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THIS AGREEMENT entered into in quintuplicate tais eighth day
of November , 1980,
BY AND BETWEEN
CANADIAN INDUSTKIES (I954) LIMITED, a copporetion of Canads, hereinafter
called the "Company"
amd
NATIONAL UNION OF OPERATING ENGINEERS OF CANADA, hereinafter called the
"inion®,
WITNESSETH THAT the Company and the Union agree that the collective labour
agreement between them dated 7th june, 1955, is hereby amended as follows:
Schedule "A* attached to the said agreement is cancelled and
replaced, effective lat November, 1955, by the Wage Schedule attached

hereto and signed far identification by the parties,

CANADIAN INDUSTRIES (I954] LIMITED

oM MALOOIM ______ ___
WORKS MANAGER, Beloeil Works

(111isible)
Secretary

NATIONAL UNION OF OPERATING ENGINEERS
OF CANADA

JACK POLLACK

R. BLARK

~ Local Representative

19/4338 A




WAGE SCHEDULE

Effective 1lst November , 1955

CLASSIFICAT 10N HOURLY RATE

shift Engineer $1.86
Repairman 1st Class I1.80
Repairman 2nd Class I1.66
Bulldozee Tractor Operator I1.54
Fireman

Coal Passer

SHIFT PREBIUM
A premium of 6 cents per hour shall be paid for work performed

or regularly shceduled evening shifts commencing between the hours of
3:00 P.M. and 9:59 P.M. A premium of 8 cents per hour shall be paid for
work performed on regularly shceduled night shifts commencing between

the hours of 10:00 P.M. and 2:59 A,M., this premium will be added to the
rates after and not before calculating overtime and will at all times

be shown separately frog the rates,

CANADIAN INDUSTRIES (I954) LIMITED

J oM. HAECOLM
Works Manager, Beloeil Works

(Il1isible)

Secretary

NATIONAL UNION OF OPERATING ENGINE
OF CANADA.

J POLLACK
ﬁe %ca President
Loc-% !!prountltin




ENTERED INTO IN QUADRUPLICATE THIS FIRST DAY OF AUGUST 1946,
BY AND BETWEEN:=-
CANADIAN INDUSTRTES LIMITED, A CORPORATION HAVING AN OFFICE AT
Me MASTERVILLE, QU.BEC, AND HEREIN ACTING WITH RESPECT ONLY TO
ITS HEREINAFTER CHEMICAL WORKS AND BELOEIL CENTRAL RESEARCH
LAGORATORY, HEREINAFTER CALLED THE ® COMPANY ",
AND

UNITED MINE WORKERS OF AMERICA, DISTRICT 50, CARADIAN CHE!‘ICAL
DIVISION, LOCAL 13024, HEREINAFTER CALLED THE "UNION®, .ITH ESSETH
THAT

WHEREAS THE Company is operating an explosives plant, an
agricultural chemic:l plant and a research laboratory located at
McMasterville, Quebec, know as its Beloeil Works and hereinafter
refferrod to as the " said Works", and

WHEREAS it is the intention of the Company and the Union
to eo~operate in cbtaining efficient and unrestricted produetion
at the said Works, in maintaining a harmonious relationship between
the Company and its employees and in providing a method of -ettling
in an amicable manner any differences or grievances which may arise
from time to time at the said Works and to set forth certain
conditions of employment to be ohserved between the Company and its
employees,

NOW THEREFORE in consideration of the mutual eonvenants
and agreements hereinafter contained, the parties hereto have agreed

as' ollowst=

(a) This agreement covers the employees of the Company as h-rein
defined. The expression " employee “ or " empleyees " used throughout
this agreement shall mean all persons employed at the said Works who
are paild at an hourly rate except those employed in a confidential capa-~

eity, foremen and office workers,
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(b) The Company rescognizes the Union during the term
of this agreement as the sole ard exclusive bargaining agent
for all the employees for the purpose of colleective bargaining
in respect of weges , hours , seniority, grievamces procedure and
such other vorking conditions ss nre met forth in this agreement,

(¢) The Union recognizes the right of the Company tc manage
the said Works, and to direct the working forces, including the
right to hire, promote , or transfer any employee ard to demote,
diseipline, susperd, or discharge any employee for just cause, and
in the inter:st of the efficient operation of the said Works, the
Union agrees that the Company may at any time, and without other
notice change hours of work, determine or change work assignnments #
or methods and select the materials to be handled, processed or
manﬁfacturud. Any such action of the Company which results in
individual hardship or injustice to an employee may be discussed as
a grievance,

(d) The Union further recognises the right of the Company to
aske and alter from time to time rules ard regulations to be
observed by the employees,

ARTICLE 11
CO=OPERATION

(a) It is agreed that the Company will set up a Plant
Advisory Committee compcsed of members elected by the employees
and by other personnel of the said Works ard members appointed by
the Company, The funstions of this Comuittee will be to advise the
Compary on matters affecting employees and not included in this
agresment, including matters in connection with produstion problems
such as the more efficient use of wan power and equipment , reduction
of cost ard eliminatior of waste.

(b) It is agreed that the application cf the Industrial

Relations Plan$ shall continue in respect of the employees of the

said Works in corformity with their general application throughout

the Company.

(o) The Union agrees that it will not cause, authorize or

sanction, nor permit its members to cause or take part in, (and it
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is agreed that the Company may discharge any eamployee who

causes of takes part in) any sit-down, stay-in or slow=-down

in any Department or uny strike or stoppage of any of the
“ompany's operatiors or any curtailment of work or restrietion
of or interferenve with production or .ny picketing of the
Company's premises durirg the life of this agreement, nor in any
event unless authorized in writing by a senlor officer of the
United Mine Workers of Americs,

In the event of a breach of this paragraph (e), this
arreement shall, at the option of the Compary, terminate
immediately.

(d) The Company agrees that it will not csuse of sanetion
a lockout during the life of this agreewent,
(e) The Company agrees to provide the Union with a notice
board upon which the Union may post rotices subjeet to the
following corditionss

1. Any such notice shall have received the written

approval of the Company prior to posting;

2. No change shall be made in any notice either by

the Company or by the Union after it has received

the approval of the Company;

3. Notices shall be posted only on the notice board
provided by the Company for the use of the Union,

ke The subject matter of any notices posted shall be
restricted to notices of meetiongs, of the results

pf elections pertaining to the seid Works, or of

recreational or social activithes,

The Union agrees that it will not distribute or post
any pamphlets, advertising or political matter, cards , notices
or any other kind of literature, within the said Works or its
appartenances except as provided in this agreement,

(£) Members of the Union not exceeding two (2) in nuaber
shall be granted reasonable leave of absence without pay for the

transagction of business for the Unicn,




() The Company will facilitate the solleetion of
membership dues by the Union to the extent provided in this
olause and for that purpose sagrees,
1. Tp provide facilities in the said Yorks for
cashing employees' pay cheques,

2, To provide tables irn the s2id Works on pay

days at which stewards may rolielt Union membersiip

dues and to permit the posting of notlces by the

T

Union in the vicinity of such tables soliciting
payment of such dues,

3. To permit stewvards during their non-working time
to collect membership dues or solieit memberships
at the said Works from employees during their non-
working tinme,
The term "non-working time" shall mean rest perlods,

lunch periods and wash-up periods,

"othing in this paragraph shall be deemed to prohibit
the parties hor;to from discuesing the effect of this arrangement
after it has been in operation at the said Works for four (4) months,

NO DISCRIMINATION;

(a) There shall bo no diserimiration, intimidation, inter-
ference, reatrairt, coe clon , or attemptad coercion by or on
behalf of the Company or by or on behalf of the Union, its members
or its agents with respect to any employee because of membership
or non-membership in the Union or because the employee is a steward
or an officer Ar the Union, ‘
(b) No person shall cordust Union aetlvitfos nt the nald
Works during working nours except as specifically permitted in
this agreensnt,

ARTICLE 1V

Ko PRESENTATIONS

(a) The Union shall elect or appoint from time to time and
The Company agrees to recognize 17 grievance stewards to re jresent
9 groups of employees, The Union shall notify the Company in

writing from . ime 60 time of the names of the grievance stewards
and the effective dite of their elsction or appointaent,



(b) The Union shall cleat or appoint and the Company

agrees to recognisze a Grievance Committee of five employees,

The Union shall notify the Company in writing from time to
time of the names of the members of the Grievanve Committee
and e effective date of their aleetion or appointment,
(e) It is understood that a grievance steward shall,
after consultation with his foreman, be permitted during his
working hours and without loss of time or pay, to leave his
regular duties for a reasonable length of tire in order to
investligato and settle grievances in his Jurlsdlet on,
(d) The Grievance Committee shall have tie right of
meetings the appointed representative or representatives of the
Company ~t a mutually agreeable date gnd time at least once 1
month, and the grievance steward concerned in a matter being
discuases and any official represcntatives of the Union may be
permitted to be in attendance at such meetings, Members of the
Grievance Committee or any grievance steward permitted to be in
attendance shall be paid s ral ht time for that part of their
hormal working day devoted to a' tendance at such mcetings,
Article V

HQUKS OF WOiK.
(a) The normal weekly hours of work for all employees shall
be forty-eight hours,

The normal daily hours of wor: shall be as followst-
1,For employees assigned to shift work, izht (8) hours.
2.,For employees assigned to day wor<, eig t and a half

(84) hours from Monda to Friday inclusive and five

and a half (55) hours on Saturda,

(b) It is understood that an emj;loyeos shall be at ! in work
place and ready to assume his duties at the commencement of his
orking da;.

(e) An employee assigned ‘o operations on a shift whieh is
scheduled to be followed immediately by another shift without
lapse of time, shall not leave his work place until relieved by
the employce assigned to the same opcrations on Lle succeeding

shift unless Ly special permission of his foreman or supervisor,
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(a) The Company undertakes to ewm nicate to and discuss
with the Union any chinge proposed by the Company in the normal
hours of work which the Company expects will apply for a period
exceeding two (2) weeks, before such a chonge be omes ef eetive,
(e) Day workers and those employed on ' wo=shlft per cay
ojerations will be allowed “ive () minu es washeup time at
luneh hour and time at the end of tre shift as followst-

Light, Heat & Power Department - 20 minutes for flue cleaners

A " others

Shop & lLaboratorle Depurtment- - PR

3lacc Powder Department

liig! Explosivea Department i e loyees required

to take a shower,
others,

Agld Department "  grinding opsrators
. " others,

Labour, Transportation & Welfare- 20 em;loyees unloading
Departpent coal, charcoal and
sulphur,
9 others,
Fertilismer Works 25 " employees bulking

cyanamide
10 " "  others,

(r) Day workers and those employed on two=shift per day operations
will be granted one (1) 16=minutes rest period during the first half of
the working day or shift,

Artdele V1,
(a) The basis of payment for ove: time shall be at the rate of
time and onec half for all hours worked in excess of the normal daily
hours of work,

(b) An employee shall be paid at the rate of time and one half

for work required to be performed on his regularly assigned ay of

rest a d on any of the following holidaysi-
New Year's Day Labour Day
Good Friday Thanksgiving Day
St~ Jean Baptiste Christams Day
Day
but if another day is established by statute or desree for the
observance of any susch holiday, the day of observance so establlshed

shall be deemed to be the holiday for the purpose of this Article ¥l,




(o) If an employee after leaving the sald Works is

sumoned by the Company on less than eight (8) hours'no-

tice to report to the sald Works for Lhe rerformance of an

work at other than his regularly scheduled working hours he

shall be paid at the rate of doublec time for all hours wor-

xed pursuant to such summons, and shall in any event bc ;aid

for a ninlmm of two (2) houra'work at the rate of double

tine,

(d) Employees so summoned by the Company shall be cqmuen=-
sated for out~of-pocket travelling expenses,

(o) Whenever an employee's regularly scheduled orking

hour: ars changed by the Company, that is beth starting an? fi-
nishing times changed, he shall be pald at the rate of time and
one~hald for work performed during his first normal working day
following such change unless not less than twelve hours ;rior no-
tice of sueh change has been given to him by the Company,

(r) Nothwithstanding the foregoing ;rovislons of th.a Arti-
cle V1, an em; loyee shall not be -aid at the rate of time and one-
half for overtime workey if such work with the permissin of the
{forcnan 1s performed by the employee at his own rejuest or by spe-

clal arrangement with another or other employ es who may wish to

change or exchange work .ng hours,
Artidle V11,

(a) The classification and grading of employees shall Le

done by the Com.any. The Company agrees to review such classifi
eatlion or grading whenover requested by the Union to do so,

(b) While an employee may at any time diseuss his grading

or classification with his foreman, no requeat for a change in the
classification of such emj loyee need be entertained by the Company
wless ;resented to the Company ,ithin thirty (?0) days fellowing
the date of the classiric.  ivz or of the change in classifieation
to which such employce objects,

(e) The elassification of all oseupations, the ranges of ra-
tes and their respective grades appear In Schedule A attached hereto,

which is made part of this agreement end is 'aignsd for
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Identification by the parties heroto, subject to any change required
by the law in consequence of the Unlon's application regarding wages
#o the Regional War Labour Board, da‘ed the 3lst January, 194/, and
subject to any change agreed upon by the Union and the Company and
authorizaed by the Regional War Labour Board arising out of a
discussion of wages which shall take place on or before December lst,
1946, Pullure to reach agreemont shall not be considered a

srievance or dispute within the meaning of Article Xll,

(a) Any employee required to assume the d tlies of an
cccupational classifieation for whiech a higher wage rate has been
eotablished, shall be paid such higher wage rate during the period
of his jperformance of such duties. Any employee required to
assume the duties of an ooccupational classification for which a
lower wage rate has been established, shall continue to be peid
at the rat. establlshed for the occ pational classificalion under
which he 1s listed on the payell fdr a period not in excess of
four (4) weeks, unless by reason of slackness of wor or unsatis=
: factory performance of his duties he is tran sferred to anotier
oocupational'clallifioation by means of the standard ;ayreoll record
change, If after being transferred to a lower paid classification
an employee is returned to a classifieation he formerly oecupled,
he shall be paid at least the rate he formerly received for that
classification, |

(o) The Company during t'e life of this agreement will make
a job evaluation study of the occupational classifications of all
employees, The Union will eco-operate with the Company in this study,

Article V111,
e IOR T

(a) An employee shall have seniority status after he has
been continously employed by the Company for ‘our (4) months,

(b) In the case of equally qualified employees, seniority
shall govern on all oceasions when a lay-off, transfer or other adjust-
ment of personnel is noceasary, and tle Company agrees to discuss with the
Union any case or instance of hardship to a: employee arising out of an allegedly

uvnjurt action of the Company in this eonnectlion,
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(e)  Continuity of service shall, for seniority pumposes
only, be eonsidered unbroken if any employee is re-employed after
having been laid off on account of reduction in forece, 1idle works
or termination of speeilal work, provided that the lapse of time
between the date of Cismissal for such reasons and the dat- of
applicatlion for further work which results immediately in re-employ=
ment coes not exceed one year and provided further that eredit shall
not be given for periods during which no aetusl service has been ren-
derecd.

An employee tranaferred to the sald Worksshall be oredited
with all service recognized by the Company in its continuity of Ser-
viee Rules,

(d) The Company agreesz to post seniority lists showing the se-
niority atatus of each employee nnd to furnish to eopy of such liste
to the Union,

(e)  The Compeny agrees to aslter the seniority lists from time
to time and to correct any errors therein whenever preof of error is
submitted by the Union or any employee. No change shall be made in the
senlority status of any ermployee without consultation with the Union,

Article 1X
_SAFETY & Health,

(a) The Company will continue to make reasochable provision for
the safety and health of 1ts employees during the hours of thoir employ=
ment, Such protective devices as the Company requires to be worn and
other equipment which in t e opinion of the Company is necessary to pro-
tect the employee from (njury shall Le provided by the Company,

(b)  Whenever the Company recommends to the employees for thedr
better proteetion the use of additional personal safety equipement which

it does not supply free of charge, it will make such equipment available

L0 employoes at not more, than cost,
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Article X

YOl

(a) The Company reserves the right to discharge an employece
for any just cause inecluding, but without limiting the generality
of the foregoing, the following:

L, Bringing intoxicants into Or consuming intoxieants in

the said Yorks,

Missappropriation of property of the Company or of other
persons emplo ed at the said Works,

Deliberate dentruection of property of the Company or of
other persons employed at the sald Works,

Civing or taking . bribe of any nature as an inducement
to obtain work or retain a position,

Gro:s carelessness endangering the safety of other
persons employed at the said Works or the property of the
Co pany,

Insubordination,

Fighting at the said Works,

Disorderly ceonduct,

InoJ%&ty or neglect of duly,

Continued absence after warning,

Repeated lateness after warning.

Smoking in prohibited areas,

Refusins to do the job assigned.

Infraction of any of the provisions of this
a:rcament or of the rules and regulations,
established by the Company in aceorda»~s w'%l
Article (d) of this agreement.

(b) The Company agreea to notify the Union in writing of the
reason for the discharge of any employee. Any discharge may be discus-
sed as a grievance. In the event that an employee is discharged and
after subsequent investigation is reinstated, he shall be reimbursed
for the time lo=t by reason of such discharge on the basis o" his normal wor-

king hours,
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(e) It is agreed that any such dismissal or lay-off of
a grievance stemrd or officer of the Union shall be approved
by the Personnel Superintendent at tlhe sald Works before 1t
beconcs effective, °
Artiole X1
Any dispute, grievance or misunderstanding (hereinafter
called "grievance ") involving occupational classification, wages,
geniority hours or working conditions which any employee or group
of employees may desire %o discuss and adjust with the Com any shall
be 'andled & f llowsi-
(a) The employee shall take up his griovance direatly with the
forema of his department, except when the enployee belleves that he
cannot. jroperly express or explain hlas difficulties to his loroman,
(b) 1f the grievance 1s not adjusted by the foreman within
forty=eisht (48) hours after the grievance has been submitted to hinm
under the provisions of parggraph (a) or 1f the employee bellove:
that he cannot properly exjress or explain his difficultics to Lhe
foreman, tho employee may report the m.tter to the grievance sbeward
elected or apointed to represent his group, who together witn the
employee may take up the matter with the forman ahd shall at the same
ime present a written summary of the grievance,
(e) If the foreman does not settle the matter to the satisfauctlon
of the omployee within rorty-eight (/€) hours after the gricvance has
been submitted to him under the jrovisions of para;rap (b) hereof, the
enployce and the grievance steward, together with the chief grievance
stewar and the for-man, may take up the m tter dir;otly with the su-
pe=vi_~r or, if thare 1s no supervlisor in his department, with the Works
Man:gcer's appointee,
(a) If a satisfactory settlement is not obtained wit in lorty=
eight (/,8) hours after the matter has been discussed with the :upervisor
or with tle Works Manager's appointee in accordance with paragraph (o)

hereof, the grievance steward or chlef grievance
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steward may submit the grievance in writing to the Grli-vance
Comittea with a aopy to the Company, The Grievance Gomnltiee
may then discuss it with t'e Company at a time to be 2/recd uron,

(o) A1l déeislona arrived at Ly agroement botween the Cou~
pany and the Crievance Cémmittee with respect to any jrievanoce
hall be made in u‘rit..ing; and shall be final and binding upon the
Company =nd the Union,

(r) Nothing in this agreement shall be deemed to take away
the risht o an individual employee to precent any personal ;rie-
vance to the Company.

()  The time limit specified in this Article X1 shall
med to bo exclusive of Sundays and those holldays deseribed
cle V1 (b) of this agreement.

drticle X11

(a) Any matter of dispute between the Company and the
involving the intorjretation or violatlon of any Article ol
sgreenent may be referred by elther party to arbitration hy
arbltration committee, .

(b) Any grievance dealt with by the Company and the Union
Grievance Comnittee under Artlicle X1 hereof which does not involve
a question of interpretation or violatlon of an; Article of this
agroerent may, in t'e event of fallure to reach agreement theroon,
be referred, by mutual consent, to arbliration by an arbitratlon
cormittee,

(¢)  The arbitration committee shall consist of a representative
of each party and a chairman, In the case of arblitration arising
under paragraph (=) above, either party shall advise the ol er parey
in writing of its intenticn to submit such disputes to arbitration
by an arbitration committee, and, at the same time, require the other

party to appoint a representative <itiin five (5) @ays of receipt

of the notice. o0 the case of an arbitration arising under jaragraph

(b) zbove, the representative of each party shall be appointed within
(5) days of the eonfirmation in writing of the mutual con ent to ar

bitration,




(d) In the event that either party shall fail te appoint
a representative to the arbitration comm ttee at the time or
vithin the delay provided, olthar party may request the Minlster
of Labour of the Dominion of Canada to ap)oint such representative
on behalf of the defaulting party,

(e) When the representatives have been appointed they shall
meet forthwith to choose a chalrmun who, with such representative,
shall conastitute the arbitration comittee,

(r) Should the representatives rail within five (5) days to
agree on a chairman, the Miniater of Labour of the Dominion of
Canada slall be requested by the representatives of elther of them
to appoint a person who shall be chairman of the arbitration commit-
tee.

(¢)  After the arbitration committee has boen formed by Lue
foregoing procedure, it shall mecet with all membses present and hear
the evidonce of both partles and render a decision within seven (7)
‘ays of the completion of taking evidence,

(h) The déeision of the majority of the arbitration comalttee
on the matter at issue shall be final and binding on both partles
but in no event shall thear®itration committee have the power to alter,
modifyy or amend Lhis agreement in any respect,

(1) The fees and expenses of witnosses and representatives
shall be paid by the party ealling or appointing them and the fees
and expenses of the chairman shall be shared equally b tween the jpartles.

(3) The time limits spec!fied in this Article X1l s all be ceemed

to be exclusive of Sundays and those holidays in Article V1 (b) of this

agroement,

(a) This agreement shall become effective on the lat day of
‘ugust, 1946, and shall remaln in full force #nd effect umtll the Jlat

day of Ju.ly' 19",7.

(b)  Either party may on ten (10) clear days' notiee in writing re-

quire the other party to enter into negotiations for the rencwal
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of the agreemont within the perlod of two (2) montls prior to
the explry date and both purties shali thereupon enter inte
such negollations in good falth and make every roasoviuble efe
fort Lo =secure such: renewal,

(¢) The party . iving tho notige in anccordance »it! |aragraph
(b) hereof slall at the same time as such notice is issued and the
parly reselving Lo notioe shall within ten (10) days o lils
recelpt of such notice respectively, reseat to the other party
i owrabiong any proposed modlileations or revisions of this
agreemcni together with the reasons lor such projosals,

Article X1V

NOTICLS.

The noltices provided for in Article X1l and X111 shall
be gent by roglstered nall addressed, I!f to the Union, to the Presi-
dent of the Unlion, and if to the Company, to the orks Manager st

the sald Works,

Can . Chemical DiV.

U M & P, A, Distyr, 50~ Canadian Industries Limited
Louls MacCormick Russel Smith
 E R N R N N NN NN swratl{lr:?.
Local 1:VU74
Paul Edw, Gendron Je=M, Maleoln

S0 ReNORIIROORRORBTRORORRRNEYRRRYS
----- S S SO S oo Works=Manager-Belocil Works,

President.

Secretary Eddy Racine




IA.
BELOEIL WORKS.
WAGE SCHEDULE, -
Poalt.on. Bage Rate 2nd Grade  Jrd Grad.. 4th Grade.
ai(
POUDER RSPATRS

lst Helpor 85 89 93 97
2nd -Holper By ] o715 .78 81
MIXING & CARTRIDGING HOUSES
1lst Operator o7 .80 84 .88
2nd Operator . o715 .78 81
3rd Operator .67 o7 R o 76
Helpers .00 W62 o6 66
TRUCKERS
Loco W62 YA .68 .69
Hand 60 62 64 W66
BOX PACKING HOUSE
Rope Houae
Box Faotory
lst Oparﬂtor a73 -76 079 082
2nd Operator <68 ol A o
3rd Operator .64 66 .69 JI2
Helpers .60 62 YA o 6y
Magagines
1lst Helper 70 P 76 19
2nd Helper .65 68 o7l o 74
Other Helper: «58 .60 062 64
I‘.bmtr(rmh'ler) 3 55 ® 57 059 .6-1
ghell fiouze
1lst Operator o715 .78 .81 85
2nd Operator .68 o7l o7h o717
3rd Operator 058 060 062 064
Labour (trained) 55 57 «59 61
@mfﬂr .77 080 .84 088
2nd Operator o TR 75 .78 81
cm."mﬂ & Acid Man 70 o713 o 76 9
ACID DEPARTMENT
1st qnmtlor .70 .73 .76 ¢79
2nd Operator 65 .68 71 o T4
ﬂalpers .w 062 064 066
MITROCELLULOSE
1st Operator 13 o 76 79 .82
2nd Operator 68 ol o 74 S
Helpers 60 062 64 .66
PULP DRY
Operators 65 68 oy i/ 4

Helpers (trained Labour,55 o 57 59 W61




PORILION.
an

1ot Operator
<nd Operator

1at Operator
2nd Operztor

General Helpers
EEALLIGER PLAKT

Crane Operator 73
Mixin; Operator o6/
Mixing Operator
Helper 60
Bates machines operator.64
Unit Operator ol
Diﬂeﬂw q}mw 070
Direntor 2nd Operator ,65
Digestor Operator Helperold
Repairman 70
Other uUperators 50
Car Checker 062
Timakeeper 58
Trugkers: . 55
Other Helpers
(trained Labour) .55
Labouwrers (untrained) ,5%

PAGK (§G_POWDERS.
Talala DURS'ING CLAKGES.
SEELADLST BOMB NOGE ATTACHMENS

1lat Operator 73
2nd Operator .68
3xd Operntor .64
Helper o0

VI4ON TA

Shift Engineer-l-t Glas: 83
Repairman - Trained Fire
mAN o7l
Fireman 065
Coal Pagser .58

JANCE DEP "

Mochanic= latGlass o83
Mechanio- 2nd Glass o 13
Mechanie~ lielper 03
Machinist kst Class o83
Maeh nlst-2nd Class

Machiniat Helper 63
Blacksmith o3
Blmmth.. Hﬂlper 063
Plralittes=lstllasns 83
Phpefittor'ind Class ,73
Pipefiller's lielper




POSITION

Electrician~ lst Class
Electriclan- 2nd Class
Electriclan'slielper
Carpentor= lat Class
Carpenter-2nd Class
Carpenter's lielper
Bricklayerelst Class
Painter- /st Clnass

Painter- 2nd Class

Welder & Leadburner lcot Class
Welder % Leadburner -2nd Class
Welder's ‘el or

LABOUR DEPAKTMENT AND
—MISCELLANEOUS,

Labourer Trained o535 39 o6l
Labourer Hiring Ra'e «50 o 54 056
Track Repairman 65 o7l 74
Track Repa rommn's Helper =99 5 59
Watehman 65 1 71 :
Janitor i 62 64
Guards .6 5 071
Tractor Operator «68 o T4 sl l
Motor Truck Operator oH2 b
LOGO. Oper& Lor ﬁ&‘plﬂﬂ . ) 062 o(’()
Loco, Operador (Safety) .58 : 62 .64,
Laundryuan 60 RCYA bl
Stores !lalper 62 o . 369
Leamner (in Storos) «50/ - -
Learner (iulaboratory) Rl d - -
Laboratory Asst., Trained

(Non Tech) o065 o 73 o 74
Leammer (as Laboratory Asst,) .53/ - -

/ Apply to female employees but are alse approved for men who are
partinlly incapacitated and boys Iin non- xploslves meas,

It is agreed that the Occupational Classification of employees
shall be done by the Company and that for each occupational classification the
Company shmall pay the base rnte esta)lished therefor untlil such time as the em=-
ployee shall bave completed one (1) year of continuous service wit! the Company
when the Grade < rate shall automatically apply.

The rates established for Grades 3 and 4 of any oceupstional
clagsification shall at the discretion of the Company be pald only as a recompense
for outstanding cerit, Merit is consideredto mean - attitude towards safety,
production performance, co-operation, attendance snd punetuality,- -erviee and
other evidencca of im; rovament,

A rremium of five (%) cents ar hour shall be paid for work re-
quired to be performed on regularly scheduled evening or night shifts ecommenecing
between the lours of 2,00 P,M, 2nd 4,57 4,Y, inclusive This premiim to be added
to the rates shown in schedule A of the Union Agreement, but i: at all times to
be shown separately from these rates, The premium 1s to be added to the rate
after and not before calculating overtime,

CANADIAN CHE! CA DIVISION

Dist., 50= UM.W & P.A Canadlan Industries Limited
Russel Smith, secretary

Louis MacCormick

Local 13004 J.M. Malcolw.
Paul Edw Gendron, président -

Work-Man ger-Beloeil Works.
Secretary Eddy Racine.




