
—

r
a

À
4

7
>

ot
oe
-
9
d
m

_
AE
A
)
A
E

o
m
a
n

a
n
T
r

p
e
e
r

b
a
a
l

m
o
n
n
a
i
e
s

a
M
a
t

g
a
s

m
e
r
e

Microfilme

tn od!
F
S



c
a

Sv
57

2e
> $

5
It

i:
je

i
5

=
iy

54
1

i
55

ai
1

C
r

;
ÿ

7%:
2

i
5

2
Fi
nd

io
5

5
i

3
75

i
3)

ii
i

i
4

wd
i

4
3

5
j

i
5

;
i =

i
ir

2
5

5
3

i
A

A
a

5,
#;

5
€

i
+;

i
Ÿ

a
i

i
il

A
+

in
Vi

$
5

5
4

1
Aq

3
5,

5
= 5,

i
3

3
i

i
:

i
=

=
TR

3
Gafs

i
4

ä
2

5
e
e

; $
i

v
4

3
5

A
se

5
x 5

M
5

L
a

u
s

;
=

i
a

i
S

i
7

fi
si

2
J
he

2
2

4
5

G
t

2
i

i
}

kx
2

tg
i

i
4

uf
%

oy
5 3

3
e
n

5
+=

i
S
d

i
à

a
aGa

5
;

3,
&

5
iy

5
ir

W
i

s
a

pa
E

i
3

i
+

ii4
:

5
5

i
py

i
=

i
i

i
a

i
58

#
i

%
5

=.
5

LE
i

A3
,

h
e

2
A

ne
i

s
s1

Ot
y:

ÿ
i
s

da;
,

A
ox

if
a

A
J.

{i i
2
h

et
te

5
=

hg
i

i
E
y

2
5

L
i

of
i

i
5

i
he

=
ve

de
%Ë

i
i

5 #
i

Ep
€

i
ooh
n

E
R
,

5
ce

=
2)

À
pe

5
i

fy
2

3
i

es
,

ji
Le

L
a

hE
fe
r 5

x
wo

Su
,

5
iH

&
2

i
i o

a
Ca
5

3
i

i
5

S
i

i
Le
i

Ge
oH

i
s
e

a
a
,

5
i

5
is

£
a

EE
4

i
J

i
Lh

{oF
t
t

Ê
i

if
i
2

SE
ry

5
4

i
*
i

i
i

2
%

{3
N

i
3

5)
s
s
,

be
HE

i
i

=
$

R
sde

wr
M

j
€

i
S
E

5.
a

Xi
i

5
Ye

3
A

be
Je

é
s

ih
4ï

5
i

o
t

i
i

5
S
t

ia
fi

2
#

a
A

5
3

i5
É5

a
G
i

H
E

i
= 4

i
i>

Si
l

A
E
s

5
;

RE
i

5
i

Le
a

es
$

5
ho

)
be

i
J

i
©

5
â

:
i

5i
i

7
#

fo
i

Ha
5

r
s

RE
Vr

i
5

i
5 ie
S
e

S
hA
F

vi
5

Bet
i

i
i i

Le
#

=
sh,

&
u
s

el 2
du

in
4 5

;
e
n

5
F
e

vi
i

3
qe

=
&

I
e

a
r
e
s

e
d

;
iy

i
5

a
A

4,
a

i
2

0,
i
a

3,
%

À
5

i
5

3
és

59
i

§;
H

ce
i

br
el

Ÿ
à

i
fy

s
ses
s

æ
Gi

:
À i

i
©

il
i

a,
E

S
E

R
s

i
hs

i
i

5
i

5
5

i
2

5
A

Ca
x

A
*

5
52

A
jo

Ae
d

24
sa
a

S
i
n
s

i
Z

Hh
So

i
T
e

L
o
lin
. 25

5
¥

i
5

i
2

i
5

F
i.

se
i

=
<3

5
e
s i

gl
ie

oi
5

2,
Ee

5
5

a
.

s
i

vHe

2
Es

RE
x

g
e

x
5

a
ji

3
6

i
5a

S
p

i
ps

a
i 5

3
7

+
i

fe
i

5
Le

es
a
a

i of
=

4
4

i
w
i

>
Re

5
;

5
&

;
ik

i
&

Le
=

a
1

=
i

i
5

5
€

2
5

a

;
A b

y
l
i

1
A

ë
A

#7
€

5
A

8
5

a
À

©
¥

4
i

3 =
i

i,
3

5
G
e

&
i

=
i

E
i

ih
3

5
i

i
i
i

2
53

i
fi

e
s

= 2
, i

i
ft

i
a

i
i

A
o
i

$
5

4
a

fi
re

5 #,
i

4
Pe
i

ph
5

5
i

£
#

£
E

cd
5

=
si

A
va

SE
=

25
oy

se
i

4
5:4

3
5

o
i

ë
i

5
i

e
r

5
ES

4
ä

©
Gi

¥
5i

=
:

i

ve
i

i}
5

=
5

i
i

G
r Le
oy

1
3

ai
i

4i
i

i
3

K
L

&
‘

i
%

;
oh

Se
LE

i
37

i
Ë

;
i

£2
i

i
i

a
.

i
5

y
at

es
5

a
a

5
i

5
2,

=
7

;
of

i
ia
d

A
2

a.
i

5
i

8
=

& ©
5

i
5

Pi
,=

$;
2

i
8

ÿ
ES

5
i

x
«

i
i À

i
GEce

5
se

a
i

i
55

a.
i 5

J
8

h
h
i

:
i

if
ï

‘é
s

;
ÿ

id
A

a
a

i
i

i
i

=
=

a
Gi

#5
7

i
i

4
Pa

AF
i

us
2

vs
Se

7
i

Ë
%

et
i

S
T

ne
i

a
B
A

+
Ë

3
S
g

i
=

he
ä

2
x

pi
3z

i
oi
Te

"
sr

=
i

E
h

i
a

R
e

S
i

50
ik

Fe
i

S
i

5
5

te
fh

fis
8

4s
p
e

55
,

i
8

se
si
e

xc
i

a
a

©
5

=
5=

+
ie

5
i
s
,

a
2

x
g

Ei
ol

i
i

i
at5

iH
Lh

Be
e

7
5

SE
4

#
#;

5
in

fo
r

Yo
sh
f
e

7:
5.1

%
f
y

ii
J:

5
4

7
5

©
A

i
Ÿ

i
i
T
i

g
e

#4
A

pit
i
l

s
e

L
u pa

§
©

a
i

5
i

Si
t

55x
à

4
=

i
Lo

2
{

a
n

i
Le

sn
4

=
E
n

x
A

2
ie

iLi
3

iA
5
5

i:
i

ji
ë

7
or

i
55
)

i
SA

0
i

a
b
i
t

2
=

5
i

a
e
s

&
a3

44:
3

#
5

<
LE

i
x

3
oe

5
5

À
5

i
az

Si
,i

à
=

3
i

5
i

Ge
3

v
i

fo
5

Es
i

5
a
L
ii

gi
=

he
cé

En
is
à

+
iy

i
Ge

2)
$

4
5

i
Ë

4
a

©
I

5
5,

=
je
e

5
À

5
i

g
5

ä
=

pet
ie

i
5

es
5

i
5

5 3
25

i
i

i
i

w
h

À
i

i
né

A 5
Be

5
5

:
or

a
fa

ve
u

z)
.

2
sé

A
je

bs
I

55
i

À
gi
ns

s
e
5

i
7

i
à

£
ji

ès
x

3
i

5
#

6
i

7
2

i i
n

Li
,

$
is

4
si

cls
i

5
3ÿ 5

a
=

4s
hx

5
a

i
3

i
&

pi
:

ni
RE

a
os

5
eH

4
i

A
pe
r

È
S

#5
S
E

LA
i

i
pe

:
x

il
i

i
A

i
ti

=
i

i]
if

a =
#

A>
it

x
q
e

i
t

LE
a

i
7

=
ii

be
iB

R.
a

e
p

ge
de

a
5.

i
2

H
a

i
w

#
Sr

Le
4

5
i

dé
i

Fi
i

i
&

3
i

i
2

x
o

-
A

ss
j fe

=
4

5
5
=

i
4
7

%
=

i
Ly

iii
.

i
3

ae
2

S
e

Ki
nk

Ei
i

td
is

i
i

i
“or

;
$

He
t

er
f

3
2

À
bo

=
i

x
ii

b
e

re
d

i%
hs

bo
+

A
=
A
s

x
al

5
A

x
5

i
52

5
i

yo!
GE

es
i

i
is

PI
s

3
k

SE,
Xe

i
i

Ei
7
E
A

la
dy

#
5

i
oy

5
se

a
i

5 7
7

4
2

d
o

i
i

;
4

s
5

5
;

=
5

à
iA
7

;
;

2
;

+
i

À
A
A ce

L
S

x
Z
e

=
i

#,
i

i
Ei

a
fi

o
y

a
=

5
io

f
y

2
5

=
i

is
iil

i
L
a

2
se
a

Si
vi

5
>

i
a

3
7

> i
te

Va
A
u

i
! 3

en
5

>
%

i
:

i
i

i
0

Fa
s

a
i

ye
0

H
g

5
=

hr
ee

La
5

v
i

ê
£

a
.

2
i

5
eh

3;
r
e

aa
5

i
in

2
ss

H
A

>
5

fe
)

=
;

i
mn

ih
i

5
Lo

=
i

7Y
i

5
3

=
&

ë
5

5
ir

i
S
E

i
5

5
=i
k
G
h

Sy
i
i

;
»

S
L
R

i
i

vu
e

a
Fr

ys
;

i
b

2;
a

ve
:

Ë
5

2
5

5
ë

5
4

i
v
a

2
i

;
&

5
;

r
stl

7
7

;2.
d
e

5
ÿ

.
Le

i
€

2
i

=
5

3
;

a
5
i sa

A
EX

5
n
s

i
4

id
se

7
i

…
o
S

ee
=C
i

i”
A

ir
i

i 5
%
ce

hl
ie

i
i

Ge
5

=
5

nh
S
E

4
5,

i
i

at
5

A
A

5 i
f 3

Se
p

i
5

HE
C
R
E

JE
a

HY
a
k

i
s

i
vi

i
i

o
i

gt
2

ii
ie

i
€5

i
1

i
d

5
A

à
os

i
i

5
S
p

ce
of

i
i

i
i

de
%

4.
r
e

i A
%

Gi
l

=
§

bi
t

hi
g

7
ÿ

cu
t

i
i

3
i

2 =
5

3
f
i

4
hi

iy
=

Ji
54

L
i
n

2
=

=
i

fi
5

i
TA

%
B
i

i
5

ts
il

3
i

3
7

i
oY

L
E

es
4

Ei
d

ii
t

#
id

=
i

3
ay

vi
oh

i
L
e

_
e
l

SE
ji

5 +
0

$
S
E

5
is

ve
}

:
0

oFf
i

i
i
@
ir

af
5

5
7

5
G
o

ir
l

yr
S
E

of
a

r
n

2a
a

2
a
ir
2

i
iE

Le
£5

ot
x

3
in
d

H
E

oe
A

i
a

T
o

i
:

-
7

…
Fe

Ë
i

a
h
A

5
i

i
)

$
>

i
#

=
Ëd

e
A

io
ie

H
i

5
£5

of A
34

5
©

2
2

i
b
e

a
2

3:G
S

”
w

5
Le

Sa
#

L
i

i
a

2
5

e
e

Le
pe
te

fik
s
a

e
5

e
27
€

4
i
Ë

i
Gr

S
a
i
n

bi
i

Aor
le
s

2
hi

à
L
i

i
ia

o
R
À

x
i

h
h

=
5
<

i
i

va
8

“à
>

a
2

i
2

dj
=

#
J
57

a
5

5
-

%
5

4
E

&
fi

Xi
r
o
PR
E

=
Ci

uf
5

+
7

.
e
h

a
F
A

A
in

f
2

ä
i

a
ot

a
5

7
5

is
:

i
1
>

»
fe

4
un

ES
Ë

5
hi

WF
4
2

e
a

a
2

5
i

ea
ii

Li
s
d

La
ui

Ze
=

=
=

ç ;
i

x
=

7,
=

=
E

oi
où

55
5

2
0
8
0

Rs
pe

Gi
Si
g

fi
4

4
fe

i
Ts

id
i

bi
s

4
=

à
=

s
e

A
3

5
=

=
5

Ti
a

E
a
s

a
à

A
¥

5
=

H
a
p

a
P
a

i
:

ie
>

é
t

ct
kr

$
©

4
a i

oF
il

S
a
o

i
o

=
5

C
e

ES
=

i
e

+
4

i
=

Ge
5

è
s

oh
Vi

ne
sk

A
B
i

AR
.

…
va

F

a
si

i
8

i
2

#
8e

5
c
s

p
o

i
i)

5Se
A

%
ps

2
be

=
“

S
R

=
5

=
£3

3
2e

oe
i

ë
;

Li
n

Bt
on

ie
i

A
i

sn
i

5
5

S
R
E

gy
fs

it
€

é
x

+
ip

o
i

i:
A

Te
h
i

S
F
E

¥#.

i
de

n
=

2
5

3
s

=
ER

L
i

5
i

on
a

M
Gt

.
i

7
#

À
4=

=
i

2
gs

S
i

&
si i

5
5

Pl
5

i
i

a
C
k

fl
2

L
A

4
A

i
i

oR
27

x
2

£
x

£5
T
h
i

hi
of

,
=

.
3,

iS
ig

5
5

$
fr
,

Ë
*

n
5
S
a

=
a

i
i

=
A

i
s

5e
i,

=
L
o

5
ss

i
be

i
55

5
g
i
t

Le
5

px
2 5

5
S
a

S
R

fe
$

i
i

9,
iS

if
y

,
a

=
© +
5s

£
5

8
+

i
L
e

ë
i

5
E
i
n

L
i

S
E

A i
i

5
s
e
M

=
=

i
Z

5
e

A
=

cé
qu
e

x
5

ii
d

£5
a

i”
AE

he
.

4
a

124
3,

i
ah

oe
5

x
La

r
a

%
;

4af
J

ct
s

H
L

Ba
y

$
03

5
i

a
a

i
=

i
i

2
63

Y
t

i
#

ji
ji

n
5

2
i

i,
#5

A
¢ 5

#
di

uf
i

Ë
4

2
À

3
3

2
i
n
d

”
bo

?
ÿ

Sa
s

%
7

9
Se

x
n
n

TE
on

a
x

$
2

a
isa

2
i

i
5

M
A

ë
cd

e
i

i
>

He
2

=
ge £4

7
=

i
+

i
LE

À
r
e

+
a

4
Ri

5
i

i
=

Ca
&

#5
=

t
s

7
i

=
2

a
of

i
sE

S
ot

H
i

:
i

5
;

ie
Le

ty
=

%
>

#
i

1
4

3
i

gol
ve

i
L
hsi
,

a
:

i
C
l s
n

7
5

H
i

sa
i

5
ft

de
B
d

is
S
E
E

s
s

E
a

=
p
a
y

3
i

5
F

=
7

=
5e

5,
=

B
r

2
i

E
i

wr
4

6
5

a
xi

5
À

5
hi

3 a
e

i
;

i
5

ey t
é

*
z

iyi
2

=
3

of
eu

=
ci

5
2

=
=

od
=

En
pe

Li
,it
s

4 3?
5

va
5

2
;

i
i

5e
x

fh
a

i
pi

7i
i
a

%
i

4
a
A

5
S
i
k

i
i

%
d
n

:
15

“
C
E

2
5

=
À

se
Fi

=
Ni
g
B
h

À
che

5
S
H
,

2
5

Ë
3

bi
cu

fh
&
i

+
ol

2)
x

La
:

2
:

2
=
;

ae
s
n

x
8

3
Le

i
i

A
à

5
5

a
a

Lu a3
7

Gé
Bo

S
E

i
iy

4
;

3
7

€
où

7.
a

i
i

pi
fs

3;
#

Ë
Shu

i
ou

i
=

br
=

i:
2e

5
#

i
i

H
E

pS 5
5

i
i
h

5
©

»
i

se
L
e

je
i

W
e
i

5
a

x
%

5
2

&
>

5
e
r

i
5

z
S
h

i
r
d

as
7

=
SE i

i
i

a
VE

js
a

i
44

A
=

E
s

=
;

>
xs

5
o
i

4
5

i
4

fa
c

4 Ce
be

A
Ë

vi
4,

i
4

ohi
e

=
7

5
4

è
A ul

5:
=

i
Z

5

a
Lr

i
4

Ge
T
i

;
i

%
0

i
sei

5
i3

€
=

ri
,

4
io

=
=

Ho
=

Ho
d
8

i
i
e An

x
ps

Ll
i

5
A

i
3

5
A

i i
h
s

=
i

=
i

S
i

5
#2

£
i

be
ti jo

S
E

5
+

i,
5

i
i

&
h
g

75
iS

i
;

=
fr

y
2

si
pe

oo
¥

=
5

É
3 b

x
i

f
o
i

=
5

ih
4

a
en

x
=

S
l

5

i
.

ve
,=

>
2

a
ti

¥
S
u

ix
€

5
a

S
e
e

5
e
o

oy
ox

i
S

a
be

fi
t

Le
A

ÿ
2

=
Ë

5
E
E

SE
A

5
7

i
5

5
i
o
i
R
e
t
e

i
3

7:
i

=
3

Ë 2
se

La
2

5 d
s

i
; 5

i
hi

i
ex

it
LE

4
i

SE
A

=
ih

x
0
4

ar
A

+
5

S
E

is
E

= 5
a

a
51

3
P
S

2
i

ps
5

x
ra
i 5

$
Ge

i:
i

5
es

=
ii

5
2e

i
i

ba
i

2
i
i

à
2

i
3

i
i

i
r

He
o

i
Gi

ES
=

i
5

R
s i

gi
i
ht

ps
7

4
=

a
vy

Hy
a

SE
7

e
i

A
=

i
7

5:
i:

i
2

a
“i
e

5
a

4
5

v
e

2
e

SE
Sh
al
e=

a
=

2
5

= 5
5

A
i
2

€
=

4
=

5
=

1
=

a
i

gi
GE

=
i

8
2

i
i

i
=

i
i

S
i

5
i

op
iy

2
i“

in
i

A
=

3
2

i
1

i
iH

Va
A

i
NE

5
i

a a
i

=
i

5
i

i
ST
E

r
y

i.
Ap
t

i
y

5=
i

a
4

3
=

S
e
c
t
y

5
o

vy
3%

p
e

La
Ÿ

La
A

R
E

Ds
A

3
4

:
Le

DE
,

i
i

sc
i

id
i

af
i

4 4
À

i
i

5
ih

i
i!

~y
Ee

=
it

=
3

5
x

e
k

et
x

w
r

5
A

i
ex

=
3

>
i

=
N
E

i
2

;
3

4;
7

C
E

5
vs

Li
hes

5
7;

5
is

k
ok

5
À

on
AA

ë
à

n
l
s
Ë

i a
i

i
Sh

ie
Me

xE
hy

4
5

ns
3

14
o

fa
c

i
2

i:
7

a
fi
t

a
5

;
2

Gi
LE

=
2

ia
2

ÿ

Ss
i
S
I
R

Ti
es

i
s

fi
p
e5

;
1

2
=

i
2

x
2

i
5

es To
€

i
va
r

ei
a

p
ral

e
i

54

i
ce

i
i“

i
2

i
5

=
n
o

5
;

2
B
e
n
2

i
a
>

se
i

i
N

oy
=

Sy
S
h

D
e

5
i

a
C
E

x
i

4
Sa

i
sa
x

ci
i

”
iid

i
a

3
3

IN
if

isi
a

15
=

bs
g

2
i

Te
i

3
El

3 ï
=

PH
2

bi
5
3

à
se

a
k ci

Se
5

oh
5

i
;

5
a

5
J

phe
2

i
5

Ÿe
i

i
je:

5
i3

fu
8

i
d

poe
i

a
i

a 25
Es

5
i

5
as

i
5

i
2

cz
i

e
e

2
de

i
o
r

72
se

x
3

i:
i

cé
.

a
a

ky.
=

ne
IH

5
pl

% :
A

se
=

+
;

>
©

i
=

;
i

2e
i

fi

9
ri
e

E
E

x,i 2
i

Ly
cu

=
A
S

i
5

g
5

Fe
os

;
.

i
2

ta
=

“al
i

i
Ae

5
5
if

1
i

i
gi

=,
dy

:
Sa
l

2
5

i
i

jo
t

i
4e
i

%
;

S
s

i
À

Ii
gi

2
fa
ns

*
5

os
:

%i
;

i
5

GE
i

4A
#

=
5

i)
ie
5

5.5
= 2

2
£

sn
4

i
i
s

a
s

i
i

a
o
r

Sy
5

a
5 5

5
5 3

©
5

i
i

bi
a

LE
=

ue
=

=
2

Le
i

eX
4

S
u
,

by
i

i
ve

i
i

i
fo
ro

i
5e

Ls
i

=
i

i
&

He
;

=
4e

;
L

=
Z

=
Sa

&
=
2

of; à
5

i
ä

2,
5

5
15

5
2 ;

=
5

5
F
s

=
=

4e 1
#

i
5

=
5
i

+
$

i
z

G
E
L

LE
Ge

A
i
5

i
A

7
5

=
i>

L
E

y
+

5
i

3
%

i
i

E
a

S
E

5
5

i
5

7
3 55

a
D
é

=
a

S
e

A
i

i
D
e

ck
5

4
x

+
2 i

2
=

5
=

de
€

HO
E

f
e

h
5

ie
a

â
T
isa

p
y

i
SA

§
&Ph
Bi

i
5

5
Z
a
l
e

A
2

i
I

a
=

55
i

h
i

i
i

=o
y

G
o
r
n

+
i
t
e

i
=

tsx
i

i
b
i &

2
ji:

>
We

fi
5

a
a

%;
i

À
de

4 ;
3

À



SREAMB
be

LE

Thi 7onà1aeyo4enterca sateii Gated Ma dr

Yetvecen Car len Tube8Steel ProductsLuttod| (horeznaf rreferred

to as the Company) the unten5Steelvort + of rics C 1.0.

focal Union NoelLh eresmatercalledthe Union)who bavebeen

rtifi act on be oftheeiv és theCouperunder.tue

ty ces etenttoon,ofJuneQuebec labour latior 20tx 194

It Lo + eiment andpurposeo *the; tien | to thot

t 5agr ment will omoteandtap:oveniu ial and eccnonic

relationshipbetweenthe euployes«cone: roeÀ ard the wpa; rd to

et for here: th
<rde
A Lovexof 5hoursof

ce he.observe be sen“hepart v
ark,an conditionsof aploynent,=

CET

eret

ne term“employees” 2s nsea10 thi cement:palloti

ud foremen, Roll i, Heltor ards or LF salar 1 3

ee. It is à recd1chat€ e cagces : 3 élconfide enploy ehman hal

ent,un10::onfidential employ heros: ©exclue a ron the ag

+
Does 0 ke 0: a cor[ANJdontialmature,

Has access toantCARONvhteh45 not &vuilahle
Edan

Iie Ieques to the blis orourempl

a8. ooconionto ryvooronbehalf © the
5Company,particuls of goods disposcd of OX rende

to orby the company,<orVgpersonsother+a
mpicyeez



P
I
R
E

A
A

=
i

a
2

a
ER

i
ov

i
i

;
i

$
c
e

a
€

5b
e 8

is
5,

>
5

o
n

e
e

”
ve

fe
R
e

E
u

2
=

=
A

À
%.

o
h

;
i=

>
if

Ei
%

7
i

4
if

2
a5

je.
a

a
l

x
3

th
si

i
er

i 7
te

4
&

i Le
H
E

=
i

ge
Sly?5

i
Ë

sx
3%H
i

5
a

La
c
e

=
à

= i
Ne

e
e

4
5
5

55
a2

i
hé

$id
2

a
i
i
2

fy
J
i

5
i

de
Far

i
T
k

76 Je
a

gs
7

uw
FE

=
EE, i=

Ge
55

£
i

Fir
a

J
= bd

i
y

i
gs

i
:

i
i

F
l

y
di

4
45

5
5 ;

i
$

2
i

SE
4

o
p

se
En

4
i

5
5

i
g

Gis
=

5
jii

4
Si

x
5
4

@
Si

#
i

4
5

3
v5

i
3

2
à

i Le
=

5
5i

de
a

a
i

se
a

ä
SLA

E
a

B
L

5
SE

2c
ok

i
r

=
ges

fe
x

a
3 2
4

=
i

ja
2

LA.
i

3
5 i

5
4

A
fa

i
ar

7
8

5
4

i
5

i:
1

i
A
S

i
i
l

5
29

+
a

3
Bi

i
a

=
3K3:

io ihÊ
=

i
Ex

sh
i

=
a

#
i

sik
20 t
e

;
5

Ne
7

4
sei

js
7

i
k7

i
si

aoo
A

=
£

©
é
t

a
$

i

(
2

is
i

#
fa Ki

o
u

a 2
1

£4
A

es
iy

=
se

iy
a

H
ii

1ete
i

=
x

i
i

7?
=

si
5

3
SyES

;
Ë

i
i

:
à agt

on
i

i
2 i

i
ie

i
i; 3

2 >
s
.

Ë
i

LE
2

ÿ
4

FL
i

i
55

i
if

E
S

»
ur

je
;

En
He

Esi
i

i
A

5
4

i
2
+

ge
i

Te
i

bo:
i

i
3

=
i

od
ve

$
Æ

$
»

i
i

x
r

ie5
#

€
+

i
3

se5
F2

5
2.

a
ë=

€,
i

5
#

s
e

x
=

5
i

5
5

À
hs

TE
ÿ

a
)

&
iF

> 5
i

fis]
5

4
=

w
e

i
i
r

=
i

5
3

P
a

se
prs

$
hE7 i

5
i

xx
s
i

a
ot

i
i

i
25

5
i

§
aGy

i
i

2
io

g
i

pe
=

=
a

i
L
i
e
s

C
E

2
5

5
%

%
i

i
i

i
a

5
d
é

=
%

<
&
iit

i
i
d

5
a

i
Se

Z
5

E
2

4

5 ih
5

i
vhs

i
i

:
x

x
i

Es
i

i
5

i
a

di
Te

ii
2

5 si
sa

id
i

2
5

ct
5

a
E

7
p
i

+
o

Y
i

5 $
x

;
:

és
i

i
i

S
p

oe i
kx&

a
u

S
A
p
r5

=%
4

i
£2

ha
i

1
oh

&
B
z

L
e

5
Pa

0 a
5

pe
2

ES2
5

5a
S
E

2
e

7
i

de
i

¢
15

5
Le

2
i

%
as.

S
koh

s
i
s

i
%

H
A

i =
i
#

i
it

E
E
o

L
i

:
;;i

iné
hy

ge
55,

i
0

LA4
ie

5
1

i
E
U

Ng
x

4 A
f
i

i
i

i
x

ik
+

%
5 be

=
=

S
t

iee
a

5
2i

#
5

Li
i

#,
a

i
be

i
at

Hi
Se

6
w
h

0
H
h

=
L
S

=
€

D
5

sé
FarES

fi
bi

Li
oi

i5
o
r

=
5

+
VE

je
T
e

A
Hy

7
=

Le
Cl

v5
i

i
5

F
A

5 x
i

Ce
i

i
a

p
e

i
Ÿ

®
2

i
z

be
,

of
5

5
Ate

=
sn

1
ia

zi
h
i

4
Li

if
A
E

i
À

a,

*

£
7

is
<

2
0

i:
4
2

iP
x

a
i

5
La

Re
5

it
=

z;
F
i

wi
5

ge
2

A
i

;
i)

i:
=

5
w
t8

i
5

i
:

=
3

i
5
+

i
i) A4,

«
i

A
SA

à
pis

à
a

=
i

4
i
5

oi
fuk

5
; i
o

iy
ce

of
be

i
à

+
5

I AVE
:

€ Æ
=

SE
x

”
i

5
i

3
p
e
5

i
t

4.
i

o
e

joi
5

ae
di

©
7

f
i
i

a.
x

io
SERN

i
i

;
32

:
go

t
e

ho
=

TE

n
y

x
5

5
x 5

eo
z

4)
€
i

2
S
N8

i
5

4
7 =

2

5
=

i
pot

5
a

-&
5

;
5

5 i
Ë

À
i
i

A
=

T
4

10
A

i
fi
i

=
p
a

$
>

7
=

ve es
i

HE
5

i
i

i
=

i
5

i
d
i

==
vi

2
eus

a
2e

Es
{

5
i

5
4h

i
oeje

5
fo

s
e

Lx
S
o

iid
2

i
i

$
i

F
n=

T
E

Le
5

5 0
i

LA
3

SE
id

i
+

je
#

t
sfet:

=
=

=
a

5
4

5
it

2
x

i
i

c
a

5
2

=
Ci

2 or
S
H

oF
4

je
i

ir
Le

i à
i

5
a

"a
Ë

i
i

A
5

ES
hi

9
i

i
a

;
5

;
Ly

t
r
y

i
?

=
=

&
+

i
ns

i=
7
arcs

©
=

;
1

a
>

gd
i

r
e

oi
5

e
a

=
7

f
i

if

F
o

4
S
E
F

i
i

i
e

;
;

;
=

©i
#

£
4

Gi
À

i
Br

i
=

A
i &

À
Ze

5
7

i
S
y

i
4

x
i5

i
S
E

3=
9

=
=

p
a
r
e

g
e

Gi
i,

w
i

i
Ei

2 -
dy

x
Ë:

#

w
e

3
4

f
a

Ad
i

S
a
d

7
Te

>
3

i
À

3
A

5
a

5.
5

4
x

3Hy
hesjo Ë

3
2

Hi
5

i
>

5
>

oO
bots

35
or

54
Ÿ

®
e
s

i
A
t
e

¥
i»

i
#4

ie
$

e
r

i
i

a
ne

a
i

Cr
i

A
o
r 5

SEÀ
Be

i"
cs

L
A

qe
i

$
i

7
i

i
<

i
a

3
5

i
$

Ê
E

yr2
S
i
k

x
à

5
pe

i
EE £5

3
i

x
5E

À
i:

i
io

i
GE

€ “
5

i
à

pal
2

i
at

2 y
is

5
=

2
Ly

o
5

i
4

=
L
e

p
s

i
2

e
H

a
7
Aa

4
i

a
#

Ha
5 G
i

i
;

5
i

id
à5

STE
+

©
a

o;
i

i
5 i

2
=

2
#

2
#

=
Li

i
ge

7
:

2)5
io

Te Vi
he

i
a

vi
py

i
#

5
%

LA Ls
4

l
y

F
E

Sa
€

bod
a

Le
4

Es
£

#
=

=
2

x
=

es
he

;
i.

Jo
5

i
= ah

3
kt

=
£

i
x

dé
3
i

# SER
<i

r=
&

%
è

de
&

=
#

53
of

5
ur

“
Ta

5
5

5
+

2
n
i

i
i

vik
3

5
bed$

oy
a

ve 2
4

go
5

he
5

=
:

ee 5
i

i
H
e
i
n

5
5

59
S
i

2
5

2
i

os
Sei

5
x

“ds
Z

i
£5

=
NE

5
A

o
l
d

if
i5

2 ph
>

i

B
o
y

2
3

A
x

A
p
e

iHe
J

ES
s
e

je
F
o

F
i

Ë
A

esx
>

8;
.

2È
S
E

ai
wd,

b
a
r
k

3
;

2
3

=
5

id
A

4
Se

ce
=»

i
x

>
cs

5,

5
E
X

s
L
i

=
5

dri
p
t

5
E

2
a

z
i

Bi
Sr

o
l

5
pes

2
a
.

i
x

:
i

5
i

4
x

2
i

5
i

;
=

i
0

Fi
i

o
cu

£
ï
u
e

0
i

oi
i o
h

ws
i

7
a

Lau
i
aEY

5
:

5,
a

ë
i

z
n

Bi
2

i
5

a
FeA

5
=

oh
+
i

5
i

©
Ë

of
>

A
S

=
*

ES
a

A
5

* ;
=

D
Le

5
if

&
i

i
#

=

ÿ .
=

&
i

s
e

i
‘

a
i

%
©

i
A

a
75

©
i

4
&

a
os

#
&

2
L
eGi

5 5
L
y

Ww
:

Es
E

*
i
5 2

#7A
#

x
0

=
=

ia, P
u
t

2
:

Ei
RE

5
i

x
i

5
i

v
e

i
H
i
i

= i
ni

à
1

i
&

i
>

3
A

2
Fe

3
£:

&
a

i
i;

5
=

je
i

5
7e

a
5
W
d

i
2

i %
os

:
ih

i
bE

ie L
eLi

ns
5

(id
j
e

i,
2 5

;
+

7
5,

ws
5

5
VE.vs

5
6

i
F
y

+
vs

i
#

7;
=

S
h
o

J
E

#
5

=ot
i

a
2

i

i
pe

4.
z

2
Ê

3
:

ih
ond

#.
Se

;
3

i
2

F
E
O

Ë
PA Se

s
e

7
55:

i
=

i
i

5%
i

=
A

by+
i

5
he

ES
i

i
# 5

2
5

ve
©

2
a

a
yi

a
$4

Q
2

5
i

5
gan,

+
5

S
E
E

i
2

p
e

i
=i

be
si

gl
2,

=
fie

=
Sa

=
s
i i

où
3

nr
se

5
a)

;
3

4
S
N

:
=

.
i

5
:

55
<2

BH
fe

ft
4

i
i

5
sé,

=
i

i
=

a
n
s

x
=

bk
i

i
=

a
5

5
i5

=
i

9
i

hee
E
E

5
i

:
3,

p
s

%
i

>

x
2

i
5

i
2

te5
Le

sé
” =

2 =
A

5
si =

i
g

=
=

o
t

ei
Li

es
%

=
i

i
7

4
i

=
4

£ 5
ve

oF
i

of
i

4
A

i2
T
E

iy
i

a
o

9
ES

w
e

Fr
*

2
Ny

i
e

2
i

f
e
e
h
e

=ÿ
=

3
a

3
i

®:
i

i
l

i+
bi

2
i

ir
a

py
i

E
S

i
4

i5
a

i
2

hin
=

“5
=

=
g
x

25 ic
qe

Spi
E
T

0
Ex

v
i

va
pot

6
7

=
2

oa
i

i
i

a:
i

ie
ky

3
i

sie=
ih

=
see

Ca),
5

« mi
:

8
5

i
oh

»
2

ds
#

o
n
y

T
e

o
aA
Q

5
4

S
n

a
k
s

=
if

i
A
.

=
%

i
i:

E
5

i i
iw

os
Ë

oe
Ei

o
e

à
ès

à4
Hy

À
4

=
a

in
x

3
7

A
>

ve
%

=
i

a
Ë

oi

i
57

q
i

5
5

2
5

5
"

=
3

%
i

æ
;

T
E

i
n
i

5
128)

4
ça

ie
Prk.

43
a

4
Li

R
E
S

43
G

i
©

v
i

8
B
E

€
2

i
5 pis

MEd
=

i
i

5
§

A
2

p
i

i
5

Sard
5 5,

5
i

Le.
:

s
bi

Si
5;

&
5

35S
9

a
3

ts
3

Ri
S
a
d

Li
re

à
5 E
E

i
i

x
= 8

7
5

A
Lb

.
ii
3

3
ie

ok
5

i
=i

2!
ot

5
5
4
8Ei

ti x
0

ss
i

5
w
e

=
Tit

i
à

i
5
f
i

os
5

i
5

oi
oe
sie
x

i
i

5
i

i
L
i

5
a

es
s
s

a
2

S
E
N
S
2

i
R
s

=
e
sDe=

Liss
i

A
5

=
i

ë
i

i
oF

à ;
e
y

by
0

i
se

Er
37

ä
ve

a
5

7
:

D
#5

E
3
a
:

;
= 4

À
+

=
3

i
i
e

Y
e
w

i
0

i
Le

i 5
2

57
« D

2
a

1 5
=

5 >
P
o
t

4
4

5eA
4

A
saa

ShHs5
S
t
é

x
oH

5
Wi

J
ho

Wi
i

i
n

i
5

5
4

:
a

A
ii

2x
es

a
+

H
l

ç
i

a
hi

i
G
i

7
i;7

id
bs

née
i

4
# a

55
in

a
=wich

9
i

5
jv

4
i

2
2s

i
i,5

E
b

i 5
i

i
4

Len
;

va
on

5
i

S
T =

5
fr

5
Ë

L
E
a

ho
3

|
Ai

es
5
e
r

©
5

a
y

d
u
s

ia
il

ES;
i

by e
d

æ
5

r
a2

5%
i

cl
>

5
À

i
Æ

13
L
i
d i

wip
i
A7

+35
je

©
i

i
he

i
Se

i
i

i
;

i
i
s

3
i

Gi5
#

A
Le

L
e

A
Je

i
=

=
5

ÿ
a

on
i
3

i
0

i
l
a

0
$

=
i

i
5

id
a

A
As

+
À

a
i

M
Ese

#
i

à,
gy

5
“ts

si
#5

i
5

Le
be

i
ë

4 J
i

5
ai

v
5

02
2

Le
i

i
3â

5
2

x
pe:

ès
i

i
Y
o
k

S
E

ot
©

2
5

.
ç

p
a

a
bi

iE
4,

Le
=

45
3

3
=

i
i

2
=

5
Hy

5
Sa

i
i

*
4

A
i
e

.
e
s

J
Bw:

D
e
k

#
A

ie=
i

2
a

5
$

=
5

i
ti e
r

5si
i

i
H
A

3%
ee

4
2

E
i

prés
i

ÿ
he

x
i

be0
i

i ie
i

S
y5

5
5 ik»

i
$

ds
fs

#3
;

=
La

$
0

>
$i

Be
=

bal
3

i
atiF

à=
i

sa
>

54,
sly

5
i

i
Es
R
a
i
n

Be
»©

+
2

i
i

se,
#

5
ie

Ë
5

LA
2i

ie)
5

%
;

ve
sl

+
Press

x
%

bi i
5

4
Eo 2

sa i
5

g
wi

’
a a

ni
:i

i,
i ui

=
i

he,
Si

Pa
#

#
PR

c
i

i
i

i
5

5Sh
it

5
i

#
TE-

5
fnei

a
i

=
hg

he
E
F

i
i

oui
o
e

ie
G
e5

i
=

5
&7

L
u

5
x

g
e
4

5
“

7
Ab

4
4

a
5

i
5

-
=

2
x

%
<

=
=

ds
5

i
i

i
=

2
5

pe
et

i
5

5
Ms

!
4

Ë
A
b
i

Fe
3

s
e

à
i >

«
i

f
i
i

HY
i £

-
&

ie
&
La

2
Se

Si
5

fi
i

a
et

es
ads

2
T
e ki

a
i

ii
i

5
22

#
p
aa

a
;

s
e

oF
fe

“
3

i
oN

ni
i;

ji
di4

fi
5

3
oO

x
;

:.i
od

3
=

i
po

‘
XK 3

5
>

;
5

iG
5

a
À

=
ie

ne
H
E

5
i

oo
i

5
i.

4
a

; 2
7

5
i

#4
5

55 Fen
ot

=
i

#
2

À
E

of
=

i
5 a

:
r
e

74
Le

boy
=

a
vi

>
ow

st
4

id
2

SE
i

i
5

,
s
n

#
S
S
H

x
x ge

=
155

4hin
2

L
i

i
4

i
i

5
oh

Æ
&

5 i
#

N
i

#
i

0
St

i
5

=
i

=
3

=
é
sSu

Fi Li
oO

2
on

%
x

Le
i

4
=

fo
i

if
4

À
€

5.
i

i
9

æ
5

x
c
e

i
ie

v
d

;
fe

5ji
a

4
7

Ge
id e

5
L
a

$
iFe

5e
Ÿ

i
=

:
du

i
o
e

fo
T
R

3e
A

oe
i

[
2
%

i =
fis

vi€
iee
s io

§
0

2%
i

i
Fer

+
be

a
3

55
i

3
=

2
5

4
i

7
5

i
fe

i
i

5
i

==
if

ke
fi

i
2

s
e

i
3

2
7

i)
i i

©
i

x
Es

k
si

ee
2

+
=

Bi
4

a
mi

; 2%
5

h
i

i
GE

E
s

i
2

i
H
E

ve
Ë

5 =
i

pt
dig

15
4

7
ee

gine
si

44
5

%
=

3,
if ei

i
n

i
i

=
5

i
i

à
.

i
a

:SE
oO

ii
G

id
;

io
3

2
i

#
i

i5
:

Ë

i
i

3 ;
;

“
2

5
7

i
5

:
a

2
is

ès
5

x
an

cai
o
r

£
=

y
ci

a sa
4

i
4

i
€

s
fl

i
55

RE
=

o
AGE

;
i

=
F

35
=

57
ii

i
an

Je
=

i
4

s
e
s

5
LA

iN
5

&
¢

=
7

5.
>

a
sé

=
i

x
5 4

E
ii

=
i

Ta
a

ik
5

=,
RS

x
i

+i
L
S

i
3

i
5

TA
i
H

bi
5

Re
yi

5
F
e
s

a
5

3
%

i
=

4
Je

as
od

Ë
x

e
e ©

+
gh

ilies
oe

= i
i

i
A

i
i

5
$

i
i5

tr
5

Et
i

+
=

iei
a

SUES 5
fe

2
:

5
i
5

5
bs
i

a
5

=
5

=
=
o
y

©
i

E
i

7:
$
s

i
i

iadis
se

sy
©

it
ad

=
YW

5
i

gy
i 2

4
a

6
2

i
=
i

i
3

2
or

i,
5

de
3

iit
i

à
A

59
53

i
ee

Si
ie

a
4

i
à

7
i

0
i

&
£

Soi
z

=
Se

=
pers

Res
4

se
S

%
3

4
B
e

i
ss

i
Ln

x
i

Ai
LE

4 a
4 5

=
‘az

ÿ
ie

i
Cs

=
4

7
oe

Si
oF

£
1

roi
$

os
ET

4
i

i
T
kii

i=
2

75
#

i
3,

5
j

=
©

i
=

oO
D

psi
i

i
i

:
3

si a
5

Je
2

i
os

%
5

is
2

53
is

i
A

;

i
a

ne
i Ë

i
5

Ë.
=

A
5

=
=

>
;

See
h
i

sé
i

8
@

2
5

2
2

=
h
s

+
i

i
i

si
5,

#
i
y

vi
Ra

A
5

iLe
i

7
qi

5
0

2
isi

&
à

5
a

i
di
i

i
f

a
i

2
5

A
5

A
P
E

4
LR

P
1h

=
ad5 2

i i
0)

>
a

Q
UV

3
EN

i
5 7

i
i

i
Se

2
3

5,
;

F
e

2
4

i
E

a
“

i
=

2,
55

À
£ $

i
35

5
5 5

i
i

a
2

5,
Ÿ

i
5

SE
5,

yo
;

3 0
if

+
SE

54
4

gh
PE

bis =
=

i
2

5
5

i;
io

a
a
.

ESi
A
Hi

b
e

A
£

eg
>

i
5

3
;

2
i

æ
=

Ÿ
fe

i
hene

hy
Ho

F
E

R
E

né
5

=
À

i
bo

i
W
e

i
ka

à
4,

5
5

5

i
io

B
t

»
$:

Ti 5,
A

3
A

be
a

i
i

à
a

EE J
fs

i
A

4,
ES

5
= 5

4of
=

i
4

Aei
hi

5
x

:
5

5
i
5

i
p
t

a
i
3

!
3

i
a

;
2

x
i

i
oh 4

#
bi

2e
iÉ

#4
i

A
+
ud
i

aT
i

i
3e

i
dE

i
;

i
i

A
i

7
je

B
a

a
ifi

i
7% 4

i
Cy

i
Ie

:
SE

ä
it

i
5

5
=

LA
2

#
i

cr
5

ha
it

>
%

b
y

3e
aih

sy
i

GEliz
i

i
5

i
tésje ei

i
4
;
n
e

i
hd

i
4

Sy
i

7
5

Si
:

HE
2

2
ie

2
=

2,
A

A
F
a

25
©
i

fhi
i

a
E

x
ii

E
4 dece

%
»

i
ul

a
*

Whes
5

“ds
%

ÿ
=

fx
H
n

5)
5

Ÿ
Fa

3 4
i

5€
wi

A
R

La
:

5
5

ff
2

CE ie
7e

;
je

ke
#

S
E

r
s

3
=

7
i

i
à

i
à

7
5

pi
‘
i

wi
He

i
3

i
Go

g
i

=
A fir
i

fo
Li

5
2e

2
A

ol
a

i
5 il

i
i

ih
2S

n
e

H
i
i

J
=

:
i

So5
a

i
mn

i
i

a
a

iB
r

io
5

55
5
i

4
i
y

i
3

:
5

i
i

$
i5

5
3

%
LE

3
i

a
Bx

a
ce

$
Le

5
;

.
5 i

Li:
iE

Le
E

i
i

fie
5
5

d
e
r

i
=

e
t
s

Le
2

i i
’

fs
5
0

$
=

à 5
=

20e
£

E
Be

2
5

=
5

G
e

had
i

=
i
t

(a
Z

i
Ë

5
Ÿ

2
ë,

Sh
=

oh;
3

i
i

i
he

4
%5

5
a

2
5

5
i

i
3

4
08

h
e

5
=

1d
5

5
3

À
#

= Ss=
ol

5
5A

Es
i

2
Ek

=
Ë

i
Ro

5
77

2
5

a
=

i
oigi

2
si

ve
A leh

Fin
=

i
=

5
ä
1

À
LR

A
A

5
.

h
oe

5
5

i
br

5
a

53
;

ie
5 fi

; 2
5

£
2

7
Ap:

i
h
e

i
5

i
3

G
k

or
55

5
i

$
=

ne
i
&

i A
5

5,
$

5
4

5
=

£
i

a i
Ë

Shh
4

4
Er

Go
x

=
Sei

G
a

fd7
a

i ie
2

SE
se

&
Ld

ÿ
{

be
5

i
i!

ie
3

5
i

5
i

;
5

x
ih

$
Ee

ii
5

a
Ë

a
à

i
©

i
hi

A
Fa

i
a
A

a
si

L
u

ot
a

5
=

i
5

i
kHe

y4
5

i)
4

5
à

;
3

ol
i
t

fi
i

Wid
5

FR
5

ay
2

a
v
e

i
i

;
7

z
i
cTi

J
4

mA
=

i
is

2
Hh

i
oh

%
i

=
Ÿ

E
Es

Hi,
7

f
d

7
a

i
2

i
x

ii
i

i
5
i

Go
a 2

=
3

i
3

À

i
ot

i
i

&
j

5
a

i
4

Fe
i

Es
=ha oi

i
@

si
i

5
T
a

&
he

©
Li

a
5



ION
Eeedame

The C nizes the Union as the Certified

etiv gaining ney for the employees of the Company.

The Con Anter ere withB) - ecognizesand will.noë

‘more‘the 1ghts ofitsemploy 8 to be onemonborsot,the Union,

hall be aise n, nterference,restratst or coercion

e Com it wm fagentsagaire ony.mou

memders in int Slate oon agrees not t

oa © also Hot to“employees Latomentseceidp soltett vembership

or neact aor dist bute pro ‘otherbusiness© the Union

n the Compan tim other han+ss; providedinthismercomont.

The Compa agrees the Tove oh 1 Aifforent

LI ELArestme in the matter of es, hours and working €© ditions

between employces 10 are meubers of thz Union and those vho are

not

€ t ce “ntThe Compa es the dur ng the life oO

he Company will n re gozeanyco cute pevastaine ey other

x 42han the MO ers At 1°tes,cr.0. Local



HOURS @.BELL

(a It understoodandagreedby.the viesheretothat
f

bouldcircumstancesarisethatwouldnecessitate ¢e. hours to be

sinthe hoursofworkshall€bewadeunlessAtis
=

n.ually

Day orks

”Horsof works
Thisterm shallhaveréterencétoandinclude
employeesworking forty (40)hoursPerook«on
non-continuousoperations,

~~

ortheseemployees.thehours shallbe.ron700,Aa,

to 3:30 P. to Fri nel: ives

An e ception theaboveinàne theTraîtic trucking

rentci Drivers,wh ehoursorworkshallve800AH.to.
A

is: 30 M.

The vorkir hours.foranyworkersouveexcclusive|of

period, and such Lunch portoshallboonshair(1/2)»hour

om 12 o'cloc te12:30PM.

(c) or

»Hoursotwork;
Thistermshall‘have referncetoandInclude

employeesworkingeight(8)nhours mer*4eron
continuousaperasions..

e standardworkwee tarthese.>caploeeschat!de

forty {40) hours>por week,

Hours iktove7:001pt,te31003P.M. 3:00PH

00 P.M + 00 pa.* 00A.M. HordaytoFridayinclusive.

Whereeontmousoperations.are calledon elgnt®).

en6)xnou s peraay,suitableschequleswin mutually+

upon,



  

    OWSOFLABOWCont'd.

àwr1occupation,wibe offercasuchwork   erenot;requiredEShisus   
=18availableSout,aeno work1s avallableahetesent‘oweCa  
   

 

the+forenan hesnailveaid£forthree(3)hoursathisusurlhourly

 

rote,‘ Toeworked vymaintenancemensinoarecalledoutonaa breakdom es   

  

;. Job.shallbeclassed aeovertine,snal2 bepaidatt the :rateof tiean FRG  
   coe-haleaandthe> caployeeshallbepat

aaninimn orfive03),hoursixEE

   



HOURS OF LABOUR Cont'd

employees.isrequiredtoa employe: or a

ime a desires te eohourforsupperhevanbeallovea

{1 hour at strai Li thosrateprovidingsaidovertime 151

AML)
ess three@) hours, arheelectstoworkstratontthre

the sup 10d bewill a at the regule rate> plusone-half

such regu

ss



 

    
  

  
     

      
   

 

  
   
  

  

   
  
  
    
        

 

  

    Themarescale during A termofthis egress’ shall
3 seal ineffactNovember7 1952,mededafollows:

 

Bachemployes’‘gha3}recoivetwo(a conta perhour
“ferall hours worked from August74h 1953, end en

additional thres {3} eents per hour for all hours

worked from }fay7%1904 until Dosomberst»Tice,oo

     

    

Effective400AMS December6th1954the rive(si

esnts wiil ba Ansorpcrated in the wage rates and the

~~ Desic HERO ratewill be $1.37 porhour,Upon the

 introductiom ofthe standard hourlywagescele the

a Astandardhourly wage rate for job class à ithe lowest

rated job} will he {1.3%hour and progressingupward

fromthatpoint from job class to job class by aqua, P<
fncrenentsof,four,aceniepor|hourcash,Sn

  
    

   

  

   
  
   

      

  

ThaPraseduralAgrosmentdated Jonunrysou208icovering

“the jobclassification end wnge fnaquities progrex im

; - hereby extended until the oxpiry date of this nortement€or

 mless and‘until superrosdodby the vossvdinietretive

  

   
   SEE  

    

 

   

nis vaderstoodvn)thatPAas;myproviese

a nquan procetural agreementis specifically In confilat with

nyof the provisions of this agreementthe‘protinlond ofthe

mensshait prevail,=

   

    

   

  

 

   
  
   
     

  

> necessary, Jlasion©£ new

equipmentor“ehangee in recueehe estobiien
pew wagerates for joke connested with uchagujgmont,or

affectedby such shançges in operatingprocedure, thoes

“ Tatea shell bedeterminedby the. Compeny®e established

«+method of JohClassificationané Time study. The Local.
Union 2423 shell be notified.whennewratesne being

   

   

   

   

   
  
  

 

se at is pendwhereseanempicyes 10Wntemporari 2
etperform work inaclassification peying &loserrate

thenhieown, he shel) be paidhis regular rete providing

~~.thethig regularoacupaticnis Taquired in oparetionsa

anemployee is|assignedtemporariJy orpormenantiytnperfe

inaclessification paying && higher rote ther hic own he st ad

bapaidtho rate ofthehigher classification forauchtire|

usheisemploysdinthe niche7clessifisations és

  

 

  
  

   

    
   

   

 



the 2"omporary”inthisper raphoho ann

aesàthen one-half|{31/2)aAbies Hh

CA | BffectiveDecember66th; 1954,‘wiiployors"ho+Work thotr|
regular scheduled shift3:00 P.M. Monday to 11:00 PM, ‘ a

| Friday,willbe! polea shift2renjum,offive18), sentaper

pffestiveDecember6th1054,«ouployoas mho workES
eeeshoduiedshift 71:00 P.Mo Monday ts7:00 Ac, Dee
i. Betarday, willbepaid€ashiftprendsof:oven49) conte :

11maocme7111shiftproton de; poidor atonovertinie
~~ rate nor willthaybe added to the base hourlyrate forthe
|purposeofealsuisting incentivesernings.Rew

> sgoraon 84
aeemployes.shall ne.miaonce anchn wask,

 



   
      

 

hisvacationoi  tranintheemploy«of thecompany.

 

  
   
   
     

  

   

 

rrunwill, only.rtto“thoseering
who have not been absent from work whore than

 

~~fourteen (14) standerd working days during the
>PUReubtiiingthen toxnair.vacation.|

 

mcaseofleave ofabsence orlosttimeonaccount;of  
       Senintimelostwinot6 becountedosabsenteston.

 

a ERVacationswillbegrantedat @time convententto

abe : the Companyduring the months of Jun, July and a.

gust unlessotherviser mutelly agreedupon, i

   

  



VACATION WITE PAY
mé

Cont'd,

1) vacationpayforenchveekofthe “vacatlo

‘period shallbeequal totwo (2) per cont.
ofthe wages earned duringthe periodof

service entitling him to his vacation-neuel,
;May.1stmntoArid 30th1955,

Vacation will notbeallowedforvacations
aiv)

granted a nd nes5 almbythe.epplayass

Fp

5

Ly

SE

10 =



“pr

a
S ORY EOL dad

followingdays shallbe.considered1statutory1moidays8::

NewYour's

Good Pride

Victoria Day
Bt. Jean peptiote.bey
Dominion Day
Iebour Dey
Thanksgiving
Christans Da

Paymentwillbe7 subject tethe folle tng conditions::

(a)- hourlyra ed2 employeewhodocsmot workonany‘such

holiday, b who has redthe.dey recedinganawhoworkstheday

fo:Liovine, orLa n granted aspecificholiday leaveofabsence,;

au de9 paid6onthe bassofnisaveragecarn: 8 for the2:vook

preced: theholiday.

5 (8) -- Pime wor a1vyeaployeon6onthodaysthe are‘designnted

innls agreauent|as Stat Holidays$shall ve ataforattwice

rathe stratgnttinenous

de).- ployeesvhose vacationporto nez aOsstutory

Roltasywtarshallbeentitledtoone aattionaldayof vacation.

UR- sets day€on vaich ti Statutory Holiday

1scelebrated.is.definedesthe ached edvorktng hours between74conBE4

ontheda of suchbout and 7:00 AMm. onthedoy’following.ouch

hol esssomeother5sventy-Four@)hour« period1a mutually

ed upon.

(E) ~ Pro pl 8 will not be ntitl de pay for

Statutory Holidays.

AE

il

ERE:
3
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a"sentortty”àasused.hereinshallLaverefereencet

set ;to€ am shall bebasedpontRpt

4= Abilitytoefficiently fulfilL theJob Cdne EE 2; requirements asshownpur,Companyàrecords.Pres the Bhser

service.Ng 4

Bedre meterm“Company records"willhavereferencetoattendance. .
kenmeritratings, offence slipsend other puchreports aaway

Sen beincluded in theemployee’s fils, LE se Te

a -a 2, +©naplopea4mexit rating asumdherein,1awrittenSo CE
ETevidence of supervision’s judgment of an individualac an emp!oyee#

“of the Commeny andis passed upon bY the Porewan and Department

Heed,In making a"merit rating" considerationis given to the ce

employee'sabilityto dothe operation, his speedindoingthe
: operetion,his regularity ofattendance and the extent to which

a hecan be trusted to follow instructions, remain onthedou, and: #5

4 5 get alongsatisfactorilywith hisfollowworkers8.mE
Æ Sir:

2% se tengthof continuous services willbetaken‘intoconntderstion
onlyvhenability to fulfill the job requizagantsere relatively5 iad

525 5 b equal betveen two or moreeuployees.-MoEa

, * Seriorityappliesto trodeorcraftJobs,ymaintenance> jobs,; PaTi

©production jobe andother such hourlyrated’ employeseaswhoAre
: governedowthe rate,, time and2 operanton syateu.sr se

CFxcepting‘enpioyceswo,‘85moukersofthearmed forces shell,
under theprovisionsofthe reinstatementin CivilEmployment—
Actof 19h2snd iteamendments, be entitled te have thelr Length :

of service inthe armed forces and shell,subject tothe prov.sions
oftheAct, beentitled torcinsteiement with the Gonganyon fhe
+5eelsofsuch} length .of service. naaTEER 



        | BontorityeppliosonaSectional,Departentalar àPlentevido .basis,+¥hich are: Fp nr gE SLR
     
   

   

  

     

  

  
   
  
  
  

  

      

  

LowCerbon,Hi-Carbon, #2 Bae

En SpaRA Ce are, BundlingaodSuippirg. igri

ThyRo.2ast10mm,16"11, Finishirg, |
billetYard,Reinforcing,RllShop.  

intimo.3memesteolPlant|serapYard,MeltShop.8e

 

mdPesmi TH
aneFinichine, Galvanizing, |RS

i ©ripple, punch&Press,pecking :
4setShipping. ; | wT ed

 

Cold Press,Hot Porgs, Finisfsng,
: Galvanizing, Packing and. Shipping.

 

a.
     

 

Nog5tiechantcaland Service aching Shop,ServiceHaintensncs3,2 ;
cu“En Depa tent 2 5 , Stefan Power, General Tard.

  

m0.TElectrical3ave

  No.8FenceDepertuent

 

imgmate 4 GeneraYard, rusctrrg.

Ami11weallurgical

 

|Beniorityapplies in cases of promotion, denotion,——
increase or a30renssof weworkingfarcor: endPerrine after

PapaNT

 

  à;54 ndisabled in the Company'sservicear
~i1pcanaclteted by reasonof age or infirmity may, et %

~~ discretion of the Company,be >2xcaptod fronthe proviatons ‘J
ofthe seniorityrules und be given the preference«of such
wokas toey arscapable.of performing, in | -

©Disenility.le

     



+O

ot kh

+ vai

Te

A



   

  
  
  

 

  

  
  

  

  

  

 

   

   

 

  

  

   

   
  

   
Absenceforworethanfive(5) consecutive voiles 3%
7007€without rotifylngtheForcmanor.Personneel |

   

10a) 2 ‘Absence for:a period exceeding twelve(12) mortheon account -

«of disabllity, except with the written consent of the Comseny

_ utires regularly reported.and #heckedby4 SpDonets %

 

   
»When anemployee has been laidoffand rehired,his service1
TEsshall include service priorto suchJay-otrir: Gdn ss

|5a)‘In the case of anemployee with less than threea
years service at the date of lay-off, he is rehired
©withinome (1) year. In suchcase, the flrat, six (6)
monthsof the lay-offwill be ineluded with hisprior
“service, providedhe had at icast one (1) year service
“at the date of lay-off; Imployees with less than oneAL©year service st the date of lay-offshellretainthei :

| present service vgn Yeing renired. | =

  
Ce») In the case of ©en employee withthese 3) years |
“or more service at the date of lay-off, he LL2
rehired within two (2) year, in such cage the firet

twelve (12) monthsof:3aycoft. will baApehuded with
- his prior service.Le E PS ;

  

 

  

  
     

  

a)Labourers, testers,Belgers, onabastaofcoi

>Operators,:plant moretenance men,tradasasnyone bisis-
of? Seniority Las | i Ea Cle: SL a

 

2 ; 8)à‘Release from euployent ofpeotationeryeeplayeee in 5 ;

Asectiorn affected.

| 11) | Release froneaployrcatof protsattonusyenployes:: An “he

2 TE deportaant. of Which&og affectedsection 1s à part,

æ aay Rel.case> fron euployesnt of probatioraryAona

La “plant-vide basis. ue I TRE CA AAA TL A OL CR AT EE

iv) Inthesection atroctcà ecuployees havingxup to te© (2)

5 ace years servis. oe hE a

 

: + mnthe dopartuant «of|13sich theaffected sssetion is&sar | Co

igenpioyeesWithup to two 2); careservice.SeTU VE

 

   



   
     

  

vi)In:theotherr departmentsofthe6 vorks,suployzenvithly
LemEtooneaupa eh a ;ar service.
   

  

 

   
     

  

Dtothreo®Chwe

 

depre8 service,’ PES 53 be=

 

1) Imthedepastmanh.ofwhichthe affectedsection1svam,
.$aplayseswith,>to three (3) years service, A se (CE

4)Intheotheraspmrtmentsofthe works,omployscenwlthuw
akeEe wo,(2) years service, pr

 

  

  

      

 

   

  

) Progressively tncreasing byons3year:pertiosthesteps|
~~ applied in (vii), (viii), (ix) above respectively will Lo

~be continueduntil the required reductionofthe work i
So,Yorembasbeensouplates. -7 205 4 gph Fas

 

  

    
  
      

   

   

       

    
  
  
  
   

     

    

   

C.Thesesteps tobefollowed provides that an emjloyesàshallmot
be released (as provided inthe preccding paragrapheA and B)

“ so that a senioremployees can betrancferred to his Jobin Leu
«of lay-off unlessat the timeof transfer,the senior employee
~…cansatisfactorily perform the jcb ofthe employeeto be ET aus PL ue RER a
{= Feloased.amd is Willing.to accept tue rate of the revooa

   

©However, notwithstandingthe foregoing Iny-off procetareit18|
°understood that inthe cese of a new section ordepariment starting
~~‘Up vhere the attaining ofefficient operation is essential, that I

probationary employees insuch sections or departmentswill not

De affectedbylay-offs in other sectionsor departmsuts Shy

  

| ctionwith sromotions, demotions ndtha increase FA
;or decreaseof forces shall bé on à departmental besis; except that ier
inthe event that employcesare tobe permanently separatedfrom
employment because ofchanges of methods of operation or tecause

efdepressed businees conditions, the parties heretoshall review
thestatus ofthe employeeor employces to be affected vith a view 1
i Le i “to finding an acceptable solution for :any problem which avisco;ha #2

+ puch reviewwill consider thenhove mentionedsteps inthe orderTo
©showntoward the negeseatyvaluation inworking forces sothat SL
.-— Beuler employeeswaybe retained. | Ch

 

D. gentorityin comme

     

BMesaboveprocedure.1aSection6shatnot5spplytotengorarz

  

   



Notwithstandingtheprovisionsof Section6,«à tradeonenshall have the Le ES

right to transfer within hie departmentor section to any speration SRE

‘includedin his trade, and any operatorshall have a right %totransfer

“within his department or section to any oporationineluded in hisrade,=

“end anyoperatorshallhavea rightto transfer within his department or & =
‘sectionsethe operationofhalger,ln oath€case onthe|becde of sonforitye

asemployee aid oftfrom«one‘operation duo te.lankofwork ehall have the
right on the basis ofseniority to irsnafer te‘another eperntion inwhish 5

“hehad previously workedprovided he had reached the classification vu 3

speratoranda setisfeotory merit reting when he leftsush operation, ih

“However, if"such employee fails within a periodof fifteen ‘15) davsSe

aa sabiafostory. ebility to performthe work requisred ofan operator

> 3e su 7e lay-offfronthe Compeny without furwher opportunity,

ifal’employee‘whohas been laidoftfromene’‘operation :andbeingoffarsd Low

. oilerSpasvaluaes, ba abolinot thereby lose hismire

romenauporrisory oecupation toa ;
aidAoû forfeitay servicerodLe

mntheéventoP diAnsreaseà ny ill te

AipnnghntirioindFaàant
a

Whenfat+theCompanyteFoquast)on: maptoyes1e‘trenoforred tromone

department or sectionto anotherforeny reason, there shellbe no loss of

“length ofservice nor shall he Josa his seniority in theprevious department |

3sentian untilcompletion€efaie: tarTORIES.inthe now depnrigent Arcn.

 



a  
7AgingPeeters  
  

  

3)motheevent thatteanecessaryto re-bire toany operation thebh =

ctorder.shallTe adopted, whereverJesatulas, 2 a
   

  

    Formertredemmen,plant maintenance men-

gs ‘epergiors.ontha‘basteof sentcritys

 

  

  
     Re‘Formerhelpers,feeders andlatourersonnthe©

-basis ofrate.v  
  mthe caneofroehiring,theQast Jaid off inn; sectionshallbe

“ the first to be recalled to that section. However, should there

.be vasenaies in other departments such vacancies will rot be
permanently filled by new employeesuntil) employees on the nentority
- Metef Canadian Tube &Steel Produota Limitad who are nof enployed
~~ at the time the vacancyoccursand are subject ta the provisions

©of Section 6 shall be given en opportunity to tinmy vacancyES
5thephent formuchtheyaregasliried. | Li

    

     
    

  

   

  

 

  

 

  

 

  

pres

 

5 ©The right ot preference of former emplaysasto Le recelad shallwl~ apply to all operaticns performed by them during thelr employand
~~which, inthe opinion of the Company9 they can perform with a

|satisfeotory merit rating,LAE es 4 5 A

: Employees entitledto be vecalled shallba‘notiriod; tarotthe

©localUnion 2423, or bvregistered letter sent to theirlusttown

:address, Employeessenotified are requestedto commnisatewith

the Personnel Department immediately. ; 1e ee E A
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on behalf of the employees of the Company who areSigned
members of 1 2423, ted Steelworkers of America, C.I.0,

na

‘ G

7
Ts
wl Re poyca

4,

Preside

ice President of loca

AN, cretary cal2133 &

(LL fl4 MA

asurer of Loca

Sa

BY)igned on beha of

LL

General Manager

ConstaceeESS
a” }slgtant £6 Gener nager

Works Manager

Ass ile

jus

FoER

Mis agreeme wes signe24 Docenbeder Tt 15h.

-2



who are‘onbehalfotthe eaytoyces ofthe
of Local 2h23, Unite Steelworkersofamerica, C.I.0.

ons Representative

(CES ABC GS LE
es{id

i

Vice President of loca

AeA HZe
cretary o oca

Fredsurer 0 Tocal

Signed on be of Canadian Tube & Steel Products Limited

General Manager
Xe.

C{of
7 Lt

Ass stant 0 genera jonager

Cc

or 8 nager

oYka MaphgeAssistantJ

a» ZL)
mploymen icer

LI CSCS vas signed Dece 1954



SUPPLANT TO AGREEMENT
BETWEEN

CANADIAN TUBE & STEEL PRODUCTS LIMITED
AND

LOCAL UNION 2423 UNITSD STEELWORKEHS OF ARICA, CIO
DATED NOVEMBER 7, 1950

  

It is hervby agreed that the following provisions shall be ad ed to andbecoæs part of that agreement signed by Local Union 2423 United Steelworkers ofAmerica, CIO, and Canauian Tube & Steel Products Limited, dated November 7, 1930,

I, = RATES OF WAGES

Effective July 30, I95I h.irly wage rates shall be increased by
ten cents (I0¢) per hour and incentive rates shall be adjusted to
maintain the standard percentage incentive,

   

2. “AC *
8

Cost of Living Bonus will be caloulated en. the basis of one cent
(I$) per hour for ench I,3 change in the Cost of Living Index for
the Dominion of Canada, as published by the Doainion Bureau of
Statistics. The base Cost of Living Index vill ‘+ I84,I (June
cost of living index as reported at the Ist, of July.)

Adjustaon.s in he Cost of Living Bonus, due to variations in the
cost of Living index, vill ve aude at the end of each three aonth
period and shall no. be retroactive, but shall romain in effect
until the next date for adjustæent,

3e = VACATIONSWITH

PAY

Paragraph B- Last serte:ce shall be revised to reads

“Three weeks (3) vacation with pay will be granted to these
© ;ployees who nave coapslted twenty (20) or more years of
continuous service prier te May I, I952",

4 = RATION OF AGRÈE:

The igresaent, vith Amend wnt of this date, shall, at November
7, 1951, be automatically rensved and continue in full force and
effeêt until Novenber 7, 1952,

 

 
 

 
 

 

 

 

Signed on behalf of C.NADIAN TURE & STKEL Bigned on bahalf of LO:AL UNIUN 2423
PROOUCTS LIMITED UNITED STEELWORKERS OF AMERICA, GIO

WE. BONN A 3
General Manager Representative USA CIO

SCHUTT,
Works Manager Presiient LU 2423

MOLEAN .
Assistant to orks Manager Secretary LU 2,23

J ~~ br

Vioe-President LU | * 8

Copie certifiée Ë

UNITED STEENOHKERS UP AMERICA Ricrofiy,,. 15

Ea
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LOCAL UNILN No. 2423
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This agreement dated November 7th, 1950 isentered into
between Canadian Tube & Steel Products Limited (hereinafter
referred to as the Company) and the United Steelworkers of
America C.!.:. Local Union No, 423(hereinafter culled the
Union) who have been certified to act on behalf of the
employoes of the Company under the Quebee Labour Act
certification of June 20th, 1945.«

It 1s inient and purpose of the parties heroto that
this agreement vill promote and {improve industrial and
economic relutionship betveer: the employees conourned and
the Company and to set forth hersin the basis (roenent
covering; rates of pay, hours of work, and conditions of
emplo: ment to be observed between the partios hereto.

The term " employees " as used in this agreement shall not
include Foremen, Rollers, C!emists, Melters, datahmen, or
any salaried or confidential employees. It in greod that
a man shall be classed as a oonfidontidl em,lovee and
therefore excluded from the agreoment, whose

le Does work of a confidential nature
de lng access to information which is not available

on request to the public or other employces.
3. Has ocomsion to certify to or on behalf of the

Company particulars of goods disposed of or
renderod to or by the Company, or by persona other
than employees.=-
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(A) The Management of works and the direction of the
sorking forces, inoluding the right to hire, suspend
or discharge for proper cause, and the rivht to relieveemployess from duty because of lack of work and for
other legitimute purposes, is vested exclusively in
the Company,

(B) In the onse of re-hiring after a lay-off on account 0”lack of work, or relieving employees from duty for
reason of lack of work and for other legitimate purposesor transfer of employees from one department to anotherthe rules set forth {. Seniority clause will vovern,-

(e) The right to select employees for positions as foreman
or other supervisory jobs is vested exclusively in the
Company,=
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HOUSE LASQUES

(A) It 1s undertood end agreed by the parties hereto that under present
circumstances, owing to the urye::t need for increuse of volume and speed
of production, it my be necessary to work extra hours each: day and each
night. It is understood and mutually agreed that whon changes are
contemplated by either purty to this agreement in tle hours of work, no
changes shall be rade unless it is mutually agreed upon.

(B) The work day and vork week shall bo an follows for tho different
departments, namelyte

Monday 7.00 AM, to 4eX0 P.M, 9 hours
Tuesday 7.00 A.M, to 4.30 P.M, 9 hours
Wednesday 7:00 AM, to 4.30 PN, 9 hours
Thursday 7.00 A.M, to 4.30 P.M, 9 hours

Total for the WOOK.cc0…000 44 hours.
&-Ahi{koperations.

Shift

4%

shilt

“pe
7.00 AM, to 3,00 P.M, 8 hours Wesnagday Je) P.M, to 12 6'0lock midnight 9 hours7.00 AM, to 3.00 P.M. 8 hours Thursday 3.00 P.M, to 12 o'olock midnight 9 hours7.00 A.M. to 3.00 P.M, 8 hours Friday 3.00 P.M. to 11,00 P,Mg
7.00 A.M, toll,00 A. 4 hours Juturday

Total for the week 44 hours Total for the weck 44 hours

An exception to the above will be the Pipe Mill Rolling Department
and rope Mill Galvanizing Department which, while operating on 2 shifts, will work
the following hourst=

ursus
Monday 7.00 AM, to 3,00 PNM, 8 hours
Tuesaday 7.00 AM, to 3.00 P.M, 8 hours
Wednesday 7,00 A.M, to 3.00 P.M, 8 hours
Thursday 7.00 AM, to 3,00 P.M, 8 hours
Friday 7.00 A.M, to 3,00 P.M, 8 hours
Saturday, 7.00 AM. to 11,00 A.M,

me

ARTA
Total for the week 44 hours

3hift B

4.00 P.M, Monday ta1.00.A.M.Tuesday
4.00 P.Me Tuesday to 1,00 AM.Wednesday

9
9

4.00 P.M, Wednesdayto 1,00 4,M,Thursday 9 hours

4eQU P.M, Thursday to 1,00 A,M,Friday 9
4.00 P.M, Friday to 12 o'clock midnight

Friday 8
Total for the week
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Shi Lt a»

11,00 P,M., Sunday to 7.00 A.M. Monday 8 hours

11,00 PM. Monday to 7.00 A.M, Tuesday 8 hours

11,00 P.M. Tuesdayto 7.00 AM. Wednesday 8 hours

11,00 P.M, Wedneadayto 7,00 A.M, Thursday 8 hours

11,00 P.M, Thurday to 7,00 À,M, Friday 8 hours

11,00 P.M, Friday to 7.00 A.M, Saturday 8 hours,

Total for uhe WOBKeooooco0s000000ccsce 48 hours

Shige"p"
7.00 AM, Monday to 3,00 P.M, 8 hours

7.00 AM, Tuesday to 3.00 P.M, 8 hours

7.00 AM, Wednesday to 3.00 P.M, 8 hours

7.00 AM, Thursday to 3,00 P.M, 8 hours

7.00 A.M, Friday to 3.00 P.M, 8 hours

7.00 ALM, Saturday to 11.00 A.M, 4 hours.

Total for the veeka.cc0o00000000000000000 44 hours

shites"
3,00 P.M, Monday to 1,00 P.M, 8 hours

3,00 P.M, Tusaday to 11,00 P.M, 8 hours
3,00 P.M, Wednesday to 11,00 P.M, 8 hours

3.00 P.M, Turaday to 11,00 P.M, 8 hours

3.00 P.M, Friday to 11,00 P.M, 8 hours.

Total for whe week 40 hours.

Shifts alternate, average 44 hours over a 3 weeks period,

EXBEPT where men are required throughout the week-end such as Fireme ,

Heaters, Producermen, etc., when the regular shifts from 7.00 A.M, to 3,00

P.M. 3.00 P.M, to 11.00 P.M, 11,00 P.M, to 7.00 AM, will constitute

the vorking hours.-

(C) The working hours shall be exclusive of lunch period, and sus! lunch period
shall be one# half hour, from 12.00 to 12,30, except for employees working on

continuous operating jobs, when working hours shall be inclusive of luneh

period,-
(D) Time and one half shalibe paid for time worked in excess of standard daily

work hours, ss stated in clause "B" above in the different departments,

The hours between 11,00 P.M. Saturday to 11,00 P.M, Sunday will be paid

for at the rate of time and one-half.-

(E) The regular week for determining payroll shall be the period of timebetween

11,00 P.M, Saturday to 11,00 P,M. the following Saturday.“

(F) Time worked by em;loyees on days that are designated in this agresment as

Statutory Holidays shall be paid for at twelve the stsaight time hourly rate,

(Suck. holidays are defined on page 8)



(G) Any employee reporting for work at the beginrdng of his regular shift,
vho has not previously advised that his sorvices are not required
in hls usual oocupation, will be offered such work as is available
but, if no work is available und he is sent home by the foreman he
shall be paid for three hours at his usual hourly rate, Time worked
by mintenance men who are called out on a breakdown job shall be
clasced as overtime, slall be paid at the rate of time and one<half
and the employee shall he paid a minimm of five (5) hours.

If an employes or or up of employees are required to work overtime
and desires to go home for supper he will be allowed one (1) hour at

. 8fralght time rete providing said overtime is in excess of three
hours, but if he elects to work straight through the sypor period
he will be paid at the regular rate plvs dne=half such re.ular rate.
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(a)

(B)

(c)

(D)

The parties hereto agree that the wage rates settled at the
signing of this agreement shall remain in effect for the
period of this agreenent.-

Should it be necessary, due to installation of new equipment
or changes in operating procedure, to establish nev wage rates
for jobs connected with such equipwent, or affected Ly such
changes in operating procedure, these rates shall be determined
by the Cozpany's established! mathod of job classification and
time stud’, The inion shall be notified when establishment of
nev rates are contempls Led, «

It is agreed where an emyloyee is assigned temporarily to
perform work in à classification payin, a lower rate than
his own, he shal: be paid his regular rate providing that his
regular oocupatimn is required in operation, If an emj:loyee
1s assigned temporarily or permanently to perform work in a
classification paying a higher ruta than ! is own he shall be
paid the rate of the higher classification for such timo as
he is em;loyed in the higher clasaifiocation,=

All en;loyees shall Le paid once euch veak,-
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(a)

(B)

(c)

(D)

(æ)

(r)

(c)

It 1s understood and agreed that employees with lesd than
one years continuous service vill be yrentéd one-half (1/2)
day for each full calendar month in which he has been
continuously in the em loy of the Company, This vacation
pay will be calculated at the rate of two per oent (25)
of wages earned during the pericd of service entitlin; him %c his
vacation.-

It is also agreed that one veek's vacation with pay will Le
granted to those employees who have co:pleted twelve (12)
months continuous service prior to May lst, 1951 and one
additional day to those emplo;ees with two years oontinuous
servica, Two weeks vacation v!th pay will be granted to
those om; loyess who have corpleted three (2) or more years
continuous service prior to May lat, 1951, Three weaks
vacation vith pay will be granted to those emlovees who
have completed twenty=five (25) or more years continucus
service prior to May lat 1951.

The granting of vacations as listed above shall be subject
to the fallowing conditions.

Vacation will only be granted to those employess who have
not been absent from work more than fourteen (14) standard
working days during the period antitling him to his vacation,

Vacations vili be granted at a time convenient to the Company,

In the case of leave of abaance or lost time on accuunt of
Hospitalisation, time lént will not be counted ns abeentoelisnm,-

Vacation pay for each week of the vacation period shall ve
equal to tuo par cent (21) of the wages ournsd durin: the
period of service entitling him to his wvacatiom= namnly May
lst, 1950 to April 30th, 1951,

Vacation pay will not be allowed for mmcations granted and
not taken by the employees.“
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The following days shall be considered as Paid Statutory
Helideyste

Nev Year's Day
Cood Friday
St. Jean Bpptiste Day
Victoria Day
Dominion Day
labour Day
Thanks iving Day
Christmas Day

Payment will be made mubject to the following conditions.-

Any hourly rated employee who does not work on any suc!
holiday but who hag worked the day preceeding and who works the
day following, or has besn granted a ppecific holiday leave of
absence will be paid on the basis of straight time at his regular
hourly rate.

 



(a)

(e)

(a)

areneITI

The Company recognizes the Union as the Certified

Collective Bargaining agensy for the emloyees of the

The Conpany recognizes and will not interfere with the

right of its employees tO becomes membrrs of the Union, There

sh 11 be no discrimination,
interference, restraint or coercion

the Company, Or any of its agents against any members booause

of membership in the Union. The Union agrees not to intinidate

or coerce em,loyees into membership and also not to solicit

monbership OF distribute propaganda ar transact any other

businoss of the Union on the Company's time other than as provide

ed in this agreement,”

Tho Company agrees that thers shall be no different treat~

nent in the matter of wages, hours afd working conditions

between exployses vho are numbers of the Union and those who

The Company Agrees that during the life of the agreemant Ce

Company will not recognize any colieative bargeining agensy

other than the United Steelworkers of Amar ton, CeleOe®
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SENIORITYCLAUSE.

The term "Seniority " as used herein shall have reference
to an employee's right to a job abd shall be based upon his " conti-
nuous " length of service and ability to efficisntly fulfil the job
requirements as determined and indicated by the Company's recorh.-

(A)  Beniority applies by Divisions and Sections of the Plant
which arete

 

No, 1 Wire Mill
No. 2 Rolling Mills (10% 18”)

Finishing Mill, Billet Yard,
Reinforcing

Ko. 3 Electric Steel Department, Scrap Yard,
No. 4 Pipe Mill Gas House.
No, 5 Bolt & Mut

No, 6 Mechanical and Service Department.
No, 7 Electriciak Department
No. 8 Fence Department
No, 9 General Yard.-

  

(B) In the event of lay-off dus to lack of work exceptional
employees shall have special consideration as to seniority
Exceptional employees are employees whose skill and ability and the
Judgment of Management are of exceptional value to the Plant.“

 

(C) When ( at the Company's request ) an employee is transferred
| from one Division or Section to another for any reason, there shall

be no lose of length of service nor shall he lose his seniority
standing in the previous division or section,“

 

(D) Rules governing Seniority lay-off and Re-hiring Procedure,
as set forth in appendix attached hereto shall be considered
a part of this agreement.-

  

 

 



SeniorityClauss.

(1) The term " seniority * as used herein shall

hive reference to an em;lovee's right to a job and shall be

based upon his length of continuous service and ubility to

efficiently fulfil the job requirescnts as determined and

indicated by the Company's records.“

(2) Sentority applies by divisions and sections to

inprovers, vorkors, Oporators, tradesmen and other such

hourly rated emjloyees who are governed by the rate, time and

operution system.“

(A) Excepting em;loyces who, as members of the Armed

Forces, shall, under the provisions of the rein-

statement in Civil Employment Act of 1944, be

entitled to have thoir henght of servioe in the

armed forces and shall, subject to provisions of

the Act, be entitled to reinstatement with tle

Company on the basis of such length d' service.“

(3) Length of service shall be the actual time an
eo; loyee Ms worked for tle Company and computed in terns of

months and yoars only. Le.th of service shall aocumulate

from the timo of hiring but does not come into forceuntil a

probationary period of two (2) months is worked provided however,

an employre's record is not interrppted by such agtions aste

{a Going on strike
b Giving a definite quit.”

 

 



(e)

(AA)

(BB)

(cc)

(ad)

(4)
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Outstaying leave of ubasence
giving cause for discharge and / or
failing to report for work within five (5)

days after being called back from lay-off

or an incapacity termination unless satisfact-

tory reason is given for such failure.

The term " strike ” as used herein, shall have

reference to an em, loyee not having first

completely availed himself of the pro-edurs set

forth in this agreement for adjustment of

grievances.

The ter " definite quit * as used herein, shall

have roference to an employee having notified

the em; loyee relations section of his intention

t leave the company's employ and receivin- his

msaployment insurance booëk.

The ter " leave of absence " as used herein shall

have reference to an employee having been jranted

a leave of absence, the grantin: of which be at the

discretion of the Company and shall be in writin.

The term " cause of disoharge " as used herein, shall

be reference to an employ’ a's refusal to recognise

that retaining his job is contingent upon good

behaviour efficiency and honesty.”

Employee's merit rating as used herein, is written

evidence of supervision's Judgment of an individual as an employoce

of the Company and is passed upon by the General Fopewan and

In making a * merit rating " consideration is given

to the om,loyce's ability to do the operation, his speed in doing the opa-

ration hid regularly of attendance aud the omtent to which he oan be

trusted to follow instructions, resain dn the job, and get along satis-

factorily with his fellow vorkers.-



(5) Loss of Seniority = An employee shall loso his

seniority in the following oasesi~

(A) If he is discharged, su'‘eot to his right to
demand a review of his discharge within seven (7)

days following such discharge, If reinstated,
his seniority rights shall be restoroed.=

(8) If ‘he leaves voluntarily, unless he has been

ranted a written leave of abience, the granting

of which shall be at the discretion of the Company

and shall bu for a cofinite puriod.“

(Cc) If he fails to report to worwithin five (5) daye
after the termination of a leave of absence or

after being notified to report for work following

a lay-off, unless in either case ha can glve u reason

satisfactory to the Company for such failure to
roport within the time r-satibed.-

(D) If he is laid off due to luox of work for a perlod

in excess of twelve months (2)

(6) lay=off procedure, == lay-off due to lack of work shall

be by oporatirn within « Division or Section, subject to an

emloye*s right to vork at some other operatio or oprrations as provided

below.

(a) The following order shall be adoted in cases of

lay<off from an operation due to lack of work t

2) Employees with no seniority
2) Improvers or workers, on the basis of

seniority.

(3) Operators and tradesmen, on the basis of
seniority.-

(b) An om;loyee laid off from onu operation due to a
lack of work shall have the right, on the basis of

seniority, to traisfer to anoter operation in uhloh

he bad previously worked provided he had roac'ed the

olasaiflocation of operstorand a satisfactor; merit

rating; when he laft such previous operation,

If an employee who has been laid off from one

operation falls, <ithin a reasonabio time, to

demonstrate a satisfactory ability to per'orm tho work



”
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(b)

(e)

(d)

(7)

(8)

(9)

(1)

(a)

(b)

(3)

(4)

Required of an oprrator,he shall ba subject to

lay-off from the Comp«ny without further

opportunity,”

Notwithatanding the provisions of segtion

(b) 4 tradesman shall have the ri.ht to tranafer

within kis division or section tn any operution

included in his trade and any operator shall have

a right to transfer within tis division or seation

to any operation included in his trade and any

operator shall have a right to transfer within "le

division or section 48 the operation of hel,er. in

each case on the basis of senlority.~

If an employea who has been luld off from an operation

and being offered work in anothar operation refuses,

he shall not ther-by lose his seniority,

Disability. Men disabled in the Company's service

or incapacitated by reason of age or infirmity my, at the

diroretion of the Company, be exempted from Lie provision of

the seniority rules and be given the preference of such work as

they are capable of psOorming,-

Deviations ® Any deviation from existing seniority

rules and regulations shall ba made the subject of a conference

between the !nion's representatives, and the Company.“

Re=hiring procedurs,

In the event nf an increase in staff in any operation,

the Company shall be entitled to transfer any employee to such

operation provided that he has as œush aentority ns any former

employees ontitled to Le reoalled to such operation.

In the event that it is necessary to re-hire employees

to any operation the following order shall be adopted, wherever

possil.les:-

Former operators and tradesmen on the busis of seniority

Former improvers and workers on the basis of

seniority,

The right of preference of former employees to lw

recalled shall apply to all operations performed by them during

their employ and which, in the opinion of the Company, the can

perform with a satisfactory merit rating,

Em;loyees entitled to be recalled shall be notified

personally through the Unlon or by letter sent to their ast

known address. :mployees so notified are requested to

communicate with the Employment office immediately, If an

 



 

a.

Employee fails to report to work within five

(5) days following such notification he shall lose

his seniority righta unless he can five a reason

satisfactory tn tha Company for such ‘allureto

report within the time prescribed.-

(5) In order to protedt their seniority rights

emploveas who have been laid off must aJvlne the

employment office of any changes of address.”

 

       



ADTUSTIENTOFGRIEVANCES:

Should differenca arise Letween the Company and the imion, or

its members employed by the Company, as to the meaning and application
of provisions of this agreement, or should any employee or group of

omployees, have a grlavance, there shall he no suspension of work on
account of suc): differences or grievances, but an earnest effort shall
oe made to settle such differences or rievances irmediately in the
following mannert-

(a) Any member or members of the Union having a grievance
will take the matter up with his foreman, such mamber or members may
if so desired, be ngo.iqpanied bya rember of the Department Grievance
Committee.

(b) Failing settlement within a reasonable time, the employees,
accompanied by a member or members of the Departmont Grievance Committee
shall take the matter to the Department Suyerintendent.

(6e) railing settlement, the Grievance Comittee member shall
re,ort in writing to the 'mion Executive Committee and this C nmittee

consisting of three members shall discwss the matter with the Works Manager

or his representative.

(d) Failing settlement, the matter shall be referrad to the

representative of the National Organization, who aocompanisd by t'ree

members of the 'Mion Executive, shall confer with the Cemeral ilanager,

or his representative.-
(Asst rien;

(e) It is the intent of the Company and the Union to use all
means to settle a dispute without resortin to a lockout or atrike,
Therefore, it is agreed that any differences not finally settled by the
abovo procedure shall be referred to the Provincial Department of labour,

(f) The duties of the Department Grievance Committee ghall be
confined to settlement of grievances arising in their department by

discussic:: with the Dapartment Foresman and Superintendent, No member of

the Union Executive or any member of a Departicont Committee shall leave

his place of duty during working hou s, without notice to, and permission

from 11s department Superintendent, or his representative. Members of

the Union Exscutive or Department Committee will be afforded such timo off,

without pay, that may be required to conduct Union husiness., Meetings

between the Union Executive and the Works Manager or his representative

Af there is any business to be transacted, shall be leld on the last Friday

of each month, between the hours of 3,00 P.M. and 5.00 B.M, provided

however, that matters that cannot be reasonably ‘:elayed until the time of

the next meetin: may be presented by calling a special meeting.-
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(A)

(B)
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The Company that in respect of any employoe
who shall by his signature to the form or authoriaation

hereinafter ast forth uuthorire it so to do it will

collect, wihlle such authorisation resins in force and

ronit to the Financiml S3harotary of the Mlon vithin

fiftean duyn after asual. collection by deduction from the

earnings of sush nm;loyse in each month the amount of

Union dues which it is so authorized to collact.

The form of authorization is as followss-

" I, the undersigned employes of Canadian Tube # Staal

Products Limited, as a member of the Unitad Steel-

workers of Amorica, Local No, 2423 op of my own free

will and accord, hereby suthorize snd direct Canadian

Tube % Steel Products Limited Lo deduot monthly from ny

earnings accumulated tc my credit the sux of two dollars y

$2.00 for Union dues and *o pay the amount so deducted

from my earnings to the Financial Jecretary of Looal Union

No, 2423 United Steelworkers of Amerioa C,'.0, whose

receipt thersfor shall be arolesse and discharge to the

Canadian Tube % Steel Products Limited for the amount so

deductad fron my earnings.

"This authorizatio: shall be valid a:ul effectual for the

period of ons venr or the duration of the general a;reement

on working conditions batvean Canadian Tube / Steel l’roducts

Limited and United Steelorkors of Amerioa Looal jo, 2443."

It is wderstood notification to discontinue the dedustion

oan be ;iven Lo the Company in writing during the JU day

period prior tu the expiration of the contract or any

renaual thareof.-
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(c) Tho Company however shell not be obliged to
colleat, deduct or remit Union dues as provided in
paragraphs "A® and "BY hereof from and 4fturse

1)

“11)

111)

The expiry of the agrecmeant or any renewal
thereof}

The okturrence contrary to law or in violation
of tha agreement of any strike, slowdown,
stoppage vf Jork or interference with producrion
which the Unior or any of its -fficers ahall
autlorize, instigate, support, part.cipate ir
or full to take all reasonable means within
thoir pover to preventi the respons.bility of
determining 1f the coliection, deduation or
remnittance of Union dues by the Company will
be laft vith the Labour elations Board of
the Province of Quebec, the decision of which will
re mandatory;

The occurrence of any such strike, slowdown,
stoppage of work or interference with production
instigated, supported or purticipated in by any
members of the Union other than its officers,
provided that in this case the Company shall,
if afforded the loyal support, co-operation and
assistance of the Union and its officers in
combattin;; such strike, slowdown, stoppa,e of :

work or interference vith production and disdiplining
of those taking part therein and r-sponsible there-
fore 90 days after the cessation thoreof, re-Inntitute
such collection deductior and remission where the
same may have been ciscontinued.-
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The Compa shall maké reasomable provisions

for the safety and health of its em loyeos at the

works duriny hours of employment. In cases vhere
appurel are

special protective devices or wearing

required by law for the protection gf em; loyees, tho

sane shall be supplied by the Company free of cost.



somaPr

e

The Company reserves the right to improve
present equipment, or processes or to install nav
equipment oither as a subatitute for; or in addition
to present equipment in any part of the works.

The Company agrees to place any man
displaoed vith such action on other vork in accordance
with the seniority clause, -
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(a) The Company vill grant reusonable leave of
absence, without pay, to delegntes of the Union when
necessary for the transaction of Union business,

(b) Any employee elocted aa a full time union Official
shall be given six (6) montha's leave of absence ani shall be
given special conaideration & to re-em loymsnt upon termina tion
of his term of office and leave of absence, “f at such time
thore is a position open to which he is suited, due to his
ability and experience, he shall be iven preference over other
applicants,

 



Men not capable of performing their regular duties
by reason of age, or Anfirmity may at the Company's
discretion be given preference of such work ns they are
capable of dolny, and at a rate of wages not less than
che minimum specified for the operation performed. Thirty
dags' notice shall be given to the employees before the
now rates hecome ef‘eciive,-



EXPIBALIOU

OF

ACKGEENTY

This agreement is in effect from November 7th, 1950 und will

continue in fu!l force and effect to November 7th, 1951 and

from year to year thereaftar, unless notifioution 1 writing

to re-open agreement is served ly either of the parties hereto,

Such notification to bo served not earlier than alxty (60) #
date of the ayreoment, Upon receipt of suc! notification the

parties hereto agree to mrol within thirty (,0) days with the
present agreement or to make à neu agreement.”

# days or not later than thirty (30) days prior to the

expiration.
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The Union undertakes to co-operate with any Management labour
Production Cormittes formed under the auspices of the Industrial
Production Board of the Federal Governement of labour Scheme, and will
support the onforoenent of Company rules and rngulations on the part
of the employees covered by this agreement.

During the torm of this agreement, the Company agrees that there
shall be no locksaut and the ilnlon agrees that if durin, the life
of this agreement or any renewal thereof, the inion or any of its
officers or members authorize, instigate, support or participate
in any strike, slowcown, stoppage of vork or Interfarence with
production which takes place contrary to law or in violation of
this agreement or any tern or condition thereof, the Campuny mays

Treat this agreement andevery term and condition
thereof as cancelled and of no further force or
effact and refuse to deal further with the Union as
the Bargaining Representative of its employees,

All provisions and terms of this agreement are hereto mutually
agreod to by and botvoen the Canadian Tube & Stoel Products Limited
and all members of the United Steslworkors of America C.I.‘),
Local Union No. 2423 and alyned by ‘he repressniitives of tho
parties hereto who have been duly suthorized to execute sume on
behalf of the Canadian Tube % Steel Produchs limite, and on
behalf of the imited 3teelvorkers of America, C.![.0. Local Union
No, 223 respectively,-

That the fulfilment of this agreement and that of any subsequent
or supplementaryjoint agreements entered into shall be fully
observed by the United Steelworkers of America, C.I1,0., and the
Officers of Local Union No. 2423 United Steelworkers of America,
C.l...s and the Company and it is their duty to see that sugh
agresnants are carried out both in the letter and in the spirit.



Signed on behalf of UNITED JTEELAONKERS Ci* AUUXICA CIO. Local Union
Noo 2423.

R. Lamoureux.

Representative J.>.W. Of amorion CI.

UMareadablae signature.
Krpresentative U,S.W, of Amerios C.I,

Henry Reed,

President of Looal Union No. 2423

Arthur Frechette,

Secretary of looal Union No, 2423.-

Harold Goddard

Treasurer of Looal Union Mo, 2423.

Signed on behalf of the CANADIAN TURK & STEEL PRODUCTS LIMITED,

Wok. Bown, .

General Manager,

B, Rider.

Works Manager,

Unreadable signature,
Assistant to Works Manager,

A.J. Mclaan,.

Assistant to Works Manayer.®

  



v
e

S OF A
BETWEEN

CANADIAN TUBE & STEEL PRODUCTS LIMITED
AND

LOCAL UNION #2423, UNITED STEELWORKERS OF AMERICA, C.I.O.
DATED NOVEMBER 7th, 1948
 

TiS W

(A) Hourly vage rates to be increased by four (4)

cents per hour,

HOLIDAYS:
Number of paid Statutory Holidays increased to
8 per calendar year, namely:

1, New Year's Day

2. Good Friday

3, Victoria Day (May 24th)

Le Ste Jean Baptiste Day

5, Dominion Day

6, Labour Day
7. ThanksgivingDay
Ba Christmas Day

HOURSOFLABOUR:

(B) The work day and work week shall be as follows

for the different departments, namely}

SING R DAY SHIFT ATION

Monday 7,00 AM, to 4330 P.Me- 9 hours

Tuesday 7500 AJM, to 4130 PuMe= 9 hours

Wednesday 7300 A.M, tO 4330 P.Me- 9 hours

Thursday 7:00 AMs to 430 PoM= 9 hours

Friday 7:00 ALM, to 3:30 P.M- 2hours_

Total for the week 44 hours

2= OP N33

Shift np"
Shift npn

7300 AM, to 3100 P.M¢= 8 hours Monday 3100 PM,-120t0l6ck Htäntghtef:house” ir

7°00 A.M, tp 3:00 P.Mp- 8 hours Tuesday 3100 P.M,~12 o'clock midhight- 9 hours À

7300 AcMe to 3100 PM,= 8 hours Wednesday 3400 P,Me- 12 o'clock midnight= 9 hours

7300 A.M. to 3100 P.M.- 8 hours Thursday 3300 PoMe~ 12 o'clock midnight- 9 hours §

7300 A.Me to 3100 PsMer- 8 hours Priday 3300 PoMat011300 P.M. 5 ho

7300 AM, to 11800 A.M.- _4 hours Saturday
44 hours

Total for the Weeke.ovecva+o 44, hours Total for the week...0o0... 44 hours

An exception to the above will be the Pipe Mill Rolling Department

which,

while operating on 2 shifts, will work the following hours:

P
a



(D)

; No,2,

Shift "A"

Monday T7300 AM, to 3:00 PM, 8oMe- hours
Tuesday 7100 AM to 3300 P.M4- 8 hours
Wednesday 7100 AM, to 3300 P.Me= 8 hours
Thursday 7:00 AM, to 3300 P.M,- 8 hours
Friday 7300 AM, to 3300 PeMe~= 8 hours
Saturday 7100 A.M, to 11:00 AM- (4hours

Total for the We@Kka…+.c000000000% 44 hours

Shift "B"

4300 P.M, Monday to 1500 A,Me Tunsday- 9 hours
4300 P.Me Tuesday to 1800 AM Wednesday 9 hours
4300 P,Me Wednesday to 1300 AM, Thursday 9 hours
4300 P.Mg Thursday to 1:00 A(My Friday 9 hours
4300 PM. Iriday to 12:00 o'clock midnight

Friday 8 hours

Total for the WBOKooopeo00c0csscsscsconncee 44, hours

3— OPERATIONS:

Shift

11:0011:00 PeMe Sunday to 7300 ALMe  Monday- 8 hours
PeMe Monday t11:00 P.M. 0 7300 AM, Tuesday= 8 hours

11:00 PM, Tuesday to 7:00 AM, Wednesday 8 hours

11100 pou Wednesday to 7300 A.M;  Thursday= 8 hours
Fe Thursday to 7:00 AM, Friday- 8 h

11:00 P.M,  Prid ours
ay to 7100 AM, Saturgday~ 8 hours

Total for the WeO0Kgoonossnesnesccovsncses 48 hours

Shift "pg"

7300 AM Monday to 3500 P.M, 8 hours

7100 AM, Tuesday to 3100 PM, 8 hours

7100 AM, Wednesday to 3100 P.M, 8 hours

7800 AM, Thursday to 3100 P.M, 8 hours

73100 AM, Friday to 3100 P.M, 8 hours
7300 AM, Saturday to 11:00 AM. 4hours

Total for the WOek Lecce se cocaccnn00000 44, hours

BELT
r

3:00 P.M, Monday to 11300 P.M, 8 hours

3:00 P.M, Tuesday to 11:00 P.M, 8 hours

3300 P.M. Wedhesday to 11300 PM, 8 hours

3100 P.M, Thursday to 11300 P.M, 8 hours

3100 P.M, Friday to 11300 P.M, ___8hours

3:00 P.M,

Total for the 171-7.).CPP 40 hours

Shifts alternate, average 44 hours over a 3 weeks period.

Time and one-half shall be paid for time worked ih excess of Standard

daily work Bours, us stated in clause "B" above, in the different

departments,

The hours between 11 o'clock P.M, Saturday to 11 o'clock PoMs Sunday

will be paid for at the rate ©ftime and one-half,

VACATIONSWITH PAX:
It is agreed that one week's vacation with pay will be granted to those

employees who have completed twelve (12)

 



month's continuous service prior to May lst, 1949, and for
those employees with between one (1) and five (5) years!
service, one week plus one day for each year of continuous
service in excess of ohe year completed prior to May 1st, 1949.

Two weeks vacation, with pay, will be granted those employeas who
have completed five (5) or more years of continuous service prior

Signed on behalf of UNITED STEELWORKERS OF AMERICA, C.I.0, Local Union No, 2423,

 

————L

Lamoureux

Representative, U,S.W. of Mmetica, C,I,0,

President of Local Union No. 2423
 

 

—Arthur

Frechotte

Secretary of Local Union No, 2423

i
e
L
y

ve

Harold

Goddard

Treasurer of Local Union No 2423
 

Signed on behalf of the CANADIAN TUBE & STEEL PRODUCTS LIMITED,

 

General Manager

e———Rider
Works Manager

k
Personnel Manager

 

Assistant to Works Manager,

. DATED JULY 2nd 1949,

EFFECTIVE 11300 PoM, JULY 3rd 1949.
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AGRÉEMENT

COLLECTION OF DUES,

BETWEEN

CANADIA i TUBE & STmEL PRODUCTS LIMITED,

and

UNITED STEEL WORKERS OF AMEKICA, COL).

Local Union No. 2423.
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VOLUNTARY CHECK-OFF OF UNION DUES
Submit:ed by:

tâ  
al

UA

This agreement dnted March 8th 1947 1+ entered

into between Canadian Tube “ steel produci~ Limited

hereinafter referred to an the Company) and the United

Steel workers of Ameriea, C.I.0., Local Union No, 2423

(hereinafter called the Uni m) who have been certified #
The Quebec Labour Act, certification of June 20th, 1945

It is the intant and purpose of the partieu hereto that
this a-reement will promote and improva industrial and

economie relationship between the employees concerned

and the Company,

The term " e:ployee " as used in this apreemcnt shall not

include Foremen, ollers, Chemists, Meliers, Watchmen,

or any salaried or confidential employeos. It 1s agreed

that a man shail be classed as a confidential employee

and therefore excluded from the agreement, wloi

1. Does work of a confidential natura,
2. Has acceæs to ‘information which 15 not

availabla on request to the public or
other employesa.

3. Has occasion to certify to, or on Lehalf
of the Company, particular: of rrodas dlsposed

of or rendered to nr by the Company, or
by persons other than emuloyecs.

ni 3 ’ D 05 8

The Company agrees that in respect of any employoce who

shall by his signature to the form >f authorization
hereinafter set forth authorize it so to do, it will

dolleot, while suc!: authorization remains in force and

remit to the Financial Secretary of the Union within

fifteen dys after such collection by deduction from

the earnings of such employee in each month the amount

of Union dues which it is so authorized to collect

# to act behalf of the employees of the Company under



(B)

(C)
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The form authorization is as follows:

*I, the undersigned employee of Canadian Tube i Steel Products
Limited, as a member of the United Steelworkers of America
Local No, 2435, do, of my own free will and accord, hereby
authorize, and direct, Canadian Tube & Steel Products Limited
to deduct monthly from my earning. scoumilnted Lo my oredit,
the sum of two dollars ($2.00) Union does and tu pay the
amount ao deducted from my earninga to the Firuncial Secretary
of Local Union No. 2423 United Steelworkers of America, C.I.O.
whose receipt therefor shall be a releano and dischar(e to the
Canadian Tube & Steel Products Limited for the amount so deducted
from my earnings."

"This authorization shall be valid a:id effectudl for the per Lod
of one year or the duration of the General Azreement on Working
Conditions between Canadian Tube & Steel Products Limited and
United Steelworkers of America, Loal No, 742“ if such duration

is less than one year, It is undrstood noti!location todis=
continus the deduction can be given to the Company, in writing,
during the 30 day period prior to the expiri lon of the above
mentioned contract or any renewal the dof",

The Company however shall not be obli;ed to collect, deduct or
remit Union dues as provideu in para;raphs "A" and "B" hereof
from and afters

(1) The expiry of this agreement or any ronewal thereof.

(1i) The ocourence contrary to law or in viol.tion of the
General Agree-ent on Working Conditions of any strike,
slow-down, stoppage of work or interference with production
which the Union or any of its Officers shal. authorize
instigate, support participate in or fail to take all
reasonable means within their power to preve-t; the res-
ponsibility o' determining if the collectlon, deduction
or remittance of Union dues by the Company will be l ft
with the Labour Relations Board of the Province of Juebec,
the decision of wiieh will be mandatory.

(111) The occurrence of any such strike, slow-joun, stoppa;e of
work or interferu..ge with production insti;ated, supported
or participated in“ény members of the Union othor than its
Officers, provided that, in this case the Company shall, if
afforded the loyal support,co-operation and assistance of the
Union and its Officers in combatting such strike, slow-down
stoppageof work or interference with production and discipli-
ning of tidse taking part therein add r' sponsible therefor,
90 days :fter the cessallion thereof, re-institute such colleec-
tion and remission where the same may hive boen discontinued.
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TION OF AGREEMENTS

This agreement is in effect fron March 8th, 174 and will
continue in full force and effect tc Noverber th, 1949 or
the duration of the General .\;reement on Workin; Conditions.

Signed on behalf of UNITE STÉELHORKERS OF AM.HICA? C.I.O.

Local Union No. 2423

Unreadible

Representative of U.S.W. of America C.I.0.

Henry Reed.
Président of Local Union N,. <423

Arthur Frechette,
Secretary of Lycal Union No. 2423

Harwold Goddard.
Treasurer of Local Union No. 423.

Signed on behalf of the CANADIAN TURE . STELL PRODUCTS LIMITED.

W. E. Brown

General Manager,

Work Manager. B. Rider

4.8, Andrevs

~ Personnel Manager.

R.G, Pittle
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(a)

(B)

(C)

This agreement dated November 7th, 1948, is entered into
between Canadian Tube & Steel Products Limited (hereinafter
referred to as the Company) and the United Steelworkers of
America, C, I. O. Local Union No, 2423 (hereinafter galled
the Union) who have been certified to act on behalf of the
employees of the Company undar the Quebec Labour Act, certi-
fication of June 20th, 1945,

It is the intent and purpose of the parties hereto that this
agreement will promote and improve industrial and economie
relationship between the employees concerned and the Company
and to set forth herein the basis agreement covering rates of
pay, hours of work, and conditions of employment, to be observed
betwesn the parties hereto,

The term “employees” as used in this agreament shall net include
Yoremen, Rollers, Chemists, Melters, Watchmen, or any salaried
or confidential employees, It is agreed that a man shall be classad
as a confidential employee and therefore excluded from the agreement,
whos

leDoes wowrkoof a confidential nature,
2= Has access to information which is not available on

request to the public or other employees,
3= Has occasion to certify to or on bshalf of the Company,

particulars of goods disposed of or rendered to or by
the Company, or by persons other than employees,
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MANAGEMENTE

(a) The Management of works and the direction of the
working forces, including the right to hire, suspend
or discharge for proper cause, ani the right to relieve
employees Srom duty because of lack of work and for other
legitimate purposes, is vested exclusively in the Company,

(B) In'the case of re-hiring after a lay-off on account of lack
of work, or relieving employees from duty for peason of lask
of work and for other legitimate purposes, or transfer of
employees {rom one departmeht to another, the rulas set forth
in Seniority elimse will govern.

(Cc) The right to select employees for positions as foremen or
other supervisory Hobs in vested exclusively in the Company,
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HOURSOF LAROURS

(a) It is understood and agreed by the parties hereto that under present
cireunstances, owing to the urgent for increase of volume and speed
of production, it may be necessary to work hours each day and eash
night. It is pnderstood and rutually agreed that when changes are
contemplated by either party to this agreement in the hours of work,
no changes shall be made unless it is mutually agrend upon,

(3) The work day and work week shall be as follows, for the different
departnents, namely:

SHIFT

Moniay 9 hours 7100 A.M, to 4330 P.M,
Tuesday 9 hours 7300 A.M, 43130 P.M,
Wednesday 9 Jours 7100 ANM, 4330 PM,
Thursday 9 hours 7100 AM, A330 P.M,
Friday 8 hours 7300 A.M, 3:30 PNM,
Saturday 4 hours 7100 A.M, 11300 A.M,

OFPRRAIIONS

Three

12 Madanigt Sun. to 7100 A.M. Mon, 7100 AM, Mon, to 3100 P.M, 3100 PokoMolle ol
8 °

11 P.M Hone to 7:00 AMe Tues, " Tues, to » " Tues te

11 PM, Tues, to 7100 AM, Wed, " Wed to " " . Wed to

1 Poe Wed, to 7100 AM. Thurs " Thurs to * " . Thurs ta

11 P.M. Thurs to 7100 AM, Fri, " Fri to * ” F1 te

21 P.Me Pri to 7:00 AM, Sat. » Sat to * . Sat te

Esecpt vhere men are required throughout the week-end, such as, Firemen,
Heaters, Producermen, etez vhen the regular shifts from 73100 A.M, to 3100
P.M 3100 P.M, to 11300 P.Mj 11100 P.M, to 7100 A.Mj will constitute the

working hours,

When Pipe Mill is operating two (2 shifts per day, the vorking hours shall be

as follewss

Pipe Rolling 7100 AM, to 3100 P.M,
pe 4300 PN, te 12:00 Midnight

Pipe Galvanigsing T$00 A.M, te 3300 P.M,
Fe ’ 4300 P.M, te 12:00 Midnight

Pipe Finishing 7300 AM, to 3100 P.M,
3100 P.M, to 11:00 P.M,

Cc The hours shall be exclucive of lunch lod, ani
(© be onotarS, from 12:00 to 12:30, except for employe»s wor dc Lunch Toghall

rating jobs, when working hours shall be inclusive of lunch period,

  
ARaréa8 JRO,
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(D) Time and one-half shall be
stendard dat

paid for time worked in excess ofvork hours, as stated in clause "B° above, inthe different departments,

The hours between
vill be paid

12 midnight Saturday te 12 midnight Sunday
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(5)

(7)

(G)

3 Cont'd...

for at the rate of time one-half,

The regular week for determining payroll shall be the period of time
between midnight Saturday t8 12 nidnight the following Saturday.

Tine worked by employees on days that are desigmated in this agrecnent
as Statmtory Holidags shall be paid for at tætoé the straight time

hourly rate. (Such holidays are defined on page 6)

Any employee reporting for work at the beginning of his regular shift,
who has not been previously «ivised that his services are not required
in his usual occupation, will be offered such work as 1s available, but,
if no work is available and he is sant home by the foreman he shall be paid

for three hours at his usual hourly rate, Time worked by men who are called
out on a breakdown job shall be classed as overtims, shall be paid at the
rats of time and one-half and the smployees shall be paid a minimm of five

(5) Bours,

If an employee or group of employees are required to work overtime and
desire to go home for supper they will be allowed one (1) hour at straight
time rates providing said overtime is in excess of three hours, but if they
seat to work straight through the supper period they will be paid at the
sspular rate plus one-half sush regular rate,

           



BAILSOFWAGESL

(A)

(B)

(C)

(D)

(£)

The parties hereto agree that the vage rates séttled at the
signing of this agreement shall remain in effeet for the pe-
ried of this agreament,

Ths Company agrees to increase the job evaluated rates as
existing March 3th, 1949, by the sum of six cents (066) per
hour,

Should it be necessary, due to lnatallation of nev equipment
or changes in operating procedure, to establish new wage rates
for jobs connected with such equipment, or affected by such chane
ges in operating procedure, these rates-bhall be determined by
the Company's established methéd of job classification, and time
study, The Union shall be notified when establishment™ new rates
are contemplated,

It is agreed vhere an employee is assigned temporarily to pere
form work in a classification paying a lower rate than his

own, he shall be paid his regular rate providing that his regu-

lar ocuupation is required în operation. If an employee is ansi-

gned temporarily or permanently to perform work in a classifica

tion paying a higher rate than his own he shall be paid the rate
of the higher classification for such time as he 1s employed in
tre higher claszification,

All employees shall he paid once each wesk,

The Company and tha Union agrre to set up a Joint Committoce of

equal representation to review cases of complaints brought before

1¢t by the Union of alleged errors occurring in the Job Clansifi-

cation ani Joh Evaluation Study, using the Carnagie Illinois

Steel Corporation Numerical Point Method System of Job Evaluation

as the staniaxd method, and which was effective May 9th, 1948.

It is understood that the Union shall file only those cases which

1t has personally reviewed and decided to warrant study by the

Joint Committee, All such demands for revisions of hourly and

piece work rates ‘to * be made within two months of the signing of

this agreemont,

 

mrniasans Amp——
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Failure to reach agreement by the Joint Committee shall
be considered as case to be dealt with under Grievance
Procedure,

Any adjustment in rates agreed upon by the Joint Committee,
or settled under the Grievance Procedure shall be effective
as from the date of such agreement or settlement,

 

 



It is understood and agresd that employees with less than
one year's continuous service will be granted one half (*)

(A)

IB)

(C)

(a)

(x)

(F)

(a)

day for each full culendar month vhioh he has been continuously
in the employ of the Company, This vacation pay to be calculaë

ted at the rate of 2% of wages earned during the period of ser-

vice entitling him to his vacation,

 

It 1s also agrecd that one week's vacation with pay, will be
granted to those employees who have completed twelve (12) months
continuous service prior to May lat, 1949, and two weeks vacation

with nk will be granted to those employees who have campleted

5) or more years ol continuous service prior to May lst,

1949, and three week's vacation with pay, will be granted to these

employees who have completed twenty-five (25) or more years of

five

continuous service prior to May lst, 1949,

The granting of vacstions, as iisted above, shall be subject
to the following conditions,

Vacation will only he granted to those empl

been absent from work more than fourteen (14) standard working
eos Who have hot

days during the period entitling him to hia vacction,

Vasations will be granted at a time convenisnt to the Company,

In the case of leave of absence ar lost time on account of hos-

pitalization,, time lost will not be counted us absenteeimm,

Vacation pay for each week of the vacation period shall be equal

to two per cent (2%) of the vage earned during the period of ser-

vice entitling him to his vacations, namely May lst, 1948, to

Vacation pay vill not be allowed for vacations granted ani not

taken by the employees
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MOLTDALEE

 

The following days shall be considered as Statutery
Holidays:

 

Nev Year's Day Er
Good Friday
St, Jean Baptiste Day
Dominion Day
Jabour Day
Thanksgiving Day
Christmas Day

Of the above such holidays the following six (6)

 

New Yaer's Day
Good Friday
St. Jean Bpatiste Day
Dominfon Day
Labour Day
Christmas Day

shall be designated as "Paid" Statutory Holiday.* Payment
being nade subject to the falloving conditions,

N Any hourly rated employee who doen not work on any such! holiday bart who has worked the day preceding an! who works| : the day following, or has been granted a specific holiday
leave of abmence, will be paid on the basis of atraight time,
at his regular hourly rate,
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RECOGNITIONS.

(4)

(8)

(a)

(D)

The Company recognises the Union as the Certified Collectiv:

Busgaining Agency for the emmloyass of the Company.

The Company recognises rtd will not interfere with the right

of its emnloyeaa to becOne 5 the Union, There shall be no

discrinination, interference, restreint or coercion by the

Company, or any of its agentsagainrt any rembers because

of mombership in the Unione The Union agrees not to intie

midate or coerce employs4# {nto membership and also not to

solicit membership or Jintribute propaganda or transaet any

other business of the Union on the Company's time, other than

as provided in this agrermente

The Company agroce that there shall be no different trentaent

in the mattor of wages, hours of working conditions between

enploysen vho are nenbers of the Union and those who are not.

The Company agre-s that during the life of the agreement the

Company will not recogniss any Collective Bargaining Agency

other than the United Stenlvorkers of Anerica, Gol.0.
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SENIORITY

CLAUSES

The term “Seniority” as used herein shall have referenceto an employee's right to a job and shall be based upon his "continuouas®length of service and ability to effeciently fulfil the job requirementsas determined and indicated by the Company's records,

(A) deniority applies by Divisions and Sections of the Plant
vhich ares

No, l Wire Mill

No, 2 Rolling Mills (10", 18") Finishing Mill, Billet Tard,
Reinforcing,

0s 3 Foundry, 3crap Yard
No, Pipe 11, Gas louse
NO, Bolt & itut
No, Mochanical and Services Dapartment
No, Electrical Department
Koo Bence Depa-tment
No, General Yard

(B) In the event of lay%off due to lack of work, exceptional
employees shall have «<pecial consideration as to seniority,
Exceptional empluyecn are employees whose akill and ability
in the judgmont of Management are of exceptional value to
the plant,

(C) When (at the Company's request) an employee is transferred
from one Division or Section to another for any reason,
there shall be no loss of length of narvice nor shall he
loss his seniority standing in the previous division or
section,

(D) Rules governing 3eniority, Lay-off and Re-hiring Procedure,
as set forth in A,pendix attached hereto shall be considered
apart of thir agreement,
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The term YSenlority" as used herein .hall have raference to an
employee's right to a job ani shall be hased upon his length
of continuous servhece and ability to effiddenely fulfil the job
requirements as determined and indicated by the Company's records,

Seniority applies by Division and Sections to Improvers, Workers,
Upsrators, Tradesmen, and other such hourly rated employees who
are governed by the rate, time and operation system,

(a) Excepting employers who, as members of the Armed Forces,
shall, under the provisions of the Reinstatement in Civil
Employment Ast of 1942, be entitled to have their length
of service in the Armed Forces and shall, subject to pro-
visions of the Act, he entitled to reinstatement with the
Company on the basis of such length of service,

Length »f service shall be the actual time an employee has worked for
the Company and commuted in terms of months and years only, Length of
service shill accumulate from the time of hiring but does not come into

(2force until a probationary perbod of two months is worked, provided,
however, an employee's record is not interrupted by such actions ass

(a) Coing on atrike
(b) Giving a definite quit
(e Outstaying leave of absence
(d) Giving caune for discharre and/or
(e)

(aa)

(ca)

Failing to report for work within five (5) days after
being called back from lay=off or an incapacity termi
nation unlesn natiafactory reason is given for such
failure,

The term "strike" as used herein, shall have reference
to an employes not having first completely availed hime
self of the procedure set forth in this agreement for
Adjustment of Grievances,

The term "definate quit" as used herein, shall have re-
refence to an employee having notified the Emplopen Rela-
tions Section of hir intention to leave the Company's
employ and receiving Part l Certificate of Unemrnloyment
Insurance Commissions

The term "leave of absence" as used herein, shall have
reference t0 an employee having beon granted a leave of

absence, the granting of which be in the discretion of

the Company and shall be in writing,
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(dd) The term "en'se of Gtscharge" an used herein, shall be
references to an nmployne's refusal to recognise that
rotaining his job is contingent upon goed behaviour,
efficiency and honesty,

(4)

PIOYER'S

JERITRATING: as used herein, is written evidence of
supervision's judgment of an individual E «

as an employer of the Company and ik pamsed upon by the Leneral
Foreman and Division Head, In making a "merit rating” connidera-
tion, 1s given to the employer's ability to do the operation, his
speoll doing the opmaration, his regularity of attendance and the
extent to which he can be trusted to follow instructions, remain <
on the job, and get along satisfactorily with his fellow workers, ]

(5) SENIORITY:
An employee shall loss his seniority in the following canes}

 

(a) If he is discharged, subject to his right to demand
a review of his diacharge within seven (7) days
following su~h discharge, If reinstated, his seniority
rights shall be restored, a e

(b) If he leaves voluntarily, unless he has been granted ~
a written leave of absense, the granting of which
shall be at the discretion of the Company and shall
be for a definite period,

(e) If he fails to report to work within five (5) days
after the termination of a leave of absence or after
being notified to report for work following a lay-off,
unless fn either case hn can give a reason satisfactpry
to the Company for su'h failure to report within the |
time prescribed, =

(a) If ho 1s laid off dua to lack of vork for a pertod in
ems ss of twelve (12) months,

B (6) LAY-OFFPROGEURE
K Lay-off due to lack of work shall be hy operation within a
. Division or Section, subject to an employee's right to work at nome
Bu. other operation or operations, as provide! below,

| 4 (a) The folloving orier shall be adppted in cases of lay-off fwon
gf an operation due to lack of works <

Improvers or Workers, on the basis of seniority
@ Employees vith no seniority
2

Operators and Tradesmen, on the basis of seniority(3
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(b)

(e)

(d)

(7) DISABILITY

(8) DEVIATIONS
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An employee Uata: off from one operation due to lack of work
shall have the right, on the basis of seniority, to transfer
to another operation in which he had previously worked provided
he had reached the classification of Operator and had a satise
factory merit rating When he left such previous operation, If an
employees who has been paid off from one operation fails, within
a reasonable time, to demonstrate a satisfactory ability to perform
the work required of an Operator, he shall be subjeet to luy-eff
from the Company without further opportunity.

Notwithstanding the provisions of Section (b) a Tradesman shall
have the right to transfer within his Division or Section to any
operation included in his trade and any Operator shall have a
right to transfer within his Division or Section to any operation
included in his trade and any Operator shall have a right to trans-
fer within his Divitton or Section to the operntion of helper,
in each case on the basis of Seniority,

If an employes who has been laid off from an operation and being
offered work in another éperation refuses, he shall not thereby
lose his seniority,

Men disabled in the Company's service or iheapacitited®¥reason
of age or infirmity may, at the Jinoretion of the Company, be
exempted from the provisions of the seniority rules and be given
the preference of such work as they are capable of performing,

Any deviation from existing seniority mies; and regulations shall
be made the subject of a conference betwesn the Union's represen
tatives and the Company,

(9) RE=HIBINGPROCEDURE

(1)

(2)

In the event of an #mcrease in staff in any operation, the Company
shall be entitled to transfer any employee to such operation provie
ded that he has as much seniority as any former employee entitled
to be recalled to such operation,

In the event that it is necessary to re-hire employees to any
operation the following order shall be adopted, wherever possible,

(a)  Pormer operators and tradesmen on the basis of seniority,
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RE-HIRING

PROCEDURE (Cont'd)

(3)

(4)

(5)

(b) Former improvers and workers on the Hagia: of seniority,

The right of preference of former employees to be recalled shallapply to all operations performed by them during their employ andwhich, in the opinion of the Company, they can perform vith asatisfactory merit rating,

Buployeosentitled to be recalled shall be notified personallythrough the Union, or by letter sent to their last known address,Employees so notified are requested to cammnicate with the Employ-ment Office immediately, If an employes falls to report to workwithinfive (5) days following zuch notification, he shall losehis seniority rights unless he can give 2 reason satisfactory tothe Company for such failure to report within the time prescribed,

In order to protect their seniority rights, employees who have been
laid off muat advise the Employment Office of any changes of address,
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Should differences arise Letwesn the Company and ths Union, or its
members employed by the Company, as to the meaning and application of provisions of
this agreement, or should ang employer, or group of employees, have a grievance, there
shall be no suspension of work on account of such differences or grievances immediately
in the following manners

(A) Any member or members of the Union, having a grievance will take the
matter up with his foreman, Sush member or members may, if so desired, be accompanied
by a member of the Department Grievance Commitee,

(3) Failing settlement, within a reasonable time, the emplayee, accompanied
by a member or members of the Department Grievance Committee, shall take the matter to
the Department Supsrintendent,

(C) Failing settlement, the Grievance Committee Member shall report, in
writing, to the Union Executive Committee, and this Committee, consisting of threes members,
shall discuss the matter with the General Sup~rintenient or his representative,

(D) Failing settlement, the matter shall be referred to the Representative
of the National Organization, who, accompanied by thres members of the Union Executive,
shall confer with the General Manager, or his authorized representative,

(E) It is the intent of the Company and the Uion to use all means to eattle

a dispute without resorting to lockout or strike. Thavefare, it is agreed that any diffe-

rences not finally settled by the above proceiure shall be referred to the Provincial

Department of Labour,

(r) The duties of the Department Grievance Committee shall be confined to

settlement of grievances arising in their department by discusaiom with the Department

Foreman and Superintendent, No merber of the Union Executive or any Member of a Departament

Cormittee shall leave his place of duty luring orking hours, without notice to, and

permission from, his Depasdtnent Superintendent, or representative. Members of the Union

Executive or Department Committee will be afforded such time off, without pay, that may

be required to conduct Union Business, Mectings between the Union Executive and the Works

Manager, or hir reprecentative, if there le any bucineus to be transactei, shall be held

on the last Friday of each month, between the hours of 3100 P.M, and 3:00 P.M, provided,

howsver, that matters that cannot be reasonably «lalayed until the time of the next meeting

may be presented by calling a special meatinge

o
r



AND

The Company shall make reasonable provisions for the
safety and health of its amployoes at the works during hours of
employment, In cases whare special proteative devicen, or wearing
apparel are roquired by law for the protection of employees, the
same shall be supplied by the Company frec of cost,
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The Comnany reserves the right to improve prasent equipment
or processes ortte install nev equipment hither as a substitute for,
or in addition to present equipment in any part of the works,

The Company agrees to place any men displaced by such
action on other work in accordance with the seniosity clause.
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(A)

(8)

The Company will grant reasonable leave of absance
without pay, to dolegates of the Union when necessary
for the transaction of Union business,

Any employne alected an a full time Union Official shall
be glwen six (6) months leave of absence and shall be
given spacial consideration as to re-employment upon ter-
mination of his term of office an! loave of absance, If, at
such time, there is a position open to which he is suitod,
dus to his ability ani experience, he shall be given pre=
ference over other epplicante,



OF

Men ndt capable of performing their regular duties
by reason of age, or infirmity, may at the Company's discretion,
be given the nreference of such work as they are capable of doing,
and at a rate of wages not less than the minimum specified for the
operation performed. Thirty days notioe shall be given to the cmployee
before the nev rates become effective,
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This agrecmant is in effect from NOVIMBFR 7th, 1948
and will continue in full force and effect to KOVIMIFR "th, 1949
and from year to year t'herefater, unless notification in writing
to re-open agreement is served by either of the perties hereto,
Such notification to be served not earlier than sixty (60) dayn
or not later thar thirty (30) days prior to the expiration date of
the agrenment. Upon raceipt of such notification the parties hereto
agree to meet within thirty (30) days with the object of adjusting
any matters requiring attention in the praesent agreement or to make
& nev agreement,



(B)

(c)

OBLIGATIONS 1

(A) The Union undertakes to co-operate with any Management Labour

Production Committee formed under the auspices of the Industrial

Production Board of the Fsderal Governmant of Labour Scheme, and

will support the enforcement of Company rules ani rogulations em

the part of the employees covered by this agreement.

During $he term of this agreament, the Company açrese that there shall

be no lock-out ahd the Union agresd that if during the life of this

agreement or nny renewal thereof, the Union or any of its Offlcers or

members authorize, instigate, ruppoot or participate in any strike,

slow-Jdowm, stoppage of work or interference with production which

takes place contrary to law or in violation of this agrecment or

any term or condition tharsof, the Company mays

(a) Treat this agresment and evry term anil

condition thereof as cancelled and of

no further force or effect and rofuse

to deal further with the Union as the

Bargaining Representative of ite employees,

All provisions and terms of this agreement are hereto mutually

agreed to by and between the Canadian Tube & Steel Products Li-

mited and all menbers of the United Steclworkers of America,

Ci.5e0s Local Uninn No. 2423, ani signed by the roprosentatives

of the parties heretd who have been duly authorized to execute

sama on hahelf of the Canadtèn Tube & Steel Producte Limited,

and on behalf of the United Steelworkers of America, C. I, O.

Local Union No. 2423 r=spectivelye

That the fulfilment o° this agre-ment and that of any nubuoquent

or supplementary Joint agreements erteted into shall be fully

obrarved by the United Ste-lworkers of America, Co I. O and the

Officers of Local Union No, 2423 Unite: Stelworkers of Amsrica,

C. I. O and the Company, and it Le their duty to see that such

agreoments are carried out Loth in the letter and in the spirit.
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Signed en behalf of UNITED STE"LWORKFRS OF AMERICA, C. I, O, Local Union
No. 2423

 

Rapr:sentative, U.3.W. of America, C. I. O,

 
 HenryReed

President of Lacal Union No, 2423

 ALFréchotte
Secretary of Local Union No. 2423

 

Treasurer of Local Union No, 2423

Signed on behalf of the CANADIAN TUBF & STE"L “RODUCTS LIMITED,

eneral Manager

Works Manager.

Personnel Hanager
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HOLIDAY

CTAUSE

AGREEMENC

BETWEEN

CANADIAN TUBE & STEEL PRODUCTS LIMITED

AND

UNITED STEELWNORKFRS OF AMERICA. CI.O.

LOCAL UNION RO. 2423

Montreal, Que.
Effective, Sunday, May 9th, 1948.
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BETWEEN

CANADIAN TUHE & STEEL PRODUCTS LIMITED

AND

UNITED STEELWORKERS OF AMERICA. C.I.O.

LOCAL UNION NO. 2423
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CANADIAN TUBE & STEEL PRODUCTS LIMITED,

Holiday

Clause

Acroonant

It has been agreed that the following Holiday Clauseshall be incorporatei into the Agreement dated November 7th,1947, and will form part of such Agreement, to romain In effectfrom May 9th, 19/8, to November 7th, 1948, or any renewal thereof
The follewing days shall be considered as StatutoryHolidays ;

Nev Year's Day
Good Friday
St-Jean Baptiste
Lannion Day

bour Day
Thanksgiving Day
Christmas Day

Of the above such Holidays the following four (4)

New Year's
Dominion Day
Labour Day
Christmas Day

shall be designated as " paid * Statutory Holidays. Payment willbe made subjact to the following conditions,

Any hourly rated eriployee who does not work on any suchholiday but who has worked the day preceding and who works theday following, or has been granted a apecified holiday leave ofabsence, will be paid on the basis of straight, time, at hisregular hourly rate,



2e

Signed on behalf of UNITED STEELWORKERS OF AMERICA, C.I.O. Lgoul Union

No. 2423,

mo

Representative U.8.Q. of America, C.I.O.
 

 

“Representative U.S. 4s of America, C.I.O.

He Reed

Prezident of Local Union No, 2423

Garfieli Maugrain

Secretary of Local Union No. 2423

Harold Goddard

Treasurer of local Union No, 2423

Signed on behalf of the CANADIAN TUBE & STEEL PRODUCTS LIMITED,

WE,Brown _____—_

General Manager

B.Cide
Assistant to the General Manager.

A.E,Andrews,

Personnel Manager,

 



SUPFLEMENTARX

WAGE

AGREEMENT

BETWEEN

CANADIAN TUBE & STEEL PRODUCTS LIMITED

*

AND

s
n
W
S

i
t

UNITED STEELWORKURS OF AMERICA. C.I.0.

LOCAL UNIOH NO. 2423

Montreal, Que.

Effective Sunday, May 9th, I94B.

Ÿ9/15 ¢
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WAGE

BETWEEN

CANADIAN TURE & STEEL PRODUCTS LIMITED

AND

AMERICA Ce I ° Oe

UNITED STEELWORKERS OF
2423AL UNION NO.

eraeme



(A)

(B)

(C)

(D)

CANADIANTUBE&STEELPRODUCTSLIMITED

SupplementaryWageRateAgreement

It 1s hereby understood and agreed that the following
Supplementary Wage Rate Agreement, as provided for in Agreement
dated November 7th, 1947, will now form part of such Agreement
and shall remain in effect from May 9th, 1948, to November, 7th
1948, or, any renswal thereof,

The parties agree to accept a revision of all existing wage
rates on the basis nf Job Evaluation as determined by the Company's
established method of Job Clasdfication and time Study.

It {8 further agreed that an appeal period of thirty (30)
days as from May 9th, 1948, shall be allowed fnr the purpose
of reviewing any jcb evaluated rates which are lower than the

existing rates. It is clearly understood in connection with
the above appeals that both parties must be in agreement,
otherwise thejoo evaluated rates, as at present detrmineq,
shall remain in effect.

The Company agrees to increase the existing Job Evaluated
Hourly rates by the sum of eleven and one=half (11%) cents per
hour, such adjustaent to be applied in the following manner 3

(1)"(No incentive or bonus)

The prosent established Job Evaluated Hourly
rates shall be increased hy eleven ani one-half
(11.) cents per hour,

(2) "HourlyhatedPlusBonus"Ogoupatlionn

The prezent established Job Evaluated Hourly
rates shall be increased by eleven and one-half
(113) cents per hour, and no change shall be made
in the existing bonus rates,

(3) our j " r In ve" ns

The existing hourly anil incentive rates shall
remain 1n effect until time Studies have been
completad and new incentive rate. detrminel in
accordance with the existing Job Evaluated Hourly
Rate plus the eleven and one-half (11%) cents per
hour. During the period of these studies it is
agroed that in addition to the existing hourly or
incentive rate earned, a bonus payment of sleven
and one-halt (11%) cents for each hour worked, shall
be made.
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Signed on behalf of UNITED STEELWORKERS OF AMERICA. C.I.0. Local Union

No 24230

11sible
Representative U,S.W. of America, C.I1.0,

 

Representative U.S.W. of America. C.I.O.

H

President of Local Union No. 2423
 

Garfield Maugrain
Secretery of Local Union No. 2423

Harold Goc
Treasurer of Local Union No. 2423
 

Signed on behalf of CANADIAN TUBE & STEEL PRODUCTS LIMITED

1

Genoral Manager
 

5

—ra dds
Aosiotant t the Gencral Manager
 

AT a
Personnel Manager,
 

 



BETWEEN

CANAUIAN TUR. AND STLEL PRODUCTS LIIikD

AND

UNIT: STEELWUKAERG OF AMGHICA, C.I.0,
LOCAL UNION NO, 2423

MONIRr. Le UE.

7
NASEE
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(A)

 

(8)

(C)

 

PEALE:

This agreement dated Nov. “th 1947 is ertered into

be tween Banidian Tube & Steel ..uducts Limited (hered-

n tier referred to ns the Company) and the United Steel-

workers of America , 0.1.0. Local Union Noe 2423, (herei-

nafter called the Union) who have been certified to act

on hehalf of the employces of the Company under the Jue-

bec labour Act, certiflcstion of June 20th, 1945.

It is the intent and purpose of the parties hereto that

this agreement will promote and improve industrial and

economic relationship between the employees concerned

and the Company and to set forth herein the basic agree-

mont covering rutes of pay, hours of work , and conditlons

of employment, to be observed between the parties herelo .

The term "employee" as used in this agreenent shall not

include Foremen, Rollers, Cheulsts, Meltiers,Watchuer,

or uny salaried or confidential employve., It 1s agreed

that a amen shall .e classed as = confidential employee

and therefore excluded from the .greeanent, who:

1, Does work of a confidential nature,

2. Has access to information which is rot available on

request Lo the public or other employees,

3, Has occasion to certify to or on behalf of the

Company , particulérs of goods dispoced of or rendered

to or by the Company, or by parssns olher than emnloyeces,

 



…
a
t
6
A
t
s

h
o
n
T
e

 

MANAGE.SENT»

(A)

(B)

The danagemncnt of sorks und Le direction nt the wvork-

ing forces, including the right to hire, suspond or

dispharye for proper c.use, and the right to reliuve-

employees from duty because of lack of work ard for

other legitimate purposes, 1s vested exclusively in

the Companys

In the case of re-hiring after a lay-off on account

of lack of work, or relleving employees from duty

for reason of lack of work and for other lecitiaate

purposes,or trarsfer of employees from one departi-

sent to ano.ner, the rules set forth in Seniority

clause will gover,

The rl,ht Lo sulect cm,.loyeos lor positions ns lo-

rea:n or other sup.rvisory joba is vested exclusi-

vely ir Lhe Company.
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(A) It is understood and agreed by the parties hereto that unir present circumstan-

ces, owing to the urgent need for increase of volume and speed of production,it
aay be necessary to work oxtra hours each day and each night, It is understood
and mutually agreed that when changes are contemplated by either party to this
agreement in the hours ol work, no changes shall be made unless it is nutually
agrced u,un.

W
B

at
he
C
U
M
e
R
C

 

 

B
h

a
r
p
k
A
e
o
w
E
M
F

a
a

h
e
y
I
w
e
p

1

p
s
,
+

D
R
E
L
R

L
Y

H
N

A
+
e
A

[B) The work Jay and orkShall be as follows, l'or the alfferent departants,namely.

SINGLE SHIFT Q.'ehall Jo

Monuay 9 hours 7:00 A.M, to 4630 PÊ,4.
Tuesday 9 hours 7:00 A.M. to 4.30 !,4.
wednesday 9 hours 7300 4.4, to 4430 P.M,
Thursday 9 hours 7:00 Avi. to 4,30 FM.
Friday 9 hours 7:00 A.M, to 8.30 I'. A,
Saturday 4 hours "7830 A.M. to 11,00 A.A,

CONTIFUOOUS OFERATIONS

Two (2) or Three (3) Shifts:

Shift -A- shift shift

12 Midnight Sun, to 7:00 A.M, Jor, 7320 A..4., Mon, to 3:00 P. 4 33.0 P,4.Mon to 1l:>oP,M.
11 P.4. Mon to 7330 A. 4. Tuer, 7:00 A.i4. Tues. Lg " n JN " Tuesto " "
11  P.4 Tues to 7100 A.d. Wed. 7800 A.A, Hed, to * " " Wed.to " "
11 P,4, Wed to 7:00 A.M, Thurs, 7:00 4.4. Thurs.to ® n n " Thu,to © "
11 P.M. Thurs to 7:50 A.d. Fri. 7330 A.4, Fri, to wn un " " Fri,to " "
11 P.4 Fri to 7300 AM, Sul, 71,0 A, 4, Sat, to ww " n bat. to 1" "

Excep, where nen are required throughout tre week-end, such as, Fireaen,
Heaters, Producer.en, «tc., when the ragular shifts frow 7:00 4.4. to 3:90 F.d.
3100 P.4. to 11:00 P.4., 11:00 P, 4. to 7:30 A.i4., w4ll corstitute the working

. hours,

f + (C) The working hours shall be exclusive of lunch period, ard such lunch period shall
) be one-half hour, from 12:00 to 12:30, except for employees working on continuous
+! operating jobs, when working hours shall be inclusive of lunch period,

(D) Time and onc-h.1f shall be paid for time worked in excess of stirndard dually work
hours, as stated in clause "B" above, in the different departaents.

The hours between 12 midnight Saturday to 12 midnight Sunday will bo paid for au
the rute of tixe and one-half.

(E) The regular week for deteruining payroll shall be the period of time between 12
aidnight Saturday to 12 aidnight the following Saturday.

(F) Tiue worked by employees on days that are designated in this agréewnt ac Statutory
Holidays shall be paid for «t straight tine rates plus one-half such straight tiue
rate. (Such holidays are defined on page 6.)

(G) Any employee reporting for work at the beginning of his regular shift, who has not
been previously advised that his service: are not required in his usual occupation,
will be offered such work as is available, but, if no work is available and he is
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Cont'd,

8 nt home by the foreaan he shall be paid for three hours at his

usual hourly rate, Tine worked by zen who are called out on a

breakdown job shall Le :lassed na overtime , shall be , nid «t th.

re e of tine .*d ore-half end the employee shall be paid = ainiqua of

of five (5) hours.

If -n employee or group nf emplnyecs «re required to work overtime

and desire to go hone for supper they will be allowed one (1) hour

at straight tiwe rates providing sald overtime is in oxcess nf three

hours, but if they elect to work straight through the super periou

they will be aid ut the regular rate plus nne-haif such regular rate,



 

RATES QF JAGIKUS

(A)

(8)

(C)

‘The parties hereto ugree that the existing wa)c rates

shall remuin in effect for a period of six (6) wonths.

bither party say, Juring the thirty (30) days prior to

the termination of this aix (6) month period, by written

notice to the other ,hrty, reiuest 3 ieeting for a discussion

of possible ruvisinns of uch existing wage rates.

3hould it oe necessary, Jue tu inst.illution of nes

equinxknt or changes in operating procedure, to

sabablish row Jage rates ror jobs connected with

such, vquipuent, or, alteoted vy such changes in

oyeratirg procedure, these rntes shall be deterained

by the Couary's established method oT joi classication

and tine study.

It is apreed where an employes is assigned temporarily

to perform work ip a classific.tion paying a lower rate

than his own, he shall .& paid his reyular rate provlilng

that his regular occupation is required in operation. If

un awployee is asciyned temporarily or peraanently to

perform work 11: n Classification paying a higher rte

than his own he shall be ;aid the rate of the higher

clussificition for such tine ns he is employed in the

higher classil”ication,

All euployees shall be pald once cach week,



VACATIONS WITH TAX:

(A)

(B)

(C)

(D)

(E)

(F)

(G)

It 13 understood and agreed that employees with less than
one year's continuous service will te yranted one helf (§)
day for each full calenuar month which he has beer cortiruouc-
ly in the employ nf the Company, This vacation pay tn de
calculated a the rate of 2% of wapcs earned during the pe-
riod of scrvice entitling hia to his vacation,

It is also apreed that one week's vacation vitn pay, will
be granted to those employees who have completed twelve
(12) months continuous service prior to May lst, 1948, and
$wo weeks vacation with pay, will be granted to those

employees who have eompleted five (5) or more y-ars of con-
tiruous service prior to May lst, 1748,

The granting of vacations, as listed :bove, shall be subject
to the following corditions:

Vacation will only be grarted to those employees who have
not heen absert from work aore than fourteen (1l/) standard
working 1sye during the period entitling him tn his vacation,

Vacations will be granted .t a time convenient to the Company,

In the cauc of leave nf absence or lost time on account of

hos,1talisation, time lost «ill rot be courted as atscnt-
tion,

Vacation pay for suacn + ek of the vacation period shall be
equal to two per cont (24) of the wuges eurned during the
period of servica entitling him tno his vacation, nanely Mey

1st, 1947, to April 30th, 1948,

Vacation pay will not be allowed for vacations granted and
not taken by the eaployece,



 

The following days snall be considered as Statutory liolidays:

New Year's Day
Good Friday
SLe Jeun Baptiste
Dorinion Day
Labour Day

Thanksgiving bay

Christaes Day

Of the above such holiuays the followirg three (3)

New Year's Day
Labour Day
Christaas Day

shall be dési,nated as "l’ald" Statutory Holidays, Payaent being

made subject tu the following conditions,

any hourly rated employee who doss not work on any such holiday
but who has worked the (uy preceding and who works the day
following, or has been granted a specific holiluy leave of absen-
ce, will be paid on the basis of straight time, at his regular
hourly rate,
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HEGOGNITION:

(A) The Coa.any recognizes the Union as the Certified Collective
Bargaining Agency for the employees of the Coapany,

(B) The Company recognizes ard will not interfere with the right
of its employees to bucoass .aembers of the Union, There shall
be no discriminatior, interference, rcstraint or couvrcion by
the Company, or any of its agents against any nembers because
of nembership in the Union, The Union agrees not to intimidate
or coerce eaployees irto sembership and also not to solicit
membership or distribute propaganda or transact any other
business of the Union on the Conpary's tine, other than as
provided in this apreenent,

(C) The Company agrees that there shall be no differ.rt treataent
in the matter of wages, hours .nd working conditions ostveen
employees who are nembers of the Union and those who are not,

(D) The Company agrees that during the life of the agreeauent the
Company will not recognize any Collective Bargainirg Agency
other than the United Steelworkers of Aaerica, 3.1.0,
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The term "Seniority" as used herein shall have reference to an
om; loyee!s right to a job and shall be based upon his "conti-
nuous-" length of service and ability to officiently tulfil
the job require.ents as determined and irdicated by the Compa-
ny's records,

Seniority applies by Divisions and Sections of the Plant which
ares

No. 1 Wire Mill
Nos 2 Rolling Mills (10",18") Finishing Mill, Billet

Yard, Reinforcing
No. 3 Foundry, Scrap Yard
No. 4 Pipe Mill, Gas House
Noe 5 Bolt & Nut
No. 6 mechanical and Service Departæent
No. 7 Electri-al
No, 8 Fence Departaent
No. 9 General Yard

In the event of lay-off due to lack of work, exceptional emploees
shall have special consideration as to seniority . Exceptioral
eæmloyees are employees wi.ose skill and ability in the judynent
of Management ure of oxceptional value to the plant,

‘hen (at the Company's request) an eaployce is transferred from
one Division or Section to another for any reason, there shall benofloss of lcngth of service nor shall he lose his seniority stend-ilge in the previous division or section,

Rules governing Seniority , Lay-off and Re-hiring Procedure, as setforth in Appendix attached hereto shall be considered a part ofthis agreenent,



 

ENIOR

(1)

(2)

(3)

   

APPENDIX

{A

218

The term "Seniority" as used herein shall have reference to an

employee's right to a job and shall be based upon his lenghh of

continuous service and ability to efficiently fulfil the job

requireuents as deterained and irdicated by the Company's records.

 

Seniority applies by Divisions and Sections to Improvers, Wotkers,

Operators, Tradeuen, ard other such hourly rated employees who

are governed by the rate, tine and operation system.

 

(a) Excepting employees who, 4s members of the Araed Forces,

shall, under the provisions of the Reinstatesent in Civil

Employnant Act of 1942, be entitled to have their length

of service in the Arme. Forces and shall, subject to pro-

visions of the Act, be entitled to reinstatenent with

the Conpany on the basiz of such length of service,

Length of service shall be the actual time an employee has wor-

ked for the Company and comjuted ir terms of months nd years

only. Length of service shall accumulate [rom the time of hiring

but does not come into force until a probationary period of tuo

(2) months is worked , provided, however, an employee's record is

not interrupted by such actions as:

(a) Going on strike
(b) Giving a definite quit
(6) Outsteying leave of absunoe
(d) Giving cause for aischorge and/or
(e) Failing to report for work within five (5) days «fter

being called back from lay-off or an incapacity teraln.tion

unless satisfactory reason is given for such fullure,

(aa) The term "strike" as used heroin, shall have reference to

an employee rot having first completely availed himself of

the procedures set forth in this agreesent for Adjustaent of ‘

Grievances,

(bb) The term "definite quit" as used hereln, shall have refircnce

to an eaployee having notified the Employee Relations Section

of his intention to leave the Company's employ and receiving

Part 1 Certificate of Unemployment Insurarce Conmission.

(cc) The term "leave of absence" as used herein, shall have

reference to an employee having been grunted a leave of

absence, the granting of which be in the discretion of the

Company and shall be in writing,
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(4)

(5)

(6)

(dd) The term "cause of discharge" as used hervin, shall be
referen:e to an employee's refusal to recognize thst
retaining his job 1s contingent upon good hebaviour,
efficiency and honesty,

EMPLOYEE'S AIT H-TING: As used herein, is written evidence of
supervision's Judguent of an individual as an exployce of the
Company and 15 pussod upon by the General Foreman «nd Division
Head. In making a "werlt r.ting" consideration is given to the

employee's ability to do the oper.tion, his speed in doin, the
operation, his regularity of attendince and the extent to which
he can be trusted to follow instructions, remain on the job, ard
get along satisfactorily with his fellow workers.

SENIORITY:

An employee shall lose his seniority in the followin,
cases:

(a) | If he 1s discharged, subject to his right to demand
a reviow of his discharge within seven (7) days
following such discharge, If reinstated, his seniority
rights shall be restored,

(b) If he leaves voluntarily, unless he has buon granted
a written leave of absence , the grunting of Which
shall be at the discretion of the Company and shall
be for a definite period,

(e) If he fuils to rep rt to vork within five (5) days
after the ternination of a leave of ubserce or af.er
bsîng notified to report for work following a lay-off,
unless in eltner case he can give u reason satisfnc-
tory to the Compamy’s for such failure to report within
the time prescribeu.

(d) If he 1s laid off due to lack of work for a period In
excess df twelve (12) months.

- PHOCEDUILE s

Lay-off due to lack of work shall be by operation within
a Division or Section , subject to an employée's right to work at sone
other operation or operutiors, us provided bclow.

(a) The following order shall be adopted in cases of Lay-off
from an operation due to lack of work;.

(1) Enployees with no seniority
(2) Improvers or Workers, on the basis of seniority
(3) Operators ard Tradeizen, on the basis of seriority

2mnaeNES Leeeane



(7)

(8)

(9)
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LAY-OFF PROGEDUR:: (Conl'd....)

(b)

(c)

(d)

DISALILITY:

DEVIATIONS:

An employee laid off from one operation due to lack of work
shall have the right, on the basis of seniority, of transfer
to another operation in which he had previously worked provided
he had reached the classification of Operator and had a

satisfactory merit rating when he left such previous operation,
If an employee who has boen laid off from onc operation fails,
within a reasonable time, to demonstrate a satisfactory whbility
to perfora the work required of an Operator, he shall be
subject Lo lay-off from the Coapany without further opportunity.

Notwithstarding the provisions of Section (b) a Tradeaen
shall h«ve the right Lo transfer within his Division or
Section to any operation included in his trade ard ny
Operatôp shall have a right to transfer within his Division
or Section to any operation included in his trade and any
Operator shall have a right to transfer within his Division
or Section to the operation of helper, in eich case on the
basis of Seniority.

If an employee who has Leen laid off from an operation and
being offered work in another operation refuses, he shall
not thereby lose his seniority,

Men disabled in the Company's service or ircapacitated by
reason of age or infir.aity may, at the discretior of the
Company , be exempted from the provisions of the seniority
rules «rd be given the preference of such work #s they re
capable of perforaing,

Any deviation from existing seniority rules and re,ulations
shall be aade the subject of x conference hetwoen the Union's
reprasentatives and the Company,

RE-H IK ING PROCEDURE:

(1)

(2)

In the event of an increase in staff inany oper:tion, the
Company shall be entitles to transfer any eaployee to such
operation provided that he had as auch seniority as any
former emnloyee entitled to be recalled to such operation,

In the ev: rt that it is necess.ry to re-hire employees to
any opcration the following order shall be adopted, wherev.r
possible:

(a) Forner operators and tradesuen on the basis of
seniority.
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RE=HitING PROCEDURE (Cont'd cece)

(b) For ner improvirs und workers on the basis of seniority,

(3) The right of preference of foraer employees to be recalled
shall apply Lo all operations performed by them during their
employ and which, in the opinion of the Company, they can
perform with a sutisfactory aerit -ating,

(4) Employees entitled to be recalled shall be notified personlly
through the Union, or by letter sent to their last known
address, Employees so notified are requested to communicate
with the Employnent Office ilamedlately. If an employee fuils
to report to work within five (5) days following such
notification, he shall lose his seniority rights unless he can
give a reason cutistictory to the Company for such failure to
report within the time prescribed,

(5) In order to protect their seniority rights, eaployees who have
been laid off must advise the Lamploywwnt Office of any change
of address.

 



ADJUSTMENT QF GRIEVANCES:

Should differonces arise between the Company and the Union, or
its members enployéd by the Company, as to the meaning and application ofprovisions of this agreesent, or should ary employee, or group of eaployees,have a grievance, there shall be no suspension of work on account of suchdifferonces or grievances fut an earnest effort shall be made to settle such
differences or grievancds immediately ir the following manner:
(A) Any .sember or members of the Union, having a grievance will tkethe .aatter up with his foreaan, Such member or meabers aay, 1f so desired, beaccompanied by a member of the Departuent Grievance Committee,

(B) Failing settleaent, within a ressonatle tise, the ea, loycy,accompanied by a neaber or .aembors of the Departoent Grievance Comnittee, shalltake the matter to the Departuent Superir tendent, :

(C) + Failing settleuent, the Gricvance Coanittee Member shall rey rt,inwritirg, to the Union Executive Comnittee, and this Committee, consisting ofthree members, shall discuse the satter with the Genersl Super ir tendert or his
representative,

(D) Failing settleacnt, the .atter shall be referred to the Representa-tive of the National Organization, who, accompanied by three members f the UnionExecutive, shall confer with the General Minager , or his authorized representa-
tive.

(E) It is the intent of the Company and the Union to use all means tosettle a dispute without resorting to lockout or strike. Therefore, it is ayreedthat any differences not finally settled by the above procedure shall be referredto the Provincial Departnents of Labour,

(F) The duties of the Departaent Grievance Committee shall be confinedto settleacnt of grievances arising in their departaent by discussion with theDepart nent Forwaan and Superir tend nt. No member of the Union Exeoufive or anyAber of a Departaent Conaittee shall leave his place of duty during working hours,without notice to, and permission fron, his Departacnt Superintendent, or represen-tative, Members of the Union Executive or Lepart.aent Coamittee will be affordedsuch tise off, witho.t ‘pay, that may be required to conduct Union Business, Meetingsbetween the Union Executive and the General Superintendent, or his representative,if there is any business to be transacted , shall be held on the last Friday ofeach .ionth, between the hours of 3:00 P.M. and 3300 P.i4. provided, however, thataatters that cannot be reasonably delayed until the time of the nuxt neeting maybe presented by calling a special meeting,

. i Cc EU %ve rage al, FF AE 5g
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ANDHEALTH:

The Company shall make reasonable
and health of its employees :t the works during

rovisions for the safety
ours of employasent, In

cases where special protective devices, or wearing apparel are required
by law for the protection of employees, the same shall be supplied by the
Company free of cost,

   



 

EQUIPMENT»
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or processes or to install new equipment either a: a substitute for, or in
addition to present equipment in any part of the works,w
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The Company agrees to place any men displaced by such action
on other work in accordance with the seniority clause,
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QF UNION OFFICERS!

 

(A) The Company will grant reasonable leave of absence , without
pay, to deleyates of the Union when necessary for the transaction

of nion business.

(B) Any employee elected as a full time Union Ufficial shall be
given six (6) months leave of absence and shall be given special
consideration as to re-eaployaent upon teruination of His term of

office and leave of absence. If, at such tise, there 1s 5 position

open to w:iich he is suited, ‘ue to his ability and experience, he

shall be given preference over other applicants,
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DISA3 Fd

Men not capable of performing their regular duties by

reason of age, or infirmity, nay at the Company's discretion , be given

the preference of such work as they aru Gapable of doing, and at a

rute of wages not less than the aminlaum specified for the operation
perfomed , Thirty days notice shall be given to the employee before
the new rates become effective,



OFAGREEMENT:

This ayreenent is in effect from Nov. 7th 1947,
and will continue in full force and effect to Nove 7th 1948, ..s.
and from year to year thereafter, unless notification in writing to
re-open agree.nent 1s scrved by either of the parties hercto. Such

notification to be served not later than thirty (30) days prior to
the expiration date of the ayree.ent . Upon receipt of such notifi-
cation the parties herto agree to meet wAthin thirty (30) days
with the object of adjusting any asatters requiring attention ir the
present agreeuert or to nake » new agreeaert,

The Union agrees that a vote of its members will be
taken not later than ten (10) days after negotiation of the agreeaent
is completed . Any new ayreeuent will be signed within five (5) days
after the approval of the .nemburship,
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QULIGATIONS:

(4) The Union undertakes to co-operate with any Manaye.ert
Labour Production Committee formed under the auspices of the Industrial
Production Board of the Federal Departaent of Labour Scheme, and will
support the enforceucnt of Company rules and r:gulatiorns or the part of
the employees covered by this agrcensnt,

During the term of this agree.aent , the Company aprees
that there shall be no lock-out and the Union agrees that if during the
life of this agreement or any renewal thereof, the Union or any ol {its
officers or aembers authorize, instigate, support or participate in any
strike, alow-down, stoppage of work or interference with production whieh
takes place contrary to law or in violation of this agree mnt or n'y term
or condition thereof, the Company may,

(a) Treat this agreement and every term and condition
thereof as cancelled «nd of no further force or
effect and refuse to deal further with the Union :s
the Bargaining Representative o! its employees,

(B) All provisions and terms of this agreesent are hercto
mutually agreed to by and between the Canadian Tube & Stoel Products
Limited and all aembers of the United Steelworkers of America. C.I:U,
Local Union Nb. 2423, and signed by the representatives of the parties
hereto who have been July authorized to execute same on behulf of the
Canadian Tube and Steel Products Limited, and on behalf of the United
Steelworkers of Anerica, C.I.0. Local Union No, 2423 béspectively.

(C) That the fuifilaent of this agreesent and that of any
subsequent or suppleaentary joint agreeaents entered into shall be fullyobserved by the United Steelworkers of America, C,I,0, and Lhe Officersof Local Union Nc. 2423 United Steelworkers of Awerica, C.1.0, and theCompany, and it 1s their duty to see that such agreenents are carried outboth in the lettcr and in the spirit,
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Signed on behalf of UNITLD STEELSORKERS OF AMERICA, C.I.0,Local Union

No, 2423,

e-em LAMOURRUX
Representative, U.S.W.of Anerica,C.l. ).

JA, WAVER
Hepresentative,U.S.w.of America,C.I.0.

HENAX REED

President of Local Union No, 2423

FARF Ik HONG
Secretary of Local Union No. 4423
 

HAROLU GODDARD

Treasurer of Local Union No. 2:23

Signed on behalf of the CANADIAN l'UBE AND STEEL PHODUCTS LIMITED

bai, BROWN
ieneral Manager

+

Gneral Superintendent
 

Isrsonnel Manager.
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FOREWORD

This manual hes been prepared for your guidance and information.

The first part is devoted to & summary of the more important Rules
and Begulations of the Company.

The Second part consists of coples of the Collection of Dues Agree-

ment and the Agreement eovering rates of pay, hours of work and
conditions of employment.

To derive the marimm benefit for yourself and your fellow employees

it 1s necessary that you should at all tines work safely and efficien-

tly by observing all Rules and Regulations,

If there is mythikg about your work or working conditions that you

do not understand » please talk the matter over with your Foreman.

 



MEDI TION.

All new employees are hired sudjest to satisfactory medical

examination.

BADGES.
For security reasons and means of identification Jadges shall be

work in a visible position when entering or leaving the Company's premises
on

and ab all times while/the Company's premises, of, engaged in work oonnect-

ed with the Company. If you are unable to show your Badge when requested

you will not be allowed on the premises. It is strictly forbidden to loan,

transfer or sell your Badge. A charge of 50¢ is madc for the Badge and

1s refunded on termination of employment.

TIME CLOCKX

Every employee is given a punch number which corresponds with

the number on his Badge. Your Time 6loek Record is essential for caloul-

ation of your wages and also for Company records. Any employee punching

a number other than his own will be subject to immediate discharge

from the Employ of the Company.

Time Clocks must be punched prior to commencemant of work,

also on completion or work period,

WAGES.

If there appears to be M errer in your weekly pay, notify

your Foreman, An investigation will be made immediately.

FIRST AID,

Make Sure you know where the First Aid Station is located. In csse of

minor injury notify your Foreman and proceed immediately do the First-

Aid Station. The Company retains a staff of Registered Nurses 24 hours

a day to look after the injured, A doctor is retained to take Care ef the more

serious cases.

Agter injurg or sickness permission to return to work must be

obtained from Company nurse of Company decter,

4



 

IN CASE OF SERIOUS INJURY TO AN EMPLOYEE

From 9 a.me to 5.30 pete - Call the nurse through the Ocgpany telephone

 

operator.

De8c. - Ca.l the nurse through Fltzroyf 3321.

On Sundays and Holidays — Call Western Hospitel, WIlbenk 3121 be sure

$0 give the exact locatien where the ambulance

:8 required.

Gate Noe 1 cecocececcccscssoce 5768 Hamilton Street.

Gate NO J eococessecccsncecsss 5870 St. Patrick Street.

Gate NOe 4 cecocccccccosncocen 5940 St. Patrick Street.

TOOLS AND SAFETY EQUIPMENT.

Safety Equipment will be supplied to any employee when working

on or at any job thet requires such protestive equipment. This materikl

will be considered as on loan to the employee and will remain the property

of the Companys Broken or wosn parts will be renewed, unless caused by

negligence OR the part of the employee, Any person failing to return

propective equipment upon completion of a specific job or cn severance

of relationship will be chared cost price, |

All skilled tradesmen such as Electricians and Machinists are | €

expected to supply their own dools. On all other jobs in the plant the

necessary teols will be supplied such as micrometers, calipers, scales,

wrenches and tools for production units, etc.

Where such tools are supplied it must be understood that they are

the property of the Company. - Therefore must not be removed from company

premises.

 

Safety shoes, gloves, mitts and ladies' coveralls are available

at cost price and may be puschased at the Employment Office. Special

arrangements may be madc for payments.

SAFETY RULES.

z. In a large inéustrial plant of this nature the danger of accidents

through negligence is ever presente The Company has endeavoured in the past,

 



SAFETY RULES,(Cont'd)

and will eontinue, to take every possible precaution for the safety and Pr

welfare of all their employees. If there is any condition prevailing that

may warrant safety measures to be taken, do not hesitate te present your

suggestion to the safety man in the Department. Do it promptly — a person

may be seriously hurt while you are thinking about what should have been

done. Accident prevention is part of your jobe If in ddubt, refer to your

Foreman.

DO NOT TAKE A CHANGE.

ad I4sted below are some of the Safety Rules which sould be obeyed

at all times.

Bobgles must be worn sheever there is any danger to the grea fron-

Grinding

Chipping

' Dusty Loeations

; Blowing out motors

[ Handling Molten metal

* 1 Handling aeids or other dangerous liquids.

Special goggles must be worn for-

+ Welding

| 5 Burning
o 1°

Don's remove foreign particles from your own or another worker's ges.

Don't operst ¢ any mac ine without authority.

Don't operate your machine unless the Safety Guard is closed,

B Don's operate your machine unless the Safety Guard is in good cenditiom.

lo Don't use defective tools

| Don't clean or oil machinery when in motion

Don't use defective or insecurely placed ladders.

Don's use compressed air or oxygen to blow out dust or ehips from your

hair, e¢lething, work bench of machines.

Don't ride bicycles on the Company property

Don't distmiot the attention of another worker as you might cause him

to be injured

3 Don't climb over, through, under or between railroad cars, Wait until

H the train passes or walk around the end of the train, giving yourself plenty

7 ef soon.

ue



STAP, LOOK AND LISTEN.

Dbn't wear gloves when operating any machines unless their use

has been OK'd by the Foreman.

Don't wear running shoes.

Don't stand or walk under a crane load, Obey the floor man; listen

for the crane belle

Don's use gasoline for cleaning purposes.

Learn to lift the right way to avoid strains; bend your knees, keep

your body erect, then push upward with your legs; it is much easier.

Horseplay, throwing things, scuffling and fobling in the Plant are

very dangerous and will not be toledated,

FEMALES .
 

When working at machines proper clothing must be worn, sued as -

Slacks or Coveralls

Turbans or oaps

No loose clothing or high heeled shees will be permitted.

ERORLIMG,

We maintain a Personnel Department where you are free to call in

and discuss any problem which you may have. Such calls, should be arranged

to take place after your working hours, or by special arrangements with

your Departmental Superintendant

EMPLOYEE'S SUGGESTIGRS

Employees suggestiins for improvemehts are welcome abd Suggestion

Boxes are located throughout the plant for this purposes

Money awards will be presented for original suggestions, if, after

having been investigated they are accepted.

The types of suggestions eligible for awards are improvements that

will -

Make the Canadian Tube & Steel Products Ltd. a safer place to worke

Reduce the Mmufacturing cost of any product.

Eliminate waste.

Increase productions

Improve methods Or procedures.
safer,

Make work easier faster,

Improve maintenance and house-keeping facilities.

Save material, supplies, stationery.
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PPLOYERS' SUGGESTIONS (oont'd.)

Suggestions will be selleeted from the boxes on the 15th and

30th of each month, and acknowledgement will be made within seven days.

The final decision as te originality and acceptability of all

suggestions shall rest with the Management.

ORGALILZATIONS

The individual has the right to belong te any Club, Soeiety,

Association or Union, whish is lawful under the laws of Canada,

No person is allowed to solicit membership in any Club, Society,

Asspeition er Union when on Company premises.

LABOUR MANAGEMENT

PRODUCTION QOMMITTER

In co-operation with the United Steelworkers of Amerios a "Joins

Labour-Management Production Committee” is in eperstion. The primary

purpose of the plan is to dfseuss, advise and recommend on matters per-

taining to the production of our products.

Departmental Production Cemmittees consist ef employees elected

by the members eof the USWA employed in the particular department

and representatives of the Management appointed by the Company,

JULLETIN

Located throughout the Plant are Bulletin Boards for the purpese of

seping employees informed on matters of ecmmon interest to both Company

and employees.

Ko notices may be posted en Bulletin Boards or any ether part of

the plant without first obtaining permission from the General Superintendent

er his representative.

PASSES.
œ Any empleyee leaving the Company's premises prior te the termim tion

of his shift must present to the Watchman on duty an "Employee's Pass out”.

This form must be sampleted and signed by your Foreman and must alse show

the reason or cause for leaving the premises.

PARCEL Any employee leaving the Company's premises at any time and carrying

or transporting material must present to the Watchman on duty a "Parcel Pass".

This form must becompleted and signed dy your Foreman,

         



LEAVE OF ABSENCE

Leave of absence for reasonable cause may be granted at the disoretion

of your department superintendent.

SANTERNS
the

There is a canteen on the premises eperated under/auspiees of the Montreal

> Association for the Blind for the convenience of employeese Loitering at the can-

teen and abuse of canteen privileges will not be tolerated.

SURANÇE.
A Group Life Assurance plan is operated in conjubotion with the Sun

I4fe Agsurance Company of Om ada,

 

This Life Assurance is available to employees subjeet to the accept-

ance of their appliontion by the Sun Life Assusence Company.

Under the Assurance Plan the Company contributes a portion of the

premium.

The Fmployees Premium Portion is as follows:-

Monthly Amount of
Pre im Assurance

Males 18 OF UDAGF eoseseseseseonconsenaes SO $ 800.00

Males 19 Or OVOIr secsescecccocccccossncces SOF 1,000.00

PORMBLOB coccccccocccscsscssssssssccscscsee 308 500.00

HOUSEXEEPING

Good housekeeping 1s expected of every employee. To keep the plant

a alean, safe place to work, everyone has his own individual respomsibility

of keeping his work area in good order. This involves having material piled

safely, ¥eeping aisles clear and seeing that the floors are kept clear of

refuse, oil or grease.

0 CE or

le= Leitering

Be Absence without notifieation and permission

Se= Vielating the Bulletin Board rules of a minor nature

4e- Habitual lateness

Se Improper use of Company property

6e- Selling tiekets, soliciting contributions or distribution ef

bandbills without permission.

7. Failing te report to First Aid station upon returning after sickness

er accidents

8 Violation of Safety Rules of a minor nature.



OFFENCE (Minor) Cont'd.

9.-

10.-

ll.-

Failure to puneh or impreper punehing of time aloeks.

Loaving job before quitting time,

Seisure of salary or wages by garnishment,

Infractions of the above will render an employee liable to:-

lst offence co.Warning

2nd Offence ¢eee Maximum three day-lay-eff

Srd Offence cece Dismissal,

NOTE: After an employee has had a clear reeord for 18 eonsecutive

months with ne effences, his record shall be considered as clear,

OFFENCE (Major)

l.- Habitual absenteeimm or five consecutive days unexplained absence.

êe- Insubordinati on

3. = Theft

4o~ Fighting

5. Being on the Company's prenises while under the influmes ef liquore |

6. Drinking liquor on the plant |

7e Smoking in prohibited areas. pr

B.- Willful damage of Company property er property of others

Qo Any subversive activity

10.- Walking off the job

1l.- Gembling

18¢~ Violating the Bulletin Board rules of a major nature

Infractions of the above will render an employee liable to:-

lat Offence cocon Immediate Dismissal.
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PROPOSAL RE VOLUNTARYQHECK-OFF OF UNION DUES

SUBMITTED BY:

CANADIAN TUBE AND STEEL PRODUCTS LIMITED

July_6sh,1046.

l.- PREAMBLE

(a) This Agreement dated August 29th, 1946 is eintored into between

Canadian Tube and Steel Preducts Limited (hereinafter referred to as the

Company) and the United Steelworkers of American, C. I. O. Local Union

No. 2423 (hereinafter called the Union) who have been certified to act

on behalf of the employees of the Companyfunder the Quebec Labour Act,

certification of June 20th, 1948.

(») It is the intent and purpose of the parties herete that this

Agrement will promote and improve industrial and economie relationship

between the employees sonwerned and the Company.

(0) The Term "employea™ as used in this agreement shall not include

Foramen, Rollers, Chemists, Melters, Watchmen or any salaried or confi-

dential employecs. It is agreed that a man shall be classed as a confiden-

tial employee ayd therefore excluded from the agreement, who:-

l.- Does work of a confidential nature

2. - Has access to information which is not available on request to

the public or other employees.

Se Has occasions to certify to, or on behalf of the Company, parti-

culars ef goods disposed of er rendered to or by the Company, or

by persons other than employees.

COLLECTION OF DUES

(a) The Company agrees that in respeet of amp employee who shall by

his signature to the form of authorization hereinafter set forth agthorize

it so te do, it will collect, while such authorization remains in force,

and remit te the Financial Decretary of the Union within fifteen days after

such collection by deductien from the earnings ef such employeed in each

month the amount of Union dues which it is so authorised to collecte



(»9 The form of authorization is as follows:-

"I, the undersigned enployee of Canadian Tube & Steel Products Limited

as a member of the United Steelworkers of Ameriea, Looal No. 2423, do,

of my own free will and accord, hereby authorize and direct, Canadian Tube and

Steel roduets Limited te deduct mcthly frem my earnings aceumulated te

my credit, the sum ef $1.80 for Union dues and to pay the amount so deducted

from my e mmines/the Finanoial Secretary of Local Union No. 2423, United

Steelworkers ef America, C.I.0. whose receipt therefor shall be a release

and discharge to the Canadian Tube & Steel Produots Limited for the amount

so deducted from my earnings.

"his authorization shall be valid and effectual for the period of one year

or the duration of the contract between Canadian Tube & Steel Products

Limited and United SteelWorkers of America, Local 2423, 1f such durati on

is leas than one year. It is understood notification to discontinus the

deduction ean be given $0 the Company in writing, during the 50 day, peri dû

prior to the expiration of the above mentioned contrast er any renewal

thereof. "

(o) The Company however shall not be obliged to collect, deduct or

rembs Union âues as provided {in pera -raphs A and B hereof from and after:-

"4 ) The expiry of this agreement or any renewal thereof;

"i1) The occurrence oéntrary to law or in violation of the General

Agresment on Working Conditions of any strike, slowdown, stoppage

or work or interference with production which the Union or any

of its Officers shall authorize, instigate, support, participate

in or fail to sake all reasonnable means within their power to

prevent: The responsibility of determining if the collection deductiong

or rembttance of Union dues by the Company will be left will the

Labour Relations Board of the Province of Quebes, the decision

of wi:ieh will be mandatorye

"441) The occurrence of any such strike, slowdown, stoppage of work

or interference with production instigated, supported or participated

in by any member of the Union other than its Officers, provided

that, in this case, the Company shall bé afforded the loyal support,

  



CORLECTION OF DUES, (Cont'd.)

Gooperation and assistance of the Union and its Offieers, in combatting

such strike, alew-down, stoppaæ of wrk or interference with produotion

and disciplining ef those taking part herein and responsible therefor,

90 days after the cessation thereof, re-institude such collection, de-

duction and remission where the same may have been discontinued."

Se FXPIRATION OF AGREEMFNT.

This agreement 1s in effect from August 29th, 1946 and will continue

in full force and ef fect to August 29th, 1947.

Signed on behalf ef UNITED STEEKEWORKERS OF American C. I. O. Local Union

Nos B423.

(Signed) Jà T. THOMPSON

Representative of U.3.W. of America, Col.0.

 

Representative of U.S.W. of ‘merioca, 0.1.0.

Si HINRY REED
resident of Losal UnionNo. 2425,

(Signed) CARFIELD MONGRAIN
Secretary eof local on No. 2423,

(Signed) HAROLD GODDARD
Treasurer of Local Union No. 2423,

Signed on behalf of the CANADIAN TUBE AND STEEL PRODUCTS LIMITED

SS
Signed GKOe BEATON
nera perintenden

 

(Signed) __R. P. PATTER
Personnel Manager
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GANADIAN TUBE AND STEFL PRODUCTS LIMITED

AND

UNITED STEXINORKERS OF AMERICA, G. I. O.

LOCA UNI N. No. 2423.
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PREAMBLE
 

(a) This agreement dated August 30th, 1946 is entered into between

Canadian Tube & Steel Products Limited (hereinafter referred to as

the Company) and the United Steelworkers of ‘merioca, C. I. O0. Local Union  
No. 2423 (hereinafter called the Unioch) who have been certified to act

  

on behalf of the employees of the Company under the Quebec Labour Act

 

certifiostion of June 20th, 1945.

 

(b) It is the intent and purpose of the parties hereto that this

agreement will promote and improve industrial and economic relationship

between the mmployees concerned end the Company and to set forth herein

jhe basic agreement covering rates of pay, hours of work, and cénditions

of employment, to be observed between the parties hereto.

 

(e) The term "employee” as use. in this agreement shall not include Foremen,

 

Rollers, Chemists, Melters, Watchmen, or any salaried or confidential

employees. It is agreed that a man shall be classed as a confddential

   

employee and therefore excluded from the agreement who: -

 

l- Does work of a confidential nature,

 

2- Has access to information which is not available on request

  

to the public of other employees.

 

= Has occasion to certify to or on behalf of the Company, particulars

 

of goods disposed of or rendered to or by the Company, or by persons

 

other than employees.

MANAGEMENT
the

(a) The Management of Works and the direction off working forces, ineluding

the right to hire, suspend or discharges for proper cause, and the right to re-

lieve employees from duty because of lack of work and for other legitimate

 

purposes, is vested exclusively in the Company.

 

(b) In the case of re-hiring after a lay-off on account of lack pf work

or peleiving employees from uty for reason of lack of work, and for other

legitimate purposes, or transfer of employees from one department to another.

The rules set forth in Seniority clause will govern;

EK

    



 

MANAGEMENT(Contta)

(e) The right to selest employees for positions of foremen or other

supervisory jobs is vested exclusively Sn the Company.

HOURS OF LABOUR

(a) It 1s understood and agreed by the parties that under present

eiroumstances, owing to the urgent need for increase of volume end

speed of production, it may be necessary to work extra hours each day

and each night. It is understood and mutually agreed that when changes

are contemplated by either partiew to this agreement in the hours of

work, no changes shall be made unless it is mitually agreed upon.

(b) The work day and work week shall be as follows for the Gifferent

departments, namely:-

8 hour day eo0….......e..….. # hour week.

| such
(eo) The working hours shall be exslusive of lunch period and lunch

period shall be one half hour, from 12.00 $0 13.30 emoept for employees

working on continuous operating jobs, when working hours shall be

inclusive of luneh period,

(a) Time and one half shall be paid for time worked in excess of

standard daily work hours, as stated in clause "B" above, in the different

departments. The hours between 7.00 A.M. Sunday and 7.00 A.M. Monday

will be paid at the rate of time and one-half,

(e) The regular week for determining payroll period shall be the period

of time between 7.00 A.M, Monday and 7.00 A.M. the following Monday.

(r) Time worked by employees on such days that are designated in this

agreement as statutory holidays shall be paid for at straight time rates

plus one-half such straight time rate. (See Holidays)

(g) Any employee reporting fer work at the beginning of his regular

shift, who has not been previously advised that his services are not

required in his uskal occupation, will be offered sueh work as is available

but, 1f such work is not available and he is sent home by the foraman

he shall be paid for thmee hours at his uswal hourly rate. Time worked

by nen who are called out on a breakdown job shall be classed as overtime,

shall be paid at the rate of time and one-half and the employee or employees

shall be paid a minimum of five (5) hours.
If an employee or group of employees are required to work overtime and desire
to go home for supper they will be allowed one (1) hour at straight time rates,
but, if they elect to work straight through the supper period they will be paid
at the regular rate plus one half such regular rate.

 



 

RATES OF WAGES.

(a) The parties hereto agree that under existing Governmental

Regulations, wage rates and working conditions affecting age rates

cannot be altered without the writtem direction or mthorization

of the Regional War Labour Board or the National Boardy but, it is

further agreed that until varied or confirmed by such authorization

and/or by supplementary agreement, the present wage rates shall remain

in ef fect. Sush supplementary agreement or sgreemsnts shall then

from part of this agreement.

(») It 1s agreed where an employee is assigned temporarily to

perform work in a clussification paying a lower rate than his own,

he shall be paid his regular reat ¢ providing that his regular ocoupa-

tion is required in operetiche IS an employee is assigned temporarily

or permanently tof perform work in a classification paying a higher

rate than his own he shall be paid the rate of the higher classifica-

tion for such time as le is employed in the higher classification.

(e) All employees shall be paid once each week.

(a) Cost of living bonus shall be paid in accordance with existing

Governmental Regulations.

VACATIONS WITH PAY

It is understood and agreed that one week's vacation with pay

will be granted to those employees who have completed twelve (12)

months continuous service prior to June 30th 1947, and two weeks

vacation, with pay, will be granted to those employees who have

completed five (5) or more years of continuous service prior to

June 30th 1947. The grahting of such vacation shall be subject to

the following regulations.:-

(a) Vagation will be granted to those employees who have not been

absent from work more than fourteen (14) standard working days during

the previous twelve (12) months.

(vb) Yacat.ons will be granted at a tims convenient to the Company.

(o) In the case of leave of absence or lost time on account of

hospitalization, time lost will not be counted as absenteeism.

xx
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VACATIONS WITH PAY (Cont'à)

(a) Vacation with pay for each week of the vacation period shall de

She equivalent ef the average weekly earnings ef the employee for the

quarter year period prior to that in which vacations eecur.

(e) Vacation pay will not de allowed for vam tions granted and not

taken by the employees

(2) Vacation period for employees will be alloted wish special

eonsideration to the employees' attendance for work and seniority.

OLIDAYS

The following days shall be considered as holidays:-

New Year's Day

Good Friday

Victoria Day

Baminion Day

Labour Day

Thanksgiving Day

Christmas Day

RECOGNITION |

(a) The Company recognizes the Union as the Certified Collective

Bargaining Ageney for the employees of the Company.

(») The Company recognizes and will not interfere with the right

of its exployees to become mambers of the Union. There shall be no

discrimination, interference, restraint or eoerscion by the Cogpany,

or any of its agents against any members because of membership in the

Unione The Union agrees not to intimidate or coerse employees into

nembership and also not te solitit membership or distribute propaganda

or transact any other business of the Union on the Company's time,

other than as provided in t is agreemente,

(6) The Company agtees that between employees who are members of the

Union and those who are not, there shall be no different treatment in

the matter of wages, hours and working conditions.
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BEORUITION (Cont'd)
(a) The Company agrees that during the life of the agreement the

Company will not recognize any Collective Bargaining Ageney other than

the United Steelworkers ef America, C. I. O.

The term Msemiority" as used herein shall have reference to an

emplèyee‘s right te a job and shall be based upen his"eontinuous” length

of service and ability ge efficiently fulfil the job requirements with

a work rating of "average" or bettér as determined and indieated by the

Company*s record.

(a) Seniority applies by Divisions anû Seetiond of the Plant whioh ere: -

Noe 1 - Wire Mill

No. 2 - Rolling Mills (10%, 18") Finishing Mill, Billet Yard.

No. 3 - Foundry, Sorsp Yard.

No. 4 ~ Pipe Mill, Gas House

No. 5 -— Bolt & Nut

No. 6 - Mechanical and Service Department

Noo. 7 - Electrical

Noe 8 - Roeinfeorcing

No. 9 = Security Fense.

(») In the event of lay-off due te Enek of work, exceptional employees

shall have speeial consideration as to seniority. Exceptional employees are

employees whose skill and sbility in the judgement of Management are of

exseptional value to the Plant.

(e) When (at the Company's request) an enployee is transferred from

one Division or section to another for any reason, there shall be no less

ef length of service nor shall he lose his seniority standing in the previous

division or sectione

(a) Rules governing Seniority, lay-off and Re-hiring Procedure, ineluding

special provisions governing apprentices and members of his Majesty's Armed

Forces ars set forth in Appendix attached hereto, which shall be considered as

part of this Agreement e
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APP EN DI x

SIMIORITI

CLAUSE

(1) The term “Seniority” as used herein shall have reference te an

employee's right to a job and shall be based Kpen his length of continuous

service and ability to efficiently fulfil the ¥Yodb requirements will a

work rating of "averages" or better as determined and indicated by the

Company's resords.

(8) Seniority applies by Divisions and Seetions te Improvers, Workers

Operators, Tradesmen and other sweh hourly rated employees who are governed

by the rate, time and operation systea,

(a)

(»)

(3)

Excepting apprentices, who during their apprenticeship, are governed

by Sfparate contrasts with the Company and shall be entitled to have

their length of service with the Company eredited te the extent

of their length of service of apprenticeship.

Exsepting employees who, as members of the Armed Forces » shall, under

the Provisions of the Reiastatement in Oivil Employment Act of 1948,

be credited with their length of service in the Armed Forces/ahall,

subject to provisions of the Act, be entitlei te reinstatement with

the Company on the basis of sueh length of service.

Length ef Service before the intreduetion ef this directive shall

be the actual $ime an employee has werkedfor the Company and camputed

/in terms of months and years only. Length of service shill acewmlate

from the time of hiring but does not coms into force until probationary

periel of twe (2) months im workedy provided, however, an employee's record

1s not interrupted by sueh astiorsas:-

(a)

(»)

(e)

(a)

(e)

(aa)

(bb)

Going on strike

Giving a definite quit

Outstaying leave ef absence

Giving cause for discharge and/or

Failing to report for work within five (5) days after being called back

from lay-off er an incapasity temination unless satisfactory reason

is given for sueh failure.

The term "strike" as used hereing shall have refersnee to an employee

not having first completely availed himself of the procedure set forth

in agreement for Adjustment of Urievanses.

The tem "definite quit" as used herein, shall have reference to en

employee having notified in writing the Employee Relations

 



SPUORITY (Cont'd.
Section of his iatention and signing the Veluntary Leaving Cheuse

of his departure Netiee.

(es) The term "leave of absence” as wsed herein, shall have reference

to mn aaplovee having been granted a leave of absense, the granting

of which be at the discretion of the Cempany and shall be in

writing,

(44) The term "cause of discharge” as used herein, shall be reference

to an employee's refusal to reeogniaze that the Fétention of

his jeb is on the basis of good behaviour, efficieney and honesty.

(4) Employee's work reting of average or better as used herein, is

written evidence of supervision's judgement of an individual as

an employee of the Company and is passed upon by the General Foreman and

Division Head. In making a "work rating” consideration is given to the

employee's ability te do the operation, his speed in doing the operation,

his regularity ef attendance and the extent te whieh he can be truxted

te follow instruetions, remain on the job, and pet aleng satisfactorily

with his fellew workers. The degree of"agereve” is attainod when performance

is such that the foreman considers the relative result satisfactory, that

is, not poer enough to have to warn the employee and not geod enough to

raise the foreman's anthusiasm. "Average" is used as a yardstiek in determining

degree of officienere

(5)

Lossef

Seniority.- An employes shall lese his Senierity in the

following cases: -

(a) If he is discharged, subjeet to his right to demand a review of

his discharge within seven (7) days following such discharge. If

reinstated, his Seniority rights shall be restoreds

(v) If he leaves voluntarily, unless he has been granted a written leave

of adsense, the granting ef whieh shall be at the diseretion of the

Company and shall be fer a definite period.

(e) If he fails to report to werk within five (5) days after the termination

of a leave of absence or after being netified te repert for work

following a lay-off, unless in «ither case he can give a reason, saÿis-

factory to the Company for such failure to report within the time presaribed -



Senjopity:- (Cemt'd)
(4)

(6)

If he is laid off Que to lack of work for à porieé in cxpess of twelve

Poegedurei=

lay-off dus to lack of work shall be by operation within a Division

or Section, subjest to an employee’s right te work at some other operation

er operations, as provided below.

(a)

(»)

(e)

(a)

(7)

The following erder shall be adopted in euses of lay-off frem an

operation due %0 lack of work.

(1) Employees with no Seniority

(8) Inprovers er Workers, on the basis ef Seniority

(8) Operaters and Tredesmen, on the basis of Semiority

An employee laid off fren one operatien éue to lack of work shall have

the right, on the basis ef seniority, to transfer to another operation

in which he had previously worked provided he had reached the classi-

fication of Opexater and had a work rating of "average" or better

when he lef$ sush previous operasiom.

If an employes who has been lai@ off fran one operation falls,

within a reasonable time, te demonstrate am average ability $0

perform the work required of en operater, he shall be subjest to

lay-off fram the Campany without further oppexrtunity.

Notwithstanding the provisions of Seetion (b) a Tradesman shall have

the right to transfer within his Division er seetion to any operation

ingluded in his trade and any operetor shall have the right to transfer

within his Division er Section to the operation of Helpor, in each ease

on the basis of Seniority.

If an employee who has been laid-off firem an operetion and being offered

work 4x anoths® operation refuses, he shall not therely lose his seniority.

Disability; Men disabled in the Company's serviee er incamecitated dy

reason of age or infimity my, at the diseretion of the Company, be emmpted

from the provisions of the Seniority rules and be given the preference of

sueh work as they are eapable of perferminge



  

  

(8)  Devia Se

Any deviation from existing Senierity rules and regulations shall

x be made the subjeet of a conference between the Union's representatives and the

Company. |

(9) P =

(1) In the event ef an increase in staff in any operatien, the Company  shall be entitled to transfer any employee to such operation provided that

 

Je had as much seniority as any former employee entitled te be recalled

 

to sueh operation.

(8) In the event that it is necessary te re-hire employees to any operations

 

the following order shall be adopted, wherever possible:-

 

(a) Former Operaters and Tradesmen on the basts of Seniority.

(b) Former Improvers and Workers on the basis ef Senierity.

(3) The right of preference er former employees $0 be reealled shall apply

to all operations performed by them during their employ and whieh, in the

 

opini n ef the Company, they can perform wish a work reting of average or

better.

(4) Employees entitled to be recalled shall be notified personally through

 

the Union, or by letter sent to thetr last jnown address. Employees so

notified are requested to communicate with the Employment Office immediately.

If an employee fails to report te work within five (5) days following

such notification, he shall lose hbe seniority rights unless he can give

a reasoh satisfactory to the Company for sueh failure do report within

 

the time prescribed.

(5) In order te pretest their seniority rights, employees who have

 

doen laid off must advise the Employment offiee of any changes of address.

ADJUSTMENT OF GRIEVANCES

8hould differences arise between the Company and the Union, or its

pambers employed by the Company, as to the meaning and application of

provisions of tliis agreement, or should any employee, or group of employees,

have agrievance, there shall be no suspension of work on account of sueh

differences or grievances, tut an earnest effort shall be made to settle

such differences or grievances immediately in the following manner:-
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ADJUSTMENT OF GRIEVANCES. (Cont'd)

(a) Any member or members of the Union, having a grievance will take

the matter up with his foreman. Sueh member or members may, if so desired

be accompanied by a member of the Department Grievance Committee.

(b) Failing settlement, within a reasonable time, the employse, accompa-

nied by a member or members of the Department Urievance Committee, shall

take the matter to the Department Superintendent.

(eo) Tailing settlement, the Urievance Committee member shall report, in

writing, tofthe Union Executive Committee, and this Committee, consisting

of threo members, shall discuss the matter with the General Superintendent

ér his representative.

(d) Failing settlement, the matter shall be referred to the Representative

of the National Organization, who, accompanied by three members of the Union

Executive, shall confer with the General Manager, or his authorized represea-

tative.

(e) It is the intent of the Company and the Union tof use all means to

settle a dispute without resorting to lockout or strike. Therefore, it is

agreed that any differences not finally settled by the ®ove procedure

ahall de referred to the Feierel or Provincial Labour Aet pertaining thereto.

(£) The duties of the Department Committee shall be confined to settlement

of grievance arising in their Department by discussion with the Department

Superintendent. No member of the Union executive er any member of a Department

Committee shall leave his place of duty during working hours, without notice

to, and permission from, his department Superintendemt, or his representative.

Members of the Union Executive or Department Committee will be afforded such

time off, without pay, that may be required to conduct Union Business. Meetings

between the Union Exeoutive and the General Superintendemt, or his representative,

if there is any business to be transacteds, shall be held on the last Friday

of each month, between the hours of 3.00 P.Ms and 5.00 P.Ms provided, however,

that gatters that cannot be ressonably delayed until the time of the next

meeting may be presented by calling a special meeting.



SAFETY AND HEALTH

The Company shall make ressonable provisions for the safety md health

of its employees at the works during hours of employment. In cases where

special protective devices or wearing apparel are required by law for the

protection of employees, the same shall be supplied by the Company free

of conte

CHANGES IN EQUIPMENT.

The Company reserves the right to improve pr sent equipment, or pre-

cesses or to install new equipment either as a substitude for, or in addition

to present equipment in any part of the workse

the Company agrees to place any man displaced by such action on

other work in accordance with the Seniority Clauses

LEAVE OF ABSENCE AMD RE-EMPLOYMENT OF UNION 0.FICERS »

Fre
t

Ar
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(a) The Company will grent reasonable leave of absence, without pay,

to delegates of the Union when necessary for the transaction of Union

>

business.

(b) Any employee elected as a full time Union Official shall be given

special consideration as to re-employment upon terminati on of his tom

of office and leave of absence. If, at such time, there is a position open

to which he is suited, due to ability amd experience, he shall be given

preference over other applicants.

DISABILITY

QF

EMPLOYEES.

Men not wapable of performing their regular duties by reason of age,

or infirmity, may at the Companys discretion, be given the preference

of such work as they are capable of doing, and at a rate of wages not less

than the minimum specified for the operation performed. Thirty days notiee

shall be given to the employee before the new rates become effective.

KXPIRATION OF AGREEMENT.

This agreement is ih effect from August 29th) 1946 and will continue

in full force and effect to August 29th, 1948 anf from year to year there-

after, unless notification in writing to the re-open agreement is served

by either of the parties heretoe Such notification to be served not later

then thirty (30) days prior to the expiration fate of the agreement. Upon

receipt of such notification the parties hereto agree to meet within thirsty

(30) days with the object of adjusting any matters requiring attention in

the present agreement or to make à new agreement.



EXPIRATION OF AGREEMENT. (Cont'd.)

The Union agrees that a vote or its members will be taken not

later than ten (X) days after negotiation of the agreement is completed

Any new agreement will be signed within five (5) days after the apprevad

of the membership.

GATIONS

(a) The Union undertakes to so-operate with any Management Labour

Produetion Committee formed under the auspices of the Industrial Production

Board of the Federal Department of Labour Scheme, and will support the enforcement |

of the Company Rules and Regulations on the part ef the employees covered by this

agreement. |

During the term of this agreemen t, the Company agrees that there

shall be no loe¥out and The Union agrees that if during the life of this

agreement or any renewal thereof, the Union or any of its officers or members

authorize, instigate, support or participate in my strike, slowdown,

stoppage of work or interference with production which takes place contrary

to lay or in violation of this agreement or any term or condition thereof,

the Company: may

(a) Treat this agreemen t and every term and condition thereef au cancelled

and of ne further foree or effect and refuse to deal further with the

Union as the Bargaining Representative of its employees.

(v) All provisions and terms of this agreement are hereto mutually agreed

to by and between the Canadian Tube and Steel Produets Limited and all members

of the United Steelworkers of America, G.I…0 Loenl Union No. 2423, and

signed by the representatives of the parties hereto who have been duly

authorized te execute same on behalf of the Canadian Tube and Steel Products

Limited, and om behalf of the United Steel workers of Ameriea, 0.I.O0. Local

Union No. 2423 respectively.

(e) That the fulfilment of this agreement and that ef any subsequent er

supplementary johmt agreements entered into shall be fully observed by the

United Steelwsrkers of America, C.I.0s and the Officers of Local Union No. 3483

United Steelworkers of America, C.I.0. and the Company, and it is their duty

see that such agreements are carried out both in the letter and in the

spirit.



Signed on behalf of UNITED STEFLNORKERS OR AMERICA, C.I.0.

Local Union No. 2423.

  Je T. THOMPSON
presentative of U. S. W. of   riea, CeI.0e

 

Representative of Us Se We of America, 0.I.0,

8 HENRY
resident © ca on Xo. °

Signed CARFIELD MONG

ecre o oa on No. °

Signed HAROLD GODDARD
asurer 0 ca on No. °

Signed on behalf of CANADIAN TUBE AND STEEL PRODUCTS LIMITED,

Signed W. E.-
ager
 

igned GEO.
General Superintend nt
 

Signed Re. P. PATTIE
Personnel ger
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