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THIS AGREEMENT entered into in quintuplicate tails eighth day

of November , 1950.

BY AND BETWEEN

CANADIAN INDUSTRIES (1954) LIMITED, @ copporation of Canade, hereinafter

called the "Company®

em

NATIONAL UNION OF OPERATING ENGINEERS OF CANADA, hereinafter called the

"nion®,

WITNESSETH THAT the Company and the Union agree that the collective labour

agreement between then dated 7th june, 1955, is hereby amended as follows:

Schedule "A" attached to the said agreement is cancelled and

replaced, effective lat November, 19505, by the Wage schedule attached

hereto and signed far identification by the parties,

 

CANADIAN INDUSTRIES (I1954] LIMITED

JM. MALCOLM
WORKS MANAGER, Beloeil Works

(1111sible)
 

Secretary

NATIONAL UNION OF OPERATING ENGINEERS

OF CANADA

JACK POLLACK

 

 
R. BLARK

Local Representative

 



WAGE SCHEDULE

Effective 1st Novesber , I9S5

QLASSIFICATION
Shift Engineer

Repairman lst Class

Repairsan 2nd Class

Bulldozee Tractor Operator

Fireman

coal Passer

SHIFT

 

HOURLY RATE

$1.86

1.80

1.66

 

1.54

1.50

1.40

A premium of 6 cents per hour shall be paid for work performed

or regularly shoeduled evening shifts commencing between the hours of

3:00 P.M, and 9:59 P.M. A premium of 8 cents per hour shall be paid for

work performed on regularly shceduled night shifts commencing between

the hours of 10:00 P.M. and 2:59 A.M. this premium will be added to the

rates after and not before calculating overtime and will at all times

be shown separately frog the rates,

CANADIAN INDUSTRIES (I954) LIMITED

 

JoM. HARCOLM

Works Manager, Beloeil Works

(IUisible)
Secretary
 

NATIONAL UNION OF OPERATING ENGINEER
OF CANADA. =

 

J POLLACK
ci rt President

rest Representative
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ENTKRED INTO IN QUADRUPLICATE THIS FIRST DAY OF AUGUST 1946,<

BY AND BETWEEN:-

CANADIAN INDUSTRIES LIMITED, A CORPORATION HAVING AN OFFICE AT

Me MASTERVILLE, QU\.BEC, AND HEREIN ACTING WITH RESPECT ONLY TO

ITS HEREINAFTER CHEMICAL WORKS AND BELCEIL CENTRAL RESEARCH

LABORATORY, HEREINAFTER CALLED THE ® COMPANY ",

AND

UNITED MINE WORKERS OF AMERICA, DISTRICT 50, CANADIAN CHEMICAL

DIVISION, LOCAL 13084, HEREINAFTER CALLED THE “UNION, WITH:ESSETH

THAT

WHEREAS THE Company is operating an explosives plant, an

agrisulturel chemis:l plant and a research laboratory loeated at

McMasterville, Quebec, knowas its Beloeil Works and hereinafter

refferred to as the " said Works", and

WHEREAS ît £s the intention of the Company and the Union

to eo-operate in obtaining efficient and unrestricted predustion

at the said Works, in maintaining a harmonious relationship between

the Company and its employees and in providing a method of settling

in an amicable manner any differences or grievances which may arise

from time to time at the said Works and to set forth certain

conditions of employment to be ohserved between the Company and its

employees,

NOW THEREFORE in consideration of the mutual eonvenants

and agreements hereinafter oontained, the parties hereto have agreed

as‘ollovst-

Article 1

RECOGNIT LION

(a) This agreement covers the employees of the Company as herein

defined. The expression " employee “ or " empleyees " used throughout

this agreement shall mean all persons employed at the said Works who

are paid at an hourly rate exeept those employed in a eonfidential oapa-

sity, foremen and offise workers. |

7
mo 133

a

 
 



 

(b)

(e)

(a)

(b)

(e)

 

The Company resognizes the Union during the term

of this agreement as the sole ard exslusive bargaining agent

for all the employees for the purpose of colleetive bargaining

in respect of wages , hours , seniority, grievamces procedure and

such other vorking conditions as sre met forth in this agreeaent,

The Union resognizes the right of the Company to manage

the said Works, and to direst the working forees, inoluding the

right to hire, promote , or transfer any employee and to demote,

discipline, suspend, or discharge any employee fer just cause, and

in the interest of the efficient operation of the said Works, the

Union agrees that the Company may at any time, and without other

notice change hours of work, determine or change work assignments

or methods and seleet the materials to be handled, processed or

mamufactured. Any sush action of the Company which results in

individual hardship or injustice to an employee may be discussed as 8

a grievance,

The Union further recognises the right of the Company to

nake and alter from time to time rules ard regulations to be

observed by the employees,

ARTICLE 11

" GQeQPERATION
It is agreed that the Company will set up a Plant

Advisory Committee composed of members elected by the employees

and by other personnel of the said Works ard members appointed by

the Company, The funstions of this Committee will be to advise the

Company on hatters affecting employees and not included in this

agreement, including matters in conneation with produstion prebleas

such as the more efficient use of man power and equipment , redustion

of cost ard eliminatior of vaste.

It is agreed that the application of the Industrial

Relations Plans shall continue in respect of the employees of the

said Works in conforuity with their general application throughout

the Company.

The Union agrees that it will not cause, authorise or

sanction, nor permit its members to cause or take part in, (and it

Seepes 7 Seem CERMPRARTCmEr
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is agreed that the Company may diseharge any empleyee vhe

causes of takes part in) any sit-down, stay-in or slow-down

in any Depertasnt or any strike or stoppage of any of the

“ompany's operations or any curtailment of work or restristion

of or interferense with production or any pieketing of the

Company's preaises durirg the life of this agreement, nor in any

event unless authorised in writing by a senior officer of the

United Mine Workers of America.

In the event of a breash of this paragraph (e), this

agreement shall, at the option of the Compary, terminate

immediately.

(a) The Company agrees that it will not cause of sanetien

a lockout during the life of this agreeusnt,

(e) The Company agrees to provide the Union vith a notiee

board upon which the Union aay post notices subjest to the

following cerditionss

le Any sueh notice shall have received the written

approval of the Company prior to posting;

2. No change shall be made in any notice either by

the Conpany or by the Union after it has received

the approval of the Company;

3. Notices shall be posted only on the notiee board

provided by the Company for the use of the Union.

be The subjeet matter of any notices posted shall be

restristed to notices of meetiongs, of the results

pf elestions pertaining to the seid Werks, or of

reereational or social activitées,

The Union agrees that it vill not distribute or post

any pamphlets, advertising or political matter, eards , notices

or any other kind of literature, within the said Werks or its

appartenanses except as provided in this agreeaent,

(f) Members of the Union not exceeding two (2) in nuaber

shall be granted reasonable leave of absense without pay for the

transastion of business for the Union,
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(0) The Company will facilitate the eollestion of

membership dues by the Union to the extent provided in this

clause and for that purpose agrees.

l. Tp provide facilities in the said Works for

cashing employeea' pay cheques.

2. To provide tables in the s2id Works on pay

days at which stewards may solieit Union membership

dues and to perait the posting of notiees by the

Union in the vicinity of sush tables soliciting

payment of suech dues.

3e To permit stewards during their non-vorking time

to colleet membership dues or selieit memberships

at the said Works from employees during their non-

working tims,

The term “nonworking time" shall mean rest periods,

luneh periods and vash-up periods,

Nothing in this paragraph shall be deemed to prohibit

the parties hereto from discussing the effect of this arrangement

after it has been in operationat the said Works for four (4) months,

ARTICLEJA)

NO DISCRIMINATION

(a) There shall bo no disorimination, intimidation, inter-

ference, restrairt, coe: alon , or attemptad coercion by or on

behalf of the Company or by or on behalf of the Union, its members

or its agents with respect to any employee because of membership

or non-meabership in the Union or because the employee is a stevard

or an offiser of the Union,

(b) No person shall cordust Union aetivitéos nt the said

Works during working hours except as specifically permitted in

this agreenent,

ARTICLE 1V

RiPRESENTATIONS

(a) The Union shall elect or appoint from time to time and

The Company agrees to recognise 17 grievance stewards to represent

9 groups of employees, The Union shall notify the Company in

writing from t ime be tine of the names of the grievance stevards

and the effestive date of their elestion or appointasnt,
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(») The Union shall eleet or appoint and the Company

agrees to recognise a Grievance Committee of five employees.

The Union shall notify the Company in writing from time to

tine of the names of the members of the Grievanve Committee

and the effective date of their elestion or appointasnt,

(e) It is understood that a grievance stevard shall,

after consultation with his foreman, be permitted during his

working hours and without less of time or pay, to leave his

regular duties for a reasonable length of tire in order to

investigate and settle grievances in his jurlsdiet.on,

(d) The Grievance Committee shall have the right of

mootings the appointed representative or representatives of the

Company at a mutually agreeable date and time at least once à

month, and the grievance steward concerned in a matter being

discusses and any offieial represcntatives of the Union may be

permitted to be in attendance at such meetings. Members of the

Grievanee Committee or any grievance steward permitted to be in

attendance shall be paid s.raight time for that part of their

hormal working day devoted to a.tendance at such meetings,

Article V

OFWOK.
(a) The normal weekly hours of work for all employees shall

be forty-eight hours,

The normal daily hours of work shall be as followss~

1.7or employees assigned to shift work, cight (8) hours.

2,For employees assigned to day vorx, eig' t and a half

(84) hours from Monda to Friday inclusive and five

and a half (54) hours on Saturda.

(») It is understood that an employeos shall be at iis work

place and ready to assume his duties at the commencement of his

working day.

(e) An employee assigned to operations on a shift whieh is

ssheduled to be followed immediately by another shift without

lapse of time, shall not leave his work place until relieved by

the employee assigned to the same oporations on the succeeding

shift unless by special permission of his foreman or supervisor,

A
,

n
e
e
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(a) The Company undertakes to eurmnicate to and discuss

with the Union any change proposed by the Company in the normal

hours of work whieh the Company expects will apply for a period

exceeding two (2) weeks, before such a change be omes effeetive.

(e) Day workers and those employed on \wo-shift per day

operations will be allowed five (3) minu es vasheup time at

lunch hour and time at the end of Lhe shift as followai-

Light, Heat & Power Department «- 20 minutes for flue cleaners
5 * " others

Shop & laboratorie: Department- J

Black Powder Department - 230 "

Higt Explosives Department - 2 " en;loyees required
to take à shover.

15 . others,

Agid Department 20 " " grinding operators
5 n ” others,

Labour, Transportation & Welfare- 20 " “ employees unloading
Departpent coal, charcoal and

sulphur,
5 " " others,

Fertiliser Veorks 25 . * employees bulking
eyananide

10 " " others,

(f) Day workers and those employed on two-ahift per day operations

will be granted one (1) 10-minutes rest period during the first half ef

the vorking day or shift.

Artécle V1,

(a) The basis of payment for ove: {ime shall be at the rate of

time and one half for all hours worked in excess of the normal daily

hours of werk,

(b) An employee shall be paid at the rate of time and one half

for work required to be performed on his regularly assignéday of

rest a d on any of the following holidaysi~

Nev Year's Day labour Day

Good Friday Thanksgiving Day

st- JoanSupiiate Christans Day

but if another day is established by statute or deuree for the

observange of any such holiday, the day of observance so established

shall be deemed to be the holiday for the purpose of this Article Wl,
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(e) If an empleyee after leaving the said Werks is

summoned by the Company on less than eight (8) hours’no~

tice to report to the said Works for Lhe performanse of amy

work at other than his regularly scheduled working hours he

shall be paid at the rate of double time for all hours wore

ked pursuant to such summons, and shall in any event x paid

for « ninimm of two (2) hours'vork at the rate of double

time,

(4) Employees so summoned by the Company shall be compen-

sated for out=ef-pocket travelling expenses,

(e) Whenever an employee's regularly scheduled orking

hours are changed by the Company, that is both starting and fi-

nishing times changed, he shall be paid at the rate of time and

one-hald for work performed during his first normal working day

following sush change unless not less than twelve hours prior no-

tice of such change has been given to him by the Company,

(r) Nothvithstanding the foregoing provisions of this Arti-

cle V1, an employee shall not be -aid at the rate of timo and one-

half for overtime workes if such work with the permission of the

foreman is performed by the employee at his oun request or by spe-

Glal arrangement vith another or other employces who may wish to

change or exchange working hours,

Artikle V11,

æ Q ) °

(a) The classifiontion and grading of employees shall be

done by the Comsany, The Company agrees to review sush classifi

eation or grading vhenever requested by the Union te do so,

(b) While an employee may at any time diseuss his grading

or classifieation vith his foreman, no request for a change in the

classification of such emloyes: need bs entertained by the Company

wiless resented to the Company .Athin thirty (30) days following

the date of the classiric.icz ox of the change in classification

to which sush employee objects,

(e) The classification of all oesupations, the ranges of ra-

tes and their respestive grades appear in Schedule A attached hereto,

which is made part of this agreement and is si gned for



ge

Identification by the parties herete, subject te any change required

by the law in consequence of the Union's application regarding wages

be the Regional Var Labour Board, da*ed the 3lst January, 1940, and

subject to any change agreed upon by the Union and the Cempany and

authorised by the Regional War Labour Board arising out ofa

discussion of wages which shall take place on or before December lst,

1946, Yuilure to reash agreement shall not be considered a

grievance or dispute within the meaning of Article Ill,

(a) Any employes required to assume the duties of an

occupational classification for vhieh a higher wage rate has been

ectablished, shall be paid such higher wage rate during the period

of his performance of such duties. Any employee required to

assume the duties of an cocupational classification for which a

lover wage rate has been established, shall continue to be peid

at the rat: established for the occpational oclassifieation under

vhieh he is listed on the payssil. fbr a period not in excess of

four (4) weeks, unless by reason of slackness of wor. or unsatise

factory performance of his duties he is tran sferred to another

oocupaticnal classification by means of the standard jayrell record

change, If after being transferred to a lewer paid classification

an employee is returned to a classification he formerly oseupied,

he shall be paid at least the rats he formerly received for that

elassification, |

(e) The Company during the life of this agreement will make

a job evaluation study of the occupational classifications of all

employees, The Mnion will eo~operate with the Company in this study.

Article V111,

ORI

(a) An employee shall have seniority status after he has

been continously employed by the Company for fowr (4) months,

(b) In the ease of equally qualified employees, seniority

shall govern on all oceasions when a lay-off, transfer or other adjust-

ment of personnel is necessary, and the Company agrees to discuss with the

Union any ease or instance of hardship to a: employee arising out of an allegedly

vnjurt astion of the Company in this connection.
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(¢) Continuity of service shall, for seniority punppeses

only, be eensidered unbroken if any employee is re~employed after

having been laid off on account of reduction in foree, idle works

or termination of speeial work, provided that the lapse of time

between the date of dismissal for such reasons and the dato of

application for further work which results immediately in re-employ=

ment does not exceed one year and provided further that credit shall

not be given for periods during which no agtual service has been ren-

dered,

An employee transferred to the said Werksshall be credited

with all service recognized by the Company infts continuity of Ser-

vice Rules,

(d) The Company agrees to pest seniority lists shoving the se-

niority status of each employee «nd to furnish te eopy of such lists

to the Union,

(e) The Company agrees to alter the seniority lists from time

to tine and to correst any errors therein vhenever preef of error is

sutmitted by the Union or any employee. No change shall be made in the

seniority status of any employse without consultation with the Union,

Article 1X

4
(a) The Company will continue to make reaschable provision for

the safety and health of its employees during the hours of their employ=

ment, Such protective devices as the Company requires to be worn and

other equipment whieh in t'e opinion of the Company is necessary to pro-

tect the employee from injury shall be provided by the Company.

(b) Whenever the Company recommends to the employees for their

better protestion the use of additional personal safety equipement whieh

it does not supply free of charge, it will make such equipmont available

to employees at not more, than cost,



(a) The Company reserves the right to discharge an employee

for any just cause ineluding, but without limiting the generality

of the foregoing, the following:

1, Bringing intoxicants into Or consuming intoxicants in

the said Works,

2. Missappropriation of property of the Company or of other

persons emplo ed at the said Works,

3. Deliberate destruction of property of the Company or of

other persons employed at the said Works,

Le Giving or taking « bribe of any nature as an inducement

to obtain work or retain a position,

5 Gross carelessness endangering the safety of other

persons employed at the said Works or the property of the

Corpany,

6. Insubordination,

7. Fighting at the said Works.

8, Disorderly conduet,

8. Inogtàty or neglect of duly.

10, Continued absence after warning.

11. Repeated lateness after warning.

12, Smoking in prohibited areas.

13, Refusing to do the job assigned.

14 Infraction of any of the provisions of this

arresment or of the rules and regulations,

established by the Company in accerdan*a wii.

Article (d) of this agreement.

(b) The Company aÿrees to notify the Union in writing of the

reason for the discharge of any employee. Any discharge may be discus-

sed as a grievance. In the event that an empleyee is discharged and

after subsequent investigation is reinstated, he shall be reimbursed

for the time lost by reason of such discharge on the basis o” his normal vor-

king hours,
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(e) It is agreed that any such dismissal or lay-off of

a grievanes atewærd or officer of the Union shall be approved

by the Personnel Superintendent at the sald Works before it

becomes effective. *

Article XL

GRIEVANCE

FROCEDURE.

Any dispute, grievance or misunderstanding (hereinafter

called "grievance *) involving occupational classifieation, wages,

seniority hours or working conditions which any employee or group

of employees may desire to discuss and adjust with the Com,any shall

be handled & f:llowsi-

(a) The employee shall take up his grisvanee directly with the

forema: of his department, except when the employee belisves that he

cannot properly express or expluin his difficulties to his foruman.

(b) If the grievance is not adjusted by the foreman within

forty-eight (48) hours after the grievance has been submitted to him

under the provisions of parsgraph (a) or if the employes beliove:

that he cannot properly express or explain his difficultica to the

foreman, tho employee may report the m.tter to the grievance ubevard

elected or appointed to represent his group, who together with the

employees may take up the matter with the for…man ahd shall at the same

‘ime present a written summary of the grievance,

(0) If the foreman does not settle the matter to the satisfaction

of the employee within forty-eight (/8) hours after the grievance has

been submitted to him under the provisions of parsyrep (b) hereof, the

employee and the grievance steward, together with the chief grievance

stewar. and the for-man, may take up the m:tter directlywith the su-

pr-vi.nr or, if thare is no supervisor in his department, with the Works

Manager's appointes,

(a) If a satisfastory settlement is not obtained witin forty-

eight (18) hours after the matter has been discussed with the supervisor

or with the Works Manager's appointee in accordance vith paragraph (e)

hereof, the grievance steward or chief grievanse
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steward may sutmit the grievance in writing to the Gri-vance

Comittee with a copy to the Company, The Orievance Comittee

may then discuss it with the Company ut a time to be agreed upon.

(a) All déeisions arrived at Ly agroement between the Conm-

pany and the Grievance C&mittee with respect to any yrievanoe

shall be made in writing and shall be final and binding upon the

Company and the Union,

(r) Nothing in this agreement shall be deemed to take away

the risht of an individual employee to present any personal grie-

vance to the Company.

(#8) The time limit specified in this Article Xl shall be dee-

med to bo exclusive of Sundays and those holidays described in Arti-

cle V1 (b) of this agreement.

drticle 111

ARBITRATION,

(a) Any matter of dispute between the Company and the Union

involving the intarpretation or violation of any Article of this

agreement may be referred by either party to arbitration hy an

arbitration committee, |

(b) Any grievance dealt with by the Company and the Union

Grievance Committee under Article XI hereof which does not involve

a question of interpretation or violation of an: Article of this

agreenent may, in t'e event of failure to reach agreement tharcon,

he referred, by mutual consent, to arbitration by an arbitration

committee,

(e) The arbitration committee shall consist of a representative

of each party and a chairman, In the cage of arbitration arising

under paragraph (a) above, either party shall advise the ot/er party

in writing of its intention to submit such disputes to arbitration

by an arbitration committee, and, at the same time, require the other

party to appoint a representative within five (5) €ays of receipt

of the notice. a the case of an arbitration arising under ;aragraph

(b) above, the representative of each party shall be appointed within

(5) days of the confirmation in writing of the mutual con-ent to ar

bitration,
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(4) In the event that either party shall fail tc appoint

a representative to the arbitration comn ttee at the time or

vithin the delay provided, vither party may request the Minister

of labour of the Dominion of Canada to appoint such representative

on behalf of the defaulting party,

(e) When the representatives have beem appointed they shall

meet forthwith to choose a chairman who, with such representative,

shall constitute the arbitration comittes,

(f) Should the representatives rail within five (5) days to

agree on a chairman, the Minister of Labour of the Dominion of

Canada shall be requested by the representatives of either of then

to appoint a person who shall be chairman of tho arbitration comit-

tes.

(2) After the arbitration committee has been formed by the

foregoing procedure, it shall meet with all members present and hear

the evidonce of both parties and render a decision vithin seven (7)

ays of the completion of taking evidence,

(h) The décision of the majority of the arbitration committee

on the matter at issue shall be final and binding on both parties

but in no event shall thear®itration committee have the power to alter,

modify or amend this agreement in any respect.

(1) The fees and expenses of vitnosses and representatives

shall be paid by the party calling or appointing them and the fees

and exyenses of the chairman shall be shared equally between the parties.

(4) The time limits specified in this Article X11 s!all be deemed

to be exclusive of Sundays and those holidays in Article V1 (b) of this

agreement.

Article 111

~LERMINATION.

(a) This agreement shall become effective on the lat day of

August, 1946, and shall remain in full force £nd effect until the 31st

day of July, 19.7.

(b) Either party may on ten (10) clear days' notise in writing re-

quire the other party to enter into negotiations for the rencwal
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of the agreement within the period of two (2) montis prier to

the expiry dato and both parties shall thereupon enter inte

such negotlations in good falth and make every reasuviuble ef-

fort Lo secure such renewal,

(a) The party yiving the notice ln accordance vith ;a ragraph

(b) hereof shall at the same time as such notice is issued and the

party receiving tho notice shall within ten (10) days o like

receipt of such notice rea,ectively, resent to the other party

in writing any proposed modifications or revisions of this

agreement together with the reasons for such proposals,

Article XV

NOTICE.

The notices provided for in Article X11 and Xl1ll shall

be sent by registered mail addressed, If to the Union, to the Presi-

dent of the Union, and if to the Company, to the orks Manager at

the said Works,

Can, Chemical Div,

UME& P. A, Distr, 50- Canadian Industries Limited

Louis MaoCormiok Russes Smith

0000.0 st... 0003060000 Secretary.

Local 13084

Paul Edw, Gendron Je"M, Malgolnm
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EEeeann. Works-Manauger-Belocil Works.
President.

Secretary Eddy Racine
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CANADIANINDUTRIESLIMITER.

MAGESCHEDULE. =

Fogition. Rate ndGrade Grad.. Grade.

POUDERRAPAIRS
1st Helper 85 89 92 97

2nd -Helper 72 75 78 81

MIXING&CARIRIDGING HOUSES

1st Operator 1 .80 84 .88

2nd Operator 72 75 78 .81
xd Operator 67 70 75 76

Helpers 60 62 64 66

, SRUCKERD

Loco 62 oh .68 +69

! Hand 60 62 64 66

BOXPACKING HOUSE
DoneHouse
BoxFactory

1st Operator 13 76 79 82

2nd Operator 68 71 oTh 77

3rd Operator 64 66 69 72

Helpers «60 462 64 o 66)

Magazines
1st Helper »70 13 76 79

2nd Helper 65 68 71 o74

Other Helpera «58 .60 52 «64

Labour(Trainer) 55 57 59 61

ShellHouce
1st Operator 75 78 81 +85

2nd Operator 68 71 74 77

3rd Operator «58 «60 62 64

Labour (trained) 55 57 59 61

HIIROCLXCHRINE DÉPARTMUNI

Operator 77 +80 84 «88

2nd Operater 72 75 78 81

Clycerine & Acid Man 70 73 076 19

ACIDDEFARIMENT

ist Operator o70 73 76 79 €

2nd Operator 65 68 7 74

Helpers «60 62 64 66

NITROCELLULOSE
1st Operator 73 76 79 82

2nd Operator +68 «71 74 77

Helpers «60 62 «64 66

RULP
Operators 65 68 71 014

Helpers (trained Labour, 55 «57 «59 61
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POSITION. BALBATS. QUDGRACE  JBRGIADY GRAZE.

let Operator 75 18 81 «85

2ndOperator | 70 73 76 79

1st Operator oT? «80 84 oBE
2nd Operator 72 75 «78 «81

General Helpers 67 «70 | 73 70

GE

Crane Operator 73 76 79 082
Mixin; Operator 64 67 70 73
Mixing Operator

Helper «60 62 64 ob

Bates machines operator.64 67 70 73
Unit Operator 64 67 «70 13

Digester Operator 70 73 76 7)

Direstor 2nd Operator 65 68 en o74
Digestor Operator Helper60 62 64 ol
Repairman 70 73 76 o73
Other Uperators «60 : 62 64 et
Car Checker 62 64 66 058

Timsakeeper 58 «60 62 Gt,
Truckers 55 57 59 ol

Other Helpers
(trained Labour) 55 57 59 bl

Labourers (untrained) «0 «54 3 56

7% 79 82
71 o74 o77
66 079 72

ob2 064 0 6

lst Operator 70 73 76 79

and Operator 65 o6t£ 71 74

lislper «60 62 64 000

HOURE

Shift Engineer-lst Qlass 83 «87 91 35
Repeirman à Traiîned Fire

RAD 71 74 77 «80

Fireman 65 +68 «71 e74

Goal Passer 58 «60 62 064

HAINTHNANGE

Mochanie= lst0lass 83 87 91 95

Mechanio- 2nd Class 73 976 F) - 082
Mechanie- Helper 63 65 LE 071
Machinist Est Class 83 «87 91 95

Mach'nist-2nd Class «73 76 79 old
Machinist Helper 63 65 08 71

Blacksmith e73 7% 79 O2

Blacksmith's Helper «63 65 68 el
Pisofittes=letClass 83 87 9 95
Phpefittor'ind Class ,73 o76 79 82
Pipefiller's lielper  ,63 65 068 «71
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POSITION

Rleotrician= lst Class
Electrician- 2nd Class
Blectrician'slielper
Carpenter- lat Class
Carpenter=-2nd Class
Carpenter's Helper
Bricklayerelst Class
Painter /st Class
Painter- 2nd Class
Welder & Leadburner-lot Class
Welder & Leadburner-2nd Class

Welder's reljor

LABOUR. DEPALTMENT AND
—JISCELIAREQUS,

Labourer Trained
Labourer Hiring Rato
Track Repairman
Track Repa.rman's Helper
Watehman
Janitor
Guards
Tractor Operator
Motor Truck Operator
Logo, Operator (Explos.)
Loco, Operador (Safety)
Laundryuan
Stores lielper
Leamner (in 3tores)
Laboratory Boy
Learner (inLaboratory)
Laboratory Asst, Trained

(Mon Tech)
Leaxner (as Laboratory Asst.)

BATE GRADE GRAIG GRAS

83
73
63
83
73
63
73
73

33
13
63

55
. 50
65
55
65
52
65
68
62
62
58
50
62

.50/
55
e

65
53/

37
52

68
8l.

64
91

68

«59
4
o71
«59
71
62

71
74
6
66
62
64
66

59

71

95
82
oT
«93
82

85
82
ob
95
82
«71

74

/ Apply to female employees but ara alse approved for men who are
partially incapacitated and boys in non- xplosives seas.

It is agreed that the Occupational Classification of employees

shall be done by the Company and that for eash occupational classification the

Company uhall pay the base rate established therefor until such tims as the em

ployee shall bave completed one (1) year of continuous service wit! the Company
when the Grade x rate shall automatically apply.

The rates established for Grades 3 and 4 of any oqoupational

classification shall at the discretion of the Company be pald only as a recompense

for outstanding cerit, Merit is consideredto mean - attitude towards safety,

production performance, co-operation, attendance snd punetuality,- -ervice and

other evidences of improvement,

A premium of five (5) cents ar hour shall be paid for work re-
quired to be performed on regularly scheduled evening or night shifts commencing

between the hours of 3,00 P.M, and 4,59 A.M, inclusive This premium to be added

to the rates shown in schedule A of the Union Agreement, but ir at all times to
be shown separately from these rates. The premium is to be added to the rate

after and not before calculating overtime,

CANADIAN CHEM CA DIVISION
Dist, 50= UJM.¥ & P.A

Louis MacCormick

Local 13084
Paul Edw Gendron, président

Secretary Eddy Racine.

Canadian Industries Limited
Russel Smith, secretary

JJM. Malools.

Work-Man :ger-Beloeil Works.
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