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e in duplicate in the City and Nistrict of
rrovince of Quebec, Canada, this lat day of

PARTY OF Ti

NATICNAL UNION OF OPTRATING ENGINWERS OF CANADA (Hereinafter
called the "Union" or

PARTY OF T!H¥ SECOND PART

W {CRFAS the Union has been recognized by the
Labour Rlelationa Boerd of the Province of Quebec, established
pursuart to the Labour Relations Act (R.5.Q. 1941 Ch, 16A) as
the collective representative of the employees of the Steam
Power Plant of the Compemy situsted on Mill Street in the
Aty of Hontreal, in the Province of (uebee

FREAS the parties hereto have negotiated for the
puppose of mnking & eollecetive Agreement and are agreable to
these preaents.

NOW THEREFORE, THESE PRESENTS WITNESSET!!s

THAT, for and in conslderation of the mutual
covenants and agreements hereir contained, the parties hereto

covenant and agree as follows, that is to say:

1, RECOGNITION

[he Company pursusnt to the provisions of the
Labour Relations Aet hereby recognizes the Union as the
collective representative of the em loyees of the Steam
Power House operated by the “ompany at its plant on Mill
Street, in the City of Montreal, in tne Province of Quebec,
sueh enplovees so represented by the Union hereinafter being
called the "emplovee",




2. WAGES AND VORMAL WORKING HOURS

he rates of pa:" to be paid by the Company,
effective as and from first lay of March, 1953 end the
respective clasaifiecntions of employees contained herein
are gset forth in Schedule A hereto sttached to form part
nereof,

From 1st March - June lst, 1943 the normal working
hours shall not exeeed eight hours per dey or forty-eight
hours per week at straight tine,

Effective lat June, 1953 the normal working hours
snall not. exceed eight hours per day or forty hours per

week at straight time,

The reference to "normal working hours" indicates
straight tinse working hours and not minimum working hours,

Sehedules of shift work shell be made by
agreement between the Company and the employeos,

3 SUW“H;JNU’C'TCK-UHE

It shall be a condition of employment that any
eligible employee at the date of this Agreement, whether a
member of the Union or not, shall te required to pay the
normal Union dues for the duration of this Agreement and
that Lie same shall be deductible from the firast pay
cheques in each month and forwarded to the Union by the
Company,

t shall be a condition of employment that any
elipgible now employee, at the conclusion of his probationary
period, pay the normal Union dues for the duration of this

i
Agreement nnd which sliall be deductible from pav cheque ns
outlined in paragreph one of thia Article,

4e STATUTORY HOLIDAYS

Straight time rates for normal working hours
shall be paid for work not performed on the following
Statutory Holidays, and whieh would otherwise have been

-

worked if these davs had not been ‘tatutory lolidayss

NEW YEAR'S DAY GOOD FRIDAY

DOMINION DAY 3T. JEAN BAPTISTE DAY
LABOUR DAY THAKSGIVING DAY
CHRISTMAS DAY
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It 1s understood that the above Statutory Holiday
pay for work not performed ap;lies only to employees with
three nonths or aore of service with the Company, snd further
inderstood Liat & pemalty will be imposed upon employees who
fail to work the full balance of any week in which any of the

Latutory Holldays mmy appesar, thst 1s to say that

].")""" ke ) v four . g i)?.-l"' o __:' :f‘,'l e i:,._r.‘ in any
1 receive only four fifths of his holiday
3ucli other proportion as the se may be,

OVERTIMF, TIME AND ONE HALF AHD DOUBL} TIME

'he Company shell pey &t tie rate of time and one
‘'or all work performed in excess of normal working
except as otherwise provided herein,

'he Company shall pay at thne rete of double time
for ell work performed on any of the Statutory ifolidays named
herein, provided that if anch dav frll on a Sunday, and if
the proper suthority designates another dav for the
f such 3Statutory !lcliday, then tie rate
double time shall anply for ell work performed on the

desiconated,

celebration o

Sunday work is recognized as part of the normal
work week and for which gtralight tine will be pald, However,
if it is necessery for an emrlovee to work on his first
weekly dey of rest he will be paid at tine and one half and
if 1t 18 necesmary for him to work on hls second weekly day
of rest he will be pald double tinm or such work,

The Company shall pay any enployees who are celled
bak to work after completing their normal shift and leaving

the nremises of the Company &t the rate of time and one half

for any time so worked, provided, however, that such emplovee

1
8 ..f_-_'}

e entitled to be pald for a minimum of two hours'

3
work st ti e and one r'.,';lT‘, vhether they work sueh two hours
or less, provided further that such minimum shall not apply
wnen ennloyees are required to continue working after their
normnal shift has been completed for not more thar one snl »

half hours, in order to complete the work in hand.

'ne Company shall pay employecas who ere called to
work on any devs for a minimum of three hoursg' work or for
time durirg which employees may perform work if sueh tine
exceeds such minimum of three hours,

“mployees shall not take time off or be requested
time off by the Company during regular working hours
»f ary time for which the” have been paid at the
time and one half or double time,
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6. VACATI®N WITH PAY

[ne Company shall in cach year grant one weck's
vacation with normal pay to the employeces who have been in
the service of the Company for at least one year and leas
than five years as st April 30th, 2nd two weeks' vacetlion
with normal psy to emnloyeeca who have been in the gservice of
the Company for five or more years as nl April JOth and three
weeks' vacation with normal pay to employees who have been ir

the service of the Company for twenty years or nore ass at

April 30th, such vacetion i Lo be ealeulated on the baaias

of a maxlmum of a normal work week,

Fmployees with less than one veer's service with the

Company ss at April 30th, will be allowed & holiday credit of
me half day for each completed calendar month so worked.

Vacation periods shall be determined from time to
time by the Plant "ngineer, or in the rase of dlssatisfaction
by tne Plant Manaper of the Comnany, and the Company shs 11,
insofar as possible, meet the wishes of the ennloyees, with
particuler regard for geniority,

7. WAGE PAYMENT SYSTEM

Wages will be paild once y by cheque,

SENIORITY

I'ne Company shall cause to be prepared, as soon
after the dote of the execution of thls Agreement as possible,
end to be posted in s plece accessible to the enployees, a
senlority list of employees covered bv this Agreement, showing
thelr names, the date of entry into the service of the Company,
and the position whieh they oceupy .

e Company shall furnish the Chairman of the Local
Committee hereinafter mentioned a copy of such senlority llat,

The seniority list siall be open for correction by
the Compeny on proof of error to the satisfaction of the
Compeny by any employee or by the local ‘ommittee, for a period
of sixty days.

Employees wio on aceount of reduction in forees have
not performed any service for the Compans for a period of alx
months, shall forfelt all senlority rights,
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At any such hesring the employes may be nceompanied
by the Local Committee or its representative,

Appesl may be taken by the Local Committee from any
jecision to the Plant “Yennger of Lthe Company and upon

1aen
ich appeal the euployee may be nccompanied by the Local
Committee or & representative thereof or ¢ representative of

the nion,

In the event that after the final decision of the
Plant Maneger of the Company, the complaint of the employee
is found to be justified, such employee shall be paid for
all tiwe lo t and restored to nis former position,

13, DISPUILS BETWE] COMPANY AND THE UNION

In the event of any lispute between the Company and
the Union, the Company agrees that taere shell not be any
lockout, and the Union agrens tList tiere shall not be any

strike, walkout, slowlown or suspension of work until all
practical and legal means have beer exnausted in an

enieavour to settle such dispude.

In the event of the failure of the Compsny and of
the Jnion to agree npon the settlement or adjustment of any
iispute, the procedure defined by law and pertinent under
the cirecumstances shall be followed,

14. SAFETY AND HTUALTil

The Company shall mrke remsonsble provision for Lhe
safety and health of the employeea during wsorking hours and
shnll nrovide such protective devices and equlipment,
ineluding ploves and coveralls, as asvy be necensary or
required by law to safepuard the employees from inJury,

Sueh protective levices end equipment shall be used by
employees proporly and for the purpose for which they are

intenled,

Employees nust observe the rules of cleanliness at
all tices,

15, ABSENTIEISM

‘he Union recognizes tnat absenteeism on the nort
of any employee which nss been proven to be unwarranted shall
constitute adequate reason for the prompt dismissal of such
emplovee in sccordance with the existing regulations of the
Company .




16. PROBATIONARY "MPLOY'IS

An o inloyee will not be nlaced on the aenlority
list until he has worked for a tota L of
vompany #nd has been approved as & permanent emplovee,

four weekn for the

17. STARTING TI

It is agreed that all emplovees covered by this
Apreement will be fully prepgred to start. work at the
commencement of the shift,

18, SHIFT BONUSES

All employees work#ne on the seecond end third
shifts between 4.00 p.m, and 8,00 .M, On the followling day,
will receive e shift bonus f three cents per hour and five
cents per hour respectively=~ that is to say for work nperformed
during this period the second shift will receive & bonus of
tnree cents per hour, and the third shift & bonus of five
cents per hour,

It is further agreed that thnese shift bonuses will
not be included when calcile ting overtime or noliday pay.

19, MANAGEMENT CONTROL

The Union recognizes that there is reserved to the
Company full and ecoaplete control over the manacement nf {ts
affalra, sueh an the menagement of ita plants, the direction
of its working forece, tie right to engege, suspend or

liscnarge emplovees for cause, to assipn and reeaggign
]

emplovees to different positions or lobs, to tranafer

enployees froa one depertment to another, to lnecresse or
decrease the number of its ewmlovees and work ing hours, to
deteraine the products to be ' rod iced, processed, manasufactured

r nandled, and to fix the aschedule of production and the

metiods, processes and mesns of production and handling of

the produets of the Co npany, provided, however, that nothing

siiall be done by the Co apany in the exercise of such control
+ . |

whle!i alinll be o ntrary to law or to the provialons of this
Agreement,

20, RULES AND REGULATIONS

The Union recognizes tiat sll emnloyees shall be
subject to and governed by thie rules and regulations fronm
time to time established b the Company, and agrees that the
employees ghall carry out g1l special orders posted on the
notice boerds in the plent of the Gompany or verhally
conveyed to emrloyees, unlees such rule s, regulations or
speclal orders are contrary to Law or to the provisions of
this Agreement,




21, TERMS OF AGRUFMENT

This Apreement. shall become effective as of the
lat day of March, 1753 and snall remain in effect for a
pertod of twenty=f ur monthas thereafter andi shall be
aitomatically extended for yesrly periods thereafter unless
s written notice to the contrary be served by elther party
ipon Lae other not more then sixty davas nor less than thirty

lavs prior to the dete of termination,

It is un erstood between Lhe perties hereto that
no pert of this Agreement shall affect the terms and
eamlditiona of the Company's combined Ketirement Income and
Group Insurance Plen,

I WITHESS WHEREOF the parties hereto have
executed and delivered tliese presenis inder the handg of
their respective officers duly ruthorized for the purpose

4

nereof, at tLie tine end place indlcated in the preamble hereof,

OGILVIFE FLOUR MILLS CO,, LIMITED

nreadable

Plapt Manger
Unreadsble PARTY OF THY, FIRST PART
Witness

NATIONAL UNION OF OPERATING WNGINFERS
OF CANADA

P, 8 Dessureault

Coyle PARTY OF TiE SECOND PART
Winess




2rd Clpss 2B

The "“hift Bomuses referred to in ection 14 of
e Liyreement will be paid Ir aidition to the

Wi

"

in tais ‘‘ehedule,




AGREFMENT made in duplicate in the City end Dystrict of Montreal,
Province of Quebeec, Canada, this lst day of January, 1953,

BY_AND BETWEEN

THE OBILVIE FLOUR MILLS CC, LIMITED, (hereinafter called the
"Company® or

PARTY OF THY. FIRST PART

AD

BROTHERHOOD OF RAILWAY AN) STRAMS!HIP CLERKS, FREIGHT HANDLERS,
EXPRESS AND STATION EMPLOY"®S, St, Charles Lodge Local 1142,
(hereinafter scalled the "Union" or

PARTY OF TH® SECOND PART

WHEREAS the Union has been recognized by the Labour
Relations Boards of the Province of Quebec, established pursuant
to the.Lebbur Relations Act (R.S.Q. 1941, Ch, 16A) as the
collective representative of all of the employees of the Company
at its plant on Mill Street in the City of Montreal, in the
Province of Quebec, excepting Foremen with authority to discharge;
employees in a supervisory capecity, and office personnel, ns
wedl as employees of the Steam Power Plant,

WIIEREAS the parties heretc have negotiated for the
purpose of making a colleetive ngreement and are agresable to
these presents,

NOW THEREFORE, TIHV.SE PRESENTS WITNESSE ™4

THAT, for fqdin consideration of the mutual covensnts
end egreements herein contained, the parties hereto ecovenant and
agree as follows, that is to say:

ABTICLE lo RECOGNITION.

The Company, pursuant to the provisions of the Labour
relstions act hereby recognizes the Union as the collective
representative of all the employees of the Company at its plant
on Mill Street, in the City of Montreal, in the PRovince of
Quebec, with the exception of Foremen with authority to discharpe;
all those acting in a supervisory capecity, office personnel and
employees of the Steam Power Plant, such employees so represented
by the Union hereinafter being called the "employee",




The rates of wages to be paid by the Company, effective
as and fron the 1lst day of Junuary, 1953 and as and from the 1lst
day of Jamuary, 1954 to the respective classifications of the
employees of the Companv set forth in Schedule A hereto attached
to form part hereof, shall be the respective rates for the day
shift, the respective rates for the night shift, that ls to say,
for work performed between 7,00 p,m, and 7.00 a.m, in any one day,
and the respective weekly ratea, as the case mey be, as s«t forth
in Sehsdnle A apposite such classification,

The rates listed in column I shall be effective between
January 1, 1953 and December 31, 1953, The rates listed in
Column Ii shall become effective with the institution of the
forty (40) hour basis work week on 1 January, 1944.

From 1 March, 1953 until 31 December, 1953 the normal
work week shall be forty-four hours, and the normal working
hours elght (&) nours per ‘day,

On 1 January, 1954 the forty (40) hour week shall become
effective and for the duration of this contract the words forty
(40) hours shall be substituted in the preceding paragraph

wnerever forty-four (44) nours now appears, except in the case
of wetechmen when such normal working hours shall not exceed
twelve (12) hours per day or sixty hours per week at straight
time, The reference herein to normal working hours indicates
straight time working hours and not minimum working hours,

It 18 apreed that the work week may be staggered in
sceordance with the Compeny's operationalrrequirements provided
that whenever possible the rest days shall be consecutive
consistent with the establishment of repgular relief assignments,

It 18 also agreed that while the 44 hour work week
remeins in force, until 31 December, 1953, it may be scheduled
where necessary to cover a two"Bériod one of forty-eight (48)
hours and one of forty (40 llours, respectively,




-3 e

It shall be a condition of employment that any eligible
employee at the date of this Agreement, whether a member of the
Jnion or not, shall ve required to pay the normel Unilon dues for
the duration of this Agreement and that the same shall be
deductible from the first pey cheq.:e in sach month and forwarded
to the Jnion by tae Company,

It shaell be a condition of employment that any eligible
new employee, at the conclusion of his probationary period, pay
the normal Union dues for the duration of this Agreement and
which shall be dedustibdé fromn pay cheque as outlined in
paragraphi (1) of this Artiecle,

TICLE TATU Y

Straight time rates for normal working hours shall be
paid for work not performed on the following Statutory Holidays,
and which would otherwise have been whfked if thegse“ddys had not
been Statutory Holidays:

NEW YEAR'S DAY GOOD FRIDAY

DOMINION DAY ST. JEAN BAPTISTE DAY
LASOUR DAY THANKSGIVING DAY
CHRISTHMAS DAY

It is understood that the above Statutory lloliday pay
for work not performed applies only to employees with three
months or more of earvice with the Compeny, and further under-
stood that a penalty will be imposed upon employees who fall to
work tue full balance of any week in which sny of the above
Statutory iolidays may appear; thet is to sey that 1f any
employee works only four of the balance of flve days in any of
these weeks, ne will receive only four fifths of his holiday pay
or such other proportion as the case may be.

ND ON! ALF AND DOUBLE TIME,

The Company shall pay at the rate of time and one half
for all work performed in excess of normal werking hours, except
as otheru}so provided herein,

The Company shall pay st the rate of double time for
all work performed on Sundays except to Watchmen whose regular
duties include Sunday work, such employees being allowed time
off in lieu thereof, provided, however, that if they are required
to work on Sundeys when it is & part of their time off, they
will be paid therefor at the rete of double time,
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The Company shall pay at the rate of double time for
all vork performed on any of the Statutory llolidays named herein,
provided that if such lay fall on & Sunday, and if the proper
authority designates another day for the celebration of such
Statutory Holiday, then the rate of double time shall apply for
all work performed on the day so designated.

The COmpany snall pay sny employees who are called back
to work after completing their normal shift and leaving the
premises of the Comnany at the rate of time and one half for any
time so worked, provided however that such employee shall be
entitled to be paid for a minimum of two hours' work at time and
one half, whether they work such two hours or less, provided
further that such minimum shall not apply when employees are
required to continue working after their normal shift has been

#%8d % and for not more than one and a half hours, in order
to complete the work in hand,

The Company shall pay employees who are called to work
on any days for a minimum of three hours' work or for the time
during which employees may perform work 1f such time axceeds
sach minimum of three hours,

Fmployees shall not take time off or be requeated to
take time off by the Company during regular working hours in 1lieu
of any time for which they have been paid at the rate of time
and one half or double time,

ARTICLE 6, REST PRERIODS,

The Company shall allow the employees, with the
exception of those working in the Garage Depariment and those
employees who are from time to time engaged in loading and
unloading operations outside the @ompany's Plant, two rest
periods of ten minutes each in each shift, guch rest perlods to
be taken st a time as may be determined by the Foreman of each
respective Department,

However, these rest periods do not apply to shift workers
who are paid twenty minutes for lunch time,

TICLE VACATION

The Company shall in each year grant one week's vacation
with normal pay to the employees who have been in the service of
the Company for at least one year and less than five years as at
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April 30th, two weeks' vacation with normal pay to employees who
have been in the service of the Company for five or more years

as at April 30th, and three weeks' vacation with normal pay to
employees who havd been in the service of the Company for twenty
years or more as at April 30fh, such vacation pay to be calculsated
on the basis of a maximum of a normal work week.

Employees with less than one year's service with the
Company as at April 30th will be allowed a holiday credit of one
half day for each completed calendar month so worked.

Vacation periods shall be determined from time to tine
By the Foreman in each respective Department, or in the case of
dissatisfaction, by the Plant Menager of the Company, and the
Company shall, insofar as possible, meet the wishes of“the
employees, with particular regard for senlority,

ARTICLE €, WAGE PAYMENT SYSTEM

Wages will be paid once per week, by cheque.
CHANGE OF K )

Any employee temporarily assigned to a position
carrying a higher rate of pay then that normally paid to such
employee shall be paid at such higher rate, but only whilst
temporarily ocecupying such position,end shall revert to his
normal rate of pay if andi when reduced to his or{ginael position

Any employee temporarily assigned to a position carrying
a lower rate of pay then that normally paid to such employee
ghall not have his pay reduced whilst temporarily eeccupying such
position,

Any employee when permanently assigned to another
posttion shall be entitled to the rate of pay spplicable to such
position, whether or not he previously occupied a position
entitling him to chigher or to a lower rate of pay.

ARTICLE 10, SENIORITX

The Company shall cause to be prepared, as soon af ter
the date of execution of this Agreement as possible, and to be
posted in a place accessible to the employees, a seniority list
of all the employees in the various Departments, showing their
names, the date of entry into the gervice of the Company, and
the position which they occupy.

The Compeny shall furnish to the Chairman of the Local
Committee hereinafter mentioned, a copy of such seniority list,




The seniority list shall be open for correction by the
Company on proof of error to the satisfaction of the Compapy by
any employee or by the Local Committes, for a period of sixty
days.

Seniority shail apply to Departments only, However, in
the case of abolition of positions or Departments, plant-wide
seniority shall prevail,

FEmployees who, on account of reduction in forces, have
not performed any service for the Company for a period of slx
moniths, shall forfeit all seniority rights,

ARTICLY 11, VACANCINS AND NUW POSITIONS.

Bacancies and new pos!tions shall be bulletined within
the Lepartment in whikh they occur, and, subject to competence
and fitness, senior employees will be given an opportunity to
qualify, If however, in the opinion of the Company such
employees do no' qualify at any time within thirty days they
will revert to their former positions, Furthermore, if they are
permitted to earry on in their new positions for thirty days or
more it shall be considered that they have fully qualified for
seme, In cases of dissatisfaction, representations may be made
by the Union,

ARTICLE 12, RFDUCTION IN NUMBFR OF EMPLOYFES AND SUBSFQUENT INCREASES,

In the event of any reduction in the staff, the Company
shall take into consideration primarily competence and fitness,
and in cases where these qualifications are equal, in the opinion
of the Compeny, seniority shall be recognized,

In the event that the number of the 8mployees of the
€ompeny is increased subsequent to eny reduction, the positions
becoming available shall, insofar as possible, be filled by the
former employees in the order in which they were vacated, In
case of dissatisfaction representations may be made by the Union,

G o)

The Union shall cause to be formed e Local Comuittee
consisting of not more than five members chosen from amongst the
employees and of which not more than two members shall be employed
in any one Department, which shall be recognized by the Company
as the Committee representing the Union in dealing with any and
all matters which mey arise out of the interpretation or
application of this Agreement,

The Union shall from time to time notify the Company in
writing of the names and sddresses of the Officers of the Union
and of the members of the Local Committee,




The Compeany shall ellow members of the Local Committee
reasonable leave of absence with pay during regnlar working hours
for suc:. time as may be necessary to enable such members of the
Local Committee to discuss grievances with the Officers of the

Compeny .
ARTICLE 15, FEMPLOYVES' GRIVVANCES

In the event of eny complaint on the part of any
employee who may have been disciplined or dismissed, or who may
consider himself to have been unjustly treated, such employee
shall be entitled to = fair and impartial hearing before his
Foreman, provided thet a request in writing to such Foreman for
such hearing is mede by the Local Committee within five (5) days
after the occurrence of dispiplining, dismissal or allegedly
unfust trectment, Such hearing shell be granted within five (5)
days from the date of the receipt by such Foreman of the request
Foreman within five (5) days af‘er such hearing,

At any such hearing the employee may be accompanied by
the Local Committee or its representative,

Appeal may be taken by the Local Committee from any

such declision to the Plant Manager of the “ompany and upon such
appeal the employee may be accompanied by the Local Committee or
a repregsentative thereof or e representative Of the ‘Union,

In the event that after the final deeision of the Flant
Meneger of the Company, the complaint of the employee is found
to be justified, such employees siell be paid for all time lost
anl shell be restored to his former position,

ARTICLE 16, DISPUTES BETWFEN THE COMPANY AND THE UNION

In the event of any dispute between the Company and
the Union, the Company sgrees that there shall not be any lockout,
and the Union egrees that there shall not be any strike, walkout,
lockout, slowdown or suspension of work until all practical and
legal means have been exhausted imfan endeavour to settle such
dispute,

In the event of the fdilure of the Company and of the
Union to agree upon the settlement or adjustment of any dispute,
circumstances shall be followed,
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TIC TY HEALTH

The Company shall meke reasonable provision for the
safety and health of the employees during working hours and
shall provide such protective devices ani equipment as may be
necessary or required by law to safeguard the employees from
injury end, when available, such protective devices and equipment
shell be used by employees properly and for the purpose for
whlch they are intended, ¥mployces must observe the rules of
cleanliness at all times,

ARTICLF 18, ABSENTERISM,

The Union recognizes that any ebsenteeism on the part
of any employee which has been proven to be unwarrsnted shall
constitute adequare reason for the prompt dismissal ®f such
employees in aceordance with the existing pegulations of the

Company,

TIC PRO ON SMPLO

An employee will not be placed on the seniority list
until he has worked for a total of four (4) weeks for the
Company and has been approved as a permanent employee,

ARTICLE 20, FROBATIONARY RATTS OF PAY,

It is agrecd that the “ompany may pay starting rates
for all job classifications, at a discount of not more than
five (5) cents per hour under the regular rate applicable to
the classification concerned, and the periol of probation mey
run for a maximum of four (§) weeks,

ICLE G ITTING TI!

It is agreed that all employees covered by this Agree-
ment will be fully prepared to satart work at the commencement
of the shift, and also that employees will be allowed = clean=-up
perioi of ten (10) Minutes at the end of the shift, at the
prevailing rate,

TICLE

All employees, except Wetchmen, working on the second
end third shifts between 7,00 p,m, and 7,00 a,m, on the follow-
ing dey, will receive a shift bonus of three (3) cents per hour
and five (5) cents per hour respectively - that is to say for
work performed during this period the second shift will receive
a bonus of three (3) cents per hour, and the third shift a bonus
ef five (5) cents per hour,

It is further agreed that these shift bonuses will not
be included when calculating overtime pay,
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GEMUNT CONTROL

The Union recognizes that there 1s reserved to the
Company full ani complete control over the management of its
affalrs, such as the management of 1its plants, the direction of
1ts working force, the right to engage, suspend or 4lscharge
any employees for cause, %o sssign and re-assign employees to
different positions or jogs, to tranafer employees from one
department to another, to incre.se or deecrease the number of
lts employees and working hours, to determine the produets to
be produced , processed, manufactured or handled, and to fix the
schedule of production and the methods, processes and means of
production and handling of the products of the ‘ompany, provided,
Bowever, that nothing shall be done by the Company in the
exercise of such control which shsll be contrary to Law or to
the provisions of this Agreement.

TICLE RULE D REGULATIO

The Union recognizes thut all employees shall be
subject to and governed by the rules and regulationa from time
to time established by the Company, and agrees that the employees
shall carry out all special orders posted on the notice boards
in the plant of the Company or verbally conveyed to employees,
unless such rules, regulations or spacial orders are contrary
to Law or to the provisions of this Kgreement,

ARTICLE 25, TERM OF AGRULMENT

This Agreement shall remain in force and effect until
31st day of December, 195, and thence shall be automatically
renewed from year to year subjeet to the provisions of the
-LeB.A., provided, however, that this Agreement may be
terminated or revised by either of the two parties hereto at
Jlst day of December, 195/ or at any time during any subsequent
year by thirty days prior notice in writing to the other party,

It is understool between the parties hereto that no
part of thls Agreement shall affect the terms and conditions of
the “ompany's combined Retirement Income and Group Insurance Plan,
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IN WITNV.3S WHFREOF the parties hereto have exseutéd
and delivered these presents under the hands of their respective
officers duly authorized for the purpose hereof, et the time and
plece indicated in the preamble hereof,

1

THE OGILVIF FLOUR MILLS CO,, LIMITED

Unreadable Plant Manager
Inreadable PARTY OF TH® FIRST PART
Witness

BROTHFRHOOD OF RAILWAY % STRAMSHIP
GLERKS, FREIGHT HANDLERS, FXPRFSS &
STATION EMPLOYETRS, ST. TIARLTS
LODME, LOCAL 1142.

H. Y. Meud

Gteneral Chairman
B, Campean PARTY OF THE. SECOND PART
Witness




SCHEDULE 4
Raje of Pay Rate of Pay

From lst January, From 1lst Jenuary,
1953 to 31st 1954 to 3l1st

Classifications Recenmber, 1953, December, 1954,
Millwrights (First class) 1.49 1,64
Tinsmiths (First class) 1,49 1,64
Steamfitters (licenced) 1.49 1,64
Machiniste (First class) 1.89 1,64
Flectricians (Pirst class) 1,49 1.64
Shift Millers 1,54 1.69 /2
Grinders (Flour) 1.49 1,64
Bolters (Flour) 1,49 1,64
Millwrights (Second class) 1.41 1.55
Electricians (Second class) 1.41 1,55
Tinsmiths (Second class) 1.4 1,55
Garage Mechanic (Assistant) 1,41 1,55
Asst. Flour Blender 1,37 1,50 1/2

Sprinkler Fitter (Licence CC) 1.36 1.49 1/2

Maintenance Painter 1.36 1.49 1/2
Millwrighte (Third class) 1.31 ) WV
Asst, Elevator Foreman (Feed Mill) 1.31 l.44
Minsmith's Helper (Second class) 1,31

Bagman in charge (Royal Mill) 1,31

Mail Foreman & Electric Truck Operetor 1,30

(Feed Mi1l Products)

Bolter's Helper (Flour Mill) 1.29

Grinder's Helper (Flour Mill) 1.29

Chiéf Electric Truck Operator 1,29

Shift Foreman, Prepared Mix Dept. 1.29

Ploormen Checkers, Warehouse - 1.28




Clagpifications

Second Asst. Millers (Feed Mill)

Shift Poreman (Feed Mill)

Scaleman (Elevator)

Chauffeurs

Mail Foreman (Royal Mill Products)

Flour Packers (Royal Mill Products)

Feed Packers (Royal Mill Products &
Feed Mill)

Electric Truck Operators

Sewer, Feed Mill

Feed Inspector (Feed Mill)

Asst, Foreman (Warshouses)

Bagmen, Resacking, Warehouses

Power House Operators (Feed Mill)

Bagmen in charge (Feed Mill)

Car Checkers

Stock Checkers

Car Supervisor

Truck 1“!

Smutters

Senior Scaleman (Feed Mill)
Mixermen, Prepared Mix Dept.
Grinders (Feed Mill)

Scaleman & Elevatorman (Feed Mill)

Oilers

Senior Utility an (Bre-mix & S.F.P.)

Stock Pilers

Rate of Pay Rate of Pay
From lst January, From lst January
1983 to 3lst 1954 to 3lst

Degember, 1953, = December, 1953,
1.31 ) YA
1.25 1/2 1,38
1.25 1/2 1,38
1,25 1/2 1.38
1,25 1/2 1.38
1.25 1/2 1,38
1,25 1/2 1,38
1,25 1/2 1.38
1,25 1/2 1.38
1.25 1/2 1.38
1,38 1,52
1,25 1/2 1.38
1,25 1/2 1,38
1,28 1,41
1,23 1/2 1.36
1.23 /2 1,36
1.23 1/2 1.36
1.0 V2 1,36
1.23 1/2 1.36
1.23 1/2 1.36
1,23 /2 1,36
1.25 1/2 1.38
1,22 1/2 1.35
1,22 1/2 1.35
1,21 1/2 1.33 1/2
1,20 1/2 1,32 1/2




Rate of Pay Rate of Pay
From lst January, From lst January,
1953 to 3lst 1954 to 3lst

December, 1953,  December, 1924,

Car lelpers

Storeman (Utility)

Checker (Feed Mill)

Senior Feederman (Feed Mill)
Elevatormen

8sst, Scalemen & Myxer (Feed 14ill)
Utility Men, Warehouse & Flour Mill
Laborers

Chauffeurs Helpers

Feedermen (Feed Mill)

Feedermen (Royal Mill)

Mail Table lielpers

Stock Helpers, Warehouses
Truckers

Sieve Repatrman (Flour Mill)

Asst, Bagmen

Sweepers

Packers, Cereal Dept. (Male)

Packers, Small Flour (Male)
male E ee

Forelady

Packers

Sweepers

Stewardess

Utility Man (S.F. Pkge Pl.)

Utility Man (Pre-mix)

1.20 1/2
1,20 1/2
1,20 1/2
1.23 1/2
1.20 1/2
1,20 1/2
1,17 /2
1317 /2:
1,17 /2
1.20 1/2
1.17 1/2
1,17 1/2
1,17 1/2
1,17 1/2
1,17 1/2
1,15 1/2
1.12 1/2
1,07 1/2
1,07 1/2

1,03
.98
«98

1,17 /2

1.17 1/2

1.32 1/2
1,32 1/2
1.32 1/2
1.36

1,32 1/2
1.32 1/2
1.29




Rate of Pay Rate of Pay
From lst January, From lst January,
1953 to 3lst 1954 to 3lst

Classifications Recember, 1953, = DRecenmber, 1924,

Dept. Foreman (Pre-mix) 1.49 1/2
Weekly Classificetions
Night Outside Constable Per week 67,64 67.64

Inside Watchmen 65.64 65,64

Outside Foreman (Shipping) 59.84 (1.36) 59,80 (1.49 1/2)

Lunch RBom Porter 57.20 (1.30) 57,20 (1.43)

Janitor (Chemical Laboratory) 57.20 (1.30) 57,20 (1.43)




AGREEMENT made in duplicate in the City and Distriot of Montreal
Province of (uebec, Canada, this 1st day of January, 1952,-

BX_AMD BETWREN

THE OGILVIE FLOUi MILLS,, CO, LIMITED (Hereinafter oalled the
"Company" or

PARTY OF THE FIRST PART

AllR.

BROTHERHOOD OF RAILWAY AND STEAMSHIP CLERKS, FREIGHT HANDLERS
EXPHESS AND STATT N EMPLOYEES, St. Charles Lodge Local 1142,
(Hereinafter called the "Union " op,-

PARTY OF THE SECOND PART,

WHEREAS the Union has been recognised by the Labour
Relatioms Board of the Provinge of Quebec, established pursuant
to the labour Relations Aot R.S.3. 1941 {( Ch. 16A) as the
gollective representative of all of the employees of the Company
at its plant on Mill Street in the City of Montreal, in the
Province of Quebec, excepting Foremen with authority to discharge;
employees in a supervisory capacity, andoffice perscinel, as
well as employees of the Steam Power Plant,=

WHLHEAS the parties hereto have negotiated for the
purpose of making a collective agreement and are agreeable to
these presents,-

NOW THEREFORE THESE PHESENTS WITNESSETH3

That for and in oonsideration of the mutual convenants
and agreements, herein contained, the parties hereto convenant and
agree as follows, that is to say:

%ho Company purswant to the provisions of the Labour

Relations Act hereby recognizes the Unicn as the collesctive
representative of all the employees of the Coupany at its plant
on Mill Street, in the City of Montreal, in the province of
Quebec, with the exception of Foremen with authority to discharge;
81l those acting in a supervisory 0spacity, office personnel and
employees of the Steam Power Plant, such employees s0 represented
by the Union hereinafter being ocall d the " employee .-

GES - r.v

ND } 0
. *

The rates of wages to be paid by the Company, effective
as and from the lst day of January, 1952 to the reppective classifica-
tion of the employees of the Company set forth in
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schedule "A" hereto attached to form part hereof, shall be the
respective rates for the day shift, the respective rates for
the Right, that is to say, for work performed between

7.00 Po, and 7 AcM, in any one day, and the respective weekly
rates, as the oase may be, as set forth in schedule "A"
opposite such classificati-nj and

The normal working hours shall not exceed eight hours
per day or forty-five hours per week at straizht time, the
nor 1 worki g hours shall bei-

Ray _Shift dork.

Monday to Friday inclusive 8 hours per day
Sa turday 5 hours.=

5 shifts at 8 hours 1 shift at 5 hours weekly,.-

except in the case of Watohmen when such normal working hours
shall not excees twelwe hours per day or sixty hours per week
at straight time, The reference herein to NORMAL WORA ING HOUHS
indicates stralght time working hours, and not minimum working
hours,

It shall be a condition of employmest, that any eligible
emplo ea at the date of this Agreement vhether a member of the
Union or not, shall be required to pay the normal Union dues for
the duration of this Agreement to pay the normal Union dues for
deductible from the first pay cheque in each month and forwarded

to the Union by the Company.

It shall be a sondition of employment that any eligible
new employee, at the conclusion of his probationary period, pay
the normel Union duss for the duration of this Agreement and
which shall be deductildefrom pay chequea as outiined in
paragraph (1) of this Article.-

W . -

Straight time rates for normal working hours shall be
pald for work not performed on the followihg statutory Holidays,
and wi ieh would otherwise hawe heen worked if these days had not
been Statutory Holidayssi-

NiWw YeAR'S DAY GOOD FRIDAY

DOMINION DAY 3%, John Baptiste Day
LABOUR DAY THANKSGIVING DAY, ,=
CHRISTMAS DAY




It 1s understood ypgt the above Statutory Holiday pay
for work not performed applied only to employees with three
months or more @f service with the Company, and further under-
stood that a penalty will be imposed upon employees whe fail to
work the f 11 balance of any week in which any of the above
Statutory liolidays may appesr, that is to say that if any
employee works onl; four of the balansce of five days in any of
Wheee wook's he will receive only four fifths of his holiday pay
or sush o her proportion as the case may be,-

The Company shall pay at the rate of time and one half
for all work performed in excess of normal working hours, excejt
as otherwlise provided herein,=

The Conpany shall pay at the rate of double time for
all vork performed on Sundays, except to Watchmen vhose regular
duties include Sunday work, sush employees being allowed time
off in lieu thereof, provided however, that if they are required
to wvork on Sundays when 1t 1s a part of their time off, Lhey
will be pald therefor at the rate of double time.

The Company shall pay at the rate of double time for
all work performed on any of the Statutory Holidays named herel
provided that if such day fall on a Suniay, and if the proper
authority designates another day for the celebration of such
Statutory Holiday, then the rate o! double time shall apply for
all work ;erformed on the day so designated.~=

The Company shall pay any employees wvho are called baak
to work after coppleting their normal shift and leaving the
prenises of the Co pany at the rate of time and one half for any
time so worked, provided however, that such employee shall be
entitled to be jaid for a minimum of two hours' work at time and
one half whether they work such two hours or less, provided
further that such minimum shall not apply when employees are
required to continue working ifter their normal shift has been
completed nd for not more than one and « half hours, in order
to complete the work in hand,~

The Compan shall jay employees who are oalled to work
on any days for & minimum of three hours' work or for the time
during which employees may perform work if such time exceeds
such minimum of three hours.

Employees shell not take time off or be requested to
take time off by the Company during degular working hours in lleu
of any time for whédh they have been pald gt the rate of time
and one half or double time.




The Company shall allow the employees, with the
exception of those working in the Garage Department and those
employees who are from time to time engaged in loading and
unloading operations outside the Conpany's Plant, two rest
periods of ten minutes each in each shift, susch rest periods to
be taken at a time as may be determined by the Foreman of each
respective Department,-

H;weur, these rest perlods do not apply to shift wvorkers
who are pald twenty minutes for lunch time,-

ARLICLE 7 VACATION PAX.

The Company shall in each year grant one week's vacation
with normal pay to the employees who have been in the service of
the Company for at least one year and less than five years as set
\pril 30th, two weeks' vacation with normal pay to employees who
have been in the service of the Co'p.ny for five or more years
"8 at April 30th, and three week:' vacation with normal pay to
employees who have been in the service of the Company for twenty
years or more as at April 30th, such vacation pay to be calculated
on the basis of a maximum of a normal work week,=-

Employeos with less than one year's service with the
Company as at April 30th will be allowed a holidsy eredit of one
half day for each completed calendar month so worked,=

Vacation periods shall be deter:ined from time to time
by the Foreman in each respectige Department, or in the cawe of
digsatisfaction, ty the Plant Mangger of the Coupany and the
Company shall, insofar as possible, meet the wishes of the
employees, with partleular regard for seniority,

by
Wages will be pald once per week, chequi

Any employee temporarily assigned to a position
carrying a higher rate of pay than that normally paid to such
euployee shall be pald at suech higher rate, but only whilst
temporartly occupying such position, and shall revert to his
normil rute of pay if and when reduced to his original position,
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&ny employee temporarily assigned to a position carrying
& lower rate of pay than that normally paid to such employee

shall not have his pay reduced whilst temporarily occupying such
positicon,

Any employee when permanently assigned to enother
position, shall be entitled to the rate of pay applicable to such
position, whether or not he previocusly occupled a position
entitling him to a higher or to a lower rele of pay.

The Company shall cause to be prepared, assoon as after
the date of execution of this Agreement as possible, and to be
posted in a place acoessible to the employees, a seniority list

of all the employees in the various Departments, showing their
names, the date of entry into the servise of the Company, and
the position which they ocoupy .-

The Company shall furnish to the Chairman of the Local
Committee hereinafter ment loned, a eopy of such seniority list,-

The seniority 1ist shall be open for asorrection by the
Cgmpany on proof of error to the satisfaction of the Gompany by
any emplogee or by the Local Committee for a period of sixty
days,~-

Seniority shall apply to Uepartments only. However, in
the case of abolition of positions or Departments, plant-vide
seniority shall prevail,-

Employees who, on account of reduction in forces, have
not performed any service for the Company for a period of six
months, shall forfeit all seniority rights,~

- - el o w P " "'"‘

Vacancies and nev positions shall be bulletined within
the Department in whieh they oocur, and subject to compe tence
and fifhess, senior employees will be given an opportunity to
qualify, If, however, in the opinion of the Company such
enployess do not qualify at any time within thirty days they
will revert to their former positions, Parthermore, if they ar
permitted to carry on in their new positions for thirty days or
more it shall be considered that they have fully qualified for
same, In cases of dissatisfaction reprewentations may be made

he event of any reduction in the staff, the Company
shall take consideration primarily oompetence and fitness, -
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and in cases where these qualifications are equsl, in the opinion
of the Company, senlority shall be recognized.~

In the event that the mmber of tha employees of the
Company, is increased subsequent to any redustlior, the positions
becoming avallable shall, insofar as possible, be filled by the
former em;loyses in the order in which they were vacated. In
c,se of dissatisfaction representations may be made by the Union.

ARLICIE 10, LQCAL COMMITTER.

The Union shall cause to be formed a local Cormittee
gonalsting of not more than five members chosen from amongs the
employoes and of which not more than two members shall be employed
in any one Department, which shall be recognized by the Company
as the Comn!ttee representing the Unicn in dealing with any and
all matters which may arise out of the interpretation or applica-
tion of this Agreement.~-

The Union shall from time to time notify the Company in
writing of the names and addresses of the Officers of the Union
and of the members of the Local Committee,.-

The Company shall allow members of the Looul Comm.ttee
reagonable leave of abrence with pay during pegular working hours
for such time as may be necessary to snable such members of the
local Committee to discuss grievances with the Officers of the

COFIp‘th.

In the event of any complaint on the part of any employee
who may have been diseiplined or dismissed, or who may consider
himself to hive been unjustly treated, such employee shall be

titled to a fair and impartial hearing befors his Foreman
provided that q request in writing to such Foreman for such
hearing is made by the Local Com-ittee within five (5) days
after the occurrence ofdisciplining, dismiss:l or allegedly
unjust treatment, Suah hearin; shall be granted withih five (5)
days from the date of the receipt by 8WeR, Foreman of the request
in writing for same, and a declsion shall be rendered by such
Foreman within "ive (5) days after such hearing.

At any such hearing the employes may He accompanied by
the Locu Committee.  r its representatives.
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Appeal may be taken by the Local Committee from any
such decision to the Plant Manager of the Corpany and upon such
appeal the employse may be accompanied by the local Committee or
2 representative thereof or n representative of the Union.

In the avent that after the final deaision of the Plant
Manager of the Company, the complaint of the employee ia found
to be justified, such employee shall be raid for all time lost
and shall be restored to his formsr position,-

In the event of any dispute betwean the Company and the
Union, the Company agrees that there shall not be any lockout
and the Unicn agrees that there shall not be any etrike, walkout
lockout, slowdown or suspension of work until all practical and
lagal means have beean exhausted in an endeavour to settle such
dispute, -

In the event of the fullure of the Company and the
Union to agree upon the settlement or adjustment of any dispute
the procedure defined by law and pertinent under the
circumstances shall be followed,-

The Company shall make reasonable provision for the
safety and health of the employees during working hours and
shall provide such protective devices and oquipment as may be
necessary or required by law to safeguard the employees from
injury and, when available, such protective devices and equipment
shall be ised by employees properly and for the purpose for
which they are intentend.fmployees must observe the rules of
cleanliness at all times,~

The Union recognizes that any absenteeism on the part
of any employee which has been proven tg be unwarranted shall
eonstitute adequate reason for the prompt dismissal of such
omployses in aceordance with the existing regulations of the

Company, =

ARTICLE 19, PROBATIOHARY EMPLOYEES.

An employee will not be placed on the seniority list
until he has worked for a total of four (/) weeks for the
Company and has been approved as a permanent employee,.=

It is agreed that the Company may pay starting rates
for all Job classifications, at - diseccunt of not more than




five (5) cents per hour under the regular rate applicable to
the classification concerned, and the perind o probation may
run  for a maximum of four (L) weeks,-

’ G Qf ING TIME.

It is agreed that ail employees covered by this Agree~
ment will be fully prepared to start work at the commencement
of the shift, and also that employees wil be allowed a clean=up
period of ten (10) minutes at the end of the shift, at the
prevailing rate,-

All employees, except Wathmen, working oh the second
and third shifts betweer 7,00 Pem, and 7,00 a.m. on the follow=
ing day, will receive ahift bonus of three (3) cents per hour
and five (5) cents per hour respectively - that is to say for
work performed during this period the second shift will receive
2 bomus of three (3) cents per hour, and the third shift « bomus
of five (5) cents per hour,-

i 18 further agreed that these shift bonuses will not
be included when ealculating overtime pay.-~

ARTICLY 23, MANAGEMENT CONTROL.

The Union recognizes that there is reserved to the
Company full and complete control over the msnapement of its
affairs such as the management of ite plants, the direction of
1ts working force, the right to engage, suspend or discharge
any employees for cause, to asaign and re- agsign employees to
different positions or jobs to transfer employees from one
departuent to another to increase or decrease the number of
its dmployees and working hours, to determine the produscts to
be produced, processes, manufactured or handled and to fix the
shedule of production and *he methods, processes and means of
production and handling of the products of the Company provided
hovever that nothing shall be done by the Company in the
exercise of such gontrol which ahall be contragy to lLaw or to
the provisions of this Agreement,-

The Union recognizes that all employees shall be
subject to and governed by the rules and regulations from time
to time established by the Company, and agrees that the employees
shall carry out ail special orders posted cn the notice boards
in the plant of the Company or verbally conveyed to employees,
unless such rules, regulations or special orders are eontrary
to law or to the provisions of this Agreement.~




ARTICIE 23, TERM OF AGEEEMENT.

This Agreement shall remain in force and effect for a
period of one year from the date hereof, and shall be automati-
oally renewed from year to year subject to the provisions of the
labour Helations Aet, provided however, that this Agreement may
be terminated or revised by either of the parties hereto at the
end of the first year or at any time during any subsequent year
by thirty days prior notice in writing to the other party.~

It 1s understood between the parties hereto that no
part of this Avreement ghall affect the terms and conditions of
the Company's scmbined Retirement Income and Group Insurance Plan,

IN VITNESS WHEREOF the parties heresto have executed
and delivered these presents under the hands of their respective
officers duly authorized for the purpose hereof, at the time and
place indicated in the preamble hereof,-

TH* OGILVIL FLOUR MILLS CO, LIMITD,

Plant Manager
unreadable signature, Party of the First part,

Witness,

BROTHFRHOOD OF RAILWAY & STEAMSHIP
CLERK, FREICHT HANDLERS, EXPRESS
& StATION EMPLOYEES, ST. Charles
lﬂdge Looal 1142,~

General Chairman,
Party of the second part,
R, Campeau,

wWwitneas




Millwrights (First Class)

Tinemdthe 'First Class '

Steanfitters ( lidoeénoet)

Machinists (First Class )

Electricians (First Class)

Shift Millers (Flour Mill)

Grinders (Flour )

Bolters (Flour)

Millwrights (Second Class)

Electricians (Second Class)

Tinsmith's Helpers (First Class)

Garage Mechanic (Assistant)

Asst, Flour Blender

Sprinkler Fitter (Licence, CC)

Maintenance Painter

Millwrights (Third Cless )

Asst, Elevator Foremsn (Feod Mill)
. . . (Royal Mil1)

Tinsmith's lielpers (Second Class)

Bagman (Royal Mill)

1.2
1,24
1,30
1,24
1,24

M4il Foreman &Liilectrie Truck Operator (Feed Mill Produets,.)1,23

Bolter's Helper (Flour Mill)

Grinder's Helpers (Flour Mill)
Chief Electric Trusk Operator
Shift Foreman Prepaged: Mix Dept.

Doormen Checkers » Warehouses

Second Asst. Millers (Fead Mill)

1,22
1,22
1,22

1,22




Clagaification.
Shift Foremen (Feed Mill)

Scalemen (Llevator)

Chauffeurs

Mail Foremen (hoyal Mill Products.)

Flour Packers (Royal Mill Products. )

Feed Packers (lloyal Mill Products & Feed Mill)
Electric Trusk Uperators

Sewer Feed Mill

Bagmen, resacking warehouses

Power House Operators (Feed Mill)

Btgﬂn. Besd “111

Car Checkers

Stock Checkers

Car Supervisor

Truck Checkers

Smutters

genior Scalemen (Feed Mill)
Mixermen, Prepared Mix Dapte
Grinders (Feed Mill)

Scaleman - Elevatormsh (Feed Mill)
Olilers

genior Utility man (Pre-mix & 3mall Flour Packing.)
Stock Pllers

Car Helpers

Storeman (Utility)

Checker, 3tockman, Time Clock Attendant (Feed Mill)
Senior Feederman (Fesd Mill)




Elevatormen

Asst. Scalemen & Mixer (Feed Mill)
Utility Men, Warehouse & Flour Mill
Labourers

Chauffeurs' alpers

Feedermen (Feed Mill)

Feedermen (Royal Mill)

Mail Table Helpers

Stock Helpers, Warehouses.
Truckers,

Sieve Repairman (Flour Mill)

Asst, Bagmen

Sveepers

Packers ( Cereal Dept (Male)

Packers (3mall Flour (Male)

Forelady
Packers
Svee)ers
Stewardess

Night Outaide Constable. $65.88 per week,
Inside Watchmen 63.88 " "
Outside Foreman (Shipping) 58,05 "

Lunch Room Porter 55.35 %
Janitor (Chemical Laberatory) 55,35

(Mote,) THE SHIFT BONUS&S REFERRED TO IN ARTICLE 22 of the agreement

will be paid in addition to the rates ~hown in this schedule.-




The Ogilvie Flour Mills Co., Ltd.,
Sun Life Building,

Dominion Square,

Montreal Que.~-

Deer Sirsi-
COMPULSORY CHECK-OFF AURHORIZATION,

I hereby authorize The Ogilvie Flour Mills Co.,
Limited to deduct the sum of § from my first pay
cheque in each month and to remit the same toc the
Brotherhood of Railway and Steamship Clerks, Freight
Handlers, Bxpress and Station Employees, St. Charles Lodge,
Local 1142.~

This authorization is irrevocables during the
term of the Collective Agreement dated January lst, 1952,-

Withess. Employee.

Department

Time Clock No, =~




AGREEMENT made in duplicate in ths City aid District of
Montreal, Province of Quebeg, Canada, this lst day of
Marech 195Z,.~

BL_AND BLTWEEN
THE OGILVIE FLOUR MILLS CO. LIMITED (hereinaftier called
the "Company®) or

PARTY OF THE FIRST PAKRT,

AND,

NATIONAL UNION OF OPERATING ENGINEXRS OF CANADA ( Hereinafter
called the "Union" or

PARTY OF THE SECOND PART,

WH REAS the Union has beer mesognised by the
Labour Relations Board of the Province of (uebec, established
pursuant to the Lasour Relations Aet (R.S.Q. 1941 Ch. 16A) as
the collective representative of the employees of the Steanm
Power Plant of the Company situated on Mill Street in the
City of Montreal, in the Province of Quebec.-

WHLREAS the parties hereto have negotiated for the
purpose of making a collective Agreement and are agreeable to
these presents.=

HOW THEREFORE, THESE PRLSENTS WITNESSETH3

THAT, for and in consideration of the mutual
oonvenants and agreements herein, con ained the jarties hereto
convenant and agree §s follows, that is to sayi

1 BEGOGAITION

The Company pursuant to the provisions of the
Labour Re!ations Act hereby recognizes the Union aas the
collective representative of the employses of the Steanm
Power House operated by the Compuny at its plant on Mill
Stgeet, in the City of Montreal, in the Province of Quebec.
such employees so represented by the Union hereinafter being
call d the "emloyee"

26
The rates of wages to be paid by the Company effec-

tive as and from the first day of December 1951 to the respecti-
ve clagsification of employees covered herein,-




are set forth in schedule "A" hereto attached to form part
hereof .~

The Normsl working hours shall not exceed eight
hours per day or forty eight hours per week at straight time.
15 indicates straight
time working hours, and not minimum working hours.

Schedules of shift work shall be rade by agreenent
between the Corpany and the em;l-yees with the day of rest to
fall on Friday, Saturday or 3unday !f posslbtle,

3, VOLUNTARY jUVQCADRLE CUECK-OFF,

The Corpany shall, during the term of this
Agreement, when authorized in writlng by an employee of the
Co'pany who is a mem or of the Union in the form and terms of
the authorization hareto attached as Socheduled "B" to form
part h raof, educt the amount of inion dues from such
oemployee's wages and remit the same to the Union, and the
Company agrees to post onthe notice boards within the ;lants
of the Company once during each calendar month a notice showing
the amount of dues so deducted from the wages of employees and
remitted to the Union,

Any authorization inwiting so given by an employoe
of the Corpany shall be revocable by such employeeat any tlime
by notice in writin; from such enjloyee to the Company in the
form and terus of the notice attached as Schedule "C"
to for: part hereol,=

4o IIALL QLIDAYS,

Straight time rates for normal working hours shall
be paid for work not performed on the following Statutory
Holidays and which would otherwise have been worked if these
days had not been Statutory Holldays.

NiA YEZAR'S DAY GO™D FRIDAY

DOMINT N Day ST. JuAN BAPTISTE DAY

LAK 'K DAY THANKSGIVI'G Day

CHKTSTMAS Day

It is understood tha® the above Statutory Holiday
pay for work 1ot performed applies oniy to employee with three
months or more o' sarvice with the f;ﬁm% and further understood
that a penalty will be imposed uponSBPIOY®R 1. ro04) to work the full

balance of an! week in which any of the avouve Statutory H,lldays may
appera, that is to say that if an employ~e works on!y four of the Halan-
ce of five .ays in any of these weeks, he wiil receive only four (ifths of
t1ls holiday.
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pay or such other proportion as the case may be.

5. k JNE K Al T

The Company shall pay at the rate of time and one
half for all work performed in excess of normal working hours,
except as otherwise provided herein.-

The Company shall pay at the rate of double time
for all work performed on any of the Statutory Holidays named
herein, provided that if such day fall on a Sund'y, and if
the proper authority designated another day for the cele-
bration of such Statutory Holiday, then the rate of double
time shall apply for all work performed on the day ao desi-

nated, -

Sunday work is recognised as part of the normal
work week, and for which straight time will be paid.
However, if it 1is necessary for an emplopee to work on his
weekly day of rest, he will be paiddouble time for such
work.=

The J,any shall pay any em; loyees who are
called back to work after completing their normal shift end
leaving the premises of the Company at the rate of time and
one half for 'ny time so worked, provided however, tiat
such amployee shall be entitled to be paid for a minimum of

tup hourd wvork at time and one half whether they work
such Lwo hours or less, provided further that such minimum
shall not apply when amployees are required to continue
vworking after their normal shift has been completed for not
more than one and & half hours, in order to complete the
work in hand.-

The Company shall pay employees who are called
to work on any days for a minimum of three hours' work or
for time during which employees may perform work if sueh
time exceeds such minimum of three hours.=-

Fmployees shall not take time off or be requested
Lo take time off by the Company during sdegular working hours
in lieu of any time for which they have been paid at the
rate &f time and one half or double time,-

6. VACATIO!N WITH PAY,

The Company shall in each year grant one week's
vacation with normal pay to the employens who have been in
the service of the Coupany for at least one year aRd leas
than five years as at April 30th and two weeks vacation
with normal pay to employeces who have been in the servide
of the Company ‘or five or more years as at April 30th,-
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such vacation pay to be calculated on the basls of a maximum
of a normsl work weex.-

Employees with less than one year's service with the
Company as at April 30th, will be allowed a holiday credit of
one half day for each ocompleted calendar month so worked,<

Vacation perioda shall be determined from time to
time by the Plant Engineer, or in the cage of dissatisfaction
by the Plant Manager of the Company, and the Company shall,
insofar as possible, meet the wishes of the employees with
particular regard for senlority.-

7. WAGE PAYMLXT CYoTglds
Wages wAll be pald once per weei, by cheque,

8, SENICRITX.

The Company shall cause to be preparcd as soon
after the date of the execution of this Agreement as possible,
andto be posted in a place accessibde to the employees, a
geniority list of employees covered by this Agreement, showing
their nanes, the date of entry into the service of the Company,
and the position which they oecupy.

The Company shall ‘urnish the Chairman of the Local
Committee hereinafter mentioned a copy of such seniority list

The seniority list shall be open for correction by
the Company on proof of error to the satisfaction of the Compa-
ny by any employee or by the Local Comuittee for a period
of sirty days.-

Employees who on account of reduction in forces have
not performed any service for the Company for a period of sixm
months, shall forfeit all seniority rights.-

9, REDUCTION IN NUMBER OF FMPL YSES AND 3UBSE(UENT
INCREASE,

In the event of any raduction in the staff, the
Company shall take into consideration primarily competence
and f17‘mess and in cases whers these qualifications are
equal in the opinion of the Company, seniority shall be
reccynized,=

In the event that the number of employees is
inereased subsequent Lo any reduction, the positions bewoming
gvailable ghall, insofar as possible be filled by the former
employees in the order ih which they were vacated., In ocase
of dissatisfaction representations may be made by the Union.~-




10 LOGAL COMMITTEE.

The Union shall cause to be formed a local Committee
sonsisting of not more than two members chosen from amongst
the employees, which shall be recognized by the Company a8
the Committee reprosentlin the Unton in dealinyg with any and
all matt.rs which may arise out of Lie interpretation or
application of thia agreement,=

The Union shall from time to time notify the Company
in writing of the names and addresses of the Officers of the
Union and of the members of the local Crm ittee.

V1. LAVE OF ABSENGE TQ M/MBGRS OF THL LOCAL COMMITTER.

The Corpany shall, whenever possible, allow members
of the Local Committee reasonable leave of absence with pay
during regular working hours for such time ns may be necessary
Lo ensble such members of the lLocal Comulttee Co discuss
grievances with the Officers of the Company.=

In the event of any complaint on the part of any
smployee who may have been disciylined or clamised, or whoe
may consider himself to have heen unjustly treated, such
employee shall be ntitlsd to a fair and impartial hearing
before the Plant Ingiveer, provided that a requeat in writing
for such hearing 1is made by the lLocal Committee within five
(5) days after the occurrence of disei;1ining, dlsmlssal or
allegedly unjust treatment, Suchhearing shall be granted
withi five (5) days from the date of the recel,t by sueh
Plant Engineer of the requeat in writing for same, and a
decision shall be rendered by such Plant Enzineer within five
(5) duys after such hearing.=

At Any such hearing the emjployee may be agoompanied
by the lLocal Committee or itls ropresantative.

Appeal may be taken by the local Com:ittee from any
such deeision to the Plant lanager of the Company and upon
such appeal the employe: may be accompanied by the Loca.
Committee or & representative thereof or a represantative of
the Union,=

In the event that after the final decision of the
Plant Manaser of the Company, the complaint of the employee
{s found to be justified asuch employee shall be pald for
all time lost and restored to his formez pogitlone=




o6 =

In the event of any dispute between the Company and
the Union, the Coupany agrees that there shall hot be any
lockout, and the Union ag/reea that there shall not be any
atrike, wulkout, slowdown or sus,ension of work until all
pragtical and legal means have Leen exhausted in an
endeavour to settle such dlapute.=

In the event of the failure of the Conpany and of
the Unlon Lo agree upon the settlement or adjustument of any
dlspute, the procedure, defincd 'y law and jertinent under
tha circumstances shall be followed,=

14 SAFETX AND JLALTH.

The Corpany shall make reasonable provisions for the
safety and realth of the employees during working hours and
shal) provide such p-otective decldes and cquiprent as may
be neecassarv or required by law to safojuard the employees
from injury. Such protective deel-es and equipment shall te
used by em loyeoes properly and for the purpose for which
thay are intended.

Lmjloyees must observe the rules of cleanliness at
all times.~

The Union recognizes that absenteoism on the jart of
any employee which has been proven to be unwarranted shall
constitute adequate reason for t‘hﬂiﬂﬁﬁﬁt .ismlissal of such
enployees in ascordance with the . regul «tions of the
Company.=

An employee Wwill not be placed on the seniority list
until he has worked for a total of four (4) weeks for the
Company and has bean approved as & permanent employee.<

It is agreed that the Company may pay starting rates
‘or all job classifications, at a discount of not more than
“ive (5) cents per hour under the re ular rate applicable to
the classification concerned, and the pariod of probation may
run for a maximur of four (4) weoks.-
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18, STARTLh. TIME.

It is agreed that all employces covered by this
Agreement will be fully prepared to start to work at the
commence 'ent of the shift.

19 SIET SOIUSLS .

All employees working on the second and third shifts
between 7.00 p.m, and 7,00 a.,m, on the following day, wvill
receive a shift bonus of three (3) cents per hour and five (5)
cents per hour respectively = that is to say for work performed
during this period the second shift will receive a bonus of
three (3) cents per hour,and the third shift a bonus of five
(5) centg per hour.=

It {s further agreed that these shift bonuses will not
be included when calculating overtime or holiday pay.-

The Union reeognlizes that there is reserved to the
Conpany full and complete control over the manayvement of its
affairs, such as the manajement of 1ts plants, the direction
of its working foree, the pight to engage, suspend or discharye
employees for cause, to asslgn and re-assign employees to
differe L positions or [ bas, totransfer employees from one
department to another, to lucrease or decrease the number of
its employee and worklng hours, to determine the products to
be produced processed, manuAfactured or handled, and to fifx
t:eschedule or produection and the methods, processes and me-ns
of production und handliing of the products of the Company,
provided however, that nothlny shall be done by the Company
iu theexercise of such control which shall be contrary to law
or Lo the provisions of this Agreement,=

The Unioh recognizes that all employees shall be
subject to and soverned by the rules and regulations from time
to time established by the Corpany, and agrees that the employees
shall carry out all special orders posted on the notice boards
in the plant of the Company or verbally convoyed to employees,
unless sush rules, regulaticns or apecial orders are contrary
to law or to the provisions of this Agreement.-

ZZ.T‘:.

This Agreement shall remain in force and ef fect for a
period o one year from the cate hereof, and shall be




sutomatically renewed from year to year subject to the
provisions of the lLabour felations Act, provided, however,
that this Agreement may be terminated r revised by elther
of the parties hereto at the and of the first year or at any
time during any subsequent year by thirty dayg prior notice
in writing to the other party,

It is understood hetween the partlies hereto that no
part 4f this Agreement shall eff{edt the terms and condlitions
of the Company's com' ined Retireueni Income and Group
Insurance Plan,=-

IN WITNESS Wil &kOF the partlies hereto have executed
and delivered these preserits under the hands of thelr
respective officors duly authorized for the purpose hereof
at the time and place indicated in the preamble hereof.

THY OCTIVIV FLOUR MTLLS CO,, Limited.

Plant Manager
PARTT OF THR FIRST PART,

Witness.

NATTONAL UNION OF OPFRAT ING ENGINEERS
OF CANADA,

P. Deasureault,
G, Gamache.

Witness. PARTY OF THE SECOCHD PART,=




Glasaif jcationgt-

2nd Class A.B, & R,V. Enginemen

2nd " A.B, "

3rd ® A.B,

NUTE® The 3hift Bonuaes referred to in Seetion 19 of the

Agreement will be pald in additlionto the rates
shown in this Schedule.-




SOGEDULE “B"

Montreal, Que. 19,

The Ogilvie Flour Mills Co., Ltd.,
Sun Life Building

Dominion 3quare

Montreal Que.

Dear 35irs.

I hereby authorize The Ogilvie Flour Mills Co.,
Limited to deduot the sum of $ from my first pay cheque
in each calendar month and to remit the same to the National
Union of Operating Engineers of Canada,-

Witness, Employees.

TIME CLOCK NO,

DEPARTMANT o =




Mont eal, Que 19

The Ogllvie Flour Mills Co,, Ltd.,
Sun Life Bullding,

Dominion 3quare,

Montreal Que,

Dear Sirs:

I hereby ravoke and cancel the authoriszation
previcusly given by me to The Ogilvie Flour Mills Co.,
Limited to deduct the sum of § from my first pay
cheque in sach calendar month and to remit the same to
the Hdational Union of Operating Engineers of Canada,-

Witness, Employees,=

TIM. CLOCK No,

) PARTMENT , =




AGREEMENT made in duplicate in the City and District of Montreal, Province eof
Quebec Canada this lst day of January 1951.-

THE OGILVI: FLOUK MILLS CO,, (Hereinafter called the "Company" or

PARTY OF THE FIHST PART,
AlR

BROTHERHOOD OFF RAILWAY AND STEAMSHIP CLERKS, FREIGHT HANDLLRG, EXPHRESS AND
STATION EMPLOYELS, ST, CHARLES LODGE LOCAL 11 42 (Hereinafter called the"Union" or

PARTY OF THE SECORD PART,

#HEREAS the Union has been recognized by the Labour Relations Board of
the Province of Juebec established pursuant to the Labour Relations Act
(ReSe%e 1941 Ch, 16A) as the collectige represent:tive of all of the employees
of the Company at its plant on Mill Street, In the City of Hontreal, in the
Province of Juebec, excepting Foremen with authority to discharge, employces in
a supervisory capacity, and ffice personnel, as well as employess of the Steam
Power Pdant,.-

(HLAKAS the parties hereto have negotiated for the purpose of maying a
collective agreement and are agreeable to these presents.-

NOW THEHEF GRE, TH.LSE PRESZNTS WITHES3ETHs

THAT, for and in consideration of the mutual gonvenants and agreements
herein contained, the parties hereto convenan. and agree as follows that is to

sayi-

ECQONITION,

The Company pursvant to the provisions of the Labour Relations Agt hereby
recognizes the Union as the collective representative of all the empdoyees of
the Company at its plant on Mill Street, in the City of Montreal, in the Province
of Quebec, with the exception of Foremen, with authority to discharge} all those
acting in a supervisory ¢ pacity, office personnel and employees of the 3teanm
Power Plant, such employees sc represented by the Union herelnafter being called
the "employee"

™ » T, (T & » -
&

The rates of wages to be paid by the Companyy effective ag and from the
Jst day of January 1951 to the respective classifications of the em;loyees
of the Company set forth in schadule "A" hereto attached to form part herecf
shall be the respective rates for the day shift, the respdctive rates for the
night shift, that is to say, for work performed between 7,00 p.m, and 7.00 a.m.
in any one day, and the respective weekly rates, as the case may Lem as set
forth i schedule "A" gpposite such classification; and

The normal wvorking hours shall not exceed ei ! . hours per day or forty-
aight hours per week at straight time, except in the case of Watchmen when such
normal working hours shall not exceed twelve hours per day or sixty hours per
week at stralght time, The reference herein the NUIMAL OuiI/G HOUKD indieates
straight time workin; hours, and not minimum working h urs,-

A ]
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W‘ L -A.

It shall be a condition of employment that any eligible employee at
the date of thls agreement vhother a member of the Union or not, shall be re-
quired to pay the normal Union dues for the duration of this Agreement and that
the same shall be deductile from the fipat pay cheque in each month and for-
warded to the Union by the Company,-

It shall be a condition of employment that any eligible new employee,
at the conclusion of his probationary period, pay the normal Union dues for the
duration of thls Agreement and which shall be deductible from pay cheques as
outlined in paragraph (1) of this Article,

ARLIGIE 4o STATVCORY FOLIDAYS,

Straight time rates for norml working hours shall be pald for work
not performed on the following Statutory holidays, and which would otherwise
have been worksd (£ these days had not besen Ztatutory Holldays:-

NEW Ynall'5 DAY GOOU FRILAY

UUMINION Day 5T, JaAj BAPTISTE DAY

L3&" CR DAY THANKSGIVING,

HEIUTMAS DAY

It is understood that the above Statutory Hollday pay for work not

perforned applies only to employees with three months or more of sarvice with
the Company and further understood that a penalty will te imposed gpon emjloyee
who fall to work the full balance of any week in which any of the above 3tatutory
Holldays may appearl that 1y to say, that if any employee works only four of the
balance of five days in any of these weeks, he will receive only four fifths of
Lis holiday pay or such cther proportion as the case may be,-

The Company shall pay at the rate of time and one half for all work per-
formed in excess of normal working hours, except as otherwlse provided hereln,

The Company shall pay at the rate of double time for all work performed
on Sundays except to Watchmen whose regular dutliee include Sunday wori, .Auch om-
ployee being allowed time off in lleu thereof, provided however, that if they
are required to work on Sunday when it is a part of their time off they will be
paid therefor at the rate of double time,-

The Company shall pay at the rate of double time for all work performed
on any of the Statutory liolidays named herein, provided that 1f such day fall on
a sunday, and if the proper authority designates another day for the celebratioh
of such Statutory Holiday, then the rute of double time shall ap;ly for all work
performed on the day so designated.-

The Company shall pay any employees who are called back to work aftar
complating their normal shift and leaving the premises of the Company at the rate
of time and one half for any time so sorked, provided howsever, that such employes
shall be entitled to be paid for a minimum of two hours' work at time and one
half, whether they work each two hours or less, provided further that such
minimum shall not apply men employees are required to continue working after

their normal shift has been completed for not mere than one and a half hours ,
in order to complete the work in hand.
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The Company shall pay employees who are called to work on any days
for a minimm of three hours' ork or for time during which employees may
peffornm work Af such time exceeds such minimum of three hours,-

imployees shall nol take time off or be requested to take tlue off
by the Cospany durin; regular working hours in Iiew of any time for which they
have been pald at the rate of time and one half or double tinme,=-

The Company shall allow the emjlo ees, with the exception of thone
Jsorking in the Garage Depurtment and those employees w!' o are from time to iime
sngaged in loading and unloading operations outside the Company's Plant, two
rest periods of ten minutes each in each shift, such rest perlcds to be taken
at a time as may be determined by the Foreman o' each respective Department.

However, these rest pericds do no#8 apply to shift workers who are paid
twenty minutes for lunch time.=

g } L P
L]

The Company shall iu cach year ;rant ono week's vacation with norial
pay to the ew;loyeec whc have been in the service of the Company for at least
one year and less than five years as at April 30th, two weeks' vacation with
normal pay to em loyees who have been in the service of the Company for five or
more years as at April 30th, and three weeks' vacation with normal pay to
employees who have been in the service of the Company for twenty years or pore
as at April 30th such vacation pay to be calculated on the basis of & maximum
of a normal work week.=-

imployees with lass than one year's service with the Company as at
April 30th will be allowed a holiday credit of one half day for each completed
calendar month g Jorked.

Vacation periods shall be determined frox time to time by the Foreman
in each respective Department, or in the case of .lssatiasfaction by the lant
Manager of the Company, and the Compeany shall insofar as possible, meet the
wishes of the employees, with particular regard for seniority.=-

Any e:ployee temporarily assi ned to a position carrying a higher rate
of pay than that normally pal’ to such employee shall be paid at such higher
rate, but only whilst temporarily occupying such positicn and shal! revert to
his normal ra'e of pay if and when reduced to his original position.=-
Any employee temporarily as signed to a position arrying a lower rate
of pay than that normally paid to such employee shall not have hls pay reduced
whilst temporarily oeccupying such positlon,=
Any employes when permanently assigned to another position shall be
entitled to the rate of pay applicable to such ncsition, whether or nct he
previcusly cccupled a ;ositicn entitling him to a higher or to a lower rate of pay.-




ARLICIE 10 SENIQRITY.

The Company shall cause to be prepared, as soon after the date of
execution of this Agreement as possible, and to be posted in a place accessible
to the employees a seniority list of all the employees in the various Depart-
ments, showing their names, the date of entry into the service of .he Company,
and the position which they ossupy.

The Company shall furnish to the Chairman of the Local Committee
hereinafter mentioned, a copy of such seniority list,

The seniority list shall be open for correction by the Company on
proof of error to the satisfaction of the Company by any employee or by the
Local Committse, for a period of sixty days.

Seniority shall apply to Departments only, However, in the case of
aboiition of positions or Department, plant-wide seniority shall prevail

Employees who, on ascount of reducrion in forces have not pergormed
any service for the Company for a period of six months shall forfeit all
seniority rights,

ABLICLE 1) VACANCIES AND NEM POSIT[ONS.

Vacancles and new positions shall be bulletined within the Depart-
ment in which they oecur, and subject to competence and fitness, senior

employees will be given an opportunity to qualify. If howevey, in the opinion
of the Company such employees do not qualify at any time within thirty days
they will revert to their former positionsl Furthermore if they ar« permitted
to carry on in their new positions for thirty days or ™F® {t ghall be con-
sidered that they have fully qualified, for same, In cases of dissatlsfaction
representations may be made by the Union,

In the event of any reduction in the staff, the Company shall take
into consideration primarily competence and fitnrss and in cases where thesd
qualifications are equal, in the opinion of the Compaiy, seniority shall be

ecognized,

In the event that the number of the employees of the Company is in-
creaged subsequent to any reduction, the positions besoming available shall
insofar as possible, be filled by the former employees in the order in which
they were vacabed. Inmse of dissatisfaction representations may bs made by
the Union,

#ho Union shall cause to be formed a Local Committee consisting of

not more than five members chosen from amongst the employees and of which not
more than two members shall be employed in any cne Department, which shall be
recognized by the Company as the Committee representing the Union in dealing
+dth any and all matters which may arise out of the interpretation or applica-
tion of this Agreement,

The Union shall from time to time notify the Company in writing of
the names and addresses of the Officers of the Union and of the members of
the Loeal Committee.~




The Company shall allow members of the lLocal Committee reasonable s
leave of absence with pay during regular working hours for such time as may be
pgecessary to enable such members of the Local Committee to discuss grlevances
with the Officers of the Company.-

ARTICLE 15, EMPLOYZES' GRIEVANCT3.

In the event of any complsint on the part of any employee who may have
been disci; lined or dismissed, or who may consider himself to have been unjustly
treated such employce shall be entitled to a falr and impartial hearing before
his Foreman, provided that a request in writing to such Foreman for such hcaring
is made by the Local Committee within five (5) days after the occurrence of
disciplining dlamissal or allegedly unjust treatment. Such hearing shall be
granted within five (5) days from the date of the receipt by stich Foreman of
the request in writing for same, and a decision shall be renderad b  such Foreman
within five (5) days after such hearing,

At any such hearing the employee may be accompanied by the Local
Committee or its renresentative.

Appeal may be taken by the lLocal Committee from any such decision
td the plant Munager of the Company and upon such appeal the empldyee may be
accompanied by the local Comunittee or a representative thereof or a representa-
tive of the Union, |

In the event that after the final decision of the Plant Manager of the
Company, the complaint of the enployee is found to be justified, such employee
whall be paid for all time lost and shall be restored to his former position

ARTICLE ]ﬁ DISPUTES BeTWEEN THe COMPANY AND THE UNION,

In the event of any dispute between the Company and the Bnion, the
Company agrees that there shall not be any lockout, and the Union agrees that
there shall not be any strike walkout, lockout, slowdown or suspension of work
until all practical and legal means have been exhausted in an endeavour to
settle such dispute,

In the event of fhe failure of the Company and of the Union to agree
upon the settlement or adjustment of any (ispute, the procedure defined by law
and pertinent under the circumstances shall be followed,

ARLIGLE 7_SAGTX AND HEALTH.

T ompany shall make reasonable provision for the safety and heakth
of the s..ployees during working hours and shall proride such protective dewices
and equipment as may be necessary or required by law to safeguard the employees
from injury and when available, such protective dewices and equipment shall
be used by employees properly and for the purpose ol - which they are intended
Employees must obssrve the rules of cleanliness at all Limes,

: SEMNTLE TQ

The Union recognizes that any absenteeism on the part of any employee
which has been proven to be unwarranted shall constitute adequate reasan for
the ppompt dismissal of such employees in accordance with the existing regular-
tions of the Company,-




An employee will not te placed on the seniority list until he has
worked for a total of four (4) weeks for the Company and has been approved
as a permanent employvees,

It 1s agreed that the Company may puy starting retes for adl job
classifications, at a discuunt of not more than five (5) cents per hour under
the regular rate applicable tc the clagsificatlion concerned, and the pericd
of probation may run for a maximum of four (4) weeks.=-

It is agreed that all employees covered by this Agreement will be
fully prepared to start work at the commencement of the shift, and also that
employees will be allowed a clean-up perlod of ten (10) mlnutes at the end of
the shift, at the prevalling rate,

All employces except Watchmen, working on the second and third
shifts between 7.00 pem, and 7,00 a.m. on the following day, will receive a
shift bonus of tirse (3) cents per hour and five (5) cents jer hou respectively
that is to say for work porformed during thls period the second shift will
recaive a bonus of three (2) cents per hour, and the third shift a bonus of

“ive (5) cents per hour,

It is further agreed that there shift bonuses will not be included
when calculating overtime pay.

. ‘1 e ' SYOMTT
L]

The Union reccgnizes that there is reserved to the Company full and
completa conirol over the management of its affairs, suct as the msnagement of
its planta the directic of its working force the right to engage, suspend or
discharye any employces for cause to ssi,n and re-assign employees to

different positions or jobs, to transfer emplovees from one department to
ancther, Lo increase or decrease the number of its employecs and working hours,
Lo determine the jproducts to be jroduced, processed, manufactured or handled, and
to fix the schedule of production and the methods,; processes and means of
producticn and handling of the products of the Company, provided, however, that
nothing shell be done by the company in the exercise of such control whieh
shall be contrary to lLaw or to the provisions of this Agreement,-

The Uhion recognjzes that all employe s shall be subject to and
governed by the rules and regulstions from time to time established by the
Company, and agrees that the employees shall carry out all special orders posted
on the notice boards in the plant of the Company or verbally conveyed to
employ«es, unless auch rules, regulations or special orders are contrary to
lav or to the provisions of thnls Agreement.-




This Agreement shall remain in force and effect for a period of one
year from the date hereof and shall be automatically renewed from year to
year subject to the provisions of the labour Relations Act, provided, however
that this Agreement may be terminated or revised by either of the parties
hereto at the end of the firat year or at any time during any subsequent year
by thirty days prior notice in writing to the other party,=

It 1s understood between the parties hereto that no part of this
Agreement shall affect the terms and conditions of the Company's comhined
Retirement Income and Group Insurance Plan,-

IN JITNESS WHEKEOF THE PAKTIES HEKETO HAVE executed and delivered
there presents under the hands of their respective officers duly authorised
for the pur;ose hereof, at the time and place indicated in the preamble hereof,-

THE OGILVIE FLOUR MILLS CO,, LIMITED,

He Armitage,
Personnel Ufficer
PARTY OF THE FIRST PART.

BROTHERHOOD OF RAILWAY & STEAMSHIP CLERKS
FREIGHT HANDLERS, EXPRESS & STATION EMPLOYERS,
ST. GHJ\RILS I‘Oll"- Lm&l: M.-

Party of the 3econd Part,-

Attested to be a true copp

Montreal, Que November 4th 1951,.-

Chll. A. Gi.ro‘n.
C.S.C.'




Glasalilications,
Millwrights (First Class)

Tinsmith (First Class)
Steanfitters (Licensed)
Maghinigts(First Class)
Eleotricians(First Class)

Shift Millers(Flour Mili)
Grinders (Flour)

Bolters (Flowr)

Millvrights (Second Class)
Eleotricians(Second Class)
Tinsmith's lelpers (First Class)

Garage Mechanic (Assistant)
Asst. Flour Blender
Sprinkler Fitter (Licence CC)
Maintenance Painter

Millwrights (Third Class)
Asst. Elevator Foremn (Feed Mill)
Tinshkith's Helper (Second Class)

Begman (Reyal Mill)

Mail Foreman & Electric Truck Operator (Feed Mill Products’
Bolter's Helper (Flour Hill;

Grinder's Helper (Flour MR11

Chief Electris Trusk Operator

Shift Foremen, Prepared Mix Dept.

Docrmen Chegkers, Warehouges

Second Asst. Millers (Peed Mill)




Shift Foremen (Feed Mill)

Scalemen (Elevator)

Chauffeurs

Mail Poremen(Rgyal Mill Products.)
Flour Packers, (Royal Mil! Products)

Feed Packers (Royal Mill Producis & Fead Mill)

Electris Truek Operators
Sever, Feed Mill
Bagmen, resackin; warehouses
Pover House Operators (Feed Mill)
Bagman, Feed Mill
Car Checkers
Stock Checkers
Car Supervisor
Truek Checkers

~ Smutters
Senior Scalemen (Feed Mill)
Mixerman, Prepared Mix Dept,
Grinders(Feed Mill)
Soslemen & Elevatorman (Feed Mill)
Oilers
Senior Util ty Man (Pre-mix & Small Flour Packing,
Stock Pilers
Car Helpers
Sporeman (Utiltty)
Checker , Stockman, Time Clock Attendant (Feed Mi11)
Senior Feederman (Feed Mill)

Elevatormen
Asat, Scalemen & Mixer (Feed Mill)




Utility Men, Ware!ouse & Flour Mill
Labourers

Chauffeurs lelpers
Peedermen (Feed Mill)
Feedermen ( Royal Mill)
Mail Table Helpers

Stock Helpers, Warehouses
Truckers

Sieve Repairman (Flouwr Mill)
Agst. Bagmen

Sweepers

Packsrs, Cereal Dept. (Male)

Packers, Smll Flour (Male)
ERMAlE BMIIOYEERS,

Forelady

Packers

Sweepers

MERKIX CIASSIFICATIONS,
Night Outside Constable 56 .28 pem veek

Insids Watchmen M. 3 ¢ 0
Outside Foreman (Shipping) 5428 ¢ ®
Lunch Room Porter 51, 28 *
Janiter (Chemical laboratory 51,28 *
HOTE THE SHIFT BONUSES REFERRED TO IN ARTICLE 22, OF THE AGRBEMENT WILL BE PAID

IN ADDITION TG THE RATES SHUWN IN THIS 3CHEDULE -




Montreal, Que

The Ogilvie Flour Mills Co, Ltd,,
Sun Life Building,

Dominion Square

mtml. Jue.

Dear Sirs:

L

I hereby authorize The Ogilvie Flour Mills Co., Limited

to deduct the sum of § from my first pay cheque in each
calendar month and to remit the same to the Brotherhood of Railway
and Steamshdp Clerks, Freight Handlers, Express and Station Employees,
St. Charles Lodge Local 1142,

This authorization is irrevocable during the term of the
collective agreement dated January lst 1953,

5

Witness

Depawtment i
TimeGlock No,=




AGREEMENT made in duplicate in the City and District of Montreal, Province

of Quebec, Canada, this 8th day of June 1948,

s
THE OGILVIE FLOUR MILLS CO. LIMITED, (hereinafter called the Company

PARTY OF THE FIRST PART,

AND.
BROTHERHOOD OF RAILWAY AND STEAMSHIP CLERKS, FREIGHT HANDLERS, EXBRESS AND

STATION EMPLOYEES, St, CHARLES LODGE LOCAL 1142 , (hereinafter called the
"Union % or

PARTY OF THE SECOND PART,

<HEREAS the Union has been recognized by the Labour Relations Board
of the Province of Québec, established jursuant to the Labour Relations et
(R.S.Q. 1941 Ch, 16A) as the collective representative of all the employees
of the Company at its plant on Mill Street in the City of Montreal, in the
Province of Quebec, excepting Foremen with authority to hire and discharge
employees in a supervisory capacity, and office personnel,

WHEREAS the parties hereto have negotiated for the purpose of mak ing
a collective agreement and are agreeable to these presents,

Now THEREFORE, THESE PRESENTS WITNESSETH

THAT, for and in consideration of the mutual convenants and agreements
herein contained, the parties hereto convenant and agree as follows, that is
to say,

: k.

The Company, pursuant to the provisions of the Labour Relations Act,
hereby recognizes the Union as the collective represéntative of all of the
employces of the Company at its plant on Mill Street in the City of Montreal
in the Province of Quebec, Canada, with the exception of Foremen with authori-
ty to hire and discharge, all those acting in a supervisory capacity and of-
fice personnel, such employees so represented by the Union herelnafter being
called the "employees ",

2.~ HAGES AND NORMAL WOBK NG HOURS.

The rates of .ages to be paid by the Company, effective as and from
the 8th, day of June 1948, to the respective classifications f the smployees
of the Company set forth in Schedule "A" hereto attached to form part hereof,
shall be the pespective rates for Lhe day shift, the respective rates for the
night shift, that is to say, for work performed between 7,00 p,m, and 7,00 a,m,
in any one day, and the respective weekly rates, as the case may be as set forth
in Schedule "A™ opposite such classification; and

The normal working hours shall not exceed eight hours per day or forty
elght hours per week at straight time, except in the case of watchmen when such
normal werking hours shall not exceed twelve hours per day or sixty hours per
week at straight time, The reference herein to NORMAL WORKING HOURS indicates

straight time working hours, and not minimum working hours,
/9//330




The Company shall, during the term of Lhls agreement, when authorized
in writing by an employee of the Company who is a member of the Union in the
form and terms of the autiorization hereto attached as Schedule "B" to form
part hereof, deduct the amcunt of the Union dues from such employee's wages
and remit the same to the Union, and the Company agrees to post on the notice
boards within the plant of the Company once during each calendar month a notice
showing the amount of dues so deducted from the wages of the employees and
remitted to the Uninon,

Any authorigzation in writing so given by an employee of the Company
anall be revocable by such employee at any time by notice in writing frog such
employee to the Company in the form and terms of the notice hereto attached as
Schedule "C" to form part hereof,

4o= STATUTORY IIOLIDAY. .
Work required by the Company of any employee on any of the following
Statutory Holidays, to witj-

New Year's Day

Good Friday
Dominéon Day

St Jean Baptiste Day
Labour Day
Thanksgiving Day
Christmas Day

shall be compensated for at double the regular rate of Pay.

Straight time rates for normal working hours shall be paid for work not
performed on the following Statutory Holidays, and which otherwise would have
been worked if these days had not been Statutory Holidays:

New Year's Day
Good Friday
St Jean Baptiste Day
Dominion Day
Labour Day
Thanksygiving Day
Christmas Day
It is understood that the above Statutory Holiday pay applies only to
employees with three months or more of service with the Company, and further
understood that a penalty will be impesed upon employees who faill to work the
full balance of any week in which any of theabove Statutory Holidays may ap-
pear3Xin any of these weeks, he will receive only four fifths of his holiday
pay or other proportion as the case may be,
5e= OVERTIME £ AND ONE HALF 2

The C shall pay at the rate
performed in excess of normal working hours, except as otherwise provided he-
rein,

The Company shall pay :t the rate of double time for all work performed
on Sundays except to Watchmen, Stationary Enginemen, Fir8men, and or their
helpers who are called upon to work on Sundays such employees being allowed.

temrtruzgprstertarit narmesgs s i ndeTsve st een o e At i

X that is to say that if an employee works only four of the balance of
five days




in lieu thereof, one day's rest in each week, provided, however, that if they
be required to work on such day of rest they shall be paid therefor at the ra-
te of double time,

The Company shall pay at the rate of double time for all work performed
on any of the Statutory Holidays named herein, provided that if such day fall
oh a Sunday, and if the Government of Canada designates pnother ay for the ce-
lebration of such Statutory Holiday, then the rate of double time shall apply
for all work performed on the day so designated by the Government of Canada.

The Company shall pay employees who are called to work on any days for a
minimum of theee hours' work or for time during which employees may perform work
if such time exceeds such minimum of three hours.

The Company shall pay any employees who are called back to work after
completing their normal shift and leaving the premises of the Company, at the rate
of time and me half for any time so worked, provided, however, that such employee
shall be entitled to be pald for a minimur of Lwo hours' work at time and one half
whether they work such two hours of leass, provided further, that such minlmum
shall not apply when employees are rogquired to gontimuevorking after thelr normal
shift has been dompleted for not more than one and a half hours, in order to
complete the work in hand,

Employees shall not take time off or be fequested by the Company to take
time off during regular working hours in lieu of any time for whieh they have beeh
paid at the rate of time and one half or double time,

>

6._ Brr: E‘“lgleﬂ

The ComBany shall allow the employees, with the exception of those working
epar

in the Garage tment and those employees who ae from time to time engaged in
unloading and loading operations outside the Company's plant, two rest periods of
ten minutes each in each shift, such rest periods to be taken at a time as may be
determined by the Foreman of each reapective Department,

However these rest periods do not apply to shift workers who ure paid twen-
ty minutes for lunch time.

7.~ YACATION WITH PAX.

The Company shall in -ach year grant one week's vacation with normal pay
to the employees who have been in the service of the Company for at least one year :
and less than five years as at April 30th, and two week's vacation with normal pay
to employees who have been in the service of the Company for five or more years
as at April 30th, such vacation pay to be calculated on the basis of a maximum of
a normal work week,

Bmployees with less than one year's service with the Company as at April
30th will be allowed a holiday credit of one half day for each completed calen~
dar month so worked.

Vacation periods shall be determined from time to tlime Dy the Foremen in
each respective Department, or in the case of dissatisfaction, by the Personnel
Officer of the Company, and the Company shall, insofar as possible, meet the
wishes of the empioyees with particular regard .o seniority,
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8a= TEMPORARY CHANGE OF EMPLOYMENT.

Any employee temporarily aseigned to a position carrying a higher
rate of pay than that normally paid to such employee shall be paid at sueh
higher rate, but only whilst temporarily oceupying such position, and shall
revert to his normal rate of pay if and when reduced to '1is original posi-
tion,

Any employees temporarily assigned to a position currying a lower ra=-
te of pay than that noramlly paid to such employee shall not have his pay re-
duced whilst temporarily occupying such position,

Any emplo; ee when permanently assigned to another position shall be
entitled to the rate of pay applicable to such position, whether or not he
praviously occupied a position entitling him to a hizher or o a lower rate
of pay,

9.~ SENIORITY,

The Company shall cause to be prepared, as soon after the date of
execution of this Agreement as poss'ble, and o be posted in a place accea-
sible to the employees, a seniority list of all the employees in the various
Departments, showing their nanes, the date of entry into the service of the
Company and the position which they occ PY .

The Company shall furnish to the Chairman of the Local Committee he-
reinafter mentioned, a copy of sueh senlority list,

The Senlority 1list shall be open for correction by the Company on
proof of error to the sautisfaction of the Company by any employee or by the
Local Cormittee, for a period of sixty days.

Seniority shall apply to Departments, only except in the case of Ware-
house emplo: ees and Truck Helpcrs, which will be considered as one Department
for seniority purposes.

10, VACANCIES AND NEW POSITIONS.

Vacancies and new positions shall be bulletined, and subject to compe-
tance and fitness, senlor cmployees will be glven an opportunity to qualify,
If, however, in the o inion of the Company such em; loyees do not quality et
any time within thirty days they will revert to their former positions, Fur-
thermore, if they are peruitted to carry on in the new positions for thirty
days or more, it shall be considered that they have f.1ly jualified for same.
In cases of dissatisfaction representitions may e made by the Union.

11, REDUCTION IN NUMBER OF EMPLOVEES AND SUBSECUENT NCREASES,

In the event of any reduction of the staff, the Company shall take into
consideratio: primarily competcnce and fitness, and In cases where these uali-
fications are equal, in the ppiilon of the Company, seniority shall be reco-
gnized.

In the event that the number of the employees of the Company is increased
subsequent t® any reduction, the positions becoming available shall insofar as
possible, be filled by the former employees in the order in which they were
vacated, In case of dissatisfaction representations may be made by the Union.




The Union shall cause to be formed a Local Committee sonsisting of not
more than five members chosen from amongst the employees, anu of which not more
than two members shall be employed in any one Department, which shall be reco=
gnized by the Company as the Committee representing the Union in dealing with
any and all matters which may arilse out of the interprotation or application of
this Agreement,

The Union shall from time to time motify the Company in writing of the na=
mes and addresses of the Officers of the Union and of the Members of the Local Committee,

13,- LZAVE OF ABSENCE TQ MEMBERS OF LOCAL COMMITTEE,

The Company shall allow the members of the Local Committee reasonable leave
of absence with pay during regular working hours for such time as may be necessary to
enable such members of the Local Committee to discuss grievances wlth Lhe Officers ol the

Company.

14, EMPLO EES' GRIEVANCES.

In the event of any compiaint on the part of any employee who may have been
¢iscirlined or dismissed or who may consider himself to have been un justlytreated such
employee shall be entitled to a fair and impartiad hearing before his Foreman, provided
that a reguest in writing to such Foreman for such hearing is made by the Local Committee
within (5) €ive days after the occurrence of such disci lining dismissal or allejedly
unjust treatment, Such hearing shall be granted within five (5) days from the date of the
receipt by such Foreman of the request in writing for same, and a decision shall be rende-

red by such Foreman within five (5) days after such hearing.

At any such hearing the employee rmay be accompanied by the Local Committee or
its representative,

Apped]l may be taken by he Local Committee from any such decision to the Person-
nel Officer of the Company and upo n such appeal the employee may be accompanied by the Lo=
cal Committee or a representative thereof or a representative of Lhe Union.

In the event that after the final decision of the Personnel Officer of The Compa

ny, the complaint sfnthgweemplata® of the emp!oyee {s found to be justifled, such employee
shall be paid for all time iost and shall be restored to his former position,

19= ' : X ' D Tk

In the event of any dispute between the Company and the Unlon, the Company agre
that there shall not be any lockout and the Union agrees that there shall not be any strike,
walkout, lockout, slowdown or suspension of work until all practical and legal means have
been exh usted in an endeavour to settle such dispute.

In the event of the failure of the Company and of the Union to yree upon the set
tlement or adjustment of any dispute, the procedure defined by law and pertinent under the
eircu stances shall be followed,

16, SAFETY \ND HEALTH.

The Company shall make reasonable provision for the safety and health of the
employees during working hours and shgll provide such protective devices and equipment as
may be mecessary or required by law to safeguard the employees from injury and when availa-
ble, such protective devices and equipment shall be used.




- () =

by employees properly and for the purpose for which they are intended
Employees must observe the rules of cleanliness at all times.

17,- ABSENTEEISM,

The Union reccgnizes that any ahbsenteelsm on the part of any aemployee
which has been proven to be unwarranted shall constitute adequate reason for the
prompt dismissal of such empld ees in accordance with the existing repulations of
the Company, _

18, = PROBATICNARY EMPLOYEES.

An employee will not be placed on the seniority list until he ha, worked
for atotal of four (4) weeks for the Company and has been approved m a permanent
employee,

- 3 ATES OF .

It is sgreed that the Company may pay starting mtes for all job classifi-
catlons, at a discount of not more than 5 cents per hour under the regular rate appli-
cable to the cliossification concerned, and the veriod of probation may run for a maximum
of four (4) weeks.

20,- VOLUNTARY CHECK-OFF SUSJECT TO CONDITTONS SHOWN ON SCHEDULE,
D" ATTACHED, . e

TheCompany shall, when aut'orized in w=iting by an employee of the Company
who is a member of the Union in the form :nd terms of the auttorization !e eto attached
as Schedule "D" deduct the amount of the Unlon dues from such employees wayges a'd remit
the same to tho Unicn, and the Company agrees to post on the notice bosrds within the
plant of the Companyomee during each calcondar month a notice showing the amount of dues
so deducted from the wages of employees and remitted to the Unior,

21.- STARTING AND QUITTING TIM.

It is agreed tat all employees covered by this agreement will be fully
prepared to start to work at the commencement of the shift and also that employees will
be allowed a clean-up period of ten (10) minutes at the end of the shift, at the prevai-
ling rate,

22.= SHIFT BONUSES.

All employees who are paid by the hour will receive a bonus of 3¢ per hour
for all time worked between 7,00 p.m, and 7.00 a.m. on the following day.

It is further agreed between the parties hereto that this shift bonus will
not be consldered when mlculating overtime.

23, MANAGEMENT CONTROL,
The Union recognizes that there is reserved to the Company full and complete

control over the management of its affairs, such as the management of its plants the
direction of its working ‘orce, the right to engage, suspend or dischrage any employees
for cause, %o assign and re- assign em loyees to different positions or jobs, to transfer
employees from ome Department to another, to increase &r decrease the number of its smployess i
amd workimg hours, to determine tlie prodicts to be produced, processed, manufactured or
handled and to fix the schedule




of production and the methods, processes and means of production and handling
of the products of the Company, provided, however, that nothing shall be done
by the Company in the exercise of such control which shall be contrary to
Law or to the provisions of this Agreement,

24 += RULES AND REGULATIONS,

The Union recognizes that all employees shall be subject to andgovern-
ed by the rules and regulations from time to time established by the Company, and
agrees that the employees shall carry out all special orders posted on the notice
boards in the plabt of the Company or verbally conveyed to employees, unless such
rules, regulations or special ord rs are contrary to Law or to the provisions of
this Agreement,

= T QF AGREEMENT

This Agreement shall remain in force and effect for a period of one
year from the date hereof, and shall be automatically renewed from year to year
subject to the provisions of the Labour Helations Aect, provided, however, Lhat
this Agreement may be terminated or revised by either of the partles herelo at
the end of the first year or at any time during any subsequent year by thirty days
prior notice in writing to the other party,

It is understood between the parties herato that no part of this Agree-
ment shall affect the terma and conditions of the Company's combined Retireument In-
come and Group Life Insurance Plan,

IN WITNeSS WHEREOF the parties hereto have exeouted and delivered Lhese

presents under the hands of their res ective officers duly authorized for the purpose
hereof, at the time and place #indicated in the preamble hereof,

THE OGILVIE FLOUR MILLS CO, LIMITEL,

H Armitage,
Personnel Officer.

PAHTY OF THiw FIRST PAKT,
il § | Barrie‘---------

RROTHERHOOD OF HAILWAY AND ST AMSIIP
CLERKS? FREIGHT HANDLERS, EXPRESS AND
STATION EMPLOYEES,
H,-F, Mead.
ceemccceccee== R, Campesu. ======- PARTY OF THE SECOND PAKT,
Witness




Montrdal Qué,, June 8th 1948

THE OGILVIE FLOUR MILLS CO LIMITED,-
HONTREAL, QUE,

CLASSIFICATION AL WAGE RATLS.
MONTREAL PLANT,

Rates effective June 8th,

1948
Millwrights (Pirst class) § 1,14 per hour

Tinsmith 1.14 * .
Steanfitter 1.14 ® .
Machinist 1.14 *
Electrician (First Class) 1.14
Grinders (Flour ) 1,14
Bolters

Millwrights (second Class) 1,06
Electricians (Second Class)

Tinsmith's Helper (Pirst Class)

General Foreman, Prepared Mix Departuent

Millwrights (Third Class)

Pyrifi-r Men (Flour Mill)

First Asst, Miller (Peed Mill)

Chief Electrical Truck Operator

Chief Operator (Flaking Plant)

Shift Foremen, Prepared Mix Department

Doc men Checlers, A. & B Warehouses

Second Asst, Millers, Feed Mill




Wage Batos, Montyeal Plant,  (Cont'd)

per hour
Firemen 3rd Class 1,06 * -
Shift Foremen, Feed Mill " .
Scalemen (Elevatior)

Chauffeurs

Mai] Foremen (Royal Mill Products)

Flour Packers % Sewers

Bagman ( Royal Mill)

Shift Foreman ( Breakf.st Food Plant)

Salvage Utility

Electric Truck Operator 91
Car Chackers

Stoek Checkers .89
Car Superviser 89

Truck Checkers 89
Smtters

Feed Packers ( Royal Mill & Feed Mill) .89
Senior Scaleman (Feed Mill) .89

Mixers, Prepared Mix Department «89
Sever Feed Mill +«89

Firemen ( 4th Class) 096 °
Grinders, Feed Mill .88
Mall Foreman, Feed Mill Products -89
Oilers 88
Stock Pilers .86
Car Helpers «86
Bagman, Resacking (Warehouses A & B ) «86

Checkers, Stoclman, Time Clock attendant
(Feed M111) 86

Power House Operators «86




Senior Feederman ( Feed Mill)
Senior Feederman ( Flour Mill)
Bagman Feed Mill

Elevalorman

Asst, Scalemen & Mixer ( Feed Mill)
Utility Men, Warehouaes

Labourers

Carrier Operators

Chauffeurs Helpers

Peedermen (Peed M111)

Feodermen ( Roy-' Mill)

Prdss Operator “.eakfast Food Plant)

Mail Table Helpers

Stock Helpers, Warehouses

Truckers

Sifter Cloth Men, Royal Mill
1040008000000 0800 4 1 BaReS 138!

Pellet Makers ( Breakfast Food Plant)

Asst, Bagmen

Gelatinizing Roll Operator (Breakfast Food
Plant,)

Cooker Operator "

Sweepers %

Oven Operator (Breakfast Food Plant)
Senior Packer, Smalls Flour
Packers, Cerepl Dept.




Packers, Breakfast Food Plant
Packers, Smalls Flour
llenders, Greakfast Food Plant
FEMELE EMPLOYERS
Forelady
Packers
Sweepers
Stewardess

'JONS.
Foreman, Royal Mill Elevator
Packing Koom Foremgn
Night Outside Constable

Inside Watchmen

Outaide Foreman (Shipping)

Lunch Room Porter

Janitor (Chemical Laboratory)

NOTEs In addition to these raies a bonus of ,03¢ per hour will be paid
to employees paid by t e lour for time wor
in the same day

and 7.m Al

'd)
¢73 per hour

J3 " "
073

45
45

ked between 7,00 p.m,



SCHEDULE ® p »

The O_llvie Flour Mills Co., Ltd,,
Sun Life Building,

Dominion Square,

Montr-al, Que.

Dear “iras

I hereby authorize The Ogilvie Flour Mills
Co.p, Limited to deduct the sum of § from my first pay che-
que In each calendar month »1d to remit the same to the Hrother-
nood of Hailway and Steams’ Clerks, Freight Handlere, Express
and Statlion Employees, St- rles Lodge Local 1142.

- R e S DS - - -

Witnese Employee,

TIMECLOCK NO3

DEPAKTMENTS




SCHEDULE _ "C"

Montreal,

The Cgilvie Flour Mills
Sun Life Building.
Dominion lquare,
Montreal Qus.

Dear Sirss

I hereby revoke and cancel the authorization
previously given by me to the Ugilvie Flour rills Co. Ltd, to
deduct the sum of § from my first pay cheque in
ench calendar month and ‘o remit the same to the Brotherlood
of Rallway and Steamship Clerks, Freight iandlere, kxpress and
Station Fmployees, St. Charles Lodge Local 1li<.

Witness Employee,

------------------------— - e

TIME CLOCK 10,

DEPARTMENT s




SCHEDULE "D"

Montreal, Que,

The Ogilvie Flour Mills Co,, Limited
Sun Life Building,

Dominion Square,

Montreal Qué,

Dear Sirss

I hereby authorize The Ogilvie Flour Mills Co,,

Limited to deduct the sum of § from my first pay cheque in each calen-

dar month and to remit the same to the Brotherhood of Railway and Steamship
Clerks, Freight Handlers, Express & Station Employees, St, Charles Lodge,
Loel 1142,

I understand this authorization will remain in

force until June 7th, 1949, after which date it automatically expiree,

e Se S PSR Se P EASE SRS S aE S

Employee,

Witness,




AGREEMINT made in duplicate in the City and Distriet of Montreal,
Province of Quebec, Canada this Bth day of June, 1947.

BY AND BETWEEN.

THE OGILVIE FLOURMILLS CO., LIMITED.
(hereinafter called the "Company”)
or

PARTY OF THE FIRST PART

BROTHERHOODYF RAILWAY AND STEAMSHIP CLERKS,
FREIGHT HANDLERS, EXPRESS AND STATION EMPLOYEES,
St. CHARLES LODGE LOCAL 1142.

(hereinafter called the "Union") or

PARTY OF THE SECOND PART

WHERE ' the Union has been rexognized by the Labour Relations Board of the

Province
of Quebea, established pursuant to the Labour Rel:tions Act (ReS.Q. 1941 Ch. 16A.)

as the oollective representative of all the employees of the Company at is plant
on M{11 Street in the City of Montreal, in the Province of ‘mebes, exsepting fore-
men with authority to hire amd discharge, employees in a supervisory capacity, and
office personnel.

WHEREAS the parties hereto have nogoti:ted for the purpose of making a
collective agreement and are agreable to these presents.

NOW, THEREFORE, THESE PRESENTS WITRESSETH:

That, for and in consideration of the mutual oconvenants and agreements
herein contained, the parties hereto covenant and agree as follows, that is to say:

1, RECOGNITION.
The Company, pumsuant to the provisions of the Labour Relations Act, he-

reby recognizes the Union as the collective




representative of all of the employees of the Company at its plant on

M11l Street in the City of Montreal, in the Provinge of <uebec, Canada,

with the exception of Foremen with authority to hire and discharge, all
those aoting in a supervigory capacity, and offige personnel, such employees
30 represented by the Union hereinafternbeing called the " employoen."”

2. WAGES AND NOHMAL WORKING HOULS

The rates of wages to be pald by the Company, effective as and
from the Bth day of June, 1947 to the respective classifications of the
employees of the Company set forth in schedule "A" hereto attached to
form part hereof, shall be the respective rates for the day shift, the res-
pective rates for the night shift, that 1s to say . for work performed bet-

ween 7.00 pem. and 7 a.m. in any one day, and the res ective weekly retes,
a8 tho ocase may be, as set forth in schedule "A" opposite sugh classifioca-
tion; and

The normal working hours shall not exceed oeight hours per day or
forty eight hours per week at straight time, except in the case of watch-
men when such normal working hours, shall not exceed twelve hours per day
or sixty hours per week at atraight time. The reference horein to NORMAL /ORen
KING HOURS indicates straight time working hours, and not minimun working hours.

3« VOLUNTARY RECOVABLY CHECK- OFF.

The Company shall, during the term of this Agreement, when suthorized in wri-
ting by an employee of the Company who is a member of the Union in the fomm
and terms of the authorization hereto attached as Schedule "B" to form part

hereof, deduct the




amount of the Union dues from sush employee's wages and remit the same %0 the

Union, and the Company agrees to post on the notice boards within the plant

of the émao.ﬂuﬂna each calenday month a notice showing the amount of

dues s0 deducted from the wages of the employees and remitted to the Union.

Any suthorization in writing so given by an employee of the Company
shall be revocable by sugh at any time by notice in writing from sueh employees
to the Company in the foim and terms of the notiec hereto attaghed as Schedule
"C" to form part hereof,

4. S L : -

Work required by the Company of any employee on any of the following

Bt to e

New Year's Day
Good Friday
Dominicn Day
Labour Day
Thanksgiving Day
Christmas Day

shall de campensated for at double the regular rate of naye. In addition work per-
formed on 5t. Jean Baptiste Day, will be compensnted for ¢ double the regular ra-
Le of pay.
Struight time rates for normal working hours shall be paid far work not
perfopmed on the following Statutory Holidays:

Now Year's Day
Good Fyriday
Dominion Day
Laboup Day
Thanksgiving Day
Christman Day.

It is understood $hat the edbove Statudory Helidsy pay
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applies only to employees with three months or more of service with the Compa-
ny, and further understood that a penalty will be imposed upon em loyees who
fail to work the full balance of any week in which any of the above Statutory
Holidays may appear; that is to say that if an em jl ayee works only four of the
balance of five days in any of these weeks, he will receive only four fifths or
his holiday pay or other proportion as the case may be.
5. OVERTIME, TIME AND QN HALF 4l DOUBL: TIML.
The Company shall pay at the rate of time and one half for all work

performed in excess of normal working hours, except as otherwise provided he-
rein.

The Company shall pay at the rate of double time for all work perfor-

med on Sundays except to Watohmen, Stationary Enginemen, Firemen and or their
helpers, who are called upon to work on Sundays, such employees being allowed,
in lieu thereof, one day's rest in each week, provided, however, that if they
be required to work on such day of rest they shall be paid therefor at the rate
of double time.
The Company shall pay at the rate of double time foar all work perfor-
med on any(:i.he Statutory Holidays named erein, provided that if such day fall on
a Sunday, and if the Government of Canada designates ancther day for the celebra-

tion of such Statutory Holiday, then the rate of double time shall apply for all

work performed on the day so designated by the Government of Canada.

The Company shall pay employees who are called to work
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on any days for a minimum of three hours 'work or for time during which employees

may perform work if such time exceeds such minimum of three hours.

The C mpany shall pay any employees who are called back to work after
gompleting their normal shift and leaving the premises of the Company, at the ra-
te of time and one half for any time so worked, provided, however, that such em~-
ployee shall be entitled to be paid for a minimm of two hours work at time and
one half, wheter they work such two hours or leass provided further that such mi-
mimum shall not apply when employees are required to continue working after their
normal shift has been completed for not more than one and a half hours, in order

to complete the work in hand.

Employees shall not take time off or .e re uested by the Company to ta-
ke time off during regular working hours in lieu of any time for whien they have
bcen paid et the rate of time and one half or double time.

6« REST PERIODS

The Company shall allow the employees, with the exception of those wor-
king in the Garage Department and those enployees who are from time to time cnga-
ged in unloading and loading operations outside the Company's plant, two rest pe-
riods of ten minutes each in each shift, such rest periods to be taken nt such ti-
me as may be determined by the Foreman of each res ective Department.

7. VAGATIGN WITH W AY

The Company shall in each year grant one week's vacation with normal

pay to the employees who have been in the service of the Company for at least

one year and less than five years as at
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April 30th, and two week's vacation with normal pay to employees who have
been in the service of the Company for five or more years as at April 30th,
such vacation pay to be ealeulated on the basis of a maximum of a normal
ork weeke

Employees with less than one year's service with the Company as at
April 30th will be allowed a holiday credit of one half day fer each comple-
ted calendar month so worked.

Vacation periods shall be determined from time to time by the Fo-
remen in each respective Department, or in the case of dissatisfaction, by the
Personnel Officer of the Company, and the Company shall, insofar as possible,
meet the wishes of the employees, with particular regard to seniority.

8. TEMPORARY CHANGE OF IMVLOYMENT

L
Any employee temporarily assigred to a position carrying a higher

rate of pay than that normall; paid to such employee shall be paid at such hi-

gher rate, but only whilst temporarily occupying such position, and shall re-

vert to his normal ate of pay if and when reduced o his original position.

Any employee temporarily assigned to a position carrying a lower ra-
te £ pay than that normally paid tc such employee shall not have his p-y redu=~
oed whilst temporarily oceupying such position.

Any employee vhen permanently as igned to amother nosition smll be en-
titled to the rate of pay applicable to such position, vheter or not he previous-

ly ccsupied a position entitling him to a higher or to a lower rate of pay.
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The Company shall cause to be prepared, as soon after the date of exeocu-
tion of this Agreament as possible, and to be posted in a place accessible to the
employees, a seniority list of all the employees in the various Departments, sho-
wing their names, the date of entry into the service of the Company and the posi-
tion which they ocoupy.

The Company shall furnish to the Chairman of the Local Committee herein-

after mentioned, a copy of such seniority list.

The seniority 1list shall be cpen for correstion by the Company on proof
of error to the satisfaction of the Company by any employee or by Lhe Local Come

mittee, for a period of sixty days.

Seniori ty shall agplly to Departments only, except in the cas of Ware-

house employees and Truck Ielpers, which will be considered as one Department

for seniority purposes.

10. VACANC D NEW POSITIONS.

Vacancies end new posi* .as shall be bulletined, and subject to compe-
tence and fifness, menior employees will be given an opportunity to qualify. If,
however, in the opinion of the Company such employees do not qualify at eny time
within thirty days they will revert to their former positions.

Furthermore, if they are permitted to carry on in the new positions for thirty

days or more, it shall be considered that they have fully qualified for same. In

cases of dissatisfaction representati ns may be made by the Union.
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1l. CTIUN IN NUMBER OF L:M!’Iﬂ@ AND SUBSBE UFNT
CREASES

In the event of any reduction of the staff, the Company shall
take into consideration primarily competemnse and fitness, and in cnses
where these qualifications are equal, in the opinion of the Company, se-
niority shall be recognized.

In the event that the number of the employees of the Company
is increased subsequent to any reduction, the positions becoming available,
shall insofar as poasible, be filled by the former employees in the order
in which they were vacated. In caseof dissatisfaction representations may
be mnde hy the Union.

12, LOCAL COMMITTEE,

The Union shall casuse to be formed a Local Comaittee eonsisting
of not more than five members chosen from amongst the smployees, and of
which not more than two members shall be employed in any one Department,
which shall be recognized by the Company as the Committee representing the
Union in dealing with any and all matters which my arise out of the inter-
pretation or application of this Agreement.

The Union shall from time to time notify the Company in writing
of the names and addresses of the officers of the Union and of the members
of the Local Committee.

13, LLAVE 0/ ABSENC TO MUMBIRS OF LOCAL COMMITTRE.

The Company sh-1l allow the members of the Local Committee reasona-

ble leave of sbsenece with pay during regular working hours for such time as

may be necessary t. enable such members of the Local Committee to discuss grie-

vances with the




Officers of the Company.
14, EMPLOYEES (RIEVANCES.

In the event of any complaint on the part of any employee who
may have been disciplined or dismissed or who may eonsider himself to
have been unjustly treated, such mplo-ee shall be entitled to a fair
and impartial hearing before his Foreman, provided that a request in wri-
ting to such Foreman for such hearing is made by the Local Committee wi-
thin five (5) days after the ocourrence of such diseiplining, dismissal
or allegedly unjust treatment. Susch hearing shall be granted within five
(5) days from the date of the receipt by such Foreman of the request in
writing for same, and a decision shall be rendored by uch Foreman within
five (5) days after such hearing.

At any such hearing the employee may be agcompunied by the Local
Committee or its representative.

Appeal may be taken by the Local Committee from any such decision
to the Personnel Offiger of the Company and upon such appeal the employee
may be accompanied by the Local Committee or a representative thereof or a
representative of the Union.

In the event that after the final decision of the Personnel Offi-

ger of the Company, the somplaint of the employee is found to be justified,

such employee shall b« paid for all time lost and shall be restored to his

former position.

15. DISPUTES BUTWREN H COMPANY ANN THE UNION.

In the event of any dispute between the Company and the Union, the

Company agrees that there sh=ll not be any lockout
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and the Union ag ees that there shall not be any strike, walkout, lockout,
8lowdown or suspension of work until al® practical and legnl means have
been exhansted in an endeavour o settle sush dispute.

In the event of the failure of the Company and of the Union to
agree upon the settlement or adjustment of any dispute, the procedure defined by
law and po-tinent under the cireumstances, shall be followed.

16, SAFETY AND HEAL ¥

The Company shall make reasonable provision for tho safety and
health of the employees during woskins hours and shall provide sueh protee-
tive devices and equipment 25 may be necessary or required by law to safegu-
ard tho employees from injury and, when available, sush protective devices
and equipment shall be used by employees properly and for the purpose for
which they are intended. Imployees must observe 5ie rmles of clesnliness at
all times.

17. ABGENTAEISM.

The Union recognizes that any absenteeism on the part of any em-

ployee which has been proven to be unwarranted shall constitute adequate rea-

son for the prompt dismissal of such employees in accordange with the existing

regulnt “ons of the Company.
18. PROBATIONARY EMi’LOYFES.,

An employee will not be plaged on the seniority list until he hus

worked for » total of four (4) weeks for the Compan -




and has been approved as a pormanent employee.

19« PROBATIONARY RAT'ES OF pAY,

It 15 apgreed that the Company may pay st.urting rates for
all job clrssifications, at a diseount of not more than ) cents
per liour under the regular mte applicable to the classification
congern:d, and the period of probation may run for a maximum of
four (4) weeks.

20, STARTING AND _ UL TTING FEME,

It is sgreed that all employees sovered by this Agreement
will be fully prepared to startt® work at the eommencement of the
shift, and also that employees will be allowed a clean-up period of
ten (10) minutes at the end of the shift, at the prevailing rate.

2l. SHIFT BONUSES.

It is agreed that a bonus of 3 cents per hour will be paid
to all employees whose rate of pay prior to the execution of this Agree-
mont was less than 74 cents per hour, for all time worked between 7.00
DeMe ANd 7,00 a.me.

It is further agreed betwcen the parties thereto that this

shift bomus will not be considered when caloulating overtime.

22 MANAGEM NT CONTRCL

The Union recognizes that there is reserved to the Company full
and complete eontrol over the management of its affairs, such as the mana-
gement of its plants, the direction of its working force, the right to en-
&2ge, suspend or discharge any employees for cause, the assign and re-assign

employees to different pos tions or Jobs, to transfer employees from one De-

partment to




another, to inerease or decrease the number of its employees and wor-
king houre, to determine the produets to be produced, processed, manu-

factured er handled and to fix the schedule of produetion and the methods

progaertes and means of produotion and handling of the produats of the Company,

provided, however, that nothing shall be done by the Company in the exer-
eise of such control which thall be eontrary to Law or to the provisions
of this Agrsement.

83, RULES AND REGULATI(NS,

The Union recognizes that all em loyees shall bhe subjeet to
and governed by the rules and re-ulations from time to time established
by the Company, and agrees that the employees shall earry out =1l apecial
orders posted on the notige boards in the plont of the Company or verbally
conveyed to employees, unless such rules, regulations or special orders are
contrapy to Law or to the provisions of this Agreement.

24, TERM OF  GREEMET,

This Agreement shall remain in foree and effect for a period
of one year from the date hereof, and shall be automatically renewed
from year to /ear subjeet to the provisions of he Labour Relations Aet,
provided, however, that thi Agreement may be terminated r revised by
either of the pagties hereto at the end of the first year or at any time
during any subsequent year by thiry days peior notige in writing to the
other party.

It 1s understood between the parties hereto that no part of this

Agreement shall affect the terms and conditions of the
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Coampany's combined Retirement Income and Group Life Insurance
Plant.
IN WITWES: WHEREOF the parties hereto have executed

and delivered :hese presents under the hands of their respectl-

ve officers duly authorized for the pruposes hereof, at the Lime

and plade indieated in the preambl:z hereol.

THE OGLLVIE FLOUR MILLS CO., LIMITED

0090000000080 0000 000000 Porsonnel Officer

Y'itness
PARTY OF HE FIRST PART

BROTHERHOOLD 0 RAILWAY AND STEAMSHIP CLERKS,
FRELCHT ILANDLERS ,EXPRESS AND STATION IMLOYEES,

eevessanceOBRBOOOORRRS

"l{tness

PARTY OF THE SECOND PART




Montreal, Que. June 8th, 1947.-

SOHEDUL: " A "
W OGILVIE FLOUR MILLS 00., LIMITED
MONTREAL, QUE,

CLASSIFICATIONS AND WAGE RATES

MONTREAL PLANT

Rates effective June 8th.
1947

Millvrights (Firet Class.) $1.05 per hour

"

Tinsmith l.06 "
Steamfitter 1.09
Maghinist 1.08
Electrician (FMirst Cluss) 1.08
Grinders (Flour) 1.05
Bolters 1.06
Millwrights (2nd Clagcs) 97
Flectrieians ( " ™ ) 97
Tinsmith's Helper (lst Class) 097
Millwrights (3rdClass) «87
Purifier Men (Flour Mill) +80
First Asst. Mjller ( Feed Mill) «85
Chief Electrical Truck Operator

Chief Operator ( Flaking Plant.)

Dooraan, Checkers A & B Warehouses

Second Asst. Millers, Feed Mill

Firemen (3rd Class )
Shift Foreman, Feed Mill

Scalemen




Chauffeurs
Mail Yoreman ( Roysl Mi1l Produets )
Flour Packers & Sewers

wl e
lage Raves.  Montreal Plant. (Cond'd.)
Rates effective June 8th,

o= 1947 -
Bagman (Royal Mi1l) g ¥ "

Chief !/heelroom Operator T i S
Shift i'oreman (Breakfast Plant.) o828
Salvage Utility 82
Elestric Truck Operator . «82

Car Checkers «80

Stock Checkers +80

Car Supervisor «80
Truek Checkers «80
Smitters «80
Feod ’nckers (Royal Mill & Feed Mill)

Senior Scaleman (Feed Mill)

Sewer (Feed Mill )

Firemen (4th Class)

Grinders (Feed Mill)

Mail Foreman (Feed Mill Products )

Oilers % “heelroom 0Oerators

Stock Pilers
Car Helpers

Bagnan, Resacking (Warehouses A and B)

Checker, “tockman, Time Clock Attendant
(Feed Mill)

Power House Operatorse.

Senior Feeder Man (Feed Mill)

Senior Feeder Man (Flour Mill)
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Wage Rates - Montreal Plant (Cont'd.)
Rates effective June 8th,

1947
Bagman (Feed Mill) «77 Per Hour

Elevatormen 77
Asst. Scalemen & Mixer (Feed Mill) 77
Utility Men A and B Whses.

Labourers

Carrier Operators

Chauffeurs Helpers

Feedermen (Foed Mill)

Feedermen (Royal Mill)

Press Operator (Breakfast Food Plant)

Mail-Table Helpers

Stock Helpers A and B warehouses

Truckers

Sifter Cloth Men ( Royal Mill)

Pellet Makers (Breakfast Food Plant )

Asst. Bagmen

Gelatinizing Roll Operator
(Breakfrast Food Plant)

Cooker Operator (Breakfast Food Plunt )

Sweepers

Oven operator (Breakfust Food Plant)

Senior Packer (Smalls Flour)
Packers (Cereal Dept.)

Packers (Breakfast Food Plant)




Packers (Smalls Flour) 64 "

Blenders (Breakfast Food Plant) 6 "

Wage Rates - Montresl Plant(Cont'd.)
Rates effective June 8th,

‘my ———— e

FEMALE FMPLOYEES

Forelady +60 per hour
Packers B " n
Sveepers 56 "
Stewardess

WEEKLY CLASSIFICATIONS

Foremen(Elevator E and B.) $50,24 per week.
Packing Room Foreman 45.24 "
Night Outside Constable 46.20

Foreman (Feed Mill Elevator) 45.24

Night Inside Watohmen 44.20

Outside Foreman (Shipping) 44.20
Lunch Room Porter 41.20
Janitor (Chemical Laboratory) 41.20
Note:
In addition to these rates a bonus of .030ts per hour will be paid for

all time worked between 7.00 PeMe and 7.00 a.me in the :ame day, which will ap-
ply only to classifications taking rates of 82 ots and less.




Montreal, Que.

The Ogilvie Flour Mills Co., Limited,
Sun Life Building,

Dominion Square,

Montreal, Que.

Dear Sirs:-

I hereby authorize The Ogilvie Flour Mills Co., Li-
mited to deduct the sum of § from my first pay cheque in
each calendar month and to remit the same to the Brotherhood of Rail-
way and Oteamship Clerks, Freight Handlers, Express and Station Employees,

St. Charles Lodge, Local 1142.

Witness.

TIME CLOCK NOg:

D PARTM NT:




Montreal, ‘ue 1946

The Ogilvie Flour Mills Co. Limited,
Sun Life Building,

Daminion Square,

Montreal, (ue.

I hereby revoke and cancel the suthorization previous-

Co. Limited to deduct the

each
from my first pay cheque in calendar month and to re-

ly ziven by me to The Ogilvie Flour Mills

sun of
mit the same to the Brotherhood of Rallway and Steamship Clerks, Freight

Handlers, Express and Station Employees, St- Charles Lodge, Locai 1142.

Witness

TIME CLOCK NO,

DEPARTMENT:




