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This agreement made at Montreal,P.Q. this lst cay of October

G- H A3

RETWEEN

MONTRFA], BRONZF LIMITED (hereinafter called the "Company®)

UNITED STEFL WORKERS OF AMERICA,Local 4712 (C.C.L.# C.I.0)

(hereinafter called the "Union")

ARTICLE I ~GENFRAL PURFOSE

The purpose and consideration for this agreement is to provide
orderly collective bargaining relations between the Company and the Union,
to secure prompt and equitable disposition of grievances and to establish
fair wages,hours of work and working conditions consistent with health
and safety of the employees covered by thies agreement,
ABTICLE 1I -RFCOGNITION

a) The Company recognizes the Union,which was certified on the
21st day of March 1952 by the Labour Lelations Eoard of the Province of
Quebec,as the sole bargaining reprosentative in respect of all its hourly
pald or plece work employees of the Company with the exception of office
workers,foreman,assistant foremen and confidentisl employees,(Watchmen,
timekeepers,clerks and those performing work depending on office records);

and it is hereby agreed by the parties hereto that the terus of the sald
agreement shall apply only to the employees covered by the certificate
issued as aforesaid,to the Union,

b) The Union shall keep the Company advised in writing of the
names of the members of its Negotlating Committee,the names of the members
of its Grievance Committee end the name of its Ifiternationl Representatlve
and of any changes that may occur within the Union during the term of

this agreement.




- Page 2 -
ARTICLE III = VOLUNTARY IRREVUCABLT CHECK=OFF

a) During the term of this agreement,the Company agrees and

undertakes to deduct eac!i month from the pay of each employee covered by

this agreement who is a member of the Union,an amount equivalent to the

monthly dues paysble by ench such employee to the Union,the said amount

not to exceed the sum of {3.00 each month,provided however,that each

such employee will have first authorized the Company in writing to effect
indentical

such deductions on & from of authorization <=~ ~* to that appearing

on Schedule "A" attached hereto to from a part hereof entitled "Form

of Atthorization for the Voluntary Irrevocable Qaduction of Dues" duly

signed by the employee concerned and provided further that each such

employee is not transferred permanently out of the bargaining unit during

the term of the sald agreement.

b) It is understood and azreed by the parties hereto that all
employees imclwied in the Cortificate of Recognition who,at the date of
execution of this sgreemcnt,were menbers of the Union or who,thereafter,
may become members of the Union,shall remain members of the Union during

remains
vhe term of this agrecment,or 8o long s the Union certified as
such by the Labour Relations of the Province of Quebec,the whole
in accordance with the provision of sub=paragraph (a) of Article II hereof.

o) All dues collected by the Company will be remitted once each
month to the Financial Secretary of the Union together with a 1ist of
employees whose dues are included in the said remittance and the names of
employees whose dues wcre previously deducted and who have left the employ
of the COmpany;the nane of an employec who has left the employ of the
Company will appear only oncé on the 1ist above referred to.

d) All written authorizetions for purposes of deduction of dues,

from the employees who are members of the Union will be addressed to the
Company and executed by each employee concerned on a form of authorization

exactly the same as that appearing in Schedule "A" attached hereto to {oom

a part hereof.

o) Fvery such authorization shell be signed in duplicate by
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the employees concerned,in the Company's time office in the pr« sente of

and witnessed by the timekeeper.

ARTICLE IV = MANAGEMFNT

a) Nothing in this égreement shall be construed or interpreted
as limiting in any way the rights of the Company to exercise the regular
and customary functions of Manageuwent including curtailing and/or stopping
of operations of the plant when necesmary,the extension,limitstion,
supervision or control of operation,and the Unlion recognizes that Schedules
of production,methuds,procesees and mesns of manufecture are solely and
exclusively vested 1n the Company.

b) The Union agrecs Luat the Compeny shnll have the right to
make and alter from tilme to Lime es wmy Le deemed neces sary,rules and
regulations governing the operstion of the Company's business which rules
and regulations shall Le cbserved by the Company's ewployces,

¢) The Comjany agrees that such rules and regulations so made
shall not be inconsistent with the provisliuns of tlils egreeient,and that
such rules and regulations will be posted in conspicuous places on two (2)
bulletin boards on the Company's premises, provided .y the Company for
such purposes.

d) The Union recognizes the right of the Company to hire,
promote ,demote,transfer,suspend,discharge or otherwise discipline
any employee,fro reasonable cause,sub jcct,however,to the right of such
employee to lodge & griovence in the sennor hereinaftor provided "except in

the case of hire,"

ARTICLE V - STRIKE AND LOCK=CUTS

a) There shall be no lock-out by the Company during the term of
thie Agreenent,

b) There shall Le no strike,slowdown,stoppage,suspension,sitdown,
cessation or interference with normal work either complete or partial,by the

employees during the term of this agreement.
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ARTICLE VI -SETTLEMENT OF DISPUTES
Subject to the provisions of this agreement,any dispute,mis-

understanding or allcged grievance involving rates of pay as per schedule "

T . R |

B, hours of work,meniority or a claim that an employee has been discharged,
suspended,disciplined or leid off without ressonable cause shall be
dealt with and disposed of ns followa: ;
a) When any dispute or prievance arises whether affecting one H
or more employees,such dispute or grievances shall in the first instance
be referred within three (3) days to the foreman or assistant forcman
by the employee or employees so affected.
b) If such dispute or grievance is not satlsfmctorily adjusted
or disposed of within two (2) deys,the employee or euployees concerned
may slone or accompanied by the foreman or assistant foreman and a member
of the Grievance Committee refer the matter to the Superintendent,this
paragraph is not to be construed s preventing sny employee {rom inter-
viewing or being interviewed by the Superintendent of his representstive ;
or matters dealing with the operations and/or chsnges in operations and/or .
processes not being the subject of a grievance,
c) If no agreement has been arrived at,the employee or employees
concerned shall transfer the grievance in writing and have it submitted to
the Grievance Committee within three (3) days,who shall then discuss it
with the Manager or his representative who shall render his decision within
seven (7) working days of its reception.It is mgreed that if either the
Management or the Union fecel a further meeting would essist with the
International Hepresentative in attendsnce it is to be held.
d) If the grievance is not settled alter having been dealt with
under the above procedure,either a?nv of the parties concerned may apply
flor conciliation and arbitration in accordance with the Labour ielations

Aat and the Trades and DISPUTES ACT of the Province of Quebec and their

amendments.The nominees shall be named within five (%) days and the

Chairman shall be appointed within seven (7) days thereafter.
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The Board of Arbitration shall not have the power to add to or

subtract from or modify any of the terms of this apgreement.

e) 811 periods of time mentioned in thie article shall be taken
to mean "working Days" exelusing Saturdsye,Sundays and the holiday provided
for in this agreement.

f ) Questions to be coneidered In mecordmnce with the clauses of
this sgreement shall normally be discussed during working hours and on
Company's time;however,lonz negotiations for the settlement of disputes
shall be discussed outside of working hours.

g) All decisions arrived at by an Arbitration Board,by the Company
and the Union,shall be final and binding upon the Gompany,the Union
and the employees or group of employees concerned.

h) A duly authorized International Hepresentative of the Unlon
may enter the Plant for the purpdse of discussing a particular grievance
after having requested and obtained in writing,permission from the Company

so that «ffect.

ARTICLE: VII -SEWIORITY

a) The seniority of the employees covered by this agreement shall
be based on the yesrs of continuous service of the employces or employee
concerned .

b) Subject to the provisions of Article VIII of this agreement
dealing with apprentices,new employees engaged as unskilled labour shall
have no seniority rights until they have been continuously employed by the
Company for forty-five (45) days;thereafter their seniority shall be calculated
from the date on which their continuous service commenced.New employeces engaged
as skilled labour or tradesme: shall have no seniority rights until they have
been continuously employed by the Company for sixty (60) days;thereafter their
seniority shall be calculated from the date on which their continuous service
commenced .

¢) Employees who are serving in lier Majesty's Forces and other classes
of persons designated by the Heinstatement in Civil Employment Act,1942 and amend-
ments,shall be considered as having unbroken continuous service with

the Company during the period of absence, provided that they
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are reinstated in the Company's employment,at the termination of such

service in accordance with the provisions of the aforementioned act.

a) For the purpose of this agreement,seniority lists will be
revised twice each year.Two coples of the seniority list for all employees
covered by this agreement will bte forwarded to the Union.

: e) An employee may lose his seniority if he violates any pro-
vision of this agreeient.

f) An employee will lose his seniority;

1 -If he is dismissed,for reasonable ceuse,subject to

his right to appeal,in accordance with Article VI.

2 - If he voluntarily lesv.s the employ of the Company.

3 = Unless he reports within five (5) consecutive working

days of his recall to work following notice by registered

letter at his last known address.

/L, = If he is laid=off for lack of work for a period of cne

(1) year or morec.

5 - kmployees with five (5) years service or more shall not

lose seniority until a period of two (2) years has elapsed

from the time of lay=-off.

In such connection,however,tie Company reserves the right to

contact such employees in writing each six months by registered mdil as

to whether or not they are prepared to return to work in the event of work
bedng available to thew and in such event the seld employees must signify

to the Company thelr intentlon within five (0) duys ss otherwise such employees
will automatically loee their seniority.

g) Provided that in the opinion of the Company there is equality
of ability and physical fitnesa?nd subject to the limitations herein set
forth,the last employee hired shall,in the case of lay-off,be the first
leid off.Similarly,the last employee lald off shall be the firet re-hired.

h) When en employece is transferred ffom one occupation to another,

he shall receive the higher rate if it is a higher rated occupation or he
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shall receive his regular rate if he is transferred temporarily (five (5) working
days) for the convenience of Lhe Compeny at an occupation paying an inferior
rate than his own.i{ transferred permanently after f1ive (Y) working days
he shall receive the classification rate of tye new classification.
1)Employecs disalled durlng their service with the Compary or
becoming incapacitated (duec to age,infirnity,retirement or other causes)
and who are unable to perform their regular work may,at the option of the
Company,be exempted from the senlority 1ist and be transferped to a Job
which they can perform setisfactorily and receive the rate of such job.
J) If an employae who 1e about to be laid off from one operation
and not transferred 1s offered work in another opcration and refuses same
for reasonable ceause mcceptable to the Company he shall not thereby lose his

seniority.

ARTICLE VIII - APPRENTICI3

a) It is mutunlly agreod that one apprentice may be omployed
at any time end one additionnal apprentic: may be employed for cech five
moulders and coremakers employed by the Company .

b) The term of apprenticeship shall be a perlod for four (4)
years continuous service with the Company providing that during such
period the apprentice concernod 1s not 1ald off on mecount of lack of
work or discharred for cause.

e) After an apprentico hinp been employed for six (©) months he
is to be deened to be qualified to complete his probation time (the fitst
six (6) motnhs 18 considered a feir pericd for the Company to decide as to
whether or not such apprentice will make & suitable moulder or coremaker)
and after such six (6) month period the Company will give such apprentice
every opportunity to learn the tredes of moulding and coremaking and,if

possible,the rudiments of melting.

d) Apprentices shall be employed only in the moulding and coremaking
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departments and,where practical,in the pattern shop and shall be entitled
to a senlority amongst themselves only,based on the yeers of continuous
service with the Company and,ln the vvent of lay-off of said apprentices,
the provisions of sub-purajraph G of Article VIl of tiuls agreement will
apply;af er an apprentice has compleled his reprosentative, i.e. four
(4) years,he shell,us tc senlorily snd/or olier benellits and/or privileges
arising out of this agrecment,be looked wupon as an ordinary employee
covered by this agreement.

e) Subject Lo the provisions of sub psrsgraphs (a),(b) ,(c) and

(d) of this article Viii,the cther provisions of thils sgreement will also

apply generally tc appreatices.

ARTICLE IX =FRO!:OTIONS

Notices of vacancles occuring will be posed on Bulletin Boards
for a period of two (2) working days in order that employces may make
application for ;::t Job posted.In Filling vacancles and in making pro-
motions,the Company will considers;

l. Ability

2+ Physical Fitness

3. Senlority.

The basic wage rates applicable during the life of this agreement
shall be those sot forth 1, Schedule i ontitled "Job Deseription and Evalustion"
attached hereto to from s psrt hereof,in accordance with the classification
as listed and accepted by the Company snd the 'mion and shall be effective
for the duraticn of this arreement.
Employees working on a regular shift will receive for the hours
worked comrencing at 6.00 p,m. and finishing before 6,00 a.m, premium
of five (5¢) per hour for all hours worked;this bomus shell apply

to any employee or employees working on a shift commencing before and
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extending into this period but does mpply to hours worked for which
overtime is being paid.

The wages per hour t'or each employee covered by this agree.nent
has been incorporated in the ratea appearing in Schedule "B" attached

hereto to form a part nereof and entitled "Job Description and Evaluation".

X ['T LUN,

a) Cmployees shall be entitled to a ten (10) minute rest period

at approximately = helf way through cach hall period after permission has been
granted by the foreman,

b) Rest periods shall be arranged sc as not interfere with
continuous operations.

¢) Fmployees shall be allowed ten (10) minutes at the end of each
shift to put away tocls and wash up,except as specified in Article XII
Hours of Work.'mployees of the Cleaning Room are to be given five (5)
minutes at the end of the work shift to put away todls and clean up their
work benches and ten (10) minutes to wash up.

d) The lockers,lunchroom and rest room as presently ppoovided for
the use of the employees will be continued and maintsined.

e) All time worked by an employee called in on an emergency outside
of his regular hours of work,shall be classified as overtime,notwithstanding
the time worked,such euployee shall receive a miniwmum of three (3) hours
pay at his regular rate.

f) An employee,who at Lhe direction of the Company,reports for
work at the begining of his regular shift or at any time desiynated by the
Company,if he does not receive at lessi three (3) hours work,he shqll
receive (3) three hours re;ular ray in lieu thereof ,except in the csse
where the Coupany's facilities are unavailable for such work due to

circumstances beyond the control of the Company generally,(and,in particular,
fire,ilood,pover and/ or light or machinery fallure)

g) Uvertime shall be worked in cases of emergency and shall be
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divided as cvenly as possible amongst the employees regularly performing
the work and vill be paid for at the rate of time. and one half the regular
rate.The overtime rate of pay shall bLe granted to each employee who has

vorked over eirht (8) hours 1n sny one dnv.

ARTICLE XII =YOURS OF WORK

a) (lassifications representing personnel employed in Foundry

No. 1 #hsll work 40 hours jer week,ldonday through Friday at B hours per

day to be dcheduled se closely as possible es follows:=

Start 8 n.n.
ILaneh hour 12 noon to 1 p.nm.

Finish 5 p.me
Coreroon cle;n up time,4.40 pem.
joulding,last boxes closed and ready for cast,4.30 p.m.
Shower and wash up time,Ccrerocm and Moulding Shop 445 pem.
b) Michine Operators and Helpers,working in conjunction with above.
Same hours of vork shall a ply.
¢) Pt carriern,Heaters,Dumpers,Special lLabourers and Labourers

shall be scheculed as closely as possible to the following schedule.

Start 6 ae.m. 6.30 a.m. 7.00 a.me X & AMe 2,30 gum. X 7.30 a.m.

Lunch 11 a.m. 11.00 a.m. 12.00 ncon 12.00 noon 12.00 noon 12,00 noon i
11,30 a.ne 11.30 aeme 12.30 poms 12.30 peme 12,30 p.m, 12.30 p.m.

Finish Dels 3.30 pame 400 pame 5.00 peme 5.30 pem. 4+00 pem.

d) Mserine Operatore,No. 2 Foundry Copc and Drag,necessary opecial
] ’ F ’ P

Labourers and Labourers worlk!ins in conjunetion with this operation.

Start 7.00 a.me
IL.ninech 12.00 noon

1?&30 D.m. or l.UO p-[llo
Finish 5, i 3 p.Ma. OT 4,00 Pelfe

e) Pot Carriers,lerto.re,Dumpers,Special Lebourers and Lahourers
werking in conjunction with, (A) Nours as outlined in (¢) eshall generally

ap>ly.
f) All Classifications not specifically (Liners excepted see £) not

specified above shall generslly work as followss




« Page 11 -

Star . B.00 a.m.
l.uneh l.-‘.‘JO noon ﬂnd 100(‘1 pomo
Finish 5.00 p.m.

wash up time as per contrect.

a) There shall be no discrimination,ingerference,vestrsint or coercion
by the Conpany or eny of 1ts arents and/or by the Union or its representative agalnst
eny employee because of membership in the Union snd/or becsuse of fece,Colour,or
Religious Creed and the lnion or its representatives will not coerce employees into
memberhaip or solleit mewlbership or distribute propsganda,or transact any other
business ol tie Jnion on the Compeny's time and ov the Company's premises other than
as provided in this agree ont. |

-b) i0 Union meetine ehall he held,noriinion noticesn distributed or posted,
on Lhe Compary's property,which have not been anproved in writing by the 'ansgewent.
Two notice boards for spproved M1 Yotieer may ke provided by the Company.

¢) {0 linfon activitien cof any vind are to be nermitted on the presmises of
the Company,or on Compeny time exrept when specifically suthorised in writing by
the Lompany. tis is not he Interpreted ss liniting employees fron engaging in
"easual conversation” relating to Union affelirs,providing soch "ecnsual conversation”
does not take place on Company time. It 13 %o be underatocd thet 4wo 10-minutes est

periods and ie lunch time perilods, do not,f'or the purpose of this interpretatioh
constitute "Gapany tine'.

d) .mployces (not exceeding two In nusber at ary one tice ) elected or

appointed by tie linion to act on its behalf in the conduct of the Unicn affaits shall,
upon giving thre (3) éeys notloe tc the Company,begranted leave of sbsence (not
to exceed two wvecks on any cone oceagion) efter which the msid empleyee or employees
will resume hi: or their foruer emplorient without imprirment to senlority rights.
In the cvent o' the Coupeny {"inding it impoze!ble to 1iberate suck cmployee or
employces ror such purpose without disorganizing its production arrengements, the
Union may name an alternate or alternatea.

e) Leaves of absence not exceeding,at any one time,z full working

day may, be grinted by the Company to en (f'ficial of the Union for lUnion

i T UL g 1 g P 1 . N —
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business provided such leaves ol uhsence have first been approved by the
Superintendent or his repreeentative.
ABTICLE XIV -VACATIONS
a) All employees whose scrvice with the Gompany does not exceed one

(1) year the first of May in the year In wnlch the vacation is to be

teken,will be entitled to one-hall (.) days vacation for each calendar
month service with Lie Company and sihell be pald at the rate of 24 of his
total gross earnings for the time employed by the Company.

b) All employees with one (1) year's service prior to May lst in
the year in which the vacation 1s to be taken shall be entitlod to one (1)
weeks vacation with pay al the rate of 2% of earnings during the vacation
year.

e) A1l employees with three (3) year's service prior to May ls
in the year in which the vacation 1s to be teken,shall be entitled to two
(2) week's vecation with pay at the rate of 4% of esrnings during the vacation
year.

d) all employces with twenty (20) year's service prior to lay lst
in the yesr in which the vacation is to be taken,shall be entitled to three
(3) week's vacation with pay at the rate of 6§ of earnings daring the vscation
year.,

e) Vacations will be scheduled during the period from june lst
to Auguet 3lst inclusive.Vacotions will be tuken by the employeces during the
usual semi- shut-douiczigduny vacation to be taken outside of the anhual
semi-shut-down perlod will be by arrsngement between the employee concerned
and the Company.

f) Should an euployce work during the regular holiday period and
take this vecation at another arranged period,regular rntes and hours of
work shall apply for the hours worked during this holiday peridde.

g) "Vacation Year" is the period of time worked from April 30th

of one year to llay 1lst of the following year.




ARTICLE XV _~HOLIDAYS

a) For the purpose of thie agreement,the following holideys will
be observed by the ceseatlion of work.Any of the following holidaye which
falle on & Sunday will be obsorved by the cessation of work on the londay
immediately following.
New Yenrg Doy Leabour Day
Good Friday Thanksgiving Day
Victoria Lay Christues Day
Dominicn Day S5t.Jean DBsptiste Day
b) The Company ngrees that eny employee regularly  scheduled to
work on the holidaye or other deys In lieu of theae days which are substituted

by Federal or Provincial Statute cr which are substituted ss included above

( end not working on those deys because the "lant 1a closed) shall receive for

such holidays his regular basic pay for cne day's repular work provided
that such employee is mvailatle to work on the schedules working days immediately
preceeding and the scheduled vorking day 1mmedistoly following the holiday in
question,except where permission 1s given by the Company dor absence due to:
I) Death in the Lumedipte family (wife,father,mother,brother,
sister,child only.)
II) Uritten permicsion from the employer.
III) Jury Duty.
IV) Birth in the employee's family (to wife only)
In the cape of sub=perarraphs (1) and (IV) a doctor's certificete
or pogitive confirmation must te provided by the employee invelved.
¢) Work on any of the holidays 1isted in (a) shall be paid for at
the rate of time and one-half the employee's regular rate for the time worked,
without prejudiee to the additional benefits provided under sub-section (b)

of article XV hereln.

ARLICLE XVI =SI'CURITY=DEFENCF, WORK

The "Inion recognizes that the Company has certain obligations in

its contracts with the Government pertaining to security,and agrees that
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nothing contained in this contract is intended to place the Company in
violation of its security agreenment witn the Government.
Therefcee,in the event thst the Department of Defence Production
or any other Government apency concerned with mecurity regulntions advises

the Comprny thst any employee ie restricted from work on or access teo

clessified informations or material,the Mnion will not contest any action

the Company may ressonably take to comply with its security obligations

to the Government.

ARTICLE XVIL =ADDRESSKS.

For the purposc of correspondence in commection with this
agreement,the address of the (lnion snall be known as:
The United Steelworkers of Amerien,(C.C.L.=C,3.0)
ocal A712, 7 Notre Dame Street Wost,
ontreal 1,r.0.
The Company ss:
Montreal Bronze limited,
Poat Office Pox 1040,
Hontreal 24,0ue.

ARTICL® XVIII =DURATION OF AGRYM!MENT

This agrecnent shall become effoctive as of October lst 1955 and
shall remain in effect until September 20th of the vear 1956 amd thereafter,
phall be automatically renewed from year to vear,on the same terms and
conditions,unless that in that in any yenrs betwesen the sixtieth end thirtieth
(60th and 30th) day lmmedinrtely prior to terminatlon of thies apreement,
either party furnish the other with written notice of termination of this
agreenent or proposed revigions thareof,or additions thereto.legotiations
for a new agreement or any such proposals,as to revigions or additions,

shall take place between the parties within thirty (30) days of such notice,
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and in any such cese the present agreenent shall remain in full foroce and

effect until a new egreement is duly signed.

Exscuted by the suthorized parties at Montreal on the 6th day of Uctober

1955.

MONTREAL BRONZE LIMITED UNITED STEELWORKERS OF AMERICA
LOCAL 47.2,(C.C.L. =C.I1,0.)

Pers MARGEL DUPUIS
L.GAUDREAU
W.OAROWSKE
D:CARDINAL __
JEAN VACHON
Unceadable _

per :Unresdable

R.WOODS

LW CHENETT

Cople certifiée
UNITED STEELWORKERS OF AMERICA

P.A.VIAU
secrétesire
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FORM OF AYTHORIZATION POR THF
VOLUNTARY IRREVOCAEL! DEDUCTICH

S

LI il

I,the undersigned,being an employee of Montreal jironze Limited
and & member of the lnited Stealworkers of America,local 4712, (C.C.L.-
C.1.0.) hereby euthorize and direct the rald Montrenl Fronze Linited to
deduct from ry pey once scl. month comreneing with the month following the
date hereon,the amoint of £72.00 being the amount of my monthly dues to the

said Unite! [ teelworkers of Americe,local 4712,

I,further authorize the said Montrca) Eronze Jimited to remit
each month the smount so deducted to the Financial Secretary of seid

Loca). 4712 and such remittence by chegue chell be a ful) and final discharge

to the Company for the amount so deducted and remitted.

Thias sutlorizetion shall be valid during the term of the collective

agreement between the Conpany and the Union dates the 1st day of October 1955.

Montres], day of 195 .

Signature of Fmployee

Timekeepor Clock Number
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JOB DESCRIPTION AND EVALUATION

& MOULD}RS,CO; P MAKE
Apprentices Start 40% Moulder rate $0.81
Moulder 6 months 44% 0,86
Coremaker 1 year 50% 0.95
Patternmaker 18 months 57% 1,06
2 years 63% 1,16
30 months 71% 1,28
3 years 80% 1.43
42 months 90% 1.59
/4 years 100% 1.74
Moulders and coremakers 1.74
Bench & Floor 1.74
Patternmakers 1.74
1) 1 MOULDING MACHI C CHINF, OPFRAT
40319 & 602 Drag ) Placed - improver 1.31
Machine Operator )
) 6 weeks 1.36
Matohplate - 210 PJ o}
SPO Machine Operator ) 3 months 1.41
Plain Jolt bumper g 9 months 1.46
machine oparator
: lyear 1.51
Core blowers & Jolt ) qualified
rollover core ) 1.58
)
Machine operator
40319 & 602 Cope Placed 1.16
Moulding Machine
Operstor 30 days 1.21
60 days 1.28
Class A. 1,36

Qualified 1,40




11l

v

Helpers,core Makers ) Placed
Helpers,Moulders ) 30 days
Floor Machine ) 60 days
Helpers,Moulders )
Floor & Machine
HEATING AND CASTING
Skimmers ) Placed

)
Chain men or Shankman 6 weeks

)

Loading land on furnpoes 3 months
)

Centrifugal Room helper Class B

Cless A

Cless A
Qualified

JOURNAL_BEARING
J.I, Shakeout man ) Place
)

J.B.Sandmixer Uperstor, 30 days
60 days
Qualified
LB, STRIKING PLATE
Drag Machine Operatos Place
30 deys
3 months
Qualified
LoBoSTRIKING FLAIE
Cope Machine Operator

§1.16

1.21
1.28

1.16
1.21
1.26

1.31

1.3

1.26
l.41

1.11
1.16
1.21
1.26

1.16
1.21
1.28
1.36




"PIS.B"

Place $1.11
30 days 1.16
60 days 1.21
90 days 1.24
Individual Operation)
J.B.Grinding )
Besly,Morton,Heald | 1.26
J.B.Chipper, Inlpeot.iln)
Capable of operating
any three machines 1.36
Tool setter for J.B. 1.46
VI J.B,LINERS Placed 1.16
3 months : 1.21
6 months 1.26
9 months 1.3
QUALIFIFD all sizes and
truck brasses 1.36
VII LABOURFRS Hired 1.11
30 days 1.16
60 days 1.21
Rate 1.24

VIII  SHIPPING ROOM

Clerks ) Place 1.16

Helpers 60 days 1.21
Floor Man % 3 months 1.26

Individual job =R.R.
2 Misc, & B. 1.31
Interchangeable on all three 1.36
* Wheelabrator Operator ) Place 1,26
Townmotor Operator ) 6 weeks 1.3
‘ 3 months 1.36

%
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Pattern Clerk Place
6 weeks
3 months
Qualified
For one operation
Qualified for both J.B.
and casting
SPEC

Dumpers Placed

)
)
Core sand mixer )
Operator i
)
)

30 days
60 days

Ordinary Grinder
) Qualified
Ordinary Chipper R.R.;

Send Blast Cabinet )
Operator

Gate Cut=off Machine
Operator

Hand Grinder

Bench Man - Cleaning Dept.)
Grinder Casting (Specialized)
Intricate Casting Chipper
Band Saw Operator

Hydraulic Saw Operator

Sand Blast Room Operator

MAINTENANCE
Millwrights Imrpover

3 months

6 months

9 months

Oiler and Grease
Class C

Class B

Full Qualified
Class A
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Foundry Carpenter Tuprover 1.21
3 ﬂonthl 1.26
6 months 1. 31

r'li.liri.d 1.41




This agreement made at Montreal, P.Q. this last day of

October 1954.

BETWEEN:

MONTREAL BRONZE LIMITED (hereinafter called the "Company)

UNITED STEELWOKKI'RS OF AM'R.CA, LOCAL 4712 (C.C.L.-C.I.0.)

(hereinafter called the "union")

ARTICLE I - GENTRAL PURVOSE

The purpose and consideration for this agreement is to provide

orderly collective bargaining relstions between the Company »nd the Unlon,
to secure prompt and equitable disposition of grievances and to establish
fair wages, hours of work and working conditions consistent with health

and safety of the eiployees covered by this agreement,

ARTICLE II - RECOCNITION

a) The Company reeogmizes the Union, which was certified on the
21st day of March 1952 by the Labour Reletions Board of the Province of
Quebec, ss the sole barraining representative in respect of sll its hourly
prid or plece work employecs of the Company with the oxeception of office
workers, foremen, assistant foreman and confidential employees (watchmen,
timekeepere, clerks and those performing work depending on office records);
and it is hereby agreed by the parties hereto that the terms of the said
agreement shall apply only to the enployees covered by the certificate
issued es aforesaid, to the Union,

b) The Union suall keep the Company advised in writing of the
nanes of the members of its Negotiating Committee, the names of the
members of its Grievance Committee and the name of its Internationdl
Representative and of any chonges that may occur within the Union during

the term of this agreement.
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ARTICLY 11X = VOLUNTAR/ I'. VOCARL ClFCK-OFF

a) During the term of this agreement, the Company ngpees nnd
undertakes to deduct each aonth from the vey of empch emloves covered by
this nyreenent vho 18 ¢ meaber of the Union, an amount equivalent to “he
montuly lucs paysble by escu suer exployee %0 the Union, the seid smow t
not to exceed tne mum o7 73,00 eamch won‘h, provided nrowever, thnt enon
such eaployee will have first autnorized t.c ‘ompany in writing to effect
sucn deductions on forn of ruthorization identieel 'o that a& peariny
on Schedule "A" attached iereto to fora n vert hereof entitled "Fopn
of Authorization for tie Voluntary Ifr«vocabln Deducti n of Dues" duly
signed by the ey lovee concerned end yrovided further thet erch sueh
enrlovee is not trarsferred -«rasnently out of the bargsiring urit during
the tepm of tie ssid sgreement,

b) It 1s understool end agreed by the ;sartias hereto tiat ell
employees included in the Zertificate of "ecogniticn wio, nt tho irte of
exec.tior of thls sgreemrnt, vere members of the Union or wio, theresfter,
nay become member: of the Urion, 2.ell reamin nmembers of tie Union during
the term of tiis nrreement, or so long as the Unfon reaarine certified no
such by the Lebour lielations Bosrd of the irovirn-e of (usbec, tin siole
in accordancr with the provision of subepars rapi (e) of Artiele 1Y hereof.

¢) All duen colleeted by the Comyany will be ramitte ! once eneh
sonth to the Financisl ‘ecretery of t.e Union together with & list of
e loye 8 whose duep are included in the gnid roslttarce and Lie nemeg of
e1.lovees whose dues were previouslr deducted rnd wviio hinve 1ot the e rlor
of the "ompanys to name of an omplovee who lLsa left the omloy of the
Com any will appesr only onee on the linst rbowe refarred to,

d) A41 written sutnhorizetions for rurposes of deduetion o7 lucs,
from the o1 loyers who are memberna of the Union will be sldrensed to the
Com anpy snd ryecuted by each eunlovoe concerncd on r form of suthorizetion
exactly the same ng % et appearin in gahedule "A" attacied hereto to form
a ;art hereof,

é) Fverv sunh suthorization s 211 be sipned In lupli-ate by

"
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the enplovees concernad, in the Company's time offlce in the preserce of

and vitneaned by the tinekeaper,

ARTIGLE IV = MANA TdNT

a) Nothing in t.ls & reement shall be construed or interpreted
an limiting in any way the rights of the Company ' to exercise the regtlar
and customary fonctions of Maneement including curteilinc and/or stoppin,
of operatioms of the plant when neceasary, the oxtenslon, limitetion,
su;ervision or control of operations, and the Union recoghizes that
sciiedules of production, methods, processes snd mesns of men facture are
solely end exclusively veated in the Company,

b) The Union agrees that the Comrany shell have the right to
make and elter from time to time ms nay be desmed necessar , rules and
resulations roverning the operation of the Comeny's business which rules
end resuletions shall be observed by the Company's employces.

¢) The Company agrees thet such rules and rejulations so made
shall not be inconslistent with the provisions of this arreemecnt, snd that
such rules end re-:lations will he posed in n conspieuous plrnee on n bulletin
boari on the Comany's prenises, yroviied by the Company for such purpose,

d4) T,e Union recognizes the exclusive riht of the Company to

nire, promote, demota, transfer, suspend, dischsrge or otherwise diseipline

any em loyee, for rersonable cause, subjeet, however, to the right of such

eaployee to lodge a gricvance in the manner nereinafter vrrovided, "except in

the case of hire.,"

ARTICL' V - STRIKD AND LOCK-0UTS.

a) There shall be no lock=out by the Company durin the term
of this agreement.

b) There shall be no strike, slowdown, stoppare, suspenaion, sitdown,
cessation or interfererce with norasl work eit .er complete or pertiel,

by the cwloyees during the term of this sgreement.
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RTIC o SPPTL MINT UF O15pUT

Subject to the provisiona of this agrecmont, nnv iispute 1ice
understardin: or nllesed gr ovarce involv.ng prrtes of pev pg ror nched le
L]

suspended, disciplined or 1nid off without reesonsb.o cause, s'wll be
lenlt with enl Jdisposed of ne follows:

a) When eny iispute or grievence srises whetner afectins one
or ore emrloynes, such llapute or rievance shwll 1r the firat {(notence
be raferred within three (3) durs to the foremar or assistent foreusr
by tie on-lovee or emplovens so affected,

b) If such ilapu‘e or jprlevance s not astiafrotorily edjusted
or lisposed of vithin "wo (2) devs, t:e er:loree or cnployecs concerned
mny alone or pceompanied by 4 foremen or nnsister® foremsn orl n member
of the “rievgnce Comitte. refer the etter to the 'uperintendent, tiis
paragra;h is not Lo be cons'rued nq preventin: sny emiloves from intere
viewin or bLeliny intervieved by the Juverintendent or .is representative
on metters deeling with tne operetiona snd/or cher -8 in overstis and/or
processers not being the gubjeat of ¢ orievance.

e) If no agreemont hes been arrivel rt, the o 1ployec or omployees

concerncl! shall tranafer Lie prievence in uyriting ool ave 1t s.buttted to

the Crievirnce “ommittee witiin tiree (3) da a, who shell then discuas it

B, aours of work, seriority or a eluin it an "plovee hna boe: linehnried,

with the ‘anrger or (is representative vio ahiel!l renler his iecision within

seven (7) worxing lrvs of its reception, It !s mmreed that (f «itier She
irnegement or the Union feel thet a2 furtinr sectin- woull gaalast with the
Union Internntlicnel Hepresentstive in o' tendsrce it in %o be held,

d) If the grieveree ig not se’*led rf%r7r hrvire baen leanlt wit
under the sbove proeelure, either one of the parties concerned any eprly
for eoncilietion rnd arbitretion irn s€@oordance with the lLabour felstions
Act ard the Trades and NDisputes Aet of the rovines of Ouebec er | their
amendmenta, he nomineca ghsll be remed within five (%) deys snd the

Cheirmer <inll ba aprointed within (7, iave tiere:sfter,
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The Board of Arbitration a wll not have the power to add to or
subtract from or modify any of tne terms of this apreement,

e) All periods of time mentioned in this article shall be taken
to mean "working duys" excluding Saturdnys, Sundays, and the holidays provided
for in this Agreement.

f) Questions to be econnidered in nceordance with the clnusng of
this apreement shall normelly be disecussed during working hours snd on
Company' s time; however, long necotintions for the settlement of 1isputes
shall be discussed outside of wor<ing hours,

g¢) All decisions arrived at by an Arbitrstion Board, by the
Company and the Union, shisll be finasl rnd binding upon the Company, the
Union and the employees or proup of employees concerned,

h) A duly authorized International Representative of the Unlon
mey enter the Plant for the purpose of discussing a particular grievance
after having requested end obtsined in writing, permission from the Company

to tasrt effect.

ARTICLE VII - SENIORITY

a) The seniority of the employees covered by this mgreement shall
be based on the years of continuous service of the emploree or employees
concerned,

b) Subject to the provisions of Article VIII of this agreement
dealing with apprentices, new employees shell nave no seninrity rights until
they havg been continuously employed by the Compeny for Sixty (60) days;
thereafter their seniority siall be calculated from the date on wiich their
continuous service cosmenced,

c) Emplovees who are servin: in BM» Majesty's Forces and other
classes of persons designated by the Reinstatement in Clvil kmployment
Act, 1942 and amendments, shall be considered as havi.ng unbroken continuous

service wita the Company during the neriod of absence, provided that thet
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ere reinstated in the Company's employment, et the termination of such
gervice in sc:ordance with the provisions of the a”orementioned act.

d) For the purpose of this aprecment, seniority lists will be
revised twi~e esch vear. Two coplea of the senlority 1list for nll employnes
covered by this agreement will be forwarded to the Union,

e) An enployee mey leas his seniority if he violates any pro-
vision of this mgreement.

f) An employee will lose his seniority:

1l - If he is dismissed, for reasonable cause, subject to

his right to appeal, in accordance with Article VI,

2 = If he voluntarily lesnves the employ of the Comjany.

3 = Unless he reports within five (5) consecutive working

days of his recall to work following notice by reglstered

letter at his lnst known eddress.

4 = If he is laid-off for lack of work for a period of one

(1) year or uore,

5 - fmployees with five (5) years service or more snall not

lose seniority until n perlod of two (2) years has clapsed

from the tine of ley-off,

In such connection, owever, the Company reserves the right to
contact such emplovees in wr!tin: each six months by reristered mall rs
to whether or not they sre prepared to return to work in the event of work
being aveilsble to them and in suh event the seld eployees must imify
to the Company their intention within fiwve (5) days as otherwise such employvees
will automntically losc thelr seniority,

b) Provided thet in the opinion of the Company there is equalit:
of ability and physical fitnes:, and subject to the limitations nerein act
forth, the last employee hired shall, in the case of lay-off, be the first
laid off., Similerly, the lost employee 1lnid off shall be tne first re-hired,

h) When an employee is transferred from one oceupation to another,

he shall receive the higher rate if it is e hirher rated occupation or he
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shall receive his resular rate if he is transferreditemporarily (five (5)
working days) for the convenience of the Company nt an occupatior paying
an inferior rate thsn his own. If transferred permanently sfter five

(5) working days he sinll receive the olasaification rate of the new
classification,

1) Employees disabled during thelr service with the Conpany or
becoming incapacitated (due to age, infirmity, retireement or other causes)
and who sre unable to perform thelir reguler work may, at the option of the
Company, be exempted fron the seniority list and be transférred to & job

whlch they can perfor: satisfactorily and receive the rate of such job.

J) If an emnloyee who ie nbout Lo be lald off from one operation

and not transferred is offered work in anocther operation snd refuses name
fog reassonsble cesuge acceplable to the Copany he shall not thereby less his

geniority,

ARTICLY VIII - APPRVNICES

a) It is muturlly apreod that one apprentice may be employed
st any tize snd one azdditional apprentice may be employed for each five
moulders and coremakers 9'*17.:10-6‘.:.1 by the Company,

b) The term of epprerticeship shall be a veriod of four (4)
years continuous service with the Company providing thet during such
period Lhe apprentice concerned 1is not lull of'f on account of lsck of
work or discharged for cause.

e) After an a;rrentice has been employed for six (6) months e
is to be deemed to be quelified to complete his probation time (the first
six (6) months is conslidered » falr period for the Company to decide as to
whbther or not such appr ntice will make & suitable moulder or coremaker)
and af'ter such slx (6) month period the Company will give such apprentice
avery opportunity to learn the trades of moulding end coremsking and, if
possible, the rudiments of multing,

d) Apprentice: shall be employed only in the moulding and core-
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nakin’ isrartments nanl, where prectienl, in the psttern shop r#nl nisll be
ertitled %o & seniority amoncat taemselves only, based on the yeers of
eontinuous nervice with the Comany and, In the svent of laveoff ol anid
a prentices, th: provisio s of gub=paragsreph O o Article Vil of tils

g;rectort will apply; after an apprentice nss coapleted his apprenticesnip,

f.0. four (4) years, he 2iall, as to seniority snd/or other ber«fits sni/or

privileges arising out of this s reem nt, be locked uron as &n ordinery
en;p loree covered by this sprrecuont,

o) Subfect to the provisiona of sub peragraphs (e), (b), (e) and
(d) of this article Viii, the otuer provisions of this sgreeasent will also

epply generally to spprentices,

ARTICLT 1Y - PROMOTIONS

T

Hatices of vasancies occurine will be nosted on Bulletin Hoards
for a periol of two (2) workin: days in orier thet employean mey mske
application for the Job posted, In fillins vacancies and in waxin: pro-
motio s, the Compeny will considers

1, Ability
2. Physieal Pitnenns

3. Seniority.

The bamle wage rates applicable during the 11fe of this npgreenent
shell bte those set Torth in “chedule 3 entitled " job Besceription ard
"veluation” attached hereto to form o part hereof, in sccordance with Lue
clsasification as listed #nd acce; téd by the Compuny and the Union end shell
be effective for the duration of this spreement,

Fmplovees working on n repular shift will receive for the hours
worked commeneing at 6,90 P, !, #nd finishins before 4,50 A,4,, & rrenium

of five canta (54) per hour for nll hours worked; this bopus shell spply

to eny emrlovee or annloyees working on 8 shift comaencing before and
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extending into this period but does not apply to hours worked for which
overtime is being paid,

The wages per hour for each employce covered by this agreement

has been incorporated in the rates appearing on Jehedule "B" attachied

Description

hereto to form a part hereof and entitled "Job and Fvaluation",

ARTICLI XX - WORKING CONDITIONS

a) Employees shall be entitled to a ten (10) minute rest period
.t approximately hslf way tnrough each helf period after permission has been
granted by the foreman,

b) Rest periods shall be arranged so as not to interfere with
continuous operstions,

¢) lmployees shall be allowed len (10) minutes nt the end of enach
shift to put away tools and wash up, except as specified in Article XI1
Hours of Work, Employees of the Cleening Room are to be given five (%)
minutes at the end of the work shift to put away tools an! cleam up their
work bencnes end ten (10) minutes to wash up.

d) The lockers, lunchroom and rest room as presently provided for
the use of the employees will be continued #nd maintained.

e) All time worked by an employee cslled In on sn energency outside
of his repuler hours of work, shall be classified as overtime; notwithstanding
the time worked, such employee shall receive a minimum of three (3) hours
pay et his regulsr rate,

f) An employee, who at the direction of the Compeny, reports for
work st the beginning of hi:. PegUlAP shift or at any time desipnated by the
Compeny, 1f he does not receive nt lenst three (3) hours work, he shell
receive three (3) hours regulsr pay in liecu thereof, except in the rase
where the Company's freilitica are unaveileble for such work due to
circamstances bevond the control of the Company generally, (and, in particuler,
fire, flood, power and/or light or nachinery feilure).

g)Overtime shall be worked in cases of emergency ard shall be
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divided as everly rs possible smon-st the emplovees regularly performing
the work and will be paid for st the rote of time nnd one helf the reacilny
pate, The overtime rate of pay shall be granted to cach emlovee ho heg

worized over eight (8) hours in any ore day.

ARTICLE XIL - HOUKS OF WORK

a) Classifications representing personnel employed in Moundry
No. 1 shall work 40 hours ver week, Monday through Friday at 8 hours per

day to be scheduled ns elosely as peasible ns fllows: -

Start g a,m,
Lunch hour 12 noon to 1 p,m.
Finlsh 5 pem,

Coreroom clean up time, 4.40 pgm,
Woulding, lnst boxes closed and resdy for east, 4.30 p.m,
Shower #nd wash up time, Coreroom and Moulding Shop, 4.45 p.m.
b) Machine Operators end lelpers, working in conjunction with
above, Same hours of worik ghnall npply.
c) Pet Carriers, ‘eaters, Dimpers, Special Labourers and Labourers

shall be scliduled as closely ss possible to the followin;’ schedule,

Start € a.m, 6.30 a.m, 700! & 7.30 a.m, 8 a.m, 8.30 a,.m.
Luneh 11 a.m, 11.00 a.m. 12.00 noon 12.00 noon 12.00 noon 12.00 noon

11.30 a,m.11.30 a.n. 1230 pails 12,30 pam, 2,30 p.m, 12.30 p.m,
Finish 3 p.m, 3.30 p.nm. 4.00 p.m, 4.30 p.m, 5400 patty 530 PN,

d) Machine Operators, No. 2 Foundry Cap end Drag, necessary
Special Labourers and Labourers working in conjonetion with this operation,

Stert 7.00 a.m.
Lundh 12.00 noon

12.30 p.m, or 1.00 p.m,
3.30 pem. or 4.00 p.m,
e) Pot Carriera, ‘eaters, Dumpers, Upeclisl Leboureps and lLabourers
working in conjonction with (d). Hours as outlined in (a) shall renerelly
apply.

f) All Clagsificeticons not srecifically (Liners execented same ) not

specified above shell penerally work ss follows:
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..‘.Itoﬂrto '-090 a.n,
Lunch 12,00 noon and 1,00 p.m,
#inish §.00 p.nm.

Wasi up time 18 1T o ntraet,

ARTICL” ZILI <= DISCRIAIKATION

#) There siell be ro tiserininetion, interference, restraint

or coerclon by the Comeny or eny of its rrents rnd/or by the inion or

its represertative sgainst any nnplovee beenune of meabershl; ir tie Unlon

ani/or beceause of ‘ace, “olour, or Peli-ious Creed snd the Union or ita

representetives will not coarce employees into membership or solieit
membership or distribute nropaganda, or trarsect eny other business of the
Union on the Comreny's %ime snd on the omany's premisas other Lhen ep
provided in thia spreanent,

b; Yo Urion neetin 811l be heli, nor Union rotices diatributed
or josn‘ed, or ‘he Comrany's proport » Which hing not been aporoved in uriting
Yy the Aureement. A notlee borri for epproved Union notices mnay be pro-
vided by tae Cour eny,

¢) o Unlon cetivities of sny kind are to be peraitted on the
preaises of the Coweny, or on "o eny time except when apecifically nutiorized
in writing by the Companv,

d/ "mployces (not cxeeedins two in number at eny one tl ¢) elected
or eppointed by the Union to sct on its behelf in the conduct, of tue union
effairn shall, upon siving three (3) leys notice to the Coipeny, be yranted
leave of rbsence (no’ to oxceed two weeks on eny one ocension) cfter whlen

loyee or saplovees will resume his or thelr former eoaplovment
without { pairment to geniority rishts. In the evert of the oven ‘finding
1t 1mpossible ‘o liberate au-n mployee or em loves: for such rurpose vithout
disoreonlizine 1ta crodustion arrarge wer ta, the Union my name pn slterne be op
alterrates,

8, Leeves of absence not xeeeding, nt any one time, » full working

day, mny be sranted by the Coaany to an Ufficiel f the infon for Union
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business provided such lesves of absence have firgt been approved by tie

8urerinterdent or his renreacrtst ve,

ARTICL™ XIV - VACATIVNS

a) A]l employees wnose service with the Company does not exceed
one (1) yesr by the lst of May in the yesr in which the vacation is to be
taknnﬁ will be ontitled to one=hnlf (#) days vacation for ench enlendar
month service with the Company ond shall be paid at the rete of 2% of his
total proes earnings for the iLime envloyed by the Comrany.

b) A1l employces with cne (1) year's service prior to Mey lst in
the yesr in which the vacstion is to be ‘texen snell be entitled to one (1)
week's vacrstion with pay at the rate of 2% of earnings during the vacstion
yerr,

c)All emplovees with three (3) vears service prior to May 1lst,
in the yesr im which the vecntion is o he taken, shsll be entitled to two
(2) weeks vacation with pay st *he rete of 4% of ecernings during the vaca tion
vear,

d) A1l employees with twenty-five (25) veers service rrior to
Mey lat in the year in which the vacation is to be taken, s3hall be entitled
to three (3) weeks vacation with psy szt ‘he rate of 64 of earrings during
the vacntion year,

e) Vacetions will be scheduled during the reriod from June 1at
to August Ist inclusive, Vacations will be taken by the emplo res during the
ususl semi shut-down period ani any vacation to be taken outside of the annual
semi shut-down period will be by arrangement between the emplovee concerned
and the Company,

f) Should an emilovee work durine the reulsr holiday period =nd
take thils vacation nt enothor arranced period, repular retes and hours of
work shall apply for the hours worked durin- this holidav period,

gy "Vacation Year" ia the period of time worked from April 30th

of one vear to May lst of the following year,

i
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ARLICGLE XV - HOLIDALS

a8) For the urpose of this acrecacnt, the followin; holiidevas will

be obarrved by the cessation o work,

hev Yesrs Jay Labour Hav

hood Friday ' Ihenka iving Day
Victoria Nay Coriatmap Dav
Doainion Nay St. Jean Beptlate Day

b) The “ompeny wgrecs tiel any emiloyee regulrrly seheduled to
work on Lhie holideye or otuer deve in lieu of these devs which sare subs'ituted
by "edersl or '‘rovirnciel Stetuds (sni nct working on these deys heceuse the
Plent ia olosed) aheil 'eacelve for such holidnvs ip reulrr benioc e for
one day's repular work provided “.an% such eilovee is availsble to work on
the acneluled vorkires davy in edistely ;rececding and %ie schelule ! wvorking
day immedie tely followin:: .i» holldey in nuestion, «xeept where peraiasion
is glven Ly the “omrany for snbserce due Lo

1) Dasth in the imnedi:te family (wife, father, wotuer, brotior,
sister, cnild only).

11) Written peratasior from the amploy r.

I11) Jary Duty.

IV} Birtn in the employee's Cnally (to wife only).

Ir the omse o{ sub-paragraphe (1) snl (IV), » doctor's certificate

or nopltive conCirmetlon mist be rrovided b the employ e i{nvalvel

¢) Work on sny of the holidays ligted in (a) aleli be psald for at
the rete of time an?! ona=helf the emmlovee's rapguler rete for the tine vorked,
without sreiuiiee o the addi‘ti nnl benefits rrovided unier sub-gection(b)

of srticle YV nerein,

ARTT 'L! ‘-‘VL- POURITY = DIFFERENCE WORK -

The Unior recognizes that Lie “omeny hnms certsin obligetions in

1ts contracts with ‘he Government perteinine to security, anl apreoes that
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nothing contained in this contract is intended to place the Compeny in
violation of its security sgrecment with the Government,

Therefore, in the event that the Department of Defence Production
or any other Government agercy concerned with security regulations advises
the Company that any em lovee is restricted from work on or access to
clessified information or materisl, the Union will not contest any actior
the Company may reassonably take to comply with 1its security obligations

to the Government.

CLE XVII - 'SSES
For the purpose of correspondence in conrection with this

agreement, the address of the Union shall be known as:
The United Steelworkers of America, (C.C.L.
Local 4712, 7 Notre Dame Street Weat,
Montreal 1, Que,

the Compeny as:
Moritreal Bronze Limited,
Post Office Box 1080,

Montreal 24, Que,

ARTICLE URATION OF AGREE ENT

This agreement shall become effective as of October lst 1954 end
shall remain in effect until September 30th of the year 1955 and thereafter,
shall be sutomatically renewed from year to year, on the asme termns and
conditions, unless that in any vears between the sixtieth and thirtieth
(60th and 30th) day immedintely prior to the termination of this egreement,
either party furnish the other with written notice of ternination of this
agreement or porposed provisions thereof, or additions thereto, Negotiations

for a new agreement or any such propozals, as to revisions or additlons,

shell take place between the parties within thirty (30) deys of such notice,
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and in any such case the present agreement shall remain in full force and

effect until a new egreement is duly aipned,

FE¥ecuted by the authorized parties st Muntreal on the 23rd damy of

December 1954,

MONTRFAL BRONZF LIMITED

Par A. J. Moore
R. Woods

J. W. Chenett

Copie certifiée
UNITED STEELWORKFRS OF AMFRICA

G. A. Vieu, secritaire

UNITED STEELWORKFTRS OF AMERICA
Loeal 4712, (.C.L. = 0.1.0.

Par

6. Brunet

G. Unreadable
Unreadable

L. Gaudreau

0. Cardinal

Yvan Vachon




SCHEDULE "aA"

FROM OF AUTHORIZATION FOR THE
VOLUNTARY IRRTVOCABLY DEDUCTICN
OF HOUKRS

I, the undersigmed, being sn employee of Montreal Bronze Limi‘ed

and r membor of the United Steelworkers of America, Local 4712, (C.C.L. -

C.I1.0.), hereby authorize and direet the said Montreel Bronze Limited to
deduct from my pay onee epch month commencing with the month following t e
date hereon, the amount of %#3,00 being the amount of my monthly dues to the

sald United Steelworkers of America, Local 4712,

[ further authorize the snid Montreal Bronze Limited to remit
each month the amount so deducted to the Financisl Secretary of said
Local 4712 rnd such renittance by checue shall be a full and final dlscharpge

to the Company for the emount so deducted end remitted.

"his authorization shsll be valid during the term of the collective
pgreement, tetween the Company sand the Union ldated the lst day of Oetober

1954.

Montreal,

Signature of imployee

Timekeeper

Clock number
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SCUEDULE "B

JOB_DESCRIPTION % IVALUATION

1QULDERS & CORIT{AKERS

Bench & Floor

Pattern Makers

Apprentices Start 409 Moulder rate

Moulder 6 month 44%

Coremaker 1 year 50¢

Pattern meker 18 months 57%
2 years 63%
30 months 71%
3 years 80%
42 montha 90%

4 years 100§

MOULDING MACHINE & DRAG MACHINE OPERATOR

403_40 % 602 Drag Machine Operator
placed - improver

Matchplate - 210 PJ or SPO Machine Operator
6 months

Plain jolt bupper machine operator
3 months

Core blowers & Jolt rollover core
9 months

Machine operator 1 vear
qualified

403-19 % «02 Cope Moulding Machine Operator
placed

30 deys
60 days
Class A,
Qualified

Helpers, Core Makers
Placed

Moulders, floor machine
30 days
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Schedule "B" (econt'd)

Helpers, Moulders, floor % “achine (ecnt'd,)

60 days 1.24
III HEATERS % CASTERS  Class A, 1,32

Cextrifupal operators

Class A. 1,32

Qualified 1.37
HIIPERS
Sk.mmers Placed 1 [,
Chedln man or shankman

6 weeks 1.17
Loding hand on furnaces

3 months 1,22
Centrifugal Roon Class B. 1.27

IV JOURNAL BRARING

J.B. Shakeout Man Place 97 = .99 = 1.7
J.B. Handnizer {perator

30 days 1,12

60 days \.17

Qualified 12
JoB, STRIKING PLATE Place 1.12
Drag Machine Operstors

30 days Lokt

2 months 1,24

Qualified 1.32

‘ J.B, Striking PLAT' Place 1,02

Cope Machine Operator

E 6 weeks L2
2 onths .32
Qualified 1,38
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VII

VIII
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J, B, FINITIING Plrce

30 deys

60 days

90 daya
Individual Operation )
J.B., fGrinding i
Resly, iorton, lieald ;

J.B. Chipper, Inspection )
Capable of operating any 3 machines

Tool Setter for J.BL

J,B, LINERS Placed
3 months
6 months
9 months

Qualified all sizee and truck brasses

LABOUE “RS Hired
30 days
60 days
Rate

SHIPPING ROOM

Clerks Place
Helpars 60 days
Floor man 3 months

Individusl job - R.R., Misc., S # B
Interchangeable on all three
elabrater Operator Place
Towgoter Operator 6 months
3 months
Pattern Clerk Place

6 weeks

1.32

1.42

1,12
1.17
1.22
1.27

1.32

97 - 1,02 - 1.07
1.12
1.17

1.20

1.12
1.17
1,22
1.27
1.32

1.22

1.32
1.22

1.27




- Pages 4 =

Pattern Clerk (cont'd,)

3 months
Qualified
For one operation

Qualified for both J.B, an
Casting

SiCIAL LABOUR
L]
Dumpers )Placed
)
Hend Mixer Operator)30 days
Ordinary Orinder )60 days
" Chipper [.1t.)Qualified
3end Flast Operator Placed
Cate Out-off Machine Operator 30 daysa

Hand Grinder 60 days

)
)
)
)
)
)
)

Rench Men = Cleaning Dept, Qualified
Grinder Casting (Specialized)

Intricate Casting Chipper

M CE

Millwrights FRhl qualified
Class A,

Cyass B.
Class C.
Improver
3 months
6 months
9 months
Oiler and Crease
Foundry Carpenter Qualifiad
Improver
3 months

6 months

97 - 1,02 - 1,07
1.12
) (% by
1,22
97 - 1,02 - 1.07
1.12
1.17
1,22

1.27




t tho meeting of plant man gemant and shop negotisting cowittee,
signatures below, the followin: changes in the labour agreesent, betwean
vontreal Bronze Limitod and United -teeluoriars of America, local 4712,

Cole= CalsUs have bhoen 1{’:1'&')0'1 UDlie
genersl wage incresce of 9 ¢e ts per hour will be granied

hourl, paid employees coverosd by the labour Agree-

to all
ment, effective July 2, 1953.
Two adlitional holidaye with pay shall Le granted, namely,
»'ict ria S8y and =) ORI B ¥ !-.:'

wrticle 7 Paragraph (f) to be chance! from O nomthe

to 12 onthse,
For the Company

L g |' ® 5"[0'.‘1’”
E{.. l.:) 'iﬂ

For the Unlon

e Dmmet

cople eortifide O
' Eed . oCam

URIT

D STEELWORKERS ALRIUA
Hayonl kapointe

Lucion Gaudreau

FensViau, paerdtaire
O.,Cardinal

July, 31, 1953




COLIECTIVE LAB UK AGHEEMENT .

LU 4712,
This Agreement made at Montreal, P,J, this 1llth day of
July 1952,-

Betweent

MONTRizAL BRONZE LIMITED (Hereinafter
called the "Company")

And1

UNITED STEEEWORKERS OF AMBRICA, CIO,
hereinafter ocalled the "Union ",

ABTICLE 1 GENERAL PURPGSE.

The purpose of and consideration for this agreement is to
provide orderly coliective bargaining relations between the Company
and the Uni.on, to secure prom;t and equitable disposition of grievances
and to establish fuir wages, hou : and working conditions for the
employees covered by this agreement,

= QECOGH .

a) The Company recognizes the Uni'n, which was certifi-d on
the 21st day of March 1952 by the Labour Relatlons Board of the Province
of Juebec as the sole bargaining representative in respect of all its
hourly pald or plece work employoes of the Company, with the exception
of office savkens foremen, assistant foremen and confidentisl employces
(Uatchmon, Limexeepers, clerks and those erforming .ork depending on
office records)j and it 1s hereby ugrood by the parties hereto that the
terms of the sald agreement shall apply onl to the erployees covered by
the certificate issued, as aforesald, to the Union.

b) The Uni n shall keep the Company advised in writing of the
names of the members of its Negotiating Commiitee, the names of the
embers of its Urlevance Committee and the name of its Internati nal

presentativeand of any changes that may ocour within the Unlon during
the term of this agreement,

a) During the term of this agreement, the Company agrees and
undertakes to deduct each month from the pay of each employre ¢ vered
by this agreement who is a member of the Union, an amount equivalent to
the monthly dues paybale by each such employ e tothe inion, the sald
amount not to exceed the sum of §3,00 each month, provided however, that
each such employee will have first authorized the Compuny in writing to
effect such deductions on a form of authorization indentleal to that
appearing on Schedule "A" attached hersto to form a part hereof entitled
"Form of Authorization for the Voluntary Irrevocabke Daduction of Duas"
duly signed by the employece concernod and providedfurther trat each
such emp.oyee is not transferred permsnently cut of the bargaining init
durlig the term of the saild agreement,-

b) It is understood and agreed by the parti-s hereto that all
enployees fncluded in the Certicieate of Recognition, who at the date
of execution of this agreement, were member: of the Uhion or Jho, there=-
after, may become members of the Unlion, shall remain members of the Unlon
during the term of this agreement or so long 1s the Union remsins
certified ns such by the Labour Relatlions board of the Proviice of Juebec,
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the whole in aceordance with the provisions of sub-paragraph (a) of
Article 2 hereof,.-

¢) All dues collected by the Company will be pemitted once each
month to the Financlal Sacretary of the Union together with a llist of
employees whose duen are Included in the sald remittance and the same
of employees whose dues were previously deducted and who have left the
employ of the Company; the name of an employee who has left the employ
of the Coupany will appear only once on the lisil above referred to,

d) All written authorizations for purposes of deductions of dues
from the employees who are members of Lhe Union will be addresaed to the
Coimpany and executed by eabh employea concerned on a form of authorlizatlon
exactly the same as that appearing on Schedulas "A"™ attached hereto to
from a part hereof.-

@) Every such aut!orization stall be signed in duplica e by the
employees concerned, in the Company's time office in the present of ani
witnessed by the timekeeper,

a) Nothing in this ayreement shall be construed or interpretad
as limiting in any way the right of the Company to exercise the regular
and customary functions of management, inclding the extension
limitation, supervision or control of oper tions, and the Unio: recognizes
that schaduled of production methods , proceeses and means of manufaoture
are solely and exclusively vested in the Company.-

b) The Unlon agrees that the Company shall have the right Lo make
and later {rom time to time as may he deomed nacessary, rules and
re;ulations governing the operation of the Company's business which rules
and regulations shall be observed by the Company's employees.-

¢) The Corpany agrees that such rules and regulations so made
shall not be inconsistent with the provisions of this agreement, and that
such rules and regulations wiil be posted in a consplicuous pli.ce a
bulletin board on the Company‘s premlses, provided by the Company for
such purposes,=-

d) The Union recognizes the emclusive right of the Company to
hire, promote, demote, tranafer, suspend discharge or otherwise
iscipline any employse subject however, to the ri ht of such smployee
to lodge a grievance in the manner hereinafter provided, except in the
csese of hire,=-

a) There shall be no lock=out by the Company during the term of
this Agreement,

b) There shall be no strike, slow=-down sit-down, stoppa e,
suspension, cessatlon or interferenfe with normal work either copplete or
partial, by theemployees during the term of this agreement,

¢) No Union activities of any kind are to be permitted on the
premigses of the Company on on Cormpany tims except when specifically
authorized in writing by the Company,=-

d)Notwithstanding the foregolng provisions the Company will have
the right as In the past,to curtail and or stop the operatlons of the
plant when necessary
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a) When any dispute or grievance arises whether alfecting one
or more employess, such dis, ute or ;rievance shall, in the first
instance, be referred within two (2) cays to the foreman or assistant
foreman by the employee or employeces so affaected,-

b) If such diaspute or grievance ls not satisfactorily adjusted

or dispoced of within two (2) days, the employee or amployoes may alone
or accompanied by the foreman or asslstant foreman and a member ol the
Grievance Committee refer the maiter to the Superintendent; this
paragraph is nc. be oconstrued as preventiny any employee from inter-
vieving or being interviewed by the 3uperintendent on matters dealin
with the operations and / or changes in the operations and / or processes
not belng the subject of s grievance,-

) If no agreement has been arrived at the employee or
employees concerned shall transfer the grievance in writing and have
it submitted to the Grievince Committee within three (3) days, who
shall then discuas it . ith the Manager or hls representative who shall
render his decision within seven (7) working daysof its recaption,-

d)If the grievance is not settled after having been dealt with
under the above procedure, elther one ofthe psrties concerned may
apply for eonciliation :nd arbitration in accordance with the Labour
Relations Act and the Trades and Ulisputes Act of the Province of Quebec
and their amendmenta, The nominess shall be numes within five (5) days
and the Chairman shall be appointed sithin seven (7) days thereafter,=-

The Board of Arbitration shall not hawe the power to add to or
substract from or modify any of the term of this agreement,-

e) All periods of time mentioned in this article shall be taken
to mean " working days" excluding Saturdays, Sundays and the holidays
provided for in this agreement,

f) Questions to be considered in accordance with the clauses of
this agreement shall normally be discussed during working hours and on
Company's time, however, long negotiations for the settlement of
diaputes shall be discussed outside of working hours,-

g) All deéision arrived at by an Arbitration Board, by the
Company and the Union, shall be fimal ahd binding upon the Compuny, the
Union apd the employens or roup of employees concerned,-

& h) A duly authorized International Hepresentative of the Union
my ehter the Plant for the purpo:e of discussing a particular
grievance after having requested and obtained in writing, permission
from the Company to that effect,-

T — y

a) The seniority of the employces covered by this agreement
shall be based on the y ars of econtinuous service of the employee or
employees concerned,=-

b) Subject to the provisions of Article 8 of this agreement
dealing with apprentices, new employoes shall have no senlority rights
until they have been continuously employed by the Company for three
(3) months; thereafter their seniority shall be calculxted from the date
on which their continucus service coumenced,-




o) Employees whc are serving in Hor Majesty's Forces and
other olasses of persons designated by the Reinstatement in Clvil
Kmployment Act, 1942 and amendwents shall be considered as having
unb oken continuous service with the Company during the period of
absence, at the termimation of such service in socordance with the

provisions of the aforementioned Act,.=

d) For the purpose o this agmﬁunt. genlority lists will be
ravised once each year, Two coples of the senlority 11iat for all
employees covered by this agreement will be forwarded to the Union.=

o) An employes may lose his seniority if he violates any
provision of this agreement.=-

£) An employese will lose his senioritys

1. If he ls dismissed, for cause, subject to his right to
appeal in accordance with Article Vl.-

2. If he voluntarily leaves the smploy of the Company.

3, Unless he reports within five (5) consecutive working
iays of his recall to work rollowing no ice by registered letter ai
his last known address

4e If he 1a lald off for lack of work for a period of six
(6) months or more.

5. Employoes with five (5) years service or more shall not
lose seniority until a period of one year has elapsed from the tlme

of lay=off .-

g) Provided that in the ojinion of the Company there is
equslity of skill, competence and efficlency, and subject to the
limitations herein set forth, the last employee hired shall, in the
case of lay=ofi, be the first lald off, Similarly, the last employee

laid off shall be the first rehired.-

h) When an employee is transferrs. from one osccupation to
another he shall receive the higher rate if 1t ls a higher rates
occupstion or he shall receive his regular rate if he is transferred
temporarily (five 5 working days ) for the convenience of tho Company
at an ocoupstion mying an inferlor rate than his own, If transferred
permanently after five (5) working days, he shall receive the
classification rate of the new classifieation,-

1) Employees disabled during their service with the Company or
becoming incapacitated ( due to ay e, inflrmity, retirement or oth-r
cause, and who are unable to perform thelr re;ular work may, at the
o; tion of the coupany be exempted from the seniority list and Le
transferrcd to a job which the; can perform satisfactorily and receive
the rate of such job,-

a) It is mutually agreed that one spprentice may be employod
at any time and one additional apyrentice may be employed for each
five (5) moulders and coremakers employed by the Company.=
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b) The term of apprenticeship shall be a period of four (4) years
continuous service with Lhe Company providing that during such period
the apprentice concerned is not laid off on account of lack of work or

discharged for cause,=-

¢) After an apprentice has been employed for asix (6) months, he
is to be deemed to be qualified to complete his probation time ( the
first six (6) months is considered a fair period for the Company to
deeide as to whether or not such apprentice will mske a sultable
moulder or coremaker), and after such six (6) month period, the Company
will give such apprentice every opportunity to learn the trades of
moulding and coremaking and if possible, the rudimenta of melting,-

d) Apprentices shall be employed, only in the moulding and core=
making departments and, where practical, 11 thu Pattern Shop, and shall
be entitled to a seniority amongst themselves only, based on the years
of continuous service with the Company, and in the event of lay=-off of
sald apprentices, the provisions of sub-paragraph G of Article 7 of
this agreement will apply: after an apprentice has completed lis
apprenticeship i.e, four (4) years, he shall as to seniority and / or
other benefits and/ or privileges arising out of this agreement be
looked upon as an ordinary employee covered by this agreement,

o) Subject to the provisions of sub=paragraphs (a) () (c) and
(d) of thim Article 8, the other provislons of this agreement will
also apply generally to ap renticest=

ARKTICLL 9 PEOMOTIONZ.

Notices of vacancies occurring will be posted on Bulletin Hoards
for a period of two (2) working days in order that employees may make
application for the job posted, I” £1111ing vacancies and in making
promotions, the Company will consideri-

1, Efficlency, competence and skill,
24Physical fitness,

3. Seniority.-

The basic wage rates applicable durin: the 1ife of this agreement
shall be those set forth in Schedule "B" entitled "Job Description and
Evaluation" attached hereto to form a part hereof, in accordance with
the clagsification as listed and accepted by the Company and the Union
and shall be effective for the duration of this agreement.,-

Employees working on 3 regular shift will receive for the hours
worked commencing at 6,00 F.M, and f1i; ishing before 6,00 A.M,, &
premium of 5¢ per hour for all hours worked: this bonus shall apply to
any emp!oyee or employees working on a shift commencing before and
extending into this perlod but does not apply to hours worked for which
overtime is being paid.-

The new increase in wages of 15¢ per hour for each employece
covered by this agreement has been Incorporated in the rates ajp earing
on 3chedule "B" attached hereto to form a part hereof and entitied “"Job
Description and Evaluation "1 the 15¢ per hour increase will be retrosctive
to lpril 1’ 1952.~




ARTICLE 11 WORKING CONDIT TOHS,

a) Employees shall bo entitled to & ten (10) minute rest period
at approcimitely half way through each half perlod after permission hus
been Eranted by tha foreman,=

b) Rest periods shall be arranged so as not to Interfere with
continuous cperaticna.

¢) Fmployees shall be allowed ten (10) minutes at the end of each
abift te put sway tools and wash 'p, except asspecified in Article 12 Hours

of Work.-

d) The loakera, lunchroom and rest ream, as presently provided
for the use of the employees, will be continued and mintained.-

o) All time worked by an employee called in on an emergency
outgide of his regular hours of work, shall be classified as overtine,
notwithstanding the time worked, such employe shall recelve a minimum
of tiree (%) hours pay at his regular rate.-

f) An employee who, at the direc lon of the Company, reports for
Jork at the beginning of his re ular s'ift or at any time desiynated by
the Company, if he doss not receive at loast two (2) hours work, he
shall receive two (2) hours ragular pay in lie thereof, sxcept in the
case where the Compuny's facilities are unavollable for sueh work due
to circumstances beyond the control of the Company ,enerally ( and, In
particular, fire rlood, power and / or light or machinery fallure.)

g) Overtime shall be worked in cases of emergency and shall be
divided as evenly as possible amongs the employess regularly  erforming
the work and will be paid for at the rate of time and one hulf the
regular rate. The overtime rate o/pay shall be granted to oach
employee who hag worked over nine (9) hours in any one day: in the case
of maintenance men covered by Clasaification M of sub-paragraph (h) of

Article 1. hereof, ovartime pay will be granted after throe (3) hours
Jorked o' Saturdays.-

T A 3
‘L .

a) Classifications (a) (b) and (n) representing porsonnel
employed in Foundry o, 1 shall work forty-rive (45) hours per week
Mondsy through Friday, at nine (9) hours per day to be scheduled as
clogely as possible as followst=

Start 7.00 AM,

lanch Hour 12,00 Noon to 1,00 P.M,

Finish 5.00 P.M,

Cororoom clean up time 4.40 P.M,

Mgulding, last boxes closed and ready for case 4.30 P.M,
Shower and wash up time, Coreroom and Moulding Shop 4.45 P.M,

b) Machine Operators and Helpers working in conjunction with
above, Same hours of work shall apply.=
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@) Pot Carriers, lleaters, Dumpors, Special Labourers and
Labourdre working in eenjunction with abo e shall be scheduled as
followst~

Start 6,00 AM,  6.30 AN, 7 M, 7430 A M, 8400 AM,
Lunch 11,00 A,M, 11,00 A M, 12,00 noon 12,30 Noon 12,00 Noon

11,30 A,M, 11,30 A M, 12,30 P,M, 12,30 P,M, 12,30 P M,
Finish 4,00 P.M, 230 P.M, 5,00 P M, 5,30 PM, 6,00 P M,

d) Machine Operators, No, 2 Foundry Cope and Drag, necessary
Spacial Labourers sand labourers workin in aonjunction with this operation,=

Start 700 AM,
Lunch 12,00 Noon 12,30 P M,
Finish 4030 Po“o

e) Pot Carriers, Heaters, Dumpers, Special labourers and
Labour rs working in eonjunction with D, Hours as outlined in C shall
generally apply,.-

f) Classifications, (g) (h) (J) (1) and (0) liners exce ted aee G)
not specified above shull generally work as followsi-

Start 7.00 A M,
Lunch 12,00 Noon and 1,00 P.M,
Finish 5000 P M,

Wash up time 4,50 P.M,

g) When necessary to work shi’t in Lining Room shifts shall be
as followst~

Start 6,00 A M, 3.00 P,M,
Finish 3.00 P,M, 12,00 Midnight,

h) Classification M, Hours of work for amployees in this
classification shall be forty eight (48) heure of w rk per waek, nine (9)
hours per day, Monday through Fridat and five (5) hours 3aturday as
scheduled below,

Start, 6,00 A .M, $.00 A M, 7.30 A M, 8400 A M,
luneh 11,00 A.M, 12,00 Noon 12,00 Noon 12,00 Noon

12,00 Noon 1,00 P.M, 1,00 P M, 1,0U P.M,
riﬂi.h 4e¢30 PN, 5.00 P.M. 5.30 pcMo 6.00 P.M.

Monday through Friday,

Saturdays, S.art 7,00 A,M,
Finish 12,00 Noon

‘In order to maintain continucus and efficient operations, it may
be necessary to make slight adjustments in the above from time to time,
Due notice of changes will be glven,

£ C T ION,
n; There shall be no discrimination, interference, reastrain. or

coercion by the Company or any of its agents against any employee

because of membershi; in the Union and the Union will not coerce employees
into membership or solicit membership, or distribute propaganda, or
transact any other business of the Union on the Company's time and on
Company's premises other than as provided in this agreement,=
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b) No Union meeting shall be held, nor Unlon notlces distributed
or posted on the Company's property, which hasnot been approved in
writing by the ifanayement, A notice board for approved Union notices may
be provided by the Company.-

o) Employees ( not exceeding two in number at any one time.)
elected or appointed by the Union to act on its behalf in the conduct of
the Union affairs shall, upon giving three days sotice to the Company,
be gratted leave of absence ( not to exceed two weeks on any one occasion )
after which the said employee or employees will resume his or their
of tha Company finding it impossible t- liberate such employee or
employees for such purpose without disorganizing its production arrange-
ments, the Union may name an alternate or alternates,=

d) Leaves of absence not exceeding, at any one time, a full
working duy, may be yranted by the Company to an offielal of the lnlon
for Unlon business, provided such leaves of absence have first been
approved by the Superintendent or his representative,-

a) All employees whose service with the Company, doss not exceed
one year by the lat, of Mgy in the year in which the vacation 1s to be
taken, wil! be entitled to one-half day's vacation for each calendar
month service with the Company and shall be paid at the rate of 2% of his
total gross earnings for the time employed by the Companmy, -

b) All employee with one year's service prior to May lst, in
the year in which the vacation is to be taken shall be entitled to one (1)
week's vacation with pay, at the rate of 2% of earnings during the vacation
year,-

e) All employees with five (5) ysars' service prior to May lst
in the year in which the vacation is to be taken, shall be entitled to
two (2) weeks' vacation with pay, at the rate of 4% of earnings during
the vacation year,-

d) All employees with twenty-five (25) years' service prior to
May lst, in the year in which the vacation is to be taken, shall be
entitled to t'roe (3) Week's vacation with pay, at the rate of 6% of
earnings during the vacation year,

o) Vacations will be scheduled during the period from June lst
to August 3lst inclusive. Vacations will be taken by the employeos
during the usual semi-shut=-down period end any vacation to be taken out-
slde of the annual seml shut-down perlod will be by arrangement between
the employee concerned and the Company,=-

f) Should an employee work during the regular holiday period and
takte this vacation at another arranged period, repular rates and hours
of work shall apply,

g) "acations Year" is the period of time worked from April 30th
of one year to May lst of the following year,=




a) For the purpose of L!.ls sgreement, the following holldaya will
be obLserved by the ceasation of worki-

New Year's lay
Geood Friday
Victorla Day
Uominion Day
Labour Day
I'hanksglving Lay
Giristiag Day.~-

b) The Company agrees that any employ e regularly scheduled to
work on the holidays below which are some of the asbove mentioned days
(and not working on these days becsuss the plant ls gclosad) aball
roceive for such holiday hls regular basic pay for cne day's regular
work, provided that such employee 1s avallable to work on the working
day immodistely preceding and the Jorking day immediately following the
holidy, in question, exce;t where psrmisaion is given by the Co pan)
for absence from worki-

Hew Year's Day
Good Friday
Domiulon Day
labour Day
hankeplving Day
Christmas Day,.-

¢) Work on any o the holidays listed in (n) shall be paid ‘or at
the rate of time and one=half the employee's regular rate for the time
Jorked,.=

The nion recomises that the Company has certaln, oblijations in
its econtracts with the Uovernement pertaining to security, and agroes
that nothing contained In this ¢ ntract 1s .ntenced to place the
Company invéolation of ita security agreement with the Governement.

Therefore, in the event that the Dppartment of Defence I'roducticn
or any other Uovernasment a oncy concsrned Jith gecurlity regulations
advised the Compeny that any employee 8 restricted from work on or
access to classified information or materisl, the Unlon will not contest
any action the Coupany may reasonably take to comply with 1ts securlity
obligations to the Governement,= :

TRRC) AR

or the purpose of correcponience in connectlon with this agree-
ment, the address of the Unlon shall be known ass=

T Unite! Steelworkers of Ameriea (C.Cels - Calsls),
looal 4714,
7 Notre Da e Street Sast
Mntreal, Juebec,
the Company asi=
Matreal Sronze Limited,
Pet Office Bax 6150
Matreal whco-




#, ( (0] .

This agreement shall bacome effect ve as of July 2, 195~
and shall remain in effect until July lst, of the year 1953 and
thereaft r,shall be automatically reneved from year to year, on the
same terms and cornditions, urless th,t in any years between the
sixtiath and thirtieth (60th and 30th) day immediataely prior to the
termination day of this Agreement, elithar party furnish the other with
sritten notles of termimatlon of, or proposed revisions of, or
addiylons to any provisions hereof, In such an ovent, negotlatlons
for a new agreement or any such proposals, revisions or additlons to,
shall take place between the partles Jithin thirty (3) days of such
notice and in any such case Lhe present agreement shall remaln In
full force :nd effact until a neu agroement ls duly signed.-

kxocuted by the authorized parties at Montreal on Lhe lith
day of July 1952,<

MONTERLAL BRONZE LIMITEL, UNTIED STEELWORKERS OF AMLKICA,
(cCL, cIu, )

“.ug Moore, 0. Hh‘on.
District Manager.

Ge Brunet

Ge Sexton

A, Cardinal

Rede lamoureux,=

True Copy

Septembre & 1952

Certif'ied By
Cople certifide,
UNITED STERLWORK RS OF AMEEICA,

P.a- th’ ﬂﬂcrét‘airﬂ.




schedule "A"

FORM OF AUT'HORIZATION FOR THE VOLUNTARY IRREVOCAULE DEDUCTION
QF DULS,

I, the undersigned, being an employece of Montreal Bronze
Limited, and a member of United Steelwvorkers of America, Looal 4712,
(CeCoLe ColsUs), hereby authorise and direct the said Montreal
Bronze Limited to deduft from my pay once each month commencing
with the month following the date hereon, the amount of $3,0U being
the amount of my monthly dues to the said United Steelworkers of
America, Local 4712,-

I further authorize the said Montreal Bronze Limited to
remit each month the amount so deducted to the Financlal Secretary
of said Local 47I2 ind such remittance by cheque shall be a full and
final discharge to the Company for the amount so deducted and remitted.-

This authorization shall be valid during the term of the
collective agreement betwesen the Company and the Union, dated the
gecond day of July 1952.-

Montreal, day of 1952, ~

Signature of employee,

Timekeeper,

Clock “o.




SCHEDULE "B
JOB DUSCRIPTION AND _ EVALUATION,

GROUP DESCRIPT ION SCHEDULE EFFECTIVE PAYROLL

e Moulders & Coremakers
Bench & Floor Flat Rate $ 1,58 D, & K,
Pattern Maker Flat Rate 1,58 Nl & N2
Apprentices 40% above 40% «65 D&E
6 mos, “’ 0070
1 year 50% 79 Nl & N2
18 mos, 57’ +90
2 years 63% 1,00
30 mos., 71% 1,12
3 years 80% 1,27
42 mos 90% 1,43
4 years 1,58
Moulding Machine Placed 1,15 D
Operators 6 weeks 1,20
3 mnes 1.25
9 moa, 1,30
1 year 1,35
Qualified 1.42
Striking Plste Placed = 10 1.00 D
Operatprs 6 weeks - M 1,10
3 mos - 6 1.20
Qualified 1,26
Helpers Placed - 5 1,00 D
Moulding Machine 30 days = 5 1.05
Moulders 60 days - 5 1,12
Coremakers
Copes Moulding Clags A - § 1,20
Drags Striking Flate Class B - § 1.15
Heaters & Pot Carriers Class a = 5 1,20 1&7J
(Rourers = Chargers
Centri-operator Qualified 1,25
Helpers: Placed - 5 1,00 I, J &L,
Chain Men 6 weeks -~ 5 1,05
Shank Men 3 mos 1,10
at Furnaces Class A 1,15
Centri-Room
3. Main enance N&T

Millwrights

Fully Qualified

Class A
Class B - 10
Class C
Improver

3 mos

6 mos

9 mos

Oiler & Greaser

Clags C = §

1,45
1435
1,35
1,05
1,10
1,15
1,20

1,18




GROUP DESCRIPT ION

Foundry Carpenter

Painter
Special Labour

Dumpers

Mixer Operators
Shake Out Men
Ordinary Grinders
Ordinary Chipper
Fetlers

Grinders Bearings
Grinders Castings
(Specialised)

Chippers Bearings
Chippers Castings
n n

{Intricate)
Qualified

Journal Bearing
Finishing Dept

Ifdividual Operatéon
All Machines
Liners

Tool Setter
Journal Bearings

Shipping Room
Clerks
Helpers
Floor Men

Wheelabrator Operator

Towmoter Operator
Pattern Clerk

Metal Cafrier

Labourers

SCHEDULE

EFFECT IVE
RATL

Rate
Improvers Rate

3 mos
6 mos

Class A rate

Placed
30 days

60 daya
Qualified Rate

Rate = 5

Qualified Hutf// 10
15

/ 20

Start
30 days
60 days

/ 10

Placed
3 mos
6 mos

9 mos
Qualified Rate

Rate - 20
Service & ability
Placed

60 days
3 mos

Ind, Jobs

Interchangeable

Placed
6 weeks
3 mos
Above / 5
90 days

o5
Qualified for both
Hire

30 days
60 daps
Rate

£1,25

1,05
1,10
1,15

1,18

1,20
1.25

1.30

labour rate
1,00
1,05
1,30

1,20
1,00
1,05
1,30
1,15
1,20
1.30

1,00

PAYROLL

ANDLATIFICATION,

T . el




* Montreal, Maréh T7th, 1951
MEMORANDUM

At a meeting held on March 7th, 1951, an offer

vas made of 12¢per hour for moulders, coremakers, apprentices

and moulding machine operators.

All others are being offered a flat 10¢ per hour

inerease.

A.J.Moore,
SIGNED AND AGREED TO THIS 19th DAY OF MARCH 1951

FOR THY COMPANY FOR THE IMPLOYEES

A.J . Mocre GeT Hinw, V.P.
R.Woods
Go iPagquette
Roger Boldue
G.Mron
L.(avirean




Montreal, Maréh 7th, 1951

MEMORANDUM _

At a meeting held on March 7th, 1951, an offer

was mado of 12¢per hour for moulders, coremakers, apprentices
and moulding machine operators,

All others are being offered a flat 10¢ per hour

increase,

A.J.Moore,
SIGNED AND AGREED TO THIS 19th DAY OF MARCH 1951

FOR THE COMPANY FOR THE EMPLOYEES

A.J . Moore

GoT Minguy, V.P.

R.Woods G. mt“
Roger Boldwe

G.Miron
L.Gaudreau
Art. Guertin
A.Cerdinal

Go.Parent. B.A.

/347 D




MEMORANDUM OF AGRERMENT BETWEEN THE:

MONTRFAL PRONZE LIMITED

AND

THE FOUNDRY WORE“LS'UNINR
OF HORTH AMYRICA, 1OCAL 21 ™

At a meecting hald April 6th 1950, it wes agreed
between the parties prosent representing the
groups as noted above, that the basic wage rates
applf#cable und:er AKTICL: IV should b4 revise!
according to the attachei schedule and Lo beecome
effective Maréh 20th, 1950,

A, J.Moore G, Paguette

Re loods Miron
Unr:adable
'.s Boldue
G« Brunet
S Unroadeble
G.P‘rm o BeA, le.21
Re Y. Ménary.V.P.




IN ARTICIE IV

Floor Moulder
Bengh Moulder
Cor:makey

Matehplate Machine Moulders )
Striking Flate Machine Moulders)
Apprentiﬁ. Moulder ) Starting

Apprentié Coremaker) rate

Heaters )
Pot Carriers)

Maintenange Men
Assietant to Malntonance Foreman
Apprentice Millwright

Boring Machine Operators )
Counter boring Machine Cperators
Liners

Bearing Inspectors

Laborers- Starting iiate

Chiypers

SCHEDULE OF RATES REFERRED TO

1,31

«90 to 1,15
065 (” e, 6 Pbl;‘

9 to I

131

1,10

¢5 (5¢ ea, 6 Mos, to 1,09

75 %o 95
9 Or 73
to .83




MEMORANDUM OF AGREEMENT BETWEEN THEs

MONTREAL BRONZE LIMITED

AND

THE FOUNDRY WORKERS' UNION
OF NORTH AMERICA, LOCAL 21,

At a meeting held March 8th, 1949, it was agreed
between the parties present representing the
groups as noted above, that the basic wage rates
applicable under ARTICIE IV should be revised
according to the attached schedule and to become
effective March 20th, 1949,

SIGNED AND GREED TO THIS 17th Day of March, 1949.

FOR THE COMPANX EQR_THE EMPLOYEES
A.d Moore
R. Hm' . So n.‘hl
G.F . MeGurk
Al,Guertin
Albert Mathieu

Wilfrid Limoges
Germain Paquette




SCH DULE OF RATES REFERKED TO

IN ARTICIE IV
Floor Moulder
Bench Moulder 1,26
Coremaker
Matchplate Machine Moulders )
Striking Plate Machine Moulders) .85 to 1,10
Apprentice Moulder ) Starting
Arprentice Soremaker) rate 60 (5¢ ea. 6 Mos)
Heaters )
Pot Car:iers ) T4 to 92
Maintenance Men 1,26
Assistant to Maintenance Foreman 1,05
Apprentice Millwright 60 (5¢ ea. 6 Mos. to 1,05)

Boring Machine Operators
Counter=-Boring Machine Operators
Liners «70 to .90

Bearing Inspectors )
Laborers- Starting Rate 64 or .68
to .78




MEMORANDUM OF AGREEMENT between the

MONTREAL BRONZE LIMITED

AND

THE FOUNDRY WORKERS' UNION
OF NORTH AMERICA, LOOAL 21,

At a meeting held March 3rd, 1948, it was agreed
between the parties present representing the
groups as noted above, that the bmsie wage rates
applicable under ARTICLE IV should be revised
according to the attached schedule and to become
effective March 20th, 1948,

SIGNED AND AGREED TO THIS 10th day of MARCH, 1948,

COMPANY EOR THE EMPLOYEES
A.J.Moore G.Paquette
WeJsDavis Art.Cuertin
Léo Anger
Geo,Lapsley

S...Oll.l.lll.
Goo...l.lll.l.
ROérmain

Gaston Parent, B.R.
Local 21,




ECHEDULE OF RATES REFERRED TO
IN ARTICLE IV

Floor Moulder )
Bench Moulder )
Coremaker )

Matchplate Machine Moulders )

t 1,02
Striking Plate- Machine Moulders) S .

Apprentice Moulder ) Starting
Apprentice Coremaker ) rate (5¢ ea. 6 Mos,)

Heaters )
Pot Carriers ) to 84

Maintenance Men to 1,18

Asst., to Maintenance Foremam

Apprentice Millwright (5¢ ea.6 Mos, to ,97)
Boring Machine Operators

Counter-boring Machine Operators to 82

Liners
Bearing Inspectors

Laborers- Starting Rate
(At end of 6 weeks, or
in a lesser period )

Chippers 65
The following is also to apply 3
On increase in Categories where ranges apply

providing the Employee has remained in the same Category.

NO Increase in 6 Mos, or more full

No Increase in 3 Mos., to 6 Mos’ full 5%

With remaining 2}% to apply when 6 Mos., period is reached,
Those having just received more than 5% increase in last 3 Mos.
to receive 24% each 3 Mos, until full 7% obtained,

Montreal, Que,
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MEMORANDUM OF AGREEMENT entered into at the Oty of Montreal
on the 20th day of Marech 1947, by amd between.

MONTREAL BRONZE LIMITED,

hereinafter called the "COMPANY"

AND

THE FOUNDRY EMPLOYEES, as represented
by the INTERNATIONAL MOULDERS® AND
FOUNDRY WORKFRS' UNION OF NORTH AMERICA,
LOCAL 21,

hereinafter called the "UNION"

RECOGNITIMN. It 1s agreed between the parties
hereto that they will meet for the purpose of promoting a
closer co-operation between the employees and the management
of Montreal Bsonze Limited.

The Union agrees to duly seleot a shop Committee
to act for it on behalf of the shop employees in negotiations
with the Cempany en all matters pertaining to wages, hours of
worky and working conditions, and the ,ompany agrees to
negotiate with the duly elected shop committee or all such
matters and at such times as are ressonable and mutually
convenient,

EMPLOYEES COVEREDs All persons employed at
Montreal Bronze Iimited shall be covered by this Agreeme nt
with the following exceptions:

(a) Foremen, end tho e above the rank of Foremen,
(b) “alaried Employees.

ARTICLE III. COMMITTEE. _ The Committee shall consist of eight
memberse The foliowing regulations in comnection with the
Committee are to be observed.

) Before an employee can be elected to the Committee, it
is expeoted that he, or she, must have completed
one year's ocontinuous s ervice with the Company,

The employees shall advise the Company the names
of those acting on the Committee.

The Committee shall be prepared te satisfy the
Company that they are duly authorized to act
for the employees,.
to recognize
The Company agrees/the Committee as
outlined under Article I.

HOURS OF WORK AND OVERTIME. Any time worked on the
days shall be paid for at the rate of time and one-~half';

/ %ﬁ/z




ARTICLE V.

New Year's Day

Good Friday

Victoria Day (May 24Th)

Dominion Day

Labour Day

Thanskgiving Day

Christms Day

Any day declared by statute to be a
holiday or decreed to be observed as
a holiday, in place of a holiday
falling on Sunday.

Al]l time worked on Sundays shall be paid for at
the rate of time and one-half, except when it is mutually agreed
by the Company and the Union that one day's rcst shall be allowed
within the fol owing seven days, but conditions of eontinuocus
operations must warrant it.

Hours of work to be in effect are as follows:
1. Labour and skilled help - 48 hours.

It is understood that in the case of labourers
and ckilled help, time and one-half shall be paid
for any time worked over eight hours in any one
day, except in the case o Hcaters, Murnace Men
and Pot Carriers, who widl not receive time and
one-half for time worked during the one-hour
lunck hour, og the one hour following a normal
eight-hcur day work period. This shall be
construed as necessary to maintain continuous
operation of the foundry. All time worked over
forty-eight hours in any one week shall be paid
for at the rate of time and one half,

2. atehmen - 60 hours
Maintenance Men = 54 hours

It is understood that in the case of ‘atchmen and
Maintenance Men, time and one-half shall be paid

for all time worked over and above the sald aggregate
numbar of h ours in any ons week.

The basic wage rates applicable hereunder shall be those
set forth in the schedule hereto annexed, and which shall be
offective for the durntion of this /Agreement. Nothing hereunder
contained shall constitute or be deemed to constitute a guarantee
by the Company of any minimum number of hours of work per week :
to any employee.

FREEDOM OF EMPLOYFES. The Company will grant

reasonable leave of absence without pay do delegates of the
Union, not exceeding three delegates in number, when necessary
for the transagtion of Union business.

Members of the Committee shall be free to discharge
their duties as such with ut fear that their rel tions with the
Company may be effected in any way, and an employee shall not
leave hbs work to attend to Comnittee business until he has secured
permissi n of the Superintendent, or in the absence of the Superin-
tendent, the permission of the person vested with his authority.

There shall be no discrimination, intimidation, inter-
ference, restraint, coercion, or attempted coercion by or on behalf
of the Company or by or on behalf of the Union, its members or its
agents, with respect to any employee because of membership or non-
membership in the Union.

NN

s
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BRTICLE VI.

ARTICLE VII.

-

RISFRVATION OF MANAGEMINT RIGITS: Nothing in this

agreement shall be interpreted as limiting the Company in any

way in the exercise of the regular and customary functions of
management including the extension, limitation, curtailment or
cessation of operationg, and the employees recognize that the
schedules of production, the methods, processes and means of
manufacture are solely and exclusively the rcsponsibility of

the Companye

No grievance shall be considered which usurps
Management's functione. The Company reserves the right to
make and alter, as deemed necessary, rules and regulations
to be observed by the employses, such rules and regulations
not to be inconsistent with this Agreement.

The employees rocognize the right of the Management
to hire, suspend, transfer, discharge, promote or dcmote any
employees for any cause. The employees recognize the right of
the Compeny to inorease or reduce the numbexr of workers employed.

VACATION WITH PAY

1. All employees who have been in the employ of the
Company, without interruption by any of the events
referred to in sub-clause 5 of this article, for
at least one year, but less than five years, shall
receive one week's vacation with pay each year.

e All employees who have been in the employ of the
Company, without interruption by reason of any of
the events referred to in sub-clause 5 of this
article, for five years or longer, shali receive
two weeks'! vacation with pay each year.

Se Weekly pay for vacation shall be two per cent of
the total wages earned by the employees concerned, not in-
sluding vacation pay, during the period from May lst in
the preceeding year to April 30th in the year in which
the vacation with pay is available,

&y The Company reserves the right to specify when each
employee mey take his vacation.

Be Emplovment for purposes of determining the duration of
vacation with pay shall be deemed to have been in-
terrupted if the employeef concerned:-

(a) Voluntarily leaves the service of the Company.

(b) Is @ scharged for causes

(¢) Is ebsent from work for a period of more than
six months for any renson other than approved
leave of absence.

(a) Fails to report for work three days, or does not
repart within three days after being notified to
return after lay-off, witkout furnishing reason
satisfactory to the Company.

6o In any case where ordinance number three, revised as
effective September l4th, 1946, or any amendment
thereto, provides other Ok greater advantages to an
employee in respect of vacations with pay, or payment
in l1ieu of vacation, than those hereinbefore provided,
then the provisions of such ordimance or any amendment
shall apply in lieu of the preceding provisions of
this article.




ARTICLE VIII.

ARTICLE IX.

ARTICLE X.

ADJUSTMINTS OF DISPUTES: Sh uld @ifferences,
grievances or disputes arise between the Company, employee or
employees, an earnest effort shall be made %o settle such diffe-
rences through the following procedure:

1. The aggriwed employee or employees should
submit their grievances in the first instance
to the Foreman or lending hamd.

2. Failing satisfaction, in said dispute within
three working days, the employee or employees,
accompanied by the Foreman, or a member of the
Committee, may refer the metter to the Superin-
tendent, If this fails to effect settlemen:
within three working days, the matter of the
dispute should be forwardcd by the employees
to the management in writing.

e If the management and Committes are uhable to
adjust the matter within seven working days,
a meeting shall be called betwsen the
International Representative of the Union amd
an exeocutive Representative of the Company.
If the Company is not able teo propose a solution
satisfactory to the employee or mmployees within

ten daya, the matter may be referred to a Board
of Arbitration,

4 The Board of Arbitration shall be composed of two
representatives each of the employees and of the
Company, If within forty-eight hours of their
first meeting the arbitrators fail to resah amn
agreement, they shall request the Chaimman of
the Federal Labout Board to name a Chairman.
decision
Se The majority/of the arbitrators shall be
final and binding on both parties to this agreement ,
&nd on any individuel employee or employees » hut no
ruling of the arbitrators shall be binding if it
alters or chengee any of this Agreement or subs-
titutes any new provisions in lieu thereof, except
with the proper notice given, or if it be in-
consistent with the terms of this agreement, .

STRIKES /ND WALKOUTS. It is expressly agreed
between the parties herete that there shall be no lockout by
the Company or strikes, slow-down, sit down or suspension of
work, either ecomplete or partial, Wy the employees during the
life of this agreement. The closing of the plant or the
cessation of its operations in whole or in part during any
period fixed as a group vaemtion period, or as a result of fire,
breakd®wn, power failure or any other cause bey@li® the control
of the Company shall not constitute a lockout on {%s nart for
the purposes of this article.

VOLUNTARY CHECK-OFF: Deduction of dues shall
be made by the Company upon voluntary request of employees.
This r quest will then be deposited with the Company, who
will make the deductions as requested by the employ: e, from

his or her pay enveloppe. These deductions will be made once
a monthe

It 18 understood that either party can cancel
voluntary deductions upon three montius.' notice.
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DURATION. This Agreement shall be effective from
sssesesssscessssscees and shall remain in force until ‘arch 1948,
and from year to year thereafter, unless notice of termination,
in writing, ie ¢iven by either party to the other not less than
thirty days before ites cxpiry date.

8Should the Company cease operations, however, for
ronsons beyond 1ts control while the Agreement remains in foroce,
the expiry date of the Agreement shall be postponed until sim
months after resumption of normal operationse

SIGNED AND AGREED TO THIS 20th day of March, 1947.

FOR THE COMPANY FOR THE EMPLOYELS

A._J. MOORE GASTON PAIENT BeRe

We Jeo DAVIS A+ GUERTIN

GEQ. LAPSLEY

GERMAIN PAQUETTE

H. RIVA

LEO AUGER

J. KLICH!S

Je M. LAFRAMBOISE

MARCEL MARTIN

ROBERT MENARY
Vice~Pres.




SCHEDULES OF RATES REFERRED TO

ARTIOLE IV = LAST PARAGRAPH '

Floor Mouldey )
Bengh Moulder ) 1.09 F
Coremakey )

Matohplate Maghine Moulders )

Striking Plate Machins Moulders ) «80 to .95
Apprentice Moulder )  Starting Rate «56 (B¢ ea. 6 Mos.)
Apprentice Coremaker )
Hest ors )
Pot Nrim} ‘ +70 ¢o 78
lhintmnc_ln Men 56 to 1.09
Asst, to Maintenanse Foreman " +90
Apprentice Millwright 86 (56 ea, 6 Mos, to .90)
Bordng Machine Operators ) "
Counter-boring Machine Operstors ) 85 to o768
Liners ;
Bearing Inspectors
laborers ~ Starting Rate 06 or «60
(at end of 6 weeks, o to 66
shoudd merit warrant
in a lesser period)
Chippers «80 to : o7




