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COMMISSION DE RELATIONS OUVRIERES DE LA PROVINCE DE QUEBEC

LABOUR RELATIONS BOARD OF THE PROVINCE OF QUEBEC.

286, RUE ST-JOSEPKH, 7080, RUE HUTCHISON

QUEBEC. MONTREAL.

Québec le 13 septembre 1949

Monsieur Gérard Tremblay,
Sous-ministre du Travail,
Hôtel du Gouvernement,
Québec, P.Q.

 

RE:- The Canadian Fuairbanks Morse Company Linited
&

L'Union Canadienne des Métallurgistes, Local no. l, Ine.,

Monsieur le sous-ministre,

J'accuse réception de votre lettre

du 12 septembre 1949 , accompagnée pour dépôt

de deux copies certifiées d'une convention de trevail,

en date du ler avril 1949 , intervenue entre

les parties ci-dessus mentionnées et déposée au minis-

tère du Travail, le 9 juin 1949
sous le numéro

mp/

Bien à vous,

 



MINISTÈRE DU TRAVAIL
HÔTEL DU GOUVERNEMENT

QUÉBEC

 

QUEBEC, ce 12 septembre 1949.

MEMO destiné à La Commission de Relations ouvrières,
286, rue St-Joseph,
QUEBEC,

Sujet: Convention collective entre The Canadian Feirbanks-
Morse Compeny Limited, end l'Union Canadienne dos Métallur-
ristes, Local no 1, Ine,

Monsieur,

Gonformément aux prescriptions du deuxième paragra-
phe de l'article 19-A de la Loi des Relations ouvrières (S.R.Q.,
chapitre 162-A et amendements), je vous inclus, pour dépôt,
deux copies certifiées de cette convention datée du er avril
1949 et déposée au ministère du Travail le 9 Juin
1249 en exécution de la Loi des Syndicats profession-
nels (S.R.Q., 1941, chapitre 162 et amendements), sous le nu-
méro 1224 .

Sincèrement à vous,

L'Assistant-Sous-Ministre

Donat Quimper

H=14
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MINISTÈRE DU TRAVAIL
HÔTEL DU GOUVERNEMENT

QUEBEC

13 Juin 1949.
Québec,ce

MEMO destiné à la Commission de Relations ouvrières,

286, rue St-Joseph,
Québec.

The Canadian Fairbamhe~ Nerse
noanane Limited. & 1'HRAMES DatUENR Ai BATS ANE

  

Je vous inclus une conie du certificat constatant le dépdt
de cette convention collective enregistrée au ministère du Travail
en exécution de la loi des Syndic JREWRAPnels (SeReQe, 1041,
Papitre 162 et amendemants), le Ÿ ’ sous le numéro

 

Sincdrement & vous,

L'Assistant Sous-Ministre.
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DEPARTMENT OF LABOUR
PARLIAMENT BUILDINGS

QUEBEC

Queboo, Juin INL, 1949.

The Canadian Fairbankse-llerse Ce. Lté., \
Bhertrooke, ;

Que,

Sesretary ls

Enclosed please find a certificate of the
doposit made with the Department of Iabour on June 9th,1949 -
under Nu:ber 1224 of a Collective Agreement under the
Professional Syndicates! Act (R.S.Q,, 1941, Chaptor E52
and amendments) between The Canadian Fairbanks-llorse
Co. Limited, and *L'Union Canadienne des Métallurgistes,
Local no 1, Inc.®

The labour association party to the above
montionod agreement having boon certified on Jume 19th,
1946, as bargaining agont by the Quebne Labour Relations
Board, the deposit of such agrcement with thc Departmoat of
Lobour has also the uffeot of the deposit oontomplated in
the Labour Relations Aot (R.S«Q., 1941, Chapter 1562-A and
amendments),

Sincerely yours,

Assista-t Devety Hirvist:r,

Donat Quimper _
MG. encl.

H-2a -
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MINISTERE DU TRAVAIL

HOTEL DU GOUVERNEMENT

QUEBEC

Québec, ce 13 Juin 1949.

Monsieur Hervé Simoneau,
L!''Union Canadienne des Métallurgistes, local no 1, Ine,,
3439, rue St-Denis,

Montréal,

Cher monsieur,

.[ Je vous inclus un certificat constatant le
dépôt fait au ministère du Travail, le 9 juin, 1949
sous le numéro 1224 , de la oonvention collective con=
clue sous la Lol des Syndicats professionnels (S.R.Q.,
1941, chapitre 162 et amendements) intervenue entre
The Canadian Fairbanks-Morse Co. Ltd., et l’Union
Canadienne des Métallurgistes, Local no 1, Inc.

La partie ouvriére ayant été reconnue le 19
Juin, 1948 comme agent négociateur par la Commission de
Relations ouvrières de Québec, le dépôt de cette convention
au ministère du Travail a aussi les effets du dépôt exigé
par la Loi des Relations ouvrières (S.R.Q2., 1941, chapitre
162=A et amendements).

Veuillez agréer l'expression de mes meilleurs
‘sentiments,

L'Assistant-Sous-Ministre

Donat Quimper
MC. imal,

H=2



 

DEPARTMENT OF LABOUR
PARLIAMENT BUILDINGS

QUEBEC

Queboo, dune 13th, 1949.

Ur. BW. Holtham, KG, Advoeate,

P.0. Box 675,
70, Wellington North,
Sherbeooks, Que,

Dear Mrs

Enclosed please find a certificate of the

doposit made with the Department of labour on June 9th,1949
under Number 1224 of a Collective Agroement under the
Professional Syndicatos' Aot (R.S.Q., 1941, Craptor &52
and amendments) bctwcon The Canadian Falr s-Horse
Ce. Limited, and “L'Union Canadienne des Métallurgistes,
Local no 1, Ine.*

The labour association party to the above
montionod agreement having boon certified on June 19th,
1946 as bargaining agont by the Quobee Labour Relations
Board, the deposit of suoh agrcement with the Departmont of
Labour has also the offeot of the deposit oontenplatod in
the Labour Relations Aot (R.S.Q., 1941, Chapter 162-A and
amendments),

Sincerely yours,

Assistant Denuty Hirvistor,

Donat Quimper
NC. emsl. H-ta
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Province of Quebec

DEPARTMENT OF LABOUR

Province de Québec

MINISTERE DU TRAVAIL

Loi des Syndicats Professionnels Professional Syndicates’ Act
(S.R.Q., 1941, chapitre 162 et amendements) (R.S.Q., 1941, Chapter 162 and amendments)

CERTIFICAT DE DEPOT D'UNE CONVENTION COLLECTIVE

CERTIFICATE OF DEPOSIT OF À COLLECTIVE AGREEMENT

Numéro1284
Number

Les présentes établissent que le _
It is hereby certified that on ;ne aortème

jour du mois de ein nil neuf cent quarante- neuf
day of the month of nineteen hundred and forty-

Re : tr, BR patate£5Au Mivesate P.0. Bem675,le ministère du Travail a reçu de ® * 0 »
the Department of Labour has received 11% Bellingten Nerth Que.

la convention mentionnée ci-après, laquelle a été déposée sous le numéro
the hereinafter mentioned agreement, which has been deposited under Number

savoir :
to wit :

Une convention collective en date duAde avril 1949
A collective agreement under date of

intervenue entre: The Canadian
between.

Paivbanhe-liores Cespany Linited, and
1'Union Canadienne des italluryistes, Lossl ne },
Ine. En sffot et en vigueur Jusqu'eu ler avril, 1990.
Renouvellenent automatique.

Donné en l’Hôtel du Gouvernement, en la cité de Québec,
Given in the Government House, in the City of Quebec,

Sceau - Seal ce tauisième jour du mois de
this day of the month of

f , Mil neuf cent quaran
nineteen hundred and forty-
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Avocats - Farristr SOUS-MINISTRE DU TRAVAIL

Shoréioote, Gus. June 14th. 194b-

Department of Labour,
Office of the Deputy-Minister,
Parliament Buildings,
Quebec City, P.Q.

onat s

Dear Mr. Quimper:

Thank you for your very explanatory letter

of the 9th.

From now ony I will know how to handle

these completed Contracts. I have several on hand,

three of which were signed last week, It seems much

easier to sign them up now than it was a year ago.

With kind personal regards,

Yours very truly,

AWere
BNH:S B.N. HOLTHAM, K.C.
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Quebes, June 9th, 1949.

Nr. B.B, NHeltham, k.C., Advocate,
P.O. Box 675,
TO, Wellington North,
Shertrecke, Que.

Bear Mrs

The Roneurable fr. Barrette has referred
to ny attention your latter of Jume 7th, together with the
new Agreement signed by the Canadian Fairbanks-lorse Co. Ltd.

In a few days, a regular certificate of
deposit will be sent to you, regarding this matter. Copy of
these certificeates will also de forwarded directly to the
Company and directly to the Unien.

With regards to the procedure to be followed
under the circumstances, I wish to add that since the Union is
a corperated body, under the Professional Syndicates Ast, the
Agreement can be deposited under said Act.

According to Section 19-A of the Labour
Relations Act, the Department of Labour 1s unier the obligation
of sending a copy of same to the Labour Relations Board. You
will see that, in this instance, the deposit at the Department
of Labour stands for that of the Board.

Should the Labour Association be not incorpor-
ated, the Agreement would have to be forwarded directly to the
Labour Relations Board, since in such case the Agreemeat is ast
receivable under the Professional Syndicates Act. I hope I have
made the whole matter clear in your mind and that it îs exaetly
the points on which you wanted infornation.

Youre truly,

Demat Quimper
BC.

BR NEIEPICRanTSSNSENeo
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Aluocate - Berrestor

Fhartiooke, Lee. June 7th.-1949.

The Honourable the Minister of Labour, |
Parliament Buildings, ,
Quebec City, P.Q. =

 

Re. Canadian Fairbanks-Morse Co. Ltd.
-&

L'Union Canadienne des Metallurgistes,
Local No, 1 Inc,

Dear Sir:

Enclosedfind under registered mail, two
signed copies of Renewal of Labour Agreement between the
above parties.

The Labour Relations Act - Section 19, indi-
cates that these agreements should be sent to "The Board".
And this I have done in some instances.

But I am told they should be sent to your
office as in this case.

Please advise exactly what should be done
so that in future cases I will be correct.

For your information, only two radical changes
were made from the previous Agreement:

(a) Section 7 - the work week was set at 45 hours
except for watchmen, firemen, guards & stationary
engineers, whose work week is 56 hours.

(b) Section 8 - Vacation with Pay was increased to 4%
for employees with five or more years' service.

(c) Increase "across the board" of .02¢ per hour,



June 7th. 1949,

The Honourable the Minister of Labour,

ee, e 2

Please acknowledge receipt, sending me
if possible three copies of Official Receipt - one
for my fyle, one for the Company, and one for the
Union.

Yours very truly,

£7
BNH:S B.N. HOLTHAM, K.C.
ENCL.



THIS AGREEMENT, made and entered inte, this 4th

day of June 1949,

BETWEEN.

THE CANADIAN FAIRBANKS MORSE COMPANY LIMITED

Hereinafter called
The Company”

FIRSTPARI.

A.

L'UNION CANADIENNE DES METALLURGISTES? Lecal Ne. 1 Ine.

Hereinafter called.
“The Union”

acting en its eum behalf and as agent for the empley-

ees of the Cempany as herein defined.

SECONDPART.

MITEESSETH¢

HEEREAS the parties have fermmlated this Agree-

ment in order to premste and maintain a peaceful axd

barmeniocus relatienship between the Cempany and sush

ef its present and future employees as are or may bees

me subject to the provisions hereef and to set forth the

conditions ef employment to be observed by the parties

and such employees!

ROW THEREFORE THE PARTIES MUTUALLY AGREE AS FOLLOWS:

1.- DEFINITIONS.

In this Agreement:

(a) the term ® plant ® means the Company's fastery at

Sherbreoke, Que.

(b) the term " emplepee " means any persem nov or here-

after empleyed by the Cempany on an hourly or weekly

vage basis at the plant exsept effice workers and fore-

men.

(e) The term " grievance " means a difference arising

between ene or mere employees and the Company as to the

meaning er application of any provisions of this agreement,



2 SECORNITION,

. (a) The Company recognises the Union as the sele and

exclusive bargaining agemey for the empleyees with respect

to wages, working heurs, and ether conditions of employment,

(5) The Cempany shall net diseriminate against, interfere

with, restrain or coerce any employee because of membership

in the Union,

(e) The Union shall mot imtimidate er coeree any persea

© inte membership in the Uniom, andsball not selieit such mes-

bership, held meetings, or carry en ether Union activities on

the Cempany's time er preperty, exeept as herein expressly

previded fer in respest of negetiations vith the Cempany,

(d) Any person employed by the Company eontraveding any

provisien ef this clause shall be subjeet te diseiplimary

action by the Company.

Je MANAGEMENT.

(a) The management direction of the working ferees of

the Company, imeluding the rights te hire, promste demote,

transfer, suspend er discharge any empleyee, or to relieve

any employee from duty fer laek ef werk or ether legitimate

reason shall remain vested exslusively in the Company.

(b) The Unien and the employees shall ee-operate with

the Company on matters ef safoty rules preductien werkman-

ship, climination ef inefficieneies, regularity of attendan-

ee punctuality and wuggestions fer inprovided processes and pre-

dustion standards.

4 NIGHFERSDUES.
(a) He representative ar member of the Unien shall se}idis,

ealleet or accept payment ef Union fess er dues on Cempany tims.

(») When awthorised and requested im writing by any employee

the Cempany shall deduct from his wages a Union initiatien fee

of $2,00 and monthly Unien dues of $1,00 and shall remit to the

Secretary ef the Union once ench month by eimoqptô the total of
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all amount so deducted. Every sush authorisation and re-

quest shall automatically expire on the 3lst, day of Marsh

fellowing the date on which it was originally given and unless

renewed in writing thereafter shall be vitheut further effect.

Je FROCHDURE.

(a) The Unien shall establish a Grievanee Committee consist-

ing of not mere than three (3) empleyses and shall promptly

notify the Company in writing ef thd personnel of such Cemmit-

tee and of axy changes therein,

(b) 411 grievances except these erigimating from dismissal

or lay-off shall be settled im the folleving manners

Step 1, By discussion vith the fereman concerned.

If only one enployee is affected he may present the grievance

persennally or through a member ef the Grievance Committee.

A grievance affecting mere than one employee shall be presented

by a member of the Grievance Committee.

Step 2. If the grievance is not settled under 3tep 1.

vithin three (3) verking days, a written statement thereof

shell be submitted by a member ef the Grievanse Committee to

the Superintendent of the Dppartment involved and be discussed

between them,

Step 3. If the grievanee is net setiled under Step 2,

within three (3) werking days, it shall be submitted by the Orie-

vanes Committees te the Manager of the Company's plant at their

next regular meeting or at a special meeting convened as

hereinafter provided fer.

Step 4. If the grisvanes is net settled under Step 3,

vithin five (5) working days ef the holding of the Meeting bet-

veen the Gréevanee Committee and the Manager ef the Cenpany's

plant, it shall be discussed as soon as eonveniently possible

at a meeting between representatives designated by the Company

and representatives eof The Canadian Association vith the Grie-

vanes Committee.
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Step 5 If the grievanee is net settled under Step

4, 1% shall be referred te a Beard of Arbitration eespoced

of ene member appeinted by the Cenpany Sempany, om’by

the Union and a chairman selected by the members appeimted

by the parties. If the members appointed by the parties fail

te agree upon a chairman the parties shall aceept as chairman

cueh person as the Minister ef Labour of the Previnde ef Quebec

may appoint, The autherity ef each Byrd ef Arbitration shall

be limited to the rendering of decisions en the specific grie-

Vance referred to it and no Beard ef Arbitration shall have au-

thority to change er modify, in any respeet the terms ef this

Agreement.

The charges and expenses of the chairman of each Beard of

Arbitratien shall be divided equally between the Company and

The Union, each of which shall defray the charges and expenses

ef the nenber appointed by it.

(e) A grievanes eriginating from the dismissal or lay-eff

of an empléyes shall be in the first instance referred in wri-

ting te the Manager of the Company's plant by the empleyee eon-

cernod, er if he se cheeses, by the (Grisvanee Cemmittee, within

five (5) werking days from the date ef dismissal or lay-eff.

If the grievanee is met settled vithin three (3) werking days

from the date vhen it is se referred te the Manger of the

Company's plant, it shall be dealt with under Step 4, and if

nosessary, under Step 5 of the Grievase Precedure previded in

soutien (b) of this Clawsc, Should it be determined through

the grievanse presedure that the disaissal er lay-eff of an

employee wag not justified such employees shall be reinstated

te his fermer job without less ef pay er seniority. The dis-

missal er lay-eff of an employee whe is met eatitled to a senio-

rity reting under Clause 10 shall be eatirely in the discretiea

pf the Cempany and shall net be made the subjevt of a grievance.

(a) A written memorandum of the terms ef every settlement

made under Steps 2,3, er 4 ef the Qrievanee Procedure provi-

ded in Section (b) of this Clause ehall be signed by a represen-
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tative of the Cempany and à representative ef the Union,

Every nemerandum of settlement so signed and every deei-

sien ef the majerity ef a Board of Arbitration under Step

5 of the Grievance Precedure shall be final and binding

on the Company, the Union and the smployee er employees

concerned.

(e) Regular meetings between the Manager ef the Cem-

pany’s plant and the Grievance Cemmittee shall be mutually

arranged te take place not more than once every calendar

menath, Between regular meetings one speeial meeting for

presentation of any grievanes vhieh cannot reasonably be

delayed may be requested in writing by the Unien and sueh

meeting shall be held within three (3) werking days of the

request. Regular meetings shall be eonvened during werk-

ing hours but may be adjourned to or eontinued after working

hours when neesssary and special meetings spall be held out-

side werking hours.

(f) The Cempany shall not be bound to consider any

Grievance unless it is presented in accordance with the

procedure outlined in this Clause.

6.OF
During the eontinmanee of this Agreement there

shall be no strike ef any kind, ateppage ef verk, slov-down

interference vith or interruptien of the operations ef the

plant, either by the Union er by the empleyes and there

shall be no leek-out by the Company. The elosing ef the

plant er the eossatien ef Îts eperations in whole or in part

during any vaentien peried or as the result of fire, break-

down power failure er any ether cause beyond the eontrol

of the Cempany shall net oconsiitute a leek-eut on its part

fer the purpese of this Clause. Any employee contravening

the provisions ef this Clause shall be subject to summary dis-

missal, without prejudice te any ether rights vhieh the Company

may have against him in the premises.



Te CONDITIONS,

(a) Besept fer watchmen, firemen, guards and statienary

engineers ( whese work week shall be fifty-six (56) heura), the

regular werk week shall be of forty-five (45) hours to be

verked nine (9) heurs per day from Monday to Friday inelusi-

vely.

(») The Cempany shall observe Nev Year's Puy, Good Friday,

St. Jean- Baptiste Day, Domimion Bay, Labour Day, Thanksgiving

Buy, Christmas Day, and all Sundays, as legal holidays without

pay fer all employees and sueh days shall be oensidered as the

twenty-four (24) hours from midnight to midnight.

In ease the employees decide to werk any of the said holidays,

they shall give the Management ef the Company a week's netioce.

(e) The Coupany shall pay overtime.

1. At the rate ef time and one-half the regular rate of

the employee for all time worked in exeess of forty-

eight (48) hours in any veek or nine and a half (94)

hours in any ene day from Mnday te Friday inelusive-

1y. |
1. At the rate of double the regular rate ef the employees

fer all time verked on Sundays and the legal holidays

stipulated in Seetion (b) of this Clauses

provided that the Company shall net be bound to pay overtime

compensation te any emple;ee nore than ones in respeet of the

same hours ef werk.

11], Watehmen, fivemed, guards and statiemary engineers

shall be paid evertime at the rate of time and a half only af-

Ser fifty-six (56) hours werk in any week.

(¢) The Company shall payto all employees working om

night shift a premium of five (5) centa per hour ever and above

their regular day rate and such premium shallbe considered part

ef the regular rate fer the purpose ef caleulating overtine eoz-

pensation,
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(e) Any empleyee reporting for werk in the ordinary

course without having been notified on the preseding werk-

ind day not to report and fer whom the Cempany is umable to

provided werk shall ( unless caused hy Pewer Shut-off, Strikes

Fleods, and / or Fire ) be paid four (4) hours at such employ-

ee's regular rate. If requested by the Company such employee

shall perform a minimum ef four (4) hours ef such available

work as may be assigned te him dnd vhieh he is capable of per-

forming and fer whieh he is properly equipped, The prevision

ef this Clause shall not apply to employees absent on the pre-

esding werking day.

(£) An employes transferred to a job with a different

rate of pay shall be entitled to the rate for the new job.

An employee temperarily assigned te a job with a different

rate of pay shall be entitled to his regular rate.

(e) | The Cempany shall continue to make provisicns fer

the safety ahd health ef its employees in the plant and pre-

vide sufficient and sanitary washrooms and drinking fountains

leckers and other health and safety facilities, where special

elething or proteetise devises are required by lav for the pro-

teetion of employees the Cempany shall supply the same without

dharge to the employee,

(h) The Company shall blew the whistle five (5) minutes

befere the regular quitting time for each shift to,permit the

employees to gather their teels, wash up and ehange clothes.

The employees shall alse be given a rest peried ef tea (10)

minutes during each half ef every shift of eight (8) hours or

lenger, and one (1) sueh period during every shift of less

than eight (8) hours. Any employee quitting work before the

whistle shall be subjeet to diseiplinary action and on repeat-

ing sush offense shall be subject to summary discharge.

(1) All empleyees shall be paid on the Company's time

and under cover.
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(3) The Company shall, vhere pessible, distribute

overtime equally anong all employees nermally perferning

the werk in respect ef whieh evertims is required.

(x) Ne employes, imelwding any Union Steward er

member of the Grievanes Committes, shall leave his work

fer Unien business or negotiation under this Agreement

vithout having first ebtained permission to do so frer:

his fermen.

€ LACATIONSPAX.

(a) Any employee, after ane year's eentinuous servi-

es in the employ of the Cempany, shall be entitled te a

continuous annual vacation vith pay having a ninimun dure-

tien cf seven (7) days including Sunday, If he has not

yet conpleted a year'a servies in the empley ef the Company

he shall be entitled te a continuous annual vacation with

pay having a minimm duration ef as many half days as the

number of calendar months during vhieh he has been contim-

ously in the empley of the Company.

(b) The remmeration fer the vacations shall be as

fellows: 2% of their ammual wage earnings for the employees

who have worked less than five (5) years fer the Cempamy?

4% of their annual wage earmings fer the employees

who have worked five years and over.

(e) Employees shall take their vacations at sush times

as may be designated by the Company within the period from

June 15th to Auguet Jlet, in cash year.

(é) The Cempany may declare a general vacatien period

between June 15th, and August 31st in any year and designate

suwsh peried as the time during whish all employees ether than

these required for plant maintenance purposes shall take the

vacations which they have earned. Should the Cempany deei-

de te close the entire plant or any pertien ef it during the

whale or any part of such general vacation period employees.



. 9 —

thereby affected who are not entitled to vasatiens equal

te such period may be given leave of absemee without pay

fer sueh period or any part tharesf whish thelr vacations

do not cover.

(e) The Company shall give metiew ef not less than

ons (1) month of the time at which vacations shall be taken,

$. NOTICES.
The Company shall provide in ench department

Notice Boards on Cenpany property, upon whieh the Union

and the employees shall be entitled to pest only such noti-

ces as shall have been previously submitted to and approved

by the Manager ef the Plant or his designated representati-

ve.

10. SREICRIIX.

(a) The Cempany shall in all eases ef premstiens, inerea-

se or decrease’ of empleyess, consider length ef service, expe-

rience, ability, physical fitness and efficiency, and when

all ether factors are rejatively equal, length of service

shall govern. Ne empleyee shall be entitièdd to seniority rating

until such employee has completed two (2) months serviss with

the Company. Semierity acquired shall terminate and be for-

feited by any empleyee who!

I velwmtarily leaves the service of the Cempany.

IE is discharged by the Cempany:

III shall have been absent from the service ef the Com-

pany for any reasen whatever fer a peried of mere than three

(3) months where sush employee has been immediately thereto-

fere sonsesutively employed by the Cempany fer one (1) year

and not ever twe (2) years.

1V  Shall have been absent from the service ef the Com-

pany for any reasen vhatever fer a pried of more than six (6)

months vhere such employee has been immediately theretofore

scmsecutively employed by the Cempany for two (2) years and

not ever three (3) years.
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Ve shall have besn absent from the ssrvies ef the

Company fur any reason whatever fer a peried of more than

nine (9) months where sush employes has been Lmmediately

theretefore consecutively employed by the Company fer three

(3) pears and net ever five (5) years.

Vi. shall have been absent frem the servise ef the

Conpany fer any reason whatever fer a period ef mere than

ens (1) year where sush employee has been immediately there-

tefere ecnsecutively employed by the Cempany fer five (5)

Years or ever.

(b) Absence fer which sposial permissism er leave ef ab-

sence has been grazted will net break seniority. the period

for which leave of absunce Las been given shall be stated at

the time it is granted ( but for not more than three months at

any one time. unless applisation for & renewal of same has

been made an approved.) Special permission for or leave of

absence must be obtained in writing before the e-ployse lsaves

or in case of ascideat or illness at the first available oppore

tunity, A copy ef sush leave ef absence shall be given to

the Secretary of the Union.

11, AGES.

(a) The Company shall inerease the wage rate of each

employes, on its payrell em April 1st, 1949, entitled thereto

by .02¢ per hour,

(b) Effestive April lst, 1949 the miatmm hiring rte

for qualified enpleyess shall be sixty-five (65¢) per hour,

inereasing te .67¢ after one month, and te , 68¢ three months

thereafter.

(e) Effective Apriklst, 1949 the minimum hiring rate

for learners shall be fifty-five (.55¢) eents for the first

three (3) months, inereasing to sixty (.60$) cents for the

next three (3) menthe. Should the Company decide to re-

tain any learner mere than six (6) months sueh learner shall



thereafter be entitled te the minimum hiring rate of sixty-

five (,65¢) cents per hour previded fer under parsgreph (b)

ef this seetion,

(à) Effostive April let, 1949 the minimum hiring rate

for youth under twenty-ome (21) years ef age, shall be

fifty (.50¢) cents fer the first three (3) menths, inorea-

sing to fifty-five (.55¢) sents for the next three (3) months.
Should the Company decide to retain any youth mere than six

(6) months suck youth shall thereafter be entitled to the
minimm hiring rate ef sisty-five (.65¢) cents provided for

under paragraph (b) of this clause.

(e) If after adjustment of the wage rates of all employees

under paragraphs (a), (b), (e) and (d) of this sestiom, the

Grievance Committee is of the opinion that the rate of any

employee requires further adjustment, the Grievanee Committee

my refer the matter to the Manager ef the Company's plant

at any regular or special meeting. The decision of the

Manager on any reference respeeting adjustment of wages shall

be final and binding on all concerned and shall not constitute

à grievance fer the purposes of this Agreement.

(£) Should the Company determine it expedient to continue

its previous practice of paying en annual bonus, such bonus

shall be paid to the employees on the same basis as that ranted

to persons employed by it at similar or comparable hourly wage

rates at its other branches threughout Canada.

12.  APPHENTICES.
Apprentices sheild be limited to one fer every eight

Journeymen, shall mot be utilised ta work as helpers and not

ta be more than eighteen years ef age vhen hired. Ga comple~

tion of four years service, apprenti_ces shall be entitled to

receive ajourneyman's rate.
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13 GOMPANT'S RULES AND REGULATIONS.

The Company may describe from tims to timerules

and regulations not inoonwistent with the provisions of this

Agreemmt governing the eonduct ef its employees, Any en-

ployee contravening or refusing to conferm to any rules or

regulations prescribed by the Company shall be subject to

discharge. The Cempany shall furnish a copy of any such

rules ind regulations to the Secretary of the Unioh before

postix the sume on the Notice Boards of the Plant.

14.  JEEKBPEETATION.
In case of any cenfliet between the English and

the French texts of the Agreement the former shall prevail,

1%, AGEECMENT.

This Agreement shall remain in fores and effest

untiZlAyril lst, 1950, and from year to year thereafter,

unless terminated on any sush anniversary date by not less

than thirty (30) days nor more than sixty (60) days previous

notice given in writing by either party to the other. Within

the same delay either party may give like notice to the other

of amendements desired % the Agreement for the following year

and sheuld negotiations respecting sush amendments continue

beyond the expiration date al) provisions of this agreement

net affested by sush amendements ghgllremain in effect for the

follewing year,

IN WITMESS WHLREOF, the Parties have executed thyse

presents as of April last, nineteen Hundred and Forty-Nine.

THE CANADIAN FAIRBANKS- MORSE
COMPANY LIMITED,

BY Unreadable

L'UNION CANADIENNE DES METALLURGISTES,

LOCAL NO. L, Ine.

Agproved. BYs Charles L, Cross.

CANADIAN WORKERS ASSOCIATION INC, Robert Butheld,

BYsFANLE MARQUETTE, Hervé Simeneau.


