYAULHORIZATION.

I hereby authorise The Ogilvie Flour Mills Ce., Limited

to deduct the sum of $ from my first pay cheque in each

calendar month and to remit the same to the Brotherhood of Railway

and Steamshdp Clerks, Freight Handlers, Express and Station Employees,

St. Charles Lodge Local 1142,

This authorisation is irrevocable during the term ef the

collective agreement dated January lst 1953,

!

Witness Employees

Depantment :
TineGlock Ko.-
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AGREEMENT made in duplicate in the City and District of Montreal, Province

of Quebec, Canada, this 8th day of June 1948.

8

THE OGILVIE FLOUR MILLS CO. LIMITED, (hereinafter called the Company

PARTY OF THE FIRST PART,

AND.

BROTHERHOOD OF RAILWAY AND STEAMSHIP CLERKS, FREIGHT HANDLERS, EXBRESS ANDSTATION EMPLOYEES, St, CHARLES LODGE LOCAL
"Union " or

PARTY OF THE SECOND PART,

WHEREAS the Union has been recognized by the Labour Relations Boardof the Province of Québec, established purs

1142 , (hereinafter called the

uant to the Labour Relations Set(R.3.Q. 1941 Ch, 16A) as the collective representative of all the employees aof the Company at its plant on Mill Street
Province of Quebec, excepting Foremen with
employees in a supervisory capacity, and office personnel,

in the City of Montreal, in the
authority to hire and discharge

WHEREAS the parties hersto have negotiated for the purpose of making 7a collective agreement and are agreeable to these presents.  -

Nou THEREFORE, THESE PRESENTS WITNESSETH:

THAT, for and in consideration of the mutual convenants and agreementsherein contained, the parties hereto convenant and agree as follows, that isto say,

The Company, pursuant to the provisi
hereby recognizes the Union as the collective representative of all of theemployees of the Company at its plant on Mill Street in the City of Montrealin the Province of Quebec, Canada, with the
ty to hire and discharge, all those acting
fice personnel, such employees so represented by the Union hereinafter beingcalled the “employees °*,

Ze" WAGESANDNORMALWORKINGHOURS.
The rates of sages to be paid by the

the 8th, day of June 1948, to the respectiv

ons of the Labour Relations Act,

exception of Foremen with authori-
in a supervisory capacity and of-

Company, effective as and from
e classifications of the employeesof the Company set forth in Schedule "A" hereto attached to form part hereof,shall be the mespective rates for the day

night shift, that is to say, for work perfo
shift, the respective rates for the
rmed between 7,00 p,m, and 7,00 a.m,in any one day, and the respective weekly rates, as the case may be as set forthin Schedule "A" opposite such classifications and

The normal working hours shall not exceed eight hours per day or fortyeight hours per week at straight time, except in the case of watchmen when suchnormal working hours shall not exceed twelve hours per day or #ixty hours perweek at straight time, The reference herein
straight time working hours, and not minimum working hours,

to NORMAL WORKING HOURS indicates

La
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The Company shall, during the term of this agreement, when authorised EK
in writing by an employee of the Company who is a member of the Union in the x
form and terms of the autliorization hereto attached as Schedule "B" to form D
part hereof, deduct the amount of the Union dues from such employee's vages
and remit the same to the Union, and the Company agrees to post on the notice
boards within the plant of the Company once during each calendar month a notice
showing the amount of dues so deducted from the wages of the employees and
remitted to the Uninn,

a.

Any authorisation in writing so given by an employee of the Company 2
shall be revocable by such employee at any time by notice in writing frog such ®&.
employee to the Company in the form and terms of the notice hereto attached as E
Schedule "C" to form part hereof,

Work required by the Company of any employee on any of the following
Statutory Holidays, to witg~

New Year's Day >
Good Friday a :
Dominbon Day i.
St Jean Baptiste Day E
Labour Day pe
Thanksçciving Day A
Christmas Day

shall be compensated for at double the regular rate of paye À

Straight time rates for normal working hours shall be paid for work not
performed on the following Statutory Holidays, and which otherwise would have
been worked if these days had not been Statutory Holidays:

New Year's Day
Good Friday
St Jean Baptiste Day
Dominion Day
Labour Day
Thanksgiving Day À
Christmas Day k

It is understood that the above Statutory Holiday pay applies only to
employees with three months or more of service with the Company, and further
understood that a penalty will be imposed upon employees who fail to work the
full balance of any week in which any of theabove Statutory Holidays may ap-
pearjXin any of these weeks, he will receive only four fifths of his holiday
pay or other proportion as the case may be,

50= OVERTIME, TIME AND ON AL AND DOUBI ‘Ç

The Company shall pay at the rate of time and one half for all vork
performed in æcess of normal working hours, except as otherwise provided he-
rein,

   

The Company shall pay at the rate of double time for all work performed
on Sundays except to Watchmen, Stationary Enginemen, Firmen, and or their
helpers who are called upon to work on Sundays such employees being allowed,

ERE ESC [I

 

X that is to say that if an employee works only four of the balance of
five days



 

in lieu thereof, one day's rest in each week, provided, however, that if they

be required to work on such day of rest they shall be paid therefor at the ra-

te of double time,

The Company shall pay at the rate of double time for all work performed

on any of the Statutory Holidays named herein, provided that if such day fall

oh a Sunday, and if the Government of Canada designated another ay for the ce-

lebration of such Statutory Holiday, then the rate of double time shall apply

for all work performed on the day so designated by the Government of Canada,

The Company shall pay employees who are called to work on any days for a

minimum of thee hours! work or for time during which employees may perform work

1f such time exceeds such minimum of three hours.

The Company shall pay any employees who are called back to work after

completing their normal shift and leaving the premises of the Company, at the rate

of time and me half for any time so worked, provided, however, that such employee

shall be entitled to be paid for a minimum of Lwo hours' work at time and one half

whether they work such two hours of less, provided further, that such minimum

shall not apply when employees are raquired to continuevorking after their normal

shift has been dompleted for not more than one and a half hours, in order to

complete the work in hand,

Employees shall not take time off or be rfeutested by the Conpany to take

time off during regular vorking hours in lieu of any time for which they have besh

. paid at the rate of time and one half or double time,

6. BESTPERIODS.
The Company shall allow the employees, with the exception of those working

in the Garage Department and those employees who ae from time to time engaged in

unloading and loading operations outside the Company's plant, two rest periods of

ten minutes each in each shift, such rest periods to be taken at a time as may be

determined by the Foreman of each respective Department,

»

However these rest periods do not apply to shift workers who ure paid twen~ I

ty minutes for lunch time.

7.~ YAGATIONWITHPAK.

The Coupany shall in cach year grant one week's vacation with normal pay

to the employees who have been in the service of the Company for at least one year Er

and less than five years as at April 30th, and two week's vacation with normal pay

to employees who have been in the service of the Company for five or more years

as at April 30th, such vacation pay to be calculated on the basis of a maximum of

a normal work week, -

Employees with less than one year's service with the Company as at April

30th will be allowed a holiday credit of one half day for each completed calen-

dar month so worked.
Vacation periods shall be determined from time to time by the Foremen in

each respective Department, or in the case of dissatisfaction, by the Personnel

Officer of the Company, and the Company shall, insofar as possible, meet the

wishes of the empdoyees with particular regard to seniority,

                

ad

         



  

Any employee temporarily assigned to a position carrying a higher i
rate of pay than that normally paid to such employee shall be paid at such A +higher rate, but only whilst temporarily ocoupying such position, and shall A
revert to his normal rate of pay if and vhen reduced to tis original posi-
tion,

 

Any employees temporarily assigned to a position currying a lower ra-te of pay than that noramlly paid to such employee shall not have his pay re-duced whilst temporarily occupying such position.
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Any emplo;ee when permanently assigned to another position shall be
entitled to the rate of pay applicable to such position, whether or not he &
previously occupied a position entitling him to a higher or 'o a lover rate 4
of pa.

2

h &
9. SENIORITY. :

The Company shall cause to be prepared, as soon after the date of
execution of this Agreement as possible, and © be posted in a place acces- 8sible to the employees, a seniority list of all the employees in the various À àDepartments, showing their names, the date of entry into the service of the àCompany and the position which they occpy.

The Company shall furnish to the Chairman of the Local Committee he-reinafter mentioned, a copy of such seniority list,

 

The Seniority list shall be open for correction by the Company on
proof of error to the satisfaction of the Company by any employee or by the
Local Committee, for a period of sixty days,

 

Seniority shall apply to Departments, only except in the case of Ware-house emplo; ees and Truck Helpers, which will be considered as one Department pefor seniority purposes. %10.

VACANCIESAND

NEWPOSITIONS.
Vacancies and new positions shall be bulletined, and subjeot to compe-tence and fitness, senlor employees will be given an opportunity to qualify.If, however, in the o.inion of the Company such em;loyees do not quality etany time within thirty days they will revert to their former positions. Fur-thermore, if they are pernitted to carry on in the new positions for thirty

days or more, it shall be considered that they have fi.lly jualified for same.In cases of dissatisfaction representations may ime made by the Union.
11, CTJION IN NUMBER OF EMPLOY BSE QUE NCREASE

   

  

        

 

In the event of any reduction of the staff, the Company shall take into |consideration primarily competence and fitness, and in cases where these ,uali=

=

M4fications are equal, in the ppiriion of the Company, seniority shall be reco- 5gnized.

In the event that the number of the employees of the Company is increasedsubsequent té any reduction, the positions becoming available shall insofar aspossible, be filled by the former employees in the order in whieh they werevacated, In case of dissatisfaction representations may be made by the Union.
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12,~_LOCALCOMMITTEE, 5

The Union shall cause to be formed a Local Committee sonsisting of not

more than five members chosen from amongst the employees, and of which not more

than two members shall be employed in any one Department, which shall be reco-

gnised by the Company as the Committee representing the Union in dealing with

any and all matters vhich may arise out of the interpretation or application of

this Affreement.

The Union shall from time to time notify the Company in writing of the na-

mes and addresses of the Officers of the Union and of the Members of the Local Committee.

13.- OFABSENCEMEMBERS COMMIITES,

The Company shall allow the members of the Local Committee reasonable leave

of absence with pay during regular working hours for such time as may be necessary to

enable such members of the Local Committee to discuss grievances with the Officers of the

Company.
v Be €:

In the event of any complaint on the part of any employee who may have been H

Ciscirlined or dismissed or who may consider himself to have been unjustlytreated such æ

employee shall be entitled to a fair and impartiad hearing before his Foreman, provided

that a request in writing to such Foreman for such hearing is made by the Local Committee

within (5) €ive days after the occurrence of such disci;lining dismissal or alle;edly

unjust treatment. Such hearing shall be granted within five (5) days from the date of the

receipt by such Foreman of the request in writing for same, and a decision shall be rande-

red by such Foreman within five (5) days after such hearing.

At any such hearing the employee may be accompanied by the Local Committees or

its representative. ;

Apped] may be taken by the Local Committee from any such decision to the Person- F

nel Officer of the Company and upo n such appeal the employee may be accompanied by the Lo-

cal Committee or a representative thereof or a representative of the Union.

In the event that after tho final decision of the Personnel Officer of The Compa -H

ny, the complaint umbmmespatns of the employee is found to be justified, such employee

shajl be paid for all time iost and shall be restored to his former position,

 

  

  

    

  

15.- J) 19k Di ; HE ¢ OMP AN X b cg

In the event of any dispute between the Comp and the Union, the Company agree.

that there shall not be any lockout and the Union agrees that there shall not be any strike,l

walkout, lockout, slowdown or suspension of work until all practical and legal means have  Mé

been exhiusted in an endeavour to settle such dispute. 5

In the event of the failure of the Company and of the Union to gree upon the set<#

tlement or adjustment of any dispute, the procedure defined by law and pertinent under the

Slrowstances shall be followed,

1 eo” A

£3    

The Company shall make reasonable provision for the safety and health of the S

employees during vorking hours and shall provide such protective devices and equipment as À

may bs ‘mecessary or required by Law to safeguard the employees from injury and when availa-B*

ble, such protective devices and equipmnnt shall be used. i$

Le AALee0e——A Lens
  



by employees properly and for the purpose for which they are intended
Enployees must observe the rules of cleanliness at all times,

The Union recognizes that any absenteeism on the part of any employee
vhich has been proven to be unwarranted shall constitute adequate reason for the
prompt dismissal of such empldy ees in accordance with the existing regulations of
the Company,

- T oY .

An employee will not be placed on the seniority list until he ha, worked
for atotal of four (4) weeks for the Company and has been approved æ a permanent
employee,

It is agreed that the Company may pay starting mtes for all job classifi-
cations, at a discount of not more than 5 cents per hour under the regular rate appli-
cable to the clnssification concerned, and the period of probation may run for a maximum
of four (4) weeks.

20,= VOLUNTARY CHECK~-OFF SURJECT TO CONDITIONS SHOWN ON SCHEDULE,
*D* ATTACHED

TheCompany shall, when authorized in writing by an employee of the Company
who is a member of the Union in the form ind terms of the authorization he eto attached
as Schedule "D" deduct the amount of the Union dues from such employees wages aid remit
the same to the Unicn, and the Company agrees to post on the notice boards within the
plant of the Companyomece during each calendar month a notice showing the amount of dues
so deducted from the wages of employees and remitted to the Union,

2l.- STARTING ANP QUITTING TIME.

It is agreed that all employees covered by this agreement will be fully
prepared to star, to work at the commencement of the shift and also that employees will
be allowed a clean-up period of ten (10) minutes at the end of the shift, at the prevai-
ling rate.

 

22. SHIFTBONUSES.
All employees who are paid by the hour will receive a bonus of 3¢ per hour

for all time worked between 7.00 p.m, and 7.00 a.m. on the following day.
It 1s further agreed between the parties hereto that this shift bonus will

not be considered when mloulating overtime.

23. MANAGEMENTCONTROL,
The Union recognizes that there is reserved to the Company full and complete

control over the management of its affairs, such as the management of its plants the
direction of its working “orce, the right to engage, suspend or dischrage any employees
for cause, to assign and re- assign em loyees to different positions or jobs, to transfer ¥
employees from ome Department to another, to increase dr decrease the number of its employees §
amd working hours, to determine the prodicts to be produced, -processed, manufactured or |
handled and to fix the schedule

 

=
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of production and the methods, processes and means of production and handling
of the products of the Company, provided, however, that nothing shall be done
by the Company in the exercise of such control which shall be contrary to
Law or to the provisions of this Agreement,

24.= RU G IN

The Union recognizes that all employees shall be subject to andgovern-
ed by the rules and regulations from time to time established by the Company, and
agrees that the employees shall carry out all special’orders posted on the notice
boards in the plabt of the Company or verbally conveyed to employees, unless such
rules, regulations or special ord‘rs are contrary to Law or to the provisions of
this Agreement.

This Agreement shall remain in force and effect for a period of one
year from the date hereof, and shall be automatically renewed from year to year
subject to the provisions of the Labour Relations Act, provided, however, that
this Agreement may be terminated or revised by either of the parties hereto at
the end of the first year or at any time during any subsequent year by thirty days
prior notice in writing to the other party,

It is understood between the parties hereto that no part of this Agree-
ment shall affect the terms and conditions of the Company's combined Retirement In-
come and Group Life Insurance Plan.

IN WITNsSS WHERKOF the parties hereto have executed and delivered these
presents under the hands of thelr resjective officers duly authorized for the purpose 2
hereof, at the time and place indicated’ in the preamble hereof. BS:

THE OGILVIE FLOUR MILLS CO, LIMITED,

H Armitage, Ba

Personnel Officer. Î

PARTY OF THE FIRST PAXT, À
GOONSBON H Barrie, ~e=ecccacs

Witness

BROTHERHOOD OF RAILWAY AND ST.AMSHIP

CLLRKS? FREIGHT hHANDLEKS, EXPRESS AND

STATION EMPLOYEES.
H.-F. Mead.

cesreccccca=-e RB, Campesu, =====e- PARTY OF THE SECOND PAKT,
Witness



Montréal Qué +, June 8th 1948

SCHEDULE "A"

THE OGILVIE FLOUR MILLS CO LIMITED,-

Rates effective June 8th,

Millwrights (First class) § 1.1, per hour
 

Tinamith 1.14 * "

Steanfitter 1,14 * "

Machinist | 1.4% ©

Electrician (Pirst Class) 1.14 * a

Grinders (Flour ) 1,14"

Bolters 1,4 ®O*

Millwrights (second Class) 1.06" *

Klectricians (Second Class) | 1,06 * .

Tinsmith's Helper (First Class) | 1,06 * "

General Foreman, Prepared Mix Department 1.01 * "

Millwrights (Third Class) 6" "

Pyrificr Men (Flour Mill) 4" *

First Asst; Miller (Feed Mill) où" *

Chief Electrical Truck Operator 94 * "

Chief Operator (Faking Plant) 9%" 0

Shift Foremen, Prepared Mix Department 94 * ®

Doc men Checers, À. & B Warehouzes 93 " "

Second Asst, Millers, Feed Mill 93" "

<
SEqe>:



HageBates. MontrealPlant,  (Oant'd)

per hour
Firemen 3rd Class 1,06 * .
Shift Foremen, Feed Mill 991 * "

Scalemen (Elevator) 91° .

Chauffeurs 91 " ®

Mai] Foremen (Royal Mill Products) 9. *»
Flour Packers & Sewers 91 * "
Bagman ( Royal Mill) 91 * .
Shift Foreman ( Breakfsst Food Plant) 91 * "

Salvage Utility 91 * .

Electric Truek Operator 91 * "
Car Checkers 89 * .

Stock Checkers 89 * ®

Car Superviser 89° *

Truck Checkers 89e 0
Smutters +89 " ®

Feed Packers ( Royal Mill & Feed Mill) 289 * "

Senior Scaleman (Feed Mill) 89 * "

Mixers, Prepared Mix Department 89 * "
Sever Feed Mill 89. 0

Piremen ( 4th Class) 96 ® "

Grinders, Feed Mill 88 " .

Mail Foreman, Feed Mill Products 89 ® .

Oilers B88 " a

Stnck Pilers 86 ® "

Car Helpers 86" 0

Bagman, Resacking (Warehouses A & B ) 86 * "

Checkers, Stockman, Time Clock attendant
(Feed Mill) 86 © "

Power House Operators 86 " "

À
à
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E£footiveJune Gth.1948

Senior Yeederman ( Feed Mill) 86 per hour

Senior Feederman ( Flour Mill) 86 " "

Bagman Feed 1111 86 % O°

Elevatorman 86 * .

Asst, Scalemen & Mixer ( Feed Mill) 86 *  ®

Utility Men, Warehouses 83 " "

Labourers 83" 0"

Carrier Operaters B33 0 *

Chauffeurs Helpers 83 °¢ "

Feedermen (Peed M111) £83 * O°

Foedermen ( Roy-* Mill) 83" *

Préss Operator “.eakfast Food Plant) 83" 0

Mail Table Helpers 83 * ®

Stock Helpers, Warehouses 83" *"

Truckers 8" ®?

Sifter Cloth Men, Royal Mill 83 " "

1000000000000

78000

000000UN

Je?

Pellet Makers ( Breakfast Food Plant) 83 " «

Asst, Bagmen B81 * "

Gelatinising Box Operator (Breakfast Food
Plant.) B81 " "

Cooker Operator " " " 81 "

Sweepers o | 78 ® 0

OvenOperator (Breakfast Food Plant) J 0"
Senior Packer, Smalls Flour’ 7 " .

Packers, Cereal Dept. 73 * "
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Packers, Breakfast Food Plant

Packers, Smalls Flour

Blenders, Breakfast Food Plant

FEMRLEEMPLOYRES

forslady

Packers

Sweepers

Stewardess

ANESLY.CLASSIFICATIONS.

Foreman, Royal Mill Elevator

Packing Room Foremgn

Night Outside Constable

Inside Watohmen

Outside Foreman (Shipping)

Lunch Room Porter

Janitor (Chemical Laboratory)

NOTES In addition to these rates a bonus of ,03¢
to employees paid by tie lour for time
and 7,00 a.m, in the same day

worked between 7,00 p.m,
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e713 per hour
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73 " #

E 5
69 ® " ,

«64 " æ
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$ 5, .50 per week

49 56 * "

50 ,52 % ° #8
48 52 *" w
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per hour will be paid

 
 



CHEDIILE ® BRB »

Montreal, Jue 19

The O.1lvie Flour Mills Co., Ltd,,
Sun Life Building,
Dominion Square,
Montrsal, Que.

Dear #*rss

I hereby suthorize The Ogilvie Flour Mills
Co., Limited to deduct the sum of $ from my first pay che-
que ln each calendar month rnd to remit the same to the Rrother-
hood of Railway and Steams’ Clerks, Freight Handlere, Express
and Station Employees, St- rles Lodge Local 1142.

EIRWw ER20en «0 ex AL CPM Ut EP Stan 42 ED C2 gh Gv Ob ow0 SPORBBOOOHPRRODOCOPGwan

Witness Employee,

TIMECLOCK NO:

DEPAKTMENT3
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Montreal, Que 19

The Ogilvie Flour Mills Co. Ltd.

Sun Life Building.

Dominion Square,
Montreal Que.

Dear Sirss

I hereby revoke and eaneel the authorisation

previously given by me to the Ogilvie Flour Mills Co. Ltd, to

deduct the sum of $ from my first pay cheque in

each calendar month and to remit the same to the Brotherhood

of Railway and Steamship Clerks, Freight ilandlere, Express and

Station Fmployees, St, Charles Lodge Local 1142.

Witness
Employes,

00u0u##e00w#8#
0089200809895w%
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TIME CLOCK NO.

DEPARTMENT 8
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Montreal, Que. 19

The Ogilvie Flour Mills Co,, Limited
Sun Life Building,
Dominion Square,
Montreal Qué.

Dear Sirss

I hereby authorize The Ogilvie Flour Mills Co,,

Limited to deduct the sum of § from my first pay cheque in each calen-

dar month and to remit the same to the Brotherhood of Railway and Steamship

Clerks, Freight Handlers, Express & Station Employees, St, Charles Lodge,

Lool 1142,

I understand this authorisation will remmin in

force until June 7th, 1949, after which date it automatically expirce,

 

Employee,

Witness,

TIMCLOCK NO,

DEPARTMENT8

Sail Thx : 
 



 

AGREEMENT made in duplicate in the City and District of Mentreal,
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Provinee of Quebec, Canada this 8th day of June, 1947.

BY AND BEIWEEN.

TE OGILVIE FLOURMILLS CO., LIMITED.

(hereinafter called the "Company”)
or hb

PARTY OF THE FIRST PART =

AD

BROTHERHOOD? RAILWAY AND STEAMSHIP CLERKS, >
FREIGHT HANDLERS, EXPRESS AND STATION EMPLOYEES,

St. CHARLES LODGE LOCAL 1142.
(hereinafter called the "Union") or

PARTY OF THE SECOND PART

WHERE'S the Union has been rexognized by the Labour Relations Board of the
Province
of Quebes, established pursuant to the Labour Relitions Aet (ReS.Q. 1941 Ch. 164A.)

as the collective representative of all the employees of the Company at is plant

on Mill Street in the City of Montreal, in the Province of Quebes, exsepting fore-

men with authority to hire and discharge, employees in a supervisory capacity, and

office personnel.

WHEREAS the parties hereto have nogotiated for the purpose of making a

collective agreement and are agreable to these presents.

NOW, THEREFORE, THESE PRESENTS WITHESSETH:

That, for and in eonsideration of the mutual oonvenants and agreements

herein contained, the parties hereto covenant and agree as follows, that is to say:

14RECOGNITION.

The Company, pumsuant to the provisions of the Labour Relations Act, he-

redy recognizes the Union as the collective
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representative of all of the employees of the Company at its plant on

Mill Street in the City of Montreal, in the Province of Quebec, Canada,

with the exception of Foremen with authority to hire and discharge, all

those acting in a supervisory capacity, and office personnel, sueh employees

80 represented by the Union hereinafternbeing called the " enployees.”

2. WAGES AND NOINMAL WORKING HOURS

The rates of wages to de paid by the Company, effective as and

from the Bth day of June, 1947 to the respective classifigations of the

employees of the Company set forth in schedule "A" hereto attaghed to

form part hereof, shall be the respective rates for the day shift, the res-

pective rates for the night shift, that 1a to say , for work performed bet

ween 7.00 pem. and 7 a.m. in any one day, and the respeetive weekly rates,

as tho case may be, as set forth in schedule "A" opposite sugh olassifica-

tion; and

The normal working hours shall not exceed eight hours per day or

forty eight hours per week at straight time, except in the case of watoh-

men when sueh normal working hours, shall not exceed twelve hours per day

or sixty hours per week at atraight time. The reference herein to NORMAL OR

KING HOURS indicates straight time working hours, and not minimum working hours.

Se VOLUNTARY RECOVABLE CHEOK- OFF.

The Oompany shall, during the term of this Agreement, when authorized in wri-

ting by an employee of the Company who is a member of the Union in the fom

and terms of the authorization hereto attached as Schedule "B" to form part

hereof, deduct the

Se. = Rp eligea à pers> ces 5 Id NESE SN al FIR 2 NS A I... AS ES > di = N >
+07 +5reNOR

SIN

EE

nsaS:

=,Fiori

ia

ESS g i Bs Re Kd A Sr CS a AY PN STC = BETL NE Se oe v
if g |

Ent RO. A * re had  



3

amount of the Union dues from such employve's wages and remit the same Le the

Unien, and the Company agrees $e post om the netics beards within the plant

of the Gmpany queduring sash salendar meuth à notiee showing the amount of

dues 80 dedusted from the wages ef the enployees and remitted te the Union.

‘Any authorizetion in writing so given by an employes of the Cempany

shall be revocable dy sush at any time by notiee in writing froen such employees

to the Company in the form and terms of the noties hereto attached as 3echedule

"CG" to fern part hereof,

6e STATUTORYHOIUDAIS.

Werk required dy the Company of any empleyee on any of the fellewing

Raver. to witi-

Rew Year's Day
Good Friday
Dominien Day
labour Day
Thanksgiving Day
Christmas Day

shall be eampensated fey at double the regular rate of pay. In addition work per-

formed en 9%. Jean Baptiste Day, will be eanpensated fer 4% double the regular re-

te of paye

Straight time rates for normal working hours shall be paid far work not

perfommed on the following Statutery Helidays:

Now Year's Day
Good Friday
Deminion Day
Labour Day
Thanksgiving Day
Christman Day,

It is understosd that the above Statudery Neliday pay

rs en

cL A Be ®. -

yur ; :
, ‘ f x 7
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applies only to employees with three months or more of service with the Compa-

ny, and further understood that a penalty will be imposed upon emnloyees who

fail to work the full balance of any week in which any of the above Statutery
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Holidays may appear; that is to say that if an employee works only four of the

-
<
p

balance of five deys in any of these weeks, he will receive only four fifths or

his holiday pay or other proportion as the case may be.

5. OVERTIME, TIME AND QNE HALF AND DOUBLE TIME.

The Company shall pay at the rate of time and one half for all work
performed in excess of normal working hours, except as otherwise provided he-
reine ;

The Company shall pay at the rate of double time for all work perfor-

med on Sundays exvept to Watchmen, Stationary Enginemen, Firemen and or their

helpers, who are called upon to work on Sundays, such employees being allowed,

in lieu thereof, one day's rest in each week, provided, however, that if they pe

+

be required to work on sueh day of rest they shall be paid therefor at the rate

of double time.

The Company shall pay at the rate of double time for all work perfor-

a med on anythe Statutory Holidays named .erein, provided that if such day fall on

a Sunday, and if the Government of Canada designates ancther day for the celebre-

tion of such Statutory Holiday, then the rate of double time shall apply for all

work performed on the day so designated by the Government of Canada.

The Company shall pay employees who are called to work E
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y on any days for a minimum of three hours ‘work or for time during which employees

: may perform work if such time exceeds such minimm of three hours.

The 0 mpany shall pay any employees who are called back to work after

sompleting their normal shift and leaving the premises of the Company, at the re-

te of time and one half for any time so worked, provided, however, that sueh em-

ployee shall be entitled to be paid for a minimum of two hours work at time and

ane half, wheter they work sush two hours or less provided further that sueh mi-

mimum shall not apply when employees are required to continue working after their

normal shift has been completed for not more than one and a half hours, in order

to complete the work in hand.

Employees shall not take time off or .e requested by the Company to ta-

ks time off during regular working hours in lieu of any time for which they have

been paid at the rate of time and one half or double time.

6. RESTPERIODS
The Companyshall allow the employees, with the exception of those wor-

king in the Garage Department and those enployees who are from time to time enga-

ged in unloading and loading operations outside the Company's plant, two rest pe-

riods of ten minutes each in each shift, mich rest periods to be taken at such ti-

ne as may be determined by the Foreman of each res ective Department.

7.

JAGATION

WITHVAY
The Company shall in each year grant one week's vacation with normal

pay to the employees wio have been in the service of the Company for at least

one year and less than five years as at
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April 30th, and two week's vacation with normal pay to employees who have

been in the service of the Company for five or more years as at April 30th,

such vacation pay to be caloulated on the basis of a maximum of a normal

ork weeke

Faployees with leas than one year's service with the Company as at

April 30th will be allowed a holiday credit of one half day fer each comple- F|

ted calendar month so worked. |

Vacation periods shall be determined from time to time by the Fo-

remen in each respective Department, or in the case of dissatisfaction, by the

Personnel Officer of the Company, md the Company shall, insofar as possible,

meet the wishes of the employees, with particular regard to seniority.

8. TEMPORARY CHANGE OF EMPLOYMENT v

Any employee temporarily assigned to a position carrying a higher

rate of pay than that normall; seid to such employee shall be paid at such hi-

gher rate, but only whilst temporarily ocoupying such position, and shall re-

vert to his normal ate of pay if and when reduced i.o his original position.

Any employee temporarily assigned to a position carrying a lower ra-

te Jf pay than that normally paid tc such employee shall not have his psy redu-

osd whilst temporarily oceupying such position. B

Any employes vhen permanently as~igned to another position small be en- i

titled to the rate of pay applicable to such position, wheter or not he previous-

ly occupied a position entitling him to a higher or to a lower rate of pay.



SENIORITY

The Company shall cause to be prepared, as soon after the date of exeeu-

tion of this Agremment as possible, and to be posted in a place accessible to the

employees, a seniority list of all the employees in the various Departments, sho-

wing their names, the date of entry into the service of the Company and the posi-

tion which they oseupy.

The Company shall furnish to the Chairman of the Local Comittes herein-

after mentioned, a copy of sueh seniority last.

The seniority list shall be Cpen for sorreetion by the Company on proof

of error to the satisfaetion of the Company by any employee or by the Local Come

Nttee, for a period of sixty days.

Seniority shall gully to Departments only, except in the cas of Ware-

house employees and Truck Hilpers, which will be considered as one Department

for seniority purposes.

10. VACANC NEW POSITIONS.

Vacancies end new posi* as shall be bulletined, and subject to compe-

tence and fifness, senior employees will be given an opportunity to qualify. If,

however, in the opinien of the Company such employees do not qualify at any time

within thirty days they will revert to their former positions.

Furthermore, if they are permitted to carry on in the new positions for thirty

days or more, it shall be considered that they have fully qualified for same. In

oases of dissatisfaction representati ns may be made by the Union.
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In the evens of any reduction of the staff, the Company shall

take into consideration primarily conpetence and fitness, and in cases

where these qualifications are equal, in the opinion of the Company, se-

niority shall be recognized.

In the event that the mmber of the employees of the Company

is increased subsequent to any reduction, the positions besoming available,

shall insofar as possible, be filled by the former employees in the order

in which they were vacated. In caseof dissatisfaction representations may

be made hy the Union.

12. COMMITTEE.
The Union shall esuse $0 be formed a Local Committee consisting

of not more than five members chosen from amongst the employees, and of

which not more than two members shall be employed in any one Department,

whieh shall be recognized by the Company as the Committee representing the

Union in dealing with any and all matters which may arise out of the inter-

pretation or application of this Agreement.

The Union shall from time to time notify the Company in writing

of the names and addresses of the officers of the Union and of the members

of the Local Committee.

13. LLAVE Oi ABSENG: TO My OF LOCAL COMMITTEE.  
The Company shall allow the members of the local Committee reasona-

ble leave of absenes with pay during regular working hours for suoh time as

may be necessary ts enable such members of the Local Committee to discuss grie-

vances with the

etat PR
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Officers of the Company.

14. EMPLOYEES GRIEVANCES.

In the event of any complaint on the part of any employee who

 

may have been diseiplined or dismissed or who may consider himself to

have been unjustly treated, such ‘mploves shall be entitled to a fair

and impartial hearing before his Foreman, provided that a request in wri-

tizg to such Foreman for such hoaring is made by the Local Committee wi-

thin five (5) days after the oecurrense of sush diseiplining, dismissal

or allegedly unjust treatment. Such hearing shall be granted within five

(5) days from the date of the receipt by sueh Yoraman of the request in

writing for same, and a decision shall be rendered by sugh Foreman wishin

five (5) days after such hearing.

At any sush hearing the employes may be assompanied by the Local

Committee or its representative.

Appeal may be taken by the Local Committee from any such decision

to the Personnel Officer of the Company and upen such appeal the employee

may be accompanied by the Local Committee or a representative thereof or a

representative of the Union.

In the event that after the final decision of the Personnel Offi-

cer of the Company, the eomplaint of the employse is found to be justified,

such employee shall bh: paid for all time lost and shall bs restored to his

former position.

15. DISPUTES BETWEEN Hi COMPANY AND THE UNION.

In the event of any dispute between the Company and the Union, the

Company agrees that there shall not be any lockout
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and the Union agees that there shall not be any strike, walkout, leekout,

Slowdown or suspension of work until al® practical and legal menns have

been exhausted in an endeavour o settle sush dispute.

In the event of the failure of the Company and of the Union to

agree upon the settlement or adjustment of any dispute, the procedure defined by

law and pertinent under the circumstances, shall de followed.

16, SAFETY AND HFAL H

The Company shall make reasonable provision for tho safety and

health of the employees during working hourn and shall provide such protes-

tive devices end equipment as may be necessary or required by law to safegu-

ard the employees from injury and, when available, sueh protestive devices

and equipment shall be used by employees properly and for the purpose for

which they are intended. Fæployees must observe i.e rules of olennliness at

all times.

17. ABSENTLEISM.
The Union recognizes that any absenteeism on the part of any en-

ployee which has been proven to be unwarranted shall constitute adequate rea-

son for the prompt 41 snissal cf such employees in accordance with the existing

regulat ‘ons of the Company.

18. PROBATIONARY EMPLOYEES,

An employee will not be placed on the seniority list until he hns

worked for a total of four (4) weeks for the Compan:

 

 

          



and has been approved as a pormanent employes.

19. PROBATIONARY RATES OF PAY,

It 1s agreed that the Company may pay sturting rates for

all job clrssifications, at a discount of not more than 5 cents

per hour under the regular rate applicable to the classification

concern«d, and the period of probation May run for a maximun of

four (4) weeks.

20. STARTING AND QUITTINGTRME.

It is agreed that all employees covered by this Agreement

will be fully prepared to start t® work at the commencement of the

shift, and also that employees will be allowed a clean-up period of

ten (10) minutes at the end of the shift, at the prevailing rate.

It 1s agreed that a bonus of 3 cents per hour will be paid

to all employees whose rate of pay prior to the exeoution of this Agree-

Bont wos less than 74 cents per hour, for all time worked between 7.00

Pele and 7,00 a.m.

It is further agreed Detwcen the parties thereto that this

shift bonus will not be considered when caleulating overtime.

22e MANAGEMNT CONTRCL

The Union recognizes that there is reserved to the Company full

and complete control over the management of its affaire, such as the mane-

gement of its plants, the direction of its working force, the right to en-

gage, suspend or discharge any employees FOr cause, the assign end re-assign

employees to different pos: tions or jcbs, to transfer employees from one De-
partment to |
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another, to increase or decrease the number of its employees and wor-

king hours, $0 determine the products to be produced, processed, manu-

factured or handled and to fix the schedule of production and the methods

prodeses and means of production snd handling nf the products of the Company,

provided, however, that nothing shall be done by the Company in the exer-

cise of such control which “hall be eontrary to Law or to the provisions

of this Agreement.

25. RULES AND REGULATINS,

The Union recognizes that all emrdoyees shall be subjest to

and governed by the rules and remulations fran time to time established

by the Company, and agrees that the employees shall carry out all spocial

orders posted on the notice boards in the plant of the Company or verbally

conveyed to employees, unless such rules, regulations or special orders ere

contraÿy to Law or to the provisions of this Agreement.

24. TERM OF GREEMENT,

This Agreement shall remain in foree and effect for a period

of one year from the date hereof, and shall be automatically renewed

from year to year subject to the provisions of ‘he Labour Relations Act,

provided, however, that thi Agreement may be terminated r revised by

either of the pagties hereto at the end of the first year or at any time

during any subsequent year by thiry days psior notice in writing to the

other party.

It 1s understood between the parties hereto that no part of this

Agreement shall affect the terms and conditions of the
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Company's combined Retirement Income and Group Life Insuranee

Plant °

 

IN WITHES; WHEREOF the parties hereto have executed

and deliversd ;hese presents under the hands of their respecti-

ve officers duly authorized for the pruposes hereof, at the time

and plade indicated in the preamble hereof.

TI OGILVIE FLOUR MILLS CO., LIMITED

» 00000000000800000000000 Personnel Officer

Witness
PARTY OF THE FIRST PART

BROTHERHOOD OF RAILWAY AND STEAMSHIP CLERKS,

FREICHT HANDLERS EXPRESS AND STATION RSLOYRES,

00000000000800000000

» Witness

PARTY OF THE SECOND PART
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Montreal, Que. June Sth, 1947.- i

SCHEDULE " À ”
THE OGILVIE FLOUR MILLS 00., LIMITED

MONTREAL, QUE,

CLASSIFICATIONS AND WAGE RATES

TREAL PLANT

Rates effective June 8th. 3
1947  

Millvrights (Firat Class.) $1.08 per hour

Tinsmith 1.05 * "

Steamfitter 1.08 " *

Mashinist 1.08 * "

Klestrician (First Class) 1.06 * *

Grinders (Flour) 1.08 * "

Belters 1.06 * "

* Millwrights (2nd Class) 97 " 0"

Kleetricians ( " " ) 97 "0m

Tinsmith's Helper (lst Class) 97 " » Î

Millwrights (SrdClass) 87 " 8

Purifier Men (Flour Mill) 85 "

 

y First Asst. Miller ( Food Mill) 85 " »” a

MS i
pi Chief Electrical Truek- Operator 8". » 1

iN Chief Operator ( Flaking Plant.) 83 " " | :

$, Doorman, Checkers A & 3 Warehouses | Bt " 0" | ;

g Second Asst. Millers, Feed Mill 84 " Ë
i Firemen (3rd Class ) 84 " [ :

Shift Foreman, Feed Mill B88 " » | §

Scalemen 82 " ” B
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Flour Packers & Sewers

WageRates.  MopkrealPlant.

Bagman (Royal Mill)

Chief Wheelroom Operater

Shift Foreman (Breakfast Plant.)

Salvage Utility

Electric Truck Operator

Car Checkers

Stock Checkers

Car Supervisor

Truex Checkers

Smitters

Feed Packers (Royal Nill & Feed Mill)

Senior Scaleman (Feed Mill)

Sewer (Feed Mill )

Firemen (4th Class)

Grinders (Feed Mill)

Mail Yoreman (Feed Mill Products )

Oilers & Wheelroom Operators

Neck Pilers

Car Helpers

Begnan, Resasking (Warehouses A and B)

Checker, Stockman, Time Cloek Attendant
(Feaû Mill)

Power House Operators.

Senier Feeder Man (Feed Mill)

Senior Feeder Man (Flour Mill)

 

(Cond'd.)
Rates effective June 8th,

e883 " "

88 " ”

£8 " "”

88 " "

0 " "

80"

so”. ”

so” "

80" "

80 "* ”

80 * "

80 * ”

9 "

à

80”

nv"

nv

«77 J ”

77 te

7" »

7 " "  

“
@

»
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Wage Rates - Montree) (Cont'd.)

Rates effective June 8th,

Bagnan (Feed Mill) APas

Elevatormen y" ®

Asst. Sealemen & Mixer (Feed Mill) nw "on | ok

Utility Men A and B Whses. Je" on

Labourers 74 " " @

Carrier Operators 7"

Chauffeurs Helpers 74 ° *" | 8

Feodernen (Feed Mill) 4 "0" ’

Foodermen (Royal Mill) 7%" » )

Press Operator (Breakfast Food Plant) 7". »” 8

Mail-Table Helpers 7%" =

Stock Helpers A and B warehouses 74 " " {

Truckers gen 1 e

Sifter Cloth Men ( Royal Mill) oN "on :

Pellet Makers (Breakfast Food Plant ) 7." : a

Asst. Bagmen 7% * " Ë 3

GUelatinizing Roll Operator N
(Breakfast Food Plant) 72 " " E

Ceoker Operator (Breakfast Food Plant ) 78 " "

Sweepers 6 " "

Oven operator (Breakfast Food Plant) 67"

Senior Packer (Smalls Flour) 87 "

Packers (Cereal Dept.) 84 " ”

Packers (Breakfast Food Plant) 64 " "
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Paekers (Smalls Flour)
64" n

Blenders (Breakfast Food Plant) 4 " »
Tage Rates - MontrealPlant(Cont'd.)

Rates effective June 8th,
dA?
 

FEMALE EMPLOYEESeS

e
m
a
p
E
E

Forelady
+80 per hour

Packers 55 " "

Sweepers
50 " "

Stewardess
«B0 " "

WEEKLY CLASSIFICATIONSPerte

Foremen(Flevator E and B.) $50.24 per week.
Packing Room Foreman 48.2¢ "

Night Outside Constable 46.30 " »
Foreman (Feed Mi) Elevator) 435.24 " nv
Night Inside Watohmen 44.20 " "

outside Foreman (Shipping) 4430 ” "
Lunch Room Porter 4l.20 " "

Janitor (Chemical Laboratory) 41.20 "* »

In addition $0 these rates a bonus of .03ats per hour will be paid forall time worked between 7.00 PeRe and 7.00 a.m. in the same day, whieh will ap-ply only to classifications taking rates of 83 ots and less.
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SCERDULE " B ”

Montreal, Que. 1946.

The Ogilvie Flour Mills Co., Limited, B .
Sun Life Building, ;
Dominion Square, E
Montreal, Que.

Dear Sirs:-

I hereby authorize the Ogiivie Flour Mills Co., Li- |

mited to deduct the sun of $ from xy first pay cheque in E A

each calendar month and to remit the same to the Brotherhood of Rail- He

way and Steamship Clerks, Freight Handlers, Express and Station Employees, p ÿ

St. Charles Lodge, Local 1142.

  

Witness. Fmployee.

TIME CLOCK NO.: à 4

DEPARTMNT: »



SCHEDULE “go

Montreal, Que 1946

The Ogilvie Flour Mills Co. Limited,
Sun Life Building,
Dominion Square,
Montreal, Que.

Dear 84rs:-

I hereby revoke and cancel the authorization previous-

ly given by me to The Ogilvie Flour Mills Co. Limited to deduct the

sun of Ÿ | from my first pay cheque inconlendar month and to re-

mit the same to the Brotherhood of Railway and Steamship Clerks, Freight

Handlers, Express and Station Employees, St- Charles Lodge, Local 1142.

  

Witness Enployes

TIME CLOCK NO,

DEPARTMENT
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