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COLLECTIVE LABOUKR AGREEMEN. entered into at St., Johns. (uébec.

Between: IBMHVILLE FITIING LIAITED,
Party of the first part,

UNITED SThEL WOKK S OF AMEKICA 10 Local 3953
Party of the veconl Part.

HICH AGREENENT WITNESSETH AS FOLLOWS:
ARTICLE I, CERI'I+ICATE OF RECOGNITION

[he Union declures that on the 28th day of February 1947.
The Labour Helations Board of the province of Juebee issued a certificate of
recognition in favour of the Union to represent all the hourly puii and [lece
work employees with the exception of foremen, wceistant foremen, office
employees, cunciientlajamployeeﬁ, and supervisore ani watchmen, as wall
as all other weekly, monthly paid employe:s, employed by the Comamy at
its plant situsted at oSt Johne., yuebec for the purpose of ¢ ncluiing with
the Loupany & collective labour agreement in accordance with the provisions
of the Labour Relations act of the province of quebec,

ARTICLE o APPLICATION OF AGHLEMENT

This agreement shall ap ly to all &he employees of the
Company at 1ts plany situstel at Ot Johne,quebee with the sxception of (oremen,
assistant foremen, office ew loyees, confilential employees, eppervisors and
watchmen, paid by the wemek as all othor weekly, bi-montly or momthy
paid empioyees.

ARTICLE 3, MANAGERMENT

Ihe management of the Plant ani the direction of the working
forcee, incluillng the right to iirect, plan aud control op rations, to schedule
working hours ani the right to fire, promote, iemote, transter, suspeni or
discharge enployess for cause and to roleace employe«s because of lack of
work cr for othor legitimate reasons or the right to introduce new ani lmproved
gtandarde or faciiities or tu chan; e existing production methods and
facilities and to manage the plant 'n the tradional wanner, ie vested exclusi-
vely in the Company, subject to the expre.& provisions of the ayreement,

ARTICLE 4. [ABUUR RELATIONS COMMITTEE

The employeer shall be entitlei to a, olnt a labour relati-ns
Committee of two (2) members, as much as possible belonging to difierent
lepartment:, for the purpoce o llecussling with the Company representative
or reprecentative, any matters or complaints which arise out of the opsratio~
of this agreement. Lach member of the labour helations Comiittee must have
been employed at lea:t one year by the Company prior to hies apointment us a
Committee member, The Unlon wuet notify the Company of the names of ruch
Committee members. Such comuittee members must obtaln permission from their
foremen before leaving their jobs,.

Microtiline
‘he purpose of this couuittee shall be 3=

#, To eucourage coovperation between employer and employee.

b, To advance the best interest of the Company's employees,

ce To bring the employer und employees into closer rélationship
with each other,

1. To promote thelr mutual interests.

e, To receive ani condier complaints or sug esticns from all
employees,

f. To bring these co plaiits or suggestions to the attention of

the management when deeied asgwisable,




€. to pro Jte educational work is regapd to accident prevention,
cafet, workere ani any oth-r mattere afiecting the mutual interest
of the employer and employees,

h, For the transaction of any complaiute or any other mattere coming
within the laoour helations Committee, reference of such matters
or complaints will first Ve made to the department foremen, and
If no a reements hus been reuched within twanty-four (<4) hours
then to the Luperiitendent, anl if no agreement is roachei withi.
s like period of twenty-four (24) hours, then at ouce in writing
to the Management, faii ing settlement, such griovance ehull he
submitied 86 the next libour nrelations Committec weeting. The
final lecision of the Management shall be rendered within a iclay
of eight (&) culeniar days fron the date of the ieeting of the
labour helations Comnittee. Yailing such decision, paragra h "{®
shall supply, The Company shull meet saii labour helations Couw ittee
twice within each month when requested,
I'he Labour nrelations Com ittee may,consulst « membeY of the Labour Keluti
Comnittee after having obtuin !l perudssion frow his foreman.
Ihe meuber, with the anployse concernei mag then most the
cuperintendent of the dejartment af'ter having obtainel jermiseion
from his foreamnen,

i1, Coneciliiation ani arbitraticn- The parties hereto agree that all ani
any disputes thut may arise undor the terms of thie .greement ani
which sha!l not have been settlel pursuant to negotlutione between
the Labour helation. Committee an! the onpany shull be settled
according to law and ehz«ll be submitted to & councii of conbdiiiation
and/or a comncil of arbitr.tion appointe4 in virtuepf Chap, 107
Hooe go 1941(Bppointel in virtue of "La Lol des différenis ouvriaers
de la province de Juebec "by the Minister of labour"),

ARTICLE 5, LOCAouts ALU STHIKES

“Yuring the term of this agreement, thec Comrany ani the Union
agree that there shall be no lock-out, slow-iown, etrike or othor sto page of
work until conciliation ani arbitration have been exhaustet It 1s wmderstood
that the employess as irdividuals or in grou-s an. be di:ciplined by dischurge

ot otherwise, for violation 9fthe undertaking contained in thie section,

The Company agrees thut no employee will in any way be dis-
eriminated against, coerced, restrained or influencei om a ccounof membarship
in the Union,

It ie agreed thi the Union :hall not conduct Un ion activity
distribute or cause to be iistributed any hanibiils, pamphlets, literature or
Union propagansa on Company premises or time,

The Union chall be allowed to post, on bulletin burde as
providei by the Com)any, notices regarding mestings and natters pertaining
only to the Union, before posting all such notices must be spproved by the
osuperlntendent or his representati ve,

ARTICLE 0, HOURs OF NOKK AND WaAGES

“ates of pay for all emp oyees covered b, this agreeucnt in
each of the Company's Manufacturing divisione, are set forth forh inScheiules
"alt MB" et "U" attachel hereto ani form wurt of thie collective labour

agreemeut, as {rom date of signing of contract,

Un#l further notice, the regular hours of work shall be a five-
day week, from / a.m. to 12 noon and from}p.m, to 6 p.m. Night workers,
five (5) mights per week of nine hours each night. Iime and one-half shall
be paid for day shify workers after nine hours in sny one lay and for night
shift workors after nine hours in any one night, or after forty-five hoursin
any one weexk, 1t being understood, however, that no double overtime ies to be
paid at any time. A premium of seven and one half cents (74) shall e
given for all hours worked during the night shift.

il




ARTICLE 6., Cont'd.

In casegf e .ergency, when men are rejuested to work
through their regular lunch perliods, thay will be given thelr lunch period
as soon as possible after the emergency has passed, and in any event, not
later than one houur after their repgular lunch period,

Tool room and maintenance and shippling room and oth .r
key employeesmay be expected to work on Saturdsyor other holi lays or
luring the vacation periol, undler epecial clrcunfstances, the Management
intending to reserve the right to maintain in operation a groupr emnloyees
for certain operatione of immediate Importance.

AKTICLE 7. CU.DITIO & OF WUKK AND COMPANI'S RULES

ror the purpuse of allowl g employees to wash-up, to uy; away
thelr toole, anl oth rwise to prepare to le.ve Lhelr work, the
Coipauny undertakes to sound a whistle five (5) minutes before

the end of the work of the rogular shifts on each da,.

Fomile smpioyeer may lesve tholr work to wahh up tou (10)

mintes to the hour,

The Company will continue to ma e provisions for the safet, and
health if its employees during working hours and the Union sgrees
th t it will do its best tohave employess covered by thiu agreement
follow all the rules laid dlown by the Company for their safety and
health anl for thut of their follow workars,

aly employees who has not been oth rwise notifkipnd who reports
for work as usuel and le sent home becauce no work i& aval lable.
as well atr any employece who has been calleil in for a ehort period
lest. than threc (3) hourse, shall e pald for the eyuivalent of four
(4) hours work at his norwal rate of pay. This will not apply where
such short period takes place becuause no work is availuble due to
anagct of God, or forfuitous event or any event which could not

be foreseen, wvuch ae power shortage, e¥Qrm, flood, ani breakdown
of machinery which could not be forenvurn. Two ten-minute periodre,
between whistlere, £hall be allowed dail¥ for refreshments
Conditione of work and company's rulec whi€h muy be cause for
sugpension or discharge ghall form part of thils agreement ac not
forth in ocheduie "D".

ARTICLE 8, PaOMOTIONS lay-OFF AND REHIR NG SENIORITY

1t will be the Com any's policy to promote employeece witiiin
the or anization, where there are suitable employees available, promotion will
be based on merit which will be gu.ded by ceniority, ability ani ekill as regurds
the new work being euyual, 5 ch fuctore us taking additionsal responsibiiity, train-
ing, education, ackground, will also come under consideration, seniority may
not be considered unless the employce hus been working for three (3) months
continuously.

vane policy will apply in cases of lay-offe and re-hiring, lay-
offs shall be gouvorned by the prhneiple the men of grester seniority in each
department or group of machines (or lil® : work) shall be entitled to be
retained in preferernce to men of less ssniority, except in mees where a
junior employee is, ir the opinion of the foreman of the department, or section In
question, of superior ability and efficliency. In making a deci:tior in favor of re-
taining a junior employee, the foreman must first consult the plant : uperintendent
in preference to men of less seniority, except 1in cases where a
junior employees, the foreman must fir:it consult the plant cuperintendent
an! together they mast base their decision on grounds of re 8or and eyult . In
the case where any junior -mployee is retained, any senior wuployee, who has been
laid off shall be entitled to mae a coiuplaint under the provisions of Art 4 of
this agreement. To facilitate the application of the principle cet out above,
a minimuw: two hours notice wherever possible, shall be given the employee in
the case of lay-offs,




anlICLE 8 (Cont'd)

shere an en_ .loyee is placed on a job othar th.n ! ie or her
ro ular job, due tu a breakdows of uuchine, shortage of rew material, ete.
it will be understool th.t thi. employee will :eturn to his or hter regular
Job on soon & the ceuse of ctop u;e is corrected, or within the meximum
of forty-five da s (45,.

Friority 1un cuves of lay-off ans ste-hiring will be glven to
the bxecucvivae of the locsl Union who may be Iin office luring the lasy-cff period.

weniorit; whell bo bared o the length of yeurs un ' ponths any
enployee hus been in the employ of the Lompaiy. ~bility, 8ki L uni kncwled o
be. ng equal, seniority shauli be the governing f{ .ctor.

iy ewployjee khsi ceuve to e enlitled tu sensorit, 1f:

ihe employee  uile voluntarily.

i{he employee ie dismiceel fur cause an! Lol reliusiated.
The employve wio lLune besu puld off ani dooe nul returu to
work within tiree Jdays .f{ter call U, personali notifiecation
drnt Lo hlwm elther Uy megseongor or b, notice sent to him by
negletered Malli, at hic laul known aidrese.

4. The employees hLae geen lald off for one year or more.

TrAanokhnos 1 case of trausfer Lo a higher or lower rate Job, Lhe new

rate, that is, Lue higher or the lower rute us the cute wuy be ; wili fuuedistely
ap ly. htmpdoyess transferrad by Managoment to snobher depurtment or plant shull
not lore his cenlority.

anTlICLL Ye ¥$CaTlOks

@, An anxual vacation with pay tc be gives to ail employe:s in
accoriance with opdinarces of the Minimun wagpe commlssion of
the province of suebac.

The vacatlon perioil shall ® grantei during the perioi fro- mii-
June to mii-veptember inclusive, at such time or timee shall bhe
fixed ani determinel by the Compary. wuch vacation lays shall
be exclusive of tho cunlayc anl holidaye herein specified,

woull vacatione be yraiuteld to all employess at Lhe same time, th.t
is, chould thas Compury close the plant for the vacutlo. wesk, the
late of the vacst'on Wwilil be leecited ani noticed two weeks prior
to the vald vecation, if poesible.

Two weeks vscatlo. with puy after five () jears cof servieas,
Payrent for £ame to bDu basel 0. 46 of the empioyse's anuual
eurnings fop the purt yer, Three woeks vacution with puy
after twenty-fivoe (25) yoare of service. Payment to be based
on 6 of the emp oyae's aniual earuinge for the p .t year,

ARTICLE 10, HOLLUAYO

“, The Coupan, recognizoes the following holidays, for which the
em, oyeo8 Will be pall hic or her r gul r hourly rate of pay:

New Year'e w~ay bominion Day Imnaculate Congeption
foul Briday Labour Ugy Christmas Day
st-John the Daptist Tharksglving Fay

b, Whenever any such day fulls on ounduy anl the followlny Mondgy
is obrervei in the proviuce of wuebsc as a holiday, then, for the purpose of
this agreement, such ..onday w41 (be rocognized ani treatel ac a holiday within
the reauing of this agreament,




AKTICLE 10 (Cont'i)

¢. On all =aints vay employses are to be allo.el to leave
their work at 4.45 to enable then to extend 5,00 ".m. Mass,

ARTICLE 11, VOLURT vl REDUCT IOk FOUNION DUES

[he Co pany will leduct from thelr wages ani turn over to the
proyur officers certifiol of ¢t » Unlu . Union luer of puch memb re of the
Un or ¢ indilvidually snd volunturil, certifiel in writing thut they
autiiorisze suxh deducticie. It le und retood that a membor of the Union
may at any tiwe revoke this aut orit; of ieluction of iusp by a written
stul; daye' notice to the Lomrang Paymaster snd the Um on cocretbar;,

lJ-.j.lL--‘ ll. ol Livinid i ; Waii -"u.,..]‘

fhis agreewe: t i: effective st of August lst, 1,54, aul will
nJuly slet, 1955 automatically ne recede! in its entirety, tor u furthsr
period of thirtee.(1Z) monthe, with the exception of 36 necresse to sage
rate scledu a8 "A" "BE"™ spi “C" effective from august 1lst, 1950 to August
3lst 1,56, otherwise to cortinue therssfter from yeur tc yeur unless one of
a lelay of not v re than elxty (20) la ¢ ani not les: than thirty (JU) luy:
prior t.c the explration of the 1.te of the rall .greemsnt,
Dated at ot. Johne,wue, thic Tth 1ay of June 1955, in Testimony
whereo! we Lave affixel our signsturer and newir in good fulth,

Un'ted Stewl Jorrtere of america, IB WVILLE FIT INGO LIKITRD
C10 local 3953

Armand Martin 11llieibloe
Ugorgette n. Longtin
J.Paul iwobitaille

Lucien Lharbouneau

Altrecs dltness

Yvan Vackon eM.Martel

LGuple certifée
UNITeD STRELOuKRRS OF AMLulUA

Feh,¥iou secreta re




SCHEDULE ®*®

JOB EVALUATION WAGE HATES

MALE KEMPLOYEES

The followin, wsge rutes have been ~stablished from point wage conversion
chart for regulur nale employees, 4‘he rates indicated will be puii for

Jobe falling within the evu ustion polnt rengec shown. Theee rates do
not apply to employees of less thun two months' service, but are gusranteed
hourly ratec for evsluaticn jobe, whether incentive or day work.

EVALUATIONL PCINTS AAGE KATES (eents per hour)

o to 132 934

133 to 139 .96

140 to 149 «97

150 to 158 9%

159 to 168 «98

169 to 177 . 984

178 to 186 «99

187 to 196 1,00

197 to 205 lcooﬁ

206 to 215 1,01

21o to 224 1,013

225 to 233 1,02

234 to 243 1.024

244 to 252 1.03

253 to 361 1.03;

262 to 271 1,043

281 to 290 1.05%

291 to 299 1,08

300 to 309 1,064

310 to 318 1.07

319 to 328 1,08

329 to 333 1,084

339 to 347 1.09

358 to 366 1,10

377 to 386 1.11%

396 to 405 1,12

406 to 410 1,13

the above rates effective from august lst, 1954, for jobs on incentlv
an additional two (Z) cente per hour will be added to above rates for
hourly rated joby but in no case will thie extra apply to jobs on incentive,

Bagis,

NOTk: EFFECTIV:n AUGUST 1st 1955 #Mal INCHEASE OF 36 TO ABUVE RATES
WILL AY LY PAYMENT 170 Bl FIGUKED ON TOTAL WEKKSS EBARNINGS.




SCHEDULE “B"
OB BVALUATIOUN W GE RATES

Fhitallk RmeoCY BES

I'ne following wagu rates have neen established from the polnt wage con-
verelon churt for ropular femalo emp oyees, The rates Indicated will be
puid for Jjobe falling within the vuluati polnt rangee chown. T'hece
rates do not apply to employees of le ¢ than two months' service K but
ure the guurswnteed hourly ratee tor evaluatllon jobe, whether incentive or
lay work,

EVaLUATIUx PULNTS wWhtilw HATES (0 ente per huur)

o to 119 .78&
120 to 129 79
130 to 137 o 79
138 to 148 «80
149 to 15 .81

153 to 107 813
168 to 176 .82
177 to 1806 .82}
187 to 195 83
196 to 205 84

200 to 214 84
224 to 233 854
234 242 .86
243 to 251 8674

252 2061 .87
202 270
271 280
281 <289
290 <299

300 308
309 318
319 323
329 337
333 347
343 356

357 366
367 376
377 385
380 395

396 400
The above rates effective fro.. august lst 1954 for Jjobe on incentivs,
an additional two centg (Zx) per hour will be a.led to above rates for
hourly rated jobe, but in no caee will this extra apply to jobs o
incentive Lusis,
NOTE: EF/ECTIVE AUGUST lst ljbr)’ bt LNCREAGE OF 3% TO

ABOVE KaTiS WILL APPLY. PAYMENT TO BE FIGURED ON

TOTAL WEEK'S EAKNINGS




SCHEDULE "C™

daGl,  RATES

MACHINE SHOP SUGGESTED KATRES

Cu{)n .hﬂ'

1 PAUL OUKLETITE ¢ 95
CLASS "AI®
' J.P.Robitaille 1,50

CLASS WAZ™

F.Marecil VA
A,Denis le45
(1. Brooke Led5
E . brassard l.45
> CLASS "A3"
H. Boucher 1.40 ,
R.Masse 1,40
CLAG.: "B" RATES 1,25 to 1.35
M. GIRARD 1,35
v, Lamontagne 1,20
: CLASS #C® HATES 100 to 1,20
F. Coyctte 1020
M. Donaldo 1.05

The above rat«s effective fro:. March l4th, 1955,

NOTE: 5, cents per hour only retroactive from August lst, 1954 to March g
14th 1955 (with exception of F.Goyette who will recelve 4,/ cents.)
NOTL: BFFECTIVE AUGUST 1st 1955, Al LNCKBAGKE OF 34 TO
ABOVE maThS WILL APPLY PAYWBNT TO bBE FIGUKED ON

IOTAL WEEK'S BaRlhliuS,

B
I
1 .
18




SCHEDULE "D"

CONDITIONS OF WORK AND COMPANY 'S RULES. WHICH MiaY IN CAUSE FOR SUSPENSION OR
DISCH .kGE,

1. Bringing intoxicant: Iinto or coneuming intemdeants in the plant, or

reporting for duty under the influence of liquor,

2. hefusul to comply with the Compiny's rules.

3, Inco petence.

4Le wleeping on duty.

5, Misappropriation of property of Company or of other employees.

6. Deliberats destruction of property of the Lompuny or of bbher emplioyees,

7. Yiviug or teking @& brive of any nature ac an inlucement to obtain work
or retain a posl lom.

8. Grose capeleness endangering cafety of others or of propert,, or
neglect of luty.

9, Insubordination.
10, Fighting iu the plant,
11, Disorderly conluct,
12, Failure to report for duty without good cause,
13, Continue! absence after warning.
14, Habitual latene:s after warning.
15.5moking in prohibite! areas ani prohibited time of day or night.
16, Intentionall, punching snother amployau'a card,

17. Intenti nally interfering with the production or sp—~ed of outpt or auother
employee.

18, Failure to report accidents at time ol occurrence.




HELD;%“

JULES LAVOIE

Armand Martin

.';UPPLE*JI-’;"JNT

ADD TO SCHEDULE wgw

iLnTE l.dU t.O 1.}0

1,20

“etroactive pay covering uchedules "a

"B" to be paid on a 3{¢ per hour for

hours earned across the board,

Illisible

“Yeorgette Hoboriault k. Longtin

J.Paul hobitaille

h. Mc Mli]"t 1.11

Lucien C“harbo:neau

Ivan Vachon

: %




COLLECTIVE LABOUR AGREEMENT entered into at St, Johns, P. Q.

Petween: IBERVILLE FITTINGS LIMITED
Party of the First Part.

And: United Steel Workers of America CIO Loecal 3953
Party of the Second Part.

WHICH AGREEMENT WITNESSETH AS FOLLOWS: -

ARTICLE 1 - CERTIFICATE OF RECOGNITION

The Union declares thest on the 28th day of February, 1947,
the Labtour Relatiens Board of the Province of Quebec issued a certificate of
rdcognition in favour of the Union to represent all the hourly paid and piece
work wmwployees with the exception of foremen, assistant foremen, office
employess, confidential employees, and supervisors and watéhmen, as well
as all >ther weekly, monthly paid employees, -mployed by the Company at
its plnt situsted at Iberville, P, Q. for the purpose of concluding with the
Company & Collective Labour Agreement in accordance with the provisions
of the Labour Relations Act of the Province of Quebec,

ARTICLI 2 = APPLICATION OF AGREEMENT

This agreement shall apply to all the employees of the
Company at its plant situated at Iberville, P. Q. with the exception of foremen,
essistant foremen, office employees, confidential employees, supervisors and
watchmen, paid by the week as well as all other weekly, bi-monthly or monthly
paid employees.

ARTICLE 3 - MANAGEMENT

The Management of the Plant and the directionm of the working
forces, including the right to direct, plen and control operations, to schedule
vorking nours and the right to fire, promote, demote, transfer, suspend er
discharfe employees for cause and to release employees because of lack of
work or for other legitimate reasons or the right to introduce new and im-
proved standards or facilities or to change existing production methods and
facilities and to manage the plant in the traditional manner, is vested
exclusively in the Conmpany, subject to the express provisions of this Agreement.

ARTICLE 4 = LABOUR RELATIONS COMMITTEE

The employees shall be entitled to appoint a Labour Relations
Committre of two (2) members, as much as possible belonging to different
departents, for the purpose of discussing with the Company representives or
represmtive, any matters or complaints which arise out of the operation of
this Areement, Fach member of the Labour Relations Committee must have
been erployed at least one year by the Company prior to his appointment as a
Committee member, The Union must notify the Company of the names of such
Commi tiee members. Such Committee members must obtain permission from
their foremen before leaving their jobs.

The purpose of this Committee shall be:

a- T® encourage cooperation between employer and employee,

b= To advance the best interest of the Company's employees.

c= To bring the employer and employees into closer relationship
with each other,

d- To promote their mutual interests.

e- To receive and consider complaints or suggestions from all
employees,

f- Teo bring these complaints or suggestions to the attention of
the Management when deemed advisable.




ARTICLE 4 - (Cont'd)

g~ To promote educational work in regard to accident prevention,
safety workers and any other matters affecting the mutual interest
of the employer and employees.

h- For the transaction of any complaints or any other matters coming
within the Labour Relations Committee, reference of such matters
or complaints will first be made to the department foreman, and
if no agreement has been reached within twenty-four (24) hours,
then to the Superintendent, and if no agreement 1s resched within
a like period of twenty-four (24) hours, then at once in writing
to the Management, Failing settlement, such grievance shall be
submitted at the next Labomr Relations Committee meeting. The
final decision of the Management shall be rendered within a delay
of eight (8) calendar days from the date of the meeting of the
Labour Relations Committee. Failing such decision, paragraph "i"
shall apply. The Company shall meet saild Labour ilelations Committee
twice within each month when requested.
The Labour Relations Committee may, at any time, request the
presence of representatives of the International Union for its
presentation of such grievance or any other question to the
Managenent.
The employee concerned may consult a member of the Labour Relations
Commi ttée after having obtained permission from his foreman.
The member, with the employee ®oncerned, may then meet the
Superintendent of the department after having obtained permission
of his foreman.

i= Coneiliation and Arbitration - The parties hereto agree that all and
any disputes that may arise under the terms of this Agreement and
which shall not have been settled pursuant to negotiations between
the Labour Relations Committee and the Company shall be settled
according to lew and shall be submitted to a council of conciliation
and/ or a council of arbitration appointed in virtue of Chap. 167
R.5.Q. 1941 (appointed in virtue of "La Lol des différends ouvriers
de le Province de (uébec", by the Minister of Labour).

ARTICLE 5 = LOCK-OUTS AND STRIKES

During the term of this Agreement, the Company amd the Union
agree that there shall be no lock-out, slow-down, strike or other stoppage of
work until conciliations and arbitration have been exhausted. It is understood
that the employees as individuals or in groups may be disciplined by discharge
or otherwise, for violation of the undertaking contained in this section .,

The Company agrees that no employee will in any way be dis-
criminated againt, coerced, restrained or influenced on account of member-
ship in the Union.

It is agreed that the Union shall not conduct Union activity,
distribute or cause to be distributed any handbills, pamphlets, literature or
Union propaganda on Company premises or time.

The Union shall be allowed to post, on bulletin boards as
provided by the Company, notices regarding meetings send metters pertaining
only to the Union. Before posting, all such notices must. be approved by the
Superintendent or his representative.

ARTICLE 6 - HOURS OF WORK AND WAGES

Rates of pay for all employees covered by this Agreement in
each of the Compeny's Manufacturing Divisions, are as set forth in Schedule
"A" attached hereto and form part of this Collective Labour Agreement, as
from date of signing of contract.

Until further notice, the regular hours of work shall be a fivee
day week, from 7 a.m. to 12 noon, and from 1 p.m. to 5 p.m. Night workers, five
(5) nights per week of nine hours each night, Time and one-half shall be paid
for day shift workers after nine hours in any one day and for night workers
after nine hours in any one night, or after forty-five hours in any one week,
it being understood, however, that no double overtime is to be paid at any time,
A Pramium of five cents shall be given for all hours worked during the night
shift,




ARTICLE 6 - (Cont'd)

In cases of emergency, when men are requested to work
through their regular lunch periods, they will be given their lunch peried
as soon as possible after the emergency has passed, and in any event, not
later than one hour after their regular luneh peried.

Tool room and maintemance and shipping room and other
key employees may be expected to work on Saturdey or other holidays or during
the vacation period, under special circumstances, the Management intending
to reserve the right to maintain in operation a group of employees for certain
operations of immediate importance.

ARTICLE 7 - CONDITIONS OF WORK AND COMPANY'S_RULES

a- For the purpose of allowing employees to wash up, to put away
their tools, and otherwise to prepere to leave their work, the
Company undertakes to sound a whistle five (5) minutes before
the end of the work of the regular shifts on each day.

The Company will continue to make provisions for the safety and
health of its employees during working hours and the Union agrees
that it will do its best to have employees covered by this Agreement
follow all the rules laid down by the Company for their safety and
health and for thet of their fellow workers,

.Any employee who has not been otherwise notified and who reports

for work as usual and is sent home because no work is available,

a8 well as any employee who has been called in for a short period,
less than three hours, shall be peid for the equivalent of four hours
work at his normal rate of pay., This will not apply where such short
period takes place because no work is availeble due to an act of Ged,
or fortuitous event or any event which could not be foreseen, such as
power shortage, storm, flood, and break=down of machinery which

could not be foreseen. Two ten-minute periodg,between whistles,
shall be allowed deily for refreshments,

Conditions of work and Company's rules which may because for
suspension or discharge shall form part of this Agreement as set
forth in Schedule "B",

ARTICLE 8 - PROMOTIONS-LAY-OFFS - AND REHIRING SENIORITY

It will be the Compeny's policy to promote employees within
the organization where there are suitable employees available. Promotion will
be based on merit, which will be guided by seniority, ability and skill as regards
the new work being equal. Such factors as taking edditional responsibility, train-
ing, educetion, background, will also come under consideration. 8eniority may
not be considered unless the employee has been working for three (3) months
continuously,

Same policy will apply in cases of lay=-offs and re-hiring. Lay-
ofss shall be governed by the principle that men of greater seniority in each de-
pertment or group of machines, (or like work) shall be entitled to be retained in
preference to men of less seniority, except in cases where a junior employee 1is,
in the opinion of the foremen of the department, or section in question, of
superior ability and effeciency. In making a decision in feavor of retaining a
junior employee, the foreman must first consult the plant superintendent and
together they mast base their decision on grounds of reesons and equity. In the
case vhere any junior employee is retained, any senior employee, who has been laid
off shall be entitled to make a complaint under the provisions of Art. 4 of this
Agreement. To facilitate the application of the principle set out above, a minimum
two hours notice wherever possible, shall be given the employee in the case of
lay-offs,




ARTICLE 8 - (Cont'd)

Where an employee is placed on a job other than his or her
regular job, due to a breakdown of machine, shortage of raw material, etc., it
will be understood that this employee will return to his or her regular job as
soon as the cause of said stoppage is corrected.

Priority in cases of lay-offs and re-hiring will be given to the
Executives of the local Union who may be in office during the lay-off period.

Seniority shall be based on the length of years and months any
employee hes been in the employ of the Compeny. Ability, skill and knowledge
being equal, seniority shall be the governing factor.

Any employee shall cease to be entitled to seniority if:

1, The employee quits voluntarily.

2. The employee is dismissed for cause and not reinstated.

3. The employee who hes been laid off and does not return to
work within three deys after call by personal notification
sent to him either by messenger or by notice sent to him by
Registered Mail, at his last known address.

4L, The employee has been laid off for one year or more,

TRANSFERS: In the case of transfer to a higher or lower rate job, the new rate
(that is, the higher or the lower rate as the case may be) will immediately apply.
Employees transferred by Management to another department or plant shall not

lose his seniority,

ARTICLE 9 - VACATIONS

a- An annual Vacation with pay to be given to all employees in accordance
with ordinances of the Minimum wage commission of the Province of

Quebec.

b= The vacation period shell be grented during the period from mid-June
to mid-September inclusive, at such time or times shall be fixed and
determined by the Compeny. Such vacation deys shall be exclusive of
the Sundqys or holidays herein specified.

c- Should vacations be granted to all employee at the seme time, that is,
should the Company close the plant for the vacation week, the date
of the vacstion will be decided and noticed two weeks prior to the
said vacation, if possible,

" d- Two weeks vacation with pay after five (5) years of service

Payment for same to be based on 4% of the employee's annual
earnings for the past year,

ARTICLE 10= HOLIDAYS
a) The Company recognizes the following holidays:-
New Year's Day Dominion Day Immaculate Conception

Good Friday Labour Day Christmas Day
St. John the Baptist Thanksgiving Day

New Year's Day, Good Friday, St. John the Baptist, Dominion Day, Labour
Day, Thanksgiving Day and Christmas Day shall be considered as holidays for which
the employees will be paid his or her regular hourly rate of pay.




ARTICLE 10 - (Cont'd)

b) Whenever any such day fells on Sunday and the following Monday
is observed in the Province of Quebec as a holiday, then, for the purpose of
this Agreement, such Monday will be recognized and Sreated as a holiday within
the meaning of this Agreement.

A
ARTIGLE 1L - YOLUNTARY DEDUCTION OF UNION DUES

The Company will deduct from their wages and turn over to the proper
officers certified of the Union, Union dues of such members of the Union as
individuslly and voluntarily certified in writing that they authorize such
deductions., It is understood that a member of the Union may at any time revoke
this authority of deduction of dues by a written sixty days' notice to the
Company Paymaster and the Union Secretary.

ARTICLE 12 - EXPIRATION OF AGREEMENT

The present Agreement shall expire on August 1, 1954, otherwise
to continue thereafter from year to year unless one of the parties to said
Agreement gives a wkttten notice to the other party within a delay of not more
than sixty (60) days and not less than thirty (30) deys prior to the expiration
of the date of the said Agreement,

Dated at Iberville, Que., this September 2nd in Testimony
Whereof we have affined our signetures and seals in good faith,

United Steel Workers of America, Iberville Pittings Limited
CIO Local 3953

Armand Martin Unreadable

Peul Sabourin H. Longtin

Jaeques Delisle

flbert Bissonnette

WITNESS Unreadable WITNESS: Unreadable

Beorgette Guboinault




SCHEDULE_"A"

JOB FVALUATION WAGE RATES

MALE FMPLOYEES

The following wage rates have been established from point wepge conwersion
chart for regular male employees in al]l plante., The rates indicated will be
paid for jobs falling within the evalustion point ranges shown., These rates

do not apply to emloyees of less than two months' service, but are gusranteed

hourly rates for evaluation jobs, whather incentive or day work,

FVALUATION POINTS

0
133
]. !;0
150
159

169
178
187
197
206

216
225
234
244,

to
to
to
to
to

to
to
to
to
to

to
to
to
to

253 o

262
I
281
291
300

310
9
329
339
348

358
367
377
387
396

406

to
to
to
to
to

to
to
to
to
to

to
to
to
to
to

to

132
139
149
158
168

177
186
196
205

2

22/,
233
243
252
261

271
280
290
299
209

318
328
338
347
357

366
376
386
395
405

410

WAGE RATES (ecents per hour)

93
.93%
,9/‘.
943
95

.95%
.96
.96k
.97
974

.98
.984

.99
.99%
1.00

1.00%
1,01
1.014
1.02

1.02%

1.03
1.03%
1.04
1.04%
1.05

1.05%
1.06
1.06%
1.07
1.07%

1.08

The above rates effective from February 27th, 1953 for jobs

on incentive.

An additionel two cents (2¢) per hour will be added to above
rates for hourly reted jobs, but in no case will these rates
apply to jobs on incentive basis,




S_CHP_ME flA n

JOB_EVALUATION WAGE RATES

FEMALE EMPLOYEES

The following wage rates have been established from the polnt wage con-

version chart for regular female employees in all planta. The rates indicated
will be peid for jobs felling within the evaluation point ranges shown, These
rates do not apply to employees of less than two montha' service, but are the
guaranteed hourly rates for evalustion Jobs, whether incentive or day work,

EVALUATION POINTS WAGE RATES (@ents per hour)

0 to 119 <76
120 to 129 .76
130 to 137 s
138 to 148 T7E
149 to 158 .78

159 to 167 .78%
168 to 176 .79
177 to 186 .79%
187 to 195 .80
196 to 205 .80%

206 to 214 .81
215 ‘o 223 .81%
22/ to 233 .82
234 to 242 B2k
243 to 251 .83

252 to 261 .83%
262 to 270 .84
271 to 280 8L
281 to 289 .85
290 to 299 B854

300 to 308 .86
309 to 318 863
319 to 328 .87
329 to 337 874
338 to 347 488
348 to 356 .88%

357 to 366 .89
367 to 376 .89%
377 to 385 .90
386 to 395 .904

396 to 400 .91

The above retes effective from February 27th, 1953 for jobs

on incentive.
An additionzl two cents (2¢) per hour will be added to above rates for
hourly rated jobs, but in no case will these rates apply to jobs on incentive

basisd




SCHEDULE._"B"

Y=
15=
16=

17=

18~

Conditions of work and Company's rules, which may be
cause for suspension or discharge.

Bringing intoxicants into or consuming intoxicants in the plant, or
reporting for duty under the influence of liqupy.

Refusal to comply with the Company's rules.

Incompetence.

Sleeping on duty.

Misapppopriation of property of Company of of other employees.
Deliberate destruction of Property of the Company or of other employees,

Giving or teking a bribe of any nature as an inducement to obtain work
or retain a position,

Gross carelessness endangering safety of others or of property, or
neglect of duty.

Insurbordination,

Fighting in the plant,

Disorderly conduct.

Failure to rpport for duty without good cause,

Continued absence after warning.

Habitual lateness after warning.

Smoking in prohibited areas and prohibited time of day or night,
Intentionally punching another employees card,

Intentionally interfering with the production or speed of output pr another
employees,

Failure to report accidents at time of occurrence.

e N s




COLLICTIVE LABOUR AGRNTMENT entered into at St-Johns, P,J;
Betweens IBERVILLE FITTING3, LIMITED

Party of the First Part,

AND3
UNITED STREL WOHKERS OF AIERICA, CIO, LOCAL 3953
Party of the Second Part,
WHICH AGREEMENT WITNES ETH A5 FOLLOWSt=

ARTICLE 1,.-

The Union declares that on the 26th day of February, 1947,
the Labour Relations Board of the Province of Quebec is ued a cortifi-
cate of recognition ‘n favour of the Union to represent all the hourly
paid and plece work employees with the exception of foremen, assistant
foremen, of"ice employees, confidential employees, and supervisors and
watchmen, as well ar all other weekly, monthly paild erployeer, employed
by the Company at its plant situated at IBERVILLE, Que, for the Purpose
of concluding with the Company a Collective lLabour igreement in accordan-
ce with the provisions of the Labour Relations Act of the Province of
Quebec,

ARTICLE 2,=

This agreement shall apply to all the employees of the Company
at its plant situated at IBFRVILLE, Que, with the exception of foremen,
assistant foremen, office employees, confidential employees, supervisors
and watchmen, paid by the weck ar well as all other weekly, bi-monthly
or monthly pald cmployees,

ARTICIE 3,-

The Managerent of the Plant and the directéon of the working
foreen, including the right to direct, plan and control opersations, to
schedule working hours and the right to fire, promote, Jdemote, tranafer,
suspend or discharge employees for cause and to release employees because
of lack of work or for other legitiate reasons or the right to introduce
new and improved standards or facilities or to change exis'ing production
methods and facilities and to manage the plant in the traditional manner,
18 vesto! cxclusively in the Company, subject to the expresa provisions
of thls Agreement,

ARTICLE A=

The employees shall be entitled to appoint a Labour Relations
Committee of two (2) members, as mich as possible be lon;ing to different
departments, for the purpose of discusring with the Company representatives
of representative, any matters or complaints which arise out of the opera-
tion of this Agreement, Each menber of the Laboyr Relations Committee must
have been employed at leant one year by the Company prior to his appointe
ment as a Committoe merber, The Union Must notify the Company of the names
of such Commbttee members. Such Committee members must obtain permiesion
from thelr foremen before leaving their Jobs,

/s /8,03
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The purpose of this Committee shall bes
a) The encourage cooperation between employer and employee
b) To advance the best interest of the Company's employees,

e) To bring the omployer and employeen into clorser rela-
tionship with each other,

d) To promote their mtual interest.

e) To receive and consider complaints or sugpestions from
all enployecn,

f) To bring thesce complaints or su gestions to the attention
of the ianagement when deemed advirable,

g) To promoto eiucational work in regard to aceldent preven=
tion, safety workers and any other aflecting the mutual
inter ot of thoe -mployer and employoc s,

For the trancaction of any complaints or any other matters
coming within the Labour Relationr Committee, reference

of =such complaints or matters will first be made to the
departrment foremar, and 1f no agrecoment has been reached
within fortyeeight (48) hours, then to the Superintendent, |
and 17 no agreement 1s reached within a like period of forty
eipght (43) h urs, then at once in writing to the Managemen
Feiling settlene=nt, such grievance rhall be rubmitted at the
next L:bour Relations Committee menting, The final deelsion
of tho Management shall be renderad within a dolay of eight.
(3) ealondar days from the date o the me-ting of the Labou
Nelation: Comdttee, Fulling such decirion, parasgraph "i%
ehall ap lye The Company rhall meot wsaid Labour Relations
Corvid tteo buwlece within cach month vhen requerted,

1) Concilistion and Arbitration.- The partles hereto agree
that all an! any disputes that may arise under the terms
of this Agreom:nt and which shall not have bern snttled
mursuant to negotiations between the Labour Relations
Comittes and the Company shall be settled according to law
and shall be rubmitted to a council of conciliation and/or |
a council of arbitration appointed in virtue of Chap, 167
Sellew} 1941 (appointed in virtue of "La loi des différends
ouvriers de la Province de Judbec”, by the Minirter of
Labm_].r).

ouring the term of this Agreement, the “ompany and the
iindon agrea that there shall be no lock-out, slow=down, strike or other
atoppage of vork until concilistion and arbitration have been oxhaus
It is unlorstood that the employees aw individuals or in groups may be
diseiplined by discharge ep otharwire, for vielation of the undertaking
contained in this rection,




-3.

The Campany agrecs that no employee will #én any way be diserimi-
nated against, coerced, restrained or influenced on account of member-
ship in the Union,

It 1» agreod that the Union shall not conduet Union activity,
distribute or cause to be distributed ary handbills, pamphlets, lite=
rature or Union propaganda on Company premises or time,

The Union shall be allowed to post, on bulletin boards vided
by the Company, notices regarding mectings and matters pertain to
the Union, Before posting, all such notices must be approved by the Supe-
rintenient or his reprenentative,

M{TICLE 6.-

HOURS OF JORK AND HAGES

Ritesn of pay for all employees covered by this Agreement in
each of the Company's Manufacturing Divisions, are as set forth in Sche-
dule "A" attached hereto an' form part of this Collective Labour Agree=
ment, as {rom date of signing of contract,

Unt4l further notice, the regular hours of work shall be a
five=day week, from 7 a.m, to 12 noon, and from 1 p.m. to G peme
Night workers, four (4) nights per week of twelve (12) hours each night,
Time and one=half shall be prid for day shift workers after ten (10)
hours in any one day and for night shift worker: after twelve (12) hours
in any one night; or after forty-elght (48) hours &n any one week, it
being understood, however, thet no double overtime is to be palid at any
time, A prerium of five cents (5€) shall be piven for all hours worked

during the night shifte

In cases of emergency, when men are requested tp work through
thelr regular lunch periods, they will be given their lunch period as
soon as possible after the emergency has passed, and in any event, not
later than one hour after their regular lunch period.

Tool room and maintenance and shipping room snd other key
employees may be expected to work on Saturday or other holidays or during
the vacation period, under special circumstances, the Management intending
to reserve the right to maintain in operation a group of employees for
certain operatione of immediate importance.

AXTICLE Te=

A) For the purpose of allowing employeer to wash up,
to put away their tools, and othervhkse L0 prepare
to leave their work, the Company undertakes to
sound a whistle five (5) minutes before t'e end of
the work of the regular shifts on ench daye

The Company will continue to make provirions for the
safoty and health of its employees during working hours
anl the Union agre-s that it will do its best to have
employces coverad by this Agreement follow all the rules
1atid Jown by the Company for their safaety and health and
for that of thelr fellow worker:,




e) Any employee who has not been otherwise notified and
who reports for work as usual and is =ent home Hecause
no work is available, 2s well as any employec who has
been called In for a short period, less than three hours,
shall be paid for the equibalent of four hours work at his
normal rate of pay, This will not apply where such short
period takea place hecsure no work is availsable due to an
act of God, or fortuitous event or any event which could not
be foreseen, such aa nower rhortage, atorm,flood, and break-
dovn of machinery which could not be foreseen, Two ten-mainute

pariods, betweon vhistles, shall be allowed daily for refreshe
ments,

d) Conditions of vork ard Company's rules which may be cause

for suspension or discharge shall form part of this Agree-
mant as set Torth in Schedule "B,

A 'lliIc 1.« g. -

It will be the Company's policy to promote employees within
the organization where threo are suitable employees available, Promotion
will be based on merit, which will be gulded by seniority, ability and
eki1ll =e regardes the new work being equal, Such factors ar taking aldi-
tlonal responsibility, training, elucation, background, will also come
under consideration, Seniority may not be considere! unlesa the employee
has becn vworking for three (3) monthe contimiously,

“ame policy will apply in cases of lay-offe an! rehiring, Lay-offs
rhall be poverned by the prineiple that men of greater seniority in each
department or group of machines, (or 1like work) shall be entitled to be
retained in preference to men of less seniority, except in cases where a
Junior employee i, in the opinion of the foremen of the department, or
section in question, of superior ability and ffeclency., in making a deci-
elon in favor of rétaining a junior employee, the Coreman must first cone
rult the plant ~uperintendent and together they must base their decision
on grouns of reason and equity.In the case where any junior employee in
retained, any ronior emplryees, vho has been lald off shall be entitled to
make a complaint undes the provirion of Art, 4 of this Agreement.To facilie
tate the application of the principle net out above, a minimm two hours
notice wherever possible, shall be given the employee in the case of lay-off,

Where an employee is placed on a Job other than his or her regu=
lar job, due to a breakdown of machine, shortage of raw material, eotej
it will be understood that this employee will return to his or her regular
Job as soon as the cause of sald ~toppaje is corrected,

Priority in emses of lay-offs and re-hiring will be given to the
Exrcutivwes of the local Union who may be in office during the lay-off period,

Seniority shall be based on the length of yerars and months.any
employee has been in the employ of the Company, Ability, skill and knowledge
being equal, <2eniority shall be the governing faector,

.......




ARTICLE 8 (Cont'd)
Any employee shall ceise to be entitled to senlority is
1) The employee quits voluntarily.

2) The employee ‘6 dismissed fér cause and not
reinstated,

3) The employe~ vho has been laid of i and does not
return to vork vithin three days after call by
erronal notif!cation sent to him either by messen-
ger or by notice rent to him by Registered Mail, at
his last known address,

4) The employec has been lald off 'or one year or more,

THANSFERSs In the came of transfer to a higher or lower rate Job,
the new rate (that ias, the higher or the lower rate as the cane may
be) will imrediately ap ly. Employees tranaferred Ly Mancgement to
another (epartmont or plant rhall not lose his seniority,

AMTICLE 9,.=
VACATIONS

a) An annual Vecation with pay to be given to allerployees
tn accordance with ordinahces of the "inimum Wage commisrion

of the DProvince of Quebecs

b) The vacation perio! chall be granted during the period from
mideJune to mid=September inclusive, at euch time or times
shall Le fixed and determined by the Company, Such vacation
days shall be exclusive of the Sundays or holidays herein

epecified,

Shonld vacations be grante! to all employee at the same time,
that 1n, rhould the Company clons the Plant for the vaca'ion
week, the data of the vacation will be deelded and noticed to
wecks prior to the said vacation, if possible,

d) Bmployees of flve (5) years contimious service or nore (forced)
~toppage excepted) will be grantel an extra wveek's vacationn

with pay (2%)e

ARTICLE 10=
HOLIDAY:

A) The Company recognizes the following helidayass=

New Yesr's Day Dominion Day Immaculate Conception
Good Friday Labour Day Christmas Day
St-. Nohn the Baptist. Thankoghving day.

New Year's Day, Good Fréday, St. John the Baptist, Dominion
Day, Lubour Day, Thanksgiving day, and Christmas Day shall be considered
as holidays for which the employoes will be pald his or her regular
hourly rate of paye

b) Whenever any such day falls on Sunday the following Monday
1s observed in the Province of Quebec an a holiday, then, for the purpose
of this Agreement, such !‘onday will be recognized and treated as a holie

day within the meaning of this Agreement.
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A"‘.'I'ICL?.' 11.-

The Company will daduct from thelr wages and turn over
%o the offlcers cortified of the Union, Union duer of such
neabers of *he Unfon o inldividunlly and voluntarily certlfied
in writing that they autliorize such deductions, It 1s understood
that a merber of te !nlon my at any time rovoise thls autharity
of wduction of Jucs by a written sixty days' notice to the Come
pay “aymaster and the Union Secretary.

BT Y TS
i L L A ia R.-

The present Agreement shall expire on February 26th, 1953
othervwire to contimw thereafter from year to year unlens oms of
te pariles to sald Agreement gives a written notice to the other

party wit . delay of not more than rixty (60) ‘'ays and not
less than thirty (20) days prior to the expiration of the date

-

of 'he sald Agreciante

Dated at, ot Johns, Amw. Vhls may Oth 1953, in Testimony whereof
we have aflmd our signatures anl seals in good falth,

IBCVILL . FIMIIGS IIMITED
UNIT™D STVLL WORKZRS OF
AMERICA CI0 LOCAL 3953

L Jametin S Seqrges Juom

Witnesns Witmenns
n'le Bérard

dalimaoon
Us Go Ae 8 ReDe




The followlng wage rates habe been establirhed from polnt wage
converpgion chart for rojular male ~mployees in all plants, The

rate inddlcated vill be pald for jobs falling witliin the evaluation
ranger showme Thase rates do not apply to employees of less than
two montha! service, but are puarante-d hourly rates for evaluation
Jobr, whether incontive or d

;'}:'f ".O'Ou'"t:g
*VAL' ATION POIRNTS WAGE RATLS _(antﬂ Ler lilﬂllil

0 to 132 87
133 to 139 37=1/2
140 to 149 !3:
150 to 158 A=1/2
159 to 163 o K

169 to 177 .39=1/2
178 to 186 .90
187 to 196 L JO=1/2
197 to 205 .91
206 to 215 .91=1/2

216 to 224 092
225 to 233 .92=1/2
234 to 43 93
24/, to 252 .93-1/2
253 to 261 9

262 to 271 “94=1/2
272 230 .95
231 to 290 .95=1/2
291 299 .96
100 to 209 L6=1/2

3 1( . _jl’g 097
319 to 328 J97=1/2
329 333 0,93
339 to 347 .98=1/2
348 357 «99

58 to 366 99=1/2
367 to N 1.0
377 to 386 1.00=1/2
197 to 395 1.01
396 to 405 1.01=1/2

-; 0’.‘ ‘JIJ i’glr‘} l.(

The above rates oflective from February 27th, 1952, for
jobas on incentive.

An aliitional two centa (2¢) per hour will be added to
above rates Cor hourly rated jobs, but in no case will these
rates ap ly Lo Jobs on incentive basis,




JOB WVALUATION WAGE RATES
FEMALE TMPLOYTES

The ollowing wage rates have been establishad from the point

wage convernion chart for ro ular female ~mploye s in all nplants, The
rates inlicatel will be paid for Jobwe falling within the evalnation
oint ranges shown, These rates do not apply to cmploysesn of less than

two months' sorvice, but are the guaranteed hourly rates for evaluation
Joba, whethar incentive or day worlk,.

SVALUATION POLNIU

WAGE AT (eents per hour)

0 to ll‘) o /1)
120 to 129 . 70=1/2
130 to 137 ot
138 to 148 «-1/2
149 to 158 -
159 to 167 . TR=1/2
162 to 176 oy
177 to 136 o 73=1/2
187 to 195 A
196 to 205 «Th=1/2
206 to 214 75
215 to 223 J15=1/2
22/, to 233 76
234 to 242 76=1/2
243 to 251 ol
252 to 261 T7=1/2
262 to 270 .73
271 to 210 .73=1/2
281 to 239 o
290 to 299 .79=1/2
300 to 308 +30
309 to 318 LS0=1/2
3119 to 328 31
329 to 337 .31-3/2
333 to 347 o 32
343 to 356 JB2=1/2
357 to 36(’ 03.)
367 to 376 33=1/2
377 to 385 .04
386 to 395 «34=1/2
396 to 400 85

The above rates affective from February 27th, 1952, ror johs
on incentive,.

An additional tuo centa (24) per hour will be added to above
rates for hourly rates jobs, but 1n no case will thesne rates
apply to joos on incentive basis.




6.

Te

17,

Conditions of work and Company'sn rules, which may be
cause for suspenzion or discharge,

Iringing intorieants into or conmming intoxicants in the plant,

~

or reporting for duty under the influence of llquor,

Refusnl to comply vith the Company's rules,

Incampetonee,

Teeping on duty,

Misappropriation of property of Company or of other employees,

Deliberate de:trmetion of ;roperty of the Company or of other
GNT)IO‘:_I'BMH,

GE¥ving or taking a bribe of an nature ars an inducenont to
obtain work, or retaln a position,

Gross carcleasness sndanger!nf rafety of others or of property,
or neglect of dutye

Insubordination,

Pighting in the plant,

Di sorderly conluct,

Fullure to report for duty without pood cause,

Continued abzence :fter warning,

llabitual lateness after warning,

Smoking in probibited areas and prohibited time of day or night,
Intentionally punching another employee's time card,

Intentionally interfering with the production or apeed @f output
or another - mployeec,

Pailure Lo raport acclderta st time of occurrence,
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COLLECTIVE LABOUR AGREEMENT entered into at St, Johns, P.Q.
BETWEEN: IBERVILLE FITTINGS, LIMITED,
Party of the First Part,-

and! UNITED STEEL ~ORKERS OF AMERICA, CIQ, LOCAL 3953
Party of the Second Part,-

WHICH AGHEEMENT WITNESSETH AS FOLLOWSS

ARTICLE 1,- CETIFICATE OF SECOONITION.

The Union declares that on the 26th of February, 1947 the lLabour
Relations BLoard of the Province of Juebes issued a certificate of recognition in
favour of the Unioh to represent all the hourly pald and piece work employees
with the exception of foremen, assistant foremen, office employees, confidential
employees and supervisors and watchmen, as well as all other weekly, monthly
paid euployees, empioyed by the Company at ita plant situated at
for the purpose of corcluding with the Company a Collective labour Agreement in
sccordance with the provisions of the labour Relations Act of the Province of
Quebec, -

ARTICLE 2,

This agreement shall apply to all the employees of the Company at
its plant situated =t Iberville P.y. with the exception of foremen, assistant
forems:, office emplopees, confidential employees supervisors and watchmen,
paid Ly the week as well as all other weekly, bi-monthly or monthly paid employe

ARTICLE 3. MANAGEIEUT .

The Management of the Plant and the direction of the working foreces
ineluding the right to direet, plant and control cperations, to schedule working
hours and the right to fire, promote, demote, transfer, suspend or discharge
employees for cause and to release employees because of lack of work or for other
legitimate reasons or the right to introduce new end improved standards or facile-
ities or to change exiating production methods ancd facilitlies and to manage the
plant in the traditional manner, is vested exclusively in the Company, subjeet to
the express provisions of this Agreement,

ARTICLE 4 LABOUR ELATIONS COMMIITEE.

The employees shall be entitled to aproint a labour Helations Commit
ee of two (2) members, as much as possible belonging to different departments, fc
the purpose of discussing with the Company representatives or representativejany
matiers or complaints which arise out of the operation of thls Agreement, Eash
menber of the labour Helations Comtittee must have heen employed at lemst one
by the Company prior to his appointment as a Committee member, The Union must
notify the Coumpany of the name as of such Committee members, 3:ch Committee men=-
bers must obtain permission from their foremen before leaving their jobas.=

The purpnrase of this Committee shall be:

a, To encourage cooperation between employer and employee,

b. To advance the best interest of the Company's employees.

Co To bring the employer and employees into closer relationship with
each other,

d, To promote their mutual interest,

e. To receive and consider complaints or suggestions from all employees,

' To bring these complaints or suggestions to the attention of the
Manayement Jhen deemed advisable,

Ee To promote educational work in regard to accident prevention, safety

workers and any other matters affecting the mutual intere:t of the
employer and employee,
he For the transaction of any complaints or any other matters coming

within the lLabour Relations Committee, reference of such complaints
or mtters will first be made to the department foreman, and if no
agreement has been reached within forty-eight (48) hours, then to the
Superintendent, and if no agreement is reached within a like peried
of forty-eight (48) hours, then at once in writing to ‘anagement.=

e /




ARTICLE 4, (Cont'd.)

Failing settlement, such grievance shall be submit.ed at the next
labour “elationa Committee meeting, The rinal deeision of the
Management shall be rendered vithin a delsy of eight (2) ecalendar 3
days fror the date of the meeting of the labour Relations Committee, .
Failing such decision, peragraph "i" ghall apply, The Company shall
meet sald labour felations Committee twice withln each month when
requested, -

1. Goncillation and Arbitration- The parties hereto agree that all
and any dilgputes that may arlse under the terms of this Agreement
and which shall not have been settled pursuant to negotiations
betieen the labour Helations Cowit ee rnd the Company shall be

setlled according to law and shall be subnit ed to a counoil of
conciliation ar i/or a council of arbitration appointed in virtue
of Chap, 167 K.5.9. (appointed in virtue of "La Loi des différends
ouvrlers de la Province de Quebee" by the Minister of Labour,)

ARTICLE 5,

During the term of this Agreement the Company and the Union agree
that there shall be no lock-out slow-down, strike or other stoppage
of work until coneiliation and arbitration have been exhausted., It is understood
that the employees as Individuals or in groups may be dimai;lined by diseharge

or otherwise or violation of the undertaking contained in this seation,=-

The Corpany agrees that ro employee will in any way be diseriminated
agalnst, coerced, restralned or influenced on secount of membersh!y in the Uniem,

It is agreed that the Unlon shall not conduct Unicn activity, distri-
bute or cause to be distributed any handbills, pamphlets, literature or Union
propaganda on Company premises »r time,-

The Union shall be allowed to post, on bulletin boards as provided
by the Company, notices regarding meetings and matters pertalning only to the

Union, Before postin., all suech notices must be approved by the Superintendent
or hls representative,-

Rates of pay for all employees covered by this Agreement in each of
the Caupany's Manufacturing Divislons, are as set forth in Schedule "A" sttached
hereto and form part ot this Collective labour A roement, as from date of signing
of contract,=-

Until further notlce the regular hours of work shall be a five-day
week, from 7 a.n, to 12 noon and fros 1 p.m.to 6 p.m, Night workers, four (4)
nights per week of twelve (12) hours each ni ht, Time &nd nne-half shell be paid
for day shift workers after ten (10) hours In any cne day and for night shift
workers after twelve (12) hours in any one night or after forty-eiivht (48) hours
in any one week, it beln; understo,d however, that nogoulble overtime is to be paid
at any tine, A prealum of five (5) cents shall ba given for all hours worked du=
ring the night shift,-

In cases of emergency when men are requested to work through their
rezular lunch perinds, they will be given their lune' period as soon as Apossible
after the eme ,ency has pasmed, and In any event not later than one hour after

thelr regular lunch period,-

Tool room and maintenance and shipping room and othar key employees
may be expected to work on Saturday orother holidays or durin: the vacation pe-
riod under specisl clrcumstances, the Management intending to reserve the right

% mintain in operatin a group of employees for certain operations of immediate
importance.=

ARTICIE 7, CQ:

B For the purpose of allowing employees to wash up, to put away their
tools, and otherwise to prepare to leave their work, the Company
undertakes to sound a whistle five (5) minutes before the end =f
the work of the regular shifts on each day,-



ARTICLE 7.= (Cont'd.)

b.- The- “ompany will continue to make provisions for the safety
ana Lealth of its employees ‘uring working hours and the Umion
agrees that it yill do its best to have employees covered by
this Agreement follow all the rules laid down by the Co:pany
for their safety and health and for that of their follow=workers.

Ge" Any employee who has not been otherwise notif led and who reporta
for work as usual anc is sent home because no work is avallable
as vell as any employee who has been called ir for a short period
less than three houra, shall be paid for the equivalent of four
houss work at his normal rate of pay. This will not apply where such
short period takes place brcause no work is available due €5 an act of
God, or fortultous event or any event which would not be Foreseen
such as power shortapge, storm, flood and break down of machinery
which eould not be foreseen, Two ten-minute perlods between
vhistles, shall be allowed daily {or refrespments,-

de~ Conditionsof work and Company's rules which may be cause for
suspension or discharge shall form part of this Agreement as set
forth in Schedule "B"

ARTICLE 8,  PLOMOTIONS LAY OFFJ AND RN IORITY.

It will be the Coupany's policy to promote employees within the
organization where thare are suitable employees available, promotion will be
based on mer_ t, which will be gulded by seniority ability and skill as regards
the new work being equal, 3uch factors as taking additional responsibility,
training education background will also come under consideration, 3enlority
may not be considered unless the employee hag been working for three (3) months
continuously, -

Same policy will apply in cases of lay-offs and re-hirin;, lay-offs
shall be governed by the principle that man of greater seniority in each dpart-
ment or group of machines, (or 1ike work,) shall be entitled to be retained in
preference to men of less seniority, except in cases where a junior emplopee is
in the opinion of the foreman of the department, or section in question, of
superior ability and efficiency, In making » decision in favor of retaining a
Junior employee, the foreman must first consult the plant superintendent and
together the; must bsga thelr decision on grounds or reason and equity. In the
case <here any junior employee is retained, an; s nior employee, who has been
laid off shall be entitled to make a complaint under the provisions of Art, 4.
of this Agreement, To facilisdte the application of the principal set out above
a minimum two hours notice wherever possible, shall be given the employee in the
cage of lay-offs,=-

Where an employee is placed on a job other than hls or ber re gular
job, due to a breackdown of machine, shortage of raw material, etec., it will be
understood that this employee will return to hla or her regular job as soon as
the cause of said ~toppage 1s corrected,

Priority in cases of lay-offs and re-hiring will be given to the
Executives of the Local Union who may be in offjee during the lay-off period,-
Seniority shall he based on the lengih of years and months any
employee has been in the employ of the Company, Ability, skill and knowledge

being equal, seniority shall be the governing factor.-

Any employce shall cease to be entitled to senlority ifi-
1,The Employee quits voluntarily,
4.,The employee is diamissed for cause and not relnstated.
3,The employee who has been laid off and does not return to
work within three days after call by personal notification
sent to him either by mdssenger or by .iotice senl to him by
Registered Mail, at his last known address,-
4L.The employes has been laid off for one year or more.- rate
THANSFERS: In the case of tranafer to a higher or lower rate, job the new ».:
(that is the higher or the lower rate as the case may be) will immediately supply
Employees, transferrcs By Management to another department or plant shall not lose
his seniority.-
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ATTICLE 9. YAGATIOS,

8, An annual vacation with pay to be given to all employees in
acsordance with ordinances of the Minimum Wage Commission of the
Province of Luebec.~

The vacation period shall be granted during the period from mid-
June to mid=3eptember inclusive, st such time or times as shall
be fixed and determincd by the Company, Such vacation days shall
be exalusive of the Sundays or holidayw herein specified,-

Should vacations be grantedto all employces at the same tlua,
that is bhould the Company close the plant for the vacation week,
the date of the vacation will be doclded and rotlced two weeks
prior to the said vacation, if possible,~

Em loyees of f'ive (5) years continucus service or more ( forced
stoppage, excepted ) will be granted an extra week's vacation with
pay (2%)

ARTICLE 10 HOLILAYS.
The Company recognizes the following holidays:-

llew Year's Lay Dominion Days Immaculate Conception
Cood Friday Labour Lay Christmes Day,~
St, John the Baptist, Thanksgiving Day

Wew Year's Lay, Good Friday, Dominion Day, lLabour lay, Thanksgiving
Day and Christmas Day shall be considered as holidays for which them employees
will be puid his or her reyular hourly rate of pay,-

rhenever any such day falls on 3unday and the following Monday is
obwerved, in the Province of usbec as a holiday, then, for the purpose of this
Agreement, such ‘onday will be recognizes and treated ss a holiday within the
meaning of L is Agreement,-

The Company will deduct from thelr wages and turn over to the proper
of{'icers aertified of the Ualcn, duws of such members of the Union as s
individuel!y and voluntarily cortified 4in writing that the  authorize such de~
ductions, It i+ understood that a member of the Union may at any tlme revoke '
this asuthorit; of deduction of dues by a written sixty days' notice to the Com=
pahy Paymaster and the inion Secretary,- :

A.u

The present agreement shall expire on February 26th 1952 otherwise
to continue thereafter from year to year unless one of the parties to said
Agreement gives a uwitten notice to tha other party within a delay of not more
than sixty (60) and not less than thirty (30) days prior to the expiration of
the date of the 3ald Ayreement,-

Dates at 5t, Johna  P.y. this 5th day of Novm, 1951 in Testimony
whereof we have affixed our signatures and scals in good faith,-

IBERVILLE FITTINGS LIMITEL, UNITED STEEK WUWKLRS OF AMERICA,
CI0 iocal 3953
signature 1il.isible,

Re Longtin, Jacques Delisle
André Thibodeap,

Horaoce Boucher,
Leonide Martel
Emile Martel
Emile Bérard
Witness, Underadable signature,
Witness A, Soucy,-




SCHEDULE "“A®

The following wage rates have been established from point wage conversation
chart for regular male employees in all plants, The rates indicated will

be pald for fobs falling within the evaluation point ranges whown, These
rates do not apply to employees of less than two montha' service, but are
guaranteed hourly rates for evaluation jobs, whether ineentive or day work,-

EVALUAT IOLK POTNCS, WAGE RATE. (cents var hour, )
140 tel49 o84
150to0 153 o843
159 tol6d 85
169 to 177 «85%
178 to 136 .86
187 to 196 o BEd
197 to 205 87
206 to 215 874
216 $o 224 «88
225 to 233 .88}
234 to 243 «89
244 to 252 «89%
253 to 261 «90
262 to 271 «90%
272 to 280 91
281 to 290 914
P97 to 299 92
300 te 309 0924
310 to 3a8 «93
319 to 328 934
329 to 338 74
333 to 347 o943
348 to 357 95
358 to 366 095’&
367 to 376 096
377 to 386 096‘
387 to 395 97
396 to 405 97
405 to 410 098

The ebove rates effectivo from February 27th 1951 to
October 3lst 1951 inclusive, From November lst, 1951
to February 26th 1952 inclusive, one (1) cent per hour
to be added to the above rates,.-

-l




SCHEDULE "A®

JOB EVALUATION WAGE RATES,

'he following wige rates have heen established from Lhe pulnt wayge convarsion
chart for ragular fomale employees in all plants, he rates indicated will

be pald for jobs falling within the evaluation point ranges shown, Those rates
do not apply to em loyses of less than two monlha' service, bul are the guaran-
téed hourly rates for evakuation jobs, whether lncantive or day work,-

BVALUATION POINTS AAGE RATZS (Cenils per hour)

o to 119 66
12ut0 129 066:3
130to 137 67
138to 148 o673
14,9to 158 68

159 to 167 68!
1¢3 to 176 69
17 to 186 <69
187 to 195 » 70
196 to 205 704

206 to 214 oy 2 §
215 1o 223 o714
R to 233
234 to 242
243 to 251

252 to 261
262 to 270
271 to 280
<81 to <89
290 to 299

300 teo 308
309 to 31&
319 to 328
323 Lo 337
336 to 7
348 to 356

357 to 366
367 to 276
377 to 385
386 to 395

376 to 400 .61

The above “3"°%effective from February 27th 1951 to
Uctober 31st 1951 inclusive, From November lst 1951
to February 26th 1952 inclusive cne (1) cent per
hour to be added to above retes.-




Conditions of work and Coppany's rules, which may be

cause for suspension or discharge.~

1.

9

10,
11,
12,

13,

15,
16.

17,

18,

Bringing intoxicsnts into or consumin intoxlecants 1in the
plant, or reporting for duty ynder the influence of lbquor
Refusal to comply with the Company's rules.

sdncompetence

Sleeping on duty

Hisappropriation of property of Company or of other erployees.

Deliberate destruction of property of the Company or of other
em;.loyecs,

Giving or taking a2 bribe of any as an inducementto obtain
Jork or retain a pos tion,

(ross carelessnsss endangering safety of othera or of property
or neylect of duty,-

Insubordination,=

Fighting in the Plant,~-

Uisord-rly conduct,.-

Failure to report for duty without good cause.
Continued absence after warning

Habitual latenass after wvarning,

Smoking in prohibited areas and prohibited time of day or night,
Intentionally punehing another empl-oyee's time ocard,-

Intentionally interfering with the produstion or speed of
output or another employee,*

Failure ‘o report accidents at time of occurrence,




COLLECTIVE LABOUR AGRrEMENT entered into at St Johns,.Que

Between: IB'RVILIE FITTINGS LIMITED,
Party of the First Part,

Ands UNITED STEEL WORKERS OF AMERICA, CIO, LOCAL 3953
Party of the Second Part,

WHICH AGHEEMENT WITNESSETH AS FOLLO St-

ARTICIE I.,- GCERTIFICATE KECOGIITION

The Union declares that on the 20th day of February 1947, the
Labour Helations Board of the Province of Juebec issued a certificate of
recognition in f.vour of the Union to represent all the hour}y paid and piece
work employees with the exception of foremen, assistant foremen, office employ-
ees, confidential employees and supervisors and watchmen, as well as all other
weekly, monthly paid employees, employed by the Company, as its plant situated
at Iberville, P.). for the purpose of concluding with the Company a collective
labour agreemont in accordance with the provisions of the Labour Kelations Aot
of the Province of <uebec,

ARTICLE 2,- APPLICATION OF AGREEMENT

This agreement shall ap;ly to all the employees of the Company at
ite plant situated at Iberville, P.,. with the exception of foremen, assistant
foremen, office employees, confidential employees, supervisors and .ntchmen,
pald by the week as"all other weekly, bi-yovhly or monthly paid employ~-

a“.

ARTICLE 3.-  MANAGEMENT,

The Management of the plant and the direction of the working forces,
including the right to direct, plan and control operations, to schedule working
hours and the right to fire, promote, demote, transfer, suspend or discharge
employees for cause and to release em !oyees because of lack of work or for other
legitimate reasons or the right to introiuce new and improved standards or

facilities or to change existing production methods and facilities and to manage
the plant in the tradional mamner, is vested exclusively in the Company, subject
to the express provirions of this agreement,

ARTICLE 4.- JIABOUR RELATIONS C MMITTEE

The employees shall be entitled td appoint a Labour Helations
Committee of tuo (7) members, as mw<h as poseible belonging to different depart-
ments, for the purpose of discussing with the Company representatives or
representative, any matters or complaints which arise out of the operation of this
agreement, ach member of the Labour Helations Committee must have been employed
at least one year by the Company prior to his appointment as a Committee membor.
The Union must notify the Compan; of the names of such Committee members. Such
Committee mmembers must obtain permission from their foremen before leaving their
Jjobs,

The purpose of this Com ittee shall be s

To encourage co-operation hetwee: employer and employee,

To advance the best interest of the Company's employees,

To bring the employer and employees into/f#%8¥onship

with ewch other,

To promote their mutual interests,

To receive and consider complaints or suggestions from all employees.
To bring these complaints or suggestions to the attention of the
Management when deemed advisable .

To promote educational work in regard to accident prevention, safety
workers and any other matters affecting the mutual intorest of the
employer and 'mployees,

For the transaction of an, complaints or any othor mattors coming
within the Labour Relations Comnittee, reference of such complaints
or matters will first be made to the department foreman, and if no
agreemerl has been reached withih forty-eight (48) hours, then to the
Superintendent, and if no agreement is reached within a like period
of forty-eight hours (48) hours, then at once in writing to the Mana-
gement,,




ARTICLE 4 (Cont'd)

h, Failing settlement, such grievance shall be submitted at the
next labour Kelations Comnittee meeting,The Co pany shall
meet sald Labour ltelations Committee twice within each gonth
when requested.

Coneillation anl Arbit ation~ The partiee her:to agree thit all
and any disputes that may arise under the terms of this agree-
ment and which shall not have been settled pursuant to
negotiations beotween the labour Hela'ion: Comnittee and the
Company shall be settled according to law and shall be submitted
to a Council of conciliation and/or a counckl of arbitr:tion
appointed in virtue of Chap. 167 R.5.Ge 194). (a;pointed in virtue
of "La Lol des différends ouvriers de la Province de Juébec" by
the Mirister of Labour,

ARTICLE 8¢ LOCK-OUTS ALD STRIKES

Durin;g the t erm of this ag: cemont, the Company and the Unimn
agree that there shall be no lock-out, slow=down, strike or other
stoppapge of work untll conciliations and arbitration have been exhausted, It
is understood that the employees ss individuals or in groups ma  be diseiplined
by dischiarge or therwise for violation of the undertaking contained in this
section.
The Company agrees that no employee .ill in any way be discriminated
against, corced, restrained or influenced on account of membership in the
Union,
It is agreed that the Union shall not conduct Union activity,
{istribute or cause to be distributed any handbills, pahphlets, literature
or Union propaganda on Company premises op time,

The Union shall be allowed to post, on buldetin hoards as provided
by the Company, notlces regarding meetings and matters pertalining only to the
Union, Before posting, all such notices mu:t be approved by the Superintendent
or his representative,

ARTICLE 6.~ HQURS OF WORK AND JAGES

Rates of pay for all employees covered by this agreement in each
of the Compiny's Manufactu.tAng Divisions, are as set forth in Sghedule "A"
attached heieto and form part of this Colleetive Labow Agreement, as from d:te
of signing of contract,

Until further notice, the repular houre of work shall be a five-

day week, from 7.a,m., t0 12 noon, and lrom j.m.p. to 6 p.m. Night workers,

¢our (4) nights per week of twelve (12) hours each might. Time and one-half
#iall be peld for day shift workers after tem (10) hours in any one day and

for night s)ift workers after twelve (12) lLours in any one night, or after
orty-eight (48) hours in any one week, it being understood,howev r, that

no double overtime 1s to be paid at any time, A premium of five (5) cents

shall be given for all hours worked during the night shift ,

In cases of amcpgency, when men are requested to work through
their rejsular lunch periods, they will he given their lunc period as soon as
possible after the emergency has pasced, and in any evant, not later' than one
hour after their regular lunph period,

Tool room and maintenance and shipping room and other key employees
may be expsted to work on Saturday or other holidays or during the
vacation paiod, under special circumstances, the Management intending to
reserve the right t¢ maintain in operation a Broup of employees for certain
operations of immediate i.portance,

T e e




3.

ARTICLE 7,- CONDITIONS OF WORK AND COMPANY'S RULES

a,- For the purpose of allowing employees to washup, to put their
tools away, and otherwise to prepare to leave their work, the
Company undertakes to sound a whistle five (5) minutes before
the end of the work of the regular shif s on each day.

be The Company will continue to make provisions for the safety and
health of its employeee during working hours and the Union
agrees thnt it will do ite best to have employees covered by
this agreement follow all tke rules laid down by the Company
for their safety ahd health and for that of their fellow-
workers,

c. Any employec who has not been otherwise notified and wio
reports for work as usual and is sent home because no work is
availuble, as well as any employee ho has heen called in for
a short period, /ess than three hours, shull be paid for the
equivalent of four hours work at his normal rate of pay. This
will no% apply where such short period takesplace because no
work ie avallable due to an act of God, or fortuit us event or
any avent which could not be foreseen, such as power shortage,
storm, flood, and breakdown of machinery which could not be
foreseen; , The ten-minute periods, between whistles, shall be
be allow‘daily for refreshments.

d. Conditions of work and Cémpany's rules which miay be cause for
suspension or discharge shall form part of this Agreement as
set forth in Schedule "B",

ARTICLE 8,- PROMOTIONS- LAY-OFFS, AND RE-HIRING. SENIORITY

It will be the Company's policy to prompte employees within the
or anization where there are sultable e ployees available, Promotion will be
based on merit, which will be guided by seniority, ability and skill as regards
the new work being equal. Such factors as taking additional responsibility,
training, education, background, will also come under consideration. Seniorit
may not be considered unless the employee has been working for three months(3
oontinuously.

S me policy 111 apply in cases of lay-offs and re-hiring,
Lay-offs shall be governed by the principle that men of greater seniority shall
be entitled to be retained in preference to men of less seniority except in
cares where a junior employce is, in the opinion of the foreman, of the depart-
ment or section in question, of puperierabllity and effigiemcy. In making such
a decision in favour of retaining a junior employee the foreman mu:t base his
decision on ground of rgason and equity. In thecase where any junior employee
is retained, any seniod provisions of Art. 4. of this Agreement. To facilitate the
application of the principle set out above, a minimu . two hour notice, whenever
possible, shall be given the employee in the case of lay=off.s

Priority in cases of lay-offs and re-hiring will be pgiven to the
Executives of the Local Union who may be In office during a lay-off period.

Seniority shall be based on the length of ye rs and months any
eiployee has been in ehe employ of the Company. Ability, skill and knowledge being
equal seniority shall be the governing factor,

Any employee shall cease to be entitled to seniority ifs

I. The employee quits voluntarily,

2+ The employee 8 dismissed for cause and not reinstated,

3. The employee who has been laid off and does hot return to
work within three days after call by personal notification
sent to him either by messenger or by notice sent to hin
by registered mail, at his last known address,

4e The Employee has been laid off for one year or more ,

# employee who has been laid off shall be entitled to mske a complaint under the
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TRANGFERS: In the case of transfer to a higher or lower rate job, the new rate
(this is the high.r or the lower rate ns the case mat be ) wil immediately apply.
Employess transferred by Management to another departmsnt or plant shall not lose
his seniority.

ARTICIE 9.~ YACATIONS

a, An annual vaeation with pay to be given to all employees in a ecord-
ance with ordinances of the Minimum Wage Commission of the Province
of 'lu.bﬂco

b, The vacation period shall be granted during the period from«id-June
to mid-leptember inclurive, at such ti e or times as shall be fixed
and“termined by the Coupany. Such vacation days shall be exelu=-
give of the Sundays or hol days herein specified.

e. Shoudd vacatlons be granted to all employees at the mame time,

that is, should the Conpany close the plant for the vacation week, the

date of the vacation will be decided and noticed two weeks prior to
the said vacation, if possible,

deEmployees of 7 years continuous service or more (forced stoppage
excepted ) will be granted an extra week's vacatio with pay (2%).

ARTICLE 10.- DAYS
i¢ The Company recognise:r the following holidays:=

Kew Year's Da Dominion Day Immaculate-Conception
Good Friday Labour Day Christmas Day
St John the BaptistThanksgiving Da,.

New Year's Day Gooud Friday, Dominion Day, Thanksgiving Day and
Christmas Day shal' be bonsidered as holidays for which the employees will be pat
his or her re ular hourly rate of pay.

b, 4henever any such day falls on Sunday and the following Monday is
observed &n the Frovince of ,uebec us a holiday then, for the purpose of this
Agreement, such Monday will be recognized and treated as a holiday within the
meaning of this Agreement.,

ARTICLE Il.=  YOQLUNTARY DEDUCTION OF UNION [UES.

The Company will deduct from thelir wmges andturn over to the proper
officere certified of the Union, union dues of such members of the Union as
individually and voluntarily certified in writing that they authorize such
deductions, It is understood that a member of the Union may at any time revoke this
authority of deductions of dues by a written sixty days' notic4 to the Co pany
Paymaster and the Union Secretary,

ARTICLE 12 ,~ EXPIRATION OF AGHELMENT

The present Agreement shall expire on Fe ruary 26th, 1951, andte
gontinue thereafter from y ar to ye:sr unless one of the parties to said Agreement
ives a written notice to the other party within a delay of not m re than sixty
60) and not less than thirty (30) days prior to the expiration of the daté of the
said agreement,
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Dated at St Johns, P, ;. thie 12th day of
October 150, in Testimony uhereof we have affixed our signatures

and seals in good faith,

IBERVILLE FITTINGS LIMITED. UNITED STEEL WORKERS OF AMERICA,
M. Longti;l G10 laeaL 339
R.Longtin Fmile Bérard
Vietor Boutin
Marc, H.Daigneault
Jagques Délisle
Horace Boucher
Witnesse: /J .« Thompson

Unreadnble

. "- e lle HO‘p.




SCHEDULE "A"

The following wage rates have been established from point

vage @envepsion chart for re ular male employees in all plants, The rates
Indicated will be paid for job falling within the evaluation point pamges shown,
These rates do not apply to employees of less than two months service, but are
guaranteed hourly rates for evaluation jobe, whethar incentive or day work,

EVALUATION POINTS

GEEES

262 to 271
272 to 280
281 yo 290
291 to 299
300 to 309

310 to 318
319 to 328
329 to 338
339 to 347
348 to 357

358 to 366
367 to 376
377 to 386
387 to 395
396 to 405

406 3o 410

CABLES CONDUITS AND FITTINGS. LIMITE
KRAFT PAPLR PRODUCTS LIMITED

IBURVILLE FITTINGS LIMITED

JOB EVALUATION WAGE RATES

MALF EMPLOYEES

o 74

o T4k
75

175
76

89

The above rates effeftive from February 27th
October 12th 1950, inclusive, from october 13th, 1950
to February 26th, 1951 inclusive, two (2) cents per how
to be added to the abd® rates,

D

WAGE RATES (Cents per hour)

1950 to




CABLES, CONDUITS AND FITTIIG. . LIMITED
FAFT PAFRK PRODUCTS. LIMITED
I RVILLE FITTLGS8 LIMITED
JOB IVALUATION JAG. o« THS
FEMALE "MPLOYEES
The following wage rntes have been -stablished from the oint
sage conversion chart for regular female smployees in all plants, The rates
indieated will be paid for jobs fallihg within the evaluation point ranges
shown., These ratas do not apply to employees of less than two months serviee,

but are the guaranteed lourly rates for evaluation jobs, whether incentive or
day work,

KVALUATION POINTS AGE RATES (Cents per hour)

oW

£
3

¢
Big =

et
O
W

N
W
A

138
149
159
168
177
187
196
206
a5
224
234
243

Seggs ge8e
8 8

»

ssss§
BEIR PR

g8 2RJL
3

838
§ $85EC
EIRER

The above ratee effective from February 27th, 193¢ to
October 12th, 1950, inclusive, from oetobar 13th, 1950
to Fobmuary 26th, 1951, inclusive two (2) gente per
hour to be adied to the above rates,




Conditions of work and Company's rules which may be cause for suspen-

sion or discharge,

I.~ Bringing intoxiocants into or consuming intoxicantz in
the plant, or reporting for duty under the influence
of liquor,

2= Hefusal to corply with the Company's rules,

3.~ Incompétence,

o= Sleeping on duty.,

‘% - Misappropriation of projperty of Company or of other
employees,

Ge= Deliberate lestruction of property of the Coupany or of

other employees,

7o~ Giving or taking a bribe of any nature as an inducement
to obtain work or retaln a position,

8¢~ Gross carelessnese endangering safety of others or of
proper$y, or meglect of duty.

9¢= Insubordination,
10~ iighting in the plant,
1l,- Disorderly condust.
12,- Failure to mport for duty without good cause,
13,~ Contimied absence after warning,
1l4e~ Habitual lateness after warning.

1%« Smoking in prohibited aress and prohibited time of day
or night.

16,= Intentionally punching another employee's time card,

17.- Intentionally interfering with the produetion or speed
of output of another employee,

Failure to report accidents at time of occurrence.




CONVENTION COLLECTIVE DE TRAVAIL

intervenue & Saint-Jean P.Q.

Entre: IBURVILLE FITTINGS LIMITED
Partie de la premidre part
Et 3 UNITED STEEL WORKERS OF AMERICA, CiO, LOCAL 3953

Partie de la deuxidme part.

- ":R C A T DE CON m'ﬂ

L'Union déclare que le vingt-sixidme jour de
féveier 1947, la Commission des Helations Ouvribres de la province
de Québec a émis, un certificat de r econnaissance en faveur de
1'Union pour représenter tous les employés payés & 1'heure ou i la
pidce, A 1'exception des contremaftres, assistants-contremaftres,
employés de bureau, employés confidentiels et surveillants et gnr-
diens; aussi bien que tout autre employé payé tant & la semaine
qu'au mois, & 1'emploi de la Compagnie A son usine située A
afin le conclure avec la Compugnie une convention collective de
travail suivant les stipulations de la loi des ielations Ouvridres
de la province de Québec.

- CATION D NVENT I

Cette convention s'appliquera A tous les em-
ployés de la Compagnie A son usine aitulc B A 1'ex-
ception des contremaftres, assistants-contremaftres, employés de
bureau, employés confidentiels, surveillants et gardiens payés

A la semaine, aussi bien jue tous les autres employés A la semaine,
semi-mensuellement ou au mois,.

ARTICLE 3- DIRECTION

La direction de 1'usine et ladirection de tott
le personnel, le droit de dirfger, d'agencer et de contrfler les
opérations, de régler les heures de travail, le droit d'engager,
de promouvoir, de dégrader, de transférer, de suspendre ou de congé-
disr les employés pour cause, de libérer des employés pour manque
de travail ou pour toute autre raison légitime, le droit d'intreduire
des méthodes éppouvées, de changer les méthodes ou procédés de
production et diriger 1'msine suivant 1'usage, est adsigné exwlusi-
vement & la Compagnie, sujet aux stipulatiois expresses contenues
dans cette convention,

- RE uv

Les employés auront le droit de former un Comitd
de ielations Ouvridres de deux (2) membres, autant que possible appar-
tenant A des départements diff¢rents, dans le but de discuter avec
le ou les représentants de la Compag:ie, toute question ou plainte
survenant par suite de 1'exécuti n de cette convention. Chaque
member du Comité des Helations Ouvridres devra avoir été A 1'emploi
de la Compagnie pour au moins un an, avant sa nomination comme membro
du Comité,

L'Union doit aviser la Compagnie du nom des
membres de ce comité., Les membres du dit Comitédoivent obtenir
la permission de leus contremaftre avant de quitter leur travail
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Le but du dit Comité serat=

a) D'engourager la coopération entre 1'employeur et 1'employé}

b) De promouvoir les meilleurs intéréts des employée de la
Compagnie;

c) De favoriser des relations plus intimes emtre 1'employeur
et 1'employé;

d) De promouvoir leurs intér8ts mutuelsj

o) De recevoir et d'étudier les plaintes ou suggestions de
tous les employés;

f) De porter ces plaintes ou suggestions A 1'attention de la
direction lorsque jugé A proposj

g) D¢ promouvoir 1'éducation relativement A la prévention des

acoidents ot de toute autre question d'intérét commun entre
employeur et employé;

h) pour considérer toute plainte ou toute autre question rele-
vant du Comit¢ des relations ouvridres, elle devra d'abord
8tre référée au contremaftre du dépirtement et &1 aucune
entente est po: sible dans les quarante-huit (48) heures,
alore A la direction ie 1l'usine alors que les prétentions
de 1'Union devront 8tre soumises par écrit et qu'un officier
ou représentant de 1'Union peut prendre part A la discuseion,
1a Compagnie rencontrera le Comité des Relations ouvridres
deux fols par moie si nécessaire;

1) Cohmiliation ot arbitrages Les parties aux présemtes con-
viennent que toutes et chacune d s plaintes zui peuvent nai-
tro de cette Convention et qui n'auront pas 0té réglées A la
suite de négociations entre le Comité des Helatlons Ouvrid-
res et la Uomp-.gnis, seront réglées suiwant la loi et seront
soumises 2 un Conseil de conciliation et /ou un Conseil
d'arbitrage nommé en vertu du chapitre 167 8.R.Q. 1941
(nommé en vertu de " la Lol des différents ouvriers de la
province de Québec ", par le Mynistre du Travail®,

- CONTH £

Pendant 1a durée de cette convention, la Comp:.gnie et
1'Union conviennent qu'il n'y aura pas de contre-greve, de ralentisse-
ment , gréve ou autre arrdt de travail avant que la Conciliation et
1'arbitrage n'aient étéépuisée, Iy est entendu que des enployés
individuellement ou on groupe peuvent étre diseiplinés par congédie-
ment ou sutrement pour violation de 1 engagement assumé,

La Compagnie affirme qu'aucune diserimin tion, contrainte
ou pression ne sera exercée sur 1'employé par suite de @mon adhision
A 1'Union.

I1 est eonvenu que 1l'lnion n'exercera aucune activité
syndicale, ne distribuera et ne fera pas distribuer de circulaires,
pamphlets, littérature ou prppaganie syndicale sur la propriété de
la Compagnie ou pendant les houres d'ouvrage,

L'Union aura le droit d 'afficher sur dea tableaux
fournis par la Compagnie, ls avis d'assemblées ou de sujet concernmant
1'gnion seulement. Avant d'afficher ces avis, 1ls devront avoir été
approuvés par le surin endant ou son r eprésentant.

RAVALL 1T SA

Les taux de salaire pour tous les employés couverts par
ce te convention dans chacun des établi;sements de production de
la Corpagnie sont tels quiindiqués dansla Cédule "A" attachéé aux
présehtes et 1ls feront alore partie de cette entente collective
de travail. Ils prendront effet rétroactivement au 26 téwrier 1949.

Jusqu'd avie contraire, les heures régulidres de travail
ser nt une semaine de cing (5) jours, de 7 a.m. § 12,00 midi et de
1 p.m. § 6 pom. Les travailleurs de nuit, quatre (4) nuits par se-
maine de douze (12) heures chaque nuit. Temps et demi, sera payé  our
tout travail supplimentaire su-deld de quarante-huit (48) dans une
semaine. Une prime de 3/ sera donnée pour toutes les heures de tra-

W ¥ e T LA e
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vail accomplies iurant 1l'équipe de nuit,

En cas d'urgence,qmuand des employés sont demandés pour
travaillerdurant leur période régulidre de diner, ils auront droit
A une période équivalente pour diner, sussitst que possible aprds que
la période d'urgence mera écoulée et A tout évdnement pas plus tard
qu'une heure aprds leur période réguligre de diner,

Les employés préposés au département des outils, A la
maintenance et A 1'expédition peuvent 8tre demandés pour travailler le
samedi et toute autre féte ou durant les vacances en des eirconstances
spéciales, la Compagnie se réservant le droit de maintenir mu travail
certains groupes d'employés pour cortaines opérations d'ipportance immé-
diate. .

a) Afin de permettre aux employés de se laver, de serrer
leurs outils et de se préparer A quitter leub travail
la Compagnie s'engage A faire orier le sifflet cing (5)
minutes chaque jour avant la fin du travail des équipes
ré Euli‘l‘ﬂl )

b) La Compagnie continuera 3 prendre les mesures pour la siire-
té et la santé de ses employés durant les heures de travail
et 1'Union consent A faire tout son possible pour que les
employées soumis A cette convention suivent tous les régle-
ments établis par la Compugnie pour leur santé et leur
sureté et pour celles de leurs compagnons de travail,

c) Tout empdoyc qui n'a pas été avisé et qui revient au
travail comme d'habitude et qui est renvoyé chez lui
pour ue de travail ausei bien que tout employé

ul a été appel¢ pour une courte pzriodo, moins de trois
?3) heures, sera payé 1l'équivalent de quatre (4) heures
a 8on taux normal de salaire. Deux (2) périodes de
fo minutes parjour seront accordées pour refratchisse-
ments,

d) Les conditions de travail et lees rdglements de la Compagnie
qui peuvent 8tre caure de suspemsion ou congédiement feront
partie de cette convention, tel qu'indiqué dans la cédule
'B'l.

ARTICLE 8- PROMOTION MISE A PIED- REENGAGEMENT- ANCIENNETE

Ce sera la politique de l, Compugnie de promouvoir les
employés dans leur GFEEBOIA ou 11/a”des employés aptes disponibles.

Les promotions seront basées sur le mérite, compte tenu également de
1'ancienneté, de 1'habitude et de la demdéritd uant au rouveau travail
dans la mesure ou le nouveau travail s'y ;réte. On devra co sidérer
aussi les responsabilit<s qui s'joutent, 1'entrefnement, 1'éducation, le
dossier de chacun,

L'ancienneté ne serapas considérée si 1'employé n'a pas
travalllé trois (3) mois sans interruption, La méme politique m'ap;lique
du cas de mise-h-pied, et de réengagement. Les mises A pied seront régis
par le principe que des employés de plus grande anciemnet¢ dans 1'emploi
le la Compagnie auront droit A 8bre retenus de préférence d des enployés
d'ancienneté moindre, e xcepté dans les cas du un employé, junior est dans
1'dpinion du comtremattre du département ou de la seetion en uestion,
d'habileté et d'afficacité supérieure. En prenant une telle déeision
pour Redenirun employé junior,le contremaftre doit baser sa déeision sur
1'équité et le bou sens. Au cas du un employé junior est retenu, un
enployé sénior qui a été mis A pied, aura droit de porter une plainte,
d'aprds les stipulations de 1'article 3 ie cette convention.

Priorité aux cas de mise A pied sera donnée aux membres
del'Exéoutif de 1'Union locale en fonetions peniant cette période de
mi.. h pid .
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L'anciemeté sera basée sur les années et mois
ployé au service de la Compagnie. liabileté, conmaissance et d'extérité
égales, 1'ancienneté sera le facteur déeisif, La Compagnie fournira
A 1'Union une 1iste des employés & date, indiquant 1l'ancienneté de

chaque employé.
Un employé cessera de joulr de son ancienneté sis

1) L'employ' quitte volontairement;

2) L'employ’ est oongédié pour cause ot n'est pas
réintégré;

3) L'employé @t n's A pled, et ne se rapporte pas
dans les trois jours (35 aprds avis A lul envoyé,
soit par messager ou pir lettre recomnandée, A
sa dernidre adresse connue.

4) L'employé a été mis & pled pour plus d'une année,

IRANSFiERT
Dans le cas de transfert 4 une positi-n
plus élevée, ou inférieure, le nouveau taux, qui ost le taux plus
/levé ou plus bas, selon le cas, s'appliquera immédiatement. Les
employés " transférés " par la direction A un autre d partement ne
perdront pas leur anciemneté,

ARTICIE 9,-  VACANCES

a) Une vacance annuelle avec salaire sera donnée & tous
les employée suivant 1'ordonneance de la Commiseion des salaires
minimum de la province de Québec,

b) La période des vacances aura lieu durant la période

de mi-juin A la mi-septembre inclusivement, au temps fixé et déter-
miné par la Compagnie, Ces vacances ne comprendront pas les di-
manches et jours le féte, reconnue dans cette convention,

g Si les vacances sont accordées A tous les employés

en meme temps, c'est A dire que si la Co:pagnie ferme l'usine pour
la semaine de vacances , la late des vacances sera déaisée ot avis
en sera donné si possible deux semaines (2) avant les dites vacances,

d) Les employés de huit (8) années du plus de service
continu ( les arrats forcés exceptés) r ecevront une semaine additi m-
nelle de vacance avec salaire,

ARTICLE 10,- JOUIS FERIES
a) La Compegnie reconnait s3' les jours fériés suivantss

Le Jour de 1'An
Vendredi Saint
SteJean Baptiste
Jour du Canada
Féte du Travail
L'Aetion de gréces
Noel,

Le jour de L'An, Jour du Canada, Jour d'Action de
grices et le Jour de Noel seront considérés comme des jours fériés
t les employés seront payés R leur taux heure régulier; vu ceci,
la politique de boni suivie par la Compagnie dans le pass¢ est
abandonnée,

b) Quan! ces jours tombent le dimanche, et que le
lundi suivant est observé dansla province de Québec conme jour
férié, pour les fins de cette convention, ce lundi gera re-
connu comme f8te suivant les termes de cette convention.

- ON VOLO 0.
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La Co'pagnie déduira dees salaires et remettra ) ces
offieiers indiqués et reconnus par 1'Union, les contributions pour
L'Union de membres de 1'Union qui, personnellement ot volontai-
rement, attestent par éor t de leur consentement d telles déductions.
I1 st entendu qu'un memb e de 1'Union peut, en aucun temps, révo-
quer cette autorisation de déduire ses contributions en donnant
avis éerit de trente (30) jours au payeur de la Compagnie ot au
secrétaire de 1'Union, (Un avis en blanc, A cette fin, sera imprimé
% 1'endos des enveloppes de paye, )

ARTICLE 12,- FEXPIRATION DE LA CONVENTION

La résente convention ex irera le 26 février 1950,
pour ce poursuivre ensuite d'gnnde en annde, A noins que 1'une
des parties A la dite co:;ventﬁn donne avis par dorit A 1'autre
partie dans un délai de pas plus de soixante (60) jours et de pas
moine de trente ('0) jou s avant la date d'expiration de la dite

conventi n,

fol de quoi 1ous avons apposé nou signatures et sceaux " de bonne
fol,

UNITED STEEL WORKIRS OF AMERICA
CI0O LOCAL 3953
(8G) B. Longti:

(8G) Vietor Boutin- l'réairlont.’

(sa) V.Longtin
(8¢) Mare Daigneault

(8G) Horace Boucher(fils)

(SG) Jacques Delisle

TEMOINS

(SG) André Sabourin (8G) Mr. Thompson
U.S.A. Representative




CABLES,CONDUITS AND FITTINGS LIMITED

KRAFT PAPT PRODUCTS LTD

‘1W]' 4 F ((1 TD
ON DES TA X

EMPLOYES MASCULINS

Les taux de salaire qui suivent ont ét¢ établis
d'apprde une " charte " de conversion de points- salaire pour les
erployés réguliere masculins dans tous les ateliers, les taux
indiqu s sero t payés pour la tdche tombant en dedans des échelles
de points d'évaluation reproduites, “es taux ne s 'appliquent
pas aux employés de moins de trois (3) mois de service, mais
sont les taux-heure garantis pour " les tdches évaluées ", qu'il
s'agisse d'ouvragg pay’ au jour ou sur une base d'encouragement
(d"incentive"),

POINTS D'EVALUATION TAUX HEURE (Centins par
11.112’).

0 A 132

133 » 139
140 & 149
150 a 158
159 a 168

169 a 177
178 & 186
187 A 196
197 A 205
206 A 215

216 A 224,
225 4 233
234 b 243
244 & 252
253 a 261

262 % 271
272 4 280
281 A 290
291 & 299
300 & 309

310 A 318
319 & 328
329 A 338
339 & 347
348 & 357




CABLES CONDUITS AND FITTINGS LTD.

KRAFT PSPER PRODUCTS LTD.

IBERVILLE FITTINGS LTD.

TACHE DE L'EVALUATION DES TAUX DF SALAIRE

EMPLOYES FEMININS

Les taux de salaire
d'aprds une " charte " de eonversion de pointa-salaire pour les
employés réguliers féminine dans tous ler ateliers , Les taux
indiqués seront pay‘s pour la tfiche tombant en dedans des
échelles de points d'évaluatio
s'appliquent pas aux employdn
service, mais sont les taux-heure garantis pour " les tlches
évaludes ", qu'il s'agisse d'ouvrage payé au jour ou sur une
base d'encouragement ("incenfivae"),

qui suivent ont été établis

n raproduites, Ces taux ne
1o moine de troie (3) mols de

396 ¥ 400

FOINTS D'EVALUATION TAUX HEURE (Centins par
heure)
04119 53
120 A 129 .53 1/2
130 A 137 o 54
138 A 148 054 1/2
149 A 158 55
159 & 167 .55 1/2
168 A 176 .56
177 A 186 56 1/2
187 & 195 57
196 A 205 57 1/2
206 A 214 .58
215 3 223 .58 1/2
224 A 233 59
234 A 242 .59 1/2
243 % 251 «60
252 A 261 .60 1/2
262 A 270 .61
271 A 20 .61 1/2
281 a 289 62
890 A 299 462 1/2
300 & 308 63
309 A 318 63 )/2
319 A 328 } o“
329 A 337 64 1/2
348 & 356 64 1/2
357 & 966 .66
367 A 376 66 1/2
377 & 385 .67
386 A 395 .67 1/2




CEDULE B

Conditions de travail et rdglement de la Compagnie

qui peuvent &tre cause de suspension ou de conpgédiement.

(1)

(2)
(3)
(4)
(5)

(6)
(7)
(8)
(9)
(10)

(11)
(12)

(13)
(14)
(15)

(16)
(17)

(18)

Apporter dans 1'usine ou y consommer des 14~
queurs enivrantes, ou entrer au travail, sous
1'effet de liqueurs enivrantes,

Refuser d'obéir aux fdglements de la Conpugnie,
Incompétence,

Dormir au Travail,

S'approprier sans droit ce qui a partient
A la Co pagnie ou A toute autre personne,

Briser sciemment ce qui appartient & la Co pa-
gnie ou A toute autre personne.

Donner quoique ce soit pour obtenir de 1'ouvra-
ge ou retenir son emploi,

Négligence grossidre mettant en danger la sécu-
rité ou le bien des autres, ou négligence dans
L'accompl issement du devoir,

Insubordination,

Se battre dans 1l'usine.

Conduite disordonnde.

Défaut de se rapporter au travail sans rgison
valabls,

Demeurer absent aprds avertissement.
Retardataire d'habitude aprds avertissement.

Fumer dans les endroits défendus et au t emps
défendu du jour ou de la nuit.

Poinconner volontairement la carte d'un autre.

lietarder sclemment la produetion ou la vitesse
ou le volume d'une autre personne.

Défaut de rapporter tout accident au moment
dd*on en a connairrance,




Québec, le 3 juin 1949,

Mons ieur Ivan Sabourin, c.r.,
2201, Immeubloe Aldred,

8507, Place d'Ames,

Montréal , Qué.

Re: Iberville Fittings Ltd., et United Iteel
Workers of America C.l.0. Local 3953

Cher mons ieur,

L*honorable ministre me charge d'accuser ré-
ception de votre lettre du 27 mai & lajuelle était jointe

copie de la convention intervenue entre les parties ci-dessus,

Veuillez agréer, cher monsieur, l'expression de
mes meilleurs sentiments.

L'Assistant sous-ministre,




AVAN SANRDITARIN

AYOUAT
MAONTIRIAL N

PERSONNEL.

Honorable Antonio Barrette,
Ministre du Travail,
H6tel du Gouvernement,

QUEBEC, P.Q.
RE:Iberville Fittings Ltd.,
-at- United Steel Workers of
Monsieur le Ministre, America CIO Local =957
Convention Collective slgnée ces
jours derniers et expirant en
février 1950.

Cette Convention gollective fut signée
ces jours derniers. Elle termine un tres long débvat.

L'en dernier i1 y eut arbitrage sous la
présidence de monsieur le Juge Guérin et les deux parties
s'étaient rallides & la décision arbitrale.

Cette annde un autre arbitrage eut lleu

sous la présidence de monsieur le Juge Bolsvert. Nous avions,
la compagnie, rejeté la décision arbitrale, Suivant ce rei,
des négoclations entre les partles commencerent & nouveau. Elles

b )
viennent d'eboutir & une entente.

Nous avons adressé ce jour des coples
de Convention Collective, sous pli géparé, au département.

Le tout & la sulte de vos directives
et consells.

Nous apprécions hautement votre inter-
vention dans le but d» régler ce différend & 1'amiable nonobstant

le rejet de la décision arbitrale.
ciZ%i;LZ:;;ZSZ:ZZE;7£§7

8p/ (1 IVAN SABOURIN.

P.S.- Messieurs Lamoureux et Thompson ont pris part aux négo-
clations.

ASTSTWNTIEN. S AR IMIIRND




COLLECTIVE LABOUR AGREEMENT entered into at Iberville, P. Q.

Between: IBERVILLE FITTINGS LIMITED
Party of the first part

And: UNITED STEEL WORKFRS OF AMERICA,CIO.LOCAL 3983
Party of the second part

WHICH AGREEMENT WITNESSETH AS FOLLOWS:-

ARTICLE 1- CERTIFICATE OF RECOGNITION

The Union (eclares that on the 26th dayd February
1947, the Labour Felations Board of the Province of Quebec issued a certifi-
cate of recognition in favour of the Union to represent all the hourly paid
and plece-work employees with the exception of foremen, assistant foremen,
office employees, confidential employees and supervisors and watchmen, as
well as all weekly, monthly paid employees, employed by the Company at its
plant situated at Iberville, P, ., for the purpose of concluding with the
Company a collective labour agreement in accordance with the provisions of
the Labour Relations Act of the Province of (Juebec,

ARTICLE 2- APPLICATION OF AGREEMENT

This azreement shall apply to all employees of the
Company at its gant situated at Iberville P. .., with the exception of fore-
men, assistant foremen, office employees, confidential employe¢s supervisors
and watchmen. paid by the week as well as all other weekly, bi-monthly or
monthly paid employees.

ARTICLE 3- MANAGFMENT

The manazem=nt of the plant and the uirection of the
working forces . including the right to Jirect plan and control operations . to
schedule working hours and the right to hire, promote, demote . transfer . susp-
pend or cischarge employees for cause and to release employees because of
lack of work or for other légitimate reasons or the right to introduce new and
improveu stancards or facilities or to change e risting production methous and
facilities and to manage the plant in the tr..itional mamner. is vesteu exclusively
in the Company . subject to the express provisions of this agreement.

AKTICLE 4- LABOUK KELATIONS COMMITTEE

The employees shall be entitled to appoint 2 L.abour Ke-
lations Committee. of iwo (2) members, as much as possible belonging to
fitfferent departments  {or the purpose of ciscussing with the Company repres-
entatives or representative, any matters or complaints which arise out of the
operation of this agreement. Each member of the Labour Kelations Committee
must have been employcd at least one year hy the Company prior © his appoint-
ment as a Committee member. The Union must notify the Company of the names
of such €Committee members. Such committee members must obtain permission
from their foremen before leaving their jobs.

The Purpose of the Committee shall be:

a- To encourage co-operation between employer and employee.
b- To advance the best interest of the Company’s employees.
c- To bring the employer and the employees into closer relationship

with each other.
d- To promote their mutual interests.
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e- To receive and consider eoiplnm or suggestions from all

employees.

f- Tobﬂuthuconphﬂnormthnbth'hﬁhdm
management when deemed advisahle.

g- To promote educational work in regard to accident prevention,

safety workers and any other matters affecting the mutual
interest of the employer and employees.

h- For the transaction of any complaints or any other matter coming
within the Labour Relations Committee, references of such com-
plahhormattcrsvﬁlﬂr:tbcnadetothdcprtnontlonm
and if no agreement has been reached within forty-eight (48) hours ,
then to the Superintendent and if no agreement is reached within
a like period of forty-eight hours ther to the Management at which
time the representation of the Union should be submitted in writing
and at which stage a Union officer or represeatative may take part in
the discussion. The Company shall meet said Labour Relations
Committee twice within each month if necessary.

i- Conciliation and Arbitration - The parties hereto agree that all
and any dispules that may arise under the terms of this agreement
and which shall not habe been settled pursuant to negotiations between
the Labour Relations Committee and the Company shall be settled
according to law and shall be submitted to a council of conciliation
and/or a council of arbitration appointed in virtue of Chap. 167 R.5.Q.
1941 ( appointed in virtue of ‘‘La loi des differents ouvriers de la

Province de Quebec’’, by the Minister of Labour).

ARTICIE §5- LOCK-OUTS AND STRIKES

During the term of this Agreement, the Company and
the Union agree that there shall be mo lock-out, slow-down, strike or other
stoppage of work until concilations and arbitration have been exhausted. It is
understood that the employees es individuals or in groups may be disiplined
by dishcarge or cherwise for violation of the undertaking contained in this

section.

The Company agrees that no employee will ia any
manner be discriminated against, coerced, restrained or influended on account

of membership in the Union.

It is agreed that the Union shall not conduct Union
activity, distribute or cause to be distributed any hand bills, phamplets,
literature or Union propaganda on Company premises or time.

The Union shall be allowed to post, on bulletin boards
as provided by the Company, notices regariiing meetings and matters per-
taining only to the Union. Before posting , all such notices must be approved
by the Supertiatendent or his representative.

ARTICLE 6- HOURS OF WORK AND WAGES

Rates of pay for all employees covered by this agree-
ment in each of the Company’s Manufacturing Divisions, are as set forth in
Schedule ‘‘A’’ attached hereto and form part of this collective labour agree-
ment. And shall be retroactive to February 26th 1949.

-

A Until further notice, the regular hours of work shall
 be a five day week, from 7 p.m. to 12 noon and from 1 p.m. to 6 p.m. Night
workers, four (4) nights per week or twelve (12) jdurs each night. Time and
one-half shall be paid on any time worked over forty-eight (48ghours in any
one week. A premium of 3¢ shall be given to.x.'lfaourl worked during the night
shift.



Inenses of emergency, when men are requested to
work through their regular lunch periods, they will be given their lunch
period as soon as possible after the emergency has passed and in any event,
not later than one hour after their regular lunch period.

Tool room and maintensme and shipping room and other
key employees may be expected to work on Saturday or dher holidays or during
the vacation period, under special circumstances, the Management intending
to reserve itz right to maintain in operation a group of employees for certain
operations of immediate importance.

ARTICLE 7- CONDITIONS OF WORK AND COMPANY’S RULES

a- For the purpose of allowing employees to wash up, to put their tools
away, and otherwise to prepare to leave their work, the Company
undertakes to sound a whistle five (5) mintites before the end of the
work of the regular shifts on each day.

b- The Company will continue to make provisions for the safety and health
of its employees during working hours and the Union agrees that it will
do its best to have employees covered by thds Agreement follow all the
rules laid down by the Company for their safety and health and for that
of their fellow-workers.

c- Any employee who has not been otherwise notified and who reports for
work as usual and is sent home because of no work available , as well
as any employee who has been called in for a short period, less than
three hoursyh shall be paid for the equivalent of four hours work at
his normal rate of pay. Two ten-minute periods shall be allowed
daily for refreshments.

d- Conditions of work and Company’s rules which may be cause br sus-
pension or discharge shall form part of this agreement as set forth
in Schedule ‘“‘B’’.

ARTICLE 8 PROMOTIONS- LAY-OFFS AND RE-HIRING- SENIORITY

o ——— ———

It will be the Company’s policy to promote employees
within the organization where there are suitable employees available. Pro-
motion will be based on merit, which will be guided by seniobity, ability and
skill as regards the new work being equal. Such factors as taking additional
respoasibility , training, education, background will also come under consid-
eration. Seniority may not be considered unless the employee has been workd-
ing farthree (3) months continuous ly.

Same policy will apply in cases of lay-offs and re-
hiring. Lay-offs shall be governed by the principal that men of greater sen-
fority in the employ of the Company shall be entitled to be res d re-
tained in preference to men of less seniorly except in cases where a junior
employee is, in the opinion of foremen of the department or section in quest-
ion, of superior ability and effeciency. In making such a decision in favour of
retaining a junior employee the foreman must base his decision on ground of
reason and equity. In the case where any junior employee is retained, any
senior employee who has been laid off shall be eatitled to make a complaint
under the provisions of Art. 4 of this Agreement.

Priority in cases of lay-offs and re-hiring will be
given to the Exectitives of the Local Union who may be in the office during
a lay-off period.

Seniority shall be based on the length of years and -
months an employee has been in the employ of the Company. Ability, skill
and knowledge being equal shall be the governing factor. The Company shall
supply the union with an up-to-date list of employees noting the seniority of

each employee.
An employee shall cease to be eatitled to seniority if:

1. The employee quits voluntarily. :
2. The employee is dismissed for cause and not reinstated.
3 The employee who has been
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3. The employee who has been laid off and does not
¥ retura to work within days after call by
personal notificatica’ to him bither by messanger
or by notice seat to him by registered mail, at his
last known address.

4. The employees has been laid off one year or more.

TRANSFERS- In case of transfer to a higher or lower rate job, the new rate
(this is the higher or the lower rate as the case may be) will immediately apply.
Employees transferred by Managerment to another department or plant shall
not lose his seniority. ;

ARTICLE §  VACATIONS

a- An annual vacation with pay to be giver to all employees in accordance
with ordinances o { tie Minimum Wage Commission of the Proviace of Quebee,
b- The vacation period shall be granted during the period from mid-June

to mid-September inclusive, at such time or times as shall be fixed and deter-
mined by the Coampany. Such vacation days shall be eclusive of the Sundays and
holidays herein specified.

c- Should vacations be granted to all employees at the same time, that is,
should the Company close the plant for the vacation week, the date of the vacat-
fon will be decided and noticed two weeks prior to the said vacation , if possible.
d- Empioyees of 8 years continuous service or more (forced stoppage
excepted ) will be granted an extra week’s vacation with pay.

ARTICLE 10- HOLIDAYS

e L ——— e — e

a- The Company recogaizes the following holidays:

New Years Day

Good Friday

St. Johm the Baptist Day
Dominioa Day

Labour Day
Thanksgiving Day
Christmays Day

New Years Day, Dominion Day, Thanksgiving Day and
Christmas D:y shall be considered as Holidays for which emplopess will be
patd at his or her regular hourly rage of pay, and in view of thi s the custom-
ary bonus policy of the Compmy is abandoned.

b- Whenever any such day falls on Sunday and the following
Monday is observed in the Province of Quebec .s a holiday, then for the purpose
of this Agreement, such Monday will be recognized or treated as a holiday within
the meaning of this Agreement.

ARTICLE ll- VOLUNTARY DEDUCTION OF UNION DUES

The Company will deduct from their wages and tura over
to the proper officers certified of the Union, union dues of such members of
the Union as individually and voluntarily certified in wixiwxiting tbdrty-xags
writing that they authorize such deductions. It is understood that a member of
the Union, may at any time revoke this authotity of deduction dues by a written
thirty-days’ notice to the Company paymaster and the Union Secretary ( a blank
notice, to such effect to be printed on the back of pay envelope).

ARTICLE 13- EXPIKATION OF AGREEMENT

The present agreement shall expire on February 26th.
1950, and to continue thereafter from year to year unless cne of the parties
to said Agreement gives a written notice to the other party within a delay of




otnotnorothnalxty(ﬂﬂ)chnndntl thirty prior
to the expiration of the date ofithe said agr:.nz. _—

i Dated at ‘ -
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J0B EVAIUATION WAGE RATKS

MALE BMPLOYkisS

The following vage rates have been established from

point-wvage conversion chart for regular male employees in all
plants.

The rates indicated will be paid for Job falling within

the evaluation point ranges shown., These rates do not apply to emplo-
yees of less than three months service, but are the guarenteed
hourly rates for evaluation jobs, whether incentive or day work.,

EVAIUATION POINTS MAGE RATK (cents perhr.)
0 to 132 .68
133 to 1;9 .68 1/2
140 to 1 .69
150 to 1 .69 1/2
169 to 1 .70 1
178 to 132 71 =
57 to %96 |J%2 1/2
A to 205 °
j 202':0 215 T2 1/2
216 to 224 .73
5 10 38 B
2ky to 252 Th 12
253 to 261 75
262 to 2;1 75 1/
272 to 280 .76
281 to ggg .76 1/2
291 to .
300 to 309 1T 1/2
10 to 318 .78
o B
to 347 «79. 1/2
38 to 357 8
358 to 366 .80 1/2
to 376 .81
367 - g& -3;- v
7 to 395 .
396 to k05 8 1/2
406 to 410 .83
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CABLES, CONDUITS AND FITTINGS LTD.

400

The following vage rates have been established from the
point-wage conversion chart for regular female employees in all
plants., The rates indicated will be paid for jobs falling within the
evaluation point ranges shown., These rates do not apply to em~
ployees of less than three months service, but are the guaranteed
hourly rates for evaluation jobs, whether incentive or day work.

EVALUATION POINTS MAGK RATE (cents per hr,)

0 to 119 .53

120 to 129 .53 1/2

130 to 1 5

138 to 12; 05“ lﬁ

149 to 158 55

159 to 167 .55 1/2
to 132 o

1;7 to 1 56 1/2

187 to 195 57

196 to 205 57 1/2

206 to 21k .58

215 to 223 58 1/2

22k to 223 59

234 to 2h2 59 1/2

243 to 251 .60

252 to 261 60 1/2

262 to 270 .61

2;1 to 2 61, 1/2

281.to 289 .

290 to 299 62 1/2

300 to 308 .63

309 to 318 .6; 1/2

319 to 328 .6

329 to 337 64 1/2

338 to 347 .65

348 to 322 .65 1/2

357 to 3 .

367 to 376 .66 1/2

377 to 385 .67

386 to 395 67 1/2




SCHEDU LK B~

Conditions of work and Gompany's rules which may
be cause for suspension or discharge,

(1) Bringing intoxicents into or consuming {ntoxicants
in the plant, or reporting for duty under the influ-
ence of liquor,

(2) Refusal to comply with the (mpany's rules,

(3) Incompetence.

(4) Sleeping on duty.

(5) Misappoopriation of property of Company or of
other meders.

(6) Deliberate destruction of property of the Company
or of other members.

(7) Giving or taking a bribe of any nature as in
inducement to obtain work or retain a position.

(8) Gross carelessness endangering safety of others of
of property, or neglect of duty.

(9) Insubordinatinn.

(10) Pighting in the plant.

(11) Disorderly conduct.

(12) Pallure to report for duty without good cause.
(13) Continued absence after warning.

(14) Habitual lateness after warning.

(15) Smoking in prohibited areas and prohibited time of
day or night.

(16) Intentionyally punching another member's time card. 1

(17) Intentionally interfering with the production or
speed of output of another member or employee.

(18) Pailure to report accidents at time of occurence. |

Sk e aN




CONVENTION COLLECTIVE DE TRAVAIL intervenue a Tberville

P-Q.
ENTRE IBLRVILLE FITTINGS LD
Partie de la premidre part
ET UNITED STEELWORKERS OF AMERICA

CIC LOCAL UNION 3953
Partie de la deuxidme part

ARTICLE I- CERTIFICAT DE REQOEN&ISSRNCE

L'union déclare que 1e vingt-sixidme jour de février 1947, la Come

la province de Québec a énis un cortifi-
cat de reconnaissance en faveur de 1'Union pour représenter tous les emplo-
Yés payés A 1'heure ou & 1a pidce, d 1'exception des contremattres, ase

sistants-controlaftres, employés de bureau, employés confidentiols ot gupe
veillants et gardiens; aussi bien

que tout autre employé rayé tant 3 la se-
maine qu'au mois A 1l'emplod de 1la Compagnie A son usine situéde 2
seeseeo IBERVILLE FITTINGS ElDsssas

seveeee.afin de conclure aveo
la Compagnie une convention collea

tive de travail suivant les stipulations
de la loi des Relations ocuvridres de la province de Québec,

...Cl...l....

TICLE 2, A/FLICATIO E LA CONVENTICN

Cette econvention s'appliquera A tous les employés de 1a Compagnie
& son usine situde A..,.,.IN/RVILLE FITTINGS

LTD.."..”.....‘ 1'0!"
ception des contremaltres, assistants- contremaftires, employés de bureau, em-
Ployés confidentiels, surveillants et gardiens payés & la semaine, aussi
bien que tous les sutres employés payés A la semaine, semi-mensucllement ou
au mois, '

ABTICLE 2.~ DIRECTION

La direction de 1'usine et la direction des forces travaillantes,
incluant le droit de diriger, de déviser et de

contr8ler lcs opérations, @
¢éduler les heurese travail et le droit d'engager, de promouvoir, dégra=-
der, transférer, suspendre ou de congédier les employés pour cause, d¢ de
relfcher des employés pour manque de

travail ou pour toute autre raison 16-
gitime, ou le droit d'introduire des standards ou facilités nouvelles ou
améliorées, ou de changer les méthodes ou facilités de production existan-

tes et d'administrer 1'usine de le manidre traditionnelle, est assigné oxe

clusivement A 1a Coupagnie, sujet aux stipulations expresses de la conven~
tion,

- IT RELATIONS OUVRIERES

Les employés auront le droit d'appointer un Comité
ouvridres de trois membres, autant que possible ¥ERARL e
férents, dans le but de discuter avec le ou les représentants de la Compa~
gnie, toute question ou plainte qui peuvent survenir de 1'opération de cet-
te convention, Chaque membre du Comit¢ des Relations ouvridres devra avoir

été & 1'emplod de la Corpagnie pour au moing un an, antérieurement A son
appointement cormemembra Au Nomi+é.

W

de Relations
départements dif-

L'Union doit aviser 1a Compagnie
té. Les membres du dit Comit doivent. obtenir
maftre avant de quitter leur travail,

du nom des mem res d'un tel comi-
la permission de leur contre-
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L'élection du dit Comité aura lieu A la premidre nssemblée générale,
la dite ascemblée devant avoir 1ieu dans le wols sulvant la sl nniure (e la
Convention, Chacue wemlre Llendra offlce Jusqu'd l'assemblie rd, ullére sui-
vante ou jusqu'd ce que son succes:eur soit ¢lu, Le Comit¢ tiendra dos aszeme
blées régulidres durant son tLerme d'off!ce,

Le but du dit Comit¢ sera j

a) d'encourager la coopération entre 1'employeur et 1'employé

b) d'avancer les meilleurs intéréte d-s employés ‘e la Compagnie

c) d'amener des relations plur intimes entre 1'employeur et 1'erployé

d) de promouvoir son int/rét mutuel

e) de recevolr et de considérér les plaintes ou sugpestions de tous les
employés. '

f) de porter ces plaintes ou su-gestions A 1'atiention de 12 gérance lors-
qu'ils le jugeront judicieur,

g) de devancer le travall ¢ducationnel concernant la privention des acci-

dents et cu Comit{ de priventicn et de toutes les autr s questions af=-
fectant 1'Intérét mutuel de 1'tmployeur et de 1'employé

h) pour la transaction de toute plainte ou de toute au‘re question relevant
du Comitc des Helations ouvridres, elle devrs &tre réfiérée -u contremat-
tre du département, et si aucune entente edt joseible d:ns lem quarante-
huit (4') heures, alors au rsurin'cndent et si aucune entente est possible
durant une période pen! lotlede quarante-huit (4F) heurcs, alors A la
gérante de 1'usine, et & ce temys, la représentatbion de 1'Union devrat+
&tre soumise par ‘crit et A tel stage, un of ficier ou repr/sentant de 1'U-
nion peul prendre part dane la diecussion. Il est compris que la Compa-
gnie devreit rencontrer le Comitd des lelations cuvrildres mne fois durant
le mois prochain et une foie par moi: durant chaque mois pe- aprds,

1) Conciliation et artitrage ;- Les parties aux présentes s'entendent que
toutes et aucune plainte qui peuvent surgir desg stipulat fons de c ette
Convention et qu! ndaurcnt pas €té péglées per sulte deg népociaticns

entre le Comité des ielatlons ouvridres et la Conpagnie, ®ront réglées sui-
vant 1a loi et seront soumizes ? un Conseil de conci'istion et / ou un Con-
seil d'arbitrage appointé en vertu du chapitre 167 S.H,y. 1941 (appointé

en vertu de " La loi des dafférends ouvriers de la province de Québec,

par le M nistre du travail ")dont la décision sers “inale et liera et

sera executoire par les partice. ic¢ tout sera sujet mvy lods qui peuvent
8tre déecréties dans le futur,

Durant le terme de cette conyention, la Cowpagnie et 1'Union convien-
nent qu'il n'y aura pas ¢ cortre-gréve, de ralentissement grdve ou autre ar-
rét de travai) avant que la Conciliation et 1'Artitrege n'alent ¢té épulsés
voir 4(H) et (1) . Il est entendu cue des employés individuellement ou en
groupce peuvent étre disciplinée par conrédiement ou autrement pomr violation
de 1'engagement contenu dans cette section.

La Compagnie convicnt qu'aucune discrimination n'aura lieu contre un
employé ni contrainte, ni influence en rapport d son adhésion A 1'Union,

I1 est convenu que 1'Union ne dirigera aucune activité ayndicale, ne
distribuera ou ne causera pas la distrilution de circulaires, pamphlets,

littérature ou propagande syndicale sur le temps ou sur la propriété de la Compa-
gnie.

L' Union aura le droit d'afficher sur des tableaux fournis par la Compa-
gnie, des avis concernant le:z assemblées ou toute matidre concernant 1'Union
seulement. Avant d'afficher de tels avis, ils doivent avoir été approuvés par
le surintendant o son représentant,
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AVTICLE €= HEUKIS DE TEAVAIL EI SALAILES

hy temps le plus propice aprds |a signature de cette Convention, le Co-
mité des ielations ouvriéres ou ses delégués rencontreront, les représentants
de la Coupagnie pour diseuter et s 'entendre mutuellement sur 1. 2justements
de salaire qui peuvent éire amenfy devan eux,

"Les heures ie travai] et §os taux de salaire POUr toue les employés coue
verts par cette convertion dans chacune deg divisions manufacturidres de la
Compagnie sont et seropt els qu'indiquds Jang 1la Cdule "A" a‘tachée aux
présentes, et feront partie de cette ententa collective de travail " et quand
convenus, seront rétroactifs au 21 mareg 1947,

Au cas de mésentente, chaque partie aura le droit de ee prévaloir de la
procédure telle qu'établie dansg 1'article no 4y clause (1) et A un tel cas,
le Ministre du travail appointers un Consaei) d'arbitrage suivant » la loi des
différends ouvriers de la province de Québecn,

a) Jusqu'd avig ¢ ntraire, lee heurecs régulidree de travail seront une se-
maine de cing (5) Jours, de 7, a.m, * 12,00 midd ot de 1, DeMe A 6, p.m, Les
traveilleurs de nult, ouatre (4) nuits PAT semai-e de douse (12) heurss cha=

que soir, temps et demi sera peyd pour tout temps suppl/mentaire nu=deld de
quarante-huit (42) dans une semaine,

b) En cas d'urgence,uand des employéa sont demandés pour L nvailler
durant leur ;/riode régul1dre de lunch, 112 recevront leur période de luneh
aussitit que possible apras que la période d'urgence sera parafe et en tout
¢as, pas plus qu'une heure suivant leur Jeriode régudidre de Juneh,

c) Les employés préposcs an département des outils, & 14 maintenance et A
1'expédition peuvent 8tre demandiés pour travailler le samed | ou Loute nutre

féte ou durant les vacances, en des circonstances spéciales, la Conpagnie s
réservant le droit de maintenir au 4 avail certains groupeg d'employés - our
certain s oprations congidérces d 'importance immédiate,

AXTICLE 7= COLDITIONS DE TiAVAIL LT REGLPYONT DE LA CONFAGNIE

a) Afin de permettre aux enployis de se laver, de gerrer leurs cutils et
autrement de ge Fréparer A quitter leur t ravail, 1a Compagnie a'enpapre A fai-
re crier le sif let cing (5) minutes avant la fin du traval' Je chaque dqui-
e régulidre de chaque oue,

b) La Compagnie continuera A prendre les mesures pour la surété et la gan-
té do sns ecployés durant les heures de travail et 1'Union consent A faire

tout son possible afin que les employ€s couverts par cette convention ‘ui-

vert tous les rdglements établis par la Co'pagnie pour leur sant¢ et leur

siret¢ ot pour celles de lemrs comparnorr de travail,

c) Les conditions de travail et los réglements de la Co pPagnie qui peuvent
8tre " causes Pour suspension ou congfdiement " feront partie de cette conven=
tion, tel qu'indiqué dancla cédule "gn,

d) Tout employé qui n'a pas été autrement avisé et qui ge rapporte au trae
vail comme d'hsbitude et qui est renvoy¢ chez lui pour manque de travail guge

€1 bien cue tout employ? oui a &té appel€ pour une viriode courte, moindre

de trois (3) heures, ®ra payé 1'équivalent de umatre(4) heures A son taux

normal de salaire, Les employcs se verront accorder cdu temps pour les ra-
frafchissements deux (2) fois durant la Jjournée, d 'aprads 1a pratique existante,
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ARTICLE 8- PHOMOTION- MISE A P1ED=- REENGAGEMENT = Al

Ce sera la politique de 1 Compagnie d'avancer Y o emloyés dana 1'orga-
ningtiUL 14 ou 11 y a des employls aptes disponibles, Les promotions seront
bas‘es sur le mérite, tenunt compte de 1'ancienneté, de 1'ha'ilet et de la
dext€ritd concernant la nouvelle joeition, en autant que le nouvenu truvail
solt égnl, De tels fucteurs Incluant la charge de prendre de: r«sponsabilités
additionnelles, 1'entrafnement,1'dduc tion, le »cord personnel seront aussi
pris en considépration,

L'ancicinets ne ser ;+. considérée? moins que l'ernrlové n'ait travaillé
* 4
au mo'ns =fx ({) mois contimellement, 1o m@me politique s'applicuera au cas
: a A i 5 i
de mize-&%p1ed et de réenyapgement, Lop nires=-d3pled weront rigie par le prin-

cipe que des enrloyés de plus grrrde ancienneté dans l'emploi de la corpagnie
auront droit 2 &tre retenur de préférence A des employés de moine d'ancienneté
exceptd danc Vae eas du un euploy? Junior eet, dane 1'epinion du contre-
maftre du dipartement ou cection en quection, d'hatileté et d'effiecncité
suprieure, In prerant une telle décisior en faveur de retenir un employé ju-
nior, le contremaftre doit baser sa dieicion par raiscon d'équité, Au cas du
un employ’ junior est retenu, wn employ’ senior qui a été mi:-A-pled aura
droit de porter une plainte, Maprds les ctipulations de 1'nrticle £ de cet te
conver'lion,

Priorité nux cng de mize-n-pled sera donnée aux off'iciers sulvents : le
président, le vice-président, et le secrétaire trésorier. L'ancienneté sera
bas€e sur las anndes et wols (utun cuploy’ & €4¢ au service de la Comparnie,
L'habiletd, la eonnaionance -t In dextérité étant dquivalentes, 1'ancieénneté
sera le facteur gouvernant,

Un employ¢ cesrera de joulr de son mncienneté si

1) L'employ¢ quitte volontairement;

2) 1'employé est congédié pour caus. =t u'est pes riéintégré

3) L'employ¢ qul est mis-A=pied ct ne se rapporte pas dans les
trols (3) joure aprde sprel par avis personnel qui lui a été
envoyé, soit rar messager ou par avis envoy¢ par lettre re-
commandée, A sa dernidre adresce connue,

4) Ltemployé a (té mis-d-pied pour plus d'une année,

IRANSFELT - Dans le car de transfert & une position plur ¢leviée, ou in-
férieure, le nouveau teux c'evt-hA-d're, le tavx le plus élavé ou plus bes, se=
lon le cas, :'appliquera immédiatement,

ARTICLE 9= Vacances

a) Une vacance annuelle avec salaire sera donnée A tous les enployés sui-
vant ]'ordonnance de la Commission des salaires minimum de la province de

Québec.

b) La période des vacinces sera donne durant la période de mi=juin A la
mi-septemhre inclusivement, A un tel tei ;s fix’ et deierminé par la Compagnie,
Pe telles vacances seront exclusives decs dimanches et ours de #te spécifiés
par les présertes,

c) S{ les vacances sont accordées A tous les erployé€s en méme tempe, c'est-
&-cire si la Compsgnie ferme l'usine pour la semeine de vacances, la date de
la vecarce cera décidée »t vie per> dornde deux (2) semaines avent la dite

vacence, si possible,

avec
d) Les employés/dix (10) années ou plus de service continuel ( les ar=-
réts forcés exceptés) recevront une semaine additionnelle de vacances avec sa-

laire,




ARTICLE 10- JOURS FERIES

a) La Compagnie reconnafira les jours férids suivants ;

o Jour de 1'A
Vendredl Saint
St-Jean Dapliste
Jour du Cannda
F&te du trava'l
L'action de rréces
Noel,

L. jour de Noel et le jour de 1'Arn seront considérés comme des jours fé-
riée du les enmjloyés seront payé A leur taux rdgulier ot vu ceci, la politique
contumidre de ori de la corpag fe est abandonnfe,

b) Quand de tels § urs tombent le dimanche et le lundi suivant obgervé
dans la provinee de Qucbec comme Jou férié, anlors pour len finy de cette con-
vention, un tel lundi sera recoiru ou traitd comme une f&te dans 'es limites
de cette convention.

ARTICLE 11- DEDUCTICN VOLONTAIRE DES CONTRIBUT IONS A L'UNTON

la Compagnie dédulia ce leur salaire ot reme’ ‘ra aux officiers concernés
de 1'Unior, les contributions ‘e 1'Undon, de tels membres de 1'Union qui,
individuellerent et volontsrirement, certifient par cerit, qu'iln autorisent de
telles déductions. 11 est entendu qu'un membre de 1'Unlon peut, en aucun
temps, révoquer cette sutorité de déduire les coniributions par un avis €crit
de trente (30) jours au payeur de la Conpagrnie et au secrdtalre ce 1'Unfon,
(Un avie er blanc, A un tel ef‘et, sera imprimé vn arridre dec enveloppes ‘e

paye ).

ARTICLE 12= EXFIKATION DE LA CUN'VEMI TON

La présente convention expirera le 26février 1948 pour coutinuer d'année
en année, & moins que 1'une des parties A la dite convention donne avis par
éerit & 1'autre partie dans un d¢lai de pas plus de moixarte (60) jours et de
pas moins de trente (30) jours avant !'expiration de la date de 1teypiration
de la dite convention.

Dat¢ & St-Jean, P.Q. ce 24 février 1G46.

SIGNE FOUR LA CORPAGHIE FAR @ SIGNE TOUR L'UNICN PAR :

V.N. LONGTIN J.7. THOMPSON, représentantinternational

R.LONGTIN E. BERARD, président

KOGV LAROSE, mwecrétaire financier,



