


MEMORANDUM OF AGREEMENT made this 23 Mars 1949 day of
BETWEEN John A Little & Son Ltd, body corporate with head-office

in
Montreal, party of the first part, hereinafter referred to as

"The Employer ",~-

AND THE TRANSPORT DRIVERS, WAREHOUSEMEN AND HELPERS UNION, LOCAL 106
MONTREAL, Intorn;tionll Brotherhood of Teamsters, Chauffeurs,
Warehousemen and Helpers of America, A.F. of L., T.L.C,, party

of the second part, hereinafter referred to as " The Union ",~
WITNESSETH that the Employer and the Union hereby mutually agree
as followsi~-

ARTICIE 1, JURISDICTION.

This agreement shall cover the following classes of persons employed
by the Employer, namely, truck drivers ( chauffeurs ) helpers to
chauffeurs, dockmen and warehousemen, but shall not include foremen,
office and clerical employe«s, or employees who have the power to
hire or discharge,~

GENERAL PRINCIPIES,

ARTICLE 2, OBJECT.

It is the intent and purpoae ofthe parties hereto that this agree-

ment will promote and improve industrial and economic relations

in the industry to establish and maintain a high order of disei~

pline and efficiency, and to set forth herein the basic agreements

covering rates of pay, hours of work and conditions of employment

which will render justice to all concerned.-
ARTICLE 3, COOPERATION,

The parties hereto desire to cooperate in establishing and maingai-

ning proper and sultable conditions in the industry whieh will

tend to secure uniform and equitable terms of employment satisfac- .jcrohlmv

tory to employer and employees, to provide methods for fair and
peaceful adjustment of all disputes which may arise between them,
and foster goodwill, friendly relations and betber understanding

of each other.~-




ARLICLE 4 MUTUAL RIGHTS AND BENEFITS.

A. The Employer hereby recognizes the Union as the sole collec~
tive bargaining agency for all employees in the categories enu-
merated above which may, from time to time, be employed by
theemployer,
B, The Union recognizes that it is the Employer's exclusive
right to operate and administer his affairs, with all due
respect to the contents of this agreement, along prineiples
of sound business management, No Union activity shall be
carried on at the premises of the Employer during working
hours, except as specifically agreed upon in this agreement,
Cs The Employer further agrees that it will not discharge or
discriminate against any worker because of Union activities,
but nothing herein contgined shall in any way limit or abridge
the right of the Company to discharge or discipline any of its
employees for inefficiency, dishonesty, wilful insubordination
or deliberate breach of working rules or any cause deemed by
the Employer sufficient warrant for such action,~-
D, During the term of this agreement, there shall be no ‘lockout
by the Employer or any strike, sit-down, work stoppage or sus-
pension of work either complete or partial for any reason by
the Employees, -
The Bmployer shall not instruet any employee to go throush an
A.F, of L, legal picket line or to load and unload freight at
any point or terminal involved in a strike, and where the cros-
sing of such line could be injurious to health or property.
RECQGNITJON.
IT IS AGREED that all Union members as of 23 mars 1949
shall maintain their Union membership in good standing
for the duration of the contract as a condition of employment,

The Company agrees to deduct from the last pay cheque of each

the monthly dues of any employee covered by this,
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agreement, upon proper submission to the Company by the Union, of
the necessary authorization form as in "Appendix A" This form
shall be signed by the member and witnessed by an officer of the
Union,=
All employees hired on and after March 23rd 1949 shall submit to
the Company deducting the sum of $2.00 from the last pay cheque
of each month as a condition of employment for the financial
support of the Union,=

X ION
Should the Union require the services of a Business Agent, the
Employer agrees to recognize such Agent and to receive him in
his office on appointment, to discuss any grievance, as an
outside reprementative of the Uniup.-
Union d elegates and officers may be absent from work to fulfil
Union functions, but at their own expense, providing that the
Employer be given 72 hours' notice of such absences to make
necessary adjustments in schedules if neod be,

BULLETIN B .

The Ejployer agrees to permit posting of notices of Union
meetings, No notices of Union functions may be posted without
first being approved by the management, -
The Employer acknowledges the aight of the Union to appoint a
Steward for enployees, and if the operations are such as cannot
be covered by a Steward, additional Stewards may be appointed,
The Steward's duly shall in no way conflict with his duties
to his Employer and he shall be held responsible for the same
quantity and quality of work as other employees,-
The Union will inform the Employer, in writing of the name of
the Steward and of any subsequent change in thes name of the

Steward, The Employer shall not be asked to recognize any

Steward until such notification from the Union has been recei-

ved.~-
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Should the Employer consider it necessary at any time to lay
off any group of employees, notiges of such intention shall
be given to the Union at least seven working days priod to
the effective date of such lay off, and the Union represen-

tative shall have the opportunity to discuss with Management,

any case of hardship or alledged injustice arising out of such

lay off, In such case the Union representative shall have

access to the Employer's seniority list.
The Union representative shall have favorable consideration
as to seniority in the event of lay off due to lack of work, -
CLE 9 GRIEV .
Should any grievance arise between one employee or more and
the Employer, the following procedure will be adopted:-
A, The employee concerned shall, at a convenient time, first
submit his, grievance to the foreman of his department, alone
or accompagied by his Union representative,
B, Failing a satisfactory settlement or should an answer not
be given in twenty=four (24) hours, the employee shall,
if he wishes to continue his claim, bring his grievance to
the superintendent or manager, accompagniedby his Union repre-
gsentative,~
C, If the Superintendent or Manager has not given an answer
within (24 hours or if the given answer does not provie sa®is-
factory, the shop Steward or appropriate management represen-
tative may request the presence of the Union to assist
in amicable settlement of such dispute, ebfore resorting to
the following articlo.f

ARTICLIE 10, ARBITRATION,
Should the Employer and the Unioh representative fall to
reach satisfactory agreement upon any matter dealt with under
clause 9 hereto, the Union and the Employer shall refer the
matter to arbitration, according to the following mutual

L]

agreements=




A, Each party hereto shall chose a representative who shall,

in turn proceed to elect an arbitrator, Should they agree on
their choice, the decisions of this Arbitration Board shall be
binding, Fees and expenses incurred by the arbitrator shall be
evenly divided between the Company and the Union,~

B, Failing to agree on the choice of an arbitrator, the Employer
and the Union shall submit the grievance to the Quebec Minister
of Labour, who will appoint an arbitrator for final and binding

arbitration,=

Morking conditions.
A, The standard working week shall be one of not more than
fifty five (55) hours per week. The starting und stopping hour
of working day shall be mutually ‘agreed upon by the Employer
and the Union representatives, and shall not be varied except
with the consent of bobh parties,
Be The normal shift for every employee shall be one of ten hour
per day, with the exception of Saturday, which shall be one of
five hours, Every employee reporting forwork as required she
if not work 1s availzble be paild at least four (4) hours vaiting
time at regular rates,-
C.= All oﬁplayeaa shall be paid at regular rates from the time
that they are asked or required to report for duty on the premises
of the Company; all time spent by an employee in olling, gasing
awaiting deepatches, and at any other duties required by the
Empioyer, shall bé paid at regular rates, and such time shall be
deemed to the part of the dayds shift,
D, Time worked in excess of standard working hours in anyone
shif't shall be considered as overtime and shall be paid for at
the rate of time and one half, for the first six hours ove time
after which double time shall be paid but before remuming his
work after such overtime has terminated theemployee shallhave

had a break of not,..,




less than eight hours.
A, The followin days will be oconaldered an statutory holie
days an no work shall be exceuted on these dayale

All Sundays

Now Year's Day

Good Friday

8t, Jean Hapllste

Dominion Day

Labour Day

Christmag,~
labour Day, Christmap and New Year's Day shall be holidays
with pay,
3. Any work which will be required from an employee by the
bployer from midnight to midnight on the above listed holldays
shall be aid for at the rate of double time,~
Ce Every omployee shall be pald for eaeh hollday providing
ho jms been in his Employer's service for a pﬁriod of at
least 3V days proceeding sald lholiday,
De A pald holiday means poyment for a full day.=
Ae All employees shall be granted cne week's holiday with
pay after one year's eontinuous service with the Imployer,
Such holidays will be payable before the employee's leave,
Be To caloulate the holiday pa. of any employes who has less
or more than one yesr's continuous service with the Company,
the Employer shall cohform to the procedure established in
Ordonnanco Ho. 3 Revised.)

ARLIC L, 2o SEILGAITY .

Seniority of each emplo, ee coversd Yy this agreement shall Le
eatablished and count from three months after date of employment,
it shall cease in the following casesie
a) voluntury eeparation,

b) discharge for cause.
¢) Three abgences or thrre days absenteism without

notice or reasonable excuse,-
TP Y Ty . AY ‘i.‘

A, In mtter of promotion, lay off and rehiring the Employer

wil! eonslider the followin fsotors in that order,e
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1 length of continuous service.
2, ability qualifications and skill
3. family responsibilities,

which will call for the following interpretation,

FIRST: unless the second factor is clearly unequal
the first shall prevail,

SECOND, If the first two factors are considerably equal

the third will be the deciding one, at least in case
of layoffs and rehirince,

oopsider:
Be= Should the Employer/2t necessary at any time to
lay off any yroup of employees, notices of such intention
shall be iven to the Union at least seven working days
prior to the effective date of such layoff and the Union
representative shall have the opportunity to discuss with
management any case of hardship or alleged injustice arising
out of such lay off, In such case, the Union representati-
ve shall have access to the employer's senlority list,
C. The Union representative shall have favourable conside-
ration as to seniority in the event of lay off dPe to lack
of work, In any case, lay off or discharge of the Unlon re-
presentative may be affected only by the employer or General
Manager.~-
ARTICLE 16 DISGHARGE.
Should an employee be dismissed and feel that his dismissal
is injustified and the said dismissal may, within a period of
six working days from the date of dismissal, become a discussa-
ble grievance in accordance with the Grievance Procedure set
out ih the Agreement,-
ARLICLE 17, GENERAL.
The Union agrees #ith the Employer that there will be no more
favourable contract given to any other employer in a parallel
business. The Employer likewise agrees that any upwardrevision
of wage rates reached with the Autometive Transport Association
of the Province of Quebec will likewise be granted to the

Company's employees,=




ARTICLE 18, EMPLOYMENT.

Emplo;ees who may be hired from time to time for sub=contrac-

ting work and operating trucks with "F" Licenses and engaged

in public carrier work will receive the same rates of pay,

ANY employee presently receiving more than the above rates

will not suffer a ddcrease through the signing of this agreement,

and the Company may at its discretion pay en employee at a

rate higher than his classification calls for, All existing

incentive rates, not mentioned 1. this agreement, shall

wherever they exist presently, be obtained, A leading=-hand

meaning any em;loyee in charge of a group of five or more em=~

ployees and responsible for their work, shall be paid at a

rate of five (5) centz per hour Bigher than his classifica-

tion calls for,

ARTJGLE 19, RATES OF PAY,

The following minimum rates of wages will come into effect,

subject to the condition hereinafter mentioned on the date of

the publicatlon in the Quebec Official Gazette of the decree

extending the present agreement under the Collective Agreement

dot,-

Junior, Helpers.

—SIART
ob5¢

~aaontha,

«50¢

A junior helper shall be g§ person of mot more than eighteen

years of age and engaged in watching and not handling commo-

dities over sixty pounds,=

Helpers ( general)
( dockmen, )

Warehousemen
Checker
Chauffeur

Chauffeur Semi Trailer,

START,
«62¢
«72¢
o724
«72¢
«73¢

«78¢

2 MONTHS

65¢

o 75¢
o75¢
«75¢
476¢
.81¢

& MONTHS.
'67¢
3T7¢
JTT¢
o T7¢
0 78¢

2834
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ARTICLE 20 - DURATION,
This agreement shall come into force on the day of its signa-
ture, and shall continue for the term of one year, and
thereafter shall be automatically renewed fromyear to year
unless one of the parties hereto has notified the other
of its intention to end or modify it two months before
the expiring date thereof, both parties shall thereupon
enter into negotiations in good faith and make every reasona-
ble effort to secure such renewal, This agreement will remain
in full force until such time that a renewal agreement is
reached and signed,~
IN WITNESS WHEREOF THE PARTIES HAVE hereto signed:~
for the COMPANY, John A Little & Son Ltd,

WITNESS, JM, Little, John D, Little,

Henry Duquette,
for the UNION,

Witness,

Jean Larividre,

Cédule "A"™ Schedule "A"
Date Date

a déduire de ma dernidre paye de to deduct the sum of two ($2,00)
chaque mois ma sotisation syndicale dollars from my last pay of each
au montant de deux ($2,00 ) dollarw calendar month, and to remit

et a remettre cet argent au Tréso- sane to the Treasurer of Local
rier du Local, Union des chauffeurs 106 Transport Drivers, Warehouse-
de Cagions de Transport, Hommes : men and Helpers' Union, Montreal
d'Entrepdts, et Assistants,

Montreal,

Témoin Witness. Empléyé Employee,




MEVORAIDUNM op AGREENENT made this 10 day of Feb, 1948
JOHN, A LITTLM & SON LTD, body eorporate with head-
offiee in Montreal, party of the first part, hereinafter
referred to as " The Employer®,

THE THANSPORT DRIVEKS NAFEHOUSENEN Al HELFERS UNTON, LOCAI
106, WOITREAL, International Brotherhcod of leansters,
Chauffeurs, Warehousemen and felpers of America, A.F, of L.
party of the second purt, hereinafter referred to as " "he
Union",

WITNEGSETH that the Employer and the Union hereby mutually
agree as ollows =

ARTIC. & 1 - JURISDICTION

This Ayreement shall cover the following classes of persons
employed by the Employer, namely, truck drivers, (chauffeurs)
helpers to chauffeurs, deckmen and warehousemen, but shall
not include foremen, office and cleriea) employees, or
enployees who have the power to hire or discharge.

GENERAL PRINCIPLES

ARTICILE 2 ORJECT

It 1s the intent and purpose of the parties hereto that this
agreement will promote and improve industrial and economic
relations in the industry to establish and maintain a high
order of disecipline and efficiency, and to set fort! herein
the basic agreements covering rates of pay, hours of work
and conditions of employment, which will render justice to
all concerned,

ARTICLE 3 COOPERATION

The partics hereto desiret® cooperate in establishing and

maintaining proper and suitable conditions in the industry

which will tend to secure uniform and equitable terms of

employment satisfactory to employer and employees, to provide

methods for fair and peaceful adjustment of all disputes

which may arisc between them, and foster goodwill, friendly

relations and better understanding of each other,
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ARTICLE 4 MUTUAL RIGHTS AND BENEFITS

A. In compliance with the certificate of recognition grant-
ed to the Unicn by the Wartime Labour Relations Board, the
Employe® hereby recognizes the Union as the sole collective
bargaining ageney for all employees in the categories enum-
erated above which may, from time to time, be employed by
the employer,

B. The Union recognizes that it is the Employer's exclusive
right to operate and administer his affairs, with all due
respect to the contents of this agreement, along principles
of sound bueineaélmanagement. No Union activity shall be
carried on at the premises of the Employer during woerking
hours, except as specifically agreed upon in this agreement.
C. The Employer further agrees that it will not discharge
or discriminate against any worker because of Union activit-
ies, but nothing herein contained shall in any way limit or
abridge the right of the Company to discharge or discipline
any of its employees for inefficiency, dishonesty, wilful
insubordination or deliberate breach of working rules or

any cause deemed by the Employer sufficient warrant for such
sstion,

D. Turing the term of this agrooﬁent, there shall be no lock=-
out by the Employer or any strike, git down, work stoppage
or suspension of work either complete or partial for any
reason by the employees,

The Employer shall not instruct any employee bo go through
an A.F. of L., legal picket line or to lead and unl oad
freight at any point or terminal invelved in a strike, and
where the crossing of such line could be injurious to health

or property.

RECOGNITIOK

It ie agreed that all Union members, 88 Ofce.cecvcccocsnorancces
shall maintain their Union membership in good standing for

the duretion of the contract as a condition of employment,




The Company agrees to deduct from the first pay chegue of
each, the monthly dues of any employee covered by this
agreement, upon proper submission to the Company by the
Union, of the necessary authorizetion form as in " Appendix " A"
This form shall be signed by the member and witnessed by and
of ficer of the Union. Upon the coming into effect of all
clauses of this agreement, the Union agrees to notify all
members that within fifteen days of said notice that they may resign
their membership in the Union.
TICLE REPRESENTATIO
Should the Union require the services of a Business Agent,
the Employer agrees to recognize such agent and to receive
him in his office, om appointment, to discuss any grievance,
as an outside representative of the Union,
ARTICLE 6 ABSENCES
Union delegates and officers may be absent from work to ful-
£4]1 Union functions, but at their own expense,providing
that the Employer be given 72 hours notice of such absences,
to make necessary adjustments in schedules if need be.

ARTICLE 7  BULLETIN BOARDS

The Empldyer agrees to permit posting of notices of Union
meetings. No notices of Union functions may be posted with-
out first “eing approved by the management.

AKTICLE 8 STEWARD

The Employer acknowledges the right of the Union to aypoint
a Steward for employees, and if the operations are such as
cannot be covered by & Steward , additional Stewards may

be appointed.

The Steward's duty shall in no way conflict with his duties
to his employer and he shall be held responsible for the same
quantity and quality of work as other employees.

The Union will inform the Employer, in writing of the name

of the Steward, and of any subsequent change in the name of

the Steward. The Emplayer shall not be asked 1o recognize any




Steward unti]l such notification from the Union has been
received.

Should the Employer consider it necessary at any time to
lay off any group of employees, notices of euch intention
shall be given to the Union at least seven working days
prior to the effective date of suci lay off, and the Union
representative shall have the opportunity to discuss with
management any ease of hardship or alleged injustice arising
out of such lay off. In such case, the Union representative
shall have access to the employer's seniority 1ist.

The Union representative shall have favorable consideration
as to seniority in the event of lay off due to lack of work,

ARTICLE 9 GRIEVANCE I'ROCEDURE

Should any grievance arise Wetween one employee or more and
the Employer, the following procedure will be adopted :-

A. The empldyee concerned shall, at a convenient time, first
submit his grievance to the foreman of his department, glone
or accompanied by his Union representative,

B, Failing a satisfactory settlement or ghoudd an answer not
be given in twenty four (24) hours, the employee shall, if

he wishes to céntinue his claim, bring his grievance to the
superintendent or manager, accompanied or not by his Union

representative,

C. If the Superintendent or Manager has not given an answer
within (24) hours, or if the given answer dces not prove
satisfactory , the shop Steward or appropriate management
representative may request the presence of the Union te

assist in amicable settlement of such dispute, before resort-

ing to the following article.

ARTICLE 10 ARBITHATION

Should the Employer and the Union representative fail to

reach satisfactory agreement upon any matter dealt with

under clause 9 hereto the Union and the Employer shall refer

the matter to arbitrationm, according to the following mutual

agreement :-
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A. Each party hereto shul. chcosea representative who shall,
inturn, proceed to elect an arbitrator. Should they agree
on their choice, the decisions of this Arbitration Board

shall be binding. Fees and expenses incurred by the ar-
bitrator shall be evenly divided between the Company and the
Union.

F. Failing to agree on the choice of an arbitrator, the
Employer and the Union shall submit the grievance to the
Quebec Minister of Labour, who will appoint an arbitrater
for final and binding arbitration,

ARTICLE II WORKING HOURS - WORKING CONDITIUNS

A. The standard working week ghul)l be one of not more than
fifty five (55) hours per week. The starting and stopping
hours of the working day shall be mutually agreed upon by
the Employer and the Union representatives, and shall not
be varied except with the consent of both parties.

B. The normal shift for every employee ghal]l be one of ten
hours per day, with the exception of Saturday, which shall
be one of five hours., Every employee reporting for work as
required shall, if no work 1is available be paid at least four
(4) hours waiting time at regular rates.

C. All employees shall be paid at regular rates from the
time that they report for duty on the premises of the
Company : all time spent by an employee in oiling, gasing,
awaiting despatches, and at any other duties required by
the Employer, shall be paid at regular rates, and such

time shall be deemed to the part of the day's shift,

D. Time worked in excese of standard working hours in anyone
shift shall be considered as overtime and shall h paid for
at the rate of time and one half, for the first six hours
overtime after which double time shall be paid, but before
resuming his work after such overtime, the employee shall
have had a break of not less than eight hours.

ARTICLE 12 STATUTORY E Qi IDAYS

A. The fo lowing days will be considered as statutory holi-
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daye and no work shall be executed on these days :-
All Sundays
New Year's Day
Good Friday
vt-Jean Baptiste
Dominion Day

Labour Day
Christmas Day

Christmas and New Year's Day shall be holidays with pay.
B. Any work whichwill be required from an employee by the
Employer from midnight to midnight on the above 1isted
holidays shall be paid for at the rate of double time,

ARTICLE 13  HOLIDAYS WITH PAY

A. All employees shall be granted one week's holidey with
pay after one year's continuous service with the rmyp loyer,

Such holidays will be payable before the employee's leave,

B. To calculate the hoiiday pay of any employe: who has less

or more than one year's continuous service with the Company,
the Enployer shull conform to the procedure established in
Ordonnance No. 3 (/evised)

ARTICL SN TY

Seniority of each employee covered by this agreement shall

be asthbliahad and count from three months after date of em-

ployment, it shall cease in the following ceases ;-

a) voluntary separation

b) discharge for cause

¢) three absences or three days absenteism
without notice or reasonable excuse,

ARTICLE 15 PRONMOTIONS AND LAY OFF

A, In matter of promotion, lay off and rehiring, the Em-
ployer will consider the fo!lowing fuctors in that order ;-

1. length of contimuous se:tice
2. sbility, qualifications and skill

3. family responsibilities,
which will wall for the following interpretation :-

first : unless the second factor is clearly unequal,
the first shall pree=il,

second :if the firsttwo factors are considerably
equal, the third will be the deciding one,
at least in case of layoffs and rehirings.

B. Should the Employer consider it necessary at any time to

lay off wamy group of employees, motices of such intention
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shall be given to the Union at least seven working days pricr

to the effective date of such lay off, and the Union represent-

ative shall have the opportunity to discuss #ith man:gement
any case of hardship or alleged injustice arising ut of

such lay off, In such case, the Unicn representative shall
have access to the employer's seniority list,

C. The Uniom representative shall have favorable congidera-
tion as to seniority in the event of lay off due to lack

of work, In any case, lay off or dischurge of the Union
representztive may be affected only by the employer or
(eneral Manager,

ARTICLE 16 _ DISCHARGE

Shruld an employee be dismissed and feel that his dismissal

is unjustified the said dismissal may, within a period of

six working days from the date of dismissal, become a discuss-
able grievance in accordance with the Grievance P'rocedure

set out in the Agreement.

ARTICLE 17 GENMRAL
The Union agrees with the Employer that there will be no

more favourable contract given to any other employer in a
parallel business. The fmployer likewise agrees that any
upward revision of wage rates reached with the Automotive
Transport Association of the Province of Quebec will 1ike-
wise be granted to the Company's employees.

ARTICLE 18 DURATION
This agreement shall come into force on the day of its

gignature, and shall continue for the term of one year,

and thereafter shall be smutomatically renewed from year to
year, unless one of the parties hereto has notified the

other of its intentiorto end or modify it two months before
the expiring date thereof j both parties shall thereupon
enter into negotiations in good faith and make every reasona<

ble effort to secure such renewal,




1 T PAY

The following minimum rates of wages will come into effect,
subject to the condition hereinafter mentioned on the date
of the publication in the Quebec Offiecial Gazette of the
decree extending t)e present arreement under the Collective
Agreement, Act i1~

That certain diasputes or claims relating to the proposed
mohedule of wages listed below, have arisen betwecn tLhe
contracting parties of this agreement, it is mutually
agreed to refer the same to a Council] of Arbitration and
for the said parties to be bound by the award of the said
Counecil of Arbitration cet up by the uebec ! epartment of
Labour,

It is also agreed by Yot! the Employer and the Union to
refer the said dispute tc the award of the said Council

of Arbitration., The sdid Council of ‘rbitration will be
formed specially and exclusively for the settlement of

the argument existing between the Fmployers and the Union
as regards fixstions of salaries. It ie also understood
that, the said fixation will not exceed the request already
presented by the Union and listed below.

Start 2_months
Junior Helpers A5¢ .50¢
A junior helper shall be a person of not more than eighteen

years of age and engage! in watching and not handling commod-
ities over sixty pounds.

tart months émonths
gtart 2 months  Omonths

Helpers (General) .60¢ 65¢ . 70¢
(Deckmen) .70¢ J72.5¢ .75¢
Chauffeur .75¢ oT7.5¢ .80¢
Teamsters .75¢ T8¢ .80¢
Semi-Trailer Chauffeur .B5¢ .87.5¢ «.90¢
Checker . 75¢ o 17.5¢ .80¢

The rates of pay decided by the Council of Arbitration will
cowe into effect only when and if the Provincial Traneportation
and Communication Board, establishes in the Territorial
jurisdiction of this agreement, the minimum tariff rates

for cartage, based on the actually existing average tariff plus
any increases of wages grantec by the present agreement,

The automotive Transport A:sociation of the Province of
Quebec Inc, of which the Employer is a member, agrees to
present to the ‘rovineial Transportstion and Commusication
Board within 10 days after the Arbitration Council award
mentioned sbove is rendered a request to establish = scale
of minimum tariff rates, based on the actually existing
average tariff and on increases of wages granted hy the
Arbitration Council, Until the said minimum tariff rstes are
established by the Provincial Transportation and CommuAtcation
Board, the wages in force under decree (P.C. 407) shall

be applicable undet the present agreement,




9.

Employees who may be hired from time to time for sub-contrac-

ing work and operating trucks with "F" Licenses and engapged

in public carrier work will receive the same rates of pay.

Any employee presently receiving more than the above rutes
will not suffer a decrease through the signing of this
agreement, and the Company may at its discretion pay an
employee at a rate higher than his classification calls for,
A1l existing incentive rates, hot mentioned in this agree-

ment, shall, wherever they exist presently, he mairtained,

i leadin, - Hand, mean!ng any euployere in charpge of n group
of five or more employees and responsible for their work,
shall be paid at a rate of five (5) cents per hour higher

than hieg classification calls for,

A'PENDIE "A"
Cédule "A" Schedule "A"
Date..........'..l Dﬂtal....Cl‘..‘.....

J'autorise par la présente 1 hereby request

4 déduire de ma premidre paie de to deduct the sum of two ($2.00)
chaque mois ma cotisation syndica- dollars from my first pay of

le au montant de deux ($2.00) each celendar month, and to re-
dollars, et A remettre cet u;‘gnnt w1t same to the Treasurer of

au Trésorier du LOCH].’ Union ces Local 106’ 'l‘ranaport Drivers,
Chauffeurs de Camion de Warehousemen and Helpers' Union
fransport , Hommes d'Entrepéts, Montreal.,

etAsslstants,

Témoin ; Witness Employé, employee

IN WITNESS W/ ERECF THE parties have hereto signed 1=

THE COMPANY John. A. Little & Son Ltd.

for
John. D.Little

WITNESS : J. Milton Little

for THE UNION E.Champagne . Président

WITNESS : H.A.Millaire.




MEMORALDUN OF AGREEME T made this 1st day of July . 1952,
BETWEEN THE AUTOMOTIVE TRANSPCRT ASSCOCIATION OF THE PROVINCE

OF JUEBEC, duly certified representatives of the
John A Little % Soh Ltd,

bedy corporate with head=-office

in Montreal, party of the first part, hereinafter referred to

ag "The Employer".

ANU THE TRat SFORT DRIVERS, WAREHOUSEMELN #ND HELPERS UNION, LOCAL
106, MOFTREAL, I ternational Brotherhood of Teamsters, C.auffeurs,
Warehousenen and Helpers of A erica, A.F. of L., T.L.C. party

of the second part, hereinafter referred to as "The UNION",
WITUESSETH thaot the B v loysr and the Union hereby mutually agree
ag followss

ARTICIE I,- JURISDICTION

This apreement will cover the classifications a8 oovered hy our
certiricate of certification as issuved by the Quebec Labour Re=
lations Board, but shall not include toremen, office and clorieal
employees, or e'ployess who have the.power to hire and discharge,

GENERAL PRINCIPLES

ARTICLE 2,= BJECT

It ic the istent and purrose of the parties hereto that this
agreement will prorote and improve industrial and economic
relations in the industry to esteblish and maintain a hi h order
of diSciplinu and efiiciency, and to set forth herein the b cie
agreemente covering rates of pay, hours of work and conditions
of employ: ent which will render justice to all concerned.

ARTICLE 3,- COOPE[mTLON

The parties hereto desiro to cooperate in establishing and main-
taining proper and suitable conditions in the industry which will
tend to secure uniform snd equitable terms of employment satise-
factory to employor and employees, to provide methods for fair
and peaceful adjustments of all disputes which may arise between
them, and foster coodwill, friendly welations and better undor-

standine of each otlier,
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ARTICLE 4,- MUTUAL RIGHTS AND BENEFITS

Ao T ¢ E loyer hereby racognizes the Union as the sole col-
lective bargainin: agency for all employees in the categories
enumeratod above which may, from time to time, be employed by
the employer.

Bs T o Union recognizes that is the E ployer's exolusive right

to operate and administer his affajrs, with all due respect to

the contents of this agreement, along principles of sound buei
at

ness mana;ement., No union activity shall be carried on/the

premises of the E ployer during workiug houre, except as specifi-

cally agrecd vpon in thieg agrec ont,,

Co Tro E ployer further agrecs that it will not discharpe or
discriminate against any worker because of Union activities, but
nothing horein contained shall in any way limit or abridge the
right of the Co:rpany to discharie or discipline any of its em-
ployees for inefficiency, dishonesty, wilful insubordination or
deliborate breach of working rules or zny cause deemed by the

E plover sufficient warrant for such action .

D. PDuring the t rin of thie agreement, there shall be no lockout
by the E ployer or any strike, sit-down, work stoppage or suspen=-
cion of work either complete or purtial for any reason by the
E ployees,
Tre E loyer shgll not instruct any eployec to go through a
picket line or to load and unload freight at any point or tor=
ininal involved in a strike, and where the crossing of such line
could be injuriocus to health or property,

RECOGI,ITION
IT IS AGREED that all Union .embors, «s of rarch 23, 1949,
shall ma‘ntain their Unlon memburship in good etanding for the
duration of the contract as a condition of employment,
The C-mpany agrecs to deduct from the last pay cheque of v.ich
month, starting November 1952, the onthly dues of $3,00 from
any employee covercd by this agreement, (prior to Septembor
1952 the company will deduct the sum of 2,00) upon proper

submissior to the Co gany by the Union, of th4 necessary autho-
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rization form as in A mendix "A", T:is form shall be signed
by the member witnossod by an officor of the Union, All
employecs hired on cnd aftor dMarch 23, 1949, shall submit to
tho Cn. pany, doducting the sum of $3.00 fron the last pay
cheque of omeh month, oommoneing lovemb:r 1952 (prior to Nov=-
embor 1952 t @ Co pany will deduct §$2,00) as a condition of

employment, for tha financiel sup-ort of the Union,

ARTICLE 5,-_ REPRESENTATIOI

Should ths Union roquire the Services of a Brsiness Agont, the

E ~loysr agres to recognizo sugh Lgent and to receive him in
hie offico, on appointmont, to dieocuee any griovance, as an out-
side raprccentative of the Union,

ARTICLE G, - ABSENCES

Union delc-ates and officers may be absent fron work to fulfill
Union funcfions, but at their own oxpense, provinding that the
E loyur bo giver 72 hours' notice of such absenoces, to make
nocessary adjustments in schedules if noced be,

ARTICLE 7,-_ BULLETIL BOARDS

Tho E loyur agrecs to periiit posting of noticos of Union mootings
no notices of Union functions may be posted without first being ap-
proved by the management,

ARTICLE 8- STEJ.RD

T"o E ploy.r acknowledges the right of the Union to appoint a
Steward for oaployeos, and if tho operations are such ae gannot

be covered by a Stoward, additional Stewards may be appointed,

T  Steward's duty shall #n no way conflict with his dvtics to

his aenploysr and he shall be held responsible for ths same quan-
tity and quality of work as other employeos,

The Union will inform tho % sloywur, in writing of the name of the
Steward, cnd of any subsequent chango in the naie of thu Stewerd,
Tt e E ployer shall not be asked to recognize any Steward until
such notifications fron the Union has besn rcceived.

Should thue E :-loysr considor it necessary at any time to lay off

any group of o ‘ployeas, notices of such intention shall he given

to the Union at least seven working days prior to tho offeotive




-A-
date of such lay off, and the Union representative shall have the
opportunity to discuss with Management, any case of hardship or
allepged injuastice arising out of such lay off, In such case, the

10 ™ e 4+ LR i Cv ey - T '_ ".l'* -.“..:"."

i _ . ' . " “ .
Union representative shall have access to the Employar's seniority list,

The Union representative shall have favorable consideration as
to seniority in the event of lay off due to lack of work.

ARTICLE 9 GRIEVANCE PROSEDURE.

Should any grievance arise bebwsen one employee or more and the
Employer, the following procedure will be adopted:

A. The employee concerned shall, at a convenisnt time, first
submit his grievance to the foreman of his deparsment, alone

or accompanied by his Union representative,

B, Failin; a satisfactory settlement or should an answer not

be given in twenty four (24) hours, the employee shall, if he
wishes to continue his claim, bring his grievance to the super-
intendent of manager, accompanied by his Union representative,
C. If the Superintendent or Manager has not given an answer
within 24 hours, or if the gilven answer does not prove salisfac-
tory, the shop Staward or appropriate mandagemend representative
may request the presence of the Union to assist in amicable
settlement of suoh dispute, before resorting to the follewing
article,

ARTICLE 10 ARBITRATION,

Should the Employer and the Union representative fail to raach
satisfactory agrecment upon any matter dealt with under clauge
9 hereto, the Union and the Employer shall refer the matter

to arbitration, according to the following mutual agreement:-
A. Each party horeoto shall choas a representative who shall
in turn, proceed to elect an arbitrator. Should they agree on
their choiee, the decisions of this Arbitration Beard shall

be binding, Fees und expsnses incurred by the arbitrater, thec
Employer and the Union shall submit the grievance to the
Quebec Minister of labour, who will appoint an arbitrator for

final and binding arbitration,
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WORK-NG _CONDIT IONS.

ARTICLE 11 - WORKING HOURS.

4., The stindard working week shall be one of not more than

fifty-five (55) houra per woek. The starting and stopping
hours of working day sha.l be mutually agreed upon by the
Employer and the Union representatives, and shall not bo Varied

excont with the congsant of both parties,

B. The normal shift for efery employse sh2ll be one of 10 hourw
por day, with the exception of Saturday, which shall be one of

5 hours, Every employee reporting for work as required shall

if no work is available be paid at least four (4) hours waiting

time at rapgular rates,

C. All emplcyees shall be paid 2t regular ratess from the time

that they ars asked or requirsd to report for duty on the premises
of the Cormpany; all time gpent by an omployee in oiléng, gasing
awaiting dquatchws,‘and at any other duties required by the
Employer, shall bs paid at regular rates, and such time ghall

be deemed to ths part of the day's shift.

D, Time worked in excess of standard working hours in anyonc
shift shall bn congidered as overtime and shall be paid for st
the rate of time and ono half, for the first six hours overtime
after which double time shall be paid, but befers resuming his
work after such overtime hag terminated, the emploves shall have

had a break of not less than cight hours,

E. On tho lst of Fobruary 1953, overtime rates of pay shall be ns
follows:

"All work performed in excess of 10 hours per day Monday to Friday
inclusive and after 5 hours on Saturday or 50 hours per weok shall
be paid at the rote of time and a half, All overtime allowed aftor
the 10 hours a day or 5 hours on Ssturday 1s not to be included in

calculating overtime in excess of the weekly work,"

ARTICLE 12 - STATUTORY HOLIDAYS,

A. The following days will be considered as statutory helidays

and no work shall bte sxocuted on these days:
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ARTICLE 12 - STATUTORY HOLITaYS ( Cont'd.)

AlL Sundays

Now Years's Day

Jood Friday

£t., John Baptisto

Jominion Day

Jabour [ay

shristmas Day
Labour Day, Christmas Day, New Yei:r's Day, Good Friday and
Dominion d2y shall ba holidays with pay.

R, Any work which will be rsquired from an employec by the
Employor from midnight to midnight on the above listed holi-

days shull b paid for at the rate of doublc timo,

C. Every cmployes sh2ll bs paid for cach holiday providing

ho has boon in hia employer's sorvice for a period of at
least 30 days proceding said holiday 2nd has worked not loss
than 80 hours In the same period, All employccs failing to
roport for work on the day previous or the day after a
holiday, if rcquired, sh2ll not be sntitled to holiday pay.
D, A paid holiday mrans paymont for n full day,

ARTICLE 13 - HOLIDAYS WITH PaY,

To calcul=te tha vacation pay of any <mployes who hag lcgs or
mor- than 1 yecar's continuous scrvice with the Employor, or
that of any -mployo: who leaves the employ of th: Employer,
th: Employ: r sh:1l conform to the following procedurcs:

(1) all emplore2s shall raceive a vacation with
pav calculated 2t 2% of the wagrs sarned
including vacation indomnity.

Employs-s with threae (3) or mor: yecars of con-
tinuous sarviece, shall recoive two wezks vacn-
tion with pay calculated at 4% of thelr total

irnings for the year in which $Shoy earnod their
vacation, ‘

(3) 4ny emplovee pormanently transverred to anothir
depot of the company, thc company shall agreo
to mov~ his household effccts free of charge,

ARTICLE 14 - SENIORITY.

Soniority of cach «mployra covared by this agresmont shall ba
establishod nnd ecount from thrce months after daya of omployment,
it shall ccasz in th: following casasé-
(1) voluntary separation;
(b) discharg: for cause;
(c) throe asbencos or thron days absonteism without
notic~ or r-asonabl.. cxcuse.
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ARTICLE 15 - PROMDTIONS 4ND LAY OFF,

A, In matt-r of promotion, lay off and rehiring, thc Employ-r
will consider the following factors in that ord-ri-

1 length of continuous servico

Qs ability, qualifications and skill

3. fanmily rosponsibilitiecs,

which will call for th2 following int- rpretation:

FIRST: unless the second factor is clearly unequal, the
first shall provail,

SECOND: 1if the first two factors are considorably cqual

tho third will bo the dociding ons, at least in casec of

layoffs and rchirings,
B, Should ths Employer consider it neceossary at any time to lay
off any group of smploycos, notices of such intontion shall be
given to the Unlon at lcast seven working days prior to the
effoctive date of such lay off, and the Union reprosentative shall
have the opportunity to discuss with managemont any case of hard-
ship or alleged injustice arising out of such lay off. In such

case, the Union ropresentative shall have access to the employor

geniority list,
C. The Union roprogontative shall have favourable consideration

as to seniority in the cvont of lay off due to lack of work., In
any case, lay off or discharge of the Union reoprassntative may
be affected only by the Emuloyor or General Manager.

ARTICLE 16 - DISCHARGE,
Should an employee bo dismissed and feel that his dismissal is

unjustified, the said dismissal may, within a period of six
working days from the date of dismissal, become 2 discussable
grlevance in nccordance with the Grievance Procodure set out in
the Aureement.

ARTICLE 17 GLNERAaL,

The Union agrecos with the Automotive Transport Association, the
duely cortified body to reprassent the employer, that only the
agreement that hag been mutually arrived 2t between said Automo-
tive Transport Association and tho Union will bo signed with ano-
ther employ.r bsalonging to the same owners association for tho
duration of this contract,

The Union agrens with the Employer that there will be no more
favourable contrect ;ivsn to any other employer in a parallel




GRTICLE 17 - GEMERAL (Coni'd,)

businoas. The Employ r likowiso agreos that any upward revision
of wage ratas roached with the Automotive Transport Association
of the Provincc of Quebec, will likewise be grantod to the Com=
pany's omployces,

&RTICLE 18 S.FETY.

The Union agruos with the Automotive Transport Association,
duly ecrtificd body to represent the employsr, that a safoty
campaign will be immazdiately inauguratod, the Union agrees

to providc an educational course for its members to dcvelop
safety,

ARTICLE 19 EMPLOYMcouT.

Any employecn prescntly receiving mors than the minimum rat-:
now existing undir the terms of this contract will not suffer
loereasc throuvh the signing of this ngreement, ond the Com-
pany may 2t its discration pey an employec at a rate higher
than his classificntion call for, 111 existing incentive
ratos not mentioned in this agreement, shnll, wherev:r they
exist pr sontly shall b maintained. 4 le2ding-hand, meaning
any employocc in eparge of 1 group of six or more employcas 2nd
rsponsiblc for their work, shall bo paid at a rate of fivsy (5)
cunts per hour higher than his classification calls for,

aRTICL: 20 KaTiLS OF PaY,

Semi-trailcr, van, chauffeurs~-chauffours.
Varchousemen: & warchouscrn is considored an employee engaged

rocularly in wnrchouse duty b) Dockmen: A dockman is consi-
dored an employco who loads and unlonds mobile units othar than

in ths pcrmenent warchouse of his employsr, ¢) General Holpor:

& goneral h.lper 1is consider:d =n cmployee who travels ragularly
with the truck unit, d) Checker: 4 chocker is considered an om-
ployee who in his normal duties _c¢rforms those of a normal warc-
housemin 3s wcll as the clerieal work required in checking 2nd

recording shipping bills.
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WBIICLL 20,=_ RATES OF PuY (cont'd)

Junior Hclper:s . junior helpsr shall bo a person of not

roru than siehtoon yoarg of age and ongagod in watehing and

not handling coamoditice ov.r sixty pounds,

4e The following classifications of amployeus neinely senal-
trailcr cheuffours, chauffours, dockmon, warcohousoricn and
generzl helpers shall rcceive a 5¢ per hour inercase in pay
offsctive July 1lst 1952 over the oxisting ratos of of Juno
31st. 1952,

It is utually agresd to juiiciaily ocxtend the minimun rates
w ostablishod in Ordor in Couneil No.o 913 by 5¢ per hour

for tho clessification of enployccs cbove mentioned,

Be It 16 -wtully 'greed to grant an additional 5¢ por hour
incroasc in puy to semi-trailor chauffours and chauffeurs as
of Novo bor 1lst, 1952, making a total of 10¢ por hour ovoer
the cxisting rates of June 31lst, 1952, Clause B, articlc 20
is to bucone effective provided it ie judicielly extended into
Ordsr in Cruncil No., 913 by Nove ber 1952 or the nearest

detc thureof,

It is utuclly apreed by both tho «utorotive Transport aeso-
ciation and the Union to jointly 2pply and support said

judicinsl oxtonsion,

C. Tho above listed wage incroases srticle 20 (A & B ) shall
only bu granted to employecs who have completed six months
continuous servico with tho sano onployor,

Upon the datc of compl:tion of six ronths continuous servica
with tho umploysr an omployou shall acquiro all tho buncfite

c.s horein oxprecsed,

D. It iz mutually agreod between the Automotive Transport
nscociation rupresontin, tho enployer, and tho Union to
jointly potition ths Provincial Department of Lzbour and the
Miniow: Japo Beard to enact an amendment to Ordinanco No. 4.
rutuzlly appr ved by both partics, Both parties agree to

do everything possible to have the said Ordinance amendud as

approved,
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Van Shunters (jieger operators) shell be classifiod as trac-
tor chauf'fours and roceive tho ronunoration of same,
Employcce coverad by this agreoment and who arc aemployed at
branchcs of the Ccmpany located in the province of Quebec by
outsido of the Hetropolitan area of Montreal shall be paid at
ret:8 of 5¢ per hour lower than their respective classificati-
ons roquire in tho Montreal zoneo,

SOCIaL INSURANCE BELEFITS

Both partius horeby agree to o holp Welfare Plan, This plan
will take offect March 15, 1952.

The employur shall pay thu sum of threoe dollars and fifty
conts (23.50) sach calendar nonth fir ench omploysoe herein
aftor classified, thot has worked 80 hours or more during the
said nonth, 4 n.w w.ployee shall not be aligible until tho
last day of tho ronth th.t follows the month which he was
hired.

The mastar policy covering tho said social welfare plan

shall be at least ogual in all details to the plen now in
effect botweor the autorotivs Transport association's menbors
and tho Union end all inconfornity with the mutual desires

of the porties as to further incident details,

SCHEDULE BELEFITS

I,- Loss of Life

liv: - S Hawe L DRAth i s s vsvniissiiss v st cr v e DR G000

AccidOﬁt Doath‘..lll...l.l..li.lll...'l.l!.ll" 3’000000
DupOEdGDtS up TOsssvereavnsnssvsccconcescsvoces 500,00

Bisomburont
Up tolll'..l...l‘...lll..l.‘l!.l.‘l.I.l'..ll... 1’000000

Loss_of tiiwe

Gonorzl halpers (pur u@uk).'oll‘.-locll.l‘.l.tl
Other {pur NOUk)o‘lococooaoa.ooooq.oa.--oliooao

Hospitzi Benefits

BOOH and Board (pUr day) up to.lloal.cocalcooo. $ 5¢OO
Oth,r hOSpital ChﬂrgUS up to.aool-oc-‘looocaool 100400
n“bvlﬂnce Up to.o.olotna.oc.a...l.l‘l.iltl.ll'l 10‘00

Surgical Bonofit

Maxinum reimbursoment.cesssvescsesssssesssssnsns

Medical Benefit

nt hOSpit%l (por ViSit).ctQQGoonlouooloootitoot" 3000

Polio Benofit. Maxinum roimbursemont.seccseceees 2,500,00
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ARTICIE 21- DURATIOw

This agrecmont shall becomo offective as of July lst, 1952,

All clauscs of thie contract excopt whero specifically mentio-

ned will come into full force as of October 1lst, 1952, and shall

remain in forco until Septomber 30, 1953, and thersafter shall be

automatically roncwed from year to year, unless one of the parti-

e8 horcto has notifiod the othor of its intention to end or mo~

dify it two months beforc the oxpiring dato thereof; both par-

ties c£h:ll thoreupon sater into negotiations in good faith and

make every reasonable cffort to secure such rencwal,

Ti-1s agrcoment will romain in full force until such time that

a renew:] agreesicnt is reached and signad,

IN WITNESS WHEHRECE the partics have hersto signed:

For the automotive Trarsport Association

Witness

For the Company

Jo Little

W-.tness

T S Ne MueDonald,
Fer the Union :

Hitnoss

,‘L} PENDI.X "JL "

Reml Duguette Concilintour,

Cedule "a"

Dato

% déduirc do ma dernidre paye de
chaque mois ma cotisation sypdi-
cele au nontant de trois ($3,00)
dollars ct 3 ronettre cat argent
au Trésorior du Loc:1l, Union dos
Chauffours de Camions de¢ Transport
Hommes d'Entrcpdts ot assistants
Montréal,

TEMOIN- WITWESS

Schedule "a"

Dato

to deduct the sum of thre: (§3,00)
dollare from my last pay of oach
calendar month , and to romit same
to the Treasurer, of Local 106
Transport Drivers, Warchousenen and
Helpers Union, Montroal,

EMPLOYE- EMPLOYEE




APPENDIX "B"

It is understood ,howuver, that overtime

rates on Saturday for furniture moving operations

will be paid at the rate of time and a half (14)

for the first ten hours,

‘sr the artomotive Transport Association

'er the Cospany

Ne MacDonald,

¢r tho Union




