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SEF
Monsieur Gérard Tremblay,
Sous-ministre du Travail, Sou= /
H8tel du Gouvernement, DU T TRE
Québec, P.Q. e
RE:~-The Canadian Fairbanks Morse Company Limited
&

L'Union Canadienne des Métallurgistes, Local mo. 1,

Monsieur le scus=-ministre,

Jtaccuse réception de votre lettre
du 12 septembre 1949 , accompagnée pour dépot
de deux copies certifides d'une convention de travail,
en date du ler avril 1949 , intervenue entre
les parties ci-dessus mentionnées et déposée au minis-
tire du Travall, le 9 juin 1949
sous le numérc 1224

mp/

Bien & vous,

ecrétiire,

7/

P. E. Bernier, LL.L &




MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QUEBEC

QUEBEC, ce 1# septembre 1949.

MEMO destiné & La Commission de Relations ouvriéres,
286, rue St-Joseph,
QUEBEC,

Sujet: Convention collective entre The Canedisn Feirbankes-
Morse Compony Limited, end 1'Union Cansdienne dos Métallure

iistes, Local no 1, Inec.

Monsieur,

Conformément aux prescriptions du deuxiéme paragra=
phe de llarticle 19-A de la Loi des Relations ouvridres (S.R.Q.,
chapitre 162=A et amendements), je wous inclus, pour dépot,
deux coples certififes de cette convention datée du lar uvril
1049 et déposée au ministére du Travail le 9 Juin
1049 en exécution de la Loi des Syndicats profession=
nels (S.ReQ., 1941, chapitre 162 et amendements), sous le nu=-
meéro 1224,

Sincérement & vous,

Ltissistant-Sous-Ministre

Donat Quigper




MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QUEBEC

13 Juin 1949,
Québee, ce
MEMO destiné & la Commission de Pelations ouvrires,
286, rue St-Joseph,

Je vous ineclus wne conie du certificat consteatant la
de cette rconvention colicctive enreglstrie au ministdre du
n exboution de la loi dos Swndicgs £ nnels ( )
sl S = Y i, TRY -
m"r‘e 162 et amendemsnts), le 5
.

Sincdrement & wvous,

Lt'issistant Sous-Ministre.

T=1177




DEPARTMENT OF LABOUR
PARLIAMENT BUILDINGS
QUEREC

Queboc, Juim 13th, 1949,

The Canadian Fairbanks-Morse Co. Ltd.,
Shertrooke,

Que;

c/o The Secretary

Enclosed please find a certifiecate of the
deposit made with the Depurtment of labour an June 9th,1949
under Nucber 1224 of a Collective Agrecement wnder the
Professional Synlicatos' Act (R.S.Q., 1941, Chaptor 52
and amendnents) betweon The Canadian Pairbanks<Morse

Co. Limited, and "L'Union Canadienne des Métallurgistes,
Local no 1, Ine,*

The labour assocliation party to the above
montloned agreement having beon certified on June 19th,
1946, as bargaining agont by the Quebre Labour Relations
Board, the deposit of such agreenent with the Departmont of
Labour has alsc the offeot of the deposit oontemplated in
the Labour Relations Aet (R.S5.3., 1941, Chapter 162-A and
amendments),

Sinecerely yours
- o »

fssistnmt Devuty Bind




MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QUEBEC

Québec, ce 13 Juim 1949.

Monsieur Hervé Simoneau,

L'"Union Cansdienne des Métallurgistes, local no 1, Ine.,
3439, rue St-Denis,

Montréal,

Cher monsieur,

Je vous inclus un certificat constatant le
dépdt fait au ministére du Travail, le 9 juim, 1949
sous le numérc 1224 , da la oconvention collective con=
clue scus la Lol des Syndicats professionnels (S.R.Q.,
1941, chapitre 162 et amendements) intervenue entre
The Canadian Fairbanks-Morse Co. Ltd., et 1'Union
Canadienne des Métallurgistes, Local no 1, Ine.

La partie ouvridre ayant été reconnue le 19
Juin, 1946  comme agent négociateur par la Commission de
Relations ouvriéres de Québec, le dépdt de cette convention
au ministére du Travail a aussi les effets du dépdt exigé
par la loi des Relations ouvriéres (S.R,2., 1941, chapitre
162-A et amendements),

Veuillez agréer l'expression de mes meilleurs
sentiments,

L'Assistant-Sous=iiinistre

Donat Quimper
¥MC. inecl.




DEPARTMENT OF LABOUR
PARLIAMENT BUILDINGS
QUEBEC

Quoboo, Jume 13th, 1949,

Nr. B.N, Holthas, K.C., Advocate,
P.0. Box 675,

70, Wellington North,

Sherbrooke, Que,

Enclosed please find a certifioate of the
doposit made with the Department of labour an June 9th,1949
under Number 1224 of a Colloctive Agrcement umder the
Professicnal Simdicatos' Aet (R.S5.0,, 1941, Chapter EsS2
and amendnents) between The Canadian Falr s-llorse
Co. Limited, and "L'Union Canadienne des Nétallurgistes,
Local no 1, Ine.”

The labour association party to the above
montionod agreement having boon certified on- Jume 19th,
1946 as bargaining agont by the Quobeo Labour Relations
Board, the deposit of such agroement with the Departmont of
Labour has also the offeot of the deposit conbmaplated in
the Labour Relations Aot (R.S.Q., 1941, Chapter 162-A and
amendments),

Sincerel:r yours,

Assistnnt Devuty Misistor,




Provinee de Québec Provinee of Quebec

MINISTERE DU TRAVAIL DEPARTMENT OF LABOUR

Loi des Syndicate Professionnels Professional Svndicates' Act
(8.R.Q., 1941, chapitre 162 et amendements) (R.S.Q., 1941, Chapter 162 and amendments)

CERTIFICAT DE DEPOT D'UNE CONVENTION COLLECTIVE
CERTIFICATE OF DEPOSITOF A4 COLLECTIIE AGREEMENT

Numéro 1224
Number

Les présentes établissent que le neuvides
It iz hereby eertified that on the

Jjour du mois de Suin mil neuf cent quarante- neaf
day of the month of nineteen hundred and forty-

L oohe M oL Br, B.R, Holtham, K.C. , Advosate, F.0, Bom 675,
le ministére du Travail a requ de ket s » Fols
the Department of Labour has received fm Bellington lerth, -m. Que.,

la convention mentionnée ci-aprés, laquelle a été déposée sous le uumérn'
the hereinafter mentioned agreement, which has been deposited under Number

savoir:
to wit :

Une convention collective en date du fler avrdl 1949
A eollective agreement under date of

intervenue entre:  The Canadian Falrbanks-Norse Company Limited, amd

between . 1'Union Canad!enns des Bétallurgistes, lLoosl no 1,
Ine. En effet ot en vigueur fusqu'eu ler avril, 1950.
Renouvellement sutomatique.

Donné en I'Hotel du Gouvernement, en la cite de Québec,
Given in the Government House, in the City of Quebee,

troinidee jour du mois de

Sceau - Seal ce
this day of the month of

“. mil neuf cent quarante pypf

nineteen hundred aad forty-

T Asslwtant Depuly Ministor
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Department of Labour,

O0ffice of the Deputy-liinistar,
Parliament Buildings,

Quebec City, P.Q.

tt onat

Dear Mr. Quimper:

Thank you for your very explanatory letter
of the 9th.

From now on, I will know how to handle
these completed Contracts. I have several on hand,
three of which were signed last week, It seems much

easier to sign them up now than it was a year ago.

With kind personal regards,

Yours very truly,

5 4 Wemte_

B,N. HOLTHAM, K.C.
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Quebec, June 9th, 1949.

Kr. B.N, Holtham, K.C., Advocate,
P.0. Box 675,

70, Wellington North,
Sherbroocke, Que.

Dear Sir:-

The Ronourable Mr. Barrette has referred
to my attention your latter of Jume Tth, together with the
new Agreement signed bty the Canadian Fairbanks-Morse Co. Ltd.

In a few days, a regular certificate of
deposit will be sent to you, regarding this matter. Copy of

thase certificates will also be forwarded directly to the
Company and directly to the Uniom.

Hith regards to the procedure to be followed
under the eircumstances, I wish to add that since the Uniom is
& corporated body, under the Professional Syndicates Aot, the
Agreement can be deposited under said Act.

According to Section 19-A of the Labour
Relations Act, tie Department of Labour is under the obligation
of sending a copy of same to the Labour Relationa Board. Yom
will see that, in this instance, the deposit at the Department
of Labour stands for that of the Board.

Should the Labour Assoclation be not incorpor-
ated, the Agreement would have to be forwarded directly to the
Labour Relations Board, since in such case the Agreement is mot
receivable under the Frofessional Syndiecates Act. I hope I have
made the whole matter clear in your mind and that it is exactly
the points on which you wanted informationm.

Yours truly,




P T Bow 75
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E%? L/ﬁf J%szgéimva .;2?/ qg?
R_M/;xora{a - % r2eter
..%e rﬁm’ -, ..t::)r(e, June 7th . 1949 .

RECY

Parliament Buildings,

UIN 9 ]mj
The Honourable the Minister of Labour, _ ;
Quebec City, P.Q. R E

—|

Re. Canadian Fairbanks-Morse Co, Ltd,.
Sk

L'Union Canadienne des Metallurgistes,
Locgl No, 1 Inc,

Dear Sir:

Enclosed find under registered mail, two
signed coples of Renewal of Labour Agreement between the
above parties,

The Labour Relations Act - Section 19, indi-
cates that these agreements should be sent to "The Board".
And this I have done in some instances.

But I am told they should be sent to your
office as in this case,

Please advise exactly what should be done
so that in future cases I will be correct.

For your information, only two radical changes
were made from the previous Agreement:

(a) Section 7 - the work week was set at 45 hours
except for watchmen, firemen, guards & stationary
engineers, whose work week 1s 56 hours.

(b) Section 8 - Vacation with Pay was increased to 4%
for employees with five or more years' service.

(¢) Increase "across the board" of ,02¢ per hour,




June 7th. 1949,

The Honourable the Minister of Labour,

=Page =2-

Please acknowledge receipt, sending me
if possible three coples of Official Receipt - one

for my fyle, one for the Company, and one for the
Union.

Yours very truly,

Karng_.

B.N. HOLTHAM, K.C.




THIS AGREEMENT, made and entered into, this 4th
day of June 1949.

BX_AND EETWEEN.

THE CANADIAN FAIRBANKS MORSE COMPANY LIMITED

Hereinafter called
"The Company"”

OF THE FIRST PART.
AND.
L'UNION CANADIENNE DES METALLURGISTES? Local No., 1 Ine.
Hereinafter called.
"The Union®
acting on its own behalf and as agent for the employ-
ess of the Company as herein defined,
OF THE SECOND PART.
WITHESSETH:
WHEREAS the parties have formulated this Agree-
ment in order to promote and maintain a peaceful mnd
harmonious relationship between the Company and such

efihpnamtnndf\:ﬁnnﬁplqmnmor-;hm-

me subject to the provisions hersof and to set forth the
conditions of employment to be observed by the partlies
and such employeest
NOW THEREFORE THE PARTIES MUTUALLY AGREE AS FOLLOWS:
1.~ DEFINTIONS.

In this Agreement:
(a) the term ® plant " means the Company's factory at
Sherbrooke, Que.
(b) the term " emplopee " means any person now or here-
after employed by the Company on an hourly or weekly
wvage basis at the plant except office workers and fore-
men,
(e) The term " grievance " means a difference arising
between ome or more employees and the Company as to the

meaning or application of any provisions of this agreemamt,




2.

(a) The Gempany recognizes the Union as the sole and
exclusive herglin.l-ng ageney for the employees with respect
to wages, working hours, and other conditions of employment,

(b) The Company shall not diseriminate against, interfere
with, restrain or coerce any employee because of membership
in the Union,

(¢) The Union shall mot intimidate or coerce an’ persen
into membership in the Union, and shall not solicit such mem=
bership, hold meetings, or uarry on other Union activities on
the Company's time or property, sxcept as herein expressly
provided for in respect of negotiations with the Company,

(d) Any person employed by the Company contravehing any

provision of this eclause shall be subject to diseiplinar:
action by the Company.
3. MANAGEMENT.
(2) The management direction of the working forees of
the Company, ineluding the rights to hire, promote demote,
transfer, suspend or discharge any employee, or to relieve
any employee from duty for lack of work or other legitimate
reagon shall remain vested exclusively in the Company.
(b) The Union and the emplopse shall co-operate with
the Company on matters of safety rules preduction workman-
ship, elimination of inefficiencles, regularity of attendan-
ee punctuality and mu;gestions for improvided processes and pro-
duction standards.
4. MUION FERS AND DUES.
(a) No representative or member of the Union shall so}isit,
collect or acoept payment of Union fess or dues on Company time.
(b) When authorimed and requested in writing by any employee
the Company shall deduct from his wages a Union initiation fee
of ¥2,00 and monthly Union dues of $1,00 and shall remit to the

Secretary of the Union once each month by chegme the total of
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all amount so deducted, Every sush authoriszation and re-

quest shall automatically expire on the 3lat, day of March
followin; the date on which it was originally given and unless
renewed in writing thereafter shall be without further effect,
5, GRIEVANCE PROCEDURK.

(a) The Union shall establish a Grievance Committee consist-
ing of not more than three (3) employees and shall promptly
notify the Company in writing of thd persomnel of such Commit-
tee and of any changes therein,

(b) A1l grievances except those eriginating from dismissal
or lay=off shall be settled in the following manner:

Step 1, By discussion with the foreman concermed.

If only one e:jloyee is affected he may present the grievance

persomnally or through a member of the Grievance Committee,
A grievance affecting more than one employee shall be presented
by a member of the Grievance Committee.

Step 2. If the grievance is not settled under Step 1.
within three (3) working days, a written statement thereof
shall be submitied by a member of the Grievance Committee to
the Superintendent of the Dppartment involved and be discussed
between them,

Step 3. If the grievance is not settled under Step 2,
within three (3) working days, it shall be submitted by the Grie-
vance Committee to the Manager of the Company's plant at their
next regular meeting or at a special meeting convened as
hereinafter provided for.

Step 4. If the grievance is not settled under Step 3,
vithin five (5) working days of the holding of the Meeting bet-
ween the Gréevance Committee and the Manager of the Company's
plant, it shall be discussed as soon as convenlently possible
at a meeting between representatives designabed by the Company
and representatives of The Canadian Assoelation with the Gric-
vance Committee.




Step 5. If the grievance is not settled under Step
4y it shall be referred to a Board of Arbitration composed
of one member appointed by the Company by the Sempany, on by
the Union and a chairman selected by the members appointed
by the parties., If the members appointed by the parties fail
to agree upon a chairman th: parties shall accept as chairman
such person as the Minister of lLabour of the Provinde of Quebec
may appoint, The authority of each B,,rd of Arbitration shall
be limited to the rendering of decisions on the specific grie-
vancs referred to it and no Beard of Arbitration shall have au-
thority to change or modify, in any respect the terms of th.s
Agreement,

The charges and expenses of the chairman of each Bgard of
Arbitration shall be divided equally between the Company and
The Union, each of which shall defray the charges and expenses
of the member appointed by it.

(e) A grievance eriginating from the dismissal or lay-off
of an empldyes shall be in the first instance referred in wri-
ting to the Manager of the Company's plant by the employee con=-
cerned, or if he so chooses, by the Grievance Committee, within

five (5) working days from the date of dismissal or lay=-off,

If the grievance is not settled within three (3) working days
from the date when it is so referred to the Manger of the
Company's plant, it shall be dealt with under Step 4, and if
necessary, under Step 5 of the Grieva ce Procedure provided in
secfion (b) of this Clausc, Should it be deter—ined through

the grievance procedure that the dismissal or lay-off of an
employee wag not justified such employee shall be reinstated

to his former job without less of pay or senlority., The dis-
missal or lay-off of an employee who is mot entitled to a senio-
rity rating under Clause 10 ghall be entirely in the discretion
pf the Company and shall not be made the subjevt of a grievance.
(d) A written memorandum of the terms of every settlement
made under Steps 2,3, or 4 of the Grievance Procedure provi-
ded in Seetion (b) of this Clause shall be signed by a represen=




tative of the Company =nd a representatiwe of the Uniom,
Every memorandum of settlement so signed and every deei-
sion of the majority of a Board of Arbitration under Step
5 of the Grievance Procedure shall be final and binding
on the Company, the Union and the employee or employees
congerned.

(e) Regular meetings between the Manager of the Com-
pany's plant and the Grievanc: Committee shall be mutually
arranged to take place not more than once every calendar
month, Between regular meetings one special meeting for
presentation of any grievance which cannot reasonably be
delayed may be requested in writing by the Umion and such
meeting shall be held within three (3) working days of the
request. Regular meetings shall be convened during work-
ing hours but may be adjourned to or continued after working
hours when necessary and special meetings spall be held out-
side working hours,

(£) The Company shall not be bound to consider any
Grievance unbess it is presented in accordance with the
procedure outlined in this Clause,.
6+ CONTINUITY OF OPERATIQNS,

During the eontinuance of this Agreement there
shall be no strike of any kind, stoppage of work, slow=down
interference with or interruption of the operations of the
plant, either by the Uniom or by the emplopes and there
shall be no lock=-out by the Company. The elosing of the

plant or the cessation of its operatiomns in whole or in part

during any vacation period or as the result of fire, break-

down power fail.re or any other cause beyomd the sonirol

of the Company shall not consiitute a lock=out on its part

for the purpose of this Clause, m-mloyn sontravening

the provisions of this Clause shall be subject to summary dis-
missal, without prejudice to any other rights which the Company
may have against him in the premises.




7. MOBKING CONDITIONS,
(a ) Exospt for vatchmen, firemen, guards and statlonary
engineers ( whose work week shall be fifty-six (56) hours), the

regular work week shall be of forty-five (45) hours to be
worked nine (9) hours per day from Monday to Friday inclusi-
vely.

{v) The Company shall obscrve New Year's Day, Good Friday,
St, Jean- Baptiste Day, Dominion Dgy, Labour Day, Thanksgiving
Day, Christmas Day, and a!l Sundays, as legal holidays without
pay for all emplovees and such days shall be econsidered as the
twenty-four (24) hours from midnight to midnight.

In case the employees decide to work any of the said holidays,

they shall give the Management of the Company a week's notice.

(e) The Co:pany shall pay overtime.

l, At the rate of time and one~half the regular rate of
the employee for all time worked in excess of forty-
eight (48) hours in any week or nine and a half (9})
hours in any one day from MYnday to Friday inclusive-
ly.

11, At the rate of double the regular rate of the employee
for all time worked cn Sundays and the legal holidays
stipulated in Section (b) of this Clause!

provided that the Company shall not be bound to pay overtime

compensation to any emplo;ee more than once in reapect of the
same hours of work.

11}, Watchmen, firemen, guards and statiomary engineers

shall be paid overtime at the rate of time and a half only af-

ter fifty-six (56) hours work in any week.

(d) The Company shall payto all employees working on

night shift a premimm of five (5) cents per hour over and above
their regular day rate and such premium shallbe considered part
of the regular rate for the purpose of caleulating overtime com-

pﬂllum.
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(¢)  Any employee reporting for work in the ordinary

eourse without having been notified on the preceding work-
ing day not to report and for whom the Company is umable to
provided work shall ( unless caused by Power Shut-off, Strikes
Floods, and / or Fire ) be paid four (4) hours at such employ=
ee's regular rate. If requested by the Company =uch employee
shall perform a minimum of four (4) hours of such available
work as may be assigned to him and which he is capable of per-
forming and for which he is properly equipped, The provision
of this Clause shall not apply to employees absent on the pre-
oeding working day.

(£) An employee transferred to a job with a different
rate of pay shall be entitled to the rate for the new job.

An employee temporarily assigned to a job with a different
rate of pay shall be entitled to his regular rate.

(g) The Company shall continue to make yprovisicns for

the safety ahd health of its employees in the plant and pro-
vide sufficient and sanitary washrooms and drinking fountains
loakers and other health and safety facllities, where special
elothing or protectice devices are required by law for the pro-
teotion of employees the Company shall supply the same without
dharge to the employee.

(h) The Company shall blow the whistle five (5) minutes
before the regular quitting time for each shift to permit the
employees to gather their tools, wash up and change clothes.
The employees shall aslso be given a rest period of temn (10)
minutes during each half of every shift of eight (8) hours or
longer, and one (1) sueh period during every shift of less
than eight (8) hours, Any employee quitting work before the
wvhistle shall be subject to diseiplinary action and on repeat-
ing sueh offence shall be subject to summary discharge.

(1) All employees shall be pmid on the Company's time

and under cover.
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(3 The Company shall, where possible, distribute
overtims equally among all employces normally performing
the work in respect of which overtime is required.

(x) No employee, ineluding any Union Steward or

member of the Grievance Committee, shall leave his work
for Union business or negotiation undir this Agreemsnt
without having first obtained permission to do so fror.
his foreman,

€, YACATIONS WITH PAY.

(a) Any employee, after one year's continuous servi-

o8 in the employ of the Company, shall be entitled to a
eontinuous annual vacation with pay having a minimum dura-
tion of seven (7) days ineluding Sunday. If he has not

yet completed a year's service in the employ of the Coupany
he shall be entitled to a continuous annual vacation with
pay having a minimm duration of as many half days as the
number of calendar months during which he has been contimu-
ously in the employ of the Company,

(b) The remumeration for the vacations shall be as
follows: 2% of their anmual wage earnings for the employr:s
who have worked less than five (5) years for the Company!

4% of their annual wage earninge for the employees
who have worked five years and over,

(e) Bmployees shall take their vacations at such times
as may be designated by the Company within the period from
June 15th to August 3lst, in each year.

(d) Ehe Company may declare a general vacation period
between Jume 15th, and August 3lst in any year and designate
sush period as the time during which all employees other than
those required for plant maintenance purposes shall take the
vacations which they have earned. Should the Company deci-
de to close the entire plant or any pertiem of it during the

whole or any part of such general vacation perlod employees,




thereby affected who are not entitled te vasations equal
to such period may Le ;iven leave of absence without pay
for sush peried or any part thereof which their vacations
do not cover,

(e) The Company shall give noticw of not less than
one (1) month of the time at which vacations shall be taken,
9. UMION NOTICES.

The Company shall provide in eash department
Notice Boards on Company property, upon whieh the Union
and the employees shall be entitled to post only such noti-
ces as shall have been previously submitted to and approved
by the Manager of the Flant or his decignated representatli-
Ve,
10, SENIORITY.

(a) The Company shall in all cases of promotions, increa=-
se or decrease of employees, consider lemgth of service, expe-
rience, ability, physical fitness and efficlency, and when
all other factors are relatively equal, length of service
shall govern. No employee shall be emtitled to senlority rating
until such employee has completed two (2) months service with
the Company, Seniority acquired shall terminate and be for-
feited by any employee who!

I voluntarily leaves the service of the Company.

II 4is discharged by the Companyt
III shall have been absent from the service of the Com=

pany for any reagon whatever for a period of more than three

(3) months where such erployee has been irmediately thereto-

fore consecutively employed by the Company for one (1) year
and not over two (2) years.

1V  Shall have been absent from the serviece of the Com-
pany for any reason whatever for a pried of more than six (6)
months where such employee has been immediately theretofore
eonsecutively employed by the Company for two (2) years and

not over three (3) years.
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V. shall have been absent from the service of the
Company fer any reason whatever for a period of more than
nine (9) months where such employee has been immediately
theretofore consecutively employed by the Company for three
(3) gears and not over five (5) years.

V1. shall have been absent from the service of the
Company for any reason whatever for a period of more than
one (1) year where such employee has been immediately there-
tofere consecutively employed by the Company for five (5)
years or over,

(b) Absence for which specisl permission or leave of ab-
sence has been grarted will not break senlority. the period
for which leave of abswnce las been given shall be stated at

the time it is granted ( but for not more than three months at

:mr one time. unless application for a renewal of same has

been made an approved.) Special permission for or leave of
absence must be obtained in writing jefore the e ployee leaves
or in case of accident or illness at the first availaile oppor=
tunity, A copy of sush leave of absence shall be given to

the Secretary of the Union.

11, HAGES.

(a) The Compsny shall increase the wage rate of each
employee, on its payroll on lprﬂ. 1st, 1949, entitled thereto
by .02¢ per hour,

(b) Effestive April 1st, 1949 the minimum hiring rate
for qualified employees shall be sixty-five ((5¢) per hour,
inoreasing to ,67¢ after one month, and to , 68¢ three montha
thereafter,

(e) Effective Aprillst, 1949 the minimum hiring rate
for learners shall be fifty-five (.55¢) cents for the first
three (3) months, increasing to sixty (,60¢) cents for the
next three (3) months. Should the Company decide to re-

tain any learner more than six (¢) months sueh learner shall




thereafter be entitled to the minimum hiring rate of sixty-
five (.65¢) cents per hour provided for under paragraph (b)
of thia section,

(d) Effective April lst, 1949 the minimum hiring rate
for youth under twenty-ome (21) years of age, shall be
fifty (.50¢) cents for the first three (3) months, increa=-

sing to fifty=-five (._551) cents for the next three (3) months,

Should the Company decide to retain any youth more then six
(6) months such youth shall thereafter be entitled to the
minimm hiring rate of simty-five (.65¢) cents provided for
under paragraph (b) of this eclause.

(e) If after adjustment of the wage rates of all employees
under paragraphs (a), (b), (o) and (d) of this section, the
Grievance Committee is of the opinion that the rate of any
employee requires further adjustment, the Grievance Committee
may refer the matter to the Manager of the Company's plant
at any regular or special meeting, The decision of the
Manager on any reference respecting adjustment of wages shall
be final and binding on all concerned and shall not constitute
a grievance for the purposes of thls Agreement.

(£) Should the Company determine it expedient to continue
its previous practice of paying am annual bonus, such bonus
shall be paid to the employees on the same basis as that  rTanted
to persons employed by it at similar or comparable hourly wage
rates at its o'her branches throughout Canada.

12,  APPEENTICES.

Apprentices shoilld be limited to one for everv eight
Jjourneymen, shall not be utilised to work as helpers and not
to be more than eighteen years of age when hired, Oa comple-
tion of four years service, apprenti ces shall be entitled to

receive ajourneyman's rate.
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13, COMPANY”S RULES AND EEGULATIONS.

Ihe Company may deseribe from tima to timerules
and regulations not inconsistent with the provisions of this
Agreemant governing the eonduct of its employees, Any em-
ployee contravening or refusing to conform to any rules or
regulaiions prescribed by the Company shall be subject to
discharge. The Company shall furnish a copy of any suech
rules md regulations to the Secretary of the Unich before
postin; the same on the Notice Boards of the Plant.

14.  JNIERPRETATION.

In case of any conflict betwsen the English and

the French texts of the Agreement the former shall prewail,
o TREM_OF AGEEEMENT.

This Agreement shall remain in force and effect
untilApril lst, 1950, and from year to year thereafter,
upless terminated on an; sueh anniversar; date hy not less
than thirty (30) days nor more than sixty (60) days previous
notice given in writing by either party to the other, Within
the same delay either party may give like notice to the other
of amendements desired tu the Agreement for the following year
and should negotlations respecting such amendments continue
beyond the expiration date all proviasions of this agreement
not affeected by sush amendements ghallremain in effect for the
follewing year,

IN WITNESS WH.REOF, the Parties have executed thgse
presents as of April lst, nineteen Hundred and Forty-Nine.

THE CAMADIAN FAIRBANKS- MORSE
COMPANY LIMITED,

BY Unreadable

L'UNION CANADIENNE DES METALLURGISTES,
LOCAL NO. L, Ine.

Aaproved. BY1 Charles L, C,ross.

CANADIAN WORKERS ASSOCIATION INC, Robert Buthold,
BYsPAUL E MARQUETTE. Hervé Simoneau,




