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COLLECTIVE LABOUR aGREEMEN l entered into at St. Johns. québec,

Between: IBWRVILLE FITTING LIMITED,
Party of the first part,

UNITED STEEL WOIK!KS OF AMEMICA 10 Local 3953
Party of the Seconi Part.

:HICH AGRERMENT WITNESSETH AS FOLLOWS:

ARTICLE I, CERTIFICATE OF RECOGNITION

The Union declures that on the 28th day of February 1947.
The Labour relations Board of the province of quebec issued a certificate of
recognition in favour of the Union to represent all the hourly puii and piece
work employees with the exception of foremen, assistant foremen, office
employees, con? lentlajempoyees, and supervisore ani watchmen, as wall
as all other weekly, monthly pail employes:s, employed by the Commy at
ite plant situated at St Johns. quebec for the purpose of e.ncluiing with
the Company a collective labour agreement in accordance with the provisions
of the Labour Relations act of the province of quebec,

ARTICLE «os APPLICATION UF AGHEEMENT

This agreement shall aply to all èhe employees of ths
Company at its plany situntei at St Johne.xuebec with the exception of foramen.
assistant foremen, office em; loyees, confilential employees, sppervirors and
watchmen, paid by the wekek as all other weekly, bi-montly or momthy
paid empioyees.

ARTICLE 3, MANAGEMENT

The management of the Plant ani the direction of the working
forces, incluiing the right to direct, plan aud control op rations, to schedule
working hours and the right to fire, promote, demote, transfer, suspend or

discharge enployees for cause and to releace employe«s because of luck of
work or for other legitimate reasons or the right to introduce new ani improved
standarde or faciiities or to change existing production methods and

facilities and to manage the plant in the tradional wanner, ie vested exclusi-
vely in the Company, subject to the expre.s provisions of the uygreement,

ARTICLE 4, [ABOUK RELATIONS COMMITTEE

The employees shall be entitlei to a, oint a labour relations
Committee of two (2) members, as much as possible belonging to iif'erent
depurtments, for the purpose o! ilescussing with the Comnany representative:
or representative, any matters or complaints which arise out of the opsration
of this agreement. Lach member of the labour helations Committee must have
been employed at lea:t one yeur by the Company prior to his appointment us a

Committee member. The Uniun must notify the Company of the names of ruch
Committee members. Such committee members must obtain permission from their
foremen before leaving their jobs,

Microfilmé
Ihe purpose of this committee shull be i=

ua, To encourage cooperation between employer and empleyee.

b. To advance the best interest of the Company's employees,
ce To bring the employer and employees into closer rélationship

with euch other,
d. To promote their mutual interests.
e. To receive and condier complaints or suggestions from all

employees,
f. To bring these co.plaiits or sugyestions to the attention of

the management when deemed adziaable,
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ARTICLE 4 Cont'd.

g to pro. vte educatiuvnal work is regapd to accident prevention,
safet; workers and any oth:r matters affecting the mutual interest
6f'. the employer and employeer.

h, For the transaction of any cumplaints or any other matters coming
within the labour Relations Committee, reference of such matters
or complaints will firet be maie to the department foremen, and
if no areemerts hus been reuched within twanty-four (24) hours
then to the Luperiutendent, ani if no agreement is reached within
« like period of twenty-four (24) hours, then at ouce in writing
to the Munagement. failing settlement, such grinvance shall he
submitled 46 the next labour nelations Committee mesting. The
final lecision of the Management shall be reniered within a ielay
of eight (8) culenier iays fron the date of the aeeting of the
labour helations Committee. l’ailing such decision, paragraph "4"
shall supply. The Company shall meet saii labour helations Comdttee
twice within each month when requested.
The Labour nelations Com.ittee may,consulst a membeY of the Labour helutiuns
Committee uftsr having obtuinsi pernêssion from his foreman.
The member, with the anployee concernei mag then most the
superintendent of the deyartment after having obtainei permiseion
from his foramen,

1, Conciliation and urbitraticn- The purties hereto agree that all and
any disputes that may arise under the terms of thie agreement and
which shall not have been settled pursuant to neyotintions between
the Labour helation: Committee ani the Jonpany shall be settled
according to law and shall be submitted to à councii of cunbiiiation
and/or a council of urbitr.tion appointed In virtuepf Chap. 167
K.U. x. 1941(Gppointeli in virtue uf "La Loi des différenis ouvriers
de la province de quebec "by the Minister of labour"),

ARTICLE 5, LOUKouts Au STRIKES

“uring the term of this agreement, tho Company ani the Union
agree that there shall be no lock-out, slow-iown, strike or othur stoppage of
work until conciliation and arbitration have been exhaustet It is wderstood
that the employees at individuals or in grours an, be disciplined by discharge
ob otherwise, for violation 9f:the undertaking contained in this section,

The Company agrees thut no employee will in any way be dis-
oriminated againet, coerced, restrained or influencei on a ccounof membership
in the Union,

It is agreed thtthe Union :hall not conduct Un ion activity
distribute or cause to be iistributed any handbills, pamphlets, literature or
Union propagansa on Company premises or time.

The Union ehall be allowed to post, on bulletin bards as
provided by the Company, notices regarding meetings and natters pertaining
only to the Union, before posting all such notices must be approved by the
Superintendent or his representative,

ARTICLE 6, HOURS OF WORK AND WAGES

a
ates of pay for all emp.oyees covered b, this agreezent in

each of the Company's Manufacturing divisions, are set forth forh inSchedules
fa" "B* et "CU" attuchel hereto and form ,wrt of this collective labour
agreement, as from date of signing of contract.

Unté} further notice, the regular hours of work shall be a five-
day week, from 7 a.m. to 12 noon and fromipem. to 5 p.m. Night workers,
five (5) mights per week of nine hours each night. lime and one-half shall
be paid for day shify workers after nine hours in sn; one day and far night
shift workers after nine hours in any one night, or after forty-five hoursin
any one week, 1t being understood, however, that no double overtime is to be
paid at any time. À premium of seven and one half cents (74) shall te
given for all hours worked during the night shift.

 



ARTICLE 6. Cont'd.

In caseef e:ergency, when men are requested to work
through their regular lunch periods, they will be given their lunch period
as 8001 as possible after the emergency has passed, and in any event, not
later than one hour after their regular lunch period,

Tool room and maintenance and shipping room and oth.r
key employeesmay be expected to work on Saturdayor other holi iays or

during the vacation perio, under special circunkitances, the Management
intending to reserve the right to maintain in operation a grouppf employees
for certain operations of immediate importance.

AUTICLE 7. CU.DITIO à OF WUMK AND COMPANY'S RULES

a. For the purpuse of allowl. g employees to wash-up, to uy away
their tools, anl oth.rwise to prepare to le.ve thelr work, the
Co.pany undertakes to sound a whistle five (5) minutes before
the end of the work of the regular shifts on each day.
Femule employees may leuve thuir work to wshb up ten (10)
mines to the hour.

b. The Company will continue to ma-e provisions for the safet, and
health if its employees during working hours und the Union agrees
tht it will do its best tohave employeus covered by ths agreement

follow all the rules laid dwn by the Company for their safety and
health and for thut of their follow workars,

6. Any employes who hae not basen oth rwise notifisiand uho reports
for work as usuel and is sent home because no work is aval lable.
as well at any employee who has been callei In for a short period
lest than three (3) houre, shall ‘@ paid for the eyuivalent of four
(4) hours work at his normal rate of puy. This wil: not apply where
such short period takes place becuuse no work is availuble due to
anact of God, or forfuitous event or any event which could not
be foreseen, such as power shortage, s¥Qrm, flood, ani breakdown
of machinery which could not be forenuvun. Two ten-minute periods,
between whistlee, shall be allowed dailŸ for refreshments

de Conditions of work and company's rulec whi€h may be cuuse for
suspension or discharge shall form part of this agreement as not
forth in bchedule "D".

ALTICLE 8, PnOMOTIONS lay-OFF AND REHIRiNG SENIORITY

It will be the Com any's policy to promote employees within
the oranization, where there are suitable employees available, promotiun will

be based on merit which will be gu.ded by seniority, ability ani skill us regards

the new work being euyual, S,ch fuctors «8 tuking additional responsibility, train-
ing, education, .ackground, will also come under consideration, seniority may
not be considered unless the employce has been working for three (3) months

continuously.

vane policy will apply in cases of lay-offs and re-hiring, lay-
offs shall be governed by the prhnciple the men of greuter seniority in each
department or group of muchines (or lil®; work) shall be entitled to be
retained in preference to men of less seniority, except in mees where a

Junior employee is, ir the opinion of the foreman of the department, or section in
question, of superior ability and efficiency. In making a decision in favor of re-
taining a junior employee, the foreman must first consult the plant super intendent
in preference to men of less seniority, except in causes where a
Junior employees, the foreman must fir:t consult the plant superintendent
an! together they mast base their decision on grounds of re8orn and eyuit,. In
the case where any junior smployee is retainei, any senior vuployee, who has been

laid off shall be entitled to mue a complaint under the provisions of Art 4 of
this agreement. To facilitate the application of the principle set out above,
à minimum two hours notice wherever possible, shall be given the employee in

the case of lay-offs,



ARTICLE 8 (Cont'd)

dhere an ensloyee is placed on a job other th.n lis or her
regular job, due tu a breakdown of :uuchine, shortage of ruw material, etc.

it will be understood th.t thi. employee will :sturn to hie or hter regular
Job on soun 8 the cause of stops;e 18 corrected, or within the mesximum
of forty-five da s (45).

Priority 11 oxges of lay-off sns de-hiring will be given to
the bxecuiive of the local Union who may be in office luring the lay-off period.

oeniority shall be bared oi the length of yewurs an! gonths any
euployee hus been in the em;loy of the Company. Ability, ski 1 uni knowleds
being equal, seniority shall be the governing fsotor.

1.
Le
3.

4.

any wuployee shal. cease to lw entitled to seuiorit, if:

[he employse uits voluntarily.
The employee le diemisoei fur cause unl not relusvated,
The suployve wi:0o Lue been paid off uni door not return to
work within tiiree lays after call b, personal notification

dnnt to hla either Ly messenger or b, notice sent to him by
nogisterui Mali, at his lact known aidrecs.
The employees has geen laid off for one year or more.

THANSFEnSs ln case of transfer to a higher or lower rete job, the new
rate, that is, the higher or the lower rute us the case muy be ) wili {mmediately
apply. FEmpéoyess transferred by Management to another -lepurtment or plant shall
not lose his seniority.

anTICLE 9, WACATIONS

8. An annual vacation with pay to be gives to all employe:s in
accorilance with opdinarces of the Minimum Jage commission of
the province of suebeo.

b. The vacation period shall granted during the perioi from mii-
June to mii-i-eptember inclusive, at such time or times shall be
fixed ani determine] by the Compary. such vacation lays shall
be exclusive of the Luniayc anl holidays herein specified.

C, Soull vacations be granted to all employees at the same time, that
is, should the Compuny close the plant for the vacutio:: week, the
date of the vacation will be iecitel ani noticed two weeks prior
to the sald vacation, if possible.

d. Two weeks vscatlo. with pay after five (5) sears of services,
Paynent for same to De bused 0.. 44 of the oumpioyee's anuual
earnings fod the puct yer. Three weeks vacation with pay
after twenty-five (25) years of service. Payment to be based
on 64 of the employee's an.ual earuings for the p.:t year.

AKTICLE 10. HOLIDAYS

a. The Coupan, recognizes the following holidays, for which the
emp oyeos Will be pail his or her r gul.r hourly rute of pays

New Year's way Dominion Day Immaculate Conpeption
Food friday Labour vay Christmas Day

St-Jehn the Baptist Thanksgiving Fay

b. Whenever any such duy falls on Sunday ani the folloviug Mondgy
is observei in the province of suebec as a holida;, then, for the purpose of
this agreement, such «.onday wi (be rocognized ani trsatel az a holiday within
the neauing of this agreament.
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AKTICLE 10 (Cont'd)

C. On all >aints Day employees are to be allo<ed to leave

their vork at 4.45 to enable then to extend 5,00 ~.m. Mass,

ARTICLE 11, VOLUKT HY REDUCTION OF UNIub DUFS

The Copany will leduot from thelr wagas snl turn over to the

pro,ur officers certified of t » Univ . Union lues of such membrs of the

Un or. ¢ individually snd volunturil, certified in writing that they

authorise suxh deductiviæ, It Je ual .retool that « wembur of the Union

may at any tixe revoks this aut orit; of leluction of (ues by a written

stui; daye! notice to the vomnan, Paymastur ani the Un on cacretar,.

ahTioi lie di LunThoi OF GutEeSMT

This agreemwe;t 1» effective 38 of August let, 1,54, ani will

on July slst, 1955 autcmaticully ne recewel in its entirety, tor uw further

period of thirtee. (1X) monthe, with the exception of u 3% increase to sauge

rate Soheiu.es "i" MB" ani "C" effective from august 1lst, 1956 to August

31st 1,56, otherwise to cortinue thoresfter from yeur to ye.r unless one of

a lelsy of not uv re than eixty (0) {a» ani rot les: than thirty (30) daye

prior tc the expiration of the 1.ts of the rail agreement,

Dated at ot. Johne, sue, thie Tth lay of June 1955, in Testimony

whereof we have affixei our zlgnstures ani meuls in good fuith.

United Steul /Jorkers of America, IB-KRVILLE FIT!IN%: LIMITED

CIO local 3953

Armand Martin l11lis1ble

Georgette nh. Longtin

J.Paul iiobitaille

Lucien Charbonneau

Aitress ditness

Yvan Vachon H.M. Martel

Copie certifée

UNITED STYELNOnKEn3 OF AMERICA

F.àViau secreta re
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SCHEDULE "A?

JOB EVALUATION dAGE KATES

MALE EMPLOYEES

The followin; wage rites have been cstablished from point wage conversion
chart for regular male employees, lhe rutes indicated will be puii for
jobs falling within the evu.ustion point runges shown. There rates do
not apply to employees of less than two months' service, but are gusranteed
hourly ratez for evaluation jobs, whether incentive or day work.

EVALUATION POINTS AAGE RATES (cents per hour)

o to 132 934
133 to 139 96

140 to 149 97

150 to 158 97%
159 to 168 98

169 to 177 . 984%
178 to 186 99
187 to 196 1,00

197 to 205 1.00%

206 to 215 1,01

216 to 224 1.01}

225 to 233 1.02

234 to 243 1.024

244, to 252 1.03
253 to fo! 1.03

272 to 280 1,05
281 to 290 1,054

291 to 299 1,08
200 te 309 1.06%

310 to 318 1,07
319 to 328 1,08

348 to 357 1,094

358 to 366 1,10
367 to 376 2.11
377 to 386 1.11%

396 to 405 1.124

406 to 410 1,13

the above ratos effective from August lst, 1954, for jobs on incentive
an additional two (2) cents per hour will be added to above rates for
hourly ruted joby but in no case will this extra apply to jobs on incentive,
Basis,

NOTE: EFFECTIV: AUGUST 1st 1955 Maï INCREASt OF 34 TO ABONE RATES
WILL AYLY PAYMENT TO Bk FIGUKED ON TOTAL WEKKSS HARNINGS.
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SCHEDULE "B"

VOB EVaLUATIUN Wd LE RATES

FriiailEL EmruOY LES

The following wagu rutes have been established from the point wage con-
version churt for rogular femalu emp oyees, The rates indicatei will be

puid for jobs falling within the »vuluatio: p: int ranges shown. There
rates io not apply to employees of le 5 than two monthe' service, but
ure the guurunteed hourly rutez for evaluation jobe, whether incentive or
day work,

EVALUATIUx PULNTS WAUES HATES> (Cents per hour)

o to 119 784
120 to 129 79

130 to 137 7
138 to 148 o8 :

149 to 153 81

168 to 176 82
177 to 186 82}
187 to 195 83

206 to 214 84}
215 to 223 «85
224 to 233 85%
234 db 242 .86

243 to 251 «864

252 to 261 .87
262 to 270 .88
271 to 280 88%

290 to 299 «89%

300 to 308 +90
309 to 318 491

319 to 323 +914

329 to 337 92

333 to 347 «92%
343 to 356 93

357 to 366 94

367 to 376 944
377 to 385 95
386 to 395 95%

396 to 400 96

The above rates effective from August lst 1954 for jobs on incentive.
An additional two cents (2x) per hour will be a.led to above rates for
hourly rated jobs, but in no case will this extra apply to jobs or:
incentive Lusis.

NOTE: EFrECTIVE AUGUST let 1955, alv INCREASE OF 3% TO

ABOVE aT! WILL APPLY. PAYMENT TO HE FIGURED Ol

TOTAL WEEK'S EARNINGS
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SCHEDULE

dàGH

MACHINE SHOP

CLAS, "aA®

PAUL OUELETTE

CLASS "AI*

J.P.KRobitaille

CLASS "A2"

F.Maroil

à,Denis
L. Brooks

h. Brassard

CLASS "A3"

H. Boucher
R.Masse

CLAS: "B"

M. GIKARD
R. Lamontagne

CLASS "C"

F.Coyette
M.Donaldo

nce

KATRS

SUGGESTED RATES

1.59

1,50

le 45
1.45
1.45
d.45

1,35
1,20

1,20
1.05

The above rat«s effective fro: March l4th, 1955.

MOTE: 5; cents per hour only retroactive from August lst, 1954 to March
14th 1955 (with exception of F.Goyette who will receive 4; cents.)

NOTL: EFFECTIVE AUGUST 1st 1955, Al INCREASE OF 3% TO

ABOVE haTkS WILL APrLY PAYMENT TO BE FIGUKED ON

TOTAL WEEK'S BARNINGS,
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SCHEDULE "D*

CONDITIONS OF WORK AND COMPANY'S RULES. WHICH MAY IN CAUSE FOR SUSPENSION OR

DISCH\RGE.
|

1. Bringing intoxicants into or cuneuming intemdesnts in the plant, or !

reporting for duty under the influence of liquor. :

2, hefussl to comply with the Coupuny's rules. |

3. Inco..petence.
1°

Je Sleeping on duty.

5, Misappropriation of property of Company or of other employees,

6. Deliberate destruction of property of the Lompany or of bhher employees,

7. Yiving or teking @& bribe of any nature ac an inducement to obtain work

or retain a posi lon.

8, Grose capeleness endangering safety of others or of propert;, or

neglect of ‘luty.

9, Insubordination.
i

10, Fighting iu the plant.

11, Disorderly conduct.
)

12, Failure to report for duty without good cause, :

13, Continued «absence after warning.
À

14, Habitual lateness after warning.

15,5moking in prohibitei areas ani prohibited time of day or night.

E
S
w
a
g
r
i
4
p
s

>

16. Intentionall, punching another employee's card.

17. Intentivnally interfering with the production or speed of outpt or another

employee.

18. Failure to report accidents at time of occurrence,
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ADD TO SCHEDULE nce

[2]WELDER
RATE 1,20 to 1,30

JULES LAVOIER
1,20

Setroactive pay covering ochedules "44
"B" to be paid on a 3409 per hour for

hours earned across the board,

Armand Martin
Ill1stble

Georgette Boboriault
J.Paul Kobitaille

KH. Longtin
ke M. MartellLucien Charborneau

Yvan Vachon
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COLLECTIVE LABOUR AGREEMENT entered imte at St. Jehns, P. Q.

Between: IBERVILLE FITTINGS LIMITED

Party of the First Part.

And: United Steel Workers of America CIO Local 3953
Party of the Second Part.

WHICH AGREEMENT WITNESSETH AS FOLLOWS: -

ARTICLE 1 - CERTIFICATERECOGNITION

The Union declares that on the 28th day of February, 1947,
the Labour Relatiens Board of the Province of Quebec issued a certificate of
rdcognition in favour of the Union to represent all the hourly paid and piece
work employees with the exception of foremen, assistant foremen, office
empjoyess, confidential employees, and supervisors and watéhmen, as well
as all other weekly, monthly paid employees, mployed by the Company at
its plent situated at Iberville, P. Q. for the purpose of concluding with the
Company a Collective Labour Agreement in accordance with the provisions
of the Labour Relations Act of the Province of Quebec.

ARTICLI 2 = APPLICATIONOF AGREEMENT
This agreement shall apply to all the employees of the

Company at its plant situated at Iberville, P. Q. with the exeeption of foremen,
assistant foremen, office employees, confidential empleyees, supervisors and
watchmen, paid by the week as well as all other weekly, bi-monthly or monthly
paid employees.

ARTICLE 3 - MANAGEMENT

The Management of the Plant and the directien of the working
forces, including the right to direct, plan and control operations, to schedule
working nours and the right to fire, promote, demote, transfer, suspend er
discharge employees for cause and to relsase ampleyees because of laok of
work or for other legitimate reasons or the right to introduce new and im-
proved standards or facilities or to change existing production methods and
facilities and to manage the plant in the traditional manner, is vested
exclusively in the Company, subject to the express provisions of this Agreement.

ARTICLE 4 = LABOURRELATIONS CO 1

The employees shall be entitled to appoint a Labour Relations i}
Committe of two (2) members, as much as possible belonging to different ;
departments, for the purpose of discussing with the Company representives or
represntive, any matters or complaints which arise out of the operation of
this Areement, Each member of the Labour Relations Committee must have
been employed at least one year by the Company prior to his appointment as a
Committee member, The Union must notify the Company of the names of such
Commitiee members. Such Committee members must obtain permission frem
theirforenen befere leaving their jobs.

The purpose of this Committee shall be:

a- T® encourage cooperation between employer and employes,
b= To advance the best interest of the Company's employees.
c= To bring the employer and employees into closer relationship

with each other,
d- To promote their mutual interests.
e- To receive and consider complaints or suggestions from all

employees.
f- To bring these complaints or suggestions to the attention of 3 |

the Management when deemed advisable.
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ARTICLE 4 - (Cont'd)

g~ To promote educational work in regard to accident prevention,
safety workers and any other matters affecting the mutual interest
of the employer and employees.

h- For the transaction of any complaints or any other matters coming
within the Labour Relations Committee, reference of such matters
or complaints will first be made to the department foreman, and
if no agreement has been reached within twenty-four (24) hours,
then to the Superintendent, and if no agreement is reached within
a like period of twenty-four (24) hours, then at once in writing
to the Management, Failing settlement, such grievance shall be
submitted at the next Labomr Relations Committee meeting. The
final decision of the Management shall be rendered within a delay
of eight (8) calendar days from the date of the meeting of the
Labour Relations Committee. Failing such decision, paragraph "i"
shall apply. The Company shall meet said Labour Relations Committee
twice within each month when requested.
The Labour Relations Committee may, at any time, request the
presence of representatives of the International Union for its
presentation of such grievance or any other question to the
Management.
The employee concerned may consult a member of the Labour Relations
Committeeafteribaving obtained permission from his foreman,
The member, with the employee 2oncerned, may then meet the
Superintendent of the department after having obtained permission
of his foreman.

i= Conciliation snd Arbitration - The parties hereto agree that all and
any disputes that may arise under the terms of this Agreement and
which shall not have been settled pursuant to negotiations between
the Labour Relations Committee and the Company shall be settled
according to law and shall be submitted to a council of conciliation
and/ or a council of arbitration appointed in virtue of Chap. 167
R.S5.Q. 1941 (appointed in virtue of "La Loi des différends ouvriers
de la Province de Québec", by the Minister of Labour).

ARTICLE 5 = LOCK-OUTSSTRIKES
During the term of this Agreement, the Company and the Union

agree that there shall be no lock-out, slow-down, strike or other stoppage of
work until conciliations and arbitration have been exhausted. It is understood
that the employees as individuals or in groups may be disciplined by discharge
or otherwise, for vielation of the undertaking contained in this section ,

The Company agrees that no employee will in any way be dis-
criminated againt, coerced, restrained or influenced on account of member
ship in the Union.

It is agreed that the Union shall not conduct Union activity,
distribute or cause to be distributed any handbills, pamphlets, literature or
Union propaganda on Company premises or time,

The Union shall be allowed to post, on bulletin boards as
provided by the Company, notices regarding meetings snd mstters pertaining
only to the Union, Before posting, all such notices mmat. be approved by the
Superintendent or his representative.

ARTICLE 6 - HOURS OF WORK AND WAGES

Rates of pay for all employees covered by this Agreement in
each of the Company's Manufacturing Divisions, are as set forth in Schedule
"A" attached hereto and form part of this Collective Labour Agreement, as
from date of signing of contract.

Until further notice, the regular hours of work shall be a fivee
day week, from 7 a.m. to 12 noon, and from 1 p.m. to 5 p.m. Night workers, five
(5) nights per week of nine hours each night, Time and one-half shall be paid
for day shift workers after nine hours in any one day and for night workers
after nine hours in any one night, or after forty-five hours in any one week,
it being understood, however, that no double overtime is to be paid at any time.
A Premium of five cents shall be given for all hours worked during the night
shift,



ARTICLE 6 - (Cont'd)

In cases of emergency, when men are requested to work
through their regular lunch periods, they will be given their lumch peried
as soon as possible after the emargency has passed, and in any event, net
later than one hour after their regular luneh peried.

Tool room and maintemance and shipping room and other
key employees may be expected to work on Saturday or other holidays or during
the vacation period, under special circumstances, the Management intending
to reserve the right to maintain in operation a group of employees for certain
operations of immediate importance.

ARTICLE 7 - CONDITIONSOFWORK ANDCOMPANY'SRULES
a- For the purpose of allowing employees to wash up, to put away

their tools, and otherwise to prepare to leave their work, the
Company undertakes to sound a whistle five (5) minutes before
the end of the work of the regular shifts on each day.

b- The Company will continue to make provisions for the safety and
health of its employees during working hours and the Union agrees
that it will do its best to have employees covered by this Agreement
follow all the rules laid down by the Company for their safety and
health and for that of their fellow workers,

c- xAny employee who has not been otherwise notified and who reports
for work ss ususl and is sent home because no work is available,
as well as any employee who has been called in for a short peried,
less than three hours, shall be peid for the equivalent of four hours
work at his normal rate of pay. This will not apply where such short
period takes place because no work is available due to an act of Ged,
or fortuitous event or any event which could not be foreseen, such as
power shortage, storm, flood, and break-down of machinery which
could not be foreseen, Two ten-minute periodg,between whistles,
shall be allowed daily for refreshments.

d= Conditions of work and Company's rules which may because for
suspension or discharge shall form part of this Agreement as set
forth in Schedule "B",

ARTICLE 8 - PROMOTIONS-LAY-OFFS - AND REHIRING SENIORITY

It will be the Company's policy to promote employees within
the organization where there are suitable employees available. Promotion will
be based on merit, which will be guided by seniority, ability and skill as regards
the new work being equal. Such factors as taking additional responsibility, train-
ing, education, background, will also come under consideration. Seniority may
not be considered unless the employee has been working for three (3) months
continuously,

Same policy will apply in cases of lay-offs and re-hiring. Lay-
ofss shall be governed by the principle that men of greater seniority in each de-
partment or group of machines, (or like work) shall be entitled to be retained in
preference to men of less seniority, except in cases where a junior employee is,
in the opinion of the foremen of the department, or section in question, of
superior ability and effeciency. In making a decision in favor of retalning a
junior em;loyee, the foreman must first consult the plant superintendent and
together they mest base their decision on grounds of reasons and equity. In the
case vhere any junior employee is retained, any senior employee, who has been laid
off shall be entitled to make a complaint under the provisions of Art. 4 of this
Agreement. To facilitate the application of the principle set out above, a minimum
two hours notice wherever possible, shall be given the employee in the case of
lay-offs,
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ARTICLE 8 - (Cont'd)

Where an employee is placed on a job other than his or her
regular job, due to a breakdown of machine, shortage of raw material, etc., it
vill be understood that this employees will return to his or her regular job as
soon as the cause of said stoppage is corrected.

Priority in cases of lay-offs and re-hiring will be given to the
Executives of the local Union who may be in office during the lay-off period.

Seniority shall be based on the length of years and months any
employee has been in the employ of the Company. Ability, skill and knowledge
being equal, seniority shall be the governing factor.

Any employee shall cease to be entitled to seniority if:

l, The employee quits voluntarily.
2. The employee is dismissed for cause and not reinstated.
3. The employee who has been laid off end does not return to

work within three days after call by personal notification
sent to him either by messenger or by notice sent to him by

Registered Mail, at his last known address.
4. The employee has been laid off for one year or more.

TRANSFERS: In the case of transfer to a higher or lower rate job, the new rate
(that is, the higher or the lower rate as the case may be) will immediately apply.
Employees transferred by Management to another department or plant shall not
lose his seniority.

ARTICLE 9 - VACATIONS
a- An annual Vacation with pay to be given to all employees in accordance

with ordinances of the Minimum wage commission of the Province of
Quebec.

b= The vacation period shell be granted during the period from mid-June
to mid-September inclusive, at such time or times shall be fixed and
determined by the Company. Such vacation days shall be exclusive of
the Sundqys or holidays herein specified.

c- Should vacations be granted to all employee at the same time, that is,

should the Company close the plant for the vacation week, the date
of the vacation will be decided and noticed two weeks prior to the

said vacation, if possible.

d- Two weeks vacation with pay after five (5) years of service
Payment for same to be based on 4% of the employee's annual

earnings for the past year.

ARTICLE l0- HOLIDAYS
*

a) The Company recognises the following holidays:-

New Year's Day Dominion Day Immaculate Conceptien
Good Friday Labour Day Christmas Day
St. John the Baptist Thanksgiving Dey

New Year's Day, Good Friday, St. John the Baptist, Dominion Day, Labour

Day, Thanksgiving Day and Christmas Day shall be considered as holidays for which

the employees will be paid his or her regular hourly rate of pay.
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ARTICLE 10 = (Cent'd)

b) Whenever any such day fells on Sunday and the following Monday
is observed in the Province of Quebec as a holiday, then, for the purpose of
this Agreement, such Monday will be recognized and Sreated as a holiday within
the meaning of this Agreement.

A

ARTISLE LL = YOLUNTARYOF
The Company will deduct from their wages and turn over to the proper

officers certified of the Union, Union dues of such members of the Union as
individually and voluntarily certified in writing that they authorise such
deductions, It is understood that a member of the Union may at any time revoke
this authority of deduction of dues by a written sixty days' notice to the
Company Paymaster and the Union Secretary.

ARTICLE 12 -OF_
The present Agreement shall expire on August 1, 1954, otherwise

to continue thereafter from year to year unless one of the parties to said
Agreement gives a wkttten notice to the other party within a delay of not more
than sixty (60) days and not less than thirty (30) days prior to the expiration
of the date of the said Agreement,

Dated at Iberville, Que. this September 2nd in Testimony
Whereof we have affined our signestures and seals in good faith,

United Steel Workers of America, Iberville Pittings Limited
CIO Local 3953

Armand Martin Unreadable

Paul Sabeurin NB. Longtim

Jasques Delisle

Gilbert Bissennette

WITNESS Unreadable WITNESS: Unreadable

Georgette Guboinault
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SCHEDULE "A"

JOB EVALUATION WAGE RATES

MALE EMPLOYEES

The following wage rates have been established from point wage conversion
chart for regular male employees in all plants. The rates indicated will be
paid for jobs falling within the evaluation point ranges shown. These rates
do not apply to employees of less than two months’ service, but are guaranteed
hourly rates for evaluation jobs, wheather incentive or day work.

EVALUATION POINTS WAGE RATES (cents per hour)

0 to 132 93
133 to 139 | 93%

150 to 158 944

169 to 177 954
178 to 186 ‘ 96

187 to 196 964
197 to 205 97
206 to 215 . 97%

216 to 224 98
225 to 233 984
234 to 243 99
244, to 252 994
253 ve 261 1,00

262 to 271 1.
272 to 280 1.008
281 to 290 1.01
291 to 299 1.02
300 to 209 1.02%

310 to 318 1.03
M9 to 328 1.03%
329 to 338 1.04
339 to 347 1.044
348 to 357 1.05

358 to 366 1,054
367 to 376 1.06
377 to 386 1.064
387 to 395 1.07
396 to 405 1.074

406 to 410 1.08 .

The above rates effective from February 27th, 1953 for jobs
on incentive,
An additional two cents (2¢) per hour will be added to above
rates for hourly rated jobs, but in no case will these rates
apply to jobs on incentive basis,
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SOHFDULE"A"

JOREVALUATIONWAGERATES_

FEMALE EMPLOYEES

The following wage rates have been established from the point wage con-
version chart for regular female employees in all plants. The rates indicated
will] be paid for jobs falling within the evaluation point ranges shown. These
rates do not apply to employees of less than two months’ service, but are the
guaranteed hourly rates for evaluation jobs, whether incentive or day work.

EVALUATION POINTS WAGE. RATES (@ents per hour)

0 to 119 .76
120 to 129 764
130 to 137 77
138 to 148 77
149 to 158 .78

159 to 167 .78%
168 to 176 .79
177 to 186
187 to 195 80
196 to 205 80%

206 to 214 .81
2X5 to 223 814
224, to 283 .82
234 to 242 82%
243 to 251 .83

252 to 261 .83%
262 to 270 84
271 to 280 844
281 to 289 85
290 to 299 85%

300 to 308 .86
309 to 318 86%
319 to 328 .87
329 to 337 878
338 to 347 188
348 to 356 .88%

357 to 366 .89
367 to 376 .89%
377 to 385 .90
386 to 395 90%

396 to 400 91

The above rates effective from February 27th, 1953 for jobs
on incentive,
An additional two cents (2#) per hour will be added to above rates for
hourly rated jobs, but in no case will these rates apply to jobs on incentive

basis}
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SCHEDULE"RB"

12-

13-

14-

15-

16-

17e

18=

pare

Conditions of work and Company's rules, which may be
cause for suspension or discharge.

Bringing intoxicants into or consuming intoxicants in the plant, or
reporting for duty under the influence of liquer.

Refusal to comply with the Company's rules.

Incompetence.

Sleeping on duty.

Misapppopriation of property of Company of of other employees.

Deliberate destruction of Property of the Company or of other employeas,

Giving or taking a bribe of any nature as an inducement to obtain work
or retain a position,

Gross carelessness endangering safety of others or of property, or
neglect of duty.

Insurbordination,

Fighting in the plant.

Disorderly conduct.

Failure to report for duty without good cause.

Continued absence after warning.

Habitual lateness after warning.

Smoking in prohibited areas and prohibited time of day or night,

Intentionally punching another employees card.

Intentionally interfering with the production or speed of output pr another
employees,

Failure to report accidents at time of occurrence.
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COLLECTIVE LABOUR AGREEMENT entered into at St-Johns, P.23

Betweens IBERVILLE FITTINGS, LIMITED

Party of the First Part,

hor UNITED STEEL WORKER3 OF AIERICA, CIO, LOCAL 3953 -

Party of the Second Part,

WHICH AGREEMENT WITNRESETH A3 FOLLOWSse

ARTICLE 1.~

OF

The Union declares that on the 26th day of February, 1947,
the Labour Relations Board of the Province of Quebec is:uei a certifi-
cate of recognition in favour of the Union to represent all the hourly
paid and piece work employees with the exception of foremen, assistant
foremen, office employees, confidential employees, and supsrvisors and
watchmen, aa well am all other weekly, monthly paid erployeer, employed
by the Company at its plant situated at IBERVILLE, Que, for the Purpose
of concluding with the Company a Collective Labour Agreement in accordan-
ce with the provisions of the Labour Relations Act of the Province of
Quebec,

ARTICLE 2,-

This agreement shall apply to all the employees of the Company
at its plant nituated at IBERVILLE, Que, with the exception of foremen,
assistant foremen, office employees, confidential employees, supervisors
and watchmen, paid by the wenk ar well as all other weekly, bi-monthly
or monthly paid employees,

ARTICLE 3.-
MANAGEMENT

The Manapgerent of the Plant and the directéon of the working

forcen, including the right to direct, phan and control operations, to

schedule working hours and the right to fire, promote, demote, transfer,

suspend or discharge employees for cause and to release employees because

of lack of work or for other lepitirate reasons or the right to introduce

new and improved standards or facilities or to change exis'ing production

methods and facilities and to manage the plant in the traditional manner,

is vented emclusively in the Company, subject to the express provisions

of this Agreement,

ARTICLE 4.=

The employees shall be entitled to appoint a Labour Relations

Committee of two (2) mombera, an much as possible be lonring to different

departments, for the purpose of discusring with the Company representatives

of representative, any matters or complaints which arise out of the opera-

tion of this Agreement, Each member of the Labour Relations Committee must

have been employsd at leant One year by the Company prior to his appointe

ment as a Committee menber. The Union Must notify the Company of the names

of such Comubttee members. Such Committee members must obtain pernission

from their foremen before leaving their jobs,
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The purpose of this Comittee shall bes

a) The encouragn cooperation betwean employer ani rmpleyss J

b)

e)

d)

e)

f)

g)

h)

To advance the best interest of the Company's employees,

To bring the nmmloyer and smployees into closer rele-
tionship with each other,

To promote their mutual interest.

To receive and consider complaints or sugprestions from
all employes, 3

To bring there complaints or sugestions to the attemtien J
of the Management when deemed advirable,

To promota educational work in regard to accident preven-
tion, safety workers and any other affecting the mutual
internt of the smployer and emloyao-se

e
u

W

For the transaction of any complaints or any other matters
coming within the Labour Relation” Committee, reference
of such commlaints or matters will first be made to the
department forerwr, and if no agrecmsnt has been reached
within fortyeeight (48) hours, then to the Superintendent,
and if no agreement is reached within a like period of forty
eight (43) h-urs, then at once in writing to the Management?
Failing settlement, such grievance rhall be submitted at \
next Labour Relations Camilttee meeting. The final decision
of tho Management shall ba renders within a dolay of eight |
(3) calondar days from the date of ths me~ting of the Labous{
Relation: Comrrttiea, Puiling such decirion, paragraph "1"
shall amdye The Company shall ment raid Labour Relations
Cardtien twice within cuch nonth When renquerted,

{) Conciliation and Arbitration.- Tho parties hereto agree

ACTICLY 5-

that all an! any dizputes that may arise under the terme
of this Agrenmnt ani which rhall not have bern sattled
pursuant to negotiations between the Labour Relations
Comittes and the Company shall be settled according to lav

and nhall be submitted to a council of conciliation and/or J
a council of arbitration appointed in virtues of Chap, 167
SeRo<3 1941 (appointed in virtue of "La loi des différends
ouvriers Je la Province de Québec", by the Minister of
Labour),

Lia0
£ -

During the term of thia Agroemont, the “ompany and the
Union açroa that thore shall be no lock=out, slow=doun, atrike or other À
ntoppage of vork until concilistion and arbitration have been exhausted

It is understood that the employees a» individuals or in groups may be À

disciplined by discharge ew otherwire, for vialation of the undertaking

contained in this roction,
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The Company agrees that no employee will fn any vay be diserimie

nated against, coerced, restrained or influenced on account of member=

ship in the Union,

It 1s agreed that the Union shall not conduct Union activity,
distribute or cause to be distributed any handbills, pamphlets, lite-
rature or Union propaganda on Company premises or time.

The Union shall be allowed to post, on bulletin boards

by the Company, notices regarding meatings and matters pertai to

the Union. Before posting, all such notices must be approved by the Supe-

rintenient or his reprenentative,

ARTICLE 6e-

OURS od

Rites of pay for all employees covered by this Agreement in

each of the Company's Manufacturing Divisions, are as ret forth in Sche-

dule "A" attached hereto an: form part of this Collective Labour Agree=

ment, as from date of signing of contract,

Until further notice, the regular hours of work shall be a

five-day week, from 7 a.m, to 12 noon, and from 1 p.m, to 6 peme

Right workers, four (4) nights per week of twelve 12) hours each night,

Time and one-half shall be paid for day shift workers after ten (10)

hours in any one day and for night shift workern after twelve (12) hours

in any one night, or after forty-eight (48) hours in any one week, it

being understood, however, thet no doubls overtime is to be paid at any

time, À prendum of five cents (56) shall be given for all hours worked

during the night shift,

In cases of emergency, when men are requested tp work through

their regular lunch periods, they will be given their lunch period as

soon as possible after the emergency has passed, and in any event, not

later than one hour after their regular lunch period.

Tool room and maintenance and shipping room snd other key

employees may be expected to work on Saturday or other holidays or during

the vacation period, under special circumatances, the Management intending

to reserve the right to maintain in operation a group of employees for

certain operations of immediate importance.

AKTICLE T.=

F C ‘

A) For the purpose of allowing employees to wash up,

to put away their tools, and otherwêse to prepare

to leave their vork, the Company undertakes to

sound a whistle five (5) minutes bafore the end of

the vork of the regular shifts on each Jay.

b) The Company vill continue to make provirions for the

nafety and health of its employeas during vorking hours

ani the Union agre-s that it will do its bent to have

employees covered by this Agreement follow all the rules

laid down Ly the Company for their safety and health and
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e)

d)

AATICLE 8,-

 

fe

Any employee who has not been otherwise notified and
vho reports for work as usual and is sent hame hecause
no work im available, as well as any employee who has
bean called in for a short period, less than three hours,
shall be paid for the equibalent of four hours work at hia
normal rate of pay. This will not apply where such short
period takes place hecause no work ie availshle due to an
act of God, or fortuitous event or any event which could not
be foreseen, such aa power shortage, atorm,flood, and break-
down of machinery which could not be foreseen. Two ten-minute
periods, between whistles, shall be allowed daily for refresh
ments,

Conditions of work and Company's rules which may be cause
for suspension or discharge shall form part of this Agree-
ment an set forth in Schedule "BY,

 

It will be the Company's policy to promote employees within
the organization where three are suitable employees available, Promotion
vill be based on merit, which will be guided by seniority, ability and
skill as regarde the new vork being equal, Such factors an taking aie.
tional responsibility, training, elucation, background, will also coms
under consideration, Seniority may not be conrldere! unless the employee
has been working for three (3) monthr contimuoualye

Same policy will apply in cases of lay-offs ani rehiring, lay-offs
shall be governed by the principle that men of greater seniority in each
department or group of machines, (or like work) shall be entitled to be
retained in preference to men of leas seniority, except in canes where a
Junior employee is, in the opinion of the foremen of the departmunt, or
section in question, of superior ability and ffeciency. in making a deei-
sion in favor of rétaining a junior employes, the foreman must first come
eult the plant superintendent and together they must base their decision
on grounis of reason and equity.In the case vhere any junior employee is .
retained, any senior emplryee, ‘ho has been laid off shall be entitled to |
make a complaint undet the provirion of Art. 4 of this Agreement.To facili-
tate the application of the principle net out above, a minimum two hours
notice wherever prssible, shall be given the employee in the case of lay-off,

Where an employee is placed on a job other than his or her regu }
lar job, due to an breakdown of machine, shortage of raw material, eto}
it will be understood that this employee will return to his or her regular
Job as soon as the caune of said ~tompaie 1s corrected,

Priority in eases of lay-offs and re-hiring will be given to the
Executiwss of the local Union who may be in office during the lay-off peried,

Seniority shall be based on the length of years and memths.any
employee has
being oqual,
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been in the employ of the Company, Ability, skill and loowledge
soniority shall be tha governing fastor,
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ARTICLE 8 (Cont'd)

Any employee shall cense to be entitled to seniority is

1) The employse quits voluntarily,

2) The employee in dismissed fér cuuse and not
reinstated,

3) The employer vho has been laid off and does not
return to vork within three days after call by

nersonal notification sent to him either by masen-
ger or by notice rent to him by Registered Mail, at
hia last known address,

4) The employe has heen laid off for ons year or more,

TRANSFERS: In the case of transfer to a higher or lower rate job,

the nev rate (that is, the higher or the lower rate as the care may
be) will imrediately aply. Employeaa transferred hy Management to

another (epartmont or plant chall not lose his seniority,

ARTICLE 9. -

VACATIONS
a) An annual Vacation with pay to be given to allenployees

in accordance with ordinahces of the /inimum Vage condnrien

of the Province of Quebec,

b) The vacation period shall be granted during the period frem
mid-June to mid-September inclusive, at such time or times

shall te fixed ar:i determined by the Company. Such vacation

days rhall he exclusive of the Sundays or holidays herein

rpecifiede

6) Should vacations be granted to all employec at the sams time,

that im, rhould the Company clone the Plant for the vacation

week, the date of the vacation will be dseided and noticed te

weeks prior to the naid vacation, if possible,

d) Employees of five (5) years continuous service or nove (forced)

stoppage excepted) will be granted an extra week's vacatiomn

vith pay (2%).

ARTICLE 10=
OLIDAY:

A) The Company recognizes the following helidayss-

New Year's Day Dominion Dey Immaculate Conceptiem

Good Friday Labour Day Christmas Day

3t-. Nohn the Baptist. Thanksghving day.

New Year's Day, Good Friday, St. John the Baptist, Domi

ni

en

Day, Labour Day, agiving day, and Christmas Day shall be considered

as holidays for which the employoes will be paid his or her regular

hourly rate of paye

b) Whenever any such day falls on Sunday the folleving Monday

I
T
W

L
C

C
H

 

e
g
p
T
I

{s obsorved in the Province of Quebec an a holiday, then, for the purpose }

of this Agreement, such ‘fonday will be recognized and treated as a holi-

day within the meaning of this Agreement,

. « “ -
8 - Neir- EE A
wm eg a [PN .

«24
ME: pÉ-e n - - L

CCIE ue Aude SE ae ER
N . Da



 

The Company will deduct from their wages an! turn over

to the officers certified of the Union, Union (uss of such

neabers of ‘he Union ar individually and voluntarily certified
in writing that they authorize such deductions. It 1s understood

that a merber of ‘he Union may at any time rovoxo this authority
of cduction of dues Ly a writton sixty days' notice to the Come
pany Taymaster and the Union Secretary.

ANTICLE Me=

 

The present Agreonent shall expire on February 26th, 1953
othervire to contimw thereafter {rom year to ysar unless ome of

the parties to sald Agresment gives a written notice to the other
party within a delay of not more than nixty (60) ‘as ani not

loas than thirty (30) dayp prior to the oxpiration of the date
of the said Agrecrente  
Dated at, St Johns, xm. this may 8th 1959, in Testimony whereof
ve have afin) our signatures and seals in good faith,

IBCRVILLS FITTINGS AMITED
UNIT STILL YONKERS OF
A‘IICA TIO LOCAL 3953
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The following wage rutes habe been established from point wage
convercion chart for rojular male ~mployees in all plants, The
rate indicated will ba maid for jobe falling within tha evaluation
ranger shown, Thase ratez do not apply to employess of less than
two months! service, but are puarante:d hourly rates for evaluation
Jobn, whether incentive or day work,

 

0 to 132

133 to 139
140 to 149
150 to 153

159 to 163

169 to 177

178 to 186
187 to 196

197 to 205
206 to 215

216 to 224 092

225 to 233 92=1/2
234 to 243 93

244 to 252 .93-1/2 *

262 to 271 94=1/2
272 to 280 95
231 to 290 95=1/2
291 to 299 96
300 to 209 96=1/2

310 to 318 97
319 to 328 97-1/2

329 to 333 0.98

339 to 347 .98=1/2

358 to 366 99=1/2
367 to 376 1,00
377 to 336 1.00-1/2
337 to 395 1.01
3% to 405 1,01-1/2

The above rates effective from February 27th, 1952, for
jobs on incentive.

An aliitionsl tvo cents (26) per hour vill be added to

above rates for hourly rated jobs, ut in no case will these

rates apply to Jobs on incentive basis.

NISep eat ee FICHES



JOB “VALUATION WAGE RATES

The following wage ratns have been established from tie point
wage convernion chart for reular female ~mployo-s in all nlants, The
rates inlicatel will be paid for Jobe falling within the evaluation
noint ranges shown. These rates d. not annly to employsen of less than

two months! sorvico, but are the guaranteed hourly rates for evaluation
Joba, whether incentive or Jay work,.

 

“VALUATION x

0 to 119 70

120 to 129 0-1/2

130 to 137 71

138 to 148 «71=1/2

149 to 158 72

159 to 167 J TR=1/2

168 to 1% 13
177 to 136 73-1/2

187 to 195 74,

196 to 205 .74-1/2

206 to 214 75

215 to 223  75=1/2
224 to 233 3

234 to 242 76-1/2

243 to 251 77

252 to 261 JT1=1/2

262 to 270 e di

271 to 280 78-1/2
281 to 2:49 YY

290 to 299 79=1/2

3M to 308 30 |

309 to 318 30=1/2
319 to 328 .81

329 to 337 .31-3/2
338 to 347 32

348 to 356 82=1/2

357 to 366 83

367 to 376 .83=1/2
377 to 385 «84

386 to 395 «34=1/2

396 to 400 85

The above rates affective from February 27th, 1952, for jobs

on incentive.

An aklitional tuo cents (24) per hour will be added to above

rates for hourly rates jobs, but in no case will these rates

apply to joos on incentive basis,



XHENLE
Conditions of work and Company's ruler, which may be
causa for suspension or discharge,

1. Bringing intoxieantr into or conruming intoxicants in the plant,
or reporting for Juty under the influence of liquor,

2 Refusal to rorply with the Company's rules,

3. Incompetence,

Le Sleeping on duty,

5e Misappropriation of proporty of Company or of other employses,

6. Deliberate destruction of property of the Company or of other
employwas,

Te Gfving or taking a bribe of an nature as an inducement to
obtain work, or retain a position,

Lo Gross carclessness endanrering rafoty of others or of property,
or neglect of duty,

9. Insubordination,

10, Fighting in the plant,

11. Disorderly conduct,

12  Pullure to report for duty without good cause,

13, Continued abrence after warning,

14e llabitual lateness after warning,

15. Smoking in prohibited arwas and prohibited tine of day or night,

16, Intentionally punching another employee's tims card,

17. Intentionally interfering with the production or apeed ef output
or another .mployee,

17¢ Pailure to raport accidents at time of occurrence,

9000000000008 00
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COLLECTIVE LABOUR AGREEMENT entered into at St, Johns, P.Q.

BETWEENS IBERVILLE FITTINGS, LIMITED,

Party of the First Part,-

and: UNITED STEEL WORKERS OF AMERICA, CIO, LOCAL 3953
Party of the Second Part,.-

WHICH AGREEMENT WITNESSETH AS FOLLOWS

ARTICLE le- CHHIIFICGAILMFSECOGNITION.

The Union declares that on the 26th of February, 1947 the Labour
Relations Board of the Province of Guebeo issued a certificate of recognition in
favour of the Unioh to represent all the hourly paid and piece work employees
with the exception of foremen, assistant foremen, office employees, confidential
employees and supervisors and watchmen, as well as all other weekly, wonthly
paid employees, empioyed by the Compeny at its plant situated at
for the purpose of concluding with the Company a Collective Labour Agreement in
accordance with the provisions of the labour Relations Act ef the Province of
Quebec, =

ARTICLE 2,OFAGREKMENT.
This agreement shall apply to all the employees of the Company at

its plant situated at Iberville P.{. with the exception of foremen, assistant
foremen, office emplopees, confidential employees supervisors and vatehmen,
paid Ly the week as well as all other weekly, bi-monthly or monthly paid employe

ARTICLE 3. MANAGEMENT.

The Hanagement of the Plant and the direction of the working forees
including the right to direet, plant and control operstions, to schedule working
hours and the right to fire, promote, demote, transfer, suspend or diseharge
employees for cause and to release employees because of lack of work or for other §
legitimate reasons or the right to introduce new and improved standards or faeile
ities or to change exiating production methoda anC facilities and to manage the
plant in the traditional manner, is vested exclusively in the Company, subjeet te
the express provisions of this Agreement, |

ARTICLE 4. LABOURRELATIONSCOMMIITEE.

The employees shall be entitled to aproint a Labour Relations Cemmitt
ee of two (2) members, as much as possible belonging to different departments, for
the purpose of discussing with the Company representatives or representativejany
matlers or complaints which arise out of the operation of this Agreement. Kaeh
member of the Labour Helations Comtittee must have been employed at least one
dy the Company prior to his appointment as a Committee member. The Union must
notify the Company of the name as of such Committee members, Such Committee mem=
bers must obtain permission from their foremen before leaving their jobs,-

The purpnse of this Committee shall bes

a, To encourage cooperation between employer and employee.
be To advance the best interest of the Company's employees.
Ge To bring the employer and employees into closer relationship with

each other,
de To promote their mutual interest,
e. To receive and consider complaints or suggestions from all employees.
fe To bring these complaints or suggestions to the attention of the

Manaxement shen deemed advisable,
Be To promote educational work in regard to accident prevention, safety

vorkers and any other matters affecting the mutual interest of the
employer and employee,

he Por the transaction of any complaints or any other matters coming
within the labour Relations Committee, reference of such complaints
or matters uill first be made to the department foreman, and if no
agreement has been reached within forty-eight (48) hours, then to the
Superintendent, and if no agreemsnt is reached within a like peried
of forty-eight (48) hours, then at once in writing to "anagement.“
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ARTICLE 4. (Cont*d. )

Failing settlement, such grievance shall be submitied at the next
labour Helations Committee meeting, The final deeision of the
Management shall be rendered within a delsy of eight (8) eslendar
days from the date of the meeting of the labour Relations Committee,
Failing auch decision, paragraph "1" shall apply. The Company shall
meet said labour Relations Comuittee twice vithin each month vhen
requested. -

i. Conciliation and Arbitration- The parties hereto agree that all
and any digputes that may arise under the terms of this Agreement
and which shall not have been settled pursuant to negotiations
boteen the Labour Relations Comrit.ee And the Company shall be 5

settled according to law and shall be subnit.ed to a counail of 3
conciliation ar i/or a council of arbitration appointed in virtue
of Chap, 167 R.8.4. (appointed in virtue of "la Loi dea différends
ouvriers do la Province de (uebes" by the Minister of Labour, )

ARTICLE 5.

LOCK-QUTS

AND

STRIKES,
During the term of this Agreement the Company and the Union agree
that there shall be no lock-out slow-down, strike or other stoppage €

of work until aonciliation and arbitration have been exhausted, It is understood
that the employees as individuals or in groups may he diseiplined ly diseharge
or otherwise for violation of the undertaking contained in this seation.=

The Corpany agrees that no employee will in any way be diseriminated
against, coerced, restralned or influenced on aecount of membership in the Unica, §

<

It is agreed that the Union shall not conduct Union activity, distrie
bute or cause to be distributed any handbills, pamphlets, litersture or en
propaganda on Company premises rr time.-

The Union shall be allowed to post, on bulletin boards as provided
by the Company, notices regarding meetings and matters pertaining only to the
Union. Before pontin., all such notices must be approved by the Superintendent
or his representative, -

‘ . : : | : G

Rates of pay for all employees covered by this Agreement in eagh of
the Company's Msnufacturing Divisions, are as set forth in Schedule "A" attached
hereto and form part ot this Collective labour A:roement, as from date of signing
of contract.-

Until further notice the regular hours of work shall be a f'ive-day
week, from 7 a.m. to 12 noon and fros 1 p.m.to 6 p.m, Night vorkers, four (4)
nights per week of twelve (12) hours sach niiht. Time and nne-half shall be paid
for day shift workers after ten (10) hours in any une day and for night shift
workers after twelve (12) hours in any one night or after forty-eiyht (48) hours |
in any one week, it bein; understood however, that nogouble overtime is to be paid
at any tine, À preulum of five (5) cents shall be given for all hours worked du= |
ring the night shift.-

In cases of emergency when men are requested tn vork through their
regular lunch perinds, they will be given their lune: period as soon as possible
after the eme-yency has passed, and in any event not later than one hour after
their regular lunch period.-
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Tool room and maintenance and shipping room and other key employees
may be expected to work on Saturday orotber holidays or durin; the vacation pe=
riod under special circumstances, the Management intending to reserve the right
te mintain in operatin a group of employees for certain operations of immediate
importance.- }
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ARTICLE 7, CQ)

 

a. For the purpose of allowing employees to wash up, to put away their
tools, and otherwise to prepare to leave their work, the Company
undertakes to sound a whistle five (5) minutes before the end of
the work of the regular shifts on each day,-



ARTICLE 7,— (Cont*d.)

b.- Thÿ- Company will continue to make provisions for the safety
and Lealth of its employees ‘uring working hours and the Union
agrees that it will do its best to have employees covered by
this Agreement follow all the rules laid down by the Corpany
for their safety and health and for that of their follow=workers.

6." Any employee who has not been otherwise notif ied and who reports
for work as usual and is sent home because no work is available
as vell as any employee who has been called ir for a short period
less than three hours, shall be paid for the equivalent of four
hours vork at his normal rate of pay. This will not apply where sueh

short period takes place brcause no work is available due to an act of

God, or fortuitous event or any event which would not be foreseen
such as power shortage, «torm, flood and break down of machinery
which could not boforssean, Two ten-minute periods between
whistles, shall be allowed daily for refresments.-

de Conditionsof work and Company's rules which may be ocsuse for
suspension or discharge shall form part of this Agreement as set

forth in Schedule "B"

ARTICLE 8,  PSOMOTIONSLAX _SENIORITY.
It will be the Corpany's policy to promote employees within the

organization where thare are suitable employees available, promotion will be
based on mer.t, which will be guided by seniority ability and shill as regards

the new work being equal. Such factors as taking additional responsibility.

training education baakground will also come under consideration, Seniority
may not be considered unless the employee hag been working for three (3) months
continuously, -

 

Same policy will apply in cases of lay-offs and re-hirin;, lay-offs
shall be governed by the principle that man of greater seniority in each bpart-

ment or group of machines, (or like work,) shall be entitled to be retained in
preference to men of less seniority, except in oases where a junior employee is
in the opinion of the foreman of the department, or section in question, of

superior ability and efficiency, In making » deaision in favor of retaining a

junior employee, the foreman must first consult the plant superintendent and
together they must bage their decision vn grounds or reason and equity. In the
case Jhere any junior employee is retained, an; s'nior employee, who has been

laid off shall be entitled to make a complaint under the provisions of Art. 4.
of this Agreement. To facilitéte the application of the principal set out above
a minimum two hours notice wherever possible, shall be given the employee in the
cage of lay-offs.-

Where an employee is placed on a job other than his or ber re gular

job, dus to a breackdown of machine, shortage of raw material, etec., it will be

understood that this employee will return to his or her regular job as soon as

the cause of said »toppage is corrected.
Priority in cases of lay-offs and re-hiring will be given to the

Executives of the Local Union who may be in offfee during the lay-off period.-

Seniority shall be based on the length of years and months any

employee has been in the employ of the Company. Ability, skill and knowledge

being equal, seniority shall be the governing factor.-

Any employce shall cease to be entitled to seniority ifi-

l.The Employee quits voluntarily,
f.The employee ia dismissed for cause and not reinstated.
3.The employee who has been laid off and does not return to

work within three days after call by personal notification

sent to him either by méssenger or by ::10tice sent to him by

Registered Mail, at his last known address,“

4.The employees has been laid off for one year or more.- rate
THANSFERS: In the oase of transfer to a higher or lower rete, job the new nie
(that is the higher or the lower rete as the cass way be) will immediately supply
Employees, transferres By Management to another department or plant shall not lose
his seniority.-
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ARTICLE 9. YAGATIQUS,

& An annual vacation with pay to be given to all employees in ;
agsordance with ordinances of the Minimum Wage Commission of the |
Province of Quebec.- °

b. The vacation period shall be granted during the period from mide
June to mid-September inclusive, st such time or times as shall
be fixed and determined by the Company. Such vacation days shall
be exclusive of the Sundays or ho}idayw herein specified.-

c. Should vacations be grantedto all employces at the same tlue,
that is bhould the Company close the plant for the vacation week,
the date of the vacation will be decided and noticed two weeks
prior to the said vacation, if possible.~

d, Em.loyees of five (5) years continuous service or more ( forced
stoppage, excepted ) will be granted an extra week's vacation with
pay (2% |

ARTICLE 10 HOLILAYS.

The Company recognizes the following holidays:-

New Year's Day Deminion Days Immaculate Conception
Good Friday Labour Lay Christmes Day,-
St, John the Baptist. Thanksgiving Day

e
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New Year's Day, Good Friday, Dominion Day, labour Lay, Thanksgiving
Day and Christmas Day shell be considered as holidays for which them employees
will be paid his or her rejular hourly rete of pay.

kh-never any such day falls on Sunday and the following Monday is
obwerved, in the Provinou ofquebec as a holiday, then, for the puryose of this
Agreement, such “onday will be recognises and treated au a holiday vithin the
meaning of t! is Agreement.- >
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The Company will deduot from their wages and turn over to the proper
officers certified of the Union, dia of such members of the Union as ‘
individuelly and voluntarily cortified in writing that they authorise sueh de~=
ductions, I® is understood that a member of the Union may at any time revoke
this authority of deduction of dues by a written sixty days' notice to the Come »
pay Peymaster and the Union Secretary,-

ARTICLE 12 RXPIHAT.ION QE AGHRENENT-
;

The present agreement shall expire on February 26th 1952 otherwise "i
to continue thereafter from year to year unless one of the parties to said h
Agreement gives s wwitten notice to tha other party within a delay of not wore i
than sixty (60) and not less than thirty (30) days prior to the expiration of
the date of the said Ayreement,-

Dates at 3t, Johns P.J. this 5th day of Nowvm, 1951 in Testimony
whereof we have affixed our signatures and goals in good faith,~

IBEHVILIE FITTINGS LIMITED, UNITED STEEK WUiKLR3 OF AMERICA, ui
CIO Local 3953 b

signature illisible,

Re Longtin, Jacques Delisle

André Thibodeap,

Herace Boueher,
Leonide Martel

Emile Martel
Emile Bérard

Witness, Underadable signature.
Witness À. Souay.-  



SCHEDULE "A"

EVALUATIONFAKES.

4; « x

i ®

The following wage rates have been established from point wage conversatiea
chart for regulur male eaployees in sll plants, The rates indicated will
be paid for jobs failing within the evaluation point ranges whown, These
rates do not apply to employees of less than two months' service, but are
guaranteed hourly rates for evaluation jobs, whether incentive or day vork.-

 

EVALUAT IOs POLIS, WAGE RATE. (cents per hour.)

0 to 132 83

133te 19 83

140 tol49 84

15uto 153 843
159 tol68 85

169 to 177 «853

178 to 186 86
187 to 196 «BE
197 to 205 87
206 to 215 87%

216 $o 224 +88
225 to 233 884
234, to 43 «89
244 to 252 «89%
253 to 261 «90

262 to 2YX «90%
272 to 280 91
281 to 290 914
£91 to 299 092
300 te 309 0924

310 to 348 93
319 to 328 e9
329 to 338 094
333 to 347 94%
348 to 357 «95

358 to 366 095%
367 to 376 096

387 to 395 97
396 to 405 097$

405 to 410 098

The above rates effective from February 27th 1951 to
October 31st 1951 inclusive, From November lst, 1951
to February 26th 1952 inclusive, one (1) cent per hour
to be added to the above rates.-
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SCHEDULE “4°

JOB EVALUATION WAGE RATES,

 

” * 3 ,
Nh ; :

The following vige rates have been established from the point vaye conversion
chart for regular female employees in all plants, .he rates indicated will
be paid for fobs falling within the evaluation point ranges shown. Those retes
do not apply to emloyees of less than two monlha' service, bul are the guaren-
téed hourly rates for evahuation jobs, whether Inrontive or day vork.-

EVALUATIPOINTS AGE RATES (Cents per hour)

o to 119 +66

l2Uto 129 «66%
130to 137 67

l138to 148 067%
149to 158 268

159 to 167 68;
16% to 176 «69
17 to 186 69
187 to 195 70
196 te 205 +704

206 to 214 71
215 te 223 o71¢

224 to 233 old
234 to 242 74;
243 to 251 73

252 te 261 7H
262 to 270

74

271 to 280 «74
481 Lo «89 75

290 to 299 75

300 to 308 76
309 to 318 762
319 to 328 077
323 te 337 77à
336 to 347 78

348 to 356 +784

357 to 366 79
367 to 276 «79%
377 to 385 +80
326 to 395 «80¢

6 te 400 .61

The above LL"S° effective from February 27th 1951 to
October 31st 1951 inclusive. From November lst 1951
to February 26th 1952 inclusive one (1) cent per
hour to be added to above retes.-
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SCHRDULACR"

Conditions of vork snd Coppany's rules, which may be
cause for suspension or discharge.-

le

2,

3.

he

Se

7e

8.

9.

10,

11,

12,

13,

15.

16,

17,

Bringing intoxicants into or oonsumins: intoxicants in the
plant, or reporting for duty pnder the influence of liquor

Refusal to conply with the Company's rules.

dincompeterce

Sleeping on duty

Kisappropriation of property of Company or of other exployees.

Deliberate destruction of property of the Company or of other
employers,

Giving or taking a bribe of any as an inducementto obtain
work or retain a position,

Gross carelessness endangering safety of others or of property
or neglect of duty,-

Inoubordination,-

Fighting in the Plant,-

Diserdsrly conduot.-

Failure to report for duty without good cause.

Continued absence after warning

Habitual lateness after warning,

Smoking in prohibited areas and prohibited time of day or night.

Intentionally punching enother employee's time oard,-

Intentionally interfering with the production or speed of
output or another employee. ~-

Faîlure *o report accidents at time of occurrence,
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COLLECTIVE LABOUR AGREEMENT entered into at St Joms.Que

Between: IB“RVILLE FITTINGS LIMITED.
Party of the First Part,

 

Ands UNITED STEEL WORKERS OF AMERICA, CIO, LOCAL 3953
Party of the Second Part,

ps c
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WHICH AGREEMENT WITNESSETH AS POLLO /81—

ARTICIE I.- CERTIFICATE OR RECOGNITION €
The Union declares that on the 26th day of February 1947, the

Labour Relations Board of the Province of Quebec issued a certificate of
recognition in f:vour of the Union to represent all the hourky paid and piece
work employees with the exception of foremen, assistant foremen, office employ-
ees, confidential employees and supervisors and watchmen, as well as all other
weekly, monthly paid employees, employed by the Company, a# its plant situated
at Iberville, P.J. for the purpose of concluding with the Company a collective
labour agreemmnt in accordance with the provisions of the Labour Relations Aot
of the Province of Quebec,

ARTICLE 2,- APPLICATIONOFAGREEMENT

This agreement shall aprly to all the employees of the Company at 1
ite plant situated at Iberville, P... with the exception of foremen, assistant
foremen, office employees, confidential employees, supervisors and watchmen, ’

pu~ll ‘à paid by the veek as*all other weekly, bi-monthly or monthly paid employ=
ces.

ARTICLE 3.- MANAGEMENT, 3
The Management of the plant and the direction of the working forces,

including the right to direct, plan and control operations, to schedule working
hours and the right to fire, promote, demote, transfer, suspend or discharge
employees for cause and to release em;!oyees because of lack of work or for other
legitimate reasons or the right to introiuce new and improved standards or
facilities or to change existing production methods and facilities and to manage
the plant in the tradional manner, is vested exclusively in the Company, subject
to the express provisions of this agreement,

ARTICLE 4.- IABOUR RELATIONS C MMITTEE
The employees shall be entitled td appoint a Labour Relations

Committee of tuo (2) members, as mwah as possible belonging to different depart-
ments, for the purpose of discussing with the Company representatives or
representative, any matters or complaints which arise out of the oparation of this
agreement. Fach member of the Labour Kelations Committee must have been enployed
at least one year by the Company prior to his appointment as a Committee member.
The Union must notify the Company of the names of such Committee members. Such
Committee mmembers must obtain permission from their foremen before leaving their
jobs.
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The purpose of this Com-ittee shall be 3

a,- To encourage co-operation between employer and employee.
b.- To advance the best interest of the Com 's employees,
Ge- To bring the employer and employees 1nto/Somanip

with ewch other,
d.- To promote their mutual interests.
®,- To receive and consider complaints or suggestions from all employees.
fe To bring these complaints or suggestions to the attention of the

Management when deemed advisable , |
8e= To promote educational work in regard to accident prevention, safety

vorkers and any other matters affecting the mutual interest of the
employer and .:nployees,

he For the transaction of an, complaints or any othor matters coming
within the Labour Relatiohs Committee, reference of such complaints
or matters will first be made to the department foreman, and if no
agreemerll hus been reached withih forty-eight, (48) hours, then to the
Superintendent, and if no agreement is reached within a like period
of forty-eight hours (48) hours, then at once in writing to the Mana-
gement.
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ARTICLE(Cont'd)

h, Failing settlement, such grievance shall be submitted at the
next labour Helations Committees mweting.The Copany shall
meet sald Labour Helations Committee twice within each gonth
vhen requested,

i. Conciliation and Arbit ation- The parties hersto agree that all
and any disputes that may arise under the tsrms of this agree-
ment and which shall not have been settled pursuant to
negotiations between the labour Hela'lon: Committee and the
Company shall be settled according to law and shall bes submitted
to a Council of conciliation and/or a counckl of arbitration
appointed in virtue of Chap. 167 R.5.,Ge 1941. (a;pointed in virtue
of "La Lol des différends ouvriers de la Province de Québec" by
the Minister of Labour,

ARTICLE §.- - ND ST

During the t erm of this agreemant, the Company and the Union
agree that there shall be no look-out, slowedown, strike or other

stoppage of work until conciliations and arbitration have been exhausted, It
is understood that the employees as individuals or in groups ma, be disciplined
by discharge! or .therwise for violation of the undertaking contained in this
section.

The Company agrees that no employee -ill in any way be discriminated
against, courced, restrained or influenced on account of membership in the
Union.

It is agreed that the Union shall not conduct Union activity,
distribute or cause to be distributed any handbills, palphlets, literature
or Union propaganda on Company premises poe time,

The Union shall be allowed to post, on bulddetin boards as provided
by the Company, notlces regarding meetings and matters pertaining only to the
Union, Before posting, all such notices must be approved by the Superintendent
or his representative.

ARTICLE 6,- HQUESWORKAND WAGES ‘

Rates of pay for all employees covered by this agreement in each
of the Compiny's Manufactu.tdng Divisions, are as set forth in Schedule "A"
attached heieto and form part of this Colleetive Labour Agreement, as from date
of signing of contract.

Until further notice, the regular hours of work shall be a five-
day week, from 7.a.m. to 12 noon, and from jsm.p. to 6 p.m. Night workers,
four (4) nights per week of twelve (12) hours each might. Time and one-half
Skull be pald for day shift workers after ten (10) hours in any one day and
for night siift workers after twelve (12) Lours in any one night, or after
l'orty-eight (48) hours in any one week, it being understood,howev r, that
no double overtime is to be paid at any time, A premium of five (5) cents
shall be given for all hours worked during the night shift ©

In cases of emergency, when men are requested to work through
their regular lunch periods, they will be given their lunc period as soon as
possible afler the emsrgency has pasced, and in any evmt, not later! than one
hour after their regular luanh period,

Tool room and maîntenance and shipping room and other key employees
may be expétted to work on Saturday or other holidays or during the
vacation paiod, under special circumstances, the Management intending to
reserve thi right tc maintain in operation a jroup of employees for certain |
operations of immediate importance,
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ARTICLE 7.- CONDITIONS OF WORK AND COMPANY'S RULES

a,- For the purpose of allowing employees to washup, to put their
tools away, and otherwise to prepare to leave their work, the
Company undertakes to sound a whistle five (5) minutes before
the end of the work of the regular shif's on each day.

be The Company will continue to make provisions for the safety and
health of its employees during working hours and the Union
agrees that it will do ite best to have employees covered by
this agreement follow all tbe rules laid down by the Company
for their safety ahd health and for that of their fellow-
workers,

C. Any employee who has not been otherwise notified and who
reports for work as usual and is sent homes because no work is
avalluble, as well as any employee :ho has been called in for
a short period, ess than three hours, shull be paid for the
equivalent of four hours work at his normal rate of pay. This
will not apply where such short period takesplace because no
work is available due to an act of God, or fortuitus event or
any avent which could not be foreseen, such as power shortage,
storm, flood, and breakdown of machinery which could not be
foreseen; , The ten-minute periods, between whistles, shall be
be allow‘daily for refreshments.

d. Conditions of work and Cémpany's rules which may be cause for
suspension or discharge shall form part of this Agreement as
set forth in Schedule "B",

ARTICLE 8,- - -QFFS D RE-H . SENIO

It will be the Company's policy to prompte employees within the
or;anization where there are suitable e:rployees available, Promotion will be
based on merit, which will be guided by seniority, ability and skill as regards
the new work being equal. Such factors as taking additional responsibility,
training, education, background, will also come under consideration. Seniorit
may not be considered unless the employee has been working for three months(3
oontinuously,

S:me policy 111 apply in cases of lay-offs and re-hiring,
Lay-offs shall be governed by the principle that men of greater seniority shall
be entitled to be retained in preference to men of less seniority except in
cases vhere a junior employee is, in the opinion of the foreman, of the depart-
ment or section in question, of wuperierability and effigienoy. In making such
a decision in favour of retaining a junior employee the foreman mc:t base his
decision on groundof rpason and equity. In thecase where any junior employee
is retained, any senior provisions of Art, 4. of this Agreement. To facilitate the
application of the principle set out above, à minimu: two hour notice, whenever
possible, shall be given the employee in the case of laysoff.s

Priority in cases of lay-offs and re-hiring will be given to the
Executives of the Local Union who may be In office during a lay-off period.

Seniority shall be based on the length of yers and months any
enployee has been in the employ of the Company, Ability, skill and knowledge being
equal seniority shall be the governing factor.

Any employee shall cease to be entitled to seniority ifs

I. The employee quits voluntarily,
2. The employes 's dismissed for cause and not reinstated,
3. The employee who has been laid off and does hot return to

work within three days after callby personal notification
sent to him either by messenger or by notice sent to him
by registered mail, at his last imown address,

4 The Employee has been laid off for one year or more ,

# employee who has been laid off shall be entitled to make a complaint under the



he

TRANSFERS: In the case of transfer to a higher or lover rate job, the new rate
(this 1s the highur or the lower rate ns the case mat be ) wil immediately apply.
Employe«s transferred by Management to another departmsnt or plant shall not lese
his seniority.

ARLICLE9,- YACATIONS

a, An annual vaeation vith pay to be given to all employees An a ecord-
ance with ordinances of the Minimu Wage Commission of the Province
of Quebese.

b, The vacation period shall be granted during the period from Md-June
to mide3eptember inolurive, at such tie or times as shall be fixed
and‘fermined by the Conpany. Such vacation days shall be exolu-
sive of the Sundays or holidays herein specified,

e. Should vacations be granted to all employees st the same,time,
that is, should the Company close the plant for the vacation week, the
date of the vacation will b~ decided and noticed two weeks prior to
the said vacation, if possible,

deEmployees of 7 years continuous service or more (forsed stoppage
excepted ) will be granted an extra week's wvacatio with pay (2%).

ARTICLE 10.- HOLIDAYS

A. The Company recogniser the following holidays:

Kew Year's Da’ Dominion Day Imnaculate-Conception
Good Friday Labour Day Christmas Day
St John the BaptistThanksgiving Day.

Nev Year's Day Good Friday, Dominion Day, Thanksgiving Day and
Christmas Day shal. be bonslidered as holidays for which the employees will be pail
his or her regular hourly rate of pay.

be dhenever any such day falls on Sunday ard the following Monday is
observed &n the Province of juebec as a holiday then, for the purpose of this
Agrecment, such Munday will be recognised and treated as a holiday within the
meaning of this Agreement.

ARTICLE II,»

 

The Company will deduct from their wages andturn over to ths proper
officers certified of the Union, union dues of such members of the Union as
individually and voluntarily certified in writing that they authorize sugh
deductions, It is understood that a mamber of the Union may at any time revoke this
authority of deductions of dues by a written aixty deys' notied4 to the Co pany
Paymaster and the Union Secretary,

ARTICLE 12 .- EXPIRATIONOFAGREEMENT

The present Agreement shall expire on Fe'ruary 26th, 1951, andte
continue thereafter from y ar to yesr unless one of the parties to said Agreement
ives a written notice to the othsr party within a delay of not m re than sixty
60) and not less than thirty (30) days prior to the expiration of the date ofthe

said agreement.
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Dated at St Johns. P. }e thie 12th day of
October D50, in Testimony whereof we have affixed our signatures
and seals in good faith,

IBERVILIX FITTINGS LIMITED. UNITED STEEL WORKERS OF AMERICA,
M. Longtin CIO LOCAL 3953.

R. Longtin ‘| Emile Bérard

Vietor Boutin

Jaoques Délisle

Horace Boucher

Witnesser J.Thompson

Unreadnble {
_W.85.A, Rep,
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SCHEDULE “A*
CABLES CONDUITS AND FITTINGS, LIMITED

KRAFT PAPER PRODUCTS LIMITED

IB:RVILLE FITTINGS LIMITED

JOB EVALUATION WAGE RATES

MALE EMPLOYEES

The following wags rates have been established from point
vage Genvegaionchart for reular male employees in all plants. The rates
indicated will be paid for job falling within the evaluation point yemgee shown.
These rates do not apply to employees of less than two months service, but are
guaranteed hourly rates for evaluation jobs, whether incentive or day work,

EVALUATION POINTS
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329 to 338

387 to 395
396 to 405

406 $0 410

The above rates effeftive from February 27th

74
744
73
175%
76

89

Ostober 12th 1950, inclusive, from october 13th, 1950
to February 26th, 1951 inclusive, two (2) cents per how
to be added to the abdb rates,

WAGE RATES (Cents per hour)

1950 to



SCHED LX "R°
CABLES, CONDUITS AND FITTINO.., LIMITED

“RAFT PAPER PRODUCTS, LIMITED

IBERVILLE FITTINGS LIMITED

JOB EVALUATION HAQE RATR3

FEMALE FMPLOYEES

The following vage rates have been -8tablished from the oint

wage convrrnion chart for regular female saployees in all plants. The rates

indicated will be paid for jobs falling within the evaluation point ranges

shown. These rates do not apply to employees of less than two months serviee,

but are the guaranteed hourly rates for evaluation jobs, whether insentive or

day works

1 EVALUATION POINTS AGE RATES (Cents per hour)

i 0 to 119 of
| 120 to 19 °

: 130 to 137 ¢

; 138 to 148 «50
| 149 to 158 39

i 159 te 167 59
168 to 176 60

5 177 to 186 «60%
167 te 195 a

296 te 205 624

ki 206 to 24 a2
Ni A5 to 23 062%

224 te 23) 63
: 234 to 242 63%

| 252 to 261 4
| 262 te 270 63
! ZT) to 280 5%
[ 281 to 289 66
F 290 to 299 066$
:

LU 309 te 318 SH
} 319 te 328 68
§ 329 to 337 6S$
3 338 te 347 9

i 348 te 356 ook
| 357 te 366 D
I 367 to 376 «70k
p 377 to 365 7

386 to 395 714

96 to 400 7]

The above rates effective fron February 27th, 193 to

Ostober 12th, 1950, inclusive, from oevober 13th, 19350

to Febwuary 26th, 1951, inclusive two (2) sents per

hour to be added to the above rates,
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Conditions of work and Company's rules which

may

be eause for suspen-
sion er discharge, | w >

I.~ Bringing intoxicants into or conswming intoxicants in
the plant, or reporting for duty under the influence
of liquor,

ze

Jeo

hee

«>»

Refusal to comply with the Company's rules,

Inoompétence,

Sleeping on duty.

Misappropriation of property of Company or of other
enployees,

6e= Deliberate destruetion of property of the Company or of

other employees,

T.- Giving or taking a bribe of any nature as an inducement
to obtain werk or retain a position.

8¢= Gross carelessness endangering safety of others or of
property, or negleat of duty.

9¢= Insubordinationm,

10.- Fighting in the plant.

11,- Disorderly condust.

12, Failure to mport for duty without good cause,

13,» Contimied absence after warning,

1l4e~ Habitual lateness after warning.

1%= Smoking in prohibited areas and prohibited time of day
or night.

16, Intentionally pumching another employee's time card,

17.- Intentionally interfering with the predustion or speed
of output of another employee,

18,- Failure to report accidents at tine of occurrence,
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CONVENTION COLLECTIVE DE TRAVAIL

intervenue à Saint-Jean P.Q.

Entre: IBERVILLE FITTINGS LIMITED

Partie de la premidre part

Et 3 UNITED STEEL WORKERS OF AMERICA, CIO, LOCAL 3953

Partie de la deuxième part.

- CF CAT DE ON

L'Union déclare que le vingt-sixième jour de
féviier 1947, la Commission des Relations Ouvribres de la province
de Québec a émis, un certificat de reconnaissance en faveur de

l'Union pour représenter tous les employés payés à l'heure ou à la
pièce, à l'exception des contremaîtres, assistants-contremafîtres,
employés de bureau, employés confidentiels et surveillants et gar-
diens; aussi bien que tout autre employé payé tant à la semaine
qu'au mois, à l'emploi de la Compagnie à son usine située à

afin ie conclure avec la Compagnie une convention colleetive de

travail suivant les stipulations de la loi des Relations Ouvrières
de la prévince de Québes.

APPLICATION

Cette convention s'appliquera à tous les en-
ployés de la Compagnie à son usine située À à l'ex-
ception des contremaîtres, assistants-contremaîtres, employés de
bureau, employés confidentiels, surveillants et gardiens payés
à la semaine, aussi bien que tous les autres employés À la semaine,
seni-mensuellement ou au mois.

3-

La direction de l'usine et ladireetion de tett
le personnel, le droit de dirfger, d'agencer et de contrôler les
opérations, de régler les heures de travail, le droit d'engager,
de promouvoir, de dégrader, de transférer, de suspendre ou de congé-

dier les employés pour cause, de libérer des employés pour manque
de travail ou pour toute autre raison légitime, le droit d'intreduire
des méthodes épæouvées, de changer les méthodes ou procédés de
production et diriger l'usine suivant l'usage, est adsigné exwlusi-

vement À la Compagnie, sujet aux stipulations expresses contenues

dans cette convention.

 

Les employés auront le droit de former un Conité
de Kelations Ouvritres de deux (2) membres, autant que possible appar-
tenant à des départements différents, dans le but de discuter avec

le ou les représentants de la Compagnie, toute question ou plainte
survenant par suite de l'exécuti»n de cette convention. Chaque
member du Comité des Relations Ouvrières devra avoir été à l'emploi
de la Compagnie pour au moins un an, avant sa nomination comme membre

du Comité,

L'Union doit aviser la Compagnie du nom des

membres de ce comité, Les membres du dit Comitédoivent obtenir

la permission de leud contremaftre avant de quitter leur travail

7/2015
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Le but du dit Comité seral=

D'encourager la coopération entre l'employeur et l'employé}

De promouvoir les meilleurs intérêts des enployés de la

Compagnies :

De favoriser des relations plus intimes entre l'employeur

et l'employé;
De promouvoir leurs intérêts mutuels;

De recevoir et d'étulier les plaintes ou suggestions de

tous les employés;

De porter ces plaintes ou suggestions à l'attention de la

direetion lorsque jugé à propos;

De promouvoir l'éducation relativement à la prévention des

accidents et de toute autre question d'intérêt commun entre

enployeur et employé;
Pour considérer toute plainte ou toute autre question rele-

vant du Comité des relutions ouvrières, elle devra d'abord

être référée au contremaître du département et si aucune

entente est porsible dans les quarante-huit (48) heures,

alors à la direction ie l'usine alors que les prétentions

de l'Union devront être soumises par écrit et qu'un officier

ou représentant de l'Union peut prendre part À la discussion,

la Compagnie rencontrera le Comité des Relations ouvrières

deux fois par mois si nécessaire;
Les parties aux présentes con-

viennent que toutes et chacune ds plaintes qui peuvent naî-

tre de cette Convention et qui n'auront pas êté réglées à la

suite de négociations entre le Comité des Relations Ouvrid-

res et la Compagnie, seront réglées suisant la loi et seront

soumises À un Conseil de conciliation et /ou un Conseil

d'arbitrage nommé en vertu du chapitre 167 8.R.Q. 1941

(nommé en vertu de " La Loi des différents ouvriers de la

province de Québec ", par le Mynistre du Travail”.

 

Pendant la durée de cette convention, la Compagnie et

l'Union conviennent qu'il n'y aura pas de contre-grtève, de ralentisse-

ment ,

l'arbitrage n'aient étéépuisés. I] est
grève ou autre arrêt de travail avant que la Conciliation et

entendu que des enployés

individuellement ou en groupe peuvent,être disciplinés par congédie-

ment ou autrement pour violation de 1 engagement assumé.

ou pression ne sera exercée sur l'employé par suite
La Compagnie affirme qu'aucune discrimin tion, contrainte

de men adhésion

à l'Union.

Il est eonvenu que l'Emion n'exercera aucune aotivité

syndicgle, ne distribuera et ne fera pas distribuer de circulaires,

pamphlets,
1a Compagnie ou pendant les heures

fournis par la Compagnie,

l'ynion seulement. Avant

littérature ou prppaganié syndicale sur la propriété de

d'ouvrage.

L'Union aura le droit d'afficher sur des tableaux

10s avis d'assemblées ou de sujet concernant

d'afficher ces avis, ils devront avoir été

approuvés par le surin endant ou son représentant.

 

ee'te convention dans chacun des

la Conpagnie sont tels quiindiqués

présehtes et ils feront alors partie de cette

de travail. Ils prendront effet rétroastivement

Les taux de salaire pour tous les employés couverts par

établi-sements de production de

dansla Cédule "A" attachéé aux
entente collective
au 26 février 1949.

Jusqu'à avis contraire, les heures régulières de travail

seront une semaine de cing (5) jours, de 7 a.m. ÿ 12-00 midi ot de

1 pm. § 6 pom. Les travailleurs de nuit, quatre

maine de douse (12) heures chaque nuit. Temps

tout travail supplémentaire au-de

semaine. Une prime de 3; sera donnée
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vail accomplies durantl’équipe de nuit,

En cas d'urgence,quand des employés sont demandés pour
travaillerdurant leur période régulière de diner, ils auront droit
à une période équivalente pour diner, aussitôt que possible après que
la période d'urgence sera écoulée et à tout évènement pas plus tard
qu’une heure après leur période régulière de diner,

Les employés préposés au département des outils, à la
maîntenance et à l'expédition peuvent être demandés pour travailler le
samedi et toute autre fête ou durant les vacances en des circonstances
spéciales, la Compagnie se réservant le droit de maintenir su travail
certains groupes d'employés pour certaines opérations d'ipportance immé-
diate.

 

a) Afin de permettre aux employés de se laver, de serrer
lettre outils et de se préparer À quitter leud travail
la Compagnie s'engage

à

faire erier le sifflet cing (5)
minutes chaque jour avant la fin du travail des équipes
régulières.
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b) La Compagnie continuera À prendre les mesures pour la sûre-
té et la santé de ses employés durant les heures de travail
et l'Union consent à faire tout son possible pour que les
enployés soumis à cette convention suivent tous les règle-
ments établis par la Compagnie pour leur santé et leur
sureté et pour celles de leurs compagnons de travail, pL

W
E
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a) Tout emphoyé qui n'a pas été avisé et qui revient au
travail comme d'habitude et qui est renvoyé chez lui
pour ue de travail aussi bien que tout employé
ui a été appelé pour une courte période, moins de trois {
3) heures, sera payé l'équivalent de quatre (4) heures lé

g son taux normal de salaire, Deux (2) périodes de {
fo minutes perjour seront accordées pour refraîchisse-
ments.

d) Les conditions de travail et les règlements de la Compagnie
qui peuvent être caure de suspension ou congédiement feront
partie de cette convention, tel qu'indiqué dans la oédule
"Br, |

  
Ce sera la politique de 14 Compagnie de promouvoir les

employés dans leur sphèreSré1à ou 11/a'des employés aptes disponibles.
Les promotions seront basées sur le mérite, compte tenu également de
l'ancienneté, de l'habitude et de la Qeutérité puant au nouveau travail
dans la mesure ou le nouveau travail s'y prête. On devra considérer
aussi les responsabilités qui s'joutent, l'entrefnement, l'éducation, le
dossier de chaeun.

L'anciennété ne serapas considérée si l'employé n'a pas
travaillé trois (3) mois sans interruption. La même politique n'applique
du cas de mise-k-pied, et de réengagement. Les mises à pied seront régis
par le principe que des employés de plus grande anciemeté dans l'emploi
de la Compagnie auront droit à être retenus de préférence à des employés
d'ancienneté moindre, excepté dans les cas du un employé, junisr est dans
l'épinion du contremaître du département ou de la section en question,
d'habileté et d'afficacité supérieure. En prenant une telle décision
pour Tefenirun employé junior,le contremaître doit baser sa décision sur
l'équité et le bon sens. Au cas du un employé junior est retenu, un
employé sénior qui a été mis à pied, aura droit de porter une plainte,
d'après les stipulations de l'article & de cette convention. >

Priorité aux cas de mise à pied sera donnée aux menbres
del'Exécutif de l'Union locale en fonetions peniant cette période de
mise à pied.



dr

L'anciemneté sera basée sur les années et mois dj
au service de la Compagnie. Habileté, connaissance êt d'extérité

égales, l'ancienneté sera le facteur décisif, La Compagnie fourni re
à l’Union une liste des emplayés à ‘late, indiquant l'ancienneté de
chaque employé.

Un employé cessera de jouir de son ancienneté sis

A L'employ( quitte volontairement;
L'employé est eongédié pour cause et n'est pas
réintégré;

3) L'employé et nis à pied, et ne se rapporte pas
dans les trois jours (3) après avis à lui envoyé,
soit par messager ou pur lettre recomrandée, À
sa dernière adresse connue.

4) L'employé a été mis à pied pour plus d'une année,

TRANSFERT
Dans le cas de transfert à une position

plus élevée, ou inférieure, le nouveau taux, qui ost le taux plus
élevé ou plus bas, selon le cas, s'appliquera immédiatement. Les
employés ” transférés " par la direction À un autre d'partement ne
perdront pas leur ancienneté.

Q.-

a) Une vacanse annuelle avec salaire sera donnée à tous
les erployés suivant l'ordonnance de la Commission des salaires
minimum de la province de Québec.

b) La période des vacances aura lieu durant la période
de mi-fuin À la mi-septembre inclusivement, au temps fixé et déter-
miné par la Compagnie. Ces vacances ne comprendront pas les di-
manches et jours le fête, reconnus dans cette convention.

e) , Si les vacances sont accordées à tous les employés
en meme temps, c'est à dire que si la Conpagnie ferme l'usine pour
la semaine de vacances , la late des vacanges sera décisée et avis
en sera donné si possible deux semaines (2) avant les dites vacances.

d) Les enployés de huit (8) années du plus de service
continu ( les arrêts forcés exceptés) recevront une semaine additim-
nelle de vacance avec salaire.

10,-_

a) La Compagnie resonnait s' les jours fériés suivants:

Le Jour de l'An
* Vendredi Saint

St-Jean Baptiste
Jour du Canada
Fête du Travail
L'Aetion de grâces
Noel.

Le jour de L'An, Jour du Canada, Jour d'Action de
grâces et le Jour de Hoel seront considérés comme des jours fériés
+ les employés seront puyés À leur taux heure régulier; vu ceci,
la politique de boni suivie par la Compagnie dans le passé est
abandonnée.

b)  Quani ces jours tombent le dimanche, et que le
lundi suivant est observé dansla province de Québec comme jour
férié, pour les fins de cette convention, ce lundi sera re-
commu comme fête suivant les termes de cette convention.
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La Compagnie déduira des salaires et remettra à ces
offieiers indiqués et reconnus par l'Union, les contributions pour
L'Union de membres de l'Union qui, personnellement et volontai-
rement, attestent par éor t de leur consentement à telles déduotions.
Il st entendu qu'un memb'e de l'Union peut, en aucun tenps, révo-
quer cette autorisation de déduire ces contributions en donnant
avis éorit de trente (30) jours au payeur de ln Compagnie et au
secrétaire de l'Union, (Un avis en blanc, À cette fin, sera inpriné
à l'endos des enveloppes de paye. )

~_ EXPIRATION DE COXVE

La rrésente convention exirera le 26 févriaer 1980,
pour se poursu!vre ensuite d'arinée en année, à moins que l'une
des parties à la dite convention donne avis par écrit à l'autre
partie dans un délai de pas plus de soixante (60) jours et de pas
moins de trente ( 0) jou's avant la date d'expiratien de la dite
conventin. :

Daté à P .Q. ce 20 mai 1949, Ep
foi de quoi nous avons apposé nou signatures et sceaux " de bonne
foin

UNITED STEEL WORKERS OF AMERICA
CIO LOCAL 3953

(8G)  B.Longtis

(sa) V.Longtin
(80) Vietor Boutin- Président

(86) Mare Daigneault

(80) Horace Bousher(fils)

(Sa) Jasques Delisle

TEMOINS

(SG) André Sabourin (SG) Mr. Thompson
Ue8.A. Representative
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CEDUIE A

- CABLES,CONDUITS AND PITTINGS LIMITED

À Lu PRO

Les taux de salaire qui suivent ont été établis

d'apprbs une ” charte " de conversion de points- salaire pour les
employés réguliers masculins dans tous les ateliers, Les taux
indiqu’s serat payés pour la tâche tombant en dedans des échelles
de points d'évaluation reproduites. Ces taux ne s'appliquent

pas aux employés de moins de trois (3) mois de service, mais
sont les taux-heure garantis pour " les tâches évaluées ", qu'il
s'agisse d'ouvragg pay“ au jour ou sur une base d'encouragement

 

 

(d'inoentive") °

POINTS D'EVALUATION TAUX HEURE (Centins par
heure).

6 à 132 68
133 à 139 68 1/2
140 à 149 69
150 a 158 69 1/2
159 à 168 70

169 à 177 70 1/2
178 à 186 7 .
187 à 196 71 3/2
197 à 205 72
206 à 215 72 1/2

216 à 226; 73
225 à 233 73 1/2
234 à 243 74
244 à 252 T4 Ya
253 à 261 IN

262 à 271 75 1/2

272 à 280 76
281 à 290 76 3/2
291 à 299 T7
300 à 309 T7 V2

310 à 318 78
319 à 328 78 1/2
329 à 336 79
339 à 347 79 1/2
348 à 357 80

358 à 366 00 1/2
367 à 376 82
377 à 386 81 1/2
287 à 395 82
396 à 405 82 1/2

406 à 410 83
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CABLES CONDUITS AND FITTINGS LID,

 

KRAFT PAPER PRODUCTS LYD.

IBERVILLE FITTINGS LTD.

 

TACHE DE L'EVALUATION DES TAUX DF. SALAIRE

 

FRMINING

Les taux de salaire qui suivent ont été établis
d'aprds une " charte " de conversion de points-salaire pour les
employés réguliers féminins dans tous les ateliers ,’ Les taux
indiqués seront payés pour la tâche tombant en dedans des
échelles de points d'évaluation reproduites. Ces taux ne
s'appliquent pas aux employés de moins de trois (3) mois de
service, mais sont les taux-beure garantis pour " les tâches
évaluées ", qu'il s'agisse d'ouvrage payé au jour ou sur une
base d'eneouragement ("incentive"),

  

POINTS D'EVALUATION TAUX HEURE (Centins par
heure)

O0 à 119 53
120 à 129 53 1/2
130 à 137 54
138 à 148 54 1/2
149 à 158 55

159 à 167 55 1/2
168 à 176 56
177 à 186 56 1/2
187 à 195 057
196 à 205 57 1/2

206 à 214 58
215 à 223 58 1/2
224 à 233 59
234 à 242 59 1/2
243 à 251 «60

252 à 261 +60 1/2
262 à 270 61
ZT1 à 240 61 1/2
281 à 289 62
£90 À 299 62 V2

300 à 308 63
309 à 318 63 3/2
319 à 328 3 64

329 à 337 64 1/2
338 à 347 65

348 à 356 64 1/2
357 à 366 66
367 à 376 66 1/2
377 à 385 67
386 à 395 67 1/2

396 à 400 68
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Conditions de travail et règlement de la Compagniequi peuvent être cause de suspension ou de congédienent.

(1) Apporter dans l'usine ou y consommer des li-
queurs enivrantes, ou entrer au travail » sous
l'effet de liqueurs enivrantes,

(2) Refuser d'obéfr aux foglements de la Compagnie,

(3) Incompétence.

(4) Dormir au Travail,

(5) 8'approprier sans droit ce qui a partient
à la Co pagnie ou À toute autre personne.

(6) Briser sciemment ce qui appartient à la Co pa-
gnie ou À toute autre personne,

(7) Donner quoique ce soit pour obtenir de l'ouvra-
&e ou retenir son emploi,

(8) Négligence grossière mettant en danger la sécu-
rité ou le bien des autres, ou négligence dans
L'accomplissement du devoir,

(9) Insubordination.

(10) 8e battre dans l'usine,

(11) Cont

 

uite désordonnée,

(12) Défaut de se rapporter au travail sans rgison
valable,

(13) Demeurer absent après avertissenent.

(14) Retardataire d'habitude après avertissement.

(15) Fumer dans les endroits défendus et au temps
défendu du jour ou de la nuit,

(16) Poinconner volontairement la carte d'un autre,

(17) Retarder sciemment la produstion ou la vitesse
ou le volume d'une autre personne,

(18) Défaut de rapporter tout accident au moment
di*on en a connaissance,
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Québec, le 3 juin 1949,

Monsieur Ivan Sabourin, o.r.,
2201, Immeuble Aldred,
507, Place d’Armes,
Montréal, Qué.

Re: Iberville Fittings Ltd., et United Steel
Workers of America C.I.0. Local 3953

Cher mons ieur,

L*honorable ministre me charge d'aocuser ré-
ception de votre lettre du 27 mai à laquelle était jointe
copie de la convention intervenue entre les parties ci-dessus.

Veuillez agréer, cher monsieur, l'expression de
mes meilleurs sentiments.

L'Ass {stant sous-ministre,

Donat Quimper
Ve
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PERSONNEL.

Honorable Antonio Barrette,

Ministre du Travail,

Hôtel du Gouvernement,
QUEBEC, P.Q.

RE:Iberville Fittings Ltd.,

-gt- United Steel Workers of

Monsieur le Ministre, America CIO Local 2953
Convention Collective signée Ces
jours derniers et expirant en
février 1950.

Cette Convention Collective fut signée

ces jours derniers. Elle termine un tres long débat.

L'an dernier 11 y eut arbitrage sous la

présidence de monsieur le Juge Guérin et les deux parties

s'étaient ralliées à la décision arbitrale.

Cette année un autre arbitrage eut lieu

sous la présidence de monsieur le Juge Boisvert. Nous avions,

la compagnie, rejeté la décision arbiîtrale. Suivant ce rej,

des négociations entre les parties commencèrent À nouveau. Elles

viennent d'aboutir à une entente.

Nous avons adressé ce jour des copies

de Convention Collective, sous pli séparé, au département.

Le tout à la suite de vos directives

et consells.

Nous apprécions hautement votre inter-

vention dans le but dy régler ce différend à l'amiable nonobstant

le rejet de la décision arbitrale. |

Ton tout os, 7

sp/ (1 IVAN SABOURIN. ;

P.3.- Messieurs Lamoureux et Thompson ont pris part aux négo-

ciations.

AMMNC ARUDERVCED



COLLECTIVE LABOUR AGREEMENT entered into at Iberville, P. Q.

Between: IBERVILLE FITTINGS LIMITED
Party of the first part

And: UNITED STEEL WORKERS OF AMERICA,CIO.LOCAL 3983

Party of the second part

WHICH AGREEMENT WITNESSETE AS FOLLOWS:-

ARTICLE 1- CERTIFICATE OF RECOGNITION
- 4—— rrAADPAI Bwtm warer
 

The Union Jeclares that om the 36th dayd February

1947, the Labour Relations Board of the Province of Quebec issued a certifi-

cate of recognition in favour of the Union to represent all the hourly paid

and plece-work employees with the exception of foremen, assistant foremen,

office employees, confidential employees and supervisors and watchmen, as

well as all weekly, monthly paid employees, employed by the Company at its

plant situated at Iberville, P, W., for the purpose of concluding with the

Company a collective labour agreement in accordance with the provisions

the Labour Relations Act of the Province of Quebec. :

ARTICLE2- APPLICATIONOFAGREEMENT

This agreement shall apply to all employees of the

Company at its pant situated at Iberville P. «., with the exception of fore-

men, assistant foremen, office employees, confidential employees supervisers

and watchmen, paid by the week as well as all other weekly, bi-monthly or

monthly paid employees.

ARTICLE 3- MANAGEMENT
—eaa
 

The management of the plant and the direction of the

working forces , including the right to uirect, plan and control operations. to

schedule working hours and the right to hire, promote, demote. transfer, susp-

pend or uischarge employees for cause and to release employees because of

lack of work or for other legitimate reasons or the right to introduce new and

improveu stancards or facilities or to change existing production methous and

facilities and to manage the plant in the trusitional manner. is vesteu exclusively

in the Company. subject to the express provisions of this agreement.

ARTICLE4-LABOUKKELATIONSCOMMITTEE,
The employees shall be entitled to appoint a Labour Re-

lations Committee, of {wo (2) members, as much as possible belonging to

Aifferent departments, for the purpose of discusring with the Company repres-

entatives or representative, any matters or complaints which arise out of the

operation of this agreement. Each member of the Labour Relations Committee

must have been employed at least one year by the Company prior © his appoint-

ment as a Committee member. The Union must notify the Company of the names

of such Committee members. Such committee members must obtain permission

from their foremen before leaving their jobs.

The Purpose of the Committee shall be:

a- To encourage co-operation between employer and employee.

b- To advance the best interest of the Company's employees.

c- To bring the employer ami the employees into closer relationship

with each other.

d- To promote their mutual interests.

« ot Fe EsENre pa c3 Cw « wl ; & à “es 455 $i _ ; :
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e- Te receive and consider complaints or suggestions frem all

employees.
t- To bring these complaints or suggestion te the gitentisn of the

management when deemed advisable.

g£- To promote educational work in regard to aceident prevention,

safety workers and any other matters affecting the mutual

interest of the employer and employees.

h- For the transaction of any complaints or any other matter coming

within the Labour Relations Committee, references of such com-

plaints or matters will first be made to the department foreman

and if no agreement has been reached within forty-eight (48) hours ,

then to the Superintendent and if no agreement is reached within

a like period of forty-eight hours then to the Management at which

time the representation of the Union should be submitted in writing

and at which stage a Unioa officer or representative may take part in

the discussion. The Company shall meet said Labour Relations

Committee twice within each month if necessary.

i- Conciliation and Arbitration - The parties hereto agree that all

and any disputes that may arise under the terms of this agreement

and which shall not habe been settled pursuast to negotiations between

the Labour Relations Committee and the Company shall be settled

according to law and shall be submitted to a council of conciliation

and/or a council of arbitration appointed in virtue of Chap. 167 R.8.Q.

1941 ( appointed in virtue of ‘“La loi des differents ouvriers de la

Province de Quebec'’, by the Minister of Labour).

 

ARTICIE 5- LOCK-OUTS AND STRIKES
 

During the term of this Agreement, the Company and

the Union agree that there shall be no lock-out, slow-down, strike or other

stoppage of work until concilations and arbitration have been exhausted. It is

understood that the employees es individuals or in groups may be disiplined

by dishcarge or dherwise for violation of the undertaking contained in this

section.

The Company agrees that no employee will in any

manner be discriminated against, coerced, restrained er influended on account

of membership ia the Unioa.

It is agreed that the Union shall net conduct Union

activity, distribute or cause to be distributed any hand bills, phamplets,

literature or Union propaganda on Company premises or time.

The Union shall be allowed to post, on bulletin boards

as provided by the Company, notices regarfiing meetings and matters per-

taining onlyto the Union. Before posting , all such notices must be approved

by the Superintendent or his representative.

ARTICLE 6-NOURS OF WORK AND WAGES
 
 

Rates of pay for all employees covered by this agree-

ment in each of the Company’s Manufacturing Divisions, are as set forth in

Schedule ‘‘A’’ attached hereto and form part of this collective labour agree-

ment. And shall be retroactive to February 26th 1949.

~~
A Until further notice, the regular hours of work shall

_ be a five day week, from 7 p.m. to 12 noos and from 1 p.m. to 6 p.m. Night

workers, four (4) nights per week or twelve (12) pôurs each night. Time and

one-half shall be paid on any time worked over forty-eight (48Çhours in any

one week. A premium of 3¢ shall be givea forhours worked during the night

shift.
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Inanses of emergency, when men are requested te
work through their regular lunch periods, they will be given their lunch

period as soon as possible after the emergency has passed and in any event, ‘

not later than ene hour after their regular lunch period. ;

Tool room and maintensse and shipping reom and other 3

key employees may be expected to work ea Saturday or dher holidays or during B ©

the vacation period, under special eircumstances, the Management intending
to reserve itz right to maintain in operation a group of employees for certain
operations of immediate importance.

ARTICLE 7- CONDITIONS OF WORK AND COMPANY'S RULES

a- For the purpose of allowing employees to wash up, to put their tools e
away, and otherwise to prepare to leave their work, the Company
undertakes to sound a whistle five (5) minttes before the end of the
work of the regular shifts on each day. ;

b- The Company will continue to make provisions for the safety and health

of its employees during working hours and the Union agrees that it will ‘Ç
do its best to have employees covered by thés Agreement follow all the [
rules laid down by the Company for their safety and health and for that
of their fellow-workers.

e- Any employee who has not been otherwise notified and who reports fer 5
work as usual and is sent home because of no work available , as well |
as any employee who has been called in for a short period, less than °

three hoursshall be paid for the equivalent of four hours work at ,Ç
his normal rate of pay. Two ten-minute periods shall be allowed
daily for refreshments. |

d- Conditions of work and Company’s rules which may be causebr sus- +
pension or discharge shall form part of this agreement as set forth
in Schedule ‘‘B’’. .

ARTICLE 8  PROMOTIONS- LAY-OFFS AND RE-HIRING- SENIORITY

It will be the Company’s policy to promote employees ‘

within the organization where there are suitable employees available. Pre- 2

motion will be based on merit, which will be guided by seniotity, ability and

skill as regards the new work being equal. Such factors as taking additional i}

responsibility , training, education, background will also come under consid- fg ©

eration. Seniority may not be considered unless the employee has been work$- 1 e

ing farthree (3) months continuous ly. A

Same policy will apply in cases of lay-offs and re- .

hiring. Lay-offs shall be governed by the principal that men of greater sen- ;!

{ority in the employ of the Company shall be entitled to be res d re- ?
tained in preference to men of less senloriy except in cases where a junior d

employee is, in the opinion of foremen of the department or section in quest-

ion, of superior ability and effeciency. In making such a decision in favour of
retaining a junior employee the foreman must base his decision on ground of M

reason and equity. In the case where any junior employee is retained, any

senior employee who has been laid off shall be entitled to make a complaint

under the provisions of Art. 4 of this Agreement.

Priority in cases of lay-effs and re-hiring will be ;

given to the Execttives of the Local Union who may be in the office during %

a lay-off period. A

Seniority shall be based on the length of years and

months an employee has been ia the employ of the Company. Ability, skill JB e

and knowledge being equal shall be the governing factor. The Company shall {
supply the union with an up-to-date list of employees noting the seniority of
each employee.

An employee shall cease to be eatitled to sealerity i: ;

1. The employee quits voluntarily. 4

=
,

2. The employee is dismissed for cause and not reinstated,
S The employee who has been Be
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2777 3. The employes whe has been laid off and does net
 

(XT ~__ return to werk within days after eall by, personal notification

$4&f

to him bither by messanger
or by notice sent te him by registered mail, at his
last known address.

4. The employees has been laid off one year or more.

TRANSFERS- In case of transfer to a higher or lower rate job, the new rate
(this is the higher or the lower rate as the case may be) will immediately apply.
Employees transferred by Managerment te another department or plant shall
not lose his sealority. *

ARTICLE 9 VACATIONS

a- An annual vacation with pay to be given to all employees in accerdanse
with ordinances of tb Minimum Wage Commission of the Province ef Quebec,
b- The vacation period shall be granted during the period from mid-June
to mid-September inclusive, at such time or times as shall be fixed and deter-
mined by the Campany. Such vacation days shall be eclusive of the Sundays and
holidays herein specified.
c- Should vacations be granted te all employees at the same time, that is,
should the Company close the plant for the vacation week, the date of the vacat-
lon will be decided and noticed two weeks prior to the said vacation , if possible.
d- Employees of 8 years continuous service or more (forced stoppage
excepted ) will be granted aa extra week’s vacation with pay.

ARTICLE 10- HOLIDAYS

a- The Company recognizes the following holidays :

New Years Day
Good Friday
St. John the Baptist Day
Dominion Day
Labour Day
Thanksgiving Day
Christmags Day

New Years Day, Dominion Day, Thanksgiving Day and
Christmas Day shall be considered as Holidays for which emplogess will be
paid at his or her regular hourly rage of pay, and in view of this the custom-
ary boas policy of the Compmy is abandoned.

b- Whenever any such day falls on Sunday and the following
Monday is observed in the Province of Quebee us à holiday, then for the purpose
of this Agreement, such Monday will be recognized or treated as a holiday within
the meaning of this Agreement.

ARTICLE ll- VOLUNTARY DEDUCTION OF UNION DUES
AAA SIT AMEERSsSENGMP.HSAaAIRS IE +6 INIora;5AUI AEAier. 

The Company will deduct from their wages and tura over
to the proper officers certified of the Union, union dues of such members of
the Union as individually and voluntarily certified in wériwriténséthrty-ciapec
writing that they authorize such deductions. It is understood that a member of
the Union, may at any time revoke this authotity of deduction dues by a written
thirty-days’ notice to the Company paymaster and the Union Secretary ( a blank
notice, to such effect to be printed on the back of pay envelope).

ARTICLE 13- EXPIRATION OF AGREEMENT
 

The present agreement shall expire oa February 20th.
1950, and to continue thereafter from year to year unless one of the parties
to said Agreement gives a written notice to the other party within a delay of
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Dated at Iberville,
1949 in Testimony whereof we have

  

sixty ( 60 ) days and not less than
the date ofthe said zgreement,
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EVALUATION

WAGERATES

—
MALEKNPLOYEKS

The following vage rates have been established frompoint-vage conversion chart for regular male employees in all
plants. The rates indicated will be paid for Job falling within
the evaluation point ranges shown. These rates do not apply to emplo-
yees of less than three months service, but are the guaranteed
hourly retes for evaluation jobs, whether incentive or day work,

 

KYALUATION

POINTSHAGEBATX

(cents

perhr.)

0 tol . :
133 to139 .68 1/2 ;
180 to 1sû , 69
150 to 1 69 1/2
159 to 168 70

169 to 177 .
178 to 146 1 va

197 we 205 Te V2| to °
* 206 to 215 T2 1/2 \
216 to 22) T3 i
22% to 233 R 1/2 :238 to 283 . a
214 to 252 7h 1/2 À253 to 261 T5 }
262 to 271 . ;272 to 240 RR veto 232 av [300 to 309 TT M2 ;
10 to 318 T8 Apox BY339 to 347 BR 1/2 ;

348 to 357 . :

58 to 366 80 1/2 3
3%7 to 3 ‘81 à

367 to 395 es J

306 to 410 .83 J
A

|
î
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The following vage rates have been established from the
point-vage conversion chart for regular female employees in all
plants. The retes indicated will be paid for jobs falling within the
evaluation point renges shown, These rates do not apply to em
ployees of less than three months service, but are the guaranteed
hourly rates for evaluation jobs, whether incentive or day work.

EVAIDATION (cents
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BE3
138 to 108
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SCHEDULEB=

Conditions of work and Gompany's rules vhich may

be cause for suspension or discharge,

(1)

(2)

(3)

(4)

(5)

(6)

(7)

(8)

(9)

(10)

(11)

(12)

(13)

(14)

(15)

(16)

(17)

(18)

soe UE1

Bringing intoxicants into or consuming intoxicants
in the plant, or reporting for duty under the influ-
ence of liquor,

Refusal to comply with the (mpany's rules,

Incompetence.

Sleeping on duty.

Misapponpriation of property of Company or of

other mers.

Deliberate destruction of property of the Company

or of other members.

Giving or taking a bribe of any nature as in

inducement to obtain work or retain a position.

Gross carelessness endangering safety of others of

of property, or neglect of duty.

Insubordinatinn.

Pighting in the plant.

Disorderly conduct.

Pallure to report for duty without good cause.

Continued absence after warning.

Babitual lateness after warning.

Smoking in prohibited areas and prohibited time of

day or night.

Intentiongally punching another member's time card.

Intentionally interfering with the production or

speed of output of another member or employee.

Pailure to report accidents at time of occurence.
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CONVENTION COLLECTIVE DE TRAVAILintervemis A Therville p,q,
ENTRE4 IBERVILLE FITTINGS 110 J

Partie de la première part C >

ET UNITED STEELNORKERS (F AMERICA GIO LOCAL UNION 3953
Partie de la deuxidme part

tL RECONNAT

 

L'union déclare que le vingt-sixième jour de février 1947, la Comemission des Relations ouvrières de la province de Québec a éais un certifi-cat de reconnaissance en faveur de l'Union pour représenter tous les enplo-Jés payés à l'heure où à la pièce, à l'exception des contremaîtres, as-sistants-contremeftres, employés de bureau, employés confidentiels et sureveillants et gardiens; aussi bien que tout autre employé rayé tant A la seemaine qu'au mois A l'emploi de la Compagnie à son usine située Àescosooco0s006... IBERVILLE FITTINGS LID...,0000+000p afin de conelure aveola Compagnie une convention collective de travail suivant les stipulationsde 1a lof des Relations ouvridres de la province de Québec,

 

Cette eonventien s'appliquera à tous les enplayés de la Conpagnie& son usine située A,0.IRERVILLE FITTINGS LTD.eeeA 1‘exeception des contremaîtres, assistants contremaîtrea, employés de bureau, en-ployés confidentiels, surveillants et gardiens payés à la semaine, aussibien que tous les autres enployés payés à la semaine, seni-wensuellement euau meis,
;

La direction de l'usine et ladirection des Serces travaillantes,incluant le droit de diriger, de déviser et de contrôler les opérations, àcéduler les heures'e travail et le droit d'engager, de promouvoir, dégra-der, transférer, suspendre ou de congédier les employés pour cause, & derel£cher des employés pour manque de travail ou pour toute autre raison léegitime, où le droit d'introduire des standards ou facilités nouvelles ouaméliorées, ou de changer les méthodes ou facilités de production existan-tes et d'administrer l'usine de le manière traditionnelle, est assigné execlusivement à la Corpagnie, sujet aux stipulations expresses de la conven-tion.

|

ARTICLE
4-

COMITE

DERELATIONS

OUVRIERES
Les employés auront le droit d'appointer un Comité de Relationsouvrières de trois membres, autant que possible FOVARL de départements dif-f'érents, dans le but de discuter avec le ou les représentants de la Compa-gnie, toute question ou plainte qui peuvent survenir de l'opération de cet-te convention. Chaque membre du Comité des Relations ouvrières devra avoiré à l'emploi de la Conpagnie pour au moins un an, antérieurement à sonappointement cormemambre du Comité,

L'Union doit aviser la Compagnie du nom des memres d'un tel comi-té. Les membres du dit Comité doivent obtenir la permission de leur contre-maître avant de quitter leur travail,

Wol
 



2

L'élection du dit Comité aura lieu à la première assemblée générale,
la dite assemblée devant avoir lieu dans le mois suivant la si;maiure de la
Convention, Chajue ombre Lieudra office jusqu'à l'assemblée régulière sui-
vante ou jusqu'À ce que son succes: eur soit élu. Le Comité tiendra dos assem-=
blées régulières durant son terme d'office,

Le but du dit Comité sera ;

) d'encourager la coopération entre l'employeur et l'exmployé
d'avancer les meilleurs intérêts d-æ employés ‘e la Compagnie

| d'amener des relations plur intimes entre l'enployeur et l'erployé
de promouvoir son intérét mutuel
de :ecevoir et de considérér les plaintes ou suggestions de tous les
employés.

f) de porter ces plaintes ou surgestions à l'attention de le gérance lors-
qu'ils le jugeront juiicieur,

g) de devancer le trevail ‘ducationnel concernant la prévention des acci-
dents et du Comité de préventicn et de toutes les autr s questions af-
fectant l'intérêt mutuel de l'Employeur et de l'employé

h) pour la transaction de toute plainte ou de toute au*re question relevant
du Comité des Eeletions ouvrières, elle devra être référée -u contremats
tre du département, et si aucune entente ebt possible dns les quarante-
huit (4°) heures, alors au surin'endent et si aucune entente est possible
durant une période sent lctiede quarante-huit (4?) heures, alors À la
gérante de l'usine, et 2 ce temrs, la représentabion de l'Union devra**
être soumise par écrit et A tel stare, un officier ou repr/sentant de l'U-
nion peut prendre part dans la discussion. Il est compris que la Compa-
gnie devruit rencontrer le Comitc des Kelations cuvridres mne fois durant
le mois prochain et une fois par mois durant chaque mois par après,

1) Conciliation et artitrage ;- Les parties aux présentes s'entendent que
toutes et aucune plainte qui peuvent surgir dee stipulations de cette
Convention et qui n4auront pas été réglées per suite des népociaticns
entre le Comité dez Helations ouvrières et la Conpagnie, æront réglées sui-
vant la loi et seront soumises à? un Conseil de conci'istion et / ou un Con=-
seil d'arbitrage appoînté en vertu du chapitre 167 S.R,Q. 1941(appointé
en vertu de " Lu loi des différends ouvriers de la province de Québec,
par le M‘nistre du travail ")dont la décision sera finale et ‘îera et
sera exécutoire par les partice. Le tout sera sujet aux Jods qui peuvent
être décrétées dans le futur,

Durant le terme de cette convention, la Conpagnie et l'Union convien-
nent qu'il n'y aura pas «e cortre-grève, de ralentissement grève ou autre ar-
rét de travai) avant que la Conciliation et l'Arhitrage n'alent été épuisés
voir 4(H) et (1) . Il est entendu que des employés individuellement ou en
groupe peuvent être disciplinée par conrédiement ou autrement pour violation
de l'engagement contenu dans cette section.

La Compagnie convient qu'aucune discrimination n'aura lieu contre un

employé ni contrainte, ni influence en rapport À son adhésion à l'Union.

Il est convenu que l'Union ne dirigera aucune activité syndicale, ne
distribuera ou ne causera pas la distribution de circulaires, pamphlets,
littérature ou propagande syndicale sur le temps ou sur la propriété de la Compa-
gnie.

L'.Union aura le droit d'afficher sur des tableaux fournis par la Conpa-
gnie, des avis concernant les assemblées ou toute matière concernant l'Union
seulement. Avant d'afficher de tels avis, ils doivent avoir été approuvés par
le surintendant o son représentant.
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by temps le plus propice après la signature de cette Convention, le Co
mité des Helations ouvridres ou ses q élégués rencontreront les représentants
de la Compagnie pour discuter et s'entendre mutuellement sur les ajustements
de salaire qui peuvent être amenés de

"Les heures ie
verts par cette Convention dans

travail et à

vant eux,

9s taux de salaire pour toug les employés couschacune des divisions manufacturières de la
Compagnie sont et seront «els on'1ndiqués dans la Cédule "An a‘tachée aux

;
e de cette entente collective de travai] » et quandfs au 21 mars 1947, :

présentes, et feront parti
convenus, aeront rétroact 1

| Au cas de mésentente, chaque partie aura le droit de se prévaloir de la
procédure telle qu'établie dans l'article no 4, clause (1) et à un tel cas,
le Ministre du travail appointera un Cdifférends ouvriers de la

a) Jusqu'à avis c

province de

contraire, le

onsei) d'arbitrage suivant " la loi desQuébec*,

8 heures régulières de travail seront une se-
maine de cing (5) Jours, de 7, a.m, + 12,00 midi at de 1, p.m. A 6, D.m, Lag
travailleurs de nuit, quat
que soir, temps et dem! ae

b) En cas d'urgen

re (4) nuits par semai e de douse (12) heures cha-ra payé pour tout temps supplémentaire au-delà de
quarante-huit (48) dans une semaine.

Ce,nuand des employés sont demandés pour t'availler
durant leur période régulière de lunch,11s recevront leur période de lunch
aussitôt que possible après que la période d'urgence sera passée et en tout
(A8, pas plus qu'une heure suivant leur période réguhière de lunch,
ce) Les employés préposés au département des outils, à la maintenance et À
l'expédition peuvent être
fête ou durant les vacance
réservant le droit de main
certain: = opérations consi

  
a) Afin de permettre
autrement de se préparer à
re crier le sifflet cinq (
pe régulière de chaque ous,

b) La Compagnie cont
té du sos enployés durant
tout son possible afin que
vent tous les règlements €
sûreté st pour celles de 1

c) Les conditions de
être * causes pour suspens
tion, tel qu'indiqué dans]

d) Tout employé qui
vail comme d'habitude et q
si bien que tout employé o
de trois (3) heures, æra p
normal de salaire, Les enp
fraîchissements deux (2) r

demandés pou
8, en des ci
tenir au t.a

T travailler le samedi ou Loute autrerconstances spéciales, la Compagnie ævail certains groupes d'employés rourdérées d'importance immédiate,

ET

aux employé
quitter leu

5) minutes a

inuera à pre
les heures d
les employé

tablis par 1
emrs compapgn

travasl et
lon ou congé
à cédule "pn

n'a pas été
ui est renvo

LEMONT DE 14 COMPAGNIE

s de 8e laver, de serrer leurs outils etr travail, la Compagnie s'engare à fai-vant la fin du travai' de chaque équi-

ndro les mesures pour la suraté et la sane© travail et l'Union consent À faire8 couverts par cette convention vui-a Copagnie pour leur santé et leurorr de travail,

les règlements de la Co-parnie qui peuventdiement " feront partie de cette conven-

autrement avisé et qui se rapporte au tre-yé chez lui pour manque de travail aus-ui a été appelé pour une période courte, moindreayé 1'équivalent de umatre(4) heures À son tauxloyés se verront accorder du temps pour les ra-ois durant 1a journée, d'après la pratique existante,
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Ce sera la politique de la Compagnie d'avancer ‘8 employés dans l'orga-nisatlon 14 ov 11 y a des employés aptes disponibles. Les promotions seront
bas(es sur le mérite, Lenant compte de l'ancienneté, de l'haHilet‘ et de la
dextérite concernant la nouvelle position, en autant que le nouveau truvail
soit ‘gnl. De tels facteurs incluant la charge de prendre den r«sponsabilités
additionnelles, l’entrafnement, l'éduc: tion, le Rcord personnel seront auasi
pris en considération,

L'ancienneté ne ser: pu: considéréed moins que l'enrloyé n'ait travaillé
au moins s*x (€) mois contimuellement. La même politique s'apyliquera au cas
de mise-A*r.1ed et de réenragoment. Lor miren-dspied seront r‘çis par le prine
cipe que des enyloyés de plus grnrde ancienneté dans l'emploi de la corpagnie
auront droit à Être retenus de préférence À des employés de moins d'ancienneté
excepté dan: lee cas du un employe Junior est, dans l'opinion du contre-
maître du département ou cection en que:tion, d'habileté et d'efficacité
supérieure. En prenant une telle décisior en faveur de retenir un employé ju-
nior, le contremaître doit baser sa décision par raison d'équité. Au cas du
un employ’ Junior est retenu, un employ’ senior qui a été mir-A-piel aura
droit de porter une plainte, d'après les ctipulations de l'erticle L de cette
convention.

Priorité aux cas de mine-a-pied sera donnée aux officiers suivants : le
président, le vice-président, et le secrétaire trésorier. L'ancienneté sera
basée sur les années ol wols qu'un enploy” à Été au sorvice de la Comparnie.
L'habiloté, la connatssance «t Jn*dextérité étant équivalentes, l'ancienneté
sera le facteur gouvernant.

Un employé cesrera de jouir de son wncianneté si ;

1) L'employé quitte volontairement;
2) l'employé est congédié pour caus. -t n'est pas rééintégré
3) L'employé qui est mis-A-pied ot ne se rapporte pas dans les

trois (3) Jours après appel par avis personnel qui lui a été
envoyé, soit par messager ou par avis envoyé par lettre re-
commandée, À sa dernière adresse connue.

4) L'employé a été mis-A-pied pour plus d'une année.

IRANSFERT- Dans le cas de transfert à une position plun élevée, ou in-
férieure, le nouveau taux c'eut-à-d're, le tuux le plus élevé ou plus bes, se-
lon le cas, v'appliquera immédiatement.

ARTICLE 9- Vacances

a) Une vacance annuelle avec salaire sera donnée à tous les employés sui-
vant l'ordonnance de la Commission des salaires minimum de la province de
Québec.

b) La période des vac-noes sera donnée durant la période de mi-juin à la
mi-septemhre inclusivement, À un tel terys fix* et déterminé par la Compagnie.
De telles vacances seront exclusives des dimanches et ours de fête spécifiés
par les présertes.

c) S£ les vacances sont accordées à tous les employés en même temps, c'est-
2-dire si la Compagnie ferme l'usine pour la semaine de vacances, la date de
la vacarce sera décidée ot ‘vis serz dornée deux (2) semaines avant la dite
vacance, si possible.

avec
d) Les employés/dix (10) années ou plus de service continuel ( les ar-
rêts forcés exceptés) recevront une semaine additionnelle de vacances avec sa-
laire.

5



JOURS

a) La Compagnie reconnafira les jours fériés suivants ;

lo Jour de 1'in
Vendredi Seit

Et-Jear Baptiste
Jour du Cannda

F'8te du traval)
L'action de grâces
Noel,

Le jour de Noel et le jour de 1'Ar seront considérés comme des jours fé-
riée du les emjloyés seront payé à leur taux régulier ot vu ceci, Ja politique
contumière de br1 de la conpag. £e est abandonnée,

L) Quand de tels j urs tombent le dimanche et le lundi suivant observé

dans la province du Québec comme jour férié, alors pour les finn de cette con-
vention, un tel lundi sera recoiuru ou traité comme une fête dans les limites

de cette convention,

ARTICLE 11- DEDUCTICN VOLONTAIRE DES CONTRIBUTIONS A I'UNION
 

La Compagnie dédulia de leur salaire ot rome‘ ‘ra sux officiers concernés

de l'Unior, les contributions Je 1'Undon, de tels membres de 1'Union qui,

individuellement et yolontsirement, certifient par ‘crit, qu’iln autorisent de

telles déductions. Il est entendu qu'un membre de l'Union peut, en aucun

temps, révoquer cette autorité de déduire les contributions par un avis écrit

de trente (30) jours au payeur de la Compagnie et au secrétaire de l'Unton,

(Un avie er blanc, À un te) ef"et, sera imprimé vn arrière des enveloppes “e

paye).

ARTICLE12= EXPIRATION DE LA CONVENTION

La présente convention expirera le 26février 1948 pour coutinuer d'année

en année, à moins que l'une des parties À la dite convention donne avis par

écrit à l'autre partie dans un délai de pac plus de soixante (60) jours et de

pas moîns de trente (30) jours avant l'expiration de la date de l'expiration

de la dite convertion.

Daté à St-Jean, P.Q, ce 25 février 1546.

SIGNE FOUR LA COMPAGNIE PAR SIGNE FOUR L'UNION PAR :

V.N. LONGTIN J.T. THOMPSCN, représentantinternational

R,LUNGTIN E. BERARD, président

ROGFR LAROSE, secrétaire financier.

&


