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This agreement. made at Montreal,P.Q. this lst cay of October

1955. (+ À Se /

BFTWFEN:

MONTREAL BROKZE LIMITED (hereinafter called the "Conpany})

AND:

UNITED STFFL WORKERS OF AMFRICA,Locel 4712 (C.C.L.® C.I.D)

(hereinafter called the "Union")

C ~QENF. OSE

The purpose and consideration for this agreement is to provide

orderly collective bargaining relations between the Company and the Union,

to secure prompt and equitable disposition of grievances and to establish

felr wages,hours of work and working conditions consistent with health

and safety of the employees covered by this agreement,

-RECOONIT

a) The Company recognizes the Union,which was certified on the

21st dey of March 1952 by the Labour Relations Board of the Province of

Quebec,as the sole bargaining representative in respect of all its hourly

paid or piece work employees of the Company with the exception of office

workers,foreman,assistant foremen and confidentisl employees,(Watchmen,

timekeepers,clerks and those performing work depending on office records);

end it is hereby agreed by the parties hereto that the terus of the said

agreement shall apply only to the employees covered by the certificate

issued as aforesaid,to the Union.

b) The Union shall keep the Company advised in writing of the

names of the members of its Negotiating Committee,the names of the members

of its Grievance Committee and the name of its Ifternationl Representative

and of any changes that may occur within the Union during the term of

this agreement.
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a) During the term of this agreement, the Company agrees and

undertakes to deduct eacl month from the pay of each employee covered by

this agreement who is a member of the Union,an amount equivalent to the

monthly dues payable by ench such employee to the Union, the said amount

not to exceed the sum of $3.00 each month,provided however ,that each

such employee will have first authorized the Company in writing to effect

indentical

such deductions on a from of authorization ##~-+ => to that appearing

on Schedule "A" attached hereto to from a part hereof entitled "Form

of Abthorisation for the Voluntary Irrevocable Deduction of Dues" duly

 

signed by the employee concerned snd provided further that each such

employes 1s not transferred permanently out of the bargaining unit during

the term of the sald agreement.

b) It is understood and agreed by the parties hereto that all

employees timdlwied in the Certificate of Recognition who,at the date of

execution of this sgreement,were members of the Union or who,thereafter,

may become members of the Union, shall remain members of the Union during
remains

she term of this agrecment,or so long as the Union certified as

such by the Labour Relations of the Province of Quebec,the whole

in accordance with the provision of sub-paragraph (a) of Article II hereof.

o) All dues collected by the Company will be remitted once each

month to the Financial Secretary of the Union together with a list of

employees whose dues are included in the said remittance and the names of ¢

employees whose dues were previously deducted and who have left the employ

of the COmpany;the name of an employec who has left the employ of the

Company will appear only once on the list above referred to.

 

d) All written nuthorisetions for purposes of deduction of dues,

from the employees who are members of the Union will be addressed to the

Company and executed by each employee concerned on a form of authorization

exactly the same as that appearing in Schedule "A" attached hereto to foom

 

a part hereof.

e) Fvery such authorization shall be signed in duplicate by
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‘the employees concerned,in the Company's time office in the pr: sente of

and witnessed by the timekeeper.

ARTICLEIV-MANAGEMFNT

a) Nothing in this agreement shsll be construed or interpreted

as limiting in any way the rights of the Company to exercise the regular

and customary functions of Manageuent including curtailing and/or stopping

of operations of the plant when necessary,the extension,limitetion,

supervision or control of operation,and the Union recognises that Schedules

of produotion,methudas,processes and means of menufscture are solely and

exclusively vested in the Company.

b) The Union agrees Lhat the Company shall have the right to

make and alter from time to time es may be deemed neces sary,rules and

regulations governing the operation of the Company's business which rules

and regulations shall Le observed by the Company's employees.

¢) The Comj.any agrees that such rules and regulations so made

shall not be inconsistent with the provisions of this agreewent,and that

such rules and regulations will be posted in conspicuous places on two (2)

bulletin boards on the Company's premises, provided Ly the Company for

such purposes.

d) The Union recognizes the right of the Company to hire,

promote ,demote,transfer, suspend,discharge or otherwise discipline

any employee,fro reasonable cause,subject,however,to the right of such

employee to lodge a grievance in the wenner hereinaftur provided "except in

the case of hire."

ARTICLE V - STRIKE AND LOCK=CUTS

a) There shall be no lock-out by the Company during the term of

this Agreeunent,

b) There shall he no strike,slowdown,stoppage,suspension,sitdown,

cessation or interference with normal work either complete or partial,by the

employees during the term of this agreement.
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Subject to the provisions of this agreement,any dispute,nis-

understanding or alleged grievance involving rates of pay as per schedule

B, hours of work,seniority or a claim that an employee has been discharged,

suspended,disciplined or laid off without reasonable cause shall be

dealt with and disposed of ns follows:

a) When any dispute or grievance arises whether affecting one

or more employees,such dispute or grievances shall in the first instance

be referred within three (3) days to the foreman or assistant foreman

by the employee or employees so effected.

b) If such dispute or grievance ia not setlsfsotorily adjusted

or disposed of within two (2) days,the employee or employees concerned

may slone or accompanied by the foremen or sssistant foreman and a member

of the Grievance Committee refer the matter to the Superintendent,this

paragraph is not to be construed as preventing sny employee from inter-

viewing or being interviewed by the Superintendent of his representative

or mattersdealing with the operations and/or changes in operations and/or

processes not being the subject of a grievance,

c) If no agreement has been arrived at,the employee or employees

concerned shall transfer the grievance in writing and have it submitted to

the Grievance Committee within three (3) days,who shall then discuss it

with the Manager or his representative who shell render his decision within

seven (7) working days of its reception.It is sgreed that if either the

Management or the Union feel a further meeting would assist with the

‘International Representative in attendance it is to be held.
;

d) If the grievance is not settled after having been dealt with
one

tinder the above procedure,either ær-<. of the parties concerned may apply

for conciliation and arbitration in accordence with the Labour Relations

dat and the Trades snd DISPUTES ACT of the Province of Quebec and their

‘amsndments.The nominees shall be named within five (5) days end the

Chairman shall be appointed within seven (7) days thereafter.
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The Board of Arbitration shall not have the power to add to or

subtract from or modify any of the terms of this agreement.

e) 811 periods of time mentioned in this article shall be taken

to mean "working Days" exclusing Saturdays,Sundays and the holiday provided

for in this agreement.

‘£ ) Questions to be considered in accordance with the clsuses of

this agreement shall normally be discussed during working hours and on

Company's tine;hpvever,long negotiations for the settlement of disputes

shall be discussed outside of working howrs.

g) All decisions arrived at by an Arbitration Board,by the Company

and the Union,shall be final and binding upon the Company,the Unlon

and the employees or group of employees concerned.

h) A duly authorized International Representative of the Union

may enter the Plant for the purpose of discussing a particuler grievance

after having requested and obtained in writing,permission from the Company

a) The seniority of the employees covered by this agreement shall

be based on the years of continuous service of the employees or employee

concerned.

b) Subject to the provisions of Article VIII of this agreement

dealing with apprentices,neu employees engeged as unskilled labour shall

have no seniority rights until they have been continuously employed by the

Company for forty-five (45) deays;thereafter their seniority shall be calculated

from the date on which their continuous service commenced.New employees engaged

as skilled labour or tradesme:: shall have no seniority rights until they have

been continuously employed by the Company for sixty (60) dayssthereafter their

seniority shall be calculated from the date on which their continuous service

commenced.

c) Employees who are serving in Her Majesty's Forces and other classes

of persons designated by the Reinstatement in Civil Employment Act,1942 and amend-

ments,shell be considered as having unbroken continuous service with

the Company during the period of absence, provided that they
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sre reinstated in the Company's employment,at the termination of such

service in accordance with the provisions of the aforementioned act.

a) Por the purpose of this agreement,seniority lists will be

revised twice each year.Two copies of the seniority list for all employees

covered by this agreement will bd forwarded to the Union.

e) An employee may lose his seniority if he violates any pro-

vision of this agreement.

f) An employee will lose his seniority;

1 -If he is dlsmissed,for reasonable cause,subject to

his right to appeal,in accordance with Article VI.

2 = If he voluntarily leav.s the employ of the Company.

3 - Unlees he reports within five (5) consecutive working

days of his recall to work following notice hy registered

letter at his last known address.

4 = If he 1s laid-off for lack of work for a period of one

(1) year or more.

5 - Employees with five (5) years service or more shall not

lose seniority until a period of two (2) years has elapsed

from the time of lay-off.

In such connection,however,the Company reserves the right to

contact such employees in writing each six months by registered mdil es

to vhether or not they are prepared to return to work in the event of work

Wbbag available to them and in such event the sald employees must signify

to the Company their intention within five (5) duys as otherwise such employees

will automatically loge their seniority.

g) Provided that in the opinion of the Company there is equality

of ability and physical fitnessand subject to the limitations herein set

forth,the last employee hired shall,in the case of lay-off,be the first

laid off.Similarly,the last employee laid off shall be the first re-hired.

h) When an employee is transferred ffom one occupation to another,

he shall receive the higher rate if it is a higher rated occupation or he

mu LE RME gt ESS are id yfBL EEETATeTge We Ta EEE T24 '
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shall receive his regular rate if he is transferred temporarily (five (5) working

days) for the convenience of the Company at an occupation paying an inferior

rate than his own.I{ transferred permanently after five (2) working days

he shall receive the classification rate of the new classification.

1)Employees disat:led during their service with the Company or

becoming incapacitated (due to age,infirity,retirement or other causes)

and who are unable to perform their regular work mayat the option of the

Company,be exempted from the menlority list and be transfersed to a Job

which they can perform satisfactorily and receive the rate of such joh.

J) If an employse who is about to be laid off from one operation

and not transferred is offered work in another opcration and refuses same

for reasonable cause acceptable to the Company he shall not thereby lose his

seniority.

ARTICLE VIII - APPRENTICES

a) It is mutually agreed thal one apprentice may be employed

at any time and one additionnal apprentice may he employed for cach five

moulders and coremakers employed by the Company.

b) The term of apprenticeship shall be a period for four (4)

years continuous service with the Company providing that during such

period the apprentice concerned 1s not laid off on account of lack of

work or discharged for cause.

6) After an apprentico has been employod for six (() months he

is to be deened to be qualified to complete his probation time (the fitst

six (6) motnhs 1s considered a fair period for the Company to decide as to

whether or not such apprentice will make a suitable moulder or coremaker)

and after such six (6) month period the Company will give such apprentice

every opportunity to learn the trades of moulding snd coremaking and, if

possible, the rudiments of melting.

d) Apprentices shall be employed only in the moulding amd coremaking



   

- Page 8 -

depertments and,where practical,in the pattern shop and shall be entitled

to a seniority amongst themselves only,based on the yeers of continuous

service with the Company and,in the event of lay-off of said apprentices,

the provisions of sub-paragraph G of Article VI1 of tuis agreement will

applyjaf er an apprentice has completed his representative, i.e. four

(4) years,he shall,us to seniority and/or other benefits and/or privileges

arising out of this agreement,be looked upon as an ordinary employee

covered by this agreement.

e) Subject tu the provisions of sub paragraphe (a),(b) ,(c) and

(d) of this article ViII,the other provisions of this agreement vill also

apply generally to apprentices.

ARTICLE IX -PROI:OTIONS

Notices of vacancies occuring will be posed on Bulletin Boards

for a period of two (2) working days in order that employees may make

epplication for just Job posted.In filling vacancies and in making pro-

motions, the Company will considers;

1. Ability

2. Physical Fitness

3. Seniority.

- WAGES

The basic wage rates spplicable during the life of this agreement

shall ba thoso sot forth in Schedule B ontitled "Job Description end Evaluation"

attached hereto to from a part hereof,in accordance with the classification

as listed and accepted by the Company and the "Infon and shall be effective

for the duration of this agreement.

Employees working on a regular shift will receive for the hours

worked comuencing at 6.00 p,m. and finishing before 6.00 a.m. premium

of five (5¢) per hour for all hours worked;this bomus shell apply

to any employee or employees working on a shift commencing before and

. UE 1 . La ~ETETRIE.TR UDA pe wt cE oe EL RE Fu ey
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extending into this period but does apply to hours worked for which

overtime is being paid.
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The weges per hour for each employee covered by this agreement

has been incorporated in the rates appearing in Schedule "B" attached

hereto to form sa part hereof and entitled "Job Description and Evaluation". ‘a

ARTICLEXI~WORKINGCONDITIONS

a) Employees shall be entitled to a ten (10) minute rest period

oS
I

at wpproximatélyry half wey through cach half period after permission has been

e
e
a

N
E
S

granted by the foreman,

b) Rest periods shall be arrsnged so as not interfere with

continuous operations.

¢) Employees shall be allowed ten (10) minutes at the end of each

shift to put away tools end wash up,except as ppecified in Article XII

Hours of WorkJFaployees of the Cleaning Room are to be given five (5)

minutes at the end of the work shift to put sway todls and clean up their

work benches und ten (10) minutes to wash up.

d) The lockers,lunchroom and rest room as presently poovided for

the use of the omployees will be continued and maintained.

e) All time worked by sn employee called in on an emergency outside

of his regular hours of work,shall be classified as uvertime,notwithstending

the time vorked,such employee shall receive a mininum of three (3) hours

pag at his regular rate.

f) An employee,who at the direction of the Company,reports for

work at the begining of his regular shift or at any time designated by the

Company, if he does not receive at lessi three (3) hours work,he shqll

receive (3) three hours regular ray in lieu thereof,except in the case

where the Company's facilities are unavailable for such work due to

eircumstances beyond the control of the Company generally,(and,in particular,

fire,f1lood,pover and/ or light or machinery failure)

g) Overtime shall be worked in cases of ewergency and shall be
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divided as evenly as possible amongst the employees regularly performing

the work end vill be paid for at the rate of time: and one half the regular

rate .The overtime rate of pay shall be granted to each employee who has

vorked over eight (8) hours in any onc day.

ARTICLE-FOURS OF WORK
a) Classifications representing personnel employed in Foundry

 

No. 1 shall work 40 hours per week,Monday through Friday at 8 hours per

day to be schediled ag closely as possible as follows:-

Start 8 a.m.
Lunch hour 12 noon to 1 p.m.
Finish 5 p.m.

Coreroon clean up t1me,4.40 pen.

Moulding,last boxes closed and ready for cast,4.30 p.m.

Shower and wash up time,Ccreroom and Moulding Shop 4445 p.m.

b) Mschine Operators and Helpers,working in conjunction with above.

Same hours of vork shall apply.

6) Pet cerriern,Hanters,Dumpera,Specisl Labourers and Labourers

shall be scheculed as cldsely as possible to the following schedule.

Start 6 aome ‘6.30 al. 7.00 aeme X 8 a.m, 8.30 8.Me x 7.30 a.M.

Lunch 11 a.m. 11.70 a.m. 12.00 noon 12.00 noon 12.00 noon 12.00 noon

11.30 a.n 11.30 a.m, 12.30 Pole 12.30 Ppeoñe 12.30 Pole 12.30 Pel,

Finish 3 p.m 3.30 p.m. 400 pome 5.00 pam, 5.30 pm. 4.00 pen.

d) Mschine Operators,No. 2 Foundry Copu and Drag,necessary Special

Labourers and Labourers workinr in conjunction with this operation.

Start 7.00 a.m,

Lunch 12.00 noon
12.30 Pele OF 1.00 pee

Finish 3.30 pom. or 4.00 pom.

e) Pot Cerriers,Heaturn,Dumpers,Special Labourers and Lahourers

werking in conjunction with, (4) Hours as outlined in (c) shall generally

apolye.

£) All Classifications not specifically (Liners excepted see #) not

specified above shall generally work as follows:

ERT
2
oNeau hall
enTE
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Star: E.00 a.u.

Lunch 12.00 noon and 1.00 p.m.
Finish 5,00 Petts

 

Wash up tine as per contract.

 

a) There shall be no discrimination,interference,restreint or coercion

by the Company or eny of its syents and/or by the Union or its representative against

any employss because of membership in the Union snd/or becsuse of Race,Colour,or

Religious Creed and the Union or its represmitstives will not coorce employees into

menberhsip or soileit membership or distribute propsganda,or transact any other

business of tie Jnion on the Company's tine end ov the Company's premises other then

es provided in this agreeent. |

») io Union meeting shall he beld,norton notices distributed or posted,

on the Compary's property,which have not been approved in writing by the Mansgement.

Two notice bards for approved IIKI( Notices rey Le provided ty the Company.

c) lo Union activities cf sny rind are to be permitted on the presuises of

the Compeny,or on Company time exnept when specifically suthorized iu writing by

the Company. Tiis ie not he interpreted ss limiting employees fron engaging in

"casual conversation” relating to Union affeirs,providing such "casual conversation”

does not take place on Company time. It 15 to ba understocd that two 10-uinutes est

periods and the lunch time periods, do not,f'or the purpose of this interpretatioch

constitute "Company tine*.

d) imployces (not exceeding two in nuaber at any one tine ) elected or

sppointed by tls Union to act on its behalf in the conduct of the Union affeits shall,

upon giving thre (3) deys notice to the Company,berranted leave of shrence (not

to exceed two vecks on any cne occasion) after which the sald exployee or employees

will resume hi: or their forwver employment without irpsirment to renlority rights.

In the event o' the lowmpeny finding 1t fmporsibhle to l1bereto suck employee or

employces for such purpose vithout disorgsnizing its production arrangements, the

Union may names an alternate or slternates.

¢) Leaves of absence not excesding,at any one time,s full working

day may, be grated by the Company to en Official of the Union for Union
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business provided such leaves ol’ absence have first been approved by the

Superintendent or his representative.

XIV

a) All employees whose service with the Company does not exceed one

(1) year the first of May in the year in which the vacation is to be

taken,vill be entitled to one-half (2) days vacation for each calendar

month service with the Company and shall be paid at the rate of À of his

total gross earnings for the time employed by the Company.

b) All employees with one (1) year's service prior to May lst in

the year in which the vacstion 1s to be taken shall be entitled to one (1)

weeks vacation with pay at the rate of 2f of earnings during tne vacation

year.

e) All employees with three (3) year's service prior to May ls$

in the yesr in which the vacation 1s to be taken,shall be entitled to two

(2) veek's vacation with pay at the rate of 44 of eurnings during the vacation

year.

d) All employees with twenty (20) year's service prior to May lst

in the year in uhich the vacation 1s to be taken,shall be entitled to three

(3) week's vacation with pay at the rate of 6% of earnings daming the vacation

year.

6) Vacations will be scheduled during the period from june lst

to August 3lst inclusive.Vecstions will be tuken by the employees during the

vsual semi~- shut-dounandany vacation to be taken outside of the amual

seni-shut-down period will be by arrangement between the employee concerned

and the Company.

f) Should an euployee work during the regular holiday period and

take this vecation at another arranged period,regular rates and hours of

work shall apply for the hours worked during this holiday periéde

g) "Vacation Year" is the period of time worked from April 30th

of one year to May lst of the following year.
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XV
a) For the purpose of thls agreement,the following holidays will

be observed hy the cessation of work.Any of the following holidays which

falls on a Sunday will be observed by the cessation of work on the Aonday

immediately following.

New Years Day Labour Day ;

Good Friday Thenksgiving Day [

Victoria Ley Christines Day

Dominicn Day St.Jean Baptiste Day

b) The Company agrees that any employee regularly scheduled to

work on the holidays or other deys in lieu of these days which are substituted

by Federal or Provincial Statute cr which are substituted ss included above

( and not working on thuse days because the Plant 1s closed) shell receive for

such holidays his rogular basic pay for cne day's rogular work provided

that such employee is available to work on the schedinles working feys immediately

preceeding and the scheduled working day immediately following the holiday in

question,except where permission 1s given by the Company dor absence due to:

I) Death in the Lumediate family (wife,father,mother,brother,

sister,child only.)

II) Written permission from the employer.

III) Jury Duty.

IV) Birth in the employee's family (to wife only)

In the cape of sub=perarraphs (I) and (IV) a doctor's certificete

or positive confirmation must te provided by the employee invclved.

ce) Work on any of the holidays listed ir (a) shall be paid for at

the rate of time and one-half the employee's regular rate for the time worked,

without prejudiee to the additional benefits provided under sub-section (b)

of article XV herein.

The Union recognizes that the Company has certain ebligations in

its contracts with the Government pertaining to security,and agrees that
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nothing contained in this contract is intended to place the Company in

violation of its security agreement with the Government.

Therefowe,in the event that the Department of Defence Production

or any other Government arency concerned with security regulstions advises

the Company that any employee ies restricted from work on or accedd to

classified informations or material, the Mnion will not contest any action

the Company may ressonably take to comply with its security obligations

to the Government.

ARTICLE XVII <ADDRESSFS.

Por the purpose of correspondence in connection with this

agreement,the address of the Union shall be known as:

The United Strelvorkers of Amerten, (C.C.L.-C.Be®)

local A712, 7 Notre Dame Street Woat,

~ontreal 1,r.0.

The Company sa:

Montreal Bronse Limited,

Post Office Box 1080,

Montreal 24,Que.

ARTICLE XVIII <DURATION OF AGREIMENT

This agreenent shall become effective as of October lst 1955 and

 

shall remain in effect until September 30th of the year 1956 amd thereafter,

shall be automatically reneved from year to year,on the same terms and

conditions,unless that in that in any years betwaen the sixtieth snd thirtieth

(60th and 30th) day immedistely prior to termination of this agreement,

either party furnish. the other with written notice of termination of this

agreenent or proposed revisions thereof,or additions thereto.Negotiations

for sa new agreement or any such propossls,as to revisions or additions,

shall take place between bhe parties within thirty (30) days of such notice,
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FORM OF AUTHORIZATION POR THF

VOLUNTARY IRREVOCAELYL DEDUCTION

OF DITS

I, the undersigned,being an employee of Montreal Bronse Limited

and a mexber of the United Stedlworkers of Americs,local 4712, (C.C.L.-

C.1.0.) hereby authorize and direct the raid Montreal Hronze Limited to

deduct from my pay once acl. month comneneing with the month following the

date hereon,the amount of £3.00 being the amount of my monthly dues to the

said United [teelworkers of Americe,local 4712,

I, further authorize the said Montrcel Bronze Limited to remit

each month the amount so deducted to the Financial Secretary of sald

Locos) 4712 and such remittence by cheque chell be a full and final discharge

to the Company for the amount so deducted and remitted.

This authorizetion shall be valid during the term of the collective

agreement between the Company and the Union dates the 1at day of October 1955.

Montreal, day of 195_.

 

Signature of Fmployee

 

 

Timekeepor Clock Number
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Apprentices Start 40% Moulder rate

Moulder 6 months 44%

Coremaker 1 year 50%

Patternmaker 18 months 57%

2 years 63%

30 months 71%

3 years 80%

42 months 90%

4 years 100%

Moulders and coremakers

Bench & Floor

Patternmakers

H C 0)

403219 & 602 Drag Placed - improver
Machine Operator

6 weeks

SPO Machine Operator 3 months

Plain Jolt bumper 9 months

)
)
)

Matohpdate = 210 PJ ii

machine operator
lyear

Core blowers & Jolt ) qualified
rollover core

Machine operator

403419 & 602 Cope Placed
Moulding Machine
Opsntor 30 days

60 days

Class A.

Qualified

. C5Es 552 + PSi A ma +fm=. %585 RE es _ :

$0.81

0.86

0.95

1.06

1.16

1.28

1.43

1.59

1.74

1.74

1474

1.74

1.31

1.36

le4l

1.46

1.51

1.58

1.16

1.21

1.28

1.36
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Helpers,oore Makers ) Placed

Helpers,Moulders ) 30 days
Floor Machine ) 60 days

Nelpers,Moulders )
Floor & Machine

III

BEATING

AND

CASTING

Skimmers Maced

Chein men or Shankwan 6 weeks

Leading Hand on repens 3 months

Contrifugal Room helper Class B

HEATERS

AND

CASTERS

Class A

CFTR IIE OPFRATORS

Cless A

Qualified

Iv

JOURNAL

BEARING

J.B.Shakeout man Placeri

J.B.Sanduixer Operstor) 30 days

60 days

Qualified

LB.STRIKINQ

PLAIN

Drag Machine Operetos Place

30 days

3 sonths

Qualified

Cope Machine Operator Place

6 veeks

3 months

Qualified

€2 À 1 iT RX i pe 5% 45

vu EEaes

 

$1.16

1.21
1.28

1.16

1.21

1.26

1.31

1.36

1.36

1.41

1.11

1.16

1.21

1.26

1.16

1.21

1.28

1.36

1.16

1.26

1.36

le42
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VI

VII

VIII
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FINISHING Place

30 days

60 days

90 days

Individual Operation)

J.B.Grinding

Besly,Morton,Heald (

1.8.Chipper, Inspection)

Capable of operating
any three machines

Tool setter for J.B.

4B.LINERS Placed

3 months

6 months

9 months

QUALIFIFD all sises and
truck brasses

LABOURERS Hired

30 days

60 days

Rate

SBIEPING

Clerks ) Place

Helpers 60 days

Floor Man | 3 months

Individual job -R.R.
Misc, & B.

Interchangeable on all three

Wheelabrater Operator Place

Tounnotor Operator ) 6 weeks

3 months

$1.11

1.16

1.21

1.24

1,26

1.36

1.46

1.16

1.21

1.26

1.3%

1.36

1.11

1.16

1.21

1.24

1.16

1.21

1.26

1.31

1.36

1626

1.31

1.36

g
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Pattern Clerk Place 1,26

6 weeks 1.31

] 3 months 1.36

Qualified 1.4

METALCARRIFR For one operation 1.26

TN Qualified for both J.B.
and casting 1.31

> IX SPECIALLABOUR

Dumpers ) Placed 1.11

Core sand mixer ) 30 days 1.16

Operator )
) 60 days 1.21

Ordinary Grinder

) Qualified 1.26

Ordinary Chipper AB.)

, Send Blast Cabinet )
: Ÿ Operator )

Gate Cut-off Machine
Operator )

| Hand Grinder )

‘ E Bench Man = Cleaning dent.)

. Grinder Casting (Specialized) 1.31

i Intricate Casting Chipper 1.4

: Band Sav Operator 1.31

* Hydraulic Saw Operator 1.31

| Sand Blast Room Operator 1.40

X MAINTENANCE

h Millwrights Imrpover 2.21

f 3 months 1.26

h 6 months 1.31

> 9 months 1.36

Oiler and Grease 1.36

> f Class C 1.41 |

Class B 1.51 in ;

Full Qualified
Class A 1.61

 

i
M
A
q
u

li
g



@

- Page 5 )

Improver 1.21Foundry Carpen
3 months

1.26

6 months
1.31

1.41Qualified
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This agreement made at Montreal, P.Q. this lst day of

October 1954.

BETWEEN:

MONTREAL BRONZE LIMITED (hereinafter called the "Company)

- AND

UNITED STEELWORKFRS OF AMFRICA, LOCAL 4712 (C.C.L.-C.I.0.)

(hereinafter called the "union")

- Ax 05

The purpose and consideration for this agreement is to provide

orderly collective bargaining relations between the Company snd the Union,

to secure prompt and equitable disposition of grievances and to establish

fair wages, hours of work and working conditions consistent with health

and safety of the employees covered by this agreement.

ARTICLE II = RECOGNITION

a) The Company reeogmises the Union, which was certified on the

21st day of March 1952 by the Labour Reletions Board of the Province of

Quebec, as the sole barraining representative in respect of all its hourly

peid or plece work employees of the Company with the exception of office

workers, foremen, assistant foreman and confidential employees (watchmen,

timekespers, clerks and those parforming work depending on office records);

and it is hereby agreed by the parties hereto that the terms of the sald

agreement shall apply only bo the employees covered by the certificate

issued as aforesaid, to the Union,

b) The Union snall keep the Company advised in writing of the

names of the members of its Negotiating Committee, the names of the

members of its Grievance Committee and the name of its Internationdl

Representative and of any chenges that may occur within the Union during

the term of this agreement.

(pu
 

                    



 

a) During the term of this agreement, the Company agyees and

undertakes to deduct each aunth from the pay of each employer covered by

this agreement who is » member of tha Union, an amount aquivalrnt to ‘he

monthly ues payable by escii sue: employee %o the Union, the saîd anow.t

not to exceed tlie sum of $3.00 each month, provided however, that ench

such employee will have firat autnorised tne ‘ompany in writirg to effect

sucn deductions on form of authorisation identical to that a pearing

on Schedule "A" attached iereto to fora a pert hereof entitled "Form

of Authorization for the Voluntary Irrevocable Deducti n of Dues" duly

signed by the emloy~e connerred end provided further thet earch such

eajlovee is not transferrod nermanently out of tne bargsining unit during

the tom of tlie ssid agreement.

b) It is understood and agreed by the parties hereto tuat all

employeas included in the Certificate of ‘ecognition w.:.o, at the inte of

execution of this egreemnt, vorr members of the Union or who, theresftar,

nay become members of the Urion, 9:ell remain members of tie Union during

the term of this arreemsnt, or so long as the Union rapins certified ns

such by the Labour Helations Board of the I'rovin~e off Quebec, thin atole

in accordance with the provision of aubepsrsraph (e) of Article IY hereof.

6) All dues colleatod by the Com any vill be ronitte' once nach

gsonth to the Financial Secretery of tie Union topethor with & list of

eoxnj.loye 8 vhose dues are included in the sald remittance and Lie namea of

enployvees whose dues were previously deducted nnd vio have loft tne employ

of the "ompany; to name of an enrplovee who Liss left the «moloy of the

Comrany will appear only once on the lint rbowe referred to.

A) Al vritten sutaorizations for rurposes of deduction vf Jucs,

from the 0, loyers who are membern of the Uninn will be sddrensed to the

Com any and oxecuted by each eaplovee concerncd on r form of suthorizstion

exactly the same ns Liet appearin- in gohedule "A" attached hereto to form

a art hereof,

¢) Everv such authorisation sirll be signed in duplicate by
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the employees concerned, in the Company's time office in the presence of

and vitnessed by the timekeeper.

  

a) Nothing in tuls a reement shall be construed or interpreted

as limiting in any way the rights of the Company'4¢. sweretse the Paghiar

and customary fonctions of Manarement including curtailine and/or stoppin:

of operations of the plant when necessary, the nxtension, limitation,

supervision or control of operations, and the Union recoghizes that

schedules of production, methods, processes and means of manufscture are

solely end exclusively vested in the Company.

b) The Union agrees that the Company shall have the right to

make and alter from time to time as nay be deemsd necesssr’, rules and

regulations governing the operation of the Company's business which rules

and regulations shall be observed by the Company's employees.

c) The Company agrees that such rulos and regulations so made

shall not be inconsistent with the provisions of this arreement, and that

such rules and rer:lations will he posed in a conspicuous place on a bulletin

board on the Company's premises, proviied by the Company for such purpose.

é) Tye Union recognisns the exclusive riht of the Company to

nire, pronote, demote, transfer, suspond, discharge or otherwise discipline

any em:loyee, for rensonable cause, subject, however, to the right of such

exployes to lodge a grinvance in the manner heralnafter provided, “except in

 

the case of hire."

 

ARTICLT V - STRIKE AND LOCK-OUTS.

a) There shall be no lock-out by the Company durin the term

 

of this agreement,

b) There shall be no strike, slowdown, stoppace, suspension, sitdown,

 

cessation or interference with normal work aitier complete or partial,

by the c“ployees during the term of this agreement,

   



« Page 4 -

ARTICLE VX = SEITLNT PF OLPUTS

Subject to the provisins of this aprronmont, anv iispute mire

 

understardin: or alleced gr.ovarce involv.ng rrtos of pev as par achedle

B, aours of work, ssriority or a alain tist an ‘mployco has baen discharped,

suspended, disciplined or 1nid off without ressonab.e csuse, shall be

dealt with anl disposed of na follows:

a) When any dispute or prievance erises whetner affectirs one

or ore sanloynes, such lispute or .rlevanne shell in the first instance

be referred within three (3) des to the foremar or sssistart foreuar

by the en-lovae or emplovens 30 affected.

b) If such ilspu*e or grievanae is not astisfaotorilv adjusted

or iisposed of within "wo (2) days, the emrloree nr anployers concerned

may alone or accompanied by tie foramen or ansiaster’ foremsn ord n member

of tre “rievance Comaitte: refer the nettar to the ‘uperintendent, tiis

paragraph ils not to be “ons'rued as preventing sny em.loree from Intere

viewin; or being intervieved by the Superintendent or nis representative

®on matters doaling vith ne operations and/or chan ©s in overatiors and/or

processes not bein; the gubjeat of e >Tiovanco.

0) If no agreemont has been arrivel rt, the omployeo or ‘omployces

concernel shall transfer tie rievence in writing ani ave 1t s.baltted to

the Grievrnce “omaittee uitiin three (3) da a, who shell then discuas it

vith the ‘anceger or nis represontative vio sapll render his decision within

seven (7) worzing drys of its reception. It is uwreed that !f aitier the

Hanegement or the Unior. feel that a further mectin - voull asslat with the

Union Internatiorel Reprrsentative in o*tendarce it in to be held.

d) If the grinvance is not se**led rfter hrvine been lenlt with

under the above progelure, either one of the parties concerned any apply

for enn~iliation rnd arbitretion ir s@oordarce with the Labour Relrtions

Aot and the Trades snd Disputes Act of tiem i rovince of Miebec ar! their

amondments. he nominecs shall be remed within five (5) deys and the

Chairmen "all be appointed within (7) lave thoracfter.
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The Board of Arbitration siall not have the power to add to or

subtract from or modify any of the terms of this agreement,

e) All periods of time mentioned in this article shall be taken

to mean "working days" excluding Saturdays, Sundays, and tie holidays provided

for in this Agreement.

f) Questions to be considered in accordance with the clauses of

this agreement shall normally be discussed during working hours and on

Company' s time; however, long necotiations for the settlement of disputes

shall be discussed outside of working hours,

g) All decisions arrived at by an Arbitration Board, by the

Company and the Union, shall be final nnd binding upon the Company, the

Union and the employees or group of employees concerned.

h) A duly authorized International Representative of the Union

may enter the Plant for the purpose of discussing a particular grievance

after having requested and obteined in writing, permission from the Company

to thst effect.

a) The seniority of the employees covered by this agreement shall

be based on the years of continuous service of the employee or employees

concerned,

b) Subject to the provisions of Article VIII of this agreement

dealing with apprentices, new employees shall have no seninrity rights until

they hava been continuously employed by the Company for Sixty (60) days;

thereafter their seniority siiall be calculated from the date on which their

continuous service commenced,

c) Employees who are serving in MM» Majesty's Forces and other

classes of. persons designated by the Reinstatement in Civil Employment

Act, 1942 and amendments, shall be considered as having unbroken continuous

service witn the Company during the period of absence, provided that thet
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are reinstated in the Company's employment, et the termination of such

service in acsordance with the provisions of the a“orementioned act.

d) For the purpose of this agreement, seniority lists will be

revised twine each year. Two copiers of the seniority list for all employers

covered by this agreement will be forwarded to the Union,

e) An employee may less his seniority if he violates any pro-

vision of this agreement,

f) An employee will lose his seniority:

l - If he is dismissed, for reasonable cause, subject to

his right to appeal, in accordancewith Article VI.

2 - If he voluntarily leaves the employ of the Company.

3 « Unless he reports within five (5) consecutive working

days of his recall to work following notice by registered

letter at his last known address. |

4L = If he is laid-off for lack of work for a period of one

(1) year or more.

5 = fmployees with five (5) years service or more shall not

lose seniority until a period of two (2) yoars has clapsed

from the time of lay-off,

In such connection, “owever, the Company reserves the right to

contact such employees in writing each six months by registered mail as

to whether or not they are prepared to return to work in the event of work

being available to them and in su'h event the sald enployses must ‘imify

to the Company their intention within five (5) days as otherwise such employees

will automatically lose thelr seniority,

b) Provided thet in the opinion of the Company there is equality

of ability and physical fitness, and subject to the limitations herein act

forth, the last employee hired shall, in the case of lay-off, be the first

laid off. Similarly, the lost employee lnid off shall be tne first re-hired.

h) When an employee is transferred from one oceupation to another,

he shall receive the higher rate if it is a higher rated occupation or he

 

L
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shall receive his repular rate if he is transferreditemporarily (five (5)

working days) for the convenience of the Company at an occupation paying

an inferior rate than his own. If transferred permanently efter five

(5) working days he s1nll receive the vlassification rate of the new

classification.

1) Employees disabled during their service with the Conpany or

becoming incapacitated (due to age, infirmity, retireement or other causes)

and who sre unable to perform their regular work may, at the option of the

Company, be exempted fron the seniority list and be transférred to a job

which they can perforn satisfactorily and receive the rate of such job.

Jj) If an employee who is mbout to be laid off from one operation

2
and not transferred is offered work in another operation and refuses name

fox rensonabla cause acceptable to the Company he shall not thereby less his

seniority,

ARTICLE VIII - APPRENTICES

a) It is mutually agrend that one apprentice may be employed

at any tize and one additional apprentice may be employed for each five

moulders snd coremakers emploved by the Company.

b) The term of apprenticeship shall be a period of four (4)

years continuous service with the Company providing that during such

period the apprentice concerned is not laii off on account of lack of

work or discharged for cause.

e) After an apprentice has been employed for six (6) months ‘ie

is to be deemed to be qualified to complete his probation time (the first

six (6) wonths is considerad a fair period for the Company to decide as to

whlather or not such appr ntice will meke a suitable moulder or coremaker)

and after such six (6) month period the Company will give such apprentice

raweryopportunity to learn the trades of moulding snd coremaking and, if

possible, the rudiments of multing,

d) Apprentices shall be employed only in the moulding and core-

©
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nekin; Jerartmente ani, vhero practienl, in the puttern shop snl shall be

ertitled %o a seniority amonsat tietanlves only, based on the yeers of

eontinuous service with the Company end, in the event of laveoff ol said

a;;prenticas, th: provisio as of gubeparagraph C 0" Artiaele VII of t:is

asrectart will apply; after sn apprentice nes conpleted his apprenticeship,

1.0. four (4) years, ho a18ll, sas to seriority snd/or other benefits sni/or

privileges arising out of tnis agreem-nt, be locked upon as an ordinary

emplovee covered by this apreoarnt,

e) Subfect to the provisions of sub paragraphs (a), (b), (c) and

(d) of this article Vill, the otaer provisions of this agreement will also

epply generally to apprentioes.

OMOTION

 

Ngtices of vacancies occuring will be posted on Bulletin Boards

for a periol of two (2) workings days in orler that employeas mey make

application for the Job posted. In filling vacancies and In maxin° pro-

motio's, the Cosany will considers

1. Ability

2. Physical Fitness

3. Seniority.

 

The basic vage ratos applicable during the life of this agresnment

shall te those set forth in ‘schedule B ertitled "job Bescription and

Fvaluation” attached hereto to form a part hereof, in accordance with the

Glassailfication as listed end accestéd by the Company and the Union end shell

be effective for the duration of this agreement,

Faploys#»s working on a regular shift will raceive for the hours

worked commencing at 6,70 P, 4, «nd finishing before 6,30 A,4., © premium

of five cents (5¢) per hour for nll hours vorknds this bonus shell spply

to env emrloyee or emnloyees working on 8 shift commencing before and

aise
PR
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extending into this period but does not apply to hours worked for which

overtime is being paid.

The wages per hour for each employce covered by this agreement

has been incorporated in the rates appearing on Schedule "B" attached

hereto to form a part hereof and entitled IRLLL2)LLand Fvaluation".

ARTICLE XX- WORKING CONDITIONS

a) Employees shall be entitled to a ten (10) minute reat period

 

~t approximately half way through each hslf period after permission has been

granted by the foreman,

b) Rest periods shall be arranged so as not to interfere with

continuous operations,

c) Employees shall be allowed ten (10) minutes nt the end of each

shift to put away tools and wash up, except as specified in Article XII

Hours of Work, Employees of the Cleaning Room are to be given five (5)

minutes at the end of the work shift to put away tools an! cleam up their

work benches and ten (10) minutes to wash up.

d) The lockers, lunchroom and rest room as presently provided for

the use of the employees will be continued and maintained.

e) All time worked by an employee cslled in on an emergency outside

of his regular hours of work, shall be classified as overtime; notwithstanding

the time worked, such employee shall receive a minimum of three (3) hours

pay at his regular rate.

£) An employee, who at the direction of the Company, reports for

work at the beginning of his regular shift or at any time designated by the

Company, if he does not receive at lenst three (3) hours work, he shell

receive three (3) hours regulsr pay in lieu thereof, axcept in the case

where the Company's facilities are unavailable for such work due to

circumstances beyond the control of the Company generally, (and, in particular,

fire, flood, power and/or light or machinery failure).

g)Overtime shall be worked in cases of emergency ard siall be
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divided as evenly rs possible emonyst the emploveen regularly performing

the worx and will be paid for st the rote of tims nnd one helf the ramilnr

mate, The overtime rate of pay shall be granted to ach employee who has

worked over eight (8) hours in any none day.

ARTICLE X14-HOURS OFWORK
a) Classifications representing personnel employed in Moundry

No. l shall work 40 hours ner veak, Monday through Friday at & hours por

day to be scheduled as ©loselÿ as possiblm ns fllows:-

Start 8 a.m,
Lunch hour 12 noon to 1 p.m,
Finish 5 p.m.

Coreroom clean up time, 4.40 pgm,

Wouliing, last boxes closed and raady for cast, 4.30 p.m,

Shower and wash up time, Coreroom and Moulding Shop, 4.45 p.m.

b) Machine Operators and Helpers, working in conjunction with

above, “ame hours of work shall apply.

c) Pet Carriers, ileaters, Dimpers, Special Labourers and Labourers

shall be sch~duled as closely ns possible to the followin,’ schedule.

Start 6 a.n, 6.30 a.m, 7.00 a.m, 7.30 a.m, 8 a.m, 8.30 a,.n.
Lunch 11 a.m, 11.00 a.m, 12.00 noon 12.00 noon 12.00 noon 12.00 noon

11.30 a.m.11.30 a.m, 12.30 p,m, 12.30 p.m, 12.30 pon. 12.30 p.m,
Finish 3 p.m. 3.30 p.m. 4.00 p.m, 4.30 p.m, 5.00 p.m, 5.30 p.m,

d) Machine Operators, No. 2 Foundry Cap and Drag, necessary

Special Labourers and Labourers working in conjonction with this operation,

Start 7.00 a.m,
Lundh 12.00 noon

4
E
E

12.30 p.u. or 1.00 p.m,
3.30 p.m, or 4.00 p.m.

e) Pot Carriers, ‘eaters, Numpers, Special Labourems and Labourers

working in conjonction with (d). Hours as outlined in (ce) shall venerally

apply.

f) All Classtficatinns not, snecifically (Liners excapted same pr) not

specified above shall renerally work as follows:

 

 

 

 Le nr Le nea pe MPP pad wn. " , eu
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Start 4.00 a.m,
Lunch 12.00 noon and 1,20 p.m,
Finish 5.00 p.m,

Wash up time as +r c-'ntract,

S
Y

 

a) There shall de ro discrininetion, interference, restraint

Or coercion by the Couany or eny of its rpents and/or by the inion or

its reyresertative syainst any employee beonuno of membership ir tie Union

and/or because of ace, “olour, or Reli-ious Creed end the Union or its

representetives vill not coerce employees : into membership or molinit

membership or distribute propaganda, or trarsect any other business of the

Union on the Compeny's time and on the ‘omany's premisas other than es

provided in :his agreanent.

b) No Union meetin snall be heli, nor Union rotices distributed

or pon*ad, or *he Conpany'a propartr, which has not been approved in writing

Ly the Agreement. A notice boerl for approved Union notices may he pro-

vided by the Cowrany,

¢) Ho Union sativities of any kind are to be pernitted on the

prenises of the Company, Or on “ouany time axcept when specifically nutuorized

in writing by the Companv,

d) Ymployees (not “Noeeding two in number at eny ona tine) elected

or appointed by the Union to act on its behelf in the condunt of the Union

sffairs shall, upon riving three (3) deys notice to the vocpany, be pranted

leave of rbsence (not to oxceed two vaeka on any one ontersion) efter vhicn 4

tic saîl emloyee or emplor-es will resume his or their former employment

without { prirment to seniority rights. In the event ~f the “oman ‘finding “|

it fapossible “o Léberate +u-h -4ployoe or mr lovner for such rurpose vithout

disorronizin- 1ta ~roduction arrargenerts, the Union sey name er altarnate or

alterrates.
+4

8) Leaves of absence not “xneeding, at any one time, r Mull working

day, may be granted by the Coapany to an Ufficial sf the Union for Union
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business provided such leaves of absence have first been approved by the

Superintendent or hia renresentative,

ARTLCLT XIV - VACATIONS

a) AJ] employees whose service with the Company does not exceed

one (1) yoar by tne lat of May In the year in which the vacation is to be

taken, will be >ntitlad to one-half (4) days vacation for osch calendar

month service with the Company and shall be paid at the rete of 2% of his

total yroses earnings for the time employed by the Comr.any.

b) All employces with one (1) year's service prior to May lst in

the yesr in which the vacntion 1s to be taken shall be entitled to one (1)

week's vacrtion with pay at the rate of 24 of earnings during the vacation

year.

C)Al] employees vith three (3) years service prior to May 1st,

in the year im which the vacation is to he taken, shall be entitled to two

(2) weeks vacation with pay at ‘he rete of 4% of cernings during the vacation

year,

d) All employees with twenty-five (25) years service prior to

Mey lat in the year in which the vacetion is to be taken, 3hall br entitled

to three (3) weeks vacation with pey at the rate of 6% of earrings during

the vacation year,

e) Vacations will be scheduled during the period from June lat

to August 1st inclusive. Vacations will be taken by the employees during the

usual semi shut-down period and any vacation to be taken outside of tho annual

semi shut-down period will be by arrangement between the emplovee concerned

and the Company,

f) Should an emnlovee work during the revuler holiday period and

take this vacation at another arranged period, repular rates and hours of

work shall apply for the hours worked durin~ this holiday period,

8) "Vacation Year" is the period of time worked from April 30th

of one vear to May lst of the following year.
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a) For the »urpose of this agreement, tho following holidays will

be obasarved by the cessation o° work.

iew Years Jay Labour Day

Good Friday Thanks#iving Day

Victoria Ney Chiriatmns Lay

Dominion Day St. Jean Beptiate Lay

b) The Tonpany egrern tiet any emloyee regulrrly scheduled to

work on the holidays or otuer devs in lleu nf tiinse deys vhici are nubs*itutad ,

by Federal or ‘rovincial Statubs (ani not working on these days because the ET

Plant in aloaed) sheil 'enelve for such holidava nis reulsr basic pes for

one day's regular work provided thaz such ew-lovee is available to vork on

the acnheduled vorkirr day imrediataly ;racerding and the achedule! vorking *

day ilmmedie ely followin: vie holldey in |uestlon, «xcept where periaisaion i

is given by the “ompany for sabserce dus to:

1) Danthi in the imaeddinte family (vifs, fathor, mother, brotlior,

 

sister, cnild only).

11) written permissior from the “aploy r.

 

III) Jary-Daty. —. 0.

Iv] Birth in the emnloyen's fanlly (to vite only).

 

In the case of sub-peragraphe (1) seni (IV), e doctor's certificate

 

or positive confirmetilon mist be :rovidel b the employ » involved,

ce) Work on any of the holidays liated in (a) aLeli be pald for at

the rete of time an? onc-half the amloyee's repuler rate for the tine worked,

withou® rrajudice to the additi nel benefits nrovided unier sub-section(b) ;

of article YV herein,

 

ARTI LE XVI< STOURITY < N]IFFYRUNCE WORK <

The Unior recognizes that the “omyany hrs nertain obligetions in

Îts contracte vith the Government pertaining to security, anl agrees that
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nothing contained in this contract is intended to place the Company in

violation of its security agrermant with the Governmant,

Therefore, in the event that the Department of Defence Production

or any other Government agency concerned with security regulations advises

the Company that any emloyee is restricted from work on or access to

classified information or material, the Union will not contest any action

the Company may ressonably take to comply with its security obligations

to the Government.

CLE X -

For the purpose of correspondence in connection with this

agreement, the address of the Union shall be known as:

The United Steelworkers of America, (C.C.L. = C.I1.0.) ,

Local 4712, 7 Notre Dame Street West,

Montreal 1, Que.

the Company ass

Montreal Bronse Limited,

Post Office Box 1080,

Montreal 24, Que,

TICLE XVIII = TION OF A VENT

This agreement shall become effective as of October 1st 1954 snd

shall remain in effect until September 30th of the year 1955 and thereafter,

shall be automatically renewed from year to year, on tha name terms and

conditions, unless that in any years between the sixtieth and thirtieth

(60th and 30th) day immediately prior to the termination of this agreement, -

either party furnish the other with written notice of termination of this |

agreement or porposed provisions thereof, or additions thereto. Negotiations

for a nev agreement or any such propozals, as to ravisions or additions,

shall take place between the perties within thirty (30) deys of such notice,

oT Thfr W oer
+ CUTE ee
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and in any such case the present agreement shall remain in full force and

effect until a new agreement is duly sipned.

F£ecuted by the authorized partins at Montreal on the 23rd day of

December 1954.

MONTRFAL HRONZF LIMITED UNITED STEELWORKFRS OF AMERICA
Local 4712, (C.C.L. - C.I.O.

Par A. J. Moore Par 6. Brunet

R. Woods G. Unreadable

J. W. Chenett | Unreadable

L. Gaudreau

0. Cardinal

Yvan Vachon

Copie certifide
UNITED STEELWORKERS OF AMERICA

G. A. Viau, * secrétaire
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ULE HA"

FROM OF AUTHORIZATION FOR THR
VOLUNTARY IRR"VOCARBLE DENUCTION

OF HOURS

I, the undersigned, being an employee of Montreal Bronze Limited

and e member of the United Steelworkers of America, Local 4712, (C.C.L. -

C.I.0.), hereby authorize and direct the said Montreal Bronze Limited to

deduct from my pay once asch month commencing with the month following ta

date hereon, the amount of $3,00 being the amount of my monthly dues to the

said United Steelworkers of America, Local 4712.

I further authorize the ssid Montreal Bronze Limited to remit

each month the amount so deducted to the Financial Secretary of said

Local 4712 end such renittance by cheque shall be a full snd final discharge

to the Company for the amount so deducted and remitted.

"nis authorization shall be valid during the term of the collective

agreement between the Company and the Union lated the lst day of October

1954.

Montreal, day of 1954.

Signature of Fmployee

Timekeeper

Cloek number
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UATIO

Bench & Floor

Pattern Makers

Apprentices Start 40% Moulder rate

Moulder 6 month 44%

Coremaker l year 50%

Pattern maker 18 months 57%

2 years 63%

30 months MX

3 years 80%

42 months 90%

4 years 100$

MO ] G NE OPER

403.40 & 602 Drag Machine Operator
placed - improver

Matchplate - 210 PJ or SPO Machine Operator
6 months

Plain jolt bupper machine operator
3 months

Core blowers & Jolt rollover core

9 months

Mgchine operator l year

qualified

403-19 $ 402 Cope Moulding Machine Operator
placed

30 days

60 days

Class À.

Qualified

Helpers, Core Makers
Placed

w Moulders, floor machine
30 days

1.70

1.70

1.70

77

52

91

1.02

1.12

1.24

1.39

1.55

1,70

1.27

1.32

1,37

1.42

1.47

1.54

1.12

1.24

1.32

1.36

1.12

1.17
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Sçhedule "B" (cont'd)

Helpers, Moulders, floor & Machine (cont'd,)

III

IV

 

60 days

HFATERS & CASTERS Class A,

Ceitrifugal operators
Class A.

Qualified

HEIPHRS
8k.mmers Placed

Chein man or shankman

6 veeks

Loding hand on furnaces

3 montha

Contrifugal Roon Class B.

JOURNALBEARING
J.B. Shakeout Man Place

J.B. Handnizer Operator
30 days

60 days

Qualified

J.B, STRIKING PLATE Place

Drag Machine Operators
30 days

2 months

Qualified

J.B, Striking PLAT" Place

Cope Machine Operator
6 weeks

2 months

Qualified

>

 

1.24

1.32

1,32

1.37

1.12

1.17

1422

1.27

«97 - 99 - 1,07

1.12

\.17

1.22

1.12

1.17

1.24

1.32

1.12



VI

 
VII

VIII

J, B, FINISHING Place

20 days

60 days

90 days

Individual Operation

J.B. Grinding

Resly, Morton, Heald

V
n
”
N
a
e
”
N
a
t
”

J.B. Chipper, Inspection )

Capable of operating any 3 machines

Tool Setter for J.B}

LINERS Placed
3months

6 months

9 months

Qualified all sizes and truck brasses

BOURF Hired

30 days

60 days

Rate

SHIPPING ROOM

Clerks Place

Helpars 60 days

Floor man 3 months

Interchangeable on all three

brater rato Place

IowsotarOperator 6 months

3 months

Pattern Clerk Place

6 weeks

1.07

1.12

1.17

1.20

1.22

1.32

1.42

1,12

1.17

1.22

1.27

1.32

97 - 1,02 - 1.07

1.12

1.17

1.20

1.12

1.17

1.22

1.27

1.32

1.22

1,27

1.32

1.22

1.27
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Pattern Clerk (cont'd,)

3 months 1.32

Qualified 1.37

METALCABRIFR For one operation 1.22

Qualified for both J.B. an
Casting 1.27

Ix SPECIAL
Durpers ; )Placed 97 - 1.02 - 1,07

Hend Mixer operator30 days 1.12

Ordinary Grinder )60 days 1.17

" ChipperSR 1.22

Sand Flast Operator ) Placed 97 - 1.02 - 1.07

Cate Out-off Machine operator) 30 days 1.12

Hard Grinder 60 days 1.17

Rench Men = Cleaning Dept. | Qualified 1.22

Grinder Casting (Specialized) 1.27

Intricate Casting Chipper 1.37

x MALYTENANCE

Millwrights Ml qualified
Class A, 1.57

Class B. 1.47

Class C. 1.37

Improver 1.17

3 months 1.22

6 months 1.27

9 months 1.32 i

Oiler and Crease 1.32

Foundry CarpernberQuallifidd 1.37

Improver 1.17

3 months 1.22 J

6 months 1.27

 



  

4 the meeting of plant man:gemant end shop negotiotineg cornlttee, À

signatures below, the followin; changes in the labour agreement, betvean i

‘ontreal Bronze Limited and United .teeluoriers of America, Local 4712, |

CoColu= Cole) have bien agreed upon, |

I. A general wage ingcreise of 9 ce tz per hour will be granted

to all hourly paid enployess coverad by the labour igree-

ment, effective July 2, 1953.

2, Tvo ailitioual holiiays with pay shall ve granted, namely,

Vietris Day and :¢=Juan Haptlote,

3, Article 7 Paragraph (f) to be change! from 5 nonthe
to 12 onths,

For the Company:

Aed o MOOTG

R. Joods

For the Union

Copie certifiée OF Ce Brunet

UNITED STEXLMORKERS AMERICA E,.J.4Camn
Ray"oni hapointe

PeñViau, Becrétaire Iucion Gaudreau
0,Cardinal
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July, 31, 1953.  
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LU 4712.
This Agreement made at Montreal, P,Q, this llth day of

July 1952,-

Between!

MONTREAL BHONZE LIMITED (Hereinafter
called the "Company")

And?

UNITED STEEEWORKERS OF AMERICA, CIO,
hereinafter called the “Union “,-

ARTICLE1

GENERALPURPOSE.
The purpose of and consideration for this agreement is to

provide orderly collective bargaining relations between the Company
and the Union, to secure prompt and equitable disposition of grievances
and to establish fair wages, hou + and working conditions for the
employees covered by this agreement,

a) The Company recognizes the Union, which was certifi-d on
the 21st day of March 1952 by the Labour Relations Board of the Province
of Juebeo as the sole bargaining representative in respect of all its
hourly paid or plese work employces of the Company, with the exception
of affice ankazs foremen, assistant foremen and confidential employees
(watchmen, timexeepers, clerks and those;jerforming sork depending on
office records); and it is hereby agreed by the parties hereto that the
terms of the said agreement shall apply onl to the employees covered by
the certificate issued, as aforesaid, to the Union,

b) The Uni n shall keep the Company advised in writing of the
names of the members of its Negotiating Committee, the names of the
doute of its Urievance Committee and the name of its International

presentativeand of any changes that may ocour within the Union during
the term of this agreement.

 

a) During the term of this agreement, the Company agrees and
undertakes to deduct each month from the pay of each employne cvered
by this agreement who is a member of the Union, en amount equivalent to
the monthly dues paybale by each such employs tothe Union, the said
amount not to exceed the sum of $3.00 each month, provided however, that :
each such employee will have first authorized the Compuny in writing to 3
effect such deductions on a form of authorisation indentiocsl to that D¢
appearing on Schedule "A" attached hersto to form a part hereof entitled =
“Form of Authorization for the Voluntary Irrevocabke Deduction of Dues®
duly signed by the employee concerned and providedfurther that each
such employes is not trannferred permanently out of the bargaining unit E
during the term of the said agreement, « {

b) It is understood and agreed the partiss hereto that all
enployees included in the Certicisate of cognition, who at the date
of execution of this agreement, were members of the Uhion or “ho, there-
after, may become members of the Union, shall remain members of the Unlon
during the term of this agreement or so long ts the Union remming
certified as such by the Labour Relations board of the Proviice of Quebec,

LJ
]
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the vhole in aceordance with the provisions of sub-paragraph (a) of

Article 2 hereof,.-

o) All dues collected by the Company will be pemitted once each
month to the Financial Secretary of the Union together with a list of

employees Whose dues are included in the said remittance and the same

of employees whose dues were previously deducted and who have left the

employ of the Company; the name of an employee who hag left the employ

of the Company will appear only once on the limt above referred to,

d) All written authorizations for purposes of deductions of duas
from the employees who are mamberu of the Union will be addressed to the
Company and executed by eadh employee concerned on a form of authorization

exactly the same as that appearing on Schedulas "A" attached hereto to

from a part hereof .-

e) Every such auttorization shall be signed in duplicae by the
employees concerned, in the Company's time office in the present of ani
witnessed by the timekeeper.

a) Nothing in this ayreoment shall be construed or interpreted
as limiting in any way the right of the Company to exercise the regular

and customary functions of management, inclding the extension

limitation, supervision or control of oper:tions, and the Union recognizes

that scheduled of production methods , processes and means of manufacture

are solely and exclusively vested in the Company.-

b) The Union agrees that the Company shall have the right to make
snd later from time to Lime a» may be denmed nacessary, rules and

re;ulations governing the operation of the Company's business which rules

and regulations shall be observed by the Company's employees.-

a) The Company agrees that such rules and regulations so made
shall not be inconsistent with the provisions of this agreement, and that

such rules and regulations will be posted in a conspicuous pl.ce a

bulletin board on the Company's premises, provided by the Company for

such purposes.”

d) The Union recognises the exclusive right of the Company to
hire, promote, demote, transfer, suspend discharge or otherwise
iscipline any employee subject however, to the ri;ht of such employee

to lodge a grievance in the manner hereinafter provided, except in the

cese of hire.-

; A} =UES

a) There shall be no lock-out by the Company during the term of

this Agreement,

b) There shall be no strike, slow-down sit-down, stoppage,
suspension, cessation or interferenfe with normal work either copplete or

partial, by theemployess during the term of this agreement,

 

c) No Union activities of any kind are to be permitted on the
premises of the Company on on Company tims except when specifically

authorised in writing by the Company.-

d)Notwithstanding the foregoing provisions the Company will have
the right as in the past,to curtail and or atop the operations of the

plant when necessary
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a) When any dispute or grievance arises whether affecting one
er more employees, such dis;ute or grievance shall, in the first
instance, be referred within two (2) uays to the foreman or assistant
foreman by the employee or employees so affected.“

b) If sush dispute or grievance is not satisfactorily adjusted
or disposed of within two (2) days, the employee or employoes may alone
or accompunied by the foreman or assistantforeman and u member of the
Grievance Committee refer the miter to the Superintendent; this
paragraph is nc. be oonstrued as preventing any employee from inter-
viewing or being interviewed by the 3uperintendent on matters deal in;
with the operations and / or changes in the operations and / or processes
not being the subject of a grievance.-

a) If no agreement has been arrived at the employee or
employees concerned shall transfer the grievance in writing and have
it submitted to the Grievance Committee within three (3) days, who
shall then discuss it sith the Manager or his representative who shall
render his decision within seven (7) vorking daysof Îts reception.-

d)If the grievance is not nettled after having been dealt with
under the above procedure, either one ofthe parties concerned may
apply for eoncilisticn and arbitration in accordance with the Labour
Relations Act and the Trades and Disputes Act of the Province of Quebec
and their amendmenta, The nominess shall be names within five (5) days
and the Chairman shall be appointed within seven (7) days thereafter.-

The Board of Arbitration shall not hawe the power to add to or
substract from or modify any of the term of this agreement,-

e) All periods of time mentioned in this article shall be taken
to mean " working days" excluding Saturdays, Sundays and the holidays
provided for in this agreement,

f) Questions to be considered in accordance with the clauses of
this agreement shall normally be discussed during working hours and on
Company's time, however, long negotiations for the settlement of
disputes shall be discussed outside of working hours,-

8) All deéision arrived at by an Arbitration Board, by the
Company and the Union, shall be final ahd binding upon the Compumy, the
Union and the employees or :'roup of employees concerned,-

. h) A duly authorised International Representative of the Union
may ebter the Plant for the purpose of discussing a particular
grievance after having requested and obtained in writing, permission
from the Company to that effect,-

a) The seniority of the employees covered by this agreement
shall be based on the y ars of continuous service of the employee or
employees concerned, - |

b) Subject to the provisions of Article 8 of this agreement
dealing with apprentices, nev employeces shall have no seniority rights
until they have been continuously employed by the Company for three
(3) months} thereafter their seniority shall be oslculated from the date
on which their continuous service commenced, -
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¢) Euployess who are serving in Her Majesty's Forces and

other classes of persons designated by the Reinstatement in Civil

t Act, 1942 and amendments shall be considered aa having

unbroken continuous service with the Company during the period of

absence, at the termination of sush service in accordence vith the

provisions of the aforementioned Act.

d) For the purpose of this agreement, seniority lists will be

revised once each year. Two coples of the seniority list for all

employees covered by this agreement will be forwarded to the Union.“

eo) An employee may lose his seniority if he violates any

provision of this agreement.”

£) An employee will lose his semloritys

1.’ If he is dismissed, for omuse, subject to his right to

appesl in accordance vith Article Vl.-

2. If he voluntarily leaves the smploy of the Company. : )

3. Unless he reports vithin five (5) consecutive working

days of his recall te work following mo’ ioe by registered letter at

his last known address

4. If be is laid off for laek of work for s period of six

(6) months or mere,

5. Employees vith five (5) years service or more shall not

lose seniority until a period of one year has elapeed fron the time

of lay=off.~

g) Provided that in the opinien of the Company there is

oquulity of skill, competence and efficiency, and subject to the

limitations herein set forth, the last employee hired shall, in the

case of lay-off, be the first laid off. Similarly, the last employee

laid off shall be the first rehired.”

h) When an employes is transferrs from one occupation to

another he shall receive the higher rate if 1t ls a higher rates

occupation or he shall receive his regular rate if he is transferred

temporarily (five § working days ) for the convenience of the Company

at an occupation mying an inferior rate than his own, If transferred :

permanently after five (5) working days, he shall receive the

classification rate of the new classification,-
L
i

=
J

1) Employees disabled during their service with the Company or

becoming incapacitated ( due to aye, infirmity, retirement or other

cause, and who are unable to perform their rejular vork my, at the

o; tion of the company be exempted from the aeniority list and Le

transferred to a job which the: can perform satisfactorily and receive

the rate of such job.“
A
ë v

a) It is mutually agreed that one apprentice may be employed Ë

at any time and one additional apprentice may be exployed for each “9e

five (5) moulders and coremakers employed by the Company.” i
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b) The term of apprenticeship shall be a period of four (4) years

continuous service with the Company providing that during such period

the apprentice concernsd is not laid off on account of laek of work or

discharged for cause,“

c) After an apprentice hag been employed for six (6) months, he

1s to be deemed to be qualified to complete his probation time ( the

first six (6) months is considered a fair period for the Company to
decide as to whether or not such apprentice will mske a suitable

moulder or coremaker), and after such six (6) month period, the Company

will give such apprentice every opportunity to learn the trades of

moulding and coremaking and if possible, the rudiments of melting.-

d) Apprentices shall be employed, only in the moulding and core-
making departments and, where practical, in thu Pattern Shop, and shall

be entitled to a seniority amongst themselves only, based on the years

of continuous service with the Company, and in the event of lay-off of

said apprentices, the provisions of sub-paragraph G of Article 7 of

this agreement will apply: after an apprentice has completed his

apprenticeship i.e, four (4) years, he shall as to seniority and / or

other benefits and/ or privileges arising out of this agreement be
looked upon as an ordinary employee: covered by this agreement,

e) Subjeot to the provisions of sub-paragraphs (a) (c) (c) and

(4) of this Article 8, the other provisions of this agreement will
also apply generally to apjrenticesi-

ARTICLE9PROMOTIONS.

Notices of vacancies occurring will be posted on Bulletin Boards

for a period of two (2) working days in order that employees may make
application for the job posted. filling vacancies and in making

promotions, the Company will considers-

1, Efficiency, competence and skill,

2.Physical fitness.

3, Seniority.-

ABTICLE10WAGES,

The basic wage rates applicable durin’ the life of this agreement

shall be those set forth in Schedule "B®" entitled "Jeb Description and

Evaluation” attached hereto to form a part hereof, in aecordance with

the classification as listed and aocepted by the Company and the Union
and shall be effective for the duration of this agreement.“

 
Employees working on 3 regular shift vill receive for the hours

worked commencing at 6,00 P.M, and firishing before 6,00 AM,, &

premium of 5¢ per hour for all hours worked: this bonus shall apply to

any employee or employees working on a shift commencing before and

extending into this period but does not apply to hours worked for whieh

overtime is being paid.

The nev increase in wages of 15¢ per hour for sash employee

covered by this agreement has been incorporated in the rates aj: earing

oa Schedule "B® attached hereto to form a part hereof and entitled “Job

Description and Evaluation ": the 154 per hour inorease vill be retrosotive

te April 1, 1952."
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ARTICLE 12 WORKING CONDITIONS,

 

 

a) Employees shall be entitled to & ten (10) minute rest period

at spproeimitely half way through sash half period after permission hus

been Eranted by the foreman.”

b) Rest periods ehali be arranged sc as not to interfere with
continuous operations.

o) Employees shall be allowed ten (10) minutes at the end of each
shift to put sway tools and wash up, except asapeoified in Article 12 Hours

of Werk.=

d) The lockers, lunchroom and rest roam, as presently provided

fer the use of the employees, will be continued and mintained.-

e) All time worked by an employee called in on an emergency
outside of his regular hours of work, shall be classified as overtine,

notwithstanding the time worked, such employe: shall receive a minimum

of three (3) hours pay at his regular rate.-

f) An employee who, at the direc.ion of tha Company, reports for
vork at the beginning of his regular shift or at any time designated by
the Company, if he does not receive at least two 2) hours work, he

shall receive two (2) hours regular pay in lie thereof, except in the
case where the Compuny's facilities are unavoilable for such vork due
to circumstances beyond the control of the Company ’anerally ( and, in
particular, fire flood, pover and / or light or machinery fallure.)

g) Overtim~ shall be worked in cases of emergency end shall be
divided as evenly as possible amonys the employees regularly .erforming
the work and will be paid for at the rate of time and one half the
regular rate. The overtime rate o’pay shall be granted to sach
employee who hag worked over nine (9) hours in any one days in the onse
of maintenance men covered by Classification M of sub-paragraph (h) of
Article 12 hereof, overtime pay will be granted after three (3) hours
worked or Saturdays.«

HOU

a) Classifications (a) (b) and (n) representing personnel
employed in Foundry Fe. 1 shall work forty-five (45) hours per week
Monday through Friday, at nine (9) hours per day to be scheduled as
closely as possible as followste

Start 7.00 A.M,
lamoh Hour 12,00 Boon to 1,00 P.M,
Finish 5.00 P.M,

Coreroom clean up time 4.40 P.M,

Maulding, last boxes closed and ready for case 4.30 P.M.

Shower and wash up time, Coreroom and Moulding Shep 4.45 P.M.

b) Machine Operators and Helpers working in conjunction with
above, Same hours of work shall apply.“

= auTle SUR 7 FETERECo+#* 7 J n.d 2 Fo "4 A PT 10 EX FE
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¢) Pet Carriers, Heaters, Dumpers, Special Labourers and
labourérs vorking in cenjunetion vith above shall be scheduled as ’
fellovste

Start 6,00 AM, 6.30 AM, 7 AN, 7:30 AN, 8,00 AM,
Lunch 11,00 AM, 11,00 AM, 12,00 noon 12,30 Noon 12,00 Noon

11,30 A.M, 11,30 AM, 12,30 P.M, 12,30 PN, 12,30 P.M,
Pinish 4,00 P.M, 4e30 P.M, 5,00 PN, 5.30 P.M, 6,00 PM,

d) Machine Operators, No. 2 Foundry Cope and Drag, necessary
Special labourers snd labourers workin; in aonjunotion with this operation,- *

Start 7.00 AM,

Lunch . 12,00 Noon 12,30 P.M,
Finish 4030 PM,

e) Pot Carriers, Heaters, Dumpers, Special Labourers and
Labour:rs working in conjunction with D. Hours as outlined in C shall
generally apply,

f) Classifications, (g) (h) (3) (4) and (0) liners excepted see 0)
not specified above shull generally vork au follova:-

Start 7.00 AM,

Lunch 12.00 Noon and 1,00. PM,

+

Wash Up tine 4,50 P.Me

g) When necessary to work shift in Lining Room shifts shall be
as follovst-

Start 6,00 A.M. 3.00 P.M, J
Finish 3.00 PM, 12,00 Midnight, &

h) Classification M. Hours of vork for employees in this
classification shall be forty eight (48) heurs of work per week, nine (9)hours per day, Monday through Fridat and five (5) hours Saturday as
scheduled belew,
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Start, 6,00 AM, 9.00 AM, 7.30 AM, 8,00 AM,lameh 11,00 A.M, 12,00 Noon 12,00 Noon 12,00 Noon :12,00 Moon 1,00 P.M, 1,00 P.M, 1,00 P.M, 2Finish 4.30 P.M, 5.00 PM, 5.30 PM, 6.00 P.M, 3

Mondey through Friday,

Saturdays,

|

S:art 7,00 A,M,
Finish 12,00 Noon

‘In order to maintain continuous and efficient operations, it may
be necessary to make slight adjustments in the above from time to time,
Due notice of changes will be given,

a) There shall be no discrimination, interference, restraint or
coercion by the Company or any of its agents against any employee
because of membershi; in the Union and the Union will not coerce employees
into membership or solicit membership, or distribute propaganda, or
transact any other business of the Union on the Company's time and on
Company's premises other than as provided in this agreement,
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b) No Union meeting shall be held, nor Union notices distributed
or posted on the Company's property, which hasnot been approved in
writing by the Management, A notice board for approved Union notices may
be provided by the Company.-

a) Employees ( not exeeeding two in number at any one time.)
elected or appointed by the Union to act on its behalf in the conduct of
the Union affairs shall, upon giving three days hotice to the Company,
be graAted leave of absence ( not to exceed two weeks on any one occasion )
afiter which the said employse or employees will resume his or their
of the Company finding it impossible to liberate such employee or
employees for such purpose without disorganising its production arrange-
ments, the Union may name an alternate or alternates.=

d) Leaves of absence not exceeding, at any one time, a full
working day, may be granted by the Company to an official of the Union
for Union business, provided such leaves of absence have first been
approved by the Superintendent or his representative,-

*

’ 3
e

a) All employees whose service with the Company, does not exceed
one year by the lst, of Mgy in the year in which the vacation is to be
taken, will be entitled to one~half day's vacation for each calendar
month service with the Company and shall ba paid at the rate of 2% of his
total gross earnings for the time employed by the Compamy,-

b) All employee with ons year's service prior to May lst, in
the year in which the vacation 1s to be taken shall be entitled to one (1)
week's vacation with pay, at the rate of 2% of earnings during the vacation
year.”

¢) All employees with five (5) years' service prior to May lst
in the year in which the vacation is to be taken, shall be entitled to
two (2) weeks! vacation with pay, at the rate of 4% of earnings during
the vacation year.-

d) All employees with twenty-five (25) years' service prier to
May lat, in the year in which the vacation is to be taken, shall be
entitled to tiree (3) Week's vacation with pay, at the rate of 6% of
earnings during the vacation year,

e) Vacations will be scheduled during the period from June lst
to August 31st inclusive. Vacations will be taken by the employees
during the ususl semi-shut-down period and any vacation to be taken out-
side of the annual semi shut-down period will be by arrangement between
the employee concerned and the Company.-

f) Should an employee work during the regular holiday period and
takte this vacation at another arranged period, regular rates and hours
of work shall apply.

g) "Vacations lear" is the period of time worked from April 30th
of one year to May lst of the fellewing year.-
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25,HOLIOAXS.
a) For the purpose of this agreement, the following holidays will

be observed by the cessation of vork:-

Now Year's Day
Good Friday
Victoria Day
Dominion Day
Labour Day
Thanksgiving Day
Christucas Day.-

b) The Company agrees that any employ e regularly scheduled to

work on the holidays below which are some of the above mentioned days

(and not working on these days because the plant is closed) smll

receive for sush holiday his regular basic pay for one day's regular

work, provided that such employee is avaliable to work on the working

day immedistely preceding and the orking day immediately following the

holiday in question, except where permission is given by the Cou.pany

for absence from worki-

New Year's Day
Good Friday
Dominion Day
Labour Day
‘hanksgiving Day
Christmas Ley.-

¢) Work on any of the holidays listed in (u) shall be paid for at
the rate of time and one-half the employee's regular rate forthe time

worked, =

 

The Union recornises that the Company has certain, obligations in

its contracts with the OJovernement pertaining to security, and agrees

that nothing contained In this o-ntrast le .ntenced to place the

Company invéolation of ita security agreement with the Governement.

Therefore, in the event that the Dppartment of Defence Produscticn

or any other Governsment a;oncy concerned with security regulations

advised the Company that any employee :s restricted from work on or

access to dassified information or material, the Unlon will not contest

any action the Coupeny may reasonably take to comply with its seourity

obligations to the Governement,~

- the purpose of correcponience in connection with this agree-

ment, the sidress of the Union shall be known ass-

The United Steelworkers of America (C.C.ls - Celo0e),

Local 4712,
3 Notre Daze Street East
Kentreal, Quebec.

the Company asi- :
Matreal Bronze Limited,
Pat Office Béx 6150
Mntreal quebec.*

Ras % 5 . 9
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This agreement shall become effective as of July 2, 1952

and shall remain in effect until July lst, of the year 1953 and

thereaft+r,shall be automatically renewed from year to year, on the

same terms end conditions, unless th,t in any years between the

sixtieth and thirtieth (60th and 30th) day immediately prior to the

termination day of this Agreament, either party furnish the other with

uritten notice of termination of, or proposed revisions of, or

addiyions to any provisions hereof. In such an event, negotiations

for a new agreement or any such proposals, revisions or additions to,

shall take place batween the parties within thirty (3) days of ouah

notice and in any such case the present agreement shall remain in

full force und effact until a new agroanent is duly signed.”

bxecuted by the authorised parties at Montreal on the 11th

day of July 1952,~

MONTIHAL BRONZE LIMITED, UNITED STEELWORKKRS UF AMERICA.
(cL, CIO, )

AG, Moore, QG, Miron.

Distriet Manager.
Ge Brunet

Go Sexton

À, Cardinal

ReJ, Lamoureux.®

True Copy

Septenbre $ 1952

Certified By
Copie certifiée.

UNITED STELLMORKRS OF AMERICA,

P.A, Viau, secrétaire.
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I, the undersigned, being an employee of Montreal Bronse
Limited, and a member of United Steelworkers of America, Local 4712,
(CoCole ColeUs), hereby authorise and direct the said Montreal
Bronze Limited to deduft from my pay once each month commencing
with the month following the date hereon, the amount of $3,0U being
the amount of my monthly dues to the said United 3teelworkers of
America, Local 4712,-

I further authorise the said Montreal Bronze Limited to
remit each month the amount so deducted to the Financial Secretary
of said Local 4712 ind such remittance by cheque shall be a full and
final discharge to the Company for the amount so deducted and remitted.-

This authorisation shall be valid during the term of the

collective agreement between the Company and the Union, dated the

second day of July 1952.-

Montreal, day of 1952, ~

Signature of employee,

Tinekeeper.

Clock No,



SCHEDULETP"

JOB DESCRIPTION AND EVALUATION,

GROUP DESCRIPTION

 

le Moulders & Coremakers

Bench & Floer

Pattern Maker

Apprentices

Moulding Machine

Operators

Striking Plate
Operatprs

Helpers
Moulding Machine
Moulders
Coremakers

Cepes Moulding
Drags Striking Plate

Heaters & Pot Carriers
(Rourers = Chargers
Centri-operator

Helpers:
Chain Men
Shank Men
at Furnaces
Centri-Room

3. Main .enance

Millwrights

c

SCHEDULE

Plat Rate

Flat Rate

40% above 40%
6 nos, AS

1 year 50%
18 MOSS. 57%

2 years 63%
30 mos, 71%

3 years 80%
42 mos 90%
4 years

Placed
6 veeks
3 nos
9 moa,

1 year
Qualified

Placed = 10
6 weeks - D
3 nos - 6
Qualified

Placed = 5
30 days - 5
60 days = 5

Class À « 5
Class B «= 5

Qualified

Clags a = §

Qualified

Placed - 5
6 weeks « 5
3 nos
Class A

Fully Qualified
Class A
Glass B « 10
Class C

Improver
3 mos
6 mos
9 mos

Oller & Greaser
Classe C = 5

EFFECTIVK PAYROLL

{415 IDENTIFICATION"

$ 1,58

1,10

1.05
1,12

1,20
1,15
le24

1,20

1.25

1,00
1,05
1,10
1,15

1.45
1635
1.85
1,05
1,10
1,15
1,20

1,18

D, à Ë,

Mar

D&E

Nl & 2

1&3

I, J&l,

N&T



re.

  

SCHEDULE EFPKCTIVE PAYROLL

Foundry Carpenter Rate 31,25

Improvers Rate 1.05
3 nos 1,10
6 nos 1.15

Painter Class A rete 1.18

Special Labour

Dunpers Placed o “ 90e 295 L

Mixer Operators 30 days 1,00 L
Shake Out Men L
Ordinary Grinders 60 days 1,05 K
Ordinary Chipper Qualified Rate 1,10 K
Fetlers K
Grinders Bearings Rate =» 5 1.15 K
Grinders Castings K
(Specialised)

Chippers Bearings Qualified Rate/ 10 1,20 K
Chippers Castings 15 1.25 K

æ a

{Intrioate) / 20 1,30
Qualified |

Journal Bearing | Start labour rate  Q, R
Finishing Dept 30 days 1,00

60 days 1,05 3, Le

Ifdividual Operatéon Rate 1,30

All Machines / 10 1,20

Liners ’ Placed 1,00 G
3 mos 1,05

6 mos 1,30
9 mos 1,15
Qualified Rate 1,20

Tool Setter
Journal Bearings Rate - 20 1.3 y

Clerks
Helpers
Floor Men Placed

60 days 1,05
J mos 1,10

Wheelabrator Operator Placed 1,10 K

Towmotor Operater 3 nos 2,20 L
Pattern Clerk Above / 8 1,25 L

90 days
Metal Cafrier “5 1,10 L

Qualified fer beth 1,15
Labourers Hire «90 295 L

30 days 1,00

Rate 1,08
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“ Montreal, Mardh 7th, 1951

MEMORANDUM

AS a meeting held on Mareh 7th, 1951, an offer

vas made of l2éper hour fer moulders, coremakers, apprentices

and moulding machine operaters.

All ethers are being offered a flat 104 per hour

increase.

A.J.Moore,

SIGNED AND AGREED TO THIS 19th DAY OF MARCH 1951

FOR THE COMPANY FOR TRE EMPLOYEES

A.Jd.Mosre GT Kingey, V.P.

2.Voods ——

Reger Boldus

G.Mron

Letaudrean

Art, Guertin

À(ardinel

GoMrent, BA.
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MEMORANDUM _

At a meeting held on March 7th,- 1951, an offer

vas mado of 12¢per hour fer moulders, coremakers, apprentices

and moulding machine operators,

All ethers are being offered a flat 10¢ per howr

insreese,

A.dMoore,

SIGNED AND AGREED TO THIS 19th DAY OF MARCH 1951

FOR THE COMPANY FOR THE EMPLOYEES

A.J,Nosre G,T Minquy, YP

R.Weeds G.Paquette

Roger Boldue

ad.Miron

L.Gandresm

Art, Guertin

A.Cardinal

Q.Parent. B.A.

/347D
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MEMORANDUM OF AGREEMENT BETWEEN THE:

MONTREAL BRONZE LIMITED

AND

THE FOUNDRY WORKERS 'UNINR
OF NORTH AMPRICA, LOCAL 21 €

At a mecting held April 6th 1950, 1t vas agreed
between the parties present representing the
groups as noted above, that the basic wage rates
appléoable under ARTICL- IV should bd revise!
according to the attachsi schedule and to became
effective Maréh 20th, 1950,

 

A, J.Moore a.Paquette
R.Joods CeMiron

Unruadable

ke Boldus
GsBrunet
S. Unroadahle

| GeParent , B.A. le.21
April 6th 1950 R.Y.Ménary.VoP.
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SCHEDULE OF RATES REFERRED TO
IN ARTICLE IV

Floer Moulder
Bensh Moulder LA
Ceromake?

Matehplate Machine Moulders )
Striking Plate Machine Moulders) «90 %¢ 1.15

Apprenties Moulder : Starting 65 (5¢ ea. 6 Mes)
Apprentié : Coremaksr) rate

Heaters )
Pot Carriers) 719 te WM

Maintenanee Men 1.31

Assistant to Maintenance Foreman 1,10

Apprentise Millwright 25 (54 ea, 6 Mos. to 1,09

Boring Machine Operators )
Counter baring Machine Cperaters
Liners 75 Po 495
Bearing Inspestors

laborers- Starting Rate 69 or 3
te .8)

Chippers T8 to 09
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MEMORANDUM CF AGREEMENT BETWEEN THR:

MONTREAL BRONZE LIMITED

THE FOUNDRY WORKERS' UNION
OF NORTH AMERICA, LOCAL 21,

At a meeting held Mereh 8th, 1949, it vas agreed
between the parties present representing the
groups as noted above, that the basic wage rates
applicable under ARTICLE IV should be revised
according to the attached schedule and to become
effestive March 20th, 1949.

SIGNED AND .GKEED TO THIS 17h Day of Marek, 1949.

AldJoere

R.Weods. S.Klealn
0.7.MoCurk

Al,Guertin
Albert Mathieu
Wilfrid Limoges
Germain Paquette
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SCHEDULE OF RATES REFERRED TO
IN ARTICLE IV

Beneh Moulder
Floor nian

Ceremaker

Matehplate Machine Moulders )
Striking Plate Machine Moulders) 83 te 1,10

Apprentise Moulder Starting
Apprentice Soremaker rate 0 (5 ea 6 Mos)

Neaters |
Pet Carriers oTh te 92

Maintenance Men 1,26

Assistant to Maintesanee Foreman 1,05

Apprentice Millwright 0 (54 en 6 Mes. to 1.05)

Boring Machine Operatore
Counter=Boring Machine Operaters
Liners «10 to «90

Bearing Inspesters

laborers. Starting Rate vod 68

$
8

«78

Chippers ©7 te °84



  

MEMORANDUM OF AGREEMENT between the

MONTREAL BRONZE LIMITED

AND

THE FOUNDRY WORKERS! UNION
OF NORTH AMERICA, LOOAL 21,

At a meeting held March3rd, 1948, it was agreed
between the parties present representing the
groups as noted above, that the Imste wage rates
applicable under ARTICLE IV should be revised
according to the attached schedule and to becomes
effective March 20th, 1948.

SIGNED AND AGREED TO THIS 10th day of MARCH, 1948.

COMPANY EMPLOYEES

A.JMoore G.Paquette

W.J.Davis Art.Guertin

Lée Anger

Geo,Lapsley

Secosccoc00000

GO0o.so00000

Rdenautier

Gaston Parent, B.R,
Lecal 21.
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SCHEDULE OF RATES REFERRED TO
—MARTICLEIV

R’

Floor Moulder ) 1.18Bench Moulder
Coremaker

Matchplate Machine Moulders ) 85 to 1,02Striking Plate~ Machine Moulders)

Apprentice Moulder ) Starting

3i“i
“i

i IB

Apprentice Coremaker ) rate 60  (5¢ ea. 6 Mos,)

Heaters
Pot Carriers 74 to o84

Maintenance Men «60 to 1,18

Asst, to Maintenance Foreman 97

Apprentice Millwright .60 (5¢ oa.6 Noe, to .97) A

Boring Machine Operators
Counter-boring Machine Operators 70 to 82
Liners
Bearing Inspectors )

Laborers- Starting Rate 56 or 60
(At end of 6 weeks, or to «70
in a lesser period )

Chippers 65 76

The following is also to apply 1

On increase in Categories where ranges apply
providing the Employee has remained in the same Category.

NO Increase in 6 Mos, or more full
No Increase in 3 Mos, to 6 Mos! full 5%
With remaining 24% toapply when 6 Mos. period is reached,
Those having just received more than 5% increase in last 3 Mos,to receive 24% each 3 Mos, until full 7% obtained,

Montreal, Que.

;
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MEMORANDUM OF AGREIMENT entered into at the Chty of Montrealon the 30th day of Mareh 1947, by amd between.

MONTREAL BRONZE LIMITED,

hereinafter called the "COMPANY"

AND

THE FOUNDRY EMPLOYEES, as represented
by the INTERNATIONAL MOULDERS* AND
FOUNDRY WORKERS! UNION OF NORTH AMERICA,
LOCAL 21,

hereinafter called the "UNION"

ARTICLE L RECOGNITION. It 1s agreed between the parties
hereto that they will meet for the purpose of promoting a
closer co-operation between the enployees and the management
of Montreal Bsonve Limited.

The Union agrees to duly select a shop Committee
to act for it on behalf of the shop employees in negotiations
with the Company en all matters pertaining to wages, hours ofWork, and working conditions, and the jompany agrees to
negotiate with the duly elected shop committee on all such
matters and at such times as are reasonable and mutually
convenient,

ARTICLE II, EMPLOYEES COVERED. All persons employed at
Montreal Bronze Limited shall be covered by this Agreement
with the following exceptions:

(a) Foremsn, and tho.e above the rank of Foremen,

(») Salaried Employees.

ARTICLE III. COMMITTEE, The Committee shall consist of eight
mamberse The following regulations in connection with the
Committee are to be observed,

2e Before an employee can be elected to the Committee, it
is expected that he, or she, must have completed
one year's oontimous s erviee with the Company.

2. The employees shall advise the Oompany the names
of those acting on the Committee.

Se The Committee shall be prepared te satisfy the
Company that they are duly authorized to act
for the employees.

to recognize
do The Company agrees/the Committee as

outlined under Article I.

ARTICLE IV. HOURS OF WORK

AND

OVERTIME. Any time worked on the
following days shall be paid for at the rete of time and one-half ; 
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ARTICLE Ve

 

New Year's Day
Good Friday
Victoria Day (May 84Th)
Dominion Day
Labour Day
Thanskgiving Day
Christms Day
Any day declared by statute to be a
holiday or decreed to be observed as
a holiday, in place of a holiday
falling on Sunday.

All time worked on Sundays shall be paid for at
the rate of time and one-half, except when it is mutually agreed
by the Company and the Union that one day's rust shall be allowed
within the fol owing seven days, but conditions of continuous
Operations must warrant it.

Hours of work to be in effect are as follows:

1. Labour and skilled help - 48 hours.

It is understood that in the case of labourers
and Ckilled help, time and one-half shall be paid
for any time worked over eight hours in any one
day, except in the case o” Heaters, Murnace Men
and Pot Carriers, who will not receive time and
one-half for time worked during the one-hour
lunch hour, om the one hour following a normal
eight-hour day work period. This shall be
construed as necessary to maintain continuous
operation of the foundry. All time worked over
forty-eight hours in any one week shall be paid
for at the rate of time and one half,

2. Watahizen - 60 hours

Maintenance Men = 54 hours

It is understood thet in the case of Watchmen and
Maintenance Men, tims and one-half shall be paid
for all time worked over and above the said aggregate
number of h ours in any one week.

The basic wage rates applicable hereunder shall be those
set forth in the schedule hereto annexed, and which shall be
effective for the duration of this Agreement. Nothing hereunder
contained shall constitute or de deemed to constitute a guarantee
by the Company of any minimum; number of hours of work per week ,
to any employee.

FREEDOM OF EMPLOYEES. The Company will grant

reasonable leave of absence without pay 9o delegates of the
Union, not exceeding three delegates in number, when necessary
for the transaction of Union business.

Members of the Committee shall be free to discharge
their duties as such without fear that their rel-tions with the
Company may be effected in any way, and an employee shall not

leave hbs work to attend to Committee business until he has secured
permissin of the Superintendent, or in the absence of the Superin-

tendent, the permission of the person vested with his authority.

There shall be no discrimination, intimidation, inter-
ference, restraint, coercion, or attempted coercion by or on behalf
of the Company or by or on behalf of the Union, its members or its
agents, with respect to any employee because of membership or non-
membership in the Union.



ARTICLE VI.

ARTICLE VII.

ww

-3 a

RISERVATION OF MANAGEMFNT RIGS: Nothing in this

agreement shall be interpreted as limiting the Company in any

way in the exercise of the regular and customary functions of

management including the extension, limitetion, curtailment or

cessation of operationg, and the employees recognize that the

schedules of production, the methods, processes and means of

manufacture are solely and exclusively the responsibility of

the Company.

No grievance shall be considered which usurps

Management's funetion. The Company reserves the right to

make and alter, ss deemed neeessary, rules and regulations

to be observed by the employees, such rules and regulations

not to be inconsistent with this Agreemente

The employees recognize the right of the Management

to hire, suspend, transfer, discharge, promote or demote any

employees for any cause. The employees recognize the right of

the Company to inorease or reduce the number of workers employed.

VACATION WITH PAY

l. All employees who have been in the employ of the

Company, without interruption by any of the events

referred to in sub-clause 3 of this article, for

at least one year, but less than five years, shall

receive one week's vacation with pay each year.

Re All employees who have been in the employ of the

Company, without interruption by reason of any of

the events referred to in sub-clause 5 of this

article, for five years or longer, shall receive

two weeks! vacation with pay each year.

Se Weekly pay for vacation shall be two per cent of

4.

Be

6e

the total wages earned by the employees concerned, not in-

cluding vacation pay, during the period from May lst in

the preceeding year to April 30th in the year in which

the vacation with pay is available,

The Company reserves the right to specify when each

employee may take his vacation.

Employment for purposes of determining the duration of

vacation with pay shall be deemed to have been in-

terrupted 1f the employees concerneds-

(a) Voluntarily leaves the service of the Company.

(b) Is discharged for causes y ©

(oc) Is absent frou work for a period of more than |

six months for any reason other than approved

leave of absence.
(à) Fails to report for work three days, or does not €

repart within three days after being notified to

return after lay-off, without furnishing reason
satisfactary to the Company.

In any case where ordinence number three, revised as

effective September léth, 1946, or any amendment ©

thereto, provides other ti greater advantages to an

employes in respect of vacations with pay, or payment

in lieu of vacation, than those hereinbefore provided,

then the provisions of such ordimmnce or any amendment

shall apply in lieu of the preceding provisions of

this articles



ry
; j Ne

nu, Re) 8 ; A 3 a ST in an CESÉTÉ RMS CL ESog TOSEMTQE oS EEEF we+ a ht F- ; +. = boa 1 58, RP ul £73
Cu A > si . C 5 ss, Cu ‘

- i 3 2 en ACR he ?NE _ PF Lea a + » JEL i toAR +5 #€ ‘ ¥ x ep AJR #2 7 É FE ay cl] 3 es “a A
2 wl eedAlea EH Red=oF Tai ad 2647 ténWiedTT LR ERE SON. > A ‘. SE. ;* Tag 5 Leu i i. 4 4” Le : PE: re

Ace 5 TE ne
2 n°100 HE LRLA are a

e

 

EE , 2 . CL
Ted WE = ’

ARTICLE VIII. ADJUST! ¥ DISPUTES: Should #4fferences, Bgrievances or disputes arise between the Company, employee or ]employees, an earnest effort shall be made to ssttle such diffe-
rences through the following procedure:

1. The aggrived employee or employees should
submit their grievances in the first instance
to the Foreman or leading hand,

Be Failing satisfaction, in suid dispute within
three working days, the enployee or employees,
accompanied by the Foreman, or a member of the
Committee, may refer the matter to the Superin-
tendent, If this fails to effect settlement
within three working days, the matter of the
dispute should be forwarded by the employees
to the management in writing.

Se If the management ani Committee are uhable to
adjust the matter within seven working days,
a meeting shall be called between the
International Representative of the Union end
an executive Representative of the Company.
If the Company is not able to propose a solution
satisfactary to the employee or employees within
ten days, the matter may be referred to a Board
of Arbitration,

4 The Board of Arbitration shall be composed of two
representatives each of the employees and of the
Company, If within forty-eight hours of their
first meeting the arbitrators fail to reash an
agreement, they shall request the Chairman of
the Federal Labout Board to name a Chairman,

decision
5. The majority/of the arbitrators shall be

final and binding on both parties to this agreement,
&nd on any individual employee or employees, tut no
ruling ef the arbitrators shall be binding if 1t
alters or changes any of this Agreement or subs-

titutes any new provisions in lieu thereof, except
with the proper notice given, or if it be in-
consistent with the terms of this agreement, ©

ARTICLE IX. STRIKES AND WALKOUTS. It is expressly agreed
between the parties herete that there shall be no lockout hy
the Company or strikes, slow-doun, sit down or suspension of
work, either complete or partial, by the employees during the
life of this agreement. The closing of the plant or the
cessation of its operations in whole er in part during any

| period fixed as a group vaeation period, or as a result of fire,
I breakd®wn, power failure or any other eause beytii@ the control

| of the Company shall not constitute a lookout on INe part for
the purposes of this article.
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ARTICLE X. VOLUNTARY CHECK~-OFF: Dedustion of dues shall
be made by the Company upon voluntary request of employees.
This r quest will shen be deposited with the Company, who --2e
will make the deductions as requested by the employce, from
his or her pay enveloppe. These deductions will be made once
a month,

It is understood that either party can cancel
voluntary deductions upon three montas.'! notice.

 
  



ARTICLE XI. DURATION. This Agreement shall be effective from
escesssscescsesscscse and shall remain in force until “arch 1948,
and from year to year thereafter, unless notice of termination,
in writing, is viven by either party to the other not less than
thirty days before its expiry date.

Bhould the Company cease operations, however, for

reasons beyond its control while the Agreement remains in force,
the expiry date of the Agreement shall be postponed until siz
months after resumption of normal operations.

SIGNED AND AGREED TO THIS 20th day of March, 1947.

JOR THE COMPANY FOR THE EMPLOYEES

A. Je MOORE GASTON PARENT BR.

° DAVIS °

GEO. LAPSLEZ  

 

 

 

 

ROBERT MENARY

Vieeo-Pres.
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