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MEMORANDUM OF AGREEMENT made this 23 Mars 1949 day of

BETWERN ~ John A Little & Son Ltd, body corperate with head-offiee

in
Montreal, party of the first part, hereinafter referred to as

"The Employer ",-

AND THE TRANSPORT DRIVERS, WAREHOUSEMEN AND HELPERS UNION, LOCAL 106

MONTREAL, International Brotherhood of Teamsters, Chauffeurs, A0

Warehousemen and Helpers of Ameriea, A.F. of L., T.L.C., party ;

of the second part, hereinafter referred to as ” The Union "*.-

WITNESSETH that the Employer and the Union hereby mutually agree

as follows:~

JURISDICTION.

3 This agreement shall cover the following classes of persons employed

g by the Employer, namely, truck drivers | chauffeurs ) helpers to

| chauffeurs, dockmen and warehousemen, but shall mot include foremen,

offiee and clerical employees, or employees who have the power to

hire or discharge.-

@RNERAL PRINCIPLES.

24OBJECT.

It is the intent and jurpose ofthe parties hereto that this agree-

ment will promote and improve industrial and economic relations

in the industry to establish and maintain a high order of disei-

pline and efficiency, and to set forth herein the basic agreements

covering rates of pay, hourw of work and conditions of employment

which will render justice to all coneerned.-

COOPERATION,

The parties hereto desire to cooperate in establishing and maingai-

ring proper and suitable eonditions in the industry whieh will

tend to seeure uniform and equitable terms of employment satisfac- Bicrotiimé

tory to employer and employees, to provide methods for fair and j

peaceful adjustment of all disputes which may arise between then, 30

and foster goodwill, friendly relations and betker understanding 1

of eagh other.



ARLICIE4MUTUALRIGHTS ANDBENEFITS.

A. The Employer hereby recognises the Union as the sole colles-

tive bargaining ageney for all employees in the categories enu-

merated above which may, from time to time, be employed by

theemployer,

B. The Union recognises that it is the Employer's exclusive

right to operate and administer his affairs, with all dus

respect to the contents of this agreement, along principles

of sound business management, No Union activity shall be

carried on at the premises of the Employer during working

hours, except as specifically agreed upon in this agreement.

Ce The Employer further agrees that it will not discharge or

discriminate against any worker because of Union activities,

but nothing herein contgqined shall in any way limit or abridge

the right of the Company to discharge or diseipline any of its

employees for inefficiency, dishonesty, wilful insubordination

or deliberate breach of working rules or any cause deemed by

the Employer sufficient warrant for such action,-

Da During the term of this agreement, there shall be no ‘lockout

by the Employer or any strike, sit-down, work stoppage or sus-

pension of work either complete or partial for any reason by

the Employees, ~

The Employer shall not instruet any employee to go through an

A.F. of Le legal picket line or to load and unload freight at

any point or terminal involved in a strike, and where the oros-

sing of such line could be injurious to health or property.

RECOGNITION.

IT IS AGREED that all Union members as of 23 murs 1949

shall maintain their Union membership in good standing

for the duration of the eontract as a condition of employment.

The Company agrees to dedust from the last pay cheque of each

the monthly dues of any employee covered by this,
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agreement, upon proper submission to the Company by the Union, of

the necessary authorisation form as in "Appendix A" This form

shall be signed by the member and witnessed by an officer of the

Union,=

All employees hired on and after March 23rd 1949 shall submit to

the Company deducting the sum of $2.00 from the last pay cheque

~ of each month as a condition of employment for the financial

support of the Union, -

REPRÉSENTATION

Should the Union require the services of a Business Agent, the

Employer agrees to recognise such Agent and to receive him in

his office on aÿpointment, to discuss any grievance, as an

outside representative of the Union, =

©o

Union delegates and officers may be absent from work to fulfil

Union functions, but at their own expense, providing that the

Employer be given 72 hours' notice of sueh absences to make

necessary adjustments in schedules if need be,

The Epployer agrees to permit posting of notices of Union

meetings. No notices of Union functions may be posted vithout

first being approved by the management, -

C8,STEWARD.

The Employer asknowledges the aight of the Union to appoint a

Steward for employees, and if the operations are sush as cannot

be covered by a Steward, additional Stewards may be appointed,

The Steward's duly shall in no way conflict with his duties

to his Employer and he shall be held responsible for the same

quantity and quality of work as other employees,“

The Union will inform the Employer, in writing of the name of

the Steward and of any subsequent change in ths name of the

Steward, The Employer shall not be asked to recognise any

Steward until such notification from the Union has been recei-

ved,-
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Should the Employer consider it necessary at any time to lay

off any group of employees, notiges of such intention shall

be given to the Union at least seven working days pris to

the effective date of such lay off, and the Union represen-

tative shall have the opportunity to discuss with Management,

any case of hardship or alledged injustice arising out of sueh

,. lay off, In sush case the Union representative shall have

access to the Employer's seniority list.

The Union representative shall have favorable consideration

as to seniority iu the event of lay off dues to lack of work, -

ORIEVANCEFROCEDUEE.

Should any grievance arise between one employee or more and

the Employer, the following procedure will be adopted:-

A. The employee concerned shall, af a convenient time, first

submit his, grievance to the foreman of his department, alone

or accompagied by his Union representative,

B., Failing a satisfactory settlement or should an answer not

be given in twenty-four (24) hours, the employee shall,

if he wishes to continue his claim, bring his grievance to

the superintendent or manager, accompagniedby his Union repre-

sentative,-

C. If the Superintendent or Manager has not given an answer

within (24 hours or if the given answer does not provfé saûis-

factory, the shop Steward or appropriate management represen-

tative may request the presence of the Union to assist

in amicable settlement of such dispute, ebfore reserting to

the following article.-

ARBIIBALION,

Should the Employer and the Unioh representative fail to

reach satisfactory agreement upon any matter dealt with under

clause 9 hereto, the Union and the Employer shall refer the

matter to arbitration, according to the following mutual

agreements-
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A, Each party hereto shall chose a representative who shall,

in turn proceed to elect an arbitrator, Should they agree on

their choice, the decisions of this Arbitration Board shall be

binding. Fees and expenses incurred by the arbitrator shall be

evenly divided between the Company and the Union,-

B, Julling to agree on the choice of an arbitrator, the Employer

and the Union shall submit the grievance to the Quebec Minister

of Labour, who will appoint an arbitrator for final and binding

arbitration,-

conditions.

WORKING

A, The standard working week shall be one of not more than

fifty five (55) hours per week. The starting and stopping hour

of working day shall be mutually ‘agreed upon by the Employer

and the Union representatives, and shall not be varied except

with the consent of both parties.

Be The normal shift for every employee shall be one of ten hour

per day, with the exception of Saturday, which shall be one of

five hours, Every employee reporting forwork as required she

if not work is available be paid at least four (4) hours waiting

time at regular rates,-

Ce= All employees shall be paid at regular rates from the time

that they are asked or required to report for duty on the premises

of the Company; all time spent by an employee in oiling, gasing

awaiting despatches, and at any other duties required by the

Employer, shall bé paid at regular rates, and such time shall be

deemed to the part of the dayés shift.

D, Time worked in excess of standard working hours in anyone

shift shall be considered as overtime amd shall be paid for at

the rate of time and one half, for the first six hours overtime

after which double time shall be paid but before remuming his

work after such overtime has terminated theemployee shallhave

had a break of not,..,
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6.

less than eight hours.

STATUTORYNOLIDAIS

A, The followin: days will bs ounsidered as statutory helie

days an no vork shall be exceuted on these dayste

All Sundays
Now Year's Day
Good Friday
8t, Jean Baptiste
Dominion Day
Labour Day
Christmas.+

Labour Day, Chr£istmes and New Year's Day shall be holidays

vith pay.

B. Any work whigh will be required from an employee by the

bployer frommidnight to midnight on the above listed holidays

shall be aid for at ths rate of double time,~

C. Every employee shall be paid for eash holiday providing

he jas been in his Employor's service for a period of at

least 3 days proceeding said holiday,

De A paid holiday means payment for a full day.~

A, All employees shall be granted one week's holiday with

pay after one yeur's eontinuous service with the Employer.

Such holidays vill be payable before the employee's leave,

B. To calculate the holiday pa: of any employee who has less

or more than one yesr's continuous service with the Company,

the Employer shall cohform to the procedure established in

  

Ordonnance No. 3 Revised.)

ddaSEHICGRIIX.

Seniority of eachemploee covered ty this agreemsnt shall te

established and count from three months after date of employment,

it shall cease in the following casest~

a) voluntary separation,
b) discharge for cause.
¢) Three abwences or thyce days absenteisu without

notice or reasonable excuse.”

PRQMOTIQUZ

Ae In matter of promotion, lay off and rehiring the Employer

vill ecnsider the folloving factors in that order.®
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1 length of continuous service.
2. ability qualifications and skill
3. family responsibilities,

whieh will call for the following interpretation,

FIRST: unless the second factor is clearly unequal
the firat shall prevail,

« If the first two factors are considerably equal
the third will be the deciding one, at least in case
of layoffs and rehirines,

sepsides
B.- Should the Employer/2t necessary at any tims to

lay off any yroup ef employees, notices of such intention

shall be given to the Union at least seven working days
prior to the effective date of such layoff and the Union
representative shall have the opportunity to discuss with
management any case of hardship or alleged injustice arising
out of such lay off, In such case, the Union representati-
ve shall have access to the employer's seniority list.

C. The Union representative shall have favourable oonside-

ration as to seniority in the avent of lay off due to lack

of work, In any case, lay off or discharge of the Union re-

presentative may be affected only by the employer or General

Manager.

JODISCHARGE.

Should an employee be dismissed and feel that his dismissal

is injustified and the said dismissal may, within a period of

six working days from the date of dismissal, become a discussa-

ble grievance in accordance with the Grievance Procedure set

out ih the Agreement,-

17,GENERAL.

The Union agrees tith the Employer that there will be no more

favourable contract given to any other employer in a parallel

business. The Employer likewise agrees that any upwardrevision

of wage rates reached with the Autometive Transport Association

of the Province of Quebec will likewise be granted to the

Company's employees,

A

C
y



Bmployees who may be hired from time to time for sub-eontrae-

ting werk and operating trucks with “PF” Licenses and engaged

in public carrier work will receive the same rates of pay,

ANY employee presently receiving more than the above rates

will not suffer a déerease through the signing ef this agreement,

and the Company may at its discretion pay en employee at a

rate higher than his classification calls for. All existing

incentive rates, not mentioned in this agreement, shall

wherever they exist presently, be obtained, A leading-hand

meaning any em;loyee in charge of a group of five or more en-

ployees and responsible for their work, shall be paid at a

rate of five (5) cents per hour jigher than his classifica-

tion calls for,

ARIIBIE19,RATESOFPAY.

The following minimum rates of wages will eome into effect,

subject to the condition hereinafter mentioned on the date of

the publication in the Quebec Official Gasette of the deemee

extending the present agreement under the Collective Agreement

det, -

Junior, Helpers.

—éLARL.

454

—kM02tha4

504

A junior helper shall be à person of mot more than eighteen

Jears of age and engaged in watching and not handling commo-

dities over sixty pounds.-

Helpers general)
dockmen, )

Warehousemen

Checker

Chauffeur

Chauffeur Semi Trailer,

START.
«624
oT2¢

o72¢

«72¢

734

784

2 MONTHS
>5¢

«75¢

o75¢

o75¢

764

.81¢

ow Te ovate AR 5 eA AR Lag BY 5
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078¢

834
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ARLICLE20-DURATION,

This agreement shall ceme into force on the day of its signa-

ture, and shall continue for the term of one year, and

thereafter shall be automatically renewed fromyear to year

unless one ef the parties hereto has notified the other

of its intention to end or modify it two months béfore

the expiring date thereof, both parties shall thereupon

enter into negotiations in good faith and make every reasoma-

ble effort to secure such renewal, This agreement will remain

in full

reached

force until such time that a reneval agreement is

and signed,

IN WITNESS WHEREOF THE PARTIES HAVE hereto signed:~

for the COMPANY, John A Little & Son Ltd,
WITNESS, JoM, Little, Johm D, Little,

Henry Duguette,
for the UNION,

Witness,

Jean Larividre,

Cédule "A" Schedule "A"

Date Date 

a déduire de ma dernière paye de
chaque mois ma
au montant de deux ($2,00 ) dollars
et a remettre cet argent au Tréso-
rier du Local,
de Cayions de Transport, Hommes
d'Entrepôts, et Assistants,
Montreal,

Témoin Witness.

 

to deduot the sun of twe ($2.00)
dollars from my last pay of each
calendar month, and to remit
same to the Treasurer of Local
106 Transport Drivers, Warehouse-
men and Helpers' Union, Montreal

sotisation syndiocale

Union des chauffeurs

Empléyé Employee,

>A

N
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MEMORAIDUN QF AGREENENT made this 10 day ef Feb, 1948

BETWEEN JOHN, A, LITTLD& SON LTD, body cerporate with head-

oo v offiee in Montreal, party of the first part, hereinafter

‘ referred to as " The Employer”.

AND THE TRANSPORT DRIVERS WAREHOUSEMEN ANL HELFERS UNION, LOCAL

106, MONTREAL, Internatienal Brotherhood of Teamsters,

| Chauffeurs, Warehousemen and Helpers of America, A.F, of L.

party of the seecond pert, hereinafter referred to as " The

Union®,

WITKESSETH that the Employer and the Union hereby mutually

2 &gree as follows i= |

; ARTICLE 1 - JURISDICTION
This Agreement shall cover the following classes of persons

employed by the Employer, namely, truck drivers, (chauffeurs)

helpers to chauffeurs, deckmen and warcheusenen, ut shall’

A

[= net include foremen, office and clerical employees, or

+ employees who have the power to hire or discharge.
A
Es | GENERAL PRINCIPLES

ARTICLE 2 OBJECT

It is the intent and purpose of the parties hereto that this

Le

ist a

i]SA

=

2» 3

iEE
.

ta

;

Yin

LE agreement will promote and improve industrial and economie

relations in the industry to establish and maintain a high

order of discipline and efficiency, and to set forth herein

the basic agreements covering rates of pay, hours of werk

and conditions of employment, which will render justice to

all concerned,

ARTICLE 3 COOPERATION

The parties herete desiret® cooperate in establishing and

maintaining proper and suitable conditiens in the industry

which will tend to secure uniform and equitable terms of employment satisfactory to employer and employees, te provide

methods for fair and peaceful adjustment of all disputes

which may arise between thon, :and Poster goodwiii, friendly

relations and better understanding of each other.
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_ bargaining agency for all employees in the categories enum-

Ze

4

L TUAL RIGHTS AND BENE] f

A. In compliance with the certificate of recognitien grant-

ed to the Union by the Wartime Labour Relations Board, the

Enployer hereby recognizes the Union as the sole cellective

erated above which may, from time to time, be employed by

$he employer,

B. The Union recognises that it is the Employer's exclusive

right to operate and administer his affairs, with all due

respect to the contents of this agreement, along principles

of sound businessmanagement. No Union activity shall be

carried on at the premises of the Employer during werking

hours, except as specifically agreed upon in this agreement.

C. The Employer further agrees that it will not discharge

or discriminate against any worker because of Union activit-

ies, but nothing herein contained shall in any way limit or

abridge the right of the Company to discharge or discipline

any of its employees for inefficieney, dishonesty, wilful

insubordination or deliberate breach of working rules or

any cause deemed by the Employer sufficient warrant for sueh

sstion,

D. During the term of this agreement, there shall be no lock-

out by the Employer or any strike, git down, work stoppage

or suspension of work either complete or partial for any

reason by the employees,

The Employer shall not instruct any employee bo go through

an AF. of L., legal picket line or to lead and unload

freight at any point or terminal involved in a strike, and

where the crossing of such line could be injurious to health

orproperty.

RECOGNITION

It is agreed that all Union members, 88 Of...……00000000ca0000000

shall maintain their Union membership in good standing fer

the duration of the contract as a condition of employment,



ATITAANY a

3.

The Company agrees to deduct from the first pay chegue ef

each, the monthly dues of any ewpleyse covered by this

agreement, upon preper submission to the Company by the

Union, of the necessary authorisetion form as in " Appendix " A"

This form shall be signed by the member and witnessed by and

officer of the Union. Upon the coming into effect of all

clauses of this agreement, the Union agrees to notify all

members that within fifteen days of said notice that they may resign

their membership in the Union.

 

Should the Union require the services of a Business Agent,

the Empleyer agrees to recognize such agent and to receive

him in his office, eu appointment, to discuss any grievance,

as an outside representative ofthe Union,

ARTICLE

6

ABSENCES

Union delegates and officers may be absent from work to ful-

£41 Union fumetions, but at their own expense,previding

that the Employer be given 72 hours notice of such absences,

to make necessary adjustments in schedules if need be.

ARTICLE 7

_

BULLETIN BOARDS

The Empléyer agrees to permit posting of notices of Union

meetings. No netices of Union functions may be posted withe

out first being appreved by the management.

ARTICLE

@

STEWARD

The Employer acknowledges the right of the Union te arpoint

a Steward for employees, and if the operations are such as

cannot be covered by a Steward , additional Stewards nay

be appointed.

The Steward'sduty shall in no way conflict with his duties

to his employer and he shall be held responsible for the same

quantity and quality of work as other employees.

The Union will inform the Empleyer, in writing of the name

of the Steward, and of any subsequent change in the name of

the Steward. The Emplayer shall not be asked to recognize any



he

Steward until sueh notification from the Union has been

received,

Should the Employer consider it necessary at any time te

lay off any group of employees, notices of such intention

shall be given to the Union at least seven working days

prior to the effective date of such lay off, and the Union

representative shall have the epportunity to discuss with

management any ease of hardship or alleged injustiee arising

out of such lay off. In such case, the Union representative

shall have access to the employer's seniority list.

The Union representative shall have favorable consideration

as to seniority in the event of lay off due to lack of work,

ART ) NCE FI

Should any grievance arise between one employee or more and

the Employer, the following procedure will be adopted :-

A. The empldyee concerned shall, at a convenient time, first

submit his grievance to the foreman of his department, glene

or accompanied by his Union representative.

B, Failing a satisfactory settlement or shoudd an answer net

be given in twenty four (24) hours, the employee shall, if

he wishes to céntimue his claim, bring his grievance to the

superintendent er manager, accompanied or not by his Union

representative,

C. If the Superintendent or Manager has not given an answer

within (24) hours, or if the given answer does not prove

satisfactory , the shop Steward or appropriate management

representative may request the presence of the Union te

assist in amicable settlement of such dispute, before resort-

ing to the following article.

ARTICLE 10 ARBITRATION

Should the Employer and the Union representative fail to

reach satisfactory agreement upon any matter dealt with

under clause 9 hereto the Union and the Employer shall refer

the matter to arbitration, according to the follewing mutual

agreement 1-
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A. Each partyhereto shall cheeses representative who shall,

inturn, proceed to elect an arbitrator. Should they agree

on their choice, the decisions of this Arbitration Board

shall be binding. Fees and expenses inourred by the ar-

bitrator shall be evenly divided between the Company and the

Union,

B, Failing to agree on the choice of an arbitrator, the

Employer and the Union shall submit the grievance to the

Quebec Minister of Labour, who will appoint an arbitrater

for final and binding arbitration,

 

A. The standard working week shall be one of not more than

fifty five (55) hours per week. The starting and stopping

hours of the working day shall be mutually agreed upon by

the Employer and the Union representatives, and shall not

be varied except with the consent of both parties.

B. The normal shift for every employee shall be one of ten

hours per day, with the exception of Saturday, which shall

be one of five hours. Every employee reporting for work as

required shall, if no work 1s available be paid at least four

(4) hours waiting time at regular rates.

C. All employees shall be paid at regular rates from the

time that they report for duty on the premises of the

Company : all time spent by an employes in oiling, gasing,

awaiting despatches, and at any other duties required by

the Employer, shall be paid at regular rates, and such

time shall be deemed to the part of the day's shift,

D. Time worked in excess of standard working hours in anyone

shift shall be considered as overtime and shall br paid fer

at the rate of time and one half, for the first six hours

overtime after which double time shall be paid, but before

resuming his work after guch overtime, the employee shall

have had a break of not less than eight hours.

ARTICLE 12 STATUTORY HOLIDAYS

A. The following days will be considered as statutory holi-
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days and no work shall be executed on these days ;-

 

All Sundays off
New Year's Day 4
Good Friday +
St-Jean Baptiste ii
Dominion Day À
Labour Day 8
Christmas Day :

Christmas and New Year's Day shall be holidays with pay. £3
B. Any work whichwll be required from an employee by the

Employer from midnight to midnight on the above listed

holidays shall be paid for at the rate of double time, |

A. All employees shall be granted one week's holiday with 1

pay after one year's continuous service with the Employer., C

Such holidays will be payable before the employee's leave, ,

B. To calculate the holiday pay of any employee who has less :

or more than one year's continuous service with the Company, 4

the Employer shall conform to the precedure established in

Ordonnance No. 3 (iievised)

ARTICLE14 SENIORITY

Seniority of each employee covered by this agreement shall

be esthblished and count from three months after date of em-

ployment, it shall cease in the following ceases ;-

a) voluntary separation
b) discharge for cause
c) three absences or three duys absenteism

without notice or reasonable excuse.

ARTICLE 15 PRONOTIONS AND LAY OFF

A. In matter of promotion, lay off and rehiring, the Em-

ployer will consider the following factors in that order ;-

l. length of continuous se*tice
2. ability, qualifications and skill
3. family responsibilities.

which will wall for the following interpretation :-

first : unless the second factor is clearly unequal,
the first shall prevail,

second :if the firsttwo factors are considerably
equal, the third will be the deciding one,

at least in case of layoffs and rehirings,

B. Should the Employer consider it necessary at any time to

lay off amg group of employees, motices of such intention
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7.

shall be given to the Union at least seven working days prior

to the effective date of such lay off, and the Union represent-

ative shall have the opportunity to discuss #ith management

any case of hardship or alleged injustice arising cut of

such lay off. In such case, the Union representative shall

have access to the employer's seniority list,

C. The ini@d representative shall have favorable considera-

tion as to seniority in the event of lay off due to lack

of work. In any case, lay off or discherge of the Union

representative may be affected only by the employer or

General Manager.

AR 6 CH

Should an employee be dismissed and feel that his dismissal

is unjustified the said dismissal may, within a period of

six working days from the date of dismissal, become a discuss-

able grievance in accordance with the Grievance Procedure

set out in the Agreement.

17
The Union agrees with the Employer that there will be no

more favourable contract given to any other employer in a

parallel business. The Employer likewise agrees that any

upward revision of wage rates reached with the Automotive

Transport Association of the Province of Quebec will like-

wise be granted to the Company's employees.

ARTICLE18DURATION

This agreement shall come into force on the day of its

signature, and shall continue for the term of one year,

and thereafter shall be sutomatically renewed from year to

year, unless one of the parties hereto has notified the

other of its intentiorto end or modify it two months before

the expiring date thereof j both parties shall thereupon

enter into negotiations in good faith and make every reasona<

ble effort to secure such renewal.
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RATES

The following minimum rates ef wages will come into effect,
subject to the condition hereinafter mentioned on the date
of the publication in the Quebec Official Gazette of the
decres extending the present agreement under the Collective
Agreement Act -

That certain disputes or claims relating to the proposed
schedule of wages listed below, have arisen between the
contracting parties of this agreement, it is mutually
agreed to refer the same to a Council of Arbitration and
for the said parties to be bound by the award of the said
Council of Arbitration set up by the Quebec ! epartment of
Labour,

It is also agreed by bot! the Employer and the Union to
refer the said dispute to the award of the said Council
of Artitration. The sidid Council of Arbitration will be
formed specially and exclusively for the settlement of
the argument existing between the Employers and the Union
as regards fixations of salaries. It is also understood
that the said fixation will not exceed the request already
presented by the Union and listed below.

Start 2 months

Junior Helpers 454 .50¢

A junior helper shall be a person of not more than eighteen
years of age and engaged in watching and not handling commod-
ities over sixty pounds.

| Start &_nopths months

Helpers (General) .60¢ 654 704
(Deckmen) ."70¢ 72.56 754

Chauffeur . 754 T7. 5¢ .80¢

Teamsters 754 T7. 54 .80¢

Semi-Trailer Chauffeur .85¢ 87.56 906
Checker 756 77e 5¢ .80¢

The rates of pay decided by the Council of Arbitration will
come into effect only when and if the Provincial Transportation
and Communication Board, establishes in the Territorial
jurisdiction of this agreement, the minimum tariff rates
for cartage, based on the actually existing average tariff plus
any increases of wages granted by the present agreement,

The automotive Transport Association of the Province of
Quebec Inc, of which the Employer is a member, agrees to
present to the ‘rovincial Transportation and Commutication
Board within 10 days after the Arbitration Council award
mentioned sbove is rendered a request to establish a scale
of minimum tariff rates, based on the actually existing
average tariff and on increases of wages granted by the
Arbitration Council, Until the said minimum tariff rates are
established by the Provincial Transportation and Commuhécation
Board, the wages in force under decree (P,C. 407) shall
be applicable undet the present agreement.

UE
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Employees who may be hired from time to time fer sub-contrac-

ing work aud operating trucks with "F" Licenses and engaged

in public carrier work will receive the same rates of pay.

Any employee presently receiving more than the above rates

will not suffer a decrease through the signing of this

agreement, and the Company may at its discretion pay am

employee at a rate higher than his classification calls for,

All existing incentive rates, hot mentioned in this agree-

ment, shall, wherever they exist presently, be maintained,

A leadiny~- Hand, meaning any employmse in charge of a group

of five or more employees and responsible for their work,

shall be paid at a rete of five (5) cents per hour higher

than his classification calls for.

AFPENDIE "A"

Cédule "A" Schedule "A"

DAV@..…0000000o000 DAL@....000o00vououce

J'autorise par la présente 1 hereby request

 

à déduire de ma première paie de to deduct the sum of two ($2.00)

chaque mois ma cotisation syndica- dollars from my first pay of

le au montant de deux ($2.00) each celendar month, and to re-

dollars, et à remettre cet argent nit same to the Treasurer of

au Trésorier du Local, Union ces Local 106, Transport Drivers,

Chauffeurs de Camion de Warehousemen and Helpers' Union

 

 

fransport , Hommes d'Entrepôts, Montreal,

etissistants.'

Témoin ; Witness Employé, employee

IN WITNESS Wi'ERECF THE parties have hereto signed 1-

for THE COMPANY John. A. Little & Son Ltd.

John. D.Little

WITNESS 3 J. Milton Little

for THE UNION E.Champagne. Président

WITNESS s H.A.Millaire,

Wy

NEAL SRI: Sani Fredog iid VoEARS,Lu C8 SA 3Fed SoaAo WE ARRMeAad 6 TBWE [EN©TR RAE



 

ARTICLE I,-_ JURISDICTION
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  MEMORALDUM OF AGREEME T made this 1st day of July - 1952, RL5%| F

BETWEEN THE AUTOMOTIVE TRANSPORT ASSOCIATION OF THE PROVINCE ds

OF JUEBEC, duly certified representatives of the te

John A Little & Soh Ltd,
body corporate with head-office

 

in Montreal, party of the first part, hereinafter referred to

as "The Employer",

AND THE ThaiSFORT DRIVERS, WAREHOUSEMEN 4ND HELPERS UNION, LOCAL

106, MOMTREAL, I ternational Brotherhood of Teamsters, C.auffeurs,

Warehousenen and Helpers of A erica, A.F, of L., T.L.C. party

of the second part, hereinafter referred to as "The UNION",

WITNESSETI that the E--loyer and the Union hereby mutually agree

as follows:

This apreement will cover the classifications æs covered hy our

certificate of certification as issued by the Quebec Labour Re=

lations Board, but shall not include toremen, office and clorical

employees, or e“ployees who have the power to hire and discharge,

GENERAL PRINCIPLES

-__OLJTC

It ie the intent and purrose of the parties hereto that this

agreement will prorote and improve industrial and economic

relations in the industry to establish and maintain a hih order

of discipline and efficiency, and to set forth herein the b-sic

agreements covering rates of pay, hours of work and conditions

of employ:ent which will render justice to all concerned.

RTIGL -__COOPBia TIOuW

The parties hereto desire to cooperato in ostablishing and main-

taining proner and suitable conditions in the industry whioh will

tend to secure uniform und equitable terms of employment satise  factory to employer and employees, to provide methods for fair

and peaceful adjustments of all disputes which may arise between i 49

them, and foster goodwill, friendly relations and better undor-

standing of each other,
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ARTICLE 4,- MUTUAL RIGHTS AND BENEFITS

A.  T e E -loyer hereby racognizes the Union as the sole col-

lective bargainin; agency for all employees in the categories

enumerated above which may, from time to time, be employed by

the employer.

Be T o Union recognizes that is the E ployer's exclusive right

to operate and administer his affajrs, with all due respect to

the contents of this agreement, along principles of sound busi-

ness management, No union activity shall be carried on/the

premises of the E ployer during working houre, except as specifi-

cally agreod upon in this agroo ont,

C. Tre E nloyor further agrocs that it will not discharge or

discriminate against any worker because of Union activities, but

nothing horein contained shall in any way limit or abridge the

right of the Cospany to discharge or discipline any of its em-

ployees for inefficioncy, dishonesty, wilful insubordination or

deliborate breach of working rules or any cause deemed by the

E ployer sufficient warrant for such action ,

D. During the t rm of this agreement, there shall be no lockout

by the E ployer or any strike, sit-down, work stoppage or suspen-

£ion of work either complete or purtial for any reason by the

E ployees,

Tre E  loyer shgll not instruct any e.pployee to go through a

picket line or to load and unload freight at any point or tor-

minal involved in a strike, and where the crossing of such line

could be injurious to health or property,

RECOGNITION

IT IS AGREED that all Union inembors, us of Harch 23, 1949,

shall maintain their Union memburship in good standing for the

duration of the contract as a condition of employment,

The Company agrees to deduct fron the last pay cheque of c.ich

month, starting November 1952, the ‘:onthly duos of $3,00 from

any employoe covercd by this agreement, (prior to Septembar

1952 the company will deduct tho sum of 42.00) upon proper

submission to the Co.pany by the Union, of th4 necessapy autho-
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rization form as in Asmendix "A", This form shall be signod

by tho member witnossod by an officor of the Union. All

employecs hired on und aftor March 23, 1949, shall submit to

tho Cn.pany, deducting the sum of $3.00 fron the last pay

choquo of oach month, oommoncing Novemb:r 1952 (prior to Nove

ember 1952 ta Co pany will deduct 42,00) as à condition of

employment, for the financiel sup-ort of the Union,

ARTICLE 9,- REPRESENTATION

Should the Unionrequire the Services of a Bisiness Agont, the

Eloyer agreas to recognize such /gent and to receive him in

his offico, on appointment, to diecuse any grievance, as an out-

side representative of the Union,

ARTICLE G,- ABSENCES_

Union delosates and officers may be absent from work to fulfill

Union funefions, but at their own oxpense, provinding that the

E :loyur bo giver 72 hours' notice of such absences, to make

necessary adjustments in schedules if noed ba,

ARTICLE 7,-_ BULLETIN BOARDS

The E loyur agreos to pernit posting of noticos of Union mootings

no notices of Union functions may be posted without first being ap-

proved by the management,

ARTICLE 8- STEJ4RD

Te E ploysr acknowledges the right of the Union to appoint a

Steward for oiaployoos, and if tho operations are such as gannot

be covered by a Stoward, additional Stewards may be appointed,

T . Steward's duty shall An no way conflict with his duties to

his employsr and ho shall be held responsible for ths same quan

tity and quality of work as other omployseos,

Tho Union will inform the © >loyer, in writing of the name of the

Steward, snd of any subsequent change in the nae of thu Stewerd,

The E ployer shall not be asked to recognize any Steward until

such notifications fron the Union has bean received.

Should thuo E -loyor considor it necessary at any time to lay off

any group of o ‘ployees, notices of such intention shall be given

to the Union at least seven working days prior to the effective
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date of such lay off, and the Union representative shall have the

opportunity to discuss with Management, any case of hardship or

alleged injustice arising out of such lay off. In such case, the

lo. r vo ot : WCs « 64h Luces ye. .
Union representative shall have access to the Employor'!s seniority list,

The Union representative shall have favorable consideration as

to seniority in the event of lay off due to lack of work,

ARTICLE 9 GRIEVANCE PROSEDURE.

Should any grievance arise between one employee or more and the

Employer, the following procedure will be adopted?

A. The employee concerned shall, at a convenient time, first

submit his grievance to the foreman of his department, alone

or accompanied by his Union representative.

B. Failing a satisfactory settlement or should an answer not

be given in twenty four (24) hours, the employee shall, if he

wishes to continue his claim, bring his grievance to the super-

intendent of manager, accompanied by his Union representative,

C. If the Superintendent or Manager has not given an answer

within 24 hours, or if the given answer does not prove satisfac-

tory, the shop Steward or appropriate manggement representative

may request the presence of the Union to assist in amicable

settlement of suoh dispute, before resorting to the following

article,

ARTICLE 10 ARBITRATION,

Should the Employer and the Union representative fail to reach

satisfactory agreoment upon any matter dealt with under clause

9 hereto, the Union and the Employer shall refer the matter

to arbitration, according to the following mutual agreement:-

A. Each party hereto shall chose a representative who shall

in turn, proceed to elect an arbitrator. Should they agree on

their choiee, the decisions of this Arbitration Beard shall

be binding. Feos und expenses incurred by the arbitrator, the

Employer and the Union shall submit the grievance to the

Quebec Minister of labour, who will appoint an arbitrator for

final and binding arbitration,
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WORK-NG CONDIT IONS.

11HOURS.
A, The stundard working week shall be one of not more than

fifty-five (55) hours per week. The starting and stopping

hours of working day sha:l be mutually agreed upon by the

Employer and the Union representatives, and shall not bo Varied

excent with the consant of both parties.

B. The normal shift for efery employse shall be one of 10 hourw

par day, with the oxception of Saturday, which shall be one of

5 hours, Every employee reporting for work as required shall

if no work is available be paid at least four (4) hours waiting

time at ragular rates,

C. All emplryees shall be paid at regular rates from the time

that they ars waked or requirzd to report for duty on the premisos

of the Company ; all time spent by an employee in oil$ng, gasing

awaiting despatches, and at any other duties required by the

Employer, shall be pnid at regular rates, and such time shall

be deemed to tho part of the day's shift.

D, Time worked in excess of standard working hours in anyonc

shift shall bn considered as overtime and shall be paid for at

the rate of time and one half, for the first six hours overtime

after which double time shall be paid, but befor: resuming his

work after such overtime has terminated, the employes shall have

had a break of not less than eight hours.

E. On tho lst of Fubruary 1953, overtime rates of pay shall be ns

follows:

"All work performed in excess of 10 hours por day Monday to Friday

inclusive and after 5 hours on Saturday or 50 hours per week shall

be paid at the rete of time and a half, All overtime allowed after

the 10 hours a day or 5 hours on Saturday is not to be included in

calculating overtime in excess of the weokly work,"

ARTICLE 12 - STATUTORY HOLIDAYS,

A. The following days will be considored as statutory helidays

and no work shall be oxecuted on these days:
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ARTICLE 12 = STATUTORY HOLICaYS ( Cont'd.)

All Sundays
Now Years's Day
Sood Friday
£t, John Baptisto
Dominion Day
Jabour Lay
Christms Day

Labour Day, Christmas Day, New Year's Day, Good Friday and

Dominion day shall be holidays with pay.

B, Any work which will be rsquired from an employeo by the

Employer from midnight to midnight on the above listed holi-

days shull b paid for at the rote of double timo.

C. Every omployes shall bo paid for cach holiday providing

ho has boen in his employer's sorvico for a period of nt

lcast 30 days prncoding said holiday and has worked not lcss

than 80 hours in the same poriod, All employces failing to

raport for work on the day previous or tho day after a

holiday, if r-quired, shell not be entitled to holiday pay.

D, à paid holiday mrans paiymnnt for n full day,

ARTICLE 13 - HOLIDAYS WITE PäY,

To csleul«tr tha vacation pay of any cmployes who has leæs or

mor~ than 1 year's continuous service with tho Employer, or

that of any zmployo2 who leaves the employ of tha Employer,

th: Employcr shall conform to the following procedurcs:

(1) all emplore2s shall receive a vacation with
pay calculated at 2% of the wagns Harned
including vacation indomnity.

(2) Employe”s with three (3) or mor» ycars of con-
tinuous sorvice, shall reccivo two wosks vaca-
tion with pay calculated nt 4% of thrir total
“arnings for the year in which thoy carnod their
vacation, :

(3) ‘Any omployce purmanently transverred to another
depot of the company, thc company shall agrec
to mov” his household effocts free of charge.

ARTICLE 14 - SENIORITY.

Soniority of «ach ‘mployro covared by this agreemont shall ba
establishnd nnd count from thrce months after days of omploymant,
it shall cease in th: following casgnsgi-

(1) voluntary separation;
(b) dischargn for cause;
(c) throe asbencos or threz days absonteism without

notic= or r»:agonabl« nxcuse.
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ARTICLE 15 - PROMOTIONS AND LAY OFF,

A. In matter of promotion, lay off and rehiring, the Employor

will consider the following factors in that ord-ri-

l. 1longth of continuous service
2, ability, qualifications and skill
3. family rosponsibilities.

which will call for tha following interpretation:

FIRST: unless the second factor is clearly unequal, the
first shall prevail,

SECOND: if the first two factors are oonsidorably cqual
ths third will bo the dociding ons, at least in caso of
layoffs and rohirings.

B, Should tha Employer consider it necessary at any time to lay

off any group of amploycos, notices of such intontion shall bo

given to the Union at least seven working days prior to the

effoctive date of such lay off, and the Union reprosentativo shall

have the opportunity to discuss with managemont any case of hard-

ship or alloged injustice arising out of such lay off. In such

case, the Union roprosentative shall have access to the employor

seniority list,
C. The Union rupregecntative shall have favourable consideration

as to seniority in the covant of lay off dus to lack of work, In

any caso, lay off or discharge of the Union recprasentative may

bo affected only by the Employar or General Manager.

ARTICLE 16 - DISCHARGE.
Should an omployee be dismissed and fecl that his dismissal is

unjustified, tho said dismissal may, within a period of six

working days from the date of dismissal, becomo a discussable

grievance in nccordance with the Griovance Procedure set out in

the Agreement,

ARTICLE 17 GENERAL,
The Union agreos with the Automotive Transport Association, the
duoly cortified body to reprasont the employor, that only the
agreement that his been mutually arrived at between said Automo-
tive Transport Association and tho Union will bo signed with ano-
ther employcr belonging to tho same owners association for the
duration of this contract,

The Union agrecs with the Employer that there will be no more
favourable contract ivan to any other employer in a parallel



ARTICLE17 - GENERAL (Cont'd,)

businoss. The Employ:r likowiso agrena that any upward revision

of wage rates roachad with the Automotive Transport Association

of tho Province of Quebec, will likewise be granted to ths Com-

pany's omployoes.

ARTICIE 18 S(FETY.

The Union agruns with the Automotive Transport Association,

duly ecrtified body to represent the employsr, that n snfety

campaign will be immadiately inaugurated, the Union agrees

to providu an educational course for its members to dcvelop

safety,

ARTICLE 19 EMPLOYMoinT,

Any employes prescntly receiving mors than the minimum rats

now existing und~r the terms of this contract will not suffer

a ducreas. throurh th: signing of this ngreement, and the Com-

pany may at its discristion pry an employee at a rate higher

than his classification call for, 111 existing incentive

ratas not mentionnd in this agreement, shall, wherev:r they

exist pr sontly shall bc maintained. 4 le2ding-hand, meaning

any omploys« in charge of 1 group of six or noro employvos nd

ri sponsible for their work, shall bo paid at a rate of fiva (5)

cunts per hour higher than his classification calls for,

ICLL 20 KaTuS OF PiaY,

 

Sami-trailer, van, chnuffoure-chauffaurs.

Varçhousemen: à warohousoman is considured an employee ongaged

rusularly in wnrehouse duty b) Dockmen: A dockman is consi-

dured an employco who loads and unlonds mobile units othsr than

in the permanent warchouso of his omrloysr. c) General Holpor:

Lh goneral h.lpsr 1s considered nn cmployeo who travels rogularly

with the truck unit, d) Checker: 4 chucker is considered an am-

ployoe who in his normal duties :vrforms thoso of à normal ware-

houseman 3s wcll as tha clerical work required in checking and

recording shipping bills.
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aRTICLS 20,-RATES OFPuy (Cont'd)

Junior Holpor: - junior holpor shall bo a person of not

 

ror. than sightoon yoars of age and ongagod in vatohing and

not handling commodities ovur sixty pounds,

ne The following classifications of smployous nañnely so:il-

trailer chnuffours, chauffeurs, dookmen, warohousoriun and

generzl helpers shell receive a 5¢ per hour irercase in pay

offectivo July lst 1952 ovor the existing rates of of Juno

31st. 1952.

It is nutually agrecd to judicially oxtend the minimum ratos

ap vstnblishud in Ordor in Council No. 913 by 5¢ per hour

for the clessification of anployecs ebova mentioned, l

Be It 16 ~utully ‘greed to grant an additional 5¢ por hour

increase in pry to semi-trailur chauffeurs and chauffours as

of Novo bor lst, 1952, making a total of 10¢ por hour ovor

the existing retes of June 31st, 1952, Clause B, article 20

is to buconie effective provided it is judicially extended into

Ordor in C“uncil No, 913 by Noveber 1952 or the nearest

detc thureof,

It is utuclly agreed by both tho sutonotive Transport asso-

ciation and ths Union to jointly apply and support said

judicinl oxtension,

+)

C. Thu above listed wage increases article 20 (à & B ) shall

only bu granted to employees who have completed six months

continuous service with tho sano erployocr, 2

Upon tho dote of c-mplotion of six months continuous service

with tho umploysr an employou shall acquire all tho bunofite

:S horuin oxpressed.

De It ic mutually agreed between the Automotive Transport

nscociation ruprusonting tho aiployer, and tho Union to

jointly potition tha Provincial Department of Labour and the

Mininw: Japo Board to enact cn amendment to Ordinanco No. 4.

rmtuclly appr ved by both parties, Both parties agree to

do everything possible to have the said Ordinance amendud as

approved,
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Van Shunters (jigger operators) shall bo classifiod as trac-

tor chouffours und rucoive tho ronumuration of same,

Employcce covurad by this agroonont and who are employed at

branchos of the Ccmpany located in the province of Quebec by

outsido of the Motropolitan area of Montreal shall be paid at

ret:8 of 54 por hour lower than their rospective classificati-

ons roquiru in tho Montreal zone,

SOCIaL INSURANCE BENEFITS

Both partivs hereby agree to à holp Welfare Plan. This plan

will take offact March 15, 1952.

The omployur shall pay thu sum of threo dollars and fifty

cents ($3.50) each calendar month fir each omployeo herein

aftor classified, that has worked 80 hours or more during the

said month, A n.w æ:ployoe shall not be oligible until tho

last day of tho ronth th.t follows the month which he was

hired.

Tho master policy covering thu said social welfare plan

shall be at least equal in all details to the plan now in

effoct betweor the Automotivs Transport association's memburs

and the Union and all inconformity with the mutual desires

of the pcrtises as to further incident details,

SCHEDULE BELEFITS
I.- Loss of Life
|, Jabura] DOAtho.aoo0oso0rocacersocc0 000060000000 Ÿ2,000,00

tAcoidor Doath.……a.o0000no000c00000 000000200000 3,000,00

Dupendonts up tO…….…o…ocno00000ono0n00c0c00000 500,00

2, Bisomburment

Up TOeseernessesrsoseseeronerecssacacsensosensone 1,000,00

3. Loss of tiue

Gonoral helpers (per WOOK)o0.0000<a00s0cc000000 $ 25,00

Other {pur WOBK) so eavooresossncesoesssesnsnanso 30,00

Le. Hospital Benefits

Boon and Board (per day) up tO.crocnosvancono06 3 5.00

Other hospital charges up tO.…………co0ou00o0co000 100,00
Arbulance up LO.coouvec0ocooc0nc00ona0 00 0000006 10,00

5, Surgical Bonofit

Maximum reimnbursoment.…sssoo…0o0so000000000006 200,00

6,  Modical Bonefit

at hospital (per ViSit).o…son0ovos0o0000000000000 3.00

7, Polio Benofit. Maxinun roinbursement.…o….c000000 2,500,00
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ARTICLE 21- DURATIOu

This agreemont shall becomo offective as of July lst, 1952,

All clauscs of this contract excopt whero specifically mentio-

ned will come into full force as of October 1st, 1952, and shall

remain in forco until Soptomber 30, 1953, and thersafter shall be

automatically ronowod from year to year, unless one of the parti-

68 horcto has notifiod the other of its intention to ond or mo-

dify it two months before the expiring date thereof; both par-

ties shill thoreupon enter into negotiations in good faith and

make every reasonable effort to secure such rencwal,

T:is agroomont will romain in full force until such time that

& renewal agreenont is reached and signad.

IN WITNESS WHERECE the partios have hereto signed:

For the automotive Trar.sport Association

Witness
 

J. 1
For the Company + Little
 

Witness

Ne MacDonald,

 

For the Union

Remi Duquette Concilinteur,
 

Witness

AFPENDIX "AM

Cédule "yu" Schedule "al

Date Dato
 

, déduiro do ma dernière paye de to deduot the sum of thre: (§3,00)
chaque mois ma cotisation sypdi- dollars from my last pay of each
cale au montant do trois (ÿ3.00) calendar month , and to romit same
dollars ot à remettre cet argont to the Treasurer, of Local 106
au Trésorior du Loc:1, Union dos Transport Drivers, Warohousemen and
Chauffours de Camions de Transport Helpers Union, Montroal,
Hommes d'Entropôts ot assistants
Montréal,

  

TEMOIN- WITNESS EMPLOYE- EMPLOYEE



APPENDIX "B"

It is understood ,howuver, that overtime

rates on Saturday for furniture moving operations

will be paid at the rate of time and a half (1%)

for the first ter hours,

Fer the atomotive Transport Association

_i

Fer the C>"pany

N, MacDonald,

Fcr tho Union

À


