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MINISTÈRE DU TRAVAIL
HÔTEL DU GOUVERNEMENT

QUÉBEC
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MEXO destiné & Ia Cœmission du Salaire Minimum,
286, rue St=doseph,

parisien Corset Ng.

CUNBES»

desTalconvertion30sa8HATLoRAT"Batnolique de L'Induse

trie du Corset de québec, Ine,

Qes 1941, cha

R vous inolus une copte de cette ‘convention
conclue sous la Loi des Syndicats Professionne Ving

slide et déposée aupitre 162 et amendements ) , datée du Bf
miristdre du Travail sous le numéro

Sinocdroment à vous’

Le sous-rinistre,

Monsieur°

H-15

?-1174
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COMMISSION DE RELATIONS OUVRIERES DE LA PROVINCE DE QUEBEC

LABOUR RELATIONS BOARD OF THE PROVINCE OF QUEBEC

286, RUE ST-JOSEPE.
UEBBEC.

4 EST, RUE NOTRE-DAME
Q MONTREAL.

 

Québec le 16 nevembre 1948

 

LETTRE REGUE
Monsieur Gérard Tremblay,
Sous-ministre du Travail, | …, 17 1988

Hôtel du Gouvernement, CUREAU

Québec, P. Q. > SOUS-LIINISTRE
- DU TRAVAIL
© RE:- Parisien Qerset Mfg. Co. Limited

&
Syndieat National Catnolique de l‘Industrie du
Corset de québec, Inc.

  
 

Monsieur le sous-ministre,

J'accuse réception de votre lettre
du 15 novembre 1948 » accompagnée pour dépôt
de deux copies certifiées d'une convention de travail,
en date du 10 septembre 1948 , intervenue entre
les parties ci-dessus mentionnées et déposée au minis-

tère du Travail, le 28 septembre 1948
sous le numéro 951.

& Bien à vous,
ne

| | _ 1557 R osAN

9 paM
Le secrétaire;
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MINISTÈRE DU TRAVAIL
HÔTEL DU GOUVERNEMENT

QUÉBEC

 

QUE3ZOŸce 15 noveabre 1948,

oF

HEMO destiné & La Commission de Relations ouvriéres.
286, rue StwJoseph,
QUEBEC, ~~.

Sujets Convention collective entre Parisian Corset Mfg. Go

Lsd. ot le Syndicat mational ¢atholique de l'Industrie du Core

sob de Québec, 16,
 

ijionsieur,

Conformément aux prescriptionsdudeucièine paragra-
phe de l'article 19-A de la Loi des Relations ouvrières (Sono.
chanitre 162-/ et amendements), je vous inclus, pour, dénôt,
deux conies certifiées de cette convention datée du p=
tenbre 1948 et déposée au ministère du Travail le £8 aep-
tembre 1948 en exécution de la Loi des Syndicats professions
nels (SeReQGe, 1941, chapitre 162 et amendements). sous le nu-
méro 981.

_ Sinodrement & vous,

“Le sous-ministre,

2 SR

14 |
à |

T1175 5 +

 



MINISTÈRE DU TRAVAIL
HÔTEL DU GOUVERNEMENT

QUÉBEC

Québec, ce 20 ssphendre 1948,

+ MBOdestiné à La Commission de Relations ouvrières,
286, rue St-Joseph,

Québec.

Sujet: Convention collective entre Parisien Corset Mg. Ose

14d, et le Syndient national entholique de l'industrie du

corset de Québes, Ine,

Je vous inclus une copie du certificat constatant le dépôt
de cette convention collective enregistrée au ministère du Travail
en exécution de la Loi des Syndicats professionnels (S.R.Q., 1941,
chapitre 162 et amendements), le 28 septenbre 194$ sous le numéro

ve
| Sincèrement à vous, 



  

i | |
DEPARTMENT OFLABOUR

PARLIAMENT BUILDINGS

QUEBEC

Quebso, soptenber30, 1048.

Mr. GaR.Patterson, Genptrellerts
Parisien Corset KÊge Cosltds,
99, St.Valler, |

QUEBEC,

005

. i 3

Enclosed please find a certificate of the
deposit made with the Department of Labour on Sept.28, 1948
under Number of a Collective Agreement under the

Professional Syndicates! Act (R.8.Q., 1941, Chapter E62
and amendments) between

Parieian Corset Mfge e.Ltd. aid Le Syndieat matiomal satholique

de l'industrie du corset de Québes,Ii

| The labour association party to the above
mentioned agreement having been certified on May 2e

as bargaining agont by the Queboo Labour Relations
SoA the deposit ef such agreement with the Department of
Labour has also the effect of the deposit contemplated in
the Labour Relations Aet (R.8.Q., 1941, Chapter 162-A and
amendments), -

8inoerely yours,

Deputy Kinister,

B=-2a
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MINISTÈREDU TRAVAIL
HÔTEL DU GOUVERNEMENT

QUEBEC

 

Québec, ce 30 septembre 194%.

> Madeleine Paquet, secrétaire,
- Le Syndicat national eathelique de l'industrie y |

———"  gorset de Québec,Ine., prsens
19, rue

  
>

és “Je vous inclusun certificat constatant le
dépôt fait au ministère du Travail, le
sous le muméro » de la conventia Septembre. 1948tue
sous laLoi des  dicats professionnels (S.R.Q., 1941,
chapitre 162 et amendements) intervenue entre

The Parisian Corset Mfg. Ce.lLid. et le yrdioatmatnational
catholique de l'industrie du eoreet de Quibss, Ins,

Les La partie ouvrière ayant été reconnue le
comme agent négociateur par la Commissionge

mids, ouvrières de Québec, le dépôt de cette convention
au ministère du Travail a aussi les effets du dépôt exigé
par la Loides Relations ouvrières (S.ReQ., 1941, chapitre
162-A et amendements). |

Veuilles agréer l'expression de mes meilleurs
; sentiments.

“a | 15 | t . _ Le Sous-Ministre

ES.

aus” , "

   



 

Province de Québec Province of Quebec

MINISTERE DU TRAVAIL DEPARTMENT OF LABOUR

- Loi des Syndicats Professionnels Professional Syndicates’ Act
- (RQ, 1941, chapitre 162 et amendements) (R5.Q., 1941, Chapter 162 and amendments)

CERTIFICAT DE DEPOTDUNE CONVENTION COLLECTIVE

CERTIFICATE OF DEPOSIT OF A COLLECTIVE AGREEMENT

Les présentes établissent que
It is hereby certified2 SPvingtebatthee

jourdumois de mil neuf cent quarante-
=of the month of Gepteutus nineteen hundred and forte44

le ministère du Travail a reçu de
the Depariment of Labour has received fromeee contuteur, Parisian Cored°

| le convention mentionnée ci-après, laquelle a été déposée aousle numéro
the hereinafter mentioned agreement, which$42 Beendeposited under Number?R

 

savoir: |
to wit: 0
Uneconvention collective en datedu :

5, Acollective agreement under dats of1 sophie 2948,

WR ietween: | Ge et le Syntionÿ national ea
de l'industrie du corset de » Inge Mn effet le 2% soptentre
1948. Sa durée sera de € nols à conpter du 10 septenbre 1948,
Renouvellement automatiques

. Denné en PHôtel du Gouvernement, en la cité de Québec,
Given in the Government House, in the City of Quebec,

a du mois d
Sceau- Seal “the treuttiies day JoeMER of

So mil neuf cent quarante-
1 nineteen Aundred and forty-

um

H-1
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ESTABLISHED 1804

 

: 2
NATURES RIVAL

LP Gan SALES OFFICES.
ee MONTREAL AND TORONTO

ure. REPRESENTATIVES:
VANCOUVER. WINNIPEG. ST. 2OMN. N.S.

NEAD OFFICE & FACTORY

$90 ST.VALIER ST.

; Quebec 9 P.Q.

CANADA. September 27th ’ 1948 .

Provincial Department of Labour,
Government House,
Quebec » PeQe

Gentlomen:

 

LETTRE REÇUE
SEP 26 1948

pu DE? oy ]

SOUS- 15°: : "TT à

DU "5. AVRIL  
 

By ahapter l68A, Section 19A of the Labour Relations
Act of the Province of Quebec, I enclose herewith three

copies of the contrast bstween the Parisian Corset
Manufacturing Company Limited, end Le Syndicat Netional
Catholique de 1'Industrie du Corset de Quebec, dated
September lst, 1948.

 

CONVENTIONS COLLECT)
 

 

 

 

Yours very truly, -

corsmr MFG CO LIMITED

VISA DE Date Par |
Estampille = Fp V

Signatures 1 #

incorporation
 

Reconnaissance __[3w-$-44
 

      Numerotage 75/

Formule HZ¥

 

G.us
Comptroller
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“ Cae ; a

conènéeé according $0 the Provisions ef the Ladour Relations
Act of the Province of Quebec (Chap. 162-A and 1683 S. R. Q.
1941) the first day of the nonth of Septenber, in the year one
thousand, nine hundrci and forty-oight, betweent

THE PARTSI-IN CORSET MPG. CO. LTN., of Cuebeo,

Party of the First Part,
hereinafter called the
nployer”

 

THY NATIONALGATHOLIC SYNDICATT IN THX GORGYY
INDUSTRY ae rrr, Ins.,

Party of the Second Pag,
hereinafter onlled the
Union”.

“

Lom Phe Parisian Corset Mfg. Co. Ltd.,
recognises the National Catholie Syndicate in tho Corset Industry
of Cuebec as representing all the conpany’s present and future
employees, mele and forinle, for tho duration of tho presont
agreement, with the exception of office onployees and all other
suploycos holding a position as foremen or higher rank;

2. 7 # Tho Province of (ushac Labour Relations
Comission certificate ostadblishing the Union's character as
reprosentative of tac corset tndustry enployoos in tho amploy ef
Parisian Corset Manufacturing Conprany Linitad, is produced as
appendix "A" to tho present agracnont ;

Se Tho Union's Rosolution approving the
Agreanent and suthqerizing tho Prosidont end tho Scorotary vo
sign it, is producel as appogñéæ "B® to tho prosont agreanent;

do Tho Conpnny*s Resolution approving the
agrocnent and authorizing ono of its officors to sign it is
produced as appendix "0" to the prosent agrocnent;

| The Union binds itsolf to éé-oporate with
tho Bnrloyer to tnauro diseiplimc as woll as the bont possible
productior in the lattord ostablishnont;

6. All auployces, nalo and fonnle, subjoet to
th> prosont agroonen; ero oblizcd to ho nenbors of tho Union, and
tho Pmployor binds hirsolf, whon regularly called unon so to do,
end on the production of a rosolution of tho said Union, in due
form to that offoct, to deduct from the arployoco's pay once par
ronth, for the bLenufit of the Union, tho onployoos union contribe-
tinns or emtrancae feos as roquired;

Vs Tho Union will seloct threo of its officer.
or moubars to form the enployeos griovanec cormittoo. The names
cf the members of tho said committoo will bo subnittod to the
Enplover. The Employer will muninato threo roprosentatives to b-
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gotof suià Comittee nd wha wil noot with the employee's
reprosontetives as frequontly as dosircâ, to sottle Æriovances
sutnittod by tho omployons to tho Company. Tho pleco, dato apd
hour of moctings will bo dotorninod according to vorbal undore
standing botwoon tho nartios. Any fonalo onployoo who has a
grievance shall hava recoursc to tho following nltermativo
partios in thc ordor named, for satisfnetiont

(1) Tho factory Supervisor who sh ll bdivo
his decisions within two full working

- Gays.

(8) Tho Faoctery Mnnagor who sholl also givo
hes decisions within swe full working

yo.

(3) Tnc Grievanco Cerritttoa as outlinod in the
first paragraph of this articlof sai1
cormiittoo shnll rondor its docisions
within 8 working days counting fron tho date

of tho subnission in writing ov it for the
griovanco or griovanccs,

Grtovances shall bo taokon to thao Cosmiistee
only if tho employoo or the Conpamy fails to recoive satisfaction
fram tho first two partios nontionod abovo.

In tho caso of griovancos of tho moa
ealy, tho Union roprosontatives will noot dirootly with tho
reprosontativos of thonanagonont without rocourso to tho Factory
Managor ns on imtorncdiato stop.

Be= In tho event that tho Aocision of the
Griocvanee Comiitteo 18 not domiod satisfactory, oithor the anployoe
or tho Company will have tho right to rofor the nnttar to
arbitration in conformity with Chaptor 167 S.R.0., 1941,

9 Tho "ployer binds hinsolf to gramt a
vacetion of ene weok por annun with pay te ovory onployoo naîe er
fomnlo, who has boon at lonst eno yoer in hts continuous aœpler.
If tho amployco has not sonnlotod onc yonr in tho anploy of his
omployer, ho will bo ontitlod to n vnontion with pay of ono half
day for cach calondar nonth during oe ha hins boon in tho
continuous onploy of his Wnployor. o may for such wneation
wook or part theroof shall bo Totvatont to tvo wor cont (2%)
of tho oarnod pey far workor on tho pioce wark rato, during theo
poriod of sorvico, giving tho right to such vacntion as of tho
proceodirg first of May, and for wookly or hourly paid onployoces,
to ono wook' 8 salary. e

®ploycos having five yoars or noro of
continuous sorvice with the Wiployor shnll bo entitled to a
vacation of two wocks.

In tho caso of lonving tho Compnny,
enployeos having fivo yoars or moro of continuous service will
rocoivo holiday pay or tho sano basis 88 rogulnr pny as though
ramaining {in tho Tnployaors sorvico axeopt in tho cas» of those
d.schargod for ronsonmnblo causo, such ns insubordination, thoft
21 nmarconduect, Otc., which criployoos will havo recourse to tho
driovanco Comittoc if thoy fool that thoy havo boon unjustly
trcatod. Tho Company will rotain tho right to suspond this
r:guletion at its discrotion,

® ono=hnlf of tho anployoos having ovor
“avo yoarssorviec shall tnko thoir sonond vook irnndintoly
’olloving tho rogulrr wook nontionod abevo, nand ono-half such
cmployure sha'l “nka their Soccui voot irmicdirtoiy bLofore tas:

P
E

B
e
r

à
?

w
i
n
E
n

.



 

regular vesk. Paynont fur tho socsond wook shall bo om tho sme
basis as for tho first weok. If for spocial ronsons or ronsons
porteining to production, An anployoo having five yoars or noro
sorvico cannot bec sparod for thc socond wack, ho shall racoive
ono wock's oxtre pay instcad of holidny tino, at tho onployars
diserotion. Tho period of vacation shall bo dotorninod during
tho twolvo months os of tho first of May for sach year, but both
partios haoroby agroo that tho snid vacation shnll bo grantod
during tho surmor somson, thoir datos to bc detorninod by
undorstanding reeschod botwoon tho Griovanco Comnmittoo and the

employor. eo

In the coso of malo anployees,
taftviéual Gatos of vroatien aro to bo sot at the discrotion ef
the Corpany during the swæmor sonsen, such aiployoes to roscive
their holiday pay in aâvance on lonving for thoir vnentton.

10. Legal Holidnys for tho yoar shall be as
fellows:

Sundays
Now Yonr's Day
¥piphany
Good Triday Morning
Asconsion
St. John Baptist Dey
Noninion Day
Labour Day
All Saints Day
TIrrmoulato Concoption
Christmas Day

1. Tho Conpany will considor n regulnr
work wook of 40 hours only, fran Juno 15 to Soptonbor 13,
providod the Company is satisfiod that prico lovols, factery
production, and business conditions in gonornl aro at a
sufficiontly high levol to pornit tho Conpany to do this without
dose. Tho Company's financial position will vo carafully
roviowod by tho manazomont & nonth in advnnco of the porioed in
quostion, with a viow to granting thc onrly closing if this is
in line with tho genernl wolfaro of tho Conpany nnd its onploycos.
Notwithstanding tho above mcntionod proposition, tho sane weakly
hours shall bo uscd as tho basis for tho cnleulntion of tho pay
during the cerly closing poriod, as is usod for the bnlanco of
tho yoar, excopt that overtinc will bo paid for nt tino and
onc-helf for all hours worked ovor 44 hours pcr wock.

12,=~ Tho Rnpleyor binds hinsclf to pay nnd
the Syniicivc accopts the following wages for the duration of the
presunt @rcmmnont to fonalc onnloyous:

Over 12 ronths sorvice - thirty-fivo {59} por hour

Jr. 6 * -ibirty 1 (0
  ae 6" 1 == voenty-Tivo (as) =

appronsiess dalos 6 Vonths sorvioe
du* ir addition tc tho 104 of tho (twonty-oight)
“otal numbor of expliyoos allowed
am anpronticos by Pruvinsial Ordinnnee (286 por hour)

Lee» In the onsa of formlo omployoos on
venu work the basis rato shall be (.364) thirty-five conts por
‘urdci (100) points undor tho prosont nethod of production.
-22é1 cmployee of this clans will. rocoivo full paynent for all
pciats for work which shoe hes cwploted.
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Lhe The Conpary grants to its fenale
eployees, working on piece rates, a bonus which will de
established as follows: °

Por the noans of caloulating said domus,
à ctendard of 40 cts per hour 18 £ot amd
each operator, on piece rates, shall

receive ten per cent (104) of overy thing
she makes or earns over this standard of
40 cts per hour.

15— For all new garnonts points por operation
will be calculated from the Corpany'!s chart which carries &
eanplets dreskdown {a time for all elononts in overy oporatioa
including hendling, sowing tine, sowing of curves, and P.U.F,
(Placo-under foot.) A fatiguo allowanco is nlso includod, which
is related to cach operation.

16.» For points alroady ostablishod on
styles costod on tho provious basis vhich includod a fatigue
and handling ellowenso of fram 104 to 15% these will do continued
under tho present contract, but all now stylos will bo basod
OR the chart with tho intontion that it will ultimatoly bo
tho basis for ostablishing all labour points.

19,— In tho ovont that tho nothods of oporations,
production or calculation eof points, would croate, during the
life of this agroonont, a roal nnd sorious obstaclo for tho
Oporators as to the r~tarn in points which thoy nnko or in
smlary oerncd, this will constituto à @riovance for oaeh
oporation and thc Company binds itsolf to study cach spocifie
case submitted to tho Oriovanco Coimittco nnd arising fron tho
above mentioned conditions and to nnke tho ro-ndjustnont and
rovision, consocucntly if nocussary.

18,~ ALL pointer nilottoëé or now stylos
ostabliahod for now oporations or any changços nade in tho aotual
oporations shall ho onforcod irncdintoly. Howovar, if any
employoo ic not sntisfiod vith tho points allottnd or ratos
oestablishod, for oacli operation or for changos in oparations,
sho non rofor tho natter to tho Griovance Comittno whe wil}
ask for a ncw tinc-stvrdy which will ho nade by à study of the
work of tho c:aployoo korsolf, provided she co-onoratos, in
a just ard ronost way, to sald study or by tho nothods dooned
thc ncsv corveoriont by tho Company in ordor to ostnblish a true
and urbiesnû noint ovaluation,

If tho Accision of tho Grievnnce Cormittoo
is in farour of tho onployoo according to tho tinc-study rwdo,
tho odiustment shall bo rando rotronctivo to tho dnto the claim
vas mado, prcvided tho enployoo mintains unintorruptod pro
ductior to the dato of tho cocision.

19,— In rogard to nachino dbroal-down tho
folowins tablo où 1atos by points will be in forco allowing
25» axtru poince uftor tho first hour provided tho onployoe
czccpus other w:rk ns eltornative, ns provided by tho Enployer* s
Funtory Supai vVisor.

 

TIME MINUTES POINTS POINTS OVER TOTAL
Hours First hour First hour Points,

€ 0 220 300 600
4 0 100 378 478
3 0 100 250 30
2 9 30) 125 25
3 45 100 35 148
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3 0 100 oH és 168

3 10 100 RE 0 120

4 5 100 15 115

45 78 78

15 88 25

0 18 15

8 10 10

0,- Ta tho cutting dopertrnont tho

following senlec nad ranges
of the present agroonent. Ë de in foreo for tho duration

MRE

Pst six monthe exporionce with Corpany {.35) por hour
Second » " (43) =» »
Third ve ” " " (58)  »
Fourth ” n " ge a ( 85) ” LU

Pifth " ” " " " (78) "0"

Sixth " " - » a (88) = »

After the oempletion. of 38 months ‘experience (31.00-§1.89)
por hour,

a MinimumRosos- Mon ethar thon euttors.

Now Enployoces «3523 por hour - $15.50 par wook
After First 6 Months Sorvice .3661 por hour - $17.00 por woek
Aftor Second 6 Months Sorvice > 443 " "  - $19.0
Aftor 18 months sorvico 477 1 wn. $31,00 " "
Aftor two yoors sorvico 5283 n° # .. $23,00 " ”
Aftor two yonrs and
six months service © 866 "* " + 825,00 * ®

After throe yoors service «68 * * - 828.0 » ©

2. Fer tho wockir pr.id onployoos tino
lust on thsir own ascount naybo doduotud from thoi: pay at
tho uissrouion of tar Jononay. ofther in tho cnso où stieknose -
or unjustir:oblo abscncos

2%em iri» poid by tho Hour. Bond Cuttors,
Sarv'ec Gils and Holpors to rceuivo on incrocso of (.05) por
hour fo; tuis your only. Feselndios paid woollv to roceitro an

Luctursu 9: $2.00 por weox or thin ynar only.

24,. 3oriorlty. in casus of promotion, transfor or
suspnusion for lack of work, tho oriployor will considor tho
following factors:

i= Qorpo*caro ond skill:

2. Tho numbor of yonrs of sorvico. This
noans that ror oqual skill, tho groater
nabar of yonrs of sorvico will provnil;

Ce» Pay will bo mndo ncoording to the
method Ar force undor the old contrnet, but 4t will bo nndo
Jac:)y n£ soon ns the Company can rocoivo dolivory of tho
Cc0u?8ary mochinns ’ron n roputnblo bookkooping rnachino ecmnpany

26, Fothing in the prosont ngroonent 1s
NORMU tu deprive tho anrloyoan of nny dbonnfits ordorod or
-ntaondad for thm by Tolarrl cr Frovincinl Logisintion.



6,

8 The Company hos nnd shnll retain the
unquestionable nnd exclusive right nnd powor to nanngo the
business nnd direct the working forcos in.uluding tho right to
hire, suspend, dischnrgoe, pmnotu, uomote, discipline or
transfor nny omploycec. Howovor, non onployco who fools thant he
hne boen subjeetocd to unfair trontnient shnll hrvo rocourso
through the adjustment procodure ontliuod under artiolo (7)
of this ogroomont.

28, “ba pruseat agraonont will. como in
foseos os of tho dnto of 158 doposit ith thu Departnent of
Lobour. Its durntion will to for aight rnionthec ns of tho dnto
of its signeturo and it shnll bo ronowndû nutonntienlly fron
year $0 yoor, unless onc of tho portios givos tho other notice
in wpiting forwnrded by rogistorod lettor of his intontion te
oither nodify or cancel tho asroonceant, said notice to bo givea
within a delay which shall not be nore than sixty (60) days
and not less than thirty (30) day. beforc tho terninntion of
onch twolvo (12) months; for tho purposo of thoso prosonts,
both partios agroo thnt tho presont ngrecnont will torninate on
the first of May 1949.

Qu, Septamber 10th, 1948,

TL FARTILAN CORSRI MPG. CO. LTD.,

THY NATIOUAL CAROLIC SYNDICATE
iN ZH" 00KST. TiMUGTRY OF (UTEM0,Ri

  


