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(A) - This agrecment deted May Tth 19Gh, is entercd

betveen Covadior Tobe & ' ducte Limited (hereilnaiter referred

to as the (Company; ond the United Stec ers of Awerica, C.I1,.0.

local Union Mo.2u23- {hereinofter called t Uinlon) who bave been

certified to act on oir »f the cmoloyees o1 the Cowpany under tae

GOuepec jabour Felaiions W Certills of June 206h 194°¢
B) « It i1s the intent and r v off the pactles herevo thou

this agreement will pic

velationship hetuecn

get forth lLereln tiu

work, and conditions

hereto,
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Poremen, Rolleres, Chemfovs,




NAGEMENT

..... T S £ o A ot

(,ﬂ__‘! - The wanapenent of works and thio dircction of tle
working forces, Including the vight to hire, suspend or ditcharge
for proper cause, and the right to relleve employees firom duly
becauge of lack of work and for other lezitlwate purposes, is
vested exclusively In the Company.

(B) ~ In the cesec of
lack of work, or relleving eaployees ¥ for reason of
of work and for other L :_}u':., Laste HrNoasdg., © tranclcr or caployat
from on: depertwent to another, the rules set forth in scriority
clause +1ll govern.

{C) -~ The right %o

or other guperviecory jobs lg




RECOGNITION

(A) - The Company recognizes the Union as the Certified

Jollective Borpgnining Agency for the cuployeeg of the Company.

(B) -~ The Company recognizes and will not interfere with
the rights of 1ts cmployeecas ©o become ucwmbers of the Unlon, ‘haere
shall be no discriminatlon, interference, restraint or coercion
9y the Company, or any of 1ts apgente agairst any membor becausce of
wemsership ir the Union. The Unicn agreces pot to intimidate or
coerce cmployees Into wmembershlp and &iso ot to solleii membereship

N ]

or distribute propaganda or transect any cther business of the Union

on the Company's time other than as provided in this agreemoent.

C) - The Company agrecs thet therve chall be no different
reatment in the matter of wages, howrs end working conditions,
betwveen employces who are mewmbers of the Unlon and those who are
not .

(D) =« The Coupany agreces that duving the 1ife of the agreemcnt
the Company will not rccogonize any Collesctive Bergalning Apgency otber

+han the United Steelvorkees of Ancrlcs, & jlocal 2L23,




HOURS OF LABOUR

(A) - It is understood and agreed by the parties hereto that
should circumstances arise that would necessitate extra hours to be
worked, no changes in the hours of work shall be made unless it is

mutually agreed upon,

(B) - Day Workers:

1) Hours of work;

This term shall have reference to and include
employeees working forty (40) hours per veek on
non-continuous operations,

For these cmployees the howre shall be from T7:00 AWM,
%0 3:30 P.M. Monday to Friday incluslve,

An exception to the above will be the Traffic Trucking
Department City Drivers, wvherc hours of work shull be 8:00 A.M. to
‘}: 30 P-bi.

The working hours for day workers shall be exclusive of
lunch perlod, and such lunch perilod shell be one half (1/2) hour
Zrom 12 o'clock noon to 12:30 P.M.

(C) - Shift Workers:

1) Hours of work;

This term shall have reflernce to and Lnclude
employees working cignt (&) hours per day on
continuous operationg,

The standard vork weel for these cmployees shall be
forty {40) hours per week,

Eours of work to be 7:0C A.M., to 3:00 P.M, ~ 3:00 P.IM.
to 11:00 P.M. = 11:00 P.M. to T:00 A.M. YMorday to Friday incluaive,

Where continuous operations are called on elght (8)
or sixteen (16) hours per day, suiteble schedules will be mutuvall,

agreed. upcn.




HOURS OF LABOUR Cont'd.

——— e s

On continuous operating Jobs the worltdng hours shall
be inclusive of lunch period.

Shif'ts alternate rotating forward,

Where men ta'e required throughout the weekend auch as,
Forcemen, Heaters, ctc., then.the rogular shifts froam 7:00 AM. to
3:00 P.M, - 3:00 P.M. to 11:00 P.M. - 11:00 P.M. to 7:00 A.M. will
constitute the working hours,

(D) = Time and one-half shall be pald for time vorked in excose

of standard daily work hours, as guated in the preceding clauses "3
end C" in the different deportments.

e

The hours between 7:00 AM. Saturday to T:00 A.M. Monday
vill be pald for &t the rate of time and cne<half,

(E) = The reguler week for determining payroll shall bLe the
period of time between T:00 A.l, Monday and 7:00 AM, tke Tollowing
Monday.

(F) Any employee reporting for work at the beginning of his
regular shift, who hes not been previously advisced that his services
exre not reguired in hils usual occupation, will be offered such work
g8 1s avallable,but, If no work 15 avallable ond he ie sent howe by

1

the foreman he shall be paid for theee (3) hours at his usuel hourd;
& - Jr

rate, Time worked by maintensice wzn wio are called cut on a breakdoun

Job shall be classed as overtime, shall be paid at the rate of time and

cne-half ard the euwployee shall be a ninimun of five (9)




HOURS OF LADOUR Cont'd.

straight time.

(G) -~ If an cmployee or grovp of employces 18 required to
Jork overtime and desires to 7o home for cupper he will be allowed
one {1) hour at straigat “iwe rote providing said overtim: is in

excess of three (3) hours, but 17 he elects to work stralght through

the supper period he will be paid at the reguler rate plus one-half

such regular rate.
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The word "Tomporsry” in thle paragraph sha' " nets
Jass than cns-ha!f /1L/'2) a shift.

SECTION 5.
LEffective Docambor oLh 18904 amployaos wbo work Laielir
reguler schoduled shift 5:00 P, Monday to XiL:00 P M
Friday, will be paild a shift promium of five (8} centa pex
hour

I'ffactive Dacember Gth 1904, omployoce who work wir
realar pyheduled shift 400 Pol, Monday G2 7:00 A1
Saturday, w' 1) be paid n ahift promiuw of aoven |
per hour .

|
¥

m no ¢asa will ahift promiuwe e pnld Jor at onn ovraytine
rate nor will thay be added to the base hovitly rate o the
purposa of ¢alculseting incentiva eprnings.

SECTION 6.

I e ——

A1) employeas shall ha paid onte asch woek




VACATIONS WIIH PAY

(A) -~ It is understood and agreed that on employce wlth
less than one (1) year's continuous se-viece vill be granted one-half
(1/2] day for ench full calendar month in which he hag bean
cortinuously in the employ of the Company. This vacatlon onay will
be calculated at the ratec of two (2} por cent ol wages euvrned during
the period of scrvice entitling him to his vacatlon.

(B) - It is also agreed thaet ovz (1) week s vacation with pay
w111 be granted to those employees who have counleted twelve (12)
months continuous service prior to May 1st 1054 and one (1) udditional
day to those employecc with twe (2) years continuous service. Two (2)
weeks vacation with pey will be granted to thosc emplioyccs who have
completed three (3) or more years conilmuous service prior to May 1so
1954, ‘Three (3) weeks vacation with pay will be granted to those
employees who hawve completed Fiftecn (L5) or more years convinuous
service prior to May let 195h.

(C) = The granting of vacatlions, as listed Iin the goreceding
clauses "A” and "B" shall be subject to the following cc ditiong:

i) Vacatlons will enly be granted o those
who have not been abgenv Lrom work more than

fourteen (14) standerd working days durlng the
period entitling them Lo thelr vacation.

In case of leave of cbsernce ar lost Lime on sccount

hospitalization, time lost wili not be sounted as abseatecien.

ii) Vacations will bhe granted at a time coavenient Lo
the Company during the vonths of Jun2, July anc
Aupust unless othervloe nmubtuelly agreed upon,




VACATION WITE PAY Cont'd,

111)

Vecation poy for each wveek of the vacotlion
period shell be equal to two (2) per cent

of the wages carned during the period of
gervics entitling him %o his vacetion - nanely,
Moy let 1954 to Aprll 30th 19055.

Vacation pey will not be ellowed for vecations
grented arnd not taken by the employee,




SIATUTORY

Thae folloulng days shall be congidered Stetutory Holidays:
[lew Year'®: Day
Good Friday
Victoria Day
5t. Jean Daptiste Day
Dominion Day
labour Day
Thankspziving Day
Christoas Day

Paywent will be made subject to the following conditions:

(A) - Any hourly rcted employee who does not work on any such
holiday, but who hags worked the day jreceddlng and who worke the day
following, or has bezn granted & speclific holiday leave of absence,
will be pald on the basis of hls average carnlings for the weck
preceding the holiday.

(B) ~ Time worked by cuployees on the dag
in this egreement as Statutory Holidoys sha

the straight tice houarly rate,

(C) - Employees whoge vacation perlod includes a Statutory

Holidey with pay shall be eantitled te cne additioral day of vacaticr.

(D) - The standard vorking day on vhich the Statutory Holidey
is celebrated is deflned es the scheduled working hours hotwean T:0(
T

"

on the day of such holiday and T:00 £.01. on the day Tollowing such
holiday, unlees some other twenty-four (2% hour yeriod 1s mubually

J o o
agreed upon,

() - Probationary employecs

Statutory Hellidays.




SECTION 1.

A, The term "Seniority” as used hevein shall have reference o
an employec’'s right te a Job and shall be based upon:

1)  Ability to efflciently fulfill the job
requircments 28 shovn by Company recorde,

11) length of continuous service

j The term "Cowpany records"” will have reference to atterdance
sheet, merit ratings, offence slips and other suck reporis as may
included in the cmployse’'s File

Employee's merit rating ae used herein, 13 wiritten
idence of supervision’s judgment of an indlvidual ac an employes
the Company and is paascd upon Ly the Poreran and Department
d, Inm meking a "merit cating” consideraticn is gilven ©to Uh
ployee'ec ability to do the opevation, his speed in dolng L
ration, his regularity of attendanc nd the extent to whilch

can be trusted to follow instructlons, remain on the job,
along satisfactorily with his fellow workeras.
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SECTION 3.
Sanlority spplic
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SECTION G. Cort'd

In the other departmentc of
un to one (1) year service.
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Trensfers:

Notwithstending the provisione cf Seatlon 9, e Lradesmen ohnl) hnvo tho
right to transfer within hls department or section to eny spersbtlion
included in hie trade, snd eny eparator shall hava a right o transfan
within his depsrtment or section o rany oporation ineluded in Lis trado
end any operstor shal! bave a righ% %o iransfer within bia dopsrimont or e
section to the cperation of heiper, in ascih case on the becls of seniority.

An employes laid off from one cporation due Lo lack of worle shall have the
right on the basis of seniority toc iLrrnsfer (& anothar operation in which

he had previously worked provided he had reached the claseiliention o7
sporator and n setisfrotory morii raliag wion he laft wush cporation,
However, if such employee faile wmithin a poricd of fifteen 15} dava .o
demonstrats a spatiafactory ebility %o parform the work vequi.red of an operauo:
he shall bas subjest to lay-eff from tha Compeny without further opporiunl:y,

If sn employee who has becn 1leld off from one oporation enc being oflaerad
work on another cperation rofuses, ha shall not thereby lese nis seniorit)

if en employee ig reduced iv rank from eny supervigory cecupation o a
position within tho bergaining unii, he shall noi forfeit sy servico aredif,

but shall be entitied to «redit for his full service with the Company
including all the time he worked In » aupervissry oacupatics,

in the event of sn increase in staff ia eny operatiun, the Compeay shall La
entitiad to treonelar ony enploves Lo such opserntion provided that he aad
a8 much gerierity as nny forper anployaee entitlad o be yresnliod to suan
cperaticn.

#

When [at the Comwpany’s requeet san onployss Ju transfeorred Trom one

depertment or pection to enother for eny raason, thare sheil be 10 lo2a oX

Yength of cervice nor chall bhe loea hia sonlority im the provicue dapiaronent
. .

er section until completion of nir (4 wmontks in the now deonptnent 37
section.




SHCTION ©

Re-Hiring Procedure:

In the svent that it is nocessery to re n're to sny cpere
following order shall be adepied, wherave: poss - ble-

Former tredesmen, pilani malnusnsnos nen snd
opereiera on tha bosls of gontrrity,

11! Former helpers, feecdora and jehourers on the
basis of senicrity

in the ceue of re-hiring, the 1epat laid £ in o gealion ghall be
the first to bve recalled %o that ssction. However shouit Hhero

be vaceneieas Iipn other deparimentsa such vacppolon will nolt be
permanent’y £illed by new employeaas unitd! emploves: on the senkority
118t of Cenadisn Tube & Steel Produets Limited =he are no’ employed
at the tine the vaesmicy cocurs and are gubject e the proviagicue

of Seoation 6 sbhril be given sn 2pn misy to L any vacancy in
the pilent for which they are qunilf

The right of preforencae of & yae o he recrlled shal

apply to all opsraticns poay sd DY ring thelr ouploy and
whioh, in the opinlon of the Compmny, thay con porform wifth
satisfestory merit reticg.

Empioyeas entitlied to bs reo ahall ba A fCiad through tha

local Unicn 2423, or by ragistaerad S har sent Lo thelr lest kiewn
address tmployees ¢ notified mars raguasied Lo ccmmupnlonto with

the Pargornel Deparviment immeo!
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Skould differcnces arize vebween the Cowpany and the
to memiers employed by the Cormmany. as to the meevdng “nd 2opl: i
agreeparnt, there shail ve ro suspensian Of work oD
cocount of suck d!ffercnces or grievances, but ev earrest cffoxrc shal
gade to settle such differcncss or grievences lwnediately ir the followin

munn=sr:

Any membey or members OF the Union

take the watter up wiilh his forcmen

if po decired, be esccompanied by a nember of
Grievance Comalttec.

Falling settlewert within 2 reagonable time,
accompanicd by a membor of the Depaitment Gr

shiall tale the metter Vo The Degertment Buce:

Fallivng cettlemcnt,
writing, to the Flant
Plant Gricvance Copupl it
shall dlscuss the matier

authorlzed repwecensa

ing cettlement, the matter shall be referye
tative of th fite iblonal Unlon, wl
poe (3) weapbers of € iseutlve Commitie
Stevard, shall confer with the Gencral M

pontotive.
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VOLUNT/RY CHECK = OFF  G@ UNION IS

J
A A S S il P A e i A R L AR A R

The Company agree3 thet it wi.! deduct from the osrninge o
empioyee, in ench montl the rmount o6 !nlon duss which 1t
authorized to collect by tne clgnnture of the enployso 1o

of suthorization. hersinsftar sat forihh nnd will remit thn

of deduction to the Finencinl Sacratary of the [ocal Union
within !5 days of the dedu:tion.

The form of authorization is ns I'cllows:

"1. the uniersigned emplovee of Conadian Tube & teel Prog::

-]

Limited sn & member of the ibeatworkara of Anarien

No. 2423, do, of ny own frae will and accord . hareby nuthor

direct Cenadiap Tube & Steol rroduets Limited to deduct mol

an
LB BD

e

}

o

ny earnings acsunlastacd to my aredit the aum of thres 43 GO

for Unicn dues rnd to pay the smount co deducied from my o:

the Filnancial Secretary of locnl niaon No. 2423, Unlted Stao
)

of fmarice C.1.
discherge %o the Canad!len Tube & Steasl Products Limited fo
g0 daducte! frow my ossrolng . ©

This authoization shall ba velid and affestunl “or the du

General Agraepent on Vorking Conditions botwoen Canodisg ‘v

Producte Limited and United Steolvorbers of fMmoritoa. 1oce)
any renewe . or gmondment thevess

It is upndersteood notiflication 4o sontinan tho deduction
given to the Company, in writing, dur » the thirty 50)
to the expiration of the cuntract or suv renswal therect

)

Ahoee raceipt theretlor shell be n ralecio

(1)

o

r'm

nornt

g
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an

Vingt
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SAFDTY /D HRALEH

4

The Ceompary shall makc geasonrable provisions fo
safety and health of its employess at the works dueing lhours

of employment, 1In cases wvhere spocial protsctive devicea or

wearing apparel are requlred by law for the protection of

employces, the zame shall be supplied by the Company five of

cost. The cmployee wlll Ye ci * loss, through neglect

or wilful dswage, to sald preotective davices or wearlrny apporcl.

]




CHANGES IR BQUIPVILIE!

- -

i

The Conmpany reserves the ripght to impirove present

equincent, or »rocesses, oir Lo lrsinll new equipment ciliber

as a substitute for, or 1In adaition to, precent equinnert in

any oart of tie vo:ks,.

Tihe Company agrees to place eny euployee displaced by
such actlon 01 other vook v accocdarice witbtn the senio

clausc,




IEAVE OF ABSENCE
AID
RE-EMPLOYMERT OF UNLON OFFICIALS

e e . ot AR i e i e e s .

The Company will grant reasonable lecve of abscrnce,
without pay, to delegates of the Union when necessery for tie

trarsaction of Union Buesincus.

Any employe2 clected as & full time Unlon Official
shall be given six (6) mentlis’ leave of absence and chall
be glven speclial consideration &s to re-cuployment uvporn
terpinatlon of hls term of office and lewnve of abscrce

1

If et such time there 1e a pocit§on open "o whileh he

suited, due to his ebllity and eixperience, he shall ve glven
preference over othcr applicants,




DISABILITY OF RMPLOYELS

Men not capable of porforming thelr reguler dutiles
by reason of age, or infirmity, way at the Company s
discretion, be glven the preference of such vork as they
arc ceapable of doing, and al a rat: of wuges not lose then
the minimum specified for the opereétion parformed, Thirty
days rotice shall be glven ULc the employcze before the new

rate vecomen cffectlve,




The Union underiakes to co-operate with any Managewcnt,
ILabour Productlon Comnmittee formed under the ausplcoes oil Lie
Tndustrial Production Board of the Federal Government of
Labour Scheme, and will support the enforcement of Company
rulcs and regulations on the part of the employces covered
by this agreement.

During the term of this agreewent, the Company sgroes
that therc ehall be no leckout and the Union agrees that if
during the life of this agreement, or any renewal tnercof,
the Union or any of ity officers or memiecs authorize,
instigate, supnort or particlpate in any strlke, slowdown,
stoppage of work or interference with proluctlon which takes
plece contrary to lav or in viclation of this agreecent or
any term or condltlon thereol, the Company may:

Treat this agrecment and every term and condition
thercof as cancelled ond of no further force oc
effect and refuse Lo deal further with the Union

1
as the Bargalning Representative of ites employzec,

All provisions and terms of Ulhis agreewent are herclo
Canadlen Tube &
Jteel Producte Limited and ¢ v the Unltel Stecl-
worlkers of America, C.I.0. Locul Usnlon 2023, and sizned by
the representatives of the pertlcs hercteo who have been duly
authorized to cxecute same on behall of the Canadiar Tube &
Ste»l Products Llmited, and on beheltf of the United Steel-

-

workers of America, C.I.0. Iocel Union 223 respectlvely.

It is agreed that the fuliilment of this agreerent and
thet of any subsequent or csuppicmertary Joint agreerenis cntcred
into shall be fully ohserved by the United Steslworkerc of
America, C.71.0. and the Officere of Local Union 2L23 United
Steelvorkers of America, €.1.0, and the Cowpany, anl 1t 1s
their duty to sce that such sgreements ars carried <ut boin
in the letter and the spirit.




EXPIRATION CF AGRE MENL

This agreement is in effect from ey Tth 1954 und will
continue in full force ad effect to llay Tth 1956.
Ii the parties desive to continue the present agrecuent

with or without amendments,notification, in writing, shall be

served by either of the narties hereto not earlier than sixty

(60) daye or not later then thiriy (30) doys prior to th

exoiration date of this ggreement.

Upon receipt of such notillcation the purties her
agree to meet within thirty (30, deys with the objJect of
any wetters requiring attentlon in Lhe wegont agreencnt

make & now agreement,




Signed on behalr of the employeeo of the Company who are
members of Local 2423, United Steelworkers of America, C.I.O.

Vil

ﬁte'x;national Rg;;rasentgtive
~ /..- . L
Presidedt of Loczxl 2423

/7 (pﬁ/wm

Vice pPresident of local L33
/W /Becretary of f%ca% o423
Trjnsurer o% Local 2823

2. K

Signed on behalf of Canadian Tube & Steel Products Limited,
'//j -}.-1..‘1‘ /.'/_(, { -C,—\_. -

oy~ * ] A

e

General Manager

Works Manager

C‘%‘ e 7
(< )zzt-a-,c.c-r.../

“ Employment Officer

- L &

This agrecment was signed December Tth 1954,




Signed on behalf of the employees of the Compeny who are
members of Local 2423, United 3teelworkers of America, C.I.O.

%«AM'%
International Repreaentative

(

éﬁ (24(4&44.»

Presidf;ﬂt of I;y’al 2423
/ / ‘C ¢ XZ/z (2G5O

Vice President of Local 2623

£ n/7/Secretary o% %ca% 23;;3'

L <

& Mo

Signed on behalf of Canadian Tube & Steel Products Limited,
& g e

General Manag_é';

Works Manager

-

Analz,_’g,c_lﬂWJﬂm Ma?ﬂger

Employment Officer

This agreement was signed December Tth 1954,
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SUPPLEMINT TO AGREEMENT
BEWEEN
CANADIAN TUBE & STEEL PRODUCTS LIMITED
AND
LOCAL UNION 2423 UNITKD STEELWORKEHS OF A £i1ICA, CIO
DATED NOVEMBER 7, 1950

It 18 hervby a;reed that the following provi ions shall be ad ed to and
becose part of that agreement signed by Local Union 2423 United iteelworkers of
America, CI0, and Canaiian Tube & Steel Producss Limited, dated November 7, 1950,

I, = RATES OF WAGES

Effective July 30, I95I hoirly wage rates shall be increased by
ten cents (IO¢) per hour and incentive rates shall L ad 'usted to
maintain the standard percantage incentive,

2, GOST UF LIVING BOWUS

Cost of Living Bonus will be calculated on the basis of one cent
(I¢) per hour for ewch I.3 change in the Cost of Living Index for
the Dominion o Canada, as published by the Dominion Bur. ay of
Statiotics, The base Cost of Living Index will e 184,1 (June
cont of living index as reported at the Ist, of July,)

Adjustawn.s Iin Bhe Cost of Living Bonus, due to varistiors in the
cost of Livirg .ndex, will e wude st the end of each three month
period and shall no. be rotroa-tive, but shall remain ir effect
until the next date for -djustaent,

3¢ = WACATIONS JITH PAX
Paragraph B- Last serte:ce shall be revised to reads

"Three weeks (3) vacation with pay will be granted to Lhese
e ployees who nave coapelted twenty (20) or more years of
contimious service prior te May I, I952",

be = BIPIRATION QF AGHEE/ENT

The igrecaent, with Amend wnt of tuls date, shall, at Noveamber
7, 1951, be autommtically reneved and continue in full force and
ef o6t uniil Noveaber 7, 1952,

Signed on behalf of C NADIAN TUHE & STEEL S1gned on behalf of LO.AL UNION 2423
PRODUCTS LIMITED UNITED SIFELVURKERS OF AMERICA, GIO

General +anager

TANLE )0
Representative USA -CIO

FRECHETTE
Works Manager Presiient LU 2423
AJ¥, MoLEAN e HAROLD GO DARD
Assistant to .orks Manager Secretary LU 2,23
Jo REID £ .
Treasurer LU 2423 Vg

Cople certifide
UNITED STEEWORKERS (F AMERICA

UNREADABLE

€

i

Wﬂmt Lo M_

Ricrofiy,.

I9/2845 A




CALADIAN TUBE & STEEL PRODUCTS LIMITED

UNITED STEELWOHKERS OF AMERICA, C.I.0,

LOCAL UNICN No., 2423




This agreement dated Noverber 7th, 1950 is entered into
between Canadian Tube & Steel Products Limited (hereinafter
referred to as the Company) and the United Steelvorkers of
Amorica C,1.0. Looal Unlon No, 2423(hereinsfter called the
Union) who have been sertified to aet on behalf of the
employoes of the Company under the (uebeg Labour Act
oertification of June 20th, 1945,.=

It 1s intent and purpose of the parties hercto that

this agreement will promote and !mprove industrial and
economic relitionship betuee: the employees concurned and
the Company and to set forth hersin the baslc . reement
coverin; ratea of pay, hours of work, and conditions of
emple ment to be observed between the partios hereto,=

The term " employces " as used in this agreement shall not
include Foremen, Rollers, C!emists, Melters, Watchmen, or
any salarled or confidential employoes, It 1o greod that
a man shall be classed as a confidontidl em loyee and
therefore excluded from the agreement, whoi=

1, Does work of a confideontial nature
26 Hag acoess to information whish 1s not awailable

on request to the public or othar employces,

3. Has ocoasion to certif to or on behalf of the
Company particulars of goods disposed of or
rendercd to or by the Company, or by persons cther
than employees.= 3




The Management of works and the direction of the
orking forees, including the right to hire, suspend
or discharge for proper oause, and the ri Lt to raliove
employess from duty becauss o lack of work and for
other legitimite purposes, is vested exclusively i

the Company,=

In the oase of re-hiring after a lay=off on account o
lack of work, or ralleving enployees from duty for
reagon of lack of work and for othor legitimate jurposes
or transfer of emjloyees from one department to another
the rules set forth { Seniority clause will ;overn,=

The right to selact employeea for positions as foreman
or other supervisory Jobs 1is vested exclusively in the
Company, =




- 'ri} f'

It is undertood and agreed by the parties hereto that under present
circumstances, owing to the urge t need for lncrease of volume and speed
of productilon, 1t may be necessary to work extre hours eacl: day and each
night, It is understood and mutual.y agreed that whon changes are
aontemplated by either party to this agreement in tle lours of work, no
changes shall be made unless 1t 1s mutually agreoed upon,-

The work day and work weec shall be an follows for the different
departments, namelyte

7,00 A, M,
7.00 A4,
7.00 AM,
7.00 A, M,
7.00 AN,

9 hours
9 hours
9 hours
9 hours

£ hauxa
44 hours,.=

Total for the Mk..ooaooooo

&.ahdLt operationg,

ih‘“ Ial

7.00 A.M,
7 00 A M.
7.00 A M,
7.00 A, M,
7.w -B‘OH.
7.00 A M,

Monday 12 o'elock midnight 9 hours
Tuesday 12 o'clook midnight 9 hours
12
12

e B
L ]

Wesnasday 0'0lock midnigzht 9 hours
Thursday 2 0'clook midnight 9 hours
Friday 11,00 P.Mg

Saturday

g8Eee
uuk.:uu
SEXEREEE

Y

F. [ ]
8E88ES
>

Total for the week Total for the weok 44 hours
An exoeption to the above will be the Pipe Mill Rolling Department
and Pipe Mill Galvanizing Department whieh, while operating on 2 shifts, will work

the following hourss=

7.00 AM,
7.00 A M,
7.00 AM,
7.00 A M,
70(1) A.Hﬂ
700 A.HM,
Total for the week
Shift B

4.0\-} Pano M}' hlom-J’L.ntT“m
to 1,00 A,M,Wednesday
400 P.M, Wecnesdayto 1,00 A, M, Thursday
4eOu P.M, Thursday to 1,00 A,M,Friday

400 P,M, Tuesday

3.00 P,M,
3400 P.M,
3.00 P.M,
3.00 P, M,
3.00 P.M,
11,00 A,M,

8 hours
8 hours
8 hours
8 hours
€ hours

44 hours,

9 hours
9 hours
9 hours
9 hours

4.0 P,”, Friday to 12 o'ecloek midnight

Total for the week

Friday

€ hours
&4 hourg.=-




:

Sunday to 7.00 A,M, Monday 8 hours
Monday to 7.00 A,M, Tueaday 8 hours
Tuesdayto 7.00 A.M, Wednesday 8 hours
Wednesdayto 7.00 A,M, Thursday € hours
Thurday to 7.00 A}, Friday € hours
Friday to 7.00 A.M, Saturday 8 houra,
Otﬂl for whe WweeK..sssce00c00000s0000 48 hcurﬂ

EEEEEE
588888

TXxXXE

:

Monday to 3. oM. 8 hours
Tuesday w 1 M 8 hours
Wednesday to 3. M £ hours
Thursday - . M 8 hours
3 M
1 M

$88888
P""?PP:-

L ]
IZ.Z:!I

L]

Friday to . . 8 hours
Saturday to 11, oM. 4 hours.

ﬂ\l;\l'ﬂ\lq

;

Total for the week,c.eeseeeccesscscccccase Lis hours

8 hours
8 hours

00 P.M,
M.
M, 8 hours
Hc
M.

Monday to
Tueaday to .
o 8 hours
8 houri.

Tursday to

1.
il
Wednesday to 11
11
Friday to 11

00 P,
00 P,
00 P,
o0 P

Total for whe week 40 hours,

Shifts alternate, average 44 hours over a 3 weeks period,
EXCEPT where men are required throughout the week-end such as Fireme ,
Heatera, Producerumen, etc,, when the rejular shiftas from 7,00 A,M, to 3,00
P.M. 3,00 P.M, to 11,00 P.M, 11,00 P,M, to 7.00 A.M, will constitute
the working hours,=-

(c) The working hours shall be exclusive of lunch period, ani sue! lunch period
shall be one® half hour, from 12,00 to 12,30, except for employees working on
continuous operating Jobs, when working hours shall be inclusive of luneh
period,~

(D) Time and one half shallbe paid for time worked Ln excess of standard daily
work hours, as stated in clause "B" above in the different departments,

The hours between 11,00 P.M. Saturday to 11,00 P,M, Sunday will be paid
for at the rate of time and one-half,-

The regular week for determining payroll shall be the period of timebetween
11,00 P,M, Saturday to 11,00 P4, the following Saturday.= :

Time worked by em;loyees on days that are designated in this agresment as
Statutory Holidays shall be paid for at twelve the steaipht time hourly rate.
(Sue’. holidays are defined on page 8)




Any employee reporting for work at the begin:ing of his resular shift,
who has not previously advised that his sorvices are not required

in his usual oocupation, will be offered sush work as is available
but, if no work is available snd he is sent home by the foreman he
shall be paild for three hours at hig usual hourly rate, Time vorked
by mintenance men who are called out on a breakdown job shall be
clagoed as overtime, stall be pald at the rate of time and one=half
an! the employee shall be paid a minimm of five (5) hours.=

If an employee or ;r up of employecs are required to work overtime
and desires to go home for supper he will be allowed one (1) hour at
. sfraight time rate providing said overtime is in excess of three
hours, but if he elects to work atraight through the supper period
he will be paid at the regular rate plva éne=half such re ular rate.-




The parties hereto agree that the wage rates settlod at the
signing of this agreement shall remain in effect for the
period of this agreement,-

Should it be necessary, due to lnatallation of new equiyment
or cghanges in operati g procedure, to establish new wage rates
for jobs connected with such equipwent, or affected ly suc!
changes ln operatl gy procedure, these rates shall be determinad
by the Company's establishe! mathod of job classifieation and
time otud:, The !nion shall be notified whan astablishment of
nev rates are contomplctled,=

It is agreed where an em lovee is assigned temporarily t-
perform work in a classification payin; a lower rate tian
his own, te shal! be paid his regular rate providing that lis
rejular occupatin is required in operation, If an em;:loyee
1s asslgned temporarily or permanently to perforn work in a
classification jaying a higher rute than ! 1s own he shall be
paid the rate of the higher classificstion for such time as
he is em;, loyed in the higher classification,=

All en;luyees shall Le paid onee each week,=




(A) It 1s understood and agreed that employres with lesé than
one years oontinuous service will be grentéd one-half (1/2)
day for each full calendar month in which he has been
eontinuously in the em loy of the Company, This vacation
pay will be caleulated at the rate of two per oent (27)
of wvages earned during the period of service entitlin: him %o his
vacation,~

It is also agreed that one week's wacatlon with pay will Le
granted to those employees who lave eo pleted twelve (1.2)
months contimuous service prior to May lst, 1951 and one
additional day to those emplo ees with tuo years ocontinuous
servica, Two weeks vacati-n vith pay will be granted to
those or; loyees who have corpleted three (2) or more years
continuous service prlor to May lat, 1951, Three weaekn
vacation vith pay will be granted to those emplovees who
have completed twenty=five (<5) or more years continucus
service prior to May let 1951,~

The granting of vacatlons as listed above shall be subject
to the following eonditions,-

Vacation will only be granted to those omployess who have
not been absent from work more than fourteen (14) standard
working days durins the perlod -ntitling him to hia vaaation,

Vaocations wili be granted at a time convenient to the Company,

In the case of lrave of absence or lost time on ageount of
llospitalization, time lést will not be counted ns absentoelsm,-

Vacation pay for oach week of ‘he vacation period shall ne
equal to two par cent (21) of the wages earnad durin the
perlod of service entitling him to his vacatlion= nanely May
1lst, 1950 to April 30th, 1951,

Vacation pay will not be allowed for wmcations granted and
not taken by the omployee,~




HQLIRAXIS

The following days shall be considered as Pald Statutory
llolideyst=

New Year's Dey

Good Friday

St, Jean Bpptiste Lay
Victoria Day
Dominion Day

Labour Day

Thanks iving Day
Christmas Day

Paynment will be made mubject to the following conditions.-

Any hourly rated employee who does not work on any sueh
holiday but who has worked tha day preceeding and who works the
day following, or has been granted a ppecific holiday leave of
absence will be paid on the basis of straiyht time at his regular

hourly rate.=




The Company recognizes the Union as the Certified
Colloctive Hargaining agency for the em;loyees of the

not interfere with the
ecn Lo become memb-rs of the Union, There

interferencoy restraint or coerelon
‘ents against any membors booauss

: L to inkinidate

or coerce em p and also not to sollcit
mombership oF distribute propajanda or trangact any other
businecas of the (nion on the Company's Limo othor than as prov id=
ed in this agreament,”

Tho Company agrees that there shall be no different treat=
nent in the matter of wages, hours and working conditions
botween euployees who are moTbers of the Union and those who
are nob.

The Company agrees that during the 11ife of the agreencnt the
Company will not reeognize any collective bargaining agency
other than the United steelworkers of Amerltos, Ce. 1.0e"™




SENIORITY CLAUSE.

The term "Seniority " as used herein shall have reference
to an employee's right to a Job abd shall be based upon his " conti=
nuous " length of service and ability to efficiently fulfil the job
requirements as determined and indic:ated by the Company's recorh, -

() Seniority applies by Divialons and Sections of the Plant
which aret-

No, 1 Wire Mill

No. 2 Rolling Mills (10" 18")

Finishing Mill, Billet Yard,
Reinforecing

Electric Steel Department, Scrap Yard,
Pipe Mill Gas House.

Bolt & Nut

Mechanical and Service Department,
Electricial Department

Fence Department

General Yard.~-

No.
No.
No.
No,
No,
No.
No,

VWReRIoowWmSswW

In the event of lay-off due to lack of work exceptional

employees shall have special consideration as to senlority
Exceptional employees are employees whose skill and ability and the
Judgment of Management are of exceptional value to the Plant,-

When ( at the Company's request ) an employee is transferred

from one Division or Section to another fer any reason, there shall
be no loss of length of service nor shall he lose his senlority
standing in the previous division or section,=

Rules governing Seniority lay=-off and Re-!'iring Procedure,
ag set forth in appendix attached hereto shall be considered
a part of this agreement,-




(1) The term " seniority " as used herein shall
heve reference to an em; lovee's right to a job and shall be
b.sed upon his length of continuous service and abillty to
officlently fulfil the job requiremonta as determined and
indicated by the Company's records,=

(2) Seniority applies by divisions and sestions to
improverns, workers, oporators, tradesmen and other such
hourly rated employees who are governed by the rate, time and
operution aystom,=

(A) Excepting em loyces who, as members of the Armed
Forces, shall, undor the provisions of the rein-
statement in Civil kmployment Act of 1942, be
entitled to have thoir Benght of service in the
armed forces and shall, subject to provisions of
the Aet, be entitled to reinstatement with tle
Compeny on the basis of such length € service.~

(3)  Length of service shall be the actual time an
om; loyee Was worked for tle Company and computed in terms of
months and yoars only, Le .th of service shall accumulate

from the time of hiring but does not coge into forceuntil a
probationary perlod of two (2) months 1s worked provided howevor,
an employ-e's record is not interrppted by suesh actions asi-

%A) Going on strike
b) Civin; a definite quit.-




Outstaying leave of absence

yiving cause f{or dlscharge and / or

fail ing to report for work within five (5)
days after baing called back from lay-off

or an incapacity termination unless satlafact-
tory reason is given for such fallure.

The term " strike " as used herein, shall have
reference to an em loyee not having first
completely availed himself cf the pro-edure set
forth in this agreement for adjustmant of
grievances,

The tersm " definite quit " as used herein, shall
have roference to an employee havin; notifled
the am loyee relations section of his Intention
t leave the company's employ snd receivin: his
unsaployment insurance boos.

The ter " leave of absence " as used herein shall
have reference to an employee having been ;ranted
a leave of absence, the grantin: of which be at Lhe
discretion of the Company and shall be in writing.

The term " cause of discharge " as used herein, shall
be reference to an employ o's refusal to recognize
that retaliing "is job 1s contlngent upon good
behaviour efflciency and hone:ly.=

(4) Employee's merit rating as used herein, la written
evidence of supervision's Judgment of an individual as an employoce

of the Company and ls pessed upon by the General Fopeman and

Division liead, In making a " merit rating " consideration is glven

to the om.loyce's abllity to do the operation, his speed in doing the opa=
ration 18 regularly of attendance nud the owtent to whish he ean be
trusted to follow instructions, resain 4n the job, and pet along salls=
factorily with his fellow workers.=




(5) Loss of Seniority = An employee shall loso hls
genlority in the following casesi~

(A) If he is diseharged, =au ect to hia right to
demand a review of his discharge within seven (7)
days followiny sueh dlachario, [f reinatatod,
his senlority righta shall be rastored,=

If he leaves voluntarily, unless he has Leen
,ranted a written leave of abienca, the ygranting
of which shall be at the diaseretion of ihe Corpany
and shall be for a dofinite purlod.=

If he fails to report to wor within five (5) days
after the termination of a leave of abaenco or

after beins notified to report for work following

a lay-off, unless in eithor case i» can pive a1 reason
satisfactory to the Company for such failure to
report within the time r-gotibed,-

(D) If he is laid off due to lack of wor: for a perlod
in exceas of twelve months (2)

(6) Lay=off procedure, == lay=off due to lack of work shall
be by operaticn within a Division or Section, subject to an

em; loy e's right to work at some otior operatic or oprrations as provided
below,=

(a) The following ordor shall be ado ted in ocases of
lay=off from an operation due Lo lsek of work:

(1) Employees with no seniority

(2) Improvers or workers, on the basis of
sen.ordty.

(3) Operators and tradesmen, on the basls of
senlorit) .~

An em; loyee laid off from ono operation due o a

lack of work shall have the right, on the basis of
geniorlty, to traiafer to anotier operation in whligh
he bad previously vorked prownded he bad reac'ed Lhe
clasaif loation of oporatorand u satlsfactor; merit
ratin- when he left such previous operation,

If an omployee who has been }aid off (rom one
operation falls, Jithin a reasonabio tlme, %W
demonstrate a satiasfactory ability to per orm tle wor:.




Required of an operator,he shall be subfeet to
lay=off from the Comp.ny without further
opportunity,=

Notwithatanding the provisions of nection

(b) & tradesman shall have the ri-ht to tranafer
within his division or section to any operation
included in }is trade and any operator shall have
a right to transfar vwithin tis division or ssction
to any operation incluied in his trade and an
operator shall have a right to tranafer within 'ls
division or section 48 the operation of heljer., In
each case on the basis of senlority.=-

If an employea who las been lald off from an operatlon
and beiny offered work In anothar operation refuses,
he shall not thercby lose his senlority,

Disability.= Men disabled in the Company's service

or incapacitated by reason of age or infirmity way, at the
diseretion of the Company, be exempted from ..e provision of
the senlority rules and he glven the proference of gueh work as
they are capable of ps orming,-

Deviations * Any devistion from existing senlority
rules and regulations zhall ba made the subject of a conference
between the !nion's representatives, and the Company.=

Re=hiring procedure,

In the event nf an inerease in staff In any operatlon,
the Company shall be entitled to transfer any enployee to such
operation provided that he has as mush senlorlity as an former
em;loyees entitled to be recalled to such operation,

In the event that it ias necessayy to re-hire ermployees
to any operation the following order shall be adopled, wherever
possillesi~

Former operators and tradesmen on the basla of senilority

Former improvera and workers on the basis of
seniority.

The right of preference of former employeos Lo le
recalled shall apply to all operations performed by them durlng
their employ and which, in the oplnion of the Company, the can
perform with a satisfacbory merit rating,

Em;loyees entitled to be recalled shall be notlified
personally through the Union or by letter sent to Ltheir Iast
known address, ‘mployees so notif'ied are requested to
communicate with the Employment office immedlately, If an




Employee falls to revort to work within five

(5) days following sueh notification he shall los
his seninrity rights unleas ha ean ‘ive a reason
satlafagtory tn the Company for guch “allureto
report within the %ime rreacribode=

(5) In order to protedt their seniority rights
emploveea who have been laid off must advise the
employment offlce of any changes of address.=




ARUSTENT OF CRIEVANCES:

Should differenca arise betwean the Company and the imion, or
its members employed by the Company, aa to the meaning snd application
of provisions of this agreement, or should any enplcyee or group of
omployees, have a grlevance, there shall be no suspenslon of work on
agcount of such differencas or ;rievances, but an earnest affort shall
b0 made to setlle sueh differenaes or rievances irmediately in the
following mannert-

(a) Any member or members of the Union having a grlevance

will take the ratter up with hia foreman, such member or mombera may
if sc desired, be nco mpanled bya member of the Departmen' Crievance
Cormittee,

(b) Pailing settlement within a reasonmable time, the employees,
asecompanied by a member or members of the Departmont Grilevance Committee
shall take the matter to the Department 3uyerintondent,

() Falling settlemant, the Grievance Committee member shall

re ort in writing to the 'micn Executive Committee and this C nmittee
consisting of three members shall discwas the matter with the Works Manager
or his representative.

(d) Failing settlement, the malter shull be referrad to the
representative of the National Organization, who accompanied by t'ree
mambers of the nion ikxecutlive, shall econfer with the Cemeral !anagey,
or his representative,-

l0ssthraged
(e) It is the intent of the Company and the Union to use all
means to settle a dispute without resortin- to a lockout or sntrike,
Therefore, 1. is agreed t'at any differences not finally settled by the
abovo procedure shall be referred to the Provincial Departiaent of labour,

(f) The duties of the Dopiriment CGrievance Committee ghall be

confined tc settlement of ygrlevances arising in thelr department by
discussi . with the Dapartment Foreman and Superintendent, No member of
the Union Executive or any member of a Departwent Committee shal! leave
“is place of duty durin; working hou s, without notice to, and permission
from 1s department Superintendent, or hris representatlve. Members of

the Unlon Executive or Deopartment Committee will be afforded sue! time off,
without pay, that may be required to conduct Union husiness, Meelirs
bstween the imion Executive and the Jorks Manager or his representative

if there is any business to be transacted, shall be !eld on the last Friday
of each month, between the hours of 3,00 P.M. and 5.00 B.M, provided
however, that matters that cannot be reasonably 'elayed until the time of
the next meetin; may be presented by calling a special meetling.-




The Company that in respect of any employve

who shall by his signature to the form or authorization
horeinafter sat forth authorize 1L so to do 1t will
colleat, wille such authorization remsins 1ln force and
renit to the Financial 3earetary of the Unlon within
ffteen daya after sueh collesction by deductlon from the
earnings of sueh om;loyme 1n each month the amount of
Union dues whlsh it 1s (0 authorized to collact,

The form of suthorization is as followss-

" 1, the undersigned employes of Canadian Tube © ‘teal
Products Limited, as & member of the !nited Steel-
workers of Amorica, lLocal No, <423 0y of my own free
will and aceord, hereby authorize and direct Canadian
Tube % Steel Products Limited Lo deduet monthly Ifrom my
sarnings acoumulated tc my credlt the sua of two dollars
$2,00 for Union dues and o pay the amount so deducted
from my esrnings to the Financial Jecretary of lLooal Union
No, 2423 United Steelworkers of America C, .0, whose
receipt thersfor shall be arolosse and discharge Lo the
Canadian Tube % Steel Products Limited fof the amount so
deducted from my oearninga,

“This authorizatio shall be valld a:d effectunl for the

period of one vear or the duration of the general aireement
on working conditicns betueen Canadlan Tube /- Steel roducts
ldmited and United SteelJorkers of America Looal 0, 24<3.+

It is understood notification to disecontinue the deduction
oan be ; iven Lo the Company In writlng during the 30 day
perlod prior w the explration of the contract or any
rencwal thereof.-




(c) The Company however shall not be obliged to
collecty, deduct or remit Unicn duos as provided in
puragraphs "A" and "B" hervof from and fturie

") The axplry of Lhe agrecment or any rensval
thereo!';

The cecurrence gontrary to law or in violation
of tha agreement of any strike, slowdown,
stoppage o Wwork or Interference with producrion
which tha iUn.er or any of its fflcers shall
autlorize, instigate, support, part.cipate 1

or fall to take all reasonable means within
thoir power to prevent: the reapons bility of
determining if the colisction, cdedustion or
reriittance of Union dues by the Company will

be laft with the labour elatiors Board of

the Province of Quebec, tha decision of which will
6 mandatory;

The occurrence of any such atrike, alowdown,
stoppage of work or interference with productlion
inatigated, aupported or purtleipated in by any
members of the Union olhar than ita offlcers,
provided that in this case the Company shall,

if afforded the loyal asupport, co-operation and
assistance of the Unlon and its officers in
ecombattin; such strike, slowdown, stoppa o of

work or interference with producticn and disaiplining
of those taking part thereln and r gponsible thare-
fore 90 days after the cessatlon Lhereof, re=instiltute
such collection deduelion end remission wvhere tLle
same may have been ciscontinued.-




The Company shall maké reasonable proviaions
for the safety and health of its em loyeos at the
vorks during hours of amployment, In cases vhere
apecial protective devices or wearing appurel are
reguired by law for the protection gf em; loyees, tho
game shall be supplied by the Company froe of cont,




The Cowpany reserves the right to improve
present equipment, or processes or to install new
equipment oither as a substitute fory or in addition
to present equipment in any part ~f the works.

The Corpany agrees to place any man
displaced with such action on other work in seeordance
with the seniority clause,.~




(a) The Company will grant reasonable leave of
absence, without pay, to delegntes of the Union “hen
necessary for the transaction of Union business.

(b) Any employee elocted aa a full time unlon Offlclal

shall be given six (6) montha's leave of absence and shall be
given special conaideration® to re=em loyment upon termination
of hia term of office and leave of absence, *“f at such tine
thore is a position open to which he ls suited, due to his
abllity and experience, he shall be ;/iven preferonce over other

applicanta,




Men not capable of performing their regular dutles
by reason o f age, r Anfirmity may at the Company'‘s
discretion be gliven preference of such work ns they are
capable of dolny, and at a rute of wages not less than

he minimuu speci/ied for the operation jerformed. fhirty
daps' notice ahall be glven to the emplovees before the
new rates become ef’ective,-




This agreement 1s in effect [rom November 7th, 1950 and will
continue in fu!l force and affect to November 7th, 1951 and
fron year to year thereaftor, unless notificatlon 1 writiiy
to re-open agreement ia served ly elther of the partlies hereto,
Such notification to bo served not earlier than alxty (60) #
date of the agreement, Upon receipt of suc! notificatlaon the
parties hereto agree Lo meol within thirty (0) days with the
present agreement or to make a new agreement,<

# days or not later than thirty (30) days prior to the
expiration.




The Union undertakes to co=operate with any Managoment labour
Production Comnittee formed under the auspices of the Industrial
Production Board of the Foderal Governement of labour Scheme, and will
support the enforcement of Company rules and rogulations on the part
of the employees covared by this ngreement,

During the torm of this agreement, the Compuny agrees that there
shall be no lock=out and the ilnion agrees that if durln the life
of this agreement or any renewal thereof, the !nion or any of 1ts
officera or members authorize, Instigate, support or participate
in any strike, slowiown, stoppage of work or inLerfsrence with

production whisch takes place eontrary to law or in violation of

this agreement or any term or condition thereof, the Compuany mays

Treat this agreement andevery term and condition
thereof as eancelled and of no further force or
effoct and refuse to deal further with the !nicn as
the Bargaining Representative of its employeeca,

All provislons and terms of this agreement are hereto mutually
agreed to by and between the Canadian Tube & Stoel Produets Limited
and all members of the United Steelworkors of America C.I, ),

local Union No, 2443 and sl ned by ‘he representatives of tho
parties hereto who have been duly wuthorized to execute same on
behalf of the Canadian Tube  5teel Producks Limite ., and on
behalf of the mited Steelworkers of Amerieca, C,[,0, local Union
No, 2423 respectively.=

That the fulfilment of this agreemont and that of any gubsequent
or supplementaryjoint agreemsnts entered into shall be fully
observed by the United Steelworkers of America, C,T1,0, and the
Officers of Local Union No. 2423 United Steelworkers of Ameriea,
C.l."s and the Company and it is their duty to see that sugh
agroemsnts are carried out both in the letter ani in the apirit,




Signed on behalf of UNITLD ITHALLOIKLAS (i AMLLICA C.X.0. loecal Unicn
Noo 2423,

i, lamoures,

lepresentative U, .4, of .moriea &,7,0,

Unreadable aslgmture,
Krprogsentsative J,S5.W, of Ameriea C,!,

li{ﬂ.r:, M.
President of lLocal Union No, 2423

Arthur Frechette,

Secretary of local Union No, 2423,-

Harold Goddard
Treasurer of Loocal Union No, 2423,

Simed on behalf of the CANADIAN TURE & STEEL PROOUCTS LIMIT.LD.

H'E. Bm.

General Manager,

B, Rider,
Works l)anager,
Unreadable signature,
Aasistant to Works Manager,

A, F. Mclean,,
Asgistant to works “snager,e




AMENDMENTS OF AGREEMENT
BETWEEN

CANADIAN TUBE & STEEL PRODUCTE LIMITED
AND
LOCAL UNION /2423, UNITED STECLWORKFERS OF AMERICA, C.I.O.
DATED NOVEMBER 7th, 1948

RAT .5 OF WAGED}
() Hourly wage rates to be increased by four (4)
cents per hour,
HOLIDAYS:
Number of paid Statutory Holldays increased to
8 per calendar year, namelys
1, New Year's Day
2. Good Friday
3, Victoria Day (May 24th)
L. Ste Jean Baptiste Day
5, Dominion Day
6, Labour Day
7. Thanksgiving Day
8¢ Christmas Day
QURS OF
(B) The work day and work week shall be as follows
for the different departments, namelyj
SINGLE OR DAY SHIFT OPERATIONGS
Monday 7,00 A.M, to 4330 P.M,- 9 hours
Tuesday 7300 AJM, to 4330 PoMe= 9 hours
Wednesday 7:00 A,M, to 4330 PoM.~ 9 hours
Thursday 73100 A.M, %o L*30 PoMe= 9 hours
Friday 7300 AJM, to 3330 PeMe= 3 hours __
Total for the week 44 hours
2- SHIFT OPERATIONS:
sm t; nau §h1f1 ngn

7300 AoMe to 3100 P,M.= 8 hours Monday 33100 P M,-120l0l6ek midnight=9 hours” :
7500 A.M,  tp 3:00 P,My- 8 hours Tuesday 3:00 P.M.-12 o'clock midhight- 9 hours
7300 AqMe to 3100 PsM,~ 8 hours Wednesday 3400 P,M,- 12 o'clock midnight= 9 hours
7100 A.Me to 3100 P.M,- 8 hours Thursday 3300 PeMe~ 12 o'clock midnight= 9 hours

7:00 A.Ms to 3100 PoMer~ 8 hours Priday 3300 PoMat011300 P.M, 8 ho
7300 AeM, to 11300 A.M,- _4 hours Saturday L/ hours
Total for the WeeKssssseon:e 4/, hours Total for the weekesecen-oo. L4 hours

An exception to the above will be the Pipe Mill Rolling Department
which,

while operating on 2 shifta, will work the following hours:




(D)

(B)

ﬁhl:: ﬂ!l

Monday
Tuesday
Wednesday
Thursday
Friday
Jaturday

HB.

4300 PCM.
4300 P.M,
4300 PgM,
4300 P.M,
4300 P.M,

gh‘:s ﬂll

11:00 pPM,
11:00 p M,
11:00 p,M,
11:00 p M,
11:00 p.M,
11300 p,M,

Shift "B"
7300 A,M,q
7:00 A M,
7100 A M,
7:00 A M,
7100 A M,
7:00 A M,

Hcﬂ

3:00 P.M,
3100 P.M,
3:00 P.M,
33100 P, M.
3100 P.M,
3:00 P.M,

7:00 AgM,
7100 A M,
7100 A M,
7:00 A.M,
7100 A M,
7100 AgM,

Total for

Moriday
Tuesday

Wednesday
Thursday
Briday

to
to
to
to
to
to

3:00 PoMe~
3100 P Mg~
3100 P Mg~
33500 P.M,~-
3:00 PyMg~

11300 AgMe~

the WOBklocoa.oooonacuo

to
to
to
to
to

1100 A M,
1300 A M.
1300 A M,
1:00 A M,

12:00 o'elock midnight

TOt&l fOP tha "ﬁﬂkg.......-.ul..laonttln-‘o

3~ SHIFT OPERATIONS:

Sunday
Monday
Tuesday
Wednesday
Thursday
Priday

to
to
to
to
to
to

7100 A M.
7300 A Me
7100 AM,
7300 A.M,
7100 A M,
7100 A M,

Totﬂl for the wﬂek..................a....

Monday
Tuesday
Wednesday
Thursday
Friday
Saturday

to
to
to
to
to
to

3100 PcH.
3300 PlMI
33100 PoM,
3300 P.M.
33100 PeMg

11:00 A M,

Total for the Week,.eessssssenscsssssce

Monday
Tuesday
Wedhesday
Thursday
Friday

to
to
to
to
to

11300 ?.M.
11100 P,M,
113100 P M,
11:00 P.M,
11300 P M,

8 hours
8 hours
8 hours
8 hours
8 hours
<4 hours
44, hours
Tueasday-= 9 hours
Wedneaday 9 hours
Thursday 9 hours
Friday 9 hours
Friday 8 hours
44 hours
Monday- 8 hours
Tuesday= 8 hours
Wednesday= 8 hours
Thursday= 8 hours
Friday- 8 hours
Saturpgday- 8 hours
AS hourms
8 hours
8 hours
8 hours
8 hours
8 hours
4 hours
44 houra
8 hours
8 hours
8 hours
8 houre
8 hours
40 hours

Total for the WeeKeesessessovecsssone

Shifts alternate, average 44 hours over a 3 weeks period,

Time and one~half shall be paid for time worked ih excess of Standard
daily work Bours, as stateéd in clause "B" above, in the different

departments,

The hours between 11 o'clock P.M, Saturday to 11 o'clock PeMs Sunday

will be paid for at the rate ©f time and one-half,

S W A

he

It is agreed that one veek's vacation with pay will be granted to those

employees who have completed twelve (12)




month's continuous service prior to May lst, 1949, and for
those employees with between one (1) and five (5) years'
service, one week plus one day for each Yyear of continuous
service in excess of ohe year completed prior to May lst, 1949,

Two weeks vacation, with pay, will be granted those employecs who
have completed five (5) or more years of continuous service prior

to May 1lst, 1949,

Signed on behalf of UNITED STEELWORKERS OF AMERICA, C.I.O, Loonl Union No, 2423,

ure
Representative, U,S.W. of Knetica, C,I,0,

Frasident of Local Union No, 2423

——Arthur Frechette
Secretary of Local Union No, 2423

Ha
Treasurer of Local Union No 2423

Signed on behalf of the CANADIAN TUBE & STEEL PRODUCTS LIMITED,

General Manager

der
Works Manager
E W

Personnel Manager

a
Assistant to Works Manager,

DATED JULY 2nd 1949,

EFFECTIVE 11300 PeM, JULY 3rd 1949.
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COLLECTION OF DULS,

T’);;T‘Nkf&hll

CANADIA | TUBE ¢ STwEL PRODUCTS LIMITED,

and

UNITI.';L jl‘l[;Il:i wOHARLKS 0], 'r:f'.i'fi:i'i’ (;.Ic o

Local Union No., 2423.




COLLECTION OF DUsS,

be tween

CANADIEN TUBE & STEEL PROUCTS LEAITED,

UNITED STEKLJIORKERS OF A

g~ f‘.ﬁ ™ r i
-A'I.f tiy g LoWa

LOCAL UNION No. 2423,




VOLUNTARY CHECK~-OFF OF UNION DULS
Submit . ed by:

Jyoab LA TUBE Skl PRODUCTS T,

Preambule:

(a) This agreement dated Marceh 8th 1949 14 entarad
into between Canadian Tube & ateel prodircts Limlted
herainafter referred to as the Compuny) and the United
Steel workers of Ameriea, C.I.0, Local Union No, 2423
(hereinafter called the Uni n) who have been certified #
The Quebec Labour Act, certification of June 20th, 1945

It is the intent and purpose of the partics hereto that
this a-reement will promote and improve industrial and
occonomie relatinsnship between the emplorees econcerned
and the Company,

The term " erployee " as used in this agreement shall not
include Foremen, ‘ollers, Chemists, Melters, Watlchmen,

or any silaried or confidential employees. It 1s agreed
that a man shall be classed as a confidentlal employe

and therefore cxcluded from the agreement, wiol

) Doas work of a eonfidentlal naturas,

2, tas acceas to ‘Information which ls not
avalilable on request to the public or
other amployees,

Has oceasion to eertify to, or on behalf

of the Company, particulars of goods dlsposed
of or rendered to or by the Compariy, or

by persons other than emyployecs,

COLLECTION OF DUKSS

The Company agrees that ln respect ol an; amployoe who
shall by his signature to the form -f authorization
hereinafter set forth authorize it sc to do, it will
dollect, while suc! authorization remains in force and
remit to the Financial Secretary of the Unlon within
fifteen cays after such collection by daduction from
the earnings of sueh employee in eac! month Lhe amount
of Union dues which i1t 1s so authoriszed Lo collect

# to act behalf of the employees of the Company under




The form authorization is as follows:

*I, the undersigned employee of Canadian Tube (- Steel Products
Linited, as a member of the United Steeluorkers of America
Local No. 2435, do, of my own free wlll and accord, hereby
authorize, and direct, Canadian Tube & “teel Products Limited
to deduet monthly from my earning. accuwmlated Lo my credit,
the sum of two dollars ($2,00) Union does and to pay the
amount so deducted from my earnings Lo t'e Financlal Secretary
of Local Union No., 2423 United Steeluorkers of Anmerica, C.I.O.
whose recelpt therefor shall be a release and discharrge to the
Cangdian Tube & Steel Products Limited for the amount so deducted
from my earnings,"

"This authorization shall be valid a d offactudl for the jeriod
of one year or the duration of the General \sreement on Working
Conditions between Canadian Tube ¢ Steel Products Limited and
United Steelworkers of America, Lo al Mo, 747 if such duration
1s leas than one year, It 1= und-rstood notilleatlion todise

contlnus the deduction ean be given to the Company, in writing,
during the 30 day period prior to the e)pira ion of the above
mentioned contract or any renawal Lhe dof",

The Company however shall not be oblijed to collect, deduct or
remit Unlon dues as provided in parajnaphs "A" and "B" hereof
from and after!

(1) The expiry of tlis agreement or any ronewal thereof.

(i1) The occurence contrary to law or in viol tion of the
General Agree ent on Working Conditlons of any atrike,
slow=down, stoppage of work or interference with production
which the Union or any of ita Officers shal authorize
istigate, support participate in or fall to take al!
reasonable means within their pover to preve-t; the res-
ponsiblility o' determining if the eollectlon, Jeduct!on

or remittance of Union dues by the Company wil)l be 1 f't
with the Labour Relations B,ard of the Proviice of Juebec,
the decialon of wiieh will be mandatory,

(i11) The oecurrence of any such sirite, slow=-diown, stoppa;e of

work or interfer...ce with production insti; ated, supported

or participated in"Any members of the Union othor than its

Officers, provided that, in this case the Company shall, 1if

afforded the loyal support,co-operatlion and assistance of the

Union and its Officers in combatting such strike, slow-down

stoppageof work or interference with production and diseipli-

ning of tidse takin; part therein and r sponsible therefor,

90 dgys :fter the cessallon thereof, re-institute such collee-
X deduction tion and remission where the same may have been Jiscontinued.




EXPIRATION OF AGREEMENT:

This agreement is 1n effeect fronw March 8th, 1747 and will
continue in full forece and effect Lec lNoverber Tth, 1949 or
the duration of the General iyreement on Workir,; Conditions.

Signed on behalf of UNITEI OSTEELWOKKERS OF A 1.ICA? C,I.O,
Local Unior No, 2423

Unreadible

Representative of U.,S8.,W. ol America C,I.0.

Henry Reed,
Président of Local Union I, <427

irthur Prechette,
Secretary of L.cal Union No,

Harwold Coddard.
Treasurer of Local Unlon Mo,

Signed on behalf of the CANADIAN TUPL AITELL PRODUCTS LIMITED,
W. E, Brown

General Manager,
Work Manager. B. Rider
A.B, Andrevs

Personnul Mana;er.

R.G, Pittle




CANADIAN TUBE & STECL PRODUCTS LIMITED

AND

UNITED STEELWORKERS OF AMERICA, G. I, O.
LOCAL UNION NO, 2423




BETWEEN
arrrL PRODUCTS LIM ITED

CANADIAN TUBE &

AND

UNITED OTERLWORKERS OF AMERICA, G2 To Qo

LOCAL UNION BO. 223




EREAMBLE |

This agreement dated November 7th, 1948, is entered into
between Canadian Tube & Steel Products Limited (hereinafter
referred to as the Company) and the United Steelworkers of
America, C, I, O, Loeal Union No, 2423 (hereinafter ¢alled
the Union) who have been certified to act on behalf of the
enployees of the Company undar the Quebee Labour Act, certi-
fication of June 20th, 1945,

It is the intent and purpose of the parties hereto that this
agreement will promote and improve industrial znd economie
relationship between the employecs concerned and the Company

and to set forth herein the basie agreement covering rates of
pay, hours of work, ani conditions of employment, to be obsarved
between the parties hereto,

The term "employe«s" as used in thie agreement shall not include

Foremen, Rollers, Chemista, Velters, Watchmen, or any salaried
or confidential employees, It is agreed that a man shall be elassed
as a confidential employee and therefore excluded from the agreement,

vhot

leDoos work of a confidential nature,

2= Has access to Information which is not available on
request to the public or other employees,

3- Has occasion to certify to or on behalf of the Company,
particulars of goods dimposed of or rendered to or by
the Company, or by perszons other than employees,




MANAGEMENTS

The Management of works and the direction of the

working forees, ineluding the right to hire, suspend

or discharge for proper cause, and the right to relieve
employees (rom duty hecause of lack of work and for other
legitimate purposes, is vested exclusively in the Company,

In the case of re=hiring after a lay-off on account of lack
of work, or relieving employees from duty for weason of lack
of work and for othor legitimate purposes, or transfer of
employeos from one departmeht to another, tho rules set forth
in Seniority eléuse will govern.

The right to select employees for positiones as loremen or
other supervisory jobs in vested exclusively in the Company,




HOURS OF LABOUR
It ie understood and agreed by the parties hereto that under present
circumatances, owing to the urgen£¥ or increase of volume and speed
of production, it may be necessary to work hours each day and eash
night, It is pnderstood and rmtually agreed that when changes are

contemplated by either party to this agreement 11 the hours of work,
no changes shall be made unless it 1s mutually agreod upon,

The work day and work week shall be as follows, for the different
departments, namely:

ME 1 v
Tuesday
Wednesday
Thursday
Friday
Saturday

7300 A Mo to

7300 A.M,
7100 A M,
7100 A M,
7300 A.M,
7300 A.M,

4130 P.M,
4330 P.M,
4330 P M,
4330 PM,
3130 PoM,
11300 A.M,

3300 PyM, Mon,
11:00
Tues

12 ”1d.ﬂigt m. to 7100 ‘.M. m. 7100 A.Mo m. to 3300 P.H.

11 P.Me llone to 7300 A M, Tues, " Taes, to -

P.M. T!wll. 'tvo 7!00 A.H’ HOd. "d tﬂ .

PoMe Wed, to 7300 AM. Thure Thurs to

P.M, Thure to 7300 A.H. m. i to "

PMe Fri  to 7:00 AM, Sat, Sat to "

Esc-pt where men are required throughout the week-end, such as, Firemen,
Heaters, Producermen, etcj when the regular shifts from 73100 AM, to 33100
P.Mp 3100 P.M, to 11100 P.Mj; 11100 P,M, to 7100 A.Mj will constitute the

working hours,

When Pipe Mill is operating two (2/ shifts per day, the working hours shall be
as followss

Pipe Rollings

to 3:100 P,M,
to 12100 Midnight

T7:00 A M,
4300 P M,

to 33100 P.M,
to 12100 Midnight

7300 AM,

Pipe Galvanigsing
4'00 P. M,

to 3:00 P.H,

to 11300 P.M,
The wor hours shall be exclucive of lunch period, ani h
be one- s from 123100 to 12:30, except for employeea wor ng %%n%%rmﬂﬁous c&l

rating joba, when working hours shall be inclusive of lunch period.

7300 AgM,

Pipe Finishing
3100 P,M,

(€




Time and one-half shall be pald for time worked in excess of
stendard daily work hours, as stated in clause "B® above, in
the different departmenta,

The hours betweer 12 midnight Saturday to 12 midnight Sunday
vill be paid




"3' cmt'do oo

for at the rate of time one-half,

The regular week for determining payroll shall be the period of time
betwean nidnight Saturday t8 12 nidnight the folleowing Saturday,

Tine worked by employees on days that are Jenignated in this agreament
az Statmtory Holidaga shall be paid for at tided the straight time
hourly rate, (Such holidays are dafined on page 6)

Any employee reporting for work at the beginning of his regular shift,

whe has not been previously aivised that his services are not required

in his usual occupation, will be offered such work as is available, but,

if no work is available and he is sent home by the foreman he shall be paid
for three hours at his usual hourly rate, Time worked by men who are called
out on a breakdown job shall be classed as overtime, shall be paid at the
rate of time and one-half and the employees shall be paid a minium of five
(5) Bours,

If an employee or group of employees are required to work overtime and
dasire to go home for supper they will be allowed one (1) hour at straight
tine rates providing sald overtime is in excess of three hours, but if they
slect to work stralight through the supper period they will be paild at the
serular rate plus one-half such regular rate,




BATES OF WAGESS

The parties hereto agree that the wage rates séttled at the
signing of this agreement shall remain in effect for the pe-
riod of this agreement,

The Company agrees to increase the Job evaluated rates as
exinting March 3th, 1949, by the sum of six cents (06€) per
hour,

Should it be necessary, due to lnstallation of new equipment

or changes in operating procedure, to establish new wage rates
for jobs connected with such equipment, or affected by such chan=-
ges in oper:ting procedure, these rates-shall be determined by
the Company's established methéd of job classification,and time
study, The Union ehall be notified wh-n establishment’ new rates
are contenplated,

It i3 nagreed vhere an cmployee 1ir arsigned temporarily to pere
form vork in a clanaification peying a lower rate than his

own, he shall be paid his regular r-te providing that his regu-
lar occupation 1 required in operation, If an employec is anal-
gned temporarily or permanently to perform work in a clas:=ificae
tion paying a higher rate than his own he shall be paid the rate
of the higher classification for such time ns le 'is employed in
tte higher clanr:ification,

All employees shall he pald once each week,

The Company ani the Union agrre to set up a Joint Committee of
equal reprerentation to review cases of complaints brought before
1t by the Union of alleged errors occurring in the Job Clansifi-
cation an! Joh Bvaluation Study, nsing the Carnagle Illinois
Steel Corporation Humerical Point Method System of Job Evaluation
as the stanlard method, and which was effective May 9th, 1948,

It 1= unierstood that the Union shall file only those cases which
it has personally reviewed and decided to warrant study by the
Joint Committee, All such demands for revisions of hourly and
plece work rates to - be made within two months of the elgning of

this agreemant,




.4. Cmt'd.....

Failure to reach agreecment by the Joint Committee shall
be considered as case to be dealt with under Grievance

Proeedure,

Any adjustment in rates agreed upon by the Joint Committee,
or settled under the Grievance Procedure shall be efiective
as fram the date of such agreement or settlement.




YAGATIONS WIXI PAX
It is understood and agreed that employees with less than
one year's continuous service will be granted one half (%)
day for each full calendar month which he has been continuously
in the employ of the Company, This vacation pay to be calcula®

ted at the rate of 24 of wages earned during the period of sere
vice entitling him to his vacation,

It 1s also agreod that one week's vacation with pay, will be
granted to those employees who have completed twelve (12) months
contimious service prior to May lst, 1949, and two weeks vacation
with pay, will be granted to those employees who have completed
five (5) or more years ol continuous service prior to May lst,
1949, and threo week's vacation with pay, will be pranted to those
employecs who have completed twenty-five (25) or more years of
continuous service prior to May lst, 1949,

The granting oi‘ vacetions, aeg istod above, nhall be subject
to the following conditions,

Vacation will only be grsnted to those employecs who have hot
been absent from work more than fourteenm (14) standard working
days during the period entitling him to his vacction,

Vacations will be yranted at a time convenient to the Company,

In the case of leave of absence or lost time on account of hos-
pitalization,, time lost will not be counted ap absenteeiam,

Vacation pay for each week of the vacation period shall be equal
to two per cent (2%) of the wage earned during the period of ser-
vice entitling him to his vacations, namely May lst, 1948, to
April 30th, 1949,

Vacation pay will not be allowed for vacations granted and not
taken by the employeeg




HUIR4X3)

The following days shall be considered ap Statutory
Holidayss

Now Yoar's

Good Fréday

St. Jeam Baptiste Day
Dominion Day

Labour Day

Thanksgiving Day
Christmas Day

Of the above such holidays the following six (6)

New Yaer's Day

Good Friday

3t. Jean Bpatiste Day
Dominfon Day

Labour Day

Christmas Day

shall be designated as "Paid" Statutory Holiday," Payment
being nade rubjeet to the following conditiens,

Any hourly rated employec who doos not work on any such
holiday but who has worked the day preceding an! who works
the day following, or has been pranted a specifie holiday
leave of absence, will be paid on the basie of straight time,
at his regular hourly rate,




RECOGNITION:

The Company recognizes the mion as the Certified Collectiv:
Bepgaining Agency for the ammloyecs of the Companye

The Company recognizes &I will not interfere with the right
of its employess to hec P¢§® the Union, There ehall be no
diserininntion, interference, restreint or coercion by the
Company, o Any of 1t: agenbs againrt any menbers bacause

of membership in the Unione The Union agrees not to inti-
nidate or coerce empioynns {nto membership and also not to
aolieit membership or 11at.ribute propaganda or transast any
other business of the nion on the Company's time, other than
as provided in this agracments

The Company Agrece that there shall be no different trentment
{n the matbtor of WApes, hours of vorking conditione between
enployeen who Are narbers of the Union and those vho are not,

The Conpany agre«s that during the life of the agreement the
Company will not rocognisa any Colleetive Bargaining Agency
other than the United gtenlvorkers of America, GeleOe




The term "Senlority" as used herein shall have refersnce
to an employee®s right to a job and shall be based upon his "econtinuoua®
length of mervice and ability to effeciently rulfil the Job requirsments
as determined and Indicated by the Company's records,

(4) Jeniority applies by Divisions and Seectione of the Planmt
vhich ares

No. 1 Wire Mill

o, 2 Rolling iilla (10", 18") Finishing Mi11, Billet Yard,
Reinforcing,

Hoe 3 round-py' derap Yard

o, Pipe 11111, Gas llouse

0, 5 DBolt & it

os & Mochanical ani Serviee Dapartment

lioe Electrical Departnent

ko, Bence Dapartment

No, General Yard

In the event of lay®off dus to lack of work, exceptional
enployees shall have <pccial consideration as to seniority,
Exceptionel employecs are employees whose skill and ability
in the Judgmont of Management are of exceptional value to
the plant,

When (at the Company's request) an employee is tranaferred
from one Division or Section to another for any reason,
there shall be no loss of length of asrvice nor shall he
loss his seniority standing in the previoua division or
section,

Rulea governing 3eniority, Lay-off and Re-hiring Proocedure,
as set forth in A, pendix attached hereto shall be considered
a-part of thir agreement,




The term YSenlority" as used herein hall have reference to an
employee's right to a job and shall Ye hased upon his length

of continuous sorvlee and ability to effisfenedy ulfil the Job
requirenents as determined and indieated by the Company's records,

Senlerity applies by Division and “ections to Improvers, VWorkers,
Uperatora, Tradeamen, and other such hourly rated employecs who
are governed by the rate, time and operation system,

(a) Excepting employe-s who, ae members of the Armed Forces,
shall, under the provisions of the Rleinstatement in Civil
Employment Aet of' 1942, be entitled to have their length
of service in the Armed Forcer and shall, subjeect to pro-
visions of the Act, be entitled to reinstatement with the
Company on the basis of such length of service,

Length o>f service shall be the actual time an employec has worked for
the Company and computed in terms of months and yecars only, Length of
service shdll accumulate from the time of hiring but does not come into
force until a probationary perfed of two (2) months is worked, provided,
hovwever, an employee's record ies not interrupted by such actions ass

(a) Coing on strike
(b) Giving a definite quit
(Gg Outstaying leave of ahsence

(d) Giving cause for discharpe and/or

(e) Failing to report for work within five (5) days after
being called back {rom lay=off or an Ineapacity termie
nation unlaan satisfactory reason is given for auch
failure,

The term "strike" as used herein, shall have reference
to an employee not having first completely availed him-
self of the proceciure set forth in this agreement for
Ad justment of Grievances,

The term "definate quit" as used herein, shall have re-
refence to an employes having notified the Emploper Rela-
tions Section of his intention to leave the Company's
employ and receiving Part 1 Certilicate of Unem:loyment
Insurance Commission,

The term "leave of absence" as used herein, shall have

reference to an employee having been granted a leave of
absence, the granting of which be in the discretion of

the Company and shall be in writing,




(dd) The term “ow ne of discharge" ams used herein, shall be
roforence to an omployee's refucal to recognise that,
rotaining hiz job is contingent upon good behaviour,
efficiency and honesty,

as used herein, is written evidence of

supervision's judgment of an individual
as an employee of the Company and in passed upon by the Ceneral
Foreman and Divinion Head, In making a "merit rating" considera-
tion As given to the employer's ability to do the operation, his
specll doing the oporation, his regularity of attendance and the
extent to which he can be trusted to follow !natructions, remain
on the job, and get along satisfactorily with his fellow workers,

An employee shall loss his seniority in the following cases;

(a) If he 1= discharged, subjeet to his right to demand
a review of his discharge within seven (7) daye
following such discharge, If reinstated, his seniority
rights shall be restored,

If he leaves voluntarily, unles= he has been granted
a vritten leave of absence, the granting of which
shall be at the discrotion of the Company and shall
be for a definite period,

If he fails to report to work within five (5) days
after the termination of a leave of absence or after
being notified to report for work following a lay-off,
unless in either case ho can give a reason satisfactpry
to the Company for su'h fallure to report within the
time preseribeds

If he is lald off due to lack of work for a period in
eme =2 of twelve (12) months,

Lay-of ' dus to lack of work shall be hy operation within a
Division or Secetion, subject to an employea's right to work at some
other operation or operations, as provided below,

(a) The following orier shall be adopted in cases of lay-off fpom
an operation due to lack of works

Employees with no seniority
Improvers or Workers, on the basis of seniority
Operators and Tradesmen, on the basis of seniority
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ax-grr progiomy (bemtra) !

An employee Lgtq: of ' from one operation due to lack of work

shall have the right, on the basis of senlority, to transfer

to another operation in which he had previously worked provided

he had reached the classification of Operator and had a satige
factory merit rating When he left such previous operationg If an
employee who has been dald off from one operation fails, within

a reasonable time, to demonstrate a satisfactory ability to perform
the work required of an Operator, he shall be subjeet to lay=-of f
from the Company without further oppertunity,

Notwithstanding the provisions of Section (b) a Tradesman shall
have the right to transfer within his Division or Section to any
operation included in his trade ani any Operator shall have a
right to transfer within his Division or Section to any oparation
included in his trade and any Operator shall have a right to transe
fer within his Diviison or Section to the operntion of halper,

in each case on the basis of Senlority,

If an employee who has been laid off from an operation and being
offered work in another éperstion refuses, he shall not thereby
lose his seniority,

Men disabled in the Company's service orinnapncit&medbyfanaan
of age or Infirmity may, at the Jdimeretion of the Company, be
exempted from the provisions of the seniority rules and be given
the preference of such work as they are capable of performing,

DEVIATIONS

Any deviation from existing seniority mies; and regulations shall
be made the subject of a conference between the Union's represene

tatives and the Company,

HOG K

In the event of an #ncrease in staff in any operation, the Company
shall be entitled to transfer any employee to such operation provie
ded that he has as much seniority as any former employee entitled
to be recalled to such operation,

In the event that it 1= neceasary to re-hire employees to any
operation the following order shall be adopted, wherever possible,

(a) Former operators and tradesmen on the basis of seniority,




BE-HIZING PROCELURE (Cont'd)

(b) Former improvers and workers on the Hagta: of seniority,

The right of preference of former employees to be recalled shall
apply to all operations performed by them during their employ and
which, in the opinion of the Company, they ecan perform with a
satisfactory merit rating,

Bmployees entitled to be recalled shall be notified personally
through the Upion, or by letter sent to their last known address,
Employeers so notified are requested to camminicate with the Employ-
ment Office immediately. If an employee falls to report to work
vithin five (5) day=s following cuch notifieation, he shall lose
his seniority rights unless he can give 2 reason satisfactory to
the Company for such failure to report within the time prescribed,

In order to protect their seniority rights, employees who have been
laid off must advise the Bmployment Office of any changes of address,




Should differences arise Letween the Company and the Union, or its
members employed by the Company, as to the meaning and applieation of provisionsa of
this agreement, or should ang employeec, or group of employees, have a grievance, there
shall be no suzpension of work on account of such differences or grievances immediately
in the following manners

(A) Any member or members of the Union, having a grievance will take the
matter up with his foreman, Sugh member or members may, if so desired, be accompanied
by a member of the Department Grievance Commitee,

(B) Failing settlement, within a reasonable time, the employee, accompaniod
by a member or members of the Department Grievance Committee, shall take the matter to

the Department Superintendent,

(c) Pailing settlement, the Grievance Committee Member shall report, in
writing, to the Union Executive Committee, and this Committer, consinting of threa members,
shall discuss the matter with the General Sup-rintendent or his rapresentative,

(D) Failing settloment, the matter shall be referred to the Reprerentative
of the National Organization, who, accompaunied by three members of the Union Executive,
shall confer with the General Manager, or his authorized representative,

(E) It is the intent of the Company and the U ion to use all means to settle

a dispute without resorting to lockout or strike. Themefarse, it is agreed that any diffe-
rences not finally settled by the above proceiure shall be referred to the Provincial

Department of Labour,

(r) The duties of the Department Grievance Committee shall be confined to
settlement of grievances arising in their department by discussion with the Department
Poreman and Superintendent, No merber of the Union Executive or any Member of a Department
Committee shall leave his place of duty luring vorking hours, without notice to, and
permission from, his Depastment Superintendent, or representative. Members of the Union
Executive or Department Committec will be afforded such time off, without pay, that may

be required to conduet Union Businces, Mectings between the Upion Executive and the Works
Mansger, or hir rapresentative, if there ir any business %o be transacted, shall be held
on the last Friday of each month, between the hours of 3100 P.M, and 5100 P.M, provided,
however, that matters that cannot be reasonably Jlelayed until the time of the next meeting

may be prosented by calling a special neatinge




The Company shall make reasonable provisions for the
safety and health of its amployees at the works during hours of
employment, In cases where special protestive (ecvicen, or wearing
apparel are required by law for the protection of employees, ths

same shall be supplied by the Company frec of cost,




The Comnany raserves the right to improve present equipment
or processes or‘to install new equipment bither am a substitute for,
or in addition to present equipment in any part of the works,

The Company agrees to place any men displaced by such
action on other work in accordance with the seniotity clause,




The Campany will grant reasonable leave of absence
without pay, to dclegates of the Union when necessary
for the Lransaction of Union business,

Any employne olected as a full time Union Officlal shall

be giwen =ix (6) months leave of absence and shall be

glven special consideration as to re-employment upon ter-
mination of hir term of office an’ lcave of absance, If, at
~uch time, there i a position open to which he 1s suited,
dus to hiz ability an! experience, he shall be given pre=
ference over other applicanta,




Men nét capable of performing their regular duties
by reason of age, or infirmity, may at the Company's discretion,
be given the nreference of such work as they are capable of doing,
and at a rate of wager not leas tham the minimmm specifed for the
operation performed. Thirty days notice shall be siven to the cmployee
before the new rates hecome effective,




This agrecment 1s in effect from NOVIMBER 7th, Y948
and vill continue in Mill forece und effeat to LOVIMIER ‘7th, 1949
and from year to year tlerefater, unless notification in writing
to re-open agreement is served by =ither of the perties hereto,
Such notification to be rerved not earlioer than aixty (60) days
or mot later thar thirty (30) days prior to the expiration dute of
the agrecment, Upon roceipt of such notification the partics hereto
agree to meet within thirty (30) days with the object o ad Justing
any matters requiring attention in the prosent agreement or to make
& new agreement,




QBLIGATIONS

The Upion undertakes to co-operate with any Management Labour
Production Committee formed under the auspices of the Industrial
Production Board of the Faderal Covernment of Labour Scheme, and
will support the enforcement of Company rules and rogulations em
the part of the employees covered by this agrecment,

During $he term of this agresment, the Company agrear that there shall
be no lock-out and the Union ~greod that if during the life of this
agrecment or any reneval thereof, the Union or any of its Officers or
menbers mithorize, Instigate, ruppept or partieipate in any ntrike,
slow=Jdowmn, stoppege of work or interference with production which
takes place contrary to law or in violatlon of thie agreoment or

any term or condition thereof, the Conpany mays

(a) Treat thir agre-nment and ev ry term and
condition thereol as cancelled and of
no further force or eflfect and refuse
to deal further with the Union as the
Bargaining Reprosentative of its omployecs,

All provisions and terms of this agreement are hereto mutually
agreed to by and between the Canadian Tube & Steel Producte Li-
mited and all menbers of the United Steclworkers of America,
Ci.Fe0e local lninn No, 2423, and signed by the roprosentatives
of the partles hereté vho have been luly authorized to execute
same on bahalf of the Canadddn Tuhe & 3tecl Producte Linited,
and on behalf of the United Steelworkera of Amerien, Co I, Qs
Local Union No, 2423 r=spectively,

That the fulfilment of this agreement and that of any nubsequent
or supplementary Joint agreements entoted into shall be fully

obeerved by the United Ste-lworkers of Americs, Ce I. O, and the
officere of Loeal Union No, 2423 Unite’! 3te-luorkers of America,
C. I. 0o and the Company, ant 1t 12 thelr duty to see that such
agreoments are carrled out Loth in the letter and in the spirit,




Signed on behalf of UNITTUD STE LWORKIRS OF AMSRICA, C. I, 0, Loeal Union
Ro. 2423

Rapr.sentative, U,8,4, of America, C, I. O,

Henr
President of Lacal Union No, 2423

Sacretary of Loecal Union No. 2423

Treasurer of Loeal Unien No, 2423

Signed on behalf of the CANADIAN TUBE & STE'L PRODUCTS LIMITED,

W.E
General Manager

Works Manager,

-

Personnel Manager




HOLIDAY CLAUSF AGREEMENT

BETWEEN

CANADIAN TUBE & STEEL PRODUCTS LIMITED

AND

UNITED STEELWORKYRS OF AMERICA. Cl.U.

LOCAL UNION RO, 2423

Montreal, Jue.
Effective, Sunday, May 9th, 1948.




CANADIAN TUBE & STEEL PRODUCTS LIMITED

ARD

UNITED STEELWORKERS OF AMERICA. C.I1.0,

LOCAL UNION NO, 2423




CANADIAN TUBE & STEEL PRODUCTS LIMITED,
Holiday Clause Azroenent,

It has been agreed that the following Holiday Clause
shall be Incorporatei into the Agreement dated November 7th,
1947, and will form part of such Agreement, to romain in effect
from May 9th, 1948, to November 7th, 1948, or any renewal thereof

The follewing days shall be considered as Statutory
Holidays ;

New Year's Day
Good Friday
St=Jean Bapt ste
Dominion Day
bour Day
Thanksgiving Day
Christmas Day

0f the above such Holidays the following four (4)

New Year's Day
Jominion Day
Labour Day
Christmas Day

shall be designa‘ed as " paid " Statutory Holidays, Payment will
be made subjoct to tie following conditions,

on any euch
who works the
ed holiday leave of
ght, time, at his




Signed on behalf of UNITED STEELWORKERS OF AMERICA, CoI.0, Lgcul Union
No, 24230

ReJ, lamoureux

Nepresentative U.S.Q. of imerica, C.I.0.

Representative U.3.7. of America, C.I.O.

Henry Reed
Prezident of Local Union No, 2423

__ Garfiell Maugrain
Secratary of Local Union Mo, 2423

Harold Gellard
Treasurer of Local Union No. 2423

Signed on behalf of the CANADIAN TUBE & STEEL PRODUCTS LIMITED,

W, Brown
General Manager

B,Cide
Assistant to the General Manager,

A,E.Andrews,
Personriel Manager,




JETWEEN

CANADIAL TUBF & STEEL PRODUCTS LIMITED

AND

UNITED STEELWORK RS OF AMERICA. C.I.0.

LOCAL UNICK NO. 2423

Montreal, Que.
Effective Sunday, May 9th, I948,




JAGE AGREEMENT

& STEEL PRODUCTS LIMITED

CANADIAN TURE

AND

DUITED STEFLWORKERS OF AMERICA GCeleUe
LOCAL UNION NO. 2423




(4)

CANADIAN TUBE & STEEL PRODUCTS LIMITED
Supplementary Wage Rate Agreement

It 18 hereby understood and agreed that the following
Supplementary Wage Rate Agreement, as provided for in Agreement
dated November 7th, 1947, will now form part of such Agreement
and shall remain in effect from May 9th, 1948, to November, 7th
1948, or, any renewal thereof,

The parties agree to accept a revision of all existing wage
rates on the basis of Job Evaluation as determined by the Company's
established method of Job Clasdfication and time Study.

It 18 furthor agreed that an appeal period of thirty (30)
days as from May 9th, 1948, shall he allowed f'nr the purpose
of reviewing any jcb evaluated rates which are lowver than the
existing rates, It is clearly understood in counectl n with
the above appeals that both parties must be in agreement,
otherwise thejob evaluated rates, as at present det rmineq,
shall remain in ef‘ect.

The Comnany arrees to increase the existing Job Lvaluated
Hourly rates by the sum of eleven and one=half (11') eents par
hour, such adjustment to be applied in the following manner 3

(1) "Hourly Rated " Qccupationg (No incentive or bonus)
The prosent established Job Evaluated Hourly

rates shall be increaced hy cleven and one=half
(11)) cents per hour,

ourl: Bormus " Ocgupations

The precent establishedl Job Yvaluated Hourly
rates shall be increased by eleven and one-half
(11/)) cents per hour, ani no change shall be made
in the existing bonug raies,

"Hourly Rated and " or Other Inceutlve " Ogtupati ne

The existing hourly anl incentive rates shall
renain In effect until time Studies have been
conpletad and new incentive rate: det rminel in
sccordance with the existing Job Evaluated Hourly
Rate plus the eleven and one-hslf (11)) cents per
hour, During the period of these studies it is

to the existing hourly or
incentive rate earned, a bonus payment of aleven
and one-halt (11}) cents for each hour worksd, shall
be made.




Qe

Signed on behalf of UNITED STEELWORKERS OF AMERICA. C.I.0. Local Union
No 2423,

e 21 1i84b10
Representative U,S8.,W, of America. C.I,0,

Representative U,S.W. of America. C.I.O.

H
President of Local Union No. 2423

Gurfield Maugrain
Secretqry of Local Union No. 2423

Harold Godiard
Treasurer of Local Union No, 2423

Signed on behalf of CANADIAN TUBE & STEEL PRODUUCTS LIMITED

W,E,Brown
Gencral Managor

Assistant t the Cenornal nﬁnﬂﬂef

A, 5, Andrews
Personnel Manager,
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PrEAASLE S

(A) This agreement dnted Nove 7th 1947 4is entered into
b tween B8anrdian Tube & Steel . iocducts Liadted (herci-
rn fter referred to ns the Company) and the United Steel-
workers of America , C.1.0, Lecal Union Noe 2423, (herei-
nafter called the Union) who have been certified to act
or behalf of the employces of the Company under the Jue-
be¢ labour Act, cortific-tion of June 20th, 1945,

It 1s the irntent and purpose of the parties hereto Lhat
this -gr-ement will promote and improve industrial and
economic relationship between the employees concerned

and the GCompany and to sel forth herein the basle agree-
mont covering rutes of pay, hours of work , and :onditions
of employment, to be observed betucen the parties herclo .

The teram "employee" as used in this agreenent shall not
include Foremen, Hollers, Cheulsts, delilers,Witchucr,
or sny salaried or conf{idential employee., It la oy reed
that a men shall ve classed as contidential employece
#nd therefore excluded from the .yreenent, who:

Uoes work of a confidential nzture,

Has access to inforuation which 1s rot available on
request to the puvlic or other employeca,

flas occasion to certify to or on behalf of the

Company , particuldérs of goods dispoced of or rendered
to or by the Company, or by persons olher than employcon,




MANAGE. {ENT:

The danagenent of ~Jorks wnd Loe direction of the work-
{ng forees, incluaing the right Lo hire, suspend or
dispharye for proper c use, and the right to rellieve-
employecs from duly Decaus of lack of work and for
other le itimate purposes, is vested exclusively in

the Companye

In the ca:e of re-hiring after a lay-off on account
of lack of work, or relleving employeces from duty
for reason of laek of work and for other legitinate
purposes,or trarstor of employees from one departis
sent Lo ano.nher, the rules set [ rth in Senlority

1111

clause Wwill govern,

[he right to select camployees [or oaition
reacn or other supervisory jobs is vesied excl

ley inn Lhe Gom@pany.




HOURS OF LaBOK:

(A) It is understood and agreed by the parties hereto that unl r present circumstan-
ces, owing to the urgent need for Increase of volume and speed of production, it
aay be necessary to work oxtra hours each day and each nlght, It 1s understood
and mutually apreed that when changes are contemplated by either party to this
agreemert in the hours of work, no changes shall be made unless it is mutually
HPT¢ ed u un,

The work Jday and ,.':Jr’ﬁ:%u;ll be a8 follows, lor the aifferent departaents,namely,

_ SINGLE SHIFT Ui il 1o

Monuay hours 7:00 (..JO P.",
luesdey ) hours : LM, =t 430 {
ednesduy ) hours 300 A M 4e30 P. M,
Thursday ) hours 00 A.r 430
Friday hours )0 AL - «30 |

Saturday hours )0 A, I 11.00

£ OF 2 1F 1 U o

Two (2] or Three (3) Shifts:

Shift -A- Shift - Shilt =-C-
12 Midnight Sun, 7:20 A.M, Hon, $00 A.M, Mon, to 2300 P.M4. 3300 . 1.Mon to
11 P Mon 7320 A, 4. Tues, 00 A.4, Tues. Lo L " " Tuesto
11 Tues > 73100 A.M, Wed, 7400 A.M4, Wed, to ; Wed . Lo
11 P Wed 7:00 A.M, Thurs. A.M, Thurs.to " Thu,to
11 e M Thurs 7] 0 .'Ii..‘n :"I'i . / s O FESE I ‘."i. Lo t'-ri. Lo
15 A f'ri Ts00 AM. Bat. M. 83t, %o Sat, to

mxcept where aen are required throughout tre week-end, such as, ¥Fireaen,
Heaters, Produceracn, «tc., when the regular shifts frowm 7:00 A.4. to 3:00 P.d.
3300 P.M4, to 11100 P.4., 11200 P.4. to 7100 A.lh,, will eorstitute the workin;
hours,

e working hours shall Le exclusive of lunch period, ard such lunch period shall
be one-half hour, from 12:00 to 12330, except for employees working on continuous
operating jovs, when working hours shall be inclusive of lunch period,

Time =nd onc-h 1f shall be paid for time worked in excess of st:rndard dully work
hours, as stated in clause "B" ibove, in the different departucnts,

The hours between 12 midnight Saturday to 12 midnight Sunday will be paid for :
the rule of tiase and onc-half,

The regular week for deteramining payroll shall be the period of time between 12
addright Saturday to 12 aldnight the following Saturday.

Tiae workeud by employees on days that wsre desiynated in this apree sent o Statutory
iolidays shall be paid for ~t straight time rates plus one-half such strailght tiae
rate. (Such holidays are defined on page 6.)

Any employee reporting for work at the beginning of his repular shift, who has not
been previously advised th:t his-services are not required in his usual occupation,
will be offered such work as is available, but, if no work is availible and he is




Conttd,

8 rt home by the [oreazan he shall
usual hourly rate, Tine worked by
breakdown job shall bLe clessed na
re e of tine .°d ore-half end the
of five (5) hours.

e 5

n employee or group of emplnyecs

be pald for three hours at his
1en who are called out on a
overtime , shall be  nld
employee shall be paid

t Ll
nini

mim oi

re recuired to work overtime

and desire to go hoae for supper they will be allowed one (1) hour

at stralght tiue ratee providing

hours, but if they elect Lo work :
1L the regular rale plus

they will be ;aid

sald

ywertime 18 in excess of three
traignt through the sujper perlou

spe=halfl such repular rote,



RATES OF WJAGIHS

(A) The parties hereto uygree thst Lhe existing wa,c rates
shall remain in effect for a period of six (6) wonths.,
Lither party asay, during the thirty (J0) days prior Lo
the termination of tuls aix (6) month perlod, by Jritien
notice to the other .mrty, recuest 2 ueetinyg for a discusaion

¥

of vossiule revisions of such exdsting wage rules,

Should it oz necessary, due to installation of ned
equipaent or changes in  operating proceaure, to
osbablish new wage rales for jous gonnecied with
such, oquipuert, or, allected Ly such changes 1n

o erating procedure, these rotes shall be deter.alned

by the Coavany's eéstablished method of jol classication

and Lime study.

It is a.reed w~here an employee is assigned temporarily

to perform work In & classific«tion paying a lower raite
than his own, he shall “e pald his repular ruaie proviliing
that his regular occupation is required in opersation, If
:n ecaployee is nseigned ‘teapor:rily or peraanently Lo
perform work 11 a classification paying a higher rate
than hLis own he shall be jaid the rate of the hiyher

clas fcition for sueh tine as he is eamployed in the
hizher classification,

All eaployees shall be paid once cach week,




VACATIONS WITH DAY:

(4)

It is understood and agreed that employees with less than
ore year's continuous service will bte grented ore half (4
day for each full calendar wmonth which he has Leer cortiruou
ly in the employ of the Company, This vacation pny to be
calculated 3 the rate of 2% of waprcs earned during the pe-
riod of service entitliry him to his vacation,

It is also opreed that one week's vacsation with pay, will
be granted to those eaployeces who have completed twelve
(12) months continucus scrvice prior to May lst, 1948, and
$wo veeke vacation with pay, will be granted to those
employees who have eompleted five (5) or more y-ars of con-

tiruous service prior to May lst, 1948,

The granting of vacations, as listed ubove, shall be subj
to the following conditions:

Vecation will only be grarted Lo those employecs who have
not heen abuert from work more than fourteen (14) standard
vorking dsye during the neriod ¢ntitling him to his vication,

Vacallons will be granted .t Lime convenient to the Coapany,

In the caisc of leave »f z2bsence or lost time on mccount of
hos, itallsation, time loat ~ill rot be courted as atscnt -
ti()r;.

Jacation pay for cucn v ek of the vacatlon perlod shull be
equal to two per cont (2%) of the wiapges eurned during the
period of service entitling him to his vacation, nanely Mey
1st, 1947, to April 30th, 1948,

Vacation pay will not be allowed for vacations pgranted and
not taken by the caployece,




{ollowing duys shall Le considered as Statutory liolidays:

New Ye.r's Day
Good Fricay

Ste Jean Baptiste
Dominion Day
Labour Day
Thanksu«lving Lny
christars Duy

Of the above such holiuays the followirg three ()
New Year's Day
Labour Day

CHristans Day

shall be desipnated as "Pald" Statutory Holldeys, Payaent beling
wade subject Lo Lhe [ollowiry c mditions,

Any hourly rated employee wio does not work on any such holluasy

but who has worked the duy jreceding and who works the day
following, or has been granted a specifie hollduy leave of absen=~
ce, will be paid on the basie of stralght time, at his regular
hourly rate,




weCOGNITI ON:

(R)

The Comnany reeognizes the Union as the Certified Collective
Bargaining Apency for the cmployees of the Coapany,

The Company recognizes and will not interfere with the right
of its employees to become aembers of the Union, There shall
be no discriminatior, Interference, restraint or cocrclion by
the Coampany, or any of tts agents against any neambers bec.use
of nembership in the Union., The Uniin agrees not to intimidate
or coerce enpl yees Irto meambershlp and also not te solicit
membership or distribute propaganda or transact any other
business of the Union on the Coapary's tiuse, other than as
provided in this :yreeaent,

The Company agrees that there shall be no differ rnt treataent
in the matter of wages, hours .nd working conditions owtuween
employees who are aembers of the Union and those who ure rot,

I'he Company iyrees that durirg the life of the agreeusent the
Company will not recognize any Collective Barg:inirg Agency
other than the United Steelworkers of America, C.I.0,




SiNIORITY CLAUSs

The term "Seniority" as used herein shall have reference to an
e, loyee's right to a Job and shall b¢ based upon his "conti-
nuous-" length of service and ability to efficiently rulfil

the job requlreuaents as determined and irdicated by the Compa-

ny's records,

Senlority applies by Divisions and Sections of the Plant which
ares

No. Wire Mill

No, Rolling Mills (10",18") Finishing Mill, Bbillet
Yard, Reinforcing

No, Foundry, Scrap Yard

No., Pipe Mill, Gas House

Noe Bolt & Nut :

No. Mechanical and Service Depsrtment

No. Electri:al

No, Fence Departaernt

No. General Yard

In the event of lay-off due to lack of work, exceptional eamploces
shall have speclal con.iderantion as to senlority . Exceptioral
employees .re employees wi ose skill and abllity in the jud; nent
of Management .re of exceptioral value to the plant,

‘'nen (at the Company's request) an employce i1s translerred lrom
one Division or 8ection to another for any reason, there shall be
nofloss of lcngth of service nor shall he lose his seniority stend-
itge 1in the previous division or section.

Rules governing Seniority , Lay-off and Re=hiring Procedure, as =sct
forth in Appendix attached hereto shall be considered a part of
this acreeaent,




APPENDIX

SENIORITY CLAUGL:

(1)

The term "Seniority" as used herein shall have reference to an
employee's right to a job and shall be based upon his lenghh of
continuous service and abllity to efficiently fulfil the job
requireacnts as deterained and irdicated by the Company's records.

Seniority applies by Divisions and Sections to Improvers, Workers,
Operators, Tradeien, urd other such hourly rated employees who
are governed by the rate, tine und operation systea.

(a) Excepting employees who, as umembers of the Araed Forces,
shall, under the provisions of the Helnstateient 1n Civil
Eaploynent Act of 1942, be entitled to have thelr length
of service in the Arme. Forces and shall, subject to pro-
visions of the Act, be entitled to reinstatenent with
the Coapany on the basim of such length of service,

Length of service shall be the actual time an employce has wor-
ked for the Company and computed ir terms of months .nd years
only., Length of service shall accumulate [rom the time of hiring
but does not come into force until a probationary period of tL.o
(2) months is worked , provided, however, an employee's record is
not interrupted by such actions as:

a) Going on strike

b) Giving a deflnite quit

¢) Outsteying leave of abacnce

d) Giving cuuse for aischorge and/or
Failing to report for work within five (5) days «fter
being called back from lay-off or an incspacity terain tion
unless satisfactory reason is given for such fellure,

The term "strike" as used hercin, shall h.ve reference to
an employee rot having first completely avalled himsell of
the procedure set forth in thls agreeaent for Adjustaent of
Grievances,

The term "definite quit" as used herein, shall huve ref ronce
to an eamployee having notified the Employce Relations Sectlon
of his intention to leave the Company's employ and reccivin
Part 1 Certificate of Unemploymenlt Insur:rce Coamisslon,

(ce) The term "leave of absence" as used hercin, shall hove
reference to an employee having been granted a leave of
absence, the granting of which be in the dlscretion of the
Company and shall be in wriling,




v» 2=

The term "cause of discharge" as used hervin, shall be
reference to «n employee's refusal to recognize thet
retaining his job is contingent upon good hebaviour,
ef{iclency and honesty.

cMPLOYEE'S .LKIT 1siING: as used herein, is written evidence of
supervision's judgaent of an iniividual as an employce of the
Company and is passed upon by the General Foreaan .nd Division
Head., In making a "werit r. ting" consideration is given to the
employee's nbility to do the oper.tion, his speed in doin, the
operation, his regulurity of attend: nce and the extent Lo which
he can be trusted to follow instructions, remain on the job, ard
get along satisfactorily with his fellow workers.,

LGS QF SENIORITY:

An employee shall lose his seniority in the followin;
cases:

If he is discharged, subject to his right to deuand

a review of his discharge within seven (7) deys
following such discharge, If reinstated, his seniority
rights shall be restored,

If' he leaves voluntarily, unless he has been pranted
a written leave of absence , the yruntin; of ¥hich
shall be at the discretion of the Company 4nd shall
be for a definite period,

If he fulls to rep rt to work within five (%) duys
after the teraination of a leave of .bserce or af er
being rnotified to report for work following @ lay-off,
unless in eitier case he can give s reasmon satisfac-

tory to the Company  for such (ailure to report within
the tiae prescrived,

(d) If he 18 laid off due to lack of work for s period In
excess bf twclve (12) momths.

LAY=OFF PROCEDUIE:

Lay-off due to lack of work shzll be by nperation within
a Division or Section , subject to arn employée's right to work at soue
other operation or operutiorns, as provided below.

(a) The following order sh:ll be adopted ir cases of Lay=-off
from «n operation due to lack of work,

Emnployees with no seniority
Improvers or Workers, on the basis of seniority
Operators ard Tradeaen, on the basis of scriority




LAY-OFF PROCEDUR.: (Cont'd....)

(b)

(d)

DISABILITY:

DEVIATI NS

“n employee laid off from one operation due to lack of work
shall have the right, on the basis of senlority, of transfer

to another operation in which he had previously worked provided
he had reached the classification of Operator and had a
satisfactory merit rating when he left such previous operation,
If an employee wio has been lald off from one operation fqils,
within a reasonable time, to demonstrate a satisfactory »ulilty
to perforam the work required of an Operator, he shall be
subject Lo lay-off from the Coapany without further opportunity,

Notwithstarding the provisions of Section (b) a Tradenen
shall h:ve the riyht Lo transfer within his Division or
Section to any operation included in his trade arnd ny
Operatdp shall have a right to transfer within his Division
or Section to any operation included in his trade and any
Operator shall have a right Lo transfer within his Diviegion
or Section to the operation of helper, in e:ch case on the
basis of Seniority.

If an employee who has Leen lald off from «n operation und
belng offered work in another operation refuscs, he shall
not thereby lose his seniority,

Men disabled in the Company's scrvice or ircapacitated by
reason of age or infiraity may, at the discretior of the
Coapany , be exempted from the provisions of the seniorily
rules :rd be given the preference of such work as they re
capable of perforaing,

Any deviation from exlsting senlorily rules and re ulations
shall be ande the subject of a conference betwoen the Unlon's
representotives and the Company,

RE =4 I ING PHOCEDUKE

(1)

In the event of an increase in staff in any oper-tion, the
Company shall be entitle: to transfer any eaployce to such
operation provided that he had as auch seniority as any
former emnloyece entitled to be reczlled to such operation,

In the ev: rt that it 1s necess ry to re-hire employees to
any opcration the following order shall be adopted, wherevir
possible:

(a) Foraer operators and tradesien on the basis of
senlority.




iE=-HInING PROCEDUKRE (Cont'd ....)

(3)

(b) Foruer improvirs and workers on the Lasis of senlority,

The right of prelerence of foramer employees to be recalled
shall apply Lo all operations performed by them during thelr
employ and which, in the opinion of the Company, they can
perform with a satisfactory aerit r-ating,

Employees ertitled to be recsnlled shall be notified pereson:lly
through the Union, or by letter sent to their last known
address, Fmployees so notified are requested to communicate
with the kmployaent Office lanedliately, If an emjployee fuils
to report to work within five (5) days following such
notification, he shall lose his seniority rights unless he can
glve a reuson .« tllalietory to the Company for such failure to
report within the time prescribed,

In order Lo protect their seniority rights, eaployees who huve
been laid off must advise the Lmployusnt Office of any chinye

of address,




ADJUST MLNT QF GRIEVANCES:

S8hould differcnces arise botween the Company and the Unlon, or
its members employéd by the Company, as to the meaning and application of
provisions of this agreeasent, or should any eaployee, or group of eaployees,
have a grievance, there shall be no suspension of work on acecount of sueh
dirferonces or grievances Hut an earnest effort shall be made to settle such
differences or grievancds immediately irn the following manner:=
(4) Any member or members of the Union, having a grievance will tike
the aatter up with his foreaan, Such member or members any, 1r so desired, be
accompznied by a meamber of the Departuent Grievance Committee,

(B) Failing settlcaent, within a reusonable tioae, the ca loyco,
ccompanied by a meaber or acmbors of the Departasent Grievance Commiltee, shall
take Lhe matter to the Depsrtuent Superir tendent, ;

(C) : Failing settleaent, the Gricvince Coanittee Member shall rep rt,in
writirg, to the Union Executiv: Comaittee, and this Committee, consisting of
three membcrs, shall discuse the agatter with the Gener 1 Superirtendert or his
representative,

(D) Failing settleucnt, the .atter shall be referred to the Hepresents-
tive of the National OUrganization, who, accompanied by three meabers f the Union
Executive, shall confer with the General Menagor , or his authorized representa-

tive,

(E) It is the intcnt of the Company and the Union to use all means to
settle a dispute without resorting to lockout or strike. Therefore, it is a;reed
that any differcnces not finally settled by the above procedure shall be rel«rred
to the Provincial Departaents of Labour,

(F) The duties of the Departament Grievance Committee shall be confined

to settleacnt of grievances arising in their departaent by discussion with the
Departaert Foreaan ard Superir tend nt. No member of the Union Lxegufive or any
[aber of a Departaent Counittee shall leave his place of duty during working hours,
without notice to, and peraission from, his Departacnt Superintendent, or represen-
tative, Members of the Union Executive or Departaent Coamittee will be afforded

such tlae off, without ’pay, that may be required to conduet Union Business,Meetings
between the Union Executive ard the General Superintendent, or his representative,
if there is any business to be transacted , shall be hald on the last Friday of
each .wonth, between the hours of 3300 P.M. «nd 5100 P'.,provided, howe ver, that
aatters that cannot be reasonably delayed until the time of the nuxt neeting may

be presented by calling a special meeting,




SAFE N ) 3

The Company shall make reasonable provisions for the safety
and health of its employees -t the works during hours of employuent, In

cases where special protective devices, or wearing apparel are required

by law for the protection of employees, the same shall be supplied by the
Company free of cost,




CHANGES

The Company reserves the right to lmprove present equipment,
or processes or to install new equipment either a: a substitute for, or in
addition to present equipment in any part of the works,

The Company aprees to place any men displaced by such action
on other work in accordance with the seniority clause,




F ABSENCE AND Ri-EMPLOYMUNT OF UNION OFFICERS:

without

The Company will grant reasonable leave of absence ,

pay, to delegates of the Union when necessary for the transaction

of nlon business.

iny employee elected as a full time Union Official shall be

ziven six (6) months leave of absence and shall be ;iven special
consideration as to re-employuaent upon teraination of his term of
office and leave of abuence. If, at such tise, there is - position
open to wiich he is suited, due to his abllity and expericnce, he
shall be yiven preference over other applicants,




DISASILITY OF EMPLOYLRS:

Men not capable of performing their regular dutles by
reason of age, or infirmity, nmay at the Company's discretion , be given
the preference of such work as they ar. capable of doing, and 2t a
rate of wages not less than the minluum specilled for the operation
perfomed , Thirty days notice shall be given to the employce before
the new rates become effective, :




EXPIGATION OF AGREEMENT s

This agreeaent is in effect from Nov, 7th 1947,
and will continue in full force and effect to Nove 7th 1948, .es.
and from year to year thereafter, unless notification in writing to
re-open agreenent is scrved Ly either of the parties hercto, Such
notification to be served not later than thirty (30) days orior to
the ex iration date of the ayree.ent . Upon receipt of such notifi-
cation the partles her Lo agree Lo meet wAthin thirty (30) dayes
with the object of adjusting any natters requiring attention 1r the
present agreenert or to anke * new agreeuert,

The Union agrees that a vote of its members will be
taken not later than ten (10) days after negotiation of the apgreceaent
is completed . Any new uyreesent will be sipgned within five (5) days
after the approval of the amemvership,




QBLIGATIONS:

(4) The Union undertakes to co-operate with any danape ert
Labour Production Committee formed under the auspices of the Industrial

Production Board of the Federal Departaent of Labour Ocheme, and will

support the enforceucnt of Company rules and r-gulations or the part of

the employees covered by this agrcenent,

During the term of this agreeasent , the Company aprees
that there shall be no lock-out and the Union agrees that if during the
life of this agreement or any renewal thereof, the !nion or any ol its
officers or members authorize, inatigate, support or particliprte in any
strike, alow-down, stoppage of work or interference with production whieh
lakes place contrary to law or in violation of this agree ent or wy term
or condition thereof, the Company may,

(a) Treat this agreement and every term and condition
thereof as eancelled und of no further force or
effect and refuse Lo deal further with the Union s
the Bargaining Representative o! 1its employees,

(B) All provisions und terms of this greeaent are hereto
mutually agreed to by and between the Cansdian Tube & Steel Products
Limited and a1l acmbers of the United Steelworkers of America, C.I1:0.
Local Union N¥e 2423, and signed by the represcontetives of the parties
hereto who have been duly authorized to execute same on behulf of the
Canadian Tube and Steel Products Limited, and on behalf of the United
Steelworkers of America, C,.I.0. Loecal Union No, 2423 séspectively,

(C) That the Tuifilacnt of this agreeusent ond that of any
subsequent or suppleaentary joint agreenents entered into shall be fully
observed by the United Steelworkers of America, C,I1,0, and Lhe Officers
of Local Union Noc. 2423 United Steelworkers of Awerica, C.1.0, and the
Company, und it 1s their duty to see that such ngreenents 2re carried out
both in the lett.r and in the spirit,
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Signed on behalfl of UNIILD STEEL.ORKEGRS OF AMERICA, C.I.O.Local Union
NO. 2/,330

cee=  LAMOUREUX

epresentative, U.S.W.of A nerica,C.1, .

JoAy WAVER
teprescntative,U.5,W,of America,C.I.0.

President of Local Union No,

FARE IR LD MONGHA IN
Secretary of Local Union Yo,

HAKOLD __GODUARD
Treasurer of Local Union No.

Signed on behalf of the CANADIAN [UBE &l STEEL PHODUCTS LIMITLED

Voite BROWN
eneral Manager

G0, i UN
(eneral Superintendent

———— RATTIE
fersonnel iManager.
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EMPLOYEES® MANUAL

CANADIAN TUBE AND STEED PRODUCTS LIMITED




FOREWORD

This manual has been prepared for your guidance and information.

The first part is devoted to a summary of the more important Rules
and Begulations of the Company.

The Second part consists of copies of the Collection of Dues Agree~

ment and the Agreement covering rates of pay, hours of work and

sonditions of employme ne

To derive the maximum benefit for yourself and your fellow employees

it 1s necessary that you should at all times work safely and efficien-

tly by observing all Rules and Regulations.

If there is aythihg about your work or working conditions that you

do not understand, plesse talk the matter over with your Foreman.

OCTOBER, 1946,




MEDICAL EXAMINATION.

All new employees are hired subject to satisfactory medical
examina tione.
BADGES .

For security reasons and means of identification Badges shall be

word in a visible position when entering or leaving the Company's premises
on

end a all times while/the Company's premisesy om, engaged in work connect-

ed with the Company. If you are unable to show your Badge when requested
you will not be allowed on the premises. It is strictly forbidden to loan,

transfer or sell your Badge. A charge of 50¢ is mad- for the Badge and

is refunded on termination of employment.
TIMC CLOCKX

Every employee 1s given a punch number which corresponds with
the number on his Badge. Y ur Time 6loek Record is essential for caloul-
ation of your wages and also for Company records. .;lny employee punching
a number other than his own wdll be subject to immediate discharge
from the Employ of the Company.

Time Clocks must be punched prior to oommencemsnt of wark,
also on completiom or work periods
WBES.

If there appears to be m error in your weekly pay, notify
your Foreman, An investigation will be made immediately.

FIRST AID,
Make Sure you know where the First Aid Statiom is located. In csse of

minor injury notify your Foreman and proceed immediately Ho the First-

Aid Station. The Company retains a staff of Registered Nurses 24 hours

a day to loock after the injured, A doctor is retained to take ¢are of the more

serious cases.

Agter injurg or sickmness permi:sion to return to work must be

obtained from Company nurse of Company doctors




DN _OASE OF SERIOUS INJURY TO AN EMPLOYEE

From 9 a.me to 5.30 pele - Call the nurse through the Cogpany talopi:mnc

operator.

From 5.30 p.Re %0 9 8.ps - Ca 1 the nurse through Fltzroyf 3321.

On Sundays and Holidays -~ Call Western Hospipal, WIlbank 3121 be sure

to give the exact location whwe the ambulance
i8 required.

Gate Noe 1 seenvecrcccoscocsee 5765 Hamilton Street.

Gate NOo 3 socosessccsconcssse 5870 St. Patrick Street.

Gate No. 4 escessscsccssncscen D940 St. Patrick Street.

TOOLS AND SAFETY EQUIPMENT.

Safety Equipment will be supplied to any employee when working

on or at any job tha requires such protective equipment. This utorih
will be considered as on loan to the employee and will remain the property
of the Oam.pany. Broken cr worn parts will be renewed, unless caused by
negligence OB the part of the employee. Any person failing to return
propective equipment upon completion of a specific job or cn severance
of reclationship will be charied cost prices

All skilled tradesmen such as Electricians and Machinists are
expected to supply their own Sools. On all other jobs im the plant the
necessary tools will be supplied such as micrometers, calipers, scales,
wrenches and toola for production units, etce

Where such tools are supplied it must be understood that they are
the property of the Company. - Therefore must not be removed from company

premises.

Safety shoes, gloves, mitts and ladies' coveralls are available
at cost price and may be puschased at the Employment Office. Special
arrangsments may be mad- for payments.

SAFETY RULES.

In a large industrial plant of this nature the deanger of accidents

through negligence is ever present. The Company has endeavoured in the past,




SAFETY RULES, (Cont'd)

and will continue, to take every possibde precaution for the safety and
welfare of all their employees. If there is any condition prevailing that
may warrant safety measures to be taken, do not hesitate to present your
suggestion to the safety man in the Department. Do it promptly = a person
may bo seriously hurt while you are thinking about what should have been
done. Aecident prevention is part of your jobe If in ddubt, refer to your
Foreman.

DO NOT TAKE A CHANCE.

Listed below are some of the Safety Rules which soudd be obeyed
at all times.

Bojgloes E be worn wherever there is any danger to the qyes from-

Grinding

Chipping

Dusty Locations

Blowing out motors

Handling Molten metal

Handling aeids or other dangerous liquids.

Special goggles must be worn for-

Welding

Burning

Don't remove #creign particles from your own or another worker's ges.

Don't operst @ any mac ine without authoritye.

Don't operate your machine unless the Safety Guard is closed.

Don't operete your machine unless the Safety Guamd is in gpod condition.

Don't use defective tools

Don't clean or o0il machinery when in motion

Don't use defective or insecurely placed ladders.

Don't use compressed air or oxygen to blow out dust or chips from your
hair, e¢lothing, work bench of machines.

Don't ride bicycles on the Company property

Don't distm ot the attention of another worker as you might cause him
to be injured

Don't climb over, through, under or between railroad cars, Wait until
the train passes or walk around the end cf the train, giving yourself plenty

of soom.




STOP, LOOK AND LISTEN.

Dbn't wear gloves when operating any machines unless their use
has been OK'd by the Foreman.

Don't wear running shoes.

Don't stand or walk under a orane load. Obey the floor man; listen
for the crane bell.

Don't use gasoline for sleaning purposes.

Learn to 1lift the right way to avoid strains; bend your knees, keep
your body erect, then push upward with your legs; it 1is much easier.

Horseplay, throwing things, scuffling and fodliing in the Plant are

very dangerous and will not be tolepated,

FEMALES »

When working at machines proper clothing must be worn, sucl as -

Slacks or Coveralls
Turbans or ocaps

No loose clothing or high heeled shoes will be permitted.

EROBLIMS,

We maintain a Personnel Department where ya& are free to ocall in
and discuss any problem which you may have. Such calls, should be arranged
to take place after your working hours, or by special arrangements with
your Departmental Superintendant.

EMPLOYER'S SUGGESTICNS

Employees suggsstidms for improvemehts are welcome ahd Suggestion
Boxes are located throughout the plant for this purposes

Money awards will be presented for original sugeestions, if, after
having been investigated they are accepted.

The types of suggestions eligible for awards are improvements that

will -
Make the Canadian Tube & Steel Products Ltd. a safer place to worke
Reduce the Msmufacturing cost of any producte.
Eliminate waste.
Increase production.
Improve methods OF procedures.

safer,
Meke work easier/ faster,

Improve maintenance and house-keeping facilities.

Save material, supplies, stationerye.




JBMPLOYFRS' SUGAGESTIONS (oont'd.)

Suggestions will be collected from the boxes on the 15th and
30th of each month, and acknowledgement will be made within seven days.
The final decision as to originality and acc-ptability of all
suggestions shall rest with the Management.
ORGAL!L ZATIONS

The individual has the right to belong te any Club, Soelety,

Association or Union, whish is lawfwl under the laws of Canada,
No person is allowed to solicit membership it any Club, Society,
Asspcition or Union when on Company premises.
LABCUR MANA GEMENT
PRODUCTION QOMMITTEE

In co-operation with the United Steelworkers of America a "Joint

Labour-Management Production Committee™ is in operation. The primary
purpose of the plan is to discuss, advise and recomsiend on matters per-

taining to the produetion of our products.
Departmental Productior Cemmittees consist of employees elected

by the members of the USWA employed in the particular department

and representatives of the Management appointed by the Company.

BULLETIN BOARDS
Located throughout the Plant are Bulletin Boards for the purpose of

lseping employees informed on matters of common interest to both Company
and employees.

No notices may be posted on Bulletin Boards or any other part of
the plant without first obtaining permission from the General Superintendent
or his representative.
PASSES.
o) o Any employee leaving the Company's premises prior te the temimtion
of his shift must present to the Watchman on duty an "Employee's Pass out".
This form must be campleted and signed by your Foreman and must also show
the reason or cause for leaving the premises.
PARCEL Aay employee leaving the Company's premises at any time and carrying
or transporting material must present to the Watchman on duty a "Parcel Pass".

This form must becompleted and si gned by your Foreman.




LEAVE OF

Leave of absence for reasonsble cause may be granted at the discretion
of your department mpodﬁtmdm.
OANTEENS

the

There is a canteen on the premises operated under/suspices of the Montreal
Association for the Blind for the convenience of employees. Loitering at the ocan-
teen and atuse of canteen privileges will not be tolerated.

LIFE pgqSURANCE.
A QGroup Life Assurance plan is operated in conjubetion with the Sun

I4fe Agsurance Company of Cen adae

This Lyfe Assurance is available to employees subjeet to the accept-
ance of their applic tion by the Sun Life Assusence Company.

Under the Assureance Plan the Company contributes a portion of the
premium.

The Employees Premium Portion is as follows:-

Monthly Amount of

Prem ium Assuranee
Males 18 Or UnNder essscecesscscesscssssess SO $ 800.00
Males 19 OF OVOr sesscncesscscccccosencess  B0F 1,000.00
PRLE. oovivssesssssvsssesunasasnoassnies D 500,00

HOUSEKEEPING

@ood housekeeping is expected of every employee. To keep the plant
a slean, safe plase to work, everyone has his own individual respemsibility
of keeping his work area in good orders This involves having material piled
safely, ¥eeping aisles clear and sceing that the floors are kept clear of
refuse, oil or grease.
OFFENCE (Minor)
le= Loitering
2.~ Absence without notifieation and permission
Se- Vielating the Bulletin Board rules of a minor nature
4.~ Habitual lateness
Se= Improper use of Company property
6o~ Selling tickets, soliciting contributions or distribution of
handbills without permission.

Te= Failing to report to First Aid station upon returning after sickness

or accidente.

8e- Violation of Safety Rules of a minor nature.




OFFENCE (Minor) Cont'de. _

9= Failure to punch or improper punching of time alooks.

10.- Loaving job before quitting times

1ll.- Seizure of salary or wages by garnishment,

Infractions of the above will render an employee liable to:-

lst offence ceee Warning

2nd Offence cseee Maximum three day-lay-eff

3rd Offence eece Dismissal,

NOTE: - After an employee has had a clear reeord for 12 consecutive

monthe with ne effences, his record shall be considered as clear,

OFFENGE (Major)

l.- Habitual absentesimm or five consecutive days unexplained absence.

2o~ Insubordination

5. - mdt
4.~ Fighting

Be= Being on the Company's premises while under the influmee ef liquor,

Bo= Drinking liquor on the plant

Teom Smoking in prohibited areas.

8o~ Willful damage of Company property or property of others

Qo Any subversive activity

10.- Walking off the job

1l.~- Gembling

12~ Violating the Bulletin Board rules of a major nature

Infractiond of the above will render an employee liable to:-

18t Offence sees Immediate Dismissal.




AGREEMENT

COLLECTION OF DUES, BETWEIN

GANADLAN TIBE AND STEKL PRODUCTS LIMITED

AND

UNTTED STEEIWORKIRS OR AMERICA, C. I. Os LOCAL UNION
No. 2423,




PROPOSAL RE_VOLUNTARY GHECK-OFF OF UNION DUES
SUBMITTED BY:
GANADIAN TUBE AND STEEL PRODUCTS LIMITED

July 6th, 1946.
l."' PREAm
(a) This Agreement deted August 39th, 1946 is emtered into between

Canadian Tube and Steel Products Limited (hereinafter referred to as the

Company) and the Unjited Steelworkers of American, C. I. O. Local Union

to. 2423 (hereinafter called the Union) who have been certified to aot

on behalf of the employees of the Companyfunder the Quebec Labour Act,

certification of June 20th, 1943.

(v) It is the intent and purpose of the parties hereto that this

Agresment will promote and improve industrial and economic relationship

between the employees conwerned and the Companye.

() The Term "employes" as used in this agreement shall not include

Foremen, Rollers, Chemists, Melters, Watchmen or any salaried or confi-

dential employecs. It is agreed that a man shall be classed as a confiden-

tial employee izd therefore excluded from the agreement, who:-

l.- Does work of a confidential nature

2. - Has access to information which is not available on request to
the public or other employees.

Se= Has occasions to certify to, or on behalf of the Company, parti-
culars pf goods disposed of or rendered to or by the Company, or
by persons other than employees.

COLLECTION OF DUES

(a) The Companp agrees that in respect of amy employee who shall by

his signeture to the form of authorization hereinafter set forth agthorize
1t so to do, it will collect, while such authorization remains in foroce,
and remit te the Financial Decretary of the Union within fifteen days after

such collection by deduction from the earnings of such employeef in each

month the amount of Union dues which it is so authorized to colleoct.




(v) The form of authorization is as follows:-
"I, the undersigned employee of Canadian Tube & Steel Products Limited

as & member of the United Steelworkers of America, Looal No. 2423, do,

of my own free will and accord, hereby authorize and direct, Canadian Tube and
Steel roducts Limited Y@ deduct mcthly from my earnings accumulated to

my credit, the sum of 21.80 for Union dues and to pay the amount so deducted
from my e min@/:ﬁo Financial Secretary of Locai Union Noe. 24234 United
Steelworkers of America, C.l.0. whose receipt therefor shall be a release
and discharge to t he Canadian Tube & Steel Products Limited for the amount
so deducted from my earnings.

"This authorization shall be valid and effectual for the period of one year
or the duration of the contract between Canadian Tube & Steel ¥roducts
Limited and United SteelWorkers of America, Local 2423, if such duration

{s leas than one year. It is understood notification to @iscontinue the
doduetion ean be given to the Company in writing, during the 30 day perial

prior to the expiration of the above mentioned eontract or any re ewal

thereof. "
(e) The Company however shall not be obliged to collect, deduct or

rembp Union dues as provided in para raphs A and B hereof from and after: -

"1) The expiry of this agreement or any renewal thereof;

"41) The ocourrence cdntrary to law or in violation of the General
Agreement on Working Conditions of any strike, slowdown, stoppage
or work or interference with production which the Union or any
of ite Officers shall authorize, instigate, support, participate
in or fail to take &ll reasonnable means within their power to

prevent: The responsibility of determining if the collection deduotiong
or rembttance of Union dues by the Company will be left witlj the
Labour Relations Board of the Province of (uebeec, the decision

of w.ieh wiil be mandatorye

"444) The occurrence of any such strike, slowdown, stoppage of work
or interference with production instigated, supported or participated

in by any member of the Union other than its Officers, provided

that, in this case, the Company shall B8 afforded the loyal support,




CORLECTION OF DUES, (Cont'd.)

oooperation and assistance of the Union and its Officers, in combatting
such strike, alow-down, stoppap of work or interference with production
and diseiplining of those taking part herein and responsible therefor,
90 days after the cessation thereof, re-institude such collection, de-
duction and remission where the same may have been discontinued."

. FXPIRATION OF AGREEMFNT.

This agreement is in ef fect from August 29th, 1946 and will continue

in full force and ef fect to August 29th, 1947.

Signed on behalf of UNITED STEEEWORKERS OF American (. I. O. Local Union
No. 8423,

(84 gned) Jé T. THOMPSON

Representative of U.S.W. of /merica, C.I.0,

Representative of U.S.Ws of ‘merica, C.Il.0.
!315%F! HINRY REED

res{dent of Loeal Union No. E423.
(Signed) CARFIELD MONGRAIN

Secretary of local Union No. 2423,

(Signed)  HAROLD GODDARD
Treasurer of Local Union No. 2423,

Signed on behalf of the CANADIAN TUEE AND STEEL PRODUCTS LIMITED
e
nager
!Siﬂd! GEO« BEATMN
neral Superintendent

(Signed)  R. P. PATTEE

Personnel Manager




AGREEMENT

BETWEERN

CANADIAN TUBE AND STEFL PRODUCTS LIMITED
AND

UNITED STEELWORKERS OF AMERIGA, C. I. O.

LOCA UNI N. No. 2423.




PREAMBLE

(a) This agreement dated August 20th, 1946 is entered into between
Canadian Tube & Steel Products Limited (hereinafter referred to as
the Company) and the United Steelworkers of 'merioa, C. I. 0. Local Union

No. 2423 (hereinafter called the Unioh) who have been certified to act
on behalf of the employees of the Company under the Quebec Labour Act

certificition of June 20th, 1945.

(b) It 18 the intent and purpose of the parties hereto that this
agreement will promote and improve industrial and economie relationship
between the employeees conccrned end the Company and to set forth herein
$he basic agreement covering rates of pay, hours of work, and cénditions

of employment, to be observed between the parties hereto.

(e) The tem "employee” as use. in this agreement shall not include Foremen,

Rollers, Chemists, Melters, Watolmen, or any salaried or confidential
employees., It i8s agreed that a man shall be classed as a confbdential
employee and therefore excluded from the agreemsnt who: -

1- Does work of a confidential nature.

2- Has access to information which is not available on request

to the public of other employees.

S Has occasion to certify to or on behalf of the Company, particulars

of goods disposed of or rendered to or by the Company, or by persons

other than employees.

MANAGRMENT _
the

(a) The Management of Works and the direction off working forces, ineluding

the right to hire, suspend or discharge for proper cause, and the right to re-

lieve employees from duty because of lack of work and for cther legitimate
purposes, is vested exclusively in the Company.
(b) In the case of re-hiring after a lay-off on account of lack pf work

or peleiving employees from duty for reason of lack of work, and for other

lsgitimate purposes, or transferfi of employees from one department to another.

The rules set forth. in Seniority clause will govern;
) ¢ 7 ¢




MANAG FMENT (Contfd)

(o) The right to select employees for positions of foremen or other
supervisory jobs 1s vested exclusively #n the Company.

HOURS OF LABOUR

(a) It 1s understood and agreed by the parties that under present

ecirocumstances, owing to the urgent need for increase of volume and

speed of production, it may be necessary to work extra hours each day
and each night. It is understood and mutually agreed that when changes
are contemplated by either partiew to this agreement in the hours of

work, no changes shall be made unless it is mutually agreed upon.

(b) The work day and work week shall be as follows for the different

departments, namely: -

8 hour dly sssvsosasssnsccscscnccscs 48 hour week.

such
(e) The working hours shall be exslusive of lunch period and lunch

p'triod shall be one half hour, from 12.00 0 18.30 except for employees
working on continuous operating jobs, when working hours shall be

inclusive of lunch period,
(a) Time and one half shall be paid for time worked in excess of

standard daily work hours, as stated in cleause "B" above, in the different
departments. The hours between 7.00 A.M. Sunday and 7.00 A.M. Monday

will be paid at the rate of time and one-half,

(o) The regular week for determining payroll period shall be the period
of time between 7.00 A.M, Monday and 7.00 A.M. the following Monday.

(r) Time worked by employees on such days tha. are designated in this
agreement as statutory holidays shall be paid for at straight time rates

plus one-half such straight time rate. (See Holidays)

(g) Any employee reporting for work at the beginning of his regular
shift, who has not been previously advised that his services are not
rofluifod in his ustal ocoupation, will be offered such work as is available

but, if such work is not available and he is sent home by the foraman

he shall be paid for thsee hours at his usual hourly rate. Time worked
by nen who are called out on a breakdown job shall be classed as overtime,
shall be paid at the rate of time and one-half and the employee or employees

shall be paid a minimum of five (5) hours.

If an employee or group of employees are required to work overtime and desire
to go home for supper they will be allowed one (1) hour at straight time rates,
but, if they elect to work straight through the supper period they will be paid

at the regular rate plus one half such regular rate.




.

RATES OF WAGES.
(a) Tiie parties hereto agree that under existing Governmental

Regulations, wage rates and working conditions affesting 'age rates

oannot be altered without the written direction or smuthorization

of the Regional War Labour Board or the National Boardy but, it is
further agreed that until varied or confirmed by such authorization

and/or by supplementary agreement, the present wage rates shall remain
in effeot. Such supplementary agreement or agreements shall then

from part of this agreement.

(b) It is agreed where an employee is assigned temporarily to
perform work in a clissification paying a lower rate than his own,

he shall be paid his regular rea e providing that his regular occupa-
tion is required in operatiohs IS an employee is assigned temporarily
or permanently tof perform work in a classification paying a higher
rate than his own he shall be paid the rate of the higher classifica-

tion for such time as He is employed in the higher classification.

(o) All employees shall be paid once sach week.
(a) Cost of living bomus shall be paid in accordance with existing

Govermnmental Regulations.

VACATIONS WITH PAY

It is understood and agreed that one week's vacation with pay

will be granted to those employees who have campleted twelve (12)

months continuous service prior to June 30th 1947, and two weeks
vacation, with pay, will be granted to those employees who have
completed five (5) or more yeams of continuous service prior to
June 30th 1947, The grahting of such vacation shall be subject to
the following regulations.:-

(a)  Vasation will be granted to those employees who have not been

absent from work more than fourteen (14) standard working days during

the previous twelve (12) months.
(v) Vacat.ons will be granted at a time oconvenient to the Companye.

(o) In the case of leave of absence or lost time on account of
hospitalization, time lost will not be counted as absenteeism.
X




VACATIONS WITH PAY (Cont'd)

(a) Vacation with pay for eash week of the vacation period shall be
the equivalent of the average weekly earnings of the employee for the
qarter year period prior to that in which vacations ogour,
(o) Vagation pay will not be allowed for vacations granted and not
taken by the employee.
(f)  Vacation period for cmployees will be alloted with special
consideration to the employees' attendance for work and seniority.
HOLIDAYS

The following days shall be considered as holidays:-

New Year's Day

Good Friday

Victoria Day

Raminion Day
Labour Day
Thanksgiving Day
Christmas Day

RECOQUTIN

(a) The Company recognizes the Union as the Certified Collective
Bargaining Agency for the employses of the Companye.

(b) The Company recognizes and will not interfere with the right

of its employees to become mambers of the Union. There shall be no
discrimination, interference, restraint or coercion by the Cogpany,
or any of its agents against any members because of membership in the
Unione The Upion agrees not to intimidate or coerce employees into
membership and also not te solitit membership or distribute propaganda
or transact any other business of the Union on the Company's time,

other than as provided in t is agreement.,
(o) The Company agtees that between employees who are members of the

Union and those who are not, there shall be no different treatment in

the matter of wages, hours and working conditions.




REQOQUTION (Oont '4)
(a) The Company agrees that during the life of the agreement the

Company will not recognize any Collective Bargaining Ageney other than
the United Steelworkers of America, C. I. O.
SENIORITY CLAJERs
The tem Msemiority” as used herein shall have reference to an
empldyee's right to a job and shall be based upon his"continuous” length
of service and ability ge efficiently fulfil the job requirements with
a work rating of "average" or bettér as determined and indicated by the
Company's record.
(a) Seniority applies by Divisions and Seetiond of the Plant which are:-
Noe 1 =~ Wire Mill
Noe« 2 - Rolling Mills (10", 18") Finisiing Mill, Billet Yard.
Noe 3 - Foundry, Scrap Yard.
No. 4 ~ Pipe Mill, Gas House

No. b = Bolt & Nut

Noe 6 - Mechanical and Service Department

Ko. 7 - Eleectrical

No. 8 - Reinforeing

No. 9 = Security Fence.
(v) In the event of lay-off dus to kmek of work, exceptional employees
shall have special consideration as to senioritye. Exceptional employees are
employees whose skill and sbility in the judgement of Management are of

exseptional value to the Plant.

(e) When (at the Company's request) an employee is transferred from
one Division or sestion to another for any reason, there shall be no less
of length of service nor shall he lose his seniority standing in the previous

diwision or section.
(d) Rules governing Seniority, lay-off and Re-hiring Procedure, inoluding

special provisions governing apprentioces and members of his Majesty's Ammed

Forces are set forth in Appendix attached heretc, which shall be considered as

part of this /greement.
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SHIIQRITY CLAUSE

(1)

The term "Seniority” as used herein shall have reference to an

employee's right to a job and shall be based ®pon his length of continuous

servioce and ability to efficiently fulfil the Yob requirements will a
work reting of "average" or better as Getermined and indieated by the

Company's reeords.

(8)

Seniority applies by Divisions and Seotions te Improvers, Workers

Operators, Tradesmen and other such hourly rated employees who are governed

by the rete, time and operation system,

(a)

(b)

(3)

Excepting apprentices, who during their apprenticeship, are governed
by Sgparate contracts with the Oompany and shall be entitled to have
their length of service with the Company credited to the extent

of their length of service of apprenticeship.

Exsepting employees who, as members of the Armed Forces, shall, under
the Provisions of the Reimstatement in Civil Employment Aet of 1942,
be credited with their length of service in the Armed roro../:zill.
subject to provisions of the Act, be entitle. to reinstatement with
the Company on the basis of sueh lenghh of service.

Length of Service before the introduction of this directive shall

be the actual time an employee has worked for the Company and camputed

/in terms of months and years only. Length of service shdll accumilate

from the time of hiring but does not come into force suntil probationary

period of two (2) months im worked; provided, however, an employee's record

is not interrupted by such astiomsas:-

(a)
(v)
(e)
(a)
(e)

(aa)

(bb)

Going on strike

Giving a definite quit

Outstaying leave of absence

Giviné cause for discharge and/or

Failing to report for wark within five (5) days after being called back
from lay-off or an incapacity temination unless satisfactory reason

is given for suech failure.

The term "strike" as used hereingy shall have reference to an employee
not having first completedy availed himself of the procedure set forth

in agreement for Adjustment of Grievances.
The termm "definite quit™ as used herein, shall have reference to an

®mployee having notified in writing the Egployee Relations




SBUORITY GLAUSE  (Oont'd.
Section of his iatention and signing the Voluntary Leaving Chause

of his departure Notice.

(es) The term "leave of absence™ a: used herein, shall have reference
to an amplovee having been granted a leave of absence, the granting
of which be at the discretion of the Company and shall be in
writing,

(dd) The term "cmuse of discharge™ as used herein, shall be reference
to an employee's refusal to recognize that the Xetention of
his job is on the basis of gcod behaviour, efficiency and honesty.

(4) Employee's work rating of average or better as used herein, is

written evidence of supervision's judgement of an individual as
an employee of the Company and is passed upon by the General Foreman and
Division Head. In making a "work rating” consideration is given to the
employee's ability to do the operatiom, his speed in doing the operation,
his regularity of attendance and the extent to which he can be trumted

. to follow instruetions, remain on the job, and et along satisfactorily

with his fellow workers. The degree of "agerave"” is attainsd when performance
18 such that the foreman considers the relative result satisfactory, that
1s, not poor enough to have to warn the employee and not good wnough to
raise the foreman's anthusiasm. "Average™ is used as a yardstick in detemining
degree of efficieney.
(5)  Loss of Seniority.- An employee shall lose his Seniority in the
following ecases: -
(a) If he is discharged, subject to his right to demand a review of
his discharge within seven (7) days following such discharge. If
reinstated, his Smioru':y rights shall be restoreds

(v) If he leaves voluntarily, unless he has been granted a written leave
of absence, the granting of which shall be at the diseretion of the

Company and shall be for a definite period.
(o) If he fails to report to work within five (5) days after the termination
of a leave of absence or after being notified to report for work
following a lay-off, unless in edther case he oan give a reason, sayis-
factory to the Company for such failure to report within the time prescribed




legs of Senjority:~ (Cent'd)
(a) If he i laid off due to lagk of work for a period in exzpess of twelve

(6)  Lav-off Poogedure:-
Lay-off due to lack of work shall be by operation within a Divisiom

or Sestion, subjest t0 an employee's right to work at some other operatiom

or operations, as provided below.
(a) The following order shall be adopted in cases of lay-off from an
operation due to lack of worke.
(1) Eamployees with no Seniority
(8) Improvers or Workers, on the basis of Seniority
(3) Operators and Tredesmen, on the basis of Seniority
An employee laid off from one operatiomn due to lack of work shall have
the right, on the basis of semiority, to transfer to anothsr operation
in which he had previously worked provided he had reached the classi-
fication of Operator and hai a work reting of "average" or better
when he left such previous operation.
If an employes who has been laig off from one operation fails,
within a reasonable time, to demonstrate am average abdbility to
perform the work required of en operator, he shall be subjest to
lay-off from the Campany without further opportunity.
Notwithstanding the provisions of Section (b) a Tredesman shall have
the right to transfer within his Division or seetion to any operation
included in his trade and any operator shall have the right to transfer
within his Division or Section to the operation of Helpor, in cach case
on the basis of Seniority.
(a) If an employee who has been laideoff from an operetion and being offered
work in anoths® operation refuses, he shall not thereby lose his seniority.
(7)  Disability:- Men disabled in the Company's serviece or incapacitated by
reason of age or infirmity my, at the diseretion of the Company, be exempted
from the provisions of the Seniority rules and be given the preference of
such work as they are capable of perfoming.




(8)  Deviations:-
Any deviation from existing Senierity rules and regnlations shall

be madc the subject of a conference between the Union's representatives and the

Company .

(9) Pro ‘=

(1) In the event of an increase in staff in any operation, the Company
shall be entitled to trensfer any employee to such operation provided that
Yo had as much seniority as any former employee entitled to be recalled

to such operation.

(2) In the event that it is neeessary to re-hire employeses to any operationg

the following order shall be adopted, wherever possible:-

(a) Former Operators and Tradesmen on the basis of Seniority.
(b) Former Improvere and Workers on the basis of Senierity.

(3) The right of preference or former employees to be reealled shall apply
to all operations performed by them during their employ and whieh, in the

opini n of the Company, they can perform with a work rating of average or

better.
(4) Employees entitled to be recalled shall be notified personally through

the Union, or by letter sent to their last jnown address. Employees 80
notified are requested to communiocate with the EFmployment Office immediately.
If an employee fails to report to work within fiwe (5) days following
sueh notification, he shall lose hbs seniority rights unless he can give
a reasoh satisfactory to the Company for such failure do report within

the time preascribed.

(5) In order to piotut their seniority rights, employees who have
been laid off must advise the Employment offiece of any changes of address.

ADJUSTMENT OF GRIEVANCES
Should differences arise between the Company and the Union, or its

pembers employed by the Company, as to the meaning and application of
provisions of tliis agreement, or should any employee, or group ef employees,
have agrievance, there shall be no suspensiom of work on account of sueh
@ifferences or grievances, but an earnest effort shall be made to settle

such differences or grievances immediately in the following manner:-




ADJUSTMENT OF GRIEVANCES. (Cont'd)

(a) Any member or members of the Union, having a grievanse will take

the matter up with his foreman. Such member or members may, if so desired
be accompanied by a mcmber of the Department Grievance Committee.

(b) Pailing settlement, within a reasonable time, the employ-e, accompa-

nied by a member or members of the Department Grievance Committee, shall

take the matter to the Department Superin@endent.

(e) Failing settlement, the Orievance Comnittee member shall report, in
writing, tofthe Union Executive Committee, and this Committee, consisting

of three members, shall discuss the matter with the Ueneral Superintendent
ér his representative.

(4) Failing settlement, the matter shall be referred to the Representative
of the National Organization, who, accompanied by three members of the Union

Executive, shall confer with the General lecnagor, or his authorized represen-

tative.

(e) It is the intent of the Company and the Union tof use all means to
settle a dispute without resorting to lockout or strike. Therefore, it is
agreed that any differences not finally settled by the & ove procedure

shall be referred to the Feieral or Provineial Labour Aet pertaining thereto.
(r) The duties of the Repartment Committee shall be confined to settlement
of grievance arising in their Department by discussion with the Department
Superintendent. No member of the Upion executive or any member of a Departmemt
Committee shall leave his place of duty during working hours, whthout notice

to, and permission from, his department Superintendent, or his representative.

Members of the Union Executive or Department Committee will be afforded such

time off, without pay, that may be required to conduct Union Business. Meetings
between the Union Executive and the General Superintendemt, or his representative,
if there is any business to be transacteds , shall be held on the last Friday

of each month, between the hours of 300 P.M. and 5.00 P.Ms provided, however,

that gatters that cannot be resscnably delayed until the time of the next

meeting may pe presented by calling a special meeting.




SAFETY AND HEALTH
The Compeny shall make reasonable provisions for the safety and health

of its employees at the works during hours of employment. In cases where

special protective devices or wearing apparel are required by law for the

protestion of employees, the s:me shall be supplied by the Company free

of coste.
CHANGES IN EQUIPMENT.

The Compeny reserves the right to improve pr sent equipment, or pro-
cesses or to install new equipment either as a substitude for, or in addition
to present equipment in any part of the works.

the Company agrees to place any man dfsplaced by such action on
other work in accordance with the Seniority Clausee

LEAVE OF ABSENOE AND RE-EMPLOYMENT OF UNION O TICERS .

__—_-_—-_——-.__—-_—-M
(a) The Company will grant reasonabls leave of absence, without pay,

to delegates of the Union when necessary for the transaction of Union

-

businesse
(v) Any employee elected as a full time Union Officiel shall be given

special consideration as to re-employment upon terminatl on of his tem
of office and leave of absence. If, at such time, there is a position open
to which he is suited, due to ability and experience, he shall be given

preference over other applicants.

DISABILITY OF EMPLOYEES.
Men not wapable of performing their regular duties by reason of age,

or infirmity, may at the Company#s discretion, be giwen the preference
of such work as they are capable of doing, and at a rate of wages not less
than the minimm specified for the operation performed. Thirty days notioe

shall be giwen to the employee before the new rates become effective.
EXPIRATION OF AGREEMENT.

Tis agreement is ih effect from August 29th, 1946 and will contimue
in full force and effect to August 29th, 1948 anf from year to year there-
after, unless notification in writing to the re-open agreement is served
by either of the parties heretos Such notification to be served not later
then thirty (30) days prior to the expiratiom gate of the agreement. Upon

receipt of such notification the parties hereto agree %o meet within thirty
(30) days with the object of adjusting any matters requiring attentiom in

the present agreement or % make a new agreement.




EXPIRATION OF AGREEMENT. (Cont'd.)

The Union agrees that a vote or its members will be taken not
later than ten (X) days after negotiation of the agreement is completed
Any new agreement will be signed within five (5) deys after the approvad
of the membership.
OBLIGATIONS
(a) The Union undertakes to co-operate with any hnagumt. Labour
Produetion Committee formed under the auspices of the Industrial Production
Board of the Federal Department of Labour Scheme, and will support the enforcement
of the Company Rules and Regulations on the part of the employees covered by this

agreement.
During the term of t his agreemen t, the Company agrees that there

shall be no loejout and The Union agrees that if during the life of this

agreement or any renewal thereof, the Union or any of its officers or members

authorize, instigate, support or participate in ay strike, slow-down,

stoppage of work or interference with production which takes place contrary

to lay or in violagion of this agreement or any term or condition thereof ’

the Company may

(a) Treat this agreemen t and every term and condition thersof aw eancelled
and of no further forece or effect and refuse to deal further with the
Union as the Bargaining Representative of its employees.

(v) All provisions and terms of this agreement are hereto mutually agreed

to by and between the Canadian Tube and Steel Products Limited and all members

of the United Steelworkers of Amerioca, C.I.0s Local Union No. 2423, and

signed by the representatives of the parties heretoc who have been duly

authorized to execute same on behalf of the Canadian Tube and Steel Products

Limited, and on behalf of the United Steel workers of Ameriea, C.I.0. Loocal
Union No. 2423 respectively.

(o) That the fulfilment of this agreement and that of any subsequent er
supplementary johnt agreements entered into shall be fully observed by ths
United Steelwnorkers of America, C.I.O0. and tie Officers of Local Union No. 2423
United Steelworkers of America, C.I.O0. and the Company, and it is their duty

see that such agreements are carried out both in the letter and in the

lpmto




Signed on behalf of UNITED STEELWORKERS OF AMERICA, C.I.0.

Local Union No. 2423,

Signed) J. T. THOMPSON
presentative of U. S. W. of America, C.I.O.

Representative of U, 5, W. of America, 0.I.0.

S HENRY REED
resident o ca on Noe 2425,

!kiimod [ OARI'I%D MON%
ecretary o ca on No. ®

Si d HAROLD GODDARD
asurer o ca on No. 2423,

Signed on behalf of CANADIAN TUBE AND STEEL PRODUCTS LIMITED,

Signed W. E. BOWN .
ager

Si GEQ. BE
General Superintend nt

(Signed) . R. P. PATTEE
Portonnmlf‘ﬁﬁhgor
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